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should ensure that the best course of action SE Spi a 
for their newly articled clerks is to enrol 
with the Metropolitan College. 
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All bona fide Principals who are considering the postal coaching 


arrangements for their newly articled clerks are invited to inspect Metropolitan College 
a copy of the Metropolitan College Study Manuals, to see for 


themselves that the contents are thoroughly up to date and unassailable record of 
designed specifically to give progressive and carefully graduated Examination Successes 


instruction, backed by a businesslike tutorial service that receives At the professional accountancy examinations, for 


the constant and enthusiastic commendation of the students. which the Metropolitan College provides Expert 
Postal Tuition, students from the College have 
LINKED PRIVATE STUDIES. obtained — 
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WEEK-END RESIDENTIAL ‘PUNCH’ COU -= i i 

concentration on particular subjects. ee Leder MEDALS and PRIZES 


For details of these, and other linked courses write to: Be guided by the 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. experience of others 


TAKE ACTION NOW! Write TODAY for a free c 
FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS of the College Accountancy Prospectus (stating the 
examination in which you are interested) to the 


: d dä ipal, B. » B.Sc.(Econ.), F.C.A., D 
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The Recognized We Ke AQ. kaaf 
No Confidence — No Cash 


ACCOUNTANTS who in recent years have been at pains to 
defend the proper role of profits in an industrial economy 
are likely to derive a good deal of quiet satisfaction from 
last week’s statement by the City Capital Markets Com- 
mittee. It is no part of the role of financial institutions, 
this body has concluded, to support investment projects 
which are not intrinsically worth while. 

What may be a ‘worth while’ project is, of course, a 
matter of subjective judgement — though to submit such 
judgement to the test of market forces is at least as 
defensible a course as to rely on the verdict of (as the 
CCMC puts it) ‘a single credit agency or monopoly invest- 
ment body against which there is no appeal, and which is 
capable of gigantic errors of judgement’. 

Stressing that companies seeking finance are free to 
‘job around’ the market for their requirements, the CCMC 
reaches the inescapable conclusion that allegations of 
‘under-investment’ indicate not so much that the City has 
failed to play its part as that the project has proved 
insufficiently attractive to the responsible managers of other 
people’s money. 

Within the private sector of a free economy, the limited 
company is ‘the expression of the proprietors’ intention to 
use the resources available to them in pursuit of profit — 
profit to finance reinvestment, to pay taxes and to distribute 
in dividends to the owners of risk capital. The risks of 
business in recent years must have seemed, to many poten- 
tial investors, disproportionate to the rewards available; 
and it is this factor, rather than any lack of available 
funds, which has contributed to the decline in industrial 
investment in Britain, compared with her principal 
competitors. It has, in fact, been officially confirmed that 
more funds are currently available to industry than industry 
wishes to avail itself of. 

Not least among the risks of business in the UK must be 
numbered the shifts in fiscal policy ~ now assuming a 
‘social engineering’, if not indeed a punitive, role, in 
addition to that of raising revenue ~ that have followed 
the polarization of political thought. The CCMC has indeed 
been inspired by the seemingly endless sequence of 
nationalization, denationalization, renationalization, tax 
changes, grants, controls, boards et hoc genus omne to coin 
a phrase which deserves, unhappily, to pass into the 
language: “The path of business has been strewn with 
obstacles which make a commando assault course look like 
the sunny side of Piccadilly’. 
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Less direct but no less effective in its impact has been 
the scale of governmental competition for available funds, 
through the medium of a constant and increasing flow of 
gilt-edged securities. In the depressed stock-market con- 
ditions of 1973-74, gilt-edged yields could be as high as 17 
per cent, so that industrial borrowers would have had to 
offer 1g or 20 per cent. Understandably enough, few chose 
to do so — indicating not a lack of available finance, but the 
neat-impossibility of earning an economic return, under 
conditions of strict governmental control, on investment 
financed at such a penal rate. Further, governmental as 
opposed to industrial borrowings enjoy significant stamp 
duty and capital gains tax advantages. 

In the political climate of today, the City’s increasing 
departure from its traditional reticence, in favour of a 
more active participation in debate, is to be welcomed. 
Recent experience suggests that some noisy minorities can 
be most assiduous in pressing their own point of view. It 
would be unfortunate if unrepresentative and possibly 
extreme opinions were to gain an unmerited degree of 
credence for want of authoritative refutation. 

City institutions, in particular The Stock Exchange, have 
several times found themselves the target of ill-informed 
criticism, and writers from the left of the political spectrum 
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have not hesitated to accuse capitalists of deliberately 
withholding funds — thus, artificially creating under- 
investment, recession and unemployment — in the hope of 
being able to dictate their.own terms. In the UK of 1975, 
the major private capitalist responsible only to himself is a 
creature of fiction. Institutional investment managers, 
particularly those representing the major insurance 
companies and pension funds, are well aware of their 
fiduciary responsibility to secure a worth-while return — a 
responsibility whose abdication the more vocal of the 
capital market’s present critics would be among the first 
to condemn. 

Notwithstanding the decline over recent years in UK 
levels of re-equipment, modernization and expansion, 
there are still some significant areas in which British 
companies lead the world; and in which (as reported 
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below) Sir Frederick Catherwood, MA, FCA, chairman 
of the British Overseas Trade Board, last week clearly, 
envisaged British companies retaining a competitive 
edge. British businessmen have been trained to assess the 
normal commercial and industrial risks - which many may 
think are already serious enough — in pursuit of reasonable 
profits and dividends. 

If in addition they are to be arbitrarily burdened by 
political constraints from which their major foreign 
competitors are exempt, accountants may well agree with 


i 


the CCMC that ‘it should not be a matter of great , 


surprise that British businessmen are less inclined to 
commit risk funds for investment than these others. To 
suggest that these ilis should be remedied by directing 
capital into industry is to attack the symptoms instead of 
attacking the disease’. 





Strengthening Britain's 


Exporters 


BADLY-ORGANIZED communications ma- 
chinery between government and industry 
was ‘a waste of time’, Sir Frederick 
Catherwood, MA, FCA, said last week. 
‘But if it is properly organized it can 
make all the difference in the world. The 
relationship of government and industry 
has to be organized so that each pays a 


proper respect to the views of the other.’ - 


Sir Frederick, chairman of the British 
Overseas Trade Board, was speaking 
after the inaugural meeting of the British 
Overseas Trade Advisory Council. He 
declared himself ‘a very firm believer in a 
brisk and frank two-way traffic in 
information and ideas’. 

BOTAC has been established as a 
two-way channel of communication be- 
tween the British Overseas Trade Board 
(BOTB) and industry and commerce, 
with a view to making known the work 
and services of the Board, and reporting 
back the views of industry and commerce, 
Its specific responsibilities include keep- 
ing itself fully informed of the work of 
BOTE against the background of Britain’s 
overall trading performance; and advising 
on the operation and development of the 


. Board’s services to industry. 


Membership of BOTAC is drawn 
from BOTB and its geographical area 
advisory groups, together with repre- 
sentatives of other trade organizations 
and additional members nominated by 
the CBI, the TUC and the Association 
of British Chambers of Commerce. 
Among the foundation membership are 
Lord Limerick, MA, CA, who as Parlia- 
mentary Under-Secretary for Trade 
represented the previous Government at 


the formal inauguration of the Inter- 
national Accounting Standards Com- 
mittee (The Accountant, July sth, 1973); 
and Mr J. Peter Ford, CBE, MA, President 
of the Society of Company and Com- 
mercial Accountants. 


Discussing the prospects of Britain 
retaining a competitive ‘edge’ in export 
markets, Sir Frederick continued: ‘I do 
not put much faith in exhortation; I 
think that any export promotion effort 
has to be fairly hard-headed. In my own 
experience, the only way to lasting 
improvement is the long, hard grind of 
raising the average to the level of the best 
and most successful practices. 


‘For this reason, the Board are suggest- 
ing that we mount a series of regular 
meetings over the next 18 ‘months, in 


which exporters can discuss the different 
methods by which they have achieved 
success. We hope to use these meetings 


, to make each major industrial centre 


more conscious of the successful ex- 
porters in their midst.’ 

Earlier, the Rt Hon. Edmund Dell, 
Paymaster-General, had said to a con- 
ference of the Royal Institute of Inter- 
national Affairs on export credit policy: 
‘The United Kingdom Government will 
continue to intervene in the export 
credit field and, despite the cost, will 
continue to help industry to meet 
competition from other countries where it 
judges it to be in the national interest to do 
sO. 

‘There is, however, and there will 
continue to be, a responsibility on UK 
exporters and UK banks not simply to 
obtain and finance the maximum value of 
export contracts, but to try to do so on 
terms which are as favourable as possible 


to the UK balance of payments. A cash - 


contract obviously confers a much quicker 
and surer benefit to the balance of pay- 
ments than a credit contract.’ 





Accounting for Development 


INVESTORS AND CREDITORS interested in 
enterprises at the development stage 
will find it easier to compare one com- 
pany’s financial statements with another, 
under the terms of a recent statement 
from the American Financial Accounting 
Standards Board. This calls for an end to 
the special accounting and reporting 
practices followed by development-stage 
enterprises — including deferral of all 
types of costs without regard to recover- 
ability — and requires such enterprises to 
present their financial position, changes 
in financial position and results of opera- 


tions in conformity with generally- 
accepted accounting principles. 
Enterprises most likely to be affected 
by the FASB ruling include those in the 
‘high technology’ industries, where con- 
siderable capital and research are typically 


necessary. The statement defines a 


development-stagé enterprise as one that 
devotes substantially the whole of its 
efforts to developing a new business, and 
either has not begun its planned principal 
operations or has yet to derive significant 
revenue from them. 

Additional disclosures called for in- 
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entified as those of a development- 
stage enterprise, and (ii) that the income 
statement and statement of changes in 
financial position shall include cumulative 
amounts from inception as well as amounts 
for the period covered by the statements. 
The new ruling is effective for accounting 
periods beginning on or. after January 
Ist, 1976, although, says FASB, ‘earlier 
application is encouraged’. 

Copies of the statement, No. 7, Ac- 
counting and Reporting by Development- 
Stage Enterprises, are available from the 
FASB’s Publications Division at High 
Ridge Park, Stamford, Connecticut o6905, 
USA, price 75 cents. 


Health and Safety 


PROFESSIONAL BODIES, employers’ and 
employees’ organizations, and members 
of the general public have been invited 
to submit written representations on the 
problems of potentially hazardous in- 
dustrial installations to the Advisory 
Committee on Major Hazards. This 
committee, set up earlier this year by the 
Health and Safety Commission, includes 
within its terms of reference the identifi- 
cation of types of non-nuclear installa- 
tions which have a major hazard potential 
to employees, the public or the environ- 
ment, and to advise on measures for 
control and development. 

The address for representations, in 
written form only, is: Secretary, Ad- 
visory Committee on Major Hazards, 
Baynards House, 1 Chepstow Place, 
London W2 4TF. 


Views Invited on 
Credit Licensing 


Provisions of the Consumer Credit Act 
(The Accountant, October roth, 1974) 
are likely to lead to about 100,000 licence 
-applications — a standard licence remain- 
ing valid for three years. Virtually every- 
one concerned in credit or hire business is 
likely to need a licence, including traders 
who grant or arrange credit facilities for 
their customers, traders who hire out 
goods, debt collectors, debt counsellors, 
debt adjusters and credit reference 
agencies. ` 

The Office of Fair Trading, through 
its Director of Consumer Credit, Mr 
Tony Scott, has invited representations 
from trade associations, local authorities 
and the professions on how the staging of 
licence applications can best be achieved. 
Alternative suggestions currently under 
consideration include an alphabetical 
grouping similar to that followed for VAT 
registration, or a ‘class of business’ 
grouping such as (i) consumer credit 
and hire business; (11) debt collecting and 


K- (i) that the financial statements are ` 
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credit reference agencies; and (ili) credit 
brokers. - | | ' 

“We are very anxious’, Mr Scott said 
recently, ‘to adopt the arrangements 
which can most readily be understood by 
those concerned, which minimize ad- 
ministrative complexities, which give an 
even flow of work in dealing with appli- 
cations, and which are sufficiently flexible 
for them to be modified if experience 
shows that changes are necessary. The 
views of people in trade and commerce 
will be extremely valuable to me in 
attempting to identify the best and most 
snag-proof method.’ 

Though Mr Scott was at pains to 
emphasize that no final conclusions have 
yet been reached, there are indications 
that the OFT has been thinking in terms 
of the receipt of applications at any time 
from October 1975, with a view to the 


Act’s licensing provisions being fully 
implemented by late 1977. Under the 
Act, credit traders not in possession of ¢ 
valid licence may be committing =z 
criminal offence, and may find that agree- 
ments concluded with customers o 
clients are unenforceable. 


Keeping Covered 


PUBLIC LIABILITY insurance held by many 
British companies is seriously inadequate, 
according to the findings of a recent 
survey. Such policies, it is emphasized, 
need to be reviewed in the light of 
potential catastrophe — e.g., on the 
Flixborough or thalidomide scale - 
rather than of routine claims. 

Current thinking on consumer pro- 
tection and corporate social responsibility 
has been reflected in the size of some 





Accounting Principles in 
‘Two Countries 


TWENTY representatives of the German 
accountancy profession, some accom- 
panied by their ladies, attended the 
fourth in the present series of Anglo- 
German accounting seminars, held re- 
cently at Bath under the auspices of the 
English Institute’s Anglo/German Liaison 
Committee. The principal subjects for 
discussion were “The practical application 
of inflationary price-level accounting’ and 
‘What is understood by “‘true and fair’’?’. 

Among the distinguished guests at the 
formal dinner was Dr W. Dieterich, 
Secretary of the German Institut der 
Wirtschaftsprifer for the past 30 years, 
who has announced his impending 


resignation from this position in order 
to devote his whole attention to the 1977 
International Congress of Accountants in 
Munich (The Accountant, April 24th). 
The ladies’ programme included visits 
to Stonehenge, Salisbury Cathedral and 
Longleat House, where they were enter- 
tained to tea in the Green Library by the 
Marquess of Bath. Previous seminars 
have been held in Wiesbaden (1972), 
Harrogate (1973) and Berlin (1974). 


Photographed with Dr Dieterich (left) 
are Herr 'W. Kraus, President of the 
Wirtschaftspriiferkammer, and Mr A. D. 
Gordon, MA, FCA, seminar director, 
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recent awards by the Courts. Further, 
expansion of the liability , insurance 
market since the mid-1g50s means that 
some insurers are underwriting this risk 
from a position of limited experience. 

Failures of communication between 
insured, broker and insurer, it is alleged, 
are commonplace; policy wordings often 
complex and circumscribed. The survey 
includes a ‘question and answer’ section 
on various problems that may be en- 
countered. 

(Liability Insurance in the United 
Kingdom, by Peter Madge, LLB, AC, 
Fiarb. Financial Times Ltd, price £20, 
post extra.) 


Scottish Institute’s 
New Conference Centre 


The recently completed education and 
conference centre of The Institute of 
Chartered Accountants of Scotland (The 
Accountant, February 28th, 1974), was 
officially opened in Glasgow on Wednes- 
day by Sir Robert Maclean, KBE, DL, 
LLD, CA, JoipMa, chairman of Stoddard 
Holdings. 

The centre is purpose-designed and 
its facilities include a lecture theatre 
seating 140, together with two work 
study rooms and a self-contained con- 
ference suite accommodating 30 people. 
Catering arrangements have also been 
made available. Although principally for 
the Institute’s own student education 
programmes, when not in use for these the 
centre will be available for hire by other 
users. 

Introducing Sir Robert, Professor 
David Flint, TD, MA, BL, CA, President of 
the Institute, said: “This occasion today, 
and more particularly what it represents, 
marks a further dramatic stride forward in 
the proud record or achievement in the 
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Rowan House, the Scottish Institute’s new education and conference centre in Glasgow. 
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Channel Islands Visit. Mr Harry Hill, FCCA, FCIS, President of The Association of Certified 
Accountants, accompanied by Mrs Hill and Mr Frank Osbourn, Secretary, Overseas Ralations, 
of the Association, has just paid a visit to the Channel Islands Society of Certified Accountants. 
Mr Hillis pictured, centre, talking to Mr G. E. Vines, FCA, President of the Guernsey Society of 
Chartered and Certified Accountants, /eft, and Mr Harry Clark, FCCA, President of the Channel 
Islands Society of Certified Accountants. 

Receptions were given in his honour both in Jersey and in Guernsey at which he met leading 
members of the administration and the community. He was received by the Lieutenant- 
Governor, General Sir Desmond Fitzpatrick, GCB, DSO, and was interviewed by Channel 
Television. 

Mr Hill also met the Bailiff of Jersey, Mr H. F. C. Eraut, and Sir John Loveridge, Bailiff of 
Guernsey, together with Mr J. Collas, President of the Advisory and Finance Committee of 
the Guernsey administration, who has overall responsibility for the island's fiscal policy. 





training could have been more useful 
to him or to any young man about to 
enter commerce than the one he received 


field of professional education and train- 
ing of the Institute. 
‘We have young men and women of 


first-class intellect and character coming 
into our Institute and I am in no doubt 
about further enhancement of the Insti- 
tute’s reputation in the future. Profes- 
sional education and training of these 
students demands the best arrangements 
we can provide.’ 

Sir Robert Maclean said that he felt no 





K 





as a chartered accountant student. He 
went on to say that the independence 
which the Institute possessed was the 
best possible guarantee of professional 
integrity. 

The opening ceremony was concluded 
by the planting of two rowan trees by 
Mrs David Flint. l 


Mid-year Budget 
in Ireland 


FACED with the threat of economic 
collapse, inflation galloping at a record 
24 per cent per annum, unemployment 
over the 100,000 mark and with no jobs 
in sight for 50,000 school-leavers, the 
Minister for Finance introduced his 
second 1975 Budget last Thursday. 

He tackled the problem hopefully. To 
the housewife he gave subsidies to reduce 
the cost of bread, flour, milk and gas. As 
a boost to industry, VAT has been 
removed from clothing, footwear, ele- 
tricity and ali fuel except road fuel, while 
bus and rail fares have been cut by 2s per 
cent. Additionally, the injection of £27 
million of capital expenditure on housing, 
telephones, industry, and agriculture 
should encourage activity in these areas. 
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As usual, the struggling middle-income 
axpayers have to bear the brunt. They 
get a ro per cent surcharge on personal 
þincome tax currently assessed at 35 
per cent and upwards, while a little-known 
ų privilege by which 100,000 taxpayers — 
‘Civil Servants, teachers, army personnel, 
judges, industrial workers employed by the 
State, and certain bank employees — were 
exempt from PAYE deduction, has been 
abolished. 

Employers engaging new and eligible 
recruits are to receive a premium of {12 
per week for each to stimulate employ- 
ment. 

Government measures to wind down 
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inflation, declared the Minister, must be 
matched by a revision of those wage 
increases embodied in the National Wage 
Agreement; if not he would have to revoke 
his price reliefs. 

The NWA provides for four phased 
increases, two of which have already been 
implemented, so the Minister ts in effect 
demanding the modification or the 
elimination of either of the outstanding 
increases. These were the result of tough 
bargaining in the Employer—Labour Con- 
ference, and inion members will there- 
fore hardly look kindly on the ultimatum, 
despite the Minister’s warning that the 
situation was critical. 


New USA School 
of Accountancy 


AMERICAN ACCOUNTANTS recently wel- 
comed the establishment, at the Univer- 
sity of Denver, of the country’s fifth 
autonomous university school of ac- 
countancy. Denver offers a five-year ` 
course leading to a master’s degree. 

The number of students graduating 
from American universities with ac- 
countancy as a major subject has in- 
creased from 18,000 to 30,000 annually 
over the last five years — in line, according 
to the AICPA, with the soaring national 
interest in accounting careers. 





THIS IS MY LIFE 


Times Change 


by An Industrious Accountant 


PRrINNY slammed his desk so violently that his ornamental 
lighter-cum-ashtray bounced back in his lap. Life, he said, 
was hell. Time was when he’d handled these trade union 
gangsters with ease and efficiency; today the streets of 
London were strewn with the bodies of personnel managers 
shooting themselves or having coronaries at the prospect of 
more negotiations. 

The rot set in with that scandalous Industrial Relations 
Act of 1971, he muttered, and I saw his point. It had been 
20-odd years ago that I first sat in with him to receive a 
staff delegation... 

Beside Prinny sat the Employers’ Federation repre- 
sentative, loud-voiced and dynamic, who opened the 
proceedings with a tedious litany of the company’s pater- 
nalistic approach, generous wage structure, and unfailing 
benevolence in the past. Prinny listened and practically 
purred. 

Opposite us sat the union representative, elderly, tired 
and accustomed to defeat. He accepted everything we said, 
he admitted, but times had changed. There was this terrible 
5 per cent inflation and living costs had escalated drastically. 
Besides, London pay rates had been raised 8 per cent and 
we'd always agreed to maintain the differential. He had that 
on record; country rates must rise proportionally; the 
staff insisted on getting their rights. 

Behind him sat five staff representatives, rigid with 
nervousness and eyes flickering in quick glances. They 
listened silently as their leader appealed for a quid a week 
rise, but he didn’t sound convincing even to himself. None 
of them had ever supported his statements at our meetings, 
but outside they criticized his failures. 

His trouble was simply lack of muscle. Union funds were 
low, employee morale was shaky and the older men might 
not risk their jobs to support a picket, which would be 


disastrous. “‘Smith’s down the road’, he spoke up boldly, 
‘are considering our claim favourably’. 

Prinny promptly gave him both barrels. ‘I talked to 
Smith yesterday and he’s not prepared to give you a bob’, 
he boomed, ‘but we want a happy staff and a loyal staff. 
So, as a goodwill gesture and for no other reason, well 
grant five bob a week increase’. 

The employers’ representative expressed some concern 
at this mad lavishness, but the union man perked up. Here 
was an offer; now he could bargain, slow his claims 
gradually down to ten bob and try to meet at nine. ‘We want 
to discuss an official tea~break and a year’s reduction in the 
apprentices’ service’, he hazarded, at which Prinny 
snorted and rose to go in offended majesty. The employers’ 
representative had to stop him forcibly at the door, or he’d 
have wrecked the negotiations. 

Across the desk Prinny nearly tore his thinning hair. 
“The Trade Union and Labour Relations Act of 1974, the 
new Amendment Act, and now that blasted Employment 
Protection Bill’, he stormed, ‘it runs to 172 pages not 
counting the schedules! You could read it for months 
without understanding the monstrosity, and it gets worse 
as you go on!’ 

We've come a long way in 20 years. Now its the union 
man who storms out, while the staff threaten strikes as a ` 
badwill gesture. 
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How to Negotiate 


NEGOTIATIONS lie at the heart of many decision-taking 
processes in business life, whether it be negotiations with 
trade unions, with clients to secure a major contract, 
, with management to put over ideas for new products, with 
institutions to secure new finance. The ability to conduct 
negotiations to the best advantage is just as important as the 
analysis of the problem which requires a solution. Indeed, 
if the negotiator is unable to put over the major facets of 
the problem effectively, the work that has gone into the 
preparation of the case will be nullified. 

A study of the tactics that can be adopted in the con- 
frontation-type negotiating situation is set out by Ronald H. 
Hermone in an article entitled ‘How to Negotiate . . . and 
Come Out the Winner’, which appears in the November 
1974 edition of Management Review. The objective of 
negotiation is to produce a solution that is satisfactory to 
both parties. Achievement of this objective requires 
sensitivity and alertness, reasonableness from the Ge 
pants, and good planning and hard work. 


Study the opposition 


As much as possible should be known of the other parties, 
their negotiating procedures and objectives. Where 
negotiations are held periodically with them, an analysis of 
the previous sessions and how well-previous commitments 
were met should be made. The economic aspects of the 
other party’s situation should also be evaluated; e.g., if 
negotiating with a vendor of goods, what is the state of the 
market; how does the vendor’s price and technology 
compare with his competitors; are his deliveries subject to 
delay; how great is the importance of your business to him? 

‘The company’s own position should then be considered 
in terms of the consequences of success or failure of the 
negotiations for the business. From this analysis of his 
opponent’s position and his own, the negotiator should 
prepare a set of goals, quantified wherever possible. Each 
goal should be categorized as to whether it is essential, 
desirable or “tradeable’ and, in appropriate cases, alter- 
native goals prepared that can be substituted if the oppo- 
sition objects to one of the essential goals, 


How many negotiators ? 


The choice is between a single negotiator and a team. The 
single negotiator has the advantage in that he.can make 
on-the-spot decisions and can maintain his position longer. 
Nor does he have to worry that a team member may reveal 
vital information under questioning. The team approach 
has advantages in so far as mis-statements of fact can be 
caught up straight away; it provides more balanced expert- 
ise and judgement; and there is the possibility that numbers 
can wear down the opposition. 

If the team approach is to be adopted, considerable 


preparation should take place. Selection of members should 
be made so that each has a task to suit his expertise and a 
member of the opposition team to watch. If it is really to 
work as a team, practice sessions should be used to rehearse 
roles and give final instructions, indentify information gaps, 
and iron out disagreements before the negotiations start. - 

Should negotiations take place on home territory, on the 
opponent’s territory, or on neutral territory? Holding the 
negotiations on one’s home base has some advantages. It 
makes it more difficult for the opponent to leave the 
negotiating table, management’ s approval can be obtained 
more quickly, and there is a saving in time and costs. 

Holding them on the opponent’s territory, on the other 
hand, enables one to devote one’s whole attention to the 
negotiations without any distractions; information can be 
withheld on the grounds that the information has not been 
brought with you, and it may be possible to meet more 
senior men in the organization. This may cut down delays 
if the opponent’s team does not have the authority to settle 
the issue. 


An agenda listing the major points to be discussed should 
be sent to the opponent to enable him to prepare himself 
with the information that he will require. Preparing the 
agenda has two advantages: 


(a) One can make sure that it contains one’s own defini- 
tions of terms and assumptions; and 
(b) One can decide the issues to be raised. 


The disadvantage is that it reveals one’s own position well 
beforehand, thus giving the opponent time to prepare his 
reactions, and limits the strategies and information to those 
developed before the negotiations begin. 


First volley 


Most negotiators recognize the advantage of taking the lead 
in negotiations. A good way of opening the procedings is a 
fact-finding session which helps to, increase the under- 
‘standing among the negotiators. Generally the less impor- 
tant objectives are presented first, in order to establish a 
working relationship. 

Questions should be used to elicit information, draw 
attention to a point, and stimulate thinking. They can, 
however, make the person questioned anxious and care 
should be taken to tell him why the question is being asked 
and what one hopes to achieve. When answering questions, 
remember that the questioner has one set of assumptions 
and you may have another. If you are unable to determine 
the reason for the question, ask the questioner rather than 
risk providing information which may be unnecessary or 
even prejudicial to your case. It is often possible to turn the 
point of a question by restating it in a form in which you 
want to answer. 
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There are a number of tactics that can be deployed. ‘They 

include: 

(a) Attacking from a position of strength, anticipating 
the opponent’s arguments and burying the Opponent 
by citing his weak points; 

(b) Feigning weakness, thus inducing the adversary to 
attack and waste his ammunition against an impreg- 
nable position; 

(c) If your position is one of weakness, -making an 
apparent withdrawal from the negotiations in the 
hope that the opponent will make a major concession 
(the trouble is that he may call your bluff); or 

(d) Adopt the tactic of silence; some people cannot 
tolerate silence and will talk themselves over to your 
point of view. 


An overriding consideration is never to let your opponent 
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know that you are in trouble. This must be masked at all 
costs. + 


Conclusion 


When an acceptable agreement has been reached, commit 
it to writing in the precise form agreed, including all the 
elements discussed. If this is not done the opposition may 
be able to make substitutions or changes which nullify 
your efforts. 

Both sides should collaborate to carry out quickly the 
provisions of the agreement, with some continuous 
monitoring to ensure that all of its provisions are being 
met. Finally an analysis of the negotiations should take 
place to determine the strengths and weaknesses of the 
presentation to provide data for formulating future 
negotiating strategies. 


The Accountancy Profession 


in Yugoslavia 


by ALAN H. EAMES, ACMA, ACIS 


Co-Director, Yugoslav Centre for Organization and Development 


The third study conference of the European union of accountancy bodies, 
UEC, is being held at the end of September in Yugoslavia. The timing of the 
conference is significant, since it coincides with several important events on 


DEVELOPMENT of the economy of the Socialist Federal 
_ Republic of Yugoslavia, together with the development of 
a new form of society out of the ruins following the end 
of the Second World War, has been a very laudable achieve- 
ment in many ways. In a country of some 21 million; 
the share of the industrial sector of the economy rose 
from 21-6 per cent in 1953 to 37-1 per cent in 1971. During 
the period 1965-1967 it is estimated that Yugoslav in- 
dustry renewed some 25 per cent of its. equipment. 

All of this has been accompanied by what must be one 
of the most penetrating social, economic and political 
analyses ever carried out. All of the basic relationships 
have been carefully evaluated and, based on Marxist 
principles, the Yugoslav unique self-management system 
has been developed. 


Role of the accountant 
With few exceptions, all enterprises and commercial 
organizations belong to ‘society’ and are managed by the 
workers; these companies are, however, extremely in- 
dependent. Decentralization is the word, and direct 
government control of business operations is probably 
little more than is now customary in many Western 
European societies. 
With all this change and the inevitable emphasis on 
production and technology, the accountant in Yugoslavia 
has until now not enjoyed the status of his colleagues in 


the financial and accounting scene in Yugoslavia. 


Western European countries. It is becoming apparent, 
however, that — as expressed by President Tito in a speech 
last autumn — the present requirement is for ‘better 
rationalization of business operations and better use of 
resources’. For, despite (or perhaps because of) tremendous 
changes, productivity is still relatively low. 

Having established the legal and social framework for 
the new self-management system, attention must be paid 
to improving the detailed organization, operations and 
efficiency. It is precisely this situation in which the services 
of the accountant and other experts — management con- 
sultants, for example ~ will be more and more necessary. 

This is certainly the opinion of Mr Dragojević, the 
Secretary-General of the Yugoslav Association of Ac- 
countant and Financial Experts. In discussion with him, 
it has been made clear that accountancy has a very important 
role to play in the self-management decision-making 
process. Further, this will require more attention on the 
part of the accountant to planning and forecasting and 
other management accountancy areas. 

Auditing, as such, has begun to be developed fairly 
recently. A new law provides for internal control to be 
carried out by a samoupravna kontrola (self-management 
control) unit, which will be an independent body. The 
scope of this control unit goes far beyond verification of 
accountancy and financial results, and is in effect a type 
of internal management audit. 
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Immediately after the Second World War, control over 
enterprises was exercised centrally, through detailed 
planning and submission of statistics by companies con- 
cerning such matters as production and.costs. Following 
the changes towards decentralization begun in 1950, a 
minimum of controls was maintained. Every company 
now has to submit each three months, by the 30th of the 
following month, a trial balance, balance sheet and profit 
and loss account to the ‘Social Accounting Service’. 

Annual accounts are required by March 15th, and are 
examined by an inspector of this service to ensure, basic- 
ally, that legal and tax requirements and other calculations 
of social charges are accurate, on the basis of reported 
results. No verification of the stated results is normally 
carried out. . i 

Following an awareness of the increasing need for com- 
plete financial audits, some selected personnel from the 
Social Accounting Service (SDK) have recently been 
trained as auditors. This was carried out under a training 
programme run in co-operation with a leading firm of 
accountants from the UK, following preliminary training 
in western commercial and financial and accountancy 
practice organized by a local consultancy institute and in 
which I was privileged to assist. 

It is intended that these auditors will be engaged initially 
on projects of an international nature — loans from the 
World Bank, for example — and eventually for joint venture 
projects between Yugoslav and foreign companies, as 
well as for audits of domestic companies. Much thought 
is now being given by the SDK to the future organization 
of auditing functions, and full management-audit type of 
operations have also been under discussion. 


Accountancy organizations 


The first professional accountancy organizations were 
formed between 1953 and 1955 in the Serbian, Croatian 
and Slovenian republics. Shortly afterwards a movement 
developed towards a national body and, in June 1956 at a 
meeting held in Zagreb, the present Yugoslav Association 
of Accountant and Financial Experts (Savez Racunovod- 
stvenih i Finansijskih Radnika Fugoslavije) was formed. 

This was followed by the formation of associations in 
the other republics of Macedonia, Bosnia and Hercegovina, 
Crna Gora and in the autonomous region of Vojvodina. 
The Yugoslav body is in fact now a federation of all the 
regional associations, and members of the Yugoslav 
Association are at the same time members of their local 
associations. 

The aims of these associations are the advancement of 
accountancy, management accountancy and auditing theory 
and practice, and the professional development of members. 
Members of the associations may generally be classified 
into two groups: 

(1) those working in financial and accountancy positions in 

business organizations; 


(2) accountant experts, who are professionally able to or- 
ganize the accountancy functions in an enterprise and 
prepare yearly accounts and business reports, or who are 
able to carry out an expert audit and control of the 
business operations of a company. 


The largest number of members belong, of course, to 
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the first group. The second group numbers at the moment 
some 6,000. 

The Yugoslav Association of Accountants has succeeded, 
during the past few years, in ensuring that a special 
programme for training accountants has been introduced 
into intermediate and higher schools of economics. There 
is now a special stream in these schools for finance and 
accounting. 


Qualifications 


Agreement will shortly be reached, it is hoped, regulating 
minimum qualifications and experience for a person to 
work as an accountant in such positions as financial 
director, accountant, auditor or financial consultant. It is 
envisaged that an examination will also be introduced 
under the auspices of the Yugoslav Chamber of Economy 
and the Yugoslav Association of Accountants which may be 
taken by those not possessing the necessary . practical 
experience. 

At the moment, the most usual requirement for a person 
to work as an accountant is a diploma from the Higher 
School of Economics and six years’ practical experience; 
or a diploma from an economic faculty and four years’ 
practice. Because of geographical and language differences 
(there are three main languages, Serbo-Croatian, Slovenian 
and Macedonian) regional associations of accountants play 
the leading role in the development of professional skills. 
Professional accountancy journals are important in keeping 
members up to date with trends and developments at home 
and abroad. 

Four journals are published monthly and one publication 
appears fortnightly, in the form of a manual covering 
practical interpretation of statutes and use of the chart of 
accounts, practical matters concerning preparation of the 
periodical and final accounts, as well as other items of 
interest concerning accountancy, law and taxation. In 
addition, the Yugoslav Association of Accountants pub- 
lishes occasional professional guides. 

There are two basic federal statutes concerning account- ` 
ancy and auditing requirements: the zakon o knjigovodstvu 
(law relating to book-keeping) and the zakon o sluzbi 
drustvenog knjigovodstva (SDK) (law relating to the Social 
Accounting Service). In addition, there are republican 
laws concerning self-management control in working 
organizations. . 

The SDK occupies a special position in the accountancy 
scene. A cross, in UK terms, between the Inland Revenue, 
the Department of Industry and a giro service, it is or- 
ganized on a regional basis. Ge 

The role and duties of the SDK are contained in article 
77 of the Yugoslav Constitution, which says in part that, 
‘Record-keeping and informative-analytical affairs con- 
cerning the use of social resources, supervision of the 
accuracy of data concerning the use of these resources, 
supervision of the legality of their use, and supervision of 
the fulfilment of obligations of organizations of associated 
labour .. . shall be carried out by the Social Accounting 
Service.’ Each of the offices of this service has departments 
for payments (giro), control (audit), statistics, analysis and 
administration. There are in total some 15,000 employees. 

All payments within the country, except salaries and 
wages and petty cash payments, must be made by giro 
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helps money fightback ` ` 


Project:Britannia makes saving money ` Shares; Regular Savings Shares; 


simple, safe and very worthwhile. ` Term Bonds; Save-As-You-Earn an 
Simple, because within Project:Britannia Insurance Linked Savings Bonds. 
are schemes to suit most people’s Each makes a great deal of financia 


needs. Safe, because it is backed by sense, especially in these days of - 
well over £600 million of assets inthe uncertainty. 

Leek Westbourne and Eastern ProjectBritannia helps money fight 
Counties Building Society. Very worth- back. And provides your answer to* 
whi e, because interest rates are very anyone wanting to make the most of 
competitive. _ their savings. The full facts are available 
ProjectBritannia comprises five from your local Branch Manager or’ 
different schemes: General Investment from the addresses below. 


Leek Westbourne and Eastern Counties 
Building Society 7 


= 


Member of The Building Societies Association uthorised for Investment by Trustegsf 


HEAD OFFICES: Leek: Newton House, Leek, Staffs ST13 5RG. Tel: Leek 38513 w g 
Ipswich: Queens House, Queen Street, Ipswich IP11SP Tel: Ipswich 53125 
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HA | Comparative Glossary 


of Accounting Terms 


e 
Of acivice -= Aselection of terms with different meanings 


in Canada, the United Kingdom and the 
66 l l United States is included in this latest study 
gen fg S prepared by the Accountants International 
K nl g Er alt Study Group. The study attempts to define 


differences inmeaning or terminology 


99 in order to assist, for example, a UK 
R tle reader’s understanding of US or Canadian 
U accounting literature. 
'. £1.40 , 
A full list of publications issued by the A. TSG 
(formed jointly in 1966 by the Chartered 
Institutes of Great Britain and Ireland, Canada 
and the United States) is available on request. 
Orders (cash with order; cheques payable to 
CHARTAC) to: M E Allen, Publications Officer 


THE INSTITUTE OF CHARTERED ACCOUNTANTS 


IN ENGLAND AND WALES 
Chartered Accountants’ Hall, Moorgate Place, London EC2R GO 
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Management 


Investigation, negotiation and appeals. 6 6 


TOWN & COUNTRY PLANNING d 

All aspects of town and country planning, HUNDRED UP! 

compulsory purchase and compensation. 

Leeds & Holbeck Building Society are 
URBAN PROPERTY MANAGEMENT 7 pleased to announce that their assets now 
l Collection of rents, renewal of leases, supervision Ge £1 GEN Existing and new 
eat ; ent investors are assured of continued good rates 
of repairs and maintenance, ass¢essm of interest - and absolute security - on 
of dilapidations, etc. their investments. 


BUILDING SURVEYING Assets - £108,000,000 


Structural surveys, modernizations, EES: LEEDS & 
HOLBECE 


of works and the planned maintenance 
BUILDING SOCIETY 





` Building Surveying 


RATING 


of buildings, assessment of replacement 
costs for fire insurance, etc. 


Itis all part of the Knight Frank & Rutley service. 


Knight Frank & Rutley 


20 Hanover Square London WIR 0AH 


201-629 8171 
oe 7 Birchin Lane London EC3 VOBY Tel:01-283 0041 


Head Office: HOLBECK HOUSE, 105 ALBION STREET, LEEDS LS1 5AS. TEL: 459517. 
City Office: 70/72 KING WILLIAM STREET LONDON EC4N 7DP. TEL. 01~326 0821/3 
also at: 73 KINGSWAY, LONDON W0Cz2B 6ST. 
Member of the Building Societies Association 
Authorised tor investment by.Trusteas 


“STILL the Society with the personal touch” 
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\account. This requirement is to ensure that the maximum ` 


volume of business transactions passes through the service, 
in order to control and monitor business operations. The 
service ensures statutory and legal liabilities are met and 
may, if necessary, stop payments requested by an enter- 
prise. 

The law specifies rights and duties ‘of the service to 
control organizations, in order to detect offences against 
the law or against the economy but does not afford pro- 
tection against fraud, misuse of funds, and other internal 
deficiencies. These problems are the responsibility of the 
enterprise. 

The control department has three major tasks: 

(1) control of enterprises, banks, insurance companies and 

government institutions; 

(2) assessment of effectiveness of government economic 

regulations; and 


(3) evaluation of the control methods and other activities of 
the service. 


A total of more than 3,500 persons are employed through- 
out the country in these control departments. Of these, 
. there are approximately 1,400 controllers and an equal 
number of inspectors. Controllers carry out examination 
of documents, e.g. payment procedures. Inspectors, who 
are of a higher grade, examine the submitted final accounts 
and visit enterprises to check the books and physical 
assets. 

The inspectors carry out three main checks on the final 
accounts : 

(1) to ensure arithmetical accuracy; - 

(2) bank (giro) reconciliations; and 

(3) assess statements for reasonableness. 

If these tests are passed and if, in addition, the enterprise 
has not been subject to: 
én payment difficulties; 

(2) losses in previous years; or 

(3) suspicious circumstances, 


the inspector signs the accounts for the year. 

With some 39,000 enterprises and 6,000 government 
units to be inspected by 1,400 inspectors, it is clear that 
annual inspection at every location is impossible. Special 
inspections may be carried out: 

(1) to provide information required by a business partner, or 

potential business partner, of an enterprise; 

(2) at the request of local or republic authorities, if they 

believe the enterprise is operating outside the law; or 

(3) at the request of the workers or aa of an enterprise. 


Law relating to book-keeping 


According to the law concerning book-keeping, all. or- 
ganizations in Yugoslavia are obliged to maintain a double- 
entry system, and must use the standard chart of accounts. 
These are the main legal requirements, and all else con- 
cerning organization of book-keeping may be determined 
by each enterprise to suit its own needs. However, the 
system of book-keeping must be such as to enable: 

(x) a complete view of the position, movement and sources 

(financing) of assets; 
(2) an analysis of operating processes; 
(3) determination of total revenues, dohodak (profit before 


employee remuneration and kanes) and distribution of 
dohodak; 
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(4) calculations of product costs and preparation of plans and 
~ analyses; 
(5) control over maturity of claims and liabilities and of 
invoicing dates; and 
(6) liabilities to be ‘reconciled in accordance with regulations 
in force. 


It is expected that this law will shortly be amended to 
give more controls over the responsibility for preparation 
of final accounts. In addition, as well as laying down 
minimum qualifications for persons concerned in their 
preparation, it is likely that the names of such persons will 
in future need to be registered. 


Chart of accounts 


The scheme in use was originally an adaptation of the 
German system. Plans are now afoot to revise the chart 
of accounts and the form of final accounts. Probably this 
will have the effect of bringing them more in line with the 
British or American practice. 

Use of the word ‘profit’ is avoided, aaa some of the other 
expressions used have particular social-political meanings. 
Each working organization attempts to obtain enough 
dohodak in order to allow transfers to the business fund and 
reserves. . 

Employee salaries and wages and social charges are not 
regarded as costs, but as part of the distribution of dohodak, 
after all other expenses. Final personal incomes are there- 
fore only known after final accounts for the year have been 
prepared. During the interim period, keni dohoct — personal 
incomes — are paid, based on the yearly plans, and any 
necessary adjustment is made at the year end. 


Summary 


The accountancy profession in Yugoslavia is in a period of 
intense development. New laws are being enacted, new 
uniform accountancy procedures are being introduced and 
important changes concerning qualifications for persons 


‘in the accountancy field are soon to be made. 


From practical experience, the accountant in industry 
has still to be established as a leading member of the 
management team. Dating from the days of centralization, 
the economists and their planning departments within 
companies carry out many of the financial planning and 
analysis tasks which would be performed by the financial 
departments in a western country. Management ac- 
countancy has, under these conditions, still to be fully 
developed. 

The audit function and the role of the auditor are also 
in development, as well as a system of internal management 
control; the SDK obviously plays an important part in this 
work. International contracts are being made; the Yugoslav 
Association of Accountants is a corresponding member of 
the UEC whose third Study Conference is to be held in 
Belgrade in the autumn, and it is expected that Yugo- 
slavia will soon become an associate member of the 
International Accounting Standards Committee. 

It is obvious that a great deal of thought and energy is 
now being devoted to the development of the accountancy 
profession in all areas of financial, management and public 
accountancy and in auditing. New laws and amendments 
to existing laws are providing the necessary framework 
for these advances. 
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Occupational 
Hazards 


THE SENIOR PARTNER’S SECRETARY strove to maintain an 
impassive face as she murmured a conventional ‘good 
morning’ to the latest Personal Assistant. At the same time 
she felt vaguely disturbed, not to say disquieted; why 
should the ‘normally black hair of a neat and reasonably 
‘presentable young man have turned to near-white over- 
night? Thoughts crossed her mind of a car crash, of a 
hairbreadth escape from death, of some stark family tragedy, 
but she dismissed them as vulgarly sensational. Then, as 
she looked more closely at him, came a glimmer of light. 

‘Did you’, she inquired with deliberate casualness, ‘by 
any chance call at that new building site on your way in this 
morning; and if so, did you ~ as I suggested — first have a 
word with Mr Barry?” 

Mr Jones’s replies to both queries were distinctly snap- 
pish. ‘Of course I went to the [adjectival] site; how else 
do you think my clothes came to be in this state? And why 
should I consult Mr Barry? He’s not qualified, is bei 

The secretary, vigorously wielding the Senior Partner’s 
clothes brush, thought it best to ignore this petulance, 
although at a critical moment she was tempted to let her 
tight hand slip. ‘Sorry I can’t do anything about the hair’, 
she said, ‘but I believe there is an excellent salon about three 
blocks away. I am told they can even supply wigs at short 
notice l l 

As a parting aside she added, ‘I really have no knowledge 
whether Mr Barry is qualified or not. But he is a kindly 
man, always ready to help beginners, and with a long 
experience of the construction industry, ranging from its 
complex wage structure to the mysteries of high-alumina 
cement. He would have known, for instance, that cement 
bags are liable to burst!’ 


As she made what she hoped was a moderately victorious ° 


exit, she reflected that there were certainly occupational 
hazards in every profession, She had encountered a few 
during her years of tenure, some of them lying outside the 
conventional orbit of a chartered accountant’s practice. 


Delayed drop 

One particular incident had planted itself firmly in her 
memory. A certain auctioneer and surveyor, justly cele- 
brated alike for his powers of rhetoric and his technical 
knowledge, had been asked by the Senior Partner to act as 
his agent in the disposal of the property and stock of a pig 
farm then in liquidation. 

He had obviously satisfied himself that the pens were of 
sound construction and in good repair, for on the day 
of the sale he climbed briskly to the top of a convenient 
pen and, disregarding the fascinated gaze of a group of 
local farmers, began operations. Bidding was quite brisk 
and Lots 1 to 12 were soon disposed of at fairly satisfactory 
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prices. Then came Lot 13 — a massive matriarch with her P 
litter. ! 

Farmers are not notoriously superstitious, and when, for 
no apparent reason Lot 13 hung fire, the auctioneer’s 
professional pride was stung. He wheedled, he cajoled, he 
almost pleaded. ‘No, I will not accept such a ridiculous 
offer! A fine sow and six bonny piglets, and you expect me 
to give them away? Now over on the left I see a reascnable- 
looking man. You, sir, just up that last absurd bid a fiver 
and they're yours. You will? .. . good! Going for the first 
time; going for the second time; going for the third and 
last time —’. 

But before his hammer could descend, both it and he had 
indeed ‘gone!’ ~ into a mêlée of broken timber, flailing 
limbs, distraught and squealing piglets, and an obviously 
upset and ferociously-minded sow! From any desperate 
consequences the auctioneer was soon saved by willing if 
hilarious helpers; but for a long time afterwards it was never 
quite safe to make witticisms about “pearls and swine’ in his 
hearing. 


Unsavoury interlude 


Whether the personnel of -this particular firm ‘were 
abnormally accident-prone or just possessed by a sublime: 
disregard for local topography, the secretary had never ` 
decided. Another of its partners, she recalled, while inspect- 
ing a defunct poultry farm on behalf of the liquidator, had 
taken (without prior reconnaisance) a smart step to the rear 
— straight into an effluent drain! Admittedly the drain was 
not deep, but it served to lay him low as effectively as might 
have been done by an All Black forward. It was also full 
and very smelly! 

Nothing daunted, but with his two assistants keeping 
well up-wind, he completed his survey in true British 
style, and only then requested ablutionary facilities at a 
neighbouring farmhouse. Then, in a borrowed suit several 
sizes too large for him, he returned to his office. 

His only regret, he admitted later, was that the liquida- 
tion had been a compulsory one, so that the damage to his 
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N clothes, person, and savoir-faire could not be suitably 
recompensed by an enhanced fee! And, however sym- 
pathetic the Senior Partner himself might feel, Taxing 
Masters were an unfriendly breed. 


Peaceful interlude 


One accountant who was now a highly-respected member 
of the firm had on one occasion been locked in a store 
room by a militant group who were staging a ‘sit-in’. 
Possibly they had thoughts of a ransom; but with consider- 
able aplomb, and rejoicing in the unexpected bonus of 
complete security from interruption, he calmly cleared a 
space among the packing-cases, opened his briefcase, sat 
down and began to write his report. And there he remained 
until rescued by a search party initiated by his faithful staff 
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who had become alarmed by his long poe incom- 
municado. e 

Then there was the story — possibly apocryphal — told at 
an office party by the ‘oldest inhabitant’. On one occasion, 
he related, he had been visited by an irate butcher who had 
been adjudicated bankrupt and rather resented it. Quite 
legally, he had retained ‘the tools of his trade’, and he 
arrived brandishing a formidable cleaver; subsequent 
developments showed not the slightest regard for protocol! 

Yes, the secretary reflected, if insolvency work demanded 
anything of its practitioners — apart from common sense 
and a sound background of legal know-how — that was 
savoir-faire; conceivably even Mr Jones might acquire it 
some day! Within the orbit of the Senior Partner, he should 
certainly find plenty of exemplars. 


After the Referendum 


THE SIGHS OF RELIEF as the results of the referendum 
became known on June 6th, came not only from pro- 
marketeers but from the vast army of don’t-knows and the 
uncommitted. If Britain had to have a referendum — 
and whether she did or not is now largely irrelevant — 
her people could at least ask that it should produce a clear 
answer. 

Despite the opting out by the Shetlanders and the in- 
habitants of the Western Isles, Britain can be said to have 
voted wholeheartedly to stay in Europe. Now the sooner 
her people get down to the task of acting like members, the 
better. 

No one could say that the campaign has Sege any 
enthusiasm for the Community. The great ideal of a 
Europe united in its economic and social objectives, with a 
positive contribution to make to the development of the 
world economy, never surfaced in any of the speeches. 
If a prize was offered for every mention of the name of 
Jean Monet, the founding father of the Community, 
during the campaign, it would be hard to find a winner. 

Looking back at the British record in Europe, it cannot 
be said that Britons have distinguished themselves. 
Nevertheless, the other members appear to be well pleased 
that Britain has not decided to leave them. Now it is up 
to Britain to show that she has a contribution to make, and 
that the Community will be a better place because of her 
presence. 


More participation 

What happens next? The most obvious change should be 
the appearance of Labour back-benchers in the European 
Parliament, and of British trade union representatives on 


various committees on economic and social affairs which 
2 


by RICHARD BAILEY 


provide for their participation. Labour politicians at the 
Strasbourg assembly will have the opportunity. to join the 
Social Democrats and form part of the largest group in 

the Parliament. i 

The artificial situation in which Britain was represented 
by Conservative and Liberals only, in spite of the spirited 
efforts of their leader Peter Kirk, was far from satisfactory. 
A membership which does not reflect all shades of opinion 
at Westminster cannot be effective. In addition, because 
its members were not paired during their absences, the 
delegation contained an unusually high proportion of 
peers, and had to engage in undignified, hurried exits from 
Strasbourg to vote in Westminster. 

Now it is to be hoped the British Parliament will be 
effectively represented in what could be the most significant 
of the EEC institutions. Increased powers of budgetary 
control, which the European Parliament now has, mean 
that its members can shape Community policy and not 
just niggle about it. Also the fact that members of the 
Commission have to come to Strasbourg to answer questions 
on their proposed policies should put an end to the myth 
of the faceless men. 

At this point, it is not possible to say how far the Parlia- 
mentary Labour Party will accept the referendum ‘yes’ 
and change their attitudes accordingly. ‘The first indications 
are that they will accept the new policy, which in itself 
represents a tremendous gain. Instead of an EEC running 
at half-speed because of ‘re-negotiation’ we may even have 
a sustained effort to make the Community into a viable 
and efficient organization. 

Fast results are not to be expected. After all, Britain has 
been in the Community for 24 years during which she 
has tended to become more and 1 more absorbed in her own 
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problems. Once or twice Britain has taken a leading part 
in working out a particular* policy notably in the Lomé 
Convention negotiations in which she was represented by 
Mrs Judith Hart — the former Minister for Overseas 
Development, and a prominent anti-Marketeer. 


Reducing inflation 


The immediate task for Britain is to bring down her rate 
of inflation to something nearer the European average. 
This will-mean the introduction of unpopular measures, 
including cuts in government spending and a check on wage 
increases; membership of the EEC will not put British, 
affairs in order without strenuous efforts on her own part. 

It is to be hoped that the British people will hear less 
about import restrictions, and more about reductions in 
public spending. It is not easy to say which of the argu- 
ments bandied about in the referendum campaign will 
have an effect on current and future policy. Does the 
electorate really accept that the era of cheap food is over 
and that we must get used to spending a higher proportion 
of our earnings on food? Can we learn the lesson which 
German, French and Italian managers and trade unions 
have already taken to heart: that once high productivity is 
secured, all things become possible? 

But perhaps the main hope from the referendum’s 
‘yes’ is that Britain has now reached the end of the period 
of indecision surrounding industrial policy. Many of the 
ingredients needed to destroy confidence in the future 
of the British industry were written into the Industry 
Bill legalizing the National Enterprise Board. 'To have the 
additional threat of a siege economy following a retreat 
from the Community would put an end to any hope of 
industrial recovery. 

_ Now at last there is a chance that doubts about the wisdom 

of investing in British industry should be dispelled. 
Recovery will take time, but there is now a hope that it 
can be achieved. 


The IMF Veto 


ONE AREA where the ending of the dotbts about Britain’s 
future membership will increase the influence of the Com- 
munity is in the discussions in the IMF and GATT. In the 
former, the EEC has proposed changing the International 
Monetary Fund rules so that the US can maintain its veto 
power over international monetary arrangements, even though 
its relative voting strength in the Fund is reduced. The proposal 
is intended to break the deadlock that has developed in the IMF 
Executive Board in Washington over plans to offer the OPEC 
countries a larger say in IMF affairs in view of their greatly 
increased financial strength. : 
Finance Ministers agreed to increase the overall size of the 
Fund’s capital in such a way that the oil exporters would see 
their combined voting strength doubled to ro per cent. This 
meant the industrial countries agreeing to surrender a portion 
of their voting power. However, the US has consistently 
refused to let its voting strength drop below its present 23 
per cent. 
Under the Community’s plan, IMF rules would be changed 
to make 85 per cent of the Fund’s voting strength necessary for 


all decisions; instead of the present system whereby some , 


questions require only 80 per cent approval. The US would 
then be asked to reduce its voting strength to about 19 per-cent, 
which would still leave it with a veto on all decisions. The 
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Europeans would also agree to reduce their own voting strengthA 
by a small amount. 

In Luxembourg, EEC Finance Ministers decided to consult 
the US-on Community plans to resume gold transactions 
between central banks and allow central banks both to buy 
and sell gold on the open market. At the UK’s request, the aim 
is to co-ordinate ‘with Washington on the plans, which would 
stipulate that overall monetary gold stocks must not be increased 
before the June meeting of the IMF interim committee. 


‘Chinese View of EEC 


ONE OF THE MOST SIGNIFICANT reactions to the enlargement of 
the European Community when Britain, Ireland and Denmark 
joined in January 1973, was an immediate warm welcome from 
China. During his visit to Peking from May 4th to May roth, 
the Rt Hon. Sir Christopher Soames, Vice-President of the 
Commission for External Affairs, was officially informed that 
China would appoint an Ambassador to the Community. 

China’s interest in the European Community has grown 
steadily over the past four years. Members of the Community 
fit into China’s definition of countries in the ‘second inter- 
mediate zone’: that is, capitalist industrial nations in search of 
independence from the two super-powers, the United States 
and the Soviet Union. 

China makes no bones of her view that, in the light of her 
own strained relations with the Soviet Union, the unity of the 
European Community is to be encouraged. Informal talks 
between China’s Ambassador to Belgium and the Commission 
began in Brussels in 1972. 

At the end of 1974 all bilateral trade agreements between 
China and member states of the Community expired, and the 
Commission took responsibility, under the Community's common 
commercial policy, for trade agreements with all third countries. 

This is the starting-point for the new relationship between 
China and the Community. The next step will be the opening 
in Brussels of exploratory talks between officials of the Com- 
mission and the new Chinese Ambassador to the Community, 
aimed at clearing the way for formal negotiations to begin. After 
the exploratory talks the Commission will put forward concrete 
proposals for a new agreement of economic co-operation. 

It is impossible at this stage to predict what might con- 
stitute the elements of a new trade pact but such an agreement 
would normally create special arrangements for trade in specific 
goods, with or without reciprocity, and sometimes there is a 
financial and/or credit bargain. Any new agreement would not 
hinder ordinary trading. ` 

The Community is China’s third biggest trading partner, 
after Japan and Hong Kong; Community exports to China 
grew from {150 million in 1972 to £330 million in 1974. 
Imports from China rose from £215 million to £330 million 
during the same period. 


New Unit of Account 


Tue EEC Frxance MInIsters have decided to introduce a new 
Unit of Account for the European Development Fund and the 
European Investment Bank, based on a basket of all nine 
currencies. ` 

The use of the ‘weighted basket’ unit of account for the EDF 
and EIB is the first step towards the proposed change from the 
gold-based UA to a unit reflecting, and based upon, the nine 
currencies, for all Community purposes. " 

The weighting of the pound sterling in the basket is 17°5 per 
cent. Contributions to the EDF will be made at the going rate of 
the pound against the basket — likely to be considerably less 
than the Community’s standard budget rate of 2-40, which 
remains the same. Britain’s contribution to the EDF, meanwhile, 
is 18-25 per cent. 
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An Annual 
Wealth Tax 


by C. T. Sanprorp, J. R. M. Wis and D. J. IRONSIDE. 
Heinemann Educational Books, £6. 


This is a comprehensive study of the theory, principles and 
practice of wealth taxes written by an economist, a former 
Commissioner of the Inland Revenue and a chartered ac- 
countant. Sponsored by the Institute for Fiscal Studies, with 
financial assistance from the Leverhulme Trust, the trio of 
authors have effectively blended their respective expertise to 
produce in a period of months, a work which is both readable 
and interesting — which is more than can be said for many books 
on taxation. 

The structure of the book is clear and rational. The first 
part starts with a theoretical assessment of the wealth tax 
through the eyes of the economist; the second part will be, for 
many readers, more interesting. This examines the workings 
of the wealth tax in the European countries which have in- 
troduced it. The basic lesson which emerges from this review 
is that in all cases the actual tax falls considerably short of the 
ideal or perfect tax; this.is true even of the Swedish and German 
taxes which are discussed in some detail. On the other hand, 
they seem to work fairly well. 

Part three of the book provides a background to the discussion 
of the case for a wealth tax in Britain and looks briefly at the 
Green Paper. The final part is by far the longest section of the 


book and, for the professional reader, will undoubtedly prove . 


the most interesting. It considers at length the various problems 
which are posed by the administration of a wealth tax and 
considers how the various countries which have such a tax have 
met those problems. A final chapter then reviews critically the 
Green Paper and various alternatives are put forward. 

While it is hardly possible to summarize the findings and the 
conclusions of this substantial book, it is noteworthy that the 
authors are far from happy about some of the possible develop- 
ments if the new wealth tax proves to be an addition to the 
existing weight of taxation'on the rich. There may be a case 
for using such a tax to substitute for the marked discrimina- 
tion against investment income and it is recommended that 
the rates of duty should not exceed Scale A of the Green Paper. 

Whatever the reader’s views on the desirability or otherwise 
of a wealth tax for Britain may be, none will deny that this 
volume provides a most useful background text to the current 
debate before the Royal Commission on Income and Wealth. 


Modern Accounting GR 


by TREVOR GAMBLING. 
Macmillan, £10. 


The sub-title of this book is ‘Accounting as the information 
system for technological change’. Its basis is in fact the necessity, 
for the solution of problems involving decisions of choice, to 
use operational research techniques in many cases. ‘This in turn 
leads to a utilization of computers and the construction of 
mathematical models. 

The author sees accounting as an exercise in commercial 
systems engineering. Using a knowledge of mathematics which 
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in essence we all know (even if only because of recent helpings 
of family homework) and discounting some traditionally- 
accepted accounting practices as arbitrary, Dr Gambling’ sug- 
gests “economic accounting’ as the answer, based on cash flow 
and return on capital. 

The method of establishing a model in mathematical terms 
is explored, stressing the need to select scientifically and with 
proper understanding of the derivation of alternative results. 

We are all used to critical path method and are aware of 
linear programming and discounting methods. Whether we 
are all of us ready to plunge into matrices is another matter, 
but for those who are prepared to accept the challenge of 
business mathematics there is no doubt that solutions to business 
problems are both available and can be demonstrated reasonably 
quickly. 

There is a good bibliography, and the illustrations of both 
simple and complicated situations are clear. 


A Practical Approach to Computer 


Simulation in Business 
by L. R. Carter and E. Huzan. 
Allen & Unwin, £5-95. 


This book introduces the general principles of simulation by 
computer, with particular reference to queuing theory, in- 
ventory control, and production scheduling. 

It sets out to introduce the basic concepts of simulation, and 
show its relationship to operations research, probability theory 
and other management science tools. Like many books written 
on one topic, it does perhaps spend too much time on others. 
More pages are devoted to explaining probability theory and 
other basic concepts than are actually devoted to introducing 
simulation to the reader. 

One could argue that a person reading a book like this should 
already have acquired some skills in the aforementioned topics 
and, if not, there are many more specific books that he would 
do better to read. Nevertheless, when we do get down to looking 
at simulation, there are some useful chapters on specific applica- 
tions, and an introduction to some of the languages that can be 
used for the solution of simulation problems. The appendix 
contains a series of working programs, plus some useful statis- 
tical tables. 

For the newcomer to the subject, there may be too much of a 
gap between the very basic first half of the book and the very 
technical second half. Perhaps more English and less jargon 
would improve this. 


a 


Statistical Sampling for Audit 
and Control 


by T. W. Neben 

John Wiley, £6-50. 

Every auditor is familiar with the problem of deciding just how 
much vouching and checking he needs on a particular audit. 
Most auditors rely upon their experience and assessment of the 
internal controls to determine what and how much should be 
checked; in recent years, the case for statistical auditing pro- 
cedures in piace ot the conventional procedures has been 
extensively argued. 

In this new study the author, who is a chartered accountant 
and currently Professor of Finance at the Bradford University 
management centre, seeks to provide both a theoretical ex- 
position of statistical auditing and an outline of the practical 


‘procedures. Bearing in mind that many members of the pro- 


fession. are still somewhat sceptical about the claims of statistical 
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auditing, it would have been helpful if the author had provided 
a more detailed review of the merits of the system at the outset, 
rather than dwelling for quite so long on basic statistical and 
sampling practice. 

Some readers will also criticize the book because it tends to 
fall between two stools; it is certainly too thorough and intensive 
a study for the average accountant considering adopting 
statistical sampling, and, even for thé more sophisticated ac- 
countant with experience of statistics, some of the discussion 
of the various types of sampling procedures may be regarded as 
unnecessary. 


On the other hand, Professor McRae has tried to provide a. 


basic and comprehensive text in which the exposition is at a 
level all who are prepared to make the effort can understand. 
And, now that many accountants are acquiring some knowledge 
of statistics in the qualifying examinations, his book should be 
even more useful, 


Forecasting Practices in 
British Industry 


by JOHN TURNER. 
‘Intertext, Ze, 


While a great deal has been written on the subject of forecasting 
techniques, correspondingly little is known about the methods 
used by companies in this country to assess the future needs of 
their markets. The main feature of this book is that it is 
based upon the replies received from roo companies to a 
questionnaire circulated by the author requesting information 
upon the companies’ use of, and views on, forecasting tech- 
niques. 

The main and not altogether surprising conclusion of this 
book is that, on the whole, British businesses have not fully 
developed a systematic approach to the modern technique of 
econometric analysis as an aid to corporate long-range planning. 
Nevertheless, suffictent evidence has been assembled to indicate 
that many firms do make use of a variety of techniques to assist 
in planning. 

The author has provided an interesting and lucid commentary 
on the respondent firms’ reactions to his questionnaire, as well 
as a thoughtful appraisal of the work that is being done in this 


field within industry. While some understanding of the prin- . 


ciples of econometric techniques is desirable, it is not absolutely 
necessary for a reading of this clearly-written study. 


Why the Japanese have been 
so Successful in Business 


by Professor F. FÜRSTENBERG. 
Leviathan House, £5. 


This brief examination of the factors which probably underlie 
the Japanese economic miracle is presumably based upon a 
longer and more detailed study by its author, an Austrian 
sociologist. His report is supplemented by a critical review of 
the findings by Dr George Copeman and the study is introduced 
by a foreword from Professor Northcote Parkinson. 
The main part of the study is based upon the author’s findings 
‘from a detailed investigation of eight major Japanese com- 
panies. These suggest that, as is to be expected, a dozen or more 
different factors have contributed to Japanese economic ex- 
pansion, ranging from the belief in the Samurai tradition to the 
availability of labour and union co-operation based upon 
company unions. Nevertheless, the material is concisely put 
together and the entire book of roo pages can be read with 
interest in an evening. 


ki 
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Communication — A Book for Students 
by C. 5. DEVERELL. l 
Gee & Co (Publishers) Ltd, Zog, 


Mr Deverell is well known as an author of several works which 
could qualify for the description of standard texts. This book — 
intended primarily for students of tne ICSA examinaticns and 
for National Diplomas and Certificates in Business Studies — 
ought quickly to achieve the same status. It is clear, well 
produced, and at a price suited to the student’s pocket. 

Correspondence and reports start the book; then the practice 
of what another author called ‘Plain Words’, how to take notes, 
summarizing and reading. Oral reports and telephoning are 
discussed and the method of approaching meetings and con- 
ferences, involving as they do public speaking and public 
relations. 

Inside relations in business and magazines are also con- 
sidered and audio-visual aids, including the use of statistical 
information. 

Mr Deverell is always helpful; he clearly enjoyed writ'ng this 
book, and his readers will enjoy reading it. And that includes 
many who are not examination students any longer. 
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T. A. Lee, viii+ 156 pp. 84 x 54. Nelson, paperback, £1°75. 
FINANCE AND ACCOUNTS FOR Manacers, by Desmond Goch, 
186 pp, 50p; FINANCIAL PLANNING AND CONTROL, by A. H. 
Taylor and R. E. Palmer, 272 pp, 75p; MANAGEMENT INFOR- 
MATION SYSTEMS AND THE COMPUTER, by Peter C. Sanderson, 
158 pp, 6op; DIRECTING THE MARKETING EFFORT, by Ray L. 

Willsmer, 414 pp, £1°50; Pan Management Series. 

BUTTERWORTHS BUDGET Tax TABLES 1975, 12 pp. Butterworth, 
Sop. 

'TOLLEY’S INCOME TAX AND CORPORATION TAX, 1974-75 Supple- 
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APPOINTMENTS 








TAXATION 


PE2 FINALISTS to £3,500 


Because our consultants have themselves specialized in tax we can give first-hand 
advice on the library training and research facilities of the various firms seeking 


newly qualifieds and finalists. 
TAX LADIES £3,000-£5,000 


So many of our clients in the city, suburbs, and the Home Counties are GER, 
seeking tax ladies that we have appointed Oliver Hart, AC A, to advise candidates 
on the numerous openings available. Part-time and flexible hours available. 


TRUST ACCOUNTS £3,000-£5,000 


Considerable number of openings at Bank, Liverpool Street, West: End, Charing 
Cross, Holborn, Weybridge, Cambridge, Reigate, 


CANNON STREET 


Medium-sized firm close station seeks male/female personal tax assistant With at 
feast 12 months’ professional experience. 


PERSONAL/TRY COMPANY 


City. National firm with extremely wealthy personal clients offers ambitious per- 
sonal taxman chance of mixed portfolio. 
£4,500 


NEW TAX DEPARTMENT 


Baker Street, Entrepreneurial personal tax specialist to set up a new department. 
Opportunity to learn company tax. ~ 


PERSONAL TAX 


West End. High-class firm specializing in complete problems of E nice. 
Tax planning but no company work. ` 


TAX ACCOUNTANT 


Senior position with major industrial group convenient to Victoria. TERA com- 
mercial experience not required. 


CORPORATE TAX PLANNING 


` International firm seek C.A. with drive and imagination to work in the SE 


side of their financial and tax planning department. 


PERSONAL TAX PARTNER £7,500 


Central London. Medium-sized firm whose practice consists largely of financial and 
taxation services to high-class clients. Candidates should be under 30 expert in this 
field and of partnership calibre. 


TAX MANAGER - SYDNEY 


Openings with major international firm for tax specialist. 


CORPORATE TAX PARTNER £8,000 


Medium-sized firm with overseas connections seek A CA. preferably with 3 years’ 
big firm tax experience. This is a very wealthy practice. 


PERSONAL TAX MANAGER £ neg. 


Major city firm seek man capable of controlling a fair-sized department and a first- 
class knowledge of his subject, Also 2 lesser mortals at supervisor level. 


MAIDSTONE 


ER local firms seek (a) Senior ie work mainly on company; (6) Semi for SEN 


tax. 


BIRMINGHAM to £4,000 


Openings for A CAS to Specialize in tax with a high-powered American firm also 
personal tax. Vacancies in city centre and Edgbaston. 
£3,250 


READING. 


London firm moving their personal tax department in the next few months. 


EAST GRINSTEAD . c. £3,000 


Local firm with palatial offices and some interesting overseas connections SC per- 
sonal tax assistant. Opportunity to learn company. 


PEMBROKE : 
& PEMBROKE 


PARTNER - CARDIFF 


GENERAL 


AMBITIOUS PARTNER c. £5,000 


Our clients, a London firm founded in the 1950s recently reached the top 10i in thẹ 
new issue section. Seek A.C.A. preferably under 25 initially as P.A, to a Partner, 
Definite partnership prospects in a firm whose 5 team have already launched 
a merchant bank, 


ARTICLES/TRANSFE RS ` 


As the leading private introductory service, we welcome inquiries from principals, 
school feavers, undergraduates, parents and transfers. Nationwide service. 


P.E.2 FINALISTS to £3,500 


Vacancies with major international firms London and nationwide (study Të if you 
fail) but jump now to avoid July avalanche on a closing market. 


CANADA ' $14,000-+- 


© Professional and commercial clients will shortly be conducting interviews for 


candidates selected by Pembroke & Pembroke, Knowledge of French or computer 
auditing a distinct advantage. 


CAPE TOWN/JOHANNESBURG 
to R.10,000 


Opportunity to join a major international firm. To specialize in tax or management 
consultancy. Good exam record needed with maximum of 2 failures, 
c. £5,000 


NEW ZEALAND 

Wellington. Limited apenings for good candidates. 

JAMAICA - ASSISTANT MANAGER 
ER Ed ar at $14,500 to a senior level, salary determined 
BERMUDA from $14,000 


Two-year tours for newly qualifieds to include training programme in Canada. 


P.A. PARTNER £4,500 


Medium-sized Holborn firm to handle special work. 
c. £5,500 


AUDIT MANAGER 


Opportunity for A.C.A. with good post-qualification experience to join a small 
international firm at a senior level. 


LIQUIDATIONS PARTNER 


An old, established City firm seeks experienced A.C.A. to specialize in this Booi 


business. 
PARTNER — DEVON C. £3,500 


Definite partnership prospects within 2 years in pleasant seaside town. 


ALDERSHOT AED 1 CAR 
Local practice offers excellent terms to Part | finalists. 

£5,000 
Excellent opening forWelsh CA. with experience of liquidations. 
PARTNER - LINCOLN £5,000 


Dynamically multiplying practice seeks A.C.A. who must have experience caf big 
firm audit procedures, Also openings for newly qualifieds, finalists, audit seniors. 


P.A. PARTNER - HULL 


A.C.A. (PE2 Finalists) for national firm for their offices in Hull and Beverley. 


STAFF CONSULTANTS 


Pembroke & Pembroke welcome inquiries from consultants who would appreciate 
the security of our substantial cash reserves and stability of income arising from our 
policy of generous guaranteed salary. 


TEMPORARY ACCOUNTANTS 


A.C.A,s finalists book-keeper U.K. educated immediately available London and 


Home Counties with specialized knowledge of incomplete records, Se 


public company audits, tax, costing, all vetted by Mark Pembroke, F.C. 
4 


Please ring or write (quoting home telephone humber), 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 021-236 5513 
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243 Regent Street, London W1. 


PERSONAL TAX 


TAX SENIOR, Wi £4,500-£5,000 
Someone with several years’ experience 
within a professional firm. 


SENIOR, W1 Circa £3,500 
Small Tax Department. To handle 
personal taxation only. 


TAX ASSISTANT, EC2 Circa £3,500 
Our clients seek experienced person to 
deal with personal tax. 


TAX JUNIOR, EC4  £3,000-£3,500 
Medium/large firm. Excellent training 
and future prospects. 


TAX MANAGER, WC1 £4,750 
To handle both personal and company 
taxation. 


TAX SENIOR, EC2 £4,000-£4,500 
Large firm offer an interesting and 
progressive post to experienced Senior. 


TAX SENIOR, EC2 £4,500--£5,000 
Opportunity to join a large but friendly 
organisation in the City. 


~ 


TAX ASSISTANT, JERSEY 

Circa £3,000 
Substantial firm of Chartered Ac- 
countants seek someone with personal 
tax experience, 


TAX SENIOR, BEDFORD £3,500 
Personal Tax. Wide variety of tax cases. 
Good previous experience essential. 


TAX SENIOR, HORSHAM 

Circa £3,250 
Good opportunity for someone wishing 
to make good progress in the tax field. 


TAX ASSISTANT, READING 

£3,000 
Small friendly firm require an additional 
assistant for their expanding Tax 
Department. 


COMPANY TAX 


NEWLY QUALIFIED, EC2 

Circa £4,000 
Large firm offers excellent training to 
those wishing to specialise. 


TAX ASSISTANT, WC2 £4,750 
Someone with experience in Company 
Tax is sought by large firm. 


COMPANY TAX SENIOR, EC2 

Circa £5,500 
Medium-sized practice. Excellent experi- 
ence will be gained with this firm. 


COMPANY TAX £4,000~-£6,000 
We have many clients in Central London 
who have positions in this salary range 
for those with company tax experience. 


TAX SENIOR, EC1 £6,000 
Large firm seeks qualified and experi- 
enced Company Tax Senior. 


COMPANY TAX JUNIOR, EC4 


This post is very suitable for someone 
who is keen to obtain further training 
in Company Tax. 


TAX MANAGER, W1 £5,000+- 
Our clients are a.medium-sized firm who 


require a first-class person to head their 


small department. 


TRUST STAFF 


TRUST SENIOR, W1 Circa £4,500 
This is a firm of medium-size who 
require someone with several years’ 
experience in trust work. 


TRUST ADMINISTRATOR, EC 
£4 


Large firm with substantial Trust 


Department. Excellent future prospects. 


ASSISTANT TRUST MANAGER, EC2 
£3,000 
Very interesting post for someone with 


accountancy experience who is willing 
and keen to progress. 


PROVINCIAL VACANCIES 


e lopcare ` 


sën Executive Limited 
Zn laxation&Audit Appointment Specialists 
Telephone: 01 437-6063 


AUDIT 


SENIOR, ECI Circa £3,500 
Large firm are seeking well experienced 
person for small accounts and audits. 


SENIOR, W1 £4,000 


‘Small/medium firm. Good prospects 


for young qualified person. 


P.A. TO PARTNER, EC2 £4,000 
Small firm seek qualified A.C.A./ 
A.C.C.A. to assist partner. 


SENIOR/SEMI-SENIOR, EC2 £3,000 
To handle wide variety of interesting 
audits and accounts. 


SENIOR, WC1 £4,000 
Well experienced lady/gentleman for 
small friendly firm. 


AUDIT ASSISTANT Circa £3,250 
Substantial firm requires unqualified 
or partly qualified Audit Assistant. 


ASSISTANT MANAGER, EC2 £4,500 
Young qualified person is sought by 
medium-sized firm. 


P.A. TO PARTNER, 

EXMOUTH £3,500+- 
Young recently qualified A.C.A. 
Definite partnership prospects. 


NEWLY QUALIFIED, ST IVES 
Circa £4,000 

Small/medium firm seek ambitious 

Accountant for their practice. 


P.A. TO PARTNER, NORWICH 
Circa £4,000 

Qualified A.C.A. is sought by senior 

partner of well-established firm. 


AUDIT SENIOR, Geier 


24 
Well experienced, preferably qualified 
senior for medium-sized firm. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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ideal location fora young accountant looking 
for a place to develop ` ` 


London provides a young private concerns and financial 


Chartered Accountant with the. 


basis for an International career. 


In our London office you can 
get involved with large multi 
national corporations, smaller 


e 


J.M. Harries, Deloitte & Co.,P.0. Box 207, 


D 


institutions. 

You will have the opportunity 
to see the inside of international 
banking and insurance, and the 
City’s markets - both the trad- 
itional and those still developing. 


e 






Vë 


London offers an ideal training 
ground for accountants seeking 
to develop an_ international 
career. 

To find out more about these 
opportunities write to:- 


E, Queen Victoria St., London EC4P 43X, 
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LONDON, U.K, and OVERSEAS 


ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars Station 


eweg 


Ki eet te enee e? 


A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW | 


TRUST ACCOUNTS 


LONDON 
Trust Accounts Department Salaries ~ see below 
A leading firm of chartered”™accountants has three 
vacancies in its expanding trust accounts department 
as follows: 


In the first place they require a senior and very 
experienced trust accountant able to make a quick 
contribution and familiar with the administration 
of trusts and relevant taxation, preferably qualified 
but not essentially so, and the salary would be about 
£5,000 possibly a little more. They require a second 
person not quite so senior but with good trust 
accounts experience at about £4,000 per annum. 
A third vacancy is for someone with more limited 
trust accounts experience at a salary of about £3,000 
per annum. These appointments are in a first-class 
environment and with a firm offering good oppor- 
tunities for promotion. Ref. 190 


We have several other vacancies for trust ac- 
counts staff from junior to more senior vacancies, 
salaries ranging from about £2,750 to £5,000. 
These are all in the London area and if you will 
make enquiries we will be of assistance to you. 

Ref. LIG 


TAXATION 


DURHAM 

Taxation Manager _ Negotiable 
A fully experienced taxation manager is required and 
the job will offer a competitive salary with a very 
reputable firm of chartered accountants. Ref, 3485 


KENT : ! 

Personal Taxation Senior e. £3,500 
A senior taxation person is required who may be 
qualified or unqualified but must have knowledge of 
company taxation. Age should be over 23, Ref. 3484 


LONDON 

Personal Tax . Negotiable Salary 

For someone aged over 23 this firm of chartered ac- 

countants sear Cannon Street station requires a 

personal taxation senior and a good salary will 

paid. They also require someone more junior. 
Ref. 3484 


LONDON 

Taxation Accountant To £6,500 
The Group Taxation Department of a large commer- 
cial undertaking requires an additional person in its 
tax department and the duties will include VAT 
matters, government investment incentives, tax 
planning and interpretation of legislation. Applica- 
tions are invited from both qualified and unqualified 
bz experienced persons. Ref. 3481 


BIRMINGHAM 


Personal Tax Assistant Negotiable Salary 


_ A medium-sized firm of chartered accountants seeks a 


personal tax assistant and this job could be available 
to someone who has been a tax officer from Inland 
Revenue who is seeking more training. The job is 
probably suitable for a younger rather than an older 
person. Further particulars can be obtained on 


application. Ref. 3487 
LONDON 
Group Taxation Manager e £10,000 


A very large industrial group requires at their head 
office in London a Group Taxation Manager able to 
assume full responsibility for the complex taxation 
affairs of the group. Applicants therefore must have 
extremely wide experience and should be chartered 
or certified accountants, This is a_first-class oppor- 
tunity. Ref. 3469 


WES 
wes Tax Assistant £2,250-£2,750 


A personal tax assistant is required by a firm of 
accountants who pay a salary of £2,750 per annum 
after a proving period of 3 months. The commencing 


salary will be by negotiation. Ref. LIG 


, one with good prospects. 


INDUSTRY AND 
COMMERCE 


STAINES, MIDDLESEX 


Management Accountant e, £5,006 


This post for a qualified management accountant 

dealing with financial planning and budget control, 

stock control and management information reporting 

is with a renowned engineering company. The post 

reports to the Chief Accountant and there will be an 

element of staff supervision. The postis a EE 
ef. 


HERTFORDSHIRE 

Chief Accountant £5,000 -+ company car 
A qualified accountant 1s required for this post who 
will be responsible for the total accounting function 
involving financial reports, budgets, cash flow and 
cash forecasts, statutory returns and some taxation 
work, The successful applicant will control a depart- 


ment of about 20. Ref. 8554 
LONDON Wi - 
Chief Accountant c. £5,000 


An accountant with about 3 years’ relevant post- 
qualification experience is desired to join this public 
company offering good personal development and 
career progression. The successful applicant will work 
closely with the managing director of a subsidiary 


company. Ref. 8551 
LONDON 
Projects Accountant c. £5,000 


This man should be qualified and will join a small 
team to work on special assignments at the Head 
Office of a group of companies. The post offers good 
prospects of advancement, Ref. 8551 


MISCELLANEOUS 

Accounting Posts for Unqualified of Part-Qualified 
Persons 

Job No. Location Title Salary 
8555 Staines Book-keeper Negotiable 
8550 London NW9 Asst to Co. Sec. £3,005 


8546 London S820 Wages Clerk £2,000 
8538 London SW3 Asst Accountant £3,000 
8524 Twickenham Book-keeper £2,600 
8513 Mitcham Sales Ledger £2,000 
8508 Westminster Asst Accountant] £2,750 
8507A London NWI Sales Ledger £2,000 
8507 Sunbury Asst Accountant £2,600 
SOUTHALL. 

Internal Audit 


This large industrial firm has various vacancies within 
its internal audit department. The salaries are 
negotiable according to the experience and qualifica- 
tions of the applicant. There are vacancies for 


„experienced audit staff qualified or unqualified, or for 


older people, who may be redundant due to re- 


organisation. Ref, 8549 
LONDON wi 
Management Atcountant e £3,500 


This post is with an oil company and is entitled 
Assistant to Management Accountant. The job in- 
yolves dealing with management reports, the control 
of development costs, stocks and provisions, and it is 
hoped to obtain a person with at least two years’ 
experience on management accounts. A part-qualified 


applicant is preferred. Ref. 8539 
SOUTH EAST ENGLAND 
Internal Audit £4,250 


An internal auditor is required to be based in London 
but should be resident in the South or East London or 
Kent, Surrey or Essex. General mobility is necessary 
and applicants should be qualified. The post will 
provide an excellent opportunity to extend experience 
with the possibility later on to move to a line appoint- 
ment elsewhere in the company. Duties and responsi- 
bilities will include full personal responsibility for the 
eonduct of effective audit assignments in respect of 
subjects and locations detailed by the chief internal 
auditor. Ref, 8537 





MANCHESTER 
Internal Audit £4,250 
Considerable. mobility is required as the job may 
involve some travel within the northern part of the 
country within this major industrial organisation, 
This job will provide a useful stepping stone to a new! 
qualified accountant as it is envisaged that the wor 
will enable him to be promoted to a line management 
accounting post in the reasonably near future. 

Ref. 8537 


OVERSEAS 


AUSTRALIA 

Tax Manager ` ` Partnership 
Applications are invited from tax specialist who would 
like to work in Sydney. This is an exceptional 
opportunity as a detailed knowledge of Australian tax 
is not expected init‘ally. In due course, the successful 
applicant will be expected to provide expert guidance 
to clients on a wide range of taxation problems. Tax 
consultancy experience in a professional office is 
desirable. The post provides the basis for distinct 
Prospects of partnership and offers excellent re» 


muneration and conditions. Ref. 3452 
JOHANNESBURG 
Assistant Manager Salary Negotiable 


for a renowned firm of Chartered Accountants. A 
rare opportunity for an experienced chartered 


accountant, Ref, 3488 
SOUTH AFRICA 
Qualified Accountants R.9,000 


We have vacancies with a first class firm of chartered 
accountants in Johannesburg who will offer a com- 
mencing salary of R9,000 with good career prospects. 
Usually contracts are 2 years for a single man and 3 
years for a married man and paid passages are 
available for applicant and family and terminal bonus 
on completion of contract. Also settling-in allowance. 
Newly qualified applicants and those with a little more 
experience will be especially welcome, Ref. LIG 


BERMUDA 

Partner Designate c. £19,000 
This is a very senior post as indicated by the salary 
and is a permanent post in a wonderful environment 
in Bermuda. Previous experience in the control of 
staff is essential, and applicants should be preferably 
married but with no children. A partnership will be 


available within 6 months. Ref, 928 
PUBLIC PRACTICE 
NORWICH 


Senior Assistant £3,500--£3,750 

For a medium sized firm of accountants in Norwich, 

This is a good opportunity with good prospects, 
Ref. 1894A. 


LINCOLN 

Audit Manager e £4,500 

This post should lead to a partnership within one year 

but a fully experienced qualified man is required: 
Fef. 1848 


LONDON 

Training Officer c. £6,500 
This ts a first-class opportunity for a qualified ac- 
countant with previous training experience to become 
a training officer in a new operation within an old, 
established firm of chartered accountants. A first-class 


opportunity. Ref, 1890 
LONDON 
Newly Qualified £3,500 A 


Newly qualified accountants are required by this 
medium sized firm where good experience wil] be 
obtained. Ref. 1889 


LONDON 

Company Secretary a __ Negotiable Salary 
Company secretarial experience within the profession 
is preferred or something similar, Ref, 1888 


After 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS | 
TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 
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| Industry @& Commerce 


_ Accountant Financial Director 
ECO i to £5,000--car (Desi onate) 


‘Qualified accountant with commercial experience aged South. Beds i £7,500 -car 
25+ required by a substantial group with interests in = 
manufacturing and a service industry. The responsi- Autonomous manufacturing subsidiary of major public 
bilities cover the continuous review of systems and group — t/o £8 million — require a qualified accountant 
special assignments in addition to the rull range of aged around 35-40 with strong, financial management 
financial accounting. ability clue eae SC SE = 

on company have an integrated cost and financial account- 
Ref. 8716 Robert Williams, London 01-734 6852 ing EC which is computer backed, and thetefore a 
knowledge of computerised accounting procedures 
essential. 


Accountant oe 
£. London to £5,000 


The autonomous subsidiary of a large and well-known 
Group requires an A.C.A. to join the management team 
and to take an active part in the operational aspects 
of the business with special emphasis on the financial 
function. l ' 


Ref. 6852 Robert Williams, London 01-734 6852 


- 


Ref. 8696 Hugh Harvey, London 01-734 6852° 


ma. Europa House, Queens Road. Bristol BS8 1AU E "ET we Oe ` „Bank House, 100 Queen Street, Sheffield S1 1UF 
33/39 Grey Street. Newcastle upon Tyne NEI GEE Bid Bien nf SEED CPt ara wis, Sunlife House, 3 Charlotte St, Manchester M1 4HB 
21/22 Paland Street, London WIV 3DD E ES SS ES e H Wd ëm "o A Weer 125/127 St Vincent Street, Glasgow G2 5JR 
Yorkshire House, Greek Street, Leeds LSI SRX Aan £8 AGF £3 C Rf Y Kä Albany House, Hurst Street, Birmingham B54BD 
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THE FIRST NAME IN. 
ACCOUNTANCY RECRUITMENT 


Cardinal House, i 
39-40 Albemarle St., London W1. 
Tel: 01-629 4463. 


76 King Street, Manchester. 
Tel: 061-833 0484. 





+] ` MANAGEMENT SERVICES EXECUTIVE , ! l to £6,500 
X London SW1 | 


A > 
Our clients are a highly successful, diversified British group whose interests lie in the manufacturing and distribution. They seek two Management Services Executives who 
should have broad experience in accounting, O. & M. and computing to join a specialist team at group HO. This team operates within the divisional companies of the 
group providing investigation reports and implementing projects. Each individual in the department has one or more specialist subjects which are phased into particular , 
projects on an ad hoc team basis. The successful applicant should be in his thirties and preferably have a professional qualification or degree and have spent some time in 
consulting work. Excellent big company fringe benefits. Please reply to DAVID J. WILKINSON, DIRECTOR (After 7.30 p.m. and weekends please telephone Brighton 
(0723) 65006 or leave message on 01-629 4463 (Robophone 24 hrs)). ` 


| TAXATION SPECIALIST £5,000 up | 
~| London Wi ` 


This interesting appointment is with a Tax Advisory and Consultancy Services Company and involves management level responsibility for the provision of a compre- 
hensive tax advisory service to corporate and individual clients: A flexible approach and the ability to reach a satisfactory solution to a wide variety of tax problems are 
ae essential requirements. Candidates should be qualified either A.C.A. or A.T.I.I. with some years’ Tax SE experience gained in practice or equally relevantly be 


working at Tax Inspector level in the Inland Revenue. Please reply to ALAN SNOW, A.C.A. (After 7.3 p.m. and weekends please telephone 01-953 4564 or leave message - 
on 01-629 4463 (Robophone 24 hrs)). ‘ 


PROJECT ACCOUNTANT : | . ` e £5,000 
NW. London ' ; | 


This appointment is with a long-established, diversified engineering company, the subsidiary of a U.S. Corporation. The man appointed will assist the Group Chief Account- 
ant in implementing accounting routines as laid down by the U.S. parent, prepare forecasts with commentaries on the significance of the basic financial statistics and 
undertake special financial investigations. The Company’s continuing development means that the current experience offered is invaluable and longer term prospects 
excellent. Please reply to DAVID J. WILKINSON, DIRECTOR (After 7.30 p.m. and weekends please telephone BRIGHTON (0273) 65006 or leave message on 01-629 


4463 (Robophone 24 hrs)). ` l 
FINANCE MANAGER | to £6,000 
NW. London $ l B , 

/ A major electronics subsidiary of a leading British engineering group is seeking a qualified accountant with previous industrial experience. He will-be responsible to the 


Finance Director for all financial and related administrative matters with 20 staff reporting. His duties will include the preparation of annual and monthly accounts, cash 
flow forecasting, budget control and government costing procedures. Big company fringe benefits apply and prospects could be outstanding for the right man. Please reply 
to ALAN SNOW, A.C.A. (After 7.30 p.m. and weekends please telephone 01-953 4564 or leave message on 01-629 4463 (Robophone 24 hrs)). S 
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ILPAR Problem of the week 


This week's problem: 
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Whether you are a prospective applicant seeking a new position or a prospective client wishing to fill a vacancy, 
telephone us, day or evening, and we will be happy to discuss your particular problem. 


Below is a selection of our current vacancies: 


CHIEF ACCOUNTANT Neg. --benefits 


' An accountant, not necessarily qualified, is required by 


one of our clients based m EC1. This position would suit 
a person, probably aged 30-40 who will ultimately be 
responsible for the complete accounting function of the 
company. The company is in the process of computeriz- 
ing ‘the accountancy function. Ref. 1114 


COST ACCOUNTANT to £4,500 
International company in ENFIELD requires a recently 
qualified accountant. The successful applicant will be 


responsible for the development of the costing systems, 


involving the use of IBM computer, and will also be 
involved in the other fields of accounting within the 


company. Ref. 1139 
EE ACCOUNTANTS 
£2,000 + 


We have many vacancies in London and the South for 
competent book-keepers and assistant accountants, 
salaries starting at £2,000. Ref, NCI 


A MOVE WITHIN THE PROFESSION? 


` after the results 


We have many vacancies in London and elsewhere for 

people with sound professional experience. Many 

yacancies are to start AUGUST/SEPTEMBER offering 

generous salaries. Avoid the post-exam results rush and 

enquire about these opportunities. Ref. NCJ 
| ` i 


MANAGEMENT ACCOUNTANT £5,000 
This is a new position with an International company 
in STAINES. The sucċessful applicant will preferably be 
a qualified A.C.M.A., aged over 28, whose responsi- 
bilities will include the setting-up of a costing system and 
financial planning. Ref. 1140 


y 


MANAGEMENT ACCOUNTANT 
circa £3,500-+ Bonus 
Pharmaceutical company with high volume production 
and running a fully integrated costing system requires a 
finalist A CM A for their MAIDENHEAD office. The 
successful applicant will be responsible for all costing, 
management reporting and a small accounts department. 
Ref. 1094 


DEPUTY WORKS ACCOUNTANT circa £4,000 
Manufacturing company in CHELMSFORD requires a 
recently qualified accountant to act as deputy to the 
works accountant before taking over from him. The work 
is mainly costing, management accounts, reporting and a 
little financial accounting. Ref. 1108 


ASSISTANT CHIEF ACCOUNTANT £4,500 
Engineering company requires a finalist or recently 
qualified A.C.M.A. to be based in RUGBY. Apart from 
assisting the chief accountant the successful applicant 
will be responsible for part of one of the divisions and 
also be required to set up costing procedures for a new 
product. Ref. 1109 


OPERATIONAL AUDITOR £3,750 -+-Car 
Public company requires a recently qualified accountant, 
mid 20s who wishes to obtain an introduction to financial 
management in industry. The location would suit anyone 
who lives in the area bounded by NORTH WALES, 


. MANCHESTER and BIRMINGHAM as the successful 


applicant will in general work from home. The work will 
include introduction and appraisal of accounting systems, 
the writing of reports for senior management, and the 
implementation of agreed proposals. This is an ideal 
position for a person who enjoys working unsupervised 
and on his own initiative. Ref. 1136 


TEMPORARY DEPARTMENT 


Our Temporary Department is expanding rapidly and because of this we have a continuous flow of E 
in the profession, commerce and industry. Our rates are competitive and we are currently looking for accountants 


at all levels to fill these vacancies. 


ermanent Division: Contact Nicholas Jenkins 


(day) 01-353 0042 (evening) (Pavilion) 0788 863138 reverse paces 
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Temporary Division: Contact Alastair Primrose ACIS or 
Peter Lowson ACA 01-333 5624 





ILP. EET Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 
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~ ARABIAN 
ACCOUNTANTS 


Owing to the further expansion of our activities in the Middle East, we now wish 


to appoint additional staff of Arabian nationality, to join our offices in the 
Arabian Gulf area. 


We wish to appoint a manager whose experience to date, gained with a 


medium or large firm, will enable him to assume immediate responsibility for 
an established office. 


Additional vacancies exist throughout the Arabian Gulf area for recently 
qualified accountants, who will enjoy a progressive career with an International 
firm where the prospects for advancement are excellent. 


Interviews will be held in London, where selected candidates will participate 


in a training programme for 6-12 months prior to taking up their appointment 
overseas, 


For further detailed information of these appointments please write to: 





Michael Cross 
Coopers & Lybrand 
Abacus House, 


Gutter Lane, 
London, EC2V 8AH 





















When planning a tour overseas you need to 
know firstly about prospective employers and 
secondly about the way of life and conditions 
in the different countries. We have produced 
information on most areas overseas which we 
hope is sufficiently detailed to enable you to 
decide which country is most suited to your 
particular needs and requirements. 

Please telephone or write to LAURENCE 
SMITH indicating the countries about which 
you would like details. 


; Cardinal House, 39/40 Albemarle Street, London, W1X 3FD. 
Telephone: 01-629 4463. 
76 King Street, Manchester. Telephone: 061-833 0484. 
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-= PAPUA- 
NEW GUINEA 


We currently have vacancies for recently qualified staff in our office in 
Port Moresby, Papua — New Guinea, this is part of our Australian 
practice. l 


Excellent salaries are offered, accommodation is provided, and the 
generous bonus, payable on completion of a two year tour, provide 
ample opportunity for capital accumulation. 


Richard Gibb, a Partner from Sydney is available in London early in 
July to discuss the opportunities and prospects in New Guinea, 


To arrange an interview write or telephone Michael Cross 


t 


Coopers & Lybrand 
Abacus House, 
Gutter Lane, 
London, EC2V 8AH 
Tel: 01-600 6424 
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pportunity-Challenge-Advancemen 
for Chartered Accountants 


Australia offers exciting career prospects and experience in modern 
accounting techniques covering the whole spectrum of commerce and 
industry. The standard of living is one of the highest in the world, the climate 
is fine and the environment ideal for family living and the single man. 
As one of the major firms of chartered accountants in Australia, we can 
offer a challenging position with outstanding conditions and promotion 
prospects to qualified accountants with audit experience. If you require 
experience we can provide it, including advanced computer auditing ona S 
wide range of clients. ~ 
Salaries for qualified accountants are particularly attractive in Australia.. al 
Passages will be arranged and assistance will be given towards 
removal expenses. 


Richard Gibb, a Partner from Australia, will be available in early July for 
interviews in London. 

If you are a finalist or recently qualified and interested in Australia, 
please phone Mike Cross 01-600 6424, or write to him at— Coopers & 
Lybrand, Abacus House, Gutter Lane, London, EC2V 8AH. 
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21 ‘Ansdell Street 
London W8 5BN 





‘GABRIEL DUFFY 


(CONSULTANCY). 01-937 9521 
, ACCOUNTANCY | 

SENIOR e, £3,500 
MAY TALIS im: Age to 50. c. £3,000 


International firm; bad examination record no barrier. 

SUPERVISOR £3,500-£4,000+ 
Madium-large City firm; in-house accounting work and supervision of staff, Quali- 
fication less essential chan experience. 

AUDIT STAFF READING 
Fast expanding firm paying London rates requires Semis/Seniors. i 


MANAGEMENT ACCOUNTING c. £4,000 
City based, to work on location with clients; qualified preferred. 

‘ UNQUALIFIED SENIOR £ NEG. 
To age 45. West End firm. 
AUDIT STAFF CROYDON 
Semis and Seniors for local firm paying top rates. 
PARTNER-DESIGNATE, CITY from £4,800 
Medjum-size progressive firm; partnership in 2/3 years. 
PA. TO PARTNER. CITY g. £5,000 
To age 33; assisting partner in all aspects of General Practice. 
AUDIT MANAGER. WEST END to £6,000 


Progressive firm with expanding clientele; key position. 
PA, TO PARTNER. WEST END £4,000 
Partnership prospects in medium-sized firm for recently qualified A. CA. 
AGER SW. LONDON 
Salary around £5,000 with this alive local practice. 
ENIOR 


BROMLEY 
Local office of West End firm; salary £3,500-£4,000. 
AUDIT STAFF ` WEMBLEY 
Decentralised West End firm need all grades to Supervisor. : ` 
£4,000- CAR CAMBRIDGE 


Bright qualified spark for a go-ahead expanding firm. Partnership. | 
PARTNER-DESIGNATE , WEST LONDON 
Cut commuting out and enjoy London salary, conditions, prospects. 


FINALIST. WEST END to £3,600 
Rare opportunity; only matched by a similar opening in the City. f 
COMPANY SECRETARIAL, WEST END e £3,000 


To manage the affairs of our clients company services department. 


TTT 


AUDIT VACANCIES OUTSIDE CENTRAL LONDON AND IN THE PROVINCES 
INCLUDE: Ilford, Wembley, Morden, Twickenham, Slough, Reading, Harrow, 
St Albans, Bedford, St Ives (Hunts), Lincoln, Glasgow, Manchester, Norwich, 
Plymouth, Bristol, Brighton, Hayes, Hull, Colchester. 

TELEPHONE OR WRITE FOR FURTHER INFORMATION, 
















[GDC - KENSINGTON . 01-937 9521 | 
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EMPLOYMENT AGENCY ZE 
ACCOUNTANCY APPOINTMENTS 


r 


need apply. 


C.A.s in W1 area offering very good partnership prospects. 


company secretarial duties, 


in the office machine supplies to work in North London. 








Trainee Accountant, £3,000. part-qualified accountant with good 
exam record wishing to put Theoretical Knowledge into practice. 
Outstanding prospects with Multy Interest Company in prestige 
offices overlooking the Thames. Only young, career-minded people 
Contact C. STUART 


Tax Accountant, £4,000+. Qualified A.T.I.I. or A.C.A. with first- 
class experience of all facets of taxation required by a firm of 


Credit Controller, £3,000 AAE. Experienced mortgages, loans, 
etc. for WI Finance Co. 


Assist Cost Accountant, £3,000 AAE. A.C.M.A. Part II, 2-3 years’ 
industrial experience standard costing. EC1 Area. 


Contact B. LESTER 


Accounts Admin./Asst Company Sec., £4,500. Experienced, mature 
person to the age of 50 required by an Investment Co. in W1 area 
with ability to maintain a full set of books and with knowledge of 
Contact 8. LANE 


Asst Financial Accountant, £4,000-++. A part-qualified A.C.A. or 
A.C.C.A. with experience of a manufacturing or professional 
environment with ability to final accounts required by world leader 


Exp. Book-keeper, £3,000 AAE, Male/female, 25-35 min. 4 years’ ex- 


perience possibly studying. Quals keeping full set of books for 
NWI1-Co. ` : 


Office Manager, £3,000 AAE. Unqualified but good all round ex~ 
perience for N12 CAS 


31/33 High Holborn WC1 01-2422691 85 Moorgate London EC2 01-638 0141 
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os. THE ACCOUNTANT, July 3rd : TAXATION, July'5th,.1975° Te 


21 Ansdell Street 
London W8 5BN 


(CONSULTANCY) ` "eens 
| TAXATION 
PERSONAL TAX SENIOR to £4,000 


GABRIEL DUFFY 


Recently merged West End firms wish to co-ordinate tax cases. 


SEMI-SENIOR c, £2,500 
Substantial West End firm offers full training and excellent future. i 
PA, TO MANAGER, WEST END ¢. £3,250 
Recently appointed young manager needs experienced assistant. 

TAX/TRUSTS, CITY to £5,090 


A.C.A.JA.C.C.A. for international firm; excellent further training scheme. 


PERSONAL TAX. INTERNATIONAL FIRM e, £4,500 
Suit A.T.LL. with minimum of 2 years’ Professional experience. 

FINALIST FOR TAX - CROYDON 
Local office of prosperous West End firm. A.T.1.1. considered. 

FINALIST FOR TAX/AUDIT CROYDON 
Multi-branch firm needs P.A. to a partner in Croydon. 

TAX STAFF e READING 
Semi and Senior assistants paid full London rates. 

COMPANY TAX MANAGER to £5,300 
Medium-sized West End firm requires experienced P.A. to partners. 

PERSONAL TAX/INCOMPLETE RECORDS £ NEG. 
West End firm (12 partners). Suit older experienced person. 
TAX-PARTNER-DESIGNATE BERKSHIRE 
A.C.A.JA.C.C.A. evening at least £5,000 now; excellent prospects. 

PERSONAL TAX. CITY £4,350 


Old-established firm offering security and stable conditions. 
P.A. TO PARTNER. COMPANY TAX i 
High quality work, highest standards, Central London rates. 


WEST LONDON 


TAX/TRUSTS/COMPANY ACCOUNTS .- c. £3,006 
International firm offering very interesting work portfolio. . 

PERSO NAL/COMPANY. WEST END from £3,800 
Substantial firm near Holborn; Company experience not essential. 

SENIOR. WEST END e. £3,000 
Age to 50, Friendly department of medium-size firm. 

A.C.A/A.C,.C.A. TO SPECIALISE GLASGOW 


Training in Company Tax by top-notch international firm. 
COMPANY TAX BEDFORD 
National firm. Some Personal Tax if required. 


PERSONAL TAX MANAGER. WEST END to £6,900 +- 
Age over 30; thoroughly versed in al! aspects of Personal Tax. 
POTENTIAL PARTNER. COMPANY TAX c. £5,000. 


First-rate career prospects for A.C.A. presently in large department., 


KC KEA KAL Léi 


WRITE TODAY, OR TELEPHONE, FOR FULL INFORMATION ON THE ABOVE 
AND A MYRIAD OTHER VACANCIES ON OUR BOOKS. 


GDC - KENSINGTON - 01-937 9521 


NENNEN 





Contact M. ALDERSON 


Le 


Contact D. LYLE - 


Contact M. ALDERSON 


Contact D. LYLE 
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Justfortherecord ` . 


The heaviest chicken on record is The World's largest chicken ranch 
‘Wierdo’, a 4-year-old White Sully of is the 600-acre ‘Egg City’ Moor 
22 |b reported in Calaveras County, Park, California established by 
California in January 1973. “‘Wierdo’ Jules Goodman in 1954. Some 
murdered an 18 |b son, crippled 2 million eggs are laid daily 
a dog, and has so farinjured his by 4-5 million chickens. The 
owner to the extent of 8 stitches manure sale totals £28,800 per 
besides killing two cats. annum. 








Ge Just thejob 
West End 01-580 8035 


City 01-628 8525 - 
PART IE FINALISTS _— . £3,000-£3,500 | | YOUNG PARTNER-DESIGNATE, W1 
If you are an A.C.A. 23+ with a sound background in public practice, seeking 


Re-sitting 1975. Agreed study leave and courses are offered by several international 
direct involvement as a partner in small, expanding W1 practice, we would like to 


and Jarge/medium: firms NOW, should a re-sit or referral be necessary. 
hear from you. Partnership remuneration will be geared closely to the expansion 
of the practice, Initially £4,500-£6,000. 













P.A. TO PARTNER, WEST END _ £4,000 


Finalist-—recently qualified man to assist an over-burdened partner in a medium- 
size practice, little routine work, ‘ 


AUDIT MANAGER, CITY £4,500 


Total responsibility for own client bloc, expansion-minded policy and planned high- 
level remuneration with some partnership prospects are the advantages of this 
medium-sized progressive City firm of CAS, ` 












TAX TRAINING, FINALISTS 


Put your textbook knowledge into practice. Several of our international firm 
clients in‘the West End and City offer a full training on both personal and company 
tax to finalists. Salary c. £3,500, ` 


PARTNER DESIGNATE W1 up to £6,000 


Small/medium WI. C.A.s, seek energetic youngtA,C.A, with view to PARTNER- 
SHIP WITHIN SHORT TERM. ; 














Manchester 061-834 9733. 


ASSIST. ACCT., PRESTON ` £4,000- 


If you are a C.A. and you have 2 years’ p.q. industrial. experience our clients can 
offer a well-paid position. Reporting to the Chief Accountant with total responsi» 
bility for the day-to-day accounting and admin. function, the person appointed 
(who will be under 30} will be involved in specialised Board reports and project work. 


RECENTLY QUALIFIED A.C.A. £3,250 


Our clients wish to recruit a young AC A. who need not necessarily have large 
audit experience to join their staff which utilises modern auditing techniques, Full 
and thorough training will be offered to ensure future success as a C.A, 


Birmingham 021-643 6201 
FINALIST, BIRMINGHAM Salary to £2,850 


Required for the City centre office of an international firm. Excellent prospects 
for young man wishing to make a career in the profession or wishing to gain relevant 
experience before making the move into industry. i 


MANAGER, WORCS. Salary neg. 


An outstanding opportunity has arisen for a young A.C.A. to become Audit Manager 
of a fast-expanding Worcs. practice, The successful applicant should have very good 
general audit experience, preferably with up-to-date taxation knowledge. 


1 


Leicester 0533-24182 


AUDIT SENIOR LEICESTER c. £3,250 


AN excellent opportunity has arisen for a young, qualified man with an all-round 

knowledge of modern audit methods and a good deal of ambition. Responsibility ənd 

a competitive salary within a stimulating and varied working environment. 
D 

















Leeds 0532-38384 


ACCOUNTANT, SHEFFIELD’ to £4,000 


Well-known confectionary group with expansion plans seek qualified man ta 
control the financial function and also work with M.D. in the development and | 
improvement of accounting systems. 

































A.C.A. CO. DURHAM c. £3,500 


Young, expanding Market Town practice seek a young Chartered Accountant to take 
responsibility for his own client bloc. Prospects for early partnership exist for 
candidates who prove their potential. 


TRUST/TAXATION LEICESTER c. £3,200 


A medium-sized Leicester C.A. practice are looking for a newly qualified C.A, who 
wishes to specialise in trust and taxation work. Excellent prospects for the person 
with 3-4 years’ taxation experience. 











63 Moorgate London EC2 

S Telephone 01-628 8525 . 
accountan 14 Temple St. Birmingham 2 

, Telephone 021-643 6201 
erso] } I el 9 East Parade Leeds LS1 2AL 
. Telephone 0532-38384 
| KC 1 West St. Leicester LET 6UU 

~The Nationwide Service e EE 
49 King St. Manchester 2 
for all Accountants l Telephone 061-834 9733 
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THE ACCOUNTANT, July 3rd ` TAXATION, July 5th, 1975 


WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 


STREET STATIONS 


We have vacancies for Chartered ` 
Accountants and Institute Finalists, who 
will have the benefits of: 

A good commencing salary with regular 
reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 


service overseas. 
Write to: 
The Staff Partner 


Moore, Stephens & Co 
Bucklersbury House 


Bucklersbury 


LONDON EC4P 4BN 


COMPANY 
| TAX , 
| Flexible Hours 


Medium-sized firm of Chartered 
. Accountants need an additional 
company tax assistant with some 
experience in this field. The 
conditions are godd and the 
| atmosphere very friendly. Bene- 
I fits include flexible hours; 25p 


luncheon vouchers; pension L 


scheme, constant coffee/tea; some 
social activities; and last, but not 
least, a good salary. — Please 


write or telephone E. A. Rowling, . 


Rowley Pemberton Roberts & 


-h Co, 19/23 Ludgate Hill, London. 


‘| BC4M TPD. Telephone 01-236 
3242. 





+ 


TAXATION SPECIALIST 


Norton, Rose, Botterell & Roche have a 
vacancy in their Taxation Department 
providing an opportunity for a young 
Solicitor who wishes to specialise. Wide 
range of corporate and individual 
taxation including foreign and inter- 
national aspects. Preferred age 25- 30. — 
Apply in writing to: 

RILR.C. 

Kempson House ; 

Camomile Street 

London EC3A 7AN 


ACME APPOINTMENTS 


Applications from well-educated men of good appearance are cordially 
invited to fill the following vacancies entrusted tous by discerning clients. 


FAST EXPANDING KINGSWAY CAS - $ 

offer a salary of £5,000 neg. to an Audit Manager. The applicant should be 35 
or under, with minimum 5 years’ Audit experience, with good personality 
and presentable appearance. 


CITY BASED C.A.s 

Require a qualified accountant as Public Company Auditor. Age 25~30, able 
to take complete charge of Audit and Audit team. Salary (£5,000 neg.), 
conditions and prospects are truly excellent. 


KEW GARDENS CERTIFIED ACCOUNTANTS 
Urgently need a young third partner, and will offer profit sharing on being. 
appointed, Initial salary is negotiable from £4,500 upwards, ideal age 30. 


17-PARTNER C.A.s IN LONDON WCi 

Seek young, qualified accountants with 2 years’ professional experience. 
Prospects are unlimited, and quality applicants can command a salary of 
£3,750 plus, with total involvement and guaranteed security. 


INTERNATIONAL CAS CROYDON AND CITY OFFICES ~ 
Need all grades of staff. ff you are seeking international experience, guaran- 
teed job satisfaction, a realistic salary and secure future, this company will 
supply them. 


DISILLUSIONED WITH COMMERCE AND INDUSTRY? 
Young, qualified accountants are invited to join the Profession as trainee 
Senior Auditors. Salary at age 22 negotiable from £3,250 plus. Super posi- 
tions with large and international companies in all areas, 


Applicants for the above positions are advised that a copy of their Curricu- 
lum Vitae produced at the initial interview, will ensure a minimum delay in 
being interviewed, and thus an early appointment. 


For further details and particulars of other vacancies currently available. 


Call Mr McCallum 01-377 9111 
ACME APPOINTMENTS 
1 158 Bishopsgate 


{opposite Liverpool Street Station) 


TAXATION 


West End chartered accountants near Baker Street station reguire assistant 
with taxation experience to deal initially with personal tax, including 
preparation of returns. The person appointed will be required to extend his/ 
her technical knowledge with a view to becoming the firm's expert on tax 
matters, 


The firm has eight partners and a staff of 40 but no formal tax department.. 
_Development of one later under the appointee is a possibility. 


Salary according to present level of experience with regular reviews. 
Pension Scheme. 5 
Please write giving full details to Box TW 23655. 





Salaries 
' £1600-£6000 + 


eoe Me aem Anahite arira o 


! 
id 





Free lists 


Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, call in. 
Please quote the list reference when you contact us. 


SENIOR AUDITS 
(City Area) 
| to £3,500 neg. 

NEWLY QUAL’ D 


I ACCOUNTANT 
| (City Area) | 
to £4,000 neg. 


Tel. Geoff Tompkins 
01- 236 8973 


-SUGG PERSONAL SERVICES 











Public 
Practice 


Commerce 
& Industry 


Senior 


Vacancies 
Ref. SA50 either Ref. MAIOO Ref. PALIO 


Over £4,000 p.a. in commerce One hundred vacancies from 
` industry and the profession in £3,000 to a 
the UK and EE or Ref. 


Q450 
Part-qualified to £3,500. 
Richard 
47 Finsbury Court, Finsbury Pavement, London, EC2A 1HT 
Owen Associates Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. 


One handed posts ofall grades 
in the profession. 
(UK and Overseas.) 











PUBLIC PRACTICE 








P.A., WC) 


Partner, El 





A. BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4 — 01-248 2662. 
ACCOUNTANT £4,000. - An experienced 
person, able to prepare quarterly and annual 
financial and cost accounts, not necessarily 
qualified, required to work in Bedfordshire. ~ 
Please write giving full particulars of previous 
employment and education to Box AA 3469, 
ACCOUNTANTS IN LONDON require 
audit clerks. Interesting and varied work. No 
age limit. — Full details to Box AI 9766. 
ACCOUNTANTS (near Baker Street Station) 
require capable senior fully experienced in 
incomplete records. Excellent salary and 
prospects. — Phone Mr Goodwin or Mr 
Goldthorpe, 01-486 2376, 
ACCOUNTANTS IN WEST END are 
seeking audit managers and taxation seniors. 
Salary £4,500 plus. — Write with brief details — 
Executive Selections, 9 Park View, Highcroft 
Villas, Brighton. 





AMERSHAM CHARTERED AC- 
COUNTANTS seek young, qualified 
assistant of partnership calibre. Experi- 
ence of smali/medium company and 
incomplete records work essential. Taxa- 
tion experience desirable and applicant 
encouraged to sit A.T.LI. exam. One 
month annual holiday. Salary not less 
than £3,600. 


Apply Box AC 9773. 


ASSISTANT TO PARTNERS 


Somerset Chartered Accountants require . 


a Senior, not necessarily qualified, to act 
as partners’ assistant. Experience in 
personal taxation and incomplete re- , 
cords is essential. A generous salary will 
be paid according to experience. — Please 
write with details of past experience to 
Box AT 9741. 
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ROAR NONE NRE ERO 


ACCOUNTANT 


Atop international manufacturing 
and merchanting group is seeking 


23 newly qualified chartered 
accountant with professional ex- 
perience to assist the group 
€ accountant in various matters. É 
EE 
2 TELEPHONE FOR IMMEDIATE ACTION Si 


01-794 9202 
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Taxation Senior, Hounslow 


Transfers, W1 and EC 


For details of these and other positions contact: 
AZAN ACCOUNTANCY 

APPOINTMENTS LTD 

213 Piccadilly, London W1 

Tel. 01-734 3276 or 01-437 4025-6 





t 


Positions in the Profession now available: 
Insolvency, W1 


to. £5,000 
£4,500 
£3,000 
£5,000 
to £2,500 


AN OPPORTUNITY exists in a small Lon- 
don ECI certified practice to obtain excellent 
experience of incomplete records and small 
companies accounts and taxation. Salary by 
Vtg baa ~ Full details please to Box 


ASSISTANT REQUIRED by busy sole 
practitioner, incomplete records, clubs, 
private companies, personal.tax, VAT etc, — 
E. J. Reynolds, 2 The Parade, St Albans 
Road East, Hatfield, Herts ALIO OEY. 





AUDIT ASSISTANT 


With approximately 3 years’ experience 
in a small firm, required by Certified 
Accountants in Central London. Mini- 
mum salary £3,000 p.a. plus luncheon 
vouchers. — Write Box AA 9772. 





AUDIT CLERK (SENIOR) not necessarily 
qualified but able to prepare final accounts, 
and experienced on incomplete records. ~ 
Please write with full details to Robert J. 
teens Fremantle Road, High Wycombe, 
ucks, 

AUDIT CLERKS at all stages required by 
North London accountants. One or two years’ 
practical experience of incomplete records 
essential. — Apply in writing to H. Plaskow & 
Co, 208 Green Lanes, London N13. 





' HEWITSON. ` 





“ WALKER | 


AUDIT 
MANAGERS 


Wi. 7 partners, £5,000. 
2/3 years’ post-qualified 
experience. 

EC1. 14 partners, £6,000. 
Experience of modern tech- 
niques. 


EC4, 18 partners, £5,000- 
£5,500. 2/3 years’ post- 
qualified experience. 


Tel. Tony Pruim, B.Sc., 
A.C.A. 


01-248 0441 


BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry. — 40 Great Marlborough Street, 
London W1 (01--734 3466). 

CAPABLE, YOUNG A.C.A., with two years’ 
post-qualification experience required as 
partner in West End firm. — Box CY 6867. 


r 
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POOLE/DORSET 
MANAGER/EXPERIENCED SENIOR | 
circa £3,750 ; | 
} 
Qur clients, who are a friendly, forward-looking practice based in modern offices in the ` ` 
centre of Poole, Dorset are seeking either a qualified manager or an experienced senior ) 
who feels that he is now able to accept responsibility for a group of clients’ accounts, 
generally for some of the larger clients of the practice. He will report directly to the two 
partners and will have excellent back-up in the way of support staff and specialist. 
This is a first-class opportunity for the right man who will not only enjoy being part 
of an enthusiastic practice but will also be able to appreciate the benefits of living - | 
in an area which provides excellent housing, recreational facilities and schooling. | 
For further details concerning this position contact: | 
A. Jaffer 
C.B.S. Appointments 
Leslie House 
244 High Street 
Poole, Dorset 
Telephone Poole 77171 j | 


Ee 


CARDIFF CHARTERED ACCOUNTANTS 
require a qualified accountant, chartered or 
certified. His job will be that of assistant 
to one of the partners. He will be entitled 
to the usual holidays, participation in the 
Institute pension scheme and his salary will 
be fixed by negotiation. He will also have 
prospects of a partnership. — Apply Fooks & 
Co, 47 Cathedral Road, Cardiff CFI ONT, 
Telephone 0222 396916. 

CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6842, 

CENTRAL LONDON FIRM of chartered 
accountants require assistants for taxation 
and small business work. Top rates of pay, 
luncheon vouchers, three weeks’ holiday. — 
Box CL 3461, 


CHARTERED ACCOUNTANT 


CHESHIRE SHROPSHIRE 
NORTH WALES 


Two sole practitioner practices shortly 
to amalgamate require a young quali- 
fied accountaht capable of working on 
own initiative. Mostly incomplete 
records and smali traders. Good oppor- 
tunity with prospects of partnership to 
a‘suitable applicant. — Full particulars 
please to Box CA 9792. 


CHARTERED ACCOUNTANTS have 
vacancy for senior audit clerk, not necessarily 
qualified, with view to becoming managing 
clerk. Contract will be given to suitable person 
after probationary period. Salary negotiable. — 
Apply in writing to: Stewart, Fletcher & 
Barrett, 126 Manor Court Road, Nuneaton. 


CHARTERED ACCOUNTANTS 
HERTFORD 


have vacancies for an experienced 
qualified senior and a newly qualified 
or Part Il finalistin the Taxation Depart- 
ment. The first will be involved both in 
routine taxation matters and in advising 
clients and partners on the arcane 
mysteries of the taxing statutes and the 
second will initially have a small port- 
folio of personal taxation but will be 
expected and encouraged to progress to 
higher things. Partners and staff are 
friendly, congenial and co-operative. 
— Write or telephone to J. A. C. Wood 
at Cecil House, Si Andrew Street, 
Hertford — Hertford 54666. 


CHARTERED ACCOUNTANTS in 
Lewisham require experienced senior clerk 
not necessarily qualified to act as assistant 
to partner. Salary £3,250 to £3,750 depending 
on age and experience. — Box CA 3515. 
CHARTERED ACCOUNTANTS require an 
experienced taxation senior, preferably quali- 
fied. This is a new post and the successful 
candidate will be expected to develop our 
corporate taxation department, — Please 
write with details of previous experience to 
Mr R. C. Worbey, Wagstaff, Lamb & Co, 
3 Town Square, Stevenage. Herts SG1 1BH. 
CHARTERED ACCOUNTANTS ~ SOUTH 
WEST LONDON require senior, not neces- 
sarily qualified, but with good all-round 
experience. Salary according to experience 
and ability. — Box CA 3487. 


ł 


CHARTERED ACCOUNTANTS in Centra 
Harrow have a vacancy for young, abl 
assistant with at least three years’ profes 
sional experience, wishing to join a pro 
gressive practice and yet avoid commuting 
Attractive salary and first-class workin; 
conditions. - Apply Box CA 3439. ee 


CHELTENHAM, GLOS - ‘ 


Young A.C.A. or Part IT finalist re- | 
quired by busy professional firm. An" 
exciting opportunity with some travel ` 
to Spain and Scotland. Salary e, £3,300. ` 
— Telephone George Maxwell on 01-328 

3437/8/9 (reversing charges) D.G.M.S. 

{Consultants}. . 


CITY CHARTERED ACCOUNTANTS witl 
suburban office, require senior audit assist 
ants, qualified and unqualified, also senioj 
tax assistants, Good working condition: 
top salaries, + Please write with full pa 
ticulars including salary required to "Bo 
CC 3426. í 
EAST DORSET CHARTERED ACCOUNT, 
S require a senior, not necessaril 
qualified, Experience and personal taxation 
V.A.T. and incomplete records is essentia 
— Please write with details of past experienc 
and salary required to Box ED 3516. i 
ESSEX CHARTERED ACCOUNTANT 
with substantial practice require a qualifier 
accountant with good professional experienc 
Salary up to £5,000 p.a. negotiable accordin 
to ability and experience. Good partnershi 
prospects. — Please reply to Box EC 3463. 





EXPERIENCED E 
TAXATION ASSISTANT ` 


for our South Coast office 


required to manage a portfolio of clients. ` 
Past experience in persona! tax, repay- 
ment claims, capital gains tax and simple 
Schedule D and partnership assessments 
would be preferred. 


Generous salary commensurate with | 
experience. Own office for working situ- | 
ated near Hants/Sussex border, — Reply 
in own handwriting to The Staff Partner,- 
Maw Ellis Warne & Co, Chartered, 
EE 19 North Street, Havant, ` 

ants. : 


e, 


FERNDOWN, DORSET. — Smal! charterei 
practice (two partners) in busy semi-rura 
centre requires fully experienced or qualifie: 
senior. Salary to £3,250 plus bonus. ~ Bo: 
FD 3467, , 

GUERNSEY APPOINTMENT for youn; 
C.A. or finalist with smaller practice provid 
ing opportunity for responsibility an 
progression. — Wessex Consultants, 2 Pet 

Sel: Yeovil, Somerset. Telephone Yeov 
HENDON FIRM of chartered accountant 
require senior staff. Excellent working or 
ditions with good salaries and holidays. / 
Box HF 3460. | 
JUNIOR OR semi-senior accountanc! 
assistant for Letchworth professional office 
Must have some general experience am 
knowledge of working from incomplet 
records essential. Work involves preparatio) 
of accounts for all types of businesses wit! 
the emphasis on agriculture. Excellen 
salary: exceptionally pleasant working con 
‘ditions. Fringe benefits. — Write Box JO 3457 
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“IT’S FREE! 
And Very Valuable 


You could hardly expect to 
contact all our many clients 
yourself to compare salaries and 
prospects but our service to you 
is free and unbiased. Free be- 
cause our clients pay our fees 
H we are successful. Unbiased 
because we are on similar terms 
with them all. 
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IYERPOOL CHARTERED ACCOUNT- 
NTS require a qualified accountant and 
lso a senior managing clerk. Salary accord- 
z E age and experience. — Apply Box LC 
331, 


MANCHESTER CHARTERED AC- 
CGUNTANTS offer opportunities for 
newly qualified accountants for develop- 
ing and expanding their professional 
knowledge. Attendance at selected 
residential training courses in auditing 
problems, including computer applica- 
tions as part of the firm’s national train- 
ing programme. Salary not less than 
,000. — Box MC 9796. 





‘ART I} AND PART H finalist required by 
appy City firm with varied practice. Good 
alary plus luncheon vouchers for right 
pplicant. — Box PI 3539. 





PARTNER-DESIGNATE 
NEAR WATFORD — £10,000 
(MIN.) 


All-rounder over 40 — must have had 
some commercialfindustrial experience 
for rapidly expanding conventional 
chartered practice with high incidence of 
special work. G.R.F. approaching 
£250,000 — 50 strong. 


Substantial net profit attained. 


Short probationary period to precede 
equity participation when capital con- 
tribution required towards goodwill and 
working capital. Share in office freehold 
pet available if required. — Box PD 





ARTNERSHIP PROSPECTS with West 
‘ountry coastal town practice for C.A., 
4-27. Appointment August/September. — 
desser Consultants, 2 Peter Street, Yeovil, 
omerset. Telephone Yeovil 25183. 
ERSONAL ASSISTANT required by part- 
er of small firm of chartered accountants 
ear Chancery Lane. Wide variety of work. 
alary around £4, 500 p.a. for A.C.A. with 
wo to three years’ BEER experi- 
nee. — Write fully to Box PA 349 
'‘ERSONAL TAXATION ASSISTANTS 
:quired by London firm in offices Central 
ondon and NW. suburbs. Salary according 
3 age and experience. — Apply Staff 
‘artner, Box PT 3440. 
/EMI-SENIOR CLERK, WOKING. — 
2quire a young person with at leasttwo SM 
rofessional experience to assist in absorbing 
recently acquired practice into our long- 
stablished firm. Salary according to age and 
EE — Telephone Mr Tate, 01-546 


‘/EMI-SENIOR/SENIOR AUDIT CLERK 
2quired by Certified Accountants, South 
ondon. Applicant should be experienced in 
mall and medium audits, willing and able 
2 take responsibility. Salary negotiable. 
‘hree weeks’ holiday. Study leave. Luncheon 
ouchers. — Please write to A. R. 
Aontgomery, 4 Lawrence Road, London 
iEMI-SENIOR/SENIOR ASSISTANT re- 
uired by sole practitioner in Leytonstone for 
rowing practice. To control two juniors. 

— Practitioners Services Bureau, 233 
‘ranbrook Road, Ilford, Essex, (01-554 


'ENIOR AUDIT CLERK required by firm 
d Chartered accountants in Hitchin, Hers. 
‘referably qualified but not essential. Good 
slary. Wide range of work. Should have 
revious experience with incomplete records. 
\pply Box SA 3514. 
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SENIOR CLERK, WALTON-ON- 
THAMES, ~ We require a young, qualified 
accountant, finalist or possibly an experienced 
senior to take over a block of small to 
medium clients covering a wide variety of 
professional work. Our salary scale is 
linked to age, experience and qualification, 
BUPA, pension scheme etc, Early promotion 
to junior manager for the right person. ~ 
Telephone Mr Tate, 01-546 444 


SENIOR TAXATION ASSISTANT 


Required by Oxfordshire Chartered Ac- 
countants to take charge of existing 
departments. Early partnership prospects 
for qualified person. Salary £4,500 plus. 
~ Bax ST 9759. 


SENIORS 
£3,500 to £4,500 PLUS L.V.s 


Six-Partner firm of C.A.s in Holborn. 
Varied and expanding practice. Seniors 
required for audit, accountancy and 
taxation work. Existing holiday arrange- 
ments honoured. — Telephone D. 
Conway, 01-242 7272, 


SHEFFIELD 


Qualified chartered accountants required 
by national firm. Excellent opportunities 
for experience in applying modern 
auditing techniques. Comprehensive 
post-qualifying training courses. Salary 
£3,250 forapplicants with good examina- 
tion record. — Box SQ 9753. 





SOUTHEND CHARTERED ACCOUNT- 
ANTS require senior and experienced semi- 
senior staff. Partnership prospects for suit- 
able applicants. Excellent salary. - Matthams 
West & Co, 77 High Street, Southend. 





"£6,500 
TAXATION 
ACCOUNTANT 


A large oil company js interested 
in interviewing qualified people 
with experience in all aspects of 


tax, for a responsible position in 
their tax department, This would 
ideally suit an applicant straight 
from the profession. 
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TAXATION ASSISTANT 


Busy practice in Clapham requires a 
young man, 20-25, not necessarily quali- 
fied, to deal with a series of interesting 
cases. with direct responsibility to 
principal. Good general experience 
essential. Excellent prospects. Salary 
negotiable. — Phone Mr Dunbar, Cavey 
& Co, 01-622 3426. 


e 000 ECD 


TAXATION 


SENIOR 


A medium sized firm of char- 
tered accountants is urgently 
seeking a competent and res- 
ponsible senior 24+ to assist 
with company tax matters. 
Excellent shade 


TERE FOR: Set ALTION S 


01-794 0202, 





TAXATION SENIOR required by Notting- 
ham firm of chartered accountants to join 
their tax department and assume responsi- 
bility for a varied range of personal an 
corporate clients. The applicant should have 
the ability to deal direct with clients and 
initiate tax advice. There are prospects for 
the right candidate to be appointed tax 
manager in the near future. Negotiable 
salary, three weeks’ holiday, pension scheme, 
etc. A brief summary of your career to date 
should be included in your reply. — Box 
TS 3428. 
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A large firm of chartered ac- 
countants is seeking a trust 
manager with experience of 
Stock Exchange procedure and 
trust administration to deal with 
clients. 
EE sn 
"DËSE FO MVEDIATE SCH 


g 01.794 0202 i 


SERRE RE ON SCH 


HEWITSON 


WALKER 


TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trust stafi. 
£3,000-£6,000. 


01-248 0441 





UNQUALIFIED SENIOR with several years’ 
good professional experience required by 
South Essex chartered accountants. Salary 
negotiable to £3,500 and above dependent 
upon ability and experience. — Please reply to 
Box US 3466. 





WEST SUSSEX ACCOUNTANTS require 
a young qualified accountant with at least 
one year’s post-qualification exper-ence as 
personal assistant to a partner. The successful 
applicant will be part of a young tax- 
orientated team, will be expected "o work 
hard and to demonstrate partnership poten- 
tial within two years. — Box WS 3530. 

WORCESTER CHARTERED ACCOUNT- 
ANTS require senior audit clerk, experienced 
in personal taxation and incomplete records. 
— Thorne, Widgery & Yeo, 20 Sansome Walk, 
YOUNG QUALIFIED or finalist required 
for professional appointments with a number 
of smaller practices in Cornwall and Devon. 
— Telephone Yeovil 25183 or write ta Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 


£5,006 p.a. SENIOR ASSISTANT 


Required by West End Certified Account- 
ants with old-established and expanding 
practice. — Write fully Box SA 9771, 





ARTICLES VACANT 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Piease telephone London: 
Pembroke, F.c.a., 01-236 0011. 


Midlands and West: Carol Kingscot, 
021-236 5513. 


Mark 


ARTICLES OFFERED to young men or 
women by City chartered accountants near 
Chancery Lane underground. Salary on 
successful completion of foundation course 
£1,400 pa, — ee give details of education, 
etc., to Box AO 3 

FULHAM CHARTERED ACCOUNTANTS 
require articled clerks. We offer interesting 
work in pleasant offices. — Apply in own 
handwriting to Box FC 3488. 

U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours — large or medium-sized 
firms throughout London. — Deboo Execu- 
tive. Ring 01-628 2714. 

VACANCIES for articled clerks in medium 
size firm of West End chartered accountants, 
offering very varied experience. Respon- 
sibility encouraged and progressive salaries 
during articles. - Please write giving full 
details to Box VF 3507. 





COMMERCE & INDUSTRY 





A.C.A.s ~ £500 BONUS plus top salaries. 
International firm offers excellent experience 
and rapid promotion. — Please write with 
details to Box AC 3537. 

CHARTERED SURVEYORS, auctioneers 
and estate agents in Dorset with extensive 
estates and agricultural connections require 
a young qualified accountant with taxation 
experience and an experienced senior assist- 
ant for interesting work in delightful sur- 
roundings. ~ Box CS 3532. 


ACCOUNTANT 


preferably qualified, required for medium 
sized International Engineering Com- 
pany with pleasant surroundings in North- 
west Surrey. 


Practical experience, able to produce 
monthly accounts and manage staff of 10. 
Salary circa £4,008 p.a. 


Apply Personnel Manager, Box AP 
23659 or telephone Byfleet 42746 even- 
ings. 





ACCOUNTANT/BOOK-KEEPER 


Required by art gallery situated in Bel- 
gravia. Must be able to deal with the 
entire day-to-day work together with the 
preparation of annual accounts. Salary 
neg. £3,750 to £4,250. — Write stating 
age SE details of experience to Box AB 


CHIEF 
ACCOUNTANT 


Brighton-based independent Tyre Dis- 
tributors require the services of an ex- 
perienced, qualified accountant {age 30-40) 
to take overall responsibility for their 
management and financial accounts. 
Salary negotiable, circa £4,000. Company 
car supplied. 

Applications with detalls of experience, 
etc., should be sent to the Company's 
auditor; Mr K. R. Knight, Friend-lames, 
Sinclair and Yarnell, 170 North Street, 
Brighton BN1 TEA, 


ee 
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DAVY INTERNATIONAL LIMITED 


TAXATION 


Davy International Limited seek a taxation specialist to assist the 
company’s professional adviser in all aspects of international and 
United Kingdom tax with the main emphasis on overseas tax 
planning on both company and personal taxation. 


This new appointment, which will be based in London, will 
require a detailed knowledge of U.K. tax and an interest to develop 
an international tax service to the Group. 


The successful candidate will be a chartered or certified account- 
ant, aged between 28 and 35, with the appropriate experience in 
taxation. 


The commencing salary will be negotiable from £6,000 per annum. 


Applications giving details of qualifications and experience should 
be submitted to: 


Mr A. J. Snitter 

Finnie Ross Wild & Co 
Lee House 

London Wall 

London EC2Y 5AX 
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$ Management Accountant 
for publishers 


26-30 £5,000-£6,000 p.a. London& S.E. 


Young qualified accountant required to carry out 
a variety of interesting assignments. These will 
include implementation of computerisation plans 
throughout the Group: work on subsidiaries 
accounting and reporting procedures: financial 
planning including budgets of profits, capital 
expenditure and cash: and deputising for our 
chief accountant when necessary. The appoint- 
ment offers exceptionally valuable experience for 
a more senior financial position in the future, and 
prospects within the Group are excellent. 


We are a public company, publishers of business 
magazines and directories. Our subsidiaries’ activities 
include printing and book publishing. The appoint- 
ment is based on our head office in EC4, but 
travel to our other offices mainly south -of London 
will also be necessary. 


Salary £5,000 to £6,000 p.a. Contributory 
pension scheme. Age range 26-30. Ability to 
work under pressure and without supervision is 
essential. 


Piease write with usual particulars to 
John Wilson FCA, Benn Brothers Limited, 
25 New Street Square,London EC4A.3JA 


Benn) 





Cost 
Accountant 


Slough c. £4,500 


Satchwell Control Systems Ltd., manufacturers of thermal 
control equipment, employing approximately 1,000, seek a 
Cost Accountant. Whilst age is not of primary importance, a man 
of around 35 years would be preferred. 


. Candidates should, ideally, be qualified A.C.M.A. but considera- 


| 
tion would be given to a finalist or a man qualified in another | 
branch of accountancy. 


Both contract accounting and standard costing are in use and 
experience must include at least two or three years on standard 
costing in light engineering. It would also be an advantage to have 
experience of computerised systems. Ability to control and 
motivate a small team is essential. 





Applications to: 


Personnel Manager 
Satchwell Control Systems Ltd 
_ P.O. Box 57 
SLOUGH, SL1 4UM 


Tel. Slough 23961, Ext. 277 


Satchwell 
- Control Systems 
Limited 


~~ ona” ys tes en ENER 





Warrington 
New Town 
Development 
Corporation 


FINANCE DEPARTMENT 


Technical Assistant 


i 
(New Towns Salary Scale VIH: £4,101 -- £4,488) 








Applications are invited from accountants qualified with a 
major accountancy body for the above post in the Audit/ 
Technical Section of the Department. The person appointed 
will be required to investigate and report on the effects of new 
legislation on the finances of the Corporation and will be 
concerned with financial negotiations with statutory under- 
takings and local authorities. The successful applicant will also 
undertake interesting specific assignments at the discretion of 
the Chief Finance Officer. 


The post, which demands initiative and enthusiasm, will 
provide an opportunity for involvement in financial research 
matters. Previous experience in a New Town, although not 
essential, would be an advantage. 


Conditions of service are excellent and include removal 
allowances, temporary lodging allowances, re-settlernent grants, 
free group life assurance and contributory pension scheme. 


Applications, giving details of age, qualifications and previous 
experience, together with the names, addresses and telephone 
numbers of two referees, should be submitted by 

14 July 1975 to: 


Chief Finance Officer, 

Warrington New Town Development Corporation, 
80 Sankey Street, 

PO Box 49, 

WARRINGTON, WA) 1SR 


Please quote reference: TA/1 
(SPR ee TNT PEI SSE ARES I IY BITE HEN ER EESTI IDES 





COMPANY ACCOUNTANT 


A Manufacturer of Specialist Industrial 
Heater Components requires a Young 
Accountant interested in costing and 
` management accounting to work on own 
initiative and create position within the 
Company.’ 
_“ Please write giving fullest details, in 
: confidence, and salary required to: 


GENRISTO LIMITED 
Osmaston Street 
Nottingham 


COMPANY ACCOUNTANT and general 
administrator required for medium-sized 
public company operating in “Worthing. 
Duties include preparation of final accounts. 
Working in close liaison with managing 
directo? Salary negotiable. ~ Apply giving 
full particulars to Box CA 3477. 

INTER ANY COMPARISON LTD, 
leading financial] publishers, have an opening 
in their Financial Survey Department in 
London EC1 for a self-employed or retired 
accountant. Applicants should be qualified 
or have reached the final stage of their 


examinations. Weekly revenue starts at 


£48, hours 9.30 to 4, Monday to Friday. — 
Phone G. Firmage, 01-253 7042 for further 
information and interview appointment. 









; Senior, not necessarily qualified, 


of farm and estate accounts and taxation as well as experience of 
personal returns. Salary by arrangement. — Apply to Strutt and 


Parker, Coval Hall, Chelmsford in 


EE, 






a 


— Internal 
Auditor 


We are a shipping compa 


TAX ACCOUNTANT 
REQUIRED ` 


with good working knowledge 


writing, reference N.E.C. 


D 





ny operating a large 


fleet of cargo vessels engaged in world-wide trading 
and we require an Internal Auditor to be based - 

in our London office. The successful candidate will 
probably be professionally qualified ~ preferably a 


Chartered Accountant ora 


Cost and Management 


Accountant but this is by no means a requirement, 


He (or she) will be experienced at ‘audit senior’ 


level having had sole charge of audit work 
either with a firm of professional accountants or in 


the internal audit field and 


will have experience 


of auditing computer systems. He will report 
- to the Internal ‘Audit Manager. 


This is a new appointment and the candidate 


we are seeking will have a mature personality with 
the ability to work without direction. He (or she) 
' is unlikely to be under 28 years of age and must be ` 


willing to undertake a certain amount of travel. 
Since our previous advertisement there has 


been a general increase and 
negotiable around £4,200 p 
usual range of benefits that 
a large Group. 


salary will now be 
er annum plus the 
one associates with 


Please contact Mr T. Horton, Personnel Officer, 9 


P & D General Cargo Divisi 


Tel. 01-283 8787, ext. 3758 


` 


~<. 
& 





TRANSPORT ENERGY 
FINANCE 


on, Beaufort House, 


St. Botolph Street, London EC3A 7DX. 
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INTERNATIONAL COMMODITY MER- 
CHANTS specializing in vegetable oil have 
an immediate vacancy for an experienced 
accountant/book-keeper able to keep a 
full set of books up to trial balance. 
Knowledge of shipping documents an ad- 
vantage. Pleasant working conditions ad- 
joining Victoria Station. Salary up to 
£3,000 for the right man. — Box IC 3443. 


PUBLIC COMPANY 
WEST MIDLANDS 


Property Company with other 
interests requires lively, quali- 
fied accountant, age approxi- 
mately 30, to take charge of 
accounting function and de- 
partment. 


Details of experience to date, 
Present position and future 
ambitions, to professional firm 
retained as agents for the 
appointment at Box PC 23731. 





in Taxation. 


Board meetings. 





CORAL LEISURE GROUP 


GROUP TAXATION 
ACCOUNTANT 


A vacancy has arisen at the Group’s Head Office 
in Berkeley Square for a qualified accountant with 
at least three years’ post-qualification experience 


The position involves dealing with the tax affairs 
of all the companies within the Group, and 
accordingly it carries equivalent status to that of 
Divisional Chief Accountant. The successful 
applicant will also be required to investigate the — 
various tax schemes which are put to the Group 
from time to time, advise on dividend policy, 
investment policy and general financial policy. This 
will entail attendance at the Finance Division 


Benefits include: Salary £6,000 p.a. 
) Company car, free parking 
B.U.P.A. 
Four weeks’ holiday. 


Written applications should be made to: 
Financial Director 
CORAL LEISURE GROUP 
Berkeley Square House 
Mayfair, London W1X 5PE 


A i bk S 


SENIOR TAXATION ASSISTANT. — Ap- 
plications are invited from persons who are 
experienced in corporation tax to fill a 


vacancy in our expanding taxation depart-. 


ment, The successful candidate will be en- 
couraged to improve his knowledge and 
experience so that he may be able to make the 
most of the excellent prospects which are 
envisaged. Attractive salary - age im- 
material. ~ Apply Mr H. Dobson, Target 
Trust Group Ltd, Target House, Gatehouse 
Road, Aylesbury, Bucks. 
TAX ACCOUNTANT, EC3, circa £4,600 
for international shipping company. Quali- 
fication required. A.C.A JA CC A/IATIILT. 
— Ring 91-628 2714, Deboo Executive. 


TAXATION ~ Ex. HATT, 
required for Wi Merchant Bank’s 


Corporate Taxation Advisory Depart- 
ment. Would interest person currently 
earning not less than £7,500 per annum. 
~ Aster Appointments, 01-493 6163. 






































SALARIES 
AND LOCATIONS 
Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 


ki 









OFFICIAL 
APPOINTMENTS 


BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should 





UNIVERSITY OF OTAGO 
Dunedin, New Zealand 


LECTURER OR SENIOR LECTURER 
IN ACCOUNTING AND FINANCE 


Applications are invited for the post òf 
Lecturer or Senior Lecturer in Accounting 
and Finance in the School of Business. The 
appointee will contribute to the teaching and 
research of the established School of 
Business in the areas of Accounting and 
Finance. Courses are presented at under- 
padiale, postgraduate and post-experience 
evels. 


S 
The appointment is to date from February 
ist, 1976, or by arrangement from an 
alternative date. 


Salary Scales: Lecturer NZS$7,787-$9,838; 
Senior Lecturer NZ$10,007—$12,743 with a 
bar at $11,718 p.a. 


Further particulars are available from the 
Associatior. of Commonwealth Universities 
‘(Appts), 36 Gordon Square, London WCIH 
OPF, or from the Registrar of the University. 
Applications close on July 31st, 1975. 


Professor T. K. Cowan, Dean of the Faculty 
of Commerce is at present in the U.K. and 
can be contacted through the Association of 


be addressed to: 


Gee-& Co (Publishers) Ltd 
151 Strand, London 
WC2R LJ 


Please mention this 


Supplement when 


answering 


Advertisements 
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1 U.S: Taxation 


up to £5,000 














Peat, Marwick, Mitchell: & Co., are 

seeking a potential head for the section 
` of their Personal Tax Department deal- 
ing with the U.S. Federal Income Tax 
Return preparation work of their 
American clients. The successful ap- 
plicant will have had probably two years 
experience of US tax return prepara- 


clients and have a good knowledge of 


to the Personal Tax Manager. Salary is 
negotiable in the £4,000-£5,000 range. 


There is also a vacancy for someone 
with sufficient experience to carry ouf 
U.S. tax return preparation work, in 
conjunction with handling the U.K. tax 


tion, will: be experienced in interviewing.. 


U.K. tax. He will be directly responsible. 


ote 
SN 





Commonwealth Universities. 
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E This vacancy is with the Income Tax Department E 
CH of the Treasury, Ministry of Finance and Planning. SS 
: 5$ 
Candidates, not over 50 years of age, must have SS 
considerable experience in Income Tax matters, with S 
special emphasis on investigation work and z 
legislation. Service in the Senior Inspectors Cadre in SE 
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M Division, 4 Millbank, London SWIP 3JD, quoting 
' reference MC/AC, l 
A S 
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OVERSEAS 
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the UK would be of considerable advantage. 


Salary in the range £5,725 to £7,495 which 
includes an allowance, normally tax free, of 
£2,994 to £4,200 a year. Gratuity 25% of basic 
salary. Appointment on agreement for 23 years 
initially. 

Other benefits include free family passages, 
subsidised accommodation, generous paid leave and 
education allowances. An appointment grant of £300 
and car advance of £900 may also be payable. 


The post described is partly financed by i 
Britain’s programme of aid to the developing 
. countries administered by the Ministry of, 
Overseas Development. 


For further particulars you should apply, giving 
brief details of experience to CROWN AGENTS, 
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PARTNERSHIPS AND ` 
© PRACTICES | - 


of Americans based in the U.K. Salary ` 
is negotiable in the £3,000-£4,000 range. W 


Please apply for a form of application 


London, EC2P2AR 





to: , 
DS, Tuke, S D 
. Staff Manager, z “is 
11 Ironmonger Lane, ba 
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A.C.A. seeks G.R.F. in the following areas: 
1. 25 miles of Manchester (south favoured). 
2. North Wales and Anglesey. 3. The 
London area. ~ Box AC 3509. 


' A.C.A. (31), qualified 1969, with extensive 


professionalexperience seeks suitable position 
with a view to partnership. — Box AC 3520. 


+ 


ACCOUNTANCY 


Busy, well-established practice in South 
and West Wales invites applications 
from suitably experienced qualified men 
for a partnership which initially could 
be up to 40%. Gross income in excess 
of £30,000. Payment for goodwill re- 
quired but assistance considered. Al- 
ternatively, applications invited for 
outright purchase with adequate take- 
over arrangements. Continuity of office 
accommodation can be arranged. Fullest 
confidence given and expected. ~ Box 
AB 9780. 





ACCOUNTANTS near Liverpool Street 
(four partners), with expanding practice, seek 
chartered or certified accountant (not over 
35) as additional partner. Own nucleus not 
important. Some capital required, but terms 
could be arranged. ~ Box AN 3435, 


Block of Audits for sale, mostly 
licensed trade jn the London area. 
Last year’s fees £12,500 excluding 
VAT with the likelihood of at least 


25% fee increase this year. Also 
available Stockraking, P.A.Y.E. & VAT 
consultancy business, to be sald 
together, or separately. ~ Apply to 
Box BO 23736. 





ACCOUNTANCY PRACTICE. — Gross 
annual fees £13,500 for sale. Alternatively 
partnership offered to qualified accountants 
with opportunity for complete acquisition: 
after short period. Freehold offices available: 
tor m or lease in NW. London. ~ Box ART 
AN ESTABLISHED firm of chartered ac-: 
countants in the West End has now opened’ 
a branch in Sussex to which some depart- 
mental work has been transferred. Conse- 
quently space is available in the main offite. 
for a small firm, possibly with succession: 
or consultancy problems to solve, to share; 
facilities with a view to merger. Invitations, 


+ 


mëereuechen 


‘to discuss are invited. ~ Box AE 6866. 


CENTRAL LONDON FIRM has three of: 
four rooms available for another small, 
practice, ~ Box CL 3473. E 
, | 

: / 
CHARTERED ACCOUNTANT, wide |: 
experience, mid-forties, seeks to purchase’ 
whole or part of smallish practice in 
pleasant area. Would consider com- 
bining with a semi-professional post: 


— Write in confidence ~ Box CA 9799. 7. 


e de äs NI 


CHARTERED ACCOUNTANT, commerce, 
graduate, languages with international ex- 
perience seeks partnership in accounting 
practice wishing to provide consultancy: 
services to its clients. — Box CA 3508. i 
CHARTERED ACCOUNTANTS in Essex; 
area require young C.A. as personal willbe 





to one of the partners. Partnership will bé 
available in the near future. Commencing 
salary circa £5,000 per annum. — Box CA.3471.. 

DA T, some years. 
in industry, wishes to join established private. 
practice or partnership. Preferred location 
City, West End or North-west London. ~ 
Box CA 3495. 











NIGERIA 


Deloitte, Haskins & Sells require newly 
qualified accountants for their Lagos and 
Kano offices. Applications from recent 
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finalists are also invited. — 
These appointments provide excellent SS 
opportunities for young people to embark |: 
upon a challenging professional! career. SS 
Interviews will be arranged in London 
during the week commencing July 7th. e 
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For further details, write to 


E P.R. Chapman, 
H P.O. Box 207, 

128 Queen Victoria Street, a 
London EC4P 4JX. S 
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CITY CHARTERED ACCOUNTANTS - 
fees £100,000 - considering merger to im- 
prove snecialist services, training, etc. — Box 
CC 3545, 

CITY CHARTERED ACCOUNTANTS 
(medium size). wish to contact small firm 
involved in the audit of accounts of Stock- 
brokers, who would be interested in discus- 
sing a consortium arrangement, or complete 
merger. - Box CC ‘ 


` DOUBLE YOUR PROFIT POTEN- 
TIAL, — Is your income being hit by the 
combined effects of inflation and taxa- 
tion? Let me show you how the develop- 
ment of a successful management 
accounting section in your practice for 
clients of all sizes can substantially 
increase your fee and profit potential. 
You will find it easy to get started, and 
E outlay is required. — Box 





EAST ANGLIAN ACCOUNTANTS require 
qualified assistant with experience of incom- 
plete records, farming accounts and small 
company audits, together with a working 
knowledge of taxation. Salary negotiable and 
prospects of early partnership. — Applications 
in writing to G. A. Wheeler & Co, 30 Old 
Market, Wisbech, Cambs. 

EASTBOURNE CHARTERED AC- 
COUNTANTS require chartered accountant 
up to age mid-thirties to become a partner. 
General oractice and some computer experi- 
ence preferred. Easy terms of admission for 
the right man to join three-partner firm. 
Probationary period of between one and two 

ears. — Box EC 3493. 

AST DORSET CHARTERED AC- 
COUNTANTS with varied, increasing prac- 
tice.‘ require an assistant, not necessarily 
qualified, with experience of incomplete 
records, farm accounts and small Company 
Audits, together with a working knowledge 
of Taxation including VAT. Prosnects 
excellent for the right candidate. — Please 
write with details of career to date and salary 
requirements to Box ED 3517. 
EXPERIENCED A.C.C.A. seeks subcontract 
work with view to association with prac- 
titioners or requires small block of audits in 
Surrey/London. — Phone 01-668 7420. 


ESTABLISHED WEST END ACCOUNT- 
ANTS with a fee roll of £30,000 are negotiat- 
ing the acquisition of a small practice with a 
freehold property, which has a G.R.F. of 
£13,000. A third partner is required to enter 
the partnership with capital. A substantial 
salary, together with a third of the combined 
profits are offered to a suitably qualified 
applicant. ~ Box EW 3544. 

GWENT/SOUTH WALES. — Practice for 
sale. G.R.F. £9,500. Will sell for £13,000 
ER fixtures and fittings. ~ Box GS 


1 AM A chartered accountant (34 years old) 
and have built up a practice based in London 
with fees in excess of £12,500. I now wish 
to meet others to form a larger unit. ~ Box 
TA 3548, 

LITTLEHAMPTON ACCOUNTANTS re, 
quire a young qualified accountant with at 
least one year’s post-qualification experience 
as personal assistant to a partner. The success- 
ful applicant will be expected to work hard 
and to demonstrate his partnership potential 
within two years. ~ An attractive salary will 
be paid. - Box LA 3529, 

LIVERPOOL FIRM of chartered account- 
ants deliberately have surplus accommoda- 
tion in modern City offices. Inquiries are 
invited from firms who may be interested in 
sharing the available office facilities. It is 
envisaged that over a period of years this 
would lead to a succession or amalgamation, 
- Avply Box LF 3533. 

LONDON FIRM wishes to acquire small 
block of fees or small practice. We are 
interested in all types of jobs including those 
smaller jobs made uneconomic for the 
larger firms by rising costs. Limited capital 
available but very flexible as to financial 
arrangements. — Box LF 3546. 
LONG-ESTABLISHED chartered practice 
for sale in Norfolk. — Further particulars 
from Box LE 3542. 

NORTH LONDON F.C.A. (34), Harrow- 
based small practice interest, would like to 
move to full-time professional involvement 
by means of arrangement with redirecting/ 
overburdened/retiring practitioner, Gradual 
or immediate acquisition contemplated but 
alternatively pleased to discuss partnership 
prike to suit in strict confidence. ~ Box NL 


NORTH-EAST ENGLAND. — Two young 
C.A.s wish to acquire practice in this area. ~ 
Please reply in strict confidence to Hox 
NE 3527. 


LONG-ESTABLISHED City eight-partner 
firm of chartered accountants seeks merger 
with two/four-partner firm and fees of up 
to £100,000. Ample accommodation avail- 
able. ~ Box LE 3444. ; 

PARTNERSHIP REQUIRED in Poole/ 
Bournemouth area by F.C.A. with excellent 
experience, including industrial. Highest 
ae sought and given. — Reply Box 


I D 
RECENTLY ESTABLISHED accountant 
wishes to acquire smal] block of account fees 
or would enter into subcontracting or work- 
ing arrangement. ~ Please write Box RE 3491. 
SOUTH COAST. - Young, experienced 
chartered accountant seeks partnership/ 
nucleus/block of fees or subcontract/con- 
sultancy work and will consider all proposi- 
tions in Hampshire/Dorset areas. — Box SC 


3541. 

SUCCESSION PROBLEMS, ~ London 
chartered accountants wish to expand their 
existing practice by the aquisition of a block 
of fees circa £15,000 G.R.F. - Box SP 3494, 





TAXATION PARTNER ` 
Young chartered accountant wishing to 
specialise in taxation and associated 
planning required by go-ahead five- 
partner firm in London's West End. 
Definite partnership offer after mutually 
satisfactory probationary period. Alter- 
natively, chartered accountant with 
practice or nucleus may find this an 
opportunity to join a small but inter- 
esting and harmonious team. — Write 
in complete confidence to Gee, 3I 
Litchfield Way, London NWII. 





TWO YOUNG chartered accountants would 
like to hear from practitioners in the West 
Country who are considering sale of practice 
or wishing to make arrangements with a view 
to retirement. Confidence assured. — Write 


OX ; 
WEST SUSSEX COAST. — A young quali- 
fied accountant is required by a two-partner 
firm of professional accountants. Applicants 
should have at feast one year’s post-qualifica- 
tion experience preferably with a medium- 
sized provincial firm. Salary negotiable and 
early partnership prospects. - Box WS 3528. 
YOUNG AND EXPANDING London firm 
with three Surrey-based partners are seeking 
to acquire or form associations with practices 
in London, Surrev. Sussex or Hampshire. — 
Replies please to Box YA 3472. 

YOUNG CHARTERED ACCOUNTANTS 
in practice wish to purchase block of audits/ 
incomplete records. G.R.F. £10,000—£12,000 
Beds, Bucks or N. Herts area. — Box YC 3458. 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. 








SW. YORKS PRACTITIONERS, Don- 
caster, require experienced assistance for 
incomplete records, etc.. to work in 
office or elsewhere as most practical. 
Any reasonable hours. Long-term 
arrangement envisaged. — Box SW 9782, 





Pre a ee oe al 
ABLE CHARTERED ACCOUNTANT re- 
quires subcontract work in North and West 
London areas. — Box AC 3523. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of 
the United Kingdom and some countries 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 
233 Cranbrook Road, Ilford, Essex 


01-554 3484 


A CHARTERED ACCOUNTANT experi- 
enced in audit, accountancy and taxation, 
including computerized accounts seeks sub- 
contract in profession, commerce and 
industry in and around London. — Box AC 


BOURNEMOUTH/POGLE AREA. — Ex- 
perienced accountant offers taxation and 
accountancy services up to twenty hours per 
week. — Box BP 3430. 

CERTIFIED PRACTITIONER requires 
regular work each week at clients’ own 
premises. Reliable and responsible profes- 
sional outlook. — Box CP 3522. 
CHARTERED ACCOUNTANT in North 
London seeks subcontract work preferably 
in evenings and week-ends. Experience 
gained with medium-sized and international 
firms. ~ Box CA 3446, Š 
EXPERIENCED FREELANCE ACCOUNT- 
ANT seeks subcontract work, preferably 
evenings and week-ends, but anything con- 
sidered. Work in your office if necessary. — 
Box EF 3436. 

EXPERIENCED LONDON F.C.A. would 
like to contact practitioners requiring 
general assistance. — Box EL 3448. 
FREELANCE CHARTERED PART H 
FINALIST seeks subcontract work in 
accountancy and taxation. Ten years’ all- 
round experience. — Box FC 3480. 
FREELANCE ACCOUNTANT. - Draft 
accounts, smal] incomplete records, etc. By 
arrangement. London area only. — Telephone 
01-455 3103. 

HOME COUNTIES (NORTH). — Experi- 
enced A.C.A. setting up new firm seeks 
temporary assignments covering all types of 
work. — Box H : 

NEWLY FORMED FIRM of chartered 
accountants requires subcontract work in 
London/ Middlesex area. Wide experience in 
auditing. incomplete records and taxation. — 
Box NF 3497. ` . , 
PRACTITIONER, with wide experience of 
incomplete records, and all general practice, 
would undertake subcontract work. London 
and South Midlands. Collect and deliver. — 
Box PW 3465. Tel: Woodstock (Oxford) 
(0993) 811308. ; 
SUBCONTRACTOR requires accounts and 
taxation work Gol kinds). Will collect and 
deliver. — Please contact 01-622 8598. 
THIRTY-FIVE YEARS A.C.C.A. college 
I:cturer, considerable experience in audit, 
incomplete records, available from June 
31st, 1975, for six weeks anywhere in U.K./ 
Europe. Also interested in subcontract on 
regular basis at London. — Write Box YA 
3431. Phone 01-677 3509. ; ae 
WEMBLEY and surrounding districts. 
Chartered accountant with seven years’ ex- 
perience, seeks subcontract work, evenings 
and week-ends. — Box WA 3496. 





SITUATIONS WANTED 


A BAG OF TEMPORARY accountants at 
Deboo Executive. - We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by our 
consultants. Lowest competitive rates. — Call 
Mr C. E. Barden Jones at 01-628 2714. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.C.a. 
Lowest competitive rates and fair trial 
period. ~ Pembroke & Pembroke, 01-236 
001} (London) or 021-236 4356 (Bir- 
mingham). 
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ACCOUNTANCY ASSISTANCE 


Available immediately. Let ` the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days. sickness, or on special projects, etc. 
Qualified. competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 11-493 9441. 
Harrison & Willis Lid, 118 New Bond 
Street, London WI. 


gg 


1.C.A.E.W., PART IL seeks permanent/tem~ 
porary employment with commerce or indus- 
try. Five years’ experience with firm of 
chartered accountants. Salary £2,700+. — 
Please contact Box AP 3534. 


ACCOUNTANT (31). Part TI finalist, accus- 
tomed to managing own allocation of clients, 
seeks part-time position with small firm or 
sole practitioner in West Sussex coastal area. 
— Box AP 3498. 


AUDIT CLERK, 32, Intermediate 1972. 
Immediately available, London. Around 
£2,.460+. Good incomplete record €x- 
perience. Recently sat for P.E. I exam. — 
Apply Box AC 3550. 


AUDIT SENIOR (unqualified, early 30s), 
with up-to-date knowledge and long ex- 
perience in auditing and taxation, seeks 
position in a C.A. firm in London. Salary 
around £3,000 p.a.— Box AS 3554. 
CERTIFIED FINALIST (25). awaiting fina 
results, fifteen months’ professional experi- 
ence, seeks position in the profession. 
~ Box CF 3417. 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invited 





COMPLETED A.C.C.A. Section HY (old 
syllabus), awaiting results of professional H 
{new sylladus), seeks position as an accounts 
clerk. — Box CA 3499. 
ENGINEERING GRADUATE with two 
years’ experience of computer programming, 
systems, operations management and lectur- 
ing with major computer manufacturer, 
recently completed articles (A.C.A.), and 
awaiting PE II results, seeks interesting 
position, pref Computer security, but 
anything considered. - Box EG 3553. 
RADUATE, — A.C.C.A. PROF. Part H, 
Experienced in incomplete records, company 
audit, seeks place in professional firm. ~ 
Write to Box GA 3454, 
1.C.A.E.W. PART I FINALIST seeks senior 
or semi-senior in or around London. Six 
years’ all round (including taxation) experi- 
ence in profession. — Box AC 3482. 
LCAE, Ww. PART H (May 1975) finalist with 
five years’ experience in accounts/tax and 
auditing seeks a suitable position. — Box 
AC 3449, 
INDIAN M.COM., A.C.LS. (42), eight 
years’ in profession, seven years in com- 
merce and industry with sound audit, ac- 
counts, taxation and company secretarial 
experiences seeks suitable position. — Please 
Reply Box IM 3551. 


MALAYSIAN A.C.C.A. FINALIST, 
B.A., A.C.B.J., (27), with extensive 
commercial experience seeks position in 
either commercial or professional firms. 
Salary £2,200 : . — Please contact Mr 
Leslie Chang, 62 Leconfield Road, 
London NS. 
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MALAYSIAN CHINESE A. C, C.A. finalist 
with one and a half years’ professional 
experience seeks employment with a pro- 
fessional firm in or around London. — 
Box MC 3452. 

PART I FINALIST (1.C.A.E.W,) waiting 
for the result. Six years’ professional ex- 
perience in incomplete and complete records 
up to final stage, Auditing, P.A.Y.E. and 
VAT etc. — Box PO 3552, 

PERL, FINALIST with varied experience of 
accounts and auditing seeks position as 
audit clerk ina EECH firm in London, ~ 
Please reply Box PE 3512 

SENIOR (PART- -QUALIFIED) experienced 
in all aspects of taxation, Inland Revenue 
correspondence, incomplete records and 
small audits, seeks suitable position in 
London firm. Salary required around 
£3, ae p. a. gross, Available early July. — 
Box SP 3451, 

YOUNG CA. with experience in incomplete 
records, auditing and taxation available 
to assist overloaded practitioners. Prompt 
collection and delivery. ~ Box YC 3453. 
YOUNG MAN, B.COM(HONS), studying 
A.C.CLA.. seeking job with professional or 
commercial firm. Available immediately. — 
Write to Mr S. R. Shah, 186 Frant Road, 
Thornton Heath, asics 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





A B.COM.CHONOURS), from Bangladesh, 
twenty months in the profession, secking 
transfer of article; principal consented. ~ 
M I. Hussain, 45 Thorn Hill Square, London 


OVERSEAS COMMERCE GRADUATE, 
20, having about one year’s articied clerkship 
experience, taking Foundation Course com- 
mencing October Ist, 1975., seeks articles 
anywhere in Britain. Available immediately. 
~ Contact Ashraf, 10 Kohat Road, London 
SWI198LD. 

OVERSEAS GRADUATE seeking transfer 
of training contract. Already completed six 
months, had previous professional and in- 
E experience. ~ Please write Box 


REGISTERED STUDENT of the Associa- 
tion of Certified Accountants seeking articles 
with A.C,C.A. firm. Available immediately. — 
Please contact Mr S, S. Dewan, 22 Thornhill 
Crescent, London N1. 

SEEKING TRANSFER of training contract 
in London. Three years’ comprehensive train- 
ing of incomplete records, VAT, .P.A.Y.E. 
Partner’s consent obtained. ~ Box ST 3524. 
YOUNG MAN, B.Com. (Hons.), com- 
pleted Foundation Course, seeks articles 
with the chartered accounting firm. e 
immediately. — Please contact A. 
Chowdhury, 10 Crouch Hill, London N4. 





SERVICES 





COMPANY 
FORMATIONS 


Standards—formed by experts 
to meet your precise needs. 
Ready-Mades-— private limited 
‘companies for immediate use. 
Specials—complex formations, 
Overseas-incl. multinational. 
Ask for full details. 

Tel: 01-253 3030 Telex 261010 


Jordan & Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London N1 6EE. 


Jordans e% 








COMPANY 
FORMATIONS 





A RAPID COMPANY formation service, — 
Also ready-made companies all trades (in- 
corporated England or Scotland). Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 {for English 
companies), 34 Castle Street, Edinburgh 2 
(for Scottish companies). 


LIMITED COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO 


for your ready-made, special 


formations, company searches, 

seals, stationery, books, etc. 
Telephone 01-698 9983; 

42 Arran Road, London SE6. 


Open to 8.30 p.m. 








LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book and seal 


E SEARCHES 
Same-day servic 
Tel. 01-628 5434/5/7361 [9936 
or write to 
nen Co. Registrations Ltd 
30 City Road, London EC{ 


















MIKE 
LIMM TED. 


SPECIAL FORMATIONS 
(10-14-day Service) 


READY-MADE COMPANIES 
Off-shore and Foreign 
Companies 


M. R. Chettlebureh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y OHE 


01-353 1441/2 





LIMITED COMPANIES 


NEW FORMATIONS 
—— OR 


READY-MADE COMPANIES 
FOR ALL TRADES £75-00 


Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 











A BACKED SERVICE. — Limited companies 
pumice or ready-made. — Clifton Secretarial 

Agency, 49 Green Lanes, London N16 
(01--359 3387). 


BRITISH COMPANY 
REGISTRATIONS 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


38/40 Featherstone Street, London EC 
01-253 2977/8/9 Telex 262687 


CREDIT INQUIRY AGENT. — Company 
searches and registrations promptly done. 
New companies formed £72. — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 IHY. 01-346 8943. Twenty-four hour 
service. 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenne 
London EC4Y GHP 
01-353 9471 (6 lines) 





THE FULL-SERVICE COMPANY 


e SPECIALISED SERVICES FOR ACCOUNTANTS Ee 


@ Liquidations and Insolvencies 


COITY ROAD 22-24 COWPER ST. LONDON EC2A 4AP 
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AND SOLICITORS 


@ Company Registrations @ Agency Services 

@ Ready-made Companies @ Common Market 
@ Company Searches 
@ Company Reconstructions ! 


Consultancy 





01-253 4108 
TELEX 25804 REDIMADE LDN. 





READY-MADE COMPANIES available 
now. Also formations, etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx} 
ER 01-363 4382 and 7387 oe 
em 
READY-MADE COMPANIES £77-06 (in: 
clusive), transferred Ger Companie! 
registered from £22-19 plus duty. Searches 
carried out. — Graeme Ltd, Gi Fairview 
Avenue, Gillingham, Kent (Medway 32558) 


OFFICE MACHINERY ` 
AND EQUIPMENT | 





NCR 399. — Computer 10K with 3 Card | 
Form Feeders. Equipment has only been 4 
used for 6 months and is surplus to , 
requirements owing to amalgamations. : 
Original cost over £12,000. We would | 
be willing to accept £4, 500. 


Apply to: 
Mr A. L. Chorley 
London inant Building Society - 


54 Golkdhawk Road 
London W12 


Tel. 01-743 5533. 


tre at rien 


Sale ee Bache -n L ia 


RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. — Signature stamps ang 
special blocks seven-ten days. Also daters 
company seals, pads, ink, etc. Competitiv 
prices. — F. H. Greenhalgh, Universa 
Buildings, Garnet Street, Stockport SK) 
3AR. Tel. 061-480 3826. 


-we make 


nameplates 
in 7 in 7 days! & 


Ee 
lege Road Harrow Middlesex 
ft (ales) Nortood 24328 (oak for Mi Conquest) 


MORTGAGES 


ABANDON CHASING THAT MORT, 
GAGE. — 100 per cent loans to qualifie 
accountants up to £18,000. High advance: 
to £50,000. Survey fees repaid on completion! 
Personal attention of a director. — Profes 
sional Morigage Services, 5-7 Muswell Hill 
London N10 (TUDor 9595). 


ROWE CHARLES & CO LTD 


Members of the co-operation of Mort- 
gage and Finance Brokers. Mortgages. 
Re-mortgages. Commercial finance, | 
etc. Excellent topping-up facilities. = | 
York House, Wembley, Telephone Ol- | 
$03 5455/8. 24-Hour Answering Service. | 


100 PER CENT MORTGAGES aa 


up to £15,000 for house purchase, 90 per cen 
up to £20, 000. Re-mortgage and investmen' 
property mortgages also available, — Conta 
Callander Securities Lid, 15 Fish Street Hi 
London EC3R SEP (01-623 2844). 
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MISCELLANEOUS 











- FACSIMILE TAXATION FORMS 
i and 
COMPANY FORMS 


at Competitive Prices 
SHARPTHORNE PRESS LTD 
149 Staford Road, Wallington, Surrey 
Tel. 01-647 9510 





DISCAS (MINICOMPUTERS) LTD, 
specialists in disc-based minicomputers and 
tailor-made accounting and Commercial 
systems, wish to expand their contacts 
(with partnerships and individual account- 
‘ants. We offer your clients excellent value 
‘in-house’ office computer Systems incar~ 
porating the latest proven equipment. — For 
details please telephone 01-589 4294. 


DIVIDEND SCHEDULING, Birmingham. 
We offer a complete. dividend scheduling 
service covering missing vouchers, rights, 
scripts, take-overs, etc. ~ Box DS 3502, 


FOREIGN BONDS 


As specialists, we quote 
prices for defaulted foreign 
bonds and other non valeur 
"stocks. 


E. S. Schwab & Co Ltd 
6 City Road 
London ECH 

Tel. 01-628 9811 


,and postal material. 








BUSINESS PREMISES 





FURNISHED’ OFFICE or desk space in 
established West London firm required by 
London representative of international com- 
pany. Would require some secretarial service. 
— Telephone Mr Triebe 01-730 8947. 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at e 


SERVICE, "SEssox/Kent} 
‘London Se the supervision of incor- 
porated administrative accountant. ~— Tele- 
phone 0702-43997 (twenty-four hour answer- 
ing service). 

INTERNATIONAL COIN AND STAMP 
FAIR, Lyceum Ballroom, The Strand, 
London WC2, July 4th-5th, 11 a.m. to 5 p.m. 
(20p). Buy and sell with many British, 
American and Commonwealth dealers 
(including the Crown Agents and the Post 
Office) in coins, medals, banknotes, stamps 
Also displays by 
individual collectors. — N.N. 

STATUTOR 


Y PROBLEMS? ~ Telephone, 


01-487 5422 for immediate results. 





STOCK VALUERS 





‘| ABOUT STOCKTAKING AND VALUA- 


TIONS of trade stocks anywhere in Britain, 
consult John Tarryer & Co, F.S.V.A., 121 
oo Road, East Molesey, Barry (01-979 





FOR SALE 





DICTATION MACHINES, ~ Reconditioned, 


and guaranteed. SAE for details. ~ Electronics 
International, 19 Finchley Way, London 
N3. Tel. 01-346 2242, 


Sa ` E ër re 
d re F EA aa SE 


for NCR-BURROUGHS “ADLER 


: Rebuilt systems machines at 
very competitive prices, 
Programming, full 
inataflation and service faciticies. 
Contact: Torn Woodard, 


CONSULTANTS 


111 Icknield Street, Birmingham. Tel: 021-236 5234-5 





STOCK VALUERS 











Kingdom coverage. 


JOHN CHURCHILL & CO 
Stocktakers & Valuers 


An unsurpassed service to industry and distributors. Stock inven- ` 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number — 01—460 8601/9220 


| CANADA 


$20,000 


fhe ar 


Á STOCKTAKING 


sticking to the facts with 


dge 





George, Um 


$ Accurate, Independent figures give a 
d complete and exact account of stock | 


levels and their worth — 


Consult the experts — 


E George, Orridge & Co. 


Incorporated Valuers 


ESTABLISHED 1846 


E. G. Russell, F.S.V.A., R. D. Hume, F.S. V.A. 


Regent House, 235-241 Ragent St, London WIR 8SU. 


Tal 01-434 1294/8 8 


STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 


$6 Cannon Street, Birmingham B2 5E2, Tel 021-643 6547 
11 Old Hall Straat, Liverpool 3L3 SHT, Tel 081-238 7528 
66 Bath Street, Glasgow 62 2BX. Tel 041-392 7877 
817 Christchurch Rd, Boscombe, Bournemouth BH1 4A0. Tel 0202 36832 


$14,000 


Large international client has immediate 
vacancies for newly-qualified accountants 
(who speak fluent French) and experienced 


computer audit accountants. 





HEWITSON-W ALK ER: 


(OV ERSEAS 





ae 
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| ` APPOIN TMENTS) ` 


{n the first instance telephone or write to: 
John Walker, B.A., A.C.A., or 


Tony Pruim, B.Sc., AC A. 


Evening/Week-end interviews by appointment 


73 WATLING STREET, LONDON EC4 


TEL. 01-248 0441 





NM 
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London. & Provincial 
Accountancy Appointments 


Accountancy Employment Specialists, Executive Appointment Consultants, 


Ashley House, 96 Hatton Garden, London ECIN SONN 01-242 2247 


TAXATION. 


Birmingham, Manager for personal tax department of major 
firm. Job content involves tax and financial planning. £5,000. 


EC4. Senior person able to take responsibility for allocation of 

personal tax cases, some complex but wide variety, including a 

few Underwriters. Minimum 2 years’ experience with CAS, 
3 ° 

EC4. Two trainee personal tax assistants, ideal opportunity for 

young people seeking to broaden their knowledge. Largish firm. 

Previous experience with C.A.s essential. £2,750—£3,500. 


Assistant Manager, personal tax only. Small firm, EC2 with strong 
bias on taxation services. £3,300. 


Birmingham. Two Senior Personal/Company tax assistants — 
International practice - wide range public/private companies. 
Job content involves tax planning. Good entry for young A.C.A. 
wishing to specialise. £3,500. 

EC4. Straightforward personal tax vacancy — quality firm. If 
you're in a rut it might be worth a call to us. £3,500. ` 


Junior Assistant for 6-partner EC2 firm. Training given on more 
complicated cases, initially -you would be busy on the easier 
ones. £2,250--£2,509. 


SW1. Major industrial group need a qualified accountant for their 
Taxation department. Experience of large groups essential. A 
broad job content embracing special tax exercises, short- and 
long-term profit budgeting, some travel. Age 25+. £5,000-£6,000. 


W1. Two lady assistants required for personal tax section. Own 
allocations, report to manager. Circa £3,500. 


Company Tax Manager. City firm require C.A. with U.K. tax 

experience, age 30+ to head department. £6,009 p.a. 

Company Tax: We have many excellent vacancies in London and 

Provincial areas too numerous to detail. Confidential inquiries 

without obligation to proceed further. 

Leeds. Qualified accountant interested to specialise in Corporate 

tax, £3,500. 

ege Personal Tax Assistant for expanding local firm. 
,000. 

Personal Taxation. A wide selection of appointments available 

covering all locations. Confidential inquiries given prompt 

attention. 

ECI. Qualified Accountant with sound U.K. knowledge required by 

International practice for tax consultancy work. £5,500. 


AUDIT 


Manager — qualified accountant for supervision of group of 
medium/large audits, company tax and company secretarial work. 
Location W1. £5,000. . 

Manager, EC2. Large firm. Small audit section. Qualified/ 
unqualified must be experienced in smaller type job. £4,500. 
Qualified Accountant required by medium-sized and well con- 
nected City practice. Responsible for specific clients, prospects 
excellent for promotion Manager. £4,650--. 

Cornwall. Qualified Accountant to take charge of block of 
clients, small to large audits and tax. £3,000. 

Audit Manager. Young Qualified Accountant with large practice 
background required by medium-sized EC2 firm. £5,000. 
Finalist/Recently Qualified Accountant to act as P.A. to senior 
partner of small firm; will handle majority of larger audits of 
practice — no public companies. £3,000—£3,500, 


P.A. to Partner. Qualified Accountant with managerial ability. 

Seven-partner firm EC2. Excellent experience/opportunity. 
3 Ki 

Experienced, unqualified Senior - W1 practice to handle variety 

small/medium sized jobs. £3,500. 


Leeds Audit Manager, qualified man with experience of large 
audits. £4,000+-. 


EC2. Small audit section of large firm need man experienced in 
this type of audit for supervisory position. £4,000. / 


Book-keepers (4) to prepare accounts to trial balance stage 

for variety of small clients. Excellent working conditions, EC2. 
É] é 

Potential Partner. Minimum 2 years’ qualification - experience, 

North London practice (4 partners) and expanding. General 

practice background required, including tax experience. Salary 

up to £5,000 to commence. 


WC2. Small firm need finalist or recently qualified accountant to 
pap P.A. to 2 partners. Partnership prospects after 2 years. 
9 e 


Sussex. Well established practice — young qualified accountant for 
substantial size audits/tax. Very varied clientele, responsibility 
given — could be partnership prospects due pending retirements. 
Initially to £4,000. 


Semi-Seniors. We have many excellent positions in London and 
Provincial areas for applicants with 2/3 years’ experience. Job 
content and salary vary according to firm and location. Inquiries 
without obligation. 


OVERSEAS 


We are currently recruiting qualified accountants for 2/3 year 


contract periods in Australia, Bermuda, Brussels, Canada, France, ` 


Hong Kong, Jamaica, Italy, Monaco, Nairobi, South Africa, 
Spain and Zambia. , 


TRUSTS 


Hampshire. Trust Assistant with tax knowledge ~ smali expanding 
practice. £2,500--. 


Merchant Bankers. EC3. Trust Administrator age to 23, for 
duties embracing all aspects of accountancy and administration — 
some financial planning too. £2,750 plus exceptional benefits. 


WC2, Large firm expanding their Trust department. A Senior 
Assistant manufacturing, to £4,500. 


yee Trust Assistant with minimum of 3 years’ experience — 
,000. 


City office of International firm require 4 able Trust Seniors, 
to take responsibility for very interesting portfolio. £4,000+. 


WC1, Competent Trust administrator required, very little tax 
work involved. £3,750. 


Sussex. Trust/Tax. Experience essential, branch office of London 
practice. £3,000. 


Assistant to Manager, large London firm. Opportunity to cover 

all aspects of this work, including investment management. 

at Also 2 book-keepers required for this department. 
3 LU 


Birmingham. Senior Trust man/woman able to take charge of 
small department. £4,500. , 
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NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 


PERSONAL TAX LADIES £3,000—£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service. 


PERSONAL TAX SENIORS £4,506 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 


PERSONAL TAX SENIORS £3,000-2£5,500 
As the leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
the leading practices, and have most (if not all) of the 


tax vacancies in the profession. 
PERSONAL TAX JUNIORS to £4,000 


Internationa! firm requires ex-Revenue or limited pro- 
fessional experience. 


TEMPORARY TAX to £3 ph, 
PERSONAL TAX - 
FENCHURCH STREET £3,500-£5,000 


Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority, 
PERSONAL TAX JUNIORS £2,500-£4.000 
Vacancies range from trainee junior level 10 own small 
allocation, City and West End. A.T.LI. trainees 
encouraged. 
TRUST AND PERSONAL TAX £3,500-£6,606 
Twenty vacancies in all areas. City and West End. 
PERSONAL TAX - EUSTON £3,750-£4,500 
Leading tax department seeks personal tax senior 
opportunities for company tax. 
PERSONAL TAX MANAGERS £6,000+ 
To take charge of department in a well-established City 
firm with a very varied practice. Good technical ability and 
supervisory experience important. Similar vacancies with 
other firms, both West End and City. 
PERSONAL TAX PLANNING £6,060 to £9,000 
Consultant for high-powered tax planning. A.C.A. and/or 
A.T.LI. National Practice. 

£4,500 to £5,500 


Assistant Consultant ~ National Practice. 


COMPANY TAX 


NEWLY QUALIFIED TO SPECTALISE 
£3,750~£4,250 p.a. plus O/T 

Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. 
COMPANY TAX £4,000-£10,000 
There have never been so many vacancies for company tax 
specialists, ranging from A.C.A./A.T.LI. student level to 
Senior Consultant level with international practices. 
Senior Manager at £9,000 p.a.+ with international 
practice in London. Also 5 consultancy vacancies with 
leading firms. £6,000+ for A.T.LE/A.C.A. with 3 
years’ tax experience. Also P.A. to tax partner and 15 
vacancies at company tax senior level to £5,750 p.a., 
3 vacancies to manage company tax departments. 
TAX PARTNER DESIGNATE £6,500-£8,000 
Initially to manage tax department. Another vacancy at 
the same salary in Tax Research. 
INTERNATIONAL TAX _ ©. £7,0004+ 
Leading tax consultancy seeks A.C.A. experienced in U.K, 
company tax with or without international tax experienco 
to specialise almost entirely in international tax. No 
computation work. Tel. John Walker, B.A., A.C.A., in 
confidence, 
TAXATION AND FINANCIAL PLANNING 

l £6,000-£9,000 


COMMERCIAL 
TAX VACANCIES 


LONDON £4,000-£6,000 
Large Industrial and Commercial Companies for newly 
qualified or 1/3 years’ tax experience. 


Electronics Conglomerate £4,000-£4,500 
Finance Corporation £4,500-£5,000 
Pharmaceutical Group £4,500-£5,000 
Finance Group £4,500-£5,500 
Shipping Conglomerates £4,500-£5,500 
Government Corporation £5,500-£6,500 
Finance Group £5.500-£6,500 
TAX CONSULTANCY £7,000-£9,000 


U.K. Tax Consultancy, A.C.A. and planning/consultancy 
experience required. 

LONDON £7,000-£9,000 
Three vacancies. International tax and U.K. company 
tax, with international giants; 3-4 years good tax 
experience. 


PROVINCIAL 
TAX VACANCIES 


LIVERPOOL : . c. £6,000 

Excellent prospective Tax Partnership for suitably 

experienced Tax Specialist. Salary open to negotiation. 

phone or write John Walker, A.C.A., in strictest con- 
ence. 


MANCHESTER e £4,000 
Personal Tax Senior. Someone with several years’ 
experience in the profession. Personal Tax Assistants 
also required. 


BRIGHTON £3,500 
Taxation Senior. Excellent opportunity in expanding 
taxation department of international firm with recently 
established financial planning department. Young man 
with sound knowledge of personal and company tax to be 
mainly responsible for company tax. Excellent prospects. 


BRISTOL Very re Papa Salary 
Dynamic newly qualified C.A. to specialise in corporation 
tax and tax planning. This is a new department so thers 
will be plenty of responsibility working with young staff in 
friendly atmosphere, . 

Also vacancy for a Personal Tax Senior with inter- 
national firm. 


CARDIFF to £3,000 
Personal tax assistants for international firms. 
CHELMSFORD £3,500 


Personal tax senior for newly opened department. Inter- 
views in London. 


GLASGOW £ Negotiable 
Personal assistant to Tax Manager, good knowledge of 
personal tax and some corporation tax. Good prospects. 
Also personal tax assistants required. 


SOUTHAMPTON to £3,000 
International firm requires personal tax assistants. Every 
encouragement given to train for A.T.LI. 


Hundreds more vacancies nation-wide. Some other 
locations listed below: 


BECKENHAM, BIRMINGHAM, CAMBRIDGE, 
EXETER, KINGSTON UPON THAMES, LEEDS, 
LEICESTER, LIVERPOOL, LUTON, MANCHESTER, 
OXFORD, READING, SHEFFIELD, STEVENAGE, 
WINCHESTER, WOKING, 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 : 
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THIS WEEK'S OVERSEAS VACANCIES. WE ACT FOR ALL THE INTERNATIONAL FIRMS 


EUROPE 
THE WORLD to £10,000 


As the established leaders in placing people overseas 
we try to advertise a comprehensive guide to current 
overseas vacancies. Please contact us to inquire about 
locations not mentioned below. 


EUROPE . £5,060--£7,000 
Openings in Paris and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speakers in 
Lisbon, for qualified accountants seeking to broaden 
their experience. 


SPAIN AND PORTUGAL £5,000-£6,000 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona, Knowledge of EEN useful but not 
essential. Appointments carry usual large International 
Firm benefits. 


ITALY AND HOLLAND £5,000+- 
Vacancies with 3 leading firms in Milan, Rotterdam and 
‘Fhe Hague offering a wide range of international work. 


MALTA f l '£3,050+ 
Work on this Mediterranean island as a qualified 
accountant and you will never want to leave. Large 
Leederen Firm seeks young A.C.A.s for 2-year 
tours. 


In the first j 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA ` £5,000+- 
Valuable post-qualification experience with leading 
firms in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and earn (and save) 
8 first-class salary at the same time. International firms 
and local firms recruiting. 


EAST AFRICA £4,700-£7,000+ 

Kenya, Tanzania, Malawi and Zambia are just four 

East African countries offering newly and recently quali- 

fied A CAS the chance of a lifetime to broaden their 

experience. Free accommodation, 25% terminal bonus 

one a Christmas on Mombasa beach are some of the 
enents. 


WEST AFRICA £5,000—£6,000 
Vacancies in Sierra Leone, £5,000-+- free accommodation 
-+-termina] bonus. Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulation potential, 


AUSTRALIA, NEW ZEALAND £4,500+- 
Join the kangeroos and kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
A.C.A.28. Salary by negotiation dependent on experience, 


MIDDLE/FAR EAST c. £5,000-+- 

If it’s the Orient which attracts you we have exceptional 

opportunities at newly qualified Manager and Prospective 
ariner level in Hong Kong, Singapore, Bangkok and 
uala Lumpur, Kuwait, Iran and Saudi Arabia, 


THE AMERICAS 


BAHAMAS $15,000-$20,600 
Bronze yourself and broaden your experience in either 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits ~ including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands. 


BERMUDA $13,006-+- 
Two years in Bermuda for a newly or recently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and the usual overseas benefits with large 
International Firm. Also partner designate position. 


JAMAICA i £5,000 +- 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible, 
At least a young Accountant secking overseas experience 
vu ee the international firm benefits being 
offered. 


CANADA , $14,000-$20,600 
Gain post-qualification experience in Canada with the 
world’s top firms. Opportunities unlimited for progressive 
career accountants. International firms and local 
recruiting through Hewitson-Walker, for 1975. 


SOUTH AMERICA : £5,000—87,500 
Ten vacancies, Brazil, Peru, Chile and Argentina. 


nstance, telephone or write to: Jobn Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


Part II finalists should apply now while there are still vacancies 


eene 
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Customs Official ‘Insufficiently Informed’ 


ESTIMATED ASSESSMENTS to VAT based on a notional ‘mark-up’, 
have been rejected by the London VAT Tribunal. 

The appellants traded as retailers of sports goods. The 
Commissioners of Customs and Excise made no complaint of 
the manner in which their books were kept, and the Tribunal 
found no evidence of any errors or omissions. There was 
evidence that the appellants rated expansion of the business as 
high on their list of priorities, and to this end they were pre- 
pared to allow significant discounts to members of local sporting 
clubs. In fact, as the Tribunal found, they conducted their 
business without any Teal regard to the manufacturers’ recom- 
mended mark-up, except as a guideline for sales to casual 
customers who were not members of any club or association 
entitling them to a discount. 

Upholding an appeal against estimated additional VAT 
assessments totalling £953, the Tribunal found: 

‘Mr W. R. Lewis, a very experienced officer of HM Customs 
and Excise, took a great deal of trouble in the computations 

-which he made, and we have no doubt of his sincere belief that 
the VAT returns, when compared with other businesses of like 
nature, appeared to him not to be credible. On the other hand, 
the conclusion to which he felt himself driven was based, in 
relation to standard-rated goods, on the application of a mark-up 
on cost of 40-61 per cent. 

“We have no criticism whatever of the manner in which Mr 
Lewis made his computations and indeed, being driven to the 
conclusion that the VAT returns were not credible, he was 
under a duty to do what he did. But it is our view that, in making 
the computation and taking into account the mark-up of 
40°61 per cent, he was insufficiently informed as to the manner in 
which the business was conducted. Furthermore, in addition to 
the imponderable quality of mark-up, there were additional 
imponderables relating to the proportion of sales which were 
zero-rated to those which were standard-rated, and also the 
difference between the twelve months’ period which applied in 
relation to the accounts of the business and the four quarterly 
accounting periods for the purposes of VAT.’ 

The appellants were therefore held to have discharged the 
onus of displacing the Commissioners’ contention that addi- 
tional VAT was due in respect of assumed unrecorded sales. 


Waterhouse & Conning v. Customs and Excise (Tribunal 
reference LON.K/75/26). 


Estimated Assessment Overruled 


AN ASSESSMENT made by the Commissioners of Customs and 
Excise under section 31 (1) of the Finance Act 1972 has been 
overruled by the Manchester VAT Tribunal. The appellant, it 
was held, had satisfied the onus of displacing the assumptions 
on which the assessment was based. 

The appellant had purchased the goodwill, fittings and stock 
of a ladies’ outfitters in February 1973, paying an agreed £3,950 
for the stock, which she later admitted was ‘a bargain’ — though 
a considerable part of it was old stock, the vendor having 
apparently made little effort to improve the rate of stock turnover, 
eg by regular bargain sales. ‘The stock value for the purposes of 
purchase tax rebate at March 31st, 1973, was agreed between the 
appellant and the Commissioners at £6,782 —the rebate claim 
being based, of course, on the purchase tax charged on the goods ` 


at the date of their acquisition, and not on their market value. 

In November 1974, the appellant received a visit from a 
Customs and Excise official, who examined a number of books 
and documents. Applying an estimated mark-up to the cost of 
the appellant’s sales, he formed the view that there had been an 
under-declaration of takings for the period from April to 
December, 1973, and raised an additional VAT assessment in 
the sum of {524 -— later amended, after correspondence with 
accountants acting for the appellant, to £440. Another official 
claimed to have checked these figures, and reached the same 
conclusion by an alternative route. It was this assessment which 
formed the subject of the present appeal. 

In evidence before the Tribunal, the appellant described her 
system of accounting and denied the omission of takings. She 
had had some difficulty in disposing of the old stock inherited 
from the vendor of the business, most of the proceeds of this 
falling into the year 1974 and not into the ‘assessment’ period. 
The Tribunal concluded that the appellant was a truthful witness 
and that her record-keeping had been carefully carried out. 

The learned Chairman observed: ‘We make no criticism of 
the method used by the Commissioners to verify a return, or 
to make an assessment where any return appears to be incom- 
plete or incorrect. But of necessity the method involves an 
imponderable factor, namely the rate of mark-up to be applied, 
and accordingly cannot be conclusive as to the amount of tax 
due.’ Further, the fact that the assessment figure had been 
reached by two alternative methods of approach was not — as 
counsel for the Commissioners had contended — indicative of 
its accuracy; rather did it indicate that something might be 
wrong with the method of approach. 

The Tribunal noted that inclusion of the Commissioners’ 
figure of notionally undeclared takings would result in a per- 
centage rate of gross profit for 1973 totally outside the previous 
experience of the business. In conclusion, the appeal succeeded, 
with liberty to apply for costs within the ensuing six weeks. 


Taylor v. Customs and Excise (Tribunal reference MAN/75/5). 


Roof Redesigned: 
Alteration or Repair? f 


AN APPEAL relating to the redesign of a church roof has been 
allowed in part by the London VAT Tribunal. 

The roof, prior to the work being put in hand, had a gradual 
slope, and was formed of 18 bays covered with sheets of cast 
lead. Under bad weather conditions this roof leaked, partly 
due to cracks in the lead sheeting which could relatively easily 
be repaired in situ by burning or welding, but more seriously 
due to a design defect, since the jointing of the lead sheets 
allowed water to penetrate by capillary attraction. 

It was decided to divide the roof into 26 bays in place of the 
original 18, and to divide it into two sections; to raise the pitch 
of both sections by several inches; and to provide a drip between 
the two sections. The Tribunal accepted that this redesign and 
reconstruction afforded the only way of stopping the leakage. 

Apart from the design defect, the roof was structurally sound; 
however, during the reconstruction work the opportunity was 
taken to reinforce the original roof beams with metal plates, and 
to replace various struts, some of which were the wrong size 
because of the need to raise the pitch of the roof. 
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‘The appellants contended that replacement of a roof by one 
of entirely new design was an alteration, and one substantial 
in relation to the totality of the building. Redesign had been 
dictated by the original defect, and did not include any work of 


repair or maintenance; the whole of the work done was neces? . 


sary in consequence of the redesigning. In the alternative, the 
appellants contended for an apportionment of the relevant 
items if the reinforcement of the original beams and replacement 
of struts were found to be work of repair and maintenance. 

This, in the event, was the conclusion reached by the 
Tribunal; the work on the beams and struts was held liable to 
standard rating. However, there was no doubt that the redesign 
and reconstruction were ‘alterations’ and substantial in relation 
to the building as a whole. The appeal therefore succeeded in 
part, the Tribunal being assured that there was no difficulty in 
segregating the standard-rated items in the accounts. 

The Tribunal somewhat pointedly expressed no opinion on 
the Norwich Cathedral case (LON. K/73/162, The Accountant, 
June 27th, 1974) which, the appellants submitted, had involved 
work almost identical with that in the present case. 


PCC of St Fohn the Baptist, Baston v. Customs and Excise 
(Tribunal reference LON/74/163). 


Airport Facilities 


IN FOUR SEPARATE though related appeals, the London VAT 
Tribunal has considered the position of various airport 
facilities operated under licence from the British Airports 
Authority. These were respectively a duty-free shop for out- 
going passengers; the victualling of outgoing aircraft; transfer 
desks; and check-in desks. 

The Commissioners of Customs and Excise had contended 
that all four agreements constituted jlicences to occupy land, 
and were accordingly exempt supplies under Schedule 5 to 
the Finance Act 1972. The airport authority disputed this 
view of the matter, which had the effect of restricting their 
right to recover VAT input tax. 

In the event, the appeals were disposed of by the Tribunal 
on the following bases: : 


(i) Duty-free shop. Appeal dismissed. The concessionaire 
was in actual physical enjoyment of the shop areas, and 
the right to sell goods could not exist independently of 
that right to occupy. Nor was there any justification 
for apportioning the consideration for this supply as 
between duty-free goods sold ‘airside’ and other sales 
in ‘landside’ areas; the legal fiction that duty-free sales 
‘airside’ took place outside the UK had no relevance for 
VAT purposes. 

(it) Victualling agreement. Appeal allowed. The supply 
was in substance a right of passage for the conces- 
sionaire’s supply trucks through control gates to reach 
the aircraft being provisioned. Nor was this a zero- 
rated supply under group 1o (transport) of Schedule 4 
to the Act; in particular, food for consumption by 
passengers and aircrew during flight was not ‘freight’. 
The supply was liable to VAT at the standard rate. 


(iii) Transfer desks. Appeal allowed. The supply should 
attract VAT at the standard rate. Only the most pedantic 
lawyer would equate sitting at the desk with the 
‘occupation’ of land under Schedule 5; the fees paid by 
the concessionaire were for the facilities of using the 
desk and the electrical communication equipment 
installed with it. 

(iv) Check-in desks. Appeal allowed. These differed from the 
transfer desks in the provision of scales and a conveyor 
belt system for weighing passengers’ baggage and trans- 
porting it to the aircraft. Such baggage, the Tribunal 
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was prepared to hold, constituted ‘goods’ carried in an 
aircraft. The consideration for the supply should 
therefore be apportioned between baggage handling 
equipment (zero-rated under group 10, item 6, of 
Schedule 4) and the remaining” facilities, taxable at 
standard rate. 

Some thought should be given, the Tribunal added, to the. 
difficulties which could arise under (ii) and (iti) above. Both 
agreements were made prior to July 27th, 1972, so that the 
British Airports Authority would be entitled to add VAT to 
the consideration payable under these agreements. The two 
concessionaires, it was noted, were not party to these present 
appeals. 

British Airports Authority v. Customs and Excise (Tribunal 
reference LON/74/151/1-4). , 


t 


Realization of Assets 
Not a ‘Business’ 


REALIZATION of a capital asset, even if for the purpose of 
financing a business, is not a ‘supply of goods’ in the course of 


. carrying on that business, the London VAT Tribunal con- 


cluded recently. 

Activities of the appellants, a registered charity, included the 
running of an adult education college. Among the assets of the 
foundation were some valuable works of art and antique 
furniture, and from time to time a piece might be sold to 
support the finances of the college — which was established in 
1969 and, in each year up to the present, had run at a deficit. 
The Commissioners of Customs and Excise contended that the 
sale of an antique upholstered wall seat for {100 was for the 
purpose of financing the business of providing education, 
and was a supply of goods in the course of carrying on that 
business. 

Rejecting this submission, the Tribunal stated that, in their 
judgment, the business of the college did not include the sale 
of furniture or pictures. The seat was not used in connection 
with providing education or any other business carried on by 
the appellants. 


The Edward James Foundation v. Customs and Excise (Tribunal 
reference LON/75/20). 


Food for Consumption 
“On the Premises’ 


THE SALE by Bristol City Football Supporters’ Club of refresh- 
ments from buffet stands at the Club’s ground has been held to 
be a supply in the course of catering, and thus liable to VAT 
at the standard rate. 

Argument for the appellants turned on the meaning to be 
attached to the words ‘premises’ and ‘catering’. The supporters’ 
club, it was argued, held the buffets under the terms of an oral 
licence from the football club; food supplied from the buffets 
was consumed elsewhere within the football ground, which 
belonged to the football club and not to the appellants. Likewise, 
a supply in the course of catering must apply only to food . 
consumed on the premises on which it was supplied. 

Dismissing these arguments, the Birmingham VAT Tribunal 
found as fact that the appellants were not occupying premises 
separately from those of the football club; they were merely 
exercising their catering rights — the subject of an annual charge 
- by supplying food and drink. It followed that they were 
supplying food and drink for consumption on the premises on 
which they were supplied. 


Bristol City Football Supporters Club v. Customs and Excise 
(Tribunal reference BIR/75/1). 


July 3rd, 1975 


THE 


ACCOUNTANT 





BETWEEN food retailers and government, 
both central and local, there continues a 
running battle. With central government 
the battle concerns the level of permitted 
profit margins, and with local government 
it concerns planning permission for new 
stores — and particularly for edge-of-town 
hypermarkets. i 

J. Sainsbury and British Home Stores 
have made a first move towards seeking 
planning permission for their jointly- 
owned hypermarket company to build a 
market near Colchester. The Wheatsheaf 
Distributing & Trading Company, having 
opened three Carrefours, considers it 
unlikely that any further stores will be 
developed ‘in the foreseeable future’ 
because of planning restrictions. 

In the recently issued Sainsbury 
accounts, growth in five-year turnover 
earnings and sales area is shown in the 
summary below and it will be seen that 
while sales rose 25 per cent pre-tax 
profits rose only 7-4 per cent. 


Price Commission ruling 


Early in the financial year the Price, 


Commission ruled that the gross profit 
of food retails should be reduced to 
go per cent of the previous permitted 
level, the Commission refusing to believe 
the retailers’ forecasts of steeply escalating 
costs. In May a safeguard on net margins 
was introduced, preventing them falling 
below 75 per cent of the previous level. 
This became a ceiling for almost all 
companies rather than a safety net for a 
few, Mr John Sainsbury comments. 
Sainsbury’s retail net profit for the 
year as a whole was 83 per cent of refer- 
ence level, compared with the 67 per cent 


average of reporting retailers in the first . 


three-quarters of the financial year. 

Mr Sainsbury comments that against a 
background of continued need for invest- 
ment, and inflation in excess of 20 per 
cent, ‘our performance was hampered in 
a way which results in it being unaccept- 
able’. He estimates that the probable 
direct effect on food prices of the controls 
over food retailers, amounts to no more 
than 4p in the £ but that the price paid 
by the food distributive industry amount- 
ing to between 15 and 20 per cent of the 
industry’s pre-tax profit is ‘quite out of 
proportion.’ 

Inadequate profits must impair the 


ability of the food retailing industry to ` 


finance edge-of-town store developments 
that can provide ‘very substantial econo- 
mies in operation’ and lead to ‘consider- 
ably lower prices to the consumer right 
across the range of goods sold’. But 
planning delays are currently more of a 
hindrance than problems of finance. 

Mr Sainsbury considers that planning 
authorities ‘too often are fearful of change 
and over concerned with the vested inter- 
est of the status quo’. Improvements are 
slowed down or prevented, and he 
contrasts the experience in the UK with 
that of other European countries. ‘In the 
last decade’, he says, ‘from being 20 
years behind us they have jumped ahead 
in the number and efficiency of the latest 
food retailing developments.’ 


Government out of touch 


Mr E. Aylett Moore, chairman and man- 
aging director of the Wheatsheaf com- 
pany, maintains that the Government ‘is 
so out of touch with reality as to destroy 





J. Sainsbury 

Five Year Table 1971 
Financial Summary £ 
Total Turnover 221,399,000 
Profit tefore taxation 6,585,000 
Taxation 2,507,000 
Profit after taxation 4,078,000 
Deduct extraordinary item 161,000 
Net Profit 3,917,000 
Supermarket Statistics—year end 

Total number of supermarkets* 112 
Totai sales area—sq. ft. $24,000 
Average store size—sq. ft. -8,250 


1975 


1972 1973 1974 
£ £ £ £ 
262,080,000 296,862,000 362,137,000 452,804,000 
10,035,000 11,388,000 13,624,000 14,629,000 
4,094,000 4,510,000 7,280,000 7,766,000 
5,941,000 6,878,000 6,344,000 6,863,000 
992,000 604,000 eg — 
4,949,000 8,274,000 6,344,000 6,863,000 
125 138 154 183 
1,116,000 1,337,000 1,617,000 1,836,000 
8,930 8,690 10,500 11,260 


*These figures do not include the Company's 24 self-service and partial self-service stores and 11 counter 


service shops. 
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wilfully the efforts of traders like ourselves 
to solwe the problems of prices and costs 
in the medium- to long-term’. 

Carrefour trading accounted for {21-92 
million of Wheatsheaf’s {227-26 million 
turnover in the year to March ist, 1975, 
with the third store not opened until 
July 1974. The store at Eastleigh, Hants, 
will achieve sales of over {11 million in 
its first full year, and Mr Moore 
comments that, at that level of turnover 
all told, customers are saving more than 
£750,000 through price economies. 


Stock Exchange Facts 


In THE first three months of 1975, the 
stock market capitalization of-the equity 
of UK companies rose 79°9 per cent to 
£13,807 million, as the stock market 
recovered from the botton of the bear 
market reached on January 6th when the 
FT Index fell to 146-0. The equity value 
advance: contributed to a total market 
capitalization of all quoted securities of 
{210,269 million — the highest total 
recorded at the end of a Stock Exchange 
financial year. 

As many as 22 of the top 100 companies 
doubled their market capitalization be- 
tween January Ist and March 31st of this - 
year. Within the top roo, the leading 
Lo continue to be British Petroleum, 
Shell, Imperial Chemical Industries, 
British American ‘Tobacco, Unilever, 
Marks & Spencer, General Electric, 
Barclays Bank, Commercial Union and 
Great Universal Stores. 

While market values recovered, net 
total dividends paid by UK companies 
on their equity dropped 20°8 per cent to 
£1,456 million in the January/March 
quarter. But the latest Stock Exchange 
Fact Book states that the comparison with 
previous year figures is inexact, because 
of changes in tax rates, variations in the 
timing of payments and changes. in 
securities listed. 

Interest paid on fixed interest securities 
rose by 13°6 per cent to £2,728 million, 
reflecting rising coupon rates. At £275 
million, the amount of money raised by 
UK companies in the quarter was more 
than the total amount raised in the whole 
of the 1973—74 stock market year. 


Burmah Decision 


A FORCED sale on a weak market cannot 
be expected to result in a good price. 
The fact that the market may sub- 
sequently harden does not alter the facts 
as they were at the time of the forced sale. 

That, in essence, is the Government 
case for not reconsidering the price paid 
by the Bank of England for the Burmah 
Oil company’s shares in British Petroleum. 
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To rescue Burmah, the Bank of England 
bought the BP shares at 230p ae share 
for a total of £179 million. 

That proved to be the bottom of the 
market, and the subsequent rise has seen 
the value of the shares rise to well over 
£400 million ~ to the chagrin of the 
Burmah Shareholders’ Action Group. 
A delegation from the Action Group met 
the Paymaster General, Mr Edmund Dell, 
and he was prompted by the Action 
Group’s announced version of the meet- 
ing to make the Government’s decision 
precisely known. 

The Action Group seems to find con- 
siderable difficulty in accepting that 
Burmah Oil went cap-in-hand for assist- 
ance because of the parlous financial state 
it was in. No company in such a situation 
is in any position to dictate the terms of 
the assistance, and shareholders in it can 
hardly be in a position to attempt to 
change the terms simply because stock 
market conditions subsequently change 
for the better. 


British Leyland 


In THAT other case of the moment — 
British Leyland — initial moves have been 
‘made by a shareholders’ action group to 
attempt to bestir shareholders in opposi- 
tion to the scheme of arrangement which 
effectively allows shareholders to get out 
of the mess at rop a share. 

The alternative to the scheme of 
arrangement is liquidation, under which 
circumstances it is extremely doubtful 
if British Leyland shares would be 
worth anything — so doubtful, in fact, that 
. even top a share can be considered rop 
more than the shares are worth. 

But opposition to the scheme is not 

necessarily being based on the open op- 
tions, but on the point that under the 
scheme directors and others are relieved 
of uncalled liabilities on incentive shares. 
On liquidation there would be no such 
relief. 
- Whether this is a point on which a 
shareholders’ action group can make a 
successful rallying call for opposition 
support is doubtful. Opposition could 
prove a costly business, and support may 
well wilt if disgruntled shareholders are 
asked to help finance a fighting fund in 
order to oppose the scheme and so effec- 
tively ensure that they get nothing for 
their shares. 

At the same time, it must be extremely 
difficult for many small shareholders in 
British Leyland to appreciate that ron a 
share is top more than their shares are 
worth. These shareholders may not op- 
pose the scheme, but they simply may 
not vote for it. Disgust rather than 
opposition may be the scheme’s real 
danger. 
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Debenhams and Pensions 


INFLATION and pensions are a current 
combination in City conversation. Sir 
Anthony Burney, FCA, chairman of 
Debenhams, doubts whether it is yet 
fully appreciated how greatly inflation 
is eroding the value of existing and future 
pension rights. 

In his statement with Debenhams 1975 
accounts, he comments that it has become 
the habit over the last few years for com- 
panies to provide pensions on retirement 
equal to a proportion of the closing 
salary of an employee for each year of 
service. The cost of funding such a 
scheme has been rising rapidly and is 
probably now twice what it was five years 
ago. 

Quite apart from the open-ended 
liability to which some companies are 
subjected, ‘they would, if the present 
situation were allowed to continue, be 
priced out of the market.’ Sir Anthony 
believes that it will have to be generally 
accepted that pension fund contributions 
form a part of total remuneration, ‘and 
that, in future, employees will have to 
choose how they want their remuneration 
to be divided between what they take 
now as salary and what they put into the 


pension fund in order to provide for their 


future’. 

A recent actuarial assessment of the 
Debenhams group pension fund indicated 
that present contributions to the funds 
are adequate. But Sir Anthony stresses 
that ‘this position might well not continue 
unless inflation is brought under control.’ 


Invisible Exports 


THE COMMITTEE ON INVISIBLE EXPORTS in 
its latest survey estimates that net over- 
seas earnings of Britain’s service indus- 
tries should grow by ro per cent this year 
and cross the {10,000 million mark for the 
first time. Much of the growth is likely to 
come from price increases, particularly 
from airlines and receipts from tourism. 

In some areas where service industries 
are unable to raise prices, invisible earn- 
ings may fall. This applies particularly 
to the earnings of the Baltic Exchange, 
commodity merchants and the shipping 
industry. The main prospective field for 
advance in earnings is through oil and 
the increased business of consulting 
engineers and construction companies 
successfully engaged on major Middle 
East contracts. 

The major point of concern among the 
15 institutions contributing to the com- 
mittee’s survey is, inevitably, the current 
rate of inflation and the undermining of 
confidence in sterling. Effective devalua- 
tion of sterling may help hone the com- 
petitive edge, but the lack of confidence 
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that the devaluation reflects is regarded as 
a threat to London’s international posi- 
tion. 

Another threat is of overseas government 
interference in certain markets, such as 
flag discrimination in shipping and the: 
threat of nationalization of banking and 
insurance companies. 

From the British ‘Government, the 
institutions call for greater incentives for 
invisible exports and for tax allowance on 
overseas earnings. 


FNEC Auditors’ 
Comment 


Provisions of £21,976,000 against loans 
and advances in the First National 
Finance Corporation’s accounts bring 
comment from Touche Ross & Co and 
Deloitte & Co, the joint auditors. Their 
report draws attention to the requisite 
note describing the basis and assumptions 
used in evaluating the security for loans 
secured on properties and the provisions 
arising. In the joint auditors’ opinion ‘the 
provisions have been reasonably compiled 
and the bases and calculations are properly 
reflected in the accounts’. 

‘But’, they add, ‘because the assump- 
tions referred to involve a judgement 
which cannot be substantiated at this 
date, either by the directors or by our- 
selves, and can only be established by 
subsequent events, we are unable to 
form an opinion whether the provisions 
against loans secured on properties .. . 
are adequate or not.’ 

The provisions form part of total provi- 
sions of £33,280,000 in the FNFC ac- 
counts, leading to a net applicable loss of 
£8,293,000 against a profit of £9,249,000. 

he company operates, like other secon- 
dary banks, under assistance from the 
Bank of England Support Group, and is 
concerned largely with property finance 
of several kinds. 

At the end of 1974, outstanding loans 
and advances stood at £342,280,000, with 
a further {24,454,000 of balances out- 
standing under hire-purchase and other 
finance agreements. 


Reprints of Accounts 


‘THE PROLIFERATION of notes as an integral 
part of published accounts has for some 
time made increasing demands on space 
in presenting our weekly reprint in 
Finance and Commerce. 

In commencing a new volume of The 
Accountant we have therefore decided to 
alternate a reprint with our fortnightly 
investment feature, Bulls and Bears. 

A reprint will accordingly appear in 
next week’s issue, and will deal with the 
accounts of Coats Patons. 
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Hope versus Facts 


Hope versus facts can make an uncertain stock market outwardly 
firm if hope is strong enough. Fear versus facts can play havoc. 


It was hope versus facts that lifted the equity market to the 
heady heights of 360 for the FT Index on the EEC referendum 
result. It is fear versus facts that has taken the index down to 300 
as these notes are written. 


It is easy to insist in investment terms that what the economy 
needs is the smack of firm government with the emphasis on the 
smack. It is easy to insist that firm government creates confi- 
dence. 

It is not so easy to accept that firm government in terms of 
attempting to correct a near hyper-inflation situation could 
mean a smack that really hurts. It is just as fanciful to maintain 
that inflation can simply be cured by barring untoward wage 
increases, as it is for those who demand untoward wage in- 


_creases to demand, in turn, protection through price curbs from ` 


the rise in prices that the wage increases themselves create. 


There has to be a less fanciful compromise. But no package 
containing a balance between wages and prices controls and 
also substantial and true cuts in government spending can be a 
package of expansion. If the package contains curbs on prices 
and profits as well as on wages, then the contents will not be in 
favour of higher industrial earnings, nor of rising share values — 
not in the short run, in any event. 

That kind of package, coupled with true reductions in 
government spending — and not merely the postponement of 
plans on which no immediate capital spending commitment 
exists — leading to a reduction in the borrowing requirement will 
help curb inflation, but will not in the first instance help fuel the 
stock market. 

The real fear is that as too often has happened in the past, the 
government — when it finally gets round to presenting its 
package of measures — will prove to have done much that is good 
only to undo it by one doctrinal measure that puts the rest to 
nought. 

The fact that political considerations demand the inclusion 
of the doctrinal measure in exchange for the essential actions, 
does not alter the situation that the one bad move outweighs the 
good of the rest. 

That, in effect, is the fear that the stock market is reflecting 
— that there could be a package of economic measures that will 
make for industrial restriction and recession and for major 
‘spending economies without necessarily achieving the desired 
effect on the rate of inflation. 


Beyond these broad considerations there are some narrower 
factors at work on the equity markets in particular — the strongest 


being the flood of rights issues. There is hardly any room for 


doubt by now, that while The Stock Exchange as an institution 
may have won back some of its lost status as a money- 
raising machine, the winning process has been decidedly hard on 
the machinery. S " 

The rights issue queue has been well controlled, but it has 
been allowed: through the stock-market door at the trot rather 
than at the walk. There are now signs that the market’s accept- 
ance of the new capital is beginning to flag. 

Certainly it is flagging in so far as the private investor is 
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concerned. Selling the rights, rather than taking them up, is 
now more the private invester’s move. 


So far, sellers have found buyers, and most rights issues have 
been absorbed in that manner. But before much longer there is 
going to be a major issue where new shares are left on the market 
and on an unwilling market at that. 


Institutional appetite, fortunately enough, remajns keen. If 
it should become dull, the market will suffer. 


This year rights issues have raised well over £700 million and 
almost £800 million since last November, -This is more than ` 
was raised during the whole of 1972 when the stock market was 
in far better shape than it has been these past six months. 


Indecision in the market itself may now tend to delay further 
rights offers and the new issue situation may quieten down this 


side of a Summer Budget, package, or measures, whatever the 


Chancellor’s July business comes to be called. 


Gilt-edged 


It is an ill-wind that blows entirely ill, and although the equity 
market has suffered from fear of economic restriction, the gilt- 
edged market has prospered on the prospect of it. If the way 
to lower interest is through reduced inflation and a reduced 
public sector borrowing requirement, then the gilt-edged 
market has, in stock-market parlance, ‘something to go for’. 


Firmer gilt-edged conditions have run the £500 million on 
Treasury 12% per cent 1993 tap stock dry, and that in itself is a 
firm indication that money has been steadily moving longer in 
the market. 


The following list takes the view beyond the ten-year re- 
demption range: 


Yield ` Yield 7975 
Price > (flat) (red’n) High Low 

Treasury 73 per cent 

1985-88 683xd 11:24 12-78 764 53 
Treasury 5 per cent < 

1986-89 ; .. 5143 9-93 12-56 5534 393 
Treasury 124 per cent 

1993.. 87xd 1429 14-47 974 8537 
Treasury 94 per cent 

1999.. 65Zxd 14:34 14-61 
Equities 


Pinched between the pressure of rights issues and fears of 
restriction on industrial earnings and dividend distribution, the 
equity market has lost its referendum euphoria and is looking 
sorry for itself. 

Two weeks ago, this column put the case for bank shares. 
Staying with the financial sector, the following quartet of 
insurance shares could be considered. 


Net Gross 1975 
Price Dividend Yield ` High Low 
Commercial Union 25p 
shares .. 145 27-4 73 194 72 
Guardian RoyalExchange ; 
25p shares , 174 31 6-9 224 83 
Phoenix 25p shares 180xr 32-9 7:0 230 87 
Sun Alliance £1 shares.. 378 154 6°3 454 175 


These companies have in common the fact that they have 
rights issues over and done with — Commercial Union having 
led the way and Phoenix being the most recent. They have, 
therefore, broadened their capital base and to that degree have 
improved their ability to accept more business at rising pre- 
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miums, while at the same time keeping well ahead of 
rising statutory solvency margin requirements. 

Commercial Union: Beyond 1975 the group is considered to have 
major recovery potential in the United States and most other 
overseas territories. This could mean a better earnings trend 
than companies with more predominantly UK interests. 
Guardian Royal Exchange: The substantial UK motor insurance 
business may be a drag on earnings, but the market view is that 
profits and earnings growth this year should be strong. 
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prospects this year. 


the sector. > 
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Phoenix: A reduction in the underwriting loss this year to the 
order of £5 million is anticipated by analysts. The group is 
judged to have slightly better than average 


recovery 


Sun Alliance: After underwriting losses overseas in 1974, 
mainly in the United States, Canada and Australia, there shauld 
be improvement this year. The strong mix of business and 
strong solvency margin makes this group one of the strongest in 





TOPPING UP COVER 


INFLATION has eroded the real value of 
life assurance protection and, of course, 
in recent years bonuses from profit- 
sharing policies have in no way kept pace 
with the general rise in living costs. For 
many people, therefore, life assurance 
protection needs to be ‘topped up’. The 
cheapest way of achieving this is by 
means of term assurance. 

Canon Assurance Ltd has introduced 
Timeproof Term, which is a ten-year 
term policy. Each year, the amount of 
protection increases by ro per cent of the 
original amount, regardless of the state of 
health of the life assured. The premium 
also increases by the same percentage. 

The policy contains the option for the 
cover to be continued for a further 
period of ten years, provided the life 
assured is under the age of 60. The 
cover under the new policy can be for 
any amount up to the maximum cover 
which existed under the old policy, at a 
premium based on age at that time. ‘This 
option is guaranteed irrespective of the 
life assured’s state of health, provided he 
or she is accepted on standard terms. 
This option can be used a number of 
times, so as to arrange cover in ten-year 
stages. 

A policy-holder can stop the automatic 
Io per cent increase at any time, con- 
tinuing to pay the same premium for the 
remainder of the ten-year term, with the 
amount of insurance protection remaining 
unchanged. 


CTT INVESTMENT VEHICLE 


. To mzet the needs of those who wish to 
build up capital, free from capital transfer 
tax, for children under a trust basis, 
Phoenix Assurance has introduced a 
policy which is essentially an investment 
_ vehicle, giving comparatively little cover 
in the everit of a parent’s death. 

Known as the ‘“Ten+Ten’ policy, it is 
linked to a managed fund, the Phoenix 
Wealth Assured Fund. 

For parents under the age of 40 at the 
outset, 99 per cent of each premium 
is invested in the fund; between the ages 
of 40 and 49 inclusive, the figure is 98 per 
cent. A lower percentage applies in the 
case of higher ages when the policy is 


arranged. After the policy has been 
running for ten years, the amount 
invested is increased to Los per cent of 
each premium, regardless of age. This 
policy qualifies for the customary relief 
of income tax, currently equivalent to 174 
per cent of the premiums paid, subject to 
the usual limitations. 

Naturally, with so much being in- 
vested in units, there are few guarantees. 
If required, in return for the amount of 
each premium invested in units being 
reduced by one percentage point, Phoenix 
will guarantee a minimum sum at the end 
of ten years (and only then) equal to the 
total of the premiums paid to date. 

Guaranteed life cover in the first year 


ge 


of the policy is 15 times the annual’ 


premium, but only seven and a half times 
the premium in subsequent years. There 
is a penalty for surrender during the 
first ten years, apart from a tax clawback 
for surrender in the first four years, and a 
liability to higher rate income tax for 


surrender during the first seven and a half - 


years. 


PHI FOR EXPENSES 


PERMANENT health insurance is becoming 
increasingly popular, so as to provide an 
income for an individual who is laid up 
for a long spell due to accident or 
sickness. If necessary, the payments can 
continue until normal retirement date. 
For those in business on their own 
account, the Excess Life Assurance Co 
Ltd has a separate policy specifically to 
cover business expenses in this situation. 
The annual benefit can be for up to 100 
per cent of the individual’s business 
expenses for the preceding trading year, 
but not more than £6,000. For a partner, 


or a director in a private limited company,,. 


the benefits must be related to his share 
of the business expenses involved, or of 
such proportion as is agreed with the 
Excess Life. 

The policy is intended solely to cover 
business’ expenses, and there is no cover 
for any profit element. Thus the policy 
only covers those expenses which are 
reasonably and necessarily incurred by 
the individual in running his business, 
and would include such items as mortgage 
interest, rent, rates, lighting, heating 
and cleaning, insurance premiums, staff 


wages, National Insurance contributions- 
and the fees of accountants. 

Business expenses are unlikely to be 
payable for very long; either the insured 
individual will be able to resume his 
running of the business or, if he should 
be virtually permanently disabled, the 
business will have to be closed or sold. 
This insurance, therefore, unlike the 
normal form of permanent health in- 
surance, need not be arranged for a long 
period. The benefit period offered by 
Excess Life is one or two years. 


INCOME FUND CHANGES 


SCHLESINGER Trust Managers Ltd have 
reduced the percentage of equities in the 
Trident Income Fund, and have in- 
creased the fund’s holdings of preference 
shares. The aim has been to improve the 
yield on the fund, since the primary 
objective is to achieve an above average 
and growing income’ distribution, per 
unit. 

Although it is also an objective of the 
fund to achieve growth of capital in the 
medium term, the managers feel that 
the capital growth so far this year has been 
satisfactory, and, currently, they place 
greater emphasis on improving the 
yield. Many of the equities previously 
held had risen substantially in value, 
resulting in a drop of the dividend yield. 
In taking profits, the managers have been. 
selling equities yielding below 7 per cent, 
and reinvesting at over 14 per cent in: 
preference shares. 


DOLLAR TRUST REPORT 


In their latest report, the managers of 
Hill Samuel Dollar Trust say that they- 
have followed a policy of reducing the- 
trust’s holding of cash, and have drawn 
down the balance of the dollar loan. 
facility. Pointing out that there have been. 
some signs recently that the decline in 
economic activity in the United States. 
is coming to an end, the managers say- 
that, although any recovery will be slow, 
a marked improvement is expected in. 
1976. 

The trust is now invested in a broad 
list of US’ shares, and the managers. 
believe that further capital appreciation. 
over the coming year is likely. 
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A lot of people are hunting for qualified accountants. 


lf you are a recently qualified 
accountant, you will soon be making 
the most important decisions of 
your career. 

Everybody is waiting for 
candidates to come flocking in, its a 
buyers market. 

With this overwhelming 
choice, you have to choose the ~ 
right company. 

And to make the most of your 
early years in accountancy you will 
wantto make itrightfirsttime. - 

And suddenly, everybody ` . 
wants to help. | 

Mervyn Hughes wantto help 
you to help yourself. 

After all itis your career 

- We will give you unbiased 
objective advice, based on your MOS : 
personal circumstances. NEE 

We will tell you what we feelis through each stage of your career 








the best possible path to follow, which Mervyn Hughes are | 
company to startwith, and which steps internationally acknowledged as 
to take subsequently. ` being one ofthe top recruitment 

Then we will leave the final „consultancies, with offices throughout 
decision to you. Europe. 

There'll be no obligation to take And we have been giving 
any further steps. advice and planning careers for | 

But if you decide to take our accountants for nineteen years, from 
advice, we will personally introduce newly qualified to senior management. 
you to companies in public practice, With a reputation for success. 
commerce or industry, Why not give our Senior 

And we won'tleave it there. Consultant a ring and arrange an 


We are notin business onlyto interview, you have 


+ 


find you ajob, we are heretohelpyou nothingto lose. 


Mr R. N. Griffiths, Senior Consultant, 
Mervyn Hughes Group, Trent House, 59, St Mary Axe, 
LONDON EC3A 8AR. Tel: 01-283 0037. 
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There is still.no substitute for professional judgement 
and experience in dealing with the intricacies.of dë 
today’s property market. But the pace of business and 
the complexity of modern pDroilems demand thë use 
and adaptation of modern aids ; , : 


_ Computers to facilitate positive property management 
` Videotape and automatic typewriters to previde l 
efficient marketing . 


A telex network for; ‘quicker worldwide communications i 


Microfilming: to tecord data essential for research “and analysis 


` Theuse of such.aids enables us more effectively to `. 
“apply the judgement and experience built Up overa, 
hundred years ‘of practice GE Cf 
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MANAGEMENT ACCOUNTING 


by BERNARD BROOKS, F.C.M.A., Principal Lecturer, Polytechnic of North London 


This book has been written with the specific purpose of placing Management Accounting in a descriptive 
practical setting so that the reader can appreciate both the problem and the reasoning behind the techniques 
applied in solving them and is directed at all students of accounting, whether they are preparing for the 
professional examinations or for the many degrees which include accountancy, or are executives in’ other 
business functions who seek a readable comprehensive view of the whole range of accounting. Although, in 
the main, there has been a conscious attempt to omit elementary costing matters, it has been the writer’s 
teaching experience which has indicated certain areas that create problems in the minds of some students 
and which must be resolved since they are fundamental to the accounting concept. The author has had a wide 
and varied career as an accountant and in management before entering the field of further and higher educa- 
tion to teach management accountancy. Since 1971 he has been the Course Director for the Management Í 
Accountancy Sandwich Course, at the Polytechnic of North London, where he has observed the benefit 
derived by students from the interplay between academic study and a planned industrial- or commercial- 
experience programme. 


PRICE £375 net. £405 Including Post U.K. £440 Overseas 
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SLUMPING sterling and equally slump- 
ing stock markets this week emphasiz- 
ed both international and national fear 
that indecision by the Prime Minister 
may end only in indecisive measures 
against inflation. Both internationally 
and nationally, the fear grows that 
Mr Wilson seems only likely to 
make anything approaching a bold 
attempt at grappling with inflation at 
the expense of granting concessions 
to the trade unions on a scale likely 
to set at nought the anti-inflationary 
effect of any good intentions. 

Every day without action increased 
pressure on the pound and on security 
values. In the foreign exchange market 
the Bank of England from time to time 
attempted some semblance of support, 
but there are times when such support 
is tantamount to pouring reserves 
down the foreign exchange drain. 

There is, however, an inclination by 
some to find some solace. Against the 
‘view that Mr Wilson is intent on 
securing trade union agreement on a 
pay policy can be placed the conten- 
tion that all the time sterling falls 
against other currencies (30 per cent 
is considered to be the true support 
level), his hand for imposing a statu- 
tory pay and prices policy is 
strengthened. 

The foreign exchange value of the 
pound, however, has rarely been of 
critical concern ts trade unions. The 
Left as a whole has rarely connected 
cause and effect to this degree. ` 


RYDER’S RIDER ` 
Confidence in the role of the National 
Enterprise Board, and in the Board's 
potential development, is naturally 
expressed by Sir Don Ryder. He is at 
pains to emphasize that the Board will 
attempt to improve the character and 
performance of British industrial enter- 
prise by busying itself in those areas 
where management and general per- 
formance appear below par. 

in this Sir Don expects to have the 
support of institutional shareholders 
who, he considers, should not sell out 


THE 


ACCOUNTANT 


of poor industrial situations but should 
have the responsibility of staying in as 
shareholders and prompting the im- 
provement of management. But 
whereas the National Enterprise Board 
can be expected to move into in- 
dustrial situations, it will not apparently 
move out with the same alacrity. 
‘Once in, always in’ would appear to 
be a rider to Sir Don’s own intended 
motto of “With ownership goes respon- 
sibility’. 

One of the points at issue in any 
argument concerning the establish- 
ment of the National Enterprise Board 
is the matter of its continuing political 
existence. A change of Government 
could bring a change of attitude and a 


dismantling of the former government's . 


most cherished institutions. But one 
of the errors of the Heath Conservative 
Government was in the dismantling of 
the former Labour Government's In- 
dustrial Reorganization Corporation. 
After a shaking start, IRC was de- 
veloping into a worth-while operation 
and was beginning to play an accept- 
able role in Industry when purely for 
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doctrinaire reasons the Conservatives 
killed ig. 


TANKERS 

Pressure of rumour on Hambros Bank 
has noticeably eased since Mr Jocelyn 
Hambro emphasized that the bank has 
‘suffered no loss of principal or interest 
on any shipping loan’. The depressed 
state of the tanker market led to 
rumours of difficulties by Norwegian 
tanker owners and builders-in main- 
taining payments of principal and 
interest on tanker finance. Mr Hambro 
has said that despite the decline in 
tanker values, the bank is satisfied that 
its security continues to cover its 
lendings. 

No specific provisions have been 
necessary against any particular debt. 
There is no doubt, however, that some 
tanker owners face difficulties resulting 
in depletion of their cash flow with 
consequent strains on debt repayments 
and other obligations. The Norwegian 
Government, however, is providing 
support to Norway's shipping and 
shipbuilding industries. 


Rates and Prices 


Casting and Quarter-end prices, Monday, June 30th, 1975 


Bank of England Minimum Lending Rate 


Money Rates 





Jan.17,1975 ..1114% Mar.7,1975 ..103% Day to day .. 83-10 % Bank Bills 
Jan. 24,1975 ..11 % Mar.21,1975 ..10 % 7days 3. 92% 2months 93-98 % 
Feb.7,1975 ..103% April18,1975 .. 92% Fine Trade Bills 3 months 93-94% 
Feb,14,1975 ..103% May2,1975 ..10 % 1 month .. 98-11 % 4 months 93% 
2 months .. 10 -11 % 6months 10-103% 
3 months.. 10 A1 % 
Finance House Base Rate ` 
July 1st, 1975. 10 4% Three Months’ Rates 
Local authority deposits .. vi GR eet 
e . Local authority bonds Sei ` 2 1034- 92 
FT Industrial Ordinary Index Sterling deposit certificates 913 95 
June 30th, 1975 291-8 Euro-sterling deposits SS 102-112% 
Euro-dollar deposits ia a. 64-7% 
Treasury Bilis , Foreign Exchanges 
April 25 .. £9-2403% May30 .. £94459% New York .. 2:1920 Frankfurt.. 5-1650 
May 2 . £9-4679% June6 .. £9°3986% Montreal 2-2590 Milan  .. 1382-00 
May9  .. £9-4774% June13 .. £94148% Amsterdam.. 5-3500 Oslo ek 10-8300 
May16 .. £9°-4747% June20.. £9°2845% Brussels .. 77-5000 Paris we 8-8600 
May23 .. £9-4765% June27 .. £9-4826% Copenhagen 11:9900 Zirich 5-4850 
Gilt-edged 
Consols 4% es e be .. 26% Treasury 9% 1994 ' .. a .. 653 
Consols 23% .. E te .. 163 Treasury 83% 84-86 .. rò .. 772 
Conversion 34% P ds , 255 Treasury 83% 87-90 .. Si .. 665 
Funding 34% 99-04 .. sh .. 263 Treasury 64% 1976 sie < -. 97 
Funding 54% 78-80 .. Ge .. 798 Treasury 34% 77-80 .. a .. 75} 
Funding 54% 82-84 708 Treasury 34% 79-81 .. gs , 74} 
Funding 52% 87-91 Si e? .. 518 Treasury 5% 86-89 AA s .. 503 
Funding 6% 1993 z wi , 493 Treasury 54% 08-12 .. i .. 393 
Funding 63% 85-87 .. ds .. 662 Treasury 23% .. $x D? -. 173 
Savings 3% 65-75 a a .. 9935 Victory 4% H e ges .. 99 
Treasury 94% 1999 e .. 654 War Loan 33% .. ve Së .. 24 
Retail Price Index (Jan. 1974=100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 833 836 844 848 853 856 863 868 88-0 883 88-7 
1973 893 899 904 921 92-8 933 937 940 94:8 967 97-4 981 
1974 100:0 101-7 102-6 106-1 107-6 108-7 1097 109-8 111:0 113-2 115-2 116-9 
1975 119-9 121-9 1243 129-1 1345 


(For earlier index numbers on this basis, see February 27th issue, page 292.) 
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A Matter of Confidence 


Sm, — In his haste to dispute your leading article of June 12th, 
Mr Peter Wilson unfortunately shows himself neither fair nor 
accurate. 

Far from the ICA meeting of June 3rd degenerating into a 
‘shambles’ (Mr Wilson’s choice of words, not mine), the 
President was to my mind more than generous in his allowance 
of time to a small group of members whose behaviour 
plainly commanded little general support. I do not recall that 
the topics of cost control or budgeting ‘were all avoided like the 
plague’ (again Mr Wilson’s choice of words) ~ though a sub- 
stantial majority of those present clearly doubted whether a 
series of resolutions that the Council ‘shall’ publish this or that 
was either appropriate or helpful. 

In any event, to put down formal resolutions on matters that 
can equally well be raised in debate on the annual report 
savours of taking a sledgehammer to crack a nut; it is a ponder- 
ous device, and the outcome potentially unsatisfactory. Whether 
or not Mr Pennington Legh and others intended such an 
impression, a series of mandatory resolutions on related topics 
can only be regarded as indicative of serious discontent — 
tantamount, as I understood you to suggest, to a motion of no 
confidence in existing policies. 

Undeniably, as Mr David Steeds quite fairly pointed out on 
June rgth, issues such as post-qualifying education and train- 
ing for practising certificate are of particular concern to the 
younger members. It is, therefore, all the more unfortunate that 
these issues were not raised in debate on June 3rd; they would 
certainly have been a better use of members’ time. 

Mr Wilson’s reference to the indexation of subscriptions 
reveals him as a careless reader; no responsible Council would 
present such a measure simply as being ‘more convenient’, nor 
was this done on the present occasion. The President’s letter 
to members with the 1974 annual report ~ in a passage also 
reproduced verbatim in your May 15th issue ~ made clear that 
this resolution rested on the fundamental irresponsibility of 
committing Institute resources to necessarily long-term 
projects without the assurance of continuing finance. If that only 
Jo per cent of the membership voted in favour of indexation 
proves little, surely that only 7 per cent voted against proves 
even less — other than notorious and regrettable apathy among 
the membership of any large organization. 

Finally, Mr Wilson’s assertion of a ‘puritan’ attitude is quite 
irrelevant; it has all the appearance of a hopefully pejorative 
epithet thrown in at random. Assuming, however, that the term 
is justified in his eyes, he may care to reflect that the Puritan 
movement derived much of its influence from the excesses of the 
alternative regime. 

Yours faithfully, 
FORTY-NINER. 


e 


Name and address supplied. 


Sir, — It is a matter of opinion whether unopposed nomination.to 
Council elections indicates content or apathy. It is a matter of con- 
fidence whether members prefer to see funds visibly ‘dissipated’ 
in convening meetings or invisibly ‘dissipated’ otherwise. 
Confidence may extend as far as tolerating the status quo, but 
a conservative scrutiny rightly examines new ideas, The ex- 
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pression of new ideas therefore becomes essential to initiate any 
changes to the existing constitutional machinery (Privy Council 
et alia). 

If the expression of new ideas raises questions of the YCAG’s 
role, it must mean that some young accountants are active and 
not apathetic. 

The unsuccessful office-seeker is rarely so active, at the 
grousing shop or in the company of writers of insubstantial 
leaders. 

Yours faithfully, 


London NW. J. G. A. CRIPPS. 


Accounting for Your Health 


Sir, - I redd with some interest your special feature 
‘Accounting for your Health’. One is always concerned when 
one reads such reviews that the readers themselves may be 
unnecessarily worried by ‘what they read. Such could be the 
case here. 

One is only too well aware that under certain circumstances 
stress can be injurious. Equally well, one can fully understand 
that an accountant may undergo a considerable amount of 
stress in his occupation. However, I know of no substantial 
evidence that stress for which the body is prepared in any 
way damages it. 

In the present context, I see no reason at.all why the 
accountant should react adversely to stressés for which he has 
been adequately prepared by his professional training. I think 
it wrong to infer that previously obtained information suggests 
otherwise. Indeed, Dr Mary Reynolds’ article points out that 
accountants find themselves in Class I with the lowest mortality 
rate. 

I also read with some interest the letters which you printed in 
response to the original review. I agree entirely with Mr Mackie 
that smoking creates an increased risk of developing symptomatic 
coronary arterial disease — up to three times that expected in non- 
smokers in some investigations. I also agree with Mr Anderson 
that the best policy is that of moderation. And, as he points 
out, there is no evidence that occasionally going beyond the 
bounds of moderation in this respect is in any way harmful — 
except in that ‘antidote for stress’, exercise. 

It is well-documented that over-exertion in the previously 
unfit subject can lead to sudden death. Middle-aged, slightly 
overweight and undoubtedly athletically unfit males should be 

strongly advised against taking up unusual exercise without 
prior consultation with their doctor. 

There is no documented evidence that accountancy is a 
‘high risk’ profession and there is some evidence to the contrary. 
However, like all other professionals, accountants should keep 
their weight within sensible limits and should try and give up 
cigarette smoking. They should avoid excessive intake of animal 
fat and should be examined from time to time for a raised blood 
pressure or diabetes. All these are sensible precautions. 
Accountants should not think that they are any more at risk 
than any other member: of any other profession. 

, Yours faithfully, 
D H.-KIDNER, MA, MROP, 

London W2. St Mary’s HOSPITAL. 


SIR, — As one of the contributors to your recent feature — 


- ‘Accounting for your Health’, I was naturally interested in the 


correspondence which it provoked. Most of the points raised 
I agree with — it is as difficult to cure a nicotine addict as it is 
an alcoholic or other drug addiction, but it can be done by 
getting the right motivation at the correct moment in time — 
for that individual. We persuade about 20 per cent of our 
smokers to stop. ; 

I agree with Dr Towers, more can and should be done for 
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established coronary artery insufficiency and much more for the 
active physical and psychological rehabilitation of the man who 
has had a coronary. Doctors are good at putting on restrictions 
and bad at telling patients what they can do. 

Dr J. A. Dew is, I feel, a typically prejudiced GP, He 
misses the whole point about health maintenance. Neither he 
nor his allegedly healthy patient knows how fit they actually are 
unless someone measures certain parameters like blood 
pressure, cholesterol, liver function, cardiography, urine, etc. 

One doesn’t wait until one’s car breaks down or teeth fall out 
to go to the garage or dentist — one goes regularly to prevent 
breakdown. We see 20,000 people a year here and find something 
unexpectedly wrong with a third of them. In a recent coronary 

, risk factor analysis of 7,000 men between 40 and 60, well over a 
third of them scored disturbingly dangerous marks. 

The only way to prevent diseases like coronary thrombosis 
is by regular detailed surveillance and rapid action on departure 
from previous normality. Hypochondriacs are born, not made, 
and adults must learn to live with some anxiety about themselves. 

Yours faithfully, 

H. B. WRIGHT, MB, FRCS, 
Executive Director, 
BUPA MEDICAL CENTRE. 


‘Exploitation’ of Schedule D 


Sir, — In my view your comment (June roth issue) on the letter 
from Mr Anthony Christopher of the IRSF erred on the side of 
mildness. For some time he has, by press, radio, television 
and the annual meeting of his union, conducted a vendetta 
against the self-employed and Schedule D taxpayers in general. 

There has been a long tradition that the Civil Service does not 
meddle in politics but now it seems that Mr Christopher from 
his position of privilege seeks not only to comment upon but 
actually to devise the tax laws. These have for long been loaded 
heavily against ‘profit’, no doubt as a result of years of behind- 
the-scenes influence of the ‘Treasury’. The 1965 Finance Act 
bore the stamp of officials having been given carte blanche to 
‘put a stop to’ all the little schemes, faithfully reported up the 
line, by which the poor taxpayer had ‘got away with it’. But do 
not officials ‘get away with it’? 

Considér the reply given recently in the House of Commons 


London Nr. 


to a question put by Mr Nicholas Ridley to the Chancellor: | 


‘Any personal benefit an employee derives from his use of a 
motor-car owned by his employer is taxable under the 
provisions of Chapter II of Part VIII of the Taxes Act, and 
these do not apply to employees of non-commercial concerns, 
including trade unions’. (Hansard, May 2nd.) 


Thus Mr Anthony Christopher (like all ‘officials’) need not, in his ` 


trade union capacity, have any fears that the laws his members 
take such delight in invoking against ‘benefits’ in the private 
sector will apply with equal severity to him. Will he tell us, 
however, whether he is paid by the Federation or by the 
ee while engaged on Federation business. If the latter, 
why A 

Will he also pontificate on the justice of laws which allow 
local authority officers, for example, to borrow from their 
employers for house purchase or for car purchase at rates of 
interest around 4 per cent per annum (what time the common 
herd are playing three times as much), yet no question of 
‘benefit’ is ever raised. In contrast, the owner of a ‘close com- 
pany’ may not without severe penalty borrow from his com- 
pany what is virtually his own money. Justice? 

He might next say whether guaranteed employment for life 
with six weeks’ annual ‘leave’ at pay rises of up to 30 per cent 
(so far) extorted by the usual trade union tactics, coupled with 
tax-free (of course) retirement grants (any advance on £15,000?) 
plus inflation-proof pensions for life of self and widow do not 
somehow justify the conclusion that he is of the new 
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privileged class. Let him tell us also of the reason for so many 
‘promotions’ in the public sector just before retirement. 

It really is high time that characters of the Anthony 
Christopher type were reminded that this country lives by trade; 
that in economic terms the tax-gatherers are destroyers and 
not creators of wealth and thus parasitic, in the sense that no 
member of the public would voluntarily pay a penny for their 
services, If he thinks that, to quote Mr James Jack of the 
Scottish TUC ‘the self-employed are getting away with murder’ 
they may join their ranks any day. Methinks they know a trick 
worth two of that. 

Had Oliver Goldsmith been a contemporary, his famous lines 
might have been written thus: 

‘Ill fares the land to demagogues a prey, 

When wealth declines and bureaucrats hold sway’. 

Yours faithfully, . 

Glasgow. ALEX CARR, ca. 





Howard v. Borneman and Others 
In the House of Lords - May 7th, 1975 


(Before Lord Diptocx, Lord Cross op CHELSEA, Lord SIMON 
OF GLAISDALE, Lord SALMON and Lord KILBRANDON) ` 


Surtax — Tax advantage — Tribunal’s decision in absence of one 
member — Whether a valid determination — Revenue’s counter- 
statement not referred back to taxpayer before determination — 
Whether contrary to natural justice — Finance Act 1960, section 28. 


A previous hearing of this case was reported in The Accountant, 
October 12th, 1972. 

The Commissioners of Inland Revenue considered a statutory 

declaration made by the taxpayer under section 28 (4) of the 
Finance Act 1960 as to certain transactions by him, and the 
Revenue then issued a certificate under section 28 (5) that they 
saw reason to take further action in the matter. They sent this 
certificate with the taxpayer’s statutory declaration, and also a 
counter-statement by themselves to the chairman of the tribunal 
set up for the purpose of section 28 and to the other members of 
the tribunal. These four members signed a form stating that 
there was a prima facie case for proceeding in the matter. The 
full number of members of the tribunal was five, but the fifth 
member who was abroad at the time did not sign the form. 
. The Revenue gave notice to the taxpayer under section 28 
(3) of the tribunal’s determination. The taxpayer issued a 
writ against all the members of the tribunal claiming (1) a. 
declaration that the tribunal’s determination was null and void, 
because all the members of the tribunal did not take part in 
making it; (2) that the determination (or purported determina- 
tion) was made in breach of the rules of natural- justice, in that 
the counter-statement of the Revenue should have been referred 
back to him for comment before action was taken. ` 

Held: (1) the tribunal’s determination was effective although 
all the members of the tribunal did not take. part in making it; 
(2) there was no need for the Revenue to refer their counter- 
statement back to the taxpayer before action was taken. 
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Consolidated 
Accounts 


by JOHN V. R. ANDERSON, 
MA, FCA, Barrister 


The objective of this article is to 
highlight for students certain 
background points upon which 
understanding of consolidated 
accounts depends. Experience 
suggests that many students fail 
to understand the fundamental 
bases, with the result that all but 
the drill-type problems can cause 
great difficulty. 


THE REASON for group accounts can be 
seen by examining the balance sheets in 
Appendix I. A company is owned by its 
members, but managed by its directors, 
This divorce between proprietorship and 
management results, inter alia, in ‘the 
requirement that management is obliged 
by law to present audited accounts of its 
stewardship of the company. 

Clearly, in our example, the share- 
holders of Parent would hardly be en- 
lightened by the presentation of Parent’s 
balance sheet. The hiving-off of business 


activity into subsidiary companies would. 


result in the possibility of the owners of 
the business being deprived of the 
accounts of the real results of the business. 

The Companies .Act 1948 requires a 
‘company, which is a holding company, to 
present group accounts of itself and its 
subsidiaries ~ a subsidiary company 
being one in which, inter alia, over 50 
per cent of the voting shares are held by 
another company. The detailed provisions 
of the law may be studied in sections 149 
to 153. 





Appendix | ) | 
PARENT LTD — BALANCE SHEET £ 
(1) Share capital — issued .. . 1,000 
(OI Cost of investment of i 

1,000 shares in Sub ge £1,000 
SUB LTD — BALANCE SHEET 

T 
(1) Share capital — issued `... 1,500 
(2) Profit and loss account, .. 2,100 
3,600 

(3) Net assets .. ES F .. ` 3,600 





.Form of group accounts 


In our simple case, the group accounts 
could be the two balance sheets of PLS 
However, it would be more informative to 
the shareholders of P to present them 
with the information as it concerns them. 
The solution adopted by the Companies 
Act is consolidated accounts. 

Consolidated accounts are, therefore, a 
form of group accounts. The key points 
about consolidated accounts are: 


(a) One undertaking 
The members of the group are treated as 


one single undertaking, and all assets and 


liabilities are added together, as they are 
when preparing accounts to record the 
results of head office and branches. The 
difference between the consolidation of a 
group and the combining of branch 
results is that consolidation is an artificial 
process required by law. The members of 
the groups are all separate legal entities, 


whereas branches are all part of the one’ 


business. 


` It follows that problems such as transit: 


items and profit loading will be shared 
by branch accounting and group accounts. 
Minority interests and pre-acquisition 
problems, on the other hand, are peculiar 
to group accounts. 


(b) Net assets oo 


The process of consolidation is to sub- 
stitute for the asset ‘Investment in sub- 
sidiary’ the net assets of the subsidiary. 
This is reasonable if the group is to be 
treated as one undertaking. It will also 


result in the group accounts presenting a ` 


more up-to-date picture of the state of 
affairs of the group. 


+ 


. assets 
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' It is essential for students to remember, 
at all times, that the group accounts as 
well as the accounts of the holding com- 


‘ pany will be presented to the members of 


the holding company. Preparation of the 
consolidated accounts is an additional 
exercise to improve the information 
given about the group. Therefore in many 
cases the following must be prepared: 


CH Balance sheet and profit and loss 
account of holding company for 
members of holding company. 

\ (2) Consolidated balance sheet and profit 
and loss account for members of 

. holding company. 

(3) Balance sheet and profit and loss 
account of subsidiaries for members 
of subsidiaries. 


- Consolidated accounts treat the group 
as one undertaking. The assets and 
liabilities of the group are added together 
as though all were wholly owned within 
the group. | | 

This accords with the basic theory of 
control. The majority shareholders control 
a company by controlling the composition 
of the board of directors. The assets of a 


~company are under the control of the 


board of ‘directors, and therefore it 
is legally sound! to incorporate the total 
assets of subsidiaries into the group. 


Minority interests 

If there are outside shareholders, their 
interest must be taken into account. The 
way this is done is to incorporate total 
and liabilities into the con- 
solidated balance sheet, and to show the 


. interests ‘of outside shareholders as a 


liability — classified in the consolidated 
balance sheet as part of the capitalization 
of the group. Si 
It is not a liability in the legal sense, 
because it does not need to be repaid; | 
for this reason, debentures Held outside 
the group should not be included in 
minority. interests. It is also helpful to 
remove the entitlement to proposed 
dividend from- the minority interest 
account into current liabilities. ` 
It is unlikely that the net assets of 
the subsidiaries, incorporated into the 
consolidated balance sheet, will be exactly 
equal to the cost of the shares in the 
subsidiaries. There will, therefore, be an 
adjustment between the cost of shares 
in subsidiaries and the book value of net 





Appendix Il P 
PARENT.LTD -— aes, 
CONSOLIDATED BALANCE SHEET £ 
(1} Share capital (P Ltd) — issued 1,000 
* (2)-Profit and loss account .. .. 1,400 
(3) Interest of outside shareholders 1,200 
3,600 
(4) Net assets .. ig Ae ,, 3,600 
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assets acquired. The mechanics of this 
will be explored in a subsequent article. 


Examination technique 


There are many different ways of solving 
accountancy problems, but students re- 
quire the easiest and quickest method. 
The use of ledger accounts to compute 
minority interests and adjustment account 
balances was developed by the late Mr 
V. R. Anderson, Fca, in his manual 
Consolidated Accounts.1 The advantage of 
the ledger account is that it does relate the 
principles of double-entry to the problem, 
and given the consolidated balance sheet 
an odds-on chance of balancing. 
` Solving the problem of the minority 
interest in Appendix I, II and III, the 
solution would be as follows: 
Step IT. Cancel item ‘Shares in Sub 
Ltd’, £1,000, into the share capital of 
Sub, and credit minority with the un- 
cancelled part £500. 


1 Available from Caer Rhun Hall, Conway, 
North Wales. 
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MINORITY INTEREST ACCOUNT E 


Balance for consolidated balance 


, sheet... i ns .. 1,200 
£1,200 
PROFIT AND LOSS ACCOUNT 
£ 
Transfer to minority one-third 700 
Balance fòr consolidated balance 
sheet .. SR D .. 1,400 
£2,100 
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£ 


500 (3) 
700 


£1,200 


Shares in S Ltd i i 
Profit and loss account S Ltd .. 


S Ltd 


£2,100 


Eau 
rer 





Step 2, Open up, on working papers, 
accounts for reserves (S Ltd, £2,100). 
Step 3. Transfer to minority their propor- 
tion of Sub’s reserves (1/3 equal to £700). 
Thus: the minority interest is built up 
out of capital and reserves, showing the 
proportion of net assets of subsidiaries 
attributable to shareholders outside the 
group, at balance sheet date. 


This is straightforward. There are 
complications concerning dividends paid 
and proposed by subsidiaries, but the 
above is the essence of the problem. In 
future articles, I hope to deal with pre- 
acquisition profits in some detail, and 
explore in greater depth some other 
problems which may arise in examination 
questions. 
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MANCHESTER BUSINESS 
GAME 


AuGUST 31st is the deadline date for 
applications by members of Manchester 
CASS to participate in a business game 
which the Society is arranging in con- 
junction with the Manchester Business 
School. 

Known as the ‘simlux’ game, it has 
been developed with considerable success 
by the School and is used very extensively. 
The game involves executive manage- 
ment decision making and compresses 
several years’ experience into a short 
period. 

Teams will consist of between three to 
eight members and at present there is no 
limit on the number of teams which may 
enter. Results will be processed by 
computer and will be submitted fort- 
nightly over a fourteen-week period. 


ICA PE ll EXAM 
July 8th, 3th and 10th 
Because of an industrial dispute, 


York Hall, Bethnal Green, cannot be 
used as a centre for Professional 
{ Examination I! of The Institute of 
Chartered Accountants in England 


and Wales on July 8th, 9th and 10th. 

Candidates with numbers 5026 to 

} 5125 will now sit the examination at 

Porchester Hall, Queensway, London 

W2, and candidates with numbers 

1 5126 to 5258 will sit the exam at the 
Bishopsgate Institute. 





The climax to the game will be a one-day 
final session in which all teams will sub- 
mit their final results. 

Bob White, Chairman of the Society, 
tells ‘Roundabout’ that the cost is 
envisaged to be about {20 per team. 
Any interested players who cannot 
afford their own teams are, he says, 
none the less encouraged to apply — they 
will be allotted to teams already formed. 
Principals in the Manchester area are 
asked to give every encouragement to 
their students to participate. 

Applications without delay to the 
Society’s offices, 46 Fountain Street, 
Manchester. 


LETTER TO ROUNDABOUT 


Student Journalism 


Sir, — It is alleged that the world would be 
no less rich if student magazines ceased 
to exist. I refer to Observer’s Column in 
‘Roundabout’, June 12th issue, on the sub- 
ject of ‘Student Journalism’ and take issue 
with the author on this point. 
` Today in Britain there is a busy cluster 
of technical journals for the accountant, 
full of ‘current professional interest’. 
Within these volumes are contained as 
many hours’ technical reading each month 
as any accountant or student may desire. 
Nevertheless, during the last 12 months 
we have seen the emergence of half a 
dozen magazines. All of these have 
stemmed from the local student societies 
around the country, due to the need for 
communications on a regional basis. 
Equilibrium is one such publication, which 


thrives on its shyness towards filling its 
pages with so much more technical jargon. 

I am in full accord with the suggestion 
that it is cynical to say that student 
publications produce ‘a vehicle for local 
committee members’ narcissistic im- 
pulses’, Speaking of my own area, the 
editor’s word is absolutely final — even 
when a committee member submits copy 
for publication. 

The doubts cast over the journalistic 
ability and coverage of such magazines are 
totally without foundation, as no doubt 
Observer would find if he were to read a 
cross-section of the latter. A further 
question is put as to whether the recipients 
of Equilibrium and others have something 
that they did not have before. 

‘It must be blatantly obvious that an 
ideal forum is set up for broadcasting local 
activities, writing amusing — not ‘heavy’ — 
articles, and publishing such useful in- 
formation as a grants survey, and in a 
future issue a comprehensive synopsis on 
the availability of courses for ICA exams. 
Many other topics are provided besides, 
making Equilibrium not just a ‘mere 
communication sheet’, but a fully-fledged 
magazine. Thus East Anglia’s students 
are proyided with something that they 
didn’t have before. What’s more — it’s 
free! 

In concluding, let it be known that 
much interest has been created by the 
recent incidence of student magazines — 
and they certainly won’t be killed off 
easily; nevertheless we continually remind 
ourselves that it was only last year that 
‘National Apathy. Week’ was cancelled 
through lack of support. 

Yours faithfully, 
BILL HAWKES, 


Ipswich. Sub-Editor Equilibrium 
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Index to Volume 172 
January to June 1975 


The general index to Volume 172 — 
January to June 1975 — is published with 
the present issue. The parts of the 
volume, with the index, can now be sent 
for binding. 


PROFESSIONAL NOTICES 


Coopers & LYBRAND announce that 
they have admitted Mr Simon NICHOLAS 
ANDERSON. into partnership in Bedford. 
They also announce that Mr ALAN 
Pure Sprer will be admitted into 
partnership in Birmingham on August 
1st, 1975. , 

Dimsey & Co, Chartered Accountants, 
announce that they have commenced 
practice from offices at 12 Hill Street, 
St Helier, Jersey CI. Mr Dermor J. 
Dimsey, aca, will be the resident 
partner. 

Jotuirres, Chartered Accountants, an- 
nounce that as from July Ist, 1975, 
Mr Roser St Jonn Jouuirre joined the 
partnership as a full partner, and will 
be based in their London office. They also 
announce that they have concluded ar- 
rangements with associated offices in’ 
Japan. and the USA. These offices are 
now members of their international 
partnership. 

JosoLyNE LayToN-BENNETT & Co, 
Chartered Accountants, announce the 
admission of Mr Joun D HURLBUT 
as a partner in their London office. 

Kinsons, ‘Chartered Accountants, 
announce the formation of KIDSONS 
Newsury, through which the partners 
of OLPHERT DopripcE & Co, Chartered 
Accountants, will practise jointly with 
Recon, 

Prick WATERHOUSE & Co, Bahamas 
firm, announce the admission to partner- 
ship on July ist, 1975, of Mr Jonn L. 
WARRY. 

Price WATERHOUSE & Co, European 
firms, announce the admission to partner- 
ship in the European firms on July 1st, 
1975, of Messrs T. F. D. Jones (Stock- 
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holm), T. F. MarceLLINoO (The Hague), 
K. L. Myra, P. NARAIN, Y. PARPERI 
(Paris), E. PIEDRABUENA (Madrid), I. A. 
SLoan (Paris), T. M. STEWART (Brussels), 
N. D. W. Ticker (Düsseldorf), D. T. 
WINTER (The Hague) and A. G. WILSON 
(Madrid). ‘The following partners will 
retire at June 30th: Messrs R. N. 
Brooke (Paris), G. Gitpin (The Hague), 
F. H. Vocr (Copenhagen), K. DE 
VYLDER (Stockholm) and A. WHITEHEAD 
(Paris). On July rst, Mr I. N. S. LATHOM- 
SHARP will succeed Mr R. N. BROOKE as 
senior partner of the European firms. 
SYDENHAM, SNOWDEN, NICHOLSON & 
Co, announce that Miss MARJORIE 
MANNINGTON, FCA, retired from the 
partnership on June 30th, 1975, after 
48 years’ service with the firm. 
THORNTON Baker & Co announce that 
the following have been admitted to 
partnership with effect from July ist, 
1975: Messrs JOHN ALLEN, ACA, Leicester; 
Davip BAYES, ACA, 
PETER BEIRNE, ACA, Brighton; LAWRENCE 


CARTWRIGHT, ACA; Oxford; Davip 
ROWLANDS, ACA, Liverpool; PETER 
STEVENSON, ACA, OXFORD; JAN 


STORMONTH, FCA, Thame; BRIAN Woops, 
ACA, Bedford. THORNTON BAKER & Co 
also announce the retirement of the 
following partners on June 30th, 1975: 
Messrs RAYMOND BOLTON, FCA, New- 
castle: Ken Davison, Fca, Cleckheaton; 
Bit DOUTHWAITE, BA, FCA, Sheffield; 
FrANK HOLROYD, FCA, Liverpool; PETER 
MorGAN-JONES, MA, JP, FCA, Eastbourne; 
FRANK MOULDING, FCA, Sheffield; JOHN 
PORTERGILL, FCA, Banbury; PAUL 
SANDERS, FCA, Wellingborough; CHARLES 
TURCAN, CA, Edinburgh; FRANK WILSON, 
FCA, Manchester. 


APPOINTMENTS 


Mr James Fouldes, FCMA, JDIpMA, 
FCIS, has been appointed group managing 
director of Tinsley Wire Industries and 
its subsidiaries. He was previously.direc- 
tor and group general manager. 
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Mr J. Fouldes Mr C. G. D. May 

Mr Clive G. D. May, Fca, formerly 
deputy managing director, International 
Operations, EMI, became director of 
development planning with effect from 
July rst. 


Wellingborough; ` 


~ 
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Mr E. F. G. Felstead, rca, has been 
appointed to the board of Estate Duties 
Investment Trust, with effect from July 
Ist, on his retirement as manager. 

Mr J. E. Lancaster, aca, has been 
appointed financial controller of Imperial 
Tobacco (Imports). 

Mr Peter Stent, Aca, has been ap- 
EE financial controller of EMI Tape 
Ltd. 

Mr J. A. Trigg, acma, has become 
financial director of Henry Telfer Ltd, 
part of the J. Lyons Group. He was 
previously commercial manager of the 
London division of Strand Hotels, also 
part of the J. Lyons Group. 

Mr John Winchester, aca, has been 
appointed financial director of TI Desford 
Tubes. 


OVERSEAS COMPANY 
TAX RATES 


Oman 


Following the Table of Overseas Com- 
pany Tax Rates published as a supple- 
ment to The Accountant of May 29th, our 
attention has been drawn to the following 
slab scale under the Omani income tax 
decree of December 8th, 1971: 


Taxable income Rate 
riyals Gi 
oO 5,000 .. i -- Nil 
5,000 — 18,000 .. oe Sg 5 
18,000 = 35,000 .. Sg IO 
35,000 ~ 55,000 .. ch sar a8 
55,000 — 75,000 .. as se -Bő 
75,000 ~ 100,000 .. e za 25 
100,000 ~ 200,000 `. ge E 30 
200,000 = 300,000 .. ve cc. 35 
300,000 ~ 400,000 .. Sg se 40 
400,000 ~ 500,000 .. a . 45 
Over 500,000 En Ke .. 50 


We are indebted to Mr A. H A Faraj, 
finance and accounts manager, BP, 
Dubai, for this information. 


INSPECTOR OF FOREIGN 
DIVIDENDS 


Change of Address 


The address of the Inland Revenue’s 
Inspector of Foreign Dividends is now 
Lynwood Road, Thames Ditton, Surrey 
KT7 oDP (o1-398 4242). The Double 
Taxation (Rates) Section of the office 
remains at Apex Tower, High Street, 
New Malden, Surrey KT3 4DN (or-942 


8949). 


SOCIETY OF INVESTMENT 
ANALYSTS 


Mr N. Pilkington, manager of European 
Research of Baker Weeks & Co Inc, in 
London, has been elected Deputy Chair- 
man of The Society of Investment 
Analysts. He is expected to take office as 
Chairman in succession to Mr R. E. 
Artus, deputy investment manager of 
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Prudential Assurance, at the Society’s 
annual general meeting in November. 
A member of the Society since 1964 
and of the Council since 1970, Mr 
Pilkington has served on a number of 
the Society’s committees, including its 
Accounting Standards Committee. 


DOUBLE TAXATION 
United Kingdom—Romania 


Discussions were held in London from 
June 16th to 2oth between representatives 
of the United Kingdom and the Socialist 
Republic of Romania about the con- 
clusion of a Double Taxation Convention 
between the two countries. 

Agreement was reached at official level 
on a text which will be submitted to the 
respective Governments for approval. 


Switzerland 


The Supplementary Protocol signed on 
August 2nd, 1974, amending the United 
Kingdom-—Switzerland Double Taxation 
Convention was ratified on April 3oth, 
1975, and has been published as a 
schedule to an Order in Council num- 
bered SI 1975 No. 1043. 


CROYDON SOCIETY OF 
CHARTERED ACCOUNTANTS 


Mr John D. Browne, FCA, was elected 
Chairman for 1975-76 at the Croydon 
Society of Chartered Accountants’ recent 
annual meeting. 

Mr Browne was articled with the City 
firm of Reeves & Young and qualified in 
1956. After two years’ National Service 
in the RAF, attaining the rank of Flying 
Officer, he was for two and a half years a 
senior manager in a Croydon practice. 
Later, he joined the Croydon Advertiser’ 
Ltd, a group of provincial newspapers, 
and is now finance director. He is also 
associated with Capital Radio, the London 
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The new 


President of The Leeds, Bradford and District Society of Chartered Ac- 





countants, Mr Morris John Baty, FCA (right), is congratulated on taking office by the 
immediate Past-President, Mr Peter E Crowe, FCA. As group director—finance of the BBA 
Group, Mr Baty is only the third member of the Society from industry to hold this position. 

After qualifying in 1948, he joined The Skefko Ball Bearing Co, of Luton, as assistant secre- 
tary, and in 1953 he moved to Yorkshire to become secretary of the BBA group (then British 
Belting & Asbestos Ltd). He held several positions within that company before being appointed 
to his present post in 1967. Mr Baty is immediate Past-President of Kirklees Chamber of 
Commerce. 

Mr Michael C. P. Burton, FCA, has been elected Deputy President for the ensuing year, 
Mr Kenneth R. Broadley, FCA, is the new Vice-President and Mr John T. W. Lamb, ACA, is 





Secretary. 





commercial entertainment radio station. 

Married with two teenage daughters, 
he lists tennis, badminton and ‘messing 
about in boats’ as his main hobbies. 

At the AGM Mr Browne said: ‘During 
my year of office I want to see more 
chartered „accountants who live and 
work in the Croydon district become in- 
volved in the affairs of the Society. At a 
time when chartered accountants are 
under extreme pressure it is important 
that we should discuss matters of mutual 
interest and make our views known.’ 


WOLVERHAMPTON SOCIETY 
OF CHARTERED ACCOUNTANTS 


Mr John Walton Smith, rca, a partner 
in Bekenn Smith Harben Baker & Co, of 
Birmingham (pictured left}, is the new 


y 


President of the Wolverhampton Society 
of Chartered Accountants. 

Mr Smith has served on the committee 
of the Society for several years, and is a 
Past-President of the local Students’ 
Society. He is also a former branch 
representative of the Technical Advisory 
Committee of the Birmingham and 
West Midlands Society of Chartered 
Accountants. 

Treasurer of Tettenhall Wood Christ 
Church Parochial Church Council, Mr 
Smith is a deputy church warden and a 
manager of Tettenhall Wood Junior 
School. i 


Other officers for 1975-76 are: 
Vice-President: Mr A. H. Nelson, FCA. 


Secretary: Mr J. M. Ruddy, aca, Wright 
& Westhead, 338 Newhampton Road East, 
Wolverhampton. 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years of postal 
tuition experience and over 256,000 passes, it assures your success in all the principal Accountancy 
exams, and also in Banking, Book-keeping, Civil Service, Computer Programming, Costing, G.C.B., 
Law, Local Government, Marketing, Chartered Secretaries, Transport, UCTA, Works Management, ete. 
FREE 100-page book and special linked tuition information leafiet for Chartered Accountants (without 
obligation) on application to Careers Adviser. 


THE RAPID RESULTS COLLEGE | 


Dept AH3, Tuition House, London SW19 4DS. Tel. 01-947 2211. 
Or for a Prospectus only ring 01-946 1102 (24-hour Recording Service), 
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INSTITUTE OF ADMINISTRATIVE 
ACCOUNTING AND DATA 
: PROCESSING 


The sgth annual meeting of The Institute 
of Administrative Accounting and Data 
Processing was held recently in London. 
Referring to the re-constitution of the 
Institute under its new name — it was 
formerly the Institute of Book-keepers 
and Data Processing — with its subsidiary 
registered companies, the Institute of 
Administrative Accounting and the Insti- 
tute of Data Processing respectively, the 
Chairman of the Council, Mr Ernest 
Gross, FAAI, FCMA, FIMI, said: ‘Since the 
last annual general F significant 
events have taken place. . `. Progress has 
been definitive, resulting i in the present 
spectacle of both a single and a double 
body. 

‘It began with the change of name 
passed by an extraordinary general meet- 
ing in November last by an overwhelming 
majority. Since the introduction of a data 


_ processing division in 1966, pressure for a. 


change of name had steadily increased 
from the book-keeping side, and the 
ultimate attainment of that object had 
resulted in an immediate change in the 
Institute’s impact on the accountancy 
‘profession.’ 

Mr Gross referred to the acquisition 
of the Association of Cashiers in March of 
last year and to the work of the district 
societies and the Council. He concluded: 
“This year, one could indeed end on an 
optimistic note — all signs were that the 
future augured well.’ 

At the recent inaugural meeting of the 
board of the Institute of Administrative 
Accounting, Mr H. J. Tonks, FAAI, ACIS, 
was elected Chairman and Mr C. E. Hall, 
FAAI, FCA, Vice-Chairman. 


SMALLER EES 
INQUIRY 


An open meeting to discuss the TE 
of small practitioners is to be held at 
4 p.m. on Thursday next, July roth, at 
Chartered Accountants’ Hall, Moorgate 
Place, London. 

Any members of the English Institute, 
particularly smaller practitioners (i.e., sole 
practitioners or partners in firms com- 
prising not more than 75 in partners and 
staff), are welcome to attend and to 
present any relevant matters for discussion 
or to offer any comments they may wish. 
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In Parliament 


Capital Transfer Tax 


Lord James DoUGLAS-HAMILTON asked 
the Chancellor of the Exchequer if failure 
to claim legal rights by a testator’s child- 
ren or grandchildren or surviving spouse 


_ 4s regarded as a capital transfer. 


Mr Denzit Davs: An election not 
to claim legal rights under Scots law 
would not be chargeable to capital transfer 
tax if the election was made within two 
years of the death — or within the extension 
of that period allowed by section 47 (5) 
of the Finance Act 1975 ~ and otherwise 
satisfied the provisions of section 47. 

Where the -provisions of section 47 do 
not apply, an election not to claim legal 
rights or ultimate failure to do so would 
be a transfer of value and may be charge- 
able to capital transfer tax. 

Lord James DouGLas-HAMILTON asked 
the Chancellor of the Exchequer when 
capital transfer tax is payable on a 
testator’s estate, if legal rights, being.a 
debt on the estate, will be deductible 
before tax is assessed at all; and, if legal 
rights is a chargeable item, on what por- 
tion tax will be assessed, since under estate 
duty rules such claims were calculated 
after payment of duty. 

Mr Ropert SHELDON: Legal rights 
under Scots law are not a liability that 
can be taken into account in determining 
the value of the estate transferred on 
death. Capital transfer tax is chargeable 
on the whole of that estate other than 
exempt items. These exempt items in- 


clude the surviving spouse’s legal rights.. 


Hansard, June 25th. Written answers, 
col. 179. 


inland Revenue Department 


Mr Jonn Evans asked the Chancellor of 
the Exchequer (1) what is the estimated 
shortfall in revenue to the Treasury 
caused by shortage of staff in the Inland 
Revenue Department; 

(2) what would be the annual cost of 
filling all the present vacancies in the 
Inland Revenue Department; 

(3) what is the total staff shortage in 
the Inland Revenue Department; and if 
he will give the figures on a regional basis 

Mr Denzil Davs: At June 1st, 1975, 
the number of staff in post in the Inland 


JOHN FOORD & CO. 
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Revenue Department, excluding casual 
staff, was about 1,650 less than the man- 
power forecast. A division of this total 
by regions is not readily available. The 
annual salary cost of ‘filling these vacancies 
would be in the region of Lie million. It 
is not possible to make any realistic 
estimate of revenue lost because of short- 
ages of staff. 


Hansard, June 25th. Written < answers, 
col. 180. 


Offices, Shops and Railway 
Premises Act ` 


Mr Roper asked the Chancellor of the 
Exchequer whether the cost of work done 
to obtain a fire certificate under the 
Offices, Shops and Railway Premises Act 
is allowable for tax purposes. 

Mr Denzil Daviss: The cost of such 
work would qualify for allowance under 
the ordinary tax law where it is in res- 
pect of industrial premises. As regards 
commercial buildings, the cost of struc- 
tural work as envisaged by my hon. 
friend is allowable only if the premises 
have been designated under the Fire 
Precautions Act 1971. So far, only hotels 
and boarding houses have been so 
designated. 


Hansard, June 19th. Written answers, 
col. 494. 


Inflation Accounting 


Mr TROTTER asked the Chancellor of the 
Exchequer when he now expects the 
Sandilands’ Committee on Inflation Ac- 
counting to report; when it was originally 
hoped that it would report; and what is 
the reason for the delay. 

Mr DELL: I understand the committee 
hopes to submit its report quite shortly. 
Following a discussion with the chairman 
of the committee last February the Gov- 
ernment announced that they hoped to 
receive the committee’s report at about 
the end of April. The detailed work of 
preparation has taken a little longer than 
expected although the time taken is 
considerably less than the original esti- 
mate of two years from January 1974. 


Hansard, June rath. Written answers, 
col. 239. 


o1-402 8361 


ett. 1 e set H ~ ; 
reet TE FONT TEMAS Sn (oy 


eae ed AE AE, 












‘a bk KA , Ki zen (MÉI lk, AC wl Ob rigs: ve W ptr ei sf. ent Ce gi 
MET RR HE UE 
eee WY Be 
A b T, 





De «5 
Ae 


` 





ACCOUNTANT 


1HE 


July 3rd, 1975 


A 
—s, 


Ce 


- 
- 


a BI vi ES de 
wien 


d en 
"Bh. eran 
e.» 


wr. 


ar: 


AS 


d 
ww 


See 


Wy +. 
Reg 


fin e en 


weie 


= 


e Ze 


~~ 


AI 
a NE 


4 


gr 
ën 


DË 


Ca 


g5 `a be E 


\ 


~ 
y ; 
i LV CR 
i . ay. A < 


E TE, a Ea ar TG 
oe AA: Ae go, 


on 


4 T e S 
TE ER a RE ae - 


da 


të 








stors rest easy. 


Halifax investments return consistently 





inve 


Secure 





HALIFAX 
to look far. There’s always a BUILDING SOCIETY 
The biggest in the world 


Member of The Building Societies Association. 


good interest whilst having the added advantage of 
You don’t have 


being easily realisable. 
branch of the Halifax near. 











YIGTORIA 
YALWGE RS LIMITED 


orice 9 Golden Square, London WIR4BY 


Telephone O1-434 1718 (3 Lines) 


specialists in 





STOCKTAKING, VALUATIONS 
and INVENTORIES 
for all trades and industries 












School Fees 


When you advise parents 
about meeting the cost of 
school fees, our brand-new 
book "The Professional 
Adviser’s Guide to 
School Fees” will give 
you all the help you need. 


May we post you one or 
more free copies? 


School Fees Insurance Agency Ltd 
Incorporated Life Assurance Brokers 
10 Queen Street, Maidenhead SL6 IJA + 
Phone (0628) 34296 


Registered as a newspaper at the Post Office. Printed and published in Great Britain by GEE & CO (PUBLISHERS) LIMITED, at The Priory Press, St Albans, Herts. Editorial and Advertisement Offices: 
151 Strand, London WC2R 1JJ. Tel. 01-836 0832. Cables: COUNTANT, London-WC2. Published every Thursday, price 25p per copy. Post-paid subscriptions: £14 per year; £7-10 half-year. Airmail 
edition: £19 per year; £9-65 half-year. Concessional rate for registered students: £8 per year (forms on application from the publishers). 


throughout the United Kingdom 





rr. EX-SERVICE MEN'S ASSOCIATION 





A legacy 
means a 


lot to the 
limbless 


18,000 limbless Ex-Service men depend on the British 
Limbless Ex-Service Men’s Association. l 

BLESMA is not aided by the State. But we urgently need 
money to help these brave men conquer their handicap. 
And to equip and maintain homes in which they convalesce 
and are given care and comfort in their old age. 

This is where you can help. A donation from you will give 
hope and encouragement to those who gave so much for 
their country. A legacy would mean a lot to them. 













Donations and information : ? 
Major the Earl of Ancaster, KCVO, ID 
Midland Bank Limited, yr <<, 


60 West Smithfield, London EC1A 9DX 


BRITISH LIMBLESS 
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EE Since joining Douglas 

zz Llambias Associates we’ve all 
| had specialist training in our 
| personal approach to 
Accountancy andManagement 
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= Recruitment Consultancy. 


|= Some, like Ronald Vaughan, 


| A.C.M.A.,andJohn 
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= Dickinson, B.Sc., specialise in 


=. from newly Qualified to 






: Managing Director levels. specialist fields like Tax, 
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_ Trevor Atkinson Ronald Vaughan “A.G'a Richard Norman 
P ACA A.C.M.A. John Dickinson e 

ma. g B.Sc. Pe" 


SS Ska 
E d A 


ae Before we got together, the members of our team 
$ gained first class experience with firms like: 


Some specialised in Tax or Management 
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A.C.A., concentrate on 
Overseas Appointments. As a 
matter of fact we have accepted 
client invitations to visit them 
in over 20 countries in four 
Continents. 

Richard Norman, EC A. 
looks after the smaller 
Practitioner. So if you are 
looking for Partnership 
prospects in G.P. or one of the 


ECA, 
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A Ten per cent Limit- Can it Work? 


“THE NEXT 18 months will not be easy; an effective anti- 
inflationary policy will have real costs, particularly in the 
form of a temporary fall in the standard of living of most of 
the British people, But it is time to shed illusions and there 
is a clear message that must be understood if even the most 
vigorous of anti-inflationary policies are to succeed. We 
have no right to the same standard of living as other nations 
if as a country we earn less. We have no right even to 
maintain our own standard of living if it can only be 
financed by borrowing. We have no right to a high level of 
borrowing if the money we borrow depreciates each year in 
value by 20 per cent or more. We have no right to high 
level of investment if investment is made unprofitable, 
whatever the cause.’ 


If months ago the issues confronting the British people 
had been as clearly and unequivocally propounded as in 
the foregoing passage from a speech by Mr Edmund Dell, 
the Paymaster-General, made last week to the Canada Club, 
the £ sterling might not have fallen to a record 29 per cent 
discount as foreign holders of sterling began to realize just 
how serious the state of the UK economy really was. 
However, in response to Mr Healey’s statement to the 
House of Commons on his intention to limit pay and price 
increases to 10 per cent, sterling steadied and the London 
stock market improved — if only for the moment. 


The Chancellor’s statement poses two questions. Why 
was the statement made last week when only a few days 
previously the Prime Minister‘was assuring all and sundry 
that he would not be panicked into any hasty measures and 
that several weeks were to be allowed for discussions with 
the TUC and the CBI to see if the miracle of an effective 
‘incomes policy’ could be achieved? The second question 
prompted by Mr Healey’s proposals to be developed in 
this week’s White Paper is equally obvious; will they 
work? 


On the first question there is no doubt that the sudden 
deterioration of the sterling exchange rate concentrated the 
minds of the Treasury, Bank of England and, not least, the 
Government wonderfully. Also, it was a development 
which even those who are still anxious to avoid any form of 
constraint on pay ~ as distinct from those who are prepared 
to press their claims regardless of the consequences for 
anyone else — could recognize as indicating the need for 
action. Sterling may ultimately go lower; the advantages of 
exchange depreciation for exporters are thoroughly under- 


stood in official circles and even competitors must 
recognize that the recent inflation has made a nonsense of 
the official exchange rate. 


The more serious question concerns the likelihood of 
Mr Healey’s measures actually proving effective. By itself 
no such limit on pay increases would have a chance of 
proving effective; hence the corresponding clamp-down on 
possible price increases. This is the inevitable guid pro quo 
demanded by the trade unions. On the other hand, price 
controls are likely to have repercussions on the future 
profitability of British industry. As Mr Dell observed in the 
same speech, the problem is not just how to get new invest- 
ment, but how to make existing investment more profitable. 


The same point has apparently impressed itself upon the 
Chancellor, who in his statement assured industry that 
there is no intention of making the price code bear more 
heavily on companies, provided they co-operate in the 
matter of pay awards. However, the past two years have not 
been easy for British industry and companies are bound to 
take the fullest advantage of adjusting their prices to the 
maximum permitted. 

It will be some time before the stock market responds to 
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À d 
higher profits and dividends rather than short-term advan- 
tage. Nevertheless, there is little doubt that Ministers 
now recognize the dangers of too rigid a control on prices 
and profit margins. The last thing the Government wants 
is to force companies, already hard pressed by poor profit 
margins and restricted cash flows, to defer new investment 

or lay off more labour. ` 
The Chancellor’s policy does not rest solely upon his 
limitation of pay and price increases. A major element in 
his strategy is the decision to impose cash ceilings on public 
sector wage bills, as well as extending the concept of cash 
limits to the public sector generally. 'There is no doubt that 
cost inflation in the nationalized industries has been a major 


. if not dominant factor in the current inflation. The onus 


will now rest clearly upon the relevant trade unions for 
choosing between higher pay for some of their members and 
unemployment for others, or for keeping up the present 
level of employment even if the result is to leave living 
standards for all marginally reduced. : 


Government borrowing 
There can be no hope, however, that the current upward 


trend in registered unemployment will be checked im-. 


mediately. There is no dispute that well before the end of 


` the current year the total of unemployed will exceed a mil- 


lion. The real issue here is what the Chancellor will do 
about his borrowing requirement. It is hardly a matter 
in dispute that a significant reduction in the Government’s 
deficit would make a major contribution towards price 
stability. What is currently under debate is to what extent 
such a reduction will be made if the trade unions will 


co-operate in the matter of pay claims. The left wing of the 


Labour Party has for long been urging the Chancellor to 
increase his deficit in order to stimulate employment in the 
public sector. As long as pay awards were in excess of 
25 per cent there could be no question of the Chancellor 
accepting such a proposal. But if the incomes policy proves 
successful, then in order to avoid still further increases in 
the level of unemployment, the Chancellor may well be 
_ reluctant to cut public sector spending. 


This ignores the other aspect of the Government’s cur- 
rent borrowing requirement, ie, the level of government 
expenditure as a proportion of the gross national product 

_which it represents. The Government is currently spending 
or re-distributing between different sections of the’ com- 
munity via taxation and Welfare payments nearly three- 
fifths of ‘the gross national income. If the Government 
continues to spend at this level then the private sector 
cannot expect any increase in its living standards, as far as 


_ these are measured in terms of consumption in the private 


sector, for a long time. The point has been made in these 
columns on many previous occasions that the debate on the 
share of the gap between the private and public sectors is 
going by default in favour of the latter. Is this the distribu- 
tion which the public at large really wants? ` 

` Thus, quite apart from the obvious question as to 
whether thé Chancellor’s latest proposals will work, it is 
clear that there are numerous questions still to be answered 
about the Government’s future economic policy. In par- 
ticular, it remains to be seen how unions and industry will 
react to this new attempt to halt the inflation, which will 
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surely destroy the economic and social fabric if not checked. 
A crucial element is clearly the reaction of the TUC; the 
Government has all along insisted on seeking agreement 
with organizec labour over any future incomes policy. But 
quite apart from the TUC of which it can in one sense 
fairly be observed that it represents no ‘one, there is the 
problem of the.major individual unions’ reactions. ~- 


As the opening quotations from the Paymaster-General’s 
speech to the Canada Club made so clear, the country as a 
whole must accept some cut in its living standards. So far 
many -sections of the labour force have obtained pay in- 
creases sufficiently large to maintain their living standards 
with the result that the cut in real incomes for other sections 
of the community has been larger than would otherwise 
have been the case. The essence of Mr Healey’s latest 
proposals is that they may appeal to the wider public as 
being eminently fair. Everyone will get the same. But here is 
one major difficulty already. What is meant by the ‘same’; 
is it intended that the increases be flat-rate proportionate 
rises or will they be, as some have suggested, flat-rate 
increases in absolute terms, eg, £6 per week for everyone? 


As a very short-term policy such a proposal may be 
acceptable but, in the longer term, it is storing up trouble. 
The effect of either a flat-rate or even fixed proportional 
increase is that they squeeze the traditional differentials, 


both as between higher and lower paid and between the 


skilled and unskilled. As far as the better paid executive 
is concerned, it is not just a matter of receiving a nominal 
increase in relation to his current pay but the fact that 
taxation will eliminate most of that increment. In other 
words, the tax system will exert a further equalizing effect 
upon higher incomes. | 


Lack of incentive 


It is arguable that this is a development.to be welcomed; 
but it is equally certain that one of the problems in the 


British econoniy is the lack of financial incentive for those 


who carry heavy responsibility and make a significant 
contribution to the economic growth of the nation. It is easy 
to exaggerate the numbers of skilled and qualified persons 
who, particularly in times of recession when the future 
looks grim, actually do depart from these shores rather than 
merely consider emigration. Nevertheless, the fact is that 
the nation is losing some such people and this, in the longer 
run, is not to the national advantage. 

Then there is the problem of ensuring that some em- 
ployees do not slip through the net and get larger than ` 
average increases. T'o some extent this is unavoidable; there 
can be re-gradings, bonuses for increased productivity, etc. 
What does matter is that such evasion must not become so 
prevalent thatit destroys the public’s belief in the basic 


‘equity of the Chancellor’s scheme. That belief will be 
‘crucial for the Government if it is later confronted by oe 


of the major unions. 


The Government has at least declared its hand; now it 
has to convince the nation and the world that it has the 
Courage to stick to its policy, even if the brunt of implement- 
ing that policy will fall upon the employers. But unless the 
Government is prepared to support employers — in both 
public and private sectors — against undue union pressures, 
the proposed policy would be utterly unreasonable. 
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Major Tax Study 


UNDER THE auspices of The Institute for Fiscal Studies, a major review of the United 
Kingdom tax system is to be conducted by a committee chaired. by Professor J. E. 
Meade, cB, MA, FBA, a fellow of Christ’s College, Cambridge. Other committee 
members include Mr D.J. Ironside, FCA, senior partner in the Bristol firm of Thomson 
McLintock & Co and Vice-Chairman of the Taxation sub-committee of The Institute 


of Chartered Accountants in England and 
Wales, and Professor G. Whittington, 
Bsc(Econ), MA, PhD, FCA, who holds the 
Chair of Accounting and Finance at 
Bristol University. 

The purpose of the study is to examine 
the UK tax structure as a whole to see to 
what extent the different sections con- 
stitute a coherent whole or are merely a 
collection of inconsistent parts which 
fail to achieve their objectives. The core 
of the study will\be concerned with 
central government taxation ~ indirect 


and direct — starting with personal taxa- 


tion (income tax, capital gains tax, taxes 
on capital and on wealth), but also 
examining the relationship between this 
and corporate taxation. 

It is intended that the study should be 
carried out in one year starting in 
October. The committee will seek to 
assess what is known from research 
already completed rather than carry out 
a vast new research programme. It is 
hoped to produce general guidelines for 
reform: of the tax structure both in the 
long and short terms, but it will inevitably 
be something in the nature of an interim 
report. One of its major tasks will be to 
indicate the areas in which further 
research will be most urgently needed. 

Much of the other work of The Institute 
for Fiscal Studies, including some of the 
lectures and conferences planned for 
1975-76, will be designed to assist the 
Meade Committee so that it will have 
resources available far beyond its own 
membership and staff. Through this 
programme it is hoped that members of 
the Institute as a whole will be able to 
contribute to the work of the committee. 


Wealth Tax on Farmers 


In the opinion of the National Farmers’ 
Union, the proposed wealth tax could 
well cost the industry a further {100 
million in addition to a similar sum 
which the existing capital transfer tax will 
probably withdraw from farmers’ re- 
sources. 

In its evidence to the Select Committee 
on Wealth Tax the NFU estimates that 
the projected increase in food production 
during the next five years would require 
a ‘capital investment of between £425 
million and {500 million. Since 20 per 
cent of farm investment is financed 
from internal funds, it is clear to the 


NFU that the combined impact of the 
capital transfer tax, the development 
land tax and capital gains tax, and now 
the wealth tax, would be such as to 
deprive the industry of essential funds 
needed for the maintenance and de- 
velopment of home food production. 

The NFU considers that the proposed 
wealth tax would be particularly severe 
in its effects upon the larger-sized farm, 
especially the top 15 per cent which 
together produce about half the total 
agricultural output in Britain as well as 
employing the majority of hired labour. 
The tax would undoubtedly lead to frag- 
mentation of many larger units and this, 
in turn, would have a serious effect upon 
local employment. 

In the longer term the tax could 
transform the competitive advantages 
which the present UK farm structure 
affords over European competitors, few 
of which have, states the NFU, to bear 
anything like the present burden of 
taxation in the UK. 
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Important Merger 


AN IMPORTANT professional amalgama- 
tion has been announced this week by the 
successful conclusion of negotiations for 
the merger of Mann Judd & Co and 
Fuller Jenks Beecroft & Co. The new 
firm has adopted the name of Mann 
Judd, and besides having 74 partners and 
a thousand staff in the UK, it has 
extensive overseas coverage through the 
Jenks Landau International Partnership 
with offices in Australia, Canada, South 
America and the USA. 


Mann Judd traces its origins from 
one Henry Paul, who practised in 
Glasgow as an accountant in 1815 and 
who became associated with John Mann 
in about 1845. In 1910 the firm was 
joined by Harold Judd, father of Mr 
Godfrey Judd, a present senior partner 
and member of Council of the English 
Institute. 


Early in the First World War, Harold 
Judd opened an office in London with a 
second John Mann to advise the Govern- 
ment, without charge, on costing for 
munitions, and after the war they con- 
tinued there in public practice. 


Fuller Jenks Beecroft is an amal- 
gamation of several firms, the oldest of 
which dated back to 1842. Both firms 
have maintained strong family links, 
with Messrs Kenner Beecroft and Brian 





Canada’s ‘Watchdog’ 
Promised More Aid 


IN CONTRAST to a general curtailment of 
government spending and of the growth 
in the size of the public service announced 
in the Canadian Budget on June 23rd, 
the Government has guaranteed to triple 
the senior executive staff of the Auditor 
General’s Office. 

This move to exempt the Auditor 
General’s Office from the constraint 
programme undoubtedly reflects con- 
tinuing public concern that it should have 
the means to perform properly its role of 
public watchdog over spending. 

In his Budget Speech, the Hon John 
Turner, Minister of Finance, acknowl- 
edged that the Office of the Auditor 
General has long acted on behalf of 
Parliament to monitor and report to it on 
the prudence and probity with which the 
Government has implemented its pro- 
grammes. He pointed out that the Govern- 
ment has always recognized the vital 
importance of the work of the Office of 
the Auditor General in assuring Parlia- 
ment and, through it, the people of 
Canada that the operations of the 


Government were being conducted pro- 
perly and legally. 

Mr Turner said that the increasing 
complexity of government operations 
and financial transactions demands major 
improvement in the capacity of that 
Office to scrutinize objectively and 
thoroughly all financial transactions and 
systems. The most sophisticated tech- 
nical and professional judgement must be 
available to carry out this work. 


His two-paragraph reference in a 
38-page speech accepted the Auditor 
General’s submission that he needs 
additional staff to fulfil his responsibilities. 
‘The Government will-now accept an 
obligation to more than triple the senior 
executive complement to give the Auditor 
General the staff he needs to do his job’, 
Mr Turner said. 


\ 
Manpower was one of the subjects 
covered in a recent independent report on 
the functions and duties of Canada’s 
SE General (The Accountant, April 
roth). 
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Jenks as UK partners and members of 
the international partnership. e. 
Commenting on the merger, Mr 
Kenneth Morgan, senior partner of the 
new firm, said that the partners were 


determined to use the strong base 


provided by this merger to develop 
further the services which can be 
offered to cliénts in the UK and overseas, 
to meet today’s needs in a competitive, 
professional and business environment. 
These services include computer and 
consultancy facilities. 

Additionally, the firm aimed to con- 
tinue the development of existing inter- 
` national partnerships to achieve closer 
links.and fuller coverage in Europe and 
throughout the world. 


Determining Wage 
Differentials 


No ong with any knowledge of present- 
day wage bargaining underestimates the 
key importance of differentials, not least 
in times of inflation and high taxation 
which tend to reduce them. 

Lord Wilfred Brown, PC, a former 
Minister in the Labour government, 
has for long pressed for the adoption of 
a more rational basis of determining 
differentials than is provided by the 
accident of history or the weight of 

unions’ industrial ‘muscle power’. He 
has now published a pamphlet outlining 
his scheme for a national council for the 
regulation of differentials. : 

Copies are available from him, free 
of charge on receipt of an s.a.e., at 
Flat 13, 23 Prince Albert Road, London 
NW1. If only to stimulate discussion of 
a major issue, the pamphlet deserves a 
wide readership. ` 


Dealing with 
Unemployment 


THERE IS no question that unemployment 
‘may, by the spring of next year, total 


some one and a half million. According’ 


to a survey of employment prospects 
carried out by Manpower market research 
unit, the overall employment situation is 

unlikely to improve before Ee at 
least. 

Commenting upon these findings, 
Manpower puts forward several policies 
to mitigate the consequences of wide- 
spread unemployment. It urges the 
‘Government to implement specific work 
creation schemes in co- operation with 
local authorities, ‘not least ‘to help 
school and college leavers who may be 
‘among the worst hit. It also wishes to 
see encouraged apprenticeship. training 
schemes to ensure that three to five years 

‘hence there will be no shortfall in the 
supply of skilled labour. 
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A further suggestion is the creation of 
some sort of incentive or award, on the 
lines of the Queen’s Award to Industry, 
for those firms which demonstrate that 
-they have cost-effectively created new 
employment opportunities. Finally, Man- 
power suggests that management should 
plan with their labour force to provide 
full information on investment and 
marketing programmes, as well as for 
containing pay increases and sharing 
profits saved by any such measures. 


Freedom and 
Enterprise ` 


TO MARK the first Free Enterprise Day 
inaugurated by Aims for Freedom and 
Enterprise, hitherto better known as 
Aims of Industry, a booklet of eight 
essays -entitled Prophets of Freedom and 
Enterprise edited by Michael Ivens 
(£2°95) has been published. 

Each of the essays deals with the 
views and writings of a particular 
economist as well as one on Professor Sir 
Karl Popper, the eminent political 
philosopher. Among the economists who 
are discussed are Adam Smith, 
Stuart Mill, Maynard Keynes, 


von 


Mises and Alfred Marshall, as well as 


Milton Friedman and Friedrich ven 
Hayek. The authors, among .them, Pro- 
fessors Walters, Flew and Ilersic, each 
examine the contribution made by their 





New President. Ata recent meeting in Lagos 
of the Council of The Institute of Chartered 
Accountants of Nigeria, Professor M. A. 
Adéyemo was elected President of the Insti- 
tute for 1975-76. 

Professor Adeyemo, who is the Dean of the 
Faculty of Business Administration, Univer- 
sity of Lagos, is a Fellow of the Nigerian 
Institute as well as of The Institute of Char- 
tered Accountants in England and Wales. 
The Institute of Cost and Management Ac- 


countants and The Association of Certified. 


Accountants. He also holds the Joint Diploma 
in Management Accounting Services. 


Jokn . 
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subject to the defence of liberty or the 
propagation of the market economy. 
Peregrine Worsthorne reviews von 
Hayek’s views on liberty and the con; 
stitution while Wilfred Sendell writes 
trenchantly on the message of Popper’s 
work in our present society. The booklet 
reads extremely well; the essays are 


. brief but informative and, all in all, offer - 


food for thought. 


Office Pay Rises 
Beat Social Contract 


WITH increases of between 28 and 32 per 
cent for men, and of 29 to 36 per cent 
for women during the year ending in 
March last, it would appear that the 
pay of office staff has matched that of 
manual workers in being outside the 
terms of the so-called social contract. 
The 1975 Office Salaries Analvsis of 
the Institute of Administrative Manage- 
ment, published this week, gives details of ` 
salary rates paid at March Ist, to over 
71,000 office workers in some 1,200 
establishments in the UK, ‘classified by 
grade, sex and age, both nationally and by 


i region. 


The rates of increase ahoia above are 
for senior grades. People in lower grades, 
particularly girls, got bigger rises than 
other. staff, with increases up to 45 per 
cent being recorded for junior staff. 

While. London and the Souti-east 
remain generally the highest for office 
salaries in the UK, there have been 
noticeable increases in the Midlands 
and in Wales. 

(Office Salaries Analysis 1975. The 
Institute of Administrative Management, 
205 High Street, Beckenham, Kent 
‘BR3 IBA, price 25.) 


‘Capital Gains Tax 


on Compensation 


SHAREHOLDERS in companies whose shares 
are compulsorily acquired under the.. 
provisions of the Industry Bill or the 
Aircraft and Shipbuilding Industries Bill 


will derive little satisfaction from a 


Parliamentary answer expounding their 
future position in respect-of capital gains 
tax. | 

Where the‘ compensation is paid in 
cash then the resultant gain or loss on 
the realization will be chargeable or 
qualify for relief respectively at the time 
of the disposal. Where the shareholder 
receives Government stock in exchange 
for his shares, no liability to capital gains 
tax will arise until the compensation 
stock is sold, and then only if the com- 
bined period of ownership of shares and 
stock was less than 12 months. Where 


_ the stockholder does become liable for 
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tax, he will be deemed to have acquired 
the stock at the same time and at the 
same cost as the original shares for which 
the stock was received. 

The Chief Secretary to the Treasury, 
Mr Joel Barnett, added that it was the 
Chancellor’s intention to include within 
the 1976 Finance Bill amending legis- 
lation to provide that, where the com- 
pensation is paid by the issue of 
Government stock, any gains that may 
have accrued on the original shares 
since their acquisition will be assessed 
to tax when the Government stock is 
disposed of. Any losses, similarly com- 
puted, will be available for relief. 
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More Apprentices 


THE need to ensure an adequate supply 
of skilled labour for certain key industries 
in the national economy is reflected in the 
latest proposals to encourage employers 
to take on more apprentices, T'he con- 
struction industry training board (CITB) 
is offering £200 or {£300 for every trainee 
taken on this year,under first year off-site 
training schemes. 
Including normal training grants this 
means that employers will receive a total 
of over £1,200 for each building ap- 
prentice, about {1,000 for each plumb- 
ing, heating and ventilation apprentice, 
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and. £8s0 for each electrical installation 
apprentice. The payments will be made 
as soon as possible after an apprentice 
starts at technical college on CITB’s 
standard scheme of training. 

This money is extra to the other normal 
grants which have already been increased 
this year. It is regarded as a bonus for 
employers who are willing to support 
training during the current difficult 
downturn in business activity and trade. 

To help firms with their cash flow, 
payment of the normal grants is to be 
accelerated; an interim payment of {200 
per apprentice will be made in mid- 
December and a further interim payment 





THIS IS MY LIFE 


Just Making Sure 


by An Industrious Accountant 


THE AUDIT PROFESSION appeared to have abdicated its 
ancient responsibilities, said the managing director, with 
ponderous sarcasm. Since when were the senior executives 
of their clients supposed to do the investigatory work the 
auditors were paid to do? 

I raised a mildly interrogative eyebrow and said: ‘What 
exactly . . .?’; a reaction which has served me well in the 
past, but the M/D held the trumps, unfortunately. ‘This 
so-called representation letter that they’ve sent me’ he 
snapped, tapping the offending document on the table, 
‘seems more than unreasonable in its demands. What is 
your personal opinion?’ 

He had me trapped, of course. I’d already told our senior 
auditor in private that the letter was politically unwise and 
that I disagreed with its approach, but I hesitated to say as 
much to our M/D..‘It’s merely precautionary, and really 
derives from experiences with clients less efficient than 
ourselves,’ I murmured diplomatically; but my finesse was 
wasted. 

‘The letter in paragraph 6 asks us to certify that we’ve 
adequate title to all our recorded premises, for example,’ 
said the M/D, with twitching nostrils. ‘Didn’t your pro- 
fessional colleagues spend hours of costly time with our 
lawyer, checking our title-deeds as they’ve done every year? 
Did they find discrepancies? I don’t check those dashed 
grimy bundles of red-tape; I expect the auditors to check 
them for me!’ 

‘It’s really nothing more than a standard formula,’ I 
began, but he was in full cry. ‘Paragraph 3 wants certi- 
ficates for sales of assets at prices resulting in major losses. 
If the goggle-eyed clots checked the minute book, they’d 
see we've no such property deals under consideration; and 
if the sales manager wants to slash prices for the autumn 





sales, we'll record the budget figures in advance as we 
always do! What more do they want?’ 

I timed my evasion strategy with masterly skill. “The 
auditors have copied letters used by accountants in the 
States. They’ve caught some industrial giants there in 
real skulduggery; not retail stores, of course, but electronic, 
real estate, construction and so on,’ I soothed him. “Those 
silly paragraphs aren’t relevant to us, naturally, but we have 
to look ahead.’ 

The M/D’s flush faded. ‘Uncle Sam has always had his 
bigshot swindlers,’ he mused uncharitably, ‘back to the 
Teapot Dome scandal and the Florida property racket; 
but we’ve higher standards here, I fancy! Wasn’t there that 
pageboy friend of the President who was jailed; or was that 
the teamsters’ union chap .. .?’ 

I got out as soon as I could, before he reached paragraph 
9, long-winded and over-legalistic, which demands our 
assurance that we’ve produced all appropriate records for 
audit and have withheld none of material significance, no 
undisclosed irregularities or omissions and so on. ' 

History tells of the six Calais burghers coming before 
King Edward in sackcloth, with ropes around their necks, 
to confess the heinous crime of defending their own 
against usurpation. Presumably directors will follow them 
some day. i 
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of £250 in February. A final grant of 
£205 will be paid in December 1976 
after being netted against the levy due. 
Grants of approximately £400, currently 
under review, for employers to meet 
training fees will be paid direct to the 
technical colleges. Employers are ex- 


pected to take on school-leavers at the 


start of their six-month period of off-site 
training at technical college, although 


most of the wages and costs are paid by. 


CITB. 


Similar grants are available in respect 
of specialist building and in the mech- 
anical engineering services, as well as 
electrical engineering. 


Commercial Accounting 
and Tax 


THE determination of correct account- 
ancy practice is a matter of law. This 


was the view of Mr Justice Brightman in 
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E.C.C. Quarries Lid v. Watkins in the 
High Court last week. The case con- 
cerned expenses of about £24,000 on 
applications for planning permission to 
win and work sand and gravel from land 
in Devon acquired to meet trade require- 
ments until the end of the century. 

It was contended that planning per- 
mission differed from licences such as 


featured in Pendleton v. Mitchells & 


Butlers Lid (45 TC 341), because plan- 
ning permission was not a transferable 
asset. The taxpayer’s arguments were 
marshalled on the grounds that no new 


asset was created; that a grant of per- ` 


mission would merely remove a fetter 
from property already owned; that 


removal was designed to allow work to, 


continue and preserve the company’s 
trade; and that in accordance with 
ordinary principles of commercial ac- 
counting the expenditure would be prop- 
erly chargeable against revenue. The 
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applications had been unsuccessful. 

His lordship said, that it would not 
necessarily. be erroneous to debit the 
cost of obtaining planning permission > 
against revenue in accounts drawn up 
to comply with the Companies Acts 
and to show shareholders a divisible 
profit. That was a different exercise from . 
that’ required for tax purposes. Nor - 
was there any finding of the Commis- 
sioners accepting or rejecting-evidence of 
unchallenged accountancy practice — not 
in itself conclusive. . Identification of 
normal accountancy principles was a 
question of fact but the correctness or 
otherwise of that practice for tex pur- 
poses was a matter of law. 

Following common sense and authority, 
Brightman,’J., ruled that expenditure of a 
lump sum to effect a permanent altera- 
tion of the land occupied Had produced 
an enduring advantage, static and capital 
in nature. 
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Taxation without ` 


Representation? ` ` 


by DAVID BARTON, MA, FCA 





‘IF ONE LOOKS at the gross earned income required to 
produce a net income of £10,000, then true bananadom has 
arrived. In 1975 the figure is £22, 553 rising in 1978 to 

_ £78,617; in 1979 the earner will require a salary of £107,341. 

‘It is insulting to suggest that the middle and higher income 


groups are unwilling to take their share of the general decline - 


in the standard of living, but the policy, indulged in by the 
„present Government, of using taxation not as a means of 
raising revenue but as a method of social punishment, will 
within 12 months have totally alienated those sections of the 
population affected. Without indexation of taxation, support 
for moderation in politics wijl disappear and the much 
vaunted stability of our system will collapse in a lurch of 
desperation to extremes not seen in this country for centuries.’ 


Thus, in this extract from a letter in The Times of June 
16th, the two joint writers of the letter add to the chorus of 
voices urging some form of indexation of the personal tax 
system. 

In the previous month a second leader i in The Times was 
headed “Time for the Indexation of Income Tax’ and it 
went on to urge the éarly introduction of automatic 
indexation of the tax structure to allow for the impact of 
inflation. 

Various illustrations of the impact SÉ the tax system in 
times of inflation have appeared in _ recent weeks. For 


example, the following table-shows the increase in’ gross 

‘income needed to maintain a given net income in real terms | 

for a married man with two children: `, : 

Present income gross Required income to meet 25 per cent inflation 
£ Gross equivalent 


2,000 £2,693 (+34 per cent) 

4,000 £5,193 (+30 per cent) 

6,000 £8,012 (+33 per cent) 

8,000 £11,199 (+40 per cent) 

10,000 £14,509 (+45 per cent) 

15,000 £23,504 (+57 per cent) 

` 20,000 £33,224 (+66 per cent) 


If we look at a taxpayer with two young children and 
having a gross income of {1,500 per annum in 1972, 
assuming prices rise this year by a mere 20 per cent over 
1974 (the current rate ts probably nearer 25 per cent), then 
the price index will be more than 5o-per cent higher than in 
1972. If the person concerned has ‘had a pay rise in line 
with the increased cost of living, he should be earning just 
over {2,250 this year. The percentage taken in income tax 
alone (leaving aside rates and national insurance) will have 
risen from little more than 7} per cent in 1972 to well over 
13 per cent. 

On the same basis, , a taxpayer earning £2,000 in 1972, 
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whose pay had risen by just the rate of inflation, could 
find his effective tax rate rising from just over 13 per cent 
to nearly 19 per cent. For someone earning £5,000 in 1972, 
it would rise from a little over 23 per cent to around 30% 
per cent. For a person earning £10,000, then the rate would 
rise from nearly 36 per cent to 46 per cent. 

The second leader in The Times referred to earlier, gives 
as an example a typical chief executive on {£17,000 per 
annum; on the assumption that he had a gross salary 
increase of 20 per cent, he would find that after tax the 
increase in his available income would have been o per cent, 
giving’ a ‘real’ drop in his income of 11 per cent in 
the past twelve months on the basis of a 20 per cent rate 
of inflation. 

‘These examples help to illustrate what has happened. The 
‘macro’ figures are even more alarming. Mr Joel Barnett, 
FCCA, MP, Chief Secretary to the Treasury, in the debate 
on the Finance Bill stated that ‘to index tax rates would 


increase the already terrifying borrowing requirement by 


£1,200 million’. 

It is worth looking a little more closely at the figures. Mr 
Robert Sheldon, mp, then Minister of State of the Treasury, 
gave a breakdown of the extremely large increase in the 
nominal yield of income tax — from fro-2 billion to £14 
billion — expected in 1975-76. Of the £3-8 billion increase, 
only 19 per cent is due to changes in tax rates. The informa- 


tion given by Mr Sheldon is disturbing as it reveals that - 


only 19 per cent of the increased yield from income is the 
direct result of the Budget. The remaining 81 per cent of the 
increase is dependent, not upon direct control by Parlia- 
ment, but on the inflationary expansion of the tax base 
(ie, increased personal remuneration unmatched by in- 
creased production) and by the operation of ‘fiscal drag’ 
(ie, the progressive erosion of the value of tax allow- 
ances due to inflation). This figure of 81 per cent is the 
measure of the extent to which the Treasury benefits 
from inflation without the necessity of seeking Parliamentary 
approval. 


Strong case for indexing 


We must hope that the measures recently announced by 
the Chancellor will have the desired effect of halving the 
rate of inflation during 1976; nevertheless, even at a much 
lower rate of inflation, on the figures shown there would 
still be a strong case for indexing the tax system and per- 
haps the Chancellor should be asked in Parliament for a 
revised estimate of the yield from tax in the light of his 
proposed measures. 

The tax threshold is effectively set by various personal 
allowances available as deductions from income, and since 
these allowances are expressed in money terms, unless 
they are increased to reflect the changing value of money in 
inflationary conditions, the real tax threshold would be 
continvally lowered. The Chancellor each year makes 
great play of taking so many million taxpayers out of the 
ambit of personal tax, without mentioning that at current 
rates of inflation they will soon be back within it. 

- Again, the progressive nature of the British tax system 
means setting different tax rates for different bands of 
increasing income and, if the level of income at which these 
higher rates of tax are charged is not raised to keep pace 
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with inflation, they will start to bite at progressively lower 
levels of real income. g 

Chancellors make adjustments from time to time, such 
as Mr Selwyn Lloyd’s increase of the old surtax limit from 
£2,000 to £5,000, but this adjustment is now obsolete 
because.of the unified system of income tax. The reinforce- 
ment of the Revenue powers for assessing benefits in kind 
now apply to employees earning £5,000 and over, increased 
from the previous starting limit of £2,000 and over. But 
such adjustments are invariably too little and too late, and 
indeed in the last 18 months the thresholds of both higher 
rate income tax and investment income surcharge have 
been reduced, both changes exaggerating the effect of 


fiscal drag by bringing more taxpayers within the ambit 


of these two taxes and increasing the percentage of their 
gross income taken by taxation. 
\ 


Capital taxes 


Some mention should also be made of capital taxes. Taking 
capital gains tax at April 1972, the gain assessed to tax on 
an industrial ordinary share would have been almost double 
the real gain, when the inflationary element is eliminated; 
while at April 1974 a gain would have been assessed where 
in fact a ‘real’ loss existed. To the extent that capital gains 
tax represents a tax on monetary gain in excess of a real 
gain, it can be said that the tax is a tax on wealth, as it bites 
into the original capital invested. 

A similar effect will be noticed in the case of capital 
transfer tax, starting levels of which are not indexed and 
which will bite progressively lower down the scale of real 
wealth as the years go by unless the base levels are revised 
frequently. Should the Government introduce a wealth tax 
on the lines’ of the Green Paper, the same will apply. 
Assuming a rate of inflation of 20 per cent per annum, a 
man worth £25,000 in 1975 would theoretically be worth 
over the £100,000 base for wealth tax by 1982 without any 
increase in real worth during the period. 

It is argued that to index the personal tax system means 
opening the flood gates to other forms of indexation; but 
at least it would ensure that the Government of the day 
would have to justify at least 50 per cent of its financial 
requirements to Parliament rather than the present 19 per 
cent. i H 

It is suggested that the index used should be the retail 
price index. It is by no means perfect and has been criticized 
because governments by means of subsidies, and in other 
ways, can influence it. Nevertheless, earnings after tax are 
used primarily for purchasing such items as make up the 
index. Whatever the Sandilands Committee may report, it 
seems clear that the retail price index is to play an in- 
creasingly important part in our lives. | 

Some argue that indexation of the personal tax system ` 
will only give a further rise to the inflationary spiral. But 
to quote The Times second leader again, ‘the counter 
argument, which is gaining strength daily because of 
inflation, is that only more widespread use of the techniques 
of indexation can preserve the elements of fairness in a 
revolutionary situation’. If indexation does not cure in- 
flation, then it does not cause it either; rather it acts as a 
thermometer to measure the temperature and to ensure 
at least an element of social justice for the taxpayers of this 


country. 
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South African Chartered 
Accountants’ National Congress 


From Our South African Correspondent 


SOME 450 delegates, 200 with their wives, 
assembled for the Fifth National Congress 
of Chartered Accountants in South 
Africa in Durban last month. In his 
welcoming message, the Chairman of the 
‘ National Council of Chartered Account- 
ants of South Africa, Mr Douglas 
Vieler, FCA, CA(SA), suggested that ‘the 
accountancy profession is on the move as 
never before. 

‘Not only is it on the move’, he said, ‘but 
it is shedding its mistaken identity as a 
profession of auditors and emerging 
clearly as a profession concerned with the 
practice of accountancy in all its aspects.’ 

Mr Vieler pointed out that. two of the 
authors of the three papers presented to 
the Congress were from overseas, and 
the delegates included visitors from four 
continents. 

The meeting was opened by his 
Honour the Administrator of Natal, Mr 
W. W. B. Havemann, and the Congress 
banquet was addressed by the Minister 
of Finance, Senator the ‘Honourable 
O. P. F. Horwood. The delegates also 
included W. G. Schickerling, Secretary 
for Inland Revenue, and Mr T. Schoeman, 
‘the Registrar of Companies. 

E 
International accounting 


On the first day, Mr LeRoy Layton, 
CPA, a Past-President of the American 
Institute of Certified Public Accountants, 
and senior partner of McLintock, Main, 
Lafrentz & Co, presented a paper on 
‘International Accounting Conformity — 
Desirable? Possible?’. 

To his first question — is it desirable 
substantially to narrow the differences in 
accounting reporting and auditing prac- 
tices among nations? — Mr Layton gave a 
resounding ‘Yes’, and he therefore 
devoted most of his attention to the 
problems of narrowing these differences. 
He pointed out that the development of 
multinational companies was forcing 
managers and independent auditors to 
face the problem created by diverse 
national standards. International partici- 
pation in capital markets was based on 
interdependent monetary systems. At- 
tempts to establish effective international 
monetary controls were taking place 
against a background of shrinking natural 
resources which had given rise to de- 
mands for a fairer allocation of wealth 
between the nations of the world. 
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Coupled with an increasing flow of ` 


funds across national boundaries, it was 
natural that problems of differing econo- 
mic environment and political circum- 
stances should give rise to tension and 
fears, in some quarters of a threat to 
national sovereignties. To this one might 
add the considerable difficulties each 





Mr Douglas Vieler 


national accounting body was experienc- 
ing in creating its own standards, and it 
was clear that international accounting 
standards would not be easy to achieve. 

In a brief review of major deficiencies, 
Mr Layton nevertheless called for more 
meaningful standards and a limitation of 
the free choice of accounting alternatives 
in order to increase the comparability of 
accounting statements. He pointed out 
that there was no complete, in-depth, 
analysis of various accounting and re- 
porting differences among nations, nor 
was there an evaluation of the impact of 
these differences on comparability or on 
the users of financial statements. He 
quoted from the Price Waterhouse 
September 1973 survey, and discussed 
the problems of standards for valuing 
inventories, receivables, fixed assets 
and depreciation, sales and cost of sales, 
consolidation policies, business com- 
binations and goodwill. 

According to Mr Layton a number of 
international lending agents such as 
IMF and the World Bank, and even the 
United Nations, were concerned with 
the lack of accounting standards which 
‘has caused turmoil endangering basic 


confidence in practical transactions at 
international level’. Mr Layton pointed 
out the painfully slow progress in the 
evolution of improved standards, and 
expressed disappointment on the apparent 
concentration on accounting rather than 
auditing standards when, in fact, the 
majority of damage claims in the USA 
had arisen out of failures to audit 
properly rather than because of the use of 
misleading accounting principles. 

Nevertheless, he believed that national 
progress must be the basis for later 
international progress. When, however, 
Mr Layton listed the surprisingly large 
number of groups concerned with multi- 
national harmonization, the ordinary 
practitioner might be forgiven for wonder- 
ing whether some greater standardization 
might not be imposed in this respect as. 
well! 


Delegation in a group 


Mr Leonard G. Abrahamse, Deputy 
Chairman of Medbank and Syfrets- 
UAL Holdings, and a director of a 
number of prominent South African 
companies, presented the second paper 
on “Delegation in a Diversified Corporate 
Group’. 

Speaking on the basis of his own ex- 
perience, Mr Abrahamse suggested that 
the first and prime responsibility of a 
board of directors was to make a profit 
and to ensure liquidity at all times. In 
discharging this basic responsibility, the 
comipany should also seek to meet its 
complementary three-fold obligation to 
its employees, clients, and the com- 
munity generally. 

Mr Abrahamse referred to the growing 
criticism in overseas countries of the 
way boards of directors discharged their 
responsibilities and the need for adequate 
quantity and quality, of non-executive 
representation on boards. His concern 
was that the organizational framework of 
a business should be geared towards 
performance and results. In this respect, 
not only was the organizational frame- 
work crucial to the successful implemen- 
tation of corporate strategy, it should 
fully reflect that strategy. 

Any organization should draw a dis- 
tinction between the strategic role of the 
holding company, and the tactical or 
operating role of the subsidiary. Manage- 
ment should create a structure which 
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can benefit from this wealth of experience — either to make 
sure of success in ACA Exams if you are a student — or to 
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Your SOA Course 
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receive personal tuition from experts — backed by concise 
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pace suits you best. And you will be on your way to 
success — like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 










4 & Business Studies zs. z910 


To: The Principal, P. S. Catterson, ACMA, ACIS, AMBIM, 
The School of Accountancy & Business Studies, 


107N Regent House, or’ 107N Regent House, 
Stewarts Road, 341 Argyle Street, 
LONDON SW8 4UJ Glasgow G2 8LW 
Tel: 01-622 9911 Tel: 041-221 2926 


or clo 1.C.S., 15 Dawson Street, Dublin, Eire. Tel: 772065 
Please send me full details, without obligation, about your courses for: 


Accredited by the Council for the Accreditation of Correspondence 


Colleges. , 
qaa of the Association of British Correspondence Colleges. 


A 





IN The Schodlof Accountancy 


mmm mg ëmt Gem geg pen mmm Wm Wm wmmg 4... hh... gem 
M D = 


SECOND EDITION 
NOW AVAILABLE 


OF THIS WELL RECOMMENDED BOOK 


CHURCH 
ACCOUNTS 


By F. V. SLADE, F.C.A. 


A comprehensive reference 
book covering the many and varied 


‘financial matters connected with 


the church 


CHAPTERS INCLUDE: | 
Ak THE LAW 
Ak PAROCHIAL FINANCE 


* CARE OF THE CHURCHYARD & 
BUILDINGS 


ak REVIEW OF CHURCH’S EXPENDITURE 
AND INCOME 


$ PLANNED GIVING 


Ak DEEDS OF COVENANT, INCOME TAX & 
VAT 


A THE BUDGET 
A THE BOOK-KEEPING 


zk PREPARATION OF THE ANNUAL 
ACCOUNTS AND FINANCIAL RETURNS 


A THE AUDIT 


Indispensable to all those dealing with Church 
Accounts and Finance 


£3°50 net 
£3°74 Inc. Post and Packing U.K. 





ORDER FORM 
To GEE & COMPANY (PUBLISHERS) LTD 
151 Strand, London WC2R LU Tel. 01-836 0832 


Please send. ` copy(ies) of CHURCH ACCOUNTS 


Name 
(Block letters please) 


ess 
(Block letters please) 


t 


Remittance £ 4 is enclosed, 
Date 


July 10th, 1975 


corporately and functionally identified 
specific individual responsibilities. 

Decentralization and delegation might 
or might not be in parallel, but sub- 
ordinates needed specific responsibility 
together with the appropriate authority, 
otherwise they could not properly dis- 
charge those responsibilities. He was not 
in favour of board delegation to executive 
committees and he preferred delegation 
to the chief executive. 

It was necessary to recognize the inter- 
dependence between holding companies 
and subsidiaries, although he stressed the 
danger of over-generalization. Delegation, 
in practice, was a complex process which 
might differ in different fields such as 
research and development, the deter- 
mination of capital structures, marketing, 
manufacturing, or personnel policies. 
Where group services could be provided 
they should be accountable to the 
chief executive. 

Mr Abrahamse stated that the prob- 
lems of delegation in multinationals 
were immense. These companies had a 
real dilemma which was, how to behave 
responsibly both nationally and multi- 
nationally? This was possible if the 
organizational structure provided for 
flexibility and initiative, and avoided 
rigidity and demotivation. If key execu- 
tives in all group companies had a deep 
sense of involvement, this would ensure 
a corresponding sense of commitment. 

At first sight, Mr Abrahamse’s topic 
might be regarded simply as useful 
background knowledge to the practising 
accountant, but on reflection it was 
evident that the international nature of 
the accounting profession and the grow- 
ing size of accounting firms posed 
problems of control and delegation 
within partnerships to which Mr 
Abrahamse’s remarks were entirely ap- 
propriate. 


Accounting for the small business 


The third paper of the conference was 
preser:ted by Mr Michael G. Lickiss, 
BSC(ECON), FCA, a partner in Thornton 
Baker & Co, London, and a member of 
Council of the English Institute. He 
spoke on the thorny problem of “The 
Practising Accountant and the Small 
Business’, It is, of course, difficult to 
define a small business, but Mr Lickiss 
defined it as a business which did not 
possess a comprehensive range of internal 
financial and accounting expertise. ‘The 
practitioner should therefore consider 
what services he could offer such firms. 

It was not always possible for an auditor 
to have available within his own firm the 
entire range of financial and accounting 
expertise which might be required by 
small firms. The practitioner would 
usually have a ‘glimmering’ of knowledge 
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in many areas of activity, but it was im- 
possible for him to have.a detailed and 
comprehensive knowledge of more than 
a few of these areas. 

The small partnership was fortunate if 
it could claim to be expert in more than 
two or three of the long list of fields which 
Mr Lickiss quoted. He therefore sugges- 
ted that clients should be analysed into 
sizes and types, and the services offered 
should be considered in terms of whether 
they were charged for, and whether the 
charges were sufficient. At least, activities 
might be expected to make a contribution, 
even if they do not cover their full cost. 


Specialist services 


Mr Lickiss thought that the auditing 
side of public practice seemed lukewarm 
about the system of referring work to 
partnerships better able to cope with a 
particular type of specialist service. Many 
practitioners felt they might lose an audit 
if they referred work to a larger firm, but 
he suggested that if a partner was doing a 
good job and he was close to his client, 


referral would enhance his standing in, 


the eyes of the client rather than diminish 
it. 
Essentially, Mr Lickiss suggested that 
the small practitioner should learn to 
market his services and decide which 
part of the market he wished to be in. 
Future trends were important and de- 
mand for services was changing. For 
instance, the growing use of computers 
seemed likely to divert work from small 
practitioners to the banks. Future de- 
velopments and requirements, social 
attitudes, company law,' taxation — all 
affected the work of the small practitioner 
and there was an evident trend on the 
part of finance and insurance companies 
to look for diversification and in some 
cases to offer personal, financial planning 
services. 

In his view, the growth of these 
services was in part due to the fact that 
practising accountants were not giving 





A SE X 
Mr Michael Lickiss 





37 


the service which was required. ‘I am sure 
you will neadily agree’, he said, ‘that any 
business only stays in business if it gives 
the service or the goods for which the 
customer or client is looking.’ 

The concluding sessions of the con- 
ference were devoted to the delegates’ 
group discussions when some 20 groups 
each considered two questions selected 
from a list of topics provided or suggested 
by the group. Prominent among these 
were questions concerning the university 
education of articled clerks which in 
South Africa has traditionally included a 
substantial amount of practical training. 

Moves in the universities to make the 
education more theoretical in nature 
raises serious questions about the future 


training of the profession. Would the 


profession welcome such a trend? 

The knowledge explosion has also 
tended to lengthen courses in accounting, 
and one question was whether specializa- 
tion is best pursued before or after 
obtaining the primary qualification. 

Other problems suggested for discus- 
sion are familiar enough outside as well 
as within South Africa: the question of 
the introduction of a second tier, or 
technician grade, in the profession; the 
need for more in-office training and the 
problems of whether a system of articled 
clerkship was still appropriate to the 
20th century and an essential requirement 
before a person should be allowed to hold 
himself out as a chartered accountant, 


Disclosure requirements 


A number of questions revolved around 
the South African Companies Act (1973) 
which has considerably strengthened the ` 
requirements on full disclosure by com- 
panies. Indeed, the Act requires that the 
directors’ report shall deal with ‘every fact 
or circumstance material to the apprecia- 
tion of the state of the company’s 
affairs .. .’, which is quite a tall order. 

The expression of opinion on the 
reasons for poor trading results or the 
future prospects of a company could 
easily place the auditor in the position of 
expressing opinions which were not 
verifiable. In these circumstances, on 
what should an auditor base his opinion, 
and should he be prepared to qualify his 
report? 

The Congress included an interesting 
programme for the ladies and a very full 
social programme in the evenings. Among 
the distinguished guests were Mr E. K. 
Wright, ma, FCA, a Past-President of the 
English Institute, on his way back from 
attending the Australian Institute’s an- 
nual conference in Brisbane (The Ac- 
countant, June rgth), and Mr J. 
Uiterlinden, President of the Nederlands 
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Expenditure Control 


The Wheel of Fortune ` `, 


by D. A. TRIGWELL, FCA 


One of the continuing problems with all types of expenditure control is the 
difficulty of establishing a satisfactory target or bench mark which is valid in 


circumstances which are always changing. 


ACCOUNTANTS and most businessmen are familiar with the 
techniques associated with estimating, forecasting or 
budgeting for expenditure over certain periods of time in 
relation to uncertain levels of activity. 

The task becomes progressively more difficult as the 
degree of refinement required increases, until the really 
sophisticated system, with its phased budgets taking 
account of fixed, variable and semi-variable expense 
behaviour emerges as a millstone round the necks of man- 
agement, caught in the first budget revision of the year a 
week or two after the figures have been published. Business 
activity needless to say, is a dynamic exercise. 

The strategy, the tactics, ‘circumstances and costs (un- 
fortunately), must and do change with the changing 


requirements of consumers and customers, at intervals - 


usually shorter than that on which the reporting system is 
based. Time and time again the accountant is wrong-footed 
because the phased allocation of expenditure for a four- or 
five-week operating period bears no relation to the actual 
expenditure recorded for that period, and a time-wasting 
inquest ensues. 

The concept described in this article endeavours to 
provide positive and absolute control without destroying 
freedom of action. It is capable of being applied to ex- 
penditure or income, purchases or sales, units of production 
or items of stock, cash flow or debt collection. 

The nub of the control is a circle or wheel which, at 20 
cms diameter, can be accommodated on A4 paper, 3 cms 
or so from the top edge. There is no particular virtue in this 
diameter — the wheel can be any size to accord with the 








normal format of management information presentation. 

The circle is then divided into 12 segments to coincide 
with calendar accounting months or four- or five-week 
operating periods. (A company using 13 four-weekly 
periods would simply divide the circle into 13 segments.) 
Each of these segments is divided into ten parts, thus 
giving 120 (or 130) divisions for the calendar or financial 
year. 

The estimate, forecast or budget of the expenditure to be 
controlled is represented by the full 120 divisions, and 
therefore the budget divided by 120 gives the money value - 
of one division. This value is then used as a divisor to 
relate actual expenditure to’ the budget. Thus, whatever 
the amounts of budget or actual in units or money, the 
relationship between them is preserved and control is 
achieved. 

If the actual results are plotted on the circumference of 
the wheel in terms of the dividends obtained. from the use 
of the factor, it will be seen that two important charac- 
teristics are immediately apparent: 

(1) Actual spend against budgeted spend. 

(2) The ‘time relationship’ of the actual spend in terms of 

operating periods. 

‘The same factor can be used to plot different classes of 
expenditure by drawing smaller circles on the wheel at x cm 
intervals, so that the total expenditure is recorded on the 
outside circumference and the make-up on the inner ones. 

An example is the best way of illustrating what is in- 
tended and the following results for ten periods to January 
31st, 1975, have been plotted on the control chart: 





Divisor Factor SR ` Title Ref. Nos Actual Factor 
120 10,000,000 Sales. I 9; we 189 114-7 
go 7,500,000 Purchases 2 8,492,714 1019 
' 30 2,500,000 Gross profit 3 1,069,475 ER? 
83,333 12 1,000,000 Wages 4 1,172,854 det 

18 1,500,000 ‘Trading profit/(loss) .. 5 “ (103, Gs 

6 500,000 Overheads a dx 6 Lage GE 

12 {1,000,000 Net profit/(loss) o £(729,206) (8-8) 
= = GH EE 
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Comments on the chart 


1, The level achieved each month is plotted by cross-hatching 
the divisions from one circumference to the next. This can be 
carried out in colour for greater understanding and impact 
but for this article it is confined to black ink. = 

2. The arrowheads mark the maximum allowable budget for 
the full 12 periods, thus it is immediately clear that sales (the 
outer circumference, ref. No. 1) for the year should target on 


, the 120th division and, with two periods’ results still to come, 


are so buoyant that only half a month’s results are needed 
to achieve the budget. 

3. The pattern of purchases, however, is a very different 
story. The budget is go divisions or the value of nine months’ 
sales. The actual cost at 1oxr-g divisions is equivalent to over 
ten months’ sales, and demands attention. 

4. In fact, of course, this adverse trend in the cost of 
purchases would have shown up on the chart well before 
period ro and a budget revision would have been made. If 
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- the ‘divisor’ — that is, the sales value of each division — could 


not be increased, then the cost of purchases would have to be 
brought into line with appropriate reductions or a budget 
revision. 

e, The important feature, though, is that a budget revision, 
or several revisions of different classes of expenditure, merely 
means calculating a new divisor if the ‘master’ budget has 
been changed, or new factors if the subsidiary budgets have 
been changed, and plotting a fresh chart. The new relation- 
ship between budget and actual is then immediately available 
and what is perhaps more important, visible. 

6. Gross profit is budgeted at 30 divisions or the value of 
three months’ sales (30 x £83,333 =£2,500,000). In fact, it is 
less than half this rate for ten periods and has contributed 
a mere one month plus, to wages which, the next circum- 
ference tells us, needs at least 12 divisions and has actually cost 
14'1 divisions or nearly one and a half months’ worth of sales. 

o, The result is that trading profit, which should have been 


A.B.C. CO LTD ’ 
Operating Results for ten Periods to January 31st, 1975 
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LEGEND REF. NO. FACTOR DIVISOR ACTUAL 
‘ Sales 1 120 114.7 
Purchases 2 90 101:9 
Gross Profit 3 30 83,333 12-8 
ages 4 T2 ' 14:1 
Trading Profit 5 18 (1-3) 
` Overheads 6 6 75 
Net Profit 7 (8.8) 


THE 


40 ` , ACCOUNTANT 


nearly two months’ sales value, has reversed direction and is 
nearly minus one and a half divisions, or £125,000 lost value. 
8. Once the overheads are added (at 6 divisions budget, 7-5 


divisions actual) the budgeted net profit of 12 or just over - 


one month’s sales value has turned into a loss of 8-8 divisions, 
or nearly £750,000. i 

9. Once the results have been plotted on the chart, all the 
rest of the information needed for control purposes can be 
read off the wheel and the appropriate action taken. There is 
no need to carry around a sheaf of operating statements; the 
control chart is sufficient. -s 


Other features 

If desired, the month’s results can be plotted on the same 
wheel. For example, the period 10 figures could be plotted 
in the tenth segment by additional cross-hatching — but it 
does tend to obscure the clarity of presentation for the 
cumulative results. 

It is better to use a separate wheel. Immediately this is 
done, it becomes apparent that, if this close attention to the 
month’s results in isolation is required, then the time 
scale should be changed. The wheel should be set up for 
4 or 5 weeks with 40 or 50 divisions; or even 28 or 35 days 
and 280 or 350 divisions. 

There is no particular magic about any of these scales. 
The chart can be any size and therefore the divisions can 
be any multiple of expense or income, units of production, 
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or number of parts for stock control, and any interval of 
time which appears to be reasonable and valid in the 
circumstances of the particular activity to be controlled. 

Closer control can be achieved by ‘upgrading’ any par- 
ticular level or class of expense to the status of a ‘master 
budget’ having 120 divisions, so that the constituent parts 
can be reported and controlled too. For example, within the 
master sales budget there could well be a series of product 
departments and each of these would have a control chart 
of its own with a master budget of 120 divisions for the 
departmental sales budget. Similarly, cost centres could 
have their own control charts — the variations are endless. 

The most significant and worth-while aspect of this 
concept of controlling expenditure, however, is the en- 
couragement it gives to management to set some sort of 
budget or target, for whatever particular activity it is 
engaged upon. Because of the ease with which a budget 
revision can be incorporated, the first attempt need not be 
as precise as is required in a conventional system. As the 
actual results come along and knowledge is gained of 
probable trends, the estimate, forecast or budget can be 
tightened up and a fresh course set for achieving the 
desired results. 

Finally, the psychological pressure to reverse that nega- 
tive flow on the seventh circumference of the illustration is 
immense! 





Ethics and Responsibility 


in Business 


by MICHAEL GREENER, BA, FCA 


SOME YEARS AGO the chief accountant of a major group of 
companies said in course of conversation, and without any 
prompting, ‘I sometimes wonder what it is that I am really 
trying to do’! He was much involved in senior management 
and the substance of his question arose from a knowledge 
that all his decisions or evaluations could have a serious 


impact, not only on the immediate or long-term fortunes of. 


the group, but also upon the lives of those working in the 
companies of the group. 


The implication of the question was as to how the policy 
of the holding company should be determined. What, in 
fact, was the real purpose behind its operations? Was 
management trying merely to maximize profits? Were they 
attempting to produce the best possible product at the 
lowest possible price-to the consumer? Or were they 
essaying, on the other hand, to benefit the society in which 
they operated by all possible means, even at the expense of 
profitability; for instance, by providing first-class working 
conditions for employees or .by seriously assessing the 
social value of the end product. 


Moving from the particular to the general, it might be 
claimed that where the running of a business is concerned, 
management have a fairly free hand — within the limits im- 
posed by company and common law. When, therefore, a 
director is appointed, it is Ais ethics that are appointed, 
and not the ethics of the members, though these are 
obviously brought into play to a modest degree in 
making the appointment in the first place. The phrase ‘to 
a modest degree’ is used advisedly, for as Mr -Hartley 
Withers remarked so long ago in his much neglected book 
Stocks & Shares: 


*, .. in actual practice that the board is a committee chosen 
by shareholders to supervise the conduct of the business in 
their interest is found to be a delusion. The board founds 
itself or is formed by a promoter before the company asks the 
public for subscriptions and (tends to) remain in office subject 
to purely formal confirmation by the shareholders; when a 
vacancy occurs the board chooses itself a new member and 
his appointment is, as a matter of ceremony, confirmed by the 
proprietors. 


THE . 
July 10th, 1975 


‘The officers are chosen by one another and joint-stock 

companies are thus governed by a self-elected oligarchy which 
is liable, in extreme cases of mismanagement or misfortune, to 
be turned out by a revolt among the proprietors. As a general 
rule the shareholder is merely a necessary appendage who 
provides the capital,. takes his dividends when he can get 
them, and has even less voice in the management of the 
company than the average elector has in the conduct of the 
Foreign Office. 
. ‘Probably it is just as well that this should be so... (few 
of the members) know . . . who are the governing spirits... 
they see the names of directors in the published reports but 
are probably quite unable to divide the dead-heads from the 
real rulers . . . they read the chairman’s speech in a paper 
which the company sends them but they do not know who 
writes it... as a rule the shareholder is a sleeping partner 
who occasionally stirs in his sleep and delivers himself of 
more or less relevant utterances at meetings. If he tried to 
exercise more control the result would probably be dis- 
astrous..... 

This was the opinion of an editor of The Economist fifty- 
odd years ago. It is doubtful if today he would have any 
reason to change it. If the directors of a company have such 
` power, then the ethics to which they subscribe are of vital 
importance not only to the individual company, its members 
and work-force, but also to the nation in which it operates. 

We began by posing the question of what the arbiters of 
a company’s destiny should be trying to do. Should they be 
attempting to serve the members by concentrating on the 
maximization of profit? Alternatively, and in as much as a 
different pattern of action would be necessary, should they 
give priority to the interests of employees by way of working 
conditions and fringe benefits. Thirdly, should they be 
trying to serve the community at large by producing goods 
and services primarily directed at the betterment of the 
human condition and put the quality and social benefit of a 
product before any other consideration? 

It would be pleasant to think that these three ends could 
be attained simultaneously, but experience tells us other- 
wise. The conflicts that spring from this triangle of res- 
ponsibility have in the past sought to be resolved by 
nationalization. Is there any other way? 

In the private sector of the economy, the phrase ‘relative 
efficiency’ is frequently thrown into the arena; the idea 
being that once the efficiency of various economic units can 
established, then comparisons can be made and decisions 
taken. 


Measuring efficiency 

How does one measure efficiency? One of the more 
popular methods is by considering the return on capital, 
both absolutely and as to trend. The return is established 
by comparing profit with the capital needed, or rather used, 
to obtain it. Now apart from the more obvious problems 
associated with defining both ‘profit’ and ‘capital’ at any 
time, let alone in an age of chronic inflation, there are 
obvious drawbacks to this process and to the answers that it 
gives. 

Consider, for example, two companies A and B, which 
are operating in the same field. Each has a capital employed 
of £10,000. A shows a profit of £2,500 p.a. and a return, 
therefore, of 25 per cent. B shows a profit of only £1,500, 
and a return of 15 per cent. Ostensibly A is the more 
efficient company. 
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But suppose we had access to all the relevant information. 
Suppose that whereas A pays minimum union rates to 
employees, B pays above those rates and also provides 
many fringe benefits to employees in the form of a staff 
social club, sickness benefits for all personnel and not only 
salaried and clerical staff. Suppose the cost to B of these 
additional benefits, which incidentally make for a far 
happier work-force, is £1,200. Which company is now 
the more efficient in real terms? Obviously B, for when 
those ‘extras’ are added back, their return rockets to 27 per 
cent against A’s 25 per cent. 

It may be argued that to make such ‘adjustments’ is 
not an acceptable procedure. Perhaps ‘in accounting 
terms it is not, but in social terms it is very necessary and 
perhaps also in true economic analysis, for because of the 
better staff relationships B may be a far more efficient 
company in the long run, being less exposed to disruption 
of production through labour disputes. 

The inclusion of adjustments for ‘perks’ is not, then, 
valid only in what may be called ‘social accounting’. It 
also has its value in normal calculations of returns and 
efficiency. There might even be an argument for making 
the disclosure of additional benefits to employees manda- 
tory in published accounts and even showing them, not as 
a charge against profit, but as an appropriation of profit to 
personnel as opposed to members. This would, of course, 
call for radical changes in accounting procedures. 


Value judgements 


The matter of social benefit was mentioned earlier. 
Should a company and therefore its management consider 
the utility and value of its product — not to mention the 
possible damage inflicted on persons or places in the process 
of manufacture — in the light of the needs and prospects of 
the society in which it operates and of whose limited 
resources it claims a share. 

Maybe we are treading dangerous ground here, for not 
only are we asking management to make value judgements 
but we are moving into the area of politics. Before any 
protest is raised, let it be pointed out that everyone must to 
some degree make value judgements in everything he or 
she does — one makes a value judgement when playing a 
fruit machine! And as for politics, the day has long gone 
when this could be compartmentalized as a separate dis- 
cipline. Business today is as much concerned with politics 
as it is with economics, and it is impossible to carry out a 
serious discussion of the latter whilst ignoring the former. 
It was partly due to the attempt to make such a separation 
that ‘. . . the world has been rushing on with such fiery 
animation to get work and ever more work done with no 
time to think of dividing the wages, leaving them to be 
scrambled for by the law of the stronger, the law of supply 
and demand, the law of laissez faire and other idle laws 
and un-laws — saying in its haste to get the work done that 
it is well enough...’. 

This was Thomas Carlyle in the mid-nineteenth 


century. True, conditions were then even more savage than ` 


now, but who would stand up and say that even today each 
man, woman and child is receiving a just reward for 
services to the community. We may take pride in our. 
tremendous technical achievements and our triumphs of 
organization over the past 100 years, but where are our 
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values? How often have we looked back upon our so-called 
economic miracles and asked, ourselves whether we are 
any nearer our Heaven, our Valhalla, our New Jerusalem, 
than before we begari? 

Things have changed during this past century very 
considerably in the West; though for those who care to 
remember, our prosperity — for which we have dearly 
paid in ethical decadence — is not universally shared. But 
do we stop to think? 

Have we seriously begun to examine the premises on 
which our economy is run? Have we drawn any useful con- 
clusions or learned any of the lessons that we might have 
done? Have those changes for the better that have taken 
place been the result not of a rethinking or change of heart 
by those who govern from without, but of a breaking of the 
chains by those who labour within; by the growth of the 
power of organized unions and the automatic non- 
rationalized reaction to challenges thrown down be other 
forms of economic organization? 


Constant evolution 


If we wish for an autocratic State, then let us by all 
, means have one; but if not, then we can and must remem- 
ber that industry and society are in constant process of 
evolution. This must be directed and if we are not pre- 
pared to direct it from within, and on premises that can bé 
both well-defined and defended, premises that are accept- 
able to the general body of informed opinion, then we must 
not be surprised suddenly to discover that the State has 
taken the form we most feared and the whip is firmly in the 
hands of those who once felt its lashes. 

So what is to be done, once we have been halted in our 
tracks by those immortal words ‘quo vadis? What course 
must be set for the future? What, to go back to the be- 
ginning of this article, is the responsibility of those in 
power within the economy? Can we now define their 
responsibility? Perhaps so; it is threefold and in this 
inverse order. 

In the first place they are stewards of other people’s 
money and must accordingly and regularly give a proper 
account of their stewardship. It should be given, moreover, 
in a language that their true employers can understand, 
both as regards the assets held and their real value, and as 
to how those assets have been employed and to what good. 
There must be no more of this benevolent dictatorship by 
directors; no more cloaking of accounts in auras of mystery 
by adherence to medieval, ornamental and ponderous 
modes of expression. 

The casuistry of accountants has long ceased to be 
comical; it is now a matter of grave concern. Until the day 
comes when the man on the omnibus can pick up an 
account of the dealings in his money by his stewards and 
fully understand the implications of what is written therein, 
the accounting profession will still be in debt to society. 

_ Secondly, those who set themselves up as masters of 
industry are stewards also of the working conditions and 
welfare of those they employ. There is an obligation to 
“ensure that each employee receives his proper quarter, 
judging not only by quality of work done but also by the 
extent to which that person fulfils his function within the 
organization, however modest his position or his part in 
production. Employees have rights that are too often 
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forgotten; rights that arise by virtue of the very fact that a 
contract of employment is a two-way affair and a ‘continu- 
ous contract’ to boot. It is two-way in the sense not only 
that management employs a man, he also agrees to work for 
the company. Also, because of the continuous nature of the 
contract it cannot be broken by occasional failures to 
perform. So if a man is sick, he is still entitled to his agreed 
wage until such time as further performance becomes 
impossible. As far as pensions for the retired are con- 
cerned, this is surely a matter of natural justice. As much 
as a family cares for its older members in their latter years, 
so also should a company care for those who have spent the 
greater part of their working life in its service. 

Pay is not everything, of course — though the manner in 
which negotiations are often conducted suggests that it is. 
A. properly run ‘business should (where the number of 
employées justifies it) provide social facilities for its work- 
force; it should care for them as a parent cares for his child. 
Hence the importance of a personnel department staffed 
by those fit and ready to take upon themselves the burdens 
of others, to act as psychologists or Samaritans as the 
occasion demands. 

Above all, the quality most in demand on the part of 
management is that of leadership — from the front, not from 
behind. If any sacrifices need to be made in the national or 
local interest, then let those at the top show the way. As Mr 
Jo Grimond pointed out some time ago in a letter to The 
Times, one cannot expect the lower paid worker to forgo 
income until the example has been set from the top by the 
directors slashing their own salaries. 


Conserving national resources 


The third, and by far the most important in the writer’s 
view, of the three responsibilities mentioned earlier is that 
arising from the fact that each company, or other business 
organization, is to a greater or lesser extent a steward of 
limited national resources.-If the directors waste these 
resources they must be held responsible to the nation. If 
by controlling.the supply of a particular commodity they 
are able to make additional.profit, then despite the gain to 
members, they are committing a crime against society — a 
crime which should be punished with the full severity of the 
law. 

In the final analysis the company is the servant of the 
society in which it operates and from whom it receives its 
franchise. The goods or services it produces must therefore 
be such as will benefit society, and to the extent that the 
standard of those goods or services falls below the best that 
can be achieved, then to that extent are the directors, as the 
final recipients of the buck, responsible to society. 

Finally, and lest any doubt remain as to the precise 
responsibilities of all concerned in running the economy, 
whether from the chairman’s seat or the office-boy’s stool, . 
let the words of the philosopher Kant be written boldly 
above the portal of every place of work. 

‘There is but one categorical imperative; act only on the 
maxim whereby thous canst at the same time wish that it 
should become an universal law.’ 

Or do you prefer it to be said of your company, as did 
Sydney Smith, that ‘you never expected justice of a 
company for it has neither a soul to lose 1 nor a body to be 
kicked?’ 
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RATES AND INFORMATION © 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pre rata. 


SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.=2-5 cm 
approximately). 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates r 


CLOSING TIMES 


Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication. 


lf proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements, 
copy must reach us by 10:30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. ' 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


+ 
e 


` Con- 
Linage cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £1-86 
per line (5 wards) in addition -36p 


SITUATIONS WANTED . 
(including Articles Required) 
Minimum covering 5 lines 

per line (5 words) in addition 


SEMI-DISPLAYED 
All headings: 
per single-column cm 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum single column) 
(1 inch=2-5 cm approx.) 


Box numbers if required — Add the charge for one 
line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R i1JJ. Telephone 
01-836 0832. 
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PE2 FINALISTS ) to £3,500 


Despite the credit squeeze there are limited openings with international firms 
(study leave if you fail} but the sooner you contact us the better. 
to £3,600 


FINALISTS —- TAX 


Because our consultants have themselves specialized in tax we can give first-hand 
advice on the library, training and research facilities of the various firms seeking 
newly qualifieds and finalists. 


PART 2 FINALISTS - LAST CHANCE 


This week we can still place youjwith an established City firm with generous facilities 
in the event of your failing your exam. ` 


ARTICLES/TRANSFERS 


As the leading private introductory service, we welcome inquiries from principals, 
school-leavers, undergraduates, parents and transfers. Nation-wide service. 


TAX LADIES £3,000-£5,000 


Margaret, an attractive blonde, with an unusual job record, waited a week while 2 
agencies fixed her one unsatisfactory interview. Within an hour we gave her a choice 
of two firms and a salary increase of £1,400. — Contact Oliver Hart, A.C.A., or Michael 
Patton. . 


AMBITIOUS PARTNER c. £5,000 


Our clients, a London firm founded in tha 1950s recently reached the top 10 in the 
new issue section. Seek A CA. preferably under 25 initially as P.A. to a Partner. 
Definite partnership prospects in a firm whose dynamic team have already launched 


a merchant bank. 
TRUST ACCOUNTS ` £3,000-£5,000 


Considerable number of openings at Bank, Liverpool Street, West End, Charing 
Cross, Holborn, Weybridge, Cambridge, Reigate. 
to £3,500 


INVESTIGATIONS 


Medium-sized but expanding City firm have openings far newly qualifieds, finalists 
to handle some investigation work as wel] as general auditing. 
c. £5,500 


AUDIT MANAGER 


Opportunity for A.C.A. with good post-qualification experience to join a small 
international firm at a senior level. 
£4,500 


PERSONAL/TRY COMPANY 


City. National firm with extremely wealthy personal clients offers ambitious per- 
sonal taxman chance of mixed portfolio. 
£5,000 


PERSONAL TAX 


West End. High-class firm specializing in complete problems of wealthy landowners. 
Tax planning but no company work. 
£5,000 


LIQUIDATIONS PARTNER 


An old-established City firm seeks experienced A.C.A. to specialize in this booming 
business. Also finalists without previous experience at starting salary of £3,000, 


FOR 1975 PEMBROKE & PEMBROKE 


Between us our staff have worked in London, Canada, Europe, South Africa with 
firms like Coopers, Peats, Price Waterhouse, Whinney Murray, the Foreign Office 
and the British ladies ski team. So what! We take more interest in our candidates 
than ourslves and that’s why we became the best-known professional agency with the 
minimum of fuss. More to the point, we handle 90% of the professional posts 
in London, so don’t waste time ona difficule market. So get your happy at 
76 Cheapside now. 


| TAX PARTNER £8,000 


Medjum-sized firm with overseas connections seek A.C.A, preferably with 3 years’ 
big firm tax experience. This is a very wealthy practice. 


TEMPORARY ACCOUNTANTS 


A.C.A.s, finalists, book-keeper, U.K. educated immediately available London and 
Home Counties with specialized. knowledge of incomplete records, liquidations, 
public company audits, tax, costing, all vetted by Mark Pembroke, F.C.A 


- PEMBROKE 
& PEMBROKE 
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Our resident consultant will be at the Metropole to discuss his working experiences 
in South Africa, Career openings in London, Sussex and overseas, 
to £5,000 


BEDFORD 


Department manager for established firm. Also P.A, Partner and personal tax senicr 


for national firm. Luton £3,500. 
BIRMINGHAM c. £3,500 


A.C.A. with up to 3 years post-qualified for senior position in established firm. Also 
finalists, tax specialists for international firm. 
to £4,000 


BRISTOL 


Prospective partner in medium-sized firm, Bristol. Also finalists for international 
firms, Mr Pembroke lives in the West Country and is available at week-ends. 


CORNWALL £3,000- 


A.C.A. to take charge of block of audits in established firm. 
£3,500 


DEVON 


Definite partnership prospects for young CA in Exmouth. Also finalists, A.C.A.s 
for leading firms Exeter and Plymouth. 
to £4,250 


ESSEX 


Finalists, newly qualifieds for good-class firms in Colchester, Chelmsford, Southend, 
Grays, Thurrock, Ilford. 


P.A. PARTNER - HULL 


A.C.A. (PE2 Finalists) for national firm for their offices in Hull and Beverley. 


KENT to £3,500 


Finalists, AC AS, tax specialists in Maidstone, Canterbury, Dover, Tonbridge, " 


Bromley, Sevenoaks. 


LINCOLN to £5,000 


Audit manager with early equity partnership for expanding Lincoln firm. Finalists 
urgently required in Lincoln, Skegness. 
£3,250 


LEICESTER 


Newly qualifieds, finalists for international firms. Considerable demand ‘despite the 
credit squeeze, E 


LEEDS 


Departmental manager, finalists, personal tax assistants for international firm. 


SURREY to £4,000 


Finalists, newly qualifieds, personal tax assistants for multi-branch firms in Croydon, 
Redhill, Weybridge, Richmond, Kingston, Walton, East Grinstead, Crawley, 


Aldershot, 
SOUTHAMPTON to £3,600 


Finalists, newly qualifieds for two major international and several local firms. 


Similar vacancies in Bournemouth. 
CANADA $14,000 


Professional and commercial clients will shortly be conducting interviews for 
candidates selected by Pembroke & Pembroke. Knowledge of French or computer 
auditing a distinct advantage. . 


CAPE TOWN/JOHANNESBURG 
to R.10,000 


Opportunity to join a major international firm. To specialize in tax or management 
consultancy. Good exam record needed with maximum of 2 failures. Our South 
African brochure is available on demand. 


TAX MANAGER - SYDNEY: 


Opening with major international! firms for tax specialist. Partnership prospects. 


BERMUDA $14,000 


Two-year tours for newly qualifieds including training programme in Canada and 
for selected candidates a visit to New York. 
í 


Please ring or write (quoting home telephone number), 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 021-236 5513 


d 


to £3,500 


* 


_ PROVINCIAL/OVERSEAS 


BRIGHTON ~ CAREER DISCUSSION 








243 Regent Street, London WI. 
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PERSONAL TAX 


SENIOR, WC2 £4,500+- 
Substantial firm with well-established 
Tax Department. Good future prospects 
assured. 


TAX ASSISTANT, W1 £3,750 
Ideally, someone with Inland Revenue 
background and 1/2 years in a pro- 
fessional office. 


TAX SENIOR, EC2 £4,750-£5,000 
Medium/large firm. Preferably ATLL. 
First-class opportunity for ambitious 
person. 


TAX JUNIOR, EC3 £3,000 
International firm offer excellent train- 
ing and prospects to keen young lady/ 
gentleman. 


TAX SENIOR, EC2 £5,000 
A well experienced lady/gentleman for 
large International firm. A secure and 
rewarding position. 


TAX SENIOR, W1 £4,500-+- 
Medium-sized, progressive firm seek an 
experienced person to handle personal 
taxation. 


TAX SENIOR, SWI £4,000 
Small/medium-sized friendly firm. Good 
opportunity to make rapid advance- 
ment. . 


TAX MANAGER, EC4 £5,000 
A.T.LI. preferred. Excellent oppor- 
tunity for someone to handle high-level 
personal tax cases. 


TAX ASSISTANT, HULL £3,000 
Someone with experience of personal 
taxation and possibly trust work for 
medium-sized firm. 


TAX ASSISTANT, E 
£3,000 
Large firm. Very good opportunity for 
a keen, young person seeking advance- 
ent. 


TAX SENIOR, BIRMINGHAM 

circa £3,250 
Suitable for lady/gentleman with 
Schedule D and C.G.T. experience. 
Large firm 


TAX SENIOR, WOKING £4,000 
To deal with personal taxation. Local 
tax department of City firm. 


COMPANY TAX 


TAX SPECIALISTS, Wi £6,500-+ 
Firm of Tax Advisers seek a first-class 
Company Tax Specialist. Possibly ex- 
H.M. Inspector of Taxes. 


TAX SENIOR, SWI circa £6,000 
International Group require an ad- 
ditional qualified assistant for their Tax 
Department. A.C.A/A.C.C.A./A.T.LI. 


TAX SENIOR, EC2 £6,000-£7,000 
A City International firm of Chartered 
Accountants seek qualified Company 
Tax Senior. 


COMPANY TAX ASSISTANT, KENT 

£3 500+ 
Medium-sized firm. Some personal 
tax knowledge would be useful. 


TAX SENIOR, WI £5,000 
An experienced Company Tax Senior 
is sought by large professional firm. 


TAX SENIOR, EC4 £5,500 
Qualified ACAJA.C.CA/ATIL for 
substantial Tax Department. 


SENIOR, EC £5,000+- 
Medium-sized offer an interesting post 
to someone with a few years’ Company 
Tax experience. 


TRUST STAFF 


TRUST MANAGER, WC1 cœ. £5,500 
A person with good managerial ability 
is sought by medium/large firm. 


TRUST SENIOR, Wi £4,500 
Medium-sized firm requires someone 
with several years’ trust accounting ex- 
perience. 


TRUST ASSISTANT, EC1 £3,500 
Large Trust Department. Excellent 
future prospects for keen young person. 


» lopcare 


A pExecutive Limited 


B Taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 


AUDIT 


AUDIT MANAGER, WI circa £5,000 
Young qualified A.C.A. Public Com- 
pany experience essential. Definite part- 
nership prospects for right person. 


AUDIT SENIOR, EC4 £3,700 +- 
Recently qualified A.C.A. for substantial 
City firm. Excellent training offered. 


AUDIT SENIOR, W1 circa £4,000 
Medium-sized firm. Very good ex- 
perience offered to experienced ac- 
countant. 


SEMI-SENIOR, WI £2,000--£2,500 
Our clients are of medium size and re- 
quire young lady/gentleman who has 
reached finalist stage. 


SENIOR/SEMI-SENIOR, EC2 

£2,250-++ 
Two or three partly qualified A.C. A.J 
A.C.C.A.s are sought by our clients in 
the City. 


SENIOR, W1 £3,700+ 
Well- experienced person for small 
friendly firm. Not necessarily qualified. 


AUDIT ASSISTANT, WC1 c. £3,500 
Medium-sized firm requires unqualified 
or partly qualified Audit Assistant. 


ASSISTANT MANAGER, WC2 £4,500 
Our clients are a medium-sized 

who offer an Se post to a quali- 
fied A.C.A./A.C.C 


P.A. TO PARTNER, EXMOUTH 

£4,000+- 
Definite Partnership prospects for young, 
qualified A CA. 


NEWLY QUALIFIED, BRISTOL 

circa £3,500 
Small, friendly firm offer excellent af, 
round experience, 


P.A. TO PARTNER, GUILDFORD 

£4,000-£4,500 
Qualified Senior under 30 to act as 
assistant to a partner with a small go- 
ahead firm. 


MANAGER, HORSHAM 

circa £3,750 
Recently qualified A.C.A. Definite 
partnership prospects. Excellent future 
assured. 





PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 


HM 
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Newly Qualified 

To £4,200 London 
Established . national Firm seeks 
newly qualified accountants who have 
the drive and ambition to succeed in 
a competitive environment. Excellent 
opportunity for practical career de- 
velopment combined with compre- 
hensive training. Ref. M.1316 


Managing Clerk 
» £ hu Negotiable Harrow 
Ao Fully experienced though not necess- 
" arily qualified person required for this 
10-Partnered practice with. offices in 
Central London, Croydon and Harrow. 
Applicants should be conversant with all 
aspects of accounting matters and should 
be adept in controlling staff. Ref. A.116 


Richmond 








Senior 
£4,000-- Flat 
Qualified or fully experienced male or female con- 
versant with audit activities and preferably having 
knowledge of company tax matters. Apart from an 
excellent salary there is a company flat available for 
the appointed candidate. Ref. L.1223 


Senior WI 
£3,000 

Capable young senior required by developing practice. 
Should preferably have good experience of medium-sized 


audits and incomplete records. Good prospects. 
Ref. L.1226 


Tax Negotiable WCIi 
Tax personnel required for both Company and Personal 
areas. Should be fully knowledgeable of latest legislation 
etc. Salaries negotiable dependent on age and experience. 
Ref. M.1329 
Prospective Partner Swit 
Negotiable 
Fully experienced and qualified accountant required to 
join sole practitioner with busy practice in South London. 
Applicants, who should be fully conversant with matters 
pertaining to the handling and workings of small/ 
medium-sized audits, should be presentable and articulate 
and have the ability to communicate clearly and pre- 
cisely. An excellent salary is payable, and ultimately a 
partnership will be offered to a person of such calibre. 
Ref. P.1618 


A.C.A. wi 

£3,750-£4,000 

Newly qualified or Part II Finalist required by 3- 

Partnered London W1 firm. Wide range of work which is 

both interesting and demanding. Good future prospects. 
Ref. N.1414 


Azan Accountancy Appointments 
213 Piccadilly, London,W1. 
Tel: 01-734 3276 or 01-437 4025/6 


In-depth 


experience 


(Just the sort 
you'll find with us) 


We're Dearden & Co. 

And we firmly believe that in-depth 
experience covering the broad 
spectrum of chartered accountancy 
is essential to the development of 
every young accountant’s career. 
What’s more-—we practise what 
we preach. With us, your career will 
develop rapidly—and in the 
field of your own choosing-Tax, Trust, 
Audit, Liquidations and Receiverships 
—all paths are open. 
Promotion will come soon, to those 
who demonstrate ability. 

This is a fact. 

Justtake a look at our senior staff 
and you will find that many of 
them have been promoted from within. 
All of them have benefited from 
the in-depth experience that we offer. 
If you’re a finalist, 
newly qualified, or with some post 
qualification experience, and you're 
ambitious, innovative and won't settle 
for second best, 
we d like to hear from you. 


Philip J. Hughes, Staff Partner, 
5 Giltspur Street, 
London ECIA 9PD. 
Telephone: 01-236 3266 


or 
John M. Gilliat, Staff Partner, 
for Manchester and Leeds offices, 
St. James’s Buildings, Oxford Street, 
Manchester MI 6FS. 
Telephone: 061-228 2311 
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s a difficult choice 


Harrison &Willis will make it easier 





So difficult in fact that we have produced after completion of a two year contract. The following are countries in which 
detailed information about more than 25 in all, we will send you everything you need we assist International firms of 
countries to help you decide. At your request to know to enable you to decide Chartered Accountants to recruit 
we wili send you one or more of our a) whether to go overseas, and b) where newly and recently qualified staff. 
information sheets which contain details to go overseas. Angola, Argentina, Australia, 
about the country, salaries and the cost of Once you have made your decision and Bahamas, Barbados, Belgium, ° 
living, the social life, the savings potential, ` have given the go-ahead to arrange Bermuda, Botswana, Brazil, Canada, 
the experience and post qualification appointments on your behalf, and at your Cayman Isles, Chile, France, 
training you can expect and many other convenience, you'll find our service is fast, Gambia, Germany, Ghana, Guernsey, 
relevant points. efficient and successful. Hong Kong, Holland, Italy, Iran, 
We will also send you a list of current In the first instance please telephone or Jamaica, Jersey, Kenya, Kuwait, 
overseas vacancies together with more write to Laurence Smith stating the country Liberia, Malawi, Malta, Malaysia, 
general information about a tour abroad, to or area that particularly interests you and New Zealand, Nigeria, Peru, 
answer some of the straightforward but about which you require detailed’ Portugal, Sierra Leone, Singapore, 
most important questions you may have, TEE South Africa, Spain, Tanzania, 

Ge For example; how long after the initial - . GE Thailand, Zaire, Zambia. 
interview can you expect to be working . Harrison & Willis Ltd., 


overseas, the differences between the top 99/40, Albemarle Street, London W1X 3FD. 
international firms and the career prospects ` Je: 01-629 4463 (24 hrs Robophone). 
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, Abeurd Person Singular. Alan 
{ne in kitchen comedy is the most 
a the West End. Now with Fene 
eter Blythe. Vaudeville, Strand, 
-4e Beast, by Snoo Wilson, 
ward Davies, with Richard 
se, 17 Duke's Rd, WCL. 
, Directed by.Patrick Garland; 
al version of “Billy Liar”, com, 
tasies, though these might be. 
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- Ideal location fora young a looking 
ace to develop 


London provides a young 
Chartered Accountant with the 

. basis for an International career. 
. In our London office you can 
get involved with large multi 
national corporations, smaller 
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private concerns and financial 
institutions. 

You will have the opportunity 
to see the inside of international 
banking and insurance, and the 
City’s markets - both the trad- 
itional and those’still developing. 
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London offers an ideal training 
ground for accountants seeking 
to develop an international 
career. i 


To find out more about these 
opportunities write to:- 


128 Queen Victoria St., London EC4P 43X. 


We 
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ISSUED BY PERMANENT PLACEMENT DIVISION 


LONDON, U.K., and OVERSEAS 


ACCOUNTANCY TASK FORCE 


LTD 


15 NEW BRIDGE STREET, LONDON FAV GHN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT ` 


PUBLIC PRACTICE 


DEVON 

Newly Qualified : c £3,500 

For a medium-sized firm of chartered accountants. 
Ref. 1905 

BIRMINGHAM 

Accountants Salaries Negotiable 


A medium-sized firm of accountants requires newly 
qualified staff or will be happy to consider 
applicants with up to three years’ post-qualification 
experience. They also require semi-senior staff. 
Ref. 1904 
BRIGHTON 
Senior Good Salary 
A senior man is required who will spend most of 
his time in the office dealing with accountancy, some 
incomplete records and taxation. This is a small 
office and they will pay a realistic salary. Ref. 1903 


LONDON 

Audit Seniors £3,500-£5,000 
This firm is in need of staff and will pay good 
salaries to young qualified accountants within the 
range £3,500-£4,000, The office is close to Victoria, 
Waterloo and Vauxhall stations and it is a nine- 


partner practice, Ref. 1902 
BRISTOL 
Newly Qualified e £3,250 


For a medium-sized firm of accountants. Ref. 1899 


NORWICH 

Senior e, £3,500 
An interesting position with a local five-partner 
office. Ref. 1894A 
LINCOLNSHIRE 

Audit Senior £4,500-£5,609 
There is a distinct possibility of an early partnership 
in this post. Ref. 1894 
LONDON 

Insolvency £2,750-£5,000 


This firm specialising in insolvency work has a 
number of vacancies and is prepared to consider 
senior and semi-senior clerks with experience of the 
work, Ref. 1893 


HULL 

DA to Partner Negotiable Salary 
An expanding practice in a pleasant part of the 
country seeks qualified or newly qualified staff. Also 
senior clerks for audit, accountancy, personal and 
trust taxation, etc. Negotiable Salary. Ref. 1892 


LONDON 

Training Officer dë £5,500-£6,000 
This firm requires a training officer to cover 
a whole spectrum of this work. This is an in- 


teresting and challenging post and the firm is 
locking for someone with good experience in 


training accountants, lecturing, etc. Ref. 1890 





LONDON 

Company Secretary Negotiable Salary 
Tais firm of chartered accountants seeks, ideally, 
applicants with good experience of company secre- 
tarial matters. Ref. 1888 


> 


TRUST ACCOUNTS 


LONDON 

Investment Trusts Negotiable Salary 
This post will involve dealing with corporate trusts 
and it is a new section involving the control of 8 
investment trust companies of small to medium 
sizz, The job will involve the preparation of final 
accounts and statements. A qualified man is preferred 
but alternatively someone with the requisite ex- 
perience would be considered. Ref. 196 





TAXATION 


STAFFORDSHIRE 

Group Taxation Manager c. 210,000 plus car 
To control the Group Taxation funczion for a large 
industrial company with a taxation staff of 3 persons, 
The post involves dealing,with both U.K. and over 
seas Taxation matters. Relocation expenses where 
necessary. Ref. 3492 


LONDON 

Taxation Specialist £7,500-£8,506 
This is a post with a major firm of international 
chartered accountants who seek a man of high 
calibre with first-class all-round taxation experience. 
He will have to deal with complex taxation matters 
over a wide area. Ref. 3491 


LONDON 
Corporation Tax £4,000- 
Age immaterial. For a medium-sized firm of char- 


tered accountants. Flexible hours. Ref. 3488 
MAIDSTONE 
Company Tax ; e £3,500 


For a medium-sized firm of accountants. The post 
reports direct to the partners and tke qualified or 
unqualified applicant will be eligible. There may be 
some personal tax. Ref. 3483 


LONDON 


Personal Tax Senior £4,000-£5,000 


For a medium-sized firm of City C.A.s Ref. 3483 
LONDON 
Taxation Accountant To £6,500 


The Group Taxation Department of a iarge commer- 
cial undertaking requires an additional person in its 
tax department and the duties will include VAT 
matters, government investment incentives, tax 
planning and interpretation of legislation. Applica- 
tions are invited from both qualified and unqualified 


but experienced persons. Ref. 3481 
LONDON 
Taxation Specialist £5,500 


A large engineering corporation, requires at its 
Head Office an additional tax specialis: to deal with 


tax computations and investigations. Ref, 3471 
NEAR CROYDON 
Personal Tax Specialist c. £4,000 


For a firm of chartered accountants. The salary will 
be tailored according to the experience and quali- 
fications of the successful applicant. A good oppor- 
tunity. Ref. 3464 


LONDON 

Taxation Specialist e £7,000 
This is.an exceptional opportunity with a large 
head office of a group of companies who require a 
taxation liaison officer to give advice to their 
subsidiary companies about taxation matters and 
to be the king-pin in taxation affairs. Leisure 


industry. Ref. 3419 
OVERSEAS 

JOHANNESBURG 

Assistant Manager Salary Negotiable 


For a renowned firm of Chartered Accountants. A 
rare opportunity for an experienced chartered 


accountant. Ref. 3488 
SOUTH AFRICA 
Qualified Accountants R.9,000 


We have vacancies with a first-class firm of chartered 
accountants in Johannesburg whe will offer a com- 
mencing salary of R9,000 with good career prospects. 
Usually contracts are 2 years for a single man and 3 
years for a married man and paid passages are 
available for applicant and family and termina! bonus 
on completion of contract. Also settling-in allowance. 
Newly qualified applicants and those with a little more 
experience will be especially welcome. Ref. LIG 


A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 


We have vacancies at the following locations with a 
leading firm of international chartered accountants. 
Salaries vary according to location and qualification. 
Canada — Newly qualified seniors, French-speaking. 


Special consideration given to computer audit 
specialists. 

Cape Town — Senior audit assistants required. 
Jamaica — An assistant manager is required. | 
Wellington, New Zealand — Senior audit assistants. 


Ref. 3488 
STERRA LEONE ` 
Accountant £6,000 + accommodation 
This post is with a large mining company and 
involves the supervision of office procedures in 
general accounting, preparation of monthly ac- 
counts, cost and budgetary control and annual 
budgets. One week leave for each current month’s 
service, Assistance with education of children 
where necessary. Ref. 930 


WORLD-WIDE AUDITOR £5,000 4-expenses 
A qualified accountant is preferred, alternatively an 
unqualified experienced person. Wide audit experi- 
ence is desirable and a knowledge of languages and 
continental accounting procedures would be helpful. 
The duties will include audits on the operations of the 
companies territories in Europe and will invoive 
extensive travel probably up to 11 months of the 
year. Substantial living expenses. Ref. 872 


INDUSTRY AND 
COMMERCE 


LONDON 

Senior-Book-keeper £4,000 
For a company engaged in the buying and selling 
of luxury goods. A man is required aged 40-50 with 
extensive "` book-keeping experience and he will 
report to the senior book-keeper. Among his duties 
will be custody of cash, clients’ accounts and clients’ 


ledgers. Ref. 8587 
LONDON SWI 
Accountant To £5,000 


For an expanding property development company to 
control office procedures and accounting systems. 
Although a qualified man is preferred unqualified 
experienced applicants will be considered. Ref. 8584 


HAMPSHIRE 

Accountant c. £5,000 
An engineering company seeks an accountant to take 
charge of the accounts department reporting to the 
managing director. The company has a turnover of 


around £2 millions, Ref. 3582 
BRENTFORD 
Accountant £4,300 


A newly qualified A.C.C.A. or A.C.A., possibly 
with some post-qualification experience is desired. 
Applicants should have a good background and an 
energetic personality. This post is with a large 
engineering company with international outlets. 


Ref. 8558 
STAINES, MIDDLESEX 
Management Accountant c. £5,000 
This post for a qualified management accountant 
dealing with financial planning and budget control, 
stock control and management information reporting 
is with a renowned engineering company. The post 
reports to the Chief Accountant and there will be an 
element of staff supervision. The post is a progressive 
one with good prospects. Ref. 8555 


SOUTHALL : 

Internal Audit i f 
This large industrial firm has various vacancies within 
its internal audit department. The salaries are 
negotiable according to the experience and qualifica- 
tions of the applicant. There are vacancies for 
experienced audit staff qualified or unqualified, or for 
older people, who may be redundant due to re- 
organisation. Ref. 8549 


After 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 
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TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 
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Improve the odds. 


As a newly qualified accountant you cannot afford 

to gamble with your future career. You must join a firm 
where you will be given the right training, the- right 
encouragement and the right opportunities. 

Within this firm we cover every accounting function— 
and support a valuable training programme which 
spans auditing, special investigations, insolvency and 
taxation. 


And if you think a large practice will mean impersonal 
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working conditions, you're mistaken. 
We work in friendly departments of around 

thirty five people, each handling a variety of clients in 
commerce, finance. and industry. The talents and 
aptitudes you show in such a department will help you. 
decide what path you'd like your career to follow. This 
might be in a specialist field such as taxation con- 
sultancy or computer auditing or possibly in one of 
our offices overseas. 


If you have the qualities were looking for, the odds 
are very good that we have the job you're looking for. 


Write to: David Young, Staff Partner, 
Peat, Marwick, Mitchell & Co., 11 lronmonger Lane, London, EC2P 2AR or phone 01-606 8888 
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ILPAR the accountancy 
recruitment proble 
solvers. 


ILPAR Problem of the week 
This week's problem: 
ARBUD ? 
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Below is a selection of some of our current vacancies suitable for all levels of applicants. 
This is especially the time for those with exam results due at any moment to consider their careers. 


INDUSTRY AND COMMERCE 


Qualification Location Salary Ref. 
A.C.M.A. STAINES £5,000 1140 
A.C.A.JA.C.C.A. GREENFORD £5,000 +Benefits 1082 
A.C.M.A. CHELMSFORD Circa £4,000 1108 
A.C.A.JA.C.M.A HAWICK (Scotland) £3,500-+ Benefits 1117 
A.C.A.JA.C.M.A.JA.C.C.A. PRESTON . To £4,700 1127 
A.C.A./A.C.M.A.JA.C.C.A. LONDON £4,000 -+ 1132 
A CA IA CMA IA CCA CENTRAL LONDON Circa £4,750 1134 
FINALIST (Newly Qualified) MANCHESTER NEG. 1096 
Part UD A.C.M.A,/A.C.C.A. ECI Circa £2,400 1146 
Part II A.C.M.A./A.C.C.A. WI Circa £2,400 1149 
Not Qualified ECI Circa £4,000 1114 
Not Qualified EC3 £3,000 1125 
Not Qualified TILBURY To £2,700 1142 
PROFESSION AND TAX 

Qualified (Manager) BRIGHTON £4,000 1095 
Not necessarily Qualified RICHMOND £4,000 1111 
Finalist/Newly Qualified EC4 (Start Aug./Sept.) 1143 
Finalist/Newly Qualified WI (Start Aug./Sept.) 1145 
Not Qualified EC £3,500-+- 1152 
Personal Tax assistant BIRMINGHAM NEG. 1150 
Personal Tax Senior THORNTON HEATH NEG. 1116a 
Assistant Tax Manager WC2 NEG. 1075 


TEMPORARY DEPARTMENT 
Most firms are faced, at certain times in the year, with peak work load periods or staff shortages, which impose 
abnormal pressures on their accounting function. 
ILPAR can provide competent, capable accounting staff at all levels, at short notice, anywhere in the United 
Kingdom to help alleviate these pressures. 
The two consultants administering this division are both qualified men who personally interview thoroughly all 
potential candidates. This ensures a professional assessment of a man’s capabilities and the provision of the right 
man for your job, 
Some examples of recent assignments are: 

(1) A firm which is due to move out of London shortly is losing many of its staff. ILPAR is providing a team 
of men to ensure the smooth running of the accounts department during the relocation. 

(2) A client whose chief accountant had suddenly been taken ill urgently needed a senior man to fill the breach. 
The next day ILPAR provided the right man who not only filled the breach but also took over the job 
permanently when it proved impossible for the previous chief accountant to return. 

(3) Due to study leave staff shortages, a large firm of chartered accountants had problems staffing the audit 
of a large public company at several locations in the Midlands. ILPAR provided an experienced team to 
carry out the work. 

If you have any staffing problems our consultants will be pleased to visit your company to discuss your individual 
requirements. Contact: Peter Lowson, A.C.A., or Alastair Primrose, A.C.I.S. 01-353 5642 


Permanent Division: Contact Nicholas Jenkins Temporary Division: Contact Alastair Primrose ACIS or 
(day) 01-353 0042 (evening) (Pavilion) 0788 863138 reverse charges Peter Lowson ACA 01-353 5624 
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ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 
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gë The path to promotion with us is the same for experience within the HEC and elsewhere... 
l wherever you work. You may be in any of our 18 specialised study in the field of finance is open to 
offices across the UK Although they vary in size, you, even if ultimately you decide to seek a high . 
-  . youplay an equal part. : position in industry. 
KR There are resident partners at most of them, If you have recently qualified or are a finalist 
a and the majority of these men and women achieved witha good exam record, it can bein your interest 
S partnership by their early 30’s. to get in touch with us soon. We will show you how 
oo So geography is no bar to the career a large professional firm operates on a truly 
Se development of a young accountant. His post- _-national-and international- scale. 
W qualification progression can be rapid. Advanced For an early discussion with one of our partners, 
audit techniques... computerised systems... telephone one of the offices below or write if you 
UK and international tax...management prefer. 


consultancy ... secondment to associates overseas ` 


Thomson McLintock & Co. 
‘London: MCD Roberts, 70 Finsbury Pavement, London EC2A 18X. el: (01) 638 6030 


: Belfast: P J Artt, 33 Church Lane, Belfast BT14QN. Tel: (0232) 21452 
Birmingham: N F Luckett, 5 St Philip's Place, Birmingham BS 2PU. Tel: (021) 236 7992 
Bristol: MJ Dron, 15 Pembroke Road, Bristol BS8 3BG. Tel: (0272) 32291 
2 Leicester: J BN Lowe, Arlen House, Salisbury Road, Leicester LE1 7QS. Tel: (0533) 51621 
Manchester: B GDrew, 12 Booth Street, Manchester M24AW. Tel: (061) 236 8241 
S Newcastle: DA Courtney, 7 New Bridge Street, Newcastle-upon-T'yne NEI 8BB, Tel: (0632) 28042 
: Scotland: G N Simpson, 216 West George Street, Glasgow GT 2PF. Pel: (041) 248 5181 - 
- Other offices in: Aberdeen, Cardiff, Darilngton, Dundee, East Kilbride, Edinburgh, Exeter, Leeds, Liverpool, Sheffield e 
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There is no income tax paid by residents 
on Lundy Island off North Devon, 
England. This 1,062-4 acre island 
issued its own unofficial currency 
of Puffins and Half Puffins 
between the wars for which 
offence the owner was 
prosecuted. 


With acknowledgements to the 
Guinness Book of Records 


City 01-628 8525 


Over six years we have built a solid reputation by giving responsible long-term ad- 
vice reflected by the number of people who have recommended our service. Please 
telephone or visit for advice, or if you feel you want to move right now we will 
arrange for you to visit selected firms from the large number we deal with (including 
al the ‘Top 50’). 


BROCHURES ON ALL LEADING FIRMS AVAILABLE. 


P.A. TO PARTNER, CITY 


Qualified by experience, man is sought by Partner of medium-sized C,A.s, Excellent 
long-term praspects. £4,500 Neg. 


PROSPECTIVE PARTNER, | 
NW. LONDON/HERTS BORDER 


Due to parcner retirement, a small firm of C.A.s seek a young qualified or possibly 
Finalist with a view to succession within two years. c. £4,200. 


Birmingham 021-643 6201 


PERSONAL TAX MANAGER Salary to .£5,000 


Required by one of Birmingham's more progressive practices. An A.C.A. would be 
preferred, but an unqualified senior person with excellent personal taxation ex- 


perience will be considered. 
TAX ASSISTANTS Salary £2,500-£3,500 


Several firms in the City Centre and Edgbaston can offer young, experienced taxa- 
tion assistants excellent opportunities to join their Tax Departments. Qualified 
A.C.A.s would be preferred for the Company Tax Vacancies. But less qualified 
people with good Revenue or professional office experience will be accepted for the 
Personal Tax vacancies. 















Leicester 0533-24182 


TAXATION, NOTTINGHAM 
£3,000-£3,500 


Our clients, a medium-sized Nottingham C.A. practice, have an excellent position 
for a young qualified C.A. with considerable personal and corporate taxation experi- 
ence. Good prospects in a lively working environment. 

c. £3,200 


AUDIT, LEICESTER 


Our clients are looking for a qualified A.C.A, with good all-round experience in 
modern audit techniques ta take up a senior position in their expanding department, 
Excellent experience to be gained with a competitive salary. 











personnel ` 


~The Nationwide Service 
for all Accountants 


 Jostiixtherecord 


Just the job 

















` 63 Moorgate London EC? 





The Heaviest Coin in the World 
The Swedish copper 10 dalercoins of 
1659, atta‘ned a weight of up to 433 Ib. 
Of primitive exchange tokens, 

the most massive are the holed 

stone discs, or Fé, from the Yap 

Islands in the Western Pacific 

Ocean, with diameters of up to 12 ft. 

A medium-sized one 
was worth one 
Yapese wife or an 
18 ft canoe. 





West End 01-580 8035 


YOUNG PARTNER-DESIGNATE, Wi 


lf you are an A.C.A., 23+, with a sound background in public practice seeking direct 
involvement as a partner in small, expanding London W1 practice, we would like to 
hear from you. Partnership remuneration will be geared closely to the expansion of 
the practice, Initially £4,500~-£6,000. 


AUDIT MANAGER, CITY £4,500 


Total responsibility for own client bloc, expansion-minded policy and planned high- 
level remuneration with some partnership prospects are the advantages of this 
medium-size progressive City firm of CAS, 


PART Ii FINALISTS, RE-SITTING 1975 
£3,000-£3,500 


Agreed study leave and courses are offered by several international and farge/medium 
firms NOW, should a re-sit or referral be necessary. * 





Manchester 061-834 9733 


ACCOUNTANT, CENTRAL LANCS £3,500 +- 


A rare opportunity for a young accountant to join a manufacturing company which 
places special importance on general management as well as accounting responsibili- 
ties. The company is in a growth situation and offers a wide range of industrial ex- 


: £3,500 






NEWLY QUALIFIED A.C.A. 


Make the first step from the profession into an established and well-proven Industrial 
company, fully committed to individual training geared to lead to early responsibility 
and management appointment. Location ~ South of Manchester City Centre, 












Leeds 0532-38384 


ACCOUNTANT, NORTH YORKSHIRE 
£4,500 


| Pleasantly located company in food industry requires qualified"man with industrial 
experience to be responsible for, the accounting function. There are exellent 
opportunities for progression within a planned expansion programme, 


A.C.A. NORTH RIDING to £3,750--car 


Regional office of national practice seek a young, qualified man with Post-Qualification 
experience to control his own block of Audits in Yorkshire/East Lancashire. Progres- 
sion is good within the national framework. 








Telephone 01-628 8525 


14 Temple St. Birmingham 2 
Telephone 021-643 6201 


9 East Parade Leeds LS1 2AL 
Telephone 0532-38384 


1 West St. Leicester LEI GUU 
Telephone 0533-24182 


49 King St. Manchester 2 
Telephone 061-834 9733 





GDC - KENSINGTON . 01-937 9521 | 


FRR RS OO 
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21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY): 


ACCOUNTANCY 
PE2 FINALIST to £4,000 


If you have a good exam record and feel confident of qualifying, and if you have the 
drive and personality for partnership responsibility our City-based client would 
like to meet you. 
JULY FINALISTS c. £3,500 
This year our clients call the tune in a buyer’s market. Our selective consultancy 
technique will assure you of the best job you can get, avoiding demoratising and 
time-wasting random interviews. Whatever your experience (or lack of it) and 
exam record we can help. We know the international firms who will still consider 
Finalists, the best openings in the large- and medium-sized firms, the smaller firms 
who will groom you for early partnership. 
FINALISTS: GREATER LONDON/HOME COUNTI GEN ges 
rom £2, 
Many of our extra-metropolitan clients now pay London salaries. We also have a 
couple offering free cars. Regular vacancies in ail the major cities and towns usually 
guarantee a programme of suitable interviews if required; telephone or write for 
up-to-date information on smaller towns and suburbs. 


PART NER-DESIGNATE. CITY to £6,800 
Age preferably 28-33. Z years + qualified. Medium-sized firm. 

P.A. TO PARTNER. CITY to £5,506 
Partnership prospects. Mix of General Practice duties. 

PUBLIC COMPANY WORK. CITY c., £4,000 
Assisting the responsible partner; large firm work, small firm joy. 

P.A. TO PARTNER, WEST END c. £4,000 
7-partner firm, Qualified preferred but promising Finalist considered. 
MANAGER/P.A. WEST END to £6,000 
Medium-size practice; excellent job-interest and prospects. 

SENIOR. CITY to £5,500 
Qualified A.C.AjJA.C.C.A. for international firm. 

SENIOR. WEST END ers c. £3,750 
Qualification not necessary, just ability and experience. 

SENIOR. SE. to £4,060 


Experienced person to age 50 considered, or ambitious PE2. 

AUDIT STAFF London rates 
READING, SLOUGH, HARROW, EDGWARE, BEDFORD, CAMBRIDGE, LIN- 
EE PLYMOUTH, BRIGHTON, SOUTHEND, BROMLEY, CROY. 


THE ABOVE COMPRISING A SAMPLE SELECTION FROM OUR LISTS. Telephone 
or write, quoting home telephone number d possible, for full details. 


D 
D 
GC 1 
` y Seon E BES: y 


`, á i KR nm K Zi D p 
4 Se + ma aa 
f $ 
Li dÉ V, Sy Ca 7 Gs d of Ce n ar 
G Q) G CG d Cé dy X NA? di D 5 Oa 
Za Si Se . 
Ge SE 
5 Re ‘ 
cn 
Nore BOS : 
ZN as e 
e E GE KAES 
E SE 
Ses Ss SE 


| ACME APPOINTMENTS 


Applications from well-educated men of good appearance are cordially 
invited to fill the following vacancies entrusted to us by discerning clients. 


INSOLVENCY and LIQUIDATION 

£4,000 plus. Large, City-based CA: offer an excellent opportunity to a 
young, qualified accountant to become a specialist in the above-mentioned 
field, Age group for this position is 23 upwards. Some travel involved, and 
rapid promotion guaranteed. 


TRUST CLERK 20 PLUS £3,000 neg. 

London EC C.A.s offer excellent salary and prospects to a keen, young man 
with 2 knowledge of Personal Trusts, allied Taxation, Capital Gains Tax and 
Trust Accounts. Excellent company, conditions and constant salary review. 


QUALIFIED ACCOUNTANT 20 PLUS £4,000 neg. 

City-based CAS require a prospective manager with flair and ambition. 
Examination results important. Minimum Professional experience required 
3 years, Usual fringe benefits and reliable salary reviews. 


SUPERVISOR £5,000 PLUS neg. 

37-partner City-based C.A.s offer rapid promotion to management with a 
realistic rise in salary to a young man aged around 30, of excellent appear- 
ance and thoroughly well versed in the Profession, Audits exceeding 
£5,000,000 pius plus. 


SEMI-SENIOR CLERKS AGED 26 PLUS 

Salaries range from £2,000 to £3,500 plus, depending on experience. The 
companies involved are of a very high calibre. Acceptable applicants can 
command the highest salaries currently being offered in the Profession. 


“A? & ‘O° LEVEL SCHOOL-LEAVERS £30 PLUS 

Sharp young men will be offered this salary as trainee articled clerks in a 
firm of C.A.s. Course fees also paid, plus tax-free bonuses of £100 on achiev- 
ing exam passes. 


Applicants for the above positions are advised that a copy of their Curricu- 
lum Vitae produced at the initial interview, will ensure 3 minimum delay in 
being interviewed, and thus an early appointment. 


For further details and particulars of other vacancies currently available. 


Cail Mr McCallum 01-377 9111 
ACME APPOINTMENTS 
158 Bishopsgate 


(opposite Liverpool Street Station) 





ty BARI Se ts 
PAGNE A "i 
SN SE NEEN ` 
Roe ee 
Gë 


EMPLOYMENT AGENCY 


ACCOUNTANCY APPOINTMENTS 


Personal and Company Tax, £2,000-£4,000 neg. 
For West End practice. Up-to-date knowledge 
of personal and company taxation. Good work 
record with reputable City firm necessary. A 
progressive position with plenty of opportunity 
for advancement. 


Assistant to Accountant, £2,500-+-. A good, progressive position 
for young person with basic practical knowledge and good 
examination record. This position has excellent prospects. It is 
assumed that the person chosen will eventually take responsibility 
for total company accounts. 


Young Accountant, £3,000. Part qualified A.C.C.A. for small 
subsidiary firm of large international corporation. An excellent 
position for a young person willing to start his career in account- 


ancy. 


Experienced Book-keeper/Accountant, £3,000 neg. Experience to 
full set of books with 5 years’ experience. Producing monthly 
accounts. Possibly studying for formal accountancy qualification. 
Yearly bonus 5 per cent, luncheon vouchers, 15p per day. Large 
advertising agency 


31/33 High Holborn WC1 01-242 2691 





Book-keeper, £2,500. Mature gentleman required for London 
EC4 small family business. Must be conversant with all aspects of 
general accountancy. Contact N. ALDERSON 


Assistant Accountant, £3,000. Male A.C.C.A. II 20-25 years for 
consolidation and final accounts. Top job for bright go-ahead 
person in international group of companies 

Contact M. ALDERSON 


2 Fully Qualified A.C.A.s, £5,000. 30-40 years with minimum of 
10 years’ chartered accounting experience for medium-size London 
EC4 chartered practice. Contact MRS D. LYLE 


Company Secretary, £3,500 neg. Qualified A.C.LS. 2 years’ experi- 
ence, required for large company in West End. 
Contact MRS D. LYLE 


85 Moorgate London EC201-6380141 
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TAX 
ACCOUNTANT 


London NW1 To 6,000 


Our client is a major engineering concern and 
ranks 3rd in its industry in Europe. 


‘Responsible to the Manager, Direct Taxation, 
the Tax Accountant will initially be concerned 
with UK operations. The duties will include the 
preparation of tax computations and negoti- 
ations with the Revenue. This will involve 
close contact with senior financial managers 
throughout the UK group. 


He will be involved in group forecasting and it 
is expected that some 25% of his time will be 
spent on tax planning and special exercises. A 


He will receive thorough training, both in house 
and external, and will have the opportunity to 
gain experience of international tax. 


Candidates, aged 23-30, should preferably be 
Chartered Accountants, and should telephone 
cr. write to David Hogg A.C.A., who is advising 
cn this position. ` 


EMA Management Personnel Ltd 
Halton House, 20/23 Holborn 
London E.C.1 
01-405-8362/3 


lan du Pre, A.C.A. at the Albany Hotel 


(Tel. 021-643 8171) 


Trevor Atkinson, A.C.A. at the Hotel Piccadilly 


(Tel. 061-236 8414) 


at the Dragonara Hotel 


(Tel. 0532-442000) 





N 


21 Ansdell Street 
London W3 5BN 


01 937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 
PE2 FINALISTS to £4,000 


Openings to train and specialise in Personal and/or Company Taxation with National 
and International firms: 

LONDON, BIRMINGHAM, MANCHESTER, LIVERPOOL, LEEDS, BRISTOL, 
EDINBURGH, GLASGOW, PLYMOUTH, PORTSMOUTH, CAMBRIDGE, CROY- 
DON, CARDIFF, SWANSEA, 


SENIOR, WEST END LLELLE ETET] KEE to £4,000 
Medium-sized firm. Modern offices, friendly atmosphere. Personal Tax. 
PERSONAL TAX, WEST END to £5,000 
National firm; excellent encouragement/facilities for further advance, 
COMPANY TAXATION, CITY c. £5,000 
International firm. Minimum Se two years’ Public Practice experience, 
COMPANY TAX. WEST END £4,500-.£5,000 


Ready for the big time in a large perarenant Try this for size, 
PERSONAL TAX/TRUSTS., CITY a. Si SS b. £5,000-+- 
International firm have two SONAL) senior for a C.A./C.C 


SKYSCRAPER TAX (PERSONAL c., £3,500 ` 
Well, skyscraper offices; suit ambitious tax lady, free of vertigo. 
PERSONAL TAX, WEST END £4,000 


Near Victoria, Recently merged firms, highest quality casework. 


TAX LADIES SEN £3,200--£6,000 
Vacancies a train-guard whistle from: 

BAKER STREET, OXFORD CIRCUS, CANNON STREET, BANK, FENCHURCH 
STREET, VICTORIA, KING'S CROSS, MOORGATE, HOLBORN VIADUCT, BLACK, 
FRIARS, Programmes of suitable interviews arranged quickly, expertly, without 
fuss. SUBURBAN OPENINGS on request. 


LELETET E a ECHT 


COMPANY TAX. HARROW AREA c. £4,500 
Enjoy London casework while saving on the time and expense of commuting. 
PERS/COMPANY TAX MANAGER to £7,000 
Expanding Berkshire firm close to M4, EE for qualified man. 


TRUST WORK, CENTRAL LONDO to £5,500 
Many vacancies in the City and West End A experienced Trust staff, ; 
A.C.LS. (OR STUDYING). CITY e. £3,500 


To administer the company secretarial department of an expanding practice. "Tax 
knowledge an advantage in this case. 


COMPANY TAX BIRMINGHAM 
International firm; will consider Finalist or newly Qualified to train. 


KEE KEE EE EE 


COMPANY TAX MANAGER BEDFORD 
National firm; full range of experience to public company essential, 
A.C.A. to £3,750 LIVERPOOL ` 


Desire to specialise as important as experience. International firm. 


Telephone or write for full information regarding any job in your area of preference, 
at and above your present salary. 





Our July Programme af Provincial Visits 


BIRMINGHAM on JULY 15th 
MANCHESTER on JULY 29th 
LEEDS on JULY 30th 


- 


On these occasions Trevor and lan look forward to meeting you, to 
discuss on a personal basis, career planning and the opportunities 
with our clients in the profession, industry and commerce both in the 


U.K. and overseas. 


Interviewing arrangements may be made by telephoning either our 
London offices or by ringing Trevor Atkinson or lan du Pre after - 
12 noon at the hotels on the appropriate days. 








Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744. 
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GDC - KENSINGTON - 01-937 9521 | 
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Birmingham: ACS Hordern, 021-236 5011/Bristol:BA Baldwin,0272-293701/Cardiff :PJ Byworth, 0222-21723 
Glasgow: AG Campbell,041-332 9204/Leeds:K Rawcliffe, 0532-34607 
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if we're your kind of 


firm or if youre our kind of accountant. 
What you do knowis that were worth 


You don’t know 
meeting. 


So comeand find out about us. 
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United Kingdom 


JA Teare, 051-236 7862/Manchester: CR Godwin, 061-228 6541 





RG Wilkes, 0533-51981/Liverpool 


Leicester 


NH Deakin, 0602-49321 


PW Jowett, 0632-28493/Nottingham 


Newcastle 
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Doug las Llambias 


EUROPLAN | 


The complete GE designed to provide the 
answers to the requirements of accountants 
contemplating career developmentin Europe. 

The Europlan package includes:- 

A dossier giving factual information on the 
location of your choice. 

A meeting with one of the D.L.A, consultants 
who, as qualified accountants are able to assess the 
technical aspects of an accountant’s career as well: 

-as give you in depth knowledge and information . 
. gained from their own personal visits to evéry major 
European centre. 

Finally the chance of an expenses paid trip to 
the location of your choice for you to make your 
‘own assessments. 

Europlan makes sense -it's the only way to 
` plan a European career. 
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410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086. AND ` 

3 COATES PLACE, EDINBURGH EH3 7AA, 
TELEPHONE: 031-225 7744 


[P TATE Sa e e m m e e e a eet eat 


Complete this coupon and find outthe facts. 
Please tick the locations that interest you most: 


[SPAIN [] SWEDEN [] GREECE LJITALY []FRANCE 
LISWITZERLAND [] NORWAY [] HOLLAND [] PORTUGAL 
[LJ] LUXEMBOURG [] BELGIUM [] DENMARK [] GERMANY 





Douglas Liambias 
| Associates Ltd. 


Name 





Address 





Home Tel: 
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if 

you 

have 
ambition... 


Chartered accountants joining our staff 
with the ambition to widen their experience can 
expect the maximum choice. Against the back- 
ground of a wide variety of size and type of client, 
our services involve all the specialisations. 


At the London office, besides five audit | 
groups, we have divisions for small audits, | 
computer auditing, investigations and i 
management advisory services, computer 
bureau services and taxation. ` 

We also provide in-house training (both in | 
London and at Kiddington Hall, Oxfordshire) i 
and outside courses, seminars, lectures, the lot — 
all designed to speed your progress through 
supervising senior and manager levels to | 
partnership if you have the potential, whatever 
specialisations you choose. 


If you have ambition, it’s time we met. ` | 
Simply send a brief résumé of your career to: . 


D 
M wiet zo Amman 


a D 
anas 


John Cucksey, FCA 5 
24-28 Moorgate 
London EC2R 6EA 





ROBSON RHODES 
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GO FOR GROWTH 





WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 


ACCOUNTANTS SITUATED IN 

THE CITY OF LONDON CLOSE GROWTH? CONSIDER 
TO THE BANK AND CANNON 
STREET STATIONS 


A wide range of demanding audits calling for your use of 
our formal training methods in the most modern tech- 
niques. 


A personal involvement with clients in some of the 


We have vacancies for Chartered ote business sectors bed in this ene and 
` : abroad in which entrepreneurial spirit survives above the 
Accountants and Institute Finalists who EE 
will have the benefits of: ‘ ! 
e : d i iro t- t 
A good commencing salary with regular Zoe ee 
reviews. Free Life and Personal 


A friendliness and lack of bureaucracy which creates an 


Accident Cover. Pension Scheme. individual approach to your experience and promotion — 


In addition there are opportunities for 


service overseas. if you wish to discuss your future career with us in 
more detail, please write to David Fowler at the address 
below or telephone him on 01-486 5888. 


how else can we feed our growth? 


Write to: 











The Staff Partner 

Moore, Stephens & Co | 
Bucklersbury House Stoy, Hayward & Co., 
Bucklersbury 95 Wigmore Street, 


LONDON EC4P 4BN 





London W1H 9AA. 





eng 


Whinney Murray & Co. have opportunities, with 


l good potential for early promotion, for recently 
qualified chartered accountants. 


iWhile we expect you to be able to make an 


immediate contribution to the services which 
we supply to clients, we place great emphasis 
on progressive post-qualification training for 


each member of our staff — to increase his 


= = accountancy knowledge and experience and so 
i i advance his responsibilities. Our development 
@@@ programmes are therefore planned to meet 
$ 


individual needs and progress and to comple- 
menton-the-job-training. 

For those who wish to specialise, we can 
provide opportunities in computer auditing, 
management services and taxation. 

lf you would like to know more about us, 
telephone the Staff Partner at any of our offices 
or write to Arthur Hammond at 57 Chiswell 
Street, London, EC1TY 4SY. 


London 01-628 6088 Huddersfield 0484 23788 
Aberdeen 0224571631 Hull 0482 25531 
Birmingham 021-236 9151 Leeds 0532 42631 
Bristol 0272 293505 Liverpool 051-236 1141 





Cardiff 0222 44641 Manchester 861-228 1551 

, Edinburgh 031-226 4621 Newcastle 0632 24333 
Glasgow 041-221 6242 Overseas 

information 01-628 6088 
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CHARTERED 
ACCOUNTANTS 


with post-qualifying experience required 


by a large firm of Chartered Accountants 
in East Anglia with a wide and varied 
practice. Present vacancies arise in the 
Wisbech Office and carry direct responsi- 
bility to Partners. There are excellent 
prospects for partnership arrangements in 
the short term. Realistic salary commen- 


‘surate with age and experience, 


Please apply giving full particulars to 


“Box CA 2377 


ACCOUNTANT 


AGED 50—63 


Good opportunity to become 
personal assistant to general part- 
ner in medium-sized, expanding 
and friendly Holborn firm. —- 
Write with full details Box AA 
23774, 






| to £4,000 neg. > 
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ACCOUNTANT 


Required for a busy Practice in 
small East Anglian Market Town. 

Excellent salary and opportunity 
for early prospective partnership 
by negotiation after, short intro- 
ductory period. 


Full details to Box AR 23776. 


SENIOR AUDITS 
(City Area) 
to £3,500 neg. 


I NEWLY QUAL'D 


ACCOUNTANT 
(City Area) 


Tel. Geoff Tompkins 
01- 236 8973 


SUGG PERSONAL SERVICES 








ACCOUNTANCY PLACEMENTS 


Tax Partner-Designate ~ five-partner West End firm to £6,000 neg. 


Audit Partner-Designate — London WC firm 
` Audit Managers — West End and City 


Liquidation and Receiverships — all categories 


to £5,500 neg. 
to £6,000 
to £6,000 


Tel. 01-409 1391 


Senior 


3 
Vacancies 
Ref. SA50 
Over £4,000 p.a, in commerce 
industry and the profession in 
the UK and abroad, 


Richard 


insbury 
~ Owen Associates Telephone 


Free lists 


Just telephone or write for one of our lists of new vacancies. a2 if near Moorgate, call in. 
Please quote the list reference when you contact us. 


Commerce 
& Industry 


either Ref. Nagy 

One hundred vacancies from 
£3,000 Ce e 500. 

or Re, O 

GE to £3,500. 





PUBLIC PRACTICE 





Senior, SW17 
Transfer, NW3 





A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4, — 01-248 2662. 
ACCOUNTANT £4,000. -- An experienced 
person, able to prepare quarterly and annual 
financial and cost accounts, not necessarily 
qualified, required to work in Bedfordshire. — 
Please write giving full particulars of previous 
employment and education to Box 9, 
ACCOUNTANTS IN LONDON require 
audit clerks. Interesting and varied work. No 
age limit. — Full details to Box AI 9766. . 
ACCOUNTANTS (near Baker Street Station) 
require capable senior fully experienced in 
incomplete records. og eos salary and 
prospects. — Phone Mr Goodwin or Mr 
Goldthorpe, 01-486 2376, 
ACCOUNTANTS IN WEST END are 
seeking audit managers and taxation seniors. 
Salary £4,500 plus. - Write with brief details — 
Executive Selections, 9 Park View, Highcroft 
Villas, Brighton. 


AMERSHAM CHARTERED AC- 
COUNTANTS seek young, qualified 
assistant of partnership calibre. Experi- 
ence of small/medium company and 
incomplete records work essential. Taxa- 
tion experience desirable and applicant 
encouraged to sit A.T.LI. exam. One 
month annual holiday. Salary not less 
than £3,600 


Apply Box AC 9773. 


Salaries 
£,1600-£6000 + 


Public 
Practice 


Ref. PAl 


One hended posts ofall grades 


in the profession. 


and Overseas.) 


Court, Finsbury Pavement, London, EC2A 1HT 
01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants eyery year, Ís free, confidential & personal, 


Semi-Senior, Ewell, Surrey 


Semi-Senior, NW9 





Positions in the Profession now available: 


to £2,500 
to £3,000 

£1,600 
to £2,500 


For details of these and other positions contact: 
AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly, London W1 

Tel. 01-734 3276 or 01-437 4025-6 


AUDIT ASSISTANT 


With approximately 3 years’ experience 
in a small firm, required by Certified 
Accountants in Central London. Mini- 
mum salary £3,000 p.a. plus luncheon 
vouchers. — Write Box AA 9772. 


HEWITSON 


WALKER 





AUDIT 
MANAGERS 


WI 7 partners, £5,000. 
2/3 years’ post-qualified 
experience. 
EC1, 14 partners, £6,000. 
Experience of modern tech- 
niques. 
EC4, 18 partners, £5 ,000— 
£5,500. 2/3 years” post- 
qualified experience. 
Tel. Tony Pruim, B.Sc., 
A.C.A. 

01-248 0441 





GERALD I. FELDMAN 
& CO 


ACCOUNTANTS 


80 Chancery Lane 
London WC2 


We have vacancies for the 
positions of Semi-Senior and 
Junior Audit Clerks. 


If you are looking for a challenge 
as well as a change, kindly 
contact our Mr G. Feldman at 
01-242 4241. 





ALWAYS AWARE THAT we need to 
provide the high quality service required 
by our clients, this cannot be achieved 
without top-class staff who can speak, 
write and comprehend good English. 
Right now our need is for a senior 
or semi-senior audit assistant able to 
work on his own on the broad range 
from sole traders to small private 
companies. The successful applicant 
will be of Professional I level or with the 
equivalent experience. Ideally, too, he 
or she will have some working knowl- 
edge of tax, but this is not essential. 
We are a progressive two-partnered 
Chartered firm in London WC2, 
offering a salary in the upper median. — 
Please send us full details of yourself 
at Box AA 9810. 
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£5,000 
AUDIT 


MANAGER 


Small firm of chartered account- 
ants is seeking a qualified account 
ant orasenior, experienced man, 
to deal with medium and small 
audits and neem records. 
AE KE EE 


TELEPHONE OP iM MEDIATE ACTION 


01-794 0202 
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BLACKPOOL CHARTERED AC- 
COUNTANTS require senior assistant 
preferably qualified with knowledge of 
taxation and incomplete records. Salary 
aoe plus annual bonus. — Apply Box BC 


BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry. — 40 Great ae Street, 
London W1 (01-734 346 

CAPABLE YOUNG A.C eg with two years’ 
post-qualification experience required as 
partner in West End firm. ~ Box CY 6867. 
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“CAREER PROGRESSION 


In selecting the best position for 
your specific requirements from 
the many blandishments offered 
by advertisers, you should give 
particular attention to the 
future opportunities available. 
That is the area in which our 
free, unbiased service can help 
you and we have many unadver- 
tised vacancies too. Call us now. 
RR E 
TELEPHONE FOR IMMEDIATE ACTION 


01-794 0202 
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CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 


and willingness to accept responsibility, ~ 
Box CL 6842. 
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CENTRAL LONDON FIRM of chartered 
accountants require assistants for taxation 
and small business work. Top rates of pay, 
luncheon vouchers, three weeks’ holiday. — 
Box CL 3461. 





CHARTERED ACCOUNTANT 


CHESHIRE SHROPSHIRE 
NORTH WALES 


Two sole practitioner practices shortly 
to amalgamate require a young quali- 
fied accountant capable of working on 
own initiative. Mostly incomplete 
records and small traders. Good oppor- 
tunity with prospects of partnership to 
a suitable applicant. — Full particulars 
please to Box CA 9792. 





CHARTERED ACCOUNTANTS have 
vacancy for senior audit clerk, not necessarily 
qualified, with view to becoming managing 
clerk. Contract will be given to suitable person 
after probationary period. Salary negotiable.— 
Apply in writing to: Stewart, Fletcher & 
Barrett, 126 Manor Court Road, Nuneaton. 


CHARTERED ACCOUNTANTS 
HERTFORD 


have vacancies for an experienced 
qualified senior and a newly qualified 
or Part II finalist in the Taxation Depart- 
ment. The first will be involved both in 
routine taxation matters and in advising 
clients and partners on the arcane 
mysteries of the faxing statutes and the 
second will initially have a small port- 
folio of personal taxation but will be 
expected and encouraged to progress to 
higher things. Partners and staff are 
friendly, congenial and co-operative. 
— Write or telephone to J. A. C. Wood 
at Cecil House, St Andrew Street, 
Hertford — Hertford 54666. 





CHARTERED ACCOUNTANTS 
HERTFORD 


6-partner firm, with associated offices 
in Luton and Barnet require TEAM 
LEADER in their Audit Section. The 
work is varied and will involve client 
contact. Partners and staff are friendly, 
co-operative and congenial. 

Write or telephone J. A. C. Wood at 
Cecil House, St Andrew Street, Hertford 
— Hertford 54666. 


CHARTERED ACCOUNTANTS in 
Lewisham require experienced senior clerk 
not necessarily qualified to act as assistant 
to partner, Salary £3,250 to £3,750 depending 
on age and experience. — Box CA 3515. 


COMPANY 
TAX 
Flexible Hours 


Medium-sized firm of Chartered 
Accountants need an additional 
company tax assistant with some 
experience in this field. The 


conditions are good and the 
atmosphere very friendly. Bene- 
fits include flexible hours; 25p 
luncheon vouchers; pension 
scheme, constant coffee/tea; some 
social activities; and last, but not 
least, a good salary. — Please 
write or telephone E. A. Rowling, 
Rowley Pemberton Roberts & 
Co, 19/23 Ludgate Hill, London 
Ee 7PD. Telephone 01-236 


DEVON, CORNWALL, SOMERSET, ETC. 
Western Executive U.K, 


59 Park Street 
Bristol 


0272 24562 


199 High Street 
Exeter 
0392 32662 


Western Executive 
Western House 

5 Mutley Plan, 
SE Devon 
0752 25326 


The West Country’s own consultants are ready to help with recruitment and 
placement problems for all grades of staff in practice and commerce. 








CHARTERED ACCOUNTANTS, London 
ECI have vacancy on audit staff, Some 
knowledge of book-keeping necessary. 
Please apply in own handwriting stating 
present salary to Box CA 3581. 
CHARTERED ACCOUNTANTS reqaire an 
experienced taxation senior, preferably quali- 
fied, This is a new post and the successful 
candidate will be expected to develop our 
corporate taxation department. ~ Please 
write with details of previous experience to 
Mr R. C. Worbey, Wagstaff, Lamb & Co, 
3 Town Square, Stevenage, Herts SGI IBH. 
CHARTERED ACCOUNTANTS ~ SOUTH 
WEST LONDON require senior, not neces- 
sarily qualified, but with good all-round 
experience, Salary according to experience 
and ability. - Box CA 3487. 


CHARTERED ACCOUNTANTS 


We have vacancies at our offices in East 
Berks for Qualified Senior Assistants and 
Semi-Seniors. The positions offer 
pleasant working conditions and ex- 
cellent experience of general practice 
with ample opportunity to progress. 
There are Partnership prospects for men 
of proven ability, ambition and drive 
and in addition to a substantial local 
general practice, opportunities occur 
for service abroad in our offices in 
Switzerland, Luxembourg and the 
Middle East. 

Starting Salaries are excellent and 
Qualified Senior Assistants can earn up 
to £4,800, two years after qualification. 
Apply Oury & Co, 5 Lexham Court, 
TaN Street, Maidenhead, Berks SL6 


CITY PRACTICE requires an_unqualified 
semi-senior clerk as assistant to the manager. 
The practice is expanding rapidly and can 
offer a variety of interesting accountancy, 
audit and taxation work. Assistance would 
be given in obtaining tuition for professional 
examinations, This position would suit a post 
Part I/P. E a student. ~ Personal details to 
Box CP 3 

EAST DORSET CHARTERED ACCOUNT- 
ANTS require a senior, not necessarily 
qualified. Experience and personal taxation, 
V.A.T. and incomplete records is essential. 
— Please write with details of past experience 
SEH of salary required to Box ED 


ESSEX CHARTERED ACCOUNTANTS 
with substantia! practice require a qualified 
accountant with good professionalexperience. 
Salary up to £5,000 p.a. negotiable according 
to ability and experience. Good partnership 
prospects. ~ Please reply to Box EC 3463. 


DORSET/HAMPSHIRE 


We have several positions in this area 
for professional staff, newly qualifieds, 
seniors, semi-seniors and tax personnel. 
These positions are both interesting and 
rewarding and offer excellent long-term 
prospects. 

To obtain a list giving further details 
of these and other appointments please 


contact: 
A. JAFFER 
CBS Appointments 
Leslie House 
244 High Street 
Poole, Dorset 
Tel. Poole 77171 


GUERNSEY APPOINTMENT for young 
C.A. or finalist with smaller practice provid- 
ing opportunity for responsibility and 
progression. — Wessex Consultants, 2 Peter 
Sie Yeovil, Somerset. Telephone Yeovil 
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FYLDE COAST. - Experienced senior or 
semi-senior required, preferably conversant 
with all aspects of small town practice. 
Salary commensurate with experience, 
Partnership prospects to suitable applicant. — 
Please write with full particulars to Wm 
Latham & Co, Chartered Accountants, 12. 
Park Street, Lytham, Lancashire. 

HENDON FIRM of chartered accountants 
require senior staff. Excellent working con- 
ditions with good salaries and holidays. ~. 
Box HF 3460. 

JUNIOR OR semi-senior accountancy: 
assistant for Letchworth professional office 
Must have some general experience and, 
knowledge of working from incomplete: 
records essential. Work involves preparation 
of accounts for all types of businesses with 
the emphasis on agriculture. Excellent 
salary: exceptionally pleasant working con-! 
ditions. Fringe benefits. ~ Write Box JO 3457. 
KENSINGTON CHARTERED ACCOUNT-, 
ANTS seek competent junior, semi-senior: 
and senior audit clerks. We offer interesting! 
work in pleasant EES with a good: 
salary. — Tel. 01-373 4108. 

LEICESTER CHARTERED ACCOUNT- 
ANTS require senior assistant qualified/' 
unqualified or part mo finalists for general 
practice. - Box LC 3586. 

LIVERPOOL CHARTERED ACCOUNT: 
ANTS require a qualified accountant and! 
also a senior managing clerk. Salary accord~ 
ing He age and experience. — Apply Box LC 


MANCHESTER CHARTERED AC- |. 
COUNTANTS offer opportunities for ; 
newly qualified accountants for develop- 

ing and expanding their professional 

knowledge. Attendance at selected 

residential training courses in auditing j 
problems, including computer applica- / 
tions as part of the firm’s national train- j 
ing programme. Salary not less than / 
£3,000. - Box MC 9796. 


PART I AND PART [I finalist required b 

happy City firm with varied practice. Geo 

salary plus luncheon vouchers for right! 
applicant. — Box PI 3539. 

PARTNERSHIP PROSPECTS with West 
Country coastal town practice for CA. 
24-27. Appointment August/September. ~ 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. ' 
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PERSONAL ASSISTANT 


If You have at least one year's 
post-qualification experience, and 
have the drive and initiative to 
manage staff, this four-partner 
practice of chartered accountants 
has a senior position to offer you. $ 
Partnership prospects for the 
right applicant. E 
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POOLE/DORSET 
MANAGER/EXPERTIENCED SENIOR 


circa £3,756 


Our clients, who are a friendly, forward-looking practice based in modern offices in the 
centre of Poole, Dorset are seeking either a qualified manager or an experienced senior 
who feels that he is now able to accept responsibility for a group of clients’ accounts, ~ 
generally for some of the larger clients of the practice. He will report directly to the two 
partners and will have excellent back-up in the way of support staff and specialist. 
This is a first-class opportunity for the right man who will not only enjoy being part 
of an enthusiastic practice but will also be able to appreciate the benefits of living 


DEE 


in an area which provides excellent housing, recreational facilities and schooling. 


For further details concerning this position contact: 


A. Jaffer 
C.B.S. Appointments 
Leslie House 
244 High Street 
Poole, Dorset 


Telephone Poole 77171 








PERSONAL ASSISTANT required by part- 
ner of small firm of chartered accountants 
near Chancery Lane. Wide variety of work. 
Salary around £4,500 p.a. for A.C.A. with 
two to three years’ post-qualification experi- 
ence. ~ Write fully to Box PA 3490. 

SEMI-SENIOR CLERK, WOKING, ~ We 
require a young person with at least two years’ 
professional experience to assist in abserbing 
a recently acquired practice into our long- 
established firm. Salary according to age and 
EENS — Telephone Mr Tate, 01-546 


4441. 

SEMI-SENIOR/SENIOR ASSISTANT re- 
quired by sole practitioner in Leytonstone for 
growing practice. To contro] two juniors. 
£3,000. — Practitioners Services Bureau, 233 
uae Road, Jlford, Essex. (01-554 
SEMI-SENIOR/SENIOR AUDIT CLERK 
required by Certified Accountants, South 
‘London. Applicant should be experienzedi n 
small and medium audits, willing and able 
to take responsibility. Salary nego<iable. 
(Three weeks’ holiday. Study leave. Luncheon 
vouchers, = Please write to A. R. 
Montgomery; 4 Lawrence Road, London 


SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hitchin, Herts. 
Preferably qualified but not essential. Good 
salary. Wide range of work. Should have 
Previous experience with incomplete records. 
= Apply Box SA 3514, 
SENIOR CLERK, WALTON-ON- 
THAMES. — We require a young, qualified 
accountant, finalist or possibly an experienced 
senior to take over a block of small to 
imedium clients covering a wide variety of 
professional work. Our salary scale is 
inked to age, experience and qualification, 
UPA, pension scheme, etc. Early promotion 
to junior manager for the right person, — 
Telephone Mr Tate, 01-546 4441. 
SOUTHEND CHARTERED ACCOUNT- 
TS require senior and experienced semi- 
Senior staff. Partnership prospects far suit- 
able applicants. Excellent salary. — Matthams 
West & Co, 77 High Street, Southend. 
SOUTH WOODFORD, — Small firm of 
Chartered accountants seek a man or woman 
apable of doing all the work that arises in a 
small surburban practice. Age, sex and 
qualifications are immaterial but we do want 
somebody who can work entirely alone and 
handle accounts, correspondence, interview 
clients, etc. We are prepared to pay tke right 
salary to the right person. — Please write 
Lawrence Rogers & Co, The Manor House, 
H SEWE Road, South Woodford, London 













TAXATION ASSISTANT 


; Busy practice in Clapham requires a 
young man, 20-25, not necessarily quali- 
fied, to deal with a series of interesting 
cases with direct responsibility to 
principal. Good general experience 
essential. Excellent prospects. Salary 
negotiable. — Phone Mr Dunbar, Cavey 
& Co, 01-622 3426, 


3 





- TAXATION MANAGER required by a 
leading firm of East Anglian Chartered 
. ‘Accountants to take charge of existing 
department. Salary by negotiation. Car 
provided, pension fund, four weeks’ 
holiday. — Apply in first instance to 
; Mr G. J. C. Lockhart, 11 Sir Isaac's 
> Walk, Colchester, Essex. 
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TAXATION 
SENIOR 


A large firm of chartered 2c- 
countants is urgently seeking a 
qualified accountant to deal with 
various company tax matters. 
Excellent prospects. 

K TELEPHONS FOR IMMEDIATE ACTION 
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TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000-£6,000. 


01-248 0441 
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£4500 | Fo B 
TRUST SUPERVISOR ` 


A 35-partner firm of chartered 
accountants with a fast-expanding 
trust department, is interested 
in interviewing a man with at 
least five years’ experience of 
trust administration and allied 
tax matters, to supervise a staff of 
six. 


“TELEPHONE FOR IMMEDIATE ACTION 


UNQUALIFIED SENIOR with several years’ 
good professional experience required by 
South Essex chartered accountants. Salary 
negotiable to £3,500 and above dependent 
upon ability and experience, — Please reply to 
Box US 3466. 





WESTERN EXECUTIVE 


Accountancy Recruitment Consultants 


SUPERB OPPORTUNITY FOR NEW, 
RECENTLY QUALIFIED A.C.A. 


Partner designate to manage branch 
office of expanding practice in HOR- 
SHAM, Sussex. Salary to £4,000. 


For details of this and many other 
vacancies in SURREY, SUSSEX & 
HANTS for qualified and unqualified 
accountants. — Ring Robert Hoot, A.C.A., 
Horsham 64811. 





WEST SUSSEX ACCOUNTANTS require 
a young qualified accountant with at least 
one year’s post-qualification experience as 
personal assistant to a partner. The successful 
applicant will be part of a young tax- 
orientated team, will be expected to work 
hard and to demonstrate partnership poten- 
tial within two years. — Box WS 3530. 

WORCESTER CHARTERED ACCOUNT- 
ANTS require senior audit clerk, experienced 
in personal taxation and incomplete records. 
— Thorne, Widgery & Yeo, 20 Sansome Walk. 
YOUNG QUALIFIED or finalist required 
for professional appointments with a number 
of smaller practices in Cornwall and Devon. 
— Telephone Yeovil 25183 or write to Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 





£5,000 p.a. SENIOR ASSISTANT 


Required by West End Certified Account- 
ants with old-established and expanding 
practice, ~ Write fully Box SA 9771. 
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ARTICLES VACANT 





ARTICLED CLERKS/TRANSEFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handie all formalities. 


Please telephone London: Mark 


Pembroke, ¥.c.A., 01-236 0011. 


Midlands and West: Carol Kingscot, 
021-236 5513. 





ARTICLES OFFERED to young men or 
women by City chartered accountants near 
Chancery Lane underground, Salary on 
successful completion of foundation course 
£1,400 p.a, — Please give details of education, 
etc., to Box AO 3489, 

FULHAM CHARTERED ACCOUNTANTS 
require articled clerks. We offer interesting 
work in pleasant office. ~ Apply in awn 
handwriting to Box FC 3488. i 
U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours — large or meditm-sized 
firms throughout London. ~ Deboo Execu-~ 
tive. Ring 01-628 2714. . ` 
VACANCIES for articled clerks in medium- 
size firm of West End chartered accountants, 
offering very varied experience. Respon- 
sibility encouraged and progressive salaries 
during articles — Please write giving full 
details to Box VF 3507, : 
WEST END chartered accountants with 
small and pleassnt offices require articled 
clerks with experience. Transferees will be 
considered and most work is under the direct 
supervision of the Principals. — Write Box 
WE 3562, 





COMMERCE & INDUSTRY . 





A.C.A.s — £500 BONUS plus top salaries. 
International firm offers excellent experience 
and rapid promotion. -- Please write with 
detail to Box AC 3537. . 


Assistant Accountants 


Two required: 

(1) To work to trial balance, to prepare 
the accounts and keep the books of three 
related and voluntary bodies each of 
which holds several separate trust funds. 
An ability to work as a member of a 
team is essential, 


(2) For the central administration of 
the Religious Society of Friends. Work 
will include keeping the accounts of 
several trust funds. Must be able to work 
to trial balance and an ability to prepare 
accounts would be an advantage, also a 
knowledge of property matters. 


Both posts report direct to Head of 
Department — a Chartered Accountant. 


Salary within the ranges £1,925 to 
£2,575 or £2,250 to £3,105 according to 
experience and ability. Four weeks’ 
holiday and LY¥s. 


Applications to Personnel Secretary, 
Friends House, Euston Road, London 
NWI 2BJ. Telephone 01-387 3601. 





CHIEF ACCOUNTANT 


London based independent group of 
food wholesalers and manufacturers 
require qualified accountant age 28-40 
to be responsible for the financial and 
management accounts of the group. 
Salary negotiable circa £5,000. 


Apply to the company’s auditors: 
Pegg, Robertson & Co, Wandle House, 
47 Wandle Road, Croydon, Surrey CRO 
IDF. 

















Aged 30—40 years. 
Preferably qualified. 


and reports. 


Management Accountant 


A firm of Consulting Engineers with offices in the U.K. and abroad 
seek an accountant for a senior post. 


Successful person will be directly responsible to the Partners. 


Experience in preparation of financial management information 


Experience in the operation of a professional firm. 
Now receiving not less than £4,000 per annum. 
Write or telephone for application form to Elizabeth McKerron, 


J. Roger Preston and Partners, 29 The Broadway, Maidenhead, 
Berks. Telephone Maidenhead 30345 (STD code 0628). 


COMPANY ACCOUNTANT and general 
administrator required for medium-sized 
public company operating in Wortking. 
Duties include preparation of final accounts. 
Working in close liaison with managing 
director. Salary negotiable. — Apply giving 
full particulars to Box CA 3477. 


COMPANY ACCOUNTANT 
SW. LONDON 


Service Company (turnover £1 millian) 
seeks to appoint a Company Àc- 
countant. 


The successful candidate (who will not 

necessarily be qualified) will: 

1. Have background experience of 
commercial undertakings. 


2. Work, with an assistant, on the 
keeping of the Company Books, 
prepare management and final ac- 
counts, forecasts, cash-flow projec- 
tions, etc, 


3. Advise the Board on financial strategy 
and obtain an eventual Board appoint- 
ment. 


4. Be offered a permanent position with 
the usual benefits and a substantial 
salary to be negotiated (to which no 
pre-set maximum has been applied). 


Ful] details of education, background 
and experience (which will be treated in 
the strictest confidence) should be sent 
to: THE FINANCIAL DIRECTOR, 
Box CA 9808. 





HORSHAM. — Chartered surveyors with 
expanding diversified practice require ex- 
perienced accountant to take 
responsibility for a 
mainly agricultural clients. Good general 
experience in incomplete records and 
taxation essential. Salary is negotiable 
according to experience and a profit-sharing 
scheme is in operation. ~ Please apply in 
writing, giving brief details of experience, to 
Mr C. J. Holmes, A.C.A., King & Chasemore, 
Richmond House, Horsham, Sussex. 
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TAXATION 


Davy International Limited seek a taxation specialist to assist the 
company’s professional adviser in all aspects of international and 
United Kingdom tax with the main emphasis on overseas tax 
planning on both company and personal taxation. 


- This new appointment, which will be based in London, will 
require a detailed knowledge of U.K. tax and an interest to develop 
an international tax service to the Group. 


The successful candidate will be a chartered or certified account- 
ant, aged between 28 and 35, with the appropriate experience in 
taxation. 


The commencing salary will be negotiable from £6,000 per annum. 


Applications giving details of qualifications and experience should 
be submitted to: 


Mr A. J. Snitter 

Finnie Ross Wild & Co 
Lee House 

London Wall 

London EC2Y 5AX 


A multi-million pound international Group is seeking 
an Accountant who will participate in preparing, 
negotiating and agreeing with the Inland Revenue 
the taxation position of the Group companies in 
the UK, 


He will bring at least three years’ developed exper- 
ience of company taxation gained either in commerce, 
industry or the profession. While reporting to the 
Taxation Manager, he will in turn control a small team, 
which works closely with the accountants in the 
Group. This position will appeal particularly to persons 
who wish to further their career in the corporate 
taxation field. 


The salary will be negotiated upwards from £4,000 
per annum according to experience. The benefits 
include a first-class superannuation scheme. The base 
is Manchester. Please send brief details of age, ex- 
perience and present salary to Box TA 23780. 
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DAVY INTERNATIONAL LIMITED 


TAX ACCOUNTANT ` 
REQUIRED 


Senior, not necessarily qualified, with good working knowledge 
of farm and estate accounts and taxation as well as experience of 
personal returns. Salary by arrangement. - Apply to Strutt & 
Parker, Coval Hall, Chelmsford in writing, reference N.E.C. 


TRUST MANAGER 


Large firm of City Solicitors require a Trust Administrator to 
join a team handling substantial trust practice. Probably in the 
30-45 age range, the successful applicant will either have previous 
trust management experience or have a wide knowledge of Stock 
Exchange practice or taxation, and be able to work with minimum 
of supervision. 


Attractive salary, 4 weeks’ annual holiday, modern pension 
scheme and other benefits. Offices close to Bank/Cannon Street. 


Full details to Box TM 23755. 





Assistant Tax 
Accountant 


THE APPOINTMENT is a new one, in a Div- 
ision of a major UK engineering Group; the Division 
comprises some 20 Companies, with HO in north- 
west London. 

THE RESPONSIBILITIES are for the prepara- 
tion and agreement with the Revenue of detailed Cor- 
poration Tax computations of the 20 UK Companies - 
in the Division; for the preparation of taxation pro- 
visions for the annual accounts: and for assisting in 
the consolidation of the annual and half-yearly 
accounts, and in the preparation of monthly man- 
agement accounts of the Division. 

THE ESSENTIAL REQUIREMENT is con- 
siderable experience in similar or related work. 
Professional qualifications are preferred but not 
essential. Age is immaterial. 

THE SALARY is around £4500 p.a., with excel- 
lent fringe benefits. 

Write in confidence, with cv, to Position No. 
ASA 5007, Austin Knight Limited, London W1A1DS. 

Applications are forwarded to the client con- 
cerned, therefore companies in which you are not 
interested should be listed in a covering letter to the 
Position Number Supervisor. i 


+ 





SOUTHAMPTON 
CHARTERED ACCOUNTANT 
Expanding private group (chemical products) require an accountant to take charge of 


their central accounts department and to be responsible to the Board for the pro- 


vision of financial information. Experience of mechanised accounting systems and 
costing essential, 
‘Salary from £4,000 according to experience. Car after initial period. 


N. FOULGER, F.c.A. 
GILBERT, DALY & CO 
CHARTERED ACCOUNTANTS 
24 BEDFORD SQUARE 
. LONDON WCIB 3HH 


Apply in writing to: 


Accountant/ Administration 
Manager 


COMMERCIAL VEHICLES: DISTRIBUTION 


Newly-appointed Distributor of heavy commercial vehicles requires 


an accountant/administrator to install and manage the accounting 
and control systems. Extensive experience in this or a similar field 
is of greater importance than formal qualifications. The appoint- 
ment will be based in South London but will entail responsibility 
for several branch depots in the SE. Counties. A satisfactory salary 
will be negotiated and a company car provided. 


The Secretary, Donald Cameron Holdings Ltd, 839/841 London 
Road, North Cheam, Sutton, Surrey. 


SOUTHERN ELECTRICITY 


- ASSISTANT 
CHIEF ACCOUNTANT 


(ACCOUNTS AND INTERNAL AUDIT) 


Head Office 
Salary within the range of £7,800—£10,160 p.a. 


The duties of the successful applicant will be generally to 
assist the Chief Accountant and particularly to be 
‘responsible for the preparation of the Board’s accounts, 
and the provision of accounting information for manage- 
ment and for the control of internal audit and account- 
ancy training. Applicants must possess a recognised 
accountancy qualification. 


Applications on forms obtainable from the Secretary, 
Southern Electricity House, Littlewick Green, Maiden- 
head, SL6 3QB (telephone 2166 extension 326), and 
return to him quoting Ho. 373 by not later than July 
29th, 1975. 
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INTER COMPANY COMPARISON LTD, 
leading financial publishers, have an opening 
in their Financial Survey Department in 
London ECI for a self-employed or retired 
accountant. Applicants should be qualified 
or have reached the final stage of their 
examinations. Weekly revenue starts at 
£48, hours 9.30 to 4, Monday to Friday. — 
Phone G. Firmage, 01-253 7042 for further 
information and interview appointment. 


MANAGEMENT ACCOUNTANT 


A private company operating in the 
West Country as Motor Car Distributors 
require 2 young qualified accountant to 
assume full responsibility for the Group’s 
accounting function and to deal with the 
preparation of cash flows and monthly 
trial balances for incorporation in a 
Standard Accountancy System. The 
successful applicant will have wide 
opportunities and will be responsible 
directly to the Managing Director. 


Starting salary will be negotiable. A 
pension scheme is operated and a 
company car is provided, 


Please apply with full details of experi- 
ence to: S. J. DUDBRIDGE & SONS, 
Chartered Accountants, 8 Lansdown, 
Stroud, Glos. 


- 


RAPIDLY EXPANDING sales oriented 
company situated in the West Country 
seeks a finalist or recently qualified 
Certified or Chartered Accountant to 
take charge of the entire accounting 
function. - Salary will be commensurate 
with the responsibility involved and 
interested applicants should send par- 
ticulars of their career to date together 


with the salary envisaged to Box RE 9818. 


TAXATION — Ex-H.M.LT. 


required for Wi Merchant Bank’s 
‘Corporate Taxation Advisory Depart- 
ment, Would interest person currently 
earning not less than £7,500 per annum. 
— Aster Appointments, 01-493 6163. 


KL 


THE BRITISH MEDICAL ASSO- 
CIATION has a vacancy for a young 
ACCOUNTANT to develop a new 
departmental cesting system. Salary 
£3,500 -+ according to experience and 
ability. Write: The Chief Accountant, 
British Medical Association, Tavistock 
Square, London WCIH 9JP giving 
details of previous experience. 


UXBRIDGE £2,500 + 
Assistant to Financial Director/Secretary. 
Part Qualified Accountant age 25-30, 
3-4 years’ general experience. Monthly 
trial balance, various statistics, VAT 
returns, general administration. This is 
a new position and successful applicant 
will gain all-round experience. 


Apply giving full details of past 
experience and salary required to 
Box UA 9807. 


WEST END firm of estate agents require 
a competent book-keeper familiar with 
machine accounting procedures. Salary 
approximately £2,250 according to age 
and experience. — Reply giving full details 
to Box WE 9801. 


ACCOUNTANT 


for Head Office of Hotel 
Group in W2 area, London. - 


This is a position for some- 
one fully conversant with all 
aspects of hotel accounting 
although not necessarily quali- 
fied. S 


Please telephone Perscnnel 
Dept 01-229 7116. 








OVERSEAS 





NASSAU, BAHAMAS, - Clark, 
Hulland and Company, a small firm of 
Chartered Accountants, affiliated with 
Alexander Grant Tansley Wit, require a 
young, qualified accountant with good. 
audit experience to join their team within 
the next few months. Partners will be in 
U.K. to interview in July and August. ~ 
Please write to C. D Clark, 36 
Dorchester Gardens, Worthng, Sussex 
BNII SAY, including résumé and tele- 
phone number. 





OFFICIAL 
APPOINTMENTS 





. PAPUA NEW GUINEA 
UNIVERSITY OF TECHNOLOGY 
` BURSAR 


Applications are invited for the post of 
Bursar at the University, 


The Bursar is responsible directly to the 
Vice-Chancellor for the financial manage- 
ment, accounting and business administration 
functions, including the preparation and 
administration of the annual budget and 
triennial estimates. 


Candidates must have either a university 
degree and/or a professional accounting 
qualification. Applicants shouid have a 
minimum of 10 years’ relevantexperience at a 
responsible level, ideally in a University or 
tertiary educational institution. 


Salary — $A16,286 per annum. Allowances 
additional to salary are payable as follows: 
Married $A2,306 per annum. Single $41,300 
per annum. In certain circumstances a child 
allowance of $A156 per annum is also 
payable. An educational allowance and 
additional fares may be provided for children 
being educated away from thetr parents’ 
place of residence. Other benefits include 
furnished housing (hard goods only) supplied 
at nominal rental, leave fares to place of 
recruitment every second year and-equivalent 
fares to Canberra each alternate year and 
six weeks’ annual leave, Superannuation 
benefits apply in most circumstances. 


Lae, the gateway of the Papua New Guinea 
highlands is a pleasant tropical town situated 
on the Huon Gulf. The town’s population 
totals approximately 5,000 Europeans and 
25,000 Papua New Guineans. Sporting 
facilities are particularly well catered fer and 
the 18-hole golf course is considered ths best 
in the country. 


Applications close on July 28th, 1975 and 
should be forwarded to The Registrar, The 
Papua New Guinea University of Technology, 
P.O. Box 793, LAE,PAPUA NEW GUINEA. 
An additional copy of application should be 
sent to the Association of Commonwealth 
Universities (Appts), 36 Gordon Square, 
London WC1H OPF, from whom further 
particulars may be obtained. , 
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Auditors 


Opportunity Knocks! 
Salary Seale £5,358 - £6,567 


We have a job that presents a ‘once in a life-time’ 

challenge for an INTERNAL AUDITOR who is creative 
and outward looking, but at the same time meticulous in bis 
work. Brief details are as follows: 


Title:- Area Auditor 


Size of Authority: £65 million budget; 20,000 employees. 
Four Health districts including the teaching hospitals of 


Guy’s, King’s College and St Thomas’s. 


+ 


Job:- 


To set up, from scratch, an Area-Wide audit programme and 
organisation, incorporating all the best in modern 


philosophy and techniques. 


Responsible to:- 
Direct to the Area Treasurer. 


Audit Staff:- 


Initially 15, expected to be 23 in medium term. 


Prospects:- 


An ambitious qualified accountant can expect to progress to 
positions carrying yearly salaries of over £12,000. 


Our requirements:- 


Applicants must be qualified, and have significant experience 
as an Audit Manager. N.H. AS, experience, although desirable is 


by no means essential. 


We have no time to lose in filling this post, so please phone 
or write without delay, for further information, job description 


and application form to: 


Mrs E. Gomes, Royal Eye Hospital, St George’s Circus, London 


SEI. 01-928 1801. 


Lambeth, Southwark and Lewisham 
Area Health Authority (Teaching) 





PARTNERSHIPS AND ` 
PRACTICES 





A BRIGHT, YOUNG chartered accountant 
with extensive professional experience, seeks 
eventual succession or early partnership with 
sole practitioner or small firm. ~ Please reply 
to Box AB 3569. 

A.C.A. seeks G.R.F. in the following areas: 
1. 25 miles of Manchester (south favoured). 

2. North Wales and Anglesey. 3. The 
London area, ~ Box AC 3509. 

A.C.A: (31), qualified 1969, with extensive 
professional experience seeks ‘suitable position 
with a visw to partnership. — Box AC 3520. 


ACCOUNTANCY 


Busy, well-established practice in South 
and West Wales invites applications 

` from suitably experienced, qualified men 
for a partnership which initially could 
be up to 40%. Gross income in excess 
of £3,000. Payment for goodwill re- 
quired but assistance considered. Al- 
ternatively, applications invited for 
outright purchase with adequate take- 
over arrangements. Continuity of office 
accommodation can be arranged. Fullest 
confidence given and expected. — Box 
AB 9780. 


ACCOUNTANCY PRACTICE. ~ Gross 
annual fees £13,500 for sale. Alternatively 
partnership offered to qualified accountants 
with opportunity for complete acquisition 
after short period. Freehold offices available 
Lor sa sale or lease in NW. London, ~ Box AP 


ACCOUNTANT WITH a substantial prac- 
tice in London EI area seeks manager with 
partnership prospects. — Box AW 3577. 

ANT WITH London E1 practice, 
fees £40,000 p.a., seeks partners or sale. — 
Box AW 3576. 

A UNIQUE OPPORTUNITY has arisen for 
a suitably experienced chartered accountant 
to take control of the taxation department in 
a leading firm of chartered accountants in 
East Anglia. A good knowledge of 
corporation tax is essential. Partnership 
prospects for suitable candidate after short 
probationary period. Initial salary by 
negotiation, car mses assistance with 
resettlement SE — Apply in first 
instance to Box AU 9 

C ONDON ‘FIRM has three or 
four rooms PEED for another small 
practice, — er CL 3473. 

CE L SOUTH COAST practice for 
sale. G.R.F. approximately £5, rae e 
approaching retirement. — Box CS 7. 


CERTIFIED ACCOUNTANTS, North 
London/South Herts require young qualified 
accountant. Must be fully conversant with 
all aspects of general practice. Might suit 
man with own nucleus. Above average 
Ee partnership prospects envisaged. 
~ BOX 

CHARTERED ‘ACCOUNTANT, commerce 
graduate, languages with international ex- 
perience seeks partnership in accounting 
practice wishing to provide consultancy 
services to its clients. — Box CA 3508. 
CHARTERED HEH small 
nucleus, wants to share office facilities 
North-west London. ~ Box CA 3389. 
CHARTERED ACCOUNTANT, some years 
in industry, wishes to join established private 
practice or eege Preferred location 
City, West End or North-west London. — 
Box CA 3495. 

CHARTERED ACCOUNTANTS in Essex 
area require young C.A. as persona] assistant 
to one of the partners. Partnership will be 
available in the near future. Commencing 
salary circa £5,000 perannum.—Box CA 3471. 
CITY CHARTERED ACCOUNTANTS — 
fees £100,000 — considering merger to im- 
prove specialist services, training, etc. — Box 
CC 3545. 

CHARTERED ACCOUNTANTS wish to 
purchase practice or block of audits in 
North or West Midlands areas. CRP up 
to approx. £10,000. — Box CA 3564, 
CHARTERED ACCOUNTANTS wish to 
contact firm or sole WC in Birmingham 
or North EN y SE with a view to 
merger. — Box C. 

Y CHARTERED ACCOUNTANTS 
{medium size}, wish to contact small firm 
involved in the audit of accounts of Stock- 
brokers, who would be interested in discus- 
sing a consortium arrangement, or complete 
merger. — Box CC 3464. 
CLACTON-ON-SEA, chartered account- 
ants seek finalist or young C.A. with view 
to eventual partnership. — Jameson, 
Alexander & Co, 61 Station Road. 


DOUBLE YOUR PROFIT POTEN- 
TIAL. — Is your income being hit by the 
combined effects of inflation and taxa- 
tion ? Let me show you how the develop- 
ment of a successful management 
accounting section in your practice for 
clients of all sizes can substantially 
increase your fee and profit potential. 
You will find it easy to get started, and 
no capital outlay is required. ~— Box 
DY 9781. 





EAST ANGLIA, — Small firm of accountants 
seeks to purchase block of fees or smal 
Pee Norwich area preferred. — Box EA 


EASTBOURNE CHARTERED AC- 
COUNTANTS require chartered accountant 
up to age mid-thirties to become a partner. 
General practice and some computer experi- 
ence preferred. Easy terms of admission for 
the right man to join three-partner firm. 
Probationary period of between one and two 
years. — Box 3. 

EAST DORSET CHARTERED AC- 
COUNTANTS with varied, increasing prac- 
tice, require an assistant not necessarily 
qualified, with experience of incomplete 
records, farm accounts and smal) Company 
Audits, together with a working knowledge 
of Taxation including VAT. Prospects 
excellent for the right candidate. ~ Please 
write with details of career to date and salary 
requirements to Box ED 3517, 
ENERGETIC A.C.A., eight years qualified. 
Would like to hear from provincial practi- 
tioners who are considering sale of all or part 
of practice or are wishing to make retirement 
arrangements. — Box EA 3591. 
EXPERIENCED A.C.C.A. seeks subcontract 
work with view to association with prac- 
titioners or require small block of audits in 
Surrey/London. ~ Phone 01-668 7420. 
ESTABLISHED WEST END ACCOUNT- 
ANTS with a fee roll of £30,000 are negotiat- 
ing the acquisition of a small practice with a 
freehold property, which has a CRP of 
£13,000. A third partner is required to enter 
the * partnership with capital. A substantial 
salary, together with a third of the combined 
profits are offered to a suitably qualified 
applicant. — Box EW 3544. 

I AM A chartered accountant (34 years old) 
and have built up a practice based in London 
with fees in excess of £12,500. I now wish 
to meet others to form a larger unit. — Box 
TA 3548. 

LEICESTER CHARTERED ACCOUNT- 
ANTS require senior assistant for general 
practice. Advancement to partner status for 
vied person after an agreed period. — Box 


LC 3585. 

LITTLEHAMPTON ACCOUNTANTS re- 
quire a young, qualified accountant with at 
least one year’s post-qualification experience 
as personalassistant to a partner, The success- 
ful applicant will be expected to work hard 
and to demonstrate his partnership potential 
within two years. — An attractive salary will 
be paid. — Box LA 3529. 
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LIVERPOOL FIRM of chartered account- 
ants deliberately have ‘surplus accommoda- 













sharing the available office facilities. It is 
envisaged that over a period of years this 
would lead to 3 po or amalgamation. 
— Apply Box L 

LONDON CHARTERED ACCOUNTANTS 
seeking to expand their two-partnered Leeds 
branch would be interested i in an amalgama; 
tion with small or medium-size firm in that 


LONDON FIRM wishes to acquire small 
block of fees or small practice. We arg 
interested in all types of jobs including those 
smaller jobs made uneconomic for the 
larger firms by rising costs. Limited capital 
available bnr very flexible as to pranca 


NORTH LONDON F.C.A. (34). Harrow! 
based small practice interest, would like tol 
move to full-time professional involvemen 
by means of arrangement with redirecting/ 
overburdened/retiring practitioner. Gradua 
or immediate acquisition contemplated but 
alternatively. pleased to discuss partnership 
yee like to suit in strict confidence. — Box NL 


543 : 
NORTH-EAST ENGLAND. — Two young 
C.A.8 wish to acquire practice in this area. - 
ee ae in strict confidence to Box 


NORTH SURREY E.C.A. wishes *to sell 
practice (fees £5,000) or come to workin 
arrangement with a view to succession, =- 
Reply Box NS 3563. 





PARTNER-DESIGNATE e 
NEAR WATFORD — £10,000 
MIN.) 


All-rounder over 40 ~ must have had ` 
some commercial/industrial experience j 
for rapidly expanding conventional 
chartered practice with high incidence of - 
special work. G.R.F. approaching ` 
£250,000 — 50 strong. 


Substantial ‘net profits attained, 


Short probationary period to precede ; 
equity participation when capital con- ` 
tribution required towards goodwill and i 
working capita]. Share in office freehold | 
ane available if required. - Box PD ` 


line teeta Ae AA 


rr 


PARTNERSHIP MERGER 


We are a five-partner firm (one partner ` 
reaching retirement) of Certified and ` 
Chartered Accountants in West One. 
We have surplus office facilities and wish . 
to contact a 2/3 partner firm with gross i 
fees of £60,000-£100,000 p.a. for merger | 
purposes, with the object of creating a, 
larger base for client service, staff recruit- - 
ment and economy of operation, For’ 
your information our firm was estab- 
ished approximately 40 yearsagoand has 
a varied clientele, including some | 
public companies. Gross fees around | 
£156,000 p.a. — Box PM 9805. 





RECENTLY ESTABLISHED 
wishes to acquire small block of account fee 
or would enter into subcontracting or work 
ing arrangement. — Please write Box RE 349: 


SOUTH COAST, ~ Young, experience: 
chartered accountant seeks partnershir 
nucleus/block of fees or subcontract/cori 
sultancy work and will consider all propos 
pons in Hampshire/Dorset areas. ~ Box S 


SUCCESSION PROBLEMS. ~ Londo: 


chartered accountants wish to expand the: 
existing practice by the acquisition of a bloc 
of fees circa £15,000 G.R.F. — Box SP 3492 





TAXATION PARTNER 


Young chartered accountant wishing to` 
specialise in taxation and associated. 
planning required by go-ahead fiye- 
partner firm in London's West End" 
Definite partnership offer after mutually 
satisfactory probationary period. Alter-- 
natively, chartered accountant with 
practice or nucleus may find this an 
opportunity to join a small but inter- 
esting and harmonious team. — Write 
in complete confidence to Gee, 31 
Litchfield Way, London NWI1I. 
TWO YOUNG chartered accountants woul 
like to hear from practitioners in the We: 
Country who are considering sale of ractic 
or wishing to make arrangements with a vie: 


to retirement. Confidence assured. ~ Wri{ 
Box TY 3470. 


+. 





OVERSEAS 





PROFESSIONAL 
ACCOUNTANTS — 


NIGERIA 


í No Salary limitations here 


C. Gallant & Associates, specialists in overseas recruitment for 
professional men and women, have been retained by one of the 
largest firms of Chartered Accountants in Nigeria to advise on the 
appointment of qualified Chartered or Certified Accountants. 


The partnership has branches in all the major industrial and 
commercial centres and is rapidly expanding. They require 
accountants with at least three years’ post-qualification experience 


of a busy professional office. 


BT gen Reg 
a 


Successful candidates will be offered an initial contract of two years 
with the option of renewal, salary related to experience of not less 
than £5,000, free housing, expenses, assistance with car purchase 
and a generous bonus of at least 10 per cent of annual salary 


payable at the end of each contract period. 


salaries in Nigeria. 


addressed in confidence to: 


a rer 
D 
D 


Qualified accountants who possess drive and initiative can expect 
generous salary increases and outstanding opportunities for 
promotion within the partnership. There are no restrictions on 


` Applications with details of qualifications and experience should be 


H. C. Crawford, M.1.P.M., 


Director & Senior Consultant 
C. Gallant & Associates Ltd 

: ; 29 Maplin Way 
| — Thorpe Bay, Essex SS1 3NN 


Tei. 03708 2200 


WEST SUSSEX COAST. A young, quali- 
ed accountant is required by a two-partner 
irm of professional accountants. Appiicants 
should have at least one year’s post-qualifica- 
ion experience preferably with a medium- 
sized provincial firm. Salary negotiable and 
barly partnership prospects. ~ Box WS 3528. 
YOUNG AND EXPANDING London firm 
vith three Surrey-based partners are seeking 
o acquire or form associations with practices 
n London, Surrey, Sussex or Hampshire. — 
Replies please to Box YA 3472, 
YOUNG CHARTERED ACCOUNTANTS 
a practice wish to purchase block of eudits/ 
ncomplete records, G.R.F, £10,000--£12,000, 
Beds, Bucks or N, Herts area. Box YC 3458, 


SUBCONTRACT WORK 


Advertisements may now be accepted ta 
_ @ppear under this heading. They will be 
charged for at the same rates as for 
. advertisements appearing under the main 
heading. 

















SW. YORKS PRACTITIONERS, Don- 
caster, require experienced assistance for 
incomplete records, etc., to work in 
office or elsewhere as most practical, 
Any reasonable hours. Long-term 
arrangement envisaged. — Box SW 9782. 


CHARTERED ACCOUNTANT experi- 
nced in audit, accountancy and taxation, 
cluding computerized accounts seeks sub- 
ontract in profession, commerce and 
ey in and around London. ~ Box AC 


aslemere area. ~ Box BA 3571. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
Experienced Freelances available for 
temporary assignments in all parts of 


the United Kingdom and some countries 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 
233 Cranbrook Road, Ilford, Essex 
01-554 3484 





BOLTON CHARTERED ACCOUNTANT 
requires accounting/taxation or manual/ 
computer systems work on a subcontract 
basis from the profession or commerce and 
industry. — Box BC 3570. 

CERTIFIED ACCOUNTANT seeks sub- 
contract work, wiil prepare final accounts 
and deal with P.A.Y.E., VAT, income tax and 
corporation tax, work can be collected and 
delivered. — Box CA 3594, 

CERTIFIED PRACTITIONER requires 
regular work each week at clients’ own 
premises. Reliable and responsible profes- 
sional outlook. ~ Box 3522. 
CHARTERED ACCOUNTANT, West Lon- 
don, seeks subcontract work. Experienced all 
types of professional work. Will collect and 
deliver. — Box CA 3578, 

FREELANCE CHARTERED PART II 
FINALIST seeks subcontract work in 
accountancy and taxation. Ten years’ all- 
round experience. — Box FC 3486. 
GRADUATE ACC A. ~ Varied commercial, 
industrial and professional experience, seeks 
subcontract work in the London area. 
Evenings and week-ends, ~ Box GA 3596. 
HOME COUNTIES (NORTH). — Experi- 
enced A. CA. setting up new firm seeks 
temporary assignments covering all types of 
work. — Hox HC 3521. 

MANCHESTER, — A CA Part II Finalist 
seeks subcontract work. — Box MA 3593, 
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go continental, join us 


We are one of-the big dutch audit firms 


+ 


lands. 


with over twenty offices in the Nether- 


One of our Amsterdam partners, who 
is heavily involved in audit work for 
British companies, seeks a young 


chartered accountant 


who has sufficient experience with an 
international firm, to assist him. 





Applicants must be willing to live in 
Holland, spend most of their time in this 
country and be willing to make them- 
selves conversant with the dutch language. 


We offer a good salary, additional bene- 
fits and pleasant working conditions. 


NEDERLANDSE 
ACCOUNTANTS 
MAATSCHAP 


Please apply in handwriting with 
curriculum vitae to Nederlandse 
Accountants Maatschap, P.O.Box 5121, 
Amsterdam-Netherlands. 


N. AND E. LONDON AND ESSEX. - 
Practising accountants seek work. Incomplete 
records, small/medium audits in situ if 
required, — Box NE 3595. 


NEWLY FORMED FIRM of chartered 
accountants requires subcontract work in 
London/Middlesex area. Wide experience in 
auditing, incomplete records and taxation. — 
Box NF 3497. 





PRACTITIONER, with wide experience of 
incomplete records, and all general practice, 
would undertake subcontract work, London 
and South Midlands. Collect and deliver. — 
Box PW 3465, Tel: Woodstock (Oxford) 
(0993) 811308. SKS 
WEMBLEY and = surrounding districts. 
Chartered accountant with seven years’ ex- 
perience, seeks subcontract work, evenings 
and week-ends. — Box WA 3496. 





SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive. — We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by our 
consultants. Lowest competitive rates. ~ Call 
Mr C. E. Barden Jones at 01-628 2714. ` 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.c.A. 
Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 4356 (Bir- 
mingham). 

A.C.C.A, student awaiting results of P.E. H 
seeks position in the profession. Three years’ 
experience as a semi-senior followed by full- 
time studies. — Box AC 3598. 


ACCOUNTANCY ASSISTANCE 


Availabie immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
street, London W1. 





ACCOUNTANT (31). Part II finalist, accus- 
tomed to managing own allocation of clients, 
seeks part-time position with small firm or 
sole practitioner in West Sussex coastal grea. 
— Box AP 3498. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invited 
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AUDIT SENIOR (unqualified, early 30s), 
with up-to-date knowledge and long ex- 
perience in auditing and taxation, seeks 
position in a C.A, firm in London. Salary 
around £3,000 pa, — Box AS 3554. 
CERTIFIED FINALIST (25), awaiting final 
results, fifteen months’ professional experi- 
ence, seeks position in the profession. 
~ Box CF 3417. 
COMPLETED A.C.C.A. Section DI (old 
syllabus), awaiting results of professional II 
(new syllabus), seeks position as an accounts 
clerk. — Box CA 3499, . 
LC.A.E.W. PART I FINALIST seeks senior 
or semi-senior in or around London, Six 
years’ all-round (including taxation) experi- 
ence in profession. ~ Box AC 3482. 
LC.A.E.W., PART H, seeks permanent/tem- 
porary employment with commerce or indus- 
try. Five years’ experience with firm of 
chartered accountants. Salary £2,700+. ~ 
Please contact Box AP 3534. . 
INDIAN M.COM., A.C.1S. (42), eight 
years in profession, seven years in com- 
merce and industry with sound audit, ac- 
counts, taxation and company: secretarial 
experience seeks suitable position. — Please 
Reply Box IM 3551, i 
INDIAN SEMI-SENIOR taking chartered 
Foundation examination seeks return to 
profession 3-5 days per, week part-time 
work, low pay. Experience incomplete 
records, taxation, company returns, sundries. 
~ Box IS 3599. 
MALAYSIAN A.C.C.A. FINALIST, B.A., 
A.C.B.L, (27), with extensive commercial 
experience seeks position in either commercial 
or professional firms. Salary £2,200+. — 
Piease contact Mr Leslie Chang, 62 Leconfield 
Road, London N5. i 
PART I FINALIST (1.C.A.E.W.) waiting 
for the result. Six years’ professional ex~ 
perience in incomplete and complete records 
up to final stage. Auditing, P.A.Y.E. and 
VAT etc. — Box PO 3552, ; 
PART H I.C.A.E.W. FINALIST, have six 
years’ professional experience, seeks position 
with firm of chartered accountantsin London. 
~ Please write to Box PC 3572 
P.E.I. FINALIST with varied experience of 
accounts and auditing seeks position as 
audit clerk in a professional firm in London. ~ 
Please reply Box PE 3512. 
PERSONAL TAXATION SENIOR seeks 
post with Bristol accountancy firm, Full 
career in Inland Revenue and professional 
offices. — Telephone Bristol] 842311. Evenings 
or week-ends. 
STATUTORY AND AUDIT WORK re- 
required fully experienced A.CAIS., 
A.M.B.I.M., part-time, temporary, freelance, 
our office or mine. — Write BM/cosec, 
ondon WC1, or phone 01-205 7144. 
YOUNG MAN, B.COM.(HONS), studying 
A.C.C.A., seeking job with professional or 
commercial firm. Available immediately. — 
Write to Mr 5. R. Shah, 186 Frant Road, 
Thornton Heath, Surrey. 
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ARTICLES REQUIRED 


For articles Vacant see after Situations 
Vacant Publie Practice. 





A B.COM.CHONS), completing foundation 
course in March 1976, is seeking articles in 
London. - Please write to Box AB 3566. 

A B.COM.(HONOURS), from Bangladesh, 
twenty months in the profession, seeking 
transfer of articles; principal consented. — 
M I. Hussain, 45 Thornhill Square, London 


AN ARTICLED CLERK seeks transfer of 
articles to large/medium-sized firm, Passed 
intermediate and auditing P.E. I result. — 
Please ep Box AA 3600, . 
AYO GRADUATE (passed in founda- 
tion course) is seeking articles in London. 
— Please write to Box AY 3559. 
CERTIFIED FINALIST, awaiting final 
results. Excellent examination records. 
Seeks experience in professional firms. 
Available immediately. — Contact Mr C. N. 
Chong, Y.M.C.A., Huddersfield, Yorkshire. 
MALAYSIAN CHINESE requires article- 
ship, awaiting results for the foundation 
course A.C.C.A., available immediately. — 
Boo Hen Wong, 260a Kilburn High Road, 
ondon ; 
OVERSEAS COMMERCE GRADUATE, 
20, having about one year’s articled clerkship 
experience, taking Foundation Course com- 
mencing October Ist, 1975, seeks articles 
anywhere in Britain. Available immediately. 
— Contact Shahid Ashraf, 10 Kohat Road, 
London SW19 8LD. : 
REGISTERED STUDENT of The Associa- 
tion of Certified Accountants seeking articles 
with A.C.C.A. firm. Available immediately. — 
Please conzact Mr S. S. Dewan, 22 Thornhill 
Crescent, London N1. 
SEEKING TRANSFER of training contract 
in London, Three years’ comprehensive train- 
ing of incomplete records. VAT, P.A.Y.E. 
Partner’s consent obtained. — Box ST 3524. 
YOUNG COMMERCE GRADUATE, six 
months in the profession, seeks articles with 
chartered accountant firms. Available 


immediately. ~ Please contact S. F. Iqbal, 
22 Bruce Road, Mitcham, Surrey. 







Please mention this 
Supplement when 
answering 

Advertisements 





SERVICES 












REYNELL & SON LTD 
for free forms and advice, 
Eldon Chambers, 30/32 Fleet Street, 
London EC4Y 1AA f 
Telephone 01-353 6403, Telex 817433 
AGENTS TO THE PROFESSION SINCE 1812 § 
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COMPANY 
FORMATIONS 





A RAPID COMPANY formation service. — 
Also ready-made companies all trades (in- 
corporated England or Scotland). Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English 
companies), 24 Castle Street, Edinburgh 2 
(for Scottish companies). 

A BACKED SERVICE. - Limited companies 
formed or ready-made, — Clifton Secretaria] 
Agency, 49 Green Lanes, London Mie 
(01-359 3387). 

CREDIT INQUIRY AGENT. — Company 
searches and registrations promptly done. 
New companies formed £72, - Raymond 
Morris & Co, 9 Eversleigh Road, London 
NE 1HY. 01-346 8943, Twenty-four hour 
service, 


BUY BRITISH 


Ready-made Companies 
Company Formations 


British Company Registration 
Agents Ltd 


38/40 Featherstone Street 
London ECH 


01-253 2977/8/9 








~ LIMITED ` 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361 9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London ECH 











COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (6 lines) 


LIMITED COMPANIES 
J. P. COMPANY 
REGISTRATIONS & CO 
for your ready-made, special 
formations, company searches, 


seals, stationery, books, etc. 


Telephone 01-698 9983; 
42 Arran Road, London SE6. 


Open to 8.30 p.m. 





SPECIAL FORMATIONS 
(10-14-day Service) 


READY-MADE COMPANIES 
Off-shore and Foreign 
Companies 


M. R. Chettlebureh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y OHE 


01-353 1441/2 





LIMITED COMPANIES 


. NEW FORMATIONS 
OR -——— 


READY-MADE COMPANIES 
FOR ALL TRADES £75-00 


Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 


London EC2A 4BA 
(Phone 01-253 3551/2) 
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READY-MADE COMPANIES available 
now. Also formations, etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (ACRA. 
Member). 

READY-MADE COMPANIES £77-00 (in- 
clusive), transferred immediately. Companies 
registered from £22-19 plus duty. Searches 
carried out. ~ Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 


OFFICE MACHINERY 
AND EQUIPMENT 


RUBBER STAMPS — NORMAL SERVICE 
THREE DAYS, ~ Signature stamps and- 


prices. — EB 





ROWE CHARLES & CO LTD 


Members of the Corporation of Mort- 
gage and Finance Brokers. Mortgages. - 
Re-mortgages. Commercial finance, 
etc. Excellent topping-up facilities. — 
York House, Wembley, Telephone 01- 
903 5455/8. 24-Hour Answering Service. 


a 
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100 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent 
up to £20,000. Re-mortgage and investment 
property mortgages also available. ~ Contact 


Callander Securities Ltd, 15 Fish Street Hill, : 


London EC3R. epp (01-623 2844), 


BUSINESSES 
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FOOD COMPANY WANTED 


A substantial private company, con- 
cerned in the wholesale and distribution 
of fresh meat products wishes to acquire 
a company operating in a similar field. 
Available tax losses would be an 
advantage. Interested parties please 
send particulars to P. W. Cheney, 
A.C.A., Dutton & Co, Chartered Ac- 
countants, 310 Wellingborough Road, 
por bamspton NNI 4EP. Tel. 0604 








MISCELLANEOUS 





FOREIGN BONDS 


As specialists, we quote 
prices for defaulted foreign 
bonds and other non va/eur 
stocks. 


E. S. Schwab & Co Ltd 
6 City Road 
London EC1 

Tel. 01-628 9811 





DIVIDEND SCHEDULING, Birmingham. 
We offer a complete dividend scheduling. 
service covering missing vouchers, rights, 
scrips, take-overs, etc. - Box DS 3502, 





BUSINESS PREMISES 





EDGWARE, — Approximately 500 sq. ft 
office suite. Lease until 1980 at £1,000 per 
annum. Price 
fittings or alternatively £2,500 per annum 
plus £1,000 for various fittings. ~ Tel. High 
Wycombe 35414, 

GUILDFORD. — Established firm of char- 
tered accountants have two rooms available. 
Might suit London firm in need of branch 
Office. — Box GE 3601. 


£4,000 for furniture and ` 














consult John Tarryer & Co, F.S.V.A., 121 
SE Road, East Molesey, Surrey (01-979 





' PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 


Accountants’? Typewriting Service, 279 
Runley Road, On Tel. 23147. 
STATUTORY PROBLEMS? ~ Telephone 
01-487 5422 for acdsee results. 


PLEASE MENTION THIS 


SUPPLEMENT WHEN ANSWERING 
ADVERTISEMENTS 
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FOR SALE 





DICTATION MACHINES. — Reconditioned 
and guaranteed. SAE for details. — Electronics 
anona 19 Finchley Way, London 
NE3. Tel. 01-346 2242. 


. PROFESSIONAL AND HOUSE af 


-NAME PLATES : 


and interchangeable ‘Registered } 
Office’ directory boards in Bronze, p 
Brass, Stainless Steel, Aluminium 


. or Coloured Plastic.” 
_ ESTIMATES SENT FREE ` 


Manufacturers of Rubber Stainps.” 
Prompt Service by actual ma nufacturer. 


ABBEY CRAFTSMAN LTD. 


L PARKS WERKS. KINGSLEY, BURDON, ‘HANTS. 


Tel. Bordon 2091 (2 lines) 
STD 042-03 2091 








STOCK VALUERS 








JOHN CHURCHILL & CO 
Stocktakers. € Valuers 


An unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 


Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number ~ 01-460 8601/9220 
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sticking to the facts with 
George, Orridge 


me Accurate, Independent figures give a [im 
complete and exact account of stock IEA 
y levels and their worth — 


Consult the experts — 


i George, Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1846 


E. G. Russell, F.S.V.A., R. D. Hume, F.S.V.A. E 


ayant House, 235-241 Regent St, London WIRSSU. Tel 01-494 1284/8 ME 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 

38 Cannon Street, Birmingham B2 BEZ, Tel 021-843 6647 

11 Old Hall Street, Liverpool 3L3 SHT. Tel 051-238 7523 


65 Bath Straat, Glasgow G2 2BX. Tal 041-332 7977 
617 Christchurch Rd, Boscombe, Bournamouth BH1 4A0. Tal 0202 35832 k 


: TAXATION, July 12th, 1975 


SOUTH AFRICA 


AUDIT £5,500/£7,500 
MANAGEMENT CONSULTANCY 
£7,500/£10,000 


Following our successful April ’75 fact-finding visit to our clients’ 
South African offices we have now successfully filled approximately 
half of current vacancies at newly qualified level. 


We are now looking for supervisors/managers to take up appoint- 


ments initially at their current responsibility level with the larger 


South African offices and for 3 Management Consultants. All 
appointments offer attractive salaries and usual relocation expenses. 


‘WAEWETSON.- WALKER 
(OVERSEAS, 
“APPOIN EMEN TS) 





In the first instance telephone or write to: 
Tony Pruim, B.Sc., A.C.A. 
73 WATLING STREET, LONDON EC4 


12 
OVERSEAS 


INDUSTRIAL AND 
COMMERCIAL VACANCIES 


BASED IN 


IRAN, BRUSSELS, COPENHAGEN, 
ATHENS, ALGERIA, LONDON 
(with travel to MIDDLE EAST, 

BRUSSELS & AFRICA) 


 HEWITSON- WALKER: 
„(OVERSEAS ` 
y SPPOINTMENTS) 


In the first instance telephone or write to: 
John Walker, B.A., A.C.A.) 
73 WATLING STREET, LONDON EC4 


TEL. 01-248 0441 





TEL. 01-236 0425 
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l ACCOUNTING STAFF 
"PROBLEMS SOLVED 


Staff shortage — End of year — Illness — 
Peak work load — Changes in systems 


Be wise- consider temporary help | 







It’s the same old story ~ 

Mr Jones felt that the 
time was right for a move to 
further his career so he started 
looking through magazines and 
newspapers. He was delighted 
~ so many firms advertising 
and all looking for someone 
with exactly his qualifications 
and experience — or so it 
seemed. He booked § inter- 


ROUTINE BOOK-KEEPING - AUDIT - TAXATION- 
CREDIT CONTROL -CONSULTANCY 


“Sorry MrJones, but 
- yourenotquite..” 





SORRY MR JONES, 
SORRY MR JONES.... 

He could have avoided all 
that by simply phoning us and 
coming along to meet us, We 
would have found out exactly 
what he could do and what be 
wanted and then put him in 
contact with clients who really i 
were looking for his talents. 

Don’t be another Mr Jones 











views took a couple of days ~ call CHARLES LOXLEY and 
> SR S E GE ech ee act do it the easy way. 
In fact, any kind of assignment for both fo = 
= u d ; MU 
experienced and qualified Accountants you're pot quito experienced 
Best for Permanent or k 
Temporary Posts ao a 
p y ELDON CHAMBERS -` 
30 FLEET STREET 





LONDON EC4Y 1AA ` 


353-9183 _ 


UK or Overseas 


Ring for fast service: 


ACCOUNTANCY TASK FORCE LTD 
01-353 8291 for general enquiries 


15 New Bridge Street, London EC4V 6HN 
NEAR BLACKFRIARS STATION 
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CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATES : 
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a O m ae ak NEEN a And good we’re sure they are. 
eèd i Executemps voll Until someone leaves, goes sick, 
Sten ge ee E EE or takes a holiday. Or theresa ` 
; ae sudden unexpected rush of. work... 
Then efficiency suffers, tempers ` 
grow short, mistakes show up. 
All for the want of a call 
SE SCENE to Executemps. We supply 
Tee WEE EEN temporary accounting staff at 
every level, when you want 
them, for as long as you need | 
them. One Cost Accountant | 
say for a week; or maybe four , 
book-keepers for a month or 5 
more. Quietly working away, 
uncorking bottlenecks, dealing 
with backlogs, coping in general. 
Executemps staff are willing, 
conscientious, experienced. | 
They’ll fitinto any situation and ` ` 
contribute to its solution — from 
the start. Remember this next | 
time you've cause to hit the panic ` 
button. 
The skilled help you want from 
Executemps is just a phone call 
away..Get in-touch ~ now. 


Executemps 


London 01-734 5048 Birmingham 021 622 2291 
Glasgow 0412041826 Leeds 0532444911 
Manchester 061 833 9839 Newcastle 0632 28947 
Sheffield 0742 78477 Bristol 0272 312363 
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NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 


PERSONAL TAX LADIES i £3,000-£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capabie of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service, 

PERSONAL TAX SENIORS : £4,500 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 
PERSONAL TAX SENIORS _ £3,000-£5,500 
As the leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
tho leading practices, and have most (if not all) of the 
tax vacancies in the profession. 

PERSONAL TAX JUNIORS _ to £4,000 
International firm requires ex-Revenue or limited pro- 
fessional experience. 


TEMPORARY TAX te £3 p.h. 
PERSONAL TAX ~ 
FENCHURCH STREET £3,500-—£5,006 


Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. 
PERSONAL TAX JUNIORS £2,500-£4,000 
Vacancies range from trainee junior level to own small 
allocation. City and West End. A.T.II. trainees 
encouraged. 
TRUST AND PERSONAL TAX £3,500-£6,006 
Twenty vacancies in all areas. City and West End. 
PERSONAL TAX ~ EUSTON £3,750-24,569 
Leading tax department seeks personal tax senior 
opportunities for company tax. 
PERSONAL TAX MANAGERS £6,000+- 
To take charge of department in a well-established City 
firm with a very varied practice. Good technical ability and 
supervisory experience important. Similar vacancies with 
other firms, both West End and City. 
PERSONAL TAX PLANNING £6,000 te £9,006 
Consultant for high-powered tax planning. A.C.A. and/or 
A.T.LI. National Practice. 

£4,500 to £5,500 


Assistant Consultant ~ National Practice. 


. In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


r 
D 


COMPANY TAX 


NEWLY QUALIFIED TO SPECIALISE 

, £3,750-£4,250 p.a. plus O/T 
Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. 
COMPANY TAX _ £4,000-£10,000 
There have never been so many vacancies for company tax 
specialists, ranging from A.C.A./A.T.LI. student level to 
Senior Consultant level with international practices. 
Senior Manager at £9,000 p.a.+ with international 
practice in London. Also 5 consultancy vacancies with 
leading firms. £6,000+ for A.T.LIJ/A.C.A. with 3 
years’ tax experience. Also PA to tax partner and IS 
vacancies at company tax senior Ievel to £5,750 p.a. 
3 vacancies to manage company tax departments. 
TAX PARTNER DESIGNATE £6,500-£8,900 
Initially to manage tax department. Another vacancy at 
the same salary in Tax Resoarch. 
INTERNATIONAL TAX e, £7,000+- 
Leading tax consultancy seoks A CA experienced in U.K. 
company’‘tax with or without international! tax experience 
to specialise almost entirely in international tax. No 
computation work. Tel. John Walker, B.A., A.C.A. in 
confidence. 
TAXATION AND FINANCIAL PLANNING 
£6,000-—£9,006 


COMMERCIAL 
TAX VACANCIES 


LONDON l £4,000-£6,000 
i Industrial and Commercial Companies for newly 
qualified or 1/3 yeara’ tax experience. 

Electronics Conglomerate £4,000-£4,500 
Finance Corporation £4,500-£5,000 
Pharmaceutical Group £4,500-£5,000 
Finance Group £4,500-£5,500 
Shipping Conglomerate £4,500-£5,500 
Government Corporation £5,500~£6,500 
Finance Group £5,500-£6,500 
TAX CONSULTANCY £7,000-£9,000 


U.K. Tax Consultancy, A.C.A. and planning/consultancy 
experience required. 

LONDON | £7,060-—£9,606 
Three vacancies. International tax and U.K. company 
tax, with international giants; 3-4 years’ good tax 
experience. ; 


` “HEWITSON-WALKER (OVERSEAS APPOINTMENTS)” ` ` 
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PROVINCIAL 
TAX VACANCIES 


LIVERPOOL p c. £6,008 
Excellent prospective Tax Partnership for suitebly 
experienced Tax Specialist. Salary open to negotiation. 
knon or write John Walker, A.C.A., in strictest con- 

enco. 


MANCHESTER . č. £4,000 
Personal Tax Senior. Someone with several years’ 
experience in the profession. Personal Tax Assistants 
also required. 


BRIGHTON ` £3,500 
Taxation Senior. Excellent opportunity in expanding 
taxation department of international firm with recently 
established financial planning department. Young man 
with sound knowledge of personal and company tax to be 
mainly responsible for company tax. Excellent prospects. 


BRISTOL : Very Competitive Salary 
Dynamic newly qualified C.A. to specialize in corporation 
tax and tax planning. This is a new department so there 
will be plenty of responsibility working with young staff in 
friendly atmosphere. 

Also vacancy for a Personal Tax Senior with inter- 
national firm. 


CARDIFF to £3,000 
Personal tax assistants for international firms. 
CHELMSFORD £3,500 


Personal tax senior for newly opened department. Inter- 
views in London, 


GLASGOW. £ Negotiable 
Personal assistant to Tax Manager, good knowledge of 
personal tax and some corporation tax. Good prospects. 
Also personal tax assistants required. 


SOUTHAMPTON te £3,000 
International firm requires personal tax assistants. Every 
encouragement given to train for A.T.I.I. 


Hundreds more vacancies nation-wide. Some other 
locations listed below: 


BECKENHAM, BIRMINGHAM, CAMBRIDGE, 
EXETER, KINGSTON UPON THAMES, LES, 
LEICESTER, LIVERPOOL, LUTON, MANCHESTER, 
OXFORD, READING, SHEFFIELD, STEVENAGE, 
WINCHESTER, WOKING. 





THIS WEEK'S OVERSEAS VACANCIES. WE ACT FOR ALL THE INTERNATIONAL FIRMS 


EUROPE 
to £10,000 


THE WORLD i 

As the established leaders in placing people overseas 
we try to advertise a comprehensive guide to current 
overseas vacancies. Please contact us to inquire about 
locations not mentioned below. 


EUROPE . 25,000-£7,006 
Openings in Paris and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speakers in 
Lisbon, for qualified accountants seeking to broaden 
their experience. . 


SPAIN AND PORTUGAL £5,000-£6,000 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona. Knowledge of languages useful but not 
essential. Appointments carry usual large International 
Firm benefits. 


ITALY AND HOLLAND £5,000+ 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work. 


MALTA : ` £3,050-+- 
Work on this Mediterranean island as a qualified 
accountant and you will never want to leave. Large 
eet Firm seeks young AC A8 for 2-year 
Ours. 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA _ £5,000+- 
Valuable post-qualification experience with leading 

in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and carn (and save) 
a first-class salary at the same time. International firms 
and local firms recruiting. 


EAST AFRICA ! £4,700-£7,000 + 
Kenya, Tanzania, Malawi and Zambia are just four 
t African countries offering newly and recently quali- 
fied A.C.A.s the chance of a lifetime to broaden their 
experience. Free accommodation, 25% terminal bonus 
and aen Christmas on Mombasa beach are some of the 
enefits, 


WEST AFRICA £5,000-£6,000 
Vacancies in Sierra Leone, £5,000-+ free accommodation 
-+ terminal bonus. Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulation potential. 


AUSTRALIA, NEW ZEALAND £4,500+- 
Join the kangeroos and kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
A.C.A.8. Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST c. £5,000+ 
If it’s the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 
pariner level in Hong Kong, Singapore, Bangkok and 
Kuala Lumpur, Kuwait, Iran and Saudi Arabia. 


THE AMERICAS 
BAHAMAS $15,000--320,608 
Bronzo yourself and broaden your experience in either 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits - including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands. 


BERMUDA $13,008+ 
Two years in Bermuda for a newly or recently garner 
A.C.A. Appointment includes training in eithor Montreal 
or Toronto and the usual overseas benefits with large 
International Firm. Also partner designate position. 


JAMAICA £5,003-+ 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking ovorseas experience 
RE gt the international firm benofits being 
offered. 


CANADA ieee ; $14,000--$26,006 
Gain post-qualification experience in Canada with the 
world’s top firms. Opportunities unlimited for progressive 
career accountants. International firms and local fms 
recruiting through Howitson-Walker, for 1975, 


SOUTH AMERICA £5,000-47,566 
Ten vacancies, Brazil, Peru, Chilo and Argentina. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


Part II finalists should apply now while there are still vacancies 
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Coats Patons’ Dividend Decision 


‘SOURCE AND UTILIZATION op Funps’ is 
the statement that matters in the report 
and accounts of Coats Patons, the 
international textile group. It was the 
impact of inflation on the group’s 
working capital requirements that de- 
cided the directors that it would be 
wrong to add a further £7 million to 
borrowings for the purpose of paying a 
final dividend at the previous year’s rate. 

The decision naturally sparked off 

considerable City debate and there were 
meetings between institutional share- 
holders and Coats Patons’ chairman, Mr 
Charles Bell, with the company’s stock- 
brokers and financial advisers, Morgan 
Grenfell, in attendance. When the ‘no 
dividend’ decision was announced at the 
` time of the preliminary statement, a ‘1 
for 25° scrip issue was also announced 
although not necessarily in lieu of 
dividend payment. But it was pointed out 
that shareholders needing cash could sell 
the ‘scrip’ shares. 

By the time the full accounts came to be 
issued there had been some reconsidera-" 
tion of the matter and although remaining 
adamant that no final dividend would be 
_ paid on account of 1974, Mr Bell stated 

the board’s dividend policy for the longer 
term. The 1974 decision was re- 
emphasized .as a ‘one-off decision in 
quite exceptional circumstances’. 


Inflationary pressure 


The decision was primarily influenced by 
the effect of inflationary pressure on the 
cost of working capital, amounting to an 
increase of £64 million over the two-year 
period 1973-74. The higher interest 
charge on increased borrowings had its 
' inevitable effect on attributable profit, but 
the fact that no mainstream corporation 
tax was available in the United Kingdom 
to offset ACT would not of itself have led 
to the ‘no dividend’ decision. 

But’ the directors, it was stated, had 
agreed that a 1975 interim on the in- 
creased nominal capital of o-g444p a 
share net (1-4529p gross) will be paid in 
December 1975, meaning that total 
dividend of 1-8008p a share net will be 
paid during the 1975 calendar year. 
Further than that, a final dividend of not 
less than Comp a share net (2-7189p 
gross) was forecast to make a total of 


2-7117p net (4°1718p gross) from 1975 
profits. 





That represents an increase of 124 per 
cent on the 1973 level of payment, 124 
per cent being the present maximum 
increase allowed in the rate of dividend. 
Furthermore, the company announced 
steps to facilitate the sale, at minimum 
expense, of the scrip shares where the 
number is small, by which means share- 
holders will not have to pay relatively ex- 
pensive ‘minimum commission’, 


Steeply rising costs 

In his statement with the accounts Mr 
Bell dealt at length with the background 
to, and the reasons for, the no dividend 
decision. Under conditions of steeply 
rising costs, delayed price adjustments 
and business recession, margins come 


under pressure and the increased capital 


cost of stock holdings puts severe strain 
on liquidity, while the interest cost of 
borrowings to meet the deficiency cuts 
further into already depressed margins. | 

Cash conservation becomes paramount 
and the process is painful. Stockholdings 
have been cut back, mill activities geared 
back, areas of less profitable trading cut 
out and new fixed capital investment 
restricted. But the cash flow statement 


- shows the position clearly in plain figures. 


Of {£114'62 million of additional cash 
employed in the business over 1973 and 
1974, £8511 was self-generated and 
£29'51 borrowed. Inflation in working 
capital required £63-6 million, or some 
op per cent of the self-generated funds, 
while the 1974 requirement of {36-85 
million exceeded the cash flow to produce 
a deficit of {2-12 million. 

The cash flow statement is deliberately 
laid out to show the capital cost of 
inflation as the prior charge against 
self-generated funds. ‘By its nature’, Mr 
Bell commented in his review, ‘the capital 
cost of inflation is not an effective 
addition to the company’s capital as it 
merely represents the additional cost of 
doing the same level of business rather 
than increased business on which ad- 
ditional profit can be foreseen.’ 


In shareholders’ interests 


This capital has no earning capacity and 
must therefore be generated by the 
company in the form of price increases 
and not raised in any form from outside. 
“The board of directors believes’, Mr 
Bell stated, ‘that in the interests of the 
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company and its shareholders its prime 
objective is to deal effectively with the 
problem of inflation and, in so doing, to 
utilize the self-same tax system which, in 
our case, normally militates against a 
solution of the problem.’ 


And so no final dividend. But Mr Bell 


emphasized that ‘this decision has been 
taken for the protection of the share- 
holders’ equity interest in the company. 
Adequate profits for the payment of a 
dividend are available and there is no 
shortage of cash borrowing facilities. 
These currently stand at some {40 
million and the amount could be sub- 
stantially increased were the need to arise.’, 
‘The pros and cons, rights and wrongs 
of the Coats Patons’ decision can be 
argued extensively. It was argument by 
institutional shareholders that swayed the 
board to announce the rate of current 
year interim and forecast the rate of the 
current year final payment, and also to 
bring the interim payment forward from 
January to December. 
` But extreme liquidity shortage, in the 
Coats Patons’ view, calls for extreme 
measutes. As yet no other company has 
followed the Coats Patons’ line, although 
that could change if inflation is not 
brought under control. 


Diversification 
Postponed for 
Dawson International 


Havinc in four years hoisted profits 
from a pre-tax £380,000 to a record 
£6,244,000, the board and management 
of Dawson Internationa] had the chagrin 
in 1974~75 of seeing profits slump back 
to £500,000 as the result of a transition 
from boom to slump of unprecedented 
speed and severity in demand for high 
quality woollen products. Dawson Inter- 
national luxury knitwear brand names 
include ‘Pringle of Scotland’, ‘Ballantyne 
of Peebles’, ‘Braemar’, and ‘Barrie’. 

A severe de-stocking ‘movement 
throughout the trade led to substantial 
falls in raw material prices, and within 
the group itself there had to be a reversal 


in considerable part of a major pro- - 


gramme of diversification which had 
been overtaken by the almost universal and 
rapid deterioration in trading conditions. 

The element of stock losses is not 


i 
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quantified but in a vertical organization 
such as Dawson up to 18 months can 
elapse between contracting for raw 
material, processing, spinning and knit- 
ting and getting paid for the final 
product. Mr Alan Smith, the chairman, 
comments: “The rare fibres are never in 
easy supply and when conditions are 
buoyant a commercial decision must be 
made between buying material months 
ahead of need or running the very real 
risk of the material being unavailable 
when required.’ 

The speed and depth of the recession 
clearly showed up some management 
shortcomings. The chairman says that 
‘to suit the changed conditions it was 
necessary to streamline the organization 
of the group’. The ‘sizeable central staff’ 
has been reduced and operational control 
firmly passed back to subsidiary managing 
directors ‘who now are fully profit 
accountable’. Control of subsidiaries is 
exercised “through a much simpler struc- 
ture and is primarily financial’. 

One result of action taken was a cut in 
short-term borrowings from a peak of 
£10 million in August 1974 to a net 
£5 million at the accounting date of 
March 31st. l 


Caffyns’ Properties 


PROPERTIES of Caffyns, car distributors in 
the Kent and Sussex areas, are to be 
revalued for the first time since 1960. 
Sir Sydney Caffyn, the chairman, admits 
the directors have in the interim con- 
sidered whether there should be a revalua- 
tion but decided that ‘little would be 
gained’, and later the directors ‘were 
uncertain whether the very high estimates 
of the early 1970s would be maintained’. 

In the event,.delay has proved wise 
since the Community Land Bill will have 
the effect of. limiting the company’s 
property to ‘existing use value’ and 
eliminating possible redevelopment value. 
A revaluation based on existing use is to 
be carried out and will be used as a 
replacement value basis for insurance 
purposes. ~ 

The result, Sir Sidney says, should be 
announced with the interim report in 
December. In the meantime he endorses 
the statement in the directors’ report that 
the value of the property is in excess of the 
balance sheet figure of £3,225,375 for 
freehold and £136,562 for leasehold 

properties. l 

As well as properties usually associated 
with the car distributing business, Caffyns 
own over 100 flats and houses many of 
which are let on service tenancies; others 
may be sold as they fall vacant. Sir Sidney 
comments: “Ownership of flats and houses 
to let is unlikely to be a good investment 
in the future. It may well prove to be 
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more profitable to have a greater propor- 
tion of our assets in stocks rather than 


property.’ 


Ozalid’s R & D 


PARAGRAPH 4 of accounting policies in the 
Ozalid Group Holdings accounts is 
headed ‘Research and Development’ and 
states simply: ‘Expenditure on research 
and development is written off as in- 
curred.’ Ozalid is very much in the R & D 
top league and throughout 1974 work 
continued to unify the group’s R & D 
facilities so that a common policy and 
direction is followed by the group’s units 
in the UK, Switzerland and the United 
States. 

The decline in the use of the diazo 
sensitized copying process has caused a 
large part of the R & D effort, Mr N. K. 
Kiely, the -chairman, reports, to be 
devoted to replacement processes. To 
that extent agreements have been entered 
into with Canon Inc of Japan concerning 
technical know-how and supplies related 
to the manufacture of advanced types of 
electrographic copiers and duplicators 
for the drawing office field. Ozalid’s own 
rapidly expanding sales of coated paper 
as well as equipment for the electro- 
photographic copying process make the 
company’s own success in this direction. 

Diversification into other product areas 
outside the reprographic field but with 
technology allied to it is constantly 
sought. Introduction of ‘Safetykling’ self- 
adhesive film applied to window glass to 
minimize scatter in the event of a nearby 
explosion is one such diversification. 

The chairman points out that innova- 
tions in modern technology require large 


expenditure in R & D work to bring them - 


to the stage of commercial sales and this 
poses the necessity for large-scale manu- 
facturing operations and marketing on a 
world-wide basis to provide adequate 
returns on the expenditure involved. 

A year ago the company formed an 
association with ICI and its Bexford 
subsidiary for developing mutual interests 
in polyester film products. [CI now holds 
12 per cent of the Ozalid equity; Ozalid 
in return holds 1,606,437 ICI shares and 
has a 25 per cent stake in Bexford. 


Charles Hill's 
Shipbuilding Ends 


SHIPBUILDING at Albion Dockyard, 
Bristol, by Charles Hill & Sons will end 
when the last of the two ships now build- 
ing has been completed. In 1969 the 
Bristol City Council was virtually 
unanimous.in deciding to close the City 


. Docks and Mr Richard Hill, chairman of 


Charles Hill of Bristol, reports in his 


July 10th, 1975 


‘annual statement that ‘the agreement 


negotiated to persuade Charles Hill & 
Sons Ltd to withdraw their objections to 
the Bristol Corporation Act 1971 will 
bring shipbuilding at the Albion Dockyard 
to an end’, After 150 years that is ‘sad 
enough; but it is even sadder that this 
action now appears to be universally 
regretted even by the Bristol City Council 
whose predecessors were responsible for 


oat: 


The situation of the Charles Hill & 
Sons subsidiary leads to special treatment 


‘in the Charles Hill of Bristol accounts. 


The directors’ report and also the 
auditors’ report by Price Waterhouse & 
Co both make the point that the sub- 
sidiary’s results for 1975 are dependent 
on the outcome of discussions with 
Bristol Corporation to determine the 
amount of compensation payable to the 
company for losses incurred during 
1973 and 1974 consequent upon the 
decision to close navigation in the City 
Docks. 

The subsidiary’s results dealt with in 
the group accounts reflect neither a profit 
nor a loss, as in the opinion of the direc- 
tors the loss incurred during the year 
by the company is more than covered by 
the amount of compensation receivable. 

The directors also consider that the 
total amount of compensation receivable 
from Bristol Corporation both in respect 
of trading losses and the extinction of the 
present business, will be considerably 
in excess of the amount at which the net 
assets of the company are stated in the 
group balance sheet. 


Hard for London Brick 


INCLUSION of a current purchasing power 
statement with the 1974 accounts of the 
London Brick Company is very much 
a matter of ‘Pelion on Ossa’ for the year 
was one of the worst ever experienced by 
the group. Inflation-adjusted figures 
inevitably make the figures look worse 
still. 
In historical accounting terms, turnover 
was down from [45:46 million to 
£4509 million, trading profit from {8-22 
million to £3107 million, pre-tax profit 
from £8-93 million to {2°67 million, and 
net profit from Zoo million to {1-13 
million. CPP accounting lifts turnover 
to £48:27 million and reduces trading 
profit to {2°64 million, pre-tax profit to 
£225 million, and net profit to only 
£712,000. 
On an historical basis, preference and 
ordinary dividends were short-earned by 
£295,000 after extraordinary debts of 
£337,000 had reduced final earnings to 
£796,000. On the CPP basis final earn- 
ings were reduced to £329,000, with 
dividends short-earned by £763,000. 
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A lot of people are hunting for qualified accountants. 


Ifyouarea Aen qualified 
accountant, you will soon be making 4 
the most important decisions of | 
your career. 

Everybody is waiting for 
candidates to come flocking in, its a 
buyers market. 

With this overwhelming 
choice, you have to choose the 
right company. 

And to make the most of your 
early years in accountancy you will 
want to make it right first time. 

And suddenly, everybody 
wants to help. 

Mervyn Hughes wantto help ` 
you to help yourself. E 

After all itis your career. e 

We will give you unbiased +: 
objective advice, basedonyour . ~ 

` personal circumstances. l 

We will tell you what we feel is 
the best possible path to follow, which 
company to start with, and which steps 
to take subsequently. 

Then we will leave the final 
decision to you. 

There'll be no obligation to take 
any further steps. 

But if you decide to take our 
advice, we will personally introduce 
you to Companies in public practice, 
commerce or industry, 

And we won't leave it there. 

We are notin business only to 
find you ajob, we are here to help you 


Mr R. N. Griffiths, Senior Consultant, 
_ Mervyn Hughes Group, Trent House, 59, St Mary Axe, 
LONDON EC3A BAR. Tel: 01-283 0037. 
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through each stage of your career 

Mervyn Hughes are 
internationally acknowledged as 
being one of the top recruitment 
consultancies, with offices throughout 
Europe. 

And we have been giving 
advice and planning careers for 
accountants for nineteen years, from 
newly qualified to senior management. 

With a reputation for success. 

Why not give our Senior 
Consultanta ring and arrange an 
interview, you have 
nothing to lose. 
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AN ESSENTIAL WORK OF 
REFERENCE — EVERY ACCOUNTANT'’S OFFICE NEEDS THIS 


LEXIQUE — U.E.C. | 


Accounting Dictionary — in eight languages 


The second edition of LEX/QUE U.E.C. is the result not only of a critical appraisal of the first LEX/QUE U.E.C., which 
appeared in 1961, but also of an important extension of the definitions and of the areas covered. Thus, it includes terms 
relative to taxation, banking, stock exchange dealings, costing and EDP. As regards languages, it has been expanded 
to cover the Scandinavian tongues, in the sense that Danish has been added as an eighth language and Norwegian and 
Swedish terms are given complementary mention. 


Other complementary usages have been introduced : 


—in French for special terms used in French-speaking Belgium and Switzerland 
—in German for-Austria and German-speaking Switzerland 

~in English for the United States of America 

—in Dutch for Flemish-speaking Belgium 

—in Spanish and Portuguese for Latin America. 


The U.E.C. LEXICON is not a traditional dictionary in which for each term there is provided the corresponding term in 
another language. The LEXICON’S particular value lies rather in providing for each term corresponding complete de- 
finitions in the different languages; this prevents misunderstandings and takes care of linguistic peculiarities. The ac- 
countancy bodies which are members of U.E.C. are proud to see the completion of this second edition of the accounting 
dictionary. They hope that the publication will prove valuable to members of the accountancy and allied professions in 
dealing with the problems raised by ever-increasing international activities. 
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Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain 


CERTIFICATE IN 


MANAGEMENT INFORMATION 


The Joint Diploma in Management Accounting Services 
(promoted by the threa Chartered Institutes and the 
A.A.C.A., LC.MLA.. and C.LP.F.A.) is for the purpose of 
improving the standard of Management Accounting 
Services which the professicn can give to industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the posses- 


sion of which will indicate the holder is wholly qualified ` 


by experience and by examination in this field. The 
Cartificate in Management Information (sponsored by 
The institute of Chartered Accountants in England and 
Wales and in Ireland) is for the purpose of encouraging 


ee ee a 
To the Principal, B. Mendes, 8.Sce.(Econ.), 


POST COUPON NOW! 





Please send me without chargé or obligation a copy of the College Accountancy Prospectus. 


(BLOCK CAPITALS PLEASE) 
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Study in the increasingly important field of Business 
Administration and Organisation. 

The subjects of examination for the J.Dip.M.A, Part I, 
and C.M.i., for which the Metropolitan College provides 
expert postal tuition, are: ‘Business Organisation and 
Administration, Design of Systems and Data. Processing, 
Management information aad the Usa of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part H 
examination comprises a thesis and a viva thereon and 
is open to candidates who have passed Part | examina- 
tion and have a least five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. 





Examinations are held annually, each October, in London, 
Manchester, Glasgow, Belfast and Dublin. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS: 


Ki 





Please write for full particulars to 


The Principal, B. Mendes, 8.Sc.(Econ.), F.C.A., 
Department A110D, Metropolitan College, Alder~ 
maston Court, Reading RG7 4PW. Also at the 
Metropolitan College Advisory Office, 4 Fore 
Street Avenue, Moorgate, London EC2Y SE 
Tel. 01-628 2721. 
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REFLECTION on the initial suine of 
the Government's moves against in- 
flation through a 10 per cent wage rise 
limit has led to a view that unless the 


initial measures are backed by a 
definite reduction, in Government 
spending, the full anti-inflationary 
package will be inadequate. If the 
Government is using the 10 per cent 
wages line as an excuse not to reduce 
spending, or is not reducing spending 
in order to get the 10 per cent line 
accepted by the trade unions, then 
again the inadequacy of the package 
will soon show. i 

Further than that, if the Government 
is intent on punishing the travellers in 
- the stage-coach for being held up 
to ransom by the highwaymen, there is 
another obvious inadequacy. If trade 
unions can still demand the earth 
scot-free — and strike for not getting it — 
and employers be denounced for 
paying more than 10 per cent, in- 
adequacy borders on the absurd. 

If any Government/trade union 
agreement on 10 per cent wage in- 
creases is of the same kind as the 
Government/trade union agreement 
on the social contract, agreement 
cannot be considered to count for 
much. 

. These are the bear points that the 

City ponders in preliminary assessment 
of the Government's §anti-inflation 
programme. Unless the White Paper 
contains something more basic and 
more concrete concerning the level 
of Government spending and a reduc- 
tion of the borrowing commitment 
there will not be much City faith in 
the prospect of a reduction in the 
pressure of inflation. 


USEFUL TEST 


A fali in building society funds inflow 
in June from the record high levels of 
immediately preceding months will 
prove a useful test of the movement's 
policy of increasing liquidity in times 
of inflow plenty, so that mortgage 
demand can be more adequately met 
during times of cash stringency. 
Whether or not building society 
policy has anything to do with it is not 
so far clear but the housing market is 
one of the few markets unscarred by 
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inflation. Any rise in house prices, 
particularly in the second-hand market 
where the bulk of the mortgage busi- 
ness lies, has been far less than the 
rate of inflation. Prices have’ not 
noticeably hardened at all. 

The inflationary spiral in house prices 
so confidently forecast for 1975 has 
certainly not developed but that could 
result from the general uncertainty of 
the times rather than from any astute 
management of the outflow of building 
society funds into mortgages. 


EVAPORATION 


In the stock’ market everything has 
been tone and little has been business, 
at least in the industrial equity market. 
it took a drop in the FT Index to below 
300 for the’ institutions to come back 
to the market in anything approaching 
a show of strength. There is a price for 
everything, and anything under 300 
for the F7 Index seems currently the 
price for equities. As the Index im- 
proves into the 320s, . support 
evaporates. 
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Much of the evaporation is caused 
by the continuing heat of the rights 
issue market. Against the market's 
own predictions rights issues have 
continued to flow and have continued 
to meet with success in terms of 
support in the market if not necessarily 
support from original: shareholders. 

Gradually, however, the view is 
gaining ground that if Government 
anti-inflation policies should by some 
miracle work, a difficult year — if not 
18 months — is ahead of industry. -lt is 
difficult to wax enthusiastic about 
equities on that basis. 

Against that, a degree of success for 
the policy leading to a degree of im- 
provement in sterling could further 
lead to an improvement in the gilt- 
edged market in the long end. But 
there has to be more confidence in 
sterling before that can happen — and 
confidence in sterling is what the 
anti-inflation policy is really all about. 

It is in the foreign exchange market 
rather than the stock market that 
judgement on Government policy will 
finally be given. 


Rates and Prices 
Closing prices, Tuesday, July 8th, 1975 ` 


Bank of England Minimum Lending Rate 


Money Rates 


Jan.17,1975 ..114% Mar.7,1975 ..103%  Daytoday .. 8 — 93% Bank Bills 
Jan.24,1975 ..11 % Mar.21,1975 ..10 % 7days .. 9 — 93% 2months 94- 98% 
Feb. 7,1975 ..103% April18,1975 .. 93% Fine Trade Bills 3 months 98% 
Feb. 14,1975 ..1034% May2,1975 ..10 % 1 month .. 93-103% 4 months Dë. 98% 
2 months .. 10 -103% 6 months 10 —10i% 
3 months .. 10 -103% 
Finance House Base Rate . 
July 1st, 1975. 104% Three Manths’ Rates 
Local authority deposits .. . 94- = be 
r : Local authority bonds =. >. 103- 93 
FT Industrial Ordinary Index Sterling deposit certificates `~ .. Fräi EH 
June 30th. 1975 326°4 Euro-sterling deposits ar | D Ga 04 % 
Euro-dollar deposits ~ 73 % 
Treasury Bills Foreign Exchanges : 
May2 .. £9-4679% June6 .. £93986% NewYork .. 2:1960 Frankfurt.. 5-2600 
May9  .. £9-4774% June13 .. £94148% Montreal’ .. 2:2685 Milan .. 1403-00 
May16 .. £94747% June 20 .. £92845% Amsterdam.. 54600 Oslo T 11-0550 
May23 .. £94765% June27 .. £94826% Brussels ..78-8000 Paris eg 9-0600 
May30 .. £94459% July4 .. £94842% Copenhagen 12-2650 Zūrich .. 5-6050 
Gilt-edged 
Consols4% .. ‘a. . . 275 Treasury 9% 1994 es a .. 673 
Consols 23% i... $ c Ak Treasury 83% 84-86 .. = .. 793 
Conversion 32% oe és 263 Treasury 84% 87-90 .. T .. 68} 
Funding 34% 99-04 .. ge vn 288. Treasury 64% 1976 Ki D .. 97 
Funding 51% 78-80 .. a .. 802 Treasury 33% 77-80 .. ass .. 762 
Funding 53% 82-84 .. er .. 723 Treasury 34% 79-81 ia z .. 752 
Funding 53% 87-91 Si Ge , 534 Treasury 5% 86-89 n te . 53 
Funding 6% 1993 ac eg -. 512 Treasury 53% 08-12 .. ae ,, 414 
Funding 64% 85-87 .. dë .. 682 Treasury 23% .. Ei e ze T8 
Savings 3% 65-75 Se ge .. 9944 Victory 4% T ee we .. 99 
Treasury 94% 1999 me jä „e 673 War Loan 33% .. E fa , 25% 
Retail Price Index (Jan. 1974=100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 83-3 83-6 844 848 85:3 856 863 86:8 880 883 887 
1973 893 89-9 90-4 92-1 92-8 933 93-7 940 948 96:7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 1110 113-2 115-2 116-9 
1975 119-9 121-9 124-3 1291 1345 


(For earlier index numbers on this basis, see February 27th issue, page 292 ) 
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Employment Protection Bill 
and Receiverships 


Sir, — The article “New Rights for Employees’, by W. Walsh, 
in your issue of June 26th on some of the more important 
terms of the Employment Protection Bill, was most valuable 
and in admirably clear language. It may well be that it was for 
lack of space that virtually nothing was said about the special 
problems arising on the appointment of a receiver. 

Already the situation there is ridiculous. The preferential 
claims for arrears of wages and salary have remained unaltered 
since, I suspect, the Bankruptcy Act 1914, and are now so 
pathetically inadequate that if a receiver is appointed towards 
the end of a month, not even the whole of the accrued pay of 
the current month is preferential for many employees. 

On the other hand, exaggerated protection is given to pro- 
longed notice or pay in lieu of it. This applies equally whether 
the receiver allows existing service contracts to continue, or 
whether he dismisses the entire staff on behalf of the company 
and re-engages them himself. Any man who is not dismissed 
at once and not re-engaged, retains his full entitlement to notice 
or pay in lieu, which counts as a receivership expense and thus 
ranks in front even of the preferential creditors. 

If there is no relief, the provisions of the new Bill will make 
this an intolerable burden. For example, it is suggested that 
when there are more than roo employees and a trade union, 
there must be consultation with the union at least go days 
before the first notice takes effect. 


The sort of thing that often happens is that the receiver ` 


negotiates to sell the business as a going concern, but when the 
most promising or only buyer decides not to buy, then he is 
obliged to give notice to many of the staff. If they are all, in 
effect, on three months’ notice, the effect is likely to be that in 
many cases no attempt will be made to save the business at all. 
All will have to be sacked on the first day. 

If there are any fallacies in what I have said, or if your 
contribution could expand on this aspect of the Bill, I should 
be most grateful for further enlightenment. 

Yours faithfully, 


London EC2. J. DENZA. 


{Mr W. Walsh writes: 
Mr Denza is correct. There are a number of problems which will 
arise under the Act which space prohibited me from discussing. 
Workers who remain employees either under an existing 
contract of service or new contracts are covered by the provisions 
relating to intended redundancy. But there are perhaps two 
saving clauses: 
(a) Where an employer does not consult with independent 
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trade unions they can ask the ACAS to conciliate. Such 
conciliation may: permit some arrangement to be concluded 
which imposes a less onerous burden. If that conciliation is 
ineffective, however, the unions can complain to an - 
Industrial Tribunal — and the tribunal can impose even 
more onerous terms. 

But, I wonder, would a trade union complain? Its 
interest may be a whole lot stronger to protect the per- 
manent jobs of its members which a sale of the business as a 
going concern may well achieve. 

(b) The Bill expressly states that it would be a defence in eng 
proceedings before a tribunal (ie, if the trade unions do 
pursue a complaint), for the employer to show that there 
were special circumstances which made it impracticable for 
him to comply with the notification requirements. 

I think that even Counsel would hesitate to give an opinion 

of the worth of these two slender straws. But I offer (em as 
enlightenment and hope they help.] 


A Matter of Confidence 


Sir, — In reply to ‘Forty-Niner’s’ letter in your July 3rd issue 
(a pity his name was not published — if he does not work at the 
Institute, he is certainly in the profession), I always try to be fair. 

I do not blame the President for the system — he did an 
excellent job within it. But the meeting was a shambles for the 
reasons I gave. 

If the resolutions are accepted, they should be given 
adequate time for discussion — they were not. The result was 
an undercurrent of hostility to the speakers that occasionaily 
broke the surface. 

On the question of indexation and forward forecasting 
there was the utmost sensitivity. It is nonsensical and defeatist 
to have indexation in principle, and, even if desirable in 
practice, it is unreasonable not to state what the money is to 
be spent on. What long-term projects is ‘Forty-Niner’ referring 
to? Companies do not set prices for five years ahead, and they 
have future investments to think of, so why should the Ia- 


- stitute? Of course it is convenience. 


At least I can just agree with ‘Forty-Niner’ on two things, 
firstly the importance of training and post-qualification 
experience, but not just in the profession as he suggests. in 
commerce as well. I have always advocated the weakness of 
the present restrictive training. And he is quite right about apathy. 


Yours faithfully, 
London WCI. PETER G. K. WILSON, aca. 


Chairman of New 
Government Agency 


Sm, — In your issue of June 26th (page 835) you refer to Sir 
Kenneth Selby’s appointment as Chairman of the Air Travel 
Reserve Fund Agency. 
Your readers may be interested to know that Sir Kenneth is 
a Fellow of the ICMA and the founder of the prize awarded for 
the best paper in data processing in Part III of our examination. 
Yours faithfully, 
T. B. DEGENHARDT, Secretary, 
THE INSTITUTE op COST AND 


London Hir, MANAGEMENT ACCOUNTANTS. 
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New Look at Profit 
Measurement 


Four Questions on Inflation 


from OUR CANADIAN CORRESPONDENT 


IF REVISIONS are to be made in adapting. 


profit measurement to the circumstances 
of an inflationary era, the need for re- 
search, education, discussion and per- 
suasion is urgent, Dr Solomon Fabricant 
suggested at a recent meeting in Montreal. 

Dr Fabricant, Emeritus Professor at 
New York University, and a director of the 
National Bureau of Economic Research 
Inc, was the guest speaker at a one-day 
conference on ‘Tax aspects of measuring 
business profits’, sponsored by the 
Canadian Tas Foundation. ' 

Even if inflation were to end scon, he 
said — and there is not much ground for 
expecting this to happen — the effects of 
past inflation on calculated profits would 
not soon vanish. Put bluntly, taxes on 
business profits are and will continue to 
be large. Few can look forward to a 
reduction in the role of government or in 
the funds it diverts to itself to exercise 
its role; and, if the profit calculations 
made in accordance with generally 
accepted accounting principles are dis- 
torted by inflation, so are the tax liabilities 
assessed by government against profits. 

Inflation accounting issues fell into 
four more or less distinct groups. One 
concerned the current dollar profit 
figure, reported in the usual corporate 
income account or profit and loss state- 
ment, that is deflated. i 


Fictitious profits 


Reported profits, as so often headlined 
in the daily press, are not good measures 
even of profits expressed in current 
dollars, let alone in constant dollars. 
Certain important elements of current 
costs are calculated in the prices paid in 
earlier periods, not in current prices or 
in original cost prices adjusted for change 
in the general purchasing power of 
money. 

One such element of cost is that of 
withdrawals from inventory of material, 
components. goods in process and the 
like that were used in producing the 
goods or services sold during the year or 
quarter. With the ‘last-in, first-out’ 


VM 


‘method of costing inventory withdrawals 


(accepted by the US Treasury Depart- 
ment for tax purposes) the charge to 
current operations is at something reason- 
ably close to current prices. But LIFO 
is in fact used only to a limited, even 
though rapidly growing, extent in cal- 
culating corporate profits. When prices 
are rising fast, as was the case in 1974, 


the under-estimation of the cost of 


withdrawals from inventory may be very 
large. In 1974, said Dr Fabricant, this 
cost may have been understated by some 
$35 billion. 

Similarly, depreciation and obsoles- 
cence charges are generally based on 
prices prevailing in earlier years rather 
than on current replacement cost or, 
alternatively, on original cost adjusted 
for change in the general price level. 
Even modest rates of inflation, ac- 
cumulating over a long period, can mean 
a large overstatement of profits on that 
account. In 1974, depreciation and 
obsolescence charged at original cost 
understated the charge at current cost by 
over $15 billion. 


Deflator i 


The second group of questions con- 
cerns the deflator used to convert 
business profits in current prices to 
profits in constant prices. In a dynamic 
economy, Dr Fabricant said, relative 
prices are always changing in response to 
shifts in demand and supply; ‘change in 
the general price level’, then, must mean 
some sort of average of many different 
price changes. It is the problem of 
defining and measuring this average that 


- led to the invention of index numbers a 


long time ago. 

One of the issues is what index to use 
in deflating profits; most differ, some 
substantially, over long as well as short 
periods. However, the two alternatives 
most often considered — the GNP. 
implicit price deflator and the consumer 
price index — are rather similar on the 
whole. The error made in choosing 
between them, if any,-is a trivial matter 
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compared with the error of not deflating 
at all. 

Another and more difficult issue is 
whether a single deflator should be used 
for all companies, or whether deflators 
should be tailored to the particular 
situation of each company. Companies 
differ with regard to goods and services 
on which their profits are expended — by 
stockholders with their dividends and by 
the company itself with the money it. 
retains to replace and enlarge inventory 
and capital goods as well as for other 
purposes. T'he range is from the small, 
specialized firm in one tiny corner of the 
country to the vast multinational con- 
glomerate doing many different kinds of 
business in many different countries in 
which price levels change at diverse 
rates, and between which exchange rates 
may fluctuate for this and other reasons. 

In addition to the effects of inflation on 
the costing of inventory withdrawals and 
depreciation and obsolescence, there are 
the effects of inflation on other items in 
the income account and balance sheet. 
These raise a third set of questions. 


Tangible assets 


Besides inventories and plant and 
equipment, the asset side of the balance 
sheet includes holdings of non-depreciable 
tangible assets, such as land. The tangible 
assets are carried on the books at original 
cost, less accumulated depreciation in 
the case of assets subject to depreciation; 
their market value, or their original cost 
adjusted upward for inflation, however, 
may have risen radically. This rise in 
value is not included in the conventional 
measure of profits until it is realized — 
through sale of the asset itself, as in the 
ease of land, or through sales of the 
products, the cost of which includes 
materials drawn from inventory, and 
depreciation of the plant and equipment 
used in producing the products. 

There are also monetary assets and 
liabilities, the ‘real’ values of which change 
in different degree and direction when 
changes occur in the purchasing power 
of the money in which they are expressed. 
Much the same issue arises in the case of 
monetary items as in the case of non- 
monetary items. 

The fourth set of questions revolves 
around the issue of current value account- 
ing. The questions are essentially the 
same as those already discussed about the 
valuation of assets, but are usually 
expressed in somewhat different terms. 

Advocates of current value accounting 
would abandon the principles of historical 
cost, and value all assets and liabilities at ` 
current prices. Because the difference 
between current value and historical cost 
widens during inflation, the issue is 
brought closer to the boiling point. 
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- Advocates of either current value or 
historical cost accounting could, however, 
agree on the usefulness of general 
purchasing power accounting, Those who 
favour current value accounting would 


make the adjustment for change in the ° 


purchasing power of money after con- 
verting historical costs to current values. 
Those who hold to historical cost ac- 
counting would make the adjustment for 
change in the general price level without 
converting historical cost to current value. 
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Dr Fabricant said that it was quite 
possible that readers of financial state- 
ments expressed in units of general 
purchasing power, when these became 
available, would not always understand 
that the adjusted values shown were not 
current values, despite explanations to 
the contrary. Should confusion arise, it 
would strengthen the hands of the 
advocates of current value accounting, 
who would insist that the only way out of 
the confusion was for accountants to go 
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all the way towards recognizing changes 
in prices — not only in the average level 
but also changes in relative prices. 

He suggested that adjustment for the 
general price level alone in effect placed 
financial officers and accountants in an 
uncomfortable and untenable -half-way 
house from which they would have to 
advance or retreat. Given the inflation 
we already have and the prospect of more 
to come, he believed that retreat would 
be the worse alternative. 


Internal Auditors’ Summer School 


The Institute of Internal Auditors last 
week held their ninth Summer School at 
Leicester University. In his open. 
ing address, Mr N. A. Smith, MBE, 
TD, FCA, the Institute’s Director-at-large, 
laid great stress on the four major points 
that he felt were important for an 
organization that is to obtain the optimum 
benefit from its internal audit depart- 
ment. 


(1) Apart from the Institute’s defini- 
tion which covered all aspects of 
internal audit, each firm must 
define what it means by internal 
audit, so that the department can 
suit the needs of its firm. 


(2) The responsibility for internal audit 
within the structure must be care- 
fully chosen so as to provide the 
necessary independent outlook if 
internal audit is to achieve its 
objectives. 


(3) The training of internal audit 
staff must ensure that staff can 
achieve these objectives. 


(4) The staff must be chosen to 
ensure that the correct balance 
exists within the audit team, to 
meet the organization’s audit ob- 
jectives. 


Computer audit 1984 


Mr Mike Hyland, acca, macs, audit 
manager EDP, BLMC, introduced the 
Session on “Computer audit 1984’ and 
made the point that he was not attempt- 
ing to forecast what would happen 
within the next decade or prove any 
science fiction theories. He was going 
to show the way in which ideas of data 
retrieval were being considered and used 
by the auditor, but be wished to em- 
phasize it was very much a developing 
discipline. 

The Summer School was indebted to 
IBM for providing the terminal equip- 
ment; BLMC for providing the case 
study and computer time, and Lucas 
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for accepting the software on their 
system and providing back-up services 
which were used during the session. 
The case study was based on a mythical 
failure in the material control procedures 
where the finance and production direc- 
tors blamed the revised procedures for 
their problems and the systems director 
was confident that procedures were 
working satisfactorily and gave no cause 
for concern. 

Mr Hyland, ably assisted by Mr 
Dafydd Lewis, mMBcs, was very soon 
turning out the problems inherent on 
the stock file. The syndicates, while’ 
frequently disappearing into the sun- 


shine, seemed to be greatly interested in ` 


the case study, and the comment was 
made during the morning that it was 
gratifying to see the enthusiasm and 
quality of the people now entering 
internal audit as a career. 

Mr Mike Smallbone, rca, chief in- 
ternal auditor, Shell International 
Petroleum, and M Jean-Claude Moutet, 
MA, introduced a case study on the Lion 
Oil Co. They successfully managed to 
compete both with the sunshine and 
with the computer case study, although 
the programme ensured that everybody 
participated in all the sections. 

The problem was to review the pro- 
cedures for cash management, identi- 
fying the areas of weakness and controls, 
and to examine whether or not there 
was efficient cash usage. It was felt that 
this exercise was particularly relevant 
at a time of liquidity problems, 

Major D. V. Polan, training manager, 
Lamson Industries, gave a very enter- 
taining talk on behavioural science in 
which he summarized much of the 
research that had taken place in the sub- 
ject of human behaviour. He pointed out 
that it was as necessary to internal 
auditors as to line management to 
understand how their attitudes towards 
‘other people may affect the outcome of 
their projects. : 


Closing audit interview 


Mr Jeff Ridley, acts, cra, chief internal 
auditor, Kodak, and President of the UK 
Chapter of the Institute, presented a 
paper on the closing audit interview, and 
emphasized points that had been made 
in the paper on, behavioural sciences. 
He gave a slide presentation and stressed. 
that it was essential that auditors did 
not arrive at the final interviewy un- 
prepared and with insufficient time to 
discuss in depth points raised during the 
audit. 


He highlighted some of the errors 
made by auditors: they sometimes ar- 
rived late, did not organize their points 
in such a way as to emphasize the most 
important points to be raised and 
frequently left them to the end as ‘off 
the record’ remarks. 


‘If one was to ensure that you got 
the best out of an audit’, Mr Ridley 
said, ‘it was necessary to discuss the 
audit during its progress with the people 
involved. In fact, involvement through- 
out the audit was probably one of the 
most important factors that would en- 
sure managers gave a sympathetic hearing 
to the audit findings.’ 

The paper on risk management was 
delivered by Mr R. Clewes, SCH, FCIB, 
AIAS, FIarb, managing director, Glanvill 
Enthoven (Home). Sub-titled ‘The chance/ 
of something bad happening’, it covered 
such topics as transferring the , risk, 
absorbing the risk, risk reduction and the 
elimination of costs, and led to a large 
number of questions. 


One of the points covered was the 
extent to which outside firms may be 
employed to provide services on site and 
the way in which they got to know the 
detailed workings of the company. ‘The 
point reached home and more than one 
delegate went away thinking that it was 
a definite area for internal audit in- 


volvement of which his organization was 


insufficiently aware. 
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Red Faces at London Wall 


CASSL's Deficit 


THE FINANCES of London CASS for 
1974, according to the annual report and 

‘accounts, show a deficit of over £6,400. 
This compares with a surplus of over 
£10,000 in 1973 which, as ‘Roundabout’ 
commented last year, was a consider- 
able achievement considering that there 
was a deficit of over £7,000 when the 
then executive took office under Paul 
Hendrick as chairman with Geoff Peyer 
as treasurer. 

This large deficit makes nonsense of 
the budgets and planning set up by the 
previous executive. The treasurer, Tony 
Komedera, blames the financial crisis 
to a large extent on the drop in 
student intake and inflation. But this was 
foreseen by his predecessor. 


Foresight 


The 1974 budget was based on an annual 
inflation rate of 20 per cent (oo per 
cent actual) and a reduction in students 
due to shorter articles — hence the 40 
per cent increase for subscriptions ap- 
proved by the Institute in 1974 (“Round- 
about’, September 12th), with possible 
further reviews as the previous treasurer 
anticipated inflation rates of 25 per cent 
in 1975 and 16 per cent in 1976. 

In March 1974, by budgeting each 

course and speeding up subscription 

` collection, as much as {20,000 was. 
lying on short-term deposit at 15 per 
cent per annum and the following ad- 
ditional income was raised during the 
year: 

(1) £3,000 relating to unpaid subscrip- 
tions recovered following warnings 
of Institute action. 

(2) £1,871 from surpluses on courses. 

(3) £1,566 from deposit interest. 

The budgeted deficit of £1,454 should 
have turned into a surplus of nearly 
£5,000 as no item of expenditure 
exceeded budget. So what went wrong 
in the second half of 1974? 

It is, of course, well known that when 
Geoff Peyer was elected treasurer he had 
the vote of the members at the 1973 
AGM and again unanimously in 1974 
before being robbed minutes later by a 
technical change in the rules for election 
whereby the treasurer is elected by the 
committee. 


Powers fully used ` 


‘Prior to this, the vote at the last AGM 


gave the treasurer strong independent 
powers. It is known that these stemmed 
from the fact that the treasurer in the 
previous committee stood firm against 
even the chairman and persuaded the 
committee to accept financial decisions 
that to many were unpalatable. That 
independence and an appreciation of a 
drop in student income was recognized 
by the Institute who co-operated on 
most financial matters and were prepared 
to enforce collection of subscriptions. 
The 1974 report includes an auditors’ 
note (qualification?) regarding subscrip- 
tion policy in the following terms: 


‘Although the Society employs a com- 
puter bureau to facilitate the collection 
of subscriptions, the auditors recommend 
that some changes in procedure be initiated 
to strengthen internal checks. These im- 


53 


provements will — initially at least ~ in- 
volve more of both computer and staff 
cost. The auditors and your committee, 
however, believe that the benefits antici. 
pated may justify the expense and that, in 
any event, your Society should not 


operate anything less than an exemplary 
system of accounting.’ 


As discussions were at an advanced 
stage with the auditors in mid-1974 
to improve collection procedures, it 
is certainly unfgrtunate that no action 
was taken — particularly as subscriptions 
fell by £7,750! 

Has the present treasurer collected all 
subscriptions due? Has he been strong 
enough in committee, or has he bowed 
to those committee members who elected 
him? 

After receiving the vote at the 1973 
AGM, Geoff Peyer used his indepen- 
dence as treasurer to take CASSL from 
insolvency to a healthy solvent position, 
with a large profit. The present financial 
crisis poses the question — would it not 
be better to return to the system of 
election from the floor at the AGM or 


is it the man and not the system that 
counts? 


Chairman s views 


Malcolm Angell, the chairman, in his 
report, claims that the Society has been 
steadily growing (despite the fall-off 
in student intake?) and capturing the 





THE CHARTERED ACCOUNTANT STUDENTS’ SOCIETY OF LONDON 
INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENDED 31st DECEMBER, 1974 


INCOME 
Subscriptions from: student members 
qualified members 


Entrance Fees 
Excess (deficiency) of 
Bank Interest ~ net 


Other Income .. 


EXPENDITURE 
Salaries and Wages: pensions 
executive 
secretarial ` 
research 


Administration costs .. 
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Library and Common R 
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Sports .. a ae eg Sa 
General meetings and social activities 
Annual general meeting and annual report 


oom 
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Libra Magazine: Expenditure 
Revenue 
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interests of students. Both he and his 
executive are to be congratulated for 
continuing to pursue the policy of the 
Hendrick era for the improvement of 
working conditions of members. This 
policy has certainly met with some 
successes. 

The most significant of these has been 
the agreement with the LDS for the 
recognition of the student cost-of-living 
estimate (‘Roundabout’, November 21st). 
Members’ salaries, he says, have risen in 
real terms in the region of ro per cent 
and as at July last year the average 
salary was in excess of the cost-of-living 
estimate. 

He is rightly ‘disturbed’, however, by 
the fact that there is a widening gap 
between salaries paid by large and small 
firms, ‘Under-paid’ students in the latter, 
states Malcolm Angell, should not hesi- 
tate to put their case to the Society’s 
executive who will give guidance and 
` even take up the matter for them. 

Richard Wood, the courses chairman, 
states that there was a marked decline 
in support for the Society’s one-day 
courses. ‘In-house’ training has, as with 
other societies, taken its toll. The Cam- 
bridge and Oxford courses were well 
supported though the latter was ‘a near 
disaster’. However, the Cambridge course 
was a success and so, too, was the 
Majorca course which broke new ground. 

Richard Wood comments that ‘pre- 
sumably a success is not newsworthy’, 
but in the case of ‘Roundabout’ this is 
not true as both courses were fully 
reported with pictures. 





COSTING AND CASH FLOW 
FORECASTING 


Lonpon CASS is to hold a one-day 
course on August 22nd at Chartered 
Accountants’ Hall, designed to elucidate 
some of the more difficult aspects, 
particularly for PE II students, of 
budgeting and cash flow. 

T'o be conducted by Mr John Anderson, 
MA, FCA, Barrister, Principal, Caer Rhun 
Hall, lectures will deal with such matters 
as setting up the budget and master 
budget; limiting factors and cash flow; 
budgetary control and standard costing; 
and management costing and sales mix. 

The course content will, to a large 
extent, be based on the Management 
Accounting II paper which the Institute 
claims ‘assesses the extent to which 
candidates are able to use and interpret 
the, methods and techniques available in 
the financial management of organiza- 
tions’. 

Applications, together with fee of £15, 
should be sent to the Society’s Admin- 
istration Director, 43 London Wall, 
London EC2M sTB. 
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Venturing Abroad 


by DAVID STEEDS, ACA, a Past Secretary of ACASS 


THE RESOUNDING VICTORY for the ‘Ayes’ 
in the first (and probably last) referendum 
may not have solved Britain’s economic 
and political problems, but it has left the 
accountancy profession free to face its 
rightful future in Europe. 

The British have much to teach their 
European colleagues, as well as something 
to learn — our theoretical education is in 
many aspects way behind theirs. But as 
the British economy slides downwards 
and jobs go with it, perhaps it is a good 
time for young British accountants to 
consider a move to the continent. 

The advantages and disadvantages of: 
working in Europe were discussed when 
ACASS delegates visited the offices of 
Price Waterhouse while in Paris for the 
recent third meeting of the European 
Accountancy Students’ Study Group. 
Price Waterhouse were, however, quick 
to stress that it is important to be aware 
of the problems involved. 


Six ‘problem’ areas 


(1) The language. While fluency is not a 
prerequisite it must be achieved before 
you are much use abroad. Even if English 
is the lingua franca of accountancy, you 
cannot adequately communicate with a 
continental if you don’t speak the 
language. 

(2) Marital consent (remember the Sex 
Discrimination Bill)! Your wife may feel 
lonely if she does not have a job or friends 
in her new surroundings; if she is not as 
enthusiastic as you are, forget it. 

(3) The challenge of working and living 
in an international atmosphere — no one 
will have heard of chip butties! 

(4) Much faster pace of life and longer 
hours, especially during the busy winter 
season (even if Londoners cannot believe 


(5) The different professional environ- 
ment, especially new tax and company 
law requirements. 

(6) Accommodation ~ always a prob- 
lem, but flat-hunting is even worse 
when the search has to be conducted ‘in 
French! 

All-in-all, before making the move, ask 


yourself why you want to work abroad. If. 
you have considered all these matters and 
-have decided to go forward, PW’s staff 


stated to ACASS delegates that they were 
confident that a move to Europe can be a 
valuable post-qualifying experience. If 


you surmount the challenge, you will no 
doubt find that you have gained more in 
experience than many of your static 
friends in the UK ~ and you may not 
want to return! 

Salaries are considerably higher in 
Europe, but so is the cost of living so 
don’t expect to raise your rate of capital 
accretion. 


Change of firm is useful 
If you wish to specialize, start im- 
mediately after qualifying, but, if your 
aims are more general, going abroad will 
broaden your horizons! And don’t feel 
you have to stay with your old firm just 
because it has a European associate. 
Even if you are with a large firm, a 
change can be useful and the size of the 
firm and the type of work may be differ- 
ent in Europe. Many UK firms have a 
great deal of referred US work, if you 
want experience of working to US 
accounting standards, It is worth noting 
that many firms have tried to attract more 
local work. 


Sticking together 


The standard and style of living are 
especially different in France. There is 
more emphasis on food and wine (as 
the ACASS delegates will testify), social 
life is faster and hospitality tends to be 
away from home (it is less common to be 
invited into a French house). In general 
the French think more in ‘abstract’ 
terms. 

Perhaps all this explains why a Large 
proportion of expatriates apparently still 
mix in expatriate communities. 


Special Institute permission 


Unfortunately it is doubtful if your work 
abroad will qualify you for a practising 
certificate under the Institute’s present 
regulations; special permission is re- 
quired in advance from the Council, if 
time abroad is to‘ count towards the 
necessary two years’ experience. 

But the size of the French Ordre des 
Experts Comptables is actually decreasing 
(the pass rate in the final auditing paper is 
17 per cent), despite the French concern 
about Anglo-Saxon competition. So with 
such opportunities for the itinerant 
Englishman, perhaps the Institute can 
be persuaded to take a lenient line. 
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PROFESSIONAL NOTICES 


CLARK Pixiey,, Chartered Accountants, 
of London, Cardiff, Dundee, Exeter, 
Liverpool, Newcastle, Newton Abbot, 
Southampton, Sunderland, Swansea and 
West Midlands, announce the opening of 
their Manchester office at 2 Mount 
Street. 

FRASER THRELFORD Crookes & Co and 
TuurLow Boyce & Co announce that 
they are merging their separate practices 
with effect from July Ist, 1975. From 
that date, THurtow Boyce & Co will 
change their name to FRASER Boyce & Co 
and will continue to practise in Guildford. 

Kipsons; Chartered Accountants, 
announce the appointment in Man- 
chester, with effect from’ July 1st, 1975, 
of Mr C. D. GRAHAM KIDSON, ACA, as a 
partner of Kipsons. 

Peat, Marwick, MircHet, & Co 
announce that the firm of Zaxr Hassan, 
Hazem Hassan & Co of Cairo have been 
appointed their correspondents in the 
Arab Republic of Egypt. 

PRICE 
Kingdom firm announce the retirement 
on June 30th, 1975, of Mr S. M. Duncan, 
who will be succeeded as senior partner 
by Mr M. A. Coates; Messrs D. H. 
SANDRY, J. D. MARLE and P. GRANGER 
also retire. Mr S. M. Duncan and Mr 
P. GRANGER will continue to be chairman 
and secretary respectively of PRICE 
WATERHOUSE INTERNATIONAL. 

Price WATERHOUSE & Co United 
Kingdom firm announce the admission to 
partnership on July 1st, 1975, of Messrs 
M. W. Brimacomse, B. J. Dare, T. R. 
Tuom and I. L, B. VAILE. 


. APPOINTMENTS 


Mr Robin Danielli, acca, has been- 


appointed manager, financial analysis, 
of Gulf Oil European Company, UK/ 
Ireland area. 

Mr Ian E. Dent, Fcca, MBIM, has 
become assistant comptroller (overseas) 
of Wiggins Teape. 

Mr John N. Elson, reca, has been 
appointed financial controller of the 







WATERHOUSE & Co United ` 


| 
ACCOUNTANT 


South Eastern Region of the Central 
Electricity Generating Board. 

Mr Richard Field, Aca, has been 
appointed director of Bridon Wire. 

Mr C. H. Angell, BA, FCA, has been 
appointed deputy finance director of 
Tube Investments, with effect from 


July. rst. Formerly finance director of 


TI Steel Tube Division, he is succeeded 
by Mr J. W. Marks, acma, who was 
previously divisional financial controller. 
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Mr C. H. Angell Mr D. R. Elder 

Mr D. R. Elder, ca, has become deputy 
chairman of Ocean Transport and Trad- 
ing. He joined Ocean in 1971 as an execu- 
tive director, 

Mr John A. Oliver, FCA, formerly 
finance director and general manager of 
Marshall’s Universal, has been appointed 
managing director. 

Mr J. K. Laurence, Tp, BL, cA, has 
joined the board of Estates and General 
Investments as chairman. 


RETIREMENT 


Mr G. F. Morgan-Jones, MA, JP, FCA, 
senior partner of Thornton Baker & Co, 
of Eastbourne, retired on June 3oth. 

Mr Morgan-Jones served his articles 
in the Portsmouth and London offices of 
Edmonds & Co and qualified in 1933 
when he moved to the firm’s Eastbourne 
office. He became a partner In 1935. 

He has been closely connected with the 
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work of The Institute of Chartered Ac- 
countants in England and Wales and has 
served on various committees con- 
tinuously for the last 30 years, including 
the Taxation and Research Committee 
for 18 years, having been chairman in 
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1956-57. He has also been a member of 
the Parliamentary and Law Committee, 
the Technical Advisory Committeeand the 
Research Committee, of which he is. 
at present a member. Always a keen 
supporter of the South Eastern Society of 
Chartered Accountants, he has served on 
their Committee for 23 years and was 
President in 1953. 

Mr Morgan-Jones was appointed a 
magistrate in 1959 and is now a deputy 
chairman of the Eastbourne Bench. 
Between 1940 and 1947 he served on the 
Eastbourne County Borough Council, 
having been Chairman of the Finance 
Committee for three years. 


DOUBLE TAXATION 


United Kingdom—Republic of 
Kenya 
Further discussions were held in Nairobi 
during the week ended June 28th about 
the entry into force of a Double Taxation. 
Agreement between the two countries. 
Agreement was reached at official level 
on a text which will be submitted to the 
respective governments for approval. 


ICA RE-ADMISSIONS 


The Institute of Chartered Accountants 
in England and Wales has announced the 
following re-admissions to membership: 


Under by-law 93 

Razi Ullah Khan, aca, Dhahran, Saudi 
Arabia. SÉ 
Under bye-law 34 

Tom Hewitt, rca, Gatley, Cheshire. 

Sohail Osman Ali, aca, Karachi, Pakistan. 

Frederick Enoch Price, MA, FCA, 
Birmingham, West Midlands. 

Henry Adedapo Soile-Balogun, aca, 
Lagos, Nigeria. 

William James Molyneux Wicks, aca, 
Tervuren, Belgium. 


NATIONAL MANAGEMENT 
GAME FINALISTS 


Teams from the Littlewoods Organiza- 
tion, NCB (Coal Products), the Aylesbury 
office of chartered accountants Thornton 
Baker & Co, and a two-man entry from 
British Gas and MPA, have won their 
way, out of a total of 880 teams, to the 
finals of the National Management Game 
which will take place in London on 
Thursday, July 17th. 

In the semi-finals, which ended on 
July 2nd, Littlewoods made a net profit of 
£5,851,110 to defeat UML (£5,454,000), 
GEN (£4,912,690) and National West- 
minster Bank (£1,395,420); the NCB 
team made £5,850,100, defeating Rank 
Xerox (£5,077,750), W. E. Norton 
(Holdings) (£4,035,330) and the Man- 
chester Evening News (£1,992,660); 
Thornton Baker & Co ~ only the second 
team from a firm of accountants to reach 
the finals in the six years’ history of the | 
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games — made £5,717,380 to defeat Esso 
(£4,914,260), Sun Life Assurance 
(£4,287,730) and Middleton Building 
Society (£2,831,510); and the joint team 
from British Gas and MPA made 
£7,045,180 to defeat Imperial Metal 
Industries (£6,509,610), ` Unilever 
(£3,782,430) and Norwich Union, the 
1973 winners (£3,695,470). 

The finals will be held at Chartered 
Accountants’ Hall on July 17th, followed 
by a reception at the Livery Hall, Guild- 
hall, at 6 p.m. when the Rt Hon. Edward 
Heath, MBE, MP, will present the prizes. 
The winning team will receive a cheque 
for £500, the 1975 national management 
championship title and other individual 
prizes. They will also represent the 
United Kingdom at an international final 
in Paris on August oth. 


SOUTH WALES SOCIETY’S 
NEW PRESIDENT 


The new President of the South Wales 
Society of Chartered Accountants — 
formerly the South Wales and Mon- 
mouthshire Society — is Mr T. Stuart 
Wilson, TD, FCA. The Society adopted a 
federal structure on June rst and now has 
three branches centred on Newport, 
Cardiff and Swansea. 

Mr Wilson was articled to the late 
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Lieutenant Colonel H. C. R. Thompson, 


CBE, TD, DL, JP, FCA, in the Newport 
branch of Jones, Robathan, ‘Thompson & 
Co. On qualifying as a member of the 
Institute in 1932 he stayed for a short 
while with the firm before commencing 
practice on his own in London. 

After the war he returned to practice 
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and rejoined Jones, Robathan, Thompson 
& Co in 1950. In the late 1960’s the firm 
merged with Peat, Marwick, Mitchell & 
Co, where he is now the Carmarthen 
partner. 

Married with a son, who is a chartered 
accountant in the samé firm, and a 
daughter, Mr Wilson’s hobbies are 
gardening and nature conservancy. 

Other officers for 1975~76 are: 


Vice-President: Mr C. Stanley Jones, FCA. 
Secretary: Mr Howard N. Jones, BA, FCA, 
63 Park Place, Cardiff Chr 3LQ. 


NEW DEGREE COURSE 


Accountancy and Process 
Engineering 

A new three-year course leading to the 
degree of BSc(Hons) in accountancy and 
process engineering is announced by the 
University of Salford. Candidates should 
hold a minimum of two ‘A’ levels, 
together with English and mathematics 
at least to "OT level. 

The course, which is expected to 
prove of particular interest to those 
contemplating an industrial career in 
production planning, technical manage- 
ment services, or project planning and 
control, offers ‘a broad introduction to 
the subjects of management accountancy 
and chemical engineering’. The account- 
ancy part of the curriculum will include 
economics, quantitative analysis, business 
systems and financial analysis. 

An initial intake of 15 students is 
proposed in October 1976. 


INTERNAL AUDIT 
City University Courses 


City University’s Graduate Business 
Centre has announced two new courses 
for the forthcoming session, in association 
with the Institute of Internal Auditors. 
The first of these, running from October 
13th to 17th, is interided to provide 
experienced internal auditors with ‘an 
opportunity to examine in depth selected 
issues of particular importance’ — includ- 
ing the audit use of statistical sampling, 
tomorrow’s computer audit problems, 
audit in the public sector, and auditing 
the corporate planning activity. 
‘Thesecond of these courses, on October 
28th and 2gth, should prove of particular 
interest to computer professionals and 
auditors, and has been timed to coincide 


. OUR BOOKSHOP CAN SUPPLY ALL YOUR EXAM STUDY BOOKS 
WHY NQJCOME AND VISIT US: OR INQUIRIES BY POST 


[51 STRAND, LONDON WC2R II: TEL. 01-836 0832 
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with publication of the book Keeping 
Computers Under Control (to be pub- 
lished by Gee & Co (Publishers) Ltd). 
Nine contributors to this book will be 
taking part in the course — including Mr 
Andrew Chambers, BA, ACA, newly 
appointed Leverhulme Research Fellow 
in internal audit, who is to speak on 
‘Computer fraud and other abuses’. 
Further details of both courses are 
available from the Manager, Post- 
Experience Courses, at the Graduate 
Business Centre, Basinghall Street, Lon- 
don EC2V 5AH (01-253 4399, ext. 395). 


LEICESTER & NORTHANTS 
SOCIETYS’ NEW PRESIDENT 


The new President of the Leicestershire 
and Northamptonshire Society of Char- 
tered Accountants is Mr J. A. Davison, FCA. 

Mr Davison served articles with Alfred 
G. Deacon & Co, of Leicester, and 
qualified as a member of the Institute 
in 1952. He was admitted into partnership 
in Pannell Fitzpatrick & Co, Leicester 





(formerly Alfred G. Deacon & Co), in 1959. 

A member of the Council of the 
Leicester & County Chamber of Com- 
merce and Chairman of the Education 
Committee of that Chamber, he is also 
treasurer of the Parochial Church Council 
of St John the Baptist, Knighton. 

Other officers for 1975—76 are: 


Vice-Presidents: 
Senior: Mr J. P. Ord, pcom, FCA. 
Junior: Mr J. A. Cooper, FCA. 


Secretary: Mr W. D. Murphy, ECA, c/o 
Leicester & County Chamber of Com- 
merce and Industry, 4 Horsefair Street, 
Leicester. 
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eal, 


Slowly, but surely, the familiar scene of the 
City of London is changing. The monster 
tower block in the picture is more than just 
another building. It is the new home of the 
Stock Exchange, as seen from the steps of 
the two hundred year old Mansion House. 
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PLUS FREE 1975 FINANCE BILL MEMORANDUM! 





IT’S SIMPLE! IT’S EASY! 


WHICH COURSE DO YOU NEED? 


(1974-75 courses are here on offer. 1975-76 courses are not available until 1976.) 


Rusty on tax? Get up to date and keep up to date by joining The College of Taxation. That’s what most enlightened accountants do. 
College courses cover College syllabus. SS.1 covers tax. SS.2 covers executorship and capital transfer tax. Those who want courses to help 
them through a particular professional examination are advised to take the following courses and modify their reading for the syllabus 
of their examining body. This is the position: 


IF YOU ARE DOING... YOU WANT... 


@ COLLEGE OF TAXATION ~— Sept. 1975 
Annual Certificate in Taxation* SS.1 and SS.2 
*Warning: The mere purchase of these courses does not guarantee success in the examination for the Annual Certificate in ‘Taxation which is a 
‘test of ability, open to anybody, me gid of their source of study. 

@INSTITUTE OF TAXATION — Nov. 








Associateship Intermediate = sod Ka CR E: As E e ia Sé D dé Ge sf SS.1 
Final gis a s e? e wa Ach dé P Sp e = bg WM g SS.1 and SS.2 
Fellowship i és 8 SS.1 and SS.2 
@ INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND AND WALES — No, and Dec. 1975 
Professional Examination I Taxation I = Ze Ee er SS.1 and SS.2 
English Law II. Trusts a A zé Di e Se ge Ka Sa $- h? SS.2 
Professional Examination II Taxation II ; Es e Si Si ef De SS.1 
@INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND - Aug. EVEN 
Part I. Taxation ‘a D ; Sé Sé Sa bo t D SS.1 and SS.2 
@ ASSOCIATION OF CERTIFIED ACCOUNTANTS - ` Dec. 1975 
Taxation | D e. Se dé ER a a A be SS.1 
Law 3 “ff E P db Ko Ke = = Co = T - Di vi a Wi k SS:2 
Taxation 2 ge ge e SS iz wë e ke SS.1 and SS.2 
@ ASSOCIATION OF INTERNATIONAL ACCOUNTANTS - ` Dec. 1975 : 
Part III. Accounting III . Wi + Lé a gu Es Kë Di SS.2 
Part IV. Taxation Se ep Ss - D SW =A fui Ke e E F ba oe SS.1 
@LAW SOCIETY — Aug. 1975 
Part II Head 3. Revenue Law (Compulsory) W ex ai vi ge SS.1 and SS.2 
@ CHARTERED INSTITUTE OF shy aa FINANCE AND ACCOUNTANCY — Nov. 1975 
Final Part 2. Accountancy 3 a KN Wé ja a és S K SS.1 
@INSTITUTE OF COST AND MANAGEMENT ACCOUNTANTS — Nov. 1975 
Part V. Taxation .. Aa T d o A Sé SS.1 
@INSTITUTE OF CHARTERED SECRETARIES AND ADMINISTRATORS — Dec. 1975 
Part IV. Secretarial Practice (Taxation) re pe = ge Kg E BR SS.1 
@COUNCIL OF LEGAL EDUCATION — Sept. 1975 
Part II Section IV. Revenue Law (Optional) af gs aii i Ka D d et SS.1 and SS.2 


@INSTITUTE OF BANKERS, TRUSTEE EES: ‘Sept. 1975 
Part I Law Relating to Wills, etc. k SS.2 


Part II Trust T e ome? ` e ` är we Ze ‘cca! a 

SEET : KSE a NO wre ` Si 

KIF YOU ARE TAKING EXAMINATIONS IN THE FIRST SIX MONTHS OF 1975 . - YOU WANT ... OUR CURRENT 
1974-1975 COURSES AND NEXT YEAR’S COURSES. 

*IF YOU WISH TO STUDY TAXATION WITHOUT EXAMINATION, YOU WANT SS.1 AND/OR SS.2. 


KIF YOU WISH TO JOIN THE COLLEGE OF TAXATION AS AN ASSOCIATE MEMBER, with the right to use the designatory 


letters ‘A.C.T.’, YOU WANT SS.1 AND SS.2, MUST PASS THE EXAMINATION FOR THE ANNUAL CERTIFICATE IN 
TAXATION BEFORE. JOINING AND AT LEAST ONCE EVERY THREE YEARS THEREAFTER. 
KIF YOU WANT A FIRST-CLASS REFERENCE MANUAL... YOU WANT SS.1 AND/OR SS.2. 


THERE IS NO WAITING! NO TEDIOUS DELAYS! 


* COMPLETE ‘NO-TEXTBOOKS- REQUIRED’ COURSES ARE SENT TO YOU. 
* FAMOUS EASY-LEARNING, SELF-STUDY MANUALS YOU WILL BE PROUD TO OWN 
* TERMS: @U.K. RESIDENT APPLICANTS, including postage. SS.1 £28-00 SS.2 £1425 BOTH £42-25 


ew send £5-25 deposit and ask for extended credit forms. Please send cheques or registered Credit Terms 
OVERSEAS APPLICANTS, including airmail postage: SS1 sS2 BOTH ‘U-%-Only) 
W Australia, Japan, New Zealand .. £37 £1850 £55°50 


@ Bahamas, Canada, Cayman Islands, Colombia, Guyana, Hong Kong, India, 
Jamaica, Kenya, Malawi, Malaysia, Mauritius, St Lucia, Sarawak, 





Seychelles, Singapore, Sri Lanka, Tanzania, Uganda, U.S.A., Zambia .. £35 £17°50 £52°50 
Mi West Cameroon, Cyprus, Gambia, Ghana, Iraq, Jordan, Kuwait, deg 

Malta, Nigeria, Saudi Arabia, Spain, Sudan, U.A.R. ; £33 £16°50 £4950 
W Belgium, France, Gibraltar, B.F.P.O. £31 £15°50 £46°50 


It is regretted that credit cannot be offered to overseas ‘applicants. Please send sight drafts. 


RUSH YOUR APPLICATION TO: IMPORTANT NOTICE , 
THE COLLEGE OF TAXATION Are you on our Mailing List? If not, you are Ries 


advised to submit your name and address immedi- 


21 OAKBURY ROAD ner In due course we will be pleased to post you 
LONDON SW6 roca programme, membership and examina- 





Telephone 01-736 8389 Annual Certificate in Taxation 
Telegrams: TAXMEN, LONDON SW6 Telex: 21879 calling COLTAX 


PLUS 7-DAY REFUND GUARANTEE! (U.K. APPLICANTS ONLY) 
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Principals with the 
responsibility Tor e 
training newly 

articled clerks... 


should ensure that the best course of action | 
for their newly articled clerks is to enrol Y= Vain 
with the Metropolitan College. (‘aie 
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All bona fide Principals who are considering the postal coaching 


arrangements for their newly articled clerks are invited to inspect Metropolitan College 
a copy of the Metropolitan College Study Manuals, to see for unassailable record of 


themselves that the contents are thoroughly up to date and 


designed specifically to give progressive and carefully graduated Examination Successes 


instruction, backed by a businesslike tutorial service that receives at the professional accountancy examinations, for 


the constant and enthusiastic commendation of the students. which the Metropolitan College provides Expert 
Postal Tuition, students from the College have 
LINKED PRIVATE STUDIES. obtained — 


The Luton Coll f Technol d Met litan Coll 
he? facilities tor nti oral ad e e MORE THAN 90,000 
ONE WEEK ‘PEP’ COURSES -to assist students in areas of PASSES and MORE THAN 
weakness. 1,400 DISTINCTIONS 
WEEK-END RESIDENTIAL ‘PUNCH’ COURSES -for intensive MEDALS and PRIZES 

* 


concentration on particular subjects. 


For details of these, and other linked courses write to: Be guided by the 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. experience of others 


geng TAKE ACTION NOW I Write TODAY for a free copy 
| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS of the College Accountancy Prospectus (stating the 
examination in which you are interested) to the 


Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Department 


Accredited by the Council for the Accreditation of Correspondence 106A, Metropolitan College, Aldermaston Court, 
Colleges. Reading RG7 4PW. Also at the Metropolitan College 

BS. me Advisory Office, 4 Fore Street Avenue, Moorgate, 
Member of the Association of British Correspondence Colleges. London EC2Y 5EJ. Tel. 01-628 2721. 
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i To the Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Dept A106A SE Ee a oo 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. ME IIE & ee 
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Economic Whitewash 


THE APPEARANCE of the White Paper The Attack on 
Inflation (Cmnd 6151, HMSO, 25p) is significant, not so 
much for its content as for the Government’s recognition 
that its policy of drift cannot be allowed to continue. 
Whether the various proposals contained therein — based 
largely upon the demands of the Trades Union Congress 
rather than upon the actual needs of the national economy — 
will prove effective is another matter. 


For all the concessions made by the Government to the 
TUC as the price of their co-operation, such as the tighter 
price controls, the £6 flat-rate limit on pay increases and 
an upper income limit of £8,500 for prospective recipiénts, 
there are regrettably few firm grounds for expecting union 
co-operation. It is for this reason, and the obvious fact 
that any one of the major industrial unions is capable of 
smashing the Government’s plan, that makes the proposed 
penalties on ‘rogue’ employers who would pay in excess of 
the £6 limit (if they have the money) so ludicrous. 


In any case, no scheme of pay control can be free of 
anomalies and inequities. The longer the controls remain 
‘in force, the worse will be the explosion in pay rates when 
the scheme is abandoned. It needs to be noted that the 
Government is not thinking in terms of months, but at 
least — officially — for one year and almost certainly more. 
It is hardly surprising that the Government has already 
started talks with the TUC and the Confederation of 
British Industry on what has been termed the ‘re-entry 
problem’. 

In addition to the promise of price controls, the Govern- 
ment has found it politically necessary to control the rise in 
Council rents at a cost to the taxpayer of £80 million, as 
well as providing a further Zoo million for food subsidies. 
Both of these measures illustrate the weakness of the 
Government vis-à-vis labour, On economic grounds, there 
is no case for extending general subsidies; on social grounds, 
the minority which will be affected by the new policies 
could be more economically assisted by increased welfare 
benefits. 


Nothing would be more effective in reducing the 
‘inflationary pressure than. allowing prices to rise to their 
natural levels, thus choking off demand. The counter- 
pressure for increased pay could be met by controlling the 
money supply, thus making the choice between unemploy- 
ment and higher pay a real choice. There will be more 
unemployment in any case; but it now seems that the 


Government proposes to help the private sector, as well as 
the public, to carry its quota of surplus labour on the payroll 
by means of the proposed temporary employment subsidy. 

The Government’s policy towards the nationalized 
industries will be a good indicator of its readiness to enforce 
its new policies even at the cost of unemployment and 
industrial conflict. Unfortunately, despite assurances on 
pay and prices, the indications are not encouraging. The 
White Paper comments on the nationalized industries that 
‘the rate of price increases should be markedly lower next 
year’ but this tells us nothing about the size of future 
deficits to be bequeathed to the taxpayer. 

There are the usual meaningless platitudes about the 
future investment plans which will enable the ‘growth of 
the economy [to be based] on a proper allocation of 
resources’. Just what the term ‘proper’ means in this con- 
text depends apparently upon. the embryonic Industry 
Act which, we are assured, will ‘give the Government 
powerful new weapons in support of investment’. The 
need for adequate profits in the private sector is obliquely 
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recognized, but how that objective can be reconciled with 
the proposed price controls is left to the reader’s imagi- 
‘ nation. 

After making the necessary genuflection towards a 
policy of reducing public sector expenditure, the White 
Paper provides the heartening news that the Government 
is ‘currently reviewing the situation’. It is concerned to 
ensure orderly processes for reducing the borrowing 
requirement’ arising from the present levels of govern- 
mental expenditure; otherwise there would be ‘massive 
and indiscriminate cuts? in public expenditure with 
‘crippling damage to the social services’. The reader is not 
informed why large cuts should be ‘indiscriminate’ — any 
more than the obvious question of why inflation arising 
from excessive government borrowing is considered 
preferable, for the poorer section of the community, to cuts 
in the wasteful provision of universal benefits unrelated to 
need. 

Judgement on the White Paper should be unrelated to 
politics; the only criterion which counts is the extent to 
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which these proposals are likely to succeed. On that basis 
one must conclude that the White Paper is largely an 
irrelevance. 

It does not even begin to touch upon the wide-ranging 
basic problems of the UK economy referred to by Mr 
Jo Grimond, PC, MP, elsewhere in this issue, although they 
are crucial to any policy of inflation control. The White 
Paper is irrelevant, not merely because of the inadequacy of 
its proposals, but simply because if organized labour in 
particular and industry in general did not seek to grab more 
than its fair share of the national cake, there would be no 
need for this travesty of an anti-inflation policy. And, if 
they do, then there is nothing in the White Paper which 
makes it clear just what action the Government will take to 
deal with ‘rogue’ labour. 

Nobody in his senses underestimates the EE of 
the quite appalling problems confronting the Government. 
What the public has the right to ask, however, is that the 
Government should not pretend to tackle them by ignoring 


them. 


Renewed Call for 
Post Office Inquiry 


STRENUOUS EFFORTS are being made to 
persuade the Government to initiate a 
wide-ranging inquiry into the pricing 
strategy of-the Post Office, and to halt 
any further increases in postal rates 
while this is being undertaken. 

A demand for such an inquiry — al- 
ready made by the Post Office Users 
National Council and rejected by the 
Post Office — was reiterated this week 
by the National Book Committee. This 
. body represents eight multiple users of 
- the postal service for dissemination of 
the printed word, including the Associa- 
tion of ‘Mail Order Publishers, the 
Booksellers’ Association, the Periodical 
Publishers’ Association, the Publishers’ 
Association and the National Book 
League. 

Proposed postal increases pose an 
additional threat to the continued exist- 
ence of many periodicals, some 400 of 
which have succumbed over the past 
four years to rising costs, including 
postal charges. The NBC has pointed 
out that, at a time when all political 
parties are concerned to reduce the rate 
of inflation, the Post Office — if its latest 
proposed increases receive official sanc- 
tion — will have achieved the nearly 
incredible rate of 200 per cent over the 
past to months, or 400 per cent over 
four years. 

Inflation, according to the Post Office, 


is the principal factor underlying its 
proposals for yet higher charges. Sup- 
porters of the demand for an inquiry, 
on the other hand, have pointed to the 
Post Office Pension Furd — currently in 
deficit to the tune of £1,100 million — 
and to the high indebtedness of various 
government departments for counter 
services. These, it is suggested, are two 
fundamentally adverse factors in the 
financial strategy of government-imposed 
constraints with which the Post Office 
has no option but to conform; according 
to the NBC’s GEES if it were not for 


these two items, the Post Office deficit 
might be halved. 

The present annual burden of {90 
million on Post Office finances for 
pension fund contributions — consequent 
upon failure of the yield from gilt- 
edged investments on which the cor- 
poration has been forced to rely — has 


‘ been calculated as equivalent to 1p of 


the increased postal charges. Attacking 
the Post .Office for its ‘panic policy’, an 
NBC spokesman forecast this week that 
increased charges would lead to diminish- 
ing returns, as publishers would be forced 
to turn to other methods of distribution. 

‘Every man and woman in the country 
will be penalized as a result,’ he claimed, 
‘while the Post Office continues to 
proclaim that “someone, somewhere is 
waiting for a message from us”, its 
pricing strategy will ensure that, in 
time, only the very rich among us will 
be able to transmit that message.’ 





Instant Tax Liabilities 


THE FINANCE (No. 2) BILL has been re- 
published following completion of the 
Committee stage. The clauses relating to 
prompt payment of interest will change 
many taxpayers’ way of life, and some 
heated exchanges have been recorded in 
correspondence between the Shadow 
Chancellor, Sir Geoffrey Howe, ac, and 
the Rt Hon. Joel Barnett, roca, Chief 
Secretary to the ‘Treasury. These serve 
to spotlight certain areas where the new 
rules can bite harshly. 

The Inland Revenue may, in some 


instances, issue estimated assessments 
because the requisite information is 
incomplete, and in many instances they 
are not in a position to issue accurate 
assessments because the information has 
not been volunteered within the 30 days 
usually allowed for the purpose. Where 
complex valuations have to be made for 
capital gains tax, and in those fields where 
obscure legislation controls the boun- 
daries of liability, there is likely to be 
considerable delay in arriving at figures 
of the correct order of magnitude, let 
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alone agreed conclusions. The result is 
that many estimated assessments can be 
expected to be issued after the ‘reckon- 
able date’ for interest has passed but 
before any accurate or even reasonable 
_ estimate of final liability is practicable. 

In such circumstances, the taxpayer 

has less than 30 days from the receipt 
of the notice in which to pay what may 
be an arbitrary claim. If, however, he 
obtains postponemént in line with the 
anticipated result and his expectations 
as to the outcome of the dispute — perhaps 
after many years of correspondence — are 
falsified, interest will be exacted at 9 per 
cent from the date that would have ruled 
had he acquiesced at the outset. 
_ The official denial of the penal char- 
acter of this rate, which cannot attract 
the relief allowed to business or approved 
private borrowing, takes no account of 
the cost of fees paid to tax agents to 
secure prompt compliance with inform- 
ation requirements, in reality an impost 
` in the nature of a wealth tax. 

It is distressing that the published 
exchanges fail to recognize either the 
need for an orderly transition from in- 
grained traditions of departmental indul- 
gence or indeed an admission that the 
present position reflects the Inland 
Revenue staff shortage. Past experience 
suggests that, while overwhelming the 


weak and the inefficient, the new rules are . 


likely to be self-defeating where -the 
astute. are concerned. 


Certificates of 
Tax Deposit 


Tue long-standing arrangements for tax 
reserve certificates worked well and their 


passing was regretted. The restricted tax - 


deposit scheme that followed was un- 
popular and soon withdrawn. 

In the autumn a new certificate of tax 
deposit is to be issued, and will combine 
features from both systems. The imme- 
diate spur to its introduction stems from 
the one-year gap in the new tax enforce- 
ment provisions whereby interest is 
exigible from a reckonable interest date 
but overpayments remain tax-free in the 
Treasury’s hands for the first 12 months. 
The interest earned will enjoy a taxable 
character similar to that of other deposit 
certificates and the rate payable will be 
gazetted from time to time, but will be 
stabilized for each certificate over three 
periods of two years each, using the rate 
in force at the date of purchase and the 
biennial anniversaries. 

The main attraction will lie in the 
cancellation of liability to interest at 9 per 
cent on overdue tax when certificates are 
surrendered in payment. That cancella- 
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tion will apply from the date of the 
certificate (for late payments) but interest 
will not be earned on such certificates 
after the due date of the relevant tax. 
There is a £2,000 minimum holding, 
which can be ‘topped up’ to that level as 
required following surrenders and aug- 
mented in multiples of £500. The certi- 
ficates will be available for income tax 
(except PAYE and sub-contractors’ tax), 
capital gains tax, capital transfer tax, 
petroleum revenue tax and corporation 
tax, including ACT. They may be used by 
individuals, partnerships and companies. 


Budgeting for 
Inflation 


A HIGH-POWERED study group has been 
set up by the Institute of Cost and 
Management Accountants ‘to formulate 
guidelines for dealing with the manage- 
ment accounting aspects of changing 
price levels’. Membership of the group, 
under the chairmanship of Mr W. G. 
Lucas, FCMA, ACCA, JDIPMA, group con- 
troller of Guest Keen & Nettlefolds 
Ltd, includes two of the Institute’s 
Past-Presidents — Messrs J. Borsay, 
FCMA, and R. Glendinning, Ma, Ca, 
FCMA — together with its Director of 
Technical Services, Mr J. C. R. Hewgill, 
MBE, FCMA, MBCS, AMBIM, and chief 
technical officer Mr Bernard Cox, FCMA, 
FCCA. | 

It is intended that the study will 
focus on producing practical guidelines 
to help small- and medium-sized firms, 
on the basis that larger businesses have 
developed their own systems for coping 
with changing price levels. The first 
stage of its work — for which research is 
already in hand ~ will be to produce 
advice for those involved with budgeting 
for 1976; the second stage will be to 
review in detail the various methods 
currently in use for management account- 
ing in times of changing price levels, 
with a view to advising businessmen on 
the advantages and pitfalls of each 
method. 


Credit Cancer 


AsusE of credit terms by large com- 
panies at the expense of their smaller 
suppliers, though condemned as unethical 
in the report of the CBI’s Watkinson 
Committee on corporate behaviour (The 
Accountant, January 25th, 1973) is threat- 


- ening to reach epidemic proportions. A 


recent survey? of 200 British quoted 
companies over the years 1966-70 — a 
period which culminated in a severe credit 
squeeze — suggests that size is an import- 
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ant determinant of corporate credit 
behaviour. 

‘Large firms, according to The Factor, 
published quarterly by H. & H. Factors 
Ltd, have been taking increased credit 
from the smaller, thereby thrusting the 
burden of liquidity management upon 
them, with some household names 
adopting an arrogant attitude of ‘you are 
lucky to have our business’. A recent 
Programme in the BBC-TV Midweek 
series produced allegations that ‘Unless 
the small supplier is in a monopolistic 
position, or has the financial muscle and 
sales courage to cut off supplies in support 
of his demand for fair payment terms, he 
will manfully carry on, sinking lower and 
lower into a state of helplessness until 
death or bankruptcy comes as almost a 
welcome release from the struggle’. 

Commenting on this state of affairs, 
The Factor describes it as ‘credit cancer’, 
with big companies devouring the cash- 
flow corpuscles of their small suppliers. 
The disease, it is said, is growing, and 
must not be allowed to become endemic 
to Britain’s industrial way of life; it ‘must - 
be rooted out before it eats away and 
destroys our industrial sinews’. 


Company Finance and the Capital Market, by 
E. W. Davis and K. A. Yeomans, Cambridge 
University Press, £4.50. 


International Standard 
on Inventories 


A SECOND international accounting stand- 
ard ~ JAS2, ‘Valuation and presentation 
of inventories in the context of the 
historical cost system’ — was approved 
at last week’s London meeting of the 
International Accounting Standards 
Committee. The full text, after trans- 
lation and printing, is expected to be 
available early in October. 

In general terms, inventories accounted 
for in the context of historical cost should 
be valued at the lower of their historical 
cost or net realizable value. The standard 
gives guidelines to be followed in arriving 
at that valuation, and for the presenta- 
tion of inventories in financial state- 
ments. 

Professor W. J. Brennan, php, of the 
University of Saskatchewan, has been 
appointed Secretary of IASC in suc- 
cession to Mr Paul Rosenfield, who has 
held that post since its inception in June 
1973. The new Assistant Secretary is 
Mr C. J. Relleen, Bsc, aca, on second- 
ment from Deloitte & Co. 

The admission of four new associate 
members — one representing the pro- 
fession in Luxemburg, one in Ceylon 
and two in Yugoslavia — brings the total 
number of accountancy bodies now par- 
ticipating in IASC to 39. Functions of 
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the two Yugoslav bodies — the Associa-- 
tion of Accountant and Financial Experts, 
and the Social Accounting Service 
— were discussed in the cotrse of a 
contributed article in The Accountant 
for July 3rd. 


Plea of Guilty 
to Revenue Offences 


SUSPENDED SENTENCES of 18 months’ 
imprisonment and fines totalling £12,500 
were imposed last week at the Central 
Criminal Court on a chartered accountant, 


Mr John A. Hart, rca. Mr Hart had 
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to cheat and defraud the Inland Revenue; 
making false statements in relation to 
PAYE tax; and delivering false accounts. 

Counsel for Mr Hart claimed that his 
client had shut his eyes to wilful evasion 
of tax by his uncle, Mr Tony Stearman — 
‘the greatest con-man on earth’ — who had 
now fled to Spain, leaving his nephew to 
face the consequences. 

There was a strong probability, counsel 
continued, that Mr Hart would have to 
face professional disciplinary proceed- 
ings. Never an outstanding accountant, he 
had worked in the family firm under the 
influence of his ‘domineering’ father, 
who died in 1969. He had now disposed 
of his interest in the practice. 
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Management ` ` 
Consultancy 1975 


IT SHOULD -BE self-evident that the 
demand for management consultancy 
tends to be greater in times of recession 
than in periods of boom. Thus it is 
hardly surprising that in 1974, according 
to the Management Consultants’ Associa- 
tion, a record number of assignments 
was carried out; at 6,269, the figure was 
22 per cent above that for 1973. 
Members’ activities extend far beyond 
the UK, and there was a two-thirds 
increase in the number of assignments 
carried out in the Middle East, - Far 
East, Africa and Australasia. In the 


pleaded guilty to three charges of plotting 





THIS IS MY LIFE 


Merely Clerks 


by An Industrious Accountant 


YESTERDAY I saw our blue lightweight shirts display; sales 
were booming. The sight took me back years, to the popular 
novelist ‘Sapper’, creator of Bulldog Drummond. 

In the twenties, he wrote of a demobilized ex-officer, 
jobless, broke, and starving, who unexpectedly met an old 
comrade with a pretty sister, who spotted immediately 
that the DEO was practically out on his feet. With girlish 


tact she steered the pair into the nearest hostelry and put a ` 


porterhouse steak before the lame dog, later inducing her 
brother to engage him as estate manager. She knew he was 
` broke when she saw his buttoned blue cuffs instead of white 
linen with gold cuff-links, which in fact he’d pawned. 

The happy ending was predictable, but I couldn’t forget 
the DEO’s gentlemanly protest that he knew nothing about 
. estates. Did Sapper never think that estate managers should 
stoop to keeping accounts, or did hired clerks do all the 
work? 

Actually, Sapper hadn’t a clue. His heroes were military 
men, very pukka sahib types, sometimes with a touch of 
Bertie Wooster’s mannerisms. To them, clerks ‘were less 
than the dust beneath their chariot wheels, but naturally 
they were useful for keeping inky ledgers. 

He has another story about a shy, lonely and far from 
affluent young clerk who silently adores his employer’s 
daughter — described as -pretty, compassionate, sweet and 
so on. The father gives a staff party once a year; an episode 
of unbelievable snobbery where the dignified butler, the 
old family retainer, spends a perceptible time sneering 
behind his hand at the little clerk at the front door. 

The clerk, you see, wasn’t correctly dressed for garden 
parties. He wore buttoned boots and the wrong hat, 


though beid done his best with his meagre resources in > 


his shabby digs. l l 
But he overcomes his shyness sufficiently to ask his 


dream-girl if he may read his poetry to her; and she takes 
him to the summerhouse to listen, sympathetic and tender 
as she is. She also, rather less tenderly, hides her strapping 
officer fiancé behind the trellis to enjoy the joke; and natur- 
ally enough this he-man guffaws his head off in mid-sonnet. 
I mean, just imagine writing poetry! So ridiculous. 

So the victim, cut to the heart, slips quietly off the plat- 
form in front of the express. Such a pity; he was quite 
efficient. 

In The Black Gang, our Bulldog finds foreign agitators: 
urging workers to strike for more pay. After referring 
to ‘those priceless fellows who follow you so blindly because 
they’re hungry and their wives are hungry’, he solves the 
problems caused by starvation by mustering his gang and 
ficgging the agitators — this being easier and more en- 
jovable than actually helping to find better jobs for the 
sufferers. The agitators’ supporters include some clerks, also 
hungry, who escape comparatively lightly; the gang only 
throws them downstairs and puts the boot in. 

Times have changed in this half-century. 
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UK, 85 of The Times top 100 companies 
made use of members’ services and there 
was an increase in total fees of 22 per 
cent to {41 million ~ of which £16 
million came from abroad. 

There was a sharp increase in the 
number of assignments for local authori- 
ties;, presumably not least because, as 
the Chairman of the MCA, Mr Walter 


J. Schroeder observed, ‘Managing with - 


ever-increasing budgets is reasonably 
easy. To maintain standards with de- 
clining funds is much more difficult’, 

The Chairman stressed that where 
there had been rapid increases in costs, 
management consultants could often 
help managements to maintain the same 
quality and level of output for 20 to 30 
per cent less expenditure. As far as the 
smaller firm was concerned, experience 
had showed that the average company 
could recoup the full costs of a manage- 
ment consultant within a year. 
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AICPA Opposes 
Quarterly Audits 


AMERICAN ACCOUNTANTS have taken issue 
with the Securities and Exchange Com- 
mission’s proposal for the mandatory 
involvement of auditors in quarterly 
financial statements. This move, accord- 
ing to the American Institute of Certified 
Public Accountants, would not accom- 
plish what the Commission intended. 

The SEC has proposed that interim 
financial statements be reviewed by inde- 
pendent auditors. Existing procedures. call 
for audits only of annual statements of 
publicly-held companies. 

Testifying at a recent public hearing, 
AICPA President Mr Wallace E, Olson 
said that requiring audits of interim 
statements would substantially increase 
costs of preparing them and delay their 
issue. As an alternative, the accounting 
profession would recommend voluntary, 
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limited and timely reviews of quarterly 
statements by independent auditors. 
The Commission had indicated its 
belief that mandating the audit of 
quarterly statements would permit ana- 
lysts to detect trends in the business 
within a year. Challenging this conclusion, 
Mr Olson pointed out that the analysis 
of trends was a matter to be covered by 
management’s analysis and discussion of 
results rather than by displaying quarterly 
data in a note of annual financial state- 
ments. Important trends did not neces- 
sarily coincide with quarterly nor annual 


‘periods, he added. 


‘The principal reason for the Com- 
mission’s proposal seems to be to accom- 
plish indirectly what the Commission 
has no clear authority to accomplish 
difectly — that is, to mandate the involve- 
ment of the independent public account- 
ant in the interim reporting process,’ Mr 
Olson said. 
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Scope and Aim of Financial Reports 


Chartered Accountants’ Cambridge Conference 


LAST WEEK’s annual conference of The Institute of Chartered Accountants in 
England and Wales provided an opportunity for members to keep in touch with the 
progress of the joint working party which was established to re-examine the scope 
and aims of published financial reports in the light of modern needs and conditions 
(The Accountant, December 19th/26th, 1974); and to hear and debate contributions 
on those areas which the study will be highlighting as being of principal importance 
to the accountancy profession in the years ahead. The importance of this theme was 
stressed at the opening session by Mr Kenneth Sharp, TD, Ma, FCA, immediate Past- 


President and conference chairman. 

The formation of the joint working 
party and the general background that 
called it into being were outlined by its 
‘Chairman, Mr D A. Boothman, FCA. 
He indicated in broad terms the ground 
to be covered — the determination of 
the objectives of reports, type of infor- 
mation, the economic situation, means 
of measurement, usefulness of the in- 
formation, users’ needs, and judgements 
to be exercised. Some matters of special 
interest that had arisen during these 
deliberations were public accountability, 
the conflict between the needs of the 
sophisticated user and the needs of the 
layman, whether reports should be 
special-purpose ones or general ones, 
employees’ needs for information, fre- 
quency and distribution of reports. 

Forecasts, Mr Boothman said, were 
a contentious area. All users of infor- 


mation were interested in them and all 
major enterprises used them for manage- 
ment. The debate was whether they 
should be published or not; they were 
not accurate, were sometimes unreliable 
and could be misleading. Confidentiality 
might be harmed, and there was some 
potential infringement of the right to 
manage and loss of creditability. A clear 
statement of material assumptions made in 
the forecasts was a valuable safeguard. 


How much disclosure ? 


A paper entitled “How Much Disclosure?’ 
by Mr A. E. Frost, financial director, 
ICI Ltd, surveyed traditional means of 
disclosure of which the most important 
vehicle was the annual report. 

Mr Frost examined the new demands 
now being made by government and 
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trade unions in addition to the extensive 
information already given to them, and 
the reaction to such demands. Aspects 
of disclosure now under general consid- 
eration were capital investment and 
profits. 

He suggested that the accountancy pro- 
fession had been dominated too much 
in the past by theory unrelated to prac- 
tice and that the urge for comparability 
might distort to some extent the ‘true 
and fair view’ shown by each set of 
annual accounts. Current emphasis on 
published accounting standards and con- 
formity therewith could increase such 
distortions; and he quoted inflation ac- 
counting as a good example of the doubts 
that could be credited by full disclosure 
of the effect of various methods of 
valuing assets. 

Production of more frequent figures 
would lessen the hazards of forecasting, 
as achieved profits would replace fore- 
casts in the short period. He suggested 
quarterly published accounts. 

Mr Frost summarized his address 
with the belief that a case could be 
made out for more disclosure than 
normally took place at present, pro- 
vided that such discosure was selective 
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and exercised with common sense. In 
particular, more information about capital 


"+ -investment plans must not prejudice 


the competitive position of the business. 
The justification of higher profits re- 
quires much greater explanations and 
understanding than is generally exercised 
_ by the non-business community. 


ei 


| Profits 


‘Published financial statements, according 
to the next speaker, Mr P. G. Corbett, 
FcA, would continue to be concerned 
with the definition, measurement and 
disclosure of enterprise profits and 
losses. In this connection, much time 
had been spent by the working party 


in analysing the wide range of users’ 


‘of these statements and the diversity 
_ of their needs. 

One difficulty was the impossibility 
of measuring precisely the outcome of 
uncompleted transactions against the 
background , of risk and uncertainty 
which is the operating environment of 
all commercial and industrial activity. 
The ‘whole life profit’ of an enterprise 
will be the difference between its total 
cash inflow (other than subscribed capital) 
and its total cash outflow (other than 
_ paymients to owners). Periodic profit is 
` part ‘of the ‘whole life profit’; and as- 
certaining this periodic profit involved 
a perpetual battle between matching 
(mainly . deferral of ‘expenditure into 


periods when the benefit i is forthcoming). 


. and prudence. 
Examples. of this conflict were to be 
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Mr D. A. Boothman 


(uid in research and development 


expenditure; treatment of goodwill; in- 
ventory values; deferred taxation: and 
depreciation. policy. Mr Corbett con- 


cluded that so long as business enter- 


prise was about risk-taking, accounting 
reports which ignored: this dimension 
could never be more than cardboard 
representations of dynamic and uncer- 
tain events. The concept of prudence was 
far too important to be put in jeopardy 
by leaving it in conflict with other ` 
accounting conventions — papula 


the matching concept, 


Benefits of the ownership of an asset, 


according, to Professor Edward Stamp, 
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MA, CA(CANADA) could be divided into 


-two important groups ~ those -which ` 


flowed from the disposal of an asset and 
_those which flowed from the continued 
use of an asset in the business. | B 

The benefit obtainable from disposal 
-wás the ‘net realizable‘ value’, and 
the value from the continued use in 
the business its ‘discounted cash flow 
value’ —. ie, the estimated expected, 
total future benefit from the. generation. 
of cash inflows and/or reduction of cash 
outflows. On this approach, a decision. 
could be made on the action to be 
taken — ie, disposal vs retention and use. 

‘Items of stock-in-trade | normally fell 
under the disposal decision (one potential 
exception being the expectations of rapid 
selling price rises in the future) whereas 
items of fixed assets normally fell under 
the retain decision (one of the exceptions 
could: be changes in technology). Shifts 
in relative values could cause the owners’ 
view of the. assets to change. At any 
point in time, the current valué of dn 
asset would have to be assessed in 
relation to the relative benefits associated 
with the ownership of that asset. 


Cost of choice K 


In assessing benefits, ‘sacrifices will 
have to be taken. into account. In a 
lengthy argument, Professor Stamp then 
described the concept of ‘opportunity 
cost’ concluding. with the view that 
opportunity value is equal to replace- 
ment. cost except when it is ‘clearly 
worth the owners’ while to dispose of 
the asset immediately and not replace ` 
it. Theoretical analysis, he claimed, 
supported the general position on asset 
valuation adopted in June 1975..by the 
. Australian’ professional bodies — that 
non-monetary assets essential to. the 
‘continuance of the business should be 
valued on the basis of .replacement 
while non-essential assets were 
valued at net. realizable value. * 

. The CPP system, he concluded, took 


„account of charges in the value’ of 


money as a measuring unit in relation 
to goods and services in general. If 
financial reports were to make senge, they 
should reflect these current values as 
well as reflecting the change in the valje 
_ of the EE EE unit. 


Objectives of financial reporting 


Mr M. J. Shanks, ma, Director-General 
of Social Affairs of the Commission of 
the European Communities spoke on 
EEC considerations. He said: that there 
were two main objectives: (a) harmoniza- 
tion of company law and (b) social . 
responsibility. 

As regards the former, a first directive 
had already been issued in March 1968 
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and this concerned the disclosure of 
important coinpany information. The 
next three directives were still in draft 
form. Work was proceeding on a fifth 
directive on consolidated accounts to 
enable European mergers. 

The growing influence of concepts 
of social responsibility was diminishing 
the emphasis-on harmonization — which 
raised the question of how important, 
given rational differences, was harmoniza- 
tion of reporting for its own sake. Social 
responsibility covers disclosure of in- 
formation, the role of participation 
through supervising boards, works coun- 
cils (including a possible European 
Works Council), special needs re-employ- 
ment forecasts (there was a lack of 


information about locations of potential. 


growth areas) and consumer representa- 
tion. 

There was a growing emphasis on 
the quality of working life and the 
humanization of work. The question 
which arose was whether social ob- 
jectives could be brought into the 
corporate plan, and could they be rec- 
_-onciled with business efficiency and 
survival. 
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Free enterprise on trial 


The accounting profession, according 
to CBI Vice-President, Sir 
Partridge, KBE, was confronted with a 
whole new range of horizons and 
problems accentuated by inflation, but 
particularly so by an upsurge of interest 
in the accountability of industry and 
commerce and a growing concern with 
widening the traditional concepts of 
accountability. There had been a vast 
amount of public misunderstanding and 
confusion about business motivation; 
about the role of profits, capital invest- 
ment, financial markets and the contri- 
bution of industry and commerce to 
national well-being and survival. Free 
enterprise was under trial as never before 
and there was an information and in- 
terpretation gap to be bridged. 


New dimensions 


Sir John spoke of widespread and 
fundamental mis-appreciations of the 
purposes and the responsibilities of in- 
dustry. The all too common assumption 
was that the private sector of industry 
and commierce exists for the one purpose 
of maximizing profits and rewarding 
investors. In fact, industry generated all 
Britain’s material wealth and on this 
capacity depended all the social ob- 
jectives of the nation. 

Three guiding principles, he suggested, 
towards greater disclosure were first, 


John 


THE 
ACCOUNTANT 





= we e ue AN ee EES 


Three of the conference speakers: from left Mr Graham Corbett, Mr A. E Frost and 
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Mr J. M. Renshall 





a strong and logical relationship between 
what is imparted to employees and what 
is imparted to shareholders; secondly, 
continuous and imaginative experimenta- 
tion in the art of presenting facts; and 
thirdly, constant and effective briefing 
of line management. The new dimension 
awaiting financial reporting was “dis- 
closure to employees’; in this connec- 
tion, a field of constant endeavour lay 
before the accountancy profession. 


Financial markets 


Mr J. R. Knight, ma, aca, head of 
Quotations Department, The Stock Ex- 
change, addressed the conference on 
‘Financial Markets’ and said that in- 
formation was the life blood of a 
market. The demands of the investor 
were for more information so that 
comparison could be made between 
investment opportunities. 

There should be a breakdown in 
annual accounts of cost of goods sold; 
some European companies already gave 
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such information. Company chairmen 
were becoming increasingly reluctant 
to prepare forecasts. The quality of 
information available should also come 
under scrutiny. The auditor should 
devote more attention to the effective- 
ness of the accounting system as the 
investing public places much reliance 
on him. f 

Further papers were presented by Mr 
Clive Jenkins, General Secretary, 
ASTMS on ‘The Unions’ View’ and by 
the Rt Hon. Peter Walker, MBE, MP, on 
‘A View from Westminster’. 


Wider accountability 


The Institute’s Technical Director, Mr 
J. M. Renshall, ma, rca, spoke on ‘Wider 
Accountability’. This, he said, would 
involve the fields of economic perfor- 
mance, people (human asset accounting) 
and the community at large (social and 
environmental responsibilities). 

Recent French proposals were an 
‘employment report’ to cover information 
on pay, working hours, staff structures, 
job advancement, the environment and 
social contributions of the company. 
These proposals acknowledged five in- 
dicators to the quality of life — health, 
social mobility, physical environment, 
crime and education. The factors outside 
the company that needed reporting on 
were the company’s effect on the 
neighbourhood and the consumers. It 
was an age of transition and should be 
so recognized. 

Summing up the conference, Mr Sharp 
said that there was widespread pressure 


_ from all the interests involved for more 


information. The accountancy profession 
must respond to that pressure by 
ensuring that those who were to receive 
the additional information were also 
trained by the profession in hdw properly 
to use it. 
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Another View 


by JOHN C. BURTON, Chief Accountant, Securities and Exchange Commission, USA 


Following our leading article, ‘How Fair is “True and Fair” ?’ in the May 8th issue 
of The Accountant, we are grateful to Mr Burton for sending, 

and allowing us to reproduce in substance, his 1975 ‘Emanuel Saxe’ lecture. 

For nearly 40 years, independent public accountants in the United States have 
been attesting that the financial statements of their clients are presented 

‘fairly in conformity with generally accepted accounting principles.’ The 
meaning of this simple phrase has been subject to considerable and continuing 
debate and diverse interpretation, both in accounting literature and in the 
courts. The essence of this disagreement rests upon the question of whether the 


word ‘fairly’ adds anything to the phrase. 


THERE IS a significant body of thinking that suggests that the 
word ‘fairly’ adds nothing to the key phrase. Those who believe 
this seem to base their conclusion on one of three possible 
interpretations. l 

T'he first group suggests that an underlying concept of fairness 
is an integral part of generally accepted accounting principles; 
and hence that generally accepted accounting principles include 
fairness by definition. Under this interpretation, the phrase is 
redundant. 

A second approach holds that fairness may be defined for this 
purpose as being conformity to generally accepted accounting 
principles, since financial statements must be recognized as 
being based on a set of adopted conventions. This argument 
suggests that there is no inherent ‘truth’ in financial reporting 
and fairness can therefore be nothing but meeting defined 
norms; there can be no standards for fairness beyond generally 
accepted accounting principles and without standards the term 
has no effective meaning. 


Historical development 


A third group takes the historical perspective and argues that 
the phrase ‘fairly presents’ was an historical accident written into 
the short-form report without great consideration, primarily to 
emphasize that financial statements were matters of estimation 
and judgement, not truth. They point out that ‘fairly presents’ 
was an attempt to lessen, not increase, the auditor’s responsibility 
from the previous ‘certification’ that the accounts were ‘correct.’ 
On the basis of legislative history, they suggest that fairness 
cannot have a constraining meaning. 

Prior to the standard now in common use, auditors did indeed 
make reference to the correctness of the financial statements. 
Marwick, Mitchell & Company’s report on the 1923 financial 
statements of General Electric Company, for example, stated 
in part: 

“We have examined the books and accounts of the General 

Electric Company for the year ended December 31st, 1923, 

and hereby certify that the Condensed Profit and Loss account 


The substance of the 1975 Emanuel Saxe Distinguished Accounting 
Lecture at Baruch College of The City University of New York. The 
views expressed are those of the author and do not necessarily reflect 
the views of the Commission, or of the author’s colleagues on the 
staff of the Commission. 
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and Balance Sheet are in accordance with the books and, in our 

opinion, correctly record the results of the operations of the 

Company for the year and the condition of its affairs as at 

December 31st, 1923.’ 

In those earlier days there was no uniformity among account- 
ants’ reports, and the concept of fairness did appear in some. 
For example, a Price Waterhouse report for the year 1923 on 
the accounts of the American Locomotive Company contained 
the following, opinion: 

“We certify that, in our opinion, the balance sheet is properly 
drawn up so as to show the financial condition of the American 
Locomotive Company:at December 31st, 1923, and the relative 
income account is a fair and correct statement of the net 
earnings for the fiscal year at that date.’ 


While such historical analysis provides some support to those 
who suggest that fairness was not originally intended to be a con- 
fining attribute, it is not clear that in the 40 years since the stan- 
dard opinion was adopted it has not come to have such a 
meaning. 

There are a substantial number of accountants who rest on the 
other side of the argument and suggest that ‘fairly’ adds some- 
thing significant beyond attesting to conformity with generally 
accepted accounting principles. Some suggest that fairness is a 
separate quality that must be explicitly covered in the report. 
The Canadian Institute of Chartered Accountants’ Handbook 
establishes the auditor’s responsibilities as follows: 

“The auditors should express an opinion, or report that they 

are unable to express an opinion, as to whether: 

"Loi the financial statements present fairly the financial 
position of the enterprise, the results of its operations and, 
where applicable, the source and application of its funds; 
and 

‘(b) the financial statements were prepared in accordance with 
generally accepted accounting principles applied on a 
basis consistent with that of the preceding period.’ 


Others suggest that while fairness may be viewed from the 
viewpoiht of a professional accountant, it does connote more 
than simple conformity. This approach was followed earlier this 
year by Mr David James, a partner in Arthur Young & Co 
in an address entitled “The Professional Responsibility of 
Accountants’: 


‘ “Fairly presented,” in my opinion, means just that. We 
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MANAGING, FINANCE AND meet problems of pension, 
PERSONNEL DIRECTORS term investment of-funds, 


company statistics and oper- 
ational research. . 


LIFE ASSURANCE COMPANIES ` ere statutory and policy 
AND FRIENDLY SOCIETIES , need of actuarial services. __ 
LEGAL PRACTITIONERS | interests in Settlements (more 


than ever, given a Wealth Tax) 
. and of valuations of the 
| quantum of damages arising 
from injury or death or breach | 
i l | z of contract. | 
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Professional advice on all these matters is available from members of 


THE ASSOCIATION OF CONSULTING ACTUARIES 


A list of member firms.is available from the Association: 
‘Metropolis House - 39/45 Tottenham Court Road - London W1P OJP - Tel. 01-636 7777 
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Please ask for a copy of 
our latest report and details of a 
7 - Ad ee CHOICE OF INVESTMENTS yielding net:— i 
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S Te a SH MONTHLY SAVINGS 7. 
, w s Bag NZ equal to 13°08% gross’ | 
" and from the 1st July the NEW P.O.B.S. 
MONTHLY INCOME SHARES — paying interest 
every month . . . 7°50% equal to 11°54% gross” 
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' j Cee lm, EO See KE * If tax is normally paid at basic rate of 35%. 


PROPERTY OWNERS 
BUILDING SOCIETY 


Established 1941 - Trustee Status - Assets £47 million 











A 4 Cavendish Place, Upper Regent Street, 
London W1M OAQ. 
Telephone: 01-637 3041 01-580 5864 &7105 


Directors: The Rt. Hon. Lord Ogmore, P.C., T.D. (Chairman) The Rt. Hon, The Earl of Kinnoull F.R.!.C S, (Deputy Chairman) ` e — 
C.A.A. Black, M A, Sir lan A. Mactaggart, Bt. The Rt. Hon. Lord Meston. R.P. Rudoff (Managing Director) oot we 
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~ words 
Of advice 


Knight Frank 
& Rutley 








Property 
Management 





Building Surveying | 


RATING 


Investigation, negotiation and appeals, 


TOWN & COUNTRY PLANNING l 
All aspects of town and country planning, 
compulsory purchase and compensation 


URBAN PROPERTY MANAGEMENT 
Collection of rents, renewal of leases, supervision 
f of repairs and maintenance, assessment 
of dilapidations, etc. 


BUILDING SURVEYING 8 
Structural surveys, modernizations, supervision 
of works and the planned maintenance 
of buildings, assessment of replacement 
costs for fire insurance, etc. 


It is all part of the Knight Frank & Rutley service. 


Knight Frank &Rutiey p 


20 Hanover Square London WIR 0AH 


Tel: 01-629 8171 
City Office: 7 Birchin Lane London EC3 V9 BY Tel:01-283 0041 
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THE 


BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 


Fellow (F.B.A.A.) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. l 


The majority of members are engaged 
in Public Practice and the remainder in 
Commerce, Industry, Local Government, 
etc. l 


The basic qualifications for membership 
are: 


Associates 

Must have passed the Association's 
examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. 


Licentiates 

Must be at least 25 years of age with 
a minimum, of seven years’ approved 
accountancy experience. Elevation to 
Association is by examination only. 


Student registration is available to 
applicants with a suitable educational 
background. 


Examinations are held only in the United 
Kingdom in May and November. 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 


STAMFORD HOUSE 
LONDON W4 1TP 
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say “fairly presented in accordance with generally accepted 
accounting principles,” and that usually gives a fair answer. 
However, when a.combination of generally accepted accounting 
principles does violence to the common sense of an experienced 
professional, it is common sense that somehow should be made 
to prevail.’ 


The test of common sense of a professional which is suggested 


in this quotation is the one applied by many who have Com: 


plained about abuses of fairness. 


Appropriate principles | 


Another group who believe that ‘fairly’ adds something to 

_ generally accepted accounting principles, suggest that fairness 
implies the selection of appropriate principles, not just accept- 

„able ones, and disclosure requirements. This appears to be the 
approach of the Auditing Standards Executive Committee of 
the AICPA in a recent exposure draft: f 


“The opinion that financial statements present fairly in 
conformity with generally accepted accounting principles 
requires judgement as to whether: (a) the principles selected 
and applied have been generally accepted; (6) the principles 
are appropriate in the circumstances; (e) the financial state- 
ments, including the related notes, are informative of matters 
that may affect their use, understanding, and interpretation; 
(d) the financial information is presented, classified and summa- 
rized in a reasonable manner, that is, neither too detailed nor too 
condensed; and (e) the financial statements reflect the under- 
lying events and transactions in a manner that presents the 
financial position, results of operations, and changes in financial 
position stated within a range of acceptable limits that are 
reasonable and practicable to attain in financial statements.’ 


It is dpparent that the American Courts and the Securities and 
Exchange Commission have both come down in their decisions 
on the side of fairness meaning more than the mechanical 
application of the rules. Various decisions have taken somewhat 
different approaches and, while some of the reasoning developed 

-by the Courts is difficult for accountants to agree with com- 
pletely, the cases are part of the record. 

The best known court decision is that in the Continental 
Vending case (United States v. Simon, F. 2d, CCH Fed. Sec. L. 
Rep. 9192,511 (and Cir. 1969)), although the decision is some- 
times overstated by commentators. In this case, the. Trial Court 
charged the jury that the critical test to be considered was 


whether the financial statements as a whole. ‘fairly presented the - 


financial position of Continental as of September 30th, 1962, and 
whether it accurately reported the operations for fiscal 1962.’ 
Proof of compliance with generally accepted standards was 
‘evidence which may be very persuasive but not necessarily 
conclusive.’ In the case, expert testimony had been given that 
the treatment of the item in the financial statements was in no 
way inconsistent with generally accepted accounting principles. 

After a jury Conviction, the Appeals Court was asked to over- 
turn this charge and declined to do so: 


“We think the judge was right in refusing to make expert 
testimony so nearly a complete defence. ... We do not think 
the jury was required to accept the expert’s evaluation whether 
a given fact was material to over-all fair presentation, at least 

` not when the expert testimony was not based on specific rules 
or prohibitions to which they could point.’ 


In looking at this case, there are a number of key factors that 
should be pointed out. In the first place, the Court felt that it 
was appropriate for a lay jury to determine fairness in their 
judgment, at least in the absenice.of specific rules to the contrary. 

Secondly, the Appeals Court emphasized the concept of 
over-all fair presentation, which suggests that the impression 
left by the financial statements taken as a whole was of great 
importance. l 
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Finally, it should be pointed out that the Court did not suggest 
that the presence of rules would necessarily overcome the fatr- 
ness test, although they might under some actual circumstances. 
Where there were no rules, a defendant could not bring in 
experts to testify to. the absence of such rules and thereby 
conclusively establish that the statements met the fairness test; 
the jury was not required to accept the experts’ evaluation 
whether a given fact was material to an over-all fair presentation, 
‘at least not when the experts’ testimony was not based on 
specific rules or prohibitions to which they could point’. ` 

In a recent criminal case against accountants, the judge 
charged the jury that: | 


‘The fact that a given defendant’s conduct was in accord 
with [generally accepted auditing and accounting] standards 
and principles does not necessarily or automatically constitute a 
complete defence to this charge. 

“The weight and credibility to be exténded by you to such 

. proof must depend among other things on how authoritative 
you find the precedents and.teachings relied upon by the parties 
or the extent to which they contemplate or deal with the 
circumstances found in.the documents and evidence here and 

‘on the weight you give to expert opinion evidence offered by 

-various witnesses. ... l 

‘Perhaps the critical issue’in this case therefore can be 
summarized as follows: Were the quoted earnings figures and 
footnotes set forth in count 2 fairly set out; that is to say, did 
they fairly present the revenue and earnings picture for NSMC 
for the fiscal year 1968 and the first nine months unaudited of 
fiscal 1969?” S 


This charge appears consistent with that of the principles set 
forth in the Continental Vending case, while at the same time 
indicating even more specifically that standards were not an 
absolute defence. | a 

A récent civil case (Herzfeld v. Laventhol, Krekstein, Horwath 
and Horwath (378 F. Supp. 112, 1974)), has also resulted in 
some judicial attention to the concept of fairness: 


‘Much has been said by the parties about generally accepted 
accounting principles and the proper way for an accountant to 
report real estate transactions. We think this misses the point. 
Our inquiry is properly focused not on whether Laventhol’s’ 

. report satisfies esoteric accounting norms, comprehensible only 
to the initiate, but whether the report fairly presents the true _ 
financial position of Firestone, as of November 30th, 1969, to ` 
the untutored eye of an ordinary investor. ... 

“The policy underlying the securities laws of providing 
investors with all the facts needed to make intelligent invest- 
ment decisions can only be accomplished if financial statements 
fully and fairly portray the actual financial condition of the 
company. In those cases were application of generally accepted 
accounting principles fulfils the duty of full and fair disclosure, 
the accountant need go no further. But if application of ac- 
counting principles alone will not adequately inform investors, 
accountants, as well as insiders, must take pains to lay bare 
all the facts needed by investors to interpret the financial 
statements accurately.’ i 


Additional tests 


This opinion offers a number of additional tests in regard to 
fairness, some of which are wise and some of which are troubling. 
In the first place, the judge believed that the financial statements 
must meet the test of portraying ‘the actual financial condition of 
the company’. Secondly, he suggested that the report must 
present the true financial position ‘to the untutored eye of an 


- ordinary investor’. And, finally, he suggested that the report 


must ‘lay bare all the facts needed by investors to interpret the 
financial statements accurately’. These are significant tests which 
create some problems and extend the obligation of accountants, 

The requirement for portraying the ‘actual financial position’ 
suggests that there is some ‘financial reality’ against which a 
statement can be tested. This presents practical problems, since 
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a financial position is not an absolute which has been precisely 
defined or is readily apparent. ` — ` 
In addition, the judge applied the test of ‘the untutored eye of 
an ordinary investor’ while at the same time suggesting that the 
statements ‘lay bare all the facts needed by investors to interpret 
the financial statements accurately’. Some suggest that these are 
fundamentally conflicting requirements. At a minimum, the tests 
certainly suggest a dual approach since the combination of ‘all the 
facts’ and the interpretative role implied by the second test may 


not be completely consistent with ‘the untutored eye of an. 


ordinary investor’. 

Finally, this opinion appears to place upon the preparer and 
auditor of financial statements an interpretative role previously 
assigned to the user — since, in order to understand what facts 
must be laid bare so that investors can interpret the statements 
accurately, it will be necessary for the preparer to place himself 
in. the user’s position and perform some analysis. This is not 
an unreasonable test, although it cannot be said that accountants 
have always regarded such analysis as part of their role. 


Basic question 


In addition to these Court decisions, the Securities and Ex- 

change Commission has for many years taken the position that 

fairness connotes something beyond conformity with generally 

accepted accounting principles. The Commission’s first state- 

ment in this regard came in the Associated Gas and Electric 
Company case in 1942 where the Commission said: 

“We think, moreover, that too much attention to the question 
whether the financial statements formally complied with 
principles, practices and conventions accepted at the time 
should not.be permitted to blind us to the basic question! 
whether the financial statements performed the function of 
enlightenment, which is their only reason for existence. 

‘Each of the accountants’ certificates in question contained 
the opinion that, subject to various qualifications therein, 
the financial statements fairly presented the financial condition 
of the registrant, in accordance with generally accepted 
accounting principles. If that basic representation was not 
accurate as to the financial statements as a whole, no weight 
of precedent or practice with respect to the minutiae of the 
statements could justify the accountants’ certificates.’ 


This opinion emphasizes the idea of financial statements as a 
vehicle for communication and the view that financial statements 
must be taken as a-whole, although it does not specifically 
indicate that the audience for the statements or the accountants’ 
report is the average investor. 

This emphasis was reiterated in the Commission staff’s report 
on the Penn Central case where the emphasis.on the over-all 
impression left by the financial statements was once again 
stressed : z 

‘In addition to the analysis of various individual transactions, 
the over-all impression left by the financial statements is part 
of the responsibility of the public accountants. Statements 
cannot simply be the accumulation of data relating to individual 
transactions viewed in isolation.’ 

Most recently, the Commission’s views on fairness were 
expressed to the accounting profession in responding to an 
exposure draft on the subject of reports on audited financial 
statements. This draft proposed to add a sentence that would 
define fairness in terms of conformity with generally accepted 
accounting principles. The SEC was ‘deeply troubled” by this 
sentence and recommended its deletion: 

“We believe that it is apparent from court cases and other 
sources that “‘present fairly’ cannot be defined by simple 
reference to generally accepted accounting principles... . 

‘We believe that issues such as the objectives of “financial 
statements and the function of independent auditors have an 
important bearing on the meaning of “‘present fairly’? when 
used by auditors in relation to financial statements. This phrase 
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is the focus of rising public expectations. We recognize that 
AudSEC cannot deal with all of these issues in a Statement on 
Auditing Standards, and it seems important that they avoid the 
appearance of having closed their minds on these issues.’ 


In response to this comment, the Auditing Standards Execu- 
tive Committee removed the sentence from the final draft on 
auditors’ reports and began the process of developing the 
statement recently exposed for comment. | 


General conclusions 


In looking at these various cases and statements, it appears that 
four general conclusions.can be drawn. First, fairness seems to be 
related in some fashion to ‘truth’ which has some meaning 
beyond generally accepted accounting principles. Secondly, the 
courts seem to view generally accepted accounting: principles 
as a set of defined rules and conventions and they believe that 
following these rules does not give complete absolution from the 
possibility of either civil or criminal liability. Thirdly, the overall 
impression left by the financial statements must be considered 
in appraising fairness. Finally, the Courts at least seém to view 
fairness as something that can be interpreted by the layman as 
well as the ‘sophisticate. 

Rule 203 of the Code of Ethics of the AICPA seems to indicate ` 
that a fairness test should be applied, at least on a negative basis. 


. In the official interpretation of the specific rule, the Committee 


on Ethics indicates that ‘the proper accounting treatment is that — 
which will render financial statements not misleading’. This, 

at a minimum, indicates that there is a test beyond conformity 

with generally accepted accounting principles articulated by 

professional bodies that must be met in the preparation of finan-. 

cial statements. 

Since this survey of cases and literature indicates that `a 
variety of views of fairness currently exist, it does not seem ' 
inappropriate for another personal view to be expressed as part 
of the discussion which may lead to an accepted definition. 

In the first place, it seems apparent that fairness means’ more 
than following a set of specific rules, standards and guidelines. 
Accounting cannot be viewed as a mechanistic process and 
remain either professional or communicative. . 

Secondly, fairness cannot be evaluated in terms of an absolute 
standard without a frame of reference.. When one speaks of 
fairness in a financial statement context, one must be referring 
to fairness: within the framework of ‘the accounting model’, 
not in absolute terms. Financial statements are inherently a 
vehicle for communication and, if effective communication is 
to take place, there must be a joint frame of reference on the 
part of the communicator and the communicatee. 


The accounting model 


Someone starting without any background might well conclude 
that economic activities should be measured in a totally different - 
wey than has been generally developed and agreed upon. There 
have been many attempts to define ‘the accounting model’ (which 
has grown up in practice over a period of many years based on 
what might be called common business. sense and a series of 
practical decisions made over time) and it is unlikely that any 
specific articulation will win universal approval. Nevertheless, 
since it is a significant element in the determination of fairness, ` 
it seems desirable to attempt to present a simplified statement of 
my view of the accounting model today. 

Five parameters provide a reasonable definition of this model: 


(i) Business results are presented in a set of articulated financial 
statements of which the income statement has primacy. 
(ii) Income is measured by an averaging approach (called 
matching) which is designed to show the long-run average 
net cash inflow at the current level of activity. 
(iii) The current level of activity is measured by recognizing 
revenue on the basis of work done and the legitimization 
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of the value of that work by an arm’s length transaction 
with an outside party. 

(iv) Asset valuations are generally based on historical monetary 
costs incurred in arm’s length transactions. Increases in 
value are recognized only when a transaction occurs, while 
decreases are recognized when there is a reduction in the 
value of assets for the purposes for which they are held. 

(v) Business substance rather than legal form must predomi- 
nate in the analysis of transactions and the determination 
of the accounting to be followed for them. 


This basic model is not static and may change over time based 
on a changing consensus of business realities, upon a Financial 
Accounting Standards Board study of the conceptual framework 
for financial reporting — or even upon divine revelation, if that is 
different from an FASB study! 

Within the framework of this accounting model, fairness seems 
to me to have three essential elements when applied to the 
financial reporting process. First, the financial statements taken 
as a whole must present business results in a fashion such that 


users who have a general familiarity with the accounting model ` 


will be able to understand what happened to the reporting 
entity in a business sense. A detailed knowledge of accounting 
should not be required of users to achieve this result, even 
though general familiarity with the model is necessary. 


False deductions 


A second essential element which seems to me to be a necessary 
part of fairness is that the financial statements presented do not 
lead users to a forecast or other conclusions which preparers 
and auditors know to be unlikely or incorrect. This is a negative 
criterion; it does not say that financial statements must lead to 
the correct forecast or conclusions, but rather that they should 
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not lead to a forecast or conclusions which are known to be 
incorrect. 

It is recognized that forecasting is a precarious business and 
that users of financial statements cannot be assumed to be 
uniformly perceptive. Nevertheless, if the financial statements 
do not meet this test, it seems to me that they. fail in their 
ultimate objective. l 

T'he final criterion for fairness is that disclosure is sufficient 
to enable the sophisticated user to understand the basis for 
recording transactions. Any deviations from normal accounting 
procedures should be set forth and justified. If an independent 
public accountant is not satisfied that financial statements meet 
these tests of fairness, he should not give an unqualified opinion 
on them. 

This approach to fairness seems to have a number of different 
implications. In the first place, it means that professionals who 
have the responsibility for preparing and auditing financial 
statements must put themselves in the position of users. 
Accountants cannot view their role as talking primarily to other 
accountants; they must be aware of how users work with 
financial information. At the same time, this definition places 
an obligation on users of financial statements to develop their 
understanding of the strengths and weaknesses of the basic 
accounting model so that they can receive accounting com- 
munications more effectively. 

There is evidence today that the accounting profession is 
recognizing the demands for greater, fairness in financial 
reporting and the need to examine their changing role. If the 
profession is prepared to recognize its responsibilities and to 
expand them, its contribution to investor confidence and 
knowledge, and hence to the capital markets of the future, will 
be substantial. 





Accountants Have 


Broad Horizons 


by BRIAN WATERS, FCA 


The chairman of the London Chartered Accountants’ social activities sub- 
committee refutes the imputation that accountants are ‘dull, mediocre 
people’, and calls in aid some of the Society’s extramural pursuits. 


SOMEONE ONCE SAID: ‘The accountant’s mind is like a 
laser beam — hellish concentrated, but hellish narrow.’ 
As a chartered accountant fully involved in professional 
practice and also very much concerned with outside 
activities, I do not think that one can take issue strongly 
enough with such an unfair and damaging view of our 
profession and the sort of people it attracts and develops. 

At the same time, there is not much doubt in my mind 
of how the stereotype has arisen. It is due in the first 
place to the fact that accountancy is historically the servant 
of narrow — in the sense of specific — legal and financial 
constraints imposed by society on the mainspring of in- 
dustrial enterprise, the limited liability company. Until 
comparatively recently the place of the industrial enterprise 
in society, and its responsibilities towards it, did not require 
the accounting practitioner to look much beyond strict 
compliance with those constraints. 


"a 





A. second reason for the stereotype is perhaps less obvious. 
It has been said that the attraction of accountancy is that 
anyone can do it; it just requires application and no clearly 
motivated or directed abilities. Although nothing could 
be further from the truth, this certainly contributes to the 
image of accountants as dull, mediocre people. 

The truth of the matter is, of course, that the practice 
of accountancy today requires attitudes of mind, skills and 
aptitudes of a very high order. Not only does the young 
aspirant have to be willing and able to master the historical 
techniques; he also has to cope with the continuous 
extension of those techniques into new and ever more 
specialist areas and at the same time with their impact in 
the broadest sense on both industry and society. 

Whenever I talk to potential recruits, I always stress 
that the profession is not for the simple-minded, nor is 
it for those who are not prepared to recognize and act on 
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<. . | always stress that the profession is not 
for.the simple-minded. 


the premise that whatever they do in life has repercussions 
on the increasingly complex world which surrounds them. 
Tt is a profession which above all requires an open mind 
` and a willingness to learn. - 

Recently I was looking through the season’s programme 
of the London Chartered Accountants, on the committee 
of which I serve. It struck me then that the great variety 
and interest of the programme is a powerful vindication 
of the views I have just expressed. 


‘Varied interests. 


The technical subjects which are covered for members 
emphasize the inter-relationships- between accounting 
decisions and the broadest aspects of industry and govern- 
ment. Between September 1974 and May 1975, Tor" 
example, our conferences considered such wide-ranging 
subjects as raising capital in Europe; the Inland Revenue 
approach to the annual Finance Bill; accounting-in the 
EEC countries; trading in foreign currencies, life assurance 
and building society accounting problems; the wealth 
tax; North Sea oil and gas accounting; the taxation of 
works of art — not to mention up-to-date reviews of the 
basic areas in which accountants are involved from day to 
day. | 

' The speakers at our luncheon meetings suggest the 
breadth of outlook to which members of the profession 
are committed. This season we were fortunate in having 
" as our guests Mr David Nicholson, chairman of British 
Airways, Mr William Rees-Mogg, Editor of The Times, 
and the distinguished banker and former senior member 


of the EEC Commission, Mr Ronald Grierson. Looking. ` 


ahead, we have such colourful people as Mr Len Murray 

and Sir Keith Joseph joining us for lunch. - . : 
Nor are we neglecting on the social side the rich diversity 

of pursuits which in my view make the rising generation 


U 


THE 
ACCOUNTANT 


7 77 zs 


July 17th, 1975 


of accountants some of Oe most interesting people one 
could hope to meet. An expedition has been arranged for 
Some A0 members and their wives to learn the inside story 
about sherry which leaves for Seville and Jerez in Novem- 
ber. Our wine evenings, which are held three or four times 
a year, have always been heavily over-subscribed! They 
usually take the form of learning about a particular wine- 
growing area and a tasting of the product. 

How to sail around the world with Robin Knox-Johnson 
or even how to revive and run a steam railway-successfully 
have been among the most successful evenings this. year — 
to say nothing of the regular meetings of the jazz and 
classical music societies. An evening of poetry reading is 
im our programme for next year — and it is surprising what 
interest that has raised! We are expecting a similar response 
tc the subject of antiques, another new item in next year’s ` 
programme. . : 


A useful introduction 


Such non-technical activities, while having their’ own 
particular following among active members of the Society, 
are also a very useful means of introducing the not-so- 
active members to the more technical programme of courses 
that we run and to the Society generally. 

This may sound suspiciously like a plug for the activities 
of the.London Chartered Accountants; if it does, I make 
no apologies. ‘The Society’s committee is currently engaged 
in organizing one of the best and most varied programmes 
in its history. 

More than that, however, I amtrying to emphasize that 
today’s accountant is really a very: interesting person. 
While his feet must bė firmly on the ground his interests 
have to be wide — both technically and ‘socially — to enable 
him to fulfil his responsibilities ‘effectively. My reference 
to the London Chartered Accountants’ programme merely 
underlines this view. l ' 
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The Threat that Hangs over all of us 
in this Bureaucratic, Complacent Age 


` 


This article by Jo Grimond, which appeared in The Times last Friday, should be 
obligatory reading for everyone. We are indebted to the Editor of The Times 
and to the author for allowing us to reproduce it here. 


Ler rr be said plain. Mr Healey’s announcement is the least 
bad piece of economic news we have had from this government, 
It should be supported. It should be followed up. But it is a sad 
commentary on our condition that it should be hailed such a relief. 

I remain pessimistic. Why? Most people are now agreed that 
our troubles are political. Whether you believe that the cure lies 
in a statutory incomes policy or in a monetary policy or in a 
reduction of government expenditure or in more skilful manage- 
ment, or in a mixture of all four, the political will has to be 
generated. There is some sign that this is: happening, but not 
enough. And having generated the will, where is the skill? And 
are Mr Wilson and some of his immediate colleagues, who are 
already looking pretty bedraggled, able to sustain the further 
humiliation of having to eat their words on a statutory incomes 

olicy? si 
: Then look at the targets. And remembér that targets are 
seldom hit. If only three years ago we had been told ‘that the 
best which can be achieved is an inflation rate of 10 per cent 
we should have said that we were headed for disaster. Then it 
was. a terrible threat that inflation might reach double figures. 

It is indeed the aims which are apparently accepted which are 
alarming. 

There is the acceptance of a ‘mixed’ economy. A ‘mixed’ 
economy should mean a market economy subject to a firm 
framework established by the State and supported by the public 
services. It should mean-an economy in which these public 
services perhaps including, say, some forms of transport, were 
run by public authorities for motives different from those which 
operate in commerce. It should mean an expert but comparatively 
small Civil Service. It should not mean random interference 
here and there. It should not mean confusion between motives of 
public administration and private commerce. Most important 
of all, the economy could survive quite a big nationalized sector, 
with some loss to the public welfare, so long as the private 
sector remained considerably the larger. 


Lack of market disciplines 


The main reason for this is because salaries, wages and interest 
rates in the public sector are based on the rates in the private 
sector. The fiction of commercial operation in the nationalized 
industries is no longer even remotely believable when the public 
sector is the larger. Now payments determined by no market, 
by no results, are made throughout the public sector with 
serious distortion on the economy. l 

Socialists have never succeeded in showing how you allocate 
resources or fix salaries and wages in a free society without a 
market. At. present each successive government reduces the 
market area in the mixed economy; the economy therefore 
becomes progressively more unmanageable. 

There is the acceptance of the size and nature of the public 
‘authorities. The Civil Service has doubled since 1939, leaving 
aside ‘fringe’ bodies. In 1973 the public services employed 4:3 
_ million people and by 1981 there will probably be another 
. million. The service has raised its pay including the pay of the 
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top officials further than inflation could have justified. It has. 
pensions rising with inflation. Every local authority and public . 
body has increased: staff. The staff in.turn demand further 
resources of all kinds, their salaries and pensions have been 
doubled compared with the old authorities. l 

Every rat-catcher has become a rodent operator, every 
treasurer demands an accountant; public relations officers, 
archivists, religious instructors proliferate — all demanding that 
bane of the country — ‘a career structure’, Production is- not 
rising and this huge bureaucracy has to be supported by a 
harassed, heavily taxed, abused and inflation-bound productive 
sector. The public sector has no incentive to stop inflation or 
economize. Indeed it is itself a major factor in spreading in- 
flation. 

Then we have appointments. Never has so much patronage 
been so concentrated in the hands of Ministers and their officials. 
The Secretary of State for Energy in an aside told us that while 
he was Minister of Technology he made some goo appointments. 
And he admitted that his officials made most of them. Lucrative 
posts are found for ambassadors and senior Civil Servants of 
every kind. l j ~ 

Would not the country benefit-if they remained in its service 
if they are so able that they can easily master new jobs? It might 
very well benefit. But it would not suit the Civil Service to keep 
them. We have not begun to tackle appointments on a de- 
centralized, competitive basis. The Bureaucratic Establishment 
is as firm as ever. Indeed with each new Act — and they pour out 
~ its power increases. 

We are much too complacent about our education. It has 
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manifestly failed in its prime purpose of praducing citizens with 
an overall publi¢ morality and some understanding of the fact 
that if everyone gets 30 per cént more in money but there are no 
more goods to buy, no one is better off and prices must go up. 
We subsidize some student unions to which the students pay 
little regard but which are engaged in breaking up the institutions 
the taxpayer provides. 

We have a press and broadcasting which has many virtues. 
But its selection and treatment of the news is often extraordinary. 
Narcissus was a*self-deprecatory violet compared with the 
attitude of many broadcasters to the BBC. The press reacts 
fiercely to threats of ‘closed shops’ when it hits the press. But 
most of it took precious little notice of the ‘closed shop’ as it 
clobbered other people. Too often it reports the trivial, the 
sensational and such persons or subjects which it, in its some- 
what ingrown world, regards as newsworthy. 

We are told by the Government and others that we invest too? 
little. But does it make sense for people to save and invest when 


industries are so. over-manned? The trade unions insist on paid ` 


idleness in some industries. In many parts of the public and 
private sector it takes two or more British workers to do the job 
of one German, Japanese or American. And on top of all this 
returns on investment are limited to a level at which, allowing 
for inflation, investment should logically only be made by 
the Government — with predictable results on freedom and 
efficiency. 

We cheer the defeats of those. who are on our side and all too 
often find excuses for the enemies of freedom and civilization. 


~ 
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To sum up: the British believe that they are a peculiarly 
sensible and skilful people. But are they? Skill seems to me 
exactly what we lack. Man for man or woman for woman we 
achieve less than many of our neighbours. Our decision-making 
has been poor. We go loading committee on committee, legis- 
lation on legislation. Our handling of North Sea oil has hardly 
been skilful. We are swept by fashions such as the worship of 
size. Our taxation penalizes enterprise. But our social services 
too often subsidize disruption. Areas of Belfast have been in 
anarchy for years. 

Our Government talks nonsense about ‘rogue employers’ 
but does nothing against strikes against the public. Our planning 
procedures have reduced great areas of our cities to unin- 
habitable deserts. And 1984 advances. The bureaucratic 
attitude, hand in hand with inflation, stamps out originality. 

Soon we shall be content to be described by a number and our 
qualification and the profession or union we belong to. Five or 
ten years ago the democratic counter-revolution in politics, art, 
inventiveness, economy, seemed to have a chance. Now Orwell 
and Graham Greene seem to have written in vain. 

If Mr Healey is going to succeed he must be carried on a new 
wave. He must be followed by a completely changed attitude to 
prestige, differentials and by a new view of society. For our 
troubles go far beyond the Exchequer. And they reside in the 
people at large and not only in Parliament, the professions or the 
unions. Certainly leadership, in action and example, not merely 
talk, must come from the top. But it must be supported when it 
does come. : 


+ 








Hanstead Investments Ltd v. CIR 


In the Court of Appeal — April 24th, 1975 
(Before Lord Justice RUSSELL, Lord Justice STAMP and Sir 
JOHN PENNYCUICK) 


Surtax — Undistributed income of company ~ Landed property 
acquired by company for £6,000 — Same property conveyed to a 
purchaser for £49,000 - Whether reasonable time elapsed for 
distribution — Small liquid assets — Whether unreasonable not to 
declare dividend — Whether £6,000 expended out of income or out 


D 


~ directors in January 1965, and were certified by the auditors on 


February et of that year. 

A direction under section 245 of the Income Tax Act 1952 
was made in respect of the accounting period from August 
21st, 1959, to April 30th, 1962. On appeal it was decided by the 
Special: Commissioners that a reasonable time for the making 
of e distribution would have been until April 30th, 1963, and 
that a delay of nearly three years was not reasonable; but that 
as the surplus of liquid assets at April 30th, 1963, was only 
£288, it was not unreasonable, taking section 245 by itself, 
not to make a distribution. 

The Special Commissioners then considered section 246 (2) 
(a) as to treating as available income any sum applied out of 
income towards payment for the first substantial property 
which the company was formed to acquire. They found that the 
£6,000 above had been paid otherwise than out of capital, and 
considered that it must have been paid out of income, and 


_ should therefore be added to the £288. They also decided that 


of receipts — Whether reasonable distribution necessary before . 


applying adequacy test — Income Tax Act 19 52, sections 245, 246. 


The company was incorporated on May 7th, 1959, and carried 
on business as a land dealer. The issued capital was £2 held 
by two brothers. About six months. before the company’s 
incorporation one of the brothers bought a landed- estate for 
£120,000. Most of the purchase price was borrowed. On May 
17th, 1961, the mansion house and some cottages were con- 
veyed to the company for £6,000. Two days later these assets 
were conveyed to an outsider for £49,000, of which £11,250 was 
paid at once, and the balance, £37,750, was left outstanding 
on a five-year instalment mortgage. The net profit to the ap- 
pellant company was £42,612. 

‘The company’s accounts were made up-to April 3oth, 1962, 
1963 and 1964: The three sets of accounts were delivered to the 
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the proviso to section 246 (2) required not only that income of the 
company was applied for the purpose mentioned, but also that 
the company had not in fact distributed a reasonable part of its 
incorne. As the company had not made a distribution at all, the 
Special Commissioners decided it was not protected by the © 
proviso. In the High Court this part of the Special Commis- 
sioners’ decision was not supported by the Revenue. 

It was contended for the company (1) that the {£6,000 was - 
not paid out of income, but out of receipts; that the £6,000 
was not repaid out of the proceeds of the resale by the company 
of the land in question, as that figure had been calculated after 
deducting the £6,000; that the £6,000 could not be treated 
as paid out of income merely because there was no capital 
available for that purpose; that the £6,000 had been paid out of 


-the £49,000; that the £6,000 had been expended on trading stock. 


Held (allowing the company’s appeal and discharging the 
direction and apportionment): the payment or repayment of 
the £6,000 was not out-of the income of the company and was 
therefore, not within section 246 (2). - i 
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-REVISED RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
, tive, words). Additional lines (approximately five 
` words) aré charged pro rata. 


SEMI-DISPLAYED advertisements are charged per’ 
single column cm to the nearest 5 mm (1 in.=2°5 cm 
approximately). 


CONCESSIONAL RATES per ‘insertion are also 
quoted. These are given for advertisements to appear 
in three or more’ consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are, based on THREE IN- 
SERTIONS FOR THE PRICE-OF TWO at the normal 
rates. “wr we of 


CLOSING TIMES |. - 


Linage/Semi-displayed: 

10.30 a.m. on Monday of the week-of publication, 
Fully-displayed: ; 

10.30 a.m. on: Monday of the week of publication, 
If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements, 


copy must reach us by 10:30 a.m. on Thursday of the 
week preceding publication., - 


_Complete plates will be accepted up to 4.30 p.m. 


v on Monday of the week of publication. S 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 

rae: 


All headings: - 


be l l Con- ` 
Linage ` Basic ` cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5. lines, 
per line (5 words) in addition - 


£3-15 
63p 


£2°10 


‘SITUATIONS WANTED - 

(including Articles Required) 
Minimum covering 5ylines £2°70 
per line (5 words) in addition 54p 


SEMI- -DISPLAYED- ` ` 


£1:80 
36p 


“ £4-20 


per single- -column_cnv 


FULLY- DISPLAYED. 
All headings: 

per single-column cm 
(minimum single column) 
(1 inch=2-5 cm approx.) 


£2°80 


£4°80 £320 


Box numbers if required — Add the charge for one 
line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
‘at a later date. 


PAYMENT : 
` Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 


‘ment and REPLIES to BOX NUMBERS should 


be sent to the Classified Advertisement 
Department, Gee & Co (Publishers). Ltd, 
151 Strand, London WC2R VE Telephone 
e 0832. 
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APPOINTMENTS 


LONDON 


FOR 1975 PEMBROKE & PEMBROKE 


Between us our staff have worked in London, Canada, Europe, South Africa with 
firms tike Coopers, Peats, Price Waterhouse, Whinney Murray, the Foreign Office 
and the British ladies ski team. So what! We take more interest in our candidates 
than ourselves and that’s why we became the best-known professional agency with 
the minimum of fuss. More to the point, we handle 90% of the professional posts 
in London, so don’t waste time on a difficult market. Get your happy at 76 Cheapside 


NEWLY QUALIFIEDS c. £4,000 


Whatever your exam record and lack of experience, and despite the economic 
climate, the world lies at your feet. We don’t psychoanalyse you, we merely advise. 
you on the best development for your potential, with the minimum of fuss. 


NEWLY QUALIFIEDS/TAX to £4,250 


Because our consuleants have themselves specialized in tax we can give first-hand 
advice on the library, training and research facilities of the various firms seeking 


newly qualifieds and finalists, 
PE2 FINALISTS to £3,500 


Despite the credit squeeze there are numeraus openings with international firms 
{study leave if you fail) but the sooner you contact us the better. 


PART 2 FINALISTS - FAILED 


Bad luck, but tea and sympathy (or coffee and encouragement) at 76 Cheapside, 
followed by public company auditing, paid study leave and better luck next time. 


MERCHANT BANKING c. £4,000 


Our Banking Division seeks 2 bright A.C.A.s with good background and ex- 
perience, eventually to enter the mainstream of merchant banking. 


ARTICLES/TRANSFER 


As the leading private introductory service, we welcome inquiries from principals, 
school-leavers, undergraduates, parents and transfers. Nation-wide service. One 
of our clients has an 85% success rate on examinations. 

to £3,600 


FINALISTS - TAX 


Because our consultants have themselves specialized in tax we can give first-hand 
advice on the library, training and research facilities of the various firms seeking 
newly qualifieds and finalists. 


PART 2 FINALISTS - LAST CHANCE 


This week we can still place youfwith an established City firm with generous facilities 


TAX LADIES £3,000-£5,000 


Margaret, an attractive blonde, with an unusual job record, waited a week while 2 
agencies fixed her one unsatisfactory interview. Within an hour we gave her a choice 
of two firms and a salary increase of £1,400. ~ Contact Oliver Hart, A.C.A., or Michael 


AMBITIOUS PARTNER c. £5,000 


Our clients, a London firm founded in the 1950s recently reached the top 10 in the 
new issue section. Seek A.C.A. preferably under 25 initially as P.A. to a Partner. 
Definita partnership prospects in a firm whose dynamic team have already launched 


PERSONAL/TRY COMPANY £4,500 


City, National firm with extremely wealthy personal clients offers ambitious per- 
aonai taxman chance of mixed portfoli 


TEMPORARY ACCOUNTANTS 


A.C.A.s, finalises, book-keeper, U.K.-educated immediately available London and 

Home Counties with specialized knowledge of incomplete records, liquidations, 

public company audits, tax, costing, all vetted by Mark Pembroke, F.C.A. 0 
£5,00 


LIQUIDATIONS PARTNER 


An old-established City firm seeks experienced A.C.A. to specialize in this booming 
business. Also finalists without previous experience at starting salary of £3,000. 


P.A. TAX PARTNER £5,500 


The tax partner of a prestige West End firm seeks 2 personal assistants: (1) Primarily 
for corporate tax; (2) Primarily for personal tax. Ability to handle clients more 
important than qualifications or experien 


CORPORATE TAX PLANNING £8,000 


International firm seek C.A. with drive and imagination to work in the corporate 
side of their financial and tax planning department. 
£5,000-1- 


TAX PARTNERS 


Two of our smaller clients have recently asked us to recruit a tax partner to manage 
small department. Locations Euston, Charing Cross. 


PEMBROKE 
& PEMBROKE 


PROVINCIAL/OVERSEAS 


BRIGHTON - CAREER DISCUSSIONS 


Our resident consultant will be at the Metropole to discuss his working experience 
in South Africa, career openings in London and Sussex, the latter including financial 


and tax planning. Circa £3,500. 
BEDS - AUDIT/TAX £3,000—-£6,000 


3 High-powered vacancies: (1) Personal financial and tax planning, £6,000; (2) 
Corpcration tax manager, £6,000; (3) General practice, Department Manager, £4,500. 
Also newly qualified finalists national firms. Bedford, Luton, Milton Keynes. 


BIRMINGHAM c. £3,500 


As the present leading agency in the Midlands with 3 full-time consultants we can 
advise newly qualifieds, finalists on opportunities of computer auditing, tax speciali- 
sation. partnership, commerce and industry. 

to £4,000 


BRISTOL 


Prospective partner in medium-sized firm, Bristol, Swindon and Taunton. Also 
finalists, newly qualifieds, personal taxmen for international firms. Mr Pembroke 


lives in the West Country and is available at week-ends. 
£4,500 car 


DERBYSHIRE 


Established manufacturing group seek energetic innovator, late 20s, responsible 
to the financial director. Prospect of directorship for right man. 
£3,500 


DEVON 


Definice partnership prospects for young CA. in Exmouth. Also finalists, A.C.A.s 
for leading firms Exeter and Plymouth. 
to £4,500 


HANTS AND DORSET 


A.C.A.s, finalists for general practice, tax, insolvency and large audits with local 
and national firms and in commerce. Bournemouth, Poole, Southampton, Salisbury. 


LINCOLN to £5,000 


Audit manager with early equity partnership for expanding Lincoln firm. Finalists, 
newly qualifieds urgently required in Lincoln, Skegness, Spalding. 
to £4,500 


LEICESTER/NORTHANTS 


Audit manager for national firm in Northants. Newly qualifieds, finalists, personal 
taxmen urgently required by international firms in Leicester. 
to £4,200 


LIVERPOOL 


Company tax senior, A.C.A, or A.T.LL £4,200. Newly qualifieds for audit or tax 
specialisation with national firms in Liverpool, Manchester and Preston. 


OXFORD to £4,500 


Prospective partner for local firm, assistant manager for national firm £4,500- 
A.C.A.s, finalists, tax specialists at Oxford, Banbury, Witney, Thame and Bicester. 


SHEFFIELD £3,300+- 


Gr quelifieds, finalists for audit special work at Sheffield, Leeds, Harrogate and 
ull. 


SURREY to £4,000. 


Finalists, newly qualifieds, personal tax assistants for multi-branch firms in Croydon 
Redhill, Weybridge, Richmond, Kingston, Walton, East Grinstead, Crawley 


Aldershot, Woking. 
CANADA/]WEST INDIES $14,000 


Professional and commercial clients will shortly be conducting interviews for 
candidates selected by Pembroke & Pembroke. Caribbean openings include Bahamas, 


Jamaica and Grand Canyon. 
CAPE TOWN/JO’BURG to R.10000 


Opportunity to join a major international firm. To specialize in tax or management 
consulzancy. Our South African brochure is available on demand, 
$14,000 


BERMUDA 


Two-year tours for newly qualifieds including training programme in Canada and 
for selacted candidates a visit to New York, 


CONTINENTAL 


France, Belgium, Jersey, Spain, Scandinavia, Italy, etc, For a personal interview with a 
consultant who's actually worked there, followed by a telephone call to our con- 
tinental clients. Free flight to country of your choice before signing any contract. 


AUSTRALASIA c. £5,000 


Openings for good-class newly qualifieds in Australia and New Zealand. 2-year tours. 


Please ring or write (quoting home telephone number). 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 021-236 5513 
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Improve 
your professional 
experience, your 

careerandlife 
| Style in Southampton | 


In Southampton, Price 
Waterhouse & Co have opened a 
new office. Join us now if you area 
newly qualified Chartered 
Accountant, or if you are about to 
qualify, and you can expect the 
fullest professional scope and the 
highest personal rewards. 

The new office has a broad- 
based client range that includes 
the UK subsidiaries of international 
firms, national companies and 
local concerns. If you want 
promotion, and show that you 
merit it, there will be exceptional 
opportunities to develop your 
career, since you will be involved 
in the growth of the practice. 

if you want to specialise, we 


will help you do so. If you later 
want to travel, we can arrange an 
exchange to many of our offices 
throughout the world. 

The improvement in your life 
style is obvious. Southampton, one 
of the largest ports in the country, 


‘is an important and attractive city 


with first-class facilities. Property, 
both in the city and the surrounding 
countryside, is reasonably priced 
compared with other major cities. 
For full information, contact 


` Michael Gordon, 3 Portland Street, 


Southampton. Hampshire SO9 5DH. 
Telephone: 0703-21956/26231. 

Or lan Macpherson, 3 Frederick’s 
Place, Old Jewry, London EC2R 
8DB. Telephone: 01-606 6044. 





United Kingdom. 
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, TAX SENIOR, EC2 


‘ TAX SENIOR, SWI 


’ TAX MANAGER, EC4 
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PERSONAL TAX 


SENIOR, WC2 £4,500+- 
Substantial firm with well-established 
Tax Department. Good future prospects 
assured. 


TAX ASSISTANT, W1 £3,750 


. Ideally, someone with Inland Revenue 


background and 1/2 years in a pro- 
fessional office. 


Medium/large firm. Preferably ATLL 
First-class opportunity for ambitious 
person. 


TAX JUNIOR, EC3 £3,000 


_ International firm offer excellent train- 


ing and prospects to keen young lady/ 
gentleman. 


TAX SENIOR, EC2 £5,000 


' A well experienced lady/gentleman. for 


large International firm. A secure and 
rewarding position. 


TAX SENIOR, W1 £4,500+ 
Medium-sized, progressive firm seek an 
experienced person to handle personal 
taxation. 


£4,000 
Small/medium-sized friendly firm. Good 


- opportunity tq make rapid advance- 


ment. 


£5,000 
A.T.LI. preferred. Excellent oppor- 
tunity for someone to handle high-level 
personal tax cases. 


TAX ASSISTANT, HULL £3,000 
Someone with experience of personal 
taxation and possibly trust work for 
medium-sized firm. 


TAX ASSISTANT, LIVERPOOL 
£3,000 


` Large firm. Very good opportunity for 


a keen, young person seeking advance- 
ment. 


TAX SENIOR, BIRMINGHAM 

circa £3,250 
Suitable for lady/gentleman with: 
Schedule D and C.G.T. experience. 
Large firm. 


TAX SENIOR, WOKING £4,000 
To deal with personal taxation. Local 
tax department of City firm. 


£4,750-£5,000 


COMPANY TAX 


TAX SPECIALISTS, W1 £6,500+ 
Firm of Tax Advisers seek a first-class 
Company Tax Specialist. Possibly ex- 
H.M. Inspector of Taxes. 


TAX SENIOR, SW1 circa £6,000 
International Group require an "ad, 
ditional qualified assistant for their Tax 
Department. A.C.A./A.C.C.A./A.T.LI. 


TAX SENIOR, EC2 £6,000-£7,000 
A City International firm of Chartered 


Accountants seek qualified Company ` 


Tax Senior. 


COMPANY TAX ASSISTANT, KENT 
£3 500+ 


Medium-sized firm. Some personal 


. tax knowledge would be useful. 


TAX SENIOR, W1 £5,000 


An experienced Company Tax Senior 


is sought by large professional firm. 


TAX SENIOR, EC4 £5,500 
Qualified ACATA CCAJATIT ‘for 
substantial Tax Department. 


SENIOR, EC1 £5,000-+- 
Medium-sized offer an interesting post 
to someone with a few years’ Company 
Tax experience. 


d 


TRUST STAFF 


TRUST MANAGER, WC1 c. £5,500 
A person with good. managerial ability 
is sought by medium/large firm. 


TRUST SENIOR, Wi "£4,500 
Medium-sized firm requires someone 
with several years’ trust accounting ex- 
perience. 


A 


Ki 


TRUST ASSISTANT, EC1 £3,500 
Large Trust Department. Excellent 
future prospects for keen young person. 


AUDIT SENIOR, wi 


Telephone: 01 437 a 


AUDIT 


AUDIT MANAGER, WI circa £5,000 
Young qualified A.C.A. Public Com- 
pany experience essential. Definite part- 
nership prospects for right person. 


AUDIT SENIOR, EC4 £3,700 +- 
Recently qualified A. C.A. for substantial 
City firm. Excellent training offered. 


circa £4,000 
Medium-sized firm. Very good. ex- 
perience offered to experienced ac- 


. countant. 


SEMI-SENIOR, W1 £2,000-£2,500 


Our clients are of medium size and re- 


quire young lady/gentleman who has 
reached finalist stage. 


SENIOR/SEMI-SENIOR, E 


£2,250-+- 
Two or three partly qualified AC Vv 
ACC As are sought by o! our clients in 
the City. 


SENIOR, wi £3,700+- 
Well-experienced person for small 
friendly firm. Not necessarily qualified. 


AUDIT ASSISTANT, WC1 c. £3,500 
Medium-sized firm requires unqualified 
or partly qualified Audit Assistant. 


ASSISTANT MANAGER, WC2 £4,500 
Our clients are a medium-sized firm 


who offer an interesting post to a quali- 
fied A.C.A./A.C.C.A, 


P.A. TO PARTNER, EXMOUTH 


£4,000 -+ 
Definite Partnership prospects for young, 
qualified A.C.A. 


NEWLY QUALIFIED, BRISTOL 


circa £3,500 
Small, friendly firm offer excellent all- 
round experience. 


P.A. TO PARTNER, GUILDFORD 

£4,000-£4,500 
Qualified Senior under 30 to act as 
assistant to a partner with a small go- 
ahead firm. 


MANAGER, HORSHAM 

circa £3,750 
Recently qualified A.C.A. Definite 
partnership prospects. Excellent future 
assured. 


+ 





PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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TAXATION 


MIDLANDS 

Group Taxation Manager c. £10,000-+car 
This is an exceptional post and in a pleasant part of 
the country. Relocation expenses will be paid where 
necessary and the job involves the control of the tax 
department of a large industrial company, Ref. 3492 


LONDON 

Group Taxation Manager c. £12,000 
This is an exceptional post to control the taxation 
department and affairs of a very large industrial group 
of companies. As indicated by the salary a high level 


of taxation experience will be necessary. Ref. LIG 
MAIDSTONE 
Company Tax c. £3,500 


For a medium-sized firm of accountants, The post 
reports direct to the partners and the qualified or 
unqualified applicant will be eligible. There may be 


some personal tax, Ref. 3483 
NORTHUMBERLAND 
Tax Assistant Negotiable 


To deal with Schedule D, capital gains tax and 
Schedule E work. Ref. 3501 


BEDFORDSHIRE 

Tax Specialist £6,000 
To supervise all corporate tax work and to deal with 
complex cases. Applicants should be suitably qualified. 


~ Ref.3494 
BRISTOL 
Corporation Tax £3,500 + 
Applicants need not be qualified but must have good 
experience on corporate tax. Ref. 3496 


LIVERPOOL 

Corporate Tax d £4,206 
A suitably qualified applicant is required to deal with 
a wide range of clients and to become involved in 
practical aspects of the tax planning. A high level of 
experience is not called for initially, but more im- 


portant is the desire to specialise. Ref. 3497 
LONDON 
Taxation Specialist £7,500--£8,500 


This is a post with a major firm of international 
chartered accountants who seek a man of high 
calibre with first-class all-round taxation experience, 
He will have to deal with complex taxation matters 


over a wide area, ` Ref. 3491 
DURHAM 
Manager Tax Department Good negotiable Salary 


The provincial office of a large firm of chartered 


accountants is seeking a tax manager. Ref. 3485 
MAIDSTONE l 
Company Tax . c. £3,500 
A taxation senior is required reporting directly to 
partners, qualified or unqualified. Ref. 3484 
SOUTH AFRICA 

Qualified Accountants R.9,000 


We have vacancies with a first-class firm of chartered 
accountants in Johannesburg who will offer a com- 
mencing salary of R.9,000 with good career prospects. 
Usually contracts are 2 years for a single man and 3 
years for a married man and paid passages are 
available for applicant and family and terminal bonus 
on completion of cantract. Also settling-in allowance. 
Newly qualified applicants and those with a little more 
experience will be especially welcome. Ref. LIG 


JOHANNESBURG ; 3 

Assistant Manager Salary Negotiable 
For a renowned firm of Chartered Accountants. A 
rare opportunity for an experienced chartered 
accountant, i Ref. 3488 
We have vacancies at the following locations with a 
leading firm of international chartered accountants. 
Salaries vary according to location and qualification. 
Canada — Newly qualified seniors, French-speaking. 
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Special consideration given to computer audit 
specialists. 

Cape Town — Senior audit assistants required. 
Jamaica — An assistant manager is required. 
Wellington, New Zealand — Senior audit assistants. 


Ref. 3488 
WORLD-WIDE AUDITOR 
A. qualified accountant is preferred, alternatively an 
unqualified experienced person. Wide audit experi- 
ence is desirable and a knowledge of languages and 
Continental accounting procedures would be helpful. 
The duties will include audits on the operations of the 
companies’ territories in Europe and will involve 
extensive travel probably up to 11 months of the 


year. Substantial living expenses. Ref. 872 
LEONE i 
Assistant Chief Accountant £6,500 


Five years’ industrial experience is required and 
previous overseas experience would be advantageous 
but is not essential. Free furnished accommodation is 
supplied for applicant and wife and free fares for 
applicant and family. Financial assistance for 
children’s education. 12 months tour renewable. 


Ref. 936 
BERMUDA 
Partuer-Designate c. £19,008 negotiable 
A qualified accountant is required with extensive 
experience within the profession aged about 35 
years-+ who must be accustomed to working at 
senior level. Some experience of overseas would be 
an asset but is not essentia] but previous staff control 
experience is necessary. Applicants should be married 
with no children and a partnership will follow within 
6 months, Ref. 928 


INDUSTRY AND 
COMMERCE 


LONDON Wt 

Book-keeper/Accountant £3,000 
This is with a ‘commercial firm and they require an 
applicant aged 22-50 male or female with experience 
of VAT and who can prepare a set of accounts froma 


manual set of books. Ref, 8599 
NORTH LONDON 
Group Accountant Negotiable 


A qualified accountant is required for this company 
dealing with the manufacture of electrical equipment. 
The post reports to the group financial controller. 


Ref. 8592 
LONDON NW8 i 
Assistant Accountant , c. £3,500 + 
The successful applicant will be required to supervise 
a staff of 5 and should be able to work to draft 
accounts stage for half-yearly aud annual accounts 
and to be able to deal with a complete range of 


accountancy work. Ref. 8595 
LONDON SW1 i 
Accountant £4,500 


This post is with a large industrial organisation and 
will itvolve the examination and assessment of annual 
budgets and dealing with monthly management 
accounts. Other duties will include the consolidation 
of financial accounts and preparation of corporation 
annual report, including design accounts and notes. 
A computer is in use. A newly-qualified accountant is 
preferred with a keen analytical mind. There is 


considerable potential for advancement. Ref. 8594 
HAMPSHIRE 
Accountant £3,000--new house 


The salary would be negotiable and it is possible that 
something more could be paid. The post involves 
dealing with the preparation of budgets and personal 
accounts and the management of investments. Travel 
to Scotland will be necessary from time-to-time. 


Ref. 8590 
DERBYSHIRE 
Financial Accountant ; c. £4,500 
This post is with a well-established industrial company 
dealing with pottery products and reports to the 
finance director and involves Haison with the cost 


£5,000 +- expenses ' 
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accountant. There is a prospect of promotion © 
Company Secretary with a seat on the board for 
someone able to deal with the installation and 
management of financial control systems and with 
taxation knowledge. Ref. 8591 


NORTH LONDON BUT WITH TRAVEL 
EXTENSIVELY IN U.K. AND ABROAD 
Accountant Negotiable Salary 
A qualified accountant is required for a manufacturing 
company and he will be expected to undertake costing 
budgets which will involve travel throughout the UK 


and Abroad. Ref. 8593 
LONDON 
Cost Clerk £3,500 


This postis with a large oil company and they require 
‘someone experienced in casting and/or experience in 
the construction or heavy engineering industries. 
Some U.K. travel will be involved. Part qualified 
applicants are invited to apply, and the post is con- 
cerned with the development of North Sea oil field. 
Ref. 8589 


LONDON SW1 
Accountant £4,000-£5,000 
To be in charge of the office procedures and accounts 
for a property company. 


HAMPSHIRE 
Accountant c. £5,000 
For a manufacturing company who are looking for a 


qualified accountant. Ref. 8582 
TRUST ACCOUNTS 

LONDON S , 

investment Trusts ~ Negotiable Salary 


This post will involve dealing with corporate trusts 
and it is a new section involving the control of 8 
investment trust companies of small to medium 
size. The job will involve the preparation of final 
accounts and statements. A qualified man is preferred 
but alternatively someone with the requisite ex- 


perience would be considered.: Ref. 190 
LONDON 
Trust Accounts Manager c. £5,500 


A. firm of chartered accountants requires a trust 
accounts manager. He must have a wide experience 
of all matters‘appertaining to the administration of 
trust accounts and relevant taxation and be able to 
control staff. Ref. LIG 


PUBLIC PRACTICE 


LONDON 
Training Officer £5,500-£6,006 
This firm requires a training officer to cover 
a whole spectrum of this work. This is an in- 
teresting and challenging post and the firm is 
looking for someone with good experience in 
Ref, 1890 












training accountants, lecturing, etc. 





Job Location Salary Ref. No. 
Senior Kent c. £3,500 1947 
AC A. Northumberland Neg. 1946 - 
Manager South of England £4,000 1945 
Manager Bedford , 200 1940 
Manager Bournemouth £4,500 1941 
Manager Glasgow 4,500 1942 
Manager Kettering £4,500 1943. 
Asst Manager Oxford 4,500 1923 
Senior Edinburgh £3,500 1935 
Senior Liverpool £4,00 1937 
Seniors London £5,000 1938 
Senior South Coast £4,000 1926 
SHEFFIELD r 

Liquidations £3,300 + 


A qualified person is preferred experienced in receiver- 
ships, liquidations and bankruptcy. Ref, 1914 


After 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 
EE 

BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS ` 
ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 


VERSEAS 


Ref. 8584 - 
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How to gain international experience 
-= without going abroad . 


a 








Our regional offices provide the right 
mix of clients - from major multi- 
Nationals to small businesses - for a 
young ambitious accountant to really 
develop his talents and acquire 
responsibilities, 


For further details, write to D.F., Pratten, 





Deloitte & Co., 


After a three-week induction course in 
London, or one of our other regional 
training centres, you will be provided 
with regular training on more ad- 
vanced subjects. And, all the time, you 
will be gaining invaluable experience. 





Regional offices include Aberdeen, 
Belfast, Birmingham, Bradford, Bristol, 
Cardiff, Edinburgh, Glasgow, Liver- 
pool, Manchester, Newcastle-Upon, 
Tyne, Newport, Norwich, Nottingham, 
southampton and Swansea. 
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'TLPAR the accountancy 
recruitment problem 
solvers. 


ILPAR Problem of the week 


This week's problem: | 
7 10 ? 14 463 j 
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Below is a selection of our current vacancies. You can contact us about these and other vacancies either in office- 


hours or, if more convenient for you, in the evening. 


N.B. For week ending July 25th, 1975 only, contact Peter Lowson in the evening on 01-852 5151, i 


PROFESSION - EXAM RESULTS 

The results for the Institute of Chartered Accountants 
final examinations are imminent. NOW is the time for you 
to be considering your future. If you have passed where 
do you go now? If not, are you in the correct environ- 
ment? Why not telephone us to discuss your next move? 
We have plenty of jobs in the profession, commerce and 
industry. Ref. NCJ 


CHIEF ACCOUNTANT Circa £5,000 -car 
A company based in HASTINGS requires a qualified 
accountant to take over as Chief Accountant. This a job 
requiring someone with drive, initiative and the ability to 
lead. Apart from responsibility for the normal accounting 
functions the job involves reporting to and advising the 
Managing Director on financial matters. Ref. 1155 


ASSISTANT CREDIT CONTROLLER £2,500 
Based in GLASGOW, a food company requires an assist- 
ant for the Credit. Control Department. The position 
would suit someone in their early 20s with previous 
experience of credit control. Ref. 1157 
A selection of other vacancies: 


Qualifications Location 
A.C.M.A. Staines 
A.C.A./A.C.M.A./A.C.C.A. ` Preston 
A.C.A./A.C.M.A. Enfield 
A.C.A./A.C.MLA Cambridge 
A.C.M.A. Hawick 

Not qualified London ECI 
Not qualified London EC3 
Finalist London WI 
Not qualified London EC! 
Tax Consultant London WC) 
Personal Tax Assistant Birmingham 


TEMPORARY DEPARTMENT 


We are supplying temporary accountants at all levels throughout the U.K. to both professional and commercial 
clients. If you anticipate that you will need temporary work for a short period after your exam results, register 
with us immediately and benefit from working with the fastest growing agency in London. 


ermanent Division: Contact Nicholas Jenkins 


(day) 01-353 0042 (evening) (Pavilion) 0788 SC reverse charges 
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AUDIT MANAGER Circa £7,000 -benefits 
A well-known firm of Chartered Accountants require a 
young qualified A.C.A., preferably single, to undertake 
a two year contract in PAPUA, NEW GUINEA. At the 
completion of the contract there will be an opportunity to 
go to the Australian or New Zealand office. Ref. 1163 


FINANCIAL ACCOUNTANT £4,500 
An engineering company in the Midlands requires a 
financial accountant to be based in LEAMINGTON 
SPA. The work involves financial accounting, ad hoc 
investigations, systems work and report writing. The 
successful applicant will preferably be aged 25-35, a 
qualified accountant and be capable of working on his 
own initiative. Ref. 1156 


DEPUTY FINANCIAL ACCOUNTANT Circa £4,000 
Major’ computer software company in READING 
requires a near-qualified accountant, aged 25-30, who is 
capable of working on his own initiative, controlling 
staff and deputising for the Financial Accountant. Where 
necessary assistance with fees for completion of studies, 
examinations and relocation expenses will be given. 
Ref. 1120 
BOOK-KEEPERS/ASSISTANT ACCOUNTANTS 
We have many vacancies in London and the South for 


competent book-keepers and assistant accountants; 
salaries of £2,000 -- 


Salary Ref. 
` £5,000 1140 
To £4,700 1127. 
To £4,500 1139 
£4,000 1160 
£3,500 -+-benefits 1117 
Circa £4,000 1114 
£3,000 1125 
To £4,000 116] 
£3,500-- 1152 
Circa £6,000 1164 
NEG. 1150 


Temporary Division: Contact Alastair Primrose ACIS or 
Peter Lowson ACA 01-358 5624 
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ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 
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Reed Executi 
The leading authority on the selection of financial management. 


Audit Manager 


—C.A. or A.C.C.A.—. 
Moorgate l to £6,000 


This appointment arises in a successful and progressive seven partner firm of Chartered Accountants, expanding 
not only within the U.K. but also in Europe. The practice is organised into audit groups each covering a broad 
‘spectrum of clients and controlled by a manager. The allocation of clients to audit groups is such that managers 
have the opportunity to work with all the partners. The audit manager has complete reponsibility for each assign- 
ment and is expected to deal with any special work—investigations, forecasts, etc.—required by clients. There is a 
separate tax department, but audit staff originate the computations relating to their clients. 


High recruiting standards demand a sound educational background and effective communicative abilities both 
verbally and in writing. At least two years since qualifying should have been served with an international or medium 
sized firm, but experience of smaller audits and tax will be essential. Enjoying a very responsible and independent 
role, audit managers must be meticulous, self- motivated and eble to work both quickly and efficiently. Personality 
and presence will be key factors as the establishment of a sound rapport with cients and staff is naturally of the 
utmost importance. 


Genuine partnership prospects exist for any C.A. Managers of the right technical and personal calibre. 


Telephone London office, 01-836 1707 (24 hr. answering service), quoting Ref. 0608/TA. Reed Executive, 
55-56 St. Martin’s Lane, London WC2N 4EA. 
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Our July Programme of Provincial Visits 
Trevor Atkinson "ACA. at the Hotel Piccadilly MANCHESTER on JULY 29th 


(Tel. 061-236 8414) 


at the Dragonara Hotel - LEEDS on JULY 30th 


(Tel. 0532-442000) 





On these occasions Trevor looks forward to meeting you, to discuss 
on a personal basis, career planning and the opportunities with our’ 


clients in the profession, industry and commerce both in the U.K. and 
overseas. 


` Interviewing arrangements may be made Z telephoning either our 
London offices or by ringing Trevor Atkinson after 12 noon at the 
hotels on the appropriate days. 


l Douglas Llambias i 
Associates Ltd. 
410 STRAND, LONDON WC2R ONS, Se 


TELEPHONE: 01-836 4086. AND 
3 COATES PLACE, EDINBURGH EHS 7AA, 
TELEPHONE: 031-225 7744. 








ACCOUNTANT for U.S. Multinational 
London WI Base To £6,500 


This appointment with a U.S. multinational company with diverse 
interests in manufacturing and service industries provides an excel- 
lent opportunity for a Chartered Accountant with experience in 
industry and an analytical and constructive approach to business 
problems: Linguistic ability is essential, i.e. fluent French or German 
as is mobility —travel within the U.K., France, Belgium, Germany 
and Denmark is involved. There is a normal expectancy of return to 
the U.K. at weekends and the travel would average 3/4 days weekly. 
Prime responsibility is for the continuing liaison with all manufactur- 
ing units in Northern Europe rather than internal audit. Excellent 
group prospects. ~ Please reply to DAVID J. WILKINSON, DIREC- 
TOR, Tel. 01-629 4463 (Robophone 24 hours), evenings/weekends 
BRIGHTON (0273) 65006. 


CHIEF ACCOUNTANT 
East Sussex Coast c. £6,000 + car 


(Relocation expenses paid if relevant) 

An expanding group of building and property companies operating 
from attractive modern offices is seeking a suitably experienced 
qualified accountant. Reporting to the Managing Director, the man 
appointed will be responsible for all aspects of financial and manage- 
ment accounting. This will encompass the preparation of monthly, 
quarterly and annual management accounts, the investigation, 
improvement and control of the company’s costing systems. He will 
also be required to attend management meetings and work closely 
with the Managing Director providing advice on all relevant financial 
and statutory matters. The company has a Burroughs L8500 visible 
record computer ~some E.D.P. knowledge will be necessary. The 
envisaged expansion of the group is expected to create promotion 
opportunities in due course. ~ Please reply to ALAN SNOW, 
ie F B 01-629 4463 (Robophone 24 hours), evenings/weekends 


ASSISTANT GROUP MANAGEMENT 
ACCOUNTANT £4,500 
London CH 


This is a position with a major British international company and 
represents an excellent opportunity for a qualified accountant with 
say, a year’s post-qualifying experience. He or she will be responsible 
jor the consolidation of budgets and management reports from 
Divisional Accountants and their presentation to the board. The 
preparation of capital expenditure reports and long- and short-term 
plans are important features of the job. Promotion prospects are 
first rate for a young accountant with flair and creativity and able to 
work to tight deadlines. — Please reply to ALAN SNOW, A.C.A. — 
e 01-629 4463 (Robophone 24 hours), evenings/weekends 01-953 


ACCOUNTANT £3,500 


Manchester Machine Tools 
A merchanting company in the machine tool industry is looking for 
a young, qualified man to assist the Group Chief Accountantin the full 
range of accountancy duties. This is an ideal opportunity for a person 
looking for his first apppointment outside the profession or with one 
or two years’ commercial experience. The offices are very well 
situated in a new and luxurious block in the city centre. — Please 
reply to MISS W. MANNION in our Manchester Office. 







THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House | 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


76 King Street, Manchester. Tel : 061-833 0484. 


Ar 


EUROPE To £6,500 
Current vacancies exist in FRANCE, BELGIUM, ITALY, HOLLAND, 
SPAIN and PORTUGAL. We are acting on behalf of six top inter- 
national firms of accountants in recruiting staff for the above loca- 
tions. Accounting standards are high and young European-minded 
accountants can make good progress in a demanding environment. 
After an initial meeting in London our clients will invite you for the 
day to the country of your choice to meet the staff and partners and 
to generally get the feel of the piace. 

If you would like further information about a two-year spell in 
Europe, please telephone or write to Laurence E. Smith. After 
7.30 p.m., please telephone Tunbridge Wells 37695, or leave a 
message on our Robophone 01-629 4463 (24 hours). 


ZAMBIA c. £6,000 + accomm. 
Save up to £4,000 


An overseas tour with an international firm of accountants in Zambia 
will give you the opportunity to save about £4,000 over the full 
two-year contract period. Excellent experience, a beautiful country 
and a glorious climate have convinced many chartered accountants 
of the benefits of a two-year pell In Zambia. We are currently 
recruiting for three international firms for tours of 2 years. Vacancies 
exist in Lusaka, Ndola and Kitwe. 

If you are interested in a two-year contract in Zambia please reply to 
Laurence E, Smith. After 7.30 p.m., please telephone Tunbridge 
Wells 37695. 


BERMUDA/BAHAMAS To £6,500 
(Tax free) 


We are currently handling vacancies in both Bermuda and the 
Bahamas suitable for newly or recently qualified accountants. 
Both areas offer high tax-free salaries, useful international experience 
(including North American techniques), a beautiful climate and an 
active social/sporting life. The cost of living is fairly high in both 
countries but this is more than compensated for by the high salaries 
and indeed there is every chance to accumulate capital. Detailed 
information about these areas is available upon request. ~ Please 
telephone or write to LAURENCE E. SMITH. After 7.30 p.m., please 
telephone Tunbridge Wells 37695. 


AUSTRALIA Up to £5,800 


Current vacancies for newly qualified chartered accountants exist 
in Sydney, Melbourne and Perth with several of our clients ~ all well- 
known firms of accountants. 

Australia can offer a new way of life with exciting opportunities, a 
much higher standard of living and an enviable climate. You will 
gain excellent post-qualification training and experience in a stimu- 
lating business environment that will be of substantial benefit to 
your future career whether it be in the profession or in commerce 
and industry. ~ For detailed information about the opportunities in 
Australia and/or to arrange an appointment please reply to 
LAURENCE E. SMITH. After 7.30 p.m., please phone Tunbridge 
Wells 37695, or leave a message on our Robophone 01-629 4463 
(24 hours). 


CAPITAL ACCUMULATION AREAS 


Sierra Leone, The Gambia, Zaire, Liberia, Ghana, Nigeria and Zambia 
are considered the best countries in which to accumulate capital. 
Many young accountants are happy to put up with high humidity 
and high average temperatures in order to save money at a rate of 
around £2,000 per annum. Tours are usually for eighteen months or 
two years’ duration. Detailed information about opportunities in the 
capital accumulation areas is available upon request. — Please tele- 
phone or write to LAURENCE E. SMITH. After 7.30 p.m., please 
telephone Tunbridge Wells 37695. 


TASK FORCE = TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are invited to 
contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W41. 01-493 9441. RATES from £1 per hour to 
£2:50 per hour. The services of our Permanent Divisions are at all times available to TASK FORCE PERSONNEL. 
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| EMPLOYMENT AGENCY 
ACCOUNTANCY APPOINTMENTS 


Book-keeper-Accountant, £3,000 neg. Someone able to prepare full 
set of books from Kalamazoo system, no qualifications required 
except experience. Required by a firm of Chartered Surveyors in 
West End. Contact BARRY LESTER 


Book-keeper, £2,600-+. International Civil Engineering company in 


‘London W6 area require person with ability to Trial Balance with 


some knowledge of investments. Ideal opportunity for advancement. 
Contact BARRY LESTER 


. Company Taxation, to £3,000. Large International meat import/ 


export company require person with good experience of Company 
Tax, with good work record from commerce or the profession. 
Contact CHRIS STUART 


Financial Accountant, £4,500 neg. Must have first-class experience 
of Financial accountancy with or without qualifications, to work 
for loss adjusters, City area. Contact STUART LANE 


31/33 High Holborn WC1 01-242 2691 


If you are qualified, ambitious and adaptable 


and wish to broaden your international experience 
why not join our rapidly expanding-European firm? 


Some of the advantages of joining one of our 
European offices are; 


e Multinational environment and related 
professional experience. 

è Sophisticated training at all levels. 

e Significant investigation work at all times. 

è Early responsibility and excellent promotion 
prospects. 


è International travel and invigorating social life. 


@ High level remuneration.and benefits. 


-We have ten offices in EEC countries and eight 


offices in Scandinavia, Switzerland, Spain and Greece. 


Please write for further details to: 


pmm J. D. Drew, Staff Partner, 
europe Peat, Marwick, Mitchell & Co., 


+ 


Tour Fiat, Cedex 16, 92084 Paris La Défense. 


Tax Accountants, £3,500 neg. with professional experience. Qualifi- 
cation unnecessary as experience counts, with C.A. in West End. 
Contact MR ALDERSON 


Incomplete Records Clerk, £2,500 neg. with professional firm, 
newly formed C.A.s in North-west London. 
Contact MR ALDERSON 


Internal Auditor, £3,000 neg, suit man in his 50s, professional 
experience essential. West End area. Contact MRS LYLE 


~ 


Qualified/Finalists, A.C.A.s, £3,500 neg. For medium-sized C.A. 
in Herts. Own transport essential. Contact MRS LYLE 


85 Moorgate London EC201-6380141 
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Tree-sitting ` 

The duration record for sitting in a 
tree is 56 days, 2 hours, 40 minutes ` 
from July 22nd to September 
16th, 1930 by Norman L. 

Zetters, 12 feet aloft in a e 
cottonwood tree in his front garden, 
Illinois, USA, 


With acknowledgements to the 
Guinness Book of Racords 


Gite 01-628 8525 


ACTION AGENCY 


Finding jobs fast is a way of life for Accountancy Personnel, we do it all day, 

Monday/Friday — Profession, Commerce, Industry. £1,500-£6,000. Simply by 

EE or visiting, obtain immediate interviews through our network of 
encies, 


P.A. TO PARTNER, CITY £4,000+- 


Years of experience in the profession are considered more important than qualifi- 
cations by this small to medium City Practice who require a Senior to look after a 
wide range of work. 


FINALIST - P.A. TO PARTNER, 
[ILFORD | £4,000 


FINALIST, SMALL WEST END C.A.s £4,000 | 
Genuine partnership prospects. 

P.A. TO PARTNER, SMALL CITY C.A.s 
£3,750 


Birmingham 021-643 6201 


PERSONAL TAX MANAGER Salary to £5,000 


Required by one of Birmingham’s more progressive practices. An A.C.A. would be 
preferred, but an unqualified senior person with excellent personal taxation ex- 
perience wiil be considered. 


FINALISTS AWAITING RESULTS - 
‘ SALARIES TO £3,000 


City Centre office of a national firm can offer good finalists awaiting results, excellent 
in-house unresidential training, early responsibility and first-class prospects both 
within this office and nationally. 
















Leicester 0533-24182 


AUDIT SENIOR - LEICESTER c. £3,200 


if you are young, quelified and ambitious, our clients. have an ideal niche for you 
within their expanding Audit Department. The position offers experience in ali 
modern audit methods and a rewarding challenge. 


TEMPORARY AUDIT/TAX STAFF- 
LEICESTER gf 


Are you between jobs, uncertain about your next move? If so, 3-4 weeks’ temporary 
work can solve your problems, for it gives time in which to make a clear and un~’ 
hurried decision whilst maintaining a regular income. 

Rates range from £1°90 to £2:10 depending on experience and qualifications. 


accountancy 
| personnel "fe 


-The Nationwide Service 
for all Accountants 


+ DAA PoE p- 










~ 
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- Justforthe record. 








| A.C.AJA.C.C.A. or FINALIST - 





~ 
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Teeth-Puilling 

The man with the strongest teeth 
in the world is John Massius 

of Gand, Beigium who in 

1969 demonstrated the 

ability to pull two railway 

trucks weighing 36 tons along 

rails with a bit in his teeth. 


Just the job 


West End 01-580 8035 


TOP ‘50’ FIRMS 
FINALISTS AND NEWLY QUALIFIED 


We sincerely believe we can offer the fastest and most efficient introduction to ALL 
firms within the ‘TOP 50’ backed by our advice on the best firm for YOU. Ask anyone 
who has used our service or knows our reputation. BROCHURES ON ALL LEAD- 
ING FIRMS AVAILABLE. 


PART H FINALISTS, RE-SITTING 
£3,000-£3,500 


Agreed study leave and courses are offered by several international and Jarge/medium 
firms NOW, should a re-sit or referral be necessary. 


YOUNG PARTNER-DESIGNATE, W1 


if you are an A.C.A., 23+, with a sound background in public practice seeking direct 
involvement as a partner in small, expanding London Wi practice, we would tike to 
hear from you. Partnership remuneration will be geared closely to the expansion of 
the practice. Initially £4,500-£6,000, 


Manchester 061-834 9733 





MANAGEMENT ACCOU NTANT = 
EAST MANCHESTER £3,500-£4,000 


Reporting to the Financial Director, three assistants, this new position offers the 
opportunity to implement and improve management accounting in a young company 
and also assist the Director in a wide variety of projects in the Construction/ 
Engineering field. 













Leeds 0532-38384 


POTENTIAL PARTNER - LEEDS c. £3,500 


Friendly expanding practice urgently require a young man of strong personality to 
initially assist partner with client bloc. Definite partnership will be offered in one 
year approximately. 







N. LEEDS to £4,000 į 


Fast expanding organisation of diverse interests seek an ambitious young accountant 
to-understudy the Group Financial Accountant whilst being trained in Management 
Accounting. There are excellent future prospects. 









63 Moorgate London EC2 
Telephone 01-628 8525 


14 Temple St. Birmingham 2 
Telephone 021-643 6201 


9 East Parade Leeds LS1 2AL 
Telephone 0532-38384 


1 West St. Leicester LET GUU 
Telephone 0533-24182 


49 King St. Manchester 2 
Telephone 061-834 9733 





It. 
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GABRIEL DUFFY 71 Ansdel Street 
(CONSULTANCY) ` ` aere 


ACCOUNTANCY 


PE2 FINALIST to £4,000 
If you have a good exam record and feel confident of qualifying, and if you have the 
cele and e for partnership responsibility our City-based client would 
ike to meet 
JULY FINALISTS c. £3,500 
' This year our clients call the tune in a buyer’s market. Our selective ehaculeanes 
technique will assure you of the best job you can get, avoiding demoralising and 
time-wasting random interviews. Whatever your experience (or lack of it) and 
exam record we can help. We know the international firms who will still consider 
Finalists, the best openings in the large- and medium-sized firms, the smaller firms 
who will groom you for early partnership. 
FINALISTS: GREATER LONDON/HOME COUNTIES/PROVINCES adi 
from 
Many of our extra-metropolitan clients now pay London salaries. We also have a 
couple offering free cars. Regular vacancies in all the major cities and towns usually 
guarantee a programme of suitable interviews_if required; telephone or write for 
up-to-date information on smaller towns and suburbs. 


PART NER-DESIGNATE. CITY to £6,000 
Age GET 28-33. 2 years + qualified. Medium-sized firm. 
P.A. ARTNER, CITY to £5,500 
ed prospects. Mix of General Practice duties. . 
PUBLIC COMPANY WORK. CITY c. £4,000 
SE the responsible partner; large firm work, small firm joy. 
P.A. TO PARTNER. WEST END c. £4,000 

7-partner firm. Qualified preferred but promising Finalist considered, 

` MANAGER/P.A. WEST END to £6,000 
Medium-size practice; excellent job-interest and prospects. 
SENIOR. CITY to £5,500 
Qualified A.C.A.JA.C.C.A. for international firm. 
SENIOR, WEST END c. £3,750 
Qualification not necessary, just ability and experience. 
SENIOR. SE. ‘to £4,000 


Experienced person to age 50 considered, or ambitious PE2. 

AUDIT STAFF London rates 
READING, SLOUGH, HARROW, EDGWARE, BEDFORD, CAMBRIDGE, LIN- 
COLN, NORWICH, PLYMOUTH, BRIGHTON, SOUTHEND, BROMLEY, CROY- 
DON, 'HEND 


-THE ABOVE COMPRISING A SAMPLE SELECTION FROM OUR LISTS. Telephone 
or write, quoting home telephone number if possible, for ful] details. 


GDC - KENSINGTON . 01-937 9521 


ADMINISTRATION PARTNER 
DESIGNATE 


LONDON Initially Circa £7,000 


Our client is a successful and fast 
expanding firm of Chartered Accountants 
in the City with a staff of over 220 with 
associated offices throughout the world. 

The practice now seeks an experienced 
Chartered Accountant to implement and 
administer the firm’s management and 
recruitment policies at all levels. 

The appointed individual should have 
a mature personality with the confidence 

_ and authority necessary to become a 
partner of the firm within two years. 

For detailed information and an 
application form contact lan du Pre, A.C.A. 
or Stuart Ramsay, C.A. quoting Ref: 1293. 


| Douglas Llambias 
| Associates Ltd. 
419 STRAND, LONDON WC2R ONS. 
TELEPHONE:.01-836'4086. AND 
3 COATES PLACE, EOINBURGH EH3 7AA. 


TELEPHONE:031-225 7744. 





We promote 
from the inside, 
soworking for us 

isareal ` ` 
advantage 


Dearden & Co, practise what they preach - 
about ‘inside promotion. 
Many of the Senior Staff have trained 
_ with the firm and have been 
promoted from within. 
They’re conscious of the need 
to be energetic, innovative, 
| and to be able to make the right 
| decisions at the right time. 
They get on well with people, 
and they know the clients’ needs in detail. 
These are some of the qualities 
on which we place great emphasis. 
If you are a finalist, 
newly qualified or with some post 
qualification experience, are ambitious, 
want the kind of experience that 
a firm, currently with 35 Partners 
and some 270 Staff, can offer, 
and have the potential to develop 
on our lines we’d like to hear from you. 
So, if you think you’re good, prove 
it to us now by contacting either of the Staff 
Partners — it could be very 
much to your advantage. 
Philip J. Hughes, 
5 Giltspur Street, 
London ECIA 9PD. 
Telephone: 01-236 3266 


or 
John M. Gilliat, 
(for Manchester and Leeds offices) 
st. James’s Buildings, 
- Oxford Street, 
Manchester M1 6FS 
Telephone: 061-228 2311 
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GABRIEL DUFFY 





21 Ansdell Street 


London W3 5BN 
, CONSULTANCY 01 -937 9521 
AUDIT SENIOR ITT re 


Openings to train and specialise in Personal and/or Company Taxation with National 
and Internationa! firms: 

LONDON, BIRMINGHAM, MANCHESTER, LIVERPOOL, LEEDS, BRISTOL, 
EDINBURGH, GLASGOW, PLYMOUTH, PORTSMOUTH, CAMBRIDGE, CROY- 
DON, CARDIFF, SWANSEA. 


c. £3,000 GUERNSEY 


; , SENIOR. WEST END DR to £4,000 
Our clients, a substantial firm of Chartered CEA Lee reg friendly atmosphere. Personal Tax. GE 
H H H i H e to 
Accountants with international connections, wish National firm; excellent, encouragement/facilities for further advance. Ss 
COMPANY TAXATION. CITY c. £5,000 


to appoint an Audit Senior for their Guernsey | \T l l 
International firm. Minimum of two years' Public Practice experience. 
office. COMPANY TAX. WEST END £4,500-£5,000 


3 : S Ready for the big time in a large department? Try this for size. 
Guernsey is an important financial centre PERSONAL TAX/TRUSTS. CITY a, £3,500. b. £5,000-+ 


International firm have two vacancies; the senior for a C.A./C.C,A, 


offering an interesting range of clientele. SKYSCRAPER TAX (PERSONAL) e c. £3,500 
KR d ? r ; sui iti t ; tigo. 
Applicants should be newly qualified, and PERSONAL TAX.WESTEND 7e ree of vertigo £4,000 
prefe rably married. Rented accommodation Near Victoria, Recently merged firms, highest quality casework. 
TAX LADIES yee ee £3,200-£6,000 


immediately available but it is possible to build or 
purchase. 

The Channel Islands enjoy a low level of 
taxation making the salary for this appointment 
attractive. 


Vacancies a train-guard whistle from: 

BAKER STREET, OXFORD CIRCUS, CANNON STREET, BANK, FENCHURCH ~ 
STREET, VICTORIA, KING'S CROSS, MOORGATE, HOLBORN VIADUCT, BLACK- 
FRIARS, Programmes of sujtable interviews arranged quickly, expertly, without 
fuss. SUBURBAN OPENINGS on request. . 


NG OO i I P A a 


COMPANY TAX. HARROW AREA c. £4,500 
Enjoy London casework while saving on the time and expense of commuting. 


PERS/COMPANY TAX MANAGER to £7,000 
Expanding Berkshire firm close to M4. Partnership for qualified man. . 
TRUST WORK. CENTRAL LONDON to £5,500 


Many vacancies in the City and West End for experienced Trust staff. 

A.C.LS. (OR STUDYING). CITY c. £3,500 
To administer the company secretarial department of an expanding practice, Tax 
knowledge an advantage in this case. 


en RNA heen ene m 


Barton 


Accountanc COMPANY TAX BIRMINGHAM 
- International firm; will consider Finalise or newly Qualified to train. 
= COMPANY TAX MANAGER BEDFORD 
Recruitment National firm; full range of experience to public company essential. 
A.C.A. to £3,750 LIVERPOOL 


Telephone or write for full information regarding any job in your area of preference, 
at and above your present salary. 


80 Chancery Lane, London WC2 
Telephone: 01—405 1431 


A Division of Barton Management Appointments 


LÉI Le - 


| GDC + KENSINGTON - 01-937 9521. 








WHEN YOU'VE CHECKED 
THEOIL,LOOK 
OVER THE TRANSPORT. 


With us you-could beworkingon ` tospecialise in taxation, management 
the books of an oilcompany one day, ` consultancyand many other fields; 
andatransport company the next. Or opportunities to work jn our 
ashipbuilder anda distiller. Orasym- ` European offices; and a friendly 
phony orchestraand an advertising  workingatmospherewhereability . 


agency. Because our large client list 
covers virtually every kind of business 

you can think of. 

Variety like that is one of the best 
groundings fora successful career as a 
chartered accountant. 

But you get even more than that 
with us: progressive training in 
advanced audit techniques; a chance 


counts for more than conformity. 
If you're really interested in 
furthering your career, get in touch 
with David Gwynne-james, 
Arthur Young McClelland Moores 
& Co., Moor House, London Wall, 


London EC2Y 5HP 
Tel. 01-628 4070. y 


Wider experience for a better career 


Offices also in: Aberdeen, Birmingham, Bristol, Dundee, Edinburgh, Glasgow, Liverpool, Manchester, Newcastle and Perth. 
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051-236 7862/Manchester 


NH Deakin, 0602-49321 


Uni 





061-228 6541 


CR Godwin, 
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| ACCOUNTANT 


-Required for a busy Practice in 
| small East Anglian Market Town. 
` Excellent salary and opportunity 
| for early prospective partnership 
‘by negotiation after short intro- 
‘ductory period. 


Full details to Box AR 23776. 


GERALD I. FELDMAN 
& CO 


- ACCOUNTANTS 


. 80 Chancery Lane 


London WC2 


‘We have vacancies for the 
positions of Semi-Senior and 
Junior Audit Clerks. 


-If you are looking for a challenge 
as well as a change, kindly 
contact our Mr G. Feldman at 
01-242 4241, 








WE ARE AN OLD-ESTABLISHED 


CHARTERED 
ACCOUNTANTS 


-with post-qualifying experience required 


by a large firm of Chartered Accountants 
in East Anglia with a wide and varied 
practice. Present vacancies arise in the 
Wisbech Office and carry direct responsi- 
bility to Partners, There are excellent 
prospects for partnership arrangements in 
the short term. Realistic salary commen» 
surate with age and experience. 


Please apply giving full particulars to 
Box CA 23775. 


COMPANY 
TAX 
Flexible Hours 


Medium-sized firm of Chartered 
Accountants need an additional 
company tax assistant with some 
experience in this field. The 
conditions are good and the 
atmosphere very friendly. Bene- 
fits include flexible hours; 25p 
luncheon vouchers; pension 
scheme, constant coffee/tea; some 
social activities; and last, but not 
least, a good salary. — Please 
write or telephone E. A. Rowling, 
Rowley Pemberton Roberts & 
Co, 19/23 Ludgate Hill, London 
EC4M 7PD. Telephone 01-236 
3242. 








FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 








STREET STATIONS 


We have vacancies for Chartered 






= Accountants and Institute Finalists who 

.. Will have the benefits of: 

. A good commencing salary with regular 
reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 


service overseas. 





Write to: 
The Staff Partner 





Moore, Stephens & Co 
Bucklersbury House 





Bucklersbury 








LONDON EC4P 4BN. 
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ACME APPOINTMENTS 


Applications from well-educated men of good appearance are cordially 
invited to fill the following vacancies entrusted to us by discerning clients. 


ACCOUNTANT/AUDITOR HOLBORN €5,000+- 
Personable accountant with good auditing/accounting experience in U.K. 
Must have management potential for large, reputable C.A.s in Holborn. 


PERSONAL TAX MANAGER PICCADILLY £5,500 neg. 
Fully experienced, to take complete charge of tax office and staff for presti- 
gious Piccadilly C.A.s. Salary is in the range £4,500-£5,500. 


AUDIT MANAGER KINGSWAY £5,000 neg. 

Fast-expanding C.A.s in Kingsway offer a salary of £5,000 negotiable to an 
Audit Manager. The applicant should be 35 or under, with minimum 5 years” 
Audit experience, good personality and presentable appearance. 


POTENTIAL PARTNER MAYFAIR £5,000 neg. 
Exceptional, well-educated man aged 25-30 with at least 3 years’ experience 
in the profession required by Mayfair company. 


TRAINEE SENIOR AUDITORS £4,250 PLUS 

Young, qualified accountants disillusioned with Commerce and Industry are 
invited to join the Profession as trainee Senior Auditors. Salary at age 22 
negotiable from £4,250 plus. Super positions with large and international 
companies in all areas. 


QUALIFIED ACCOUNTANT 20+ CITY £4,000 neg. 

City based C.A.s require a prospective manager with flair and ambition. 
Examination results important. Minimum Professional experience required 
3 years. Usual fringe benefits and reliable salary reviews. 


Applicants for the above positions are advised that a copy of their Curricu- 
lum Vitae produced at the initial interview, will ensure a minimum delay in 
being interviewed, and thus an early appointment. 


For further details and particulars of other vacancies currently available 


Cali Mr McCallum 01-377 9111 
ACME APPOINTMENTS 
158 Bishopsgate 


(opposite Liverpool Street Station) 





International Practice 
Senior Manager 


LONDON . £7,000-£10,000 p.a. 


Our client, a long established firm of chartered 
accountants, has pursued a successful policy of 
planned development and growth. They now wish to 
appoint an Audit Manager for the London office to 
augment the existing partnership structure In the audit 
and general practice section. 

The successful applicant will assume responsibility 
for a number of major clients as well as a balanced 
portfolio of other general clients. There will also be 
exposure to investigations and other special work. 

Itis envisaged that a man with both the technical 
and personal qualities necessary will be aged between 
28-35, a qualified Chartered Accountant, preferably 
with experience of a large international practice where 
sophisticated accounting and audit techniques are in 
operation. 

For more detailed information, in the strictest 
confidence contact Trevor Atkinson A.C.A, or 
Stuart Ramsay CA quoting ref. 1312. 


Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH37AA, 
TELEPHONE: 031-225 7744, 
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DEVON, CORNWALL, SOMERSET, ETC. 
Western Executive U.K. PU BLIC PRACTICE 


59 Park Street 199 High Street Western House 


Bristol SE a uee A 
0272 24562 ymouth, Devon 
=e 0752 25326 


The West Country’s own consultants are ready to help with recruitment and 
placement problems for all grades of staff in practice and commerce. 





Senior, Luton 

C.A.s, London 
Insolvency, W1 
Taxation, WI 

Seniors, WI 


ACCOUNTANCY PLACEMENTS 


Tax Partner-Designate — five-partner West End firm to £6,000 neg. 





Audit Partner-Designate — London WC firm to £5,500 neg. 
Audit Managers — West End and City to £6,000 
Liquidation and Receiverships ~ all categories to £6,000 


Tel. 01-409 1391 





Positions in the Profession now available: 


£3,000 
£4,250-+- 
£3,000+ 
£3,500- 
£3,000 -- 


For details of these and other positions contact: 
AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly, London W1 

Tel. 01-734 3276 or 01-437 4025-6 





Systems Review 
West London to £5,250 


You are a young C.A. wishing to develop your career in industry. Reporting to the Financial Controller, you 
will review and develop financial control systems and identify cost-reduction opportunities. 

Our client is a fast-growing company in a major international retailing group — and career development 
opportunities from this pasition are particularly attractive. Management are young and the atmosphere is 
informal. You will be about 25, ideally accustomed to EDP systems. Big company benefits and relocation 
assistance provided. 


Please apply in confidence to A. Gregory, quoting ref: 17036/A. 


Hoggett Bowérs 
6& Partners Ltd 


Executive Search and Selection Consultants. 
Sutherland House, 5-6 Argyll Street, London WIE 6EZ. Tel: 01-734 6852. Offices also in Birmingham, 
Bristol, Glasgow, Leeds, Manchester, Newcastle, Preston, Sheffield and Australia. 


ei e he Salaries 










LS £,1600-£6000 + 


Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, call in. 
Please quote the list reference when you contact us, 






Senior Commerce Public 









a e 
Vacancies & Industry Practice 
Ref. SA50 either Ref, MAIO0 Ref. PAIOO 
Over £4,000 p.a in commerce One hundred vacancies from One hundred posts of all grades 
industry and the profession in £3,000 to £4,500. in the profession. 
the UK and abroad. or Ref. (OK and Overseas.) 






QOA50 
Part-qualified to £3,500. 





chard H 47 Finsbury Court, Finsbury Pavement, London, EC2A 1HT 
Owen Associates Telephone 01-628 8860 (24-hour answering service) 
Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. 






A BETTER SALARY for all temporary an 
permanent commercial and profession: 
accountancy staff through the Londo 
Accountancy Bureau, 35 Ludgate Hil 
London EC4 ~ 01-248 2662. 

ABBEY TOWN practice in West Countr 
seeking experienced seniors and assistant: 
Some recent professionalexperience essentia 
— Wessex Consultants, 2 Peter Street, Yeovi 
Somerset. Telephone Yeovil 25183. 
ACCOUNTANTS IN WEST END a 
seeking audit managers and taxation senior: 
Salary £4,500 plus. — Write with brief details 
Executive Selections, 9 Park View, Highcro: 
Villas, Brighton. 


ALWAYS AWARE THAT we need to 
provide the high quality service required 
by our clients, this cannot be achieved 
without top-class staff who can speak, 
write and comprehend good English. 
Right now our need is for a senior 
or semi-senior audit assistant able to 
work on his own on the broad range 
from sole traders to small private 
companies. The successful applicant 
will be of Professional! I level or with the 
equivalent experience. Ideally, too, he 
or she will have some working knowl- 
edge of tax, but this is not essential. 
We are a progressive, two-partnered 
Chartered firm in London WC2, 
offering a salary in the upper median. — 
Please send us full details of yourself 
at Box AA 9810. 


A NEWLY QUALIFIED C.A. to 
administer department finalising liquid- 
ations and bankruptcies, etc. to work 
directly under partner. Salary £4,000 per 
annum negotiable. — Apply Box AN 9822. 





~ WALKER `. 


AUDIT 
MANAGERS 


WI. 7 partners. £5,000. 
2/3 years’ post-qualified 
experience. 
FCL 14 partners, £6,000. 
Experience of modern tech- 
niques. 
EC4. 18 Partners, £5,000- 
£5,500. 2/3 years’ post- 
qualified experience. 
Tel. Tony Prium, B.Sc., 
A.C.A. 

01-248 0441 
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WHICH WAY? 


Qualified at last! Now the vital 
-choice of career path. You know 
there is a keen demand for your 
services creating an almost bewilder- 
ing choice. How to select the right 
combination of salary, continuation 
training, variety of jobs, travel and 
- office location? That is the question. 
_ You can reduce the bewilderment 
by getting free and unbiased advice 
from a long-established agency 
specializing in accountancy recruit- 
ment. We are currently in touch 
with hundreds of employers, many 
_of whom have people working 
happily for them now who were 
- introduced by us. This practical 
experience is worth more than any 
amount of surmise. To find out what 
your prospects really are and what 
salary you should expect, telephone 
Accounting Associates on 01-794 
0202 now. Many others have done 
just this and their testimonials 
indicate how satisfied they have been, 
If you wish to call, we are at 168 
Finchley Road. L.T. Station on the 
Bakerloo and Metropolitan lines 
and opposite Finchley Road and 
Frogna] Station on the North Lon- 
don Line. We are just a few minutes 
from the City and West End. Ring us 
first to make sure a consultant is 


available to see you and if you are J 


outside London please reverse the 


charges. 
EC1 


£4,500 
TRUST 
SUPERVISOR 
A large, expanding firm of chartered 


accountants is seeking an experienced 
Trust Accountant, preferably quali~ 
fied, with five years’ experience in the 
` Trust field, To control a staff of six. 


Excellent prospects. 
wi 


£4,500 
AUDIT 
SUPERVISOR 
A medium-sized firm of chartered 


„accountants require an Audit Super- 
visor, with some post-qualification 
experience, and two newly qualified 
seniors to assist with varied and 


interesting assignments. 
EC4 


£4,500 
TAXATION 
SENIOR 


If you are seeking a career in the 
- taxation field and have recently 
- qualified or have already gained 

personal tax experience with another 

professional firm, this large inter- 
national firm of chartered account- 


ants would be interested in meeting ` 


- you. 
£4,500 Isleworth, 
l Middx 


INTERNAL 
AUDITOR 


: Internal Auditor required by multi- 
national company. Travel to different 
areas of Europe approximately 
every six weeks for periods of one to 

_two weeks. No foreign languages 
required. Ideal opportunity for first 
venture into industry for the newly 
qualified accountant. 


` 168 Finchley Road NW3 
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A NORTHAMPTON FIRM of chartered 
accountants is seeking a qualified accountant 
with a special interest in the taxation and 
legal aspects of the profession. He will 
assume responsibility for a technical section, 
giving instruction and advice on changes in 
legislation to the other sections within the 
practice. The position is a permanent one, 
and could lead to a partnership. Initial 
salary is negotiable, but net Jess than £4,000 
per annum. Northampton is a pleasant, 
expanding town, conveniently situated on the 
M1. — Write to the Staff Partner, Watson & 
Co, 30 Hazelwood Road, Northampton. 

A SITUATION is availabie toa keen, young 
gentleman interested in the profession. The 
practice is not large but is growing and at 
present managed by chartered accountants 
aged 25 and 50. Pension arrangements are 
established. Ultimate qualifications an 
obvious advantage. At least three years’ 
experience of professional work essential. 
The practice is in SE. London. Very varied. 
Salary about £2,500 per annum depending on 
ability and experience. ~ Box AS 3624. 
BLACKPOOL CHARTERED AC- 
COUNTANTS require senior assistant, 
preferably qualified, with knowledge of 
taxation and incomplete ‘records. Salary 
ae plus annual bonus. — Apply Box BC 


BOURNEMOUTH TAX SENIOR re- 
quired. Top salary. Holidays honoured. — 
Full details Box BT 3633. 
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BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry. — 40 Great Marlborough Street, 
London W1 (01-734 3466). 

CAFABLE YOUNG A.C.A., with two years’ 
post-qualification experience required as 
partner in West End firm. — Box CY 6867. 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6842. 


CHARTERED ACCOUNTANT 


CHESHIRE SHROPSHIRE 
NORTH WALES 


Two sole practitioner practices shortly 
to amalgamate require a young quali- 
Dec accountant capable of working on 
own initiative. Mostly incomplete 
records and small traders. Good oppor- 
tunity with prospects of partnership to 
a siitable applicant. — Full particulars 
please to Box CA 9792. 


CHARTERED ACCOUNTANTS in 
Lewisham require experienced senior clerk 
not necessarily qualified to act as assistant 
to partner. Salary £3,250 to £3,750 depending 
on age and experience. — Box CA 3515. 





CHARTERED ACCOUNTANTS 
HERTFORD 


6-partner firm, with associated offices 
in Luton and Barnet require TEAM 
LEADER in their Audit Section. The 
work is varied and will involve client 
contact. Partners and staff are friendly, 
co-operative and congenial. 


Write or telephone J, A. C. Wood at 
Cecil House, St Andrew Street, Hertford 
-~ Hertford 54666. 


CHARTERED ACCOUNTANTS, London, 
require close company taxation specialist 
with progressive approach towards company 
tax planning as well as ability to deal with 
routine corporation tax matters efficiently. 
Salary from £5,000 per annum. — Apply to 
Box CA 3622. 

CHARTERED ACCOUNTANTS, London 
ECI have vacancy on audit staff. Some 
knowledge of book-keeping necessary. — 
Please apply in own handwriting stating 
present salary to Box CA 3581. 
CHARTERED ACCOUNTANTS 24-30 for 
appointments leading to partnership in 
North Oxford, Cotswolds, Central Devon, 
East Dorset, Lincolnshire and Sussex Coast. — 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


Our Poet Results Programme | 
of Provincial Visits 


Normally, afterfinals results, we run our Careers 


Seminar in London. In view of the change of 


syllabus, we are holding our next one in October. 

Ifyou would like to meetusto discuss personally | 
your career and priorities in the Profession or | 
Commerce before then, we shall be holding the 
following informal meetings (in the evening 

if that is more convenient). 


July 30th 


Grand Hotel, Manchester 


(Phone 061-236 9559) 
July 31st 
(Phone 021-643 2601) 
August ist 


Grand Hotel, Bristol 
(Phone 0272 291645) 


Midland Hotel, Birmingham 


Please telephone Peter Wilson, ACA, or John 
Ellis, ACA, on 01-405 3499, to make the 
necessary arrangements, or the relevant tele- 
phone number on the day after 12 noon. We 
will, of course, meet your reasonable travelling 


expenses. 
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CHARTERED ACCOUNTANTS 


We have vacancies at our offices in East Berks for Qualified Senior Assistants and 
Semi-seniors. The positions offer pleasant working conditions and excellent 
experience of general practice with ample opportunity to progress. There are 
Partnership prospects far men of proven ability, ambition and drive and in addition 
to a substantial local general practice, opportunities occur for service abroad in our 
offices in Switzerland, Luxembourg and the Middle East. 


Starting Salaries are excellent and Qualified Senior Assistants can earn up to £4,800, 
two years after qualification. Apply Oury & Co, 5 Lexham Court, High Street, 


Maidenhead, Berks SL6 1QN. 





CHARTERED ACCOUNTANTS require an 
experienced taxation senior, preferably quali- 
fied. This is a new post and the successful 
candidate will be expected to develop our 
corporate taxation department. — Please 
write with details of previous experience to 
Mr R. C. Worbey, Wagstaff, Lamb & Co, 
3 Town Square, Stevenage, Herts SG1 1BH. 
CITY PRACTICE requires an unqualified 
sermi-senior clerk as assistant to the manager. 
The practice is expanding rapidly and can 
offer a variety of interesting accountancy, 
audit and taxation work. Assistance would 
be given in obtaining tuition for professional 
examinations. This position would suit a post- 
Part I/P.E.I. student. — Personal details to 
Box CP 3583. 


COLCHESTER 
CHARTERED ACCOUNTANTS 


We have vacancies for senior and semi- 
senior audit staff. 


A sound knowledge of the preparation 
of accounts from incomplete records, 
farm accounts, and basic taxation is 
required, in addition to the normal 
accounting and audit procedures. The 
position will give useful further experi- 
ence to those recently qualified. 


Please apply in writing to Butt Cozens 
& Co, Tower Wall House, Balkerne Lane, 
Colchester, Essex. 





CORPORATION TAX MANAGER re- 
quired by three-partner London practice 
with wealthy private clientele. The post 
would suit a young, chartered accountant 
with extensive experience of private company 
taxation gained in a small/medium firm 
environment, ~ Apply to Box CT 3623. 
DERBY CHARTERED ACCOUNTANTS 
require senior and semi-senior staff, not 
necessarily qualified, with good experience 
of company audits and able to work with 
minimum supervision. Realistic salaries 
regularly reviewed. Permanent positions en- 
visaged in a friendly office, ~ Full particulars 
please to Box DC 3621. 





DORSET/HAMPSHIRE 


We have several positions in this area 
for prefessional staff, newly qualifieds, 
seniors, semi-seniors and tax personnel. 
These positions are both interesting and 
rewarding and offer excellent long-term 
prospects. 


To obtain a Hst giving further details 
of these and other appointments please 


contact: 
A. JAFFER. 
BS Appointments 
Leslie House 
244 High Street 
Poole, Dorset 
Tel, Poole 77171 





EAST DORSET CHARTERED ACCOUNT- 
ANTS require a senior, not necessarily 
qualified. Experience and personal taxation, 
VAT and incomplete records is essential. 
~ Please write with details of past experience 
ane octets of salary required to Box ED 


EXPERIENCED AUDIT SENIOR and 
semi-senior required by progressive West 
Middlesex chartered accountants. Good 
opportunities and prospects, Salary £2,500- 
£3,500. — Box EA 3634. 

FYLDE COAST. — Experienced senior or 
semi-senior required, preferably conversant 
with all aspects of small town practice. 
Salary commensurate with experience. 
Partnership prospects to suitable applicant. ~ 
Please write with full particulars to Wm 
Latham & Co, Chartered Accountants, 12 
Part Street, Lytham, Lancashire. 
GUERNSEY APPOINTMENT for young 
C.A. or finalist with smaller practice provid- 
ing opportunity for responsibility and 
progression. ~ Wessex Consultants, 2 Peter 
res Yeovil, Somerset. Telephone Yeovil 


KENSINGTON CHARTERED ACCOUNT- 
ANTS seek competent junior, semi-senior 
and senior audit clerks. We offer interesting 
work in pleasant surroundings, with a good 
salary. — Tel. 01-373 4108. 


LEICESTER CHARTERED ACCOUNT- 
S require senior assistant qualified/ 

unqualified or Part II finalists for general 

practice, ~ Box LC 3586. 

LIVERPOOL CHARTERED ACCOUNT- 
S require a qualified accountant and 

also a senior managing clerk. Salary accord- 

us age and experience. — Apply Box LC 


LONDON NW16 sole practitioner requires 
senior assistant with good all-round experi- 
ence of general practice and capable of 
preparing accounts of sole traders and private 
limited companies. Generous salary accord- 
ing to experience. — Telephone E, Hennessey 
01-965 6893. 





MANCHESTER CHARTERED AC- 
COUNTANTS offer opportunities for 
newly qualified accountants for develop- 
ing and expanding their professional 
knowledge. Attendance at selected 
residential training courses in auditing 
problems, including computer applica- 
tions as part of the firm’s national train- 
ing programme. Salary not less than 
£3,000. — Box MC 9796. 





PART I AND PART II finalist required by 
happy City firm with varied practice. Good 
Salary plus luncheon vouchers for right 
applicant. — Box PI 3539. 

PARTNERSHIP PROSPECTS with West 
Country coastal town practice for C.A., 
24-27. Appointment August/September. — 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 





QUALIFIED MANAGER 


Weare anexpanding firm of Accountants 
who require a Chartered Accountant for 
our office in Warwickshire. The man we 
are Jooking for will have the personality 
and ability to accept responsibility for 
the running of a busy office, dealing with 
the accountancy and taxation affairs of 
small- and medium-sized clients. 


Excellent salary and bonus. Partnership 
prospects, 


Taone: The Staff Partner, Northampton 





READING CHARTERED ACCOUNT- 
ANTS require a qualified person to take 
charge of a block of audits. — Please apply, 
in writing, to The Staff Partner, Ernest 
Francis & Son, Somerset House, Blagrave 
Street, Reading, Berks. 

SEMI-SENIOR CLERK, WOKING. — We 
require a young person with at least two years’ 
professional] experience to assist in absorbing 
a recently acquired practice into our long- 
established firm. Salary according to age and 
EES — Telephone Mr Tate, 01-546 


SEMI-SENIOR/SENIOR ASSISTANT re- 
quired by sole practitioner in Leytonstone for 
growing practice. To control two juniors. 
£3,000. — Practitioners Services Bureau, 233 
ire Road, Ilford, Essex. (01-554 
SEMI-SENIOR/SENIOR AUDIT CLERK 
required by Certified Accountants, South 
London. Applicant should be experienced in 
small and medium audits, willing and able 
to take responsibility. Salary negotiable. 
Three weeks’ holiday. Study leave. Luncheon 
vouchers. — Please write to A. R. 
Montgomery, 4 Lawrence Road, London 
SE25 5AA. , 

SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hitchin, Herts. 
Preferably qualified but not essential. Good 
salary, Wide range of work. Should have 
previous experience with incomplete records. 
— Apply Box SA 3514. 
SENIOR CLERK, WALTON-ON- 
THAMES. — We require a young, qualified 
accountant, finalist or possibly an experienced 
senior to take over a block of small to 
medium clients covering a wide variety of 
professional work. Our salary scale is 
linked to age, experience and qualification, 
BUPA, pension scheme, etc. Early promotion 
to junior manager for the right person. — 
Telephone Mr Tate, 01-546 4441, 


SOUTH WOODFORD. ~ Small firm of 
chartered accountants seek a man or woman 
capable of doing all the work that arises in a 
small surburban practice. Age, sex’ and 
qualifications are immaterial but we do want 
somebody who can work entirely alone and 
handle accounts, correspondence, interview 
clients, etc. We are prepared to pay the right 
salary to the right person. ~ Please write 
Lawrence Rogers & Co, The Manor House, 
zë SS) Road, South Woodford, London 





TAXATION ASSISTANT 


Busy practice in Clapham requires a 
young man, 20-25, not necessarily quali- 
fied, to deal with a series of interesting 
cases with direct responsibility to 
principal. Good general experience 
essential. Excellent prospects. Salary 
negotiable. ~ Phone Mr Dunbar, Cavey 
& Co, 01-622 3426. 





TAXATION MANAGER required by a 
leading firm of East Anglian Chartered 
Accountants to take charge of existing 
department. Salary by negotiation. Car 
provided, pension fund, four weeks’ 
holiday. — Apply in first instance to 
Mr G. J. C. Lockhart, ff Sir Isaac’s 
Walk, Colchester, Essex. 





 -HEWIETSON 


>. -WALKER 





TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000—£6,000. 


01-248 0441 





WEST SUSSEX ACCOUNTANTS require 
a young, qualified accountant with at least 
one year’s post-qualification experience as 
personal assistant to a partner, The successful 
applicant will be part of a young tax- 
orientated team, will be expected to work 
hard and to demonstrate partnership poten- 
tial within two years. — Box WS 3530. 
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WEYBRIDGE 
AUDIT STAFF 3 


All grades required by Chartered Ac- ` 
countants. Salary by negotiation accord- ` 
ing to experience. — Write giving full - 
details to Wells & Partners, The Centre, ` 
68 High Street, Weybridge, Surrey, ` 
KT13 IBN. ; 


ARTICLES VACANT 
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ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 4 
private introductory service for articled : 
clerks. We can arrange introductions 7 
to all the leading national firms and. ` 
operate on a nation-wide basis. We ; 
handle all formalities, , e 

Mark å 


Please telephone London: 
Midlands and West: Carol Kingscot, ; : 


D 
Allan CT 


Pembroke, F.c.A., 01~236 0011, 
021-236 5513. 
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ARTICLED CLERK required by chartered] 
accountants, London W1. Thorough train- 
ing. Personal supervision. Good progressive 
salary. Transfer would be accepted. — Write 
Box AC 3653. S 
CHARTERED ACCOUNTANTS, Strand, 
are prepared to offer training contracts to 
post-Foundation Course students and to 
consider first- or second-yearstudents who are 
seeking transfer of contracts. — Box CA 3626. 
HARROW CHARTERED ACCOUNTANT 

with wide and varied practice have vacancies 
for United Kingdom graduates or applicants 
who have completed a Foundation Course 
and are available to enter training contracts 
within the next few weeks. — Applications to 
Box HC 3625. che AA: 
U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours -- large- or medium-sized 
firms throughout London. — Deboo Execu- 
tive. Ring 01-628 2714. ; WE 
VACANCIES for articled clerks in medium- 
size firm of West End chartered accountants, 
offering very varied experience. Respon- 
sibility encouraged and progressive salaries 
during articles. — Please write giving full 
details to Box VF 3507. Dës 
WEST END chartered accountants. with 
small and pleasant offices require articled 
clerks with experience. Transferees will be 
considered and most work is under the direct 
supervision of the Principals. — Write Box 
WE 3562. ; 
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SOUTHAMPTON 
CHARTERED ACCOUNTANT 


Expanding private group (chemical products) require an accountant to take charge of 
their central accounts department and to be responsible to the Board for the pro- ` 
vision of financial information. Experience of mechanised accounting systems and 


costing essential. 


Salary from £4,000 according to experience. Car after initial period. 


Apply in writing to: 


ge Lod MLSS, UREN Ne gh eh te 


N. FOULGER, F.C.A. ; 
GILBERT, DALY & CO 4 
CHARTERED ACCOUNTANTS A 
24 BEDFORD SQUARE : 
LONDON WCI1B 3HH oa 





NEWLY 
: QUALIFIED 
ACCOUNTANT 


International firm of commodity merchants require newly qualified 
accountant to assist their Chief Accountant in all aspects of the company’s 
accounting procedures. Salary will be in accordance with the successful 
candidate’s experience. Applicants should write giving particulars of their 
age, experience, education, qualifications and present salary to The 
Secretary, Frank Fehr & Co Ltd, Prince Rupert House, 64 Queen Street, 


London EC4. 
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Reed International Limited 


TAXATION 


ACCOUNTANT 


Reed International Limited has an annual turnover in excess of 
£900 million, over 60% of which arises in the UK where 60,000 
people are employed. Products and services include: paper-making, 
packaging, paint, wallcoverings, building products, printing and 


publishing. 


A qualified accountant with some two to three years’ experience 
of company taxation is required by the Corporate Taxation Depart- 
ment. Primary responsibility will be the computation and agreement 
of the corporation tax liabilities of a block of UK subsidiaries. The 
location is at the Head Office in London. 


Salary around £4,500, contributory pension scheme, four weeks’ 
holiday, subsidised lunches, season ticket loans. 


Please apply, giving brief details of your 
qualifications and career to date, to: 
The Deputy Taxation Manager 

Í Reed International Ltd 

82 Piccadilly, London W1A 1E] 





H 


Assistant 
Chief 
Accountant 


(Electronic Data Processing) 


Salary: £7,800 to £10,160 per annum 
according to experience. 


Applications are invited for this most interesting 
and demanding post situated at the Central 
Accounting Office, Russell Road, Ipswich. 


’ The holder of this post is responsible to the 
Chief Accountant for the management of the 
E.D.P. Division which embraces computer plan- 
ning and programming, data preparation and 
computer operations. 


' The former Honeywell 1800/800/200 computer 
equipment is in the concluding stages of being 
substituted by a major dual H.6080 installation. 
Apart from the extensive sophisticated computer 
applications which are in operation, extensive 
use is made of O.C.R. and C.O.M. techniques. 
The introduction of a comprehensive data com- 
munications network is one of the immediate 
objectives. 


Applications should be sent tor 
The Chief Accountant, Eastern Electricity, 


P.O. Box 40, Wherstead, Ipswich by August 
4th, 1975, 
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MORGAN GUARANTY TRUST COMPANY 
OF NEW YORK 


SENIOR AUDITORS <.£7,500 
PARIS 


One of the world’s leading banks -has several first-class 
career opportunities in its Paris Office. Candidates, 
probably aged 28-35, must be qualified accountants with 
large-company audit experience in the fields of evaluation 
of internal control and administrative efficiency of com- 
puterised systems and the application of advanced auditing 
techniques. A good working knowledge of French ‘is 
essential. The Bank offers substantial fringe benefits and 
relocation expenses. | 


Please apply: 

Sir Timothy Hoare 

7 Wine Office Court 
London EC4 

01-353 1858. 


Gees 


LIMITED 





Davy 


DAVY INTERNATIONAL LIMITED 


TAXATION 


Davy International Limited seek a taxation specialist to assist the 
company’s professional adviser in all aspects of international and 
United Kingdom tax with the main emphasis on overseas tax 
planning on both company and personal taxation. 


This new appointment, which will be based in London, will 
require a detailed knowledge of U.K. tax and an interest to develop 
an international tax service to the Group. 


The successful candidate will be a chartered or certified account- 


ant, aged between 28 and 35, with the appropriate experience in 


taxation. 
The commencing salary will be negotiable from £6,000 per annum. 


Applications giving details of qualifications and experience should 
be submitted to: 


Mr A. J. Snitter 

Finnie Ross Wild & Co 

Lee House 

London Wall 

London EC2Y 5AX S 
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_ Asealary which reflects 
-  yourresponsibilities 


The Nation’s management presents: 
considerable scope in every sphere of 

. accounting and as a Government. 
accountant you will be valued as much 
for your business experience and 
judgementas your purely technical skills. 

ou will be involved with projects of 

national importance right from the start. . 


The work varies enormously. For instance, 
you could be advising on £multi-million 
contracts placed by the Ministry of , 
Defence, participating in a wide range of 
investigation and advisory work at the 
Department of Industry, or designing 
management accounting systems at 

HM Stationery Office. f 


If you are a Chartered, Certified, Cost and 
Management, or Public Finance 
Accountant, and have appropriate 


D 


vi 


experience, your starting salary could be 
up to £6300 and you could be in line for 
promotion to Chief Accountant (rising to 
£7860) after two years. 


There are currently vacancies in London, 
Manchester and Norwich. 


These appointments are pensionable 

and can be permanent, for a fixed period, 
or (in appropriate cases) on secondment 
terms. e 
For further details and an application 

form write to the Civil Service Commission, 
Alencon Link, Basingstoke, Hants. 
RG211JB, or telephone BASINGSTOKE 
(0256) 68551 (answering service operates 
outside office hours) or LONDON 

01-839 1992 (24-hour answering service). 
Please quote ref. G(7)590/5 


= INTERNAL 
AUDITORS 


There are two vacancies, both involv- 
ing the use ofsophisticated computer 
systems and dealing with internation- 
al aspects of the Group’s activities. - 


One is a senior appointment and 
involves setting up an internal audit 
system 
operating division of this large 
international group. It may require 
some overseas travel and spending up 
to 4 months at branches in 
Southampton and Liverpool. The job 
will be based in Woking within 


Please write. giving brief personal details and quoting 


reference J.338, to: . i 
D. A. Ede, . 7 


BRITISH-AMERICAN TOBACCO CO. LTD., 
Westminster House, 7 Millbank, London SW1P 3d E. 


DEENEN EEN 


in an autonomous U.K.. 


twelve months. Starting salary will 
be at least £5500. 


The other appointment involves join- 
ing a team of three in the Tobacco 
Division of the Group’s H.Q. Success- 
ful applicants will examine and make 
recommendations on internal control 
procedures, accounting methods, and 
financial management systems. Start- 
ing salary will be at least £4500. 


Fringe benefits include a contributory 


pension scheme, Flextime, free 
lunches and 4 weeks’ holiday. 
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A.C.A.s — £500 BONUS plus top salaries: 
International firm offers excellent experience 
and rapid promotion. — Please write with 
details to Box AC 3537. ` 
ACCOUNTANT for Engineering Company 
in Wembley area to assist controller in 
preparation of monthly accounts, audit oi 
V.R.C. records and accounting matters 
generally, salary negotiable around £3,200, - 
Full particulars to Box AF 3635. 

ACCOUNTANT required by a research 
association, able to keep books and prepare 
company accounts for fina] audit. — Apply 
in writing to Director, B.L.R.A., Hill View 
Gardens, London NW4 2JS, giving details ol 
experience, etc., marking envelope ‘Personal 
and quoting names of referees. 





ASSISTANT ACCOUNTANT 


Required for Group of Companies in 

Catering and Vending Industry. Duties’ 

will include preparation of trading 

accounts, monthly.budgets and assisting 

with accounting and administrative’ ` 
matters. 


Applicants should be recently qualified —’ 
finalists may be considered providing they 
have had accounting experience at 
national company level. 


Salary will be negotiable and will in- 
clude Pension and Life Assurance. 


Write in first instance to The Account- , 
ant, West Riding Caterers Ltd, Troy 
oO Troy Road, Horsforth LS18 
5HQ. 





CENTRAL ELECTRICITY 
GENERATING BOARD 


COST ACCOUNTANT 
GUILDFORD 


If you have experience of costing and 
financial accounting and are qualified 
or making progress towards a profes- 
sional qualification, you will enjoy the 
challenge of this interesting new post. 
Based at Guildford, the post holder will 
provide a full accountancy service to 
the National Tower Testing Station in 
Cheddar, Somerset and occasional visits 
to Cheddar will be necessary. 


SALARY will be within the range 
£3,505 to £4,805 per annum. 


Applications to the Manager Personnel 
and Administration, Burymead House, 
Portsmouth Road, Guildford, Surrey, 
GU2 5BN, to arrive not later than 
Tuesday, August Sth, 1975. 


Please mark envelopes ‘Confidential’ 
and quote reference A/46. e 





CHIEF ACCOUNTANT 


London-based independent group of 
food wholesalers and manufacturers 
require qualified accountant age 28-40 
to be responsible for the financial and 
management accounts of the group. 
Salary negotiable circa £5,000. 


Apply to the company’s auditors, ` 
Pegg, Robertson & Co, Wandle House, 
47 wane Road, Croydon, Surrey CRO 
1DF. 





INTERNAL AUDITOR required by com. 
modity brokers to take over various verifi- 
cations functions and to extend them 
Virtually all time will be spent in London 
Salary around £4,000 p.a. plus bonus. - 
Box IA 3613. 


/ 





ACCOUNTANT 


for Head Office of Hotel. 
Group in W2 area, London, 










This is a position for some- 
one fully conversant with all 
aspects of hotel accounting 
although not necessarily quali- 
fied. 


Please telephone Personnel 
Dept 01-229 7116. 
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The Institute of Chartered Accountants 
of Scotland 


(Incorporated by Royal Charter in 1854) 


ASSISTANT SECRETARY 


Applications are invited for appointment as an Assistant Secretary 
of the Institute, with technical responsibilities, to fill a vacancy 
which will arise on October 1st, 1975. 


The successful applicant will be a professionally qualified accountant, 
aged about 30, with some post-qualifying experience. Salary about 
£5,000; usual pension and other conditions of service. Further 
particulars may be obtained from: 


E. H. V. McDougall 

The Institute of Chartered Accountants of Scotland 
27 Queen Street 

Edinburgh EH2 1LA 


TAX ASSISTANT 


A Tax Assistant is required to work on Personal Tax and Trusts 
matters in a Solicitor’s Practice. The assistant will work with a 
Senior Manager and receive a starting salary in the range of £2,800- 
£3,300 p.a. according to age and experience. Applicants with a 
Revenue background preferred though suitable persons with alter- 
native experience will be considered. 

Apply to Box TA 23796, giving details of age, experience and any 
qualifications. 


TAX ACCOUNTANT 
| REQUIRED 


Senior, not necessarily qualified, with good working knowledge 
of farm and estate accounts and taxation as well as experience of 
personal returns. Salary by arrangement. - Apply to Strutt & 
Parker, Coval Hall, Chelmsford in writing, reference N.E.C. 





Management Accountant 


A firm of Consulting Engineers with offices in the U.K. and abroad 
seek an accountant for a senior post. 


Successful person will be directly responsible to the Partners. 


Aged 30-40 years. 
Preferably qualified. 


Experience in preparation of financial management information 
and reports. 


Experience in the operation of a professional firm. 
Now receiving not less than £4,000 per annum. 
Write or telephone for application form to Elizabeth McKerron, 


J. Roger Preston and Partners, 29 The Broadway, Maidenhead, 
Berks, Telephone Maidenhead 30345 (STD code 0628). 








HORSHAM. - Chartered surveyors with 
expanding, diversified practice require ex- 
perienced accountant to take overall 
responsibility for a large number of 
mainly agricultural clients. Good general 
experience in incomplete records and 
taxation essential. Salary is negotiable 
according to experience and a profit-sharing 
scheme is in operation. ~ Please apply in 
writing, giving brief details of experience, to 
Mr C. J. Holmes, A.C.A., King & Chasemore, 
Richmond House, Horsham, Sussex. 


C Cheshire 


Auditors and Accountants 





Senior Officer Grade 
£4,239-£4,992 


uw These >osts provide good opportunities 
for accsuntants who wish to further 
their career by gaining experience in a 
E large and progressive authority. 
Applicants should be qualified 
accountants (I.P.F.A., A.C.A., A.C.M.A,, 
A.C.C.A.). The Audit posts involve some 
s travell ng and a car user allowance is 
payable. The other posts are in 
i management accounting sections. 


E, oe 


Commencing salary negotiable within 
the grade. 


D La 


In appropciate cases removal expenses 
and separation allowances are payable, 
B together with a disturbance grant of 
up to £400. 


Dh, A TCaef? 


For an application form and 

E further particulars please 
send a foolscap s.a.e. to the 

4 County Treasurer, Cheshire 
County Council, County Hall, 

d Chester, CH1 (SC, 


Closing date August 5th. 


“ye et 


EN 


D 


Chartered 





MANAGEMENT ACCOUNTANT 


A private company operating in the 
West Country as Motor Car Distributors 
require a Lee qualified accountant to 
assume full responsibility for the Group’s 
accounting function and to deal with the 
preparation of cash flows and monthly 
trial balances for incorporation in a 
Standard Accountancy System. The 
successful applicant will have wide 
opportunities and will be responsible 
directly to the Managing Director. 


Starting salary will be negotiable. A 
pension scheme is operated and a 
company car is provided. 


Please apply with full details of experi- 
ence to: 8. J. DUDBRIDGE & SONS, 
Chartered Accountants, 8 Lansdown, 
Stroud, Glos. i 





TAXATI ON bes Ex.-H.M.LT. 


required for WI Merchant Bank's 
Corporate Taxation Advisory Depart- 
ment. Would interest person currently 
earning not less than £7,500 per annum. 
~ Astor Appointments, 01-493 6163. 


UXBRIDGE £2,500 + 


Assistant to Financial Director/Secretary. 
Part Qualified Accountant age 25-30, 
3-4 years’ general experience. Monthly 
trial balance, various statistics, VAT 
returns, general administration. This is 
a new position and successful applicant 
will gain all-round experience. 

Apply giving full details of past 
experience and salary required to 
Box UA 9807. í 


WEST END firm of estate agents require, 
a competent book-keeper familiar with 
machine accounting procedures. Salary 
approximately £2,250 according to age 
and experience. ~ Reply giving full 
details to Box WE 9801, 


Please mention this 
Supplement when 


answering 
Advertisements 





Accountant 


The Associated Octel Co Ltd is an international organisation 
based in Britain, manufacturing and distributing heavy chemicals 


to oil refineries world-wide. 


We have the above vacancy for a Chartered Accountant aged 
between 25 and 30 in the Internal Audit Function based at 
Ellesmere Port, Cheshire. Duties will cover all aspects of the 


company activities and the position offers varied experience and 
opportunity for advancement and movement within the 

Finance Department. 
Conditions of work are good and include pension scheme, five- 
day week, subsidised canteen and sports and social facilities. 
Please write or telephone for application form to: 


Staff Officer 


The Associated Octel Company 


Limited 


Oil Sites Road 
Ellesmere Port 
Cheshire L65 4H F 


(Tel. 051-355 3611. Ext. 163) 





arar 
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Our already large operatioñsih © -As this position is likely to lead 
Saudi Arabia face a dramatic to top management we will only ` 
expansion of activity this year. appoint someone who can 
Consequently we are creating convince us of his outstanding 
anew senior appointment - abilities and potential, 


directly responsible to the Salary will be circa £8,000 p.a. 
- = General Manager, Saudi _.. free of local tax, and additional 
__Arabia,tomanagethefinancial benefits include free, furnished 
and administration functions married accommodation, 
_ of the company’s operations .child/education allowance and 
in that country, 7 generous leave. 


. -Based in Jeddah the man Please write to M. C. Morton, 
appointed will be primarily i Personnel Manager, ‘ 
involvedin business decision’ ` International Aeradio Limited, ` 
making and will play aleading Aeradio House 
‘role in contract negotiation. ` Hayes Road, _ 

. „Applicants must be Chartered, ` Southall, 
> Certified or Cost and TT Middlesex, 
Management Accountants. ' 
| Commercially orientated and 
| with experience in.Contract ` e ` S 
negotiation he must have p 
managed a large department. . 
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NASSAU, BAHAMAS. - Clark, | 
Hulland and Company, a small firm of 
Chartered Accountants, affiliated with 
Alexander Grant Tansley Witt, require a 
young, qualified accountant with good 
audit experience to join their team within 
the next few months. Partners will be in 
U.K. to interview in July and August. — 
Please write to C D. Clark, 36 
Dorchester Gardens, Worthing, Sussex 
BN11 BAY, including résumé and tele- 
phone number. 








PARTNERSHIPS AND 
PRACTICES 


A BRIGHT, YOUNG chartered accountant 
with extensive professional experience, seeks | 
eventual succession or early partnership with | 
sole practitioner or small firm. — Please reply 
to Box AB 3569. 
A.C.A. seeks G.R.F. in the following areas: 
(1) twenty-five miles of Manchester (south 
favoured). (2) North Wales and Anglesey. 
(3) The London area. ~ Box AC 3509. 
A.C.A. (31), qualified 1969, with extensive 
professionalexperience seeks suitable position 
with a view to partnership. -~ Box AC 3520, 
ACCOUNTANTS, MIED-CHESHIRE re- 
quire a senior audit clerk — qualification not 
essential, experienced in small and medium ` 
audits, willing and able to accept responsi- 
bility. Salary £2,850 per annum. — Apply Box 
AM 3638. 
ACCOUNTANT WITH a substantial prac- | 
tice in London El area seeks manager with - 
partnership prospects. — Box AW 3577. |j 
ACCOUNTANT WITH London Ei practice, | 
fees £40,000 p.a., seeks partners or sale. — 
Box AW 3576. ` i 
AN ESTABLISHED FIRM of chartered | 
| 








accountants in the West End has now opened 
a branch in Sussex to which some depart- 
mental work has been transferred. Conse- 
quently space is available in the main office 
for a small firm, possibly with succession or 
consultancy problems to solve, to share 
facilities with a view to merger. Invitations to 
discuss are invited. — Box AE 6866. 

A UNIQUE OPPORTUNITY has arisen for 
a suitably experienced chartered accountant 
to take control of the taxation department in 
a leading firm of chartered accountants in 
East Anglia. A good knowledge of 
corporation tax is essential. Partnership 
prospects for suitable candidate after short 
probationary period. Initial salary by 
negotiation, car provided, assistance with 
resettlement expenses. — Apply in first 
instance to Box AU 9813. 

BLOCK OF AUDITS approximately £4,000 
G.R.F. and tailend of lease of offices (North 
London) for sale by chartered sole practi- 
tioner contracting his practice with a view 
to total ceasation in future. — Offers to Box 


650. 

CENTRAL SOUTH COAST practice for, 
sale. G.R.F. approximately £5,500. Principal 
approaching retirement. — Box CS 3587. 

CERTIFIED ACCOUNTANTS, North 
London/South Herts require young qualified 
accountant. Must be fully conversant with 
all aspects of general practice. Might suit 
man with own nucleus. Above-average 
salary. Early partnership prospects envisaged. 


~ Box CA 3588. ! 
CHARTERED ACCOUNTANT (30) with 
expanding practice in NW. Kent would like 
to hear from others in similar circumstances 
with a view to a possible merger/association 
etc. Would also consider offering partnership 
to young chartered accountant with own 
nucleus. - Box CA 3637, 


PARTNER-DESIGNATE 
NEAR WATFORD — £10,006 
{ ME d S 


All-rounder over A0 — must have had 
some commercial/industrial experience, 
for rapidly expanding conventional 
chartered practice with high incidence 
of special work. G.R.F. approaching 
£250,000 — 50 strong. 


Substantial net profit attained. 


Short probationary period to precede 
equity participation when capital con- 
tribution required towards goodwill and 
working capital. Share in office freehold 
also available if required. — Box PD 
23794. 





CHARTERED ACCOUNTANT, commerce 
graduate, languages with international ex- 
‘perience seeks partnership in accounting 


- practice wishing to provide consultancy 


‘services to its clients. — Box CA 3508. 
‘CHARTERED ACCOUNTANT, small 
nucleus, wants to share office facilities 
‘ North-west London. — Box CA 3589. 
CHARTERED ACCOUNTANT practising 
mainly in the Brighton and Hove area 
‘requires qualified assistant with a view to 
eventual partnership and succession on 
retirement. — Write with full details of 
experience to Box CA 3639. 
CHARTERED ACCOUNTANTS wish to 
purchase practice or block of audits in 
. North or West Midlands areas, G.R.F. up 
to approx. £10,000, - Box CA 3564. 
: CHARTERED ACCOUNTANTS wish to 
contact firm or sole practitioner in Bir- 
_mingham or North Midlands areas with a 
_ view to merger. — Box CA 3565. 
Y CHARTERED ACCOUNTANTS — 
fees £100,000 — considering merger to im- 
GEN: specialist services, training, etc. — Box 


45, 
CLACTON-ON-SEA chartered account- 
ants seek finalist or young C.A. with view 

Lo eventual partnership. — Jameson, 
Alexander & Co, 61 Station Road. 
COVENTRY CHARTERED ACCOUNT- 
ANTS with one resident partner, having 
G.R.F. between £8,000 and £10,000 and 
spare office capacity, seek similar with view 
to amalgamation, — Box CC 3628. 





DOUBLE YOUR PROFIT POTEN- 
TIAL. — Is your income being hit by the 
combined effects of inflation and taxa- 
' tion? Let me show you how the develop- 
: ment of a successful mzenagement 

, accounting section in your practice for 
clients of all sizes can substantially 
increase your fee and profit potential. 
You will find it easy to get started, and 
no capital outlay is required. — Box 
DY 9781. 


t 


- EAST ANGLIA. ~ Small firm of accountants 
seeks to purchase block of fees or small 
een Norwich area preferred. — Box EA 


EAST DORSET CHARTERED AC- 
COUNTANTS with varied, increasing prac- 
lice, require an assistant not necessarily 
qualified, with experience of incomplete 
records, farm accounts and small Company 
Audits, together with a working knowledge 
of Taxation including VAT, Prospects 
excellent for the right candidate. — Please 
write with details of career to date and salary 
requirements to Box ED 3517. 
ESTABLISHED WEST END ACCOUNT- 
ANTS with a fee roll of £30,006 are negotiat- 
ing the acquisition of a small practice with a 

. freehold property, which has a G.R.F. of 
£13,000. A third partner is required to enter 
the partnership with capital. A substantial 
salary, together with a third of the combined 

profits are offered to a suitably qualified 

3. pplicant. — Box EW 3544. 

. EXPANDING CITY FIRM wishes to dispose 
of a quarter share to an incoming partner 
owing to early retirement of principal partner. 

' — Apply Box EC 3627. 

1 AM A chartered accountant (34 years old) 
and have built up a practice based in London 
with fees in excess of £12,500. I now wish 
to meet others to form a larger unit. — Box 


IA 3548. 

LEICESTER CHARTERED ACCOUNT- 
TS require senior assistant for genera! 

practice., Advancement to partner status for 

SE person after an agreed. period. ~ Box 


585. 
LEICESTER CHARTERED ACCOUNT- 
ANTS are anxious to acquire local practice 
where principal is contemplating early 
retirement. Gross fees up to £15,000. 
Financial arrangements flexible. — Box LC 


I. 

- LITTLEHAMPTON ACCOUNTANTS re- 
quire a young, qualified accountant with at 

. least one year’s post-qualification experience 

_ as personalassistant to a partner. The success- 
ful applicant will be expected to work hard 
and to demonstrate his partnership potential 
within two years. — An attractive salary will 
be paid. — Box LA 3529. 

‘LIVERPOOL FIRM of chartered account- 
ants deliberately have surplus accommoda- 
stion in modern city offices. Inquiries are 
invited from firms who may be interested in 
sharing the available office facilities. It is 
envisaged that over a period of years this 
would lead to a succession or amalgamation. 
= Apply Box LF 3533. 
LONDON FIRM wishes to acquire small 
block of fees or small practice. We are 
interested in all types of jobs including those 
small jobs made uneconomic for the 
larger firms by rising costs. Limited capital 
available but very flexible as to financial 
arrangements. — Box LF 3546. 
LONG-ESTABLISHED chartered practice 
for sale in Norfolk. -— Further particulars 
from Box LE 3542. 





LUTON CHARTERED ACCOUNTANTS, 
small, old-established firm, wish to contact 
London firm considering expansion in that 
area to discuss possible amalgamation. ~ 
Box LC x 

MANCHESTER PRACTICE for 
G.R.F. £2,600. Price required £4,000 o.n.o. ~ 
Box MP 3636. 

NORTH LONDON E.C.A. (34). Harrow- 
based small practice interest, would like to 
move to full-time professional involvement 
by means of arrangement with redirecting/ 
overburdened/retiring practitioner. Gradual 
or immediate acquisition contemplated but 
alternatively pleased to discuss partnership 
or like to suit in strict confidence. — Box NL 


3543, 

NORTH-EAST ENGLAND. — Two young 
C.A.s wish to acquire practice in this area. ~ 
Neue SR in strict confidence to Box 
NORTH WALES COAST. — Sole practi- 
tioner (34) requires young, qualified assistant 
with experience of incomplete records. 
Salary negotiable and early partnership 
envisaged. — Box NW 3605. 
NORTH-WEST LANCASHIRE firm of 
chartered accountants wish to acquire block 
of fees in the area. — Box NW 3615. 

NW. LONDON sole practitioner over- 
burdened with work requires qualified 
accountant with view to partnership. — Box 
NW 3654. 


PARTNERSHIP MERGER 


We are a five-partner firm (one partner 
reaching retirement) of Certified and 
Chartered Accountants in West One. 
We have surplus office facilities and wish 
to contact a 2/3 partner firm with gross 
fees of £60,000-£100,0086 p.a. for merger 
purposes, with the object of creating a 
larger base for client service, staff recruit- 
ment and economy of operation. For 
your information our firm was estab- 
lished approximately 40 years ago and 
has a varied clientele, including some 
public companies. Gross fees around 
£150,000 p.a. — Box PM 9805. 





SMALL PRACTICE, G.R.F, about £4,000, 
mostly London area and largely retailers, for 
disposal, — Box SP 3640. 

SOLE PRACTITIONER wishes to sell 
practice with a view to retirement. CRP, 
£12,900 mainly in Brighton and Hove area. 
Cash offers only. — Box SP 3604. 

SOUTH COAST. — Young, experienced 
chartered accountant seeks partnership/ 
nucleus/block of fees or subcontract/con~ 
sultancy work and will consider all proposi- 
tions in Hampshire/Dorset areas. — Box SC 





TAXATION PARTNER 


Young chartered accountant wishing to 
specialise in taxalion and associated 
-planning required by go-ahead five- 
partner firm in London’s West End. 
Definite partnership offer after mutually 
satisfactory probationary period. Alter- 
natively, chartered accountant with 
practice or nucleus may find this an 
opportunity to join a small but inter- 
esting and harmonious team. — Write 
in complete confidence to Gee, 31 
Litchfield Way, London NWII.” 





WEST SUSSEX COAST. — A young quali- 
fied accountant is required by a two-partner 
firm of professional accountants. Applicants 
should have at least one year’s post-quailifica~ 
tion experience preferably with a medium- 
sized provincial firm. Salary negotiable and 
early partnership prospects. — Box WS 3528. 


SUBCONTRACT WOR 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. 








A.C.C,A., A.T.LI., 42, seeks assignments 
(permanent position considered) City/Essex 
area, Wide experience auditing, accountancy, 
taxation and trusts. — Box AC 3644, 

A CHARTERED ACCOUNTANT, experi- 
enced in audit, accountancy and taxation, 
including computerized accounts seeks sub- 
contract in profession, commerce and 
industry in and around London, — Box AC 


AN EXPERIENCED but unqualified sub- 
contractor requires small- and medium-sized 
audits. Work in your office or collect and 
deliver in London, — Box AE 365}. 


sale, - 
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` B.A.(Oxon), A.C.A., A.T.LI. Experienced in 
tax and accountancy with top City firm will 
undertake work in evenings and at week-ends. 
Can collect and deliver in London and 
Haslemere area. — Box BA 3571. 


H 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of 
the United Kingdom and some countries 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 


233 Cranbrook Road, Ilford, Essex 
01-554 3484 





BOLTON CHARTERED ACCOUNTANT 
requires accounting/taxation or manua)/ 
computer systeras work on a subcontract 
basis from the profession or commerce and 
industry. ~ Box BC 3570. 
BRISTOL, CHARTERED ACCOUNTANT 
seeks any form of subcontract work within 35 
mile radius of the City. Prompt collection and 
delivery, — Telephone Yatton 833969 
evenings and week-ends. — Box BC 3643. 
TIFIED ACCOUNTANT seeks sub- 
contract work, will prepare final accounts 
and deal with P.A.Y.E., VAT, income tax and 
corporation tax, work can be collected and 
delivered. — Box CA 3594. 


CERTIFIED ACCOUNTANT with seven 
years’ all-round experience seeks subcontract 
work for short or long term. Preferably in 
East London or Essex. ~ Box CA 3629, _ 
CERTIFIED PRACTITIONER requires 
regular work each week at clients’ own 
premises. Reliable and responsible profes- 
sional outlook. — Box CP 3522. 
CHARTERED ACCOUNTANT seeks sub- 
contract work in Sutton/Epsom area of 
Surrey, preferably to be undertaken in the 
evenings or at weekends. — Box CA 3608. 
CHARTERED ACCOUNTANT, West Lon- 
don, seeks subcontract work. Experienced all 
types of professional work. Will collect and 
deliver. — Box CA 3578, : 
GRADUATE A.C.C.A. — Varied commercial, 
industrial and professional experience, seeks 
subcontract work in the London area. 
Evenings and week-ends, — Box GA 3596. ` 
HOME COUNTIES (NORTH). — Experi- 
enced A.C.A. setting up new firm seeks 
temporary assingments covering all types of 
work. — Box HC 3521. GE 
MANCHESTER. — A.C.A. Part II Finalist 
seeks subcontract work. ~ Box MA 3593. 
HESTER. ~ Old-established C.A.s 
have capacity available next four months 
(due to take-overs and C.P.O.s), experienced 
in audits of public companies, incomplete 


_records and taxation. Anywhere within 40 


miles. — Box NM 3642. 

. AND E., LONDON AND ESSEX. — 
Practising accountants seek work. Incomplete 
records, small/fmedium audits in situ if 
required. ~ Box NE 3595, 





SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive. — We have a wide list of 
frezlance work available immediately. Every 
applicant on our register is scrutinized by our 
consultants. Lowest competitive rates. — Call 


Mr C, ER Barden Jones at 01-628 2714. 


ABLE ACCOUNTANTS immediately avail- 
ablz for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.c.A. 
Lowest competitive rates and fair trial 
period. ~ Pembroke & Pembroke, 01-236 
(London) or 021-236 4356 (Bir- 


0011 
mingham) 


A.C.C.A. FINALIST, awaiting Final results, 
seeks position in professional firm. — Please 
contact Albert Koh (Malaysian), 53 Ruby 


Road, Walthamstow, London E17. 


A.C.C.A, student awaiting results of P.E. II 
seeks position in the profession. Three years’ 
experience as a semi-senior followed by full- 


time studies. — Box AC 3598 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. ~ Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Streat, London WI. 





ACCOUNTANT BOOK-KEEPER, late 40s 
seeks commercial post, experienced in all 
VAT, P.A.Y.E. 
All areas of London except North and West. — 


aspects of accountancy, 


Box AB 3647 


AN ACCOUNTANT, qualified recently, 
seeks posilion in profession. Commerce or 
industry considered. ~ Write direct to Ref. 
AAQ, £2 Blenheim Crescent, London W11. 
AN LCA RW Part I Finalist with seven 
years’ professional experience in accounts, 
audit and taxation seeks a position in a firm. — 


Box AI 3616. 


A PART-TIME JOB wanted (ten-twelve 
hours per week) by an experienced person 
with a professional firm to prepare draft 
incomplete 


accounts from complete or 
records. London area. — Box AP 3645. 
AUDIT SENIOR (unqualified, early 30s), 
with up-to-date knowledge and long ex- 
perience in auditing and taxation, seeks 
position in a C.A. firm in London. Salary 
arouna £3,000 p.a. ~ Box AS 3554. 
L.C.A.E.W., PART II, seeks permanent/tem- 
porary employment with commerce or indus- 


try. Five years’ experience with firm of 


chartered accountants, Salary £2,700+. — 
Please contact Box AP 3534. ; 
INDIAN M.COM., A.C.LS. (42), eight 
years in profession, seven years in com- 
merce and industry with sound audit, ac- 
counts, taxation and company secretarial 
experience seeks suitable position, — Please 
Reply Box IM 3551. . 

INDIAN SEMI-SENIOR taking chartered 
Foundation examination seeks return to 
profession 3-5 days per week part-time 
work, low pay, Experience incomplete 
records, taxation, company returns, sundries. 
— Box IS 3599. 


MALAYSIAN A.C.C.A. FINALIST, B.A. 
A.C.B.I., (27), with extensive commercial 
experience seeks position in either commer- 
cial or professional firms. Salary £2,200+-. 
— Please contact Mr Leslis Chang, 62 
Leconfield Road, London NS. 

PART ‘I FINALIST (L.C.A.E.W.) waiting 
for the result. Six years’ professional ex- 
perience in incomplete and complete records 
up to final state. Auditing, P.A.Y.E. and 
VAT etc, — Box PO 3552. 

PART Il 1.C.A.E.W. FINALIST, have six 
years’ professional experience seeks posi- 
tion with firm of chartered accountants in 
London. — Please write to Box PC 3572. 
P.E.I FINALIST with varied experience of 
accounts and auditing seeks position as 
audit clerk in a professional firm in London, — 
Please reply Box PE 3512, 

PERSONAL TAXATION SENIOR seeks 
post with Bristol accountancy firm. Full 
career in Inland Revenue and professional 
offices. ~ Telephone Bristol 842311. Evenings 
or weekends. 

STATUTORY AND AUDIT WORK re- 
required, fully experienced A.C.LS., 
A.M.B.I.M., part-time, temporary, freelance, 
your office or mine. ~ Write BM/cosec, 
London WC1, or phone 021-209 7144, | 
YOUNG MAN, B.COM.(HONS), studying 
A.C.C.A., seeking job with professional or 
commercial firm. Available immediately. — 
Write to Mr S. R. Shah, 186 Frant Road, 
Thornton Heath, Surrey. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 


233 CRANBROOK ROAD 
ILFORD, ESSEX 


Telephone 01-554 3484 


Applications from 
Freelances also invited 





ARTICLES REQUIRED 


v For articles Vacant see after Situations 
Vacant Public Practice. 





A B.COM.(HONS), completing foundation 
course in March, 1976, is seeking articles in 
London. ~ Please write to Box AB 3560. 

OVERSEAS COMMERCE GRADUATE 
(HONS)IN ACCOUNTING, has fewmonths’ 
articled clerkship experience, has studied 
Foundation Course. Seeks articleship with 
A.C.C.A. firm anywhere in Britain. Available 
immediately. — Please write Box OC-3631. 


AN A.C.C.A. STUDENT, just completed 
foundation course, seeks articles. Available 
immediately. — Please contact K. R. Haria, 
35 Arthur Road, London N9. ' 

AN ARTICLED CLERK seeks transfer of 
articles to large/medium-sized firm. Passed 
intermediate and auditing P.E. I result. — 
Please reply Box AA 3600. 

A NINE-MONTH-EXPERIENCED 
TRAINEE ACCOUNTANT seeks transfer to 
a medium or large chartered accountant 
firm, — Please write to Box AN 3648. 

A YOUNG foundation-course-completed 
student seeks training contract with a 
chartered accountants’ firm in London — 
E geen start. — Please write to Box AY 


A YOUNG GRADUATE (passed in founda- 
tion course) is seeking articles in London. 
— Please write to Box AY 3559. 

CHINESE MALE seeks articles. Exempted 
from A.C.A. foundation. — Box CM 3630. 
MALAYSIAN C E requires article- 
ship,: awaiting results for the foundation 
course A.C.C,A., available immediately. — 
Foo Hean Wong, 260A Kilburn High Road, 
London NW6. 
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OVERSEAS COMMERCE GRADUATE, 
20, having about one year’s articled clerkship 
experience, taking foundation course com- 
mencing October Ist, 1975, seeks articles 
anywhere in Britain. Available immediately. 
~ Contact Shahid Ashraf, 10 Kohat Road, 
London SW19 8LD. 


REGISTERED STUDENT of The Associa» 
tion of Certified Accountants seeking articles 
with A.C.C.A. firm. Available immediately. — 
Please contact Mr S. S. Dewan, 22 Thornhill 
Crescent, London N1. 


SEEKING TRANSFER of training contract 
in London. Three years’ comprehensive train- 
ing of incomplete records. VAT, P.A.Y.E. 
Partner’s consent obtained. — Box ST 3524. 


WITH THREE YEARS’ experience, seeks 
transfer of articles immediately. Good refer- 
ences available. Manchester area preferred. — 
Box WT 3607. 


YOUNG COMMERCE GRADUATE, six 
months'in the profession, seeks articles with 
chartered accountant firms. Available 
immediately. — Please contact S. F. Iqbal, 
22 Bruce Road, Mitcham, Surrey. 





SERVICES 





PROPERTY AGENT negotiating entirely 

between dealers, investment companies, in- 

stitutions, etc., has clients ready to purchase 

reposéessed liquidation properties of any 

dimensions. Residential, commercial, in- 

dustrial. Quick completions. — Box PA 3649, 
Ni 


LIQUIDATION 
SERVICE 


Saves valuable time. 

n Statutory forms & stationery 

n Document filing at Registry 

u Complete advertising service 
o Checklists n Consultancy 

Ask for full details. 

Tel: 01-253 3030 Telex 261010 


Jordan & Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London N1 GEE.” 


Jordans & 


COMPANY 
FORMATIONS 


Standards—formed by experts 
to meet your precise needs. 
Ready-Mades- private limited 
companies for immediate use. 
Specials~complex formations. 
Overseas—incl. multinational. 
Ask for full details. 

Tel: 01-253 3030 Telex 261010 


Jordan & Sons Limited, 
Jordan House, 

47 Brunswick Piace, 
London N1 6EE, 


Jordans 








COMPANY 
FORMATIONS 





A RAPID COMPANY formation service, — 


Also ready-made companies all trades (in- 
corporated England or Scotland). Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English 
companies), 24 Castle Street, Edinburgh 2 
(for Scottish companies). 

A BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial 
a EECH Green Lanes, London N16 
COMPANY SEARCHES and registrations. 
Full search £1-50. New companies -formed 
£72. — Raymond Morris & Co, 9 Eversleigh 
Road, London N3 1HY. 01-346 8943 (24- 
hour ‘service)s 


BUY BRITISH 


Ready-made Companies 
Company Formations 


British Company Registration 
Agents Ltd 


38/40 Featherstone Street 
London EC1 


01-253 2977/8/9 





LIMITED COMPANIES 
dP COMPANY 
REGISTRATIONS & CO 
for your ready-made, special 
formations, company searches, 
seals, stationery, books, etc. 
Telephone 01-698 9983; 
42 Arran Road, London SE6. 


~ Open to 8.30 p.m. ~ 








LIMITED COMPANIES 


NEW FORMATIONS 

OR 

READY-MADE COMPANIES 
FOR ALL TRADES £75 


Searches, Seals, Registers, etc. 


Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2A 4BA 


(Phone 01-253 3551/2) 











SPECIAL FORMATIONS 
(10-14-day Service) 


READY-MADE COMPANIES 


Off-shore and Foreign 
Companies 


M. R. Chettleburgh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y OHE 


01-353 1441/2 





SPECIALISED SERVICES FOR ACCOUNTANTS 





AR aPC, 


AND SOLICITORS 


@ Company Registrations @ Agency Services 
@ Ready-made Companies @ Common Market 
@ Company Searches 

@ Company Reconstructions 

@ Liquidations and Insolvencies 


Consultancy 


COITY ROADI 22-24 COWPER ST. LONDON EC2A 4AP 


| LIMITED. 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 ' 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01—628 5434/5/7361 19936 
or write to 
Express Co, Registrations Ltd 
30 City Road, London EC? 


` 











COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


01-353 9471 (6 lines) 





READY-MADE COMPANIES available 
now. Also formations, etc. — Reichmann & 
Wing, 134 Percival] Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (ACRA 


mber). 
RE TADY-MADE COMPANIES £77:00 (in- 
clusive), transferred immediately. Companies 
registered from £22-19 plus duty. Searches 
carried out. ~ Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 





OFFICE MACHINERY 
AND ECUIPMENT 





RUBBER STAMPS — NORMAL SERVICE 
THREE DAYS. — Signature stamps and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. — F Greenhalgh, Universal 
Buildings, Garnet Street, Stockport SK1 
3AR. Tel. 061-480 3826. 


.we make 


nameplates 
In 7 days! = 





01-253 4108 ° 
TELEX 25804 REDIMADE LDN. 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000. Survey fees repzid on completion. 
Personal attention of a director. - Profes- 
sional Mortgage Services, 5-7 Muswell H, 
London N10 (TUDor 95985). 


100 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent 
up to £20, 000. Re-mortgage and investment 
property mortgages also available. — Contact, 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 





BUSINESSES 








D 


FO OD COMPANY WANTED 


A substantial private company, con-' 
cerned in the wholesale and distribution 
of fresh meat products | wishes to acquire 
a company operating in a similar field. 
Available tax losses would be an 
advantage. Interested parties please 
send paaa to P. W. Cheney, 
A.C.A., Dutton & Co, Chartered Ac- 
countants, 310 Welling>orough Road, 
EE NN1 AER. Tel. 0604 


t 





CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


. The publishers cannot guar-- 
antee insertion on any speci- 
fied date, but every effort is ` 
made to comply with adver- 
tisers’ requirements. 

The publishers will not be 
held liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 

. The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom. 

. Box number addresses must 
not be used for the receipt of 
original documents, goods or - 
payments of any kind, nor 
are they available for the 
distribution of circulars or 
canvassing matter. Any letter 
is liable to be opened for 
‘examination of its contents. 

. The right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ad- 
vertisement which in the 
opinion of the publishers 
does not conform with receg- 
nized professional] standards. 


t 
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MISCELLANEOUS 








’ FACSIMILE TAXATION FORMS 
, and 
COMPANY FORMS 


at Competitive Prices 


SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 


Tel. 01-647 9510 


TAX LOSS COMPANY (£30,000 plus) in 
building industry required for client, contact 
Roberts Registration Services Limited, 13b 

South, Southsea, Hants. 


Grove a 
- 815125 (std 0705) Commission required. 


FOREIGN BONDS 


As specialists, we quote 
prices for defaulted foreign 
bonds and other non valeur 
stocks. 


E. S. Schwab & Co Ltd 
6 City Road 
London EC1 

Tel. 01-628 9811 





FOR SALE 





DICTATION MACHINES. ~ Reconditioned 
and guaranteed. SAE for details. — Electronics 
International, 19 Finchley Way, London 
NB3. Tel. 01-346 2242, 





BUSINESS PREMISES 





BIRMINGHAM. — Chartered accountants 
have 400 sq. ft prime office space in the heart 
of the city suitable for sole practitioner or 
allied service organization. Shared recep- 
tionist/telephonist and other facilities avail- 
able. — Apply Box BC 3610. 


EDGWARE. — Approximately 500 sq. ft 
office suite. Lease until 1980 at £1,000 per 
annum. Price £4,000 for furniture and 
fittings or alternatively £2,500 per annum 
plus £1,000 for various fittings. — Tel. High 
Wycombe 35414. 


ground and first floors. Will split. ~ Bruce & 
Co, 43 Bridge Street, Leatherhead. Tele- 
phone 75161. 





STOCK VALUERS 





ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain, 
consult John Tarryer & Co, F.S.V.A., 121 
GR Road, East Molesey, Surrey (01-979 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147, 


BOOK-KEEPING SERVICE, Essex/Kent/ 
London. Books maintained to trial balance 
or final accounts, VAT and P.A.Y.E. — 
F. H. Clark, saat, Incorporated Adminis- 
trative Accountant. Telephone 0702 43997, 


STATUTORY PROBLEMS? — Telephone 
01-487 5422 for immediate results. 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case it may have been 


inserted by your present employer 


A reply may safely be sent, however, 


adopting the following procedure: place the reply in 


b 
a sealed envelope, unstamped, SE the relevant Box number only. Enclose the sealed 


STOCKTAKING 
sticking to the facts with 
George, Orridge 


Accurate, Independent figures give a 





™ complete and exact account of stock 


levels and their worth — 
Consult the experts — 


: George, Orridge & Co. ; 


Incorporated Valuers 
ESTABLISHED 1846 


E. G. Russell, F.S.V.A., R. D. Hume, F.S.V.A. 


STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 


36 Cannon Street, Birmingham B2 BEZ, Tel 021-643 6647 
. 11 Old Hall Strast, Liverpool 3L3 SHT, Tel 051-238 7628 
65 Bath Strest, Glasgow G2 2BX. Tel 041-332 7977 
617 Christchurch Rd, Boscombe, Bournemouth BHT 4AQ. Tel 0202 35832 





CHIEF ACCOUNTANT 


RICHMOND 





reply in another envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) Limited, 
151 Strand, London WC2, with a covering note stating that the reply should be destroyed if the 
advertisement concerned has been inserted by your firm or company. 


SURREY 


if your company is a member of a group of companies it is advisable to give the names of ali 
the companies concerned rather than to specify merely the name of the group. 


We cannot inform applicants as to whether their replies have been forwarded or destroyed 
as such information would possibly reveal the identity of an advertiser. g ; Lofe i 
New appointment leading to responsibility for entire 


financial and management accounting function. Previous 
experience in a contract industry is not essential, but 
could be an advantage. Applicants must be qualified 
(A.C.A. or A.C.C.A.) and should be aged 28-35 years and 
have a minimum of 2/3 years’ experience in commerce/ 
industry after qualifying. 


Salary negotiable but unlikely to be a barrier to recruit- 
ment of the right person. Car and other fringe benefits. 
Please write, giving brief career details, to: 


The Personnel Director, 





STOCK VALUERS 





JOHN CHURCHILL & CO 
Stocktakers Æ@ Valuers 


An unsurpassed service to Industry and distributors. Stock inven- 





tories checked, prepared, priced, calculated or analysed. Card or TAYLORPL AN 9-11 The Quadrant 
computer control systems updated or regularly vetted. United Richmond 
Kingdom coverage. CATERING Surrey TW9 1BS 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number — 01-460 8601/9220 


WD. 
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London & Provincial 
= Accountancy Appointments 


Accountancy Employment Specialists, 


Executive Appointment Consultants. 


Ashley House, 96 Hatton Garden, London EC1N 8NN, 01-242 2247 


TRUST VACANCIES 


Trust Manager, experienced and capable of giving technical advice to partners, 

reviewing accounts, etc. Previous experience of estate duty, investment, general 

EES and staff supervision. Location London WC1. Salary £5,000- 
9 . 


Birmingham: Trust Senior, experienced in preparation of accounts, ad- 
ministration and taxation: £3,850 1 


Trust Administrator: London EC4. Large firm, work content covers every 
aspect of this specialised field — applicants must be experienced. £4,000 pa, 


Investment Trust Senior: Preferably A.C.LS. with experience of trust company 
accounts. Successful applicant would be responsible for 8 investment trust 
companizs and encouraged to develop the department. Male or female. 
London EC1. £4,000+-. 


GENERAL APPOINTMENTS 


Book-keeper, male/female, age open, client will consider a 4-day-week basis. 
To write up ledgers, prepare schedules, visit various clients’ offices. Very varied 
job content. Circa £3, 000. 


Book-keeper: prepare accounts work to Trial Balance for various small clients. 
Based London EC4. £3,250. 


Book-keeper for Property Management Group, London EC4. Assist Group 
Accountant in preparation of 6-monthly and annual accounts. Young man, 
early 20s. £3,000-+-Luncheon Vouchers, Pension Scheme, 4 weeks’ holiday 
after 1 year. Small group, excellent career prospects. 


Computer Book-keeper: WC1 base. Minimum 2 years’ experience of profes- 
sional affice — job content involves visiting clients, advising and preparation of 
accounts to Trial Balance. £3,100. 


Investment Assistant, female, London EC1. ‘Knowledge of Stock Exchange 
procedure and terminology to administer various investment funds, and pre- 
pare accounts. £2,750. 


Secretarial/Personal Services Section: major City practice. Young man/woman, 


age 20-22, prefer intermediate A.C.I.S. Job content embraces secretarial 
procedures, accounts, personal tax and trusts. £3,000. 


Training Officer: Prominent City firm require A.C.A. with some staff training 
experience and able to lecture and organize training programme. £5,500+. 


Company Secretary, qualified, male/female, 30s — to take responsibility in 
department specializing in every aspect of this work for clients. London EC4. 
Salary negotiable to £4,500. Excellent working conditions. 


AUDIT VACANCIES 


Finalist/Recently Qualified — for 8-partner City-based firm. Large audit 
experience essential for quality work, to £3,750. 

Qualified 1974? International firm London EC2 currently recruiting for several 
audit groups — experience offered will include taxation. £3,750—£4,500. 


Young A.C.A. with major practice experience required for expanding London 
ECI1 firm, excellent prospects. £4,000. 


Kent: A Senior and a Semi-Senior for sole practitioner with general practice 
experience. £3,000—£3,500. 


Bristol: Partnership prospect for qualified accountant looking for a career in 
general practice. £4,000-£5,000. 


Dorset: A.C.A. 2 years’ post-qualifying experience to handle block of large 
provincial type clients, no incomplete records but some straightforward tax 
relative to audits. £3,500-£4,000. 


Leeds: Manager, age open, for small audit department, not necessarily quali- 
fied to supervise smaller jobs, no tax work. £4,000++. 


Kent: Assistant to Manager — small trade Accountants. Age open. Male/ 
female unqualified. Negotiable circa £3,500. 





Unqualified Senior: London SE1, small firm: wide range of work, incomplete 
records to subsidiaries of Public Companies. Applicants with or without tax 
knowledge considered. £3,600+. 


Manchester: Recently Qualified for large variety audit/tax work, major 
practice with quality work. £3,250/£3,500. 


Small audit department of large London practice require experienced unquali- 
fied senior to take charge of a number of smaller type jobs, working conditions 
really excellent. Age immaterial, £3,700-£4,000. 


Essex: Ilford firm require A.C.A. to assist 2 partners: audits include multi- 
million-pound turnover and tax planning and investigation assignments. 
Partnership prospects. £4,000-+-. 


A.C.A. 2/3 years’ post-qualified experience with experience of Sech 
shipping. Some overseas travel here. £4,500. 


Bermuda: Partner-Designate: A.C.A., preferably with overseas experience of 
auditing at supervisory level. Partnership within 6 months. Salary negotiable. 


Finalist Part I. A.C.A. Medium-sized London EC3 Firm offers excellent 
experience including Public Companies — responsibility. Short period in tax 
department if desired. £2,750. 


We have many excellent Audit Opportunies available in London and all 
provincial areas for qualified and unqualified men/women from semi-senior 
level to partnership. Inquiries given prompt attention. 


TAXATION VACANCIES 


Personal Tax Assistant — ex-Revenue considered: Work content embraces 
Schedule ‘E’—D’ Capital Gains and opportunity to learn U.S. tax. Early 
20s. Female. London) EC2. Salary £4,000. 


A.C.A. qualified 1974 or earlier wishing to specialise — tax experience available 
to acquire practising certificate, Corporate or combined corporate/personal 
tax. Maximum age 30. Salary negotiable to £6,000. 


Corporate Tax Assistant: small firm London WC2. Male/female. Qualified 
A.T.LI. preferred, some personal tax, experience of CTT, useful. £4,250. 


Young man/woman with sound personal tax knowledge and interested in gaining 
some corporate tax experience. Medium-sized London WC2 firm. £3,500+-. 


Personal Tax Senior: Large expanding WC2 practice — wide range of quality 
work, including large partnerships. £4,000-++. 


Tax Manager: City firm — qualified man/woman to supervise small but busy 
tax department. Will be required to attend some tax seminars and ace abreast 
of new legislation and advise partners on specific problems. £6,000. 


Croydon: Personal Tax Assistant to handle own portfolio of cases, some 
complicated. £3,250 -+. 


Personal Tax Senior to manage separate department within 2-partner London 
W1 practice, and be responsible for about 150 assorted cases. £4, 


Part II Finalists wishing to specialize in taxation, personal and Company. 
Large firms West End and City with excellent training facilities. 23,250-£3,500. 


Middlesex: Personal Tax Assistant with knowledge of accounts for 3-partner 
practice. £3,000+-. 


Corporate Tax: Experienced man, not necessarily qualified with manageria 
arre O by very go-ahead City firm. Quality work guaranteed 
irca š 


P.A. to Tax Partner. This position calls for a man or woman, experienced on 
corporate tax, preferably qualified, preferably with some tax planning experi- 
ence. Job content calls for increasing involvement in tax research and tax 
consultancy — exceptional opportunity for enthusiastic person. Salary negotiable 
according to degree of expertise, etc. Circa £5,000-£6,500. 


Solicitors — London W1 requires 3rd person for Purchase Tax section: normal 
range of cases, deal own correspondence, direct contact with clients, responsible 
to partners. £3, 500. 


Here again we have many taxation positions available, from Junior to Mana- 
geria! level, in London, suburbs, home counties and allmajor and minor county 
towns and Cities. It is impossible to advertise them all but inquiries will receive 
prompt advice and guidance. 
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NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS , 


PERSONAL TAX > 


PERSONAL TAX LADIES , £3,000-£5,500 
Rather than list individual vacancies we find it’ more , 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by cach in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 


‘ have the breadth of experience that comes from specialisa- 


tion and regular contact with the partners of all tho 
best firms and because we maintain an efficient, pleasant 
and dependable service. 

PERSONAL TAX SENIORS i £4,508 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 


PERSONAL TAX SENIORS £3,000-25,500 


-As the leading agency with 3 full-time consultants 


specialising in taxation appointments we deal with all of 
tho leading practices, and kava most (if not all) of the 
tax vacanciesinthe profession. , 
PERSONAL TAX JUNIORS _ to £4,500 
international firm requires ex-Revenue or limited pro- 
fessional experience. j 








TEMPORARY TAX to £3 p.b. 
PERSONAL TAX ~ 
FENCHURCH STREET £3.500-£5,000 


Several vacancies with leading firms, close to Fenchurch 
Street Station. at all levels of seniority. - 
PERSONAL TAX JUNIORS £2,500-£4.000 
Vacancies range from traince junior level to own small 
allocation. City and West End. A.T.LI. trainees 
encouraged. ; 
TRUST AND PERSONAL TAX £3,500-£6,000 
Twenty vacancies in all areas. City and West End. 
PERSONAL TAX ~- EUSTON £3,750-£4,500 
Leading tax department secks personal tax senior 
opportunities for company tax. 
PERSONAL TAX MANAGERS £6,000-+- 
To take charge of department in a well-established City 
firm witha very varied practice. Good technical ability and 
au wakreg) experience important. Similar vacancies with 
otber firms, both West End and City. 
PERSONAL TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning. A CA. and/or 
A.T.LI. National Practice. ` 

£4,500. to £5,560 


Assistant Consultant ~ Nationa! Practice. 
In the first 


2 


COMPANY TAX ` 


NEWLY QUALIFIED TO SPECIALISE 
. e £3,750-£4,250 p.n. plus O/T 

Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. 
COMPANY TAX . £4,000~£10,000 
There have never been so many vacancies for company tax 
specialists, ranging from A.C.A./A.T.LI. student level to 

enior Consultant level with in:ernational practices. 
Senior Manager at £9,000 p.a.+ with international 
practice in London. Also 5 consultancy vacancies with 
leading firms. £6,000+ for ATLIIA CA with 3 
years’ tax experience. Also P.A, to tax partner and 15 
vacancies at company tax senior level to £5,750 p.a., 
3 vacancies to manage company tax departments. 
TAX PARTNER DESIGNATE £6,500~-£8,000 
Initially to manage tax department. Another vacancy at 
the same salary in Tax Research. 
INTERNATIONAL TAX c. £7,000-+- 
Leading tax consultancy seoks A.C.A. experienced in U.K. 
company tax with or without international tax experience 
to specialise almost entirely in international tax. No 
computation work: Tel. John Walker, B.A.. A.C.A., in 
confidence, 
TAXATION AND FINANCIAL G 
, £6,000-£9,000 


COMMERCIAL 
TAX VACANCIES 


LONDON £4,500-£6,000 
Large Industrial and Commercial Companies for newly 
qualified or 1/3 years’ tax experience. 


Electronics Conglomerate £4,500-£5.000 
Finance Corporation ` £4,500-£5,000 
Pharmaceutical Group £4,500-£5,000 
Finance Group £4,500~£5,500 
Shipping Conglomerate t £4,500-£5,500 
Government Corporation £5,500~-£6,500 
Finance Group £5.500-£6,500 
TAX CONSULTANCY £7,000-—£9,000 


U.K. Tax Consultancy. A.C.A. and planning/consultancy 
experience required. 

LONDON | £7,006-£9,000 
Three vacancies. International tax and U.K. company 
tax, with international giants; 3-4 years’ good tax 
experience. 


“CHELMSFORD 


PROVINCIAL i 
TAX VACANCIES 
£6,000 


LIVERPOOL c Zë 

Excellent prospective Tax Partnership for suitably. 

experienced Tax Specialist. Salary open to negotiation. 

ees or write John Walker, A.C.A., in strictest con- 
ence, 


DARLINGTON £4,000~£5,000 
Manager required by office of international firm, Personal 
and Corporate tax. Wide range of work. 


BRIGHTON £3,500 
Taxation Senior. Excellent opportunity in expanding 
taxation department of international firm with recently 
established financial planning department. Young man 
with sound knowledge of personal and company tax to bo 
mainly responsible for company tax. Excellent prospects. 


BRISTOL4 Very Veit ip Salary 
Dynamic nowly qualified C.A. to specialise in corporation 
tax and tax planning. This ia a new department so there 
will be plenty of responsibility working with young staf in 
friendly atmosphere. ' 3 

Also vacancy for a Personal Tax Senior witb inter- 
national firm. i pa 


CARDIFF 


to £3,000 
Personal tax assistants for international firms. 


£3,560 
Personal tax senior for newly opened department. Inter- 
views in London. 


‘GLASGOW £ Nagotiable 
Personal assistant to Tax Manager, good knowledge of 
personal tax and some corporation tax. Good prospecte. 
Also personal tax assistants required. 


SOUTHAMPTON | to £3,006 
International firm requires personal tax assistants. Every 
encouragement given to train for A.T.LI. i 


Hundreds more vacancies nation-wide. Some other 
locations listed below: 


BECKENHAM, BIRMINGHAM, CAMBRIDGE, 
EXETER, KINGSTON UPON THAMES, LEEDS, 
LEICESTER, LIVERPOOL, LUTON, MAN i 
OXFORD, READING, SHEFFIELD, STEVENAGE, 
WINCHESTER, WOKING. 


instance, telephone or write to: John Walker, B.A., A.C.A, 


JHEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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THIS WEER’S OVERSEAS VACANCIES. WE ACT FOR ALL THE INTERNATIONAL FIRMS 


! -= : EUROPE 


THE WORLD f , _ to £10,000 
As the established leaders in placing people overseas 
we try to advertise a comprehensive guide to current 
overseas vacancies. Please contact us to inquire about 
locations not mentioned below. . 


EUROPE 25,000-£7,000 
Openings In Paris and Brussels as well as Switzerland, 

in 
Lisbon, for qualified accountants seeking to broaden 
their experience. 


` 


SPAIN AND PORTUGAL £5,000-£6,000 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona. Knowledge of languages useful but not 
essential. Appointments carry usual large International 
Firm benefits. 


ITALY AND HOLLAND £5,000+ 


. Vacancies with 3 leading firms in Milan, Rotterdam and 


The Hague offering a wide range of international work. 


‘MALTA. . £3,050 -+- 
Work on this Mediterranean island as a qualified 
accountant and you will never want to leave. Large 
International Firm seeks young A.C.A.8 for 2-year 
tours. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 


AFRICA, MIDDLE & FAR EAST 


SOUTH. AFRICA ; ` £5,000+ 
Valuable post-qualification experience with leading 
firms in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and earn (and save) 
a first-class salary at the same time. International firms 
and focal firms recruiting. 


EAST AFRICA £4,700-27,006+ 
Kenya, Tanzania, Malawi and Zambia are just four 


. East African countries offering newly and recently quali- 


fied A.C.A.s8 the chance of a lifetime to broaden their 

experience. Frese accommodation, 25% terminal bonus 

pna aa Christmas on Mombasa beach are some of the 
enefits. 


WEST AFRICA £5,000-£6,008 
Vacancies in Sierra Leone, £5,000-++ free accommodation 
+terminal bonus. Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulation potential. 


AUSTRALIA, NEW ZEALAND £5,000 +- 
Join the kangeroos and kiwis now. We have a wide 
variety of vacancies for newiy or recently qualified 
A.C.A.s. Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST c- £5,000-+ 
If it’s the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 
pariner level in Hong Kong, Singapore, Bangkok and 
Kuala Lumpur, Kuwait, Iran and Saudi Arabia. 


THE AMERICAS 
BAHAMAS $15,000-$26,000 
Bronze yourself and broaden your experience in cither 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits ~ including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands. , 


BERMUDA $13,006+ 
Two years in Bermuda for a newly or recently qualified 
A.C.A. Appointment includes tfaining in either Montreal 
or Toronto and the usual overseas benefits with large 


International Firm. Also partner designate position. 


1 
JAMAICA 25,5004 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible, 
At least a young Accountant secking overseas oxperience 
a uaderstadd the international firm benefits being 
offered, 


CANADA ` $14,000~$20,008 
Gain post-qualification experience in Canada with the 
world’s top firms. Opportunities unlimited er pee inhi 
career accountants. International firms and local firms 
recruiting through Hewitson-Walker, for 1975. 


SOUTH AMERICA £5,000-27,500 
Ten vacancies, Brazil, Peru, Chile and Argentina. 


HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


Part IF finalists should apply now while thare are still vacancies 


E 
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What's in a Name? 


EVERY MODERN technology surrounds itself with jargon, none more so than the 
computer industry. While many readers are undoubtedly familiar with the basic 
computer jargon, this is sometimes used in such a confusing way that it does no 
harm to stand back and see if we are all talking about the same thing. Starting with 
fundamentals, nobody has satisfactorily defined a computer in terms which meet 


every case. From the accountancy point 
of view, ‘a calculator with an in-built 
memory and a means of inputting and 
outputting information? is as good as 
any. 

This rules out minicomputers and 
microcomputers which, in the sense that 


the terms are used by the industry, are ` 


simply electronic calculating devices 
coupled to a memory but without any 
input or output, For this reason they are 
sometimes referred to as ‘naked’ com- 
puters. ` ` 

When it comes to ‘computers’ as they 
are used in accountancy and business 
administration there is a whole confusion 
of terms, particularly where the smaller 
machines are concerned. Much of this 
confusion has come about simply because, 
up to the late sixties, we were all under 
the delusion that ‘computerization’ was 
the answer to all our problems. Then 
quite suddenly we became disillusioned 
with computers. 


When computer was king 


As long as ‘computer was king’ manu- 
facturers were anxious to tag the label 
of computer on to any piece of machinery, 
but once the disillusion set in they were 
only too anxious to back-pedal: ‘Oh no, 
please, ‘our machine is not a “com- 
puter”, itisa...’, followed by whatever 
euphemism their marketing division 
happened to have thought up. 

As a result of all this there are ‘invoicing 


computers’ which are single program , 


machines.. They are a direct replacement 
for the older mechanical invoicing 
machines, and their one advantage over 
mechanical invoicing machines is that 
they are capable of printing out an 
analysis of the invoicing information 
under several headings. 

Admittedly these are now tending to 
be phased out in favour of ‘electronic 
accounting machines’, which are nothing 
more nor less than our old friend the 
‘office computer’, or ‘visible record com- 
puter’ in a slightly more advanced form. 
Electronic technology has advanced over 
the past decade enabling manufacturers 
to offer more computing for less money. 





Or as they prefer to express it, more 
accounting routines. 

Some of the machines sold today as 
electronic accounting machines are, in 
fact, hard wired. That is to say, each 
program is controlled by a program board. 
These program boards can be made to 
meet customer requirements (within the 
capacity of the machine) but once made 
up, the program can only be changed by 
substituting a new board. 

This programming technique takes 
us full cycle, early office computers not 
infrequently used the same technique 
for storing the programs. Other tech- 
niques are, of course, used today, in- 
cluding edge punched cards and loops 
of punched or magnetic tape, but the 
medium used to store the program does 
not affect the principle on which the 
machine works. 

Before the program can be used it is 
first read into the ‘central processor’, or 
‘calculator’ as it is referred to on these 
small machines. In fact, the French call 
the central processor ‘le calculateur’ even 
on a large mainframe machine. Just to 
confuse things even more, while single 
input/output machines are referred to 
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either as electronic accounting machines 
or—less frequently these days — office 
computers or direct entry computers, 
larger machines which have been devel- 
oped from this type of machine are now 
called ‘business computers’. 

The characteristics of this type of equip- 
ment are that they usually have more 
than one device for inputting and out- 
putting information and are equipped 
with a large. capacity ‘disc store’, large, 
that is, compared with any of the devices 
used to store information on electronic 
accounting machines. A business com- 
puter is also capable of handling several 
programs simultaneously, whereas elec- 
tronic accounting machines can only 
handle one program at a time. 

The position is made even more com- 
plicated by the fact that most electronic 
calculating equipment is modular and 
with some systems a simple invoicing 
application can be built up to a multi- 
program system large enough to handle 
the accounting requirements of at least 
a medium-sized company. 

Perhaps it is time manufacturers stopped 
giving various types of equipment fancy 
names and all equipment designed for 
accounting routines was simply referre 
to as ‘accounting machines’. 


New Data Entry System 


RECENTLY announced by ICI is a data 
entry system based on a processor with 
32K words of core store, disc capacity 
of up to 56 Mch and the ability to 
handle up to 24 keystations. These key- 
stations may be either local or remote 
and can be switched between as many 
as three processors. 

Peripheral options include up to four 
magnetic tape drives, fast line printers, 
a matrix printer and data communica- 


ICL 8959 data entry system. In the foreground, operators work at the keystations, while the 
supervisor stands checking the output from the line printer. The central processor is to her left. 
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tions to other data entry ‘equipment and 
ICL or IBM computers.. e 


The new equipment is designated 8959 ` 


and is an extension of the existing Key- 
Edit 50 equipment. It is, quite obviously, 
intended for the large data user. 

At the same time, ICL have brought 
together their existing range of data 
‘entry products under the designation 
8900 series. ICL say that this, together 
with the new equipment, enables them 
to offer a range of data entry systems 
suitable for users at most levels and stages 
of development. | 

The introductior of the 8959 is accom- 
panied-by the availability of appropriate 
software based on the proven software 
used with the 8950 equipment. 


‘International Computers Ltd, ICL 
House, Putney, London SW15 15W. 


On-line Software 
Packages 


Two software packages have recently 
been announced by NCR for use with 
their Century range of computers. The 
first is REQUEST (general purpose 
inquiry system), which has been devel- 
oped to provide users with the ability to 
inquire on any number of files, selecting 
the output in clearly legible formats to 
users’ own specifications without, accord- 
ing to NCR, the need to write programs. 
_ GPDE (General Purpose Data Entry) 
is a system to give users the facility of 
entering and verifying data on to disc 
using VDU input. Also being developed 
is a message switching. system which 
‘allows a mixture, of REQUEST, GPDE 
and the user’s own program modules on 
any number of terminals. 

All these software packages can be used 
with the new 48K NCR Century 8200 
described in Computer Commentary, 
_ June rh, l 


_ NCR, 206 Marylebone Road, London 
Mu: 6LY. ee 





The -NCR 479 magnetic ledger card device 
attached to a 299 accounting system. 
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The DEC Datasystem 570. 


Large Business. 
Computer System 


THe DEC Datasystem 570, the new 
business computer system from Digital 
Equipment, offers more than double the 
processing capacity of the previous top 
machine from this company. An on-line 
multi-terminal system, it enables up to 
63 users to operate system terminals 
simultaneously. 

However, a typical configuration of the 
DEC Datasystem 570 would consist of 
a PDP-11/70 with 192,000 bytes of main 
memory, a 1600 BPI magnetic tape drive, 
a disc drive with 88 million bytes 
capacity, a 300 lpm ‘printer and ro on- 
line terminals. Depending on configur- 
ation, prices for the DEC 570 will range 
from £74,000 to £142,000. It is seen as 
being - particularly attractive to users 
setting up a distributive processing net- 
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the peripheral devices of large computer 
systems. 

The cassettes used on many of these 
devices have the same dimensions as 
those used in some dictation equipment 


, and domestic tape recorders. The only 


work, as it can use customer-developed | 


software built up on previous. machines 
in the 500 series. 

The 570 employs an enhanced version 
of Digital’s CTS soo/E. BASIC PLUS 
is used for on-line transaction-oriented 
applications, e.g, order entry. Programs 
written in PDP-11 COBOL may be 
compiled and executed in batch mode 
as a background program while other 
interactive programs are executed in the 
foreground. 


Digital Equipmient Ca, The 


Butts 
Centre, . Reading, Berks. NW 


r~ 


Certified Tape Cassettes 


CASSETTED magnetic tape is often used 


difference is in the quality of the tape 
which should be used to avoid the 
possibility of error due to recording 


faults. 


Data Efficiency, working with Ampex 
Corporation, can now supply from stock 
cassettes which have had the tape cer- 
tified throughout its length both before 
and after insertion in the cassette. "be 
certification is carried-out at a frequency 
of 1,600 changes per inch, which Data 
Efficiency claim is necessary to permit 
these tapes to function reliably. 


Data Efficiency, Maxted Road, May- 
.lands Avenue, Hemel Hempstead, Herts. 





in electronic accounting systems and in Data tape cassettes from Data Efficiency. 
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- £1,000 million for Industry 


Provisions of £2451 million as the result of the annual re-examination of all invest- 


ments inthe portfolios show that Finance for Industry has cleared its decks for 


action. The action is the investment through the group of the £1,000 million being 
made available by the City for industrial development. Finance for Industry’s 
accounting date is end-March and during the current year a start has been 


made on the £1,000 million action with 
over {125 million having been offered on 


` projects, {100 million accepted and {21 


million actually advanced. 

The principal members of Finance for 
Industry are the Finance Corporation for 
Industry (FCI), the main vehicle through 
which the £1,000 million will be lent: 
Industrial and Commercial Finance Cor- 
poration (ICFC) which specializes in 
finance for small- and medium-sized 
British companies, and Finance for Ship- 


ping (FFS). Finance for Industry (FFI) 


was formed in 1973 as a holding company 
to effect the merger of ICFC and FCI. 
It is not a government agency and its 
funds are not government guaranteed. 
FFI is owned as to 85 per cent by the 
English clearing and Scottish banks and 
15 per cent by the Bank of England. 


_ In the past year these shareholders 
took up a further 25 million £1 shares at 


par and a public issue of £75 million 
13 per cent loan stock 1981 was made in 


February 1975. The shareholders have 


made stand-by facilities of £300 million 
available. . 


Guidelines 
The guidelines for lending the £1,000 


million on medium term to industry were 


announced last January — ‘Funds will be 
made available only on a commercially 
justifiable basis to any company operating 
in the UK for the purpose of productive 
investment in fixed assets in the UK and 
supporting working capital and for invest- 
ment in the development of exports. 
While funding of existing bank facilities 
is not a prime purpose, it is not entirely 
excluded where it is desirable to improve 
the financial structure of the company as 
a whole’. 

Since January industry has raised some 
£800 ‘million ‘off its own bat’ through 
rights issues, but within FFI there is 
coniidence that the role of a medium- 
term loans bank will prove essential as 
well as rewarding. 

In the past year the provisions of 


. £2451 million (£14 million in ICFC’s 


accounts concerning small businesses 


considered at risk in present economic 
circumstances, £83 million against the 
value of commercial property develop- 
ment sites and the balance against the 
fall in quoted investments), coupled with 
almost doubled interest charges, put 
Finance for Industry into a pre-tax loss 
situation of {19°86 million. There was a 
net deficit of £13°39 million after tax 
credit and below the line write offs of 
£482 million turning on goodwill on an 
acquisition and new issue costs. 

FFTs chairman, Lord Seebohm, be- 
lieves that ‘so long as private enterprise 
and private’ enterprise financing survives 
in this country there will be a role for an 
investment bank of the type which 
Finance for Industry now is. Just what 
form its activities will take remains to 
be seen’. 


Estate Values 


PLANTATION HOLpDINGS, a combined 
Malaysian rubber and palm oil and UK 
industrial group, is virtually-two to one 
industrial to commodity in sales and over 
two to one commodity to industrial in 
profits — sales having been {22°83 million 
and profits {3-04 million in the past year. 

An important change in the Plantation 
Holdings balance sheet this year acknowl- 
edges in considérable degree the im- 
portance of the commodity earnings, In 


For the year ended December 31st, 1974. 
(£'000) l 


Selling value of work carried out 


Loss on work carried out during year 


Net addition to provision for estimated prospective losses 


interest receivable less payable 
Shipbuilding construction grants receivable 
Taxation 


Loss for the year 
Adverse balance brought forward from previous year 


Adverse balance carried forward 


the past the Malaysian Estates have been 


taken into the accounts at what Mr S. W. 
Livesey, the chairman, describes as ‘a 
very conservative valuation’. This was 
so because of the difficulties involved in 
arriving at a consistent figure of an asset 
the value of which fluctuates with the 
price of the commodity produced. But 
the exchange rate used to express the 
sterling value ` was that of some Io to 15 
years ago’, being the dates of the last 
zevaluations or the exchange rate ruling 
at the time of subsequent additions. 

Not unnaturally the directors ‘feel-that 
such sterling valuations are no longer 
appropriate’. All the overseas fixed assets 
of the group, predominantly the estates 
in Malaysia, are now expressed at the 
exchange rates ruling at the accounting 
date of December 31st, bringing fixed 
assets treatment into line with that of 
current assets. 

In the Plantation Holdings accounts 
the adjustment has resulted in a net 
surplus of £1,435,000 taken to currency 
reserve, to which in future annual ex- 
change fluctuations in the asset value’ 
will be debited or credited. 


Harland and Wolff 


-THE saga of Harland and Wolff’s mount- 


ing losses and the company’s special 
situation politically and industrially in 
Belfast continues with the issue of the 
1974 accounts and new action by the 
Northern Ireland Government. With 
the inevitability of the seasons the 


. accounts are qualified on the point of 


provisions for losses on work in hand 
or on the books. 
`The profit and loss account runs thus: 


Notes 1974 1978 
40,345 30,505 
3 (16,470) (9,109). 
4 (3,438) (28,526) 
5 2,492 1,783 
6 705 840 
7 ea iia 
(16,711) (33,012) 
. (43,187) (10,175) 
(59,898) 




















(43,187) 
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Notes to the accounts put an estimate of 
losses of £51 million on end-1974 out- 
standing contracts of £270 million. On 
that point Price Waterhouse & Co, as 
auditors, comment that while the {51 
million is based on detailed assessments 
by the directors, ‘there are still uncer- 
tainties about the assumptions used in 
preparing the estimates, including those 
relating to inflation and substantially 
improved productivity’. The latter, Price 
Waterhouse rightly consider, is ‘particu- 
larly important as slippage in the forecast 
shipbuilding programme could result in 
materially increased losses’. 


They add that ‘past forecasts of im- 
proved productivity have not been 
achieved and until there is further evi- 
dence of the company’s ability to meet 
the, present forecasts of improved pro- 
ductivity, we are unable to confirm that, 
in our opinion, sufficient provision has 
been made for losses to completion of 
the contracts’. 


The Northern Ireland Department of 
Commerce is to acquire compulsorily the 
remaining 53 per cent of the Harland and 
Wolff capital on the basis of gp for the £1 
ordinary shares (8,396,000 in issue) and 
8p for the £1 preference (2,600,000 in 
issue). 


The 600 Group 


“NEVER CHANGE A GOOD FORMULA’ is a 
fair dictum, provided the formula proved 
good enough in the first place. It was 
the case with the report and accounts of 
The George Cohen 600 Group — soon to 
‘ become simply “The 600 Group’. The 
formula has stood the test of more years 
than even Sir Jack Wellings, chairman 
and managing director, probably cares to 
remember but like The 600 Group the 
formula has been adapted to changing 
times and has vigorously survived. 


The 600 Group has always been a 
company in the van of good reporting. 
Divisional results were being supplied in 
the 600 annual report at a time when 
many another company apparently imag- 
ined that such information would lead, 
in its case, to almost instant insolvency. 


The first three items in the profit and 
loss account point in terms of {ooo the 
600 way of reporting: turnover £151,909, 
operating costs £141,681, trading profit 
before taxation £10,228. Note 2 plainly 
sets out ‘operating costs’ in terms of 
expenditure on materials, supplies and 
services £117,553, wages, salaries and 
pension. payments {19,952-and then 
depreciation, hire of plant, interest, audit 
fees and expenses. 

Few reports and accounts fill the gap 
between turnover and profit so suc- 
cinctly. 
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Ever-growing Abbey National 


Do LONG AS private enterprise and private 
enterprise financing survives there will 
also be building societies, and the figures 
of the leading national societies even put 
those of FFI and its £1,000 million of 
industrial lending in the shade. The 
Abbey National Building Society last 
week announced the figures of its oper- 
ations for the first six months of 1975 — 
which is a commendable effort in prompt 
accounting and reporting and a tribute 
to the efficiency of the Society’s on-line 
computer systems. 

Abbey National’s half-year report pro- 
vides figures for the half-year to June 
30th with the changes recorded (see table). 
It also provides comparative figures for the 
first and second halves of 1974. It is not 
until the figures are presented in this way 
that the size of the operation can be 
grasped — Abbey National being the 
second largest in the land. 

‘Investors’ transactions’ indicate a 
money turnover ‘of {£1,249 million in six 
months. In the half-year over 300,000 new 
investment accounts were opened bring- 
ing the total to 3,279,000, and the net 
investment inflow of £357 million was 
easily a record. 

Along with that situation the rate of 
mortgage lending, was increased. Of the 
£358 million lent, 25°6 per cent (£91 
million) was on newly-built houses, 53 
per cent to first-time buyers and 25 per 
cent to borrowers of not more than 25 
years of age. 

In addition to increasing mortgage lend- 
ing, completing the repayment of the out- 
standing {41 million of Government 
loans, and, incidentally, paying a tax bill 
of £65 million, liquid funds were in- 
creased by £99 million to give a liquidity 
ratio of 18°54 per cent of total assets. 
Reserves rose by £6 million to £97 
million, representing 2-9 per cent of total 


The first six months of 1975 


Shareholders’ and depositors’ balances 
H.M. Government loan 

Mortgage balances 

Cash and investments 

Reserve and balance carried forward 
Other assets 

TOTAL ASSETS 

Total number of investors 

Total number of borrowers 

Mortgage lending 

Newly built houses 

Houses built after 1939 

Houses built 1919-1939 

Houses built before 1919 

Housing societies $ j 
Further advances to existing borrowers 
Other advances 


TOTAL MORTGAGE ADVANCES 


assets — the reduction from 3-02 per cent 
having been anticipated in view of rising 
administration costs coupled with the 
negative margin on which the society, 
in company with others, operated to the 
end of last May when interest rates were 
adjusted through a reduction in the 
investment interest rate. i 

There are now 360 Abbey National 
branches and 1,300 agencies. The Abbey 
National comment is that ‘the continuing 
branch opening programme supported by 
the Society’s on-line computer systems 
for investment and mortgage accounting 
has made it possible for more and more 
people to take advantage of a local service. 
The rapid growth in the numbers of 
accounts and transactions bears testi- 
mony to the strategy combining high 
growth and expansion with cost contain- 
ment. 


Creating confidence 


Abbey National’s chairman, Sir Stanley 
Morton, FcIs, does not see any early 
quick rise in house prices. The problem, 
he considers, is ‘to create confidence in 
the building industry by providing a 
steady flow of mortgage funds — and 
therefore purchasers — without over- 
heating demand and prices’. 

One of Abbey National’s competitors, 
the Nationwide Building Society, indi- 
cates in its latest survey of house prices 
that the societies are not overheating 
demand and prices, even if confidence 
in the building industry is not exactly 
robust. Nationwide estimates that UK 
house prices rose 5 per cent in the first 
half of this year, with prices rising 3 per 
cent in the second quarter and 2 per cent 
in the first. Demand for mortgages is 
still strong with the building society 
movement as a whole lending about 
£450 million a month. 


At Changes since 

June 30th December 31st 
1975 197 

£3,155,000,000 + £357,000,000 

— — £41,000,000 

£2,689,000,000 + £231,000,000 

£619,000,000 + £99,000,000 

£97,000,000 + £6,000,000 

£30,000,000 + £2,000,000 

£3,338,000,000 + £332,000,900 

3,279,000 + 230,900 

586,000 + 14,000 

£91,500,000 

£127,900,000 

£64,000,000 

£64,000,000 

, £200,000 

£10,000,000 

£400,000 

£358,000,000 





Thin Markets 


a“ i 7 

Ayran of be revelation of the Government’s entire anti- 
inflationary package, the stock market was long on tone and short 
on business. “T'hin’ is the word most used to describe conditions 
in which security values can ebb and flow to a considerable 
degree from day to day without there being any basic change 
in the underlying situation. 

The onlooker may wonder what kind of market it is that 
reacts so violently to matters of inconsequence ~ a politician’s 
statement contradicting something vehemently maintained a 
` few months before, or a trade union wheeling and dealing 
for the sake of a composite resolution meaning nothing. 

But it is the very ‘thinness’ of the market that helps make 
the reaction violent. In the United Kingdom stock market the 
‘jobbers need, in times of stress and uncertainty, to keep their 
books as even as possible. They want neither to be EES 
a rise, nor a fall. 

The jobber no more wants to be full of sae that nobody 
may want or to be short of shares for which there may be con- 
_ siderable demand. Rejection or demand turns on a Government 
decision and the reaction to it, and until that decision is known 
and reaction can be judged the jobber tries not to take a 
position. 

Therefore even the most unlikely event that could suggest 
a movement one way or the other in the market is treated cir- 
cumspectly. If the event attracts even a smattering of specu- 
lative buying, prices are marked up on the thought that the 
smattering might develop into a spate. A quick marking up of 
prices on limited buying is designed to deter further buyers. 

Similarly, shares- are marked down on speculative selling so 
that the selling trend is partially frustrated. This is an over- 
simplified description of the process but it serves to explain 
the apparent exaggerated ‘reaction of the stock market to 
unimpressive events. 


Definable limits 


It should also explain why, although the market may yaw 
about, it does so within reasonably definable limits. The equity 
market, for example, has of late been yawing in the 290-330 
bracket for the FT Index and a poll of market opinion would 
in all probability consider the bracket ‘about right’. 

But within that bracket there can be day-to-day fluctuations 
which may tend to raise hopes or shatter nerves. Under such 
conditions it is necessary to equate the level of business to the 
movement of prices. Wide movements with small turnover can, 
and invariably are, soon reversed. Not so a concerted move 
one way in prices with turnover strongly rising. 

Turnover in rights issues may currently tend to obscure the 
relative dearth of investment business in the equity markets. 
The rights issue flood continues with the signs still growing 


that the issues are absorbing the bulk of funds that both insti-. 


tutions and individuals care to commit to the security market 
now. 
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Gilt-edged 7 


The gilt-edged market has lately performed more impressively 
than the equity market, and it is not entirely surprising that the 
same factors that have buoyed up gilts have led to uncertainty 
in equities, 

Restriction necessary to combat inflation could, if saigel, 
reduce the Government’s borrowing commitment and thereby 

-ease the pressure on the gilt-edged market. Reduction in 
Government spending rarely did the gilt-edged market any 
harm. 

But directly to the investment point is the fact that if the 
inflation rate is reduced then current yields on long-dated 
gilts may well be considered attractive. The overriding factor 
influencing the gilt-edged market, however, is the strength or 
weakness of sterling in the foreign exchange market. 

Weak sterling and a strong gilt-edged market cannot go side 
by side. If Government policy strengthens sterling, Govern- 
ment policies will also strengthen gilts. 

At the long end of the market the en of prices and yields 
is like this: 


Yield Yield 1975 
~ Price (flat) (red'n) High Low 
Treasury 8% per cent 
1997.. 673 13°67 14-06 694 534 
Treasury 94 per cent 
1999.. 68ixd 13-86, 1413 "ei Sai 
Treasury 8 per cent á l 
2002-06 593 13:96 14-09 614 47 
Treasury 72 per cent l 
2012-15 543xd 14:10 14:14 . 598 434 
Equities 


“If wage increases are to be restricted and the rise in costs and 
prices still in the pipeline is to be allowed to flow through 
into the economy, living standards must fall. Value for money 
will count for much in the way the British housewife or the 
British family as a whole spends money. 

There are a number of smaller supermarket Companies 
operating in the provinces, rather than in London and the 
South East where the major chains concentrate, which can 
point to impressive profit records based on value for money 
in the stores. - 


Prominent among them are: 


Price Cover Yield P/E 
Hillards 10p ordinary .. 72 in 54 - 13:8 
Lennons Group 10p ordinary 47 ant 4-5 ~ 
Morrison (Wm) 10p ordinary | 84 Bi 3-1 9-8 
Associated Dairies 25p ordinary .. 160 (UR: 15:9 


GA 


Hillards operates mainly in the West Riding from a Leeds base 
but has moved into the North Midlands. Growth has been 
‘rapid since the marketing of the shares just under three years 
ago. Strong and effective financial management is a particular 
feature of the group which has adequate finance to support a 
store i development programme, 


ae 


Lennons Group operates in the North West and ee to a 


76 


strongly rising level of turnover and profits in recent years. The 
company’s chairman surprised competitors recently by reporting 
trading under present 


record figures and extolling the virtues of 
price and margin regulations. 


` Wm Morrison is based in Bradford and a sound sales and earn- 
ings performance has been achieved within a strictly controlled 
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store development programme. Dividend limitation has pre- 
vented payments moving in line with earnings. 


Associated Dairies, another Leeds-based company, operates the 
ASDA supermarkets chain, and the still extremely low yield 
on the shares is a relic of a long period of impressive expansion 
which made the equity a key growth share. - 





MORTGAGORS’ CHOICE 


HOUSE PURCHASERS are unlikely to gaifi 
much advantage as a result of the efforts 
of the Office of Fair Trading, following 
which the Council of the Building Societies 
Association has recommended to societies 
‘that borrowers should be offered a choice 
of at least three insurers for the insurance 
of the mortgaged property. Already, 
most of the large building societies have 
been using a number of insurance com- 
panies, although not always providing a 
choice. 

The new arrangements apply also to 
Lloyd’s, and a firm of Lloyd’s brokers, 
Burgoyne Alford & Co, was quick off the 
mark in arranging a cover in the Lloyd’s 
market; building societies can make block 
arrangements through any Lloyd’s broker. 
The aim is to offer building societies 
terms which are comparable with those 
obtainable from insurance companies. 

Building societies defend the high rates 
of commission which they receive from 
insurance companies on the grounds that, 
without them, mortgage rates would have 
to'be about one-eighth per cent higher. 
For most house purchasers, however, it 
would be better if building societies were 
to forego most of their commission in 
return for lower insurance rates and a 
‘higher interest rate; after all, tax relief 
can be claimed on interest, but insurance 
premiums have to be met from net 
income. 


GRANDPARENTS’ CTT POLICY 


Tue Lire ASSOCIATION OF SCOTLAND has 
introduced a flexible endowment policy 
for the older age groups. Grandparents 
can arrange policies on their own lives, 
in trust for grandchildren, using the 
£1,000 per annum exemption for capital 
transfer tax. The contract, on a profit- 
sharing basis, is available to all lives from 
55 next birthday to 74 next birthday. 

The sum assured is payable at age 85, 
or previous death, and there are guar- 
anteed early maturity options from the 
end of ten years onwards. The office is 
suggesting that parents should be trustees, 
so that withdrawals can be made (after 
the first ten years). to meet the financial 
needs of the children in whose favour 
policies have been arranged. 

Because of the -7 per cent of sum 
assured limitation on tax relief, which 
will not be removed until next April, 


„ances its own scheme. 


policies arranged by those over the age 
of 62 will not attract full tax relief. It is 
being recommended that a policy should 
initially be arranged on a monthly basis 
if tax relief on premiums is an important 
factor. 


CASH FOR DIRECTORS 


For many controlling directors, one of 
the main advantages of a pension contract 
is the tax-free cash which can be taken 


, at retirement. For a director with at least 


20 years’ service at retirement date, tax- 
free cash taken from this type of contract 
can be as high as 150 per cent of final 
remuneration. In addition, a pension can 


be provided for up to two-thirds of final. 


remuneration, and death benefits can be 
provided for the director’s widow and 
other dependants by way of pension and 
cash sums. 

Stressing the flexibility of its ‘E’ type 
contract, the Scottish Provident Institu- 
tion says that, for a director aged 45 next 
birthday, a tax-free cash sum of {£24,052 


could be provided at retirement at age. 


65, in return for a gross annual premium 
of £445:40 which is eligible for corpora- 
tion tax relief. These figures assume that 
the current bonus rate of 5 per cent per 
annum, compounded triennially, is main- 
tained. 

. The above figures assume that the only 
return on death before retirement at 65 
would be a return of the gross premiums. 
Arrangements could, however, be made 
for more substantial death benefits, both 
in the form of a cash sum and a widow’s 
pension; payment of the cash sum can 
be arranged so that, under present legis- 
lation, there would be no liability to 
capital transfer tax. 


INSURANCE CREDIT 


CuRIOUSLY, one of the cheapest forms of 
credit is to spread the payment of insur- 
ance premiums over the year. A scheme 
is unlikely to be cheap where a finance 


house is involved, or if it is linked to ` 


credit cards in one way.or another. The 
Provincial Insurance Co, however, fin- 
The service 
charge is 5 per cent of the total premium. 
With instalments paid over a 12-month 
period, this gives a ‘true’ rate of interest 
of about 9 per cent. 

The Provincial is not making any profit 
out of this facility; it is intended as a 


t 


service to policy-holders, Normally, it ` 
can be taken up by anyone with at least 
£15 to be paid in premiums, although the 
minimum service charge is {£3 per 
annum. Anyone wishing to use the 
scheme must be over the age of 21, and 
the instalments will be collected by direct 
debit from his bank account. New policy- 
holders are required to pay a deposit of 
of 20 per cent at the outset, by cheque or 
by Giro cheque, and this once-and-for-all 
initial payment is set off against the total ` 
premium due in the first year.. 


SINGLE PREMIUM 
ENDOWMENT 


M & G have introduced a single premium 
endowment assurance policy which will 
mature at the end of September 1979. 
Guaranteed cash bonuses at the rate of 
8 per cent are payable each September 
(starting in September 1976), which will 
be paid net of basic rate tax. 

‘The term of the policy is limited by - 
the life span of the fixed interest stock 
in which the premiums will be invested. 
At maturity, policy-holders can transfer 
their holdings into any one of M & G’s 
bond funds, with the initial charge being 
reduced from 5 pep cent to 4 per cent. 
For tax purposes, the bond, therefore, 
will not actually mature in September 
1979, and thus the tax liability of higher 
rate taxpayers can be deferred- until, . 
finally, the bond into which the funds 
are transferred is surrendered. 


INVESTMENT-TRUST FUND 


THE MANAGERS of Britain’s largest unit 
trust, Save and Prosper’s Investment- 
Trust Units, have told unit holders that: 


‘the sudden return to favour of equities 


this year has been particularly visible in 
the investment trust sector. It has resulted 
in a broad recovery in investment trust 
prices and, as usual in rapidly rising 


_markets, the average discount on net 


asset values has narrowed considerably. 

The managers believe that investment 
trusts are well placed to benefit from any 
improvement on current levels in world 
stock markets, and feel that there is some 
scope for a further narrowing in discount. ` 
Investment policy is to concentrate on 
trusts with relatively high discounts 
where there is some possibility of re- 
rating which will lead to narrower dis- 
counts. 
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| Career 
| Development in 
| Administration 


In preparing this new edition, the editors have d: 
carefully revised the whole of the text so that the 
book is now completely up to date. The Fair 
Trading Act 1973, and the Supply of Goods 
(Implied Terms) Act 1973, are among the important 
new statutes dealt with in the text and ‘the 
provisions of the Consumer Credit Act 1974 are 
summarized at the end of the book. 


Price £3-50 Post free £3-90 


H. EL (Publishers) Ltd 


9 Bow Street, London WC2E 7AL 
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You are already involved in a specialized 
profession in the business world; soon you may 
wish to develop your career direction towards 
administration and general management. 


Are you ready for this step? Have you pre- 
pared yourself for the change? You will be 
expected to speak with authority on finance, 
business law, economics and personnel matters. 






Your present qualification covers some of 
these subjects but the only body to examine in 
the whole range is the Institute of Chartered 
Secretaries and Administrators. Many of 
to-days top administrators are Chartered 
Secretaries. 





Recognition is given by the I.C.S.A. to sub- 


Make sure of your jects passed at the appropriate level in other 


examinations so that although the full course 
can take 5 years on a part-time basis, it should 
own GO py of l be much shorter for applicants with certain. pro- 
fessional qualifications. A career in administra- 


TH F AC CO U NTANT tion leads to more variety in your work and to 


excellent financial rewards. 


SUBSCRIPTION ORDER FORM > The standard of examinations is recognized 


as being the equivalent of a degree. 
Please send The Accountant each week until further notice, 


commencing with the issue s : A i 
, If you wish to obtain more information on 


‘ | careers in administration post the attached 
GE coupon to-day. 
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SEENEN ENEE Eeen To J. F. Phillips, OBE, LLM, FCIS, 





Dept. TA/7/75 
A The Institute of Chartered Secretaries and Administrators, 
Date. ee 16 Park Crescent, London WIN 4AH. 
i Í Telephone 01-580 4741. f 
Remittance enclosed £ Please send me further information on how to become 
a Chartered Secretary. 


Rates: £14 for one year; £7°10 half-year. 
Airmail edition: £19 for one year; £9°65 half-year. 
Students’ concessional rate: £8 per year. 
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in the early days of computing, digital computers were 
programmed by specialists in the art. In recent years 
programming has become a more diffused skill, 
programming has been made simpler and programming 
languages have come closer to the languages used - 
by professional managers. Mathematical computer 
languages have been devised, for mathematicians, 
engineering language for engineers and financial 
language for accountants. 

This little book is intended for accountants and other 
managers who want to learn the basics of computer 
programming. It is particularly intended as preliminary 
reading for those who are able to attend a course in 
computer programming. The book explains the basic 
principles of flow charting and coding and provides a 
brief glimpse of higher level computer Janguages. 

The author, T. W. McRae, is an economist and 
professional accountant who worked for the IBM 
company for several years as a systems analyst. He 
served on the staff of the London School of Economics 
and Manchester Business School before taking up 
his present appointment as Professor of Finance at 
Bradford University Management Centre. Professor 
McRae’s chief research interests lie in the area of 
financial computer modelling and the application of 
statistical methods in finance. 
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THE TEST of the Government's anti- 
inflation measures will be registered in 
the foreign exchange market. It is not 
necessarily the shape of the measures 
themselves that matters there so much 


as the acceptance of them and (he, 


reaction to them. 

If certain trade unions and certain 
extremist individuals are to launch an 
all-out attack on the measures, and . 
thereby on the Government, and to put 
every hindrance in the way of success, 
then it will be made abundantly clear 
to the world at large that, whereas in 
Continental Europe there has been 
signal success in containing inflation 
and in reducing it, in the United 
Kingdom there is to be no success and 


‘no reduction. 


it needs to be acknowledged that in 
the extremes of both unions and 
politics (ere are those who have no 
wish to defeat inflation because in- 
flation is their ally in the defeat and 
break-up of the present economic and 
political systems. There is no doubt 
that the international view will be 
concentrated on the degree of success 
that the extremists achieve in defeating 
Government attempts, or the degree of 
their failure in the face of the bulk ` 


- of non-extreme opinion.’ 


Sterling, the United Kingdom’ S 
equity, is the mark of external opinion 
of the state of the nation politically and 
economically. The foreign exchange 
market rather than the stock market is 
where opinion is registered. 


CLEAN SWEEP 
Departures from Keyser Ullmann, the 
City merchant bankers, rend to be 
dramatized by City commentators 
rather than by the City itself. Some 
commentators. had Keyser Ullmann 
so firmly on their failure list that they 
can barely forgive the bank for having 
survived. 

There has been a virtual 
sweep in the bank's boardroom and 
City talk has now turned from the: 
subject of who goes to where does the 
bank go. The Prudential is Keyser 
Ullmann‘s biggest shareholder, but is 


- 
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clearly not.a bidder. One view is that 


Keyser Ullmann, like Brandts, could 
come under considerable American 
influence if not entirely American 
control. 

Keyser Ullmann, unfortunately, is 
invariably expected to. be doing some- 
thing ; whereas it would be better were 
the bank given some peace and quiet 
to get on with rebuilding its banking 
operations. 


DEVELOPMENT 


There are now few ranks that have not 
been closed in the unit trust manage- 
ment groups. Arbuthnot Latham’s ac- 
quisition of the Jascot group has seen 
to that. But there are signs of new 
unit trust management development, 
presumably on the basis that the 
equity market offers the possibility of 


‘performance’ over the next two years . 


if the inflation battle is beaten. 

It is extremely difficult, all the same, 
to see what new small groups can offer 
even the unsuspecting investor that 
is not offered many times over already. 


GOVERNMENT STOCK 


Having managed to sell off £500 
million of long-dated ‘tap’ stock in 
three and a half days, the Treasury 
came up on anti-inflation day last 
Friday with the biggest stock issue so 
far this year. As much as £750 
million of 134 per Gent 1997 stock at 
£941 was offered this week and the 
terms put the institutions in a minor 
quandary initially. The terms were 
virtually right on the button of the 
gilt-edged market and gave no sort 
of a lead. 

This was a soft-balling issue which 
called for an objective return by the 
receiver. Which is precisely what a 
‘tap’ issue should be, since it leaves 
the authorities in charge of the market, 
and that is certainly where they have 
been of late. It is likely to take much 
more than three and a half days for 
the £750 million of stock to be 
absorbed. The gilt-edged market pres- 
ently has its sights on the foreign 
exchange market and will take its cue 
from there. 


Rates and Prices 


Closing prices, Tuesday, July 15th, 1975 


Bank of England Minimum Lending’ Rate 


1975 119-9 121:9 124-3 129-1 134-5 


Money Rates 


Jan.17,1975 ..114% Mar.7,1975 ..103}% Day today .. 7 — er Bank Bills ! 
Jan, 24,1975 ..11 % Mar.21,1975 ..10% 7 days 3~ 9 % .2 months OS 9.76% 
Feb.7,1975 ..103% April18,1975 .. 93% Fine Trade Bills 3 months 93 ~ 953% 
Feb. 14,1975 ..102% May2,1975 ..10 %. 1month .. 93-103% 4 months 9.3;— 945% 
2 months .. 10 ~103% 6 months 94 ~-10 %. 
3 months .. 10 -103% ' 
Finance House Base Rate 
July 1st, 1975. 104% , Three Months Rates 
Local authority deposits Ke 93- 93% 
š . Local authority bonds Ss - 10 ~ 93% 
FT Industrial Ordinary Index Sterling deposit certificates 93~ 91% 
July 15th. 1975 312:7 Euro-sterling deposits ` 9-103% 
e Euro-dollar deposits 7 ~ 74% 
Treasury Bills . ! Foreign Exchanges 
May 9 . £9-4774% Junei3 .. £9-4148% New York .. 2:1930 Frankfurt.. 5-3600 
May 16 .. £94747% Juna 20 .. £9-2845% Montreal 2:2555 Milan 1419-00 
May 23 .. £9-4765% June27 .. £94826% Amsterdam.. 5-5550 Oslo 11-2500 
May30 .. £9-4459% July4 .. £9°-4842% Brussels .. 80-2000 Paris are 9-1450 
June 6 . £93986% July 11 .. £9-4767% Copenhagen 12:3700 Zürich 5:6625 
Gilt-edged 
Consols 4% ` 28} Treasury 9% 1994 , og .. 693 
Consols 24% 183 Treasury 84% 84-86 .. D is 82 
Conversion 34% 262 Treasury 83% 87-80 .. sad .. 713 
Funding 34% 99-04 30 Treasury 62% 1976 san ee .. 97-35 
Funding 51% 78-80 81 Treasury 34% 77-80 .. on .. 77 
Funding 53% 82-84 754 Treasury 34% 79-81 dei e .. 754 
Funding 52% 87—91 553 Treasury 5% 86-89 Ga Se .. 553 
Funding 6% 1993 534 Treasury 54% 08-12 .. sà . 424 
Funding 64% 85-87 714 Treasury 23% _ ae ee ~. 182 
Savings 3% 65-75 993 Victory 4% Sa Ss Ss » 99 
‘Treasury 94% 1999 693 War Loan 33% .. wi x . 25% 
Retail Price Index (Jan. 1974=100} 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 833 83-6 844 848 853 856 863 86:8 88:0 883 88:7 
1973 389:3 899 904 921 928 93-3 937 94:0 94-8 967 97-4 98-1 
1974 100-0 101-7 1026 106-1 1076 1087 109-7 109-8 111:0 113-2 115-2 116-9 


{For earlier-index numbers on this basis, see February 27th issue, page 292.) 
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Taxation without Representation ? 


Sr, 
Representation? (The Accountant, July roth) who argues the 
case for the indexation of the personal tax system. . 
He is right to say that indexation does not cure inflation. 
Experience has shown us, too — particularly with threshold 


— I take issue with the author of “Taxation without 


pay agreements, -for example, that indexation actually 

_ aggravates the disease. ‘The index, used i in the manner recom- 
‘mended, cannot be described as ‘a thermometer to measure 
the temperature’. It is more an attempted inoculation ~ the 
modified virus, however, being too strong: for the patient’s 
depressed. condition. to take. 

If, the index, after calculation, was used as an alarm signal 
to indicate that the body politic was overheating and the 
prescribed medicine was that. everybody rook a cut in salary, 
for example, it might be possible to accept the thermometer 

` analogy. 

In fact, of course, “Sndexation’ in relation to the tax 
system begs thé whole question; and until the basic 
philosophy of taxation ee a fundamental change, no 
solution i is possible. 

"Yours faithfully, 


D A. TRIGWELL, rca. 


“Northwood, Middlesex. 


Is the Business Education Council 
Necessary ? 


Sir, — I should like to comment upon Mr Allen’s article in the 

May 29th issue of The Accountant and suggest that one does 

not have to read very far between the lines to see that BEC has 

‘every intention of entering the professional field if it gets the 
chance. 

I am not impressed by the over-numerous Council, and must 
point out that even a represeniative from Courtaulds does not, 
per se, confer the accolade of academic respectability. Indeed, 
what evidence is there that large organizations are efficient? All . 
the evidence, eg, return on capital employed, is quite to the 
contraty. It is clear that the tendency is for large organizations 
-to become bureaucratic in direct proportion to the distance of 
the original proprietors from the contemporary concern; that 
is to say, the demise of the money-making genius ‘will result, 
inevitably, in bureaucracy to a greater or lesser extent. 

Mr Allen states that “The essential role of the. Council is 
‘one of rationalization and unification’, but this is the excuse of 
the bureaucrat through the ages! I maintain there is no need 
whatsoever for the BEC, and Mr Allen has failed signally to 

, show any need for it. Not only should this Council go, even 
before it really starts, but so. should literally hundreds of others 
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with which this country is infested; we just cannot- carry this 
deadweight on the back of productive industry. 

It is the stock explanation of the education industry that 
Britain is backward because of Jack of education or lack of the 
proper sort of education. I was myself fed this rubbish at 
College of Education, and swallowed it until one day I read 
that the Germans, too, in the 19th century were bewailing 
their lack of education as being responsible for their backward- 
ness. The truth is that educationists are totally unscrupulous 


empire-builders and are concerned only with the proliferation 


of courses, pretty well without respect to their releyance. I do 
not believe the BEC will improve matters, but rather will add 
one, more vested educational interest, replete with its own 
officials, to the excess already in existence. 

I have been long: enough (too long, perhaps!) in technical. 
education to know that a long-suffering taxpayer is being 
imposed upon right, left and centre. There are colleges where 
so-called business studies departments contain no one at senior 
level with relevant or senior business experience or with pro- 
fessional qualifications but merely degrees in economics (and 
we can all see where the economists have led us). In spite of 

colossal sums of money spent on education, the levels of 
numeracy and literacy are lower than at the turn of the century, 
and indiscipline is rampant both among staff and pupils. 

The business world has the right to expect that its entrants. 
will be both numerate and literate, and until the world of 
education has achieved that it had better keep.out of technical 
and professional education and leave it to companies to make 
their own ER in accordance with their own require- 
ments. 

As I mentioned in my article in The Accountant of May 8th, 
the required services and institutions will arise, as they have in 
the past, in answer to the needs of industry and commerce and 
we can do nicely without interfering bureaucracy imposing 
itself upon us. What we should be doing is demanding the 


abolition of the hordes of official and quasi-official bodies under ` 


which we already suffer, and as a first step in that direction 
the business world could refuse its co-operation with them. 


Yours faithfully, 
JOHN LAURENCE, 


Sunderland. LCP, DipAES, FCIS. 


‘Exploitation’ of Schedule D ` ` 


Sir, — What on earth had Mr Alex Carr’s letter (July 3rd isstie) - 


to do with:the Inland Revenue Staff Federation’s evidence to 
the Diamond Commission? His bluster hardly helps your case. 
However, one or two observations may put him in å better 
temper. 

The IRSF Secretariat is full-time and paid for wholly. by the 
members. 

The IRSF sees no justification in the continued exclusion of 


- ‘employees of non-commercial concerns, including trade unions’ 


from the provisions of Chapter II, Part VIII of the Taxes Act 
and I have already said so during the course of verbal evidence 
to the Diamond Commission. 


The IRSF has been well and widely-reported as seeking to. 


persuade the Chancellor that, subject perhaps to some practical 
de minimus rule, all benefits should be charged to tax. We have 
referred specifically to cheap loans and mortgages. 

Finally, Mr Carr’s charge against ‘the public service (‘so 
many promotions . . . just before retirement’) is pure fantasy. 
In the Civil Service, most promotions to executive officer are 
between ages 23 and 27, with mature entrants to the clerical 

officer grade securing advancement at around 50; EO ‘fliers’ 
are promoted mostly around age 28 or 29 with the bulk of 


we 
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promotions to higher executive officer well before age 50; most 
of the promotions even to under-secretary level are in the age 
bracket 49-50. 


The real problem for The Accountant and for the- whole 
accountancy profession is that Jimmy Jack was about SEH e 
and you all know it. 


July 17th, 1975 


Instead of mutual recriminations, would it not be wiser for 
accountants and the Inland Revenue to consider together how 
best to put singe right? 


+ 


Yours faithfully, 
A. M. G. CHRISTOPHER, General Secretary, 
London SWI. INLAND REVENUE STAFF FEDERATION. 








The Accountant's Guide to 
Management Technique 
edited by STANLEY OLIVER. 

Gower Press, £7:50. 


Because the accountant, working in industry as a vital member 
of the management team, should be able to work across func- 
tional boundaries, he must, in order to fulfil his role, be able to 
appreciate the skill and techniques practised in modern manage- 
ments and haye a sound grasp of the approach and procedures 
of all departments. This book, edited by Stanley Oliver (who 
also provided 12 of its 35 chapters), with chapters contributed 
from 17 other writers, is designed to provide that under- 
standing. It clarifies the work of the accountant in relationship 
to the activities of other departments and is organized in 
sections corresponding to the main management functions, i.e. 
administration, financial, marketing, personnel (including 
communication), manufacturing, and management services. 

Each chapter of the book sets out the principles and tech- 
niques central to each subject area and is supported by charts, 
illustrations and sample documentation. There is no chapter 
on, nor indeed any reference to, operational auditing — which, 
in view of its growing importance to management, must be 
considered to be a deficiency in the book. 

The book, which the publishers, style a reference book, is 
useful but not distinguished. 


Tax Saving for the Business Man 
Third edition by HENRY, TOCH. 
Pitman, £4. 


‘If a person has the choice of being employed or self-employed, 
from a tax point of view it is better to be self-employed.’ Such 
is the first rule of ‘taxmanship’ as enunciated by Henry Toch 
in his Tax Saving for the Business Man, now re-issued in its 
third (updated) edition. 

The rule is no doubt still valid as far as income and capital 
gains tax are concerned. There is a wealth of helpful supporting 
detail in the book, covering admirably the manifold aspects of 
tax incidence upon the businessman. ~ 

Taxation is indivisible, however, and recent developments 
such as capital transfer tax, the substantial increases in national 
insurance for the self-employed, and the threatened wealth tax, 
mean that the tax advantages of the. self-employed, taken 
together with the disadvantages, must: be on the wane — if they 
have not already been wiped out. 


There is now a need for a global assessment covering the 


«- whole and ever-changing fiscal spectrum, without in any way 


diminishing the need for specialist texts on individual taxes. 
Perhaps Mr ‘Toch’s next contribution will be in the global 
context. : 


The Accounting Profession 
by Joun W. BUCKLEY and MARLENE H. BUCKLEY. 


Melville Publishing Co, Los Angelés/John Wiley, £5°90, 
paperback £240. 
The object of this book is to enhance the reader’s understanding 
of the accounting profession in the USA so that he can better 
appreciate how it is structured, what functions it performs in 
society, and where it is headed. 

The book relates entirely to the scene of the profession in 


the USA, and therefore has a limited use outside the boundaries - 


of the North American continent. No tribute is paid to the debt 
(usually freely acknowledged): that the USA accounting pro- 
fession owes to that in the UK through its establishment of 
offices in the USA, initially in the later decades of the'last century. 

After covering the history of the profession in the USA, its 
coming of age and its dimensions, a pragmatic chapter relates 
to ‘How to become an accountant’ (education, research,. pro- 
fessional examinations, qualities and attributes required). The 
book lacks cohesion and is somewhat disjointed; nevertheless, 
it contains in the appendices such useful information as names 
and addresses of accounting associations, accounting periodicals 
and State societies of CPAs. j 


Learning the Law bo oa 
Ninth edition, by GLANVILLE WILLIAMS. 
Stevens, paperback, Zrae, ` 


This little pocket text was first published thirty years ago and 


the appearance of a new edition serves merely to underline its 
desérved popularity. ` 

Although intended many for legal students, it provides 
a most readable and non-technical description of the workings 
of the legal system and how lawyers deal with their cases. Any 
student, whatever his profession, woùld find much in these 
pages of interest and possibly of future help in his career. 


RECENT PUBLICATIONS 


Bic BUSINESS, by Sam Aaronovitch and Malcolm C. Sawyer. 
xiv-+337 pp. 9X54. Macmillan, £ ro. 

GERMAN COMPANY Law, by Professor H. Wärdinger. xiv+249 

pp. 84 X 54. Oyez, paperback, £4'50. 

Company Law, second edition, by K. Smith and D. J. Keenan. 
xi-+392 pp. 84x 54. Pitman, ‘paperback, £295. i 

THe Lonpon Money Market, by E. R. Shaw. ix+237 pp. 
¢ X 54. Heinemann, £525, paperback, £275. ; 

How To Take Minutes, by Ernest Martin, eighth edition, by 
H. Graham-Helwig. vili+-120 pp. 9 x54. Pitman, £225. 

A MODEL or Macroeconomic ACTIVITY. Vol. 1: ‘The 
Theoretical Model, by Ray C. Fair. xiv+226 pp. 94x 64. 
Ballinger Publishing Co/John Wiley, £7. 


These books may be obtained from, or through, Gee & Co (Publishers) 
Ltd, The City Library. 151 Strand, London WC2R 1JJ. Amounts quoted 
are the net cover prices; 35p should be added for packing and postage. 
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London Students! AGM 


‘No Cut-back in Essential Services’ 


“THERE will be no cut-back in ‘essential 
services’ by the Chartered Accountant 
Students’ Society of London despite the 
fact that the annual accounts of CASSL 
— for 1974 showed a deficit of nearly £6,500 
compared with å surplus of over {10,000 
in the previous year. 

This assurance was given by meee 
of the Society’s executive committee at 
the annual meeting in Chartered Ac- 
countants’ Hall on Monday evening. 

Malcolm Angell, the Society’s chair- 
man, said the deficit ‘loomed’ over the 
new executive committee when it took 
over last summer and by the time it 
found its feet in September it only had 
three months in which to tackle the 
situation. 


Consultants called in 


The committee had since reduced staff 
and brought in management consultants. 
‘We realized that our computer records 
were bad and people were not getting the 
magazine and notices. We agreed to try 
to put the membership .records in order 
no matter the cost. We also decided to 
cut down on subscription collection,’ said 
the chairman. 
He added that it was difficult to reduce 
the deficit more without cutting back on 
essential services. “We 


could have. 


scrapped the magazine and scrapped all 
the sports and social activities but I think 
that would have been wrong. We could 
have disbanded the conciliation 
committee.’ 

Reviewing the past year, Malcolm Angell 
said the biggest achievement was the 
agreement by the London Chartered 
Accountants to recognize officially the 


‘student cost-of-living estimate which 


CASSL believed was the minimum that 
students could live on in London. “This 
is the first time this has ever been done. 
It took a lot of negotiations but students 
now have some guidance as to what 
salaries they should be paid.’ 

He also reported that the conciliation 
committee did not have many cases to 
deal with. Although 180 studénts came 
forward with problems, these were dealt 
with by the Administration Director 
before they had to go to the committee. 

The chairman went on to state that 
ACASS had achieved a lot more influence 
since it had been recognized by the 
Institute. CASSDL had increased: its 
representation from four to eight dele- 
gates and had four members on: the 
ACASS executive. 

In conclusion, Malcolm Angell said 
that despite the financial situation the 
past year had seen more activities and 
more participation. 








At the annual meeting, Malcolm Angell, 


Chairman of ‘the Society, Hohe dia Wath 


Anthony Cory-Wright, the Secretary, and Anthony Kemer 1: the Treasurer. 
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Members arriving at Gees Fee 
Hall for the meeting. 


‘Reduce expenditure’ - 


Christopher J. Rowlands moved a motion 
noting the deficit for 1974 and a probable 
deficit for 1975,-and called on the execu- 
tive committee to reduce expenditure on 
administration, premises, salaries and 
wages rather than on those activities 
directly involving members of the Society. 

He said that while it was necessary to 
increase the level of subscriptions, that 
was not an end in itself. ‘Every time we 
have a cash problem I imagine that the 
increase in subscriptions has already 
been eaten up by the increase in 
expenditure. 

‘I believe in these inflationary times 
that it is our professional duty to make the 


best of our resources,’ he said. He would. 


raise two questions — ‘Are we making the 
optimum use of our resources, and for 
whom does this Society exist?’ 

Christopher Rowlands said it was easy 
to criticize, but he would like to make 
a general criticism of the Society at the 
moment. ‘We are too bureaucratic. The 
Society is too top-heavy. There is a 
belief among students that the Society 
exists for itself and exists to perpetuate 
itself.’ 

- The fact remained that they were going 
to have to cut expenditure. They could 
either cut administration costs or Libra 
and sports. The obvious thing to cut was 
Libra but did they want to do that? 

He added that when the Society con- 
sidered the renewal of its lease it should 
consider moving into smaller premises. 


Administration costs 


Replying, the treasurer, Anthony 
Komedera, said the executive was well 
aware of the need to get salaries and wages 
` under control. Administration costs were 
costs of telephones and postage and they 
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had .cut those as far as they could. The 
Society could move into smaller premises 
but where were the students who lived 
in ‘bed-sits’ going to study? They had 
been trying to cut administration last 
year by £1,000. That might not seem a 
great deal in the total budget but it was 
a step in the right direction. | 

Mr Godfrey Judd, rca, honorary 
auditor, said the Society could not have 
reduced expenditure and run all the 
activities it wished. Mr Rowlands had 
made no constructive criticism at all. 

The motion was referred back to the 
executive committee for consideration. 

The meeting rejected a motion pro- 
posed by Mr Rupert Pearce-Gould, 
chairman of the European Sub-committee, 
that-the chairman of the Society should 
‘take a sabbatical year. 

He said this move would not necessarily 
cost the Society more money and rejected 
the claim that only a large firm could 
afford to pay for sabbatical leave. In any 
case firms did not get the full benefit of 
that person for the year under the present 
set-up. He. admitted, however, that the 

. executive committee: did not look too 
favourably on the idea. 


Centralized records 


Paul Hendrick, a former chairman of 
the Society, moved a motion calling on 
the executive committee to press for the 
adoption of an effective national adminis- 
tration system incorporating centralized 
national membership records. 

He said hat ACASS supported this 
move to improve the administration 
system of student societies throughout 
the country. Having cash collected 
centrally would bring many benefits. 


The treasurer said the committee were: 


of the opinion that a centralized collection 
system would not pay and preferred a 
bulk collection of subscriptions. ` 
Christopher Markey said he would have 
thought this was one way of saving money 


on collecting subscriptions. The motion 


- was carried by.72 votes to 33. 


Acceptable salaries 


The meeting also approved a motion 
calling on the executive to press the LDS 
with a view to enforcing the cost-of-living 
estimate as a socially acceptable London, 
salary. Another motion calling for a 
relaxation of the current limitation on the 


time a student under a training contract | 


may spend in Europe was also approved, 
as was a resolution instructing the execu- 
tive to liaise with other professional 
students’ societies with a view to further- 
ing the educational and social welfare 
_ of students. 
The meeting rejected a motion that 
entry into the profession should in 
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principle be ‘Graduate only with special ` 
provisions for mature students’; and an: 


amendment that the meeting did not 
favour a ‘graduate only’ system on. purely 
elitist grounds, but believed that an 
essential pre-requisite cf a change to 
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graduate only must be a large increase 
in the number of relevant degree courses 
to ensure that adequate courses were 
available for students who would cther- 
wise, under the present system, have 


_ entered a four-year training contract. 





Foulks Lynch ‘At Home’ 


GuESsTs including staff partners, training 
officers from professional firms and 
accountancy bodies, teachers of account- 
ing from the public sector, together with 
the representatives of the national and 


technical press were entertained at a 


reception last ‘Thursday evening by 
Foulks Lynch, the accountancy tutors. 

Welcoming the guests, Mr Percy F. 
Hughes, Chairman of H. Foulks Lynch 
& Co Ltd and Editor-in-chief of The 
Accountant, said that while the company 
had a history of over go years of service 
as tutors to the accountancy profession, 
it continued to be a lively. organization. 

Complacency or reliance on past 
achievements had no place in their out- 
look, and they were constantly seeking 
to ensure they remained in the forefront 
of the private sector of accountancy 
tuition. 

They had recently installed a computer 
— which, under the direction of Mr 


‘William Lowe, MA, MBCS, their own 


computer consultant, was being used for 
tutorial as well as administrative pur- 
poses. Mr Lowe later described the 
computer — a Modular-One system — and 
how it was being used to automate the 
procedures involved in the administration 





of their 25,000 students and as a class- 
room aid. 

Mr W. M. Allen, Tp, BA, LLB, until 
recently Secretary (Education and T'rain- 
ing) of the English Institute, speaking on 

‘Current Trends in Accountancy Train- 
ing’, referred to the development of 
systematic study and of ‘linked tuition’ 
through approved courses at designated 
establishments; and with classroom teach- 
ing combined with private study. 

It was estimated, he said, that there 
were almost 150,000 students registered 
with accountancy bodies in the UK. Not 
all of these could find it convenient or 
possible — or indeed desirable — to attend 
local classes for oral tuition. Moreover, a 
considerable number of these students 
were overseas. So for a very large 
number, both in the UK and abroad, the 
organized discipline of a home study 
course was invaluable, 

In Prospectus for a Profession, said Mr 
Allen, it was his view that Professor 
Solomons had grossly underestimated the 
extent of the demand ~ which it was un- 
realistic to suppose would not grow — for 
accountancy tuition, and had misjudged 
the outstanding and expanding contri- 
bution of the private tutors. 





Mr mam F. tbe? chairman of Foulks e? (second SC with (from Ap Mr wae 
Lowe, computer consultant, Mr Grenville Perrins, managing director, and Mr W. M. Allen. 
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PROFESSIONAL NOTICES 


Burton Mond & Co and Davin R. 
Jones & Son, Chartered Accountants, 
announce the opening of their new 
Manchester offices, effective June 30th, 
1975, at Old Half Moon Chambers, 7 
Chapel Walks, King Street, Manchester 
M2 IHN, telephone o61 834 6841. 
The Ashton-under-Lyne and Wrexham 
addresses remain as before. 

Prick WATERHOUSE & Co Jersey firm 
and Norman ALLPORT & Co announce 
that as from July 1st, 1975, the practices 
of the two firms in Jersey will be con- 
ducted in association from 26 Queen 
Street, St Helier, Jersey, Channel Islands. 
Messrs M. A. Coates, G. A. CHERRY, 
A. H CHAPMAN, A. C. S. HorDERN and 
C. H. Durr will continue as partners and 
Messrs M. W. BRIMACOMBE, G. E. P. 
Grp, E. W. Barnes and G. I. MILs 
will become partners from July ist, 1975, 
in PRICE WATERHOUSE & Co Jersey firm. 
Mr M. W. BRIMACOMBE will continue as 
a partner and Messrs M. A. COATES, 
G. A. Cuerry and C. H. Durr will be- 
come partners from July Ist, 1975, in 
NORMAN ALLPoRT & Co. 

PRICE WATERHOUSE ASSOCIATES an- 
nounce the formation on July Ist, 1975, 
of a firm in Jersey. The partners will be 
Messrs E. W. Barnes, B. J. Brocxs, 
H A. Burr, D. BALDWIN, A. G. THORNE, 
G. I. Murs, C. H. Durr and M. W. 
BRIMACOMBE. The address of the firm 
will be 26 Queen Street, St Helier, Jersey, 
Channel Islands. 

NORMAN ALLPORT & Co announce that 
as from July Ist, 1975, their practice will 
be conducted in association “with PRICE 
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WATERHOUSE & Co Jersey firm. Mr 
M. W. BRIMACOMBE will continue as a 
partner and Messrs M. A. Coates, G. A. 
CHERRY and C. H. Durr will become 
partners on July ist, 1975, in NORMAN 
ALLPORT & Co. 

TANSLEY Witt & Co and ANDREW 
W. Barr & Co announce that they 
have merged their practices. The merged 
firm will continue to operate from 
both existing London offices at 28 Ely 
Place, London ECx and 22 Upper Brook 
Street, London Wi for the next three 
months, and will then be concentrated at 
28 Ely Place. "FANsLEY Witt & Co have 
also entered into an association with 
BERNARD Pommes & Co, Chartered 
Accountants, of 76 New Cavendish 
Street, London W1. The enlarged firm will 
have more than 400 partners and staff in 
their London offices and, with the 
recently-announced association with W. 
VINCENT VALE & Co, of Wolverhampton, 
will be over 1,000 strong in Great Britain 
and Ireland, spread over 12 main offices. 
The firm will continue to be represented 
throughout the world by its international 
firm ALEXANDER GRANT 'TANSLEY WITT. 

WHINNEY MURRAY & Co announce the 
admission to partnership in their Euro- 
pean firm on July rst, 1975, of Messrs 
A. R. Mipperon (Brussels); D. VAN 
WoENSEL (Brussels); M. Nace (Lagos); 
J. Hay (Monrovia); R. T. H. BENNETT 
(Tripoli); P. A. Perers (Continental 
office) and D. Popp (Frankfurt). 


APPOINTMENTS 


Mr Theodore H. Hargreaves, FCA, AIB, 
AMBIM, formerly manager of the South 
West area of ICFC, has been appointed a 
director of Charterhouse Japhet (Mid- 
lands), the Birmingham branch of 
Charterhouse Japhet. 

Mr Thomas Irvine, Fcca, has been ap- 
pointed assistant controller of audit to 
the Commission of Local Authority 
Accounts in Scotland. 

Mr Timothy C. Jude, acca, has become 
group accountant of the Bear Group of 
Companies, Natal, South Africa. 

Mr K. Keegan, acca, has become 
financial director of Worthington- 
Simpson. He will continue as secretary. 

Mr Ralph Mantel, rca, has been 
appointed secretary/treasurer of Sperry 
Rand and Sperry Rand Trustees. 
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Mr Norman J. Edwards, ma, Fca, has 
been appointed secretary to the board of 
the Yeast & Food Division, The Distillers 
Co Ltd. He retains his previous position 
as division chief accountant. 
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Mr N. J. Edwards 
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Mr P. Jarman 


Mr Philip Jarman, rca, has been 
appointed executive director (finance) of 
Watney Taverns, a division of Chef & 
Brewer Ltd. 


CERTIFIED ACCOUNTANTS’ 
AUTUMN CONFERENCE 


The Association of Certified Accountants’ 
1975 week-end conference will be held at 
St John’s College, Cambridge, from 
September 18th to 21st on the subject 
‘Inflation — its impact on growth and 
liquidity’, The conference is open to 
non-members, and ladies will be welcome. 

The theme of the conference will be 
developed through five papers on fiscal 
and monetary considerations, working 
capital, liquidity, the ‘investor, and 
planning and forecasting. The conference 
will consider the impact of inflation upon 
management and business decision-taking 
in its broadest sense. 

The introductory address will be given 
by Mr Harry Hill, rcca, rcis, President 
of the Association, and other speakers 
will be Mr Russell J. Clark, ssc(gcon), 
international economic consultant, 
Northern Trust Company of Chicago, and 
lately economic adviser, National 
Westminster Bank; Mr Allen Sykes, 
deputy managing director, P & O 
Energy; Professor Richard J. Briston, 
Bsc(Econ), Professor of Accountancy and 
Finance, University of Strathclyde; Mr 
John Argenti, ma, co-founder of the 
Society for Long Range Planning; and 
Mr Martin Gibbs, MA, research partner 
of Phillips and Drew. 

The fee for the 


conference is 


JOHN FOORD A CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
Gr QUEEN’S GARDENS, LONDON We 3AH 


o1-402 8361 





84 


£60+VAT, and applications should 
be sent to the Head of Training, The 
Association of Certified Accountants, 22 
Bedford Square, London WC1B 3HS 
(01-636 2103). 


NEW PRESIDENT OF 


FAST ANGLIAN SOCIETY 


‘The East Anglian Society of Chartered 
Accountants’ new President is Mr 


Desmond H. Barnes, FCA, partner in 
Larking, Gowen & Co, Deloitte & Co 
and Deloitte, Haskins & Sells, of Norwich. 

After war service in Europe, Mr Barnes 
qualified as a member of the Institute in 
1947. He is a former chairman of the 





Cd, ` 


Norwich Group of the Society and is a 
Past-President of the East Anglian 
‘Chartered Accountants’ Students Society. 
Married with two sons and a daughter, 
Mr Barnes’ interests include sailing, 
golf, squash and bridge. 
Other officers for 1975—76 are: 


Vice-President: Mr Ernest Walley, FCA. 
Secretary: Mr E. 5. Ball, FCA. 


IN PARLIAMENT 
Income Tax: Code Numbers 


Mr PerrcivaL asked the Chancellor of 
the Exchequer what steps are taken to 
ensure that when an employer is notified 
of a change in an employee’s income 
tax code number, the employee concerned 
is notified of the change in sufficient time 
to enable him to challenge the new 
` coding, if he disagrees with it, before it 
is put into operation. 

Mr Denzit Davies: Where a PAYE 
Code number is altered and the change 
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is to take effect from the start of a tax 
year, the notification to the employee is 
generally issued in gocd time for any 
disputes to be resolved before the tax 
year starts. A change in an employee’s 
PAYE code for the current year is, 
however, sent to the employee and 
employer at the same time, and is put 
into operation as soon as possible after 
receipt by the employer. 

There is provision for appeal against an 
amended current year code, but I do not 
think it would be desirable to delay the 
implementation of current year code 
changes pending the outcome of the 
appeal. The practical result would be 
either that the employee would have to 
wait longer for a tax refund or that he 
would have a larger underpayment at the 
end of the tax year. 

If the hon. member has any particular 
case in mind J shall be glad to look into 
it if he will let me have the necessary 
particulars. 

Hansard, June 19th. Written answers, 


col. 493. 
Estate Duty: Probate Exemption 


Mr Ron Tuomas asked the Chancellor 
of the Exchequer whether he is now able 
to announce the result of the review of 
the £500 limit, set by the Administration 
of Estates (Small Payments) Act 1965, 
on sums which may be paid or distributed 
on death without probate or other proof of 
title. 

Mr RoBEeRT SHELDON: The Govern- 
ment propose, subject to Parliamentary 
approval, to increase the limit to £1,500. 
The necessary statutory instrument is 
being laid before Parliament today. 

Hansard, June 12th. Written answers, 
col. 239. 


GOLF 


The annual golf competition of the 
Liverpool Society of Chartered Ac- 
countants was played at the Formby 
Golf Club on Thursday 29th May, 1975. 
The result of the 18-hole Stableford 
Competition was as follows: 


LSCA Cup and President’s Prize Points 
G. H. Low (15) .. ae Sg 36 
Vice-President’s Prize 

A. F. Pownall (17) D Ke 36 
Student’s Prize 

C. H. Plummer (18) .. ge 27 
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THAMES VALLEY SOCIETY OF 
CHARTERED ACCOUNTANTS 


Mr David Foster, FCA, a partner in 
Thornton Baker & Co at High Wycombe, 
has been elected Chairman of the 
Thames Valley Society of Chartered 
Accountants for 1975-76. 

After completing two years’ National 
Service, Mr Foster joined the profession in 
1954 as a bye-law 
candidate of the 
Society of Incorpo- 
rated Accountants. 
Following integra- 
tion in 1957 he took 
articles with Mr 
George Clark, 
qualifying in 1960. 
He went into prac- 
tice on his own ac- 
count in 1963 until 
joining ‘Thornton 
Baker and Co in 1971. He was admitted a 
partner at the High Wycombe office in 
1972 and has been closely connected with 
his firm’s training centre at Bradenham 
Manor. 

Married with three children, he takes a 
keen interest in local affairs. He is a 
governor of a local school for mentally 
handicapped children and at present 
Chairman of the local Society for 
Mentally Handicapped Children. 


Other officers elected for 1975-76 are: 


Mr Douglas’ Jellis- 


Baldock, FCA. 
Secretary: Mr David H. Cairns, ACA, 12 


Fernley Court, Harrow Lane, Maiden- 
head. 


TAXES TAPED 


An alternative to the printed word as a 
medium of instruction has been exploited 
by the Association of Certified Account- 
ants, which last week released the first 
audio-cassette on the subject of capital 
transfer tax. The cassette, which presents 
the law as enacted in the Finance Act 
1975, is compatible with any standard 
cassette recorder. 

The principal speaker is Mr John 
Jeffrey-Cook, rca. Cassettes are available 
from Certified Accountants Educational 
Trust, 22 Bedford Square, London 
WCB 3HS, price £3:40 each inclusive 
of VAT, postage and packing. 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years of postal 
tuition experience and over 256,000 passes, it assures your success in all the principal Accountancy 
Civil Service, Computer Programming, Costing, G.E.C., 
Law, Local Government, Marketing, Chartered Secretaries, Transport, UCTA, Works Management, etc. 
FREE 100-page book and special linked tuition information leaflet for Chartered Accountants (without 
obligation) on application to Careers Adviser. 


THE RAPID RESULTS COLLEGE 


Dept AH3, Tuition House, Landon SW19 4DS. Tel. 01-947 7272. 
Or for a Prospectus only ring 01-946 1102 (24-hour Recording Service), 
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RECENT AND FORTHCOMING TITLES FROM BUTTERWORTHS 


Butterworths Budget 
Tax Tables 1975 


Edited by J. JEFFREY-COOK, FCA, FCIS, and 

G. WHILLANS, FIB, FTII, FREconS 

This work contains the Chancellor's Budget proposals in 
detail under distinctive headings; these appear in the form 
of ready-reckoner tables. Such tables are essential to the 
busy tax practitioner and to the businessman. Although 
newspapers have carried a verbatim report of the Chan- 
cellor’s speech, these are apt soon to become dog-eared, 
and in the long run are more of a hindrance than a help. 
The Budget Tax Tables, printed on card, are a more durable 
and convenient means of reference and_ incorporate 
information from other sources such as the Financial 
Statement, Budget Resolutions and Press Releases. The 
operative date of each change is clearly shown. 

Price: 80p net. 0 406 50799 6 


The Tax Practitioner’s 
Diary 1975-76 


Edited by Butterworths Editorial Staff 

Widely acclaimed by tax practitioners and accountants 
for its comprehensive, compact and convenient presenta- 
tion of essential information, this handy pocket size 
diary comes in a soft, durable P.V.C. cover with a separate 
address and telephone booklet in the front pocket. 
Covering fifteen months, the diary section shows two 
weeks at an opening. With its neat slim size (7 X34 in.) 
and flexible binding this diary travels comfortably in the 
breast pocket, providing the practitioner with a source of 
ready reference wherever he goes. The 74-page information 
section is a veritable encyclopaedia of tax data in a nutshell, 
including revised up-to-date sections on stamp duties, 
National Insurance contributions and taxable benefits, and 
ready-reckoner tables for all rates of tax. 

‘Ideal present for the over taxed boss.’ Product Licensing 
Index. 

Price to be: announced. 

To be published in September. 


Langley and Caldicott’s 
Workbook in Accounting 


Second edition, 1975. By F. P. LANGLEY, ACCA, ACIS, 
Principal Lecturer, Leeds Polytechnic and D. A. 
CALDICOTT, FCCA, AMBIM, Senior Lecturer, City of 
Birmingham Polytechnic. 

Previously called Workbook to Accounting in Business, 
this book was originally published in 1969 and was intended 
as a new type of aid for students in accounting. It provides 
a range of material — questions, problems, case-studies, 
quizzes, tests, etc. — aimed at developing an understanding 
of accounting principles and methods and is designed for 
students taking a variety of courses. The former Teachers’ 
Guide, which used to be charged separately, is now issued 
in a new abridged form and is available free of charge for 
lecturers on request from the publishers. 


Price: £4-18 net. 


O 406 53949 9 


O 406 75101 3 


The Finance Act 1975 


Edited by Butterworths Legal Editorial Staff 


An annotated version of the Act which contains provisions 
relating to VAT, income tax and corporation tax and in 
particular, the provisions relating to the new capital trans- 
fer tax. Since the new legislation promises to be far- 
reaching in its effect and also complicated, this annotated 
version of the Act will be particularly helpful to all who 
have to deal with tax and company matters. 

Price: £6 net. 0 406 54744 0 
Also available as part of Butterworths Annotated Legisla- 
tion Service. 


Spitz: Tax Havens 
Encyclopaedia 


General Editor: BARRY SPITZ, Doctor (summa cum laude) 
of the University of Paris (Law), BA, LLB(Rand); of 
Gray's Inn, Barrister 


This authoritative new loose-leaf work contains all the 
relevant material for the tax practitioner to assess the 
relative advantages and disadvantages of various tax 
havens. 

An introductory chapter sets out the basic principles of 
choosing a tax haven. Part | deals with the law and prac- 
tice of certain major countries (initially the United Kingdom, 
the USA and France) with regard to tax haven operations. 
In Part Il each chapter deals with a particular tax haven and 
is written by an expert on the country in question. Thirteen 
havens will appear to begin with, followed shortly by 
another six. 

The chapters for each country follow a similar style for 
easy comparison and each begins with a table of contents. 
Regular service issues, to be charged in publication, will 
add to the number of countries covered and keep each 
chapter up to date. 


Price: £30 net. 0 406 38226 3 


Whillans’s Tax Tables and 
Tax Reckoner 1975-76 


By GEORGE WHILLANS, EIIL FIB, FREconS 


Whillans is popular every year as a compact and accurate 
source of essential information on tax matters. Comprising 
twenty-four pages covering a wide range of taxes, duties 
and reliefs in a clear and logical format, it is printed on card 
to withstand the precc'tres of constant use. 

The twenty-eighth eaition has been completely revised to 
take account of changes in the last year, especially those 
set out in this year’s Finance Act, such as capital transfer 
tax, etc. All ready-reckoner tables have been recast and 


the familiar centre spread shows personal reliefs. 
Price to be announced. 0 406 54300 3 


To be published in August. 


Overseas orders are subject to a despatch charge. 


BUTTERWORTHS, Borough Green, Sevenoaks, Kent 
Showroom: Bell Yard, Temple Bar, London WC2 
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specialists in 
STOCKTAKING, VALUATIONS 
and INVENTORIES 


for all trades and industries 
throughout the United Kingdom 















The Institute of Taxation 


PRESIDENT: DESMOND F. AIREY, F.C.A., F.C.C.A., F.T.. 
VICE-PRESIDENTS: R. J. PICKERILL, F.C.A., F.T.I.1., D. J. PYNE-GILBERT, F.C.A., F.T.LI 
AND M. G. SPOFFORTH, F.C.A., F.T.1.1. 

SECRETARY: A. A. ARNOLD, F.C.1.S., F.T... 


o f NOv i945 
The Institute of Taxation exists to promote the study of, and the interchange : 
of information about, taxation among members of different professions. Conferences 
and lectures are held and members receive regular circulars, digests of tax cases 
and annotated copies of legislation. Representations are made on technical aspects 
of taxation. 
Those not qualified for membership may subscribe to a scheme under which 


they receive all the publications, except that the circulars are occasional only and 
deal with general matters as distinct from those of specialised professional interest | 


Full particulars of membership, which is by examination, and of the subscri ger ` 


scheme may be obtained from: i? . 





The. Secretary: The Institute of Taxation, 3 Grosvenor Crescent, London SW1X "EL, 7) > e: 
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And almost certainly 
you'll see it all again. 
Advertisements for all 
types of consultancies, 
saying why they are 
right for you. 

So all we say is this. 

Ask around. Ask the 
people who know, our 
clients and candidates at 
home and abroad. 

Our record speaks for 
itself. 

Telephone Trevor 
Atkinson A.C.A. for in- 
formation on the locations 
or fields that interest you 
most. 
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Finance Bill Omissions 


AS THE FINANCE (NO. 2) BILL approaches its final stages, it 
seems that the clauses omitted may have a greater signifi- 
cance than those written in. 

Of these, the future stock relief provisions will be of 
paramount importance to some. In the current financial 
year, the relief is estimated to cost £1,300 million, which is 
about twice the yield of 2p on the income tax and over 
three-fifths of the anticipated yield of corporation tax. 
Indeed, the relief generated by the current Finance Bill 
alone is estimated at £3,895 million over two years. 

Where have all the funds gone? As a matter of book- 
keeping, the tax equalization accounts have swallowed up 
current tax provisions; but, in real terms, the facilities 
have gone to finance stockholding and work in progress. 

In the Commons debate on the Report stage of the Bill, 
an instance was quoted of a company that had experienced 
a stock increase of {1-7 million in the first period, with 
relief of £700,000. Management skills had been exerted 
to control stock levels, but the success of that operation 
reversed the relief in the next period. Despite the theoretical 
possibility of an immediate -re-investment in assets at- 
tracting roo per cent first-year allowances, this example 
served as a warning of the liability lurking in the wings, 
requiring tax payments on a scale which makes it impossible 
to employ the deferred tax account in resources other than 
stock. Uncertainty as to the rate of tax applicable on reversal 
represents a further hazard. 

The Government is now considering the Sandilands 
Committee’s report. The committee’s recommendations 
will provide the basis of the permanent form of stock 
appreciation relief, the shape of which will not be known 
until next year’s Finance Bill. 

Official comment has suggested that to go back to the old 
‘lower of cost or market value’ formula with compre- 
hensive clawback would be disastrous; so long as inflation 
persisted, the permanence of some form of stock relief 
was inevitable.. The Opposition attempt to write that 
permanence into the law on the basis of the existing 
formula would have recognized the fall in real values 
sustained by those who first exchanged money into stocks 
and later completed the trading operation by recovering 
depreciated pounds. In effect, this contention represented 
yet another twist in the indexation campaign. 

Divisions of opinion on the proposal to index taxation of 
capital gains cut across party lines. Certainly indexation 
masks the fact that some currencies now apparently 


stronger than the pound represent a disguised fraction of 
their 1939 forebear. On the other hand, the shift towards 
the higher rates in the tax spectrum means that more and 
more individuals are going to be subjected to a standard 
rate of 83 per cent on their marginal earnings; a single man 
earning {100 a week already finds himself in the 4o per cent 
bracket. 

The significance of this graduation lies in the shrinking 
return from higher nominal awards and the consequent 
pressure to maintain both differentials and expectations. 
The inflationary consequences become increasingly diffi- 
cult to arrest. l 

Another lost clause concerned proposed relief for contri- 
butions towards the education of children whose grants are 
cut by reference to their parents’ income. There seems 
scope for tax relief here when other tax allowances have 
yielded to flat-rate payments under the child benefits 
legislation. A further proposal which attracted greater 
official sympathy concerned the hoped-for increase of the 





ON OTHER PAGES 






86 =A Friendless Bill é 
87 Wide-interest Programme for Londof 
91 Canadian Industrial Accountants’ Cg 





93 Monitoring Cash Flow by Variance Analysis, 
Alastair King, MA, FCA wed IR A 
96 Objectives of Financial Reporting, Sir elt 


KBE 


100 High Interest Rates Cause Inflation 





Supplement: The Institute of Chartered Accountants in England and 
Wales: Results of May 1975 Examinations 





Current Affairs 87 City Notes 105 
This is My Life 90 Current Law 106 
Taxation Case 95 VAT Tribunal Decisions 107 
Books 99 Student Roundabout 108 
Finance and Commerce 100 Notes and Notices 111 





Cover: Detail depicting a medieval counting-house from ‘Allegory 
of Commerce’, a woodcut by Jost Amman, 1585. 


, e ~~ ie 





THE 
86 


limits for self-employed retirement annuity premiums. 

Again, an assurance was forthcoming that the proposed 
review of capital gains tax would consider the effect 
on the owner-occupier’s exemption of minor letting 
to students and others. At present there is great uncertainty 
as to the effect of self-employed activities and concurrent 
occupation. Some comfort may be drawn from the pro- 
nouncement by the Minister of State, Treasury (Mr 
Denzil Davies) that no ‘capital gains charge need be ex- 
pected if the whole house remains the residence of the 
owner- occupier so that he. is not formally prevented from 
using part of it and there is no formal segregation, even 
though part is allocated to a son or daughter making a 
financial contribution. It is the possible extension of this 
principle to include paying guests (such as students) which 
failed to achieve success on this occasion. 

One aspect of fiscal legislation which tends to arouse 
strong feelings is the rectification of errors. It may happen 
that what everyone thought was obvious turns out to bear — 
in the judgment of Her Majesty’s Courts — a rather more 
obscure meaning. It is not permissible to make assumptions 
as to Parliament’s intentions if that would conflict with a 
judicial reading of the Statute Book; hence clause 54 was 
introduced to nullify an apprehended ruling that would 
vitiate the finality of a determination by the Commissioners 


A Friendless Bill 


WHAT HAS SO FAR HAPPENED about the Government’s 
Policyholders’ Protection Bill serves to underline the 
anxiety expressed in these columns on November 7th, 1974, 
following the: original announcement in the Queen’s 
Speech of the intention to introduce this legislation. The 
basic purpose of the Bill is to provide for a levy on the 
premium incomes of insurance companies generally, for 
the benefit of the policyholders of companies which get into 
financial difficulties. 

In neither House of Parliament has this measure had a 
favourable reception. Nevertheless, the Government ap- 
pears to wish to push it through, despite a large body of 
opinion among its own supporters being strongly opposed 
to it. 

The House of Lords has removed some of the objection- 
able details from the measure. In particular, it withdrew 
from the Secretary of State the power to alter the proposed 
Act itself by statutory instrument, whether in order to vary 
the powers of the statutory board which the legislation 
seeks to establish to administer it, or to extend the arrange- 
ments to classes of insurance business at present excluded, 
or to treat members of Lloyd’s as if they were insurance 
companies. 

Naturally, the views of the trade associations representing 
insurance companies have been widely canvassed. Some of the 
changes made by the House of Lords have eliminated features 
of the Bill to which those companies most strongly objected. 
Opinion now appears to be divided among the companies 
about the desirability of the measure going forward. 

Other interests are becoming increasingly vocal. In the 
House of Lords, provision was made for recovering part of 


ACCOUNTANT 


July 24th, 1975 


in appeal proceedings if they failed to specify the tax 
payable. | 

This clause was prompted by events occurring while the 
Bill was in progress, but for most of the year there is a 
close season. A somersault in the received interpretation of a 
point of law could cause widespread difficulties unless the 
Government announce their intention to introduce 
amending legislation having retrospective effect. 

Just such an announcement has been made following 
the decision on July 11th by Mr Justice Brightman in 
Sime Darby London Ltd v. Sime Darby Holdings Ltd, 
concerning the vexed question of the treatment of prefer- 
ence dividends. ‘The accounting standard SSAP8 on treat- 
ment of taxation under the imputation system (The 
Accountant, September 5th, 1974) speaks of a once-for-all 
‘netting-down’ of the fixed rate, so that (for example) a 
10 per cent preference share in being at April, 5th, 1973 
henceforth became ‘7 per cent plus tax credit’. 

The learned judge held that good sense required preserva- 
tion of the fixed gross rate inclusive of advance corporation 
tax, but the Chancellor of the Exchequer has authorized 
the Inland Revenue to announce retrospective amending 
legislation (if required) restoring the status quo as applied 
since April 6th, 1973. That decision will be received with 
relief by company officials. 


the commission paid to so-called ‘intermediaries’ who had 
recently introduced business to companies which subse- 
quently failed. Not surprisingly, there are signs of attempts 
being made to modify, or possibly to eliminate, the relevan 
provision. ° 
The voice is now being heard also of those who represent 
the employees of insurance companies. It will be a source 
of considerable concern that the Secretary of State con- 
templates using a power which he seeks to take under the ` 
Bill to disclose to trade unions information obtained by his 
Department by the use of statutory powers to require the. 
production of the books and papers of an insurance 
company. Otherwise, such information is statutorily 
protected from disclosure except for the purpose of the 


_institution of legal proceedings. 


Whatever claims the Secretary of State may make for the 
Bill that it constitutes a measure of consumer protection, it 
has been forcibly pointed out in both Houses of Parliament 
that it is primarily designed to direct away from the 
Secretary of State and his advisers criticism which they 
might otherwise have to meet because of the ineffectiveness 
of any steps which they may have taken under the 1973 
legislation in regard to companies which have recently 
failed. 

In this situation of conflicting interests, there is a grave 
danger that the one interest which will be completely 
overlooked is that of the insured public. They have no 
national organization to protect their interest, and must rely 
on Members of Parliament not to give undue weight to the 
special interests of the Department of Trade or those 
commercially concerned with the industry. 
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Wide-interest Programme 
for London CAs | 


LONDON CHARTERED ACCOUNTANTS are 
maintaining their reputation — as fore- 
shadowed in a contributed article in The 
Accountant last week — for the quality and 
variety of their district society programme 
in the coming season. Over 30 events are 
planned for the period September- 
December 1975, on subjects ranging 
from capital transfer tax to poetry reading. 

Introducing the programme last week, 
Mr Brian Jenkins, MA, FCA, and Mr 
Geoffrey Vieler, FCA — respectively 
Chairman and Vice-Chairman of the 
Society .— stressed their concern in 
attracting the widest possible participation 
from among the Society’s 14,500 mem- 
bers. They had particularly borne in 
mind the needs and interests of such 
groups as the industrial members and the 
newly-qualified. Social events in the 
1974~75 programme had proved generally 
popular and well-supported, and had 
afforded for some members a useful 
introduction to the remainder of the 
Society’s programme. 

Mr Philip Defliese, Chairman of the 
American Institute of Certified Public 
Accountants, will be the guest speaker at 
the first of the Society’s 1975—76 luncheon 
meetings, to be held at Chartered Ac- 
countants’ Hall on October and. Another 
well-known name is that of Mr Dick 
Taverne, Qc, director of the Institute for 
Fiscal Studies, who will be speaking on 
‘Indexation and fiscal drag’ at a lunch- 
time seminar on October 2oth. The 
luncheon meeting on November ch 
will be addressed by the Rt Hon. Sir 
Keith Joseph. 

Conspicuous among the technical ses- 
sions are a two-day residential course on 
‘Capital transfer tax’, under Mr Vieler’s 
chairmanship, ‘at Eastbourne from 
October 2nd to 4th; a ‘catch-up’ course 
on accounting standards, intended pri- 
marily for members in industry and 
commerce, on October gth; ‘Costing the 
accounts department’, a performance 
evaluation of the accountant’s own 
contribution, on October 21st; and 
‘Trends in VAT cases’, an evening 
meeting on November 6th. 

The success of the ‘Problems of build- 
ing societies’ course (The Accountant, 
May 15th) has encouraged the committee 
to include two more ‘special interest’ 
courses in the 1975—76 programme — this 
time ‘Insolvency — a practical approach’, 
under the chairmanship. of Mr E. 
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Mr Brian Jenkins Mir Geoffrey Vieler 
Rupert Nicholson, FCA, on November 
27th, and ‘Profitability in the hotel 
industry’ on December 11th. The-annual 
Ladies’ Night dinner is being held at 
Chartered Accountants’ Hall on Decem- 
ber 17th. 

Some increase in the cost of the 
Society’s courses has proved inevitable, 
though, as Mr Jenkins claimed, the 
increased prices still compare very 
favourably with those of comparable 
events elsewhere. 

Copies of the programme are now in 
course of distribution to all the London 
and District Society’s members. ‘The 
programme for January-June 1976 is 
expected to be available next October. 


Bank of England 
Accounts 


Errects of Britain’s continuing inflation 
are conspicuous in the 1974~75 report and 
accounts of the Bank of England, pub- 
lished last Monday. The fiduciary note 
issue at February 28th, 1975, £5,375 
million, represented an increase of £775 
million — 17 per cent — over the February 
1974. figure, with a Christmas 1974 
seasonal peak figure of £5,875 million. 
There was also a continuing trend by the 
public towards the use of higher- 
denomination notes, with (ro and {20 
notes accounting for nearly 23 per cent of 
the total circulation. 

The amount of Treasury bills offered 
for tender during the year increased, in 
line with the Government’s increased 
domestic borrowing requirement, from 
£4,990 million in 1973-74 to £6,820 
million in 1974-75. Tenders were par- 
ticularly heavy, it is reported, in Decem- 
ber 1974, when £250 million of bills was 
issued in each of four consecutive weeks. 


As part of the package of financial. 
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assistance to the Burmah Oil Company 
(The Accountant, January oth), the Bank 
has acquired Burmah’s holding of some 
78 million British Petroleum ordinary 
stock units for a consideration of £179 
million. To meet the requirements of the 
City Code, the Bank has given an under- 
taking not to exercise, while it holds this 
stock, the voting rights attaching to it. It 
has also been ‘authoritatively stated that 
the Government does not intend that this 
transaction should change in any way the 
existing arrangements between the 
Government and British Petroleum and 
that, while the stock remained in the 
Bank’s hands, the Government would not 
exercise a greater proportionate voting 
power in relation to other shareholders 
than it could have exercised hitherto. 
With a staff of 7,700 (including part- 
timers) drawing total remuneration of 
nearly {224 million, the Bank must 
rank as one of London’s major employers. 
Staff wastage and recruitment problems 
eased somewhat during the year, and ‘the 
Bank’s requirements were largely met by 
the end of December [1974].’ Among 
1974-75 engagements were 44 honours 
graduates and 172 A-level candidates. 


“‘Downright Untruths’ 
in White Paper 


STRONGLY-WORDED criticisms of the 
Government White Paper The Attack on 
Inflation (Cmnd 6151, The Accountant, 
July 17th) have been expressed by the 
Confederation of British Industry. In 
particular, the CBI Council is openly 
resentful of passages in the White Paper 
which, in the words of CBI President Sir 
Ralph Bateman, MA, FCIS, ‘use our name 
in a way- which is not justified’. 

The President, speaking after last 
week’s CBI Council meeting, made clear 
that the White Paper should not be 
regarded as the fruit of a tripartite agree- 
ment between Government, CBI and 
TUC. It was for the Government to write 
its own White Papers. - 

‘Government can consult with whoever 
it pleases, said Sir Ralph; ‘that is its 
privilege. But we have no aspirations to 
appear as the joint author of White 
Papers — and certainly no more right to 
do so than, say, the Rotary Clubs. 

“The impression is sometimes given 
that the Government, in consulting with 
the CBI and the TUC, has consulted the 
views of the whole nation. This is cer- 
tainly not the case.’ S 

CBI Director-General Mr Campbell 
Adamson went further than this, de- 
scribing as ‘downright untruths’ sug- 
gestions in the White Paper that the CBI 
had concurred in the overriding £6 pay 
increase limit, or that it was prepared to 
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‘share ‘responsibility for monitoring the 
policy. Such a responsibility, he said, 
rested most appropriately with the 
Department of Employment. ; 

The CBI, as one of the first organiza- 
tions to speak out against the risks of 
inflation, has expressed its support for 
the Governments general objectives; 
_ though not for specific proposals in a 
document which the Confederation took 


‘no part in writing. The CBI Council 


` maintains that the White Paper proposals 
are likely to present ‘enormous difficul- 
- ties’, and that pay and ‘price restrictions 
will prove largely ineffective in the 
absence of significant cuts in govern- 
mental spending and borrowing require- 
ments. 


ICFC on 
Wealth Tax 


IN EVIDENCE to the Select Committee 
on “Wealth Tax, the Industrial and 
Commercial Finance Corporation has 
declared its belief that the ‘small and 
medium-sized company has a distinctive 
and vital contribution to make to the 
national economy — a contribution needed 
at the present time perhaps more than 
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at any other time since the Second 
World War’. If, therefore, the intro- 


duction of a wealth, tax inhibited the 


growth or development of such com- 


panies, [CFC would consider such a 


tax to be detrimental to the national 
interest. 

The impact of such a tax, stated the 
ICFC, would depend upon the value 
of the company, the distribution of the 
share capital and, te some extent, the 
relationships between shareholders, the 
marketability of the shares and the value 
of any other assets held by those share- 
holders and their realisability. It was to 
be regretted that consideration should 
have been given to an annual wealth tax 
before the effects of capital transfer tax 
on wealth erosion could be gauged. 

Unlike estate duty, CTT is not so 
easily avoidable and, to that extent alone, 
the residual inequalities of wealth are 
already destined for much more rapid 
erosion. Since current rates of tax on 
income are already such as to discourage 
-effort and risk-taking by owners and 
managers of small and medium-sized 
companies then, if the tax is to be 


imposed, ICFC would much prefer’ 


a substitutive rather than an’ additive 
wealth tax. 





‘SUPPORTING POWERS for the 


Mr Edward Heath, PC, MBE, MP, wih hes winners “of the 1975 National EEE Gane 
~a four-man team from Littlewoods Organization in Liverpool. After presenting the prizes 
to the winning team — a cheque for £500, the Financial Times Championship Rose Bow! and 
inscribed tankards for each member — Mr Heath announced the setting up of an International 
"Management Game Committee. This committee was already planning the first co-ordinated 
European Management Game involving Norway, Sweden, Denmark, Ireland, France and the 
UK, with finals to be held in Dublin in the summer of 1976. 

it was also announced that the present sponsors of the National Management Games — 
The Institute of Chartered Accountants in England and Wales; the Financial Times; and 
International Computers — are to be joined by the Institute of Directors and the CBI. 

-A four-person family team from North London, comprising a brother and sister and their 


respective wife and husband, came second in the 1975 game; third was a seven-manteam from - 


the National Coal Board (Coal Products Division) ; and fourth was a three-man team from the 
Aylesbury Office of Thornton Baker & Co. 

Entry forms for the 1976 game can now be obtained from the National Management Game 
Administrator, International Computers Ltd, Victoria House, Southampton Row, London 
WC1B 4EJ. The entry fee is £40 per team. 


July 24th, 1975 


inflation and 
Local Government 


ONE NOTEWORTHY FEATURE of the White 
Paper The Attack on Inflation, reviewed 
in a leading article last week, is the section 
dealing with local government. Local 
authorities. employ about three million 
people and account for one-third of 
all governmental spending. The White 
Paper stfessses that these employees 
must abide by the pay policy set out. 
There is little doubt that the central . 
government has considerably more power 
to compel local authorities to co-operate 
than it has in some other areas. The 
White Paper stresses that, if any national 
pay agreement exceeds the limit, then 
the rate support grant will be restricted 
so that no government money will be 
forthcoming to meet the increased pay. 
This will apply to local government in 
general, and to individual local authorities 


-in particular which may ignore the White 


Paper limits. 
Just how much significance i is to be 
attached to the White Paper comment 


- that staff numbers should be tightly 


restricted is uncertain; but failure to do 
so will mean restriction of grant. But 
the key question for ratepayers is un- 
answered. Even if pay limits are strictly 
adhered to, what.is going to happen to 
rate demands which, it is already clear, 
are going to increase sharply again next 
year unless there is a substantial increase 
in grant? 


Few Teeth in 
Pay Pause Bill 


| Govern- 
ment’s counter-inflation policy as con- 
tained in the White Paper The Attack on 
Inflation are contained in the Remuner- - 
ation, Charges and Grants Bill: a short 
measure of four pages and six main 
clauses, published last week. 

Clause 1 of the Bill exempts employers 
generally from any contractual obligation 
to pay remuneration outside the limits 
laid down in the White Paper. The ' ‘life’ 
of this clause is until July 31st, 1976, 
though the period may be extended 


(under clause 2) by Order in Council. 


Clause 3 empowers the Secretary of 
State to amend the Price Code ‘to provide 
a sanction against the payment of remu- 
neration in excess of the limits’ mentioned 
in Clause r — or in plain terms, it would 
seem, to disallow price increases to 
firms adjudged by the Secretary of State 
to be paying unauthorized increases. 
Clause 4 provides for the withholding of. 
rate support grant to local authorities in 
similar circumstances. 

Conspicuously, these sanctions are 
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directed only against those who might be 
tempted to pay unauthorized increases 
and not, in any circumstances, against 
those who might be disposed to demand 
such increases or to take ‘industrial 
action’ in support of those demands. The 
Bill’s teeth are, in a word, of the variety 
known to the dental profession as 
deciduous. 


VAT Relaxed on 
Safety Equipment 


Rapio sets ‘of a kind used solely on 
boats, and designed to be operated solely 
on radio frequencies designated for 
distress calls at sea’ will be exempted, 
with effect from August rh, from the 
higher-rate VAT charge imposed by 
Schedule 7 to the Finance (No. 2) Bill 
on radio and electrical equipment gener- 
ally. The same relaxation is to apply to 
aircraft radio-communication and navi- 
gation equipment complying with the 
Civil Aviation Acts, and to boat com- 
passes, echo sounders and radar sets. 

Announcing this in Parliament last 
week, the Financial Secretary to the 
Treasury, Mr Robert Sheldon, said ‘I 
propose to implement these exclusions by 
using the powers to be conferred on the 
Treasury by clause 17 (2) of the Bill to 
make an Order amending the schedule 
with effect from Monday, August 11th. 

“This date has been chosen because it 
is the first Monday after the date by 
which the VAT provisions of the Bill 
have to become law under the Pro- 
visional Collection of Taxes Act pro- 
cedure. I think it will be convenient to 
many traders, particularly retailers, ifthe 
exclusions were to take effect on a 
Monday.’ 


Australian Institute 
Codifies its Rules 


A NEW CODIFICATION of the ethical 
rulings of The Institute of Chartered 
Accountants in Australia has been pub- 
lished for the guidance of members and 
member firms. This has closely coincided, 
in point of time, with the work of the 
English Institute’s Ethics Committee — 
official disclosure of whose report is 
expected shortly. 

In a foreword, the President — Mr J. A. 
Hepworth, Bcom, FcA(Aust) — writes ‘It 
may fairly be suggested that, if one is 
hesitant about a course of action and feels 
it necessary to refer to any written code of 
ethics to satisfy oneself that the con- 
templated action is ‘within the law’, the 
answer is — don’t do it’. The publication 
he continues, is not intended to be a 
complete written code of conduct, and is 
not to be regarded as such. 
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Mr J. A. Hepworth 


Major sections of the code are devoted 
to changes in a professional appointment, 
and to various aspects of publicity. These 
follow closely, both in wording and in 
emphasis, a number of rulings also 
familiar to members of the United 
Kingdom profession, though ‘Australian 
Institute members wishing to commence 
or to resume practice in a particular town 
are permitted (subject to strict limitations 
as to size and number of insertions) to 


insert a ‘business card’ announcement in ` 


the daily press. 

Sanctions available against defaulting 
members, under the Australian Institute’s 
by-laws, include exclusion from member- 
ship, or suspension for a term of up to 
five years; disbarment from practice; a 
fine of up to $Az0,000; a reprimand; 
and/or payment, to an unlimited amount, 
of the costs and expenses incurred by the 
Institute in investigating and determining 
the matter. 


Worker Directors 
in Ireland 


THE MINISTER FOR Lagpour in the Irish 
Republic has announced that one-third 
of the board members of six leading 
state companies — Aer Lingus, Bord na 
Mona, B & I Steam Packet, the Sugar 
Company, the Electricity Supply Board 
and the Nitrogen Company — are to be 
elected from and by the workforce. 
Legislation to this end is expected 
shortly. 

Employees over age 18 and with one 
year’s continuous service will be entitled 
to vote by secret ballot under a system of 
proportional representation, and directors 
will hold office for three years with the 
same rights and responsibilities as their 
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colleagues. They would, however, be 
precluded from participating in collective 
bargaining, and from voting on such 
issues as employees’ remuneration or 
working conditions. 

The Minister hoped that private firms 
would follow the State’s example and that 
an improved climate of industrial rela- 
tions might be expected. Bad industrial 
relations have often stemmed in the past 
from the multiplicity of Irish unions and 
their internal disputes over splinter 
groups, poaching and pay difficulties, 

The transport company, for example, 
has 21,000 workers and 35 unions; the 
electricity company 12,000 in 20 unions; 
and Aer Lingus 6,000 in 13 unions. A 
better climate of strike-free work is 
likely to depend more on a sensible 
rationalization of this disorder than on a 
director’s dubious influence. 


Improving the 
Insurance Image 


Derrays in obtaining probate, and conse- 
quently in the settlement of life assurance 
claims, represent a significant erosion 
of the beneficiary’s capital under 
inflationary conditions, and may cost a 
widow a considerable proportion of the 
purchasing power which her late husband 
may have sought to provide for her. The 
Director-General of Fair Trading, Mr 
John Methven said recently ‘Of course, 
insurance companies cannot be held 
responsible for this; but I ask myself 
whether it is not possible for them to do 
more in paying fair interest rates for the 
money which these delays leave in their 
hands.’ 

Speaking in London last week on 
‘Insurance and the consumer’, Mr 
Methven instanced several areas in which 
the British insurance industry might 
consider its relationship with consumers. 
More might be done, he suggested, to 
write householders’ policies in language 
that was readable and readily under- 
standable by the layman; and he ques- 
tioned whether companies were always 
sufficiently informative in the matter of 
surrender values. 

There was a need, Mr Methven 
admitted, for a stricter control of insur- 
ance broking, in which entry to the 
business was easy and the talents of its 
practitioners uneven. The image of 
reputable brokers had suffered from the 
activities of a fringe minority. The Secre- 
tary of State for Trade was currently 
engaged in a review, with the co-operation 
of four major organizations in the broking 
field, which should do a great deal to 
improve matters. 

Finally, he suggested that the services 
of the British Insurance Association in 
investigating complaints should be made 
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more widely known. Not only would this 


help consumers; it would also provide an 
‘early warning’ of those areas of insurance 
` practice which trouble consumers, and 
which. therefore the industry should 
look at in detail. | 

Proposals currently being made in 
Whitehall and elsewhere for closer control 
of the insurance industry have been 
described by BIA chairman Mr Ernest 
Bigland, Fcm — managing director and 
deputy chairman of the Guardian Royal 
Exchange group — as an immediate over- 
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holders’ Protection Bill forms the subject 
of a leading article on another page. 


Churchill Travelling 
Fellowships 1976 


CHURCHILL Travelling Fellowships for 
1976 are offered in a number of specific 
categories, including safety at work — the 
subject of a contributed article in The 
Accountant for April roth — further edu- 
cation, and the use and conservation of 
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energy resources. There is also an open 
category for projects of importance not 
covered by any of the specific headings. 

Accountants have been represented 
among previous holders of these fellow- 
ships. Further details and application 
forms will. be available from August 1st 
on request (postcard only) to the Winston 
Churchill Memorial Trust, 15 Queen’s 
Gate Terrace, London SW7 5PR. 

The 1976 interviews will be held in_ 
London during February, and candidates 
will be expected to commence their pro- 
jects within the ensuing 12 months. 


reaction to small problems. The Policy- 





_ Each Man to 
his Trade 


SCOTTY was presenting his autumn bargain sales forecast 
to the directors, with the usual unspoken reservations and 
spoken ambiguities of the typical salesman. Our top brass 
grilled him with searching questions, of. course, because 
these catch-as-catch-can struggles of credulous customers 
in crowded aisles always bring in whopping big profits, and 
Scotty dodged like a fox. , l 

He dealt briskly with the usual criteria of success, stock 
turned so often, percentage gross profits, temporary staff 
wages, and advertising, but, was clearly caught out by a 
query on slashed prices for blankets. After a moment’s 
hesitation he answered, and my ears pricked up indignantly 
as he said his basic aim was to avoid a negative cash flow. 

Really, these marketing outsiders have the devil’s own 
cheek! Cash flow calculations are essentially the account- 
ant’s prerogative, yet here was this smirking Caledonian, 
whose meagre financial know-how was derived from some 
few lectures on ‘money trends for the uninitiated’ and so 
forth, trotting out the phrase as if he owned it. He probably 
comes from a long line of cattle-lifting ancestors. 


After a startled directorial silence, our deputy-chairman. 


coughed interrogatively and Scotty was swift to take the 
hint of listeners out of depth. All goods listed in appendix 3 
were bought on terms of payment four weeks after invoice 


jumped on the bandwagon with a sage ‘Ah yes, positive 
cash flow benefits, jolly good show’. 

Well he might. He’d had a deputation from our staff last 
week, complaining about salary payments at month-end 
while the transport blokes were paid every Friday; this 
meant that staff gave the company half a month’s average 


‘credit on their services, which was monstrous in these 


inflation-ridden days., He’d yammered in reply about 


‘national traditions, the social contract, ruinous precedent 


end white-collar status, but he admitted later, strictly in 
private, that the writing was on the wall. Staff would get 


‘the cash flow message some day. 


date, he grinned, and his forecast was they’d be sold for. 


hard cash the day they reached our shelves. He’d be buying 
replacements with the customers’ money paid in advance, 
without touching our overdraft, from then on. He didn’t 
want to sound over-optimistic, but it looked like a good 
year’s trading ahead. 

The deputy-c whistled admiringly — obviously forgetting 
our last construction job, when we’d paid the builder long 
before that.cunning opportunist paid his suppliers. Prinny 


The managing director cocked a sarcastic eye in my 
direction and suggested that Accounts prepare a memo 
evaluating the precise pay-off. Of course, I said, and 


‘naturally we’d check Scotty’s estimates for starters; the sales 


manager said his assistants would explain anything our 
chaps couldn’t follow. I only just missed his ankle under 
the table with a kick that nearly cracked the chair-leg. 

I wish these smart alecs would mind their own business. 
It seems that the jungle is breaking in. 
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The Challenge for Decision-makers 


Canadian Industrial Accountants’ Conference 


From OUR CANADIAN CORRESPONDENT 


‘THE THEME of this year’s national conference of the Society of Industrial Accountants 
of Canada "The Socio-Economic Environment of the Decision-maker’ — was 
designed to help management accountants come to grips with decision-making in 
today’s complex environment. It dealt, among other subjects, with the role of govern- 
ment, consumer and worker demands, supply shortages and economic events outside 


the control of the corporation. 

The key speaker was Dr Arthur J. R. 
Smith, President of the Conference Board 
of Canada and former Chairman of the 
Economic Council of Canada. Perhaps in 
no period of human history, he suggested, 
had social and economic issues been more 
sharply and explicitly intertwined and 
corffronted than in today’s world; and 
perhaps in no previous period had 
decision-makers been so conscious of the 
innumerable complexities and bewilder- 
ing inconsistencies in the man-made social 
and economic systems in which they must 
operate. 

Public interest has come to focus 
increasingly on dilemmas, contradictions, 
failures, moral and ethical inconsistencies, 
crime, violence and other aberrations 


from a healthy society. No decision-. 


maker, even in a relatively small organiza- 
tion, can operate today without giving a 
great deal more attention and time to these 
kinds of issues, Dr Smith emphasized. 
This has obviously become a new and 
highly demanding part of the socio- 
economic environment in which decision- 
makers must now live. 


Governmental influence 


Dr Smith dealt with a further condition 
affecting the lives and fortunes of 
decision-makers — the fact that govern- 
ments have been growing rapidly in 
power and influence. There is no longer 
any doubt that growing relative govern- 
ment activities have tended to add to 
inflation, moderate productivity growth, 
increase the problems of achieving 
adequate new investment to support new 
job creation in the private sector and 
yield vety large inflation created divi- 
dends to governments under the present 
highly progressive personal income tax 
structure. 

Governments have now become the 
principal beneficiaries of inflation — one 
of the factors that has greatly complicated 
effective action by governments to con- 
strain inilation in existing economic and 


social systems. Inflation has increasingly 
come to have its main roots in politics 
rather than economics, It has become a 
political and social disease, not an 
economic one. 

In these circumstances, Dr Smith 
said, it was hardly surprising that a major 
deterioration in government/private sec- 
tor relationships had taken place over the 
past decade. In fact, at no time in the 
past 25 years had there been such a 
marked and sharp adverse trend in public 
and private relationships than had oc- 
curred over the past few years. e 

Dr Smith said that for all decision- 
makers, government and private, the 


current conditions reflect a situation of - 


increasingly compartmentalized and iso- 
lated decision-making processes, These 
have been further exacerbated by an 
increasingly heterogeneous and complex 
set of value judgements ~ as well, perhaps, 
by media reporting that tends, almost 
inevitably, to focus on divergencies of 
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Principal speakér at the conference was 
Dr Arthur J. R. Smith, President of the Con- 
ference Board of Canada. 





opinions and so-called ‘newsworthy’ 


attention to issues involving conflicts, 
controversies and provocative illumina- 
tion of differences rather than harmonies. 

This strong and basic shift in our society 
is raising fundamental new questions 
about both accounting and accountability. 
Decision-makers and decision-making 
processes must now attempt to deal with 
much more diffused patterns of aspira- 
tions of modern society and a much more 


diffused set of institutional mechanisms . 


and processes for approaching social 
issues and responsibilities. The rare and 
highly valued human beings in today’s 
world are people who can have important 
insights into inter-relationships, not in- 
dividuals who can bore increasingly 
deeply into a narrow field of knowledge 
and technology. 

‘The role of government in the 
economy’ was the subject of another 
paper by Mr Carl Beigie, executive 
director of the C. D. Howe Research 
Institute, Montreal. Mr Beigie traced 
the changing role of government from 
the time of the Great Depression to the 
point where, today, it is clearly the 
dominant force on the economic scene. 

In most nations of the western world, 
there had been a period when the pre- 
vailing philosophy of government was one 
of laissez-faire, reflected in the phrase that 
‘the government governs best which 
governs least’. All that, said Mr Beigie, 
had changed and there was virtually no 
aspect of modern life that was not affected 


-directly or indirectly by the reach of 


government. 


Progressive taxes 


Because most industrial countries rely 
heavily on income taxes that are highly 
progressive, the flow of total mcome 
going into government revenue rises with 
income growth, unless there are con- 
tinuous cuts in taxation rates. But once 
political pressures are combined with 
the decision-making process in govern- 
ment bureaucracies, it is not hard to 
understand why it is far more likely that 
higher tax yields are spent rather than 
being used to reduce tax rates. 

Turning to the conduct of economic 
policy in Canada, Mr Beigie commented 
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on the recent performance of the Cana- 
dian economy compared to Britain and 
the United States. “We have not done very 
well in an absolute sense, but on the 
whole we have done as well or better 
than any other advanced country over 
the past five years or so.’ He praised the 
Canadian government’s policy of keeping 
the country from the extremes of deep 
recession and hyper-inflation. The deci- 
sion to have indexed personal income 
taxes for the effects of inflation-a 
programme that was begun a year ago — 
had been an exceptionally wise move. 

. Looking to the future, he posed the 
question of how to achieve reasonably full 
employment and stable prices at one and 
the same time. He suggested, first and 
foremost, strict limits on the rate of 
government spending, and recommended 
a little time on thinking about new words 
and new ideas on the role of government 
in the economy — based on something 
more refined than the notion that 
“government is out to get us’. 

Dr Lloyd Barber, Professor of Com- 
merce, University of Saskatchewan, ex- 
amined the reaction of industry to some 
of the forces outlined by Dr Smith. The 
overriding strategy of any industrial 
organization, he said, is to make a profit 
now and in the future. 

The ability of businessmen to develop 
strategies which will ensure the long-term 
viability of their companies depends on a 
very perceptive understanding of the 
environment within which the business 
operates. No longer is it sufficient to 
understand only the local and regional 
environment. Increasingly, forces gene- 
rated on a national and international 
level impinge on even the smallest busi- 
ness in a limited trading area. 


Shortened time-span 

Industrial strategists today face a time- 
span for decision-making much shorter 
than that faced by their predecessors. 


Furthermore, for success to be achieved - 


the size of the gamble required is much 
greater than in the past. 

Recently, governments at all levels, of 
all political persuasions and in all parts 
of the world havé been making decisions 
based on the exigencies of the short-run 
political time span of four years. This has 
a major bearing on industrial strategy. 
Many of these decisions have had the 
effect of increasing the uncertainty within 
which business strategy must be de- 
veloped by an order of magnitude. 

To counteract some of the criticisms 
and unfavourable acts of government in 
response to citizen and voter pressures, 
industry must adapt new strategies. It 
must devote major effort to informing its 
various publics about its activities, the 
limitations on its actions imposed by 
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Mr Andrew Padmos, of Oakville, has been 
elected President of the Society for 1975-76. 


governments, competitors and the sheer 
intransigence of economic forces. It must 
forcibly demonstrate by deed and word 
that it is good at creating wealth. 

Another area crying out for attention 
is the large and complex question of 
employer-employee relations. Union 
leaders and those industrial leaders who 
can evolve better strategies than now 
seem to be available will develop an 
enormous lead over their competitors in 
the fight for survival. 


There is also a major role for the 


accountancy profession to develop sys- 
tems which provide effective control 
without at the same time stifling indi- 
vidual initiative or removing the sense of 
real participation to some remote and 
therefore alien decision centre. Those who 
can figure out how to capture the advan- 
tages of scale for ‘housekeeping’ func- 
tions while simultaneously releasing the 
individual creativity of the human beings 
in the organization will have developed 
the most significant organizational stra- 
tegy of our period. | 


Negative results 


Further observations on the conference 
theme were expressed by Mr Ronald S. 
Ritchie, Chairman of the Atlantic Coun- 
cil of Canada and a member of the Club 
of Rome. Mr Ritchie said that if one 
reviewed today’s list of complexities 
which appear to be raising the levels of 
uncertainties in Canada to excessive 
heights, one had to conclude that most of 
the negative results were directly related 
to positive accomplishments. 

In becoming richer and better educated, 
there has been more emphasis on 
demands, on what are called ‘rights’ and 
rather less on responsibilities and con- 
tributions. There seems to have been a 
premium on intolerance, a willingness to 
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assert by force and blackmail the im- 
mediate demands of the group at what- 
ever cost to society as a whole, an arrogant 
emphasis on the rightness of causes no 
matter , how narrowly supported or 
recently conceived. ` 

Inflation, said Mr Ritchie, is a product 
of economic success. We have made 
government the engine of inflation. For 
more than a decade government expendi- 
tures, many, but far from all, of them 
useful, had year after year seriously out- 
distanced growth in total production. 
To keep the whole house of cards from 
collapsing, the government had expanded 
the money supply at rates far beyond what 
would have been required, to finance 
growth with relatively stable prices. 

The essence of democracy is that the 
people: must take responsibility if any- 
thing difficult and important is to be 
accomplished. It is a rare event in a 
democracy for a government to urge 
restraint and hard choices, except per- 
functorily even when restraints and hard 
choices are urgently required. 


Avoiding the hard choice 


Those who fought for democracy and 
built it in the first place understood this. 
Today we have tended to become a bit 
soft, to accept too little responsibility, 
individually and collectively, for under- 
standing our basic problems and facing 
the need for hard choices about solutions. 

One can always hope that a few political 
leaders and others will have the courage 
to show the way, but in a democracy 
political leaders cannot be counted upon 
to relieve their fellow citizens of the 
burden of thought and choice. 

In his presidential address, the in- 
coming President, Mr Andrew Padmos, 
controller of the Oakville Assembly 
Plant, Ford Motor Company of Canada, 
reviewed the highlights of the year’s 
activities. The demand for services of 
management accountants and financial 
executives, he said, had continued to 
grow at an accelerating pace, and the 
Society was keeping abreast of this 
growth. 

To clarify the Society’s image, a 
special steering committee has been 


formed to consider a change of name 


whereby the words ‘management ac- 
countant’ might be incorporated in an 
attempt to reconcile the Society’s name 
with the nature and scope of its organiza- 
tion and membership. 

Mr Padmos reported that further 
negotiations between the Society and the 
General Accountants’ Association of 
Canada were now in abeyance following 
two-and-a-half-years’ discussion. While 
the door remains open, it would now 
appear that unification of the profession 
is a fairly long-term proposition. 
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In today’s business climate all resources This brochure is available on request from 
should be utilised to maximum advantage. This 103 Mount Street London WIY GAS Ref: S.B. 
is particularly applicable to property and Tel. 01-493 6040 
activities allied to it. In order to ensure 


maximum cost effective use of Real Estate assets - 
you need experienced professional advice. This 
applies to all aspects of Property involvement. 
Our comprehensive world wide service is 
available to organisations both large and small 
who require help and guidance. 
We have produced a Services Brochure 
which outlines the range of our activities with 
illustrations of each principal field of operation. 
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Qualifications ? 
Let the experts.help 
you to success 


The School of Accountancy have been specialising in preparing 
candidates successfully for examinations for 65 years. You can benefit 
from this wealth of experience — either for your ACA Exams if you are a 
student — or to add a second string to your bow if you are already qualified. 


ACA Examinations 


We are in a unique position to give you the best help available. You 
will enter your examinations completely pr ite and confident of adding 
to the 30, 00 Chartered Accountants that SOA has helped to success. 


Institute of Accounting Staff 

SOA have courses available now for this new qualification — sponsored 
by the Association of Certified Accountants for junior and technician 
staff in offices of practising accountants, commerce, industry or 
government. 

SOA also offers WE successful courses for all other leading examina- 
tions including ATII, A » etc. ichever course suits your 
objectives, you will receive personal tuition from experts ~ backed by 
concise material which is clearly presented, easy to assimilate and up to date 
with current legislation. 


WRITE TODAY FOR FULL DETAILS TO: 
The Principal, P. S. Catterson, ACMA, ACIS, 
AMBIM, ; 
THE SCHOOL OF ACCOUNTANCY & 


BUSINESS STUDIES 
a Regent House, or i? Regent House, 


Tel: 01-622 9911 ` Tel: 041-221 2926 
or cho 1.C.S8., 15 Dawson Street DUBLIN, 
EIRE. Tel: 772065 


Accredited by CACC. 
Member of ABCC. 


Examination Candidates 


July 24th, 1975 


- AVAILABLE NOW 


A GUIDE TO 
CAPITAL 
TRANSFER TAX 


by Robert W. Maas, A.C.A. 


CAN YOUR CLIENTS AFFORD FOR YOU 
TO WAIT ANY LONGER BEFORE GETTING 
TO GRIPS WITH THIS NEW TAX? 


This book, by a practising accountant, 
includes 25 worked examples illustrating the 
practical application of the legislation 


Direct from the publishers 


DAWN PUBLISHING LTD 


19 Duke St. London Wi 


Price 

£350 

inc. postage 
161p. A4 





If results matter... 


Chart Tutors offer a range of carefully programmed courses 
for the Accountancy examinations. Whether you're sitting for 
the first time, or have to try again, one of our courses is just 
right for you. 
L] Our longer courses are GUARANTEED (as described in 
the Prospectus) 
CT All our courses supply superb, comprehensive 
STUDY MANUALS specially written and right up-to-date; 
available as soon as you've enrolled 
L] RESTRICTED CLASS SIZES for maximum individual 
attention 
Please enrol me on/send me further details of the 
PEI/PEII 6/8/10 week courses in London/Bristol/ 
Birmingham 
J enclose a deposit of £54 (PEI/£64.80 (PEI) including 
VAT. 
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We can help 


PROFESSIONALI 4-5 November 1975 | 
3 Week pre-exam course 
Commencing 8 September 1975 Price £225 + VAT 


5 Week pre-exam course 
Commencing 22 September 1975 Price £195 + VAT 


PROFESSIONALII 16-18 December 1975 


3 Week pre-exam course 
Commencing 20 October 1975 Price £260 + VAT 


6 Week pre-exarn course 
Commencing 3 November 1975 Price £210 + VAT 


Also 10 Week linked courses for all 1976.exams 
commencing in August 1975 


Chart Tutors 


| 7-11 Modern Court, 


Fleet Lane, London 
EC4A 4AB 01-236 3741 


Courses also available in Bristol & Birmingham 
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Monitoring Cash Flow by 
Variance Analysis 


ALL ACCOUNTANTS are finding that the pressures of inflation, 
high interest rates and a general shortage of liquidity make 
it necessary for management at all levels to give as much 
attention to cash flow as to profit. At one time the effective- 
ness of management was normally measured against the 
profits disclosed by a period operating statement; asset utili- 
zation was a secondary consideration, perhaps reported 
less frequently and in terms of ratios only. Now it seems 
increasingly vital to extend the kind of financial control 
which has regularly been applied to profit to take in assets 
in general and cash in particular. 

The need is therefore for integrated profit and cash flow 
performance reports at all levels of management. This paper 
considers in outline a formal method of relating profit 
performance and cash flow performance, by way of analysis 
of working capital movements. 

It is assumed throughout that the organization concerned 
is capable of producing a balance sheet as well as a profit 
and loss account for each period for which a cash flow 
statement is required. This is an essential prerequisite of 
effective cash flow reporting — because without it produc- 
tion of integrated statements is bound to present enormous 
difficulty. 

Consider now the following simplified figures for a trad- 
ing company : 



























































Beginning End of period 
o 
period Budget Actual 
f £ £ 
Turnover (for period) .. 12,000 15,000 
Capital employed i 23,000 23,000 23,000 
, Period profit before de- 
preciation 1,200 1,500 
Depreciation for period (350) (400) 
Bank overdraft .. f 4,000 5,100 4,650 
27,000 28,950 28,750 
Fixed assets: 
Net book value ae 
forward 18,000 18,000 18,000 
Additions in period . 4,000 3,800 
Depreciation in period (350) 400) 
18,000 21,650 21,400 
Net current assets: 
Stock . 8,400 ° 8,300 8,650 
Debtors 5,600 4,000 4,100 
Creditors: (5,000) (5,000) (5,400) 
9,000 7,300 7,350 
‘Total net assets £27,000 £28,950 - £28,750 
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A normal cash flow report based on these figures might 











take the following form: / 
Example x 
Cash flow report, period I Budget Actual Variance 
Profit before depreciation 1,200 1,500 300 
Capital expenditure (4,000) (3,800) 200 
Current asset movements: 
(Increase)/decrease in 
stock ek 100 (250) (350) 
(Increase)/ decrease in 
debtors i : 1,600 1,500 (100) 
Increase/(decrease) in 
creditors .. — 400 400 
(Increase)/decrease in - i 
overdraft (1,100) (650) 450 





‘(Brackets denote adverse cash flow) 


The weakness of this form of statement is that it shows 
movement on working capital in absolute terms, and does 
not allow for the impact upon it of changes in the level of 
activity of the business. In a trading environment, one 
would expect the level of stock and debtors to vary more or 
less directly with turnover, and stock and debtor levels are 
commonly controlled by expressing them in a ratio to turn- 
over. 

Assume now that Example 1 was for a 4~week petiod and 
that assets are monitored in terms of weeks of turnover, 
asset X A 


turnover (4-week period) ABE GE 


using the formula 


are as follows: 


ffe Budget Actual Variance 
weeks > weeks weeks 
Favourable] 
(adverse) 
Stock £8,300 X 4 £8,650 X 4 
` £12,000 £15,000 
=2'77 c= ärt 0:46 
Debtors BORO Pe ne 
£12,000 £15,000 
= 1°33 zs OO O'24 


It would be less common to express creditors in terms of 
weeks of turnover but for i i the figures are: 


£5,000 X 4 Weeks 
Bodge i £12,000 1°67 
£5,400 X 4 
A | ig sce Re A r 
oo £15,000 1°44 
(0°23) 


Variance (adverse because creditors are a source of 

funds, not an application) . tee 
Actual ratios like these are cette calculated and re- 
ported to management in isolation from the financial 


mpm " 
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figures. But if it is accepted that turnover is the basic index 
of activity and that greater activity will prima facie entail 
increased working capital, then it is better to carry the 
operation one stage further and use the ratios to analyse 
the variance of current asset levels from budget into: 


Activity variance: arising from the variance of actual turnover 
from budget. 
Efficiency variance: arising from the variance of current asset 
ratios from budget. 
The cash flow variance from plan can then be presented in 
a form which shows the effect in cash terms of variances 
in the current asset ratios. 


Example 2 


Analysis of cash flow variance from plan £ 
(Brackets denote adverse flow/variance) 


Budgeted inflow/(outflow) (1,100) 
Profit/(loss) before depreciation: Variance from budget 300 
Capital spending behind/(ahead of) programme 200 
Activity variance (current assets): Taui 

Budgeted Budgete 

wol WE 

capital Budgeted turnover capital 

3 x R: 
E E ( 15,000 em. (1,825) 
l 12,000 
Adjusted budget inflow/(outflow) (2,425) 


Efficiency variance (current assets): 


Net current asset ratios: 
Budget | Variance | Evaluated* 


Actual 








- | (weeks) | (weeks) | (weeks) 
Stock 2°31 277 0°46 
Debtors 1'09 t33 0°24. 
Creditors | (1° aK (1°67) | (0'23) 
Total 1°96 2°43 0°47 -1,775 
* at actual average weekly turnover SCH = 3,750 
Actual cash inflow/(outflow) (650) 


A more common method of expressing stock and 
sometimes debtor ratios is in terms of ‘times turned over’ 
in year. If this formulation is used, the figures in the ‘box’ 
in example 2 would appear as follows: 


Net current asset ratios: 


Actual | Budget | Variance | Evaluated* 
(turn) (turn) 


18°795 | 22°543 3°748 1,725 
39'000 | 47'561 8-561 goo 
Creditors | (31°200) | (36°111) | = (4-911) (850) 


Overall 1,775 


5161 


21°370 | 26°531 





*In this case the factor to convert variance expressed in 
‘turns’ into variance expressed in £s is different for each asset 
being: 

Budgeted asset level x actual asset level 
budgeted turnover 

8,300 X 8,650 
M =x 460°22 X 3°748 = £1,725. 

DEE 3°748 = £1,725 
In practice it may be meaningless to express all current asset 
levels as a ratio of turnover. Obviously, if more than one 
measure of activity is used, the statement will be more 


eg, for stock 
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complicated because an activity variance will have to be 
calculated for each measure of activity used. 

Example 3 considers a situation in a company when 
manufacturing and selling operations are separately man- 
aged and measured. Assume data as in Example 1, with the 
following additional information: 








Budget Actual 
sp É d 
Production (at cost) 8,000 9,600 
Raw material usage 4,200 4,700 
and the following analysis of stocks: Budget Actual 
£ 

Raw materials 2,400 2,200 
Work in progress 3,000 3,100 
Finished goods 2,900 33350 
8,300: 8,650 

Example 3 


(See notes for detailed workings) 
Period x Results 


EFFICIENCY 
RATIOS: 
(All figures in weeks) - 
MANUFACTURING: 
Stock control 
Raw materials . 
Work in progress 
Credit taken 
TRADING: 
Finished stock control 
Debtors Wm 


Note | Budget 


Actual [Variance 























Analysis of cash flow variance pene oar Note £ 
Budgeted cash flow .. (1,100) 
Profit/(loss) variance 300 
Capital expenditure behind/ahead of budget 200 
Current asset variances: 

Activity (volume) manufacturing Gee I (2,016) 
trading 
Efficiericy: 
Manufacturing: 
Raw materials .. go RÄ vz, 2 486 
Work in progress 3 499 
Creditors e A (196) 
Trading: 
Stock .. gë i ie 5 277 
Debtors T : 6 900 
Actual cash flow (650) 

NOTES: 

r. Volume variances 
Analysis of budgeted working capital £ 
(By means of activity) 

Related to: 

(a) Raw material usage: Stock of raw materials 2,400 
Creditors 5,000 
(2,600) 

(6) Production: Work in progress ... .. 3,000 
(ð Trading: Finished stock 2,900 
Debtors 4,000 

,900 

Total = sa px ps 7,300 
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Calculation of volume variance 











(1) (2) (3) (4) (5) 
Budgeted Budgeted Actual Working Volume 
working activity activity capital variance 
capital propor- 
tionate to 
Zeg 
3 
mre AL ke 
Get) il 
Raw materials 
control .. (2,600) 4,200 4,700 (2,900) 309 
Production .. 3,000 8,009 9,600 3,600 (600) 
Trading es 6,900 12,000 15,000 8,625 (1,725) 
7,300 9,316 (2,016) 


2. Manufacturing efficiency: raw materials 








Budget Actual Variance 
(a) Materials in stock .. (£) 2,400 2,200 
(b) Average weekly usage i $ 
(period total ZA) (£) 1,050 1,175 
(c) Weeks usage in stock (Weeks) 2286 1'872 o'4I4 
x Average actual weekly usage 1,175 
= Variance (£) £486 
3. Manufacturing efficiency: Work in progress 
Budget Actual Variance 
(a) WIP on shop floor .. (£) 3,000 3,100 
(6) Average weekly pro- 
duction Ss ,, (£) 2000 ` 2,400 
(c) Weeks work on shop 
floor .. Sa .. (Weeks) r'500 1'292 0208 
x Average actual weekly production 2,400 
== Variance (£) £499 
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A Creditors 




















Budget Actual Variance 
(a) Creditors .. ,, LI 5,000 5,400 
(b) Average weekly raw 
materials usage wa: PD 1,050 1,175 
(period total—4) —— ->= 
(c) Weeks credit obtained 
(a=b) .. .. (Weeks) 4762 4'596 (0166) 
x Average actual weekly usage l 1,175 
= Variance (£) £(196) 
5. Trading efficiency: finished stock 
Budgef Actual Variance 
(a) Finished stocks sa. DÉI 2,900 3,350 
(b) Average weekly sales (£) 3,000 3,750 
(c) Weeks stock ((a)+(b)) (Weeks) 0-967 0893-0074. 
x Average actual weekly sales -3:750 
= Variance (£) £277 


6. Trading efficiency: debtors 











Budget Actual Variance 
(a) Debtors outstanding (£) 4,000 4,100 
(b) Average weekly sales (£) 3,000 3,750 
{c) Weeks credit allowed 
(a) b) ae et 1°333 1'093 0'240 
x Average actual weekly sales 3:759 
= Variance (£) £900 








 Averet v. C. & K. (Construction) Ltd 


In the House of Lords — May 21st, 1975 


(Before Lord DipLock, Viscount DILHORNE, Lord KILBRANDON 
and Lord EpMuNp-DaviEs) 


Income tax — Discontinuance of trade — Company holding the 
shares in taxpayer company — Receiver of principal company — 
Winding up of that company ~ Sale of principal company’s 
business to taxpayer company — Sale of shares in taxpayer company 
— Whether taxpayer company a subsidiary — Whether principal’s 
business discontinued — Finance Act 1938, section 42 — Finance 
Act 1954, section I7. 


For many years until January 1963, Mactrac Ltd carried on the 
trade of a builder and civil engineering contractor, and it was 
the registered holder of the shares in the taxpayer company, 
C. & K. (Construction) Ltd. In March 1962 a receiver of 


Mactrac was appointed and in the following June, Mactrac 
was put into liquidation. 

On January 18th, 1963, Mactrac, by the Receiver, and with 
the approval of the liquidator, sold its trade to C. & K. (Con- 
struction) Ltd, and this effected a change from Mactrac to 
C. & K. of the person carrying on the trade. For 1962-63 and 
1963-64 C. & K. was assessed to tax under Schedule D, and 
claimed zo set the losses of Mactrac against its assessments. 

It was contended for the taxpayer company, C. & K., that 
pursuant to section 17 of the Finance Act 1954 there had not. 
been a discontinuance in the trade, and its case was based upon 
section 17 (6) of the Act, that C. & K. was, at the date of the 
change, a subsidiary of Mactrac for the purposes of section 17 
despite the liquidation. 

It was contended for the Revenue that the fact-that, at the 
date of the change in the ownership of the business, the shares 
in C. & K. were registered in the name of Mactrac did not mean 
that C. & K. bad to be deemed to be a subsidiary of Mactrac, 
because that fact did not establish ownership of the shares 
within the meaning of the section, which was speaking of 
beneficial ownership. 

The General Commissioners decided in favour of the taxpayer 
company. i 

In the Court of Appeal it was contended that the persons 
carrying on Mactrac’s trade, before and after the change, were 
the same persons, namely the creditors and contributories of 
Mactrac. 

Held (affirming the decision of the Court of Appeal): upon 
going into liquidation, the company ceased to be the beneficial 
owner of its assets. 
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Reporting d 
Industry's Responsibilities 


iy SIR JOHN PARTRIDGE, KBE 
Vice-President, Confederation of British Industry 


Tue INSTITUTE has set itself quite a subject for its main 
theme at this year’s conference —but how timely it is. 
In recent years, thanks largely to the efforts of our in- 
defatigable legislators, your profession has had to navigate 
its way through a good many uncharted waters. You have 
shown great skill in so doing — more skill, perhaps, than the 
parliamentary gods who created the waters have deserved. 
Whether some of the landfalls you have had to make were 
always where you hoped to be is another matter which I 
had better not pursue. 

Now and increasingly, accountants are confronted with a 
whole new range of horizons and problems. These problems 
have been accentuated by the inflationary fever that has 
gripped so many parts of the free world, but, I think they 
stem mainly from a deeper cause — the great upsurge of 
interest in the accountability of industry and commerce, 
and a growing concern to widen traditional concepts of 
accountability. 

From proposals or utterances made from time to time in 
some quarters. you might suppose, if you did not know 
better, that all the interest and all the concern exist only in 
governments or trade unions or consumer groups. This is 
far from being true. There are many managements in this 
country who have already devoted much deep thought and 
practical effort to broader concepts of accountability. Indeed, 
it is now over three years since, in one of my last acts as 
President of the CBI, I invited Lord Watkinson and the 
CBI’s Company Affairs Committee to examine afresh. the 
whole question of the responsibilities of British public 
companies. The Committee’s report, published in the 
autumn of 1973 [The Accountant, September 27th, 1973], 
gave a considerable stimulus both to debate and to action. 


A minority 2 

This is not, of course, to say that all business under- 
takings are at an equal level of comprehension or desire in 
this. Very obviously, and inevitably, they are not. No doubt 
there are still some companies cherishing the view that 
obscurantism is the best policy; but they are, I am sure, in 
a minority of decreasing size and diminishing influence. 
Any objective student of financial reporting in Britain 
The substance of a paper delivered to this year’s Cambridge Con- 
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todey would, I suggest, be compelled to acknowledge that 
in this case the speed of the convoy is not being determined 
py the movement of the slowest ship. 

I am not concerned to claim any virtue for progressive 
managements on this score; they are doing no more than 
they ought to do in sensitive’and creative observance of the 
changing world in which we live. I am concerned to rebut 
the notion that it is all being done under the duress of 
external pressures. In any good management team today 
there is, in my experience, plenty of internal pressure for a 
re-evaluation of what financial reporting should be about. 


Integrity of description 


In this gathering, it goes without saying that any business 
worthy of the name has a prime responsibility for integrity 
of description of the state of its trading and financial 
affairs; unless such standards are continuously observed, 
confidence in the business will not be sustained. But, of 
course, ‘integrity of description’ — nice round phrase 
though it is — means something different at different stages 
of industrial and commercial and political development. 
It certainly means something different now from what it 
meant 30 years or so ago when, as a company secretary, L 
first began my long acquaintance with financial reporting. 
Not that we then spent our days trying to cook the books or 
to paper over the less popular aspects of our results: we 
simply and scrupulously observed the norms of the time. 
Such were those norms that the annual report and accounts 
of one of the largest companies in the country filled no more 
than 10 pages (of which there were seven pages of figures 
and three pages of elegant but somewhat bleak prose) and 
the half-yearly statement consisted of a deliciously brief 
two-line announcement to the effect that the directors had 
declared an interim dividend on the ordinary shares of 
X per cent. 

The norms have indeed changed more than somewhat 
and, we can be very sure, will go on changing. Within them 
as they now are and as they develop industry’s responsi- 
bility for high standards of accurate and fair reporting will 
remain. 

You may ask whether I can go on for long talking about 
integrity of description without at least nodding in the 
direction of inflation accounting. Obviously not ~ and I do 
more than nod, I bow. In a highly inflationary age, tradi- 
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tional accounting procedures clearly have their limitations, 
and there can be no doubt that, by and large in recent years, 
they have tended to obscure the severe impact of rising 


_ costs on company profits and capital needs. The implica- 


tions for business viability, for the country’s solvency and 
for its employment capacity have now become all too clear. 

Following the Government’s overlong-delayed measures 
to curb Britain’s domestic inflation it would be nice, but 
unhappily all too rash, to think that in the course of a year 
or two the problem will go away. We need only to think of 
the risks of a new upsurge in world commodity prices to 
conclude that we had better not work on that assumption. 
Sooner, rather than later, we have to get to better grips 
with this problem than we have so far done. 

Current norms extract from most businesses a deal of 
management reporting in addition to pure financial report- 
ing. Already most companies include in their annual 
statements reviews of trading performance, of research and 
development activities, of personnel policies. I foresee 
management reporting of this kind expanding rather than 
contracting; and it is, I think, going to be increasingly 
necessary for. a business to ensure as best it can that 
financial and management reports are meaningfully 
doyetailed. 


7 


Widespread misunderstanding 


In spite of all the efforts by individual businesses and 
business organizations in Britain to explain how industry 
and commerce operate, there remains a vast amount of 
public misunderstanding and confusion about business 
motivation, about the role of profits, about capital invest- 
ment, about financial markets, and above all about the 
contribution of industry and commerce to national well- 
being and national survival. In earlier days it perhaps 
mattered less; today, at a time when free enterprise is under 
trial as never before, it has come to matter profoundly. - 

Misunderstanding and confusion about the facts and 
aims of business activity remain, in my belief, one of the 
chief impediments to the industrial and social progress of 
which Britain is still capable. I say nothing about ‘the 
fertile soil thereby provided for those who want to sow 
disruption; you can make your own judgements on that. 
There is a huge communication and interpretation gap still 
to be bridged; a gap which in my judgement can only be 
bridged effectively by business itself 

At the heart of the misunderstanding and the confusion, 
as it seems to me, there lies a widespread and fundamental 
misappreciation of the purposes and the responsibilities of 
industry. The all-too-common assumption — fostered, it 
must be said, by those who want to see the total socialization 
of the British economy —is that the private sector of 
industry and commerce exists for the one purpose of 
maximizing profits and rewarding investors. This is such a 
monumental piece of over-simplification that those of us 
who work in free enterprise industry may find difficulty 
in having patience with it. Yet we need to have patience, 
and we need persistently to spell out the truth. 

I remember Peter Drucker, that acute American observer 
of the world’s industrial scene, remarking that it was all 
too easy in the modern world for boards of directors to 
become like introspective Hamlets, worrying themselves 
into an early grave about their social and ethical responsi- 
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bilities; they should always remember, he said, that unless 
the business stayed profitable (a) it would not be able to 
pay the wages or to attract investment, and (b) it would 
have zero social and ethical responsibilities. He was, of 
course, entirely right. The point which I believe needs 
constant reiteration is that the likelihood of a business 
staying profitable depends in the last resort on its effective 
discharge of a series of responsibilities. 


industry in society 


My second general observation concerns the place of 
industry and commerce in society. No one will question the 
proposition that society is the whole, and industry no more 
than part of the whole. But how well understood is it that 
industry generates virtually all our national wealth and that 
on its wealth-producing capacity depend all the social 
‘objectives that governments or people can conceive or 
desire? To put the same question in another way, how well 
understood is it that if the national resources created by 
industry contract, a whole heap of desirable social aims, 
designed in one way or another to improve the quality of 
life, will be halted in their tracks? It seems to me very little 
understood. 

Yet it is an undeniable fact and at bottom it is of course 
why governments, whatever their politics, are so concerned 
about the state of play in industry. If industry is sick, or 
sicker than it should be, society as a whole is going to suffer 
in all manner of ways. 

I have tried to sketch something of the backcloth against 
which, it seems to me, the whole question of industry’s 
accountability has to be seen. In so doing I have not 
attempted to foresee any fresh requirements that may 
emerge from the Department of Trade and other ministries 
that are thrashing around in this area. Nor, except by 
inference, have I included any reference to the concept of 
‘social audit’. But enough is enough — the task of interpre- 
tation is sufficiently awesome without any embroidery. 

The accountancy profession could perhaps be forgiven 
for feeling that, if the task is as big as I have made it out 
to be, its contribution to it cannot be all that significant; 
and accountants might be reinforced in that feeling by a 
wearying doubt about the degree of public interest, even 
shareholder interest, in the best of their endeavours. 

_ This, I think, would be a mistaken view. Very clearly the 
interpretative task of which I have spoken will require an 
orchestration of multi-sided contributions from manage- ' 
ment. Many instruments will need to be played — ranging 
from those of chairmen and boards of directors in their 
communication with shareholders and with employees, with 
the media and the public at large, and with Westminster 
and Whitehall, to those of line management in their daily 
contacts with employees. Quite an orchestra, requiring 
conductors of no small inspiration and players of no small 
competence; and, in my belief, the financial reporting 
section of the orchestra is going to be one of the critical 
determinants of the credibility of the symphony as a whole. 

This is so for one predominant traditional reason to 
which I have already alluded, but which bears repetition. 
At both the beginning and the end of the day, a business 
stands or falls by its viability as an ongoing concern; 
without that viability, all the philosophizing in the world is 
as dust in the mouth. So there remains the paramount 
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need for the true and fair view of the financial state of the 
business. 

There is, of course, a relatively new dimension with 
which financial reporting will’ be intimately concerned, 
and which will magnify its role in very significant ways. It 
is the whole and increasingly important field of disclosure 
to employees. The CBI’s recently published Guidelines for 
Action manifests the increasing conviction in management 
of the desirability of communicating to employees the 
financial facts of life in the companies in which they work — 
a conviction which the impact of inflation on company 
costs and resources has greatly sharpened. 

Whatever the impetus to greater disclosure, we can be 
sure of one thing: that a field of considerably expanding 
endeavour lies before the accountancy profession. In the 
context of what I have said about the totality of industry’s 
responsibilities, I don’t need to stress what an important 
field it is; but there are three points that seem to me worth 
emphasizing. 


Three points 


First, and obviously, there are pitfalls. In an ideal world, 
I suppose, there should be complete and simultaneous 
compatibility between information supplied to share- 
holders and that supplied to employees. There must be 
guiding principles to ensure not only that price-sensitive 
information does not reach employees or their trade union 
representatives before it reaches shareholders, but also that 
shareholders do not significantly lag behind employees in 
their appreciation of how a company is faring. In short, 
there must be a strong and logical tie-up between 
what is imparted to employees and what is imparted to 
shareholders. 

There will also be problems arising from the demands 
of what I can only term the ‘lunatic fringe’ who will want 
managements to disclose the financial and other implica- 
tions of new products or processes still at the drawing 
board stage, or of other forward plans that are still only a 
gleam in management’s eye. On both competitive and 
more general security grounds such demands will have to 
be firmly suppressed as being inimical to the interests of 
the business — including employee interests. 

Second, as all of us who have been trying to make head- 
way in this field will freely confess, there will be a need for 
continuous and imaginative experimentation in the art of 
presenting the facts — not only about the state of trade and 
profitability of a business but even more perhaps about its 
financing. 

-Third, and in my view of the utmost consequence, there 
is the need for constant and effective briefing of line 
management. In sizeable organizations this briefing is 
liable to place quite a strain on the central financial report- 
ing machine, but it will have to be met. 

To revert to my musical simile, I see the role of the 
financial reporting section of the business interpretation 
orchestra as being both increasingly demanding and 
increasingly important. The other sections of the orchestra 
will have to play their parts; each business will need to 
work out for itself how best to contrive that there is a unity 
of theme and expression. This will mainly fall on the con- 
ductor but, I suspect, it will also mean that those engaged 
in financial reporting will need to be better informed than 
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they sometimes now are about the roles of other parts of 
the orchestra. 


Effort must be made 


To sum up, I see the interpretation of industry’s responsi- 
bilities and of its contribution to the common good as a 
major task confronting us. You may ask whether all the 
effort that is going to be required will be worth while: I can 
only answer that if we don’t put out the effort we shall 
never know, but I suspect we shall not like the con- 
sequences. 

Those who spend their daily lives in industry having to 
deal with specific and urgent courses of action, under the 
constant pressure of events often outside their control, 
looking at one set of options versus another, thinking crea- 
tively about lines of future policy, are perhaps not always 
as conscious as they should be of the need to explain. 
themselves. Nor, for the most part, have they been trained 
ta do it effectively; nor would they be getting their priorities 
right if they allowed the problems of explanation to produce — 
any inertia of judgement. 

The difficulties do not stop there; while Britain’s 
maturity as an industrialized nation ‘gives us many advan- 
tages, it carries with it one great disadvantage — we have 
the most to unlearn. In a new and vivid interpretation of 
industry’s responsibilities and of its role in society, there 
can be no room for obsolescent attitudes. 

Yet, whatever the difficulties, 1 believe it to be a job 
that has to be done. I wish the accountancy profession all 
the vision and patience that its members will most surely 
need in their contribution to it. 
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The Institute of Chartered Accountants 
in England and Wales 


Results of examinations held in May 1975 


Order of Merit and Prizes 


PROFESSIONAL EXAMINATION | 


First Piace in Order of Merit, the Plender Prize, the Knox Prize for the paper on Financial Accounting I 
and the Little Prize for the paper on Taxation I 


Nicholas Peter Tritton (F. G. Lyon), London 


Second Place in Order of Merit and the Stephens Prize 
David George Windsor Bishop (H. T. Darlington), Newquay 


Third Place in Order of Merit and the Hewitt Prize 
Richard Paul Horton (P. G, Liddle), Manchester 


Fourth Place in Order of Merit and the Northcott Prize 


Janis Elizabeth Croom (B. H. Larkins), Birmingham 
Richard Philip Kilsby (H. Hughes), London 


Sixth Place in Order of Merit 
Kieron Francis Howarth (H. G. Griffith), Pwllheli 


Seventh Place in Order of Merit and the Railton Prize for the paper on Law 
Christopher Harvey Hall (C. B. Wulcko), London 


Eighth Place in Order of Merit 
Hilary Daryl Elliott (N. Kirkman), Leeds 


Ninth Place in Order of Merit 
Charles Leonard Edward Rooke (D. F. Pratten), London 


Tenth Place in Order of Merit 


Catherine Anne Drummond Gordon (The Hon. R. R. E. Chorley), London 
Charles William Rasche (T. P. Jones}, Leeds 


The Watts Prize for the paper on Auditing, Systems and Data Processing 
Graham Edward Hollis (A. F. Stokes), London 


LIST OF SUCCESSFUL CANDIDATES i ' 


The following candidates have completed the examination by passing in the Part or Parts 


for which they presented themselves. 
A 


A.W. I. A. K. (M. M. Thein), London 
Abraham, E. R. E. J. Woodhams), London 

. (T. P. Hawker), Walsall 

. H. d. , NM. Se Bradford 
Aderibigbe, I. (A. E. R. Jones), London 
Adkins, C. (H. SE Stranks), Banbury 
Affleck, P. G. (T. J. Walker), London 
Affleck, R. A. (T. Ball, Liverpool 
Aga, K. da M. Hoffman), London 
Aggarwal, D. (E. R. Longman), Leeds 
Agnew, J. R. (G. R. Smith), Grimsby ` 
Ahmed, N. (M. Cooper), London ` 
Akintola, V. L. (A. N. Chapman), London 
Alderman, N. J. (J. M. Dinwoodie), Newbury 
Ali-Khan, S. (E. A. Roberts), London 
Allen, C. L. E. (D. 'T. U. Watson), London 
Allen, P. (R. K. ‘Davies), London 
Alle eyne, . S. (F. de London 
ee cke M.A.E.(R.R ood) London 

A. O. (D. W. R. Johnstone), Bristol 
ROT. N iB. Collins), Chelmsford 
Ampalavanar, S. (M. Clifton), London 
Anatsui, E. A. K. (J. O. Magee), London 
Anthony, S. R. (S. Berman), London 
Apted, R. G. (M. P, Haines), Gloucester 
Asher, S. R. e A. eer e London 
Ashken, R. L. (L. R. Shaw), London 
hman, OM. F. Pope), E 

Ashraf, M. d. H. Hancock), Sheffield 


Ashton, P. K. (formerly with B. A. S. Soole, dec’d), 
Atkinson, M OU. M. Farley), Bradford 


Atkinson, P. G. (P. W. Skelton), York 

Ausaf, S. (formerly with D. W. Carter, dee’d), 
Kingston-upon-Thames 

Ausden, R. C. (G. D. Paterson), re eet 

Austin, J.J. R. (N. F. Norris), London 

géie) B.S. M. (D. A Blake), en 

Azim, M. I. (formerly with D. N. Curtiz, dec’d), 
Cardiff 
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Baggaley, M. J. G. S. Darwell), Blackpool 
Baker; S. J. (E. J. G. Wooding), Wolverhampton 
Balasubramanian, A. CN. 5S. Gregg), London 
eet x d g. B. e London 


EE London ‘ 


M. Clifton}, London 

Bates, A. D. (E. D. Cox), Birmingham 
Bates, N, W. M. (A. E. Whitcomb), London 
Batheja, D. S. (D. M. Birns), London 

, Bays, A. W. (P. Ge ei London 

Beaton, R. A. (G. T. Reffin), ree 
Beaty, W. G. (J. A. ; Mitchell), Carlisle 
Beckwith, D, SE M. S. Zatman), London 
Beecroft, R. D. (J. D. Lloyd), Huddersfield 
Beg, T. (Miss) (G. A. Milnes), London 
Beh, L. H. d pe call London 
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Benbow, J. B. (E. J. Lankester), Northampton 
Bennett, D. J. (H. E. Mann), London 
Bennett, S. T. (L ondon 


. Joseph), 
F. 


Benson, M. H. (B. F. Levy), Wembley 


Bernsen, C. (N. M. Askwith), London 
OE N. cS L. Lees), anes 


ondon 


Bose, S. A. P. Bearman), London 
Bostock, ny T Joam) Burnley 
Boustead, AE Seet London 


Brookes, G ee a . Lynn), Birmingham 
Bock A. (D. Å. Slade), Manchester 
Broyd, D. F. (B. A. Baldwin), Bristol 
Bruce, D. ca (P. Pope), Trowbridge 
Buckley, J. H. (J. P. Priestley), Manchester 
Buhariwalla, M. S. (G. N. Norton), London 
Bue E. (D. S. Eaton), Harrow 
Burden, D. F, (C. F. Dashwood), London 
Burke, C. A, (R. F. Norman), Slough 
Burrels, "D.O. A. N. Irvine), London ` 
Butler, C. D. (R. Harbord), London 
Byrne, J. R. (A. N. Frankson), Southall 


Cc 


aro V. (J. D. Ashby), Birmingham 
Calderato, R. (H. A. Weiss), London 
Geert Ae de (A. M. Bird), Geier 
Capper, D. J. (B. S. Jenkins), Chester 
Cardell, P. Y. S. (V. C. Bak o EE 
Carter, P. J. (W. H. Hall), H 
Catlow, T. J. (W. White), N 
Chadwick. M. M. (Mrs) (R. A. Cook), Cambridge 
Chadwick, R. L. (H. S. Renton), London 
Chajet, N. D. (M. A. Braham), London 
Chan, M.S. K. (Mrs) (P, R. hapman), Lordon 
Charlton, CG. CP. V. eos Darlington 
Chee, B. L. M. (Miss) (H. A. Gross), London 
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Chestera, R. J. (M. + S. Stirling), Birmingham 
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T. Eke), London 
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S.A. J. T K. Black), London 
Clinch, €. G. (J. G. S. Longcroft), London 
C.J.(D.G. WEG Nottingham ' 
Colvin, R. G. (A. G. S. Hodgson), Eastbourne 
Combs, J. A. (G. H. Kingsmill), Swindon ` 
. (Miss) (R. J. F. Sli E London 
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ottam, D D.G. (R. J. Jennings), Sunderland 
Coull, D. H. (J. F. Hunt), Peterborough 
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Crowl ey, H Í (F. L. Wyatt), Ma ehini 
ee X P. R. (J. Radstone), London 
Cross, R. N. (M. B. Lloyd), Birmingham 
Cumming, P, J. (R. Burman), Birmingham 
Cummings, M. (P. N. Guest), Liverpool 
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Dahabiyeh, H. A. E, (P. H. Benedict), London -~ 
. J. (B. C. Twyman), Twickenham 
. (J. C. W. Cox), London 
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. Pattinson), Winchester 
E. Culley), Warley 
. H. Vandersteen), London 
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(P. L. Neild), London 
Desai, D. K. (W. C. Jeffs), Leicester 
Despard, R. A. (R. C, Cobden), London 
De Vletter, A. W. (M. A. B. Jenks), London 
Dhanji, A. S. (N. D. Masters), London 
Dhillon, F T T P. King), Birmingham 
Dickson, P PS; Connelly), Bucks 
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Dove, P, E. (N. V. Israel), London 
Duce, P. N. (J. H. Sisson}, London 
Duckworth, D.J]. G. Bury), Accrington 
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Durrant, M. A: A Bailey), London 
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Evans = . R. (M. J. Anderson), Birmingham 
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Fraser, I. D. (R. M. H. Read), Cardiff 

Frazer, J. E. (Miss) (G. G. Wall), Liverpool 

Frost, M. R. (D. J. Corney}, Birmingham 

Fuller, C. C. (M. A. Cheriton), London 

Furth, A. C. M. (D. F. Pratten), London 
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Gallagher, J. E. M. (G. R. Mackay), London 
Gamwell, R. S. (J. R. Summerskill), Liverpool 
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Gardiner, R. E. (D. Thorley), Beverley 
Garside, F. (J. S. Greenwood), Manchester 
Gee, P. F. (W. G. K., Carter), London 
Gerrard, D. N. (C. O. Reay), Liverpool 
Gibson, A. J. (J. D. Brown), London 
ee D.C. (J. A. Miller), London 
Gilks, L. F. (P. K. Pitt), Cirencester 
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Gilson, T. R. (D. O. Johnston), High Wycombe 
Gittins, E. W. (R. Munns), London 
Glassman, D. (G. J. Burke), London 
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Goh, K. L. e Rosten), London 
Gorman, J.M. (E.G. Chadwick), Hull 
Graves, C.A. (È. P. Rotey), Reading 
Gray, E. D. (F. L. Jarratt), Hull 
Griffiths, C. de B. (B. G. Blackborn), London 
Grisman, P. E. T. (D. M. Lewis), Manchester 
Grosskopf, di (G. i aA Manchester 
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Harries, H. D. (C. I. Brown), London Kent, D. G. U.S. P alifax 
Harrington, P. a W. eare: Manchester Kenyon, M.A. O. (G. D. Whipp), Accrington 
Harris, C. P. (S. Levy), London Proe M. (Miss) (D. I. Main), Londen 
Harris, I. C. (M fiss) (H. J. Robinson), London ` Khan, M. A. (B. Coxon), Louth 
Harris, K. M. (D. J. D. Woffenden), Bristol Khandwala, p M. (H. Goldblatt}, London 
Harrison, M. A. (W. Ledger), Kingston-upon- Killeen, J. L. (J. A. Coulson), Coventry 
Thames Kluger, J. W 0; H. ier London 
Harrison, M. W. (N. P. J ones), Southport Kneeshaw, F. (B. B. Smith), London 
Hartshorne, D. W. (G. R. Stane), ee e Knight, R. I. Oy , Brewster), London 
Harverd, A. D. (E. M. Beecham), London Kravetz, M D.. A , Lent), London 
Harvey, A.N. (M. D. Stirling), Birmingham Kumar, = E P.C. Lo dge), Rotherham 
Harvey, J. M. (W. G. Bradfield), London Kwong, L. W. (S.J. D. Corsan), London 
lam, SS. P. (D. C. Brotherton), Manchester . 
Hazel, P D. H. San ), Birmingham 


Herbert, ah rat Si EE Ga L 
esselwoo ustwick), Bradfor 
Hewitt, N. J, C. (P. N. Turner), Leeds Lalani, A. G. e Cooper), London 
Heyhurst, A. F. (J. D. Cross), Cambridge Lambert, H. C. (Miss), (W. E. Wäscht Kendal 
Hicks, G. K. (B. J. Millington), EE Lane, T. F. M. Howson Green), Eee 
Higgins, J. A. (I. G. Watt), London Lang, D. M. a C. R. TARD Oxford 
Hill, J. P. (G. Pantall), Winchester l Lansdown, S. P, (D. J. D. Woffinden), Bristol 
Hills, D. W. (P. T. Baly), London Lansdowne, R. E, (EL L. Fisher), London 
Ti R.G. (F.J effrey), Derby - " Lear, A. N. (A. D E orquay 
odges, P. E. (J. C. Heath), Brentwood Ledsham, D. (S. R. Pearson), Preston 
Hodgson, C. R. (G. B. Armstrong), Bideford Lee, n J. (N. B. Danbury), London 
Holland, R. P. (R. B. 3. Milne), Reading Lee, M. J. (I. M. MacDonald), Bexhill 
Holliday, S. R. (T. D. Barry), Gondon Leigh, M.A. (M.R. Dice London, ` 
Hollins, P. M. (D.C. Hobson), London f ee e Barnett), London ‘ 
Holloway, P. G. (D. E. Farley), Birmingham ` Lewis, R. N. (J. L. Hunkin), Neath 
Herea (C. R. Godwin), Manchester Lightburn, T. (P. T. Profit), Northwich 
Hope, CI .(C. A. P. Snow), Darlington Lim, C.S. (Miss). (K. H. Risdale), Rushden: 
Horley, C. M. (C. S. Mears), London Lim, Y. K. oe) (D. A. Perry), London 
Horsley, J. M. P. (L. Senior), Leeds Lindsay, K. (P. V. O’ Donnell), Coventry 
Hoskin, R. T. (W. J. Newton), Birmingham, Lipsett, A. E. M. vee (A. T. ae London 
Hounsell, S. D. (Mrs) oe C. Ramsden), Lancs Livett, D. G. (I. G. Watt), London 
Howard, J. S. (F. B. M. Wawa), Manchester’ Lockwood, W. J. (J, Blane), Blackpool 
Howells, N. D. (M. J. Sanger-Davies), Cheltenham Low, G. B. (Miss) (N. Bloom), London 
Hudson, J. M. W. (P. J. Squires), London Lowi, J. M. (H. Johnson), Preston 
Hughes, A. B. (F. R, Witty), London Lund, J. M. (Miss) (S. W. Bayliss), Oxford 
Hughes, D. S. P. (B. R. Dunn), Nottingham - Lycett, A. (A. H. Nelson), Wolverhampton 
Hughes, R. L. (H. R. Cropp), London Lynn, R. (A. R. a) Dunstable 
Hughes, R. W, (W. A. Bates), Liverpool Lyon, H. F. (S. Garner), Manchester 
ume, C. R. (D. J. Thomas), Guildford Lyons, R. A. (R. E. Bishop), London 
Humphries, J. Y. (Miss) (H. S. Widgery), Hereford 
Hunt, C. E. (L. J. Reddall), London 
Hunt, G. A. (W. E. H. Handley), Tunbridge Wells M 
Hunt J. A. (Miss) (J. G. White), Stratford-upon- 
yon 
Hurd, R. H. W. (D. F. Pratten), London McCloskey, H. V. (R. G. Tilley), London 
Husain, S. (M. G. Cass), London Marcona TIE O Wina); Croydon 
Hussain, G. B. (J. A. C. Bentall), London Macedo, D. E. (B. J. Magness), Littlehampton 
Hussain, I. (J. A. tame) Menchester Macken t Wea 1G Hayes = E 
Hutchinson, W, (N. J. B. Smith), Manchester Motneriey, R.A. U S Pele). Newton Abbot 
McLean, N. C. (R. Long), London 
I McNicol, I. C. (J. P. Blows), London 
Mahdi, H. (W. A. Hand), London 
Maherali, N. G. (S. G. Sere pene London 
Irving, P. H. (D. Sober), London Majithia "RB. K. (L. H. Clark), London 
israel, EN A. (B. A. Kitsberg), London Manikkajasagan M, T.(N. N. Pam el), London 
Ivers, M . A. (B. J. Randerson), Leeds Marshall, D. C. (A. Gooch), Hull praa 
Ives, S. E. (G. H. Kingsmill), Swindon Martin, $. P, (B. J. Clatworthy), Birmingham 
Matthews, S. J. (W, R. Doherty), Birmingham 
Mattock, D. H. (J. S. Heaton), F arney 
J Maybery, A. J. (H. Battye), Sheffield 
Mays, J. P. J. G. Beaumont), Leeds 
H afferali M. A. (B. J. Oliver), London Mears, R. W. (E. S. D. Bavin}, London 
Jarvis, K. L. (R. E. M. Crane, London Mehdizadeh, H. (C. Fine}, London 
Jefferson, C. P, (D. A. Palmer), Kingston Mehmood, N. (T. Turton), Birmingham 
Jeffery, R. A. (formerly with J. Stephenson dec’d), Mellors, P. (P. R. N. E Nottingham 
Peterborough Mendes, A. F. R. (B. W. Austin), Leicester 
Jeffrey, J. S. AGE A. Saward), London Merchant, A. K. (P, J. Hewitt}, Loughton 
Jenkins, J. R. (R. W. N. Barrett), London Meredith, "PV. (M. R. Ratledge), Seen 
Jethwa, D. (F. L. Shaffer), Cardiff Mettrick, Ké (G. E. Lister), Huddersfield 
Johnson, M. C. A. Ae B. Hall), Hull : Middleton, D. E.T. aoe T. Spittle), London 
Johnson, S. R. (L. F. Durmar:), London irene J. (K. S. H. Jones), Coventry 
Jones, H. T. W. (G. Stockwell), Cardiff . Millington, R. J. (J. D. Donovan), London, 
Jones, M. W. (J. J. Miller), Manchester Mitchell, S. E (W. N. Mitchell), N Gebake, 
Demers . B. (J. N. Gray), Birmingham Willows 
Jones, R. M. Er M. G. Green), London Mohiuddin, M. A. (P. M. Emanuel), London 
‘Jubb, C. G. (P. R Re Kar a, Sheffield Molyneux, R. S. (G. F. Thornton), Longton 
Judd, R. L. (A. W. Pate), Birmingham Monk, C. A. (Miss) (J. M. Dowle), Poole 
Judges, P. I. (W. J. Germing), London Monks, A.J. E N. Knowles ` Winchester 
: Monnington, F . W. (B. O. Chilver), London 
Montgomery, H. (B. A. Maynard), London 
K Moore, M. A. (W. A. Jenkyn-Jones), Newport 
Morgan, B. R. (K. R. Knight), Brighton 
Kamhawi, N. W. (F. B. Murray), P aphan Morgan, GA. (A. E., Wilkinson), Nottingham 
Kandasamy, B. n J. Gerrard), London Morris, A. R. (C. A. Robinson), Uxbridge 


Karim, M. T. (P. R. Chapman), London Mullen, A. (1. C. Storey}, South Shields 
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Mullen, M. (T. Ball), Liverpool 
Mulvey, P. B. (P. R. Holgate), London 
, e t P A. (D. M. Finlayson), Liverpool 
Murphy, D. (H. W. E. Thompson), Manchester 
Murray, x d Lar T. Mellor), London ; 


T. Darlington), Newquay 


N 


Nankivell; G. D. (W. H. Bowles), London 

Narramore, P. J- (G. “Swannell), Wellingborough 

ee R. es (P.R. Whiteland-Smith), 
aines 


Newlyn, N Ei 


Ng, C. T, pp Fisher), L 
Ng, Y 

Ni SCH 
ege (S. W 


Tyne 

Norris, D. J. (I. e Watt), London 
Nuruzzaman, A. K.M. H. E. A. Rolt), London 
Nuthall, C. I. F. (G. W. Dunkerley), London 


O 
Oakley, A. R. (P. Parse Blackpool 
O’ Callaghan, A.-M. (E.A Walsh), Liverpool 
O’ Donnell, M. R. (D. M. e Liverpool 
Offord, M. ch (Miss) (R. A. Roberts), London 
Okoye, S. SCH g. F. Butlin), London 


Oktabcova, Z. D. (Miss) (J. A. Hedges), ' 
Carn 


ram, J. R. 
Osborne, P. J. 2 
Oshinaike, La 


P 


E K. (A. M, Cushnir), London 

Park, I. B. (J. E. Sou ech Harrow 

Parker M.J. (P. J. Witard), Colchester 
Parnell, D. (A. Yapan, Mansfield 

Parry, J. A. oe Ge Cardiff 

Parsons, P. A. (J. E. Clarke), London 

Partridge, P Miss), ae . Metcalf), Walsall 
Patel, A 

Patel, R A GR 

Patel, z e 


Parwari, M.A. (P G. Sch goer 
Paxton, W. (W. W. Atkinson), Newcastle 
Peachey, S. C. ee A. Pratt), Birmingham 
Peaker, D. H. PW . Townend), Halifax 
Pearce, A. J. (R. A. Oury), Slough 
Peerani, A. M. (W. H. Shears), London 
Peerbaye, Y.A. eg gn Duff), London 
Peermohamed, M, S. (M, Goldstein), London 
SE A. T d W. À. Dennison), London 
ilip, C P . C. Coey), London 
. A. Davison), Leicester 


„G. Wilkes), Leicester 
LO, P.C. Rosling), Alton 

. F, Po Ae Liverpool 
Podrnore, E (G. R. Turner), Bradford 
Pond, A. (R. O. O. Freeman), London 
Potter, A. W. (W. S. Potter), Derby 
SE SC (D. H. Tao), Manchester 
Proby, W. H. (P. Granger), London 
SE b S. (Mrs) (E. G. Hayes), London 
Pakon D. (P.R. Spenna Gainsborough 
Puri K.L. (S. Freeman), London 
Purvis, D. J. (C. F. Musgrave), London 
Putnam, S P. (G. C. De G. Anderson), London 


Q 


Quraishi, M. A. (O, B. T. Bennett), Oxford 
Qureshi, M. A. (W. G. Mackey), London 


R 
Gesiit e e Ge GE Bury 
Rands, M. A. (C. Inkpen), G 


Rastrick, R. ag “ar tman), SC 
Rawlinson, B. (G. G. Smith), Huddersfield 


Rea, D. G. T. (R. Munns), London 
Reece, M. J. (L. J. Bloch), London 


Reichardt, C. N. (N. H. Russell), London 


i ropp}, London 
Reid, M. (D. G. Weston}, London 
Renton, S N. (N.D. ont London 
Richards, D. J. (G. P. Norton), Huddersfield 
Richards, T. J. (J. A. Knott), Peterborough 
Richardson, D. Oe G. Rice}, Cannock 
Rickard, M. A. (P. G. S. Kiely), Reading 
Rickard, P.J.(N. F. Norris), London 
Ricketts, M. F. R. (J. C. A Liverpool 
Roberts, P. J. (M. A. Sudell), London 
Robinson, B. J. (L. C. Poley), Cardiff 
Robinson, R. G. (H. Brierley), Manchester 
Rodgers, C. J. (J. Morris), Manchester 
Rose, B. S. (A. G. R. Simmonds), Bournemouth 
Ross, A. (I. G. Pric Se Swansea 
Ross, G. L. (S. H. Hudson), Leeds 
Ross, L. C. (N. J. Halls), Gloucester 
Roux, J. La E. Smith), Reading 
Roy, C. G. (K. J. Sharp), ), Carlisle 
Rudd, J. G. W. (P. V. Mitford), Darlington 


Rumball, P. S. (C. B. Gough,) London 
Rumsam, R. B. (T. E. Sweetman), London 
Ruttonsha, F. S. (J. H. Bowman), London 


S 


Salkie, S. (K. B. Bradley), Manchester 
Samaratunga, L. D. D. (J. M. ERC London 
Samona, N. A. (B. H. kee e ristol 
Samter, D. J. (R. C. C. Rawl ins), London 
Samuels, S. B. (R. R. Gold), London 
Sanderson, J. M. (J. 8. EUon London 
Saunders, R. (R. Grimble), London 
Savage, P. R. (B. W. Lunn), High Kéiere 
Schaverien, P. C. (N. Bloom), London 
Sealey, G. (C. Harris), Pontypridd 
Sealey, P. A. (A. E. Tomy , Birmingham 
Sellyn, L. G. (C. N. Smith), London 
Sen, D. M. (M. E. Lermit), London 
Sethi, P. (Misa), (D. S. Eaton), Harrow 

Shah, C. R. O. (Miss) (R. A. Wood), London 
Shah, D.A. (E. j. Me see London 
Shah, R. S Joseph), London 
Shah, V. S. (H, Chadwick), Manchester 
Shahabuddin, K. K F. D. Hill), Liverpool 
Shanks, I.J. (E. R. Bee), Lincoln , 
Sharma, S. (H. Brandes), London 
Sharp, C.J. K. H A. Tuffin), Brighton 
Shearman, A.J. G. (H. N. ect) Enfield 
Sheik, Sé S. (D. Jones), London 
Sheikh, M. S. (N. R. Dell), London 
Sheikh, M. T. (J. H. Davies), London 
Sheppard, S. (M. Sheppard), Maidenhead 
Sherry, C. A. (M. B. dE , Birmingham 
Sherwood, P. A. (P. L Smith), Harrogate 
Shipley, Sp. (N. F. Luckett), ER 

i . I. Mooney), Stockton 
. Greenwood), Burnley 
. (C.J. Gee), London 
, G. St ride), London 
SC D.A. ee G. Hart), London 
Skipton, C. R. (M. G. Lickiss), Bournemouth 
Skolnick, T N. (M. Fenton), London 
. (G. H. Brown), London 
éi . B. 

c. Wi 


1 A 

EE 

D 

af 
CCS 


Smy, M. D. N. 


utterworth), oe 
Somerville, A 


A. CO. C. Munyard), London 
Sas H.R. (S. B. Benbow), Birmingham 
Song, Y. K , (Miss) (L . Parker), London. 
Sowden, P. Q. B.G askili), Hull 

Spencer, C. P. (D. G. Dedman), London 
Springer, N. F. (M. A. Braham), London 
Springle, C. (B. w ins), London 

Spurway, P. J. O. (F. W. Gunner), Dartford 


SE Ke vd M. Dese: Sheffield 
Stephens, S. L. (Miss) (H. L. Barnes), Stratford- 
upon-Avo 


Stevens, M. H. B. (J. W. Denton), London 
Stevens, M. K. G. (J. B. Barton), London 
Stevenson, P. S Bygrave), Luton 

Stokes, A. M. (D. Spencer), West Bromwich 
Stoppard, S. J. (Mrs) (C. B. H. Gill), Manchester 


H 


DI 


Seen G. W. (A. A. E. Glenton), Newcastle upon 


Stroud, N.J.(R. N. ra a London 

Stubbs. D. E. (J. McMurray}, Manchester 
GE P. M. (Mrs) (R. B. Moss), London 
Sultman, M. (D. F. W. Soper), London 
Sweeney, N. A. (G. D. Wood), London 
Sykes, J. (J. M. Edge), Manchester 

Syrée, J. A. (S. C. Mallett), Birmingham 
Syrimis, N. G. (C. B. Gough), London 


T 


Tam, € C. F (Miss) (A, V. B. E London 
Tan, Y. S. J. F. Keane), London 

Tanna, NV. (Miss) (J. G. Goodin), London 
Tarin, J. U. R. (G. Phillips}, London 
dee S. D. (N. Kellett), Manchester 
Se i CN M. Crane), London 


J. Punk) oe Gwent 
Tickle, A. (W. rocte r), Barrow-in-Furness 
odd, 3 . Coulson), Coventry 
Toller, M. G. C. (G. H. Whittome), London 
B. C. (L. C. Dodge), London 
Treadway, G. T. (G. W. Martin), London 
Tremaine, J. A. (H. M. Leper), Northampton 
Trout, D. H. (R. W. Hibbs), Cranleigh 
Tsang, H. H. (A. N. Chapman), London 
Turner, a F, UNE A. Chalmers), London 
Tyler, M. A. (Miss) (P. H. Champness), London 


r 


V 


Van Merde CW CAT. E ee : 
Vellin, A. G. J. V. Crump), London 
Vincent, R. W. (E. J. W. Oyler), London 


WwW 
ue Ee . W. (B. H. Jones), Reading 
Walker, A 0. G.W. Manners), Middlesbrough 
Walker, B (D. F. Pratten), London 
Walton, L. C. (J. E. Spoors), Newcastle 
Walton, P. (E. J. Wright), Manchester 
Warner, G. (P. R. Goulder), Farnborough 
Waterlow, D. G. (P. F. G. Bradshaw), Hitchin 
Watson, R. M.C. J. P. Waddington), London 
Wetton, T. J. (formerly with R. W. C. Dunn dec’d), 


J. 
EE ham 
Klee -D V. Robertson), London 
. (E. Corscadden), Scarborough 
. M. (D. H. C. Tonks), Birmingham 
. (H. W. E. Thompson), Manchester 
. G. Johnston}, London 
Wilder, A. J (E. G. Lambard), London 
i es Peacock), London 
. S. Mason), Wigan 
OO. M. Lewis), Manchester 
. H. (J. E. H. Quickfall, Leeds 
. J. Dale}, London 
ve enn, Taunton 
Winterburn, 8. (J. E. Ellison}, Hereford 
Wismayer, -Te (H E. Williams), London 


= 
SE, 
ESS 
De 


Witherington, J. S. (J. D. Castleman), Leicester 
Withers, J. R. (W. R. Heatley), Coventry 
Woodcock, P. S. CH. W, Maudsley), Burnley 
Woodland, S. M.( ee) (D.G. Burgoyne), Exeter 
Woon, K. L. (F. R. Coad), Lond = 

Wright, B. 


WE K. Down), Londo 


( 
Wyatt, P. T. S. (R. E. Stratford), . Nowi Abbot 


Y 
Yeung Kam Tsang, Y. Y. (I. G. Wilder), London 
yore” S.C. (Mrs) (G. R. Deakin), Manchester 
Young, T. (P. A. Hipps), London 

Z 


Zamaria, J. V. (T. G. Preedy), Plymouth 
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The following candidates have passed the Professional Examination I 


A 


Abbott, E. N. (Miss) (F. Carbutt), London 
Ablett, W. J. WEE F. Hayward), Manchester 
Abrahams, M , D. (R. Cooper), London 
Addinall, A. (A. S. Turner), Leeds . 
Adler, P. AM. (G. W. Dunkerley), London 
Alpin S. B. = L. Skinner), London 
Aitken, G- M. (P. Desmond), London 
Akerman, A. C, (M.S. Wilson), London 
Alcock, J. (M.A. Lynn), Birmingham 
Alibhai, H. D. H, GE EEN 
Allen’ R. B. ae Ki WEE ondon 
KEE Nuneaton 
Mid dg ley), Manchester 


SE ndon 
=n London 
‘B rise London 


VE ale Bristol 


G, TD 
(L. Bak 
Anderson, B re re 


o 
Antoniou, A. (M. wW. Burns), London 
Applin, T. (J. W. E. Bramwell), Loughton 
Arnold, Gs F. M. (Miss) (J. We) Leeds 
ee E (D. C. Hobson), London 
d A. Kemp}, London 
Keeser Market Harborough 
R.A Douglas), Manchester 
Atkin, J. D. g; D. Hansan), Manchester 
(P. R M. Harbottle), Newcastle 
upon Tyn 
Atkinson, VM o (D.G. Paneb, London 
Avraam, A. (A. Shooter), London 
Aw, A. (J. O. R. Derby), London ` 


B 


Back, M. H. oe E Forster), London 

Bacon, A. M. (S. N. Elgar), London 

Baddiley, e g: R. Venning), London 

T, (D. Spencer), Ai Bromwich 
Bai B. (A. J. Agnew), P 
Bailey, o Gi Cw. J.G 


Balawajder, B. (Miss) (J. D. W. Marle), London 
Ball, R. (A. W.G. Earle), London 
Bamford, 1 D. (G. M. Metcalfe), Cardiff 
Band, J. O. (R. J. Chapman), London 
Banks, L. J. (Miss) (G McAllister), London 
Barker, C. , Leeds 
J E, R, (R. j. Wal 1s), Birmingham 
Barlow, I. E. (O. H. Thompson), London 
Barnes, Č. r. L, H. Lyth), Hastings 
Barnes, R. B. (N, Kirkman), Leeds 
Barnett, S. W. (D.G. Pangbourne), London 
Barratt, G. P. (L. C. Griffith), Leicester 
Bate, A. J. (Miss) (P. J. sepa Birmingham 
Beal, D. G. (S. lech London 

er S.N. (J. R. Boswell), Birmingham 
Behrman, J. (W. D. Rothenberg), London 
Bell, M.T. (T. C. EE ewcastle 
Benbow, N. J. (A. G. Betts), Birmingham 
Bennett, J. I. (Miss) (C. J. Wareham), London 
Bennett, R. J. J. (E. J. W. Oyler), London 
Benson, A. R.(P.N. Grindell), London 
Bentley, J. (D. P. Morland), London 
Benton, G. M. (F. Sutcliffe), Birmingham 
ile J. (A. P. Downes), London 

.R. (E. R.J eynes), Birmingham 
Rest. j: F. (A. H. Farquhar), London 
Best, M. (S. L. wie 4 Woking 
Bevan-Jones, R. I... A. B.J anes: Swansea 
Beverley, M. (J. P. Priestley), Manchester 
Bhattacharya, S. A: ODC Get London 
Bhurji, S. S. (D. A. Perry), Londo 
Bickerstaff, M. , (Miss) (R. L. Emmitt), London 
Bidmead, D. d? (A. J. Whitehouse), Birmingham 


+ 


Biezanek, N. C. Te pe the ee 
Bigaignon, N. M. R. (E. C. Greenbury), London 
Biles, A. J. (C. A. Halton), etc 

Birkinshaw, C. S. (L. W. ‘Gorner), Leeds 
Bishop, D. G. W. Ki T, Dartington), Newquay 
Blackham, N. M. (J. L. Read), London 
Blackwood, I. R. e J. Lodge), Chelmsford 
‘Blakemore, P. R. (J. D. Leake), Birmingham 


Blank, 5. M. (H. W. E; oe os Manchester 
Bolshaw, K. (W. M. Caldwell}, London 
Bolton, C. A. (H. G. P. Greenwood), London 
Bolton, D. G. (T. R. Cubitt), London 
Bomber, J. A. Äert E E. Prize), Bitmingham 
wey R. C. (F. G. Lyon), Lendon ` 
Boss, P. H. (B. A. Baldwin), Bristol 
Boucher, R. M. (G. McAllister), London 
ee M. A.J. (C. G. Sneath), London 
B. A. (R. V. Gen London 

. H. £. Kahn), London 
Bowyer, M. W. (Œ. M. Wood), London 

sl . V. Blanchard), Birmingham 

(A. D. Gordon), London 


WO 
Brewis, F. J. (Miss (P. H. C. Hamilton), London 
. I. (B. GE Birmingham 


r. (Miss) B. Sarson), Oxford 
Brookes, N. (Miss) (J. G. Laurence), London 


“~~ 


Broomhead, J. F. (M. Melbourne), London - 
Brouard, A. M. (R. V. J. Chadder), London 
Brown, M. E. (L. W. Gorner), Leeds 
Brown, N. Q. (R.J. Bradshaw), London 
Bryant, P. A. (D. Williams), GEES 
ryars, C. M.(R. Ward), Sheffeld 
Buckler, P. S. (T. Pittom), Leicester 
Bugden, C. A. (E. G. Stanley), London 
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Majeed, F. (P. A. Cohen}, London 
Malde, K. V. (G. C. S. Howkins), London 
Mallett, S. W. (M. G. Taylor), London  ' 
Maltby, M. J. R. (R 
Mansfield, R.D. (L. W. Gorner), Leeds 
age) L(P.N. G. Price), London 
we es E. Wheatley), London 
Miss) (A. L. Rowles}, London 
. E. Wheatley), London 
Martin, I. I: i. L. Laurence), London 
Martin, N. J. (D. A. Genese}, London 
Mascarenhas, A. L. X. OM J. Birkett), London . 
Mascarenhas, K. EN (J. C. Sheldon), London 
Mason, D. S. (G. J. Howe), London 
Mason, L. S. (J. Norton), Lincoln 
Matheson, N. J. (A. J. Cornelius), London 
Mathias, D. C. A. (Lord Hirshfield), London 
Maturi, B. D. (H. D. Radford), ae ngham 
Medora, S. P. (S. M. Lever), London 
Mehta, B. C. (J. O. Brown), London 
Mehta, N. K. (W. Sharron), London 
Meissner, N. , (Miss M. Yale), London 
. ON, G. Webber), Exeter 
. B. (J. A. Nicholson), London 


R. E. Storer), Coventry 


Meyer, P. A. R. (E. W. Barnes), London 
Miles. C. K. Z. (J. C. Norton), London 
Miles, V. A. (R. G. Lower), London 
Miller, I. R. GH. M. Shaw}, Chester 
Mills, C. G. OH. W. Brand), London 


Mills, 1. J. (T. H. Bell), Manchester 

Millward, P. J. oe C. S. Hordern), Birmingham 
Mirchandan i, K. H. (A. J. Seale), London 
Mistry, Y. J. L. (K.A. ee) London 
Mitchinson, A. P. (W.R - Young), Canterbury 
Mockett, A. T. (J.G. Laurence), London 


Waite); 


` Patel, L. (P. ag ie ee 
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NEES e (W. Stanton), London 


Moody, C.J. (P. J. Oliver), London 

Moore, M.J. (D. A. Goate), Canterbury 
Morris, M. L. (J. G. Laurence), London 
Moses, G. I. (R. A. Webb), Manchester 


Motashaw, M. M. (B. S. Coker), Grays 
Mott, J. R. (J. A. 


i Moulds, A. P. (J.C. Norton), London 


. W. (R. A. Chermside), Bristol 

. J. (H. Royce), Manchester 

e eg P: (G. J. Dunkerley), Liverpool 
N. J. R. (C. N. Smith), London 

Mullins, J. H. (Sir Ronald Leach), London 

Munton, C. J. (A. R. Holden), Manchester 

Nees J. (J. R. Groom), Great Yarmouth 


Myers, C. (R. V. Gorlin), London 

N. 
Nandani, P. (M. R. Jackson), London 
Nagi, S. S.A. (J. W. Burnell), London 
Nathoo, F. B. (R.C. Tonn) London 
Ndonye, D. M. (J. R. Woodrow), Liverpool 


New, K. V. (A. D. Chessells), Bristol 
. (J. A. Wardropper), Newcastle 


on Tyne 
Met, (Miss) ) (S; Hol ek London 
Nicholas, G Chessels), Bristol 
Nicholl, A. X (M. J. Wheeler), London 
Nolan, T. J. (P. M. I. Catto), London 
Norman, S. S. (R. M. Rouse), London 
Norris, G. J. (J. A. Tuffin), Brighton 
Norton, C. J. (G. W. Tyrwhitt=Drake), London 
Nunn, J. S. (W. J. Bowman), Berkhamsted 


O l 


. J. Fish), Birmingham 

Ka Berrow), Haslemere 

. CF. G. Lyon), London 

CH, M. Pragnell), Nottingham 
8. Hodge), Sherborne 

O’ Leary, B, M. (G. W. C. White), London 

Ong, S. E. (J. G. H. Stuckey), London 
Orchard, C. W. (B. J. Clatworthy), Birmingham 


O'Connell, M 


P. 


Painter, H. N. Seve: . Senior). Evesham 


Palmer, S. J. (G. M cAllister), London 
en G. D. (M. J. Spencer), London 
Parmar, R. BOS H. Vine), ondon 


Parmenter, P. D. {B Sg Butterworth), Abergavenny 

Parr, D. G. (J. A. Colvin) Liverpool 

Paskins, H. A. (D. G. Richards), London 

Patel, G. M. I. (D. Clayton), London 

Patel, J. G. (K. S ee Se London 

ondon 

ey Birmingham 

T. (H. Hugh we London 

thane R. (N . Foulger), London 

T.IG. Harrison}, Birmingham 

Payne, S G. (M. B. Sarson), Oxford , 

Pearce, J. S.Q. T. Paan Windsor 

Pearlman, C. Z. (S. Young), Lendon 

Pearson, e? E. (Miss) (J. H. a TE a Leicester 

Pendray, S. E. (Miss) (O. N. Chambers), 
Lendon 

Pennock, R. J. (P. G. Godfrey), London 

Perera, S. T. (W. SC aie): London 

Peters, K. L. (L. N. Sharp), Helesowen , 

Petrides, P. B. (J. D. Hewens), London ` 

Phillips, P. S. J. Halton), Bedford 

Piercy, J. V. M. (A. R. Terry), Dunstable 

Pilgrim, A. J. T. (F. J. G. Whinney), London 

Pindelski, T, J. (E. J. W. Bridges), London 

Piper, J. L. (J. Sugarman), London 

Plumb, C. J. (R. A. Crossey), London 

Pollard, T. q C. Burges), Letchworth 


Patel, U. A. eee 


Pointon, R We Lunt), Northwich 
ege CA (H.J. Leadley), London 
Poole, S. A. (M. Isaacs), Londen 

Pooley, M M. R. (H. Hughes), London 


Pope, K. n. Cot A cre Sheffield 
Porter, G Ce N Leeds 
Porter, S, D. L. (P. L. Forwood), London 
Pougnet, J. (D. C. Hobson), London 
Powell, A. W. (K. aA Leeds 
Powell, C. J. (K. Exley), Londan 

Powell, D. G. (B. J. Tombs), Sutton 
Powell, E. W. (R. V. J. Chadder), London 


Ee 


. Powell, G. B. (T. Davies), Hereford 


Powney, I. G. (J. n Leake), Birmingham 
Poyser, E. S. (D. P. Morland), London 
Preston, C. W. ( 


London 


OU. D. TAE aek 
Price, R. J. (A.A 


atche on); , Warley 

Priestley, C. R. (H. A. J. Baker), Leeds 
Pritchard, I. V. ‘a A. Smith), Leicester 

ryor, C. J. (K. Rawcliffe), Leeds 
Pugh, A. J. (H. J. Ledley}, London 
Purser, D. K. (A. J. Moore), E ee 
Pyatt, H. G, (B. E. Keyte), Evesham 
Pyne, C. N. (J. Bullock), London 


Q 


Qamar, E. U. R. (M. A. Fowler), Croydon 
deet N. (R. iS Weir), Liverpool 
Quiney, P. L. (J. P . Cordery), Malvern 
Qureshi, N. À. (G. Kirtley), Sheffield 


R 


Pan a G. (M.D. KEE London 

Rana, Z. E. (R. F. John), London 

C. W. (TP, Jones), Leeds 

Reed, N. S (J. C. Fowler), Birmingham 

Reeve- Tucker, S. J. (D. J. James), London 
Reid, K. (A. C. S, e, Birmingham 
Rideal, J. F. Ka . A. Lee), Birmingham 

Rider, S.G. (H. Hughes), London 

Ridgeway, J. (D. J. Greatorex), Manchester 
Ridley, D. A. (J. H. arcoe), ristol 

Rimmer, T. (J. D. Christie), London 

Rison, R. D. (E. R. Jeynes), Birmingham 
Robbins, A. T. (D. Williams), Southampton 
Roberson, S, J. L. (R. J. Bradshaw), London 
Roberts, B. V. (J. M. D. Curteis), Cardiff 
Roberts, R. (E. A. Ravenscroft), Manchester 
tee? N. Ce (J. A. Cook), ‘tockton-on-T'ees 
Robinson, D, A. (P. R. Bligh), Camb ridge 
Robinson, J. M irs) (W. J. Newton), Birmingham 
Robinson, J. D. (T, P. Jones), Leeds 

Robinson, M. A Hildebrand), London 
Robinson, M. (C. V. GE Leicester 
Robinson, M. C. (Miss) (H. C 


, Mounsey), Liver- 
pool 


Siar 

Renee K.O. 

Rooke, = e EN 

B. Vaughan), London 

Morgan), London 

A.J. SE Manchester 
Bournemouth 


. Young), L 
H M. Finlayson), Liverpool 
Ryan, A. E (J. N. Dixon), Bradford 
. C. Taylor), Liverpool 


Rowley, P. SW, W.J. Y 
dd, 1. H. ( 


S 


Samji, A. A. (H. J. Leadley), London 
Samuel, W. M. (D. R. Chilvers), London 
Samuelson, J.E. (A, W. Milne), London 
Saunders, C. J Ailey (A. ret London 
Savage, J. Miss) (P. F. Rendell), Bristol 
Savjani, R. abarro), London 
Scannell, P. J, (R. G. Ai? Leicester 
Schiel, M. 


SE 


coon, LD 
Scotton, G. 


hah : 
anah Al g (N. on 


hah 
Shah, V.N. T: P. Wilson), Harrow 
Shaw, A. (W. B. Bouchier), Manchester 
Sieen: H M. oo ork Watts), St Albans 
Sheldon, S. R. (H. Hudson), London 
Shennan, P. J. (E. Heginbotham), Nottingham 


a 
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Ge ee, D, E. (D, I. Baker), Ipswich 
Shepherd, D. J. (J. G. Hurst), On 
Shepherd, J B. (H. Shepherd), O 
SE ee P, (P. P. M. Shewell) i Tondon 
Sherlock, A. T. (H. A. Butt), Birmingham 
Shimmin, B . M. (S. J. Earnshaw), Douglas, loM 
Shooter, R, Gr . M. Green), Leicester + 
Sihota, K. J. (M isa) (S. Simmonds), London 
Sillars, I. = (G. F. H. Matthews), London 
Silvers, G HU . C. F. Bolton), Manchester 
Simmond ds, A . K.J. (A, W. ee London 
Simms, D. J. Ki Whitley), Banbury 
Simon, D. C., H, (J. L. Norton), London 

i . 5. (J. F. Cullingham), London 
Simpson, L. A. (A. D. G. Oldrey), Leicester 

inclair, D. E. (M. G. Walier), London 
Sinclair, M. P. oF R. Mallett), London 
Singleton-Green, B. (D. G. Richards), London 
Slade, D. J. (A. G. Betts), Birmingham 
mith, A. M. A. (D. F. Pratten), London 

. C. (A. K. Goodall), Manchester 
Smith, E. Sr (Miss) (E. sJ. Hayen, Hereford 
J. H. ( utler), London 
Smith, J- .M. (Nes ) (R. Brandt), London 
Smith, K. W. (A. G. Whalley), Liverpool 
Smith, M. J. (D. eevil), London 
R. (R. E. Stephenson), Bournemouth 

Smith, R. A. (D. E. Pratten), London 
S . P. (M. E. Culley), Smethwick 
Smout, G.M. (D. Burton), Coventry 
Sohor, M. E. (B. Halpern), Manchester’ 
Somerville, M. H. (R. J. Blackburn), London 
Speirs, A. C. (D. J. Ge , London 
SE H. (N. Me fee): London 
Spink, S. C. (B. C. Stead), Leeds 
Stapleton, P. B. (J. M. Barney), London 
Statham, G. (K. L. Young), London 
Steel, R. J. (L. Senior), Leeds 
Steele, A. A. (A. P. Downes), London 
Steinberg, N. A. (E. A. oe London 
Stephens, K. S. (H. S. Dunk), Dartford 
Stevens, G. W. (J. C. W. Cox), London 
Devar J.S. (J.S. Paan) Leeds 
Stone, C. H. (E. ay), London 
Sode M. (A. M. Scruton, London 
Storfer, E. R. H. (Miss) (A. Gross), London 
Stout, K. B. (D. X.J ohnsan), London 
Strube, C. R. P. (1. A. Wallace), Hove 
Summercorn, G. H. (P. S. Donert), London 
Summerlin, J. M. (E. J. W. Bridges), London 
Ree e E. (G. M. Fairweather), Wolver- 


ham 
Symonds, P. G. (G. C. Peat), London 
Syratt, F. L. (P. R. Main), London 


+ 


af 


T 


Tailby, H. M. (Miss) (J. White), London 

BN eae ar N. V. (R. . Gratton), Nottingham 
Kë -V.@. Emanuel), ra 

Taraz, A. (D. W. J. Young), L ordon 

Taraz, R. (D. C. Chilvers), London 

Tay, B. K. (Miss) (S. J. D. Corsan), London 
Taylor, C. R. V. SC H Thom pson), London 
Taylor, I H (J. H. Bermon), Southend 

Taylor J. T. (E. R. Dring}, London 

Taper, P. A. (Mrs) (P. W. Jowett), Newcastle upon 


Teasdale, N. J. (E. B. rale London 
Thakkar dv ©. (K. C. Keller), h Lanuon 


Ee J. tr Ge (i. R . Turner) » Newcastle 
upon 

Tritton, N. P, (F. G. Lyon), London 

Tsang, C. W. sek L AEE London 

Pam A. Oe (D. J. James), London 

Tuke, G. D. (A. J Wood), Sheffield 

Turton, R P. (J.R GE Loughborough 

ey J. (A.E. Cob E ondon 

Tyler, B. J. (R. S. Elfick}, London 

Terry, F. T. (R. L. Roberts), Bangor 


V ' Wilkinson, J. M. (B. G. Drew), Manchester 
' Wilkinson, S. A. (D. C. Port), Manchester 
Vachha, K. H. (H. ee London Will, R. E. (S. G. Chedgey), London 
Valibhai, J. H. (S. S. Shaw), London Willard, L. J. (L. P. Marchant), London 
Vaux, J.G. (J. Palen London Williams, B. i (Mrs) (C. N` Laine), Southampton 
Veall, S. B. (Miss) (B. H snore): Grimsby Williams, J. B. (H. C. Cussons), Liverpool 
Venn, P y B. 2. J. Kendall), London , Williams, J. M. L. (Miss) (F. J. Cartes), Bridg- 
Vials, A Bailey), London north 
Vince, J. Ee . B. Grisewood), Bristol Williams, N. J. (P. N. Grindall), London 
Virji, A N. (F. Cornelius), London Williams, N. T. (L. C, Griffith), Leicester 
Williams, P. (R. H. Wright), Swansea 
Williams, W. D. L. (R. J. s} Birmingham 
Williamson, G. J. (E. J. Lankester}, Northampton 
W Willis, L. R. (Miss) (M. D. Boohan), London 
Willmor, B. (A. A. Forwood), London 
Walden, A. E. (Miss) (E. R. Dring), London Wilson, B. W. C.A J. Esnouf), London 
Walker, C, R. (J. C. Fowler), Birmingham Wilson, G. J. K À. S, Pain), London 
Walker, GA. (H. Hughes), London Wilson, J. R. (S. H. C. Wade), Stafford 
Walker, R. E. (P. B. Jones), Birmingham Wilson, K. I. M. (C. Morgan), London 
Wall, P. D. G. (P. M. Duffell), London Willow, A. C. (E. C. Greenbury), London 
Wallace, 1. (E. W. Spruce), Newcastle upon Tyne Winser, D. F. (C. Collett), Nottingham 
Waliace, P de (P, Fy M. Shewell), London Winstanley, G. (J. A. Co vin , Liverpool 
ven .K. GË S. G. Barker), Bacup Winter, T. J. (D. C. D. Moore), H 
Weer ST (P. R. M. Harbottle), Newcastle upon Winward, W. (R. H. Stewart), Manchester 
Wise, G. R. (M. d Marks), London 
Wan, T. S.C. (T. ee Bournemouth Wood, J. (L. H. Jacobs), Manchester 
Wardle, M. F. (J. C. Royle), Manchester Woodcock, S. R. (W. H. Rollason), Birmingham 
Warner, C. H. (B. G. Drew), Manchester Wolfson, K. Kg Ske rry), London 
Warner, T. P. (B. A. Kemp), ' London Wong, C. L. (M iss) (H. P, P, Gold), London 
Warr, D. dJ (J. W. De Putron), Guernsey, CI Wong, P. W. iC. T. Lowe), London 
Warran, S. J. (M. Entract), Manchester Wood, P. B. e A. Don Fox), London 
Waterman, B. d (A. P. Ohrenstein), London Woodgate, C. W. L. (C. R. Stevens), Ayana 
Waters, J. J. (C. R. Terras), Manchester Wozniak, S. P. (D. R. Clack), L 
Watola, A. J. (K.S. H.J GN Coventry Wright, D. L. ace G. Pinion), Macclesfield 
Watson, A.T. (M. Holt), London Wright, J. S. (H. Hughes), London 
Watson, D. R. (Si Ronald Leach), London Wright, N.J. T Baddiley), Kettering 
Watson, J. A. (Miss) (B. E. Nichols), London Wyer, J. D. (A. D. Weatherall), London 
Webb, P. J. (G. A. Dennis), Manchester Wyle, V. R. (D. W. REN Bournemouth 
Webster, A. eis . B. Gough), London Wynde, S. N. (J. A. Hal ), Birmingham 
‘Webster, E. B. Miss) (A. M. Milling), London Wythe, R. V.C. (P. R. Bligh), Cambridge 
_ Weiner, J. H (E. A. Fern), Coventry 
Weir, D, L. (D. F. Perkins), Birmingham 
Wells, D., R. (E. J. Newman), Birmingham Y 
"West, A. R. (C. T. Chater), Kettering 
Westcott, A. (Miss) (K. J. Winter), Gebees Yates, G. B. (C. Morgan), London 
Wheatley, LA. T . Hurst), Liverpool Yates, M. H. (P. B. Smith), Bolton 
Whitaker, J. J. 1. ( A.F.M. pane London Yeh, K.T.F (G.A. i; Milnes), London 
White, T. (S. F. dd ondon Yeldham, D. J. (E. R. Dring), London 
Whitehead, A. E. (Miss) (M. Johnson), Preston Yeomans, N. P. A. (T. S. Wilson), Carmarthen 
Whitehead, J. R. (J. Norris), Newcastle upon Tyne Young, A. K. McL. (C. H. Duff}, London 
Wicks, M. a (Miss) (D. C. Burling), London Young, L. H. (J. D. Cucksey), London 
Wickwar, B. (Miss) (C. G. Sneath), London Young, M. D. (A. Sell), Southampton 
Wilfred, W, ku (R. C. Hardy), Manchester Young, H. A. (A. M.M Milling), London 
GEES . (Miss) (P. M. Benson), London Youngman, N. C. (J. W. Walkden), Northampton 
$ 
- SUMMARY OF RESULTS 
Completing 
Pass Refer Fail Total examination 
Professional Examination I da 954 226 876 2,056 3 
Final Part IT or ga e Die? — 1,516 2,131 615 


*Includes 348 candidates who had previously been referred. 


Results of Final Part 1 Examination held in May 1975 


A Anderes, R. (A.M. ae): Manchester 

Anderson, D. C. (S. emp), London 
Abbot, A. R. (N. W. Sims), Cardiff Andrewartha, Y. Ge (D. if R. Peters), London 
Abrey, D. B. (1. H. Stevens), London . Ang, S. Ge Miss) (D. W. Davis), London 
Adams, P. C. (H. J. Edler), London ` e Anton, K. G. (O. M. Holmes), London 
Adams, P. M. C. (R. Shail), Chelmsford Antoniades, T. D. (C. N. Smellie), London 
Adebiyi, L. A. (H. R. Elliott), Worthing Anwar, J. A N. Jacklin), Darwen 
Adler, P, (R. L. Dunlop), London Appleby, M. F. (F. Coates), Burnley 
Ahluwalia, D. 5. (R. W. Jones), Oxford Arif, M. (G. B. Watson), Oxford 
Ahmed, I. (P. P. Parker), London Arnold, D. M. (S. M. Lever), London 
Ahmed, S. F, (F.C. Mercer), Liverpool Ash, M. B. (W. D. Clay), Manchester 
Ainsworth, R. D, (A. D. Copley), E Ashley, M.D. (J. Burgess), see 
Al. Azzoni, M.R.A.S. (J. RE olihull Au, G. K. F. (G. A. Seal), Birmingham 
Alexander-Marsh, A. H. (L. W. Gorner}, Leeds Ayaz, T. A. (A. L. Wilson), Bedworth 
Al-Hafidh, S. A. M. (T. J. C. Thomas), Swansea Aylwin, A. P. (P. J. Squires), London 
Ali, G. (R. Marks), London Ayres, S. N. (N. F. Marshall), Southampton 
Ali, M. A. (G. L. Brown), Birmingham ar, A. H. (R. M. Green), London 
Ali, M. M (I. L. Berry), Manchester 
Ali, M. Y. (R. J. P. Weaver}, London B 
Alibhai, A.A. n M. Berg), Cardiff 
Allen, A. J. (H, W. KN London Badenoch-Jones, P. H. (R. E Jones), London 
Allix, I. J. L. (V. S. Gregg), London Bador, KS (B. P. Davis), London 
Allsuch, M. B. (A. A. Cohen), London Bahar, M. G. (G. C. Cooper), SES 
Alwi, A. (C. M. Moss), Lon on Baig, M. M. (D. Larder), London 
Amin, A. N.M. (E. F. L. James), Birmingham Baker, R. B. (J. F. Keane), London 
Amin, M. M. (A. C. J. Donaldson), London Baker, R. D. G Death), Ipswich 
Amlani, A. G. H. M. (J. E. Richardson), London Banfield, M. E. (F. P. Wilson), Manchester 


VIIL 


Bargus, G. K. (R. B. Milne), Reading 

Barker, G. R. (P. J. Frost}, London 

Barker, S. G.H. (T. D. Walker), London 

Barley, G. M. (Miss) (J. A. Walker), Birmingham 
Barlow, J. G. (J. A. Freeman), B 

eg P. H. (D. B. Cain), E 

Barot, B. K. (A. R. Goldstein), London 

Barras, D. J. (Miss) (J. Norris), Newcastle upon 


Tyne 
Barry, P. C. (A. W. G. Earle), London 
paon C. R. (J. P. Grenside}, London 
Bate, H. S. Fag (L. ao Birmingham 
Bates, K. A. (W. J. Peak), Warrington 
Batty, M.T. (C.S oe), Leeds 
Baughan, S. W. (H. Thomas}, London 
Leche R.M. (P. I. Fish), Birmingham 
Beck, S. M. (A. P. Dobrin), London ` 
ire 3 J. (R. W. Dickens), Nuneaton 
. (C. Cantor), London 

SF Were London 

dr A. C, Pulling), London 
i - (H, Thomas), London 
. Lane), Waltham Cross 
Sg (G. T. Williams), Scunthorpe 
.M.(J. D. Leake), Birmingham 
P, Haines), Gloucester 
P. Haines), Gloucester 
.W.J. (E. R. Crossley), London - 
Bennett, V. W. (F. A. Ravenscroft), Manchester 
Bennetton, M, C. (P. J Jeffery), Warrington 
ee A. (CR Bonner), Woking 
SE .J.(R. S. Mason}, Wigan 
Best, D R. (R. F. Watkins), Northampton 
Betteridge, Y.B. KE (R. Ferris), Suttori 
Bettridge, M. C. (H. L. Barnes), Stratford-upon- 

Avon 
Bewers, P. A. (A. J. Langridge), London 
Bhanji, A. F. (T. G., R. L. Lawrence), London 
Bharmal, F. Y. (M. Blaiberg), London 
Bhasin, È. (G. McAllister), London 
Bhatia, V. M. (W. Stanton), London 
Bhatt, P. (D.R. Briggs), Manchester 
Bhojani, S. H. (M. W. Dawson), London 
Bhuiyan, M. H. R. (B. Hepburn), London 
Billimoria, A. (N. M. Askwith), London 
Bin Baharuddin, N. (J. M. Harries), London 
Binney, A. P. (K. R. Mackenzie), Liverpool 
Bird, J. W. (L. Breathwick), Leicester 
Birkbeck, . C. (R. P. Migdale), London 
Bisdee, M. H T N, Ellioti), Man London 
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. Willoughby), London 
Boden, M. A. (T. R. Marshall), Bedford 
Poreh J.R. Ce R, Henderson), London 
Bolton, A. S. (1. H. M. le a Leeds 
Borthwick, H, E. G. (S. T. Gray), London 
Bosworth, H. G. (S. B. Benbow), Birmingham 
Boutros, N. Z. (R. H. R. Marshall), Grimsby 
Bowen, A. D. (R. Gibb), Swansea 
Bowerman, J. H, (E. H Page), Liverpool | 
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SUMMARY OF RESULTS 


Candidates passed* vi r SS 1,118 
Candidates failed . eh Ge 1,134 
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referred. 


XII . Supplement to THE ACCOUNTANT, July 24th, 1975 


“Well 
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why did 
you qualify?” 


Has your qualification made your next move that much easier 
to determine? 

If, like most people, you entered accountancy i in order to obtain a 
professional qualification which would gain you admittance 
through many different doors, you are now faced with a choice. 
Even if you entered the profession with fairly clear cut ideas of your 
long term career objectives, are you still so sure they are correct? 

The options may seem confusing — auditing, taxation, 
specialisation- but really it doesn’t have to beso. 

Not if you can identify your strengths — and your weaknesses, or 

Tore important still, identify what you enjoy doing, and what you 
will still enjoy doing in the years ahead. 

The fact is your qualification is a passport to go almost anywhere 
in the world, and become involved in almost any type of business 
activity, but this freedom of choice lasts only two or three years; 
after that it becomes increasingly difficult to pick and choose what 
you do. Your next 3 years’ experience could dictate what is open 
to you thereafter. 

So plan carefully, and take advantage of the best information 
available to you. 

Wehave that information. Talk to me or any one of my 
colleagues, we are all qualified accountants. Contact Douglas 
Llambias Associates Ltd., 410, Strand, London WC2R ONS. 

Tel: 01-836 4086 and 3 Coates Place, Edinburgh EH37AA. 


Tel: 031-225 7744. | 
Fresas l Dh 7 


Trevor Atkinson, A.C.A. 
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REVISED RATES AND INFORMATION 


H 


A minimum charge is made for each advertisement 
which covers up to five lines {approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. > 


SEMJ-DISPLAYED advertisements are charged Ger 
single column cm to the nearest 5 mm (1 in.=2-5 cm 
approximately). 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 


in three or more consecutive issues. They cannot be - 


applied retrospectively or for advertisements which 
‘ are to appear at fortnightly or longer intervals. 


‘The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


“CLOSING TIMES 


. Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
110.30 a.m. on Monday of the week of publication.’ 


if proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements, 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 

‘to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Con- 
Linage cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 


SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines 
per line (5 words) in addition 


SEMI-DISPLAYED 
All headings: 
per single-column cm 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum single column) 
(1 inch=2-5 cm approx.) 


Basic 


£3:15 
63p 


£2-10 
42p 


£270 
Dän, 


£1°80 
36p 


£4°20 £2°80 


£4-80 £3°20 


Box numbers if required — Add the charge for one 
line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date. 


PAYMENT 

‘Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. ` 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 
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AN INTERNATIONAL FIRM 


~ Between us our staff have worked in London, Canada, Europe, South Africa with 
firms like Coopers, Peats, Price Waterhouse, Whinney Murray, the Foreign Office 


` and the British ladies ski-team. So what! We take more interest in our candidates 


than ourselves and that’s why we became the largest professional agency with the 
minimum of fuss. 


PE2 FINALISTS 


Most of our international clients realise that the July examination had the highest 
calibre intake for many years. Pass or fail they will engage you with proper study 
leave arrangements if required. ‘ 


ARTICLES/TRANSFER 


As the leading private introductory service, we welcome inquiries from principals, 
school-leavers, undergraduates, parents and transfers. Nation-wide service. One 
of our clients has an 85% success rate on examinations. 


PART 2 FINALISTS - FAILED 


Bad luck, but tea and sympathy (or coffee and encouragement) at 76 Cheapside, 
followed by public company auditing, paid study leave and better fuck next time. 


. NEWLY QUALS/TAX to £4,250 


Because our consultants have themselves specialized in tax we can give first-hand 
advice on the library, training and research facilities of the various firms seeking 


newly qualifieds and finalists. 
PE2 FINALISTS to £3,600 


Despite the credit squeeze there are numerous openings with international firms 
‘(study leave if you fail) but the sooner you contact us the better. 


TAX LADIES £3,000-£5,000 


For a fast, efficient serviceand positions close to Fenchurch Street, Liverpool Street, 
Cannon Street, Waterloo, Baker Street, Euston, Kings Cross. Contact Oliver Hart, 
A.C.A. Salary increases available up to £1,406, 

£5,500 


P.A. TAX PARTNER 


The tax partner of a prestige West End firm seeks 2 personal assistants: (1) Primarily 
for corporate tax; (2) Primarily for personal tax. Ability to handle clients more 


important than qualifications or experience. 
£5,000-1- 


TAX PARTNERS ` 


Two of our smaller clients have recently asked us to recruit a tax partner to manage 
small department. Locations Euston, Charing Cross. 
£5,000- 


PERSONAL TAX CITY 


A major City firm with a comparatively small and friendly tax department seek 
experienced personne] taxman in a supervisory capacity. 
£5,000 


COMPANY TAX 


Medium/large firm near Euston seek company tax senior (not necessarily qualified). 
A little persona! tax will be involved. 


CORPORATE TAX PLANNING £8,000 


international firm seek C.A. with drive and imagination to work in the corporate 
side of their financial and tax planning department. 

France, Belgium, Jersey, Spain, Scandinavia, italy, etc. For a personal interview with a 
consultant who's actually worked there, followed by a telephone call to our.con- 
tinental clients. Free flight to country of your choice before signing any contract. 


AMBITIOUS PARTNER c. £5,000 


Our clients, a London firm founded in the 1950s recently reached the top $0 inthe " 


new issue section. Seek A.C.A. preferably under 25 initially as'P.A. to a Partner. 
Definite partnership pros ects in a firm whose dynamic team have already launched 


PRACTICE ADMINISTRATOR £6,500- 


Medium/large firm seek mature C.A. for control of management and financial ac- 
counts and appraisal of special projects. Candidates should be of partnership calibre. 


. TECHNICAL TRAINING £5,500 


Technical Development officer for national firm. Duties include research inte new 
legislation planning training programmes and preparation of instruction manuals. 


. MERCHANT BANKING c. £4,000 


Our Banking Division seeks 2 bright A.C.A.s with good background and ex- 
~ perience, eventually to enter the mainstream of merchant banking. 


TAX TEMPS £80-£120 a week 


Personal tax ladies especially welcome. 


TEMPORARY ACCOUNTANTS 


A.C.Ass, finalists, book-keeper, U.K.-educated immediately available London and 
Home Counties with specialized knowledge of incomplete records, liquidations, 
‘public company audits, tax, costing, all vetted by Mark Pembroke, F.C.A, 


PEMBROKE ` ` 
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LONDON OVERSEAS / PROVINCIAL | 


BRIGHTON - CAREER DISCUSSIONS 


Our resident consultant will be at the Metropole to discuss his working experience 
in South Africa, career openings in London and Sussex, the latter including financial 


and tax planning. Circa £3,500, ‘ 
CANADA|WEST INDIES $14,000 


- Professional and commercial clients will shortly be conducting interviews for 


car.didates selected by Pembroke & Pembroke. Caribbean openings include Bahamas, 


Jarmaica and Grand Canyon. 
CAPE TOWN/JO’BURG to R.10,000 


Ofportunity to join a major international firm. To specialize in tax or management 
consultancy. Our South African brochure is available on demand. 
$14,000 `- 


BERMUDA 


Two-year tours for newly quatifieds including training programme in Canada and 
for selected candidates a visit to New York. ` , 


CONTINENTAL 


France, Belgium, Holland, Jersey, Spain, Scandinavia, Italy, etc. For a personal inter- 
view with a consultant who’s actually worked there, followed by a telephone call to 
our continental clients. Free flight to country of your choice before signing any 


AUSTRALASIA c. £5,000 


Openings for good-class newly qualifieds in Australia and New Zealand. 2-year tours. 


BEDS — AUDIT/TAX £3,000-£6,000 


3 High-powered vacancies: (1) Personal financial and tax planning, £6,000; (2) 
Corporation tax manager, £6,000; (3) General practice, Department Manager, £4,500, 
Also newly qualified finalists national firms. Bedford, Luton, Milton Keynes. 


BIRMINGHAM c. £3,500 


As the present leading agency in the Midlands with 3 full-time consultants we can 
advise newly qualifieds, finalists on opportunities of computer auditing, tax speciali- 
sation, partnership, commerce and industry. 

to £4,000 


BRISTOL 


Prospective partner in medium-sized firm, Bristol, Swindon and Taunton. Also 
finclists, newly qualifieds, personal taxmen for international firms. Mr Pembrok 
lives in the West Country and is available at week-ends. - 


DEVON £3,500 


Deñnite partnership prospects for young CA in Exmouth, Also finalists, A.C.A.s 
for leading firms Exeter and Plymouth. 
to £4,250 


ESSEX 


Finalists, newly qualifieds for good-class firms in Colchester, Chelmsford, Southend, 


Grays, Thurrock, Hord. 
HANTS AND DORSET to £4,500 


A.C.A.S, finalists for general practice, tax, insolvency and large audits with local 
and national firms and in commerce. Bournemouth, Poole, Southampton, Salisbury. 


LINCOLN to £5,000 


Audit manager with early equity partnership for expanding Lincoln firm. Finalists, ` 
newly qualifieds urgently required in Lincoln, Skegness, Spalding. 
to £4,500 


LEICESTER/NORTHANTS 


Audit manager for national firm in Northants. Newly qualifieds, finalists, personal 
taxmen urgently required by international firms in Leicester. ` 
to £4,200 


LIVERPOOL 


Company tax senior, A.C.A. or A.T.LL £4,200. Newly qualifieds for audit or tax 
specialisation with national firms in Liverpool, Manchester and Preston. 


OXFORD to £4,500 


Prospective partner for local firm, assistant manager for national firm £4,500. 
A.C.A.,s, finalists, tax specialists at Oxford, Banbury, Witney, Thame and Bicester. 


SURREY to £4,000 


Finalists, newly qualifieds, personal tax assistants for multi-branch firms in Croydon, 
Rechill, Weybridge, Richmond, Kingston, Walton, Ease Grinstead, Crawley, 


Aldershot, Woking. 
Y ORKSHIRE £3,300 -1- 


Newly quelifieds, finalists for audit special work at Sheffield, Leeds, Harrogate and 
uli. : ' 


Please ring or write (quoting home telephone number). 


76 Cheapside, London EC2 01-236 0011 
191. Corporation Street, Birmingham 4 021-236 5513 





243 Rodani Street, London W1. 
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PERSONAL TAX 


SENIOR, WC2 £4,500 
This is a small firm who seek someone 
with several years’ ekperience of per- 
sonal and some company taxation. 


SENIOR, WI circa £5,000 


_ A really first-class Personal Tax Senior 


is sought by medium-sized firm. 


TAX SENIOR, EC2 £4,250-—£4,750 
Medium/large firm. Excellent prospects 
of advancement with this firm. 


PERSONAL TAX MANAGER, Wel 
Good all-round experience ts required 
for this post. Preferably A.T.LI. 


TAX JUNIOR, W1 £3,000 
Good opportunity for advancement with 
this small/medium-sized, friendly firm. 


TAX ASSISTANT, EC1 > £3,750 
Ideally, someone with Inland Revenue 
background and 1-2 years ina profes- 
sional office. 


PART-TIME, Wi £2,000-—£3,000 
Our clients are seeking two part-time 
Personal Tax Assistants. Hours to be 
arranged. 


TAX SENIOR, EC4 £4,000-+- 
Excellent opportunity for a keen, young 


Tax Assistant who is keen to make ` 


headway in the personal tax field. 


TAX SENIOR, LEEDS £3,250 
Substantial firm offer a progressive post 
to Lady/Gentleman with a few years’ 
experience, 


TAX SENIOR, MANCHESTER 

- £3,500 
A secure and rewarding future is 
assured by joining this go-ahead medium- 
“sized firm. 


TAX SENIOR, GLASGOW £3,250. 
In addition to personal tax experience 
EE tax knowledge would be 
useful. 


TAX SENIOR, EE de 

0 
To deal with solely personal tax work, 
Professional office experience is de- 
sirable. 


» lopcare 
Executive Limited 


Taxation&Audit Appointment Specialists 





COMPANY TAX 


NEWLY QUALIFIED, W1 

circa £4,000 
First-class opportunity to join Inter- 
national firm and gain excellent training 
for a career in the field of taxation. 


TAX SENIOR, W1 £5,000 +- 
Opportunity for someone with 1-3 years’ 
Corporate tax experience to make 
headway. 


TAX SENIOR, EC2 £5,000-£6,000 
Preferably with experience of personal 
and company taxation. Large firm. 


COMPANY TAX, EC2 circa £6,000 

Partnership opportunity exists with this 
for an A.C.A. with 2-3 years’ 

specialisation in company taxation. 


TAX MANAGER, EC2 circa £7,000 
International firm requires a qualified 
person with previous managerial ex- 
perience to head their Tax Dept. 


TAX ASSISTANT, WC2 £4,000-£5,000 
This post is very suitable for someone 
with limited Company Tax experience 
who is keen to progress. 


TAX ASSISTANT, SW1 circa £4,000 
To deal with mainly company tax with 
some personal tax cases also. Small 
firm. To assist Partner. 


TRUST STAFF 


TRUST ADMINISTRATOR, EC 

circa £4,000 
Good previous experience of prepara- 
tion of accounts, taxation and ad- 
ministration of trusts is essential. 


TRUST ASSISTANT, WI circa £4,000 
Future prospects are bright for a 
person wishing to progress and improve 
upon the experience already gained. 


TRUST SENIOR, EC4 £4,000—£4,500 
Suitable for a mature person with 
several years’ experience in trust ac- 
counts. 


TRUST JUNIOR, WC2 £3,000 
Good experience will be gained by 
someone wishing to expand their 


_ knowledge. 


A 


Telephone: 01437 6063 j 





Wi 
£4,500-£5,500 

An above-average person with wide 

previous experience is sought by a 


small, go-ahead 
AUDIT SENIOR, W1 circa £4,600 
Our clients are seeking someone with 
good all-round auditing experience. Not 
necessarily qualified, tax knowledge not 
important. 
INCOMPLETE RECORDS 

£3,000-£4,000 
We have several posts for those with an 
interest in this field. All sizes of firms in 
City and West End. 
NEWLY QUALIFIED, EC2 

circa £4,000 

Large City firm seek 2-3 newly qualified 
A.C.A.s who are keen to progress, 
Excellent training facilities and oppor- "` 
tunities to specialise if required. 
LIQUIDATIONS SENIOR, EC2 

£4,500-£5,500 
It is necessary to have had previous 
experience in this field although a 
qualification is not essential. 
AUDIT MANAGER, Wi £5,000+ 
Definite partnership prospects exist in 
this post which is most suitable for 
A.C.A. with previous experience of 
Public Company Audits. 
UNQUALIFIED SENIOR, SW1 

£3, 00-£4,000 
Small/medium-sized, friendly firm re- 
quire someone with ability to deal with 
all types of audits. 


P.A. TO PARTNER, BATH 
circa £3,500. 
Small firm seeks young, qualified 


Accountant for interesting post. Several 

other posts in this area. 

AUDIT SENIOR, LETCHWORTH 
£3,000-+ 

Unqualified person with several years’ 

experience in the preparation of ac- 


` counts. 
‘ AUDIT SENIOR, 


MILTON KEYNES circa £3,750 
Our clients are a substantial City firm 
with offices’ in this area. They require a 
reliable Senior. Qualified or unqualified. 
AUDIT MANAGER, 

BOURNEMOUTH ` .  £4,000-£4,500 
Qualified person to manage a small 
section dealing with a variety of clients’ 
accounts. f 





PROVINCIAL VACANCIES 
Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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How to gain international experience 


Our regional offices provide the right 
mix of clients - from major multi- 
nationals to small businesses - for a 
young ambitious accountant to really 
develop his talents and acquire 
‘responsibilities. 


For further details, write to D.F, Pratten, Deloitte & Co., 


After a three-week induction course in 
London, or one of our other regional 
training centres, you will be provided 
with regular training on more ad- 
vanced subjects. And, all the time, you 
will be gaining invaluable experience. 





+ - ee e 


without going abroad 


Regional offices include Aberdeen, 
Belfast, Birmingham, Bradford, Bristol, 
Cardiff, Edinburgh, Glasgow, Liver- 
pool, Manchester, Newcastle-Upon, 
Tyne, Newport, Norwich, Nottingham, 
Southampton and Swansea. 
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INDUSTRY AND 
COMMERCE 


LONDON NW8 

Assistant Accountant c. £3,500+ 
The successful applicant will be required to supervise 
a staff of 5 and should be able to work to draft 
accounts stage for halfyearly and annual accounts 
and to be able to deal with a complete range of 


accountancy work, e Ref. 8595 
LONDON SW1 ‘ 
Accountant £4,500 


This post is with a large industria] organisation and 
willinvolve the examination and assessment of annual 
budgets and dealing with monthly management 
accounts. Other duties will include the consolidation 
of financial accounts and preparation of corporation 
annua] report, including design accounts and notes. 
A computer is in use, A newly qualified accountant is 
preferred with a keen analytical mind. There is 
considerable potential for advancement. Ref. 8594 
HAMPSHIRE 

Accountant £3,000-+-new house 
The salary would be negotiable and it is possible that 
something more could be paid. The post involves 
dealing with the preparation of budgets and personal 
accounts and the management of investments. Travel 
to Scotland will be necessary from time to time. 


Ref. 8596 
FINANCIAL ACCOUNTANT 
Middlesex c. £4,500 
A vacancy exists in an engineering factory for an 
Assistant Financial Accountant. The job will involve 
preparation of monthly consolidated accounts and 
annual statutory accounts. The post would suit a 


recently qualified accoantant. Ref. 8627 
HAMPSHIRE 
Accountant e £5,000 


For a manufacturing company who are looking for a 
qualified accountant. Ref. 8582 


TAXATION 


MIDLANDS 

Group Taxation Manager c. £10,000 +car 
This is an exceptional opportunity to join a large 
industrial group as Group Taxation Manager con- 
trolling the tax affairs of the company with the 
assistance of three or four staff. Relocation expenses 
will be paid where necessary. Wide experience of 
company taxation matters will be necessary with the 
ability to advise the board on complex taxation 


matters. Ref. 3492 
LONDON (NEAR STRAND) 
Company Tax Specialist c. £4,000+ 


A small two-partner practice has need of a Company 
Tax Specialist who can work without supervision. 


Ref. 3505 
KENT 


Personal Tax Assistant ` e £2,500 
Good opportunity to join a local firm of chartered 
accountants. Ref, 3504 
BRISTOL 
Corporation Tax . £3,500 + 
Applicants need not be qualified but must have good 
experience on corporates tax. Ref. 3496 
LIVERPOOL 

Corporate Tax ` . e £4,200 
A suitably qualified applicant is required to deal with 
a wide range of clients and to become involved in 
practical aspects of the tax planning. A high level of 
experience is not called for initially, but more im- 


portant is the desire to specialise. Ref, 3497 
DURHAM 
Manager Tax Department Good negotiable Salary 


The provincial office of a large firm of chartered 


accountants is seeking a tax manager. Ref. 3485 
MAIDSTONE 
Company Tax c. £3,500 


A taxation senior is required reporting directly to 
partners, qualified or unqualified. Ref. 3484 


= 


ISSUED BY PERMANENT PLACEMENT DIVISION 


4 a 


‘BIRMINGHAM r 

Personal Tax Assistant Negotiable Salary 
A seven-partner firm of chartered accountants re- 
quires a younger type of applicant who could be 
trained. Someone requiring to increase their experi- 
ence or indeed to take up tax for the first time would 


be considered. Ref. 3487 
LONDON WC 
Taxation Senior £3,800 3. 


This vacancy is with a medium-sized firm of chartered 
accountants who seek an applicant about 35, qualified 
or unqualified, Ideally an applicant with some 
specialist personal tax experience together with some 
corporation tax experience is sought. If the applicant 
is of sufficient stature a higher salary will be paid and 


he could be offered the responsibility for the day-to- - 


day internal management of the taxation section. 


Ref. 3479 
LONDON NWI 
Taxation Specialist £5,500 
A large engineering group requires an additional 
taxation man of senior calibre to deal with the many 
taxation problems they have to cope with. A good 
opening with a good company. Ref. 3471 
ESSEX 
Personal Tax Assistant c. £2,500 
This is with a small firm of accountants who will 
consider male or female applicants. Applicants 
should have sufficient personal tax specialized 
experience to be able to work without supervision. 

Ref. 3467 


EXETER 

Persona! Tax Negotiable Salary 
Applicants aged 25 or 26 would be preferred who must 
have good experience and be able to handle an alloca- 


tion of high quality personal tax cases. Ref, 3466 
SURREY 
Personal Tax Specialist c. £4,000 


A firm of chartered accountants requires a personal! 
tax specialist to be responsible for high level taxation 
matters. The salary will be negotiable and will be 
tailored to the applicant’s experience and qualifica- 


tions, This is anexceptionally good opening in pleasant a 
Ref. 3460 


surroundings. 


SURREY 
Personal Tax Assistant e £3,750 
This is with a small firm of chartered accountants in 
the Croydon area and they require a Personal Tax 
Specialist and the salary could be more than that 
quoted above. Ref. 3460 


SYDNEY, AUSTRALIA 

Tax Manager l Negotiable Salary 
This is a high-level post with a large firm of chartered 
accountants who require a manager under 40 who 
must be a qualified accountant. It is not expected that 
applicants will have any knowledge of Australian tax 
although after posting in Sydney they will be expected 
to cope with the situation in that country. There is a 
distinct possibility of a partnership. Ref. 4352 


CROYDON 

Personal Tax Assistant ec. £3,500 
For a medium-sized firm of chartered accountants 
which is seeking a Personal Tax Assistant with at least 
2 years’ professional experience. Ref. 3459 
SUSSEX ; 
Corporation Tax Assistant £3,500--£4,000 
This is with a firm of chartered accountants who have 
a large tax department and require further staff. An 
A.T.LIL qualification would be an asset but it is not 
essential. The job involves dealing with corporation 
tax with some element of planning. Ref. 3448 
LEEDS 

Company Tax Senior c. £4,000 
A qualified man is preferred or at least one who has 
worked with a firm of chartered accountants. 


Ref. 3446 
CAMBRIDGESHIRE 
Personal Tax c. £3,500 
A very efficient taxation department seeks additional 
staff and would be willing to consider TOHG type 
of applicants or those with experience in the profes- 
sion. Ref. 3439 
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ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET, LONDON EC4V GHN — Near Blackfriars Station 


OUR REGISTER IS SHOWN BELOW 


A SELECTION OF VACANCIES FROM 


LONDON H 

Taxation Manager c. £7,500-£8,500 
This is with a large group of companies in London 
controlling a number of subsidiary companies. A 
taxation liaison man is required who will advise the 
Board on complex taxation matters and also liaise 
with the accounts departments of the subsidiary 


companies. An exceptional opportunity, Ref. 3419 
OVERSEAS 

SOUTH AFRICA 

Qualified Accountants R.9,000 


We have vacancies with a first-class firm of chartered 
accountants in Johannesburg who will offer a com- 
mencing salary of R.9,000 with good career prospects. 
Usually contracts are 2 years for a single man and 3 
years for a marriéd man and paid passages are 
available for applicant and family and terminal bonus 
on completion of contract. Also settling-in allowance. 
Newly qualified applicants and those with a little more 


experience will be especially welcome. Ref. LIG 
JOHANNESBURG 
Assistant Manager Salary Negotiable 


For a renowned firm of Chartered Accountants. A 
rare opportunity for an experienced chartered 
accountant. Ref. 3488 
We have vacancies at the following locations with a 
leading firm of international chartered accountants. 
Salaries vary according to location and qualification, 
Canada — Newly qualified seniors, French-speaking. 
Special consideration given to computer audit 
specialists. 8 . 

Cape Town ~ Senior audit assistants required. 
Jamaica — An assistant manager Is required, 
Wellington, New Zealand ~ Senior audit assistants. 


Ref. 348 8 
BERMUDA 
Partner-Designate . c. £10,000 negotiable - 
A qualified accountant Is required with extensive 
experience within the profession aged about 35 
years+ who must be accustomed to working at 
senior level. Some experience of overseas would be 
an asset but is not essential but previous staff contro! 
experience is necessary. Applicants should be married 
with no children and a partnership will follow within 
6 months. Ref. 928 


TRUST ACCOUNTS. 


LONDON 

Investment Trasts Negotiable Salary 
This post will involve dealing with corporate trusts 
and it is a new section involving the control of 8 
investment trust companies of small to medium 
size. The job will involve the preparation of final 
accounts and statements. A qualified man is preferred 
but alternatively someone with the requisite experi- 


ence would be considered. Ref. 196 
LONDON 
Trust Accounts Manager c. £5,500 


firm of chartered accountants requires a trust 
accounts manager. He must have a wide experience 
of all matters appertaining to the administration of 
trust accounts and relevant taxation and be able to 
control staff. Ref. LIG 


BEDFORDSHIRE i To £6,000 
Qualified accountant, LL.B, or possibly F.T.1.1. aged 
27+ would be suitable for consideration for this post 
with a firm of chartered accountants, Candidates 
should be familiar with the law related to trust 
accounts and administration, personal tax, capital 


profit tax and capital transfer tax. Ref. 193 
SOUTH COAST 
Senior About £3,500 


To administer and account for a number of trusts. 
Personal, financial and tax planning service experience 
is necessary. Ref. 194 


After 7,30 p.m. or week-ends ring Len Greenslade, Easthourne 764128( reverse charges) 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 
TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 
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Office Manager/Senior Book-keeper, £3,500. Good supervisory 
experience book-keeping to trial balance and/or beyond. For Inter- 
national medical suppliers. Blackfriars area, Contact B. LESTER 


Audit Manager, £3,500-£4,000. An unqualified person with good 
work record required by medium-size firm of C.A.s who can be 
responsible for medium-size audits. London Bridge area. 

Contact B. LESTER 


` Company/Personal Taxation £4,500. Must. be qualified A.T.I.L/ 


A.C.A. with good track record. Position offers good prospects for 
Contact C. STUART 


` Book-keeper, £3,100--benefits. A large firm of City Merchant 


Bankers are seeking a part-qualified (to Part ID A.C.C.A. with 
ability to trial balance with, if possible, experience of investments. 
, Contact S LANE 


31/33 High Holborn WC1 01-242 2691 
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Whinney Murray & Co. have opportunities, with 

good potential for early promotion, for recently 

qualified chartered accountants. 

While we expect you to be able to make an 

immediate contribution to the services which 

we'‘supply to clients, we place great emphasis 

on progressive post-qualification training for 

each member of our staff — to increase his 

accountancy knowledge and experience and so 

advance his responsibilities. Our development 
programmes are ‘therefore planned to meet 

individual needs and progress and to comple- 

ment on-the-job-training. 

For those who wish to specialise, we can 

provide opportunities in computer auditing, 

management services and taxation. 

H you would like to know more about us, 
telephone the Staff Partner at any of our offices 
or write to Arthur Hammond at 57 Chiswell 
Street, London, EC1Y 4SY. 


London 01-628 6088 Huddersfield 0484 23788 
Aberdeen 0224571631 Hull 0482 25531 
Birmingham 021-236 9151 Leeds 0532 42631 
Eristol 0272 293505 ` Liverpool 051-236 1141 
Cardiff 0222 44641 Manchester 061-228 1551 
Edinburgh 031-226 4621 Newcastle 0632 24333 
Clasgow 041-221 6242 Overseas 

Information 01-628 6088 - 
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Senior Internal Auditor. Qualified. 30% travel, some overseas, at 
least 5 years’ experience at Senior level required. ; 


Contact MRS D. LYLE > 


Senior Pension Clerk £3,500. 28-40, for private pension scheme, 


minimum 5 years’ experience for insurance company in London WI. ' 


Contact MRS D. LYLE 


Personal Tax Accountant £4,000. Maximum age 25, Full A.C.A. 
with 2 years’ personal tax experience for London EC2 area. 
Contact MR M. ALDERSON 


European Auditor £4,000. Fully qualified, 5 years’ minimum ex- 
perience, European travelling involved. Applicants must have 
accounts experience in the entertainment world 

Contact MR M. ALDERSON 


85 Moorgate London EC2 01-6380141 
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THE ACCOUNTANT, July 24th 
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‘ILPAR the accountancy 
recruitment problem. 
solvers. 


: TAXATION, July 26th, 1975 


ILPAR Problem of the week 


This week's problem: ` 


BCEJ? 


GZ :wejqolid &, yeeMm ISU 0} JOASUY 





Below is a selection.of our current vacancies. You can contact us about these and other: vacancies either 1 in office 


hours or, if more convenient for you, in the evening. 


PAPUA 


AUDIT MANAGER 
c £7,000 p- 3 


| New Guinea is the world’s largest island after Australia with, a fairly constant 


temperature of 80° fahrenheit. 


A large firm of Chartered Accountants require an Audit Manager, preferably single, 
to undertake a two-year contract in PAPUA, NEW GUINEA. At the completion of | 
the contract there would be a chance to go to the Australian office.-The salary willbe § 
tied to the Australian dollar, accommodation will be subsidised, six weeks’ annual 
leave will be given and relevant fares will be paid. The social life is good and all major | 
sports are available at low cost. Contact Nicholas Jenkins 01-353 0042 (day), or 
Pavilion (0788) 863138 sae hated quoting Ref. 1163. 


NEWLY QUALIFIED. PROSPECTIVE EE 
to £4,5 
Young firm of C.A.s require a, qualified accountant aged 
24-26 as an audit manager. This firm is expanding 
rapidly and would prefer someone with experience in 
one of the large firms of C. A.s who is capable of develop- 
ing with‘them. ; Ref. 1175 


ASSISTANT ACCOUNTANT £2,500 
Based in NORWICH this post would’ suit a person who 
has just started on their accountancy career. The work 
would be varied and interesting and studies would be 
encouraged. Ref. 1167 


TEMPORARY DEPARTMENT 





PROJECT ACCOUNTANT £3,300 
Young qualified accountant required by large company 
in RUGBY with world-wide interests. The job is to run 


overseas projects from the Rugby office reporting to - 


the project manager and liaising with overseas personnel: 
There would be a chance to travel overseas if the appli- 
cant so wished. Ref. 1170 


CHARTERED ACCOUNTANTS 

Newly Qualified and Finalists 

Now that the results are out we have had a rush of 
vacancies for qualified accountants and finalists in the 
profession, commerce and industry, so while the time is 
ripe contact us before you make your next move. 


~ 


We are supplying temporary accountants at all levels throughout the U.K. to both professional and commercial 
clients. If you now want temporary work for a short period after your exam results, register a us immediately 
and benefit from working with the fastest growing agency in London. 


ermanent Division: Contact Nicholas Jenkin 


(ia 01-353 0042 (evening) (Pavilion) 0788 8651383 reverse charges 
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Temporary Division: Coniac Alastair Primrose ACIS op 
Peter Lowson ACA 01-353 5624 
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ILP Accountancy Recruitment Limited 


4 New Bridge Street, London EC4V 6AA 


Ref. NI 





A Europa House, Queens Road, Bristol BS8 {AU BE SS Te 
33/39 Grey Street, Newcastle upon Tyne NET GEE ` Belt Bens ; 
ge 21/22 Poland Street, London WIV 3DD H SG E 

WË Yorkshire pus: Greek Street, Leeds LS? BBS ` 





Accountant 
Rome 


Small but expanding subsidiary of International Group. 
Qualified Accountant either in industry or public prac- 
tice. Knowledge of Italian useful but not essential. Will 
become Chief Accountant in two years. Ref. 8722 Hugh 
Harvey, London. 01-734 6852. 


£6,500 tax free 


Controller 

Paris F. neg. 
Qualified Accountant fluent in French to control the 
finance/administration of building complex. Experience 
gained either in commerce or public practice of property 
accounts an added advantage. Ref. 8723 Hugh Harvey, 
London. 01-734 6852. 


International Auditor 


- London based c. £5,000 


Travel up to 50 per cent throughout Europe. Duties 
cover both operational and financial auditing with 
manufacturing and marketing affiliates of International 
Group. Line position in two years. Age 20s. Ref. 8724 
Hugh Harvey, London. 01-734 6852. 





Industry @ Commerce 


LA Nationwide Management Selection Service 
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International Tax in the Profession 
London. ` c. £7,000 
Aged under 28 

One of the larger international firms of accountants are 
looking for young Chartered Accountants aged between 
22-28 who are not necessarily graduates but of graduate 
calibre. This is a first-class opportunity for young men 
and women to train further in taxation with an inter- 
national flavour, in reputed stable. Ref. 19022 Indira 
Brown, London. 01-734 6852. 


A Tax Career in Industry 
London. Under 28 c. £5,000 


A large £multi-million turnover conglomerate is looking 
for a young man with the potential for management tc 
take up a key position in their Tax Department. Qualified 
or near qualified | Chartered or Certified Accountant. 
Two years’ experience in Corporate tax in either in- 
dustry or the profession. Prospects are particularly 
attractive and immediate. Ref. 17023 London Office. 
Indira Brown. 01-734 6852. 






Bank House, 100 Queen Street, Sheffield S1 TUF 
= geg, OUNIife House, 3 Charlotte St, Manchester M1 4HB 
eme 125/127 St Vincent Streat, Glasgow G25J/R 
ee House, Hurst ae ee EZ Ce 
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Nigerian Citizen- 
ACA,CA,ACCA 


We wish to appoint a number 
of Nigerian citizens who have 
qualified as ACA's, CA’s or ACCA’s 
in the UK during the last three 
years and who now wish to return 
home to a career in public 
practice. Initially, the contracts are 
for two years. Total emoluments 
will be about £6700pa sterling, 


and air fares will be provided. 
Prior to departure candidates will 
attend a series of in-house training 
courses in ‘our London office. 

Please contact immediately 
lan Macpherson, 
Price Waterhouse & Co, 
3 Frederick’s Place, Old Jewry, 
London EC2R GUDD Tel: 01-606 6044. 


International 
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In the truly national firm— 


location doesn't affect the young 
Accountants development 


If you’re aiming for the topin They all have the benefit ofattending a 
accountancy — you'll achieve it more series ofresidential courses, which prepare | 
effectively in a decentralised organisation. them for an advanced working programme for l 
Most of our 19 offices around the UK are headed the following year. Secondment can be 
by resident partners and operate as if they arranged —ifthey wish to broaden their 
were individual firms. All play an equal part in knowledge -to one of our 73 overseas 
policy forming. associates for 1-3 year tours. 
So the young Accountants who are If you have recently qualified, or area 
developing their post-qualification careers finalist, it can bein your interest to contact us 
with us have the same opportunities wherever soon. We will show you how a large 
they work. Whether they favour advanced professional firm operates ona truly national 
audit techniques or specialisation in UK/ scale. To discuss other details you need to 
international Tax, Management Consultancy, know, contact our Staff Partner in London or 
geg Insolvency or any other financial in a of our Centres below to arrange a 
eld. meeting. i 


Thomson McLintock& Co. i 
London: MCD Roberts, 70 Finsbury Pavement, London EC2A 18X. Tel: (01) 638 6030 
Belfast: P J Artt, 33 Church Lane, Belfast BT1 4QN. Tel: (0232) 21452 


Birmingham: N F Luckett, 5 St Philip’s Place, Birmingham B3 2PU. Tel: (021) 236 7991 ; 
Bristol: MJ Dron, 15 Pembroke Road, Bristol BS8 3BG. Tel: (0272) 32291 

Leicester: J RN Lowe, Arlen House, Salisbury Road, Leicester LEI TQS. Tel: (0583) 51621 

Manchester: B G Drew, 12 Booth Street, Manchester M24A W. Tel: (061) 296 8241 

Neweastle: D A Courtney, T New Bridge Street, Newcastle-upon-Tyne NEI SBB. Tel: (0632) 28042 


Scotland: G N Simpson, 216 West George Street, Glasgow GT 2PF, Tel: (041) 2485181 Other officesin: 
Aberdeen, Cardiff, Darlington, Dundee, East Kilbride, Edinburgh, Exeter, Inverness, Leeds, Liverpool, Sheftield 
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ACCOUNTANT 


Required for a busy Practice in 
small East Anglian Market Town. 
- Excellent salary and opportunity 
| for early prospective partnership 
by negotiation after short intro- 
ductory period. 


Full details to Box AR 23776. 


. UNQUALIFIED SENIOR 
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GENERAL 


AUDIT MANAGER to £6,000 


Substantial City practice with offices throughout the 
K. and expanding into Europe seek ambitious, 
qualified accountant, Large firm experience preferred, 


N. QUAL. INTERNATIONAL FIRM 
to £4,000 


International City practice seek several newly qualified 
accountants. Excellent prospects, training and ex- 
perience, R 


AUDIT SUPERVISOR c. £4,750 


Opportunity with large City firm to move to a progres- 


. sive practice able to offer responsibility and prospects. 


c. £3,500 


Established happy practice in the West End require 
experienced capable senior. Broad spread of interesting 
work, 


FINALISTS to £3,250 


Plenty of opportunities throughout London with all 
types and sizes of firms. Also chance to specialise if 
preferred. 


CO. SECRETARIAL £4,000- 


Large City firm requires experienced man for mana- 
gerial post. Other opportunities throughout London. 


P.A. to PARTNER c. £5,000 


Medium practice in West End require qualified person 
Gr this excellent career opening leading to partner- 
ship 


SEMI-SENIORS £2,000-£3,250 


Hundreds of vacancies in City and West End. Study 
leave given. Public company experience. Excellent 
training. 


CHARTERED 
ACCOUNTANTS 


with post-qualifying experience required 


by a large firm of Chartered Accountants 

in East Anglia with a wide and varied \ 
practice, Present vacancies arise in the 
Wisbech Office and carry direct responsi- 
bility to Partners, There are excellent 
prospects for partnership arrangements in 

the short term. Realistic salary commen- 
surate with age and experience. 





Please apply giving full particulars to 
Box CA 23775. 


EE 


TAXATION 


PERSONAL TAX MANAGER c. £4,500 


Established practice seek experienced personal tax 
expert. Managerial experience not essential. Fantastic 
career opportunity. 


PERSONAL/CO. TAX £3,500 


Ambitious person seeking company tax experience 
required by progressive City firm. 


TAX MANAGER £5,500+ 


A.C.A. or ATI with several years’ solid tax experi- 
ence is required by International practice. Aged to 35. 


SENIOR TAX ASST to £4,000 


A medium-sized West End firm seek experienced tax 
man/woman for expanding department. Some com- 
pany work if required. 


NEWLY QUALIFIED to £4,000 


Specialise in tax with well-known International 
practice, 


PART QUALIFIED -TAX £3,500 


Experience in tax is often more important than 
qualification. Good training and experience with this 
large City firm. 


TAX LADY £3,500 


Small/medium firm, happy atmosphere, requires a 
competent, personal tax assistant for their small 
department. 


TAX/SPECIALIST £6,000-£7,000 


Tax expert required by advisory and consultancy - 


services company. A.C‘A./A. TLL. with several years’ 
solid experience. 


Liquidation and Receiverships ~ all categories 


ACCOUNTANCY PLACEMENTS 


Tax Partner-Designate ~ five-partner West End firm to £6,000 neg. 
Audit Partner-Designate — London WC firm 
Audit Managers — West End and City 


Tel. 01-409 1391 


f 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


76 King Street, Manchester. Tel: 061-833 0484. 


K SCENE 


PROVINCES 


DEVON, PROSPECTIVE PARTNER 
to £4,000 +- 


Young man A.C.A. with some post-qualification ex- 
perience required by growing practice in Devon. 
Some provincial experience helpful. 


BRISTOL, COMPANY TAX 
to £4,000 


Either qualified or unqualified but with good corpora- 
tion tax experience. Aged 26 or above. 


ALDERSHOT c. £2,250-+- car 


Semi-senior or transfer or articles required by small, 
busy practice in Aldershot. Good future prospects. 


SALISBURY £2,000-£3,500 


Semi-seniors, seniors and tax personnel needed by 
well-known local firm. 


REDHILL, TAX £3,500 


Personal tax clerks required by firm of CA sin Redhill. 
Opportunity to get away from travelling. 


SOUTHAMPTON £3,500 


Newly qualified and finalists for several of our clients 
in Southampton. 


SWANSEA, TAX to £5,000 


Tax Manager for large firm in Swansea. Company and 
Personal experience essential. Qualified or unqualified. 


TUNBRIDGE WELLS £3,000 


Newly qualified for expanding firm. Prospects of 
partnership for person of high calibre. 


READING c, £3,500 


Qualified and unqualified staff for established practice. 
Tax and Audit openings. 


PLEASE REPLY TO LAURENCE SMITH (After 7.30 p.m. phone 0892-37695) 


to £5,500 neg. 
to £6,000 
to £6,000 
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SOME OF THE VACANCIES 
WE HAVE TO OFFER 


LONDON 


PART II FINALISTS RESITTING 
£3,000-£3,500 


Agreed study leave and courses are offered by a limited number of large/medium 


` and international firms now should a resit or referral be necessary. 


OUTER LONDON/HOME COUNTIES 
INNER LONDON RATES 


This week vacancies registered with us in: 2 


BARNET, BRIGHTON, BROMLEY, CROYDON, EDGWARE, ENFIELD, 
GUILDFORD, HARROW, HENDON, ILFORD, LEWISHAM, READING, 
ROMFORD, SLOUGH, SOUTHEND, SUTTON, WEMBLEY. 


These range from small local firms to decentralising medium C.A.s and branch 
offices of national firms. Telephone for information in your Jocal area. 


AUDIT MANAGER EC) 


Rare opportunity in well-known large/medium firm, to £6,000. 


FINALISTS/NEWLY QUAL. 
INVESTIGATIONS 


Young-partnered commercially-orientated medium city C.A,s seek 2 young men 
for high percentage of investigations and audit work. c. £4,000. 


MANAGEMENT CONSULTANCY 


Leading consultancy practice expanding rapidly seeks a qualified man with drive 
and personality to advise on wide variety of clients. Salary to £7,500-+ excellent 
fringe benefits and prospects. 


ACTION AGENCY 


Finding jobs FAST is a way of life for us. As the largest specialist agency 
you can obtain immediate interviews from our register of over 1,000 jobs in 
profession, commerce, and industry. £1,500-£7,000, 


ACCESS TO ALL THE 
INTERNATIONAL 
FIRMS IMMEDIATELY 


We deal with all the ‘Top 50’ and can offer an 
immediate programme of interviews without 
formality backed by our expert advice. 


BROCHURES ON ALL THE LEADING FIRMS 
AVAILABLE. 





P.E. II FINALIST MANCHESTER 


International practice offers full training, study leave and excellent prospects for 
advancement. Salary £2,500 


NEWLY QUAL. A.C.A. MANCHESTER 


Training and experience of modern audit techniques and early responsibilities 
offered by this leading international practice. Salary £3,200+- 


INTERNAL AUDIT MANCHESTER 


Wide range of consultancy/audit work with this major international group 
offering outstanding career progression. Salary £3,500+. 


SITE ACCOUNTANT 
E. MANCHESTER £4,500 


Responsibility for total accounts function of division of large U.K. Co. Sound 
costing experience essential. 


ASSISTANT CHIEF ACCOUNTANT 
HULL c. £4,000 


Our clients, a large shipping group, require an accountant N.N.Q. to be respon- 
sible for the financial function, systems appraisals and investigations, utilising 
computer systems. Good future prospects. 


PARTNER’S ASSISTANT LEEDS 


Friendly expanding City practice requires young A.C.A. of ability and integrity 
to initially assist partner with client bloc. Intended partnership in approximately 
one year. Salary c. £3,500 


A.C.A. LEICESTER £3,200 


An excellent position has arisen for a young man or woman with good audit 
experience and a keenness to take responsibility as audit senior within an 
expanding practice. 


AUDIT SENIOR UNQUAL. 
LEICESTER up to £2,600 


Independence and responsibility with a medium-sized Leicester C.A. practice 
for an experienced man. Age unimportant. Able to take charge of his own group 
of audits of varying sizes and willing to take a prominent part in the running of a 
forward looking office. 


NEWLY QUALIFIED BIRMINGHAM 


Our client, the substantial local office of a national firm can offer a newly-qualified 
A.C.A. excellent training both onsite and on residential course, first-class 
prospects and the chance of specialisation. 


AUDIT SENIOR BIRMINGHAM 


A medium-sized but expanding local firm is seeking an unqualified senior with at 
least 5 years’ experience to join its audit team. Very good prospects and a 
realistic starting salary. 


accountancy 
personnel 


The Nationwide Service 
for all Accountants 


63 Moorgate, London, EC2 Tel: 628-8525. 
14 Gt. Castle St. Oxford Circus W1 Tel: 580-8035. 


14 Temple St. Birmingham 2 Tel: 021-643 6201. 
9 East Parade, Leeds, LS1 2AL Tel: 0532-38384. 
1 West St. Leicester, LE1 6UU Tel: 0533-24182. 
49 King St. Manchester 2. Tel: 061-834 9733. 
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| 21 Ansdell Street 
London W8 5BN 


01-937 9521 





GABRIEL DUFFY 
(CONSULTANCY) 


` ACCOUNTANCY 
A.C.A. 1975 to £4,500 


Exceptional salary (and career) potential in a first-rate firm. Finalists confi dent of 
the September result please apply also. 

FINALIST/A.C.A, P.A. TO PARTNER e, £4,000 
Medium-sized City firm with wealthy and varied clientele. Assisting young partner 

on public company work. 

FINALISTS LONDON 
Interviews to start immediately, or after the PE2 results. Firms of every size; we 
are on the pulse of openings with the internationals. : 
FINALISTS PROVINCES 
Greater London, Home Counties, Provinces — let us help you in keeping up with the 














A.C.A. P.AJ/MANAGER. WEST END to £5,000 
Preferably ex-international firm and/or au fait modern auditing techniques. Partner- 
ship prospects in medium-sized flourishing growing practice. ; 

' PA: TO PARTNER, CITY c- £5,000 
A.C.A./A.C.C.A. qualified 1 to 3 years. Medium-sized firm: General Practice. 
PARTNER-DESIGNATE. CITY to £6,000+ 
P ee and secure SE general practice background preferred. 

ARTNER. WEST END to £4,000 
SE Dote to assist jae partner; excellent Finalist considered. 
PARTNERS-DESIGNA LONDON & NATIONWIDE 
You cannot beat our erte consultancy technique, for prompt attention, in- 
formed advice and discretion. 












FINALIST/A.C.A. oe ESSEX 
Full range of work, to investigations. London geal of better. 
INSOLVENCY CARDIFF 







(tes partnership in firm of specialists. for qualified expert. 





g NORFOLK 
Internationally associated firm by the seaside: Finalists/A.C.A.s. 
P.A. c. £3,800 READING 
Mix of auditing and general practice for Finalist, recently qual. 
“INTERNATIONAL FIR BIRMINGHAM 
Qualified or PE2? if you like Su wette of £4,000 and first-rate career prospects our 
client would like to sound you 
OTHER CURRENT VACANCIES “INCLUDE: 
Oxford, Cambridge, Swindon, Kettering, Leicester, Sheffield (Insolvency), 
Bristol, Cardiff, Leeds, Manchester, Exeter, Portsmouth, Plymouth, geleet 
Ed inburgh, Glasgow. 
OVERSEAS 
“Rhodesia, Bermuda, Jamaica, South Africa, Canada, Far East, Middle East, Bahamas, 
. Africa, France, italy, Channel isles. 
Other areas please inquire. After office hours ring 01-722 4551. 


GDC ` KENSINGTON . 01-937 9521 
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ADMINISTRATION PARTNER 
DESIGNATE 


LONDON Initially Circa £7,000 


Our client is a successful and fast 
expanding firm of Chartered Accountants 
in the City with a staff of over 220 with 
associated offices throughout the world. 

The practice now seeks an experienced 
Chartered Accountant to implement and 
administer the firm’s management and 
recruitment policies at all levels. _ 

The appointed individual should have 
a mature personality with the confidence 
and authority necessary to becomea ` 
partner of the firm within two years. 

For detailed information and an 
application form contact lan du Pre, A CA. 
or Stuart Ramsay, C.A. quoting Ref:1293. 


Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS, - 
TELEPHONE :.01-836 4086, AND 

3 COATES PLACE, EDINBURGH EH3 7AA, 
TELEPHONE: 031-225 7744, 








ambition... 


Chartered accountants joining our staff 
with the ambition to widen their experience can’ 
expect the maximum choice. Against the back- 
ground of a wide variety of size and type of client, 
our services involve all the specialisations, 


At the London office, besides five audit ` 
groups, we have divisions for small audits, 
computer auditing, investigations and 
management advisory services, computer 
bureau services and taxation. ' 


We also provide in-house training (both in 
London and at Kiddington Hall, Oxfordshire) 
and outside courses, Seminars, lectures, the lot — 
all designed to speed your progress through ` 
Supervising senior and manager levels to 
partnership if you have the potential, whatever 
specialisations you choose. | 


If you have ambition, it’s time we met. 
Simply send a brief résumé of your career to: 


~ 


John Cucksey, FCA 
24-28 Moorgate 
London EC2R GEA 


‘ e 
t 


ROBSON RHODES 











MOVE ON WITH US 
MOVE ON? CONSIDER 


A wide range of demanding audits calling for your use of 
our formal training methods in the most modern tech- 
niques. 


A personal involvement with clients in some of the 
fastest-moving business sectors both in this country and 
abroad in which entrepreneurial spirit survives above the 
power of the organisation. 


A young man’s environment — even our top people are 
barely middle-aged yet! 


A friendliness and lack of bureaucracy which creates an 
individual approach to your experience and promotion — 
how else can we feed our growth? 


If you wish to discuss your future career with us in more 
detail, please write to David Fowler at the address below 
or telephone him on 01-486 5888, 










Stoy, Hayward & Co 
95 Wigmore Street 
London W1H 9AA 
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Stoy, Hayward & Co, 
95 Wigmore Street, 
London WIH 9AA. 





WE CAN HELP YOU! 


WE..... 


~are a progressive, expanding and friendly firm of Chartered Accountants 
_ ~are City based with a number of offices in the Landon area and overseas connec- 

tions. 

~ have modern offices with pleasant environments 

~ have a comprehensive training programme and take particular interest in the 
development of al! our staff. 

~ are active in developing and improving our procedures 

~are seeking recently qualified charcered accountants and finalists for our 
Croydon and Harrow offices, 


THE WORK..... 


~ will cover a wide range of activities and situations involving audit, accountancy, 
advice on financial matters and recording systems and may include some in- 
vestigations and Jiquidations 

~ is linked to our training and development programme 

~ includes participation in our regular training courses and seminars 

~is interesting, enjoyable and rewarding. 


YOU..... 


~are a recently qualified accountant or finalist 

~ wish to follow a career in practice 

~ must have a pleasant personality and be able to get on easily with both staff and 
clients 

- must have broad-based experience 

= will be an audit senior directly responsible to both managers and partners 

= will receive a good salary dependent upon your age and ability. 


IF ..... 


~ you are interested in the work and us please telephone or write to: 
Peter Edwards or David Almond Dick Curtis or Alan Wilson 


at Croydo at Harrow 
Telephone 01-427 3933 


don 
Telephone 01-681 6926 
Alliott, Peirson & Co., 


Prudential House, 10 College Road, 
Wellesley Road, Harrow, 
Croydon, CRO 9XY. Middlesex, HA1 1BE. 
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21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 
A.C.A. 1974 to £4,500-+ 


If you have a year of post-qualification experience in audit and now wish to specialise 
in taxation, our client offers an excellent opportunity. 

A.C.A. 1975 c. £4,000 
Applications welcome from newly-qualified and PE2 Finalists with good examination 
records — the latter to be offered tax training subject to qualifying in September. 
INTERNATIONAL FIRMS NATIONWIDE 
Many of the large National and International firms will interview Finalists to train in 
Tax, offers usually dependent on PE2 success in September. Vacancies: 

LONDON, BIRMINGHAM, LIVERPOOL, MANCHESTER, EDINBURGH, GLAS- 
GOW, CAMBRIDGE, CROYDON, CARDIFF, BRISTOL, TEESSIDE, NORFOLK. 
Please inquire as regards the position in other towns or cities. 


PERSONAL TAX. CITY SEENEN SE to £4,500 
International firm (in Top 5). Age 22~26 ideally, 
TAX LADIES (PERSONAL). £3,500-£4,500 


international firm (also Top 5). Preferably under 30° 

ET, £4,500--£5,500 
Preferably doing CTT at present. But those with a tax background wishing to 
specialise considered. New dept. in international firm. 
COMPANY TAX. CITY to £6,008 
Qualification not essential. Another top-class firm. 


PERSONAL TAX SENIOR £2,700--£3,500 
Friendly people in medium-size firm near Tottenham Court Road, 

PERSONAL TAX & TRUSTS c. £4,500 
First-rate firm near Bank. A.T.LL preferred, but student considered. 

Above being the tip of our iceberg of current London vacancies. 

TAX MANAGER. (PERSONAL) NORFOLK 
Local office of International, on the coast. Sal. to £4,000, negot. 

COMPANY TAX SUPERVISOR BEDFORD 
To £6,000. Unqualified considered. Age 27-40 ish. 

COMPANY TAX BRISTOL 
£3,500-1-. Experience more essential than qualification. 

COMPANY TAX LIVERPOOL 


£3,400-£4,500. A.C AIAC CA to specialise or unqual. with some experience. 
COMPANY TAX ASSISTANT EDINBURGH 
to £3,200. To age 50. Training given if necessary by international firm. 


PERSONAL TAX READING 
c. £3,000, Suit married lady sick ta death of commuting, 

PERSONAL & COMPANY CROYDON 
c. £3,000. Local department of multi-branch firm. 

PERSONAL TAX PLYMOUTH 


Local office of national firm, salary in line with age and experience. 
MANY MANY MORE VACANCIES OUTSIDE GREATER LONDON. Telephone, 
reverse charges, or write for details, Phone 01~722 4551 after office hours. 
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WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 
STREET STATIONS 


We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: . 
A good commencing salary with regular F 
reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 
service overseas. 


Write to: 


The Staff Partner 
Moore, Stephens & Co 
Bucklersbury House 
Bucklersbury 
LONDON EC4P 4BN 
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Sau d vie? TT TTT 


You’ve been with us for18 
months. You’ve learnt a lot, are 
confident of your own ability and feel 
able to assume the extra responsibility 
you've now earned. 

You will get this in many ways in 
either the UK orin Australia, Canada, 
the United States, the Middle East, 
Europe or South Africa. 

If youre qualified, or about to, 
you know youcan'tignore us. 

Phone Lan Macpherson and 
arrange to see him or write to him at 
Price Waterhouse & Co., 

3 Frederick’s Place, Old Jewry, 
London EC2R 8DB. 01-606 6044. 









Sane ab e Pela, 




















Leicester: RG Wilkes, 0533-51981/Liverpool: JA Teare,051-236 7862/Manchester: CR Godwin, 061-228 6541 
Newcastle: PW Jowett, 0632-28493 /Nottingham: NH Deakin, 0602-49321 





i We can get you a better job 
get yourself | 


fan you can 


the Sits. Vac. columns. C5 
_ They are often to be found in the 


. Accountancy Appointments Register. 


The best jobs don’t always appear in 


AIR 


Our individual approach gives you 
a wider choice — we have lots of 
jobs on our specialised registers and 
we may have one tailor-made for you. 


Registers 


The service is absolutely free to Ments Register: 
you and completely confidential. 


In éffect we offer you the chance 
to find your ideal job, all for the cost 
of a phone-call. 


So capitalise now on your specia- 
lised knowledge. 


Call 01-734 6536 or fill in the 
coupon and we will send you an 


enrolment form. London W1. — 01-734 6536. 


GRRE O ESCO SELES ESOS SO OHS OF OO 88 068 64:66 A 


TAX 
PARTNER 


Norfolk based. £10,000 plus. 


A small specialist tax practice seeks a new 
partner to handle personal (U.K. and U.S.A.) 
and corporate (close company) tax.matters for a 
wide range of clients, with some financial advisory 
work implicit in this role. Capital not essential. 
Immediate profit share likely to be well in excess 
of £10,000 p.a., plus car. 


Candidates should ideally be chartered ac- 
countants aged 26-35 with experience relevant to a 
majority of the practice’s work (particularly U.S. 
expatriates’ tax) and a willingness to tackle the 
detailed work necessary to obtain a full under- 
standing of client problems in this sector. In our 
view this firm’s prospects are excellent. 


For a fuller job description, write to John 
Courtis & Partners at 78 Wigmore Street, London 
W1H 9DQ, indicating briefly your relevance and 
quoting reférence 735/T. 
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"enee John Courtis & Partners s... 


Graduate Appointments 


Please send me details of how to 
enrol on the Accountancy Appoint- 


Post to: GAR, 76 Dean Street, 





Zoeeeeegeeoégeogeeeeedégoegeegeeeeeoenoeeooegëéeteoeoeeëegeeeeoéeeeg 


- THE ACCOUNTANT, July 24th “TAXATION, July 26th, 1975 


ACME APPOINTMENTS 


Applications from well-educated men of good appearance are cordially 
invited to fill the following vacancies entrusted to us by discerning clients. 


CERTIFIED OR CHARTERED ACCOUNTANT 

Aged 25-40 now in senior position, with experience in Group and Con- 
solidated Accounts, Trust Accounts, Company and Personal Tax. Must have 
good U.K. background and references, with ability to supervise staff and 
interview clients. Company is in Oxford Street, convenient to Oxford 
Circus-or Bond Street Stations. Salary £5,000 p.a. 


PART QUALIFIED MEN 

Aged 20 upwards. Erudite, able young men required by Piccadilly Account- 
ants. Salary is negotiable between a minimum of £2,500 and up to £3,500 
plus, depending upon current experience and ability, and examination 
passes. 


DISILLUSIONED WITH COMMERCE AND INDUSTRY? 
Young, qualified accountants are invited to join the Profession zs trainee 
Senior Auditors. Salary at age 22 negotiable from £3,250 plus. Super 
positions with large and international companies in all areas. 


UNIVERSITY GRADUATES 

With Ambition, Flair, and who are money conscious, are invited to apply for 
existing vacancies in the Accountancy Profession as Trainee Auditors. 
Salaries, Prospects and V/orking conditions aretruly excellent, and quill pens 
non-existent. : 


SELECTIVE IN TRIPLICATE 

Our clients are selective, we are selective, and we sincerely hope that you 
are selective. If so, you will have no difficulty in selecting a position from our 
books including Semi-Seniors minimum £2,750 at age 21 plus, P.E. II Finalists 
ele results) £3,750 plus, Fully Qualified and established from £5,000 
upwards. 


Applicants for the above positions are advised that a copy of their Curricu- 
lum Vitae produced at the initial interview will ensure a minimum delay in 
being interviewed, and thus an early appointment. 


For further details and particulars of other vacancies currently available, 


Call Mr McCallum 01-377 9111 
ACME APPOINTMENTS 
158 Bishopsgate 


(opposite Liverpool Street Station) 


International Practice 
Senior Manager 


LONDON ` £7,000-£10,000 p.a. 


Our client, a long established firm of chartered 
accountants, has pursued a successful policy of 
planned development and growth.They now wish to 
appoint an Audit Manager for the London office to 
augment the existing partnership structure in the audit 
and general practice section. 

The successful applicant will assume responsibility 
for a number of major clients as well as a balanced 
portfolio of other general clients. There will also be 
exposure to investigations and other special work. 

It is envisaged that a man with both the technical 
and personal qualities necessary will be aged between 
28-35, a qualified Chartered Accountant, preferably 
with experience of a large international practice where 
sophisticated accounting and audit techniques are in 
operation. 

For more detailed information, in the strictest 
confidence contact Trevor Atkinson AC A. or 
Stuart Ramsay C.A. quoting ref. 1312. 


Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH3 7AA, 
TELEPHONE: 031-225 7744, 
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WHICH WAY? 


Qualified at last! Now the vital 
choice of career path. You know 
there is a keen demand for your 
services creating an almost bewilder- 
ing choice. How to select the right 
combination of salary, continuation 
training variety of jobs, travel and 
office location ? That is the question. 
You can reduce the bewilderment 
by getting free and unbiased advice 
from a long-established agency 
specializing in accountancy recruit- 
ment, We are currently in touch 
with hundreds of employers, many 
of whom have people working 
happily for them now who were 
introduced by us. This practical 
experience is worth more than any 
amount of surmise. To find out what 
your prospects really are and what 
salary you should expect, telephone 


$ Accounting Associates on 01-79 


0202 now. Many others have done 
just this and -their testimonials 
indicate how satisfied they have been. 
If you wish to call, we are at 168 
Finchley Road, London NW3, five 
minutes from Finchley Road “EY. 
Station on the Bekerloo and Metro- 
politan lines and opposite Finchley 
Road and Frognall Station on the 
North London Line. We are just a 
few minutes from the City and West 
End. Ring us first to make sure a 
consultant is available to see you and 
if you are outside London please 
reverse the charges. 


| £4,500 ECL 


TRUST . 
SUPERVISOR 


A large, expanding firm of chartered 
accountants is seeking an experienced 
Trust Accountant, preferably quali- 


fied, with five years’ experience inthe § 


Trust field. To control a staff of six. 
Excellent prospects. 


£4,500 WI 
AUDIT 
SUPERVISOR 


A medium-sized firm of chartered 
accountants require an Audit Super- 
visor, with some post-qualification 
experience, and two newly qualified 
seniors to assist with varied and 
interesting assignments. 


£4,500 EC4 
TAXATION 
SENIOR 


If you are seeking a career in the 
taxation field and have recently 
qualified or have already gained 
persona! tax Ss with another 
professional firm, this large inter- 


L national firm of chartered account- ` 


ants would be interested in meeting 
you. 


£4,500 Isleworth, 





Internal Auditor required by multi- 
national company. Travel to different 
areas of Europe approximately 
every six weeks for periods of one to 
two weeks. No foreign languages 
required. [deal opportunity for first 
venture into industry for the newly 
qualified accountant. 


168 Finchley Road NW3 


Dee 







GERALD I. FELDMAN 
& CO 


ACCOUNTANTS 


80 Chancery Lane 
London WC2 


Senior Audit Clerk 


(Not necessarily qualified) 














Salary up to £3,500 plus bonus. A young five-partner firm of 
Chartered Accountants are looking for a capable senior to look 
after a number of substantial audits. The firm does not deal with 
any incomplete record work and the successful applicant will look 
after audits with fees in the region of £2,500-£5,000. A large variety 
of work will be offered, and in addition there will be opportunities 
to deal with tax computations for substantial groups of companies. 

















We have vacancies for the 
positions of Semi-Senior and 
Junior Audit Clerks. 


If you are looking for a challenge 
as well as a change, kindly 
contact our Mr G. Feldman at 
01-242 4241. 





























Please write to Lewis Jackson & Co, St Olaf House, London 
Bridge, London SEI. 










Our Post-Results Programme 
of Provincial Visits 


Normally, afterfinals results, werun our Careers 
Seminar in London. In view of the change of 
syllabus, we are holding our next one in October. 
lf you would liketo meetus to discuss personally 
your career and priorities in the Profession or 
Commerce before then, we shall be holding the 
following informal meetings (in the evening 
if that is more convenient). 


July 30th 
Grand Hotel, Manchester 
(Phone 061-236 9559) 


- July 31st 
Midland Hotel, Birmingham 
(Phone 021-643 2601) 


August 1st 
Grand Hotel, Bristol 
(Phone 0272 291645) 


Please telephone Peter Wilson, ACA, or John 
Ellis, ACA, on 01-405 3499, to make the 
necessary arrangements, or the relevant tele- 
phone number on the day after 12 noon. We 
will, of course, meet your reasonable travelling 
expenses. 


"A Lloyd Executive 


a „Brownlow House, 50- 51 High Gr London WCIV SER 
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ABBEY TOWN practice in West Country 
seeking experienced seniors and assistants. 
Some recent professional experience essential. 
— Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 

A BETTER SALARY for all temporary and 


accountancy staff through the London 


London EC4 — 01-248 2662. 
A BETTER, secure way of life with us in 
Bristol (a small flat could be made available} 


fied and suitable. We want a senior and a 
semi-senior. We are independent and have a 
busy practice in the West Country. If you 


‘not apply with details of past experience to 
Box AB 3668. 


ALWAYS AWARE THAT we need to 
provide the high quality service required 
by our clients, this cannot be achieved 
without top-class staff who can speak, 
write and comprehend good English. 
Right now our need is for a senior 
or semi-senior audit assistant able to 
work on his own on the broad range 
from sole traders to small private 
| companies. The successful applicant 
| will be of Professional I level or with the 
| equivalent experience. Ideally, too, he 
< or she will have some working knowl- 
edge of tax, but this is not essential. 
We are a progressive, two-partnered 
Chartered firm in London WC2, 
offering a salary in the upper median. — 
Please send us full details of yourself 
to Box AA 9810. 





ree lists 


Newly Qualified, EC1 
Audit Manager, EC2 


permanent commercial and professional 


Accountancy Bureau, 35 Ludgate Hill, 


and-.perhaps later on a partnership if quali- 


are looking for a life in the profession, why 
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PUBLIC PRACTICE 


Positions in the Profession now available: 


Personal Tax, W1 
Audit Senior, EC4 


£3,500 p.a. 
£4,000 p.a. 
£5,000 p.a. 
£3,400 p.a. 
£5,500 p.a. 


For details of these and other positions contact: 
AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly, London W1 

Tel. 01-734 3276 or 01-437 4025-6 





A NEWLY QUALIFIED C.A. to 
administer department finalising liquid- 
ations and bankruptcies, etc. to work 
directly under partner. Salary £4,000 per 
annum negotiable.— Apply Box AN 9822. 





HEWITSON -. 


EN 


WALKER 


AUDIT 
MANAGERS 


WI 7 partners. £5,000. 
2/3 years’ post-qualified 
experience. 

EC1. 14 partners, £6,000. 
Experience of modern tech- 
niques. 

EC4, 18 Partners, £5,000- 
£5,500. 2/3 years’ post- 
qualified experience. 

Tel. Tony Pruim, B.Sc., 
A.C.A. 


01-248 0441 








A SITUATION is available to a keen, young 
gentkeman interested in the profession. The 
practice is not large but is growing and at 
present managed by chartered accountants 
aged 25 and 50. Pension arrangements are 
established. Ultimate quélifications an 
obvious advantage. At least three years’ 
experience of professional work essential. 
The practice is in SE. London. Very varied. 
Salary about £2,500 per annum depending on 
ability and experience. — Box AS 3624. 

BLACKPOOL HARTERED ` AC- 
COUNTANTS require senior assistant, 
preferably qualified, with knowledge of 
taxation and incomplete records. Salary 
oat plus annual bonus. — Apply Box BC 


579. 
BOURNEMOUTH TAX SENIOR re 
quired. Top salary. Holidays honoured. — 
Full details Box BT 3633. l 
BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry. ~ 40 Great Marlborough Street, 
Loncon W1 (01-734 3466). 
CAPABLE YOUNG A.C.A., with two years’ 
post-qualification experience required as 
partrer in West End firm. — Box CY 6867. 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CL 6842. 
CHARTERED ACCOUNTANT, sole prac- 
titioner North Hertfordshire requires senior 
assistant capable of working with minimum 
supervision on incomplete records etc. Tax 
SE not necessary. — Reply Box CA 





CHARTERED ACCOUNTANTS 
HERTFORD . 


require PERSONAL ASSISTANT, not 
necessarily qualified, for overburdened 
Serior Partner. The work is ifteresting 
and varied, the surroundings pleasant, 
and partners and staff friendly and co- 
operative. The salary will be commensu-~ 
rate with the responsibility of the 
position. 

Write or telephone to J. A. C. Wood 
at Cecil House, St Andrew Street, 
e Herts. SGI4 LIN — Hertford 


CHARTERED ACCOUNTANTS 
HERTFORD 


6-partner firm, with associated offices 
in Luton and Barnet require TEAM 
LEADER in their Audit Section. The 
work is varied and will involve client 
contact. Partners and staff are friendly, 
co-operative and congenial. 


Write or telephone J. A. C, Wood at 
Cecil House, St Andrew Street, Hertford 
~ Hertford 54666. 





CHARTERED ACCOUNTANTS, London, 
require close company taxation specialist 
with progressive approach towards company 
tax planning as well as ability to deal with 
routine corporation tax matters efficiently. 
Salary from £5,000 per annum. — Apply to 
Box CA 3622. 


Salaries 
£,1600-£6000 + 


Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, callin, 
Please quote the list reference when you contact us. 


Senior 


2 
Vacancies 
Ref. SA50 
Over £4,000 p.a. in commerce 
industry and the profession in 
the UK and abroad, 


Richard 


Owen Associates 


Commerce 
& Industry 


either Ref. MA100 

One hundred vacancies from 
£3,000 to £4,500. 

or Ref. Q450 

Part-qualified to £3,500. 


Public 


Practice 


Ref. PA100 

One hundred posts of all grades 
in the profession. 

(UK and Overseas.) 


47 Finsbury Court, Finsbury Pavement, London, EC2A LI 
Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal, 





CHARTERED ACCOUNTANTS, London 
ECI have vacancy on audit staff. Some 
knowledge of book-keeping necessary. — 
Please apply in own handwriting stating 
present salary to Box CA 3581. 
CHARTERED ACCOUNTANTS 24-30 for 
appointments leading to partnership in 
North Oxford, Cotswolds, Central Devon, 
East Dorset, Lincolnshire and Sussex Coast. = 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
CHARTERED ACCOUNTANTS require an 
experienced taxation senior, preferably quali- 
fied. This is a new post and the successful 
candidate will be expected to develop our 
corporate taxation department. ~ Please 
write with details of previous experience to 
Mr R. C. Worbey, Wagstaff, Lamb & Co, 
3 Town Square, Stevenage, Herts SG1 IBH. 
CHARTERED ACCOUNT with a 
substantial South Herts practice require a 
chartered accountant. Applicant must have 
hadat least four years’ good post-qualification 
experience in a professional office and not be 
aged over 32, We offer remuneration up to 
£6,000 per annum and very good partnership 
prospects, ~ Box CA 3666, 

CITY PRACTICE requires an unqualified 
semi-senior clerk as assistant to the manager. 
The practice is expanding rapidly and can 
offer a variety of interesting accountancy, 
audit and taxation work. Assistance would 
be given in obtaining tuition for professional 
examinations. This position would suita post- 
Part I/P.E.I. student. -- Personal details to 
Box CP 3583. 





COLCHESTER 
CHARTERED ACCOUNTANTS 


We have vacancies for senior and semi- 
senior audit staff, 


A sound knowledge of the preparation 
of accounts from incomplete records, 
farm accounts, and basic taxation is 
required, in addition to the normal 
accounting and audit procedures. The 
position will give useful further experi- 
ence to those recently qualified. 


Please apply in writing to Butt Cozens 
& Co, Tower Wall House, Balkerne Lane, 
Colchester, Essex. 





CORPORATION TAX MANAGER re- 
quired by three-partner London practice 
with wealthy private clientele. The post 
would suit a young, chartered accountant 
with extensive experience of private company 
taxation gained in a small/medium 
environment. — Apply to Box CT 3623. 
DERBY CHARTERED ACCOUNTANTS 
require senior and semi-senior staff, not 
necessarily qualified, with good experience 
of company audits and able to work with 
minimum supervision. Realistic salaries 
regularly reviewed, Permanent positions en- 
visaged in a friendly office. ~ Full particulars 
please to Box DC 3621. 

Y medium-sized firm requires qualified 
accountant experienced in personal taxation 
and incomplete records. Salary £3,200 to 
£4,500 depending on age and ability. Partner- 
? hip prospects for the right person. — Box DM 





DORSET/HAMPSHIRE 


We have several positions in chis area 
for professional staff, newly qualifieds, 
seniors, semi-seniors and tax personnel. 
These positions are both interesting and 
rewarding and offer excellent long-term 
prospects. 


To obtain a list giving further details 
of these and other appointments please 
contact: 

J. TAFFER 
CBS Appointments 
Leslie House 
244 High Street 
Poole, Dorset 
Tel. Poole 77171 





EXPERIENCED AUDIT SENIOR and 
semi-senior required by progressive West 
Middlesex chartered accountants. Good 
opportunities and prospects, Salary £2,500- 
£3,500. — Box EA 3634. 

EXPERIENCED SEMI-QUALIFIED pro- 
fessional temporary staff. Central and North 
London, — Box ES 3676, 

FYLDE COAST. — Experienced senior or 
semi-senior required, preferably conversant 
with all aspects of small town practice. ` 
Salary commensurate with experience. 
Partnership prospects to suitable applicant. — 
Please write with foll particulars to Wm 
Latham & Co, Chartered Accountants, 12 
Part Street, Lytham, Lancashire. 
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EXPERIENCED TAXATION ASSISTANT 
for our South Coast office 


required to manage a portfolio of clients. Past experience in personal tax, repayment 
claims, capital gains tax and simple Schedule D and partnership assessments would 


be preferred. 


Generous salary commensurate with experience. Own office for working situated 
near Hants/Sussex border. — Reply in own handwriting to The Staff Partner, Maw 
Ellis Warne & Co, Chartered Accountants, 19 North Street, Havant, Hants. 


INSOLVENCY ADMINISTRATORS and 
assistants required for London and South 
Wales. Also assistants for Avon, West 
Midlands, South and South-west coast. ~ 
Wessex Consultants Lid, 2 Peter Street, 
Yeovil, Somerset. Tel. Yeovil 25183. 
KENSINGTON CHARTERED ACCOUNT- 
ANTS seek competent junior, semi-senior 
and senior audit clerks. We offer interesting 
work in pleasant surroundings, with a good 
salary. — Tel. 01-373 4108. 

LEICESTER CHARTERED ACCOUNT- 
ANTS require senior assistant qualified/ 
unqualified or Part II finalists for general 
practice. — Box LC 3586. 

LONDON NWI16 sole practitioner requires 
senior assistant with good all-round experi- 
ence of general practice and capable of 
preparing accounts of sole traders and private 
limited companies, Generous salary accord- 
ing to experience. ~ Telephone E, Hennessey, 
01-965 6893. : 


MANCHESTER CHARTERED AC- 
COUNTANTS offer opportunities for 
newly qualified accountants for develop~ 
ing and expanding their professional 
knowledge. Attendance at selected 
residential training courses in auditing 
problems, including computer applica- 
tions as part of the firm’s national train- 
ing programme. Salary not less than 
£3,000, ~ Box MC 9796. 




















~ PERSONAL TAX 
. READING 


We are an old-established London firm 
of Chartered Accountants and require 
a Semi-Senior with varied experience 
for our new Reading office. 


We offer exceptional opportunities, 
experience and prospects with good 
regularly reviewed salaries. Luncheon 
vouchers and 35-hour week. Study 
leave will be given to A.T.LI. students. — 
Please write to Mike Tohr at the ad- 
oo below or telephone him on 01~734 


WOOD & CO 
1 OLD BURLINGTON STREET 
LONDON W1X 2AX 


QUALIFIED MANAGER 


Weare anexpanding firm of Accountants 
who require a Chartered Accountant for 
our office in Warwickshire. The man we 
are looking for will have the personality 
and ability te accept responsibility for 
the running of a busy office, dealing with 
the accountancy and taxation affairs of 
small- and medium-sized clients. 


Excellent salary and bonus. Partnership 
prospects. 


Phone The Staff Partner, Northampton 
31722. 


Audit Manager with 
sense of adventure 


PAPUA/AUSTRALIA 


A major international firm is looking for an audit manager for their 
. expanding practice in Papua New Guinea. 

The appointment involves working at a high level of initiative and 
responsibility covering a wide spread of general practice work. Because 
of the close association with the Australian practice, there will be the 
opportunity to transfer to Australia after an initial tour of two years. 

Papua New Guinea is rich in natural resources many of which are yet to 
be exploited. Clients are geographically fairly widespread giving scope for 
some travel. Sporting facilities are good. 

Benefits include a salary circa £7000, payable in local currency, and 
furnished accommodation. Annual return fares are paid by the firm. 

For further information contact lan du Pre, A.C.A. or Stuart Ramsay, 
C.A., quoting ref: 1323. 


Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744, 


Circa £7000 + Benefits 
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59 Park Street 
Bristol 
0272 24562 





READING CHARTERED ACCOUNT- 
ANTS require a qualified person to take 
charge of a block of audits. — Please apply, 
in writing, to The Staff Partner, Ernest 
Francis & Son, Somerset House, Blagrave 
Street, Reading, Berks. 


ROCHESTER 
CHARTERED ACCOUNTANTS 


require a 


QUALIFIED SENIOR ASSISTANT 
with prospects for the right man. 


Applicants should have good general 
experience including incomplete records, 
company audits and taxation work. 

‘Computer audit experience an added 
advantage. 


_ Attractive working conditions. Pen- 
sion, life dssurance and sickness schemes. 


Apply in writing tor - 


The Staff Partner 
Hoby Pollock and Bell 
52 St Margaret’s Street 

Rochester ` 
Kent MEt ITY 


TAXATION MANAGER reguired by a 
leading firm of East Anglian Chartered 

- Accountants to take charge of existing 
department. Salary by negotiation. Car 
provided, pension fund, four weeks’ 
holiday. — Apply in first instance to 
Mr G. J, C. Lockhart, 11 Sir Isaac’s 
Walk, Colchester, Essex. 





DEVON, CORNWALL, SOMERSET, ETC. 
Western Executive U.K. 


199 High Street 
Exeter 
0392 32662 


Western House 
5 Mutley Plain, 
Plymouth, Devon 
0752 25326 ` 


The West Country’s own consultants are ready to heip with recruitment and 
placement problems for all grades of staff in practice and commerce, 
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WALKER 


TRUST SENIORS ` 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000-£6,000. 


01-248 0441 





ARTICLES VACANT 





ARTICLED CLERKS/TRANSFBERS 


Pembroke & Pembroke are the leadin 
private introductory service for article: 
clerks. We can arrange introduction 
to all the leading national firms an: 
operate on a nation-wice basis. W 
handle all formalities. 


Please telephone London: 
Pembroke, F.c.A., 01-236 O11. 


Midlands and West: Carol Kingsco! 
021-236 5513. 


Mar 





ARTICLED CLERK required by charte 
accountants, London W1, Thorough tr: 
ing. Personal supervision. Good, progress 
salary. Transfer would be accepted. — W 
Box AC 3653. 

CHARTERED ACCOUNTANTS, Stra 
are prepared to offer training contracts 
post-Foundation Course students and 
consider first- or second-year students who 
seeking transfer of contracts. — Box CA 3€ 
HARROW ACCOUNTANTS have vacan: 
for articled clerks and full- or part-t 
audit staff. — Apply Box HA 3673. . 
HARROW CHARTERED ACCOUNTAN 
with wide and varied practice have vacan 
for United Kingdom graduates or applice 
who have completed a Foundation Cot 
and are available to enter training contr 
within the next few weeks. — Application: 
Box HC 3625, 

NEAR WEST END -chartered accountan 
vacancy for articled clerk with some exp 
ence or just completed Foundation Cou 
Progressive salary. Work under di 
supervision of partners. — Ring 01-262 27 
U.K. GRADUATES: We offer a wide cht 
of introductory facilities for articled cle: 
The choice is yours — large or medium-si 
firms throughout London. — Deboo Exe 
tive. Ring 01-628 2714. ` 
WEST END chartered accountants v 
small and pleasant offices require artic 
clerks with experience. Transferees will 
considered and most work is under the di 
supervision of the Principals. — Write ] 
WE 3562 





DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 




















COMMERCE & INDUSTRY 





TAX ASSISTANT 


A Tax Assistant is required to work on Personal Tax and Trust 
matters in a Solicitor’s Practice. The assistant will work with a 
Senior Manager and receive a starting salary in the range of £2,800- 
£3,300 p.a. according to age and experience. Applicants with a 
Revenue background preferred though suitable persons with alter- 
native experience will be considered. 

Apply to Box TA 23796, giving details of age, experience and any 
qualifications. ; 


Sir Frederick Snow & Partners 
* Consulting Engineers 


Assistant 
FINANCIAL ACCOUNTANT 
To assist the Accountant in the running of the department and 


with particular responsibility for the Nominal Ledger. Previous 
experience up to final accounts stage is essential. Salary negotiable. 


eeneg 


Write briefly with details of age, qualifications, experience 
and salary required to: 










Peter Griffin 
Personnel Manager 

Sir Frederick Snow & Partners 
Ross House 

144 Southwark Street 

London SEI 0SZ 


Job: INTERNAL AUDITOR 
í AND 
_ SYSTEMS CONTROLLER 


Salary: £4,000 
Location: DEVON 


Applications are invited from suitably qualified account- 
ants for the position of Internal Auditor and- Systems 
Controller. We are looking for someone with drive and 
initiative to be responsible for the development of internal 
audit and systems control within the society. 


Application forms are available from: 


Personnel Manager, 

Plymouth & South Devon Co-operative Society Limited, 
Co-operative House, 

Derry’s Cross, 

Plymouth. 

PLI 1HA. 


ee 
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SOUTHAMPTON 
CHARTERED ACCOUNTANT 


Expanding private group (chemical products) require an accountant to take charge of 
their central accounts department and to be responsible to the Board for the pro- 
vision of financial information. Experience of mechanised accounting systems and 
costing essential. 


Salary from £4,000 according to experience. Car after initial period. 
Apply in writing to: 


N. FOULGER, FCA. 
GILBERT, DALY & CO 
CHARTERED ACCOUNTANTS 
24 BEDFORD SQUARE 
LONDON WC1B 3HH 


SOUTHERN ELECTRICITY 


INTERNAL AUDITORS 


£2,495—£3,755 per annum 


The Board wishes to appoint Graduates or persons studying 
for a recognized Accountancy qualification. Good prospects 
are available for career development and every opportunity to 
study will be given, with the possibility of day/block release 
for the final parts of a recognized Accountancy qualification. 


Initially the successful applicants will join the Internal Audit 
Section of the Chief Accountant’s Staff based at Bournemouth 
or Reading, and successful applicants should reside within 
reasonable travelling time and distance of their base. They will 
assist in Audits and Investigations of Computer Based Ac- 
counting Systems at a number of the Board’s offices, which will 
involve being away from home for a limited period. The work 
is varied and interesting and provides a good opportunity to 
gain experience within a large organization using the latest 
techniques. 


Applications on forms obtainable from the Secretary, Southern 
Electricity House, Littlewick Green, Maidenhead SL6 3QB 
and returned to him quoting HO.378 by not later than 
August 15th, 1975. 


Financial Manager 


A Specialist Contracting Company, situated in the East 
Midlands, with a turnover of £4 million, requires a qualified 
Accountant. 


The responsibilities of the appointment are comprehensive 
and will include control of the Company’s Head Office 
administration, preparation of financial and integrated 
contract cost accounts and budgetary controls. Responsibility 
will be direct to the Managing Director. 


The successful applicant will be considered in due course for 
appointment to the Board as Finance Director, and should 
have extensive experience of management and organization 
in Industry. 


Salary and benefits will be by negotiation. 


Replies will be treated in strict confidence, and in the first 
instance should be addressed to Box FM 23832. 
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UNUSUAL 
OPPORTUNITY 


are a large, well-established life assurance office 
with assets of £380 million and an annual income of 
£60 million, and we need a Qualified Accountant 
to complete our team of professionals. 


ASSISTANT 
COMPANY ` 
SECRETARY 


OXFORD 
SOUTH MIDLAND 


Associated with the 
National Bus Company 


£4,000+ 


THE COMPANY | 


A subsidiary of National Bus Company which operates a fleet 
of 260 buses and coaches throughout Oxfordshire and part of 
Buckinghamshire. 


will be aged about 30, preferably with experi- 
ence in a large organisation since qualifying, and 
certainly with management potential. 


THE POSITION 


Assistant Company Secretary, who should preferably be a 
Qualified Accountant or Chartered Secretary. Salary in excess 
of £4,000 per annum. Contributory pension scheme. Travel 


concessions. THE JOB offers a wide area for the exercise of professional 


skills in advising senior management on the 
preparation of accounts, taxation, investment 


RESPONSIBILITIES analysis, etc. 
To assist the Company Secretary in the management of an 
accounting staff of 16 and in the production of a wide range of 
financial and management information, such as Final Accounts, 
Tax Computations, Budgets, Cash Flow Forecasts, Four-weekly 


Accounts, Costing and other Statistics. 


THE REWARDS include £5,000 per annum (negotiable) plus 
bonus, mortgage facilities, pension scheme and 
other first-class fringe benefits, plus the chance 
to show what you can make of the job. 


APPLICATIONS 


In writing with full details to D. J. Meredith, General Manager, 
The City of Oxford Motor Services Limited, 395 Cowley Road, 
Oxford OX4 2DJ. 


WRITE TO G. R. Skinner, Staff Controller, Liverpool 
Victoria Friendly Society, Victoria House, 


Southampton Row, London WC1B 4DB. 
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A major contract for high-technology 


equipment or bulk military supplies. 
Perhaps running into millions of pounds 
in value. Frequently on a non-competitive 
basis. How would you assess, negotiate 
and recommend a fair price? 


As an accountant with the Ministry of 
efence Procurement Executive, that's 
the kind of question you'll be expected 
to answer. Arriving at your conclusions 
will involve you in exceptionally wide- 
ranging and detailed investigatory exer- 
cises into contractors’ systems, estimates 
and statements. Personal responsibili 
will be high - you could find yourself 
peel anne at senior levels in major 
industries such as aerospace, shipping 





or electronics. You will certainly gain very 
broad and substantial commercial ex- 
perience in the process, 


At Senior Accountant level, these re- 
sponsibilities could bring you a starting 
salary of up to £6300. Promotion to 
Chief Accountant, at a salary rising to 
£7860, could come after as snort a time 
as 2 years. Meanwhile, you will. have 
every opportunity to sharpen your skills 
through both general commercial "and 
professional accounting courses. 


Current vacancies are in London and 
possibly Manchester. 


These positions are open to qualified 
Chartered, Certified, Cost and Manage- 


ment, or Public Finance Accountants, 
with appropriate experience, who are 
ambitious, commercially oriented, and 
keen to work hard. 


Appointments - normally as Senior 
Accountant for. those aged 27 or over - 
are pensionable and can be permanent, 
for a fixed period, or (in appropriate 
cases) on secondment terms, 


For further details and an application 
form write to Civil Service Commission, 
Alencon Link, Basingstoke, Hants. RG21 
JB, or telephone Basingstoke (0256) 
68551 (answering service operates out- 
side office hours) or London 01-839 1992 
(24 hour answering service). Please 
quote ref G(7)590 /1. 


ACCOUNTANT for Engineering Company 
n Wembley area to assist controller in 
breparation of monthly accounts, audit of 
V.R.C. records and accounting matters 
renerally, salary negotiable around £3,200. — 
ull particulars to Box AF 3635, 


ACCOUNTANT 


, Have a change! Out of London: Out of 
the profession: London firm ofsolizitors; 
part decentralized at Reigate including 
. accounts and administration, require 
accountant to look after the firm’s 
accounts, taxation work for clients and 
trust accounts. Attractive salary nego- 
‘tiable in the region of £4,000 per annum. 
‘Help with house purchase if required. 
Please write summarizing experience to 
J. W. Milliken, 23 Bell Street, Reigate, 
« Surrey. 


CHIEF ACCOUNTANT 


- London-based independent group of 

food wholesalers and manufacturers 

. require qualified accountant age 28-40 
to be responsible for the financial and 
management accounts of the group. 

- Salary negotiable circa £5,000. 

* Apply to the company’s auditors, 
Pegg, Robertson & Co, Wandle House, 
47 Wandle Road, Croydon, Surrey CRO 


TORSHAM. — Chartered surveyors with 
xpanding, diversified practice require ex- 
berienced accountants to take overall 
esponsibility for a large number of 
nainly agricultural clients. Good general 
Xperience in incomplete records and 
axation essential. Salary is negotiable 
ccording to experience and a profit-sharing 
cheme is in operation. — Please apply in 
Writing, giving brief details of experience, to 
C. J. Holmes, A.C.A., King & Chasemore, 
Richmond House, Horsham, Sussex. 


- MANAGEMENT ACCOUNTANT 


A private company operating in the 
West Country as Motor Car Distributors 
require a young, qualified accountant to 
assume full responsibility for the Group’s 
accounting function and to deal with the 
preparation of cash flows and monthly 
trial balances for incorporation in a 
Standard Accountancy System. The 
‘successful applicant will have wide 
opportunities and will be responsible 
directly to the Managing Director. 

_ Starting salary will be negotiable. A 
‘pension scheme is operated and a 
company car is provided. 

Please apply with full details of experi- 
ence to; S. J. DUDBRID ONS, 

- Chartered Accountants, 8 Lansdown, 

- Stroud, Glos. : 


' ACCOUNTANT 


for Head Office of Hotel 
Group in W2 area, London. 


. This is a position for some- 
one fully conversant with all 
aspects of hotel accounting 
although not necessarily quali- 
fied. 


Please telephone Personnel 
Dept 01-229 7116. 





GROUP ACCOUNTANT 


Expanding Group of Building and 
Property Developing Companies 
in South' West Lancashire require 
Accountant to install and manage 
full cost and financial systems. 
Experience in the Building In- 
dustry an advantage but not 
essential. Salary negotiable. Ap- 
: plications giving details of age, 
experience and salary should be 
sent to Box GA 23831. 


> 








PROBATE TRUST AND, 
TAXATION WORK. 


An expanding firm of Cardiff Solicitors 
require an experienced Legal Executive 
to manage their existing Probate 
Depariment under the supervision of a 
Partner. 

The applicant must have had a sound 
experience in Probate work with the 
ability to prepare Trust and Estate 
accounts and to deal with the day-to-day 
matters arising on the administration. 
of Estates as well as being prepared to 
assist the Partner in charge with the day- 
to-day running of the Department, 

Salary £3,500+- depending on experi- 

“ence. 

Please write in confidence to K. H. 
Edwards, ESQ., Messrs Edwards, Geldard 
"E Shepherd, 16 St Andrews Crescent, 
Cardiff CF1 3RD. 


WEST END firm of estate agents require 
a competent book-keeper familiar with 
machine accounting procedures. Salary 
approximately £2,250 according to age 
and experience. — Reply giving full 
details to Box WE 9801. 





OFFICIAL 
APPOINTMENTS 





Lambeth, Southwark & Lewisham Area 
Heaith Authority (Teaching) 


LEWISHAM HEALTH DISTRICT 
FINANCIAL ACCOUNTANT 
Salary: £3,846 


We are looking for a suitably experienced 
Accountant to be responsible for the Health 
District’s monthly expenditure reports 
(annual budget about £10 million) and to 
work with a small financial team in devising 
the most effective ways of introducing an 
improved system of functional budgeting. 
Career prospects in the Health Service are 
excellent and experience in this post will 
provide the right candidate with the basic 
knowledge essential for further promotion. 
Applicants, preferably, but not necessarily ; 
qualified or qualifying, should have experi- 
ence in preparing budgets and monthly 
financial reports. Salary rises by annual 
increments to a maximum of £4,656. Short- 
term single accommodation available. ` 
Application forms and job description 
from District Personnel Officer, Lewisham 
Hospital, Lewisham High Street, London 
SE13 6LH. Telephone: 01-690 4311. 
Closing date: August 11th, 1975. 





UNIVERSITY COLLEGE AT 
BUCKINGHAM 
‘ASSISTANT FINANCE OFFICER 


Applications are invited for this post from 
persons with appropriate all-round experience 
in financial administration. University 
experience or a recognised professional 
qualification would be an advantage. ‘ 

General area of responsibility includes 
supervision of accounting routine and 
participation in further development of 
financial planning-and control, 

Salary around £4,000 per annum. Super- 
annuation. 

Further particulars from Registrar, Yeo- 
manry House, Hunter Street, Buckingham 
MK18 1EG to whom applications (naming 
two referees) should be sent within 14 days 
from publication of this advertisement. 








OVERSEAS 


NASSAU, BAHAMAS. - Clark, 
Hulland and Company, a small firm of 
Chartered Accountants, affiliated with 
Alexander Grant Tansley Witt, require a 
young, qualified accountant with good 
audit experience to join their team within 

_ the next few months, Partners will be in 
U.K. to interview in July and August. — 
Please write to C. D. Clark, 36 
Dorchester Gardens, Worthing, Sussex 
BN11 BAY, including résumé and tele- 
phone number. 


4 
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Deloitte & Co. have vacancies for recently qualified and more ex- 
perienced young qualified accountants for two-year tours. 

In addition to it’s wonderful climate, this capital city offers 
excellent social and recreational facilities and is an idea! base for 
African travel. 

Benefits include free housing and settling-in allowances, paid return 
air fare to the U.K. and five weeks holiday per annum. 
Terminal gratuity. 


For further details, please write to: 





A 
David F. Pratten SR 34 Farringdon Street, 


Deloitte & Co., 





South Africa 





We have vacancies on our audit staff in Johannesburg and other 

major cities. There are excellent opportunities and scope for newly 

qualified accountants wishing to widen their experience and enjoy 
the healthy climate of South Africa. 

Return air fares to South Africa are paid on two year contracts 
which include a generous settling-in allowance. Salaries start at 
R 8,500 and are reviewed bi-annually. 

Training is given in the latest audit techniques, including statistical 
sampling and the audit of computer based systems. 
Applications from recently qualified accountants, between the ages 
of 22 and 27 should be addressed to: - 


f 





F 


David F. Pratten WW 34 Farringdon Street, 
Deloitte & Co, MEE” London EC4P 4DL. 
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Two yea 


rs in Zambia 


¢c.£6,500*+ Substantial Benefits 


Recently qualified accountants are required for two year contracts 
- in Zambia. 
The international accounting experience gained in Zambia can be 
most valuable in enhancing progress and seniority within the firm. 
The Country itself has a ‘South of France’ climate with excellent 
social and recreational facilities. 
Important benefits include free accommodation. a settling-in allow- 
ance, paid return air fare and 5 weeks annual holiday. 
* Taking into account terminal gratuity of 25% - the capital accumu- 
lation by accountants during this time cat be in the region of £3,500. 


D 





David F. Pratten 
Deloitte & Co., 


For further details, please write to: > 


2 
wi 


S 34 Farringdon Street, 


London EC4P 4DL. 





PARTNERSHIPS AND 
PRACTICES — 





A BLOCK OF AUDITS in London up to 
£20,000 G.R.F. required by a firm of West 
End chartered accountants. — Box AB 3684. 
ABOUT TO RETIRE or desire to sell out. 
Two accountants early 30s wish to buy small 
practice/block of fees, twenty-mile radius 
Uxbridge. — Phone John Brace, West 
Drayton 43292 (office) Ruislip 74594 (home) 
Cash available. 

A BRIGHT, YOUNG chartered accountant 
with extensive professional experience, seeks 
eventual succession or early partnership with 
sole practitioner or small firm. ~ Please reply 
to. Box AB 3569. 

A.C.A. seeks G.R.F, in the following areas: 
(1) twenty-five miles of Manchester (south 
favoured). (2) North Wales and Anglesey. 
(3) The London area. — Box AC 3509. 
ACCOUNTANTS, MID-CHESHIRE re- 
quire a senior audit clerk — qualification not 
essential, experienced in small and medium 
audits, willing and able to accept responsi- 
WE Saary £2,850 per annum. — Apply Box 


ACCOUNTANT WITH a substantial prac- 
tice in London El area seeks manager with 
partnership prospects. ~ Box AW 3577. 
ACCO ANT London El practice, 
fees £40,000 p.a., seeks partners or sale. ~ 
Box AW 3576. ` 












OLD-ESTABLISHED account- 
ancy practice for sale principally - 
connected with the licensed trade. 
Continually increasing practice 
based South Eastern London, 
turnover excluding VAT £12,000 
to £15,000. — Apply Box OE 
23830. 


A UNIQUE OPPORTUNITY has arisen for 
a suitable experienced chartered accountant 
to take control of the taxation department in 
a leading firm of chartered accountants in 
East Anglia. A good knowledge of 
corporation tax is essential. Partnership 
prospects for suitable candidate after short 
probationary period. Initial salary by 
negotiation, car provided, assistance with 
resettlement expenses. — Apply in first 
instance to Box AU 9813. 

BLOCK OF AUDITS approximately £4,000 
G.R.F. and tatlend of lease of offices (North 
London) for sale by chartered sole practi- 
tioner contracting his practice with a view 
E GR cessation in future. — Offers to Box 


CENTRAL SOUTH COAST practice for 
sale, G.R.F. approximately £5,500. Principal 
approaching retirement. — Box CS 3587. 


PARTNER-DESIGNATE 
NEAR WATFORD ~ £10,000 
~IN.) 


All-rounder over 40- must have had 
some commercial/industrial experience, 
for rapidly expanding conventional 
chartered practice with high incidence 
of special work. G.R.F. approaching 
£250,000 — 50 strong. ' 


Substantial net profit attained. 


Short probationary period to precede 
equity participation when capital con- 
tribution required towards goodwill and 
working capital. Share in office freehold 
also available if required. - Box PD 
23794. 





CERTIFIED ACCOUNTANTS, North 
London/South Herts require young qualified 
accountant. Must be fully conversant with 
all aspects of general practice. Might suit 
man with own nucleus. Above-average 
salary. Early partnership prospects envisaged. 
— Box CA 3588, 

CHARTERED ACCOUNTANT (30) with 
expanding practice in NW. Kent would like 
to hear from others in similar circumstances 
with a view to a possible merger/association 
etc. Would also consider offering partnership 
to young chartered accountant with own 
nucleus. — Box CA 3637, 





CHARTERED ACCOUNTANT keen, 
hard working manager/partner required 
to take control of branch office covering 
Trowbridge, Frome & Warminster areas. 
Variety of work. Please reply im- 
mediately with full details for prompt 
assessment. — Box CA 9838. 


` 


CHARTERED ACCOUNTANT, small 
nucleus, wants to share office facilities 
North-west London, — Box CA 3589. 
CHARTERED ACCOUNTANT practising 
mainly in the Brighton and Hove area 
requires qualified assistant with a view to 
eventual partnership and succession on 
retirement, — Write with full details of 
experience to Box CA 3639, 

CHARTERED ACCOUNTANTS anxiously 
require small practices, block of audits or 
will enter into arrangement with practitioners 
contemplating retirement. Chesterfield, 
Mansfield or Sheffield areas. - Box CA 3674. 
CHARTERED ACCOUNTANTS IN 
SOUTH MANCHESTER with an efficient 
team, would be interested to hear from long- 
established practitioners seeking retirement 
or assistance. ~ Please write to Box CA 3669. 
CHARTERED ACCOUNTANTS wish to 
purchase practice or block of audits in 
North or West Midlands areas, G.R.F. up 
to approx. £10,000. — Box CA 3564, 
CHARTERED ACCOUNTANTS wish to 
contact firm or sole practitioner in Bir- 
mingham or North Midlands areas with a 
view to merger. ~ Box CA 3465. 
CLACTON-ON-SEA chartered account- 
ants seek finalist or young CA. with view 
to eventual partnership. ~ Jameson, 
Alexander & Co, 61 Station Road. 
COVENTRY CHARTERED ACCOUNT- 
ANTS. with one resident partner, having 
G.R.F. between £8,000 and £10,000 and 
spare office capacity, seek similar with view 
to amalgamation. ~ Box CC 3628. 

DUE TO OUR RAPID EXPANSION it is 
necessary to consolidate our practice and 
amalgamate with or absorb firms of similar 
size throughout, the United Kingdom. — 
For further details write in the first instance 
to Box DT 3680. 

EAST ANGLIA. — Small firm of accountants 
seeks to purchase block of fees or small 
prone Norwich area preferred. — Box EA 


EAST MIDLANDS accountancy practice 
for sale, G.R.F., circa £13,000 by sole prac- 
titioner. - Box EM 3682, 

EXPANDING CITY FIRM wishes to dispose 
of a quarter share to an incoming partner 
owing to early retirement of principal partner. 
~ Apply Box EC 3627. ` 

¥F.C.A., aged 42, having just disposed of his 
practice, seeks a partnership or position 
leading to partnership in the West Country 
or the Cotswolds. — Please reply Box FC 


3661, 

G.R.F. £22,000 or £16,000 for sale at one- 
and-a-half times, Cash basis. Lease or offices, 
approximately twenty miles south-west of 
ee available, if required. ~ Box GR. 


683. 
LEICESTER CHARTERED ACCOUNT- 
ANTS require senior assistant for general 
practice. Advancement to partner status for 
FET person after an agreed period. — Box 


a 


_ where principal is contemplating early 








23 


LEICESTER CHARTERED ACCOUNT: 
ANTS are anxious to acquire local practi 


retirement. Gross fees up to £15,000 
Financial arrangements flexible. - Box LC 


3641. RS 
LUTON CHARTERED ACCOUNTANTS. 
small, old-established firm, wish to contac 
London firm considering expansion in tha 
area to discuss possible amalgamation. ~ 
Box LC 3603. : `- 
MANCHESTER PRACTICE for sale; 
G.R.F. £2,600. Price required £4,000 o.n.0. ~ 
Box MP 3636, SE 





| 
MEDWAY AREA ee / 
High street position Chartered Ac- | 
countants practice for sale. Goodwill " 
and lease. G.R.F. approximately £9,000. ` 
Cash offers invited. Alf replies deait with 
in strictest confidence. - Box MA 2841. | 
- al 
——— a 
NORTH WALES COAST. — Sole practi- 
tioner (34) requires young, qualified assistant 
with experience of incomplete records, 


Salary negotiable and early partnership 


envisaged. — Box 3605. 

NORTH-WEST LANCASHIRE firm of 
chartered accountants wish to acquire block 
of fees in the area. — Box NW 3615. r> 
NW. LONDON sole practitioner over: 
burdened with work requires qualified 
accountant with view to partnership, — Box 
NW 3654. 





PARTNERSHIP MERGER 


We are a five-partner firm (one partner — 
reaching retirement) of Certified and i 
Chartered Accountants in West One, . 
We have surplus office facilities and wish + 
to contact a 2/3 partner firm with gross E 
fees of £60,000-£100,000 p.a. for merger " 
purposes, with the objective of creating a ` 
larger base for client service, staff recruit- - 
ment and economy of operation. For . 
your information our firm was estab- ` 
lished approximately 40 years ago and 

has a varied clientele, including some’ ` 
public companies. Gross fees around ` 


£150,000 p.a. — Box PM 9895. i 


A, 


PRACTICES REQUIRED anywhere in the 
United Kingdom with G.R.F. to £25,000. — 
Box PR 3679. l 
PREMISES AND SERVICES offered by 
chartered accountants in ECZ to youn 
accountant. — Box PA 3685. f 








PRACTICE, MANAGEMENT. AC- . 
COUNTANTS, Reading Area (G.R.F. re 
£15,000. and expanding) has growing. 
pains accentuated by impending retire- 
ment of partner. s 3? 
Alternatives: , ; ` 
(1) New partner (some capital intro- 
duction required subject to agree- ' 
ment). ` 
(2) Amalgamation. S Si 
(3) Sale of part (about 50%) leaving 
management functions to remaining 


e 


partner. 
(4) Sell the whole damn lot and grow 
roses. : 
If interested in any of the above alter- 
natives please write to Box PM 9840. 





SOLE PRACTITIONER wishes (o sell 
practice with a view to retirement. G.R.F: 
£12,000 mainly in Brighton and Hove area. 
Cash offers only. — Box SP 3604. . 

SOUTH-WEST MIDDLESEX. — Chartered 
accountants having spare office space wish to 
negotiate sharing leading to eventual merger. 
— Box SW 9828. A -E 
SUFFOLK. — F.C.C.A. wishes to purchase 
small practice or blocks of audits. Sub- 
contract or working arrangement also con- 
sidered. — Box SE 3681. ; - 





r WANTED — PARTNERSHIP — S.W. MIDLANDS 


Not less than £10,000. Capital will be made available after a suitable period. 


Forty-eight-year-old F.C.A. with experience in the profession, management con- 
sultancy, and most recently with a large industrial group is seeking a partnership 
with an existing practice in the S.W. Midlands. 


Excellent experience in investigation and management work, but a little rusty in 


audit and taxation. 


Reply to: 


Accountancy Personnel 
14 Temple Street, Birmingham B2 SBG 


All replies will be acknowledged and passed on in confidence to our principal. 


ra 










SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. 





































UNTANT with all-round 


or industry. ~ Please reply to Box AB 3662. 

A CAPABLE, efficient and established 
subcontractor (London area), with own 
mall practice invites applications from firms, 
r individuals, requiring assistance or dis- 
meor fees. All replies attended to. — Box 


CA A.T.LI., 42, seeks assignments 
permanent position considered) City/Essex 
rea. Wide experience auditing, accountancy, 
axation and trusts. — Box AC 3644. 

-C.C.A. FINALIST with all-round ex- 


ACCOUNTANT, BOOK-KEEPER will write 
up small incomplete records, draft accounts 
etc. — By arrangement London area only, 74 
The Vale, London NW11. 01-455 3103. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of 
the United Kingdom and some countries 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 
233 Cranbrook Road, Dford, Essex 
01-554 3484 





professional firms. — 


n BAG OF TEMPORARY accountants at 
Deboo Executive. — We have a wide list of 
ifreelance work available immediately. Every 
applicant on our register is scrutinized by our 
consultants. Lowest competitive rates. ~ Call 
Mr C. E. Barden Jones at 01-628 2714 

ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.c.a. 
Lowest competitive rates and fair trial 
period. - Pembroke & Pembroke, 01-236 
eae SE or 021-236 4356 (Bir- 


E 3696. 
A BRIGHT YOUNG CHARTERED AC- 
COUNTANT with all-round experience 
seeks temporary assignment for two to 
three months. Either in profession, commerce 
or industry. — Please reply to Box AB 3663, 

A OF 7), .B.A., requires interesting 

assignment for four months. Experience in- 
cludes both International firm and commer- 
cial. — Box AC 3698. 
CA, student awaiting results of P.E. IT 
eeks Position in the profession. Three years’ 
xperience as a semi-senior followed by full- 
ime studies. — Box A 8. 


Set YOUNG CHARTERED AC- 


SOUTHERN COUNTIES BOOK-KEEPING SERVICES offers 


a complete mechanised accountancy service for smaller businesses, 
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B.A.(Oxon.), A.C.A., A.T.LI. Experienced in 
tax and accountancy with top City firm will 
undertake work in evenings and at week-ends. 
Can collect and deliver in London and 
Haslemere area. — Box BA 3571. 

BOLTON CHARTERED ACCOUNTANT 
requires accounting/taxation or manual/ 
computer systems work on a subcontract 
basis from the profession or commerce and 
industry. — Box BC 3570. 

BRISTOL CHARTERED ACCOUNTANT 
seeks any form of subcontract work within 35 
mile radius of the City. Prompt collection and 
delivery. -— Telephone Yatton 

evenings and week-ends. — Box BC 3643. 
CERTIFIED ACCOUNTANT with seven 
years’ all-round experience seeks subcontract 
work for short or long term. Preferably in 
East London or Essex. — Box CA 3629 
CERTIFIED ACCOUNTANT seeks sub- 
contract work, will prepare final accounts 
and deal with P.A.Y. E., VAT, income tax and 
corporation tax, work can be collected and 
delivered. - Box CA 3594, 

CHARTERED ACCOUNTANT, West Lon- 
don, seeks subcontract work. Experienced all 
types of professional work. Will collect and 
deliver. — Box CA 3578. 

BAAL, requires subcontract work London} 
Essex/Herts. Incomplete records, book- 
keeping and VAT. Will collect and deliver. — 
Box FA 3675. 

GRADUATE A.C.C.A. — Varied commercial, 
industria] and professional experience, seeks 
subcontract work in the London area. 
Evenings and week-ends. — Box GA 3596. 
MANCHESTER. - A.C.A, Part II Finalist 
seeks subcontract work. — Box MA 3593. 

N. AND E. LONDON AND ESSEX. 
Practising accountants seek work. Incompiete 


records, scale audits in situ if 


required. — Box NE 3595. 

N. MANCHESTER. — Old-established C.A.s 
have capacity available next four months 
(due to take-overs and C.P.O,s), experienced 
in audits of public companies, incomplete 
records and SE Anywhere within 40 
miles. — Box NM 364 

SCOTLAND WEST/GLASGOW. — Char- 
tered accountant setting up in practice 
requires subcontract work or working 
arrangement with overburdened practitioner 
with a view to succession. — Replies in con- 
fidence to Box SW 3660. 












including preparation of regular management accounts. Work 
is carried out by experienced staff under qualified supervision. 
We would also be pleased to undertake subcontract work for 
For details telephone Valerie Anderson on 
01-643 5348 or write to 67a High Street, Sutton, Surrey SM1 1DT. 








SITUATIONS WANTED 





A.C.A. PROFESSIONAL II FINALIST 
seeks permanent position in London. 
Experience includes: incomplete records, 
partnerships, private companies, auditing, 
personal and company taxation, manage- 
ment accounts, budgets, statutory work, 
general _correspondence etc. Articles com- 
pleted in April, 1975. with medium-sized 
firm. Available immediately. — Box AC 3670. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 


ACCOUNTANT BOOK-KEEPER, late 40s, 
seeks commercial post, experienced in all 
aspects of accountancy, VAT, P.A.Y.E. 
All areas of London except North and West. — 
Box AB 3647. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 


233 CRANBROOK ROAD 
ILFORD, ESSEX 


Telephone 01-554 3484 


Applications from 
Freelances also invited 





AN ACCOUNTANT, qualified recently, 
seeks position in profession. Commerce or 
industry considered. — Write direct to Ref. 
AAQ, 82 Blenheim Crescent, London WII. 
AN I. C.A.E.W. Part I Finalist with seven 
years” professional experience in accounts, 
auditand taxation seeks a position in a firm. — 
Box AI 3616. 

AN I.C.A.E.W. P.E. IT Finalist awaiting 
July exam result with seven years’ all-round 
experience in profession seeks a_ suitable 
position in profession. ~ Box AT 3693. 
CERTIFIED FINALIST (25) awaiting final 
results, fifteen months’ professional experi- 
ence, seeks experience in professional firm. — 
Box CF 3656. 

F.C.A., age 42, seeks opportunity to re-enter 
profession to exercise management account- 
ing. financial and administrative experience. 
Sixteen vears’ commerce. capital available. — 
Phone Maidenhead 30911 

I. C.A.E.W. PART II FINALIST, with five 
years’ experience in incomplete records, 
personal and business taxation work, auditing 
including computer, seeks position, on sub- 
contract, temporary or part-time basis. - 
Box IC 3692. 

LC A.E. W. P.E. TI FINALIST finished four 
years’ articleship in June 1975, seeks position 
infoutside London. Experienced in small} 
medium audits, incomplete records and 
personal taxation. — Box IC 3697. 

INDIAN SEMI-SENIOR taking chartered 
Foundation examination seeks return to 
profession 3-5 days per week part-time 
work. low pay. Experience incomplete 
records, taxation, company returns, sundries. 
~ Bax IS 3599, 

PART II 1.C.A.E.W. FINALIST, have six 
years’ professional experience, seek posi- 
tion with firm of chartered accountants in 
London. — Please write to Box PC 3572. 
PERSONAL TAXATION SENIOR seeks 
post with Bristol accountancy firm. Full 
career in Inland Revenue and professional 
offices. aie pbone Bristol 842311, Evenings 
or weekend 

PUBLIC RELATIONS PROFESSIONAL 
(M.I.P.R.) offers services on retainer basis 
to suit your needs. Experienced in publica- 
tions, press relations. exhibitions, photo- 
graphy. — Box 9. 
QUALIFIED A.C.A. seeks position in pro- 
fession in London. — Please write Das, 13 
Westbury Road. London N11. 

SENIOR AUDIT CLERK (Asian), long 
experience in variety of complete, incomplete, 
audit/accounts. works. Book-keeping, tax 
computation, VAT etc., seeking permanent 
position in profession. — Box SA 3691. 


STATUTORY AND AUDIT WORK re- 
required, fully experienced A.C.LS., 
A.M.B.LM. , part-time, temporary, freelance, 
your office or mine. — Write BM/cosec. 
London WC1, or phone 021-205 7144, 

TEMPORARY ASSIGNMENTS required 
by F.C.A. (1958) available September. Wide 
financial, management accounting and ad- 
ministrative experience. — Phone Maidenhead 





ARTICLES REQUIRED 


For articles Vacant see after Situations 
Vacant Public Practice. 





A B.COM.(HONS), completing foundation 
course in March, 1976, is seeking articles in 
London. — Please write to Box AB 3560. 

A GRADUATE having several years’ 
experience in accounting seeks ee - 
Write to A. B. M. Ruhul Amin, 66 Queens- 
bury Road, Alperton, Wembley, Middlesex. 
AN ARTICLED CLERK seeks transfer of 
articles to large/medium-sized firm. Passed 
intermediate and auditing P.E. I result. — 
Please reply Box AA 3600. 

ARTICLES IN CHARTERED ACCOUNT- 
ANCY required by Malaysian Chinese; 
recently passed Foundation Course in 
Polytechnic. Have some accountancy experi- 
ence. Available immediately. — Contact Y. M. 
134 Eastern Avenue, Redbridge, 


A YOUNG foundation-course-completed 
student seeks training contrect with a 
chartered accountants’ firm in London — 
immediate start. — Please write to Box AY 


3617. 

A YOUNG GRADUATE (passed i in founda- 
tion course) is seeking articles in London. 
— Please write to Box AY 3559. 

CHINESE MALE seeks articles. Exempted 
from A.C.A. foundation. — Box CM 3630. 
MALAYSIAN CHINESE requires article- 
ship, awaiting results for the foundation 
course, A.C.C.A., available immediately. — 
Foo Hean Wong, "Zeta Kilburn High Road, 
London NW6. 


articled clerkship experience, has studied 
Foundation Course. Seeks articleship with 
A.C.C.A. firm anywhere in Britain. Available 
immediately. — Please write Box OC 3631. 
OVERSEAS GRADUATE, with post- 
graduate diploma holder from London, 
Foundation Course exempted, seeks articles 
in or around London. — Please write to 
Syed Firdavs Ahmad, 19 Dames Road, 
London E7 ODS. 

WITH THREE YEARS’ experience, seeks 
transfer of articles immediately. Good refer- 
ences available, Manchester area preferred. — 
Box WT 3607. 

YOUNG COMMERCE GRADUATE, six 
months in the profession, seeks articles with 
chartered accountant firms. Available 
immediately. — Please contact S. F. Iqbal, 
22 Bruce Road, Mitcham, Surrey. 

YOUNG GREEK seeking for a place as an 
articled clerk. Foundation Course finished. 
— Hadjizacharias E., 99 Stoke Newington 
Road, London N16 or Tel. 01-254 8084. 
YOUNG MAN, B.COM.(HONS), M.COM. 
(First Class), just passed Foundation Course, 
seeking articles with chartered accountants’ 
firm. Available immediately. - Please 
contact K. H. Chowdhury, 10 Crouch Hill, 
Finsbury Park, London 

YOUNG PAKISTANI (21), passed in 
Foundation Course is seeking articles in 
medium-size firm in London. — Please write 
to S. Siddiqui, 41 Cricklewood Broadway, 
London NW2 3JX. 





SERVICES 





GOOD QUALITY ACCOUNTS and genera] 
typing. Grundig tapes accepted. — Box GQ 


369 

PROPERTY AGENT negotiating entirely 
between dealers, investment companies, in- 
stitutions etc., has clients ready to purchase 
repossessed liquidation properties of any 
dimensions. Residential, commercial, in- 
dustrial. Quick completions. — Box PA 3649. 





COMPANY 
FORMATIONS 


A RAPID COMPANY formation service, — 
Also ready-made companies all trades (in- 
corporated England or Scotland). Business 
Econamy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821 /2/3 (for English 
compénies), 24 Castle Street, Edinburgh 2 
(for Scottish companies). 





A BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, Lendon N16 
Bee 3387). 

COMPANY SEARCHES and registrations. 
Full search £1:50. New EE formed 
£72. — Raymond Morris & Co, © Eversleigh 
Road, London N3 1HY. 01-345 8943 (24- 
hour service). 


BUY BRITISH 


Ready-made Companies 
Company Formations 


British Company Registration 
Agents Ltd 


38/40 Featherstone Street 
ndon 1 
01-253 2977/8/9 
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PERSONAL 


ACCOUNTS SUPERBLY TYPED at lo 
cost. Return postal service for urgent work. 
Accountants’ Typewriting Service, 27 
Runley Road, Luton. Tel. 23147. 
BOOK-KEEPING SERVICE, Essex/Ken 
Londen. Books maintained to trial balanc 
or final accounts, VAT and P,A.Y.E. 


FOR SALE 


PROSE E a Ba EN PTL ETL 
DICTATION MACHINES. — Reconditioned 
and guaranteed. SAE for details. — Electronics 
International, 19 Finchley Way, London 
WNE3. Tel. 01-346 2242, 


READY-MADE GOMPANIES AND SPECIAL FORMATIONS 


£77, INCLUDING VAT, Fees, Books, Share Certificates, Seal. A quick, 
efficient and personal service for those who expect something a little better. 





M. R. GHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE, Tel. 01-353 1441 


Te we E Ei et SS ers ate 
“? PROFESSIONAL ANO HOUSE =+ 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
38 City Road, London EC 








LIMITED COMPANIES 
J. P. COMPANY 
REGISTRATIONS & CO 
for your ready-made, special 
formations, company searches, 


seals, stationery, books, etc. 
Telephone 01-698 9983; 
42 Arran Road, London SE6. 


Open to 8.30 p.m. 





LIMITED COMPANIES 


NEW ee 

R 

READY-MADE COMPANIES 
FOR ALL TRADES £75 


Searches, Seals, Registers, etc. 


Descriptive literature from; 


GRAY’S INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2A 4BA 


(Phone 01-253 3551/2) 











D 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 


01-353 9471 (6 lines) 


READY-MADE COMPANIES available 
now. Also formations, etc. — Reichmann 

Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (ACRA 


Member). 

READY-MADE COMPANIES £77-00 (in- 
clusive), transferred immediately, Companies 
registered from £22-19 plus duty. Searches 
carried out. ~ Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 





OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS — NORMAL SERVICE 
THREE DAYS. — Signature stamps and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. - F. Greenhalgh, Universal 
Buildings, Garnet Street, Stockport SK1 
3AR. Tel. 061--480 3826. 





MORTGAGES 





to £50,000. Survey fees repaid on completion. 
Personal attention’ of a director. ~ Profes- 


up to £15,000 for house purchase, 90 per cent 
up to £20,000. Re-mortgage and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R. 6EP (01-623 2844). 








MISCELLANEOUS ` 


TAX LOSS COMPANY (£30,000 plus) in 
building industry required for client, contact 


. Roberts Registration Services Limited, 13b 


Grove Road South, Southsea, Hants. 
815125 (std 0705), Commission required. 


FOREIGN BONDS 









As specialists, we quote 
prices for defaulted foreign 
bonds and other non va/eur 
stocks. ` 









E. S. Schwab & Co Ltd 
6 City Road 
London EC1 

Tel. 01-628 9811 


ROWE CHARLES & CO LTD 


Members of the Corporation of Mort- 
gage and Finance Brokers, Mortgages. 
Re-mortgages, Commercial finance, 
etc. Excellent topping-up facilities. — ` 
York House, Wembley. Telephone 01- 
903 5455/8. 24. Hour Answering Service. 





BUSINESS PREMISES 





BIRMINGHAM. — Chartered accountants 
have 400.sq, ft prime office space in the heart 
of the City suitable for sole practitioner or 
allied service organization. Shared recep- 
tionist/telephonist and other facilities avail- 
able. — Apply Box BC 3610. 

SOLE PRACTITIONER chartered account- 
ant. Mainly freelance employing temporary 
assistance from time to time, requires office 
space or sharing of facilities, at present 
practising in Westminster/Victoria area. — 
Box SP 3687. 


r. 


f 











F. H. Clark, ¥,A.A.1., Incorporated Admini: 
trative Accountant. Telephone 0702 4399’ 


NAME PLATES. 


, ard interchangeable ‘Registered 
Office’ directory boards in Bronze, ` 
Brass, Stainless Steel, Aluminium 

e ot Coloured Plastic. 2 +,- . 


‘ESTIMATES SENT FREE 





STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA 
TIONS of trade stocks anywhere in Britais 
consult John Tarryer & Co, F.S.Y.A., 12 
SE Road, East Molesey, Surrey (01-97 


A 
D 





Manufacturers of Rubber Stamps. 
Prompt Service by actual manalacturer. 


ABBEY CRAFTSMAN LTD. 
` + PARKS WORKS, MINSSELY, BURGUN , HANTS. 
Tel. Bordon 2091 (2 Iines) 
STD 042-03 2071 


PLEASE MENTION THIS 
SUPPLEMENT WHEN ANSWERING 
ADVERTISEMENTS 








STOCK VALUERS 





JOHN CHURCHILL & CO 
Stocktakers @ Valuers 


An unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 
Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number — 01-460 8601/9220 \ 


x r. 
a Note A k gy = 
+ se A 


WW A AE, a D 


sticking to the facts with 
George, Orridge 


E Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth — 


Consult the experts — 


ba George, Orridge & Co. | 


incorporated Valuers 
ESTABLISHED 1846 


E. G. Russell, F.S.V.A., R. D. Hume, F.S.V.A. 


E J 


Regent House, 235-241 Regent St, London WIR8SU. Tel 01-434 1294/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 


$6 Cannon Street, Birmingham B2 5E2, Tel 021-843 6647 
11 Old Hall Strast, Liverpool 3L3 SHT. Tel 051-238 7623 
85 Beth Steet, Glasgow G2 2BX. Tal 041-332 7877 
nemouth BHT 4AQ. Tel 0202 35832 


DNA sr we? 
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Í ACCOUNTING STAFF f "Sorry Women but 


PROBLEMS SOLVED | —_you'renotquife..” 


| Staff shortage — End of year — Illness — 
Peak work load — Changes in systems 


) br wt 
B e id h [ time was right for a move to ES ie GE bave avoided Ze 
e wise— consider temporary help further his career sobo started tha by simply phoning 4s gpa 
: : newspapers. He was delighted „would have found out exactly ` 
| snd all leaking for somenis waei end then poe Him in 
S and all looking for someone 
ROUTINE BOOK-KEEPING - AUDIT- TAXATION- P with exactly his qualifications egoe rhi tene 
CREDIT CONTROL -CONSULTANCY | views took a couple of days ~ eall CHARLES LOXLEY and 
` VI and Se ae do it the easy way- 
In fact, any kind of assignment for both ES Së the” age 
Y MR JONES, But 
experienced and qualified Acco untants you're not quite experienced 
` ; enought! 


Best for Permanent or 
Temporary Posts ` ` 
UK or Overseas 


Ring for fast service: 


ACCOUNTANCY TASK FORCE LTD 
01-353 3291 for general enquiries 


15 New Bridge Street, London EC4V 6HN i 
d WEAR BLACKFRIARS STATION 


CHARLES LOXLEY ASSOCIATES 
PERSONNEL CONSULTANTS 


ELDON CHAMBERS 

30 FLEET STREET 

LONDON EC4Y 1AA- 
353-9183 





12 SOUTH AFRICA | 
OVERSEAS || ` Gan: 


We are recruiting newly/recently qualified accountants 


INDUSTRIAL AND HEEN 
~ COMMERCIAL VACANCIES firm training and benefits. Sound economy and standard 





of living. 
BASED IN Apply now for our report on work in South Africa, 
- IRAN ! BRUSSELS, . COPENHAGEN, prepared by two consultants who have just completed a 


ATHENS, ALGERIA, LONDON | one-month tour of our clients’ South African offices. 
(with travel to MIDDLE EAST, , 


BRUSSELS & AFRICA) HEWITSON-WALKER 


HEWITSON-WALKER (OVERSEAS 
| (OVERSEAS | - APPOINTMENTS) 


APPOINTMENTS) 





In the first instance telephone or write to: 
John Walker, B.A., A.C.A., or 
» In the first instance telephone or write to: l Tony Pruim, B.Sc., A.C.A. l 
| John Walker, B.A., A.C.A} : Evening/Week-end interviews by appointment 
| a WATLING STREET, LONDON: ECH “TEL. 01-236 0425 73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 
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London & Provincial 





N 


BB Accountancy Appointments 


Accountancy Employment Specialists, Executive Appointment Consultants. 


Ashley House, 96 Hatton Garden, London EC1N 8NN 01-242 2247 


TRUST VACANCIES 


Trust Manager, experienced and capable of giving technical advice to partners, 
reviewing accounts, etc. Previous experience of estate duty, investment, general 
management and staff supervision. Location London wci. Salary £5,000- 


000. 


Birmingham: Trust Senior, experienced in preparation of accounts, ad- 
ministration and taxation: £3,850 + 


Trust Administrator: London EC4. Large firm, work content covers every 
aspect of this specialised field — applicants must be experienced, £4,000 p.a. 


Investment Trust Senior: Preferably A.C.LS. with experience of trust company 
accounts. Successful applicant would be responsible for 8 investment trust 
companies and encouraged to develop the department. Male or female. 
London EC1. £4,000-+-. 


GENERAL APPOINTMENTS _. 


Book-keeper, male/female, age open, client will consider a 4-day-week basis. 
To write up ledgers, prepare schedules, visit various clients’ offices. Very varied 
job content. Circa £3,000. 


Book-keeper: prepare accounts work to Trial Balance for various small clients. 
Based London EC4. £3,250. 


Book-keeper for Property Management Group, London EC4. Assist Group 
es in preparation of 6-monthly and annual accounts. Young man, 
early 20s. £3,000-+Luncheon Vouchers, Pension Scheme, 4 weeks’ holiday. 
after 1 year. Small group, excellent career prospects. 


Computer Book-keeper: WC) base. Minimum 2 years’ experience of profes- 
sional office — job content involves visiting clients, advising and preparation of 
accounts to Trial Balance. £3,100. 


Investment Assistant, female, London EC1, Knowledge of Stock Exchange 
procedure and terminology to administer various investment funds, and pre- 
pare accounts. £2,750. 


Secretarial/Personal Services-Section: major City practice. Young man/woman, 
age 20-22, prefer intermediate A CIS Job content embraces secretarial 
procedures, accounts, personal tax and trusts. £3,000. 


Training Officer: Prominent City firm require A.C.A. with some staff training 
experience and able to lecture and organize training programme. £5,500+. 


Company Secretary, qualified, male/female, 30s — to take responsibility in 
department specializing in every aspect of this work for clients. London E 
Salary negotiable to £4, 500. Excellent working conditions. 


AUDIT VACANCIES 


Finalist/Recently Qualified — for ,8-partner E EE firm. Large audit ` 


experience essential] for quality work, to £3,750 


Qualified 1974? International firm London EC2 Sg Ge for several 
audit groups — experience offered will include taxation. £3,750-£4,500. 


Young A.C.A. with major practice experience required for expanding London 
EC1 firm, excellent prospects. £4,000. 


Kent: A Senior and a Semi-Senior for sole practitioner with general practice 
experience. £3,000—£3,500. 


Bristol: Partnership prosper for qualified accountant looking for a career in 
general practice. £4,000-£5,000. t 


Dorset: A.C.A. 2 years’ post-qualifying experience to handle block of large 
provincial type clients, no incomplete records but some straightforward tax 
relative to audits. £3,500-£4,000. l 


Leeds: Manager, age open, for small audit department, not necessarily quali- 
fied to supervise smaller jobs, no tax work, £4,000+-. 


Kent: Assistant to Manager — small trade Accountants. Age open. Male/ 
female unqualified. Negotiable circa £3,500. 





D * 


Unqualified Senior: London SEI, small firm: wide range of work, incomplete 
records to subsidiaries of Public Companies. Appicanis with or without tax 
knowledge considered. £3,600 +. 


Manchester: Recently Qualified for large variety audit/tax work, major 
practice with quality work. £3,250/£3,500. 


Small audit department of large London practice require experienced unquali- 
fied senior to take charge of a number of smaller type jobs, working canditions 
really excellent. Age immaterial. £3,700—-£4,000. 


Essex: Iford, firm require A.C.A. to assist 2 partners: audits include multi- 
million-pound turnover and tax planning and investigation assignments. 
Partnership prospects. £4,000+. 


A. GA. 2/3 years’ post-qualified SET with experience of International 
shipping. Some overseas travel here. £4,500. 


Bermuda: Partner-Designate: A.C.A., preferably with overseas experience of 
auditing at supervisory level. Partnership within 6 months. Salary negotiable. 


Finalist Part I. A.C.A. Medium-sized London EC3 Firm offers excellent 
experience including Public Companies — responsibility. Short period in tax 
department if desired. £2,750. 


We have many excellent Audit opportunities available in London and all 
provincial areas for qualified and unqualified men/women from seri-senior 
level to partnership. Inquiries given prompt attention. 


TAXATION VACANCIES 


Personal Tax Assistant ~ ex-Revenue considered: Work content embraces < 


Schedule ‘E’—"D’ Capital Gains and opportunity to learn U.S. tax. Early 
20s. Female. London EC2, Salary £4,000. 


A.C.A. qualified 1974 or earlier wishing to specialise — tax experience available 
to acquire practising certificate. Corporate or combined corporate/personal 
tax. Maximum age 30. Salary negotiable to £6,000. 


Corporate Tax Assistant: smali firm London WC2. Male/female. Qualified 
A.T.LJI. preferred, some personal tax, experience of C.T.T. useful. £4,250. 


Young man/woman with sound personaltax knowledge and interested in gaining 
some corporate tax experience. Medium-sized London WC2 firm. £3,500+. 


Personal Tax Senior: Large expanding WC2 practice - wide range of quality 
work, including large partnerships, £4,000+. 


Tax Manager: City firm — qualified man/woman to supervise small but busy 
tax department. Will be required to attend some tax seminars and Keep abreast 
of new legislation and advise partners on specific problems. £6,0 


Croydon: Personal Tax Assistant to handle own portfolio of cases, some 
complicated. £3,250+-. 


Personal Tax Senior to manage separate department within 2-partner London 
W1 practice, and be responsible for about 150 assorted cases. £4,000. 


Part II Finalists wishing to specialize in taxation, personal and Company. 
Large firms West End and City with excellent training facilities. £3 ,250-£3,500. 


Middlesex: Personal Tax Assistant with knowledge of accounts for 3-partner 
practice. £3,000+. 


Corporate Tax: Experienced man, not necessarily qualified with managerial 
SCHER re by very go-ahead City firm. Quality work guaranteed 
irca S 


P.A. to Tax Partner. This position calls for a man or woman, experienced on 
corporate tax, preferably qualified, preferably with some tax planning experi- 
ence. Job content calls for increasing involvement in tax research and tax 
consultancy — exceptional opportunity for enthusiastic person. Salary negotiable 
according to degree of expertise, etc. Circa £5,000-£6,500. 


Solicitors — London W1 requires 3rd person for Purchase Tax section: normal 
range of cases, dealown correspondence, direct contact with clients, responsible 
to partners. £3, 500. 


Here again we have many taxation positions available, from Junior to Mana- 
gerial level, in London, suburbs, home counties and allmajor and minor county 
towns and cities. It is impossible to advertise them all but inquiries will receive 
prompt advice and guidance. 
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HEWITSON-WALKER, (TAXATION; APPOINTMENTS): ` 


NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 


PERSONAL TAX LADIES £3,000—£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from specialisa- 
tion and regular contact with the partnera of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service. 
PERSONAL TAX SENIORS i £4,500 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 
PERSONAL TAX SENIORS 23,000-2£5,500 
As the leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
the leading practices, and have most (if not all) of the 
tax vacancies in the profession. 

PERSONAL TAX JUNIORS to £4,500 
International firm requires ex-Revenue or limited pro- 


fessional experience. 
TEMPORARY TAX to £3 p.h. 
PERSONAL TAX- 
FENCHURCH STREET £3,500-£5,000 


Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. 
PERSONAL TAX JUNIORS £2,500-£4,000 
Vacancies range from trainee junior level to own small 
allocation. City and West End. A.T.I.I. trainees 
encouraged. 
TRUST AND PERSONAL TAX £3,500-£6,008 
Twenty vacancies in all areas. City and West End. 
PERSONAL TAX ~- EUSTON £3,750-£4,508 
Leading tax department secks personal tax senior 
opportunities for company tax. 
PERSONAL TAX MANAGERS £6,006+ 
To take charge of department in a well-established City 
firm with a very varied practice. Good technical ability and 
supervisory experience imporiant. Similar vacancies with 
otber firms, both West End and City. 
PERSONAL TAX PLANNING £6,008 to £9,000 
Consultant for high-powered tax planning. A.C A. and/or 
A.T.LI. National Practice. 

£4,500 to £5,560 


Assistant Consultant ~ National Practice. 


COMPANY TAX 


NEWLY QUALIFIED TO SPECLALISE 

; £4,000 -£4,250 p.a. plus O/T 
Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. 
COMPANY TAX £4,600-£10,000 
There have never been so many vacancies for company tax 
specialists, ranging from A.C.A./A.T.LI. student level to 
Senior Consultant level with international practices. 
Senior Manager at £9,000 p.a.+ i r 9 
practice in London, Also 5 consultancy vacancies with 
leading firms. £6,000+ for A.T.LL/A.C.A. with 3 
years’ tax experience. Also P.A. to tax partner and 15 
vacancies at company tax senior level to £5,750 p.a., 
3 vacancies to manage company tax departments. 

AX PARTNER DESIGNATE £6,500-£8,000 
Initially to manage tax department. Another vacancy at 
the same salary in Tax Research. 

INTERNATIONAL TAX e, £7,000+- 
Leading tax consultancy seeks A.C.A. experienced in U.K. 
avery tax with or without international tax experience 
to specialise almost entirely in international tax. No 
computation work. Tel. Joha Walker, SA. A.C.A., in 
confidence. l 
TAXATION AND FINANCIAL PLANNING 
£6,000--£9,000 


COMMERCIAL 
TAX VACANCIES 


LONDON £4,500-£6,600 
Large Industrial and Commercial Companies for newly 
qualified or 1/3 years’ tax experience. 


Electronics Conglomerate £4,500-£5,000 
Finance Corporation £4,500-£5, 

Pharmaceutical Group £4,500-£5,000 
Finaace Group Eé sm Es 500 
Rubber Conglomerate £4,500--£5,500 
Shipping Conglomerate £4,500-£5, 500 
Government Corporation £5,500-~£6,500 
Finance Group £5,500.£6,500 
TAX CONSULTANCY £7,060~-£9,000 


} £7,008-£9,600 
Three vacancies. International tax and U.K. company 
tax, with international giants; 3-4 years’ good tax 
experience. : 


with international. 


PROVINCIAL 
TAX VACANCIES 


LIVERPOOL f c. 26,008 

Excellent prospective Tax Partnership for suitably 

experienced Tax Specialist. Salary open to negotiation. 

Enone or write John Walker, A.C.A.. in strictest con- 
ence. 


DARLINGTON £4,000-£5,000 
Manager required by office of international firm. Persona 
and Corporate tax. Wide range of work. i 


BRIGHTON £3,500 
Taxation Senior. Excellent opportunity in expanding 
taxation department of international firm with recently 
established financial planning iii ed eech? Young man 
with sound knowledge of personal and company tax to be 
mainly responsible for company tax. Excellent prospects. 


BRISTOL Very Competitive Salary 
Dynamic newly qualified C.A. to specialise in corporation 
tax and tax planning. This is a new department so there 
will be plenty of responsibility working with young staff in 
friendly atmosphere. 

Also vacancy for 4 Personal Tax Senior with intor- 
national firm. 


CARDIFF 

Personal tax assistants for international firms. 
CHELMSFORD £3,508 
Personal tax senior for newly opened department. Inter- 
views in London. 

GLASGOW £ Negotiable 
Personal assistant to Tax Manager, good knowledge of 
personal tax and some corporation tax. Good prospects. 
Also personal tax assistants required. 

SOUTHAMPTON to £3,008 


International firm requires personal tax assistants. Every 
encouragement given to train for A.T.LI, 


Hundreds more vacancies nation-wide, Some other 
locations listed below: 


to £3,000 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 "Tei, 01-248 0441 
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THIS WEEK'S OVERSEAS VACANCIES. WE ACT FOR ALL THE INTERNATIONAL FIRMS 


EUROPE 
THE WORLD to £10,000 


As the established leaders in placing peopls overseas 
we try to advertise a comprehensive guide to current 
overseas vacancies. Please contact us to inquire about 
locations not mentioned below. 


EUROPE £5,000-£7,006 
Openings in Paris and Brussels as well as Switzerland, 
Greece and ndinavia, and even German speakers in 
Lisbon, for qualified accountants secking to broaden 


their experience. 
z 


SPAIN AND PORTUGAL £5,060-£6,000 
Qualified staff needed to work In Lisbon, Madrid and 
Barcelona. Knowledge of languages useful but not 
essential. Appointments carry usual large International 
Firm benefits. 


ITALY AND HOLLAND £#5,000+ 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work. 


MALTA ` . £3,050+- 
Work on this Mediterranean island as a qualified 
accountant and you will never want to leave. Large 
International Firm seeks young A.C.A.s for 2-year 
tours. 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA ` , _. £§,000+ 
Valuable post-qualification experience with leading 

in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and earn (and save) 
a first-class salary at the same time. International firms 
and local firms recruiting. 


EAST AFRICA ; 24,708--27,000+- 

Kenya, Tanzania, Malawi and Zambia are just four 

East African countries offering newly and recently quali- 

fied A.C.A.s the chance of a lifetime to broaden their 

experience. Free accommodation, 25% terminal bonus 

ei dai Christmas on Mombasa beach are some of the 
B is. 3 


WEST AFRICA 25,000-£6,000 
Vacancies in Sierra Leone, £5,000-+ free accommodation 
+termina!l bonus. Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulation potential. 


AUSTRALIA, NEW ZEALAND #5,000-+- 
Join the kangeroos and kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
A.C.A.s, Salary by negotiation dependent on experience. 


If it’s the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 
partner level in Hong Kong, Singapore, Bangkok and 
Kuala Lumpur, Kuwait, Iran and Saudi Arabia. 


THE AMERICAS 


BAHAMAS $15,000--$29,088 
Bronze yourself and broaden your experience in cither 
Nassau or Freeport. Two- or three-year tour for a newly 
SE degen Kran tege oe = 
efits — including settling- owance, ai 
bonua. Vacancies in other Caribbean islands 


f 


BERMUDA $13,608-+- 
Two years in Bermuda for a newly or recently qualified 
A.C.A. Appointment includes training in either Montreal 
cr Toronto and the usual overseas benefits with large 
International Firm. Also partner designate position. 


JAMAICA £5,500-4- 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant secking overseas oxperionce 
se Kg the international firm benefits being 
offered. 


CANADA : $14,000-$26,000 
Gain _post-qualification experience in Canada with the 
world’s top firms. Opportunities unlimited for progressive 
career accountants, International firms and local firms 
rectuiting through Hewitson-Walker, for 1975, 


SOUTH AMERICA £5,000--2£7,504 
Ten vacancies, Brazil, Peru, Chile and Argentina. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


Part Il finalists should apply now while there are still cacanctes 
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Accounting in a Changing Environment 
by M. W. E. GLAUTIER and B. UNDERDOWN. 


Pitman, £4, paperback, £2'50. 

The subtitle to this book is ‘From Book-keeping to Decision 
Theory’, and the purpose of the authors, both University. 
lecturers, is to present accounting as based on current economic 
thought rather than on the practice of keeping accounting 
records. They suggest it as useful to students, practising ac- 
countants wishing to take a broader view and managers wishing 
o know something about the uses of accountancy. 

There was a time when books slanted in this way were 
rare; this is no longer the case, and so each new work in this 
area needs examination to see what its particular merits are. 
The approach here has the merit of placing accounting in a 
social context from the start, through the social relationship 
of the corporate objectives of the business it seeks to serve and 
make more efficient. 

The authors suggest that accepted principles of accounting, 
while useful for interfirm comparison and other purposes and 
as a common basis for understanding, impose restraints on true 
reporting and do not necessarily even ensure uniformity. j 

Accounting for changing money values -is discussed, and 
double-entry does not appear until page 130 — quite a remark- 
able comment! This must be regarded as a most interesting and 
useful commentary on accounting performance where reporting 
so often ignores the non-monetary data, which clothes the bare 
bones and creates interest in the management area whilst 


-serving all management with the means to take decisions. 


The Modern Approach to internal 
Auditing 
The Association of Certified Accountants, 35p. 


The Association of Certified Accountants, in conjunction with 
the Institute of Internal Auditors, have published a booklet 
entitled The Modern Approach to Internal Auditing which 


illustrates the constructive part which a modern internal audit’ 


department can play in the management of any organization. 

It deals with scope and function, the setting up of the depart- 
ment, work planning, controlling and reporting, audit pro- 
grammes and computer audits, The conclusion is that internal 
audit is an essential part of the total management control 
system of the organization. 


The 1974 Developments Tax 


by Pop Lawton and Davin Goy. 
Sweet & Maxwell, paperback, £3-25. 


Philip Lawton and David Goy have produced a timely exposi- 
tion of the 1974 development gains tax, which manages to 
be comprehensive as well as succint. The book is liberally 
illustrated with accountancy examples by Nick Kelsey. 

The development tax, or DGT, taken along with CTT, 
seems to be another step along the road to the ‘a buck is a buck 
is a buck’ or global concept of taxation, whereby all incomings 
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of whatever nature are taxable. The DGT makes its contribu- 


99 


tion by regarding ‘windfall’ development profits as ordinary 
income, and goes further by instituting liability in certain cases 
where there is no actual disposal but a realization of increased 
value by letting property on lease after development. 

A merely cursory study, however, emphasizes how far off 


“that simple global concept still is. DGT itself distinguishes 


between the ‘slow buck’ (where the gestation or development 
period exceeds 12 months) and the “fast buck’. The latter is 
taxed as ordinary income, but the fermer may qualify for 
spreading relief by being apportioned equally over two, three, 
or four (maximum) years, according to the length of the period 
over which the profit accrued, a useful relief for the individual 


. taxpayer in the lower tax brackets. 


There is also relief for the ‘rolled-over buck’, ie, profit on 


business assets which is invested in new business assets within 


a reasonable period of time, and exemptions up to certain limits 
for transfers of businesses on retirement and for minor disposals 
~ all dealt with clearly in the text. 

The book contains a useful table of contents and index, and 
is to be recommended for the eee and for the student. 


| Current Legal. Problems 1973 


edited by Lord LLOYD oF HAMPSTEAD and Ernest H. SCAMELL. 


Stevens, £6°75. 


This 26th collection of studies of contemporary legal topics is as 
full of interest and variety as its predecessors, and anyone with 
a liking for juridical discussion will find in it much to savour. 
Accountants may turn first to Dr Korah’s article on the 
control of mergers under article 86 of the Rome Treaty and the 
confusing position resulting from the Continental Can case. He 
ends aptly with Alice’s complaint to the Cheshire cat: ‘they 
don’t seem to have any rules in particular; at least if there are, 
nobody attends to them...’. 
Mr Scamell’s discussion of recent partnership cases will also 
catch the accounting eye. He remarks that in the last decade 
partnership cases of real interest have notably increased in 


number, and that the process may-well continue in the light of . 


the removal of restrictions on the number of partners in most 
professional partnerships and the tax benefits, in some respects, 
of partnership as compared with incorporation. 


RECENT PUBLICATIONS 


CONTEMPORARY Business ENVIRONMENT: READINGS IN FINAN- 


CIAL ACCOUNTING, edited by Levis D. McCullers and Relmond 
P. Van Daniker. xii+290 pp. 9x6. Melville Publishing/John 
Wiley, paperback, £3:20. 

Tue Stock EXCHANGE AND INVESTMENT ANALYSIS, third 
edition, by R. J. Briston. 509 pp. 8454. Unwin University 
Books, paperback, £5-95. 

CORPORATE Mopets Topay, by Peter H. Grinyer and Jeff 
Wooller. xiv-+316 pp. et x93. The Institute of Chartered 
Accountants in England and Wales, £7. 

GoRE-BROWNE ON aap second supplement to forty- 
second edition: edited by A. J. Boyle and Richard Sykes. 
10X64. Jordans, £5. 

MANAGEMENT ADVISORY SERVICES, Guideline Series Number 3 — 
Guidelines for Systems for the Preparation of Financial 
Forecasts. 14 pp. 9X6. AICPA, $2'50. 

EUROPEAN COMMUNITY TREATIES, second edition, edited by 
Sweet & Maxwell’s legal editorial staff. xiit+-310 pp. 9x6. 
Sweet & Maxwell/Matthew Bender, £5-40, paperback, £325. 

INFLATION ACCOUNTING, A Guide for Non-accountants, by 
P. R. A. Kirkman. x+151 pp. BEES Associated Business 
Programmes, £5°95. 


These books may be obtained from, or through, Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WCaR 1JJ. Amounts quoted 


` are the net cover prices; 35p should be added for packing and postage. 
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High Interest Rates Cause Inflation 


PROVOCATIVE is the word for Mr Arthur Bryan’s statement with the accounts of the 
Wedgwood company, the subject of this week’s reprint. Inevitably he is riled by 
rising costs and the causes of them, including ‘the almost incredible price increases 
imposed by our nationalized industries and local authorities — the real monopolists’. 
But he is also riled, or at least more than a little irked, by some of the current dictates 
of the accountancy profession. In the context of costs and charges he writes: ‘mention 


must also be made of “extraordinary 
items’ which appear, incorrectly, to 
affect the year’s results’. The major 
constituent — £459,000 — is ‘provided for 
an unrealized but possible ultimate capital 
loss on the repayment over the years 


1979-89 of our borrowings in Swiss - 


francs due to the devaluation of sterling 
since the loans were raised in 1973’. 

Mr Bryan explains that ‘at the time of 
taising these loans it was expected that 
there would be some unfavourable move- 
ments in sterling but that benefits from 
the development of North Sea gas and oil 
would accrue within about five years and 
the sterling/franc relationship would be 
stabilized. Thus we should enjoy a 
favourable interest rate and be able to 
repay the loans at maturity without any 
capital loss or possibly even at a discount. 


This position remains open and the charge 
is therefore neither a charge for the year, 
nor necessarily likely ever to be incurred’. 


Basic causes 


Mr Bryan comments that, of extra- 
ordinary items, ‘the part relating tc 
conversion of our Australian and Cana- 
dian assets, £167,000 is also unrealized 
and*éven the {109,009 relating to pre- 
liminary establishment costs at Galway 
is more in the nature of a capital cost than 
a charge against the profit of the year’. 
He considers that ‘the inclusion of these 
items in the profit and loss account is 
misleading, although required by stan- 
dard accounting practice’. 

Wedgwood last year provided an 


inflation accounting schedule in accord- 
ance with ASSC recommendations but 
it was pointed out that there was not 
necessarily agreement with the principles 
of the recommended current purchasing 
power method. This year there is no 
inflation accounting schedule. 

Instead Mr Bryan comments that ‘we 
are still firmly of the opinion that the 
Government must introduce urgent 
measures to eliminate inflation and to 
ensure control of it for the future’. The 
basic causes of inflation ‘must be removed 
quickly’. They are, in Mr Bryan's view, 
‘high interest rates designed to attract 
speculative short-term foreign currencies 
(thereafter described as reserves) which 
effectively ensure that there can be no 
real new investment in industry, absurdly 
high taxation on corporations and in- 
dividuals which destroys initiative, 
cripples industry, totally removes the 
incentive to save and invest, results in 
reckless and uncontrolled spending by 
government and local authorities and in 
politically inspired unreasonable demands 





WEDGWOOD LIMITED AND SUBSIDIARIES 


Consolidated profit and loss account 
for the year ended 29th March, 1975 


Consolidated balance sheet 
29th March, 1975 


1975 1974 
1975 1974 CAPITAL EMPLOYED note E £ 
note £ E Share capital 9 4,099,401 3,244,869 
Sales to third parties 36,750,973 29,201,689 Reserves Ju 13,814,145 1 C,585,477 
i ,913, 840,346 
Operating profit 1 5,548,712 4,526,074 Total capital and reserves 17,913,546 134,83 
interest 2 618,460 282,900 Loans, provisions and minority interests 11 5,791,118 4,784,008 
Profit before taxation 4,930,252 4,243,174 23,704,694 18,014,352 
Taxation 3 2,273,123 1,892,850 TO FINANCE 
Fixed assets 12 12,129,544 Re 
Profit after taxation 2,657,129 2,350,324 | [ade investments Go Ges 
Minority interests 5,861 3,632 12,193,786 . 9,762,189 
Extraordinary items 4 746,480 (286,488) Current assets 
— ee Stock 15 42,366,406 8.530,877 
Profit attributable to the group 5 1,204,788 2,633,180 SE CHE 16 e epee 
Dividends 6 625,308 335,322 SE CP peas 
—— me 24,700,422 15,375,303 
Retained profit of the group 7 1,279,480 2,297,858 Sr ae Pee 
Current liabilities 
Craditors 6,064,486 SEH 
: e Taxation 1,472,834 1,360, 
Retained by: Bank overdrafts 5,041,001 = 1,074,244 
Parent company 124,780 1,207,156 Dividends 611,223 330,072 
1,279,480 2,297,858 . 
Sa Dee Net current assets 11,510,878 98,852,163 
e 23,704,664 18,514,352 
Earnings per ordinary share: 8 20:94p 1863p Arthur Bryan e oe 


jes na ra eea arame raaa aaa a eaaa e e . 


Peter Williams } Directors 
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£4,868,000 gain on loan capital, of which 
£3,738,000 is attributable to Pilkington 
shareholders. This is an unrealized gain 
and is treated as such in an extraordinary 
item below the line. : 
While this different slant on inflation 
accounting is interesting, it is the state of 


industry that more immediately concerns 


Pilkington. Historically, pre-tax profits. 


were back from £43°78 million to £23°44 
million largely on account of a plunge 
from £2350 million to £7-44 million in 
trading profit. At £15-27 million, licens- 
ing. income and Technical fees were 
some {2:2 million down and the share of 
associated companies’ profit was also 
reduced. Interest charges rose {1-7 
million to £2-76 million. 

Demand in the motor and building 
industries dropped dramatically and Sir 
Alastair Pilkington comments ‘we have 
just witnessed the most rapid plunge from 
peak to trough that anyone can recall’. 
Costs inevitably rose at unprecedented 
rates and price increases were restricted. 

Inflation both created and reinforced 
the process of falling trade and rising 
costs. Inflation accounting illustrates the 
effect, but only a major reduction in the 
rate of inflation will provide any kind of 
industrial cure. 


‘Bed and Breakfast’ 


A Loss established through a bed and 
breakfast operation and treated as an 
extraordinary item distorts the Davy 
International profit and loss account. A 
preliminary announcement of results 
accompanying a {4°7 million rights issue 
operation records pre-tax profit at £5-956 
million against £4°429 million, with tax 
at £3°257 million against {1-510 million 
(when losses were still being brought 
forward), leading to net profits of {2-699 
million against {2-919 million. 

But in extraordinary items there is 
£2°912 million ‘loss on sale and. repur- 
chase of shares in The British Rollmakers 
Corporation’ and this, after extraordinary 
credits of £229,000 against £ 500,000, leads 
to profit after tax and extraordinary items 
of only £16,000 against £3°518 million. 

The sale and repurchase of the British 
Rollmakers’ shareholding was reported 
in the interim statement last January. 
The operation established the loss re- 
corded but had no effect on the cash flow 
during the year, and the capital tax loss 
will be carried forward for use at some 
future date. But the effect has been to 
distort the year’s profit and loss account 
to a grotesque degree. 

The shareholding in British Roll- 
makers — just under 30 per cent of the 
equity — is a legacy of an abortive take- 
over move. The move was vetoed by the 
Monopolies Commission and Davy Inter- 
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national in September 1974 undertook 
not to acquire any further shares and, to 
refrain from any action towards control- 
ling the policy of British Rollmakers. 

Davy, it was agreed, would sell the 
shareholding as soon as it could con- 
veniently do so and it was hoped that a 
sale would become possible within two 
years. There clearly needs to be a con- 
siderable improvement in stock-market 
conditions in the next 12 months for 
Davy to be able to ‘use’ the capital tax 
loss to any degree. 


Renold Results 


RENOLD, the’ heavy chain- and gear 
manufacturers, : come well out of the 
inflation-adjusted exercise, which trans- 
lates historic profits of {13:12 million 
into inflation-adjusted profits of £13°65 
million, and puts £530,coo on. net profits 
at £6-57 million. 


' Mr Leslie Tolley, Renold’s chairman,’ 


tells shareholders that inclusion of in- 
flation-adjusted accounts ‘does not mean 
we fully accept the provisional basis put 
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forward by the Accounting Standards 


` Steering Committee’, but the basis ‘has 


been followed in the absence of a firm 
statement of accounting policies’. The 
results differ only little from the normal 
accounts because of “both the conservative 
and realistic accounting policies always 
adopted, particularly in regard to the 
higher depreciation arising from the 
revaluation of assets, and also because of 
the fall in the real value of external 
borrowings’. ) 
Renold group pre-interest profits at 
£ 16:28 million were 31 per cent ahead of 
the previous year even though the revalua- 
tion of plant and equipment, which gave 
rise to a surplus of £3°98 million, resulted 
in an additional depreciation charge of 
£406,000. Profits were further reduced — 
although not significantly — by the use of 
the LIFO basis of stock valuation by the 
group’s American companies. The in- 
crease in the UK companies’ trading 
profits was as much as 39 per cent, but 
despite that improvement overseas com- 
panies contributed 43 per cent of the total 
group trading profit. ` ` i 





WEDGWOOD LIMITED AND SUBSIDIARIES 


Source and application of funds 


for the year ended 29th March, 1975 . 


SOURCE OF FUNDS - 


Profit after minority interest 
Depreciation 

Increase in future taxation 

Increase in provision for unfunded pensions 
Other sources 


Total funds generated internally 


Swiss long-term borrowings ` 

Rights issue including share premium 

Sale of properties and trade investments 
d k 


Total funds generated 


APPLICATION OF FUNDS 


Net additions to fixed assets 
increase in net current assets 
Dividends paid and proposed 


Acquisition and other costs relating to new subsidiariss 


Reduction in long-term borrowings 


NET MOVEMENT OF FUNDS 


increase in bank borrowings [ess rights issue monies receivable 


Total funds applied 


WEDGWOOD LIMITED 
Auditors’ report 














1975 1974 
~ (£°000) (£000) 
2,651 2,347 
932 695 
592 240 _ 
21 309 
SA © - 46 
4,25 3,637 
ée 2,479 
3,084 SC 
= 576 
7,334 6,692 

















3,257 1,837 
625 335 
120 146 

10 2,003. 

7,932 . 7,224 
598 529: 

7,334 6,692 . 








to the members of Wedgwood Limited 


We have examined the balance sheet and consolidated accounts set out on pages [... ] and the stetement 
of source and application of funds, on page [above]. The accounts of certain subsidiary companies together 
with a branch of a subsidiary company have been audited by other firms. E 


In our opinion the balance sheet and consolidated accounts comply with the Companies Acts 1948 and 1987 
and give respectively a true and fair view of the state of the company’s. affairs at 29th March, 1975 anc; so far 
as concerns members of the company, a true and fair view of the state of affairs and of the profit of the group. 
for the year. In our-opinion the statement on page [above] gives a true and fair view of the source and, 
application of the group's funds for the year ended 29th March, 1975. 


Birmingham, 
16th June, 1975 


Peat, Marwick, Mitchell & Co. 
Chartered Accountants: 
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RECOMMENDED FOR 


EXAMINATION STUDY 


students 
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audit 


This book has been written especially for 
Students. It explains the principles of auditing 
and illustrates the application of those 
principles to the annual audit of a medium- 
sized undertaking. The approach is practical 
for much of the subject-matter- has been de- 
rived from Cooper’s Manual of Auditing. From 
this point of view, the book provides the 
student with every possible assistance in carry- 
ing out his daily work as audit assistant, giving 
him an over-all understanding of what is 
required of him and why: thereby extending 
his interest. It is also, therefore, a book 
which will provide excellent preparation for 
examinations in auditing. 


ing 
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V. R. V. COOPER 


Special features are chapters on the audit of 
group accounts, the drafting of audit reports 
and qualifications therein, audit aspects of 
diferent classes of business, investigations 
and the case law relating to the duties and 
liability of auditors. The extensive appendices 
include examples of audit documentation. 
There is also a convenient summary of 
statutory and Stock Exchange requirements 
in relation to the presentation of annual 
accounts to shareholders. This summary is 
illustrated by a specimen set of accounts. 
This book is published on behalf of the General 
Educational Trust of the Institute of Chartered 
Accountants in England and Wales. 


GEE & CO (PUBLISHERS) LIMITED 


` Publishers of THE ACCOUNTANT 
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151 Strand, London WC2R LL 
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A GEE'S STUDY BOOK , 


IV i ACCOUNTANT 
A Book for Students 


By C. S. DEVERELL, M.A., B.Sc.(Econ.), B.Com., CIS, A.M.B.1.M. 


The first executive function is to develop and maintain a system of communication. Students have a more immediate goal—they must satisfy 
examiners. Hence the keynote of this book is a down-to-earth approach to the acquisition of acceptable standards of practice. 

Good communication in businessis partly a matter of human relations and partly of skills. As far as human relationsis concerned, Mr Deverell’s 
book stresses the role of communication in the art of getting things done through people in organizations, 

What are the skills? The new examinations scheme of the Institute of Chartered Secretaries and Administrators emphasizes the importance 
of such skills as handling correspondence, reporting, comprehension and summarizing, attaining readability and coherence, speaking and inter- 
viewing, public relations, presenting statistics, charting, atidio-visual aids, and the preparation of matter for meetings, This is a much wider 
approach than the traditional test of English. 

Studants preparing for I.C.S.A. examinations, Ordinary National Diplomas and Certificates in Business studies, or other professional examina- 
tions and courses in business communication will find no substitute for practice. To meet this need practical work has been included at the end 
of each chapter in Communication. The exercises given there can be used jor private study or for group discussion in college-based and other 





courses. 
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Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain 


CERTIFICATE IN 


MANAGEMENT INFORMATION 


The Joint Diploma in Management Accounting Services 
{promoted by the three Chartered Institutes and the 
AA.C.A., 1.C.M.A., and C.LP.F.A.) is for the purpose of 
improving the standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holder is wholly qualified 
by experience and by examination in this field. The 
Cartificate in Management Information (sponsored by 
The Institute of Chartered Accountants in England and 
Wales and in Ireland) is for the purpose of encouraging 
E 
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study in tha increasingly important field of Business 
Administration and Organisation. 

The subjects of examination for the J.Dip.M.A. Part L 
and CAL. for which the Metropolitan College provides 
expert postal tuition, are: Business Organisation and 
Administration, Design of Systems and Data Processing, 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, Dip MA, Part Hl 
examination comprises a thesis and a viva thereon and 
is open to candidates who have passed Part | examina- 
tion and have a least five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. 


+ 
Ra 


‘:POST-COUPON NOW! - 


To the Principal, B. Mendes, 


Aldermaston Court, Reading RG7 4PW. 


Please send me without charge or obligation a copy of the College Accountancy Prospectus. E Z Metropolitan? 











Post Code 


B.Sc.{Econ.), 
F.C.A., Department A111D, Metropolitan College, 
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Examinations are held annually, each Geeks x London, 
Manchester, Glasgow, Belfast and Dublin. 


+ 
+ 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Please write for full particulars to ` 


The Principal, B. Mendes, B.Sc.{Econ.}, F.C.A., 
Department A111D, Metropolitan College, Aldar- 
maston Court, Reading RG7 4PW. Alsa at the 
Metropolitan College Advisory Office, 4 Fore 
Street Avenue, Moorgate, London EC2Y BEI 
Tel. 01-628 2721. 
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THOSE companies still well down the 


rights issué queue must be hoping that 
by October the Government's anti- 
inflation policy. will be seen to be 
working and that the gallop into gilts 
has slowed to a trot. 

The institutional herd instinct has 
pounded funds into the gilt-edged 
market at an amazing rate these past 
few weeks. The £750 million of new 
‘long tap" stock, far from providing 
the authorities with control over the 
long end of the market, was virtually 
taken up on the prospectus issue. 

This was against most of the odds 
and almost all the forecasts. The 
institutions were expected to wait and 
see how the market reacted to over- 
seas opinion of the Government's 
moves. But there was no waiting and 
virtual full immediate subscription of 


the stock meant that the Treasury had - 


sold £1,250 million of long gilts in 
two weeks. 

The gilt-edged market's gain, how- 
ever, has been the equity market's 
‘loss. Over £800 million of rights issues 
have led to digestive troubles. Knowl- 
edge that forcible feeding could con- 
tinue well into October if all the rights 
issues on the menu are served up, has 
` fed to equity plates being pushed away 
_in favour of more palatable gilt-edged 
dishes. 

Depressing the equity market further 
is the prospect of growing pressure on 
industrial profit margins as cost in- 
flation continues to flow. The outlook 
for industrial and commercial com- 
panies solely concerned with the 
home market where costs must rise 
and demand fall, is far from bright. 


CHANGES 


The affairs of the Burton Group have 
intrigued the. City this year. That Mr 
Peter Gorb is to give up his executive 
post with the company and move to 
the London Business School is con- 
sidered a ‘victory’ for the group’s 
critics led by stockbrokers Scrimgeour 


&: Co The brokers’ critical report on ` 


the group circulated early this year 
was judged to be-a call for manage- 
ment changes, and Mr Gorb’s exit is 
the first change. : , 

There are now reports of poor 
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Burton figures to come and of further 
management and other changes to be 
made. A pointer to a possible change is 
that, following a recént appointment, 
the Womenswear as well as the 
Menswear sector now has executive 
representation on the main group 
board but the Ryman office equipment 
sector does not. Burton ex-Ryman 
would also be seen as ‘victory’ for the 
critics. A victory for the group would 
be the achievement of profits well 
ahead of present City forecasts. 


INVOLVEMENT 


How to engage institutional share- 
holders more closely with the com- 
panies in which they invest has been a 
matter for keen debate ever since Lord 
O'Brien broached the subject when 
he was Governor of the Bank of 
England. The affairs of British Leyland, 
Burmah Oil and, in another context, 
Coats-Patons have given new point 
to the subject, with which Lord Ryder 
of the National Enterprise Board may 
be critically concerned.— more critically 
than -Sir Henry Benson, the Bank of 
England’s adviser on industry. 


105 


Lord Ryder takes the view that it is 
not enough for institutions merely to 
point to critical situations by selling 
out of. them. He hopes to win the 
confidence of institutions to the-extent 
that they will draw his Board's timely 
attention to prospective trouble spots. 


REDUCTION 


Inflation and the revision of earlier’ 


optimism concerning some smaller 


-North Sea oil developments have 


combined to reduce the level of 
demand for North Sea oil production 
platforms. National Economic Develop- 
ment Office figures put the likely 
number of platforms to be ordered as 
between 28 and: 34 for the 21 fields 
declared commercial. At the height of 
North Sea optimism the platforms fi- 
gure for potential orders was above 70. 
- Added to inflation and reduced 
optimism as a cause of the slowdown 
must be placed the costly delays that 
Government prevarication has created. 
In that context it is fronic that pleas 
for platform work to be brought for- 
ward now come from Mr Tony Benn, 
the Energy Secretary. 


Rates and Prices 


Closing prices, Tuesday, July 22nd, 1975 


Bank of England Minimum Lending Rate 


Jan.17,1975 ..111% Mar.7,1975 ..104% ` Dar to der .. 93-10 % Bank Bills 
Jan.24,1875 ..11 % Mar.21,1975 ..10 % 7 days 93-10 % 2 months 98- 92% 
Feb.7,1975 ..10%% April18,1975 .. 93% Fine Trade Bills 3 months 98— 942% - 
Feb.14,1975 ..103% May2,1975 ..10% 1 month 9 — 91% 4 months os, 974% 
2 months .. 97s- 93% 6months 97-10 % 
3 months .. 94 — 92% 
Finance House Base Rate 
‘July 4 st, 1975. 104% Three Months’ Rates 
Local authority deposits ... ef E oe 
S ` Local authority bonds 0 — 95% 
FT industrial Ordinary Index Sterling deposit certificates 3_ 98% 
July 22nd. 1975 294°3 Euro-sterling deposits 402-108% 
Euro-dollar deposits 637- 72% 
Treasury Bills Foreign Exchanges ` 
May16 .. £9:4747% June20.. £9°2845% New York .. 2:1725 Frankfurt.. 54500 
May23 .. £94765% June27 .. £9-4826% Montreal 2:2397 Milan , 1423-50 
May30 .. £9-4459% July4 .. £9-4842% Amsterdam.. 56150 Oslo 114500 
June .. £93986% July11 .. £94767% Brussels .. 80-9000 Paris 9-3000 
June13 .. £94148% July18 .. £9°4493% Copenhagen 12-5350 Zürich 5-7600 
| Gilt-edged | 
Consols 4% 28%} Treasury 9% 1994 e Ge .. 69% 
Consols 24% 184 Treasury 84% 84-86 `.. D ,, 812 
Conversion 34% 27 Treasury 84% 87-90 .. Sé .. 71% 
Funding 34% 99-04 30 >- Treasury 62% 1976 974 
Funding 53% 78-80 814 Treasury 34% 77-80 77 
Funding 52% 82-84 743 Treasury 34% 79-81 744 
Funding 52% 87-91 563 Treasury 5% 86-89 . 56 
Funding 6% 1993 548 Treasury 53% 08--12 42% 
Funding 62% 85-87 '714 Treasury 21% 1. ° 183 
Savings 3% 65-75 993 Victory 4% sa 99 
Treasury 94% 1999 ` ; .. 633 WarLloan3i% .. 25% 
i Retail Price Index (Jan. 1974=100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Deg. 
1972 82°99 833 836 844 848 853 856 863 86:8 880 88-3 887 
1973 = 893 899 904 921 928 933 937 94:0 948 967 974 98-4 
1974 100-0 101-7 102-6 10681 107-6 108-7 109-7 109-8 111:0 113-2 115-2 1169 
119-9 121-9 124-3 129-1 1345 137-1 . 


1975 


Money Rates 


(For earlier index numbers on‘this basis, see February 27th issue, page 292.) 
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Unreasonable Restraint 


CoNTRACTS in restraint of trade, it is well established, will be 
upheld only if the restraint is reasonable. In particular, a res- 
traint must not act unreasonably against the freedom of an 
individual to earn his own living. 

F was employed as a conveyancing clerk by a firm of solicitors, 
under a written contract providing, inter alia, that for five years 
after leaving the firm he would not ‘be employed, interested or 
concerned in the legal profession within the postal districts of 
Walthamstow and Chingford’ — an area of some 12 square 
miles. He left the firm and, started work as a conveyancing assist- 
ant with another firm of solicitors with offices both in Waltham- 
stow and in Woodford, whereupon his late employers applied 
for an injunction to enforce the restraint against him. 

Refusing an injunction, the Court of Appeal held that five 
years’ restriction covering a densely populated area of 12 square 
miles might well be both too long and too wide. Further, he had 
worked only in the conveyancing department;: the restraint 
could prevent him from being employed in the legal department 
of a local authority, or by a company, or as assistant to a justices’ 
clerk — all situations which could not possibly affect his late 
employers’ practice. 2 

The balance of convenience lay against granting an injunction 
~ since, if it were granted, F would lose his present job and 
might well find difficulty in obtaining another. ` 

Fellowes & Son v. Fisher (125 NLJ 508). 


Sale of Goods: Unpaid Seller 


THE plaintiff company (A) sold to the defendants (R) a quantity 
of aluminium foil, the contract of sale providing that the 
defendants should not obtain title to the goods until the price 
had been paid. R resold a consignment which had not been paid 
for, and subsequently became insolvent; A claimed that they 


were entitled to exercise the equitable doctrine of tracing so - 


as to follow the proceeds of sale into the hands of the receiver. 
In the Queen’s Bench Division, Mocatta, J, held that while 
the price was unpaid, A still had ownership of the goods in 
R’s possession. R were bailees of the goods until paid for and, 
as such, stood in a fiduciary position; their relationship with A 
was not that of debtor and creditor. The proceeds of sale 
belonged ro A and not to the defendants. 
_ Aluminium Industrie Vaasen BV v. Romalpa Aluminium Ltd 
(119 Sol J, 318). 


Family Provision 


DIVORCE 25 years previously has been held not to constitute an 
absolute bar to an application for provision out of a deceased’s 
estate. 

The parties were married in 1934, when the husband was 
28 years old and the wife 34. They were divorced in 1946 on an 
undefended petition, alleging desertion, presented by the wife, 
who did ‘not at that time apply for financial provision: The 
husband died in 1972, leaving a residuary estate of some 
£28,000 in equal shares to two women friends. 
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Allowing the former wife’s application for financial provision 
out of the estate, the Family Division (Rees, J) took into account 
that her financial position was ‘precarious’; she was 75 years of 
age, her sole income was the state pension, and she was de- 
pendent on the charity of relatives for her home. The husband 
had been secretive about his financial affairs, and had had the 
opportunity to amass capital because he had not been compelled 
to support the wife. Although the divorce had occurred 25 years 
before, the marriage had subsisted for long enough to justify a 
claim for financial provision. 

Though the two beneficiaries had ‘strong moral claims on the 
husband’s bounty’, neither was in need of money. The wife’s 
expectation of life could not be great, and she should receive 
ar: amount sufficient to buy an annuity, with some balance of 
capital to meet future uncertainty. This sum the Court evaluated 
at £11,000. o i 

In re W. deceased (119 Sol J, 439). 


Guarantor: 
Right of Reimbursement 


ASSUMPTION, as a volunteer, of the obligations of a guarantor 
may disentitle that guarantor to his right of reimbursement as 
against the principal debtor. 

In a case coming before the Court of Appeal, the principal 
debtor, T, had obtained a loan from a bank, secured by way of 
legal mortgage upon the property of one L. Subsequently L 
desired to obtain the release of her deeds and approached O; 
who voluntarily, in order to help L, deposited a sum of £350 
with the bank and signed a form of guarantee of T’s debt, 
limited to £350, to the bank. 

T was not originally aware of O’s intervention, or indeed of 
his identity, and objected to the intervention. The bank,’ 
however, having received O’s deposit and guarantee, took the 
view that they were entitled to disregard Us protest, and 
released L’s-deeds to her. 

Subsequently the bank decided to call in T’s debt, and 
proceeded against (Us deposit under the terms of his guarantee. 
O brought an action for reimbursement against T. ; 

Dismissing O’s action, the Court of Appeal held that O had 
intervened in the matter purely as a volunteer; he was a stranger 
to the original transaction as between T and L. The guarantor’s 
right of reimbursement was not an absolute rule admitting of no 
exceptions; in the present case, there had been no antecedent 
request, no consideration and no consensual basis for the 
assumption of the obligation of a guarantor. l 

Per Scarman, LJ: ‘If, for instance, the plaintiff has conferred a: 
benefit on the defendant behind his back, in circumstances in 
which the beneficiary has no option but to accept the benefit, it is 
highly likely that the Courts will say that there is no right of 
indemnity or reimbursement’. e 

Owen v. Tate ([1975] 2 All ER 129). 


Company: No Directors 


A COMPANY, in the’view of the House of Lords, may still exercise 
powers of management although no directors have been appointed. 
Any act within the company’s powers may be undertaken 
on its behalf and ratified by the company at a later date. 

Company A at the material time had no directors, and had 
not held any general meetings at least since 1967. In 1970, W 
and another individual commenced proceedings in A’s name for 
recovery of a debt allegedly due from company D. Among its 
defences, S contended that the two named individuals had no 
title to sue. A had meanwhile gone into liquidation, and the 
liquidator of A was joined as a party to the action. 

Recovery of a debt due to the company, the House of Lords 
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unanimously concluded, was an act within the company’s 
powers. Company A had been a competent principal throughout 
the period in question and, through the liquidator, was able 
to validate retrospectively the action brought in its name by 
W and another. 


Alexander Ward & Co Lid v. Samyang Navigation Co Lid 
([1975] 2 AIL ER 424). 


VAT: Trade Description 


MOTOR DEALERS advertised a vehicle for sale at a price of £1,395; 
no mention of VAT was made in the advertisement. A prospec- 
tive purchaser saw the vehicle priced at £1,395 in their show- 
rooms. Two days later, when he expressed interest in it, he was 
told that the price was subject to a further 10 per cent VAT, 
making a total of £1,534:50. The dealers were charged with 
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giving ‘an indication likely to be taken as an indication that the 
goods are being offered at a price less than that at which they 
are in fact being offered’, contrary to section 11 (2) of the Trade 
Descriptions Act 1968. l 

Holding that the offence had been proved, the Divisional 
Court said that what mattered was not the price which the 
seller was seeking to obtain for himself, but the effect on the 
mind of the person to whom the goods were being offered. There 
might be cases — eg, of an offer for sale to dealers in commercial 
vehicles, who would have known that the price asked could not 
include VAT -in which it was unnecessary to stipulate that 
VAT was not included. However, in the present case, the 
advertisement had stated quite simply that the price was 
£1,395; it was an indication that the goods were being offered 
at £1,395. whereas in fact they were offered at £1,534'50. 


Richards v. Westminster Motors Lid (The Times, June 17th), 


SS 





Restaurant: Zero-rated and 
Taxable Supplies 


APPORTIONMENT of restaurant takings between meals served on 
the premises (a taxable supply) and take-away food (zero-rated) 
caused some difficulty in a case heard by the London VAT 
Tribunal. 

Rule 10 (1) (b) of the VAT (Supplies by Retailers) Regulations 
1972 allows an apportionment to be estimated by a retailer 
whose records make it impracticable, in such a case, to segregate 
zero-rated from taxable supplies; however, (2) ‘if at any time 
he has evidence, or the Commissioners are satisfied, that the 
estimate is no longer accurate, he shall thereupon make a further 
estimate...and shall inform the Commissioners accord- 
ingly...’. There is also power for the Commissioners to 
‘determine’ the value of taxable supplies if they are dissatisfied 
with an estimate. 

C, the present appellant, owned three restaurants, one in 
Canterbury, one in London and one in Folkestone. He initially 
estimated his zero-rated supplies on the basis of past experience 
at 13 per cent of the total (which the Commissioners of Customs 
and Excise apparently did not dispute) and prepared his early 
VAT returns on this basis. However, in November 1973 he 
came to the conclusion that this percentage was far too low, 
particularly in relation to the number of take-away meals 
supplied at the London restaurant, and thereafter claimed 37 
per cent as zero-rated. He did not specifically notify the VAT 
office of this change, and the Tribunal refused to accept a sub- 
mission that the mere preparation of a return using a different 
en was of itself information sufficient to satisfy Rule 
10 (2). 

Following a visit to C’s premises by a VAT' officer, the 
Commissioners rejected the 37 per cent estimate, and served 
notices of under-declaration of tax amounting to some £2,000. 
Dismissing an appeal against this assessment, the Tribunal 
ruled “In our view Mr Chan, having at the outset adopted an 





estimate of 13 per cent, was stuck with that until he informed 
the Commissioners of a further estimate and they directed a date 
from which the further estimate should become effective. In 
fact, neither of these events occurred’. 

This, however, was not the end of the matter, as C, from 
November 1974, had modified his records so as to segregate 
take-away food from meals supplied in the restaurants. An 
analysis of this information for two months suggested that the 
appropriate percentage of C’s total takings qualifying for zero- 
rating was around 24 per cent, as to which the learned Chairman 
observed: 

‘No one can Conceivably criticize the Commissioners for what 
they have done in this case; they could not properly have done 
anything else. But we think that they will recognize -as we 
do -that a measure of injustice may have occurred. For this 
reason, we particularly welcomed the assurance which Mr 
Nathan, the surveyor at the Canterbury VAT office, gave us: 
that, if an analysis of Mr Chan’s records over a longer period 
than are at present available suggests that the original 13 per 
cent estimate really was too low for the periods to which this 
appeal relates, the case can be reconsidered.... 

‘That seems to be as much as we, or Mr Chan, can reasonably 
ask for at this stage.’ 

Chan v. Customs and Excise (Tribunal reference LON/75/4). 


Market Advice to 
Overseas Companies 


ADVICE to two overseas companies by a UK-based firm of 
marketing consultants has been held entitled to zero-rating 
under group o of Schedule 4 to the Finance Act 1972. The 
Tribunal dismissed a claim on behalf of the Commissioners of 
Customs and Excise that the relevant services were performed 
in the UK and were in part used by agents or distributors 
within the UK. 

It was not disputed, according to the Tribunal, that the 
services were supplied to an overseas trader; and the services — 
consisting of: market advice — were ‘used’ when consideration 
was given to the adoption or rejection of that advice. The 
occasional presence in the UK of a director of one or other 
of these overseas companies did not support the Customs and 
Excise view that use of the supply was made by a person present 
in the UK; the purpose of those visits was not for use of the 
appellants’ advice, but so that the director concerned could 
ascertain facts for himself, and advise his company as a result 
of his visit. 

Wyvern UK Marketing Lid v. Customs and Excise (‘Tribunal 
reference LEE/74/36). 
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CASSL’s Finances 


Mr J. D DAIN-WILLIAMS, Administration Director of the Chartered 
Accountant Students’ Society of London, fills in the background to 
the causes of the substantial deficit in the Society’s 1974 accounts 
which were reviewed in ‘Roundabout’ on July 10th. 


Ir was STATED in ‘Student Roundabout’ 
in the July roth issue that CASSL’s 1974 
deficit of £6,480 ‘makes nonsense of the 
planning and budgets set up by the pre- 
vious executive’. To make a statement 
like that one has to have an understanding 
of the situation -an up-to-date under- 
standing ~ otherwise one senses that one 
year’s executive is attempting to play 
down the hard work and effort of a sub- 
sequent year’s executive. 

While the rules of the Society clearly 
state that the executive is responsible for 
the day-to-day administration of the 
Society, one has to take account of what 
must be temporary involvement of the 
elected individuals on the executive (all or 
some may not be re-elected in the ballot 
even if they sought re-election, and, of 
course, committee members may resign 
at any time without notice). 

. Because time afforded to the Society by 
committee members must necessarily be 
limited and irregular, the services of a 
full-time senior executive are obtained. 
The senior executive (Administration 
Director) takes instruction from the 
executive committee, whose members 
depend on the director for advice, guid- 
ance and results in all matters relating to 
implementation of policy decisions and 
administration matters. 


Subscription procedures 


“Student Roundabout’ commented that 
‘as discussions were at an advanced stage 
with the auditors in mid-1974 to improve 
subscription procedures, it is unfortunate 
that no action was taken ~ particularly as 
subscriptions fell by £7,750’. ‘Round- 
about’ went on to ask ‘has the present 
treasurer collected all subscriptions due? 
It might have been as well to ask if the 
previous treasurer collected all the sub- 
scriptions due from the year before since 
we are discussing the crux of the present 
problem which is subscription collection 
at CASSL. 

In The Accountant of February 24th, 
1972, ‘Student. Roundabout’ reported at 
length on ‘A Case for Computerized 
Membership Records’; the sub-heading 
was ‘Success of the New System Intro- 
duced by London CASS’. I do not 


think it is the fault of successive com- 
mittees since 1972 that CASSL is still 
trying to make a success of the computer- 
ized membership records and only since 
the end of last year has expert help been 
working at the Society to sort out the 
system, and devise and agree schedules to 
prevent backlog building up. Why did it 
take so long? 

My immediate predecessor and his 
personal assistant ended their involve- 
ment with the Society in October 1973. 
Until I arrived in January 1974, the 
administration had been kept.going by the 
then chairman, honorary secretary, and 
treasurer who did their best to collect 
subscriptions and maintain records. On 
the advice of the (en membership 
controller, the treasurer at the time wrote 
to firms who it was thought had not paid 
their students’ subscriptions since January 
1973- l 

On my second or third day I was asked 
to sign the treasurer’s letters to ‘recal- 
citrant principals’. The subsequent blow- 
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‘back from the ‘recalcitrant principals’ who 
D D 


had either paid subscriptions or had not 
done so because of incorrect details on 
the subscription demands, was to me 
quite shattering. Obviously, all was not 


` well with CASSL’s membership records — 


mainly through lack of updating. 


Accumulated backlog 


My concern and involvement in member- 
ship matters was not welcomed by the 
then membership controller who left at 
the beginning of March 1974. The present 
membership controller took over in 
May 1974. By the time work had begun 
to discover a way through the accumula- 
ted letters and membership forms, a new 
executive committee had been elected and 
Libra was launched in June of that year. 
The first issue was despatched to 
members as per our lists, but hundreds 
and hundreds of copies were returned, 
showing the extent of our incorrect 


‘records. Only around August/September 


was this fully realized. At that time both I 
and the auditors were waiting for a mem- 
bership reconciliation from the staff 
accountant which had been promised for 
the end of September. 

It was decided to bring in expert con- 
sultants to report on procedures asso- 
ciated with the membership records, 
particularly the updating and verification 
of files, and the invoicing and credit 
control procedures. The consultants re- 
ported that ‘although a substantial effort 
has been made to clean the file and deal 
with backlogged problems, it is likely 
that a large number of errors stili exist 





London Students Need £1,800 
per annum 


It IS ESTIMATED that London students 
now need a salary of at least £34 per 
week — £1,797 per year. This compares 
with the estimate of just over {27 per 
week — {1,420 per year -~at July 1st last 
year. These and other facts emerge from a 
student cost of living estimate which 
has again been preparec by the London 
and District Society of Chartered Ac- 
countants and the Chartered Accountant 
Students’ Society of London for the 
student living away from home in 
Greater London. 

The estimate shows that on May 15th, 
1975, the basic requirements of a single 
student sharing a bed-sitter or flat in an 
area such as Muswell Hill, Ealing or 
Clapham and working in Central London 
was Logo per week. To produce such 
a sum, net of taxes, etc, solely out of 
earnings a student needs a salary of 


£34'55 per week (£1,797 per year), 
The equivalent figures announced in 


November 1974 (‘Roundabout’, Novem- 
ber 21st), were calculated at July rst, 
1974, and were £2730 per week or 

1,420 per year. 

The other main assumptions made in 
arriving at the estimate are that no 
educational expenses will fall to be met by 
the student, the principal supplies 
luncheon vouchers to the vaue of 15p per 
working day, the student does not contri- 
bute to any private pension scheme, and 
the cost of living for a female student is 
the same as that of a male student. 

It is emphasized that the estimate is 
not intended as a recommended salary, 
but as a general guide on the current cost 
of living in the circumstances specified. 
Full details of the estimate are available 
from either the London and District 
Society of Chartered Accountants or the 
Chartered Accountant Students’ Society 
of London, to enable assessment of 
individual requirements to be made. 


em A ENEE 


July 24th, 1975 


such as file entries where no subscription 
payment is due; students with subscrip- 


tions due who are not on file; notifications - 


of transfers unprocessed’, 


Cleaning the file 


Who made an attempt to ‘clean’ the file? 
None other than the treasurer, Tony 
Komedera, supported by Anthony Cory- 
Wright, secretary, and Malcolm Angell, 
chairman. A method of invoicing firms 
for transfer fees and subscriptions in 
advance of these being recorded on the 
computer was introduced by ‘Tony 
Komedera. Against this background 
‘Student Roundabout’ asks ‘has he (Tony 
Komedera) been strong enough in com- 
mittee?’ Well, take it from me, if you will, 
the 1974-75 committee has been a splen- 
did team to work with. Perhaps I should 
have advised the executive that its most 
important task was to’ restructure the 
membership records, but at that point in 
time neither I nor others could see the size 
of the problem. 

While the membership records attrac- 
ted attention, other administration areas 
of the Society were being fully stretched 
by servicing 17 meetings of the executive, 

.84 meetings of sub-committees, 2 
general meetings, plus 3 open meetings 
at the Institute. Then there have been 
g courses, a monthly magazine to produce, 

lus an increasing amount of student 
counselling. The quantity of Society work 
is increasing and outpacing the amount of 
staff available, and staff are difficult to 
find and to hold. The entire servicing of 
the Society’s meetings, courses, etc., is 
handled by two secretaries, myself and 
my assistant. 

Finally, to prove a point that good 
systems take a while to take shape, may I 
report that during the period January- 
June this year, subscription income stands 
at £48,610 compared with £31,535 
during the same period in 1974. 
difference of £17,075, and 55 per cent 
up on collections for January-June 1974. 


ICA EXAMINATION RESULTS 


IN THE Final Part II and the PEI exams 
of the ICA in England and Wales, places 
and prizes were awarded only to those 
taking the PEI exam. First Place in this 
exam was won by 23-year-old Nicholas 
Tritton, who is with the London office 
of Thomson McLintock. His outright 
success not only places him first in order 
of merit, but also gains him the Plender 
Prize, the Knox Prize for the paper on 
financial accounting I and the Little 
Prize for the paper on taxation I. 

Educated at Latymer Upper School 
and Clare College, Cambridge, he first 
read mathematics and later economics, 
and left with a double first. 

. Second Place and the Stephens Prize 
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was won by David Bishop, of Newquay, 
and Third Place and the Hewitt Prize 
was awarded to Richard Horton, of 
Manchester. . 

A total of 2,056 candidates sat the PEI 
exam, of whom 954 (46-4 per cent) were 
successful. In the Final Part IL, 2,131 
took the exam of whom 615 — including 
348 who had been previously referred — 
were successful. In the Final Part I there 
were 2,252. candidates of whom 1,118 
passed, including 443 previously referred. 

A full list of successful candidates 
appears as a supplement to this issue. 


LONDON’S NEW CHAIRMAN 


A woer unusual decision by the new 
committee of London CASS was made 
last Thursday when they elected, as their 
chairman for 1974-75, 22-year-old 
David Mashiter. Unusual, because he has 
not served as a membér of the previous 





executive. He has, however, done some 


sterling work as a firws rep. and con- 
tributed useful views to the Society’s 
education sub-committee. 

Better known for his work on the 
ACASS Executive, to which he was 
co-opted in, April, David Mashiter has, 
within a short space of time, involved 
himself in ACASS’s new membership 
survey and liaison with the Institute on 
disciplinary procedures, 

A graduate of Bristol University where 
he read maths, he joined the London 
office of Price Waterhouse last September 


‘and is at present studying for his PEI 


exams. 


; Honorary Secretary 


It is pleasing to record that Anthony 
Cory-Wright, who has done so much for 
the Society, has been re-elected honorary 
secretary. 

He has been a member of the executive 
committee since the June 1974 annual 
general meeting when he became honorary 
secretary. Anthony Cory-Wright has 
worked very hard on the salaries cam- 
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paign and the cost of living estimate, 
and much to his credit this was agreed 
in principle by the LDS last year and 
again this month (as reported on other 
pages of “Roundabout’). 

A member of the ACASS Executive 
since last March, he has devoted much of 
his spare time to the membership survey, 
salaries, and preparing information for 
newly admitted students. 


SCOTTISH INSTITUTE’S 
MAY EXAMS 


OF THE 710 candidates who sat Papers 


I, 2 and 3 of Part I of the May exams 
of the ICA of Scotland, 335 (47-2 per 
cent) passed and 34 (4:8 per cent) were 
referred in one paper. There were 19 
candidates who were required to sit one 
paper only of Part I of the exams, of 
whom 14 (73°7 per cent) were successful. 

f the 18 who sat Part II (A), 7 (38-9 
per cent) passed. 

Corinne Sloan, Bsc, who is with the 
Edinburgh office of Thomson & Shiells, 
was awarded the Albert J. Watson Prize. 
Second Place and the Sir William 
McLintock Prize was awarded jointly 
to John R. Howells, com, aca(nz), who 
is with the London office of Arthur Young 
McClelland Moores, and Alan W. L. 
Jones, BA, of the Glasgow office of ` 
Whinney Murray. These candidates also 
tied for the John Mann Prize. 


NEW TRAINING PROGRAMME 


THE South Essex Society of Chartered 
Accountants is to be congratulated on its 
initiative in launching next month a 
student training course. This pcsitive 
result arises through the considerable 
discussions which a working party has 
had (‘Roundabout’, May 15th) to examine 
the feasibility of such a course. It will 
be held from August 11th to zand, 

It is claimed that the course will be the 
first of its kind in the country and repre- 
sents part of a planned programme to 
give practical training to students and 
others whose employers feel might 
benefit. 

The training programme has been 
Jaunched primarily because it has been 
found that students returning from the 
nine months’ Foundation Course are 
unable to carry out practical work in the 
office and there then arises a high cost to 
the firm in giving the necessary time in 
training in the initial period. It is also 
open to certified accountant students 
in public practice. l 

It is hoped that the introductory course 
will alleviate the frustration felt by 
students when faced with a practical 
work situation. The planned programme 
will also go some way in allowing the 
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smaller firm to provide its students and 
staff with a form of ‘in house’ training as 
envisaged in the Training Guide issued 
by the Institute. 

- The venue will be close to Romford 
Station (Liverpool Street, Southend and 
Chelmsford lines) and each of the ten 
days’ intensive work will be from 9.30 am 
to 5.30 pm. The fee will be {60 plus VAT. 
Applications, which must be received 
not later than July 28th, should be sent to 
the Secretary, Mr D. E. Heady, FCA, 
187A South Street, Romford, Essex 
RMz 1QD. 


BIRMINGHAM’S AGM 


THE ANNUAL GENERAL MEETING of Birm- 
ingham CASS will take place at the 
Library, Fountain Court, . Steelhouse 
Lane, on July 3oth, at 5.30 p.m., pre- 
ceded by light refreshments. After the 
meeting, there will be an informal talk by 
Mr Philip Birch, managing director of 
the Ward White group of companies, on 
‘Accountants — their value as managers’. 


LETTERS TO ROUNDABOUT 


Capital Budgeting | 

Sir, ~ I am afraid that I have got rather 
behind in reading my copies of The 
Accountant and I have only recently 
examined the issue of June sth. I am a little 
puzzled by some figures quoted in 
‘Student Roundabout’ in the article on 
‘Capital Budgeting’ by J. M. Sully. 

At the beginning of the second column 
there is a reference to a fraction 1,000/1°21 
which is extended to give a result of £8,280. 
This figure is then used in the subsequent 
calculations. , 

It appears to me that the result of the 
fraction should be 8,264 and I would be 
interested to hear if there is any point of 
principle which I missed in arriving at this 


result. 
Yours faithfully, 
Nottingham. J. C. FOXON. 


[Mr 3 M. Sully writes: Mr Foxon is 
quite correct. The table I used is stated 
to be correct to three places of decimals, 
but it is obviously wrong. Although I 
used the figure of 0:828 instead of 0°826 
for all the calculations, the differerice is 
small and has no effect on my conclusions. 
Nevertheless, I apologize for any confusion 
and inconvenience to readers. | 


Company Law in the EEC 


Sp, — I refer to the article by Mr John 
Anderson, in ‘Roundabout’ on March 13th, 
entitled ‘Harmonization of Company Law 
in the EEC’. 

Community legislation, including inter 
alia, regulations and directives, is pro- 
duced by both the Comniission and the 
Council (see Art. 189 of the Treaty of 
Rome 1958). The directives dealing with 
co-ordination of European company laws 
are those produced by the Council and not 
by the Commission. The only one of these 
to have been implemented in this country 
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is the First Council Directive of March 


gth, 1968.. 
Yours faithfully, 
M. G. GABRIELCZYK (Mrs). 
London N12. 


[Mr Anderson writes: I agree that the 
Council issued the Directive, but on the 
recommendation of the Commission whence 
the draft emerged. A more serious slip was 
an error on page 357 in the paragraph 
relating to Article 9 of the first Directive. 
‘Acts done by the agents ...’ should read 
‘Acts done by the organ of the company’.| 


Outlook Responds 


SIR, — I read in Observer’s column (June 
rath) of the dubious journalistic ability 
and coverage of the rash of student 
magazines ` being produced by every 
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student society with a membership of over 
250 students. 

I suggest that, rather than being ‘an 
expensive vehicle for local committee 
members’ narcissistic impulses’, these 
magazines are the only means of com- 
munication between the committee and its 
members. How else can every student be 
aware of the activities organized by the 
committee in the social, sporting and 
educational field, whilst allowing members 
to criticize the committee’s actions? 

Furthermore, a magazine such as 
Outlook is far from an ‘expensive vehicle’, 
as it is self-financing from advertisements 
placed. 

Yours faithfully, 
MICHAEL G. HILL, 
Joar EDITOR, Outlook, 
Bradford. BRADFORD CASS. 


* 





New Residential Wing 


at Caer Rhun Rall 


A: FURTHER STEP to meet firms’ require- 
ments for student training at Caer Rhun 
Hall was marked recently by the 
opening of a new wing of bed/study rooms 
as additional accommodation for students. 

The ceremony was attended by a 
strong contingent from the South Wales 
and District Chartered Accountants 
Dining Society and by Mr Wyn Roberts, 
MP for Conway, who said that despite the 
reference on the cover of that week’s 
issue of The Accountant to Mr Healey 
and his ro per cent, he was delighted 
that in a period when the economy was 
contracting ‘this éstablishment is actually 
expanding’. This was, said Mr Wyn 
Roberts, a most effective testimony to 
Caer Rhun and its Principal and also to 
his father, the late Mr V. R. Anderson, 
FCA, who had the vision to start the 
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ening ceremony. Mr John Anderson, MA, FCA, Barrister, Principal, Caer Rhun 


establishment in 1947 and which Mr John 
Anderson had effectively developed. 
Replying, Mr John Anderson said that 
in a period of economic gloom, the new 
wing was a tribute to private enterprise 
and to a tutorial establishment started 
by one man in 1947 helped by his wife, 


‘and which now employed a tutorial and 


secretarial staff of over 60. 

‘It-1s appropriate’, he went on, ‘that 
my mother, Mrs M. D. Anderson, 
should perform the opening ceremony of 
this new building,’ He particularly wel- 
comed the presence of members from the 
South Wales and District Chartered 
Accountants Dining Society who, among 
others, were attending a three-day course 
at Caer Rhun on the complexities of CTT. 
Their presence, he said, served to con- 
firm our strong association with Wales. 
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Hall, ght, and Mrs M. D Anderson, together with Mr Wyn Roberts, MP for Conway, jeft, and 
Mr Tony Gorst who was responsible for building the new wing. 
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PROFESSIONAL NOTICES 


BincuamMm Jones, Accountants, of 
Maidenhead, announce that with effect 
from June 30th, 1975, the partnership, 
hitherto previously carried on by Messrs 
H. BINGHAM Jones, rca, A. J. RAMAGE- 
Gipson, BSc(Econ), Fcca, K. H. Curtis 
Roper and M. J. SILVERTHORNE, FCA, 
under the style of BINGHAM JONES, was 
divided into two new practices. From 
July 1st, 1975, one practice will be con- 
ducted under the style of BINGHAM 


Jones, the partners being H. BINGHAM 


Jones, FCA, A. J. RaAmAGE-GIBSON, 
BSc(Econ), Foca, and K. H. Curtis Roper. 
The second practice is being conducted 
under the style of SILVERTHORNE & 
PARTNERS, the partners being M. J. 
SILVERTHORNE, FCA, T. J. LOUGHNANE, 
ACA, -and D N. Hicerns, aca. Both 
practices continue to operate from the 
same address - 40-42 High Street, 
Maidenhead. 

ROBERTS, MCLENNAN & Co, of Woking, 
Aldershot and Chichester, announce that 
Mr J. MILLER SEMPLE, MA, CA, will be 
admitted to the partnership on August 
4th, 1975, and will be based at the 
Woking office of that partnership. 

Messrs K. TINEGATE, acca, and D. J. 
OaTES, ACCA, announce that they have 
entered into partnership as TINEGATE & 
OATES. 


APPOINTMENTS 


Mr Brian McEvoy, reca, has been 
made a director of Young and Rubicam. 

Mr John F. Meddins, Fcca, has been 
appointed assistant managing director of 
John Laing International, formed to co- 
ordinate the overseas activities of John 
Laing and Son. Mr Ernest R. Beecher, 
FccA, will be secretary of the new com- 
pany. HEEN 

Mr Kenneth V. Ritchie. acca, has 
‘become projects and planning executive of 
Alenco Industrial Components. 

Mr Sydney Sherratt, acca, has been 
appointed Area Treasurer of Staffordshire 
Area Health Authority. 
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Mr Maurice W. Stone, Fcca, has 
become director of Southern Newspapers. 

Mr John E. Vaughan, Fcca, has been 
appointed director of accountancy ser- 
vices at the Department of Health and 
Social Security. 

Mr C. P. Boucher, aca, has become 
financial director of MacDee Plastics. 
The company is a member of the Derwent 
Industrial Plastics Group. 

Mr David M. Shalit, rca, a director of 
Charterhouse Japhet, has been appointed 
an independent member of the Distribu- 
tive Trades Economic Development 
Committee, one of the NEDC Com- 
mittees. 


OBITUARY 
Mr G. E. Hendrie, CA, FHCIMA 


It is with regret that we record the death 
on July rth of Mr George E. Hendrie, 
CA, FHCIMA, deputy chief executive and 
finance director of Trust Houses Forte. 
Mr Hendrie was on a business trip to the 
United States and died át his hotel in 
Miami. 

Aged 51, George Hendrie, born in 
Sunderland, was a Scottish and Canadian 
chartered accountant. He spent his early 
business career with Booker McConnell 
in the wholesale and retail food business. 
In 1967 he joined Trust Houses as 





financial controller of Gardner Merchant, 
the company’s industrial catering sub- 
sidiary, and in 1968 he became group 
financial controller of Trust Houses. 

Following the merger with Forte’s, he 
became deputy chief executive of the 
group and managing director of the hotels 
company, prior to his latest position. 

Sir Charles Forte, chief executive of 
Trust Houses Forte, comments: “This is a 
tremendous personal shock both to me 
and to his many friends and colleagues 
in the company. He was more than a 
colleague, he was a great friend to us 
all; he will be sadly missed.’ 
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Mr Ivor Morgan, FCA, IPFA, marketing ser- 
vices manager for North West Gas since 1966, 
has retired after 26 years’ service in the gas 
industry. He joined the industry in 1949 as 
group accountant for the Oldham/Rochdale, 
Bury/Rossendale group. Previously he had 
worked for many years in local government, 
serving with a number of local authorities, and 
finally holding the position of chief acccunt- 
ant, Borough Treasurer's department, Bolton, 





NATIONAL INDUSTRIAL 
SAVINGS COMMITTEE 


New Chairman 


Mr T. E. Barnsley, FCA, managing direc- 
tor of Tube Investments, has been 
appointed Chairman of the National 
Industrial Savings Committee. He suc- 
ceeds Sir John Anstey, whom the 
Chancellor of the Exchequer appointed 
to be Chairman of the National Savings 
Committee for England and Wales in May. 

Since 1968 Mr Barnsley, then chair- 
man of Raleigh Industries, has deen 
Chairman of the East Midlands Regional 
Industrial Savings Committee. He was 
awarded the OBE in the New Year 
Honours this year. 


INLAND REVENUE 


Taxation of Foreign Invalidity — 
Pensions 


United Kingdom residents are normally 
liable to UK income tax in respect of 
social security payments made to them by 
foreign governments. For the tax year 
1974-75 and subsequent years, the 
Inland Revenue will treat as exempt from 
UK income tax those payments made to 
UK residents by foreign governments 
which correspond to those social security 
benefits for which exemption from income 
tax is provided under section 219 (1) of 
the Taxes Act 1970. 

Section 219 (1) provides exemption 
from income tax under Schedule E for 
unemployment benefit, sickness benefit, 
invalidity benefit, attendance allowance, 
maternity benefit and death grant which 
are paid under the National Insurance 
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Act 1965 or the National Insurance Act 
(Northern Ireland) 1966. The practice 
will be published in due course by the 
Board of Inland Revenue as an extra- 
statutory concession. 


Capital Transfer Tax Tables 


The Inland Revenue have published 
tables designed to facilitate the calcula- 
tion of capital transfer tax liability on life- 
time gifts under the Finance Act 1975. 

These tables are available from Estate 
Duty Offices in London, Edinburgh and 
Belfast. 


WEST OF ENGLAND SOCIETY’S 
NEW PRESIDENT 


The new President of the West of Eng- 
land Society of Chartered Accountants is 
Mr G. H. Kingsmill, MM, FCA, a partner 
in Monahan & Co, of Swindon. 

Mr Kingsmill, a member of the Eng- 
Institute's 


lish Council since 


1972, 





qualified as an incorporated accountant 
in 1949. This followed War service in the 
Rifle Brigade, during which time he was 
awarded the Military Medal in France in 
1944. Since joining the Council he has 
served on the Public Relations, Investi- 
gation and Ethics committees and was 
Chairman of the Working Party in con- 
nection with the Chartac administration 
manual. 

A Past Chairman of the Bristol Area 
Society, Mr Kingsmill has served on the 
West of England Society’s committee for 
eight years and has acted as a group leader 
at several of the- Institute’s summer 
courses at Oxford and Cambridge. 
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Married with a son ~ also a chartered 
accountant -and three daughters, his 
recreations are gardening and music. 

Other officers for 1975-76 are: 

Vice-President: Mr D. F. Green, FCA. 

Secretary: Mr R. C. Bennett, FCA, 
Robert Bennett & Parmners, Queen Anne 
House, 69-71 Queen Square, Bristol BS1 
4AE. 

ROYAL GARDEN PARTY . 


Mr John Nixon of the ICMA accounts 
department, was a guest at a royal 
garden party at Buckingham Palace on 
Wednesday. His invitation was a tribute to 
his pre-ICMA career in the army, in 
which he served until 1968. 

Mr Nixon saw service in Egypt, 
Palestine, Syria, Iraq, Germany and 
Kenya. He was mentioned in despatches 
in 1942 and was awarded the MBE in 
1950. 

INSTITUTE OF 
DATA PROCESSING 


The Institute of Data Processing has 
nominated Mr Robert Jenkinson as its 
representative officer at the National 
Computing Centre, Manchester. Mr 
Jenkinson ts head of management services 
with Chloride Automotive Batteries, and 
acts as data processing adviser to the 
Chloride Group. 

Formerly data processing manager of 
Electric Power Storage and ‘Thornber 
Holdings, he has been involved with all 
aspects of data processing since 1960 and 
is a Fellow of the Institute of Data 
Processing and a member of the British 
Computer Society. 


INSTITUTE OF ACTUARIES 


The Council of the Institute of Actuaries 
has announced that at the recent exami- 
nations held at 44 overseas centres, 30 
candidates qualified as Fellows and one 
completed the cxaminations for the 
Fellowship but is not eligible for admis- 
sion until the attainment of the age of 
23 years which is the minimum specified 
in the bye-laws. 

Of the successful candidates, 14 were 


in Australia, four in New Zealand, four ` 


in South Africa, two in Hong Kong, two 
in the USA and one cach in Canada, 
India, Pakistan, Singapore and Trinidad. 

In addition, 18 candidates qualified as 
Associates, and 30 have become eligible 
for the Certificate of Finance and 
Investment. 
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INSTITUTE OF ADMINISTRATIVE 
MANAGEMENT 


At a meeting of the Council of the In- 
stitute of Administrative Management 
held last Thursday, Mr Austin W. Walker, 
CA, Finstam, chairman of Air Products 
Ltd, was re-elected President. 

The new Chairman of the Council is 
Mr Roy H. Hill, FCMA, Fcts, Finstam(pip), 
FSCA, MBCS, MIMC, a consultart with 
Urwick, Orr & Partners, currently con- 
cerned with management education at 
Urwick Management Centre, Slough. 





Mr Roy H. Hill 


Mr Hill joined the Institute in 1951 
and has been a member of Counal since 
1966. He has served on several committees 
and is a Past Chairman of the North 
Lincolnshire Branch and the Maidenhead 
and Slough Group. Mr Hill was the first 
candidate to obtain the Diploma in O&M 
awarded by the Institute after its intro- 
duction in 1963. 

Other officers elected for the ensuing 
year are Mr J. N. A. Gibson, Finstam, 
MBIM, manager, O&M, BOCM Silcock, 
as Deputy Chairman, and Mr M. 
Clipsham, TD, FCIS, FIB, FInstAM, MBIM, 
general manager’s assistant at the head 
office of Midland Bank, as Treasurer. 


CORRECTION 


In Butterworth’s advertisement for the 
Second Edition of Langley and Caldicott’s 
Workbook in Accounting on page wits 
of the supplement to the May 2gth issue 
of The Accountant, the price of the book 
was given as {4°18 net. The price should 
have appeared as {4-80 net. 
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The DOUBLE 10 INVESTMENT POLICY is 
Specifically designed as a short term 
Savings medium which offers Maximum 
m security of Capital, Advantageous Yields 
on savings and really Significant 
Taxation Relief. 

The DOUBLE 10 POLICY is devised 

for regular savings in units of £10 

per month over a period of 10 years. 

It also has provision for a minimum 
benefit on death within 10 years of 
£2,000 plus bonus additions. 
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And almost 


certainly 


you'll see it all again. 


Advertisements for all 
types of consultancies, 
saying why they are 
right for you. 

So all we say is this. 

Ask around. Ask the 
people who know, our 
clients and candidates at 
home and abroad. 

Our record speaks for 
itself. 

Telephone Trevor 
Atkinson A.C.A. for in- 
formation on the locations 
or fields that interest you 
most. 
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Standard Practice 


THIS WEEK’S OFFERING from the Accounting Standards 
Steering Committee — SSAPro, “Statements of Source and 
Application of Funds’ — differs little from its predecessor 
ED13, published in The Accountant of April asth, 1974. 
The only noticeable changes, in fact, are the inclusion of a 
specific exemption from the standard for the benefit of 
companies with a turnover or gross income not exceeding 
£25,000 per annum, and the provision of a further example 
illustrating the acquisition of a subsidiary company by a 
group during the year. 

Interest may be aroused by paragraph 6 of the standard, 
that such statements are to form part of a company’s 
audited accounts (our emphasis) —since, of course, the 
Companies Acts in fact impose no such obligation. On the 
other hand, little has been heard in practice, apropos those 
mandatory standards already in force, of ‘confrontations’ 
between auditors on the one hand and boards of directors 
resting their position on minimum statutory compliance 
on the other. As we have remarked before, the Acts in fact 
require auditors to report whether ‘in their opinion’ the 
accounts give a true and fair view; it is not provided that 
an unqualified audit opinion must be forthcoming as a 
matter of right, provided only that certain minimum steps 
have been observed. 

Source and application statements — known in practice 
by various alternative titles — have come to be recognized 
by an increasing number of accountants, in recent years, 
as a significant element of good reporting practice and as a 
valuable link between profit and loss account and balance 
sheet. It is not difficult for the informed reader of accounts, 
in many cases, to construct such a statement for himself 
from the information given in the published accounts and 
their supporting notes; indeed, there are investment 
analysts and others for whom this exercise has long been 
standard practice. It is nevertheless a very old truism that 
a means of information is not the same thing as the inform- 
ation itself -and accounts are published as much for the 
benefit of the lay shareholder as for that of the professional. 

Further emphasis has been given to the case for source 
and application statements by the experience of many 
companies in trading under inflationary conditions. It has 
been made increasingly obvious in recent years that 
liquidity needs to be considered no less carefully than 
profitability. 

With the number of accounting standards now in double 
figures, it is perhaps appropriate to take a look at what has 


been accomplished by the Accounting Standards Steering 
Committee in little more than five years, since its inaugur- 
ation at the end of 1969. First, it is undoubtedly a solid 
gain that the case for definitive standards of practice in a 
number of potentially sensitive areas has been at least 
tacitly accepted; complaints of intrusion by the ASSC into 
the proper sphere of professional discretion were short-lived. 
Secondly, the authority and influence of the ASSC at 
management and boardroom level were significantly 
strengthened, at an early stage, by the participation of 
the Association of Certified Accountants and the Institute 
of Cost and Management Accountants as full members — 
surely one of the happier examples of professional co- 
operation in recent years. 

At the technical level alone, to have developed the 
exposure draft procedure and to have brought ten standards 
to fruition demonstrates a remarkable level of sustained 
hard work by members of the ASSC and its various sub- 
committees and groups — service which is also, of course, 
entirely honorary — and by the supporting secretariat. Over 
the past 12 to 18 months, the ASSC has been successful in 
clearing its long tailback of exposure drafts awaiting 
adoption as definitive standards. The only EDs currently 
outstanding are the controversial EDrz on deferred taxa- 
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tion, and the more recent ED14 and Hire on research and 
development expenditure and depreciation, respectively. 
Though the original case for definitive accounting 
standards, and much of their initial impact, was in the area 
of quoted companies, recent ASSC publicity has tended 
noticeably towards more general adoption of its work. 
Accounting standards, in a phrase, are not to be regarded 
in the light of an esoteric discipline appropriate only to 
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big-company managements and their big-firm auditors. 
Possibly this heresy has been responsible, at least in part, 
for the finding of one group of examiners (The Accountant, 
November 21st, 1974) that many candidates found diffi- 
culty in differentiating, with examples, between accounting 
standards and their antecedent exposure drafts. 

The full text of SSAPzo is reproduced on other pages 





A Local Income Tax? 


A NuMBER of local authority associations, 
together with the Chartered Institute of 
Public Finance and Accountancy, sup- 
ported the introduction of a local income 
tax in evidence to the Layfield Com- 
mittee of Inquiry into local government 
finance. The Institute has now supple- 
mented its earlier paper (The Accountant, 
February 6th, 1975) with a memorandum 
discussing the practicality of such a tax. 
After reviewing the major problems, 
CIPFA puts forward a scheme based 
upon co-operation between the Inland 
Revenue and the local authorities. The 
Inland Revenue, it is suggested, would 
compile for each authority a register of 
taxpayers and further advise the authority 
of the estimated product of a tax rate of 
one penny in the £ for the area, ‘The local 
authorities would then advise the Inland 


Revenue of the tax rate required and the 
latter would notify each taxpayer on his 
coding notice of the rate chargeable in 
respect of the local charge and the local 
authority to which the tax was payable. 
Collection would be through the PAYE 
system with each employer being advised 
of the particular rates of tax to be with- 
held and the local authority relating to 
each employee. Employers would main- 
tain a tax deduction card for the local 
charge on a ‘non-cumulative basis and 
the total tax withheld would be remitted 
to the Inland Revenue. They, in their 
turn, would remit the amounts collected 
to the appropriate local authorities. 
While the basic principles of the scheme 
are straightforward, there would still be 
the problem of charging corporate profits 
-for which CIPFA proposes a flat-rate 





Funds Secure with Local Authorities 


SUGGESTIONS that Britain’s local author- 
ities might default on their loan commit- 
ments have been denounced as ‘gravely 
irresponsible’ by Mr Geoffrey Pollard, 
IPFA, FCA, President of the Chartered 
Institute of Public Finance and Account- 
ancy. Attacks on the competence of local 
authorities’ financial administration, he 
said, only created needless anxiety. 
‘Any lender to a local authority has 
virtually the same security as a lender to 
« the central government itself,’ Mr Pollard 
declared. ‘Only a national cataclysm 
which brought down the whole financial 
structure of the country could affect his 
security. 


‘A great deal of attention has been 
focused on the financial crisis in New 
York, We are not remotely in the same 
position in the UK. Central and local 
financial relationships are much closer 
and simpler than they are in the US, 
with its federal system and its rivalries 
between the big cities and the states. The 
public can safely entrust their money to 


local authorities, in the knowledge that 
it will be safeguarded by more than 
adequate statutory provisions and an 
extremely high standard of financial 
administration.’ 





charge with a formula for distributing 
the yield between local authorities. But 
even the strongest supporter of a local 
income tax must concede, as he reads this 
thoughtfully-prepared CIPFA paper, that 
the difficulties are very great and will 
involve quite a lot of administrative work. 
In any case, the whole scheme stands 
or falls by the readiness of government to 
allow local authorities to fix their indi- 
vidual rates of tax. This seems highly 
unlikely and, if the tax is to be deducted 
on a flat national rate, the whole matter 
is more simply dealt with through modi- 
fications of the grant structure. 


Technician Body’s 
First Year 


THE Institute of Accounting Staff, 
launched under the auspices of The 
Association of Certified Accountants last 
year (The Accountant, June 13th, 1974) 
recently published its first report. This 
shows that over 1,000 prospective students 
had registered by the end of 1974-4 
figure which by last week had approxi- 
mately doubled to 2,005. 

Industry and commerce account for 
rather more than half the total number of 
applicants, with the remainder equally 
divided between public practice on the 
one hand and several smaller categories, 
including nationalized industries and the 
public service, on the other. An interest- 
ing feature, it is stated, has been the 
relatively high proportion of applications 
— about 20 per cent — from women look- 
ing to the Institute’s qualification as a 
means of resuming work once their 
children had grown up. 

The IAS initial examinations of June 
1975 were held in 17 UK centres, and 
four, overseas; further centres may be 
opened in future years if justified by the 
demand. The IAS has also accepted the’ 
principle ot exemptions from its own 
examinations for those who have passed 
other examinations of comparable scope 
and standard, and includes provision for, 
transfer to the Association’s full pro- 
fessional course. 

In the course of his foreword to the 
report, IAS President Mr Alan Nelson, 
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FCCA, FTII, claims that the Institute is now 
establishing itself as ‘the premier organiz- 
ation for the accounting technician, con- 
ferring upon him the proper professional 
status to which he is entitled’. 


Yugoslav Setting 
for UEC Conference 


THIS YEAR’S study conference of the 
Union des Experts Comptables, to be 
held from September 29th to October 


4th, is to be divided between the Yugo- 


slav cities of Belgrade and Dubrovnic. The 
three papers to be discussed are “Business 
in modern society’; “The role of account- 
ants in modern business and society’; 
and ‘The role. and position of the 
accountant in Yugoslavia’. 

Following a coach tour of Belgrade and 
a formal reception in the Yugoslavia 
Hotel on September 2gth, the business 
proceedings will open at Io a.m. on 
September 30th. The final report session 
and closing ceremony are scheduled for 
the morning of October 3rd in Dubrovnic, 
to be followed by a free afternoon and 
the farewell dinner in tbe evening. 
Simultaneous translation facilities will 
be provided in the four conference 
languages (English, French, German and 
Serbo-Croat) at all plenary sessions. 

A full programme has been arranged 
for the entertainment of wives and other 
guests accompanying members. This 
includes a fashion show and short his- 
torical lecture; coach tour of the historical 
town of Novi Sad and the medieval 
fortress of Petrovaradin (about 45 miles 


from Belgrade); and sightseeing visit to- 


Old Belgrade. . 

Professor Dr Mirko Dautović, of the 
Yugoslav Association of Accountant and 
Financial Experts, has been named as 
chairman of the conference policy com- 
mittee. The address of the conference 
secretariat is 3rd UEC Study Conference, 
c/o’ Yugoslav Association of Accountant 
and Financial Experts, Njegoseva 109, 
11000 Beograd, Yugoslavia. | 


Charities Relieved 
from Development Tax 


CHURCHES AND CHARITIES generally are to 
be exempted from liability to develop- 
ment land tax in respect of interests in 
land held by them on September 12th, 
1974, the date of publication of the 
Government’s White Paper Land (Cmnd 
5730). Among transactions which would 
otherwise have been penalized are sales of 
redundant buildings in city centres, the 
proceeds of which have been relied upon 
in the past to finance the continuance of 
work in other areas. 

Announcing this relief in reply to a 
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recent Parliamentary question from Mr 
Michael Thomas (Newcastle upon Tyne 
East, Lab.), Mr Edmund Dell, Paymaster- 
General, reminded the House of a 
previous announcement that a" charity 
would not be liable to DLT on develop- 
ing land for its own use: l 

‘This exemption for development for a 
charity’s own use will apply whether the 
interest in land was acquired before ‘or 
after September 12th, 1974. A charity 
will, however, be liable to DLT on dis- 
posing of land so developed (eg, by sale) 
if the interest in land was acquired after 
September rath, 1974.’ 


Britain’s Tax System 
“Becoming Unworkable’ 


FREQUENT AND FUNDAMENTAL legislative 
changes — some with retrospective effect — 
have confused Britain’s taxpayers and 
created additional burdens for the Inland 
Revenue. 

| Introducing the annual report of the 
Income Tax Payers’ Society last Friday, 
the Chairman, Mr W. G. H. Clark, 


FCCA, MP, writes: ‘No tax system can be. 


fully effective unless it is generally 





understood. and broadly accepted. These 
conditions do not at present apply, and 
it is all too clear the system is becoming 
unworkable’. ITPS advisers have’ been 
‘stretched to the limit ’in dealing with the 
flood of inquiries from members over the 
past year — the busiest in the whole of the 
Society’s experience over more than half a 
century. 

The ITPS was largely instrumental in 
the tabling of an amendment to the 
Finance (No. 2) Bill 1975 to restore the 
threshold figure for investment income 
surcharge to £2,000 — believing at the 
-same time that a strong case could be made 
out for a still higher figure. Other matters 
which have been pressed in representa- 
tions to the Chancellor of the Exchequer 
include the case for a reasonable allow- 
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ance for professional fees incurred in the 
preparation of tax returns, and the con- 
tinuing effect of inflation on assets liable 
to capital gains tax. 

The Chancellor, indeed, has under- 
taken to consider the ITPS case for a 
progressive phdsing-out of capital gains 
tax liability, possibly over a term of seven 
years. 


Unauthorized 
Disclosures 


SEcuRITY of Council and committee 
proceedings has become the subject of 
mounting official concern at The Institute 
of Chartered Accountants in England and 
Wales in recent months. This follows the 


_ unauthorized and premature disclosure 


in certain quarters — not, we are glad to 
confirm, The Accountant — of the contents 
of both Institute and CCAB papers. 
The more open style of government 
developed by professional bodies in 
recent years has been welcomed, bota 
by members generally and by the estab- 
lished professional press. While, at the 
same time, it has to be recognized thet 


‘this in turn increases the difficulty of 


maintaining confidentiality, many mem- 
bers of the profession may doubt whether 
‘exclusive revelations’ of matters which 
may be politically sensitive and have yet 
to receive final Council sanction are 
likely to serve any useful purpose. 

Though it appears to be regarded by 
some as an outmoded view, there is no 
doubt that anyone in a position of trust 
who aids and abets the unauthorized dis- 
closure of confidential professional matters 
is, to say the least, failing in that trust. 

It is, of course, commonplace for the 
press to receive material ‘under embargo’ 
in advance of an agreed release date — a 
widely-used facility which allows time 
for study and for the preparation of a 
comprehensive report. Disregard of such 
an embargo is rightly regarded, by 
editors of all responsible publications, as 
a serious breach of professional ethics. 


Living it Down 


DiscLosurE of ‘spent’ convictions, sub- 
ject to various statutory exceptions, 18 
now a criminal offence under the Rehabil- 
itation of Offenders Act 1974. ` 

Spent convictions in respect of which 
the offender has completed the pre- 
scribed rehabilitation period without 
further conviction are inadmissible in 
evidence before judicial proceedings 
generally, including tribunals of inquiry 
and professional disciplinary bodies. 
Prospective employees are not obliged 
to disclose spent convictions in the 
majority of cases. 

The Rehabilitation of Offenders ‘Act 
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, 1974 (Exceptions) Order 1975, however, 


excepts from the provisions of the Act a 


number of situations — including candi- ` 


dates for accountancy ‘and several other 
recognized professions. Where the ex- 
ceptions order applies, disclosure of spent 
convictions will be required in reply to 
‘any question asked by or on behalf of any 
person in the course of the duties of his 
office or employment, in order to assess 
the. suitability of the person to whom the 
question relates’, 8 
Rehabilitation periods may range from 
six months ro tren years, according to the 
gravity of the original offence as reflected 
in the sentence. Offenders who have 
received custodial sentences in excess of 
30 months’ duration are excluded from 


' the benefit of the Act, and such convic- 


+ 


tionds do not become spent under its 
terms, 
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Standard Exemption for 
Investment Trusts 


AN AMENDED TEXT of SSAP6 ‘Extra- 
ordinary and prior year adjustments’ 
(The Accountant, May 2nd, 1974) in- 
cludes a specific exemption for invest- 
ment trust companies. It is recognized 
that in the special citcumstances of such 
companies whose assets consist of readily 
marketable securities, it may not be 
appropriate to deal with losses or gains — 
whether realized or unrealized — in the 
profit and loss account. In these cases, 
according to the amended standard, 
realized and unrealized gains or losses 
should be shown prominently either in the 
balance sheet or in a note to the accounts. 
| An investment trust company is de- 
fined for this purpose as one so approved 
under section 359 of the Taxes Act 1970; 


é 
? 





British Rail in 1974. 


INDUSTRIAL DISPUTES were responsible 
for a direct loss of more than {£18 million 
to British Rail in 1974, according to the 
Board’s annual report published last 
week. .Of more serious effect, however, 
‘was the goodwill forfeited from cus- 
tomers, who all too often in recent years 
have suffered serious hardship as the 
result of industrial action’. | 

` With manpower accounting for some 
two-thirds of its total costs, and steel and 


oil featuring largely among the remainder, 


British Rail is peculiarly vulnerable to a 
rate of inflation significantly exceeding 
‘the rise in the retail price index. In conse- 
quence of the enforced price restraints of 
1972 and 1973, a position was reached in 
1974 in which the market would not bear 


the total price increase necessary to cover 


costs, and earnings per passenger mile 
were lower, in real terms, than in 1969. 
The Board’s report goes on: 

‘In 1972, costs rose by xo per cent; 
we were allowed to increase prices by 
8 per cent. In 1973, costs rose by 6 per 
cent; we were allowed to increase prices 
by 3 per cent. In 1974 the present 
Chancellor,:in his November Budget, 
gave the railway freedom to price up, but 
by that time the market could not take the 
increase needed, The result — costs rose 
by 33. per cent, and we were able to 
increase prices by 16 per cent. It is not 
difficult to appreciate the eventual result 
of holding prices below cost at a time of 
accelerating inflation.’ 


For the year 1974, British Rail incurred - 


an operating loss of £97 million before 
interest and other financing charges. 
Further fare increases, according to BR 


“chairman Mr. Richard Marsh, are 


a t 


inevitable; the industry, he said recently 
required a period of several years to get 
up to a realistic price base. 

The Board has expressed its disap- 
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Mr Richard Marsh 


pointment at the discontinuance of the 
Channel Tunnel project (The Accountant, 
September sth, 1974 and January 3oth, 
1975), believing that a great opportunity 
for Britain has been lost. At the time of 
this. decision, it is claimed, a British Rail 
study had concluded that an intermediate 
scheme could have been developed for 
substantially less than the estimated cost 
of the high-speed link which the Govern- 
ment rejected. The Board is now facing 
the prospect of increased investment in 
ships and port facilities, amounting to 
some {60 million over the next ten years. 
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or whose business is wholly or mainly 
the making and managing of a portfolio 
of marketable investments; or whose 
articles of association prohibit the distri- 
bution as dividend of surpluses arising 
from the realization of investments, and 
whose business is wholly or mainly to 
invest in subsidiary or associated com- 
panies which are themselves investment 


_ trusts. 


Copies of the full text of the revised 
standard are available from the Publica- 
tions Department, Chartered Account- 
ants’ Hall, London EC2R 6EQ, price 25p. 
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Silver Jubilee of 
USA Accounting Body 


AMERICAN accountants in federal govern- 
ment service recently celebrated the silver 
jubilee of their own professional society — 
the Federal Government Accountants 
Association, FGAA was launched follow- 
ing a luncheon meeting under the chair- 
manship of Mr Robert W. King in May 
1950, with a foundation membership 
of 59. 

Davee for the Association’s founda- 
tion has been variously traced to the 
‘Round Table Group’ — a select forum of 
accountants in senior federal government 
posts — and to the dissatisfaction of 
government-employed CPAs with the 
almost exclusively practice-oriented 
activities of the Washington DC State ` 


- society of CPAs. The stage had, however, 


been set for the foundation of such a body 
by the report of the 1948 Hoover Com- 
mission on the deplorable state of federal 
accounting methods and systems; prior 
to this date, little attention had been 
given to financial management so long as 
obligations were held within appropria- 
tion limits. 

' From its small and largely informal 
beginnings, the FGAA membership has 
risen over the past 25 years to some 8,000, 
organized in 65 active chapters through- 
outthe USA. Activeandassociatemembers 
must be federal government employees 
‘engaged in an area of financial manage- 
ment for which professional training and 
experience are required’—~the principal 
difference between the two grades being 
in the area of experience and employment 
seniority. 


AICPA Drive Against 
Sub-standard Work 


STRICTER CONTROLS against sub-standard 
professional work have been adopted by 
the American Institute of Certified 
Public Accountants. CPAs whose work 
appears deficient, and who fail either to 
respond to queries by the AICPA practice 
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review committee or to take the corrective 
steps it recommends, may now be 
referred to the Institute’s professional 
ethics division. 

Powers of the AICPA practice review 
committee have been limited to pre- 
scribing corrective educational pro- 
grammes for those whose work may be 
deficient. The prospect of reference to 
the professional ethics division — which 
can censure a member, or refer his case 
to the trial board for possible suspension 
or expulsion — may be expected to add 
weight to the committee’s recommenda- 
tions. 
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New Journal for 
Financial Management 


A NEw thrice-yearly journal, Managerial 
Finance, has recently made its appearance 
on the professional scene. Contents of a 
strong first issue range over such topics 
as cash management, accounts for 
employees, financial reporting in EEC, 
corporate planning, and the importance 
of accounting standards to management 
and include, we are interested to note, 
at least six previous contributors to 
The Accountant. 
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Editor of the new journal is Mr 
Desmond Goch, reca, a Council member 
of the Association of Certified Account- 
ants; and among members of its editorial 
board are the Association’s President, 
Mr Harry Hill, cca, rcs; Professor John 
Small, Bsc(econ), FCCA, JDIpMA, Vice- 
Principal of Heriot-Watt University; and 
Professor Stephen Zelt of the New 
Orleans Graduate School of Business 
Administration. 

Managerial Finance is published by 
MCB (Managerial Finance) Ltd, 209 
Keighley Road, Bradford at {rx annual 
subscription or Zog per single copy. 





THIS IS MY LIFE 


Whiter than 
White 


by An industrious Accountant 


OUR INTERNAL AUDITOR and our financial accountant have 
always been good friends, so I was surprised when they 
came in together, jostling at the door, to demand a ruling. 
‘Their faces were pale with anger, their jaws set and their 
teeth practically gnashing. l 

The IA spoke first. He found it most embarrassing to 
report a colleague, he said stiffly; but he had no option. He 
couldn’t countenance a breach of our rules, especially in a 
case of unethical behaviour. 

The FA said furiously there was nothing in the least 
unethical; he’d followed standard practice, and he resented 
this holier-than-thou approach. He wanted an apology 
here and now, or he’d have no option but to consult his 
solicitor. 

The IA ignored him coldly. When vouching last month’s 
petty. cash dockets, he’d observed the FA’s claim for ex- 


penses for his week in London at that computer course. < 


Rail fare 4nd taxis and subsistence at our authorized hotel 
rates, he declared with the outraged eye of a deceived 
archangel — considering that the FA had stayed in his 
brother’s flat the whole time, and moreover had got a lift 
each way from Smith of Gents’ Footwear. 

Silence fell. My stomach quaked inwardly at the shock, 
the FA being normally a first-class character. No point in 
asking how the JA knew; he keeps one ear to the ground 
and one to the grapevine. No point in recalling my visit 
decades ago to a seaside town on company business, when 
my miserable boss disallowed half my travelling expenses 
because I stayed on for a week’s holiday. 

The FA retorted with fire in his eye. The firm hadn’t 
been overcharged; he’d claimed the rate for the job and 
had in fact spent even more in returning hospitality. He 
just hated strange hotels. Why pillory him for using his 
discretion? All the travellers did the same when it suited 
them. His resignation. . .. 


Travellers were irrelevant, interrupted the IA; account- 
ants must be above suspicion, like Caesar’s wife. No 
shadow of doubt must sully their reputation for integrity; 
if we fiddled our accounts, we could never hold up our 
heads again. 

The quarrel was boiling up to the exchange-of-insults 
stage. No point in revealing that Prinny bad charged us 
Grade A expenses for his visit to that London wages policy 
conference, and had received a fat fee, presumably covering 
expenses, for his lecture on ‘Whither the Retail ‘Trade?’ to 
the marketing seminar the following night. No point in 
wishing that the IA had put his telescope to his blind eye, 
like Nelson, or had had a private confab with me before 
denouncing his colleague. It was time to take a decision. 

‘It’s our own fault; our rules are ambiguous. Wel set up 
a sub-committee to amend them, and meantime this 
incident is to be forgottén’, I decreed. ‘They departed more 
dissatisfied than ever, and both totally disappointed with 
me. 
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STATEMENT OF STANDARD ACCOUNTING PRACTICE 


Statements of Source and 
Application of Funds tit 


f 


The object of this statement [SSAP 10] is to establish the practice of providing source 
and application of funds statements as a part of audited accounts and to lay down a 


minimum standard of disclosure in such statements. 


PART1- Explanatory Note 


‘THE PROFIT AND LOSS ACCOUNT and the balance sheet of a 
company show, inter alia, the amount of profit made during the 
year and the disposition of the company’s resources at the 
beginning and the end of that year. However, for a fuller under- 
standing of a company’s affairs it is necessary also to identify the 
movements in assets, liabilities and capital which have taken 
place during the year and the resultant effect on net liquid 
funds. This information is not specifically disclosed by a profit 
and loss account and balance sheet but can be made available in 
the form of a statement of source and application of funds (a 
‘funds statement’). 


2. The funds statement is in no way a replacement for the 
profit and loss account and balance sheet, although the informa- 
tion which it contains is a selection, reclassification and sum- 
marization of information contained in those two statements. 
The objective of such a statement is to show the manner in 
which the operations of a company have been financed and in 
which its financial resources have been used and the format 
selected should be designed to achieve this objective. A funds 
statement does not purport to indicate the requirements of a 
business for capital nor the extent of seasonal peaks of stocks, 
debtors, etc. 


3. A funds statement should show the sources from which 
funds have flowed, into the company and the way in which they 
have been used. It.should show clearly the funds generated or 
absorbed by the operations of the business and the manner in 
which any resulting surplus of liquid assets has been applied or 


any deficiency of such assets has been financed, distinguishing ` 


the long term from the short term. The statement should 
distinguish the use of funds for the purchase of new fixed 
assets from funds used in increasing the working capital of the 
company. . 

4. The funds statement will provide a link between the balance 
sheet at the beginning of the period, the profit and loss account 
for the period and the balance sheet at the end of the.period. A 
minimum of ‘netting off’ should take place as this may tend to 
mask the significance of individually important figures, for 
example, the sale of one building and the purchase of another 
should generally be kept separate in a funds statement. The 
figures from which a funds statement is constructed should 
generally be identifiable in the profit and loss account, balance 
sheet and related notes. If adjustments to those published 
figures are necessary, details should be given to enable the 
related figures to be rapidly. located. 


5. Funds statements should, in the case of companies with 
subsidiaries, be based on the group accounts. ‘They should 
reflect any purchases or disposals of subsidiary companies 


either (a) as separate items, or (b) by reflecting the effects on the 
separate assets and liabilities dealt with in the statement, so that 
the acquisition of a subsidiary company would be dealt with as 
en application of funds in acquiring the fixed assets (including 
goodwill) of that subsidiary and as a change in working-capital. 
In either case, in the interests of clarity, it will generally also be 
necessary to summarize the effects of the acquisition or disposal 
by way of a footnote indicating, in the case of an acquisition, 
how much of the purchase price has been discharged in cash and 
how much by the issue of shares. Examples of the alternative 
treatments are shown in examples 2 and 3 in the Appendix. 


6. A funds statement should form part of the audited accounts 


of a company. ` 


4, Although this accounting standard is for application to all 
enterprises other than small enterprises with a turnover or 
gross income less than £25,000 per annum, consideration 
should nevertheless be given to the particular circumstances of 
such enterprises with a view to furnishing the funds statement 
wherever it is desirable. 


PART 2 — Definition of Terms 


&. Net liquid funds: cash at bank and in hand and cash equiva- 
lents (eg, investments held as current assets) less bank over- 
drafts and other borrowings repayable within one year of the 
accounting date. | 


PART 3 — Standard Accounting Practice 


9. This accounting standard shall apply to all financial accounts 
intended to give a true and fair view of financial position and 
profit or loss other than those of enterprises with turnover or 
gross income of less than {25,000 per annum. 


10. Audited financial accounts. should, subject to paragraph o 
above, include a statement of source and application of funds 
both for the period under review and for the corresponding 
previous period. 


11, The statement should show the profit or loss for the period | 
together with the adjustments required for items which did not 
use (or provide) funds in the period. The following other 
sources and applications of funds should, where material, also 
be shown: 

(2) dividends paid; 

(b) acquisitions and disposals of fixed and other non-current 

assets; : i 
(c) funds raised by increasing, or expended in repaying or 
(Continued on page 120) 
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Appendix — Example 7 


COMPANY WITHOUT SUBSIDIARIES LTD 
Statement of Source and Application of Funds 
Source of funds 
Profit before tax 
Adjustments for items not involving the movement of fu nds: 
Depreciation T 
Total generated from operations 


Funds from other sources ` 
issue of shares for cash 


Application of funds 
Dividends paid 
Tax paid . 
Purchase of fixed assets 


increase] decrease in working capital 
Increase in stocks 
Increase in debtors .. 


(Increase) decrease in creditors — excluding taxation and proposed dividends 


Movement in net liquid funds: 
Increase (decrease) in: 
Cash balances eg 
Short-term investments 


ar 


Appendix — Example 2 
GROUPS LIMITED 
Statement of Source and Application of Funds 
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This year 
£'000 £000 £'000 
1,430 
380 
1,810 
100 
1,910 
(400) 
(690) 
(460) 
— (1,550) 
360 
DO 
sf 120 
bid 115 
(5) 
50 
—— 45 
—— 360 


(based on the accounts of the group and showing the effects of acquiring a subsidiary 


on the separate assets and liabilities of the group). 
Source of funds 


Profit before tax and sa ad items, less minority interests 
Extraordinary items .. P ; 


Adjustments for items not involving the movement of funds: 
Minority interests in the retained profits of the year 
Depreciation SS e 
Profits retained in associated companies . os 


Total generated from operations 


Funds from other sources 


Shares issued in part consideration of the acquisition of subsidiary* 
Capital raised under executive option scheme 


Application of funds 
Dividends paid 
. Tax paid 
Purchase of fixed assets* : 
Purchase of goodwill on acquisition of subsidiary* 
Debentures redeemed 


Jncrease/decrease in working capital 
Increase in stocks* 
Increase in debtors*.. 
Decrease in creditors — excluding taxation and proposed dividends* 
Movement in net liquid funds: 
Increase (decrease) in cash balance? 
Increase (decrease) in short-term investments 


an 


*Summary of the effects of the acquisition of Subsidiary Limited 


Net assets acquired 
Fixed assets.. a we 2 cm T “a 290 
Goodwill .. a2 os S ge We Se 30 
Stocks VS ef D a es T i 40 
Debtors Se e be Ve Sc ‘i Ge 30 
Creditors (40) 
350 


paaa 
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Last year 
Coop £000 £'000 
440 
325 
765 
80 
845 
(400) 
(230) 
(236) 
—— (866) 
(21) 
114 
22 
(107) 
35 
(85) 
e (50) 
—— (21) 





This year Last year 
£000 Coop Coop £'000 £ʻ000 £000 
Ge re 2,025 2,610 
oe ge 450 (170) 
2,475 2,440 
25 30 
345 295 
(40) = 
2,805 2,765 
290 — 
100 80 
3,195 2,845 
(650) (650) 
(770) (970) 
(660) (736) 
(30) — 
(890) — 
——— (3,000) —— (2,356) 
195 489 
120 166 
100 122 
75 17 
(35) 10 
65 174 
=== (100) —— 184 
—— 195 ——— 48S 
peee] paar 
Discharged by S 
Shares issued Wi SS T 290 
Cash paid .. GU 
350 
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redeeming, medium- or long-term loans or the issued 
capital of the company; 


(d) increase or decrease in working capital subdivided into 
its components, and movements in net liquid funds, 


2. Where the accounts are those of a group, the statement of 
De and application of funds should be so framed as to reflect 
the operations of the group. 


Date from which effective 


13. The accounting practices set out in this statement should be 
adopted as soon as possible and regarded as standard in respect 


Appendix — Example 3 
GROUPS LIMITED 
Statement of source and application of funds 
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of financial statements relating to accounting periods beginning 
on or after January Ist, 1976. 


- APPENDIX [Examples 1, 2 and 3] 


The examples do not form part of the statement of standard 
accounting practice. The methods of presentation used are 
illustrative only and in no way prescriptive and other methods 
of presentation may equally comply with the accounting stan- 
dard. The format used should be selected with a view to 
demonstrating clearly the manner in which the operations of 
the company have been financed and in which its financial 
resources have been utilized, 


(based on the accounts of the group and showing the acquisition of a subsidiary as a 


separate item). 


Source of funds 


Profit before tax and extraordinary items, less ney interests 
Extraordinary items .. : Be SS Sa 


Adjustments for items not involving the movement of funds: 
Minority interests in the retained profits of the Ve 
Depreciation Së ; 

Profits retained in associated companies vip 


Total generated from operations 


Funds from other sources 


Shares issued in part consideration of the acquisition of subsidiary* 
Capital raised under executive option scheme T . 


Application of funds 


Dividends paid SS Ss 
Tax paid D 
Purchase of fixed assets D 
Purchase of Subsidiary Ltd* 
Debentures redeemed 


Increase/decrease in working capital 


Increase in stocks 
Increase in debtors .. 


Decrease in creditors — excluding taxation and proposed dividends 


Movement in net liquid funds: 
Increase (decrease) in cash balance* 
Increase (decrease) in short-term investments 


*Analysis of the acquisition of Subsidiary Limited 
Net assets acquired 


Fixed assets. . Ss A Sé Gë Sg .. 290 
Goodwill .. i Ka Si SN SS H 30 
Stocks së os sa e = SS oe 40 
Debtors Ke Be T a are Si SR 30 
Creditors... Si oe Zs bs e We (40) 


This year 





Last year 
£7000 £000 £°000 £000 £000 £000 
2,025 2,610 
450 (170) 
, 2,475 2,440 
25 30 
345 295 
(40) z 
ey as 2,805 2,765 
í 290 GEN 
100 80 
3,195 2,845 
(650) (650) 
(770) (970) 
(370) (736) 
(350) — , 
(890) — 
vs (3,030) ——— (2,356) 
165 489 
80 166 
70 122 
115 17 
è (35) 10 : 
65) 174 
——— (100) — 184 
_———— 165 mg 489 
Discharged by 
Shares issued wm Si Ba e 230 
Cash paid .. ae Ve P Si D .. 60 
350 
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- ‘Specialized Tuition for the” 
- Examinations of the 


Institute of Chartered d 





Accountants 


At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 


Including fifty-six first places, thirty-eight second 
places, sixty-six third and fourth places, and numerous 


prizes, medals and scholarships. 


X The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 


a a coaching. 
guarantee of coaching until successful. 


x Rept ul, up-to-date stay notes, mostly in printed 


t-sized booklet form. 
K Enner test practice and tutorial criticism. 
Invaluable self-examination questions, 


¥% Official publications of the Institute, appropriate 


to the intermediate and Final examinations. 
JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 
CERTIFICATE IN MANAG 
INFORMATION 


The above-mentioned examinations are open to 
members of the Institute and have been instituted 
to improve the standard of accounting services and to 
encourage study in the increasingly important field of 


business administration and organiza 


tion respec- 


tively. When applying for particulars of the College’s 
expert postal courses, please specify the examination 


in which interested. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Write for details to The Principal, B. Menfes, 
Department 4111F, Metro- 
College, Aldermaston Court, Reading 
W. Also at the Metropolitan College 
treet Avenue, 





B.Se.(Econ.), F.C.A 


potaa 


Advisory Office, 4 Fore 
Moorgate, London EC2Y 5EJ. 
Tel, 01-628 2721 











LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
politan College now 
offer facilities for 
integrated oral and 
correspondence tuition. 
One week ‘pep* Courses 
— to assist students in 
areas of weakness. 
Week-end residential 
‘Punch’ courses — for 
intensive concentration 
on particular subjects. 
For details of these, and 
other li courses 
write to us today. 





Member of the ABCC 
Accredited by the CACC 


E 
7 g tls 
JAB? 2 


Metropolitan, 


A g gese yy 
ANOS ; Oe Ras E SE 


Make sure of your 
own copy of 
THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send Fhe Accountant each 
commencing with the issue 


Remittance enclosed £ 


week until further notice, 


Rates: £14 for one year; £7-10 half-year. 
Airmail edition: £19 for one year; £9°65 half-year. 


Students’ concessional rate: £8 per year. 


Jemen ANH EER OKT ELM SERENE EEE HE 


THE ACCOUNTANT. 151 Strand, London WC2R 1JJ 


Telephone 01-836 0832. 
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words 
of advice 


Knight Frank 





Management 





RATING 


investigation, negotiation and appeals. 


TOWN & COUNTRY PLANNING 
All aspects of town and country planning, 
compulsory purchase and compensation. 


URBAN PROPERTY MANAGEMENT 
Collection of rents, renewal of leases, supervision 
of repairs and maintenance, assessment 
of dilapidations, etc. 


BUILDING SURVEYING | 
Structural surveys, modernizations, supervision 
of works and the planned maintenance 
of buildings, assessment of replacement 
costs for fire insurance, etc. 


itis all part of the Knight Frank & Rutiey service. 


Knight Frank & Rutley pe | 


20 Hanover Square London WIR 0AH 


Tel: 01-629 8171 e 
City Office: 7 Birchin Lane London EC3 VOBY Tel:01-283 0041 
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CITY FRINGE 


(near Liverpool Street Stn.) 


| 18th Century Georgian 


Office Building 
2.600 sq. ft 


being extensively renovated 
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PRINCIPLES OF - 
MANAGEMENT 
ACCOUNTING 


by 
BERNARD BROOKS, F.C.M.A. | 
Principal Lecturer, Polytechnic of North London 


This book has been written with the specific 
purpose of placing Management Accounting in . 
a descriptive practical setting so that the reader 
can appreciate both the problem and the reason- 
ing behind the techniques applied in solving 
them and is directed at all students of account- 
ing, whether they are preparing for the profes- 
sional examinations ot for the many degrees 
which include accountancy, or are executives 


~ -in other business functions who seek a readable 


comprehensive view of the whole range of 
accounting. 


Although, in the main, there has been a 
conscious attempt to omit elementary costing 
matters, it has been the writer’s teaching 
experience which has indicated certain areas 
that create problems in the minds of some 
students and which must be resolved since they 
are fundamental to the accounting concept. 


The author has had a wide and varied career as 
an accountant and in management before 
entering the field of further and higher educa~- 
tion to teach management accountancy. Since 
1971 he has been the Course Director for the 
Management Accountancy Sandwich Course, 
at the Polytechnic of North London, where he 
has observed the benefit derived by students 
from the interplay between academic study and _ 
a planned industrial- or commercial-experience 
programme. 
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Foreign Currency Conversions 


FOREIGN: CURRENCY conversion, like most accounting 
problems, has its roots in a related science — viz. economics 
` — and, more particularly, in international trade. In days 
gone by, international trade partnerships were built up 
on the strength of which country could supply goods to 


the other and, at the same time, receive goods in return. 


However, as time went on, this simple system became more 
complex, until today it is governed by the fiscal and mone- 
tary policies of the countries engaged, as well as the politics 
of the ruling governments. 

As men have come to recognize the value of accounting 
information, so they have come to recognize the fact that 
they cannot close a blind eye to the inter-relationships 
that exist between the accounting process and economics 


— not to mention a growing awareness of the importance of | 


other fields of study to the accounting process. Accounting 
is basically an attempt to record certain types of events 
over a period of time; as time goes on, the events grow in 
number. 


w 


The problems 
There are three immediate problems to solve in relation 
to the determination of the rate to be used to record 
foreign currency transaction. These are: 

(1) Which rate; 

(2) Whose rate; and ~ 

(3) At-what time? r 

~The first problem should not be too difficult to_solve. 


If the nature of the transaction results in a foreign currency ` 


receivable, then one should use the buying rate; if it 
results in a foreign currency payable, use the selling rate. 
- The second problem also is solved without too much 
difficulty; the rate applicable is that, as determined by the 
answer to the first problem, offered by the business enter- 
prise’s own bankers. 

The answer to the third problem is the rate applicable 
on the day the liability or asset arose. This may vary from 
transaction to transaction, but would always be easily 
determined. . 

Inthe past, before the days of floats, devaluations and 
revaluations, when the parity system was in force, there 
was a simple solution to the three problems mentioned 
above; to use/an average book rate. It was convenient, 
reasonably accurate, arid usually only needed to be re- 
` viewed annually. Those days are gone. In the past two 
years, most currencies have been floated, devalued or 
revalued, and some have been through these processes 
more than once. 


Determining the Rate 
by M. S. KELLY, BCom, AASA, AHKSA 


importance of the historic rate 
Consider the following example: 





Exhibit I . 
SALES AT Book RATE i 
1974: Invoice US$ HK$ 
April ist Ge Sa IOI ` §0,000 at E 250,000 
May 5th " I02 45,000 ,, 225,000 
May roth 103 50,000 ,, 250,000 
July rh .. + 104 + 69,000 ,, 300,000 
September rath as Log 60,000 ,, 300,000 
November 13th DN . 106 80,000 ,, _ 400,060 
December 12th “a 107 100,000 ,, 500,000 
1975: -o i - 
February 8th .. a 108 35,000 ,, 175,000 
March 31st... Së 109 60,000 .,, 300,000 
HK $2,’700,000 
Exhibit II 
SALES AT HISTORICAL RATE 
1974: ‘Invoice US$ . HK? 
April rst A .. IOI 50,000 5,00 250,000 
May sth Sg sa, 102 45,000 ` 4.95 222,750 
May roth SS , Loi 50,000 4.9 245,000 
July rith .. 104 60,000 4.8 288,000 
_ September 12th se PROS 60,000 4.77 - 286,200 
November13th ` .. 106 80,000 4.6 368,000 
December 12th Io  100,000° 4.65 465,000 
1975: 
February 8th .. - .. 108 35,000 4.65 ` 162,750 
March 31st... .. 109g 60,000 4.66 279,600 
HK $2,567,300 
~ Exhibit IIT 
Exchange loss on: 
Invoice Settled value Book rate Historical rate 
$ $ 3 7 
IOI au „> 245,000 - 5,000 5,000 
102 <. . 218,750 6,250 4,000 
103 242,750 7,250 2,250 
104 287,500 12,500 500 
105 281,000 19,000 5,200 
106 365,500 34,500 2,500 
107 464,000 36,000 1,000 
108 161,750 13,250 1,000 
109 278,600 21,400 1,000 
$2,544,850 $155,150 $22,450 
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Book rate Historical rate 
$ $ 

Sales 2,700,000 Sales 2,567,300 
Cost of sales 2,300,000 Cost of sales 2,300,000 
Gross profit 400,000 Gross profit 267,300 
Exchange loss 155,150 Exchange loss .. 22,450 
Net profit .. , $244,850 Net profit $244,850 


Exhibit I shows the sales for the year in US dollars, 
converted at book rate of US $1.00o=HK Se oo, while 
Exhibit II shows the same sales converted at the historical 
rate. Exhibit ITI shows the resultant profit and loss accounts 
from using a book rate and the historical rate. 

Now, let us ponder on what management may say as a 
result of looking at these two sets of figures: 


Book rate: 

Management may look at the results and say that gross profit 
is all right, so there is no need to increase the selling price 
of the product, but'that they must cut down on overheads 
and cut down that loss on exchange. 


Historical rate: 

Management may say that they must increase their selling 
price because the gross margin is not high enough, or they 
may consider negotiating with customers for the use of fixed 
rates of exchange. 


To throw in some comparative figures, assume that last 
year sales and costs were the same, but that the historical 
rate was also the same as the book rate, ie: 


$ 
Sales e 2,700,000 
Cost of sales 2,300,000 
Gross profit 400,000 
Exchange loss Nil 
Net profit $400,000 





ee cae <r me 


The historical rate management might now add a further 

comment on looking at the comparative figures: that sales 
are down, and this indicates a decrease in their share of 
the market. These may be the comments of an uneducated 
management; an educated management would be looking 
behind the dollar figures to physical units sold and asking 
for an explanation on the exchange loss. 
_ It seems that whichever rate is used, book or historical, 
misinterpretations may result. These misinterpretations 
can be due to an uneducated management or lack of in- 
formation. Accountants cannot be responsible for the first, 
but they can be for the second reason. They must provide 
notes to accounts at the same time as providing the correct 
figures, which in this case are those which result from using 
the historical rate. , 

Another problem which must be considered relates to 
future profits and planning. Will management know or be 
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able to anticipate the effect on the results of their trading 
if exchange rates stabilize next year; in other words, if 
we do have stable currencies next year, will profits be the 
same? How much of this year’s profits is attributable to 
exchange gains or losses? 

Unless accountants can come up with the correct figure 
for exchange gain or loss in this year’s figures, manage- 
ment will not be able to answer the question posed. Again, 
to arrive at the correct figure it is necessary to use the 
historical rate. 


Foreign currency balances 


As the historic rate changes over time and as periodic 
financial statements are prepared, the accountant must 
look at what rate should be used in the preparation of 
financial statements. At a point in time, there are foreign 
currency balances which need to be converted to the 
currency of account for the purpose of reporting the 
concerned parties. 

Here it is necessary to pose the same three questions 
as for foreign currency transactions. However, we must 
also bear in mind the nature of the foreign currency 
balances. General law of contract tells us that purchased 
goods invoiced in a foreign currency must be paid for ` 
in that foreign currency. Looking at the nature of the items 
represented by foreign currency balances in terms of 
whether they are monetary or non-monetary, it can then be 
decided whether the historic rate or current rate (buying 
or selling, as appropriate) should be used. Monetary items 
would be converted at the current rate, while non- 
monetary items would be converted at the historical rate. 


Gains or losses 


In the treatment of gains or losses on conversion, one 
should look at the long- or short-term nature of the item 
concerned, Gains or losses on short-term monetary assets 
or liabilities would be brought into the profit and loss 
account for the period in which the exchange rate fluctua- 
tion which resulted in a gain or loss arose. However, in the 
case of gains or losses on-long-term monetary assets or 
liabilities, the gain or loss would be brought into the 
profit and loss account and subsequently be transferred to 
an appropriate reserve, which would not be available for 
distribution. 

As and when this gain or loss was realized, it would be 
transferred out of the reserve into unappropriated profits. 
Thais approach is consistent with the income recognition 
principle which (among other things) calls for reasonable 
certainty as to eventual realization, and the doctrine of 
conservatism. 

Events of the past three years have given enormous 
importance to the problem of accounting for foreign cur- 
rency transactions; accountants must come up with a 
solution if the financial statements they prepare are to be 
of use to management and the investor. The solution put 
forward in this paper leads to accurately stating sales and 
gain or loss on exchange for management and the investors, 
as well as presenting the balance sheet in historical ac- 
counting values. It recognizes that not all gains can safely 
be made available for distribution. 
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Inflation and 
Insured Values 


by OUR INSURANCE CORRESPONDENT 


FOR AN APPRECIABLE TIME, those insuring large and high- 
valued properties have been in a difficult position in 
arriving at the sum to be insured for the anticipated in- 
crease in costs during the period of rebuilding and re- 
instatement. After all, this period could extend over some 
years. 

Over the past few months, insurance companies have 
tackled this problem in a variety of different ways. Virtually 
the last sector of the market to introduce a ‘solution’ 
has been the largest and most powerful — the member 
companies of the Fire Offices’ Committee, otherwise 
known as the tariff companies. 

These companies have made a number of moves to ease 
the position for those arranging cover for industrial and 
commercial buildings, plant and machinery, on a reinstate- 
ment basis. 


Amendment of ‘average’ clause 


In the first place, as a temporary measure to ease the 
problem while the rate of inflation is running at the current 
exceptionally high level, the FOC has decided that the 
average clause should be amended. As a result, in future, 
average will operate only if the sum insured by the relevant 
item of the policy is less than 85 per cent of the full re- 
instatement value of the property. 

That special condition of average is deemed to be in- 
corporated in all existing reinstatement contracts issued 
by members of the FOC. This relaxation, however, applies 
only to losses settled on a reinstatement basis. Any loss 
which is settled on an indemnity basis (whether under a 
reinstatement or other contract) will be subject to average 
in the same way as in the past. Escalator clauses are still 
available, so as to provide for inflation cover between the 
date of inception and the date of the fire. It is understood 
that, wherever non-tariff companies or Lloyd’s under- 
writers participate in tariff rated insurances, they will 
adopt the same line. 

The intention behind this concession is to ‘provide a 
wider margin for insured companies when estimating the 
increase in the sum insured to cover the effects of inflation 
during the post-fire period and the delays which may 
occur in reinstatement of buildings and of plant. It is 
still essential that there should be a regular review of the 
cover, so as to make sure that it is maintained at a realistic 
level. 

The tariff companies will be reconsidering the operation 
of the new wording each year. It appears as though the 
concession may be withdrawn if inflation is stabilized at a 
significantly lower level. In view of this, and to save 
expense, many insurance companies may not consider it 
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necessary to endorse policies or to take action in respect of 
renewal notices. 

As an alternative to that concession, members of the Fire 
Offices’ Committee have introduced a valuation-linked 
scheme, available only to insured conpanies which base 
their sums insured on ‘professional valuations. To partici- 
pate in this scheme, base values must be derived from an 
opinion given in writing by a qualified member of the 
Royal Institution of Chartered Surveyors, the Institute 
of Quantity Surveyors or the Incorporated Society of 
Valuers and Auctioneers. This opinion must be updated 
prior to each renewal on a basis advised to the insurer. 

While the scheme is applicable to buildings and/or 
contents (excluding stock), items insured in this way 
cannot then be subject either to an escalator clause or to 
the 85 per cent reinstatement average clause. S 

The basis of the valuation linked scheme is that the sum 
insured is shown in the policy as a single item, but it is 
made up of two components. Firstly, there is the base 
value, representing the estimated reinstatement value of 
the property at current replacement costs applying at the 
inception of the cover, and ignoring any inflationary factors 
which may operate after that date. In addition, there is 
the inflation provision, representing the compounded 
effects of inflation anticipated during both the period of 
insurance and the estimated reinsurance period. 

For the insurance year, the estimated rate of inflation 
for that year is applied to the sum insured. For the first 
year of the estimated reinstatement period (ie, for the year 
following the insurance year), the rate of inflation estimated 
for that period is applied to the base sum plus the inflation 
value for the first year. For the second year in the reinstate- 
ment period, the estimated rate of inflation for that year 
is applied to the sum total of the base value, the inflation 
provision for the insurance year and the inflation provision 
for the first year of the reinstatement period. 

The sum total of the base value and the various inflation 
provisions represent the sum insured available from in- 
ception. In this way the scheme overcomes the problem 
commonly associated with the escalator clause, where the 
additional cover builds up over a period, and thus provides 
only limited additional protection in the early stages. 


infiation provision discount 


Normal premium rates apply to the base value. A dis- 
count, however, is applied to the inflation provision, with 
the result that this is charged at 70o per cent of normal 
terms — irrespective of the year to which the inflation 
provision applies. Thus the inflation provision for the 
insurance year is charged at the same rate of premium as, 
say, the inflation provision for the second year of the re- 
instatement period. With this scheme, normal reinstate- 
ment conditions apply, including 100 per cent reinstatement 
average. 

It might be thought that, instead of using two premium 
rates, an average rate could be calculated for the period 
of insurance. In practice, the provision must be retained 
for mid-term adjustment. On policy documentation, 
however, an all-inclusive premium is shown. Unlike a 
scheme introduced by some independent companies, the 
premium is not adjustable at renewal. 

While the scheme calls for the qualified opinion as to 
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base values to be updated prior to each renewal, a full 
valuation is required no more frequently than once every 


four years. At each renewal in the intervening years, the. 


insurers merely need a qualified opinion that the increase 
in the base value is reasonable. 

There is no limitation to the size of case which can qualify 
for this scheme. But it cannot be adapted to apply to stock 
declaration insurances, and nor is it applicable for normal 
indemnity insurance. The insurance companies point out 
that the stock declaration conditions provide the necessary 
margin. With indemnity insurances, the: concern is for 
adequacy of sums insured only during the period of 
insurance. Insurers feel there should be no problem for 


that class of policy in selecting adequate levels, particularly ` 


with the use of the escalator clause. 

If a sum insured is increased during the course of a 
- policy year, the insured company will have to state whether 
the increases reflect the addition of newly-acquired property 
or the reassessment of the inflation provision. Naturally, 
for newly-acquired property, the sum insured must be 
divided between base value and inflation provision. It 
follows that the annual premium will be recalculated using 
the revised base value and the revised inflation provision. 
Normally, an expert valuation for newly acquired property 
can be deferred so as to fall in line with the next full 
valuation; naturally, however, it will be subject to the 
annual updating. Much the same procedure is adopted 
when items of property are removed during a policy period. 

If, for any reason, the renewal date for a policy is 
brought forward, normally there will be no reason why 
sums insured will not be left undisturbed. At renewal, 
there will be a reassessment of values. If, however, the 
period of insurance is extended, there has to be a re- 
appraisal of both components. e 


Cover reinstated 


If a loss occurs during a policy period, cover is teinateted 
to the former levels of base value and inflation provision. 
The tariff companies are working on the basis that, for 
calculating the additional premium, the sum insured re- 
-instated will be regarded as being divided between base 
value and inflation provision in the same proportion as the 
division in the latest fire renewal calculation. 

The rules for blanket insurances require declarations of 
value triennially, with average rates being re-calculated 
on the basis of the new values. It might be thought that, 
with premiums being adjusted annually to reflect changing 
base values, average rates might have to be calculated 
annually. This is not so; for blanket insurances, full 
declarations of value will continue to be required trien- 
nially for the recalculation of average rates. In the inter- 
vening years the average rate will continue to apply to 
the base values.  , 

Certain criticisms have been levelled at the valuation-linked 


scheme; for instance, it has been pointed out that, against . 


the basis most commonly used to calculate reinstatement 
values (ie, where insured values are protected for the dura- 
tion of the estimated period which will be taken -up in 
reinstatement), the premium reduction produced by the 
new scheme may well prove to be insignificant. 

As an example, one can také a base value of {£1 million, 
with inflation provision during the year of insurance being 


S 
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20 per cent, and the same inflation rate applying in both 
the first and second reinstątement years. On that basis, 
the base value would be {1 million and the inflation 
provision £728,000. Applying a normal premium rate of 
œr per cent, the base value would attract a premium of 
£1,000 and the inflation provision would be charged at 
70 per cent of o'r per cent, giving a premium of £510, 
and thus a total premium of £1,510. 

If the escalator clause method was used, the sum insured 
at the beginning of the insurance year would be £1,440 
and the escalator clause would add £288,000 giving a sum 
insured at the end of the insurance year of £1,728. The 
figure of £1,440,000 would be calculated at or per cent, 
giving a premium of £1,440, and the figure of £288,000 
would be calculated at 50 per cent of that rate, giving a 
premium of £144, making a total premium of Ka 584. 


Minimal premium saving K 
In the above example, the valuation linked scheme would. 
produce a premium saving of £74, or 4-7 pet cent of the 
total premium. Similar calculations can be carried out 
to show that, assuming inflation to vary between ro per 
cent and 30 per cent, the percentage saving lies in the 
range of 3 per cent to 6 per cent. l 

Against that small reduction in premium and the 
advantage-of having the full sum'insured available im- 
mediately, there are two disadvantages. Firstly, the cost of 
the obligatory professional valuation will have to be met. 
Secondly, anyone opting for the valuation linked scheme 
forgoes the right to the new 85 per cent average clause. 
It is not possible to insure for a value less than roo per 
cent of the gross reinstatement figure to provide-for the 
net cost after taking such factors-as tax allowances, invest- 
ment grants and outdated machinery into account. 

It has been suggested-that the advantages to the insurer 
are quite clear.. For instance, under the valuation-linked .. 
scheme the insurer will have much greater control over the 


-valuation assumptions made by the insured. Greater 


reliance can be placed on the accuracy of the initial 
valuation figure,, and the insured’s assumptions about 
inflation rates can be tested, after the event, against 
published indices. 

The critics point out that, while the 85 per cent average 
clause is a useful concession to an insured’s difficulties in 
forecasting the future course of inflation, it does not appear 
to be the fundamental change which is needed to arrive 
at a rational means of determining the amounts to be in- 
sured in an inflationary period. 


New approach 


There are some in the insurance world who feel that the 
time has come for a completely new approach to fixing 
sums insured, so that an insured would not be required to 
forecast rates of inflation to an unreasonably high degree of 
accuracy. For instance, it has been suggested that develop- 
ment and improvement of the index-linked ideas which 
have begun to appear in the market (where accurate 
valuations are required only at the outset) would be a more 
equitable solution to this problem. But it looks as though the 
insurance companies are not prepared to move into that 
sphere for commercial 'and industrial property — at least, 
not for some time. 


July 31st, 1975 





Community 
Priorities 


by RICHARD BAILEY 


THIS BEING THE HOLIDAY SEASON, the British public tends 
to think of Europe in terms of packages rather than of 
economic policies. However, the flurry of activity following 
last month’s referendum should remind us that a full 
programme of work lies ahead of the Community. 

The most publicized event has been the arrival of the 
first British Labour Party delegation at the European 
Parliament at Strasbourg —a delegation not particularly 
distinguished in its membership except for the presence of 
two former Foreign Secretaries in Mr Michael Stewart 
and Lord Gordon-Walker. It was perhaps unfortunate that 
the newcomers should have been plunged at an early stage 
into a debate on the report on political union presented by 
M Alfred Bertrand. This called for a ‘single decision-taking 
centre’ —in other words, a European government inde- 
pendent of national governments, answerable to the 
European Parliament. 

The report was accepted in principle, with the Labour 
delegation abstaining on the grounds that there had been 
insufficient time to work over the documents. However, 
this rather dull beginning need not necessarily prove 
typical of what is to follow. Mr William Hamilton in a 
later debate made a strong attack on the level of expenditure 
by the Commission, and urged that this should come under 
the control of the European Parliament. 

One important new development is the attention now 
- being paid to Community activities in the press, and on 
radio and television. In the past, the European Parliament 


only made the news if its business conflicted with that of. 


the House of Commons and Conservative delegates, fog- 
bound in Strasbourg, were unable to get back to vote. 


Ministerial agenda 


Although the European Parliament has taken the centre of 
the stage, the most significant happenings in the months 
ahead will concern the Council of Ministers. Policies 
under discussion involve working out the joint Community 
attitude in the continuing GATT negotiations, and that 
towards the UN special session on raw materials in Sep- 
tember. 

Another external problem which will expose differences 
as well as points of agreement between the Nine is the need 
to resume talks with the OPEC countries in view of the 
threat of a further rise in oil prices before the end of the 
year. This is a particularly thorny question, as it involves 
reconciling the views of France with those of the rest of 
the Nine, and of adopting an EEC view within the wider 
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context of the Organization for Economic Cooperation 
and Development, which includes the United States and 
Japan, as well as most non-EEC European countries, 
except Norway. 

The basic problem is to secure agreement on Dr 
Kissinger’s proposal that energy, raw material and the 
problems of the Third World should be treated by three 
separate commissions, which the French, for the moment, 
reject. Britain has, in this as in other matters, her particular 
difficulties within the general problem. In this case it is 
the treatment of North Sea oil within an EEC energy 
policy — a question on which sharp exchanges have taken 
place in the European Parliament. 

Other problems for the Council of Ministers to consider 


both before and after the long, hopefully hot, summer 


recess are the fight against inflation and the special help that 
may be needed by Britain if Mr Wilson’s package proves 
inadequate. ‘This in fact, is likely to have been the main 
preoccupation of Herr Helmut Schmidt and President 
Giscard d’Estaing at their meeting on July 31st for the 
second of their half-yearly exchanges of views. Keeping 
the British economy from disaster is the most important 
short- and medium-term objective of the Council of 
Ministers. Even with France back in the EEC ‘snake’, 
questions of monetary union, let alone political union, will 
not have a high priority on the agenda for the time being. 


Britain's position 

At the Council meeting at Luxembourg on June 24th, Mr 
Callaghan promised that Britain would take up a ‘positive’ 
stance. In particular, Britain hoped to see the Nine ‘acting 
as one’ in working out common positions with the develop- 
ing countries, on energy, on raw materials and on aid to 
non-associated states. 

On the internal front Mr Callaghan asked for more 
effective consultation and co-ordination on economic and 
social policies, and a progressive improvement in the CAP. 
At the same time he expressed doubts on the possibility 
of the report on political union, now being prepared by 
M Leo Tindemans, the Belgian Prime Minister, being 
favourably received in Britain. 

The British economy is now in extremely poor shape 
with an inflation rate twice that of France, and four 
times that of Germany; sterling daily falling farther below 
recorded levels;-and the balance of payments widening 
despite the drop in commodity prices. This is a situation 
for which the British Government’s White Paper is intended 
to find a solution, not only for domestic reasons but to 
make the UK a useful EEC member. 


Community Industry Policy 


AMONG the medium-term items on the Community agenda, few 
are more important than industry policy. Some four years ago 
Signor Altiero Spinelli, the Commissioner for Industry, pro- 
duced a widely-read plan for an EEC industrial policy. This has 
been gathering dust over the years and its main proposals have 
not received more than lip-service. 

The ending of Britain’s Euro-dither has been seized by Sgr 
Spinelli as the cue for bringing forward some of his more 
ambitious proposals. These concern the Europeanization of 
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certain industries with central control on the lines of the Euro- 
pean Coal and Steel Community. 

In the 1950s, the idea of a sector-by-sector approach to 
European unity was:popular for a time, but disappeared beneath 
the all-embracing folds of the Rome Treaty. Sgr Spinelli 
has adopted this concept to fit industries where a Nine-nation- 
sized market would be a guarantee of success. In particular, 
the aircraft industry has been singled out as a suitable case for 
Community treatment. The Commission or an agency acting 
on its behalf would take over management of the aircraft 
industry and be responsible for handling EEC grants and loans. 
_ One advantage of this arrangement would be the ending of 
duplication of aircraft types with consequent waste of public 
funds. For military aircraft there would be a supply agency. 
which would co-ordinate purchasing and manufacturing policies. 
This could mean that European aircraft would be specialized 
for particular categories and American aircraft purchased for 
others. Similar arrangements would apply to civil aircraft and 
aero engines. In addition the agency would handle sales of air- 
craft to non-Community countries. 

This particular scheme still has a long way to go but it, and 
other proposals in the Spinelli policy, underline two important 
aspects of Community membership. The first is that, for major 
industrial projects, the benefits of a large market do not arrive 
automatically, but have to be organized. Secondly, where large 
sums of Community money are involved, control over their use 
carries responsibility for policy decisions. ` 

A conclusion from the new initiative by Sgr Spinelli is 





“Business’ for VAT Purposes 


THE VarieTy CLuB of Great Britain, through its associated 
company “Heart of Variety’, includes among its charitable 
activities the showing of films in children’s homes. For this 
purpose, it retains the services of seven driver-projectionists, 
who — for historical reasons and also, in five of the seven cases, 
to preserve membership of a pension scheme ~ are on the payroll 
of another company, EMI Ltd. The salaries and related costs of 
these seven driver-projectionists are periodically reimbursed to 
EMI by Heart of Variety, and the present appeal turned on the 
liability of this periodical reimbursement to VAT. 

For the appellants, it was contended that (1) the only ‘service’ 
supplied by EMI was that of making up and issuing employees’ 
salaries, for which no charge was made, and therefore there was 
no consideration and no supply within the meaning of the 
Finance Act 1972; (2) alternatively, that as EMI were reim- 
bursed only for their actual disbursements and got no profit or 
other advantage from the arrangement, again there was no 
consideration and no supply; and (3) in any event, any services 
supplied by EMI were not ‘supplied in the course of a business 
-carried on by them’, 

Dismissing the appeal, the London VAT Tribunal referred 
to the Processed Vegetable Growers case (LEE/73/4, The 
Accountant, October 4th, 1973). Though the present case was a 
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that it demonstrates that the Community is able to face up 
to a changing situation. The new proposals are less dogmatic 
than the original, and accept the fact that national governments 


are more likely to have interventionist industrial policies in the 


years ahead. a 
The emphasis is on the role of the Commission as co- 


ordinator of national policies. At the same time the under- 


lying assumption remains that policies will be based on the 
principle of the market economy. Within this framework, the 
Commission would draw up objectives with the help of the new 
medium economic research institute, which while not binding - 
on member governments would serve as policy guidelines. Major 
industrial investment plans would be notified to the Commission 
as part of the co-ordination process for a number of sectors, 
including shipbuilding, man-made fibres and glass. 

Another proposal is that the resources of the European 
Investment Bank and Regional Development Fund should be 
augmented by borrowing by the Commission on the international 
capital markets. These proposals for strengthening and im- 
proving industrial performance are likely to be backed up by 
the creation of a European Export-Import Bank based on the 
US model, proposals for which are due shortly from the 
Commission. 

It is to be hoped that Sgr Spinelli’s ideas will not be opposed 
out of hand as Community interference in British affairs, With- 
out co-ordination, the prospect of Nine nationals all intervening 
in different ways in the running of their industries could be 
counter-productive. 


borderline one, the Tribunal preferred the view that EMI were 
supplying the services of the staff involved in this case, and it 
was not essential for ‘consideration’ to include an element of 
profit. 

Finally, whereas in the Processed Vegetable Growers case the 
staff services could not be related to any ‘business’ carried on by. 
a taxable person, this was not the situation here. The provision 
o? projectionists was a normal part of EMTs business of exhibit- 
ing films at cinemas and, in supplying that service to Heart of 
Variety, the supply was so much part and parcel of their 
ordinary business activities that it would be impossible to say 
that it was not a supply in the course of their business. ` 


Heart of Variety v. Customs and Excise (Tribunal reference 
LON/75/15). , b 


No VAT Relief 
on Lock-up Garage 


FOLLOWING ‘its earlier decision in Dowse v. Customs and Excise 
(LON/73/102, The Accountant, January roth, 1974), the 
London VAT Tribunal has reiterated the view that tenancy of a 
Iack-up garage near to a block of flats represents ‘facilities for 
parking a vehicle’ within exception (c) to item 1 of group 1 of 
Schedule 5 to the Finance Act 1972. It dismissed an appeal by a 
flat-dweller that the garage tenancy should be exempt from VAT. 

Item 1, group 1 of Schedule 5 generally exempts interests in 
land from VAT. The practice of the Commissioners of Customs 
and Excise, it was noted in the course of the present appeal, is to 
exempt garage lettings ‘in connection with the letting of a house 
or flat, whether covered by a single agreement or by separate 
agreements and whether providing for combined or separate 
rentals; provided however that the garage and the house or flat 
are in reasonable proximity to each other, and the lettings are by 
the same landlord to the same tenant’. 


Bondi v. Customs and Excise (Tribunal reference LON/75/70). 
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„REVISED RATES AND INFORMATION 


A minimum charge” is made for each advertisemént 
which covers up to five lines (approximately twenty- 
five -words). Additional lines (approximately five 


o words) are charged pro rata: . 


H 


SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 Ip, en ZB em 
approximately). ' 


CONCESSIONAL RATES per insertion are also 
quoted, These are given for advertisements to appear 
in three or more consecutive issues. They cannot ‘be 
applied retrospectively or for advertisements which 
are to appéar at fortnightly or longer intervals. ` 


The concessional .rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 


D 


rates. 
CLOSING TIMES 
Linage/Semi- displayed: ` ” 
10.30 a.m. on Monday of me week of publication. 


Fully-displayed: 
10.30 a. m. on Monday of the week of publication. 


If proofs are required or if blocks-have to be especi- 
ally made for fully- or semi-displayed advertisements, 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding “publication. 


Complete plates will be “accepted - -üp to 4.30 Dm. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 


‘10.30 a.m. on Monday.of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary.to go 


- to press earlier. Notice of any such alteration will be 


given in the classified columns. 


` Linage 


Con- 
Basic cessional 
ALL HEADINGS.except 
Situations Wanted | > 


Minimum covering 5 lines 
per line (5 words) in addition 


SITUATIONS WANTED Š 
(including Articles Required) 
‘Mininium covering 5 lines 

per line (5 words) in addition 


CHE 
63p 


£2°10 
42p- 


£2°70 £1-80 
54p 36p 


SEMI- ‘DISPLAYED ` gë 
All headings:. ` © 
‘per single-column cm : 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum single column) 
(1 inch=2:5 cm approx.) | 


‘£4-20 


í £2-80 


£4°80 £3°20 


Box numbers if required — Add the charge for one 
line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date. 


PAYMENT ` 


Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines-they occupy MUST BE PREPAID. 


All advertisements ` intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be, sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. .- ° 





Lae wae T 
we 


~ 





apart 





E AAAI 


"THE ACCOUNTANT, July 31st ; TAXATION, August 2nd, 1975 ` 





APPOINTMENTS 








LONDON 


AN INTERNATIONAL FIRM | 


Between us our staff have worked in London, Canada, Europe, South Africa with 
firms like Coopers, Peats, Price Waterhouse, Whinney Murray, the Foreign Office 
and the British ladies ski-team. So what! We take more interest in our candidates 
than ourselves and that’s why we became the largest professional agency with the 


PE? FINALISTS to £3,600 


Most of our international'clients realise that the July examination had the highest 
calibre intake for many years. Pass or fail they will engage you with proper study 
leave arrangements if required, 


ARTICLES/TRANSFER 


As the leading private introductory service, we welcome inquiries from principals, 
school-leavers, undergraduates, parents and transfers, Nation-wide service. One 
of our clients has an 85% success rate on examinations. 


PART 2 FINALISTS ~ FAILED 


Bad luck, but tea and sympathy (or coffee and encouragement) at 76 Cheapside, 
followed by public company auditing, paid study leave and better luck next time. 


NEWLY QUALS/TAX to £4,250 


Because our consultants have themselves specialized in tax we can give first-hand 
advice on the library, training and research facilities of the various firms seeking 


newly qualifieds and finalists. 
TAX LADIES £3,000-£5,000 


For a fast, efficient service and positions close to Fenchurch Street, Liverpool Street, 
Cannon Street, Waterloo, Baker Street, Euston, Kings Cross. Contact Oliver Hart, 
A.C.A, Salary increases available up to £1,400 

£5,500 


P.A. TAX PARTNER 


The tax.partner of a prestige West End firm seeks 2 personal assistants: (1) Primarily 
for corporate tax; (2) Primarily for personal tax. Ability to handle clients more 
important than qualifications or experience. 

£5,000 


PERSONAL TAX CITY 


A major City firm with a comparatively small and friendly tax department seek 
experienced personnel taxman in a supervisory capacity. 
£5,000 


COMPANY TAX 


Medium/large firm near Euston seek company tax senior (not necessarily qualified). 
A little personal tax will be involved. 


CORPORATE TAX PLANNING £8,000 


International firm seek C.A. with drive and imagination to work in the corporate 
side of their financial and tax planning department. 
£5,000-+ 


TAX PARTNERS 


Two of our smaller clients have recently asked us to recruit a tax partner to manage 
small department. Locations Euston, Charing Crass. 
£7,500 


TAX PARTNER 


Medium-sized Holborn firm. A.C.A. with good experience of closed companies. 


Early partnership. 
PERSONAL TAX PARTNER £7,500 


Prestigious West End firm with wealthy clientele seek PA. to partner with the 
brains and initiative to deal imaginatively with the new taxes. | 
£6,500 


P.A. TAX. CONSULTANT 


Medium-sized City firm with some fairly large clients seek an assistant to the 
manager of their specialist consultancy department. Partnership possibility for the 


right man. 
TAXATION CONTROLLER £8,500 


West End. Well-known Industrial company seeks first-class man to control a large 
department dealing with U.K. and overseas business and to work in liaison with the 
Board. 


MERCHANT BANKING c. £4,000 


Our Banking Division seeks 2 bright A.C.A.s with good background and ex- 
perience, eventually to enter the mainstream of merchant banking. 


TAX TEMPS £80-£120 a week 


Personal tax ladies especially welcome. 


TEMPORARY ACCOUNTANTS 


A.C.A,s, finalists, book-keeper, U.K.-educated immediately available London and 
Home Counties with specialized knowledge of incomplete records, liquidations, 
public company audits, tax, costing, all vetted by Mark Pembroke, F.C.A, 


PEMBROKE 
& PEMBROKE 


% 


~ OVERSEAS / PROVINCIAL 


BRIGHTON - CAREER DISCUSSIONS 


Our resident consultant will be at the Metropole to discuss his working experience 
in South Africa, career openings in London and Sussex, the latter including financial 


and tax planning. Circa £3,500. 
CANADA/WEST INDIES $14,000 


Professional and commercial clients will shortly be conducting interviews for 
candidates selected by Pembroke & Pembroke. Caribbean openings include Bahamas, 


Jamaica and Grand Canyon. 
CAPE TOWN/JO’BURG to R.10,000 


Opportunity to join a major international firm. To specialize in tax or management 
consultancy. Our South African brochure is available on demand. 
$14,000 


BERMUDA 


Two-year tours for newly qualifieds including training programme in Canada and 
for selected candidates a visit to New York. 


CONTINENTAL 


France, Belgium, Holland, Jersey, Spain, Scandinavia, Italy, etc. For a personal inter- 
view with a consultant who’s actually worked there, followed by a telephone call co 
our continental clients. Free flight to country of your choice before signing any 


AUSTRALASIA c. £5,000 


Openings fer goad-class newly qualifieds in Australia and New Zealand. 2-year tours. 


BEDS - AUDIT/TAX £3,000-£6,000 


3 High-powered vacancies: (1) Personal financial and tax planning, £6,000; (2) 
Corporation tax manager, £6,000; (3) General practice, Department Manager, £4,500, 
Also newly qualified finalists national firms. Bedford, Luton, Milton Keynes. 


BIRMINGHAM c. £3,500 


As the present leading agency in the Midlands with 3 full-time consultants we can 
advise newly qualifieds, finalists on opportunities of computer auditing, tax speciali- 
sation, parmership, commerce and industry. 

to £4,000 


BRISTOL 


Prespective partner in medium-sized firm, Bristol, Swindon and Taunton. Also 
finalists, newly qualifieds, personal taxmen for international firms. Mr Pembroke 
lives in the Wast Country and is available at week-ends. 

£3,500 


DEVON 


Definite partnership prospects for young C.A, in Exmouth. Also finalists, A.C.A.s 
for leading firms Exeter and Plymouth. 
to £4,250 


ESSEX 


Finalists, newly qualifieds for good-class firms in Colchester, Chelmsford, Southend, 


Grays Thurrock, Hord. 
HANTS AND DORSET to £4,500 


A.C.A.s, finalists for general practice, tax, insolvency and large audits with local 
and national firms and in commerce. Bournemouth, Poole, Southampton, Salisbury. 


LINCOLN to £5,000 


Audit manager with early equity partnership for expanding Lincoln firm. Finalists, 
newly qualifieds urgently required in Lincoln, Skegness, Spalding. 
to £4,500 


LEICESTER/NORTHANTS 


Audit manager for national firm in Northants. Newly qualifieds, finalists, personal! 
taxmen urgently required by international firms in Leicester. 
to £4,200 


MANCHESTER 


Company tax senior, A.C.A. or A.T ILL. £4,200. Newly qualifieds for audit or tax 
specialisation with national firms in Liverpool, Manchester and Preston. 


OXFORD to £4,500 


Prospective partner for local firm, assistant manager for national firm £4,500, 
A.@.A.s, finalists, tax specialists at Oxford, Banbury, Witney, Thame and Bicester. 


SURREY to-£4,000 


Finalists, newly qualifieds, personal tax assistants for multi-branch firms in Croydon, 
Redhill, Vveybridge, Richmond, Kingston, Walton, East Grinstead, Crawley, 


Aldershot, Woking. 
Y ORKSHIRE £3,300 -- 


lat iad qualifieds, finalists for audit special work at Sheffield, Leeds, Harrogate and 
ii. 


Please ring or write (quoting homs telephone number), 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 021-236 5513 
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an Computers 
help 


to develop 
your career? 
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` Many of our gece use complex computer systems, and we need 5N a 


BELFAST - BIRMINGHAM - BRISTOL - CAMBRIDGE - CARDIFF 
CHANNEL ISLANDS - GLASGOW - LEEDS - LONDON - MANCHESTER 
NEWCASTLE-UPON-TYNE - NOTTINGHAM 


fs tobe aware of every new development in order to provide the `, \\ 
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f first class service which is expected of us. `, Ken? 
Advanced computer susterms bring considerable problemisto  \ AA) 
the audit field and we have established a group ` - eG 
of specialists to deal with them. _ i Lan 
' Those joining us will have the opportunity to benefit from ` be AC 
our.experience with thorough training and exposure to.many SR T 
sophisticated techniques. ZE 
The opportunities are many in both our London and regional P 
offices for those wishing to develop their careers, -n non= i 
not only in computers, E | E 
but also in any of the other specialist areas of a large a 
r professional firm. » pipe 
- Contact David Young who will put you iri touch with the office of , Lei 
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: PERSONAL TAX 


SENIOR, WC2 £4,500 
This is a small firm who seek someone 
with several years’ experience of per- 
sonal and some company taxation. 


SENIOR, W1 circa £5,000 
A really first-class Personal Tax Senior 
is sought by medium-sized firm. 


TAX SENIOR, EC2 £4,250-£4,750 
Medium/large firm. Excellent prospects 
of advancement with this firm. 


PERSONAL TAX MANAGER, WC) 

£5,000 
Good all-round experience e required 
for this post. Preferably A "TI 


TAX JUNIOR, Wi . £3,000 
Good opportunity for advancement with 
this small/medium-sized, friendly firm. 


TAX ASSISTANT, EC1 £3,750 
Ideally, someone with Inland Revenue 
background and 1-2 years in a profes- 
sional office. 


PART-TIME, WI £2,000-£3,000 
Our clients are seeking two part-time 


‘Personal Tax Assistants. Hours to be 


. arranged. 


ef 


TAX SENIOR, EC4 £4,000+- 
Excellent opportunity for a keen, young 
Tax Assistant who is keen to make 
headway in the personal tax field. 


TAX SENIOR, LEEDS £3,250 
Substantial firm offer a progressive post 
to Lady/Gentleman with a few years’ 
experience. 


TAX SENIOR, MANCHESTER 

£3 900 
A secure and rewarding future is 
assured by joining this go-ahead medium- 
sized firm. 


TAX SENIOR, GLASGOW £3,250 
In addition to personal tax experience 
EE tax knowledge would be 
usefu 


TAX SENIOR, SOUTHAMPTON 
£3,250 


To deal with solely personal tax work, 


Professional office experience is de- 
sirable. 
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COMPANY TAX 


NEWLY QUALIFIED, W1. 

circa £4,000 
First-class opportunity to join Inter- 
national firm and gain excellent training 
for a career in the field of taxation. 


TAX SENIOR, W1 £5 000+. 
Opportunity for someone with 1-3 years’ 
Corporate tax experience to make 
headway. 


TAX SENIOR, EC2 £5,000-£6,000 
Preferably with experience of personal 
and company taxation. Large firm. 


COMPANY TAX, EC2 circa £6, 000 
Partnership opportunity exists with, this 
firm for an A.C.A. with 2-3 years’ 
specialisation in company taxation. 


TAX MANAGER, EC2 circa £7,000 
International firm requires a qualified 
person with previous managerial ex- 
perience to head their Tax Dept. 


TAX ASSISTANT, WC2 £4, 000-£5 000, 
This post is very suitable for someone 
with limited Company Tax experience 
who is keen to progress. 


TAX ASSISTANT, SWI 
To deal with mainly company tax with 
some personal tax cases also. Small 
firm. To assist Partner. 


- TRUST STAFF 


TRUST ADMINISTRATOR, EC1 
circa £4,000 
Good previous experience of prepara- 
tion of accounts, taxation and ad. 
ministration of trusts is essential. 


TRUST ASSISTANT, W1 circa £4,000 
Future prospects are bright for a 
person wishing to progress and improve 
upon the experience already gained. 


' TRUST SENIOR, EC4 £4,000-£4,500 


Suitable for a “mature person with 
several years’ experience in trust ac- 
counts. 


TRUST JUNIOR, WC2 £3,000 
Good experience will be gained by 
someone wishing to expand 
knowledge. 


. AUDIT SENIOR, W1 


circa £4,000 | 


their 


Ki 


Cp Executive Limited 


S Taxation&Audit Appointment Specialists 
. Telephone: 01437 6063 





AUDIT 


P.A. TO PARTNER, W1 
£4,500-£5,500 


An above-average person with wide 


previous experience is sought by a 
small, go-ahead firm. 
circa £4,000 


Our clients are seeking someone with 
good all-round auditing experience. Not 
necessarily qualified, tax knowledge not 


- Important, 


INCOMPLETE RECORDS 
£3,000—£4,000 
We have several posts for those with an 
interest in this field. All sizes of firms in 
City and West End. 
NEWLY QUALIFIED, EC2 
circa £4,000 
Large City firm seek 2-3 newly qualified 
A.C.A.s who are keen to progress. 
Excellent training facilities and oppor- 
tunities to specialise if required. 
LIQUIDATIONS SENIOR, EC2 
£4,500-£5,500 
It is necessary to have had previous 
experience in ,this field although a 
qualification is not essential. 
AUDIT MANAGER, WI £5,000-+- 
Definite partnership prospects exist in 
this post which is most suitable for 
A.C.A. with previous experience of 
Public Company Audits. 
UNQUALIFIED SENIOR, SW1 
£3,500—£4,000 
Small/medium-sized, friendly firm re- 
quire someone with ability to deal with 
all types of audits. 
P.A. TO PARTNER, BATH i 
circa £3,500 
Small firm seeks young, qualified 
Accountant for interesting post. Several 
other posts in this area. 
AUDIT SENIOR, LETCHWORTH 
£3 3000+ 
Unqualified person with several years’ 
experience in the preparation of ac- 
counts, 
AUDIT SENIOR, 
MILTON KEYNES circa £3,750 
Our clients are a substantial City firm 
with offices in this area. They require a 
reliable Senior. Qualified or unqualified. 
AUDIT MANAGER, i 
BOURNEMOUTH £4,000-£4,500 
Qualified person to manage a small 
section dealing with a variety of clients’ 
accounts. 





PROVINCIAL VACANCIES 
Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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From 
Experience 
to 


Specialisation 


We believe that true specialisation comes from 
the depth of experience gained during your post 
qualification years. 

At Dearden & Co. there are excellent opportunities 
for first class people people who know what they 
want to do, but people who know that all round 
experience comes first. 

We can provide you with that essential in all 
areas of chartered accountancy offering you, through 
comprehensive training and progressive career 
development, the opportunities to specialise in the 
field of your choice whether it be Tax, Trust, Liquidations 
and Receiverships or one of the many 
other facets of the profession. 

If you’re a finalist, newly qualified, or with 
some post qualification experience, and you're 
ambitious, innovative and wontt settle for second 
best, we'd like to hear from you. 

Tell us about yourself—write or telephone. 


Philip J. Hughes, Staff Partner, 
5, Giltspur Street, 
London, ECIA 9PD. 
Telephone: 01-236 3266 


or 
John M. Gilliat, Staff Partner 
for Manchester and Leeds offices, _ 
St. James's Buildings, Oxford Street, 
Manchester, MI 6FS. 
Telephone: 061-228 2311 
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Tax Manager London W1 


£5,000 p.a. 
5-partner firm require a Tax Man- 
ager to deal with Personal and 
Company Taxation. Applicants must 
be qualified at least 2 years and have 
partnership potential. Ref. P.1611 


Audit Manager London EC2 


To £6,000 p.a. 

8-partner City firm require Chartered 

Accountant to become audit man- 

ager. Partnership prospects exist for - 
capable man able to prove himself 
inthisexpandingdepartment. Ref. F.607 . 


Newly Qualified London EC2 


c. £4,000 
Young newly qualified required as P.A. to 
Partner in 6-partner firm. Candidates should 
have good examination record and be seeking 


a progressive career within a City environment. 
Ref. D.4184 


London RI 









Personal Tax Specialist 
Negotiable 
Qualified or unqualified, but must have a minimum 
of 5 years’ experience and be fully conversant with 
all aspects of Personal Tax matters including latest 


legislation. Ref. F.610 
A.C.C.A.S Barnet 
To £3,650 | 
Qualified persons aged 25-45 required for this medium- 
sized firm in North London. Good prospects for suitable 
candidates. Ref. R.1807 
P.A. to Partner = Bath 
£3,500 p.a. 


, Qualified or experienced person required by this fast- 
expanding’ 7-partner firm. Age is immaterial, however, 
candidates should demonstrate all-round accounting abili- 
ties and be able to handle a wide range of duties and work. 


Excellent prospects for the right person. Ref. P.1619 
A.C.A.s London EC? 
£3,500 


Newly qualified required to join audit teams within this 
City based firm. Candidates should have good knowledge 
of audit techniques and be used to working on medium/ 
Jarge audits. Ref. C.321 


Personal Tax/Audit — Commerce Herts 
£3,600 negotiable 


Qualified or experienced person required by National 
Association to handle a wide range of accounting duties 
‘within the framework of their operations which are based 
in the areas of service to the Agricultural and Estate Man- 
agement professions. There are opportunities for travel, 
and the chosen candidate will be expected to participate 
fully in the Associations financial activities. Ref. C.3222 


f Azan Accountancy Appointments 
213 Piccadilly, London,W1. 
Tel: 01-734 3276 or 01-437 4025/6 





CONSULTANT | 
e. £7,000 WL Il 


Our clients, a major international practice, have a 
specialised division in management consultancy. 
Young Chartered or Certified accountants having 
particular experience in this field, including a 
knowledge of O & M, accounts systems, management 
information procedures are invited to apply for this 
progressive position. Although the majority of clients 
are based in the Greater London area, some travel may 
be required in the provinces and abroad. This post 
will appeal to a man capable of objective and 
analytical thinking. Contact Rebecca Goddard. 

Ref. TA402. 


Barton 
Accountancy 


Recruitment 
80 Chancery Lane, London WC2 
Telephone: 01—405 1431 


A Division of Barton Management Appointments 


ADMINISTRATION PARTNER 
DESIGNATE 


LONDON Initially Circa £7,000 

Our client is a successful and fast 
expanding firm of Chartered Accountants 
in the City with a staff of over 220 with 
associated offices throughout the world. 

The practice now seeks an experienced ` 
Chartered Accountant to implement and 
administer the firm's management and 
recruitment-policies at all levels. 

The appointed individual should have 
a mature personality with the confidence 
and authority necessary to become a 
partner of the firm within two years. 

For detailed information and an wa 
application form contact lan du Pre, A.C.A. 
or Stuart Ramsay, C.A. quoting Ref: 1293. 


Douglas Llambias 
Associates Ltd. 
410 STRAND, LONDON WC2R ONS, 
TELEPHONE:01-836 4086, AND 


3 COATES PLACE, EDINBURGH EH3 7AA, 
TELEPHONE: 031-225 7744, 
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OVERSEAS 


NEW GUINEA l 

Accountant £7,900 
For a firm of chartered accountants. Free accom- 
modation. Six weeks’ annual leave, 2-year contract 


then to Australia. Single man perferred. Ref, 941 
JAMAICA . 
Accountants Negotiable Salaries 


A partner will be coming over from Jamaica on 
August 12th to interview applicants. If you are newly 
qualified or with 2 or 3 years’ epxerience please make 
inquiries. Ref. 940 


SIERRA LEONE 

Assistant Chief Accountant ' £6,500 
Fully-furnished accommodation and free fares for 
applicant and family, Financial assistance for children 
for education. Twelve months’ renewable tour. 
Mining organisation. ` Ref. 898/930 


JAMAICA : 

Assistant Manager Negotiable Salary 
Experienced chartered accountants are required for 
employment with a firm of chartered accountants. 


Ref, 931 
SYDNEY, AUSTRALIA f 
Tax Manager Negotiable Salary 
This is a high-level post and applicants must be char-, 
tered accountants as it is expected that a partnership 
will follow a satisfactory initial period. The successful 
applicant will be under 40 years of age with tax 
experience enabling he or she to provide expert 
guidance to clients on a wide range of taxation prob- 
lems. It is desirable that applicants should have had 
tax consultancy experience in a professional office. 
In the early stages a detailed knowledge of Australian 
tax is not expected. In addition to a wide knowledge 
of U.K. tax and other tax as may be the case, applic- 
ants should be of good personality to enable the 
transition to partnership to take place effectively. 
Conditions of employment and remuneration will be 
excellent. Ref. 3452/931 


CANADA l 

Newly-qualified Seniors Good Salaries 
French-speaking qualified accountants are reguired 
or computer audit specialists. Ref. 931 


SOUTH AFRICA 

Accountants £6,000-—£7,000 

Vacancies in Johannesburg and Cape Town for quali- 

fied chartered accountants with reputable firms of 

chartered accountants. Benefits include‘ paid passage’ 
for applicants and families together with a settling-in 


allowance and termination bonuses. First-class 
experience, i Ref. 931 
WELLINGTON, NEW ZEALAND | e 

Seniors Negotiable Salaries 


One of our clients is seeking senior staff, qualified, 
for his office in Wellington. A good EES 


ef, 931 
BRAZIL ; ' 
Chartered Accountant Negotiable Salary 
An exceptional opportunity occurs for young char- 
tered accountant to join a firm of chartered account- 
ants setting up an office in Brazil. Applicants must be 
able to speak fluent Brazilian and Portuguese. A 
partnership is envisaged for the right man. This is a 
permanent appointment. Ref. 885 


TRUST ACCOUNTS 


BEDFORDSHIRE 

Trust Administration oe To £6,000 
A manager is required to administer a number of 
discretionary trusts, personal, financial and tax plan- 


ning services for clients. Ref. 193 
SOUTH COAST 
Trusts c. £3,500+ 


To deal with trust accounts and personal financial 
and tax planning service. A good opportunity, nice 
surroundings. Ref. 1 


t 


ISSUED BY PERMANENT PLACEMENT DIVISION 
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LONDON 

Manager c. £5,508 
A manager is required for a trust department within a 
large firm of chartered accountants. Excellent oppor- 
tunity. ` Ref. 190 
LONDON 
Training Officer c. £6,000 
A training officer is required to set-up this function 
within a medium-sized firm of chartered accountants. 


The post can be moulded toi suit the particular ` 


applicant’s experience, that is, he may be an adminis- 
trator who will control the training function or he 
may be a training officer who takes a direct part in the 
training function by giving lectures himself, etc. 
Someone with previous experience of the training 
function in accountancy, either in or out of the 


profession'would find it most suitable. Ref, i Ki 
ef. 
Location Job Salary 0. 
Cambridgeshire A CA. Negotiable 888 
London Snr Audit £3,000-£4,000 1887 
London WI Semi-Snr c. £3,000 1959 
Cornwall Semi-Snr £2,500-£3,000 1958 
London NW9 enior A 1950 
Tunbridge Wells A.C.A. c. £4,000-£4,500 1947 
Bedford AC A. £4,500 . 1940 
Bournemouth - A.C.A. £4,500 1941 
Glasgow A.C.A. £4,350+ 1942 
xford Asst Man. £4,500 1933 
London . Seniors £4,500-£5,200 1938 
Oxford ACA. £3,750 1925 
LONDON 
Manager Company Secretarial £4,000+- 


A firm of chartered accountants requires a Manager 


for its company secretarial department. The preferred 
age is 30-45 with previous experience of company 
secretarial work. Ref. 1954 


INDUSTRY AND ` 
COMMERCE 
SURREY 


i 
Management Accountant £3,000+ 
A man is required aged 25-40, able to deal with 
management accounts, credit control information and 
job costing. He will also be responsible for payroll 


and sales ledger (on computer bureau) Ref. 8643 
LONDON 
Solicitors £6,000 


An accountant is required for a solicitors’ office, 
qualified or experienced but not qualified. He will be 
responsible for the complete accounts function and 
although it is hoped that someone will become 
available who is experienced with solicitors’ accounts 
this is not essential. The firm comprises 16 partners 


and about 100'staff. Ref. 8640 
LONDON Swi 
Accountant c. £4,500 


A newly-qualified accountant is required, The 
potential for advancement within this large engineer- 
ing company is very good. Duties will involve specia 
exercises arising from time to time and the consolida- 
tion of management accounts for submission to the 
Board. An excellent opportunity, Ref. 8594 
NORTH LONDON . 

Group Accountant | Negotiable Salary 
This is a well-known electrical engineering company 
and they require a Group Accountant who will 
report to the Group Financial Controller. Ref. 8592 
NORTH LONDON R 

Accountant Negotiable Salary 
This is an engineering company and the successful 
applicant will’ undertake certain costing projects 
which willinvolve him in travelling to factories in the 


U.K. and Abroad. A good opportunity. Ref, 8593 
LONDON 
Cost Clerk £3,500 


For a company in the petroleum sector of operations. 
They require a man under 35 experienced in costing 
and/or working in the construction or heavy engineer- 
ing environment. Some U.K. travel is possible. 
Ref. 8589 
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TAXATION - 


MANCHESTER 

Qualified Assistant ‘ c. £3,650 
A firm of chartered accountants seeks a chartered ac- 
countant who has passed all examinations at the first 
attempts and who has the ability to demonstrate 
above-average intelligence. The post would suit 
qualified accountants wishing to specialise tn tax or 
with up to 12 months’ specialised experience. There 
will be both company and personal tax and financial 
planning. The salary quoted above is an estimate 
only and it could be higher for someone of exceptional 
ability. Progress in the future will be proportionate 


to the contribution of the successful applicant makes ` 


to the continued success of the department. Four 


weeks’ annual holiday, luncheon vouchers and pen-. 


sion scheme. Ref. 3508 
LONDON R 
Personal Tax £2,0600-£4,750 


The salary will be negotiable but could be up to £4,750 
for a qualified applicant able to cope with some 
‘personal and company tax. On the other hand for 
people of lesser qualifications the salary will be fixed 


according to ability. Ref. 3507 
LONDON SWI 
Personal Tax Assistant c. £3,000 


Male or female applicants are invited to apply and the 
age range preferred is 20-30. It is a small practice and 
there is a wide variety of personal tax work. Bonus is 


payable for good performance. ' Ref. 3506 
LONDON i 
Company Tax E £4.000+ 


This is with a small firm of chartered accountants who . 
require a specialist company tax person. Applicants `, 


must be able to work without supervision. : 
: Ref. 3505 


NEWCASTLE UPON TYNE 

Personal Tax Assistant Negotiable 
For a firm of chartered accountants, Ref. 3501- 
BEDFORDSHIRE 

Manager ‘ £6,000 


A qualified rnanager is required to supervise all the 
corporation tax work and deal with complex cases. 


a 
BRISTOL 
Corporation Tax - £3,500+- 
This is with a well-known firm of chartered account- 
ants and applicants need not be qualified but must 


have good experience on corporationtax. Ref. 3496 
LIVERPOOL ' 
Corporation Tax c. £4,266 + 


Qualified A.C.A., A.C.C.A., or A. T.LI to deal witha 


wide range of clients and become involved in practical ` 


aspects of tax planning. Experience is not as important 
as a desire to specialise in the subject. Ref. 3497 
EDINBURGH 

Corporation Tax g c. £3,200 
Not necessarily qualified but some previous experi- 


ence is desirable. Candidates will be required to pre- ` 


pare returns, handle appeals and correspohdence with 
inland Revenue. Every encouragement to someone 


who may wish to qualify for A.T.LI. Ref. 3499 
STAFFORDSHIRE 
Group Tax Manager c. £10,000 


This is a high-level appointment with an industrial 
company to operate from their Head Office. The post 
is the Senior Taxation appointment in the company 
and an in-depth knowledge of the working of U.K. 
tax system is essential, together with a broad apprecia- 
tion of European tax system. An exceptional oppor- 
tunity. 92 
SURREY 

Personal Tax 
A firm of chartered accountants with a nicé environ- 
ment has a vacancy for a personal tax assistant of 
senior calibre. The salary is about £4,000 but could 
be more for an exceptional candidate. This is an ideal 
post for someone with good personal tax knowledge 
to increase salary and experience, Ref. LIG 


After 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 
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- LONDON, U.K. and OVERSEAS 


ACCOUNTANCY TASK FORCE LTD ` 


15 NEW BRIDGE STREET, LONDON EC4V GHN — Near Blackfriars Station 


d SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT . “(iz 
Í A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW | BR 


c. £4,000 - 


D 


Ref, 3494 ` 
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TEMPORARY -ASSIGNMENTS : 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 ` 
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GE 
Weide 


How to gain inte 
without going abroad | 


Our regional offices provide the right 
mix of clients - from major multi- 
nationals to small businesses - for a 
young ambitious accountant to really 
develop his talents and acquire 
responsibilities. 


wi 


For further details, write to D.F, Pratten, Deloitte & Co., 








a 


After a three-week induction course in 
London, or one of our other regional 
training centres, you will be provided 
with regular training on more ad- 
vanced subjects. And, all the time, you 
will be gaining invaluable experience. 
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rnational experience ` 


Regional offices include Aberdeen, 
Belfast, Birmingham, Bradford, Bristol, 
Cardiff, Edinburgh, Glasgow, Liver- 
pool, Manchester, Newcastle-Upon, 
Tyne, Newport, Norwich, Nottingham, 
Scuthampton and Swansea. 


34 Farringdon Street, London EC4P 4DL. 
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ILPAR the accountancy 
recruitment problem 


solvers. 


Below is a selection of our current vacancies: 
AUDIT MANAGER - Papua 


weeks’ annual leave and relevant fares paid. 


3 ASSISTANTS TO MANAGER — NORWICH 


c. £3,000 + 


Rapidly growing firm of Chartered Accountants require three newly 
qualified or finalist accountants. The ideal applicants will probably 
have experience of large firm provincial offices. These are career 
positions offering experience and variety of work in a pleasant area 


with very moderately priced accommodation. 


RAIL FARES 


Ref. 1185 
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ILPAR Problem of the week 


This week's problem: 
7 49 441 ? 
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£7,000 + benefits 


International firm of Chartered Accountants require an Audit Manager, preferably single, to 
undertake a two-year contract in Papua, New Guinea. At the completion of the contract there 
would be a chance to go to the Australian office. Benefits include subsidised accommodation, six 


Ref. 1163 


CORPORATION TAX MANAGER - LONDON WC1 £5,000 


Small firm of Chartered Accountants requires a qualified 
accountant preferably with post-qualification experience 
and aged around 28. The successful applicant will ideally 
have had small- to medium-sized company experience. pay 
Ref, 1182 


We have many vacancies outside London so, with the threat of the railways being ‘slimmed’ and the fares rising, now is the time to look 


for a job nearer home. 


Qualification 
Out of London: 
A.C.A. 
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Finalist I.C.A. 
Not Qualified 
Not Qualified 
Not Qualified 
Not Qualified 
Not Qualified 


Finalist I.C.A. 
Not Qualified 
Not Qualified 
Not Qualified 
Not Qualified 
Not Qualified 


agency in London. 


Position 


Financial Controller 


. Management Accountant 


Financial Accountant 
Financial. Accountant 

Cost Accountant 

Deputy Works Accountant 
Management Accountant 
Project Accountant 

Deputy Financial Accountant 
Senior 

Deputy Management Accountant 
P.A. to Partner 

Senior 

Accounting senior 
Book-keeper 

Credit Controller 

Personal Tax Assistant 
Accountant 


P.A. to Partner 

Audit Manager 

Semi Senior 

Chief Accountant Designate 
Payroll Supervisor 

Trust Accountant 

Senior 

Book-keeper 


Location Salary Ref. 
Buckinghamshire 7,000 1180 
Staines 5,000 1140 
Hampshire 5,000 1181 
Leamington Spa 4,500 1156 
Enfield 4,500 1139 
Chelmsford c.4,000+ 1108 
Hawick, Scotland 3,500 1117 
Rugby 3,300 1179 
Reading c.4,000 + 1120 
Richmond to 4,000 1111 
Reading c.3,000 +- 1121 
Bath 3,000 1171 | 
Cornwall 2,500 1168 
Wembley 3,500 1189 
Tilbury 2,700 1142 
Glasgow 2,500 1157 
Birmingham neg. 1150 
Brighton neg. 1138 
SW1 4,500 1137 
SW1 4,500 1175 
Wl to 4,000 1161 
EC) c.4,000+ 1114 
ECI 3,500 1188 
PBC 3,500 1165 
SW ¢.3,500-+ 1089 
WC) 2,500 1179 


TEMPORARY DEPARTMENT 


We are supplying temporary accountants at all levels throughout the U.K. to both professional and commercial clients. If you now want 
temporary work for a short period after your exam results, register with us immediately and benefit from working with the fastest growing 


Permanent Division: Contact Nicholas Jenkins 
(day) 01-353 0042 (evening) (Pavilion) 0788 863138 reverse charges 
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ILP Accountancy Recruitment Limited 






Temporary Division: Contact Alastair Primrose ACIS or 
Peter Lowson ACA 01-353 5624 










Se 
S KG? 
> e 
23 SE 






Ka 3) Lë 
BER? Ke? 
EE RN 


Ge 
Kp 
E 
SPLERE SCE 


4 New Bridge Street, London EC4V 6AA 





cc --— E EE 









a 

D 

* 

A D 
8 a 
Eu A D 
a 
w 


INTERNAL AUDITOR £6,000 
- London Wi U.S. Oil Company 


‘Qualified Accountant for audit assignments within the U.K., and 
Europe on a variety of projects. Approximately 25 per cent travel in 
Europe. Three years’ post-qualifying experience necessary and 
knowledge of modern auditing procedures. European language 


ability useful but not essential. ` ` 
FINANCIAL ANALYST £5,500 
London WI U.S. Oil Company 





First rate opportunity for a qualified accountant with 1-3 years’ `. 


post-qualifying experience gained in profession or industry, to join 
small team of accountants and specialists in other disciplines engaged 
on the review of corporate financial reports and assist in the de- 
velopment of the company’s accounting policies, procedures and 


management information. Occasional trips within U.K., and Europe. . 


THE ACCOUNTANT £4,500 
London NW5 import 


For a qualified accountant or finalist who feels more responsive to the 
challenge of working in a medium-sized group of private companies. 
Our client’s well-established business is the import and distribution 
of raw materials for varied industrial purposes. 


ASSISTANT FINANCIAL 
ACCOUNTANT 
' London WCE . 


£4,500 
Major British 
Commercial Group 


Qualified A.C.A. or A.C.C.A. (with professional background). Major ` 


responsibilities are the consolidation of group financial accounts, 
the provision of financial information and the agreement of statutory 
accounts. Our clients visualise the appointment as being a 2-year 
development position prior to promotion. 

Applications for the above listed appointments please to ALAN 
_ SNOW, A.C.A., at Cardinal House, 39 Albemarle Street, London 
W1X 3FD 01-629 4463 (Robophone 24 hours). Weekends and 
Evenings after 7.30 p.m., 01—953 4564. 


CHARTERED ACCOUNTANT £6,500 
London WI U.S. Conglomerate 


Our clients, with diverse commercial and industrial interests seek a 
Chartered Accountant to join its European headquarters. The posi- 
tion involves responsibility for the continuing accounting liaison 
with operating units in Northern Europe involving travel 3-4 days 
weekly with U.K. return at weekends. Key requirements are 
fluency in French or German and some experience in industry. 


INTERNATIONAL INTERNAL 
AUDIT £3,500 


S. Middlesex Consumer Products 

- To be responsible for the U.K. audit department of this international 

company. He will supervise 3 auditors spending the greater part of 

. his time at the above location, travelling 1 week in 6 to Europe and 

-Africa. Languages and commercial experience desirable but not 
-essential. Essentially qualified A CA and in his 30s. 

£5,000’ 


-. MAN. ACCOUNTANT 
S. Middlesex Electrical Goods 


Reporting to the Controller and to be -responsible for planning, 
‘budgeting, stock control and management information reporting. 
Qualification and several years’ experience in management account- 
ing with a large organization. Experience of E.D.P. systems and staff 
" supervision essential. 
Applications in respect of the above listed ‘appointments please to 
DAVID J. WILKINSON, DIRECTOR at Cardinal House, 39 Albe- 
marle Street, London W1X 3FD. 01—629 4463 (Robophone 24 hours). 
Weekends and Evenings after 7.30 p.m., BRIGHTON (0273) 65006. 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


i i R Cardinal House . 
| 3 i 39-40 Albemarle St, London W1. Tel: 01-629 4463 
R l 76 King Street. Manchester. Tel : 061-833 0484. 
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MAN. ACCOUNTANT £3,000 
Manchester (City Centre) Newsprint 


This vacancy is with a medium-sized company, closely linked with 
several [leading newspapers. They seek an unqualified management 
accountant, aged 35 years plus — with a sound accounting background 
in commerce and a working knowledge of modern accounting tech- 
niques. He will assist in the preparation of monthly management 
accounts and administration. Please reply to MISS W. MANNION at 
76 King Street, Manchester 061-833 0484. 


AUDIT WANAGER c. £6,600 


A large firm of accountants with several offices in the U.K., and 
International associates require a manager for their city office. 
The ideal applicant will be at least 27 with large-firm experience 
gained at either a supervisory or management level. 


BARBADOS c. £5,000 + 


A newly-qualified accountant is required for a two-year contract by 
a well-known internaticnal firm of accountants. Barbados is probably 
the most beautiful island in the Caribbean and offers good experience, 
a high salary and a marvellous climate. Single candidates preferred. 


P.A. to PARTNER To £4,560 


Small city firm with large number of clients in Essex requires recently 
qualified accountant to act as a Personal Assistant. For an ambitious 
person who can shoulder responsibility the future prospects are 
reelly excellent. 


NEWLY QUAL. TAX To £4,000 


Well-known city practice is seeking a newly qualified C.A., to 
specialise in Corporation Tax. Excellent opportunity to progress 
quickly in this highly lucrative field. 


POTENTIAL PARTNER - 
Harrow To £5,500 


A small firm in Harrow néedsan experienced C.A., to act initially as an 
Audit Manager dealing with their larger clients. For a person of the 
appropriate calibre Partnership will follow after a reasonable period. 


JAMAICA To £6,000 + Car 


Several vacancies exist in Jamaica for newly qualified chartered 
accountants. Excellent experience can be gained ón a two-year 
contract with our client a well-known international firm. Oppor- 
tunities in Kingston and Montego Bay. Age to 30. 


TAX SENIOR - JAMAICA 
‘To £6,500 + Car 


A qualified A.C.A./A.T.I.I. with at least two years’ good tax experi- 
ence is required by our client an international firm of accountants. 
This is an excellent opportunity to live and work for two years in a 
lovely part of the Caribbean. Age to 30. If married no children. 


AUDET SENIORS £2,500-£4,000 


Vacancies exist throughout London and whole of U.K. Small, 
medium and large practice — Public company experience — paid 
study leave if required. Vacancies out of London include BRISTOL, 
CAMBRIDGE, CROYDON, EXETER, MAIDSTONE, READING, 
RICHMOND, SALISBURY, SOUTHAMPTON, TUNBRIDGE WELLS 
plus most other areas. S 


AUDIT SENIOR 
Heaeconsfield 


To £4,560 


r 


exderienced audit senior for their expanding practice. Qualification 
not essential. : 
Please reply to LAWRENCE SMITH. j j 
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Age 45 55. 


A small firm of accountants in Beaconsfield require a competent and ` 
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SOME OF THE VACANCIES - 


SE an 


‘N 


WE HAVE TO OFFER 


+ 


LONDON 


PART li FINALISTS RESITTING 
£3,000-£3,500 


Agreed study leave and courses are offered by a limited number of arge/medium 
` and international firms now should a resit or referral.be necessary. 


OUTER LONDON/HOME COUNTIES 


INNER LONDON RATES 


This week vacancies registered with us in: 

BARNET, BRIGHTON, BROMLEY, CROYDON, EDGWARE, ENFIELD, 
GUILDFORD, HARROW, HENDON, ILFORD, LEWISHAM, READING, 
ROMFORD, SLOUGH, SOUTHEND, SUTTON, WEMBLEY. 


These range from small Jocal firms to decentralising medium C.A.,s and branch 
offices of national firms. Telephone for information in your local area. 


AUDIT MANAGER 


Rare opportunity in well-known large/medium firm, to £6,000. 


EC) 


FINALISTS/NEWLY QUAL. 
INVESTIGATIONS 


Young-partnered commercially-orientated medium city C.A.s seek 2 young men 
for high percentage of investigations and audit work. c. £4,000, 


MANAGEMENT CONSULTANCY 


Leading consultancy practice expanding rapidly seeks a qualified man with drive 
and personality to advise on wide variety of clients, Salary to £7,500+- excellent 
fringe benefits and prospects. 


ACTION AGENCY 


Finding jobs FAST is a way of life for us. As the largest specialist agency 
you can obtain immediate interviews from our register of over 1,000 jobs in 
profession, commerce, and industry. £1,500-£7,000, 


ACCESS TO ALL THE 
INTERNATIONAL 
FIRMS IMMEDIATELY 


We deal with all the ‘Top 50' and can offer an 
immediate programme of interviews without 
formality backed by our expert advice. 


BROCHURES ON ALL THE LEADING FIRMS 
AVAILABLE. 





ACCOUNTANT to £4,500 LEEDS 


Expanding retail group using computerised systems seek a qualified man to be 
responsible for the accounts function of 2 Leeds based companies. 


ACCOUNTANT - NEWLY 
QUALIFIED to £4,000 BRADFORD 


Man with industrial experience is required to take full responsibility for the 
accounting function of an old-established private company. Opportunity to 
progress within planned expansion. 


CHARTERED ACCOUNTANT £4,000 
LINCS 


Small expanding practice require recently qualified C.A. to manage audit block. 


Partnership prospects. 
A.C.A. c. £3,250 NORWICH 


An excellent opportunity has arisen in Audit Department of large firm for a 
newly qualified C.A. with experience in an international firm. ini the position of 
Assistant Manager he will have much responsibility and excellent managerial 


. Prospects combined with the benefits of working and living in beautiful rural 


setting. 


A.C.A.s TEMPORARY LEICS 


A variety of positions have arisen in the Leicester area within both the pro- 
fession and industry for qualified A.C.A.s. Work includes audit/taxation work, 
preparing Financial Accounts, reconciliations etc. These assignments command 
a rate of £1-80 to £210 per hour and provide an excellant opportunity for those 
between jobs, 


FINANCIAL ACCOUNTANT £3,500. 
N. MANCHESTER 


An opportunity for a recently qualified accountant to assume responsibility for 
the financial accounting department of a subsidiary of a major group. 


CHIEF ACCOUNTANT c. £4,500 
CENTRAL MANCHESTER 


Our clients are seeking a 28-year-old qualified accountant with the ability to 
direct the finances of a company which has doubled its turnover in the last year. 
Probability of a directorship. 


NEWLY-QUALIFIED A.C.A. £3,500 
MANCHESTER 


An above average salary-offered to high calibre newly qualified A.C.A. who must 
have large audit experience. Outstanding prospects for advancement. 


ASSISTANT DIVISIONAL 
ACCOUNTANT c. £4,750 
E. MANCHESTER 


As a result of reorganization this position calls for a qualified man with experi- 
ence of management accounting at a City level. 


$ 


NEWLY-QUALIFIED to £3,500 


BIRMINGHAM 


The local office of a national firm can offer a young newly qualified A.C.A, an 
excellent opportunity to gain broad experience and take early responsibility 
whilst receiving first-class training and a realistic starting salary. 


accountancy 
personnel. 


The Nationwide Service 
for all Accountants 


63 Moorgate, London, EC2 Tel: 628-8525. 
14 Gt. Castle St. Oxford Circus W1 Tel: 580-8035. 


14 Temple St. Birmingham 2 Tel: 021-643 6201. 
9 East Parade, Leeds, LS1 2AL Tel: 0532-38384. 
1 West St. Leicester, LEI GUU Tel: 0533-24182. 
49 King St. Manchester 2. Tel: 061-834 9733. 










21 Ansdell Street 
London W8 5BN 


01-937 9521 





GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 
A.C.A. 1975 to £4,500 


Exceptional salary (and career) potential in a first-rate firm. Finalists confident of 
the September result please apply also. 
FINALIST/A.C.A. P.A. TO PARTNER c. £4,000 
Medium-sized City firm with wealthy and varied clientele. Assisting young partner 
on public company work. 

FINALISTS LONDON 
Interviews to start immediately, or after the PE2 results. Firms of every size; we 
are on the pulse of openings with the internationals. 

FINALISTS PROVINCES 
Greater London, Home Counties, Provinces -let us help you in keeping up with the 
many fluctuating opportunities, the upward salary spiral. 


A.C.A. P.A./;MANAGER. WEST END to £5,000 
Preferably ex-international firm and/or au fait modern auditing techniques. Partner- 
ship prospects in medium-sized flourishing growing practice. 

P.A. TO PARTNER. CITY c. £5,000 
A.C.A. JA.C.C.A. qualified 1 to 3 years. Medium-sized firm; General Practice. 
PART NER-DESIGNATE. CITY to £6,000+- 
Old-established and secure practice; general practice background preferred. 

P.A. TO PARTNER. WEST END to £4,000 
Recently qual. to assist senior partner; excellent Finalist considered. 

PART NERS-DESIGNATE LONDON & NATIONWIDE 
You cannot beat our selective consultancy technique, for prompt attention, in- 
formed advice and discretion. 




















FINALIST/A.C.A. ESSEX 
Full range of work, to investigations. London salary or better. 
INSOLVENCY CARDIFF 





Prospective partnership in firm of specialists for qualified expert. 






TO €3,700-+- NORFOLK 
Internationally associated firm by the seaside: Finalists/A.C.A,s. 

PLA. e £3, f READING 
Mix of auditing and general practice for Finalist, recently qual. 
INTERNATIONAL FIRM BIRMINGHAM 





Qualified or PE2? H you like the sound of £4,000 and first-rate career prospects our 

client would like to sound you out. 

OTHER CURRENT VACANCIES INCLUDE: 
Oxford, Cambridge, Swindon, Kettering, Leicester, Sheffield (Insolvency), 
Bristol, Cardiff, Leeds, Manchester, Exeter, Portsmouth, Plymouth, Eastbourne, 
Edinburgh, Glasgow. 

OVERSEAS 

Rhodesia, Bermuda, Jamaica, South Africa, Canada, Far East, Middle East, Bahamas, 

Africa, France, Italy, Channel Isles. ; 

Other areas please inquire. After office hours ring 01-722 4551, 












CHIEF | 
ACCOUNTANT 


c. £5,000 Wl 


Applications are invited for this senior and responsible 
position in a progressive Merchant Bank. 


A newly or recently qualified accountant aged 25-35, 
he will be responsible for providing regular financial 
and management accounts, and the further development 
of financial reporting procedures. 


The group has diverse interests in retailing, 
property, manufacturing and investment, and is 
actively engaged in planned expansion. Whilst 
commercial experience is preferable, applicants from 
within the profession will be considered. The usual 
large company fringe benefits apply. Contact 
Colin Hampton. Ref. TA401. 


Barton 
Accountancy 


Recruitment 
80 Chancery Lane, London WC2 
Telephone : 01-405 1431 


A Division of Barton Management Appointments 
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THE ACCOUNTANT, July 31st : TAXATION, August 2nd, 19077, 





ACME APPOINTMENTS 


Applications from well-educated men of good appearance are cordially 
invited to fill the following vacancies entrusted to us by discerning clients. 


TRUST SUPERVISOR, £5,000 PLUS 

Young man under 35 required by fast-expanding C.A.s (50 partners), to 
take complete charge of Trust Section and staff. Secure future and manage- 
ety Bee nen with this London EC1 company, offered to suitable 
candidate, 


QUALIFIED A.C.C.A./A.C.A,s, £5,000 neg. 

Minimum 3 years’ experience and aged between 23 and around 30. Fleet 
Street C.A.s offer the above salary plus prospective Partnership/Managership 
and Supervisory positions owing to future takeovers. 


PE If FINALISTS FROM £3,750 PLUS 

Having passed, we can offer you appointments with medium and large 
companies in the City of London and the West End, with excellent prospects 
and salaries (first-class applicants only). 


MALE DATA ANALYST £2,500-£3,500 

Age 21 plus, for London EC2 company involved in profit and loss accounts 
for the top 1,000 European companies. ‘A’ and ‘O’ levels and accounts 
background necessary. 


P.E. I FINALIST TO £3,000 
High class C.A.s at Piccadilly, involved in Super Audits. Excellent prospects 
and promotion offered to high calibre applicant. 


SCHOOL LEAVERS £32+L.V.stSTUDY LEAVE 

‘A’ and "OI levels essential. Will be trained as A.C.C.A.s by Chartered 
Accountants in London EC. Paid study leave 21 weeks over the full course, 
Luncheon vouchers and other perks. Applicants must have an English 
education and be of excellent appearance. 


Applicants for the above positions are advised that a copy of their Curricu- 
lum Vitae produced at the initial interview will ensure a minimum delay in 
being interviewed, and thus an early appointment. 


For further details and particulars of other vacancies currently available, 


Call Mr McCallum 01-377 9111 
ACME APPOINTMENTS 
158 Bishopsgate 


(apposite Liverpool Street Station) 


International Practice 
Senior Manager 


LONDON ` £7,000-£10,000 p.a. 


Ourclient, along established firm of chartered 
accountants, has pursued a successful policy of 
planned development and growth. They now wish to 
appoint an Audit Manager for the London office to 
augment the existing partnership structure in the audit 
and general practice section. 

The successful applicant will assume responsibility 
for a number of major clients as well as a balanced 
portfolio of other general clients.There will also be 
exposure to investigations and ather special work. 

It is envisaged that a man with both the technical 
and personal qualities necessary will be aged between 
28-35, a qualified Chartered Accountant, preferably 
with experience of a large international practice where 
sophisticated accounting and audit techniques arein 
operation. 

For more detailed information, in the strictest 
confidence contact Trevor Atkinson A.C.A. or 
Stuart Ramsay C.A. quoting ref. 1312. 


Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH3 7AA, 
TELEPHONE; 031-225 7744, 
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21 Ansdell Street 


“GABRIEL DUFFY 21 And Street 
(CONSULTANCY) 01-837 9521 


TAXATION 


A.C.A. 1974 to £4,500-+- 
If you have a year of post-qualification experience in audit and now wish to specialise 
in taxation, our client offers an excellent opportunity. 

A.C.A. 1975 c. £4,000 
Applications welcome from newly-qualified and PE2 Finalists with good examination’ 
records — the latter to be offered tax training subject to qualifying in September. 
INTERNATIONAL FIRMS NATIONWIDE 
f Many of the large National and international firms will interview Finalists to train in 
Tax, offers usually dependent on PE2 success in September. Vacancies: ' | 
LONDON, BIRMINGHAM, LIVERPOOL, MANCHESTER, EDINBURGH, GLAS- 
GOW, CAMBRIDGE, CROYDON, CARDIFF, BRISTOL, TEESSIDE, NCRFOLK. -H 
Please inquire as regards the position in other towns or cities, 






FINANCIAL 
ACCOUNTANT 







BRUSSELS to £6,800 


A European-minded Financial Accountant is needed by 


























an international leisure wear company, with its PERSONAL TAX. CITY BEE to £4,500 | 
e : nternational firm {in Top 5}. Age 22-26 ideally. 
European Headquarters in Brussels. As well as having TAX LADIES (PERSONAL). £3,500-£4,500 | 
sales and production units throughout Western CG "EES eases 2 
Europe, this American company provides an excellent Preferably doing C.T.T, at present, But those with a tax background wishing to | 
, s H specialise considered. New dept. in international firm. i 
BAS for ek e Ee young man COMPANY TAX. CITY : 8 Se to £6,000 | 
under o gain Knowledge experien ualification not essential. Another top-class firm. 
a & Mee es COMPANY TAX MANAGER- W1 £5,500-£7,000 
marketing orientated organisation, The ideal applicant Knowledge of closed company work essentia!, A.C.A., late 20s. 
PERSONAL TAX & TRUSTS c. £4,500 


will be a graduate in business studies as well as holding 


K ` À ; First-rate firm near Bank. A.T.1I. preferred, but student considered, 
a recognised accountancy qualification, preferably with 


Above being the tip of our iceberg of current London vacancies, 


3—4 years’ experience in an American company. English TAX MANAGER. (PERSONAL) ` zi ec oon i NORFOLK 
e e D t # ms $ H 2 be! 
is the only language required. Contact Colin Hampton. COMPANY TAX SUPERVISOR "P SE BEDFORD 
Ref. TA397 r To £6,000. Unqualified considered. Age 27—40-ish. 
g X COMPANY TAX BRISTOL 
£3,500-}. Experience more essential than qualification. 
; COMPANY TAX LIVERPOOL 
ar on S £3,400-£4,500, A.C.A./A.C.C.A. to specialise or unqual. with some experience. 
COMPANY TAX ASSISTANT EDINBURGH 
Ac C ountanc to £3,200. To age 50. Training given if necessary by international firm. 
Yy c. £3,000. Suit married lady sick to death of commuting. 
E PERSONAL & COMPANY CROYDON 
ecrultt | ent c. £3,000. Local department of multi-branch firm. 
PERSONAL TAX PLYMOUTH 


Local office of national firm, salary in line with age and experience. 
} MANY MANY MORE VACANCIES OUTSIDE GREATER LONDON. Telephone, 
reverse charges, or write for details. Phone 01-722 4551 after office hours. 


Ki Lët A EI 


80 Chancery Lane, London WC2 
Telephone: 01—405 1431 
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A Division of Barton Management Appointments 
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WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 
STREET STATIONS 





We can get you a better job 
than you can get yourself 


The best jobs don’t always appear in 
the Sits. Vac. columns. A 
They are often to be found in the 


Accountancy Appointments Register. 





We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: 

A good commencing salary with regular 





Graduate Appointments 
Registers 


Our individual approach gives you 
a wider choice — we have lots of 
jobs on our specialised registers and 
we may have one tailor-made for you. 





reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 
service overseas. 






Please send me details of how to 
enrol on the Accountancy Appoint- 
ments Register: 






The service is absolutely free to 
you and completely confidential. 





in effect we offer you the chance 
to find your ideal job, all for the cost Address ` Een EE 
of a phone call, 







Write to: 


The Staff Partner 
Moore, Stephens & Co 
Bucklersbury House 


Bucklersbury 
LONDON EC4P 4BN 










So capitalise now on your specia- 
lised knowledge. 


SOR K PAE AMEE B eee eK PEER HH eee eaREe Ee ae 











Call 01-734 6536 or fill in the 
coupon and we will send you an Post to: GAR, 76 Dean Street, 
enrolment form. London W1. — 01-734 6536. 
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Our August Programme of Provincial Visits J 


Richard Norman, F.C.A. at the Castle Hotel 
(Tel. Norwich 24283) 


at the Polygon Hotel 


` 


lan du Pre, A.C.A. 7 at the St Georges Hotel 


(Tel. Liverpool 709 7090) 


at the Hotel Piccadilly ` 


(Tel. Manchester 236 8414) 


(Tel. Southampton 26401) 


NORWICH on AUGUST 12th 
SOUTHAMPTON on AUGUST 14th 


LIVERPOOL on AUGUST 20th 
MANCHESTER on AUGUST 21st 


On these occasions Richard and lan look forward to meeting you, to discuss on a 
personal basis, career planning and the opportunities with our clients in the ` 
profession, industry and commerce both in the U.K. and overseas. i 


Interviewing arrangements may be made by telephoning either our London offices’ 
or by ringing Richard Norman or lan du Pre at the hotels on the appropriate days. 








v 
X 


Se 


= d a 
D + k 
A yt a a P S 
woe $ D 
i w 8 
GE e S e EH 
véi GA Ge Ne) GN G 
o E 
KN? 
CS 
Se 
OM 
1 E 
Go 
ge 
p a, 
GE 
SC 
E 
A np AENA 
> 
w dx Lok 
oe Se SE, 
o ` 


Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS. 

TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH3 7AA. , 
TELEPHONE: 031-225 7744, 
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Chartered Accountant, £4,000 neg. — Newly qualified A.C.A. with 
_ at least 5 years’ experience with chartered accountants for com- 
mercial company in West London. Contact Mr ALDERSON 


. Accounts Assistant, £2,500. — Must have at least 5 years’ experience 
of accounts work for engineering company in Surrey. 
Contact MR ALDERSON 


Office Manager, £2,500. - Must have experience of book-keeping 
. to final accounts for research company in West London. 
Contact MRS LYLE 


Financial Accounts Assistant, £3,500. ~ With at least 5 years’ experi- 
ence of financial accounting procedures for machine company in 
Surrey. Contact MRS LYLE 


85 Moorgate London EC2 01-6380141 


H 





Book-keeper (Male or Female, 30-40), £2,800. — To work for large 
International Company in London W1, who has good experience of 
book-keeping to Trial Balance working for construction company. 

` Contact S. LANE 


Assistant Accountant, £3,500 neg. — Very experienced (male or 
female, 35+) not necessarily qualified, but must have excellent work 
record and ability to Trial Balance and beyond. Manufacturing 
company, North London. Contact B. LESTER. 


Book-keeper, £3,150-+-good fringe benefits. — With experience to 
Trial Balance, possibly studying A.C.C.A. to Part II (no further), 
who has had dealings in Investment work for large City firm of 
Merchant Bankers. Contact B. LESTER 


Professional Experience? £neg. — Part Qualified A.C.A./A.C.C.A- 
who have had good examination results and work record plus 
good all-round experience of Audits — Personal Taxation — Incom- 
plete records, etc., required by various firms of-Chartered Ac- 
countants. West End/City areas. Contact C. STUART 


31/33 High Holborn WC1 01-242 2691 
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THE ACCOUNTANT, July 31st : 


CAREER 
ADVANCEMENT IN 


| PERSONAL TAXATION 


The field of Personal Taxation is fast expanding. 
Our own specialist Tax Department in our City 
office is growing accordingly, presenting more 
career opportunities for personal tax specialists. 
Male and female accountants, with at least three 
years’ relevant experience or those with experi- 


‘ence gained in either a bank or the Inland Revenue 


should find the openings provide a real chance 
for career advancement at a supervisory level. 


A wide range of work will present a first rate 


opportunity to gain good experience which, once 
acquired, should enable one’to look forward to 
early promotion, 

Working conditions are excellent and successful 
applicants can expect good salaries with up. to. 


TAXATION, August 2nd, 1975 


Cs 


| UNITED STATES 
Í TAXATION 


We have vacancies in our personal taxation 
department for taxation accountants who have 
had experience in and wish to specialise in the 
taxation of United States citizens. 

Æ The work involves advice with regard to the 
United States and United Kingdom taxation position 
of Americans living in the United Kingdom and 
the preparation of United States and United 
Kingdom fax returns, Applicants should have a 

, sound understanding of residence and domicile, 

Z the provisions of the 1974 Finance Act relating to 
the taxation of foreign nationals and experience 
in United States tax return preparation. 

Good starting salaries will be paid as well as 
other benefits which includs a pension scheme 


X 


four weeks’ annual holiday, 


Write with your full career particulars to; 
Simon Shirley 
` Coopers & Lybrand, 
Abacus House, Gutter Lane, London EC2V 8AH 


BREWERY 
ACCOUNTANT 


c. £4,500 Central London 


A young, partly qualified man is required for a 
responsible position in the regional financial division 


_ of a major brewing and catering company. With a staff 


of 14 to assist him he will be responsible for the 
maintenance and interpretation of financial records, 
and provision of technical accounting advice to 
commercial managers, liaising with other regional 


_accounts staff to provide relevant management 
information. Ideally the applicant should have had 


practical experience in a-manufacturing environment. 


~ Career prospects and fringe benefits are excellent as 


befits a company of this standing. Contact Rebecca 
Goddard. Ref. TA398. 


Barton 
Accountancy 


Recruitment 


80 Chancery Lane, London WC2 
Telephone: 01—405 1431 


A Division of Barton Management Appointments 





and free life assurance. 
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ABBEY TOWN practice in West SE 


seeking experienced seniors and assistants. 
Some recent professional experience essential. 
— Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 

A BETTER SALARY for all temporary'and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
Fondon EC4 — 01-248 2662. 

BETTER, secure way of life with us in 
Bristol (a small flat could be made available) 
and perhaps later on a partnership if quali- 
fied and suitable. We want a senior and a 

* semi-senior. We are independent and have a 
busy practice in the West Country. If you 
are looking for a life in the profession, why 
not apply with details of past experience to 
Box AB 3668. 


Write with your full career particulars to: 
simon Shirley 
S Coopers & Lybrand 
"E Abacus House 
E : Gutter Lane 
LONDON EC2V 8AH 


Positions in the Profession now available", 


Semi-Senior, EC3 
(unqual. aged 45-ish) 
Transfer Part I, W1 


For details of these and other positions contact: - 


AZAN ACCOUNTANCY APPOINTMENTS. ` 
213 Piccadiliy, London W1 


Tel. 01-734 3276 or 01-437 4025-6 We 


~ 
Ze 
v 
T 
ae 
at 
nt 
A 


£3,000 p.a. 
, £3,500 p.a. - 


£3,000 p.a. © 
£1,750 p.a. ` 
Negotiable - 





ACCOUNTANCY AND TAXATION AP- 
POINTMENTS. — We shall find you the 
right position in any part of the British Isles. = 
Please write to Executive Selections, 9 Park 
View, Highcroft Villas, Brighton. West 
Country applicants way Ke Bath 4811. ` 
ACCOUNTANTS ON require 
audit clerks and/or SEN clerks for 
the taxation department, Interesting and 
varied work. No age limit. — Full details to 
Box AI 9846. i 


A NEWLY QUALIFIED C.A. to 
administer department finalising liquid- 
ations and bankruptcies, etc. to work 
directly under partner. Salary £4,000 per ` 
annum negotiable. -Apply Box AN 9822, 
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ACCOUNTANTS, MID-CHESHIRE re- 
iquire a senior audit clerk — qualification not 
essential, experienced in small and medium 
audits, willing and able to accept responsi- 
bility. Salary £2,850 per annum. — Apply Box 
AM 3638. 


associates 


ALWAYS AWARE THAT we need to | SE e 
- provide the high quality service required EE 


by our clients, this cannot be achieved £5 000 Wi 
A 


without Ve ahead Bo oT "e 

write and comprehend goo nglis 

Right now our need is for a ‘angen AUDIT 

or semi-senior audit assistant able to 

work on his own on the broad range MA NAG ER 

from sole traders to small private F R F 3 

companies. The successful applicant ast-expanding medium-size prac- 
tice of chartered accountants 
requires an experienced qualified 
accountant to assist the partners 

with a mixed Ee of clients. 
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will be of Professional I level or with the 
equivalent experience. Ideally, too, he 
or she wiil have some working know- 
ledge of tax, but this is not essential. 
We are a progressive, two-partnered 
Chartered firm in London WC2, 
offering a salary in the upper median. — 
Please send e Ve details of yourself 
to Bax AA 9810 


ERRORS 


Ee SE 
TELEPHONE FOR IMMEDIATE ‘ACTION 


í SH 0202 


CHARTERED ACCOUNTANTS 


A leading firm of Chartered Accountants in the South-east require a qualified man, 
early thirties or under as personal assistant to a partner. Good Salary and prospects 
for a man with personality and ability. — Box CA 23864. 
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Please quote the list reference when you contact us, 


Senior Commerce 
Vacancies & Industry 
Ref. SA50 either Ref. MA100 
Over £4,000 p.a. in commerce One hundred vacancies from 
industry and the profession in £3,000 to £4,500. 
the UK and abroad. or Ref. Q450 
Part-qualified to £3,500. 

R 6 

chard 47 Finsbury 


- Owen Associates 
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Southern Africa. 
Initially from £5,250 


plus generous terminal gratuity, 
settling in allowance and 
relocation expenses. 

Where can you find the 
opportunity to acquire capital as 
well as good post qualification 
experience.Where can you find a 
country that offers a higher 
standard of living ata lower cost. 

Where can you find a job that 
will pay you, as a young 
Accountant, from £5,250, 
plus benefits. 

We can tell you for we've just pworld. 


in Southern Africa. 


and more benefits than most 
firms including those in this 
country and Europe, 


ments with real Partnership 
prospects. 
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Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, callin. 


Court, Finsbury Pavement, London, EC2A 1HT 
Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. 


returned from visiting our clients 


We undertook a comprehen- 
sive survey and know that our 
clients are offering more salary 


Good technical experience 
can be gained in short tours (2 to 
24 years) or in career appoint- 


Standards are high and the 
technical accounting skills are 
comparable with anywhere in the 


Seta. SE SE Ss Se SE 





£4,750 
AUDIT SUPERVISOR 


If you are newly qualified or have 
2-3 years’ post-qualification ex- 
perience this medium-sized firm 
of chartered accountants would 
be interested in offering senior/ 
managerial positions to good 
applicants. 
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A SITUATION is available to a keen, young 
gentleman interested in the progession. The 
practice is not large but is growing and at 
present managed by chartered accountants 
aged 25 and 50. Pension arrangements are 
established. Ultimate qualifications an 
obvicus advantage. At least three years’ 
experience of professional work essential, 
The practice is in SE. London. Very varied. 
Salary about £2,500 per annum depending on 
ability and experience. ~ Box AS 3624, 
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Salaries 
£L 1600-£6000 + 


ne AA 


Public 


Practice 
"Ref. PA100 
One Keen posts of all grades 


in the profession. 
(UK and Overseas.) 
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MANAGERS 


Wi. 7 partners, £5,000. 
2/3 years’? post-qualified 
experience. 


KCL 14 partners, £6,000. 
Experience of modern tech- 
niques. 

EC4. 18 partners, £5,000- 
£5,500. 2/3 years’ post- 
qualified experience. 


Tel. Tony Pruim, B.Sc., 
A.C.A. 


01-248 0441 


BOURNEMOUTH TAX SENIOR re- 
quired. Top salary. Holidays honoured. — 
Full details Box BT 3633. 
BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry. — 40 Great Marlborough Street, 
London W1 (01-734 3466). 

CAPABLE YOUNG A.C.A., with two years’ 
post-qualification experience required as 
partner in West End firm, — Box CY 6867. 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and ee to accept responsibility. — 
Box CL 684 

CHARTERED ACCOUNTANTS, London 
require close company taxation specialist 
with progressive approach towards company 
tax planning as well as ability to deal with 
routine corporation tax matters efficiently. 
Salary on Ce 000 per annum. — Apply to 
Box CA 362 

CHARTERED ACCOUNTANTS 24-30 for 
appointments leading to partnership in 
North Oxford, Cotswolds, Central. Devon, 
East Dorset, Lincolnshire and Sussex Coast. — 
Wessex Consultants, 2 Peter net Yeovil, 
Somerset. Telephone Yeovil 25183. 
CHARTERED ACCOUNTANTS require an 
experienced taxation senior, preferably quali- 
fied. This is a new post and the successful 
candidate will be expected to develop our 
corporate taxation department. — Please 
write with details of previous experience to 
Mr R. C. Worbey, Wagstaff, Lamb & Co, 
3 Town Square, Stevenage, Herts SG! IBH 
CHARTERED ACCOUNT S with a 
substantial South Herts practice require a 
chartered accountant. Applicant must have 
had at least four years’ good post-qualification 
experience in a professional office and not be 
aged over 32. We offer remuneration up to 
£6,006 per annum and yery good partnership 
prospects. - Box CA 366 


DLA Guide to Capital Accumulation 
for Newly Qualified 


Find‘out the facts. Find out 
now. 
Contact: Trevor Atkinson, A CA. 
fora copy of our Guide to 
Southern Africa”. Ref: F3. 


$ | Douglas Liambias 


Seems | Associates Lid. 









diamonas is nearly half that of all gem 
diamonas marketed throughout the 
world, 


{440 STRAND, LONDON WC2R ONS, 
The average value of South Africa's gem|TELEPHONE : 01-836 4086. AND 
3 COATES PLACE, 

EDINBURGH EH3 7AA 
TELEPHONE: 031-225 7744, 
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CHARTERED ACCOUNTANTS 
HERTFORD 


require PERSONAL ASSISTANT, not 
necessarily qualified for overburdened 
Senior Partner. The work is interesting 
and varied. the surroundings pleasant, 
and partners and staff friendly and co- 
operative. The salary will be commensu- 
rate with the responsibility of the 
position, 

Write or telephone to J. A. C. Wood 
at Cecil House, St Andrew Street, 
EEN Herts. SGi4 IJN — Hertford 





CHARTERED ACCOUNTANT, sole prac- 
titioner North Hertfordshire requires senior 
assistant capeble of working with minimum 
supervision on incomplete records, etc. Tax 
SE not necessary. ~ Reply Box CA 





COLCHESTER 
CHARTERED ACCOUNTANTS 


We have vacancies for senior and semi- 
senior audit staff, 


A sound knowledge of the preparation 
of accounts from incomplete records, 
farm accounts, and basic taxation is 
required, in addition to the normal 
accounting and audit procedures. The 
position will give useful further experi- 
ence to those recently qualified. 


Please apply in writing to Butt Cozens 
& Co, Tower Wall House, Balkerne Lane, 
Colchester, Essex, 


CORPORATION TAX MANAGER re- 
quired by three-partner London practice 
with wealthy private clientele. The post 
would suit a voung, chartered accountant 
with extensive experience of private company 
taxation gained in a small/medium firm 
environment. — Apply to Box CT 3623. 
DERBY CHARTERED ACCOUNTANTS 
require seniar and semi-senior staff, not 
necessarily qualified, with good experience 
of company audits and able to work with 
minimum supervision. Realistic salaries 
regularly reviswed. Permanent positions en- 
visaged in a friendly office. ~ Fall particulars 
please to Box DC 3621. 

DERBY medium-sized firm requires qualified 
accountant exp2rienced in personal taxation 
and incomplete records. Salary £3,200 to 
£4,500 depending on age and ability. Partner- 
suip prospects for the right person. — Box DM 


EXPERIENCED SEMI-QUALIFIED pro- 
fessional temporary staff. Central and North 
London. — Bcx ES 3676. 

EXPERIENCED AUDIT SENIOR and 
semi-senior required by progressive West 
Middlesex chartered accountants. Good 
opportunities and prospects, Salary £2,500- 
£3,500. - Box EA 3634. 





GLORIOUS DEVON 


If you would like to live in this lovely 
county, please apply for details of posi- 
tions available in South Devon, Progres- 
sive practices are offering good salaries, 
with excellent prospects to well qualified 
‘and unqualified Seniors. 


Wes-ern Executives (LIKE? 
199 High Street, Exeter 
Tel. 32663, 





INSOLVENCY ADMINISTRATORS and 
assistants required for London and South 
‘Wales. Also assistants for Avon, West 
Midlands, South and South-west coast. — 
“Wessex Consultants Ltd, 2 Peter Street, 
Yeovil, Somerset. Tel. Yeovil 25183. 
MID-ESSEX CHARTERED ACCOUNT- 

S. ~ Vacancies exist for qualified staff 
to act as personal assistants to partners. 
Vacancies also exist for partly qualified or 
anqualified senior assistants. The practice 
has a varied and interesting clientele and the 
scope of work is interesting. Salary will be 
negotiable dependent on experience. Usual 
fringe benefits. — Box ME 3725. 





ROMFORD 
YOUNG CHARTERED ACCOUNTANT 
required as 
ASSISTANT TO PARTNER 
in 5-Partner firm 


Write or telephone, N. F. Stanley at 
Rumford Chambers, 33 Market Place, 
Romford RM1 3AB. Romford 44121/2. 











ROCHESTER 
CHARTERED ACCOUNTANTS 


require a 


QUALIFIED SENIOR ASSISTANT 
with prospects for the right man. 
Applicants should have good general 


experience including incomplete records, 
company audits and taxation work, 


Computer audit experience an added 
advantage. 


Attractive working conditions. Pen- 
sion, life assurance and sickness schemes. 


Apply in writing to: 


The Staff Partner 
Hoby Pollock and Bell 
52 St Margaret’s Street 

Rochester 
Kent MEI ITY 





SEMI-SENIOR CLERK, Potters Bar. At 
lease two years’ professional experience 
essential. Able to work under minimum 
supervision on small audits and incomplete 
records. Salary Negotiable £2,000—£2,500, 
depending on experience. — Telephone 
Mr Symonds, Potters Bar 55501. 

SMALL DORSET coastal town practice 
seeking accountants with recent professional 
experience able to take responsibility. — Con- 
tact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
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£4,500-+- 
TAXATION 

A multi-national company in 
industry requires a young quali- 
fied person to assist in their 
taxation department. Duties will 
consist of all aspects of company 
taxation including overseas tax. 
Ideal first move from profession 
for applicant who has company 
tax experience. Excellent pros- 


Wich 


TELEPHONE FOR IMMEDIATE ACTION 


01-794 0202. | 
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TAXATION 


ai 


SENIORS 


Extensive personal tax experi- 
ence either in the profession or 
the Inland Revenue js required 
for these interesting and varied 


Gi 


positions. Experience jis more 
important than qualifications, 
es TELEPHONE FOR IMMEDIATE ACTION 


01-794 
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WEST SUSSEX ACCOUNTANTS require a 
young qualified accountant with at least one 
year’s post-qualification experience as per- 
sonal assistant to a partner. The successful 
applicant will be part of a young tax~« 
orientated team, will be expected to work 
hard and to demonstrate partnership 
potential within two years. — Box WS 3735. 


HEWITSON 
WALKER 





TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff, 
£3,000-—£6,000. 


01-248 0441 





ARTICLES VACANT 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
Operate on a nation-wide basis. We 
handle all formalities, 


Please telephone London: 
Pembroke, F.c.A., 01-236 0011. 


Midlands and West: Carol Kingscot, 
021~236 5513. 


Mark 


A 


ARTICLED CLERK required by chartered 
accountants, London W1. Thorough train- 
ing. Persona] supervision. Good, progressive 
salary. Transfer would be accepted. — Write 
Box AC 3653. 

CHARTERED ACCOUNTANTS, Strand, 
are prepared to offer training contracts to 
post-Foundation Course students and to- 
consider first- orsecond-yearstudents who are 
seeking transfer of contracts. ~ Box CA 3626. 
HARROW ACCOUNTANTS have vacancies 
for articled clerks and full- or part-time 
aucit staff. — Apply Box HA 3673. 
HARROW CHARTERED ACCOUNTANTS | 
with wide and varied practice have vacancies . 
for United Kingdom graduates or applicants | 
who have completed a Foundation Course 
anc are available to enter training contracts 
within the next few weeks. — Applications to 
Box HC 3625, 

NEAR WEST END ~ chartered accountants— 
vacancy for articled clerk with some experi- 
ence or just completed Foundation Course. 
Progressive salary. Work under direct 
supervision of partners. — Ring 01-262 2757. 
U.K. GRADUATES: We offer a wide choice . 
of introductory facilities for articled clerks. 
The choice is yours — large or medsum-sized 
firms throughout London — Deboo Execu~. 
tive. Ring 01-628 2714. : 
WEST END chartered accountants with 
small and pleasant offices require articled - 
clerks with experience. Transferees will be | 
considered and most work is under the direct | 
supervision of the principals. — Write Box | 
WE 3701 | 
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COMMERCE & INDUSTRY 


TAX ASSISTANT 


A Tax Assistant is required to work on Personal Tax and Trust 
matters in a Solicitor’s Practice. The assistant will work with a 
Senior Manager and receive a starting salary in the range of £2,800- 
£3,300 p.a. according to age and experience. Applicants with a 
Revenue background preferred though suitable persons with alter- 
native experience will be considered. 

Apply to Box TA 23796, giving details of age, experience and any 


qualifications. 


The British Council requires a 


Senior Accountant 


to occupy a new post in its Budget Department with ` ` 
responsibility for costing, controlling funds and accounting for 
educational services provided to overseas universities and other 


institutions. 


The successful candidate will have a recognised professional ` ` 
accounting or cost accounting qualification and sound commercial 
experience in the negotiation of contracts and modern cost 
accounting techniques, preferably applied to services, Relevant 
professional experience will also be acceptable. 

Some experience of overseas contracts will be an advantage and 
the post will involve some overseas visits. 

Salary scale £5,310 by five increments to £6,310. Non-contributory 
superannuation scheme with transfer arrangements. 

Write quoting E/202 to Staff Recruitment Department, The 
British Council, 65 Davies Street, London W1Y 2AA, for further 
particulars and application form to be submitted by August 


18th, 1975. 








SOUTHAMPTON 
CHARTERED ACCOUNTANT 


, Expanding private group (chemical products) require an accountant to take charge of 

their central accounts department and to be responsible to the Board for the pro- 

vision of financial information. Experience of mechanised accounting systems and 
costing essential, 


Salary from £4,000 according to experience. Interviews arranged in Southampton 
or London. 


Apply in writing to: 
. The Chairman 


Sealocrete Products Ltd 
Atlantic Works 
Hythe Road 
London NW10 6RU 


YOUNG ACCOUNTANT 


aiming to specialise in 
INVESTMENT 


We are a substantial firm of Stockbrokers — with import- 
ant institutional and overseas business. To strengthen 
our existing research effort, which includes a number of 
major sector specialities, we seek a recently qualified 
Accountant, or one with some City experience. In due 
course he would be responsible for his own sectors. 


The initial salary will be fully competitive. 
Write to D. R. Galloway, Spencer Thornton & Co 
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BRENT AND HARROW 
Area Health Authority 
HARROW DISTRICT 


HIGHER -CLERICAL 
OFFICER 


NORTHWICK PARK HOSPITAL 


_ required in the Management Accounting Section 
of the Finance Department. 


The successful applicant will be expected to 
have an aptitude for figure work, and to work on 
own initiative. Good prospects of promotion for 
those interested in making a career in the Health 
Service and working for an Accountancy 
qualification. 

Good working conditions in a busy new hospital 
with an active sports and social club in operation. 

Salary Scale. Higher Clerical Officer. £2,493— 





£3,003 (Inclusive of London Weighting Allowance). ° 


For further details and application form please 
contact: . | 

Robin M. Stevens 

Staffing Officer, Personnel Department 

Northwick Park Hospital 

Watford Road 

HARROW, Middlesex HA1 3UJ 
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Telephone 01-628 4411. 


f ASSISTANT 
TAX OFFICER 


London Salary c. £3,000 


We require a young man or woman (under 30) to work in our 
Income Tax Department on the preparation of Personal Tax 
Returns, thus previous experience in this type of work is essential. 
' Ideally applicants should be members of the Institute of Taxation 





or studying for this qualification. 


pension, life assurance and sickness schemes, and can include 
mortgage assistance. 


Salary negotiable, minimum, £3,000 


Please telephone or write for an application form to:— 


“a The Personnel Officer 
THE ROYAL TRUST COMPANY OF CANADA 
Royal Trust House | 
54 Jermyn Street, London SWIY END. 01-629 8252. 


t The position offers excellent staff benefits including attractive 








Spenthorn House, 22 Cousin Lane, London EC4R 3TE. Telephone 01-864 5311 Extension 2518. 





+ 


ACCOUNTANT for Engineering Company 
in Wembley area to assist controller in 
ee of monthly accounts, audit of . 


C. records and accounting matters 


generally, salary negotiable around £3, 200: - 
Full particulars to Box AF 3635, 


PROBATE TRUST AND 
TAXATION WORK 


An expanding firm of Cardiff Solicitors 
require an experienced Legal Executive 
to manage their existing, Probate 
Department under the supervision of a - 
Pariner. 

The applicant must have had a sound 
experience in Probate work with the 
ability to prepare Trust and Estate 
accounts and to deal with the day-to-day 
matters arising on the administration 
of estates as well as being prepared to 
assist the Partner in charge with the day- 
to-day running of the Department. 

Salary £3,500-++ depending on experi- 
ence. 

Please write in confidence, to K. H. 
Edwards, Esq., Messrs Edwards, Geldard 
& Shepherd, 16 St Andrews Crescent, 
Cardiff CF1 3RD. i 


ISLE OF WIGHT. — Person experienced in. 
tax matters required four hours weekly by 
solicitors 
returns. — Mr Cawte, Damant 
Cowes, IoW. 


mainly for clients’ personal 


GROUP ACCOUNTANT 


Expanding Group of Building and | 
Property Developing Companies 
in South West Lancashire require 


Accountant to install and manage | 


full cost and financial .systems. 


Experience in the Building In- 
dustry .an advantage but not 
essential. Salary negotiable. Ap- 
plications giving details of age, 
experience and salary should be | 
sent to Box GA 23831. 


& Sons, 
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Chartered Accountant || 


NORTH LONDON c. £5,000 


Rapidly expanding company involved in import and 

export requires a commercially-minded qualified Ac  § , 
countant experienced in International trading and 
foreign transactions. The successful candidate will be 
responsible to a young managing director and will have 
direct control over a small staff and be responsible for ail 
financial and secretarial matters. Commencing salary 
negotiable according to experience and proven ability. 
Please write in confidence giving details of qualifications 
and experience to The Managing Director, Martin 
Germinder Ltd, 289 High Street, Watford, Herts. 





oer 





RR a 
LÉI 


aw 





e 
i A 








© i © 
OVERSEAS Deloitte & Co. have vacancies for recently qualified and more ex 
perienced young qualified accountants for two-year tours. i 


In addition to it's wonderful climate, this capital city offer: 
excellent social and recreational facilities and is an ideal base fo 


| LUXEM BOU RG . African travel. 


Benefits include free housing and settling-in allowances, paid retur 
£6,000—£8,000 per annum 


air fare to the U.K. and five weeks holiday per annum. —' 
Terminal gratuity. 

We have a vacancy for a young, qualified chartered accountant in our accountin j d : 

department. A knowledge of German or French would be useful but certainly ie ` For further details, please write to: 

essential. Some experience outside the profession would be useful. 


Being a young international firm of chartered accountants of U.K. origin with 
offices in Belgium, Holland and Switzerland we are able to offer good opportunities 
for the right man. 
ee iv be e's in sonon oP ee: — Please ged E 
vitae to: F. N. Hoogewerf, Hoogewer o, Chartered Accountants, ue Goethe . 
Luxembourg, Telephone 27876 — Telex 2264. David F. Pratten 
Deloitte & Co., 








Two years in Zambia South Africa ; 


| L 2 
i l 
c.£6,500 +Substantial Benefits We have vacancies on our audit staff in Johannesburg and othe 
Recently qualified accountants are required for two year contracts | major cities. There are excellent opportunities and scope for newt 
in Zambia. «| . qualified accountants wishing to widen their experience and enjo 
The international accounting experience gained in Zambia can be the healthy climate of South Africa. 


most valuable in enhancing progress and seniority within the firm. | Return air fares to South Africa are paid on two year contract 
The Country itself has a ‘South of France’ climate with excellent | which include a generous settling-in allowance. Salaries start a 
social and recreational facilities. R 8,500 and are reviewed bi-annually | 
Important benefits include free accommodation a settling-in allow- Training Le aj ebe he | ‘audi ae ee ree 
d DEE RENE Ining Is, given In the latest audit techniques, including statistica 

ance, paid return air fare and 5 we Y- sampling and the audit of computer based systems 


* Taking into account terminal gratuity of 25% - the capital accumu- Ee E 
| fation by accountants during this time can be in the region of £3,500. | Applications from recently qualified accountants, between the age 
| of 22 and 27 should be addressed to: 


For further details, please write to: 


34 Farringdon Street, 
London EC4P 4DL 


David F. Pratten 
Deloitte & Co., 





SS 34 Farringdon Street, David F. Pratten 
ES London EC4P 4DL. Deloitte & Co., 
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Please mention this 


Supplement when 


answering 


atmosphere and pleasant climate. — Full 
details please write to Box SO 9848. 


OMAN 


DHOFAR REGION TELEVISION SERVICE 


Advertisements 





We are recruiting on one-year contracts 


Staff — Engineers — Management 


for the complete maintenance and operation of the 
television service and we particularly require 


ACCOUNTANT 


Let us discuss with you your abilities for 
this interesting and important position 


PERSONNEL & ELECTRONICS LTD 


Phone: Tony Owers 01-573 8333 for more information. 


VERY GOOD SALARY -: FREE FAMILY 
PASSAGE + NO INCOME TAX PAYABLE 
IN OMAN - FREE FURNISHED ACCOM- 
MODATION + SPECIAL END-OF-CON- 
TRACT BONUS : WE PAY LOCAL EDU- 
CATION FEES - COMPREHENSIVE FREE 
INSURANCE, HEALTH, DENTAL, ETC : 
HARD WORK IS NECESSARY 


OFFICIAL APPOINTMENTS 


Receipts and 
Payment Manager 


required in the District Finance Department based 
at St Mary’s Hospital at Paddington. 


SALARY SCALE £4,320-£5,679 p.a. 
(inclusive of London Weighting) 


An enthusiastic, experienced person is required to 
take charge of the work relating to receipts and 
payments within the Accountancy Section. Ability 
to motivate and co-ordinate the work of a group 
of staff is important. Accountancy experience is 
essential and a qualification desirable. 
Job description and application form available from 
and returnable to the District Personnel Officer, 
St Mary’s Hospital, Praed Street, London W2 1NY. 
Tel. 01-262 1280, ext. 3. Closing date August 12th, 
1975. 

: Kensington and Chelsea and Westminster 
Area Health Authority (T) 

North West District 
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PARTNERSHIPS AND 
PRACTICES 





A BLOCK OF AUDITS in London up to 
£20,090 G.R.F. required by a firm of West 
End chartered accountants. — Box AB 3684, 
ABOUT TO RETIRE or desire to sell out. 
Two accountants early 30s wish to buy small 
practice/block of fees, twenty-mile radius 
Uxbridge. — Phone John Brace, West 
Drayton 43292 (office), Ruislip 74594 (home). 
Cash available. 
A BRIGHT, YOUNG chartered accountant 
with extensive professional experience, seeks 
eventual succession or early partnership with 
sole practitioner or small firm. — Please reply 
to Box AB 3711. 
A.C.A. seeks G.R.F. in the following areas: 
1) twenty-five miles of Manchester (south 
avoured), (2) North Wales and Anglesey. 
(3) Tke London area. ~ Box AC 3509. 
AN ESTABLISHED FIRM of chartered ac- 
countants in the West End has now opened a 
branch in Sussex to which some departmental 
work has been transferred. Consequently 
space is available in the main office for a 
small firm, possibly with succession or con- 
sultancy problems to solve, to share facilities 
with a view to merger. Invitations to discuss 
are invited. - Box AE 6866. 
A SMALL PRACTICE is required by a 
chartered accountant in. West London or 
West of London. Limited capital available. — 
Box AS 3729. 
AWAY FROM RAT RACE. Good living for 
chartered accountant as partrer in country 
practice, Wye Valley. Varied and interesting 
clientele in exceptionally pleasant surround- 
ings. — Box AF 3731. 
BERKS, BUCKS, OXON, LONDON. - 
Fully-experienced F.C.A. undertakes wide 
range of assignments from small incomplete 
recorés to dificult cases, including audits, 
taxation, trust work. At your office or mine. 
Work collected and delivered. — Box BB 3736. 
BIRMINGHAM, — A.T.LI. Experienced tax 
practitioner wishing to expand would like to 
acquire personal tax cases. Any size case or 
number from one to 200. — Please write to 
Box BA 3712. 
BLOCK OF AUDITS approximately £4,000 
G.R.F, and tail-end of lease of offices (North 
London) for sale by chartered sole practi- 
tioner contracting his practice with a view 
to total cessaticn in future. — Offers to Box 
BO 3€50. 
B.O.T. REGISTERED ACCOUNTANT with 
G.R.F. approximately £7,000 desires associa- 
tion with larger Ärm oftchartered accountants 
or others. Will consider partnership, working 
arrangements, office sharing or outright sale 
with employment contract. London area. — 
Box BO 3739. 
BRISTOL. — London firm of chartered ac- 
countants wisn to expand their Bristol office, 
and seek to acquire up to £25,000 general 
audit practice work. Good office space 
available if practitioner requires for period 
prior to retirement. Would perhaps also 
consicer an appropriate asseciation/merger.— 
Replies in confidence to Box BL 3732. 
CERTIFIED ACCOUNTANT OI, qualified 
six years with wide practice experience, 
seeks manager’s position and responsibility 
in Central London firm. — Box CA 3713. 





CITY MERGER 


We are a medium-sized City firm (under 
100 total numbers) now pursuing a 
vigorous policy of expansion. To this end 
we have thoroughly revised and up- 
graded our technical procedures, estab- 
lished an effective management structure, 
established rigorous training procedures, 
and recruited sufficient staff. As a result 
we have young management talent able 
to take on substantial additional re- 
sponsibility, which indeed they must 
have if their careers are to develop satis- 
factorily. We have extra office accom- 
modation available at short notice. 


We would welcome the possibility of 
amalgamation with another firm whic 
perhaps finds itself short of the 
capacity to give a thoroughly up-to-date 
and comprehensive service, particularly 
if the clients included‘a fair proportion 
of public company and/or very substan- 
tial private company work. 


Any firm interested should contact 
Mr Peter Scoble, a partner in Boodle 
Hatield & Co, Solicitors, 53 Davies 
Street, London W1Y 2BL. Mr Scoble 
is ready, inappropriate cases, to pass on 
further information about us, but will 
not sass the name of any other firm to us 
without their authority. 


CHARTERED ACCOUNTANT (30) with 
expanding practice in NW. Kent would like 
to bear from others in similar circumstances 
with a-view to a possible merger/association, 
etc. Would also consider offering partnership 
to young chartered accountant with own 
nucleus, — Box CA 3637, 

CHARTERED ACCOUNTANT practising 
mainly in the Brighton and Hove area 
requires qualified assistant with a view to 
eventual partnership and succession on 
retirement. ~ Write with full details of 
experience to Box CA 3639. 

CORNWALL. — Small practice for sale, 
G.R.F. £1,500 approximately. Main street 
offices. Ideal base for person with own 
nucleus wishing to commence public practice. 
Possibility of acquiring ancillary commercial 
activities if required. Any other proposition 
invited. — Box CS 3738, 

OVENTRY CHARTERED ACCOUNT- 
ANTS with one resident partner, Having 
G.R.F. between £8,000 and £10,000 and 
spare office capacity, seek similar with view 
to amalgamation. ~ Box CC 3628. 
ESTABLISHED AND THRIVING FIRM 
of chartered accountants in South West 
Cornwall provide an excellent opportunity 
for an energetic chartered accountant, experi- 
enced in general practice to purchase the 
share of partner obliged to retire for health 
reasons. — Applications stating age and 
experience to Box EA 3718. 

EXPANDING CITY FIRM wishes to dispose 
of a quarter share to an incoming partner 
owing to early retirement of principal pariner. 
— Apply Box EC 3627. 

E.C.A., aged 42, having just disposed of his 
practice, seeks a partnership or position 
leading to partnership in the West Country 
Sing Cotswolds. — Please reply Box FC 


3661. 

IF YOU ARE C.A. with own nucleus 
contemplating full-time practice you may be 
interested in discussion with F.C.A. of similar 
view who already has central West End office. 
~ Box IY 3737. 

LEICESTER CHARTERED ACCOUNT- 
ANTS are anxious to acquire local practice 
where principal is contemplating early 
retirement. Gross fees up to £15,000. 
EC arrangements flexible, - Box LC 


LITTLEHAMPTON ACCOUNTANTS re- 
quire a young qualified accountant with at 
least one year’s post-qualification experience 
as personal assistant to a partner. The 
successful applicant will be expected to work 
hard and to demonstrate his partnership 
potential within two years. An attractive 
salary will be paid. ~ Box LA 3734. 

LUTON CHARTERED ACCOUNTANTS, 
small, old-established firm, wish to contact 
London firm considering expansion in that 
area to discuss possible amalgamation. — 
Box LC 3603. 
MANCHESTER CHARTERED AC- 
COUNTANTS wish to acquire small prac- 
EE the Manchester area. — Box MC 


MANCHESTER PRACTICE for sale, 
G.R.F. £2,600. Price required £4,000 o.n.0. — 
Box MP 3636, 





MEDWAY AREA 


High street position Chartered Ac- 
countants practice for sale. Goodwill 
and lease. G.R.F, approximately £9,000, 
Cash offers invited. All replies dealt with 
in strictest confidence, - Box MA 9841. 


PARTNER-DESIGNATE 
NEAR WATFORD - £10,000 
(MIN.) 


All-rounder over A0 — must have had 
some commercial/industrial experience, 
for rapidly expanding conventional 
chartered practice with high incidence 
of special work. G.R.F. approaching 
£250,000 - 50 strong. 


Substantial net profit attained. 


Short probationary period to precede 
equity participation when capital con- 
tribution required towards goodwill and 
working capital. Share in office freehold 
also available if required. — Box PD 
23794. 
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NORTH WALES COAST. ~ Sole practi- 
tioner (34) requires young, qualified assistant 
with experience of 
Salary a and early partnership 
envisaged. — 
NOR WEST LANCASHIRE firm of 
chartered accountants wish to acquire block 
of fees in the area. — Box NW 3615, 


PRACTICE, MANAGEMENT AC- 
COUNTANTS, Reading Area (G.R.F. 
£15,000 and expanding) has growing 
pains accentuated by impending retire- 
ment of pantner. 


Alternatives: 

(1) New partner (some capital intro- 
duction required subject to agree- 
ment}. 

(2) Amalgamation. 

(3) Sale of part (about 50%) leaving 
SES functions to remaining 


i (4) Sell ile whole damn lot and grow 
roses. 


If interested in any of the above alter- 
natives please write to Box PM 9845. 


PREMISES AND SERVICES offered by 
chartered accountants in “EC2 to young 
accountant. — Box PA 3685. 

RECENTLY ESTABLISHED CHAR- 
TERED ACCOUNTANT (qualified 1965) 
wishes to acquire small general accounting 


‘practice in Nerth or North West London and 


in and around Middlesex. Will consider 
subcontracting or working afrangement. ~ 
Box RE 3714. 
SOLE PRACTITIONER chartered account- 
ant. Mainly freelance employing temporary 
assistance from time to time; requires office 
space or sharing of facilities ` at present 
practising in Westminster/Victoria area. ~ 
Box SP 
SOLE PRACT ITIONER wishes to sell 
practice with a view to retirement. G.R.F. 
2,000 main“y in Brighton and Hove area. 
Cash offers only. — Box SP 3604. 
SUFFOLK. — F.C.C.A. wishes to purchase 
small practice or blocks of audits. Sub- 
contract or working EE also con- 
sidered. — Box SE 3681 


VERY ABLE F.C.A. (35), not stretched in 
own small London practice, seeks alternative 
arrangements sustaining very high earning 
either partnership/association etc., or acquis!- 
tion/succession on terms to suit. Impeccable 
references and confidences. — Box VA 3730. 
WEST SUSSEX COAST. — A young quali- 
fied accountant is required by a two-partner 
firm of professional accountants. Applicants 
should have at least one year’s post-qualifica- 
tion experience. preferably with a medium- 
sized provincial firm. Salary negotiable and 
early partnership prospects. ~ Box WS 3733. 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear p under this heading, They will be 

arged for at the same rates as for 
advertisements appearing under the main 
heading. 





A BRIGHT YOUNG CHARTERED AC- 
COUNTANT with all-round experience 
seeks temporary assignment for two or 
three months. Either in profession, commerce 
or Industry. — Please reply to Box AB 3662. 
A, 7 CHESTER AREA, with experi- 
ence from small traders to public companies 
has spare time available for sub-contract 
work, — Box AC 3704. 
ACCA., ATLI, 42, seeks assignments 
(permanent position considered) City/Essex 
area. Wide experience auditing, accountancy, 
taxation and crusts. — Box AC 3644. 


incomplete records. ` 


A CAPABLE, efficient and established 
subcontractor ‘(London area), with own 
small practice invites applications from firnis, 
or sole practitioners, requiring assistance or 
disposing of fees. All replies attended to. — 
Box AC 3659. 

A.C.C.A. FINALIST with all-round ex- 
perience; incomplete records, private com- 
panies, personal and company taxation, seeks 
a position, Subcontract work considered. — 
Box AC 3688. 

ACCOUNTANT, BOOK-KEEPER will write 
up small incomplete records, draft accounts 
etc. — By arrangement London area only, 74 
The Vale, London NW11, 01-455 3103. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced ` Freelances available for 
temporary assignments in all parts of 
the United Kingdom and some countries 
overseas, 


PRACTITIONERS SERVICES 
BUREAU 
233 Cranbrook Road, Ilford, Essex 
01-554 3484 





A CHARTERED ACCOUNTANT seeks sub- 
contract work in and around London. Will 
prepare final accounts, deal with V.A.T., 
P.A.Y.E., and incomplete records. Will 
collect and deliver. — Box AC 9849, 
AN EXPERIENCED but unqualified sub- 
contractor requires small and medium-sized 
audits. Work in your office or collect and 
deliver in London. — Box ‘AE 3651. 
BRISTOL CHARTERED ACCOUNTANT 
seeks-any form ofsubcontract work within 35- 
mile radius of the City, Prompt collection and 
delivery. ~ Telephone Yatton 833969 
evenings and week-ends, - Box BC 3643. 
CERTIFIED ACCOUNTANT seeks sub- 
contract work, accounts, taxation, P.A.Y.E., 
etc., undertaken. Will collect and deliver. 
Baker Street, NW. London, Chesham areas. 
— Telephone ‘Chesham 2597 
CERTIFIED ACCOUNTANT with seven 
years’ all-round experience seeks subcontract 
work for short or long term. Preferably in 
East London or Essex. — Box CA 3629, 
CHARTERED ACCOUNTANT in London 
area with small nucleus of clients has spare 
capacity to assist overburdened practitioners. 
Work collected and delivered and closer 
arrangements considered. — Box CA 3703. 
CHARTERED ACCOUNTANT with wide 
experience and evenings and week-ends to 
spare, invites subcontract work in London. 
oe collection and delivery. - Box CA 


F.A.A.L, requires subcontract work London/ 
Essex/Herts. Incomplete records, book- 
keeping and VAT. Will collect and deliver. — 
Box FA 3675. 

NE. LANCS. — Chartered Accountants seek 
subcontract work within forty-mile radius 
of Blackburn. Incomplete records, company 
accounts, taxation, etc. Prompt service. — 
Box NE 3720. 

N. MANCHESTER. ~ Old-established C.A.s 
have capacity available next four months 
(due to take-overs and C.P.O.s), experienced 
in audits of public companies, incomplete 
records and taxation, Anywhere within 40 
miles. — Box NM 3642. 

NORWICH A.C.A., extensive professional 
experience, available for subcontract work. 
Can collect and deliver, ~ Box NA 374 
PERSONAL TAXATION SERVICES on 
a subcontract basis. Nine ht experience in 
professional offices. — Box P 6. 
PRACTISING CHARTERED ACCOUNT- 
ANT (qualified 1965), seeks temporary 
assignments in West End, North or North 
West London and in and around Middlesex. — 
Box PC 3715 

Q UALIFIED ACCOUNTANT seeks sub- 
contract EE pander and South East areas. 
— Box QA 3 





SOUTHERN COUNTIES BOOK-KEEPING SERVICES offers 


a complete mechanised accountancy service for smaller businesses,’ 


including preparation of regular management accounts. Work 


is carried out by experienced staff under qualified supervision. 


We would also be pleased to undertake subcontract work for 


professional firms. — 


For details telephone Valerie Anderson on 


01-643 5348 or write to 67A High Street, Sutton, Surrey SM1 1DT. 
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SITUATIONS WANTED 








A BAG OF TEMPORARY accountants at 
Deboo Executive. — We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by our 
consultants. Lowest competitive rates. — Call 
Mr C. E. Barden Jones at 01-623 2714. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.C.A. 
Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
Se ee or 021-236 4356 (Bir- 


m}. 

ABLE “ENGLISH BACHELOR over twenty 
years in profession, currently replacement 
for a person unwilling to retire. No objection 
to leaving London. Salary over £3,000 p.a. 
~ Box AE 3696. 
A BRIGHT YOUNG CHARTERED AC- 
COUNTANT with all-round experience 
seeks temporary assignment for two to 
three months. Either in profession, commerce 
or industry. — Please reply to Box AB 3663. 

.C.A.E.W. PROFESSIONAL II FINALIST 
seeks permanent position in London, 
Experience includes: incomplete records, 
partnerships, private companies, auditing, 
personal and company taxation, manage- 
ment accounts, budgets, statutory work, 
general Corre ap etc. Articles corn» 
pleted in April, 1975, with medium-sized 
firm. Available immediately. — Box AC 3670, 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 


ACCOUNTANT BOOK-KEEPER, late 40s, 
seeks commercial post, experienced in all 
aspects of accountancy, VAT, P.A.Y.E. 
All areas of London except North and West. — 
Box AB 3647. 
ACCOUNTANT, recently qualified, seeking 
position in a small accountant’s firm in 
Central/Narth London. — Box AR 3741. 
ACCO with over six years’ experi- 
ence in the profession in smal! and medium- 
size audits and taxation, qualified Inter- 
mediate and gion I, seeks suitable position, ~ 
Box AW 376 
AN ACCOUNTANT, qualified recently, 
seeks position in profession, Commerce or 
industry considered. — Write direct to Ref. 
AAQ, 82 Blenheim Crescent, London W11. 
AN i. C.A.E.W, Part I Finalist with seven 
years’ professional experience in accounts, 
audit and eaten seeks a position in a firm, ~ 
Box AI 361 
A PART-TIME JOB (ten-twelve hours per 
week) by an experienced person with a pro- 
fessional firm to prepare draft accounts from 
complete or ure records. London 
area. — Box AP 5. 
CERTIFIED FINALIST (25) awaiting final 
results, fifteen months’ professional experi- 
ence, seeks experience in professional firm, ~ 
Box CF 3656. 
F.C.A., age 42, seeks opportunity to re-enter 
profession to exercise management account- 
ing financial and administrative experience. 
Sixteen years’ commerce. api available. — 
Phone Maidenhead 30911. 
GRADUATE, A.C. Å., 25 years old, just 
qualified, four years’ varied experience, "seeks 
post in medium-sized, non-computerized 
company in NW. London] Middlesex. — Box 
GA 3742. 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 


Telephone 01-554 3484 . 


Applications from 
Freelances also invited 


t 


A B. COM., LL.B., from Pakistan with five- 


` ence, Available immediately. — Contact Y., M. 


Ko. 
ee Fa A 










I.C. À, E.W. PART M FINALIST, with five 
years’ experience in incomplete records. 
personal and business taxatior. work, auditing 
including computer, seeks pcsition, an sub- 
contract, temporary or partime basis. =; 
eo IC 3692. 

LC A. E.W. P.E. I FINALIST finished four 
years’ articleship in June 1975, seeks position 
infoutside London. Experienced in small}. 
medium audits, incomplete records and 
personal taxation. — Box IC 2697. 

P.E. I FINALIST, with six years’ ee 


(M.I.P,R,) offers services on retainer basis, 
to suit your needs. Experienced in publica- 
tions, press relations, exhibitions, PAS 
graphy. ~ Box PR 3689. 

QUALIFIED A.C.A. seeks position in pro-: 
fession in London. — Please write Das, 13) 
Westbury Road, London N11 

SENIOR AUDIT CLERK GET? OE 
experience in variety of complete, incomplete, : 
audit/accounts, works. Book-keeping, tax, 
computation, VAT, etc., seeking permanent, 
position in profession. — gas Ge 
STATUTORY AND T WORK re- 
quired, fully SE ACLS., 
A.M.B.IM. e part-tishe, temporary, inc 
your office or mine. ~ Write M/cosec. | 
London ed? or phone 021-205 7144. 
STUDYING C.C.A., P.E. I six and a half 
years’ NH experienc in complete ` 
and incomplete records up to final stage | 
auciting P.A.Y.E. and V.A.T.—Box SA 3706. i 
TEMPORARY ASSIGNMENTS required : 
by F.C.A, (1958) available September. Wide | 
financial, management accounting and ad- | 
ministrative experience. — Phone ER i 
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ARTICLES REQUIRED 


For articles Vacant see after Situations 
Facant Public Practice. 
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years’ experience in audit and accounts work ; 
in London would like to sign a training con- : 
tract with a medium-size firm of chartered ` 
accountants in London. Foundation course 
for chartered accountants passed in June 
1975. — Please write M. N. Siddiqui at 57 
Lewin Road, Streatham, Loncon SWI6. : 
A B.COM.CHONS A in accounting passed ` 
Foundation exam, is seeking articles with a 
medium or a large firm in London. Nine (9) - 
months’ EE the profession, — Please : 
contact M. E. Hug, 45 Thornhill Square, 
London NI. . 
A BUSINESS WOMAN GRADUATE seeks: 
transfer of articles. Available immediately. — 
Box AB 3722. 
A GRADUATE having seyeral years’. 
experience in accounting seeks ae ee - 
Write to A. B. M. Ruhul Amin, 66 Queens- 
bury Road, Apatan, Wembley, Middlesex. 
ARTICLES CHARTERED ACCOUNT- 
ANCY required by Malaysian Chinese; 
recently passed Foundation Course in 
Polytechnic. Have some accountancy experi- ; 
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Serg, 134 Eastern Avenue, Redbridge, 
Essex. 

A YOUNG foundation-course-completed 
student seeks training contract with a ` 
chartered accountants’ firm in London — i 


SE start. — Please write to Box AY 
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A YOUNG just qualified foundation course : 
seexs articles with a chartered accountant . 
firm in London. — Please write Z., Qazi, 75- 
padre Road, Walthamstow E17. 
CHINESE MALE seeks articles. Exempted 
from A.C.A. foundation. — Box CM 3630. 
FOUNDATION COURSE GRADUATE 
{taking P.B. I exam in May 1976), seeking ` 
transfer of articles to a reasonable medium- 
size firm of London C. oe Principal’s consent ‘ 
obtained, — Box FC 374 
OVERSEAS COMMERCE GRADUATE : 
(20), having about one year’s articled clerk- 1 
ship experience, taking fourdation course ' 
commencing October Ist, 1975, seeks articles . 
anywhere in Britain. Available immediately. ; 
— Contact Shahid Asbraf, 10 Kohat Road, : 


| 


London SW19 8LD. ; 
OVERSEAS COMMERCE GRADUATE ` 
(HONS)IN ACCO G, has few months ` 


articled clerkship experience, has studied 
Foundation Course. Seeks articleship with 
A.C.CA, anywhere in Britain. Available 
immediately. — Please write Box OC 3631. 
OVERSEAS STUDENT (26), seeks articles/ 
Sé staff, awaiting Part 2 A.C.C.A. results. 
Has some accountancy experience. Avail- 
able immediately. — C. K. Lee, 44 Drakefield 


Road, London SWI17. Tel. 01-672 0942. 


a 


‘OVERSEAS GRADUATE, with post- 
lgraduate diploma holder from London, 
‘Foundation Course exempted, seeks articles 
‘in or around London. — Please write to 
‘Syed Firdays Ahmad, 19 Dames Road, 
‘London E7 ODS. 

‘PASSED INTERMEDIATE at second at- 
tempt, seeks transfer of articles for better ex- 
perience. Can prepare final accounts from 
‘jncomplete records, experience in company 
‘audit. Partner’s consent obtained. — Please 
aue to A. Rahman, 13 West View, London 
WITH THREE YEARS’ experience, seeks 
transfer of articles immediately. Good refer- 
ences available. Manchester area preferred. — 
Box WT 3607. 


YOUNG GREEK seeking for a place as an 
articled clerk. Foundation Course finished. 
— Hadjizacharias E., 99 Stoke Newington 
Road, London N16 or Tel. 01-254 8084. 
YOUNG MAN, B.COM(HONS), M.COM. 
(First Class), just passed Foundation Course, 
seeking articles with chartered accountants’ 
firm. Available immediately. -— Please 
contact K. H. Chowdhury, 10 Crouch Hill, 
Finsbury Park, London N4. 

YOUNG MAN of 23 seeks articles with a 
firm of certified accountants. — Box YM 3744. 
YOUNG PAKISTANI (21), passed in 
Foundation Course is seeking articles in 
medium-size firm in London. — Please write 
to S. Siddiqui, 41 Cricklewood Broadway, 
London NW2 3JX. 





SERVICES 





PROPERTY AGENT negotiating entirely 
‘between dealers, investment companies, in- 
stitutions etc., has clients ready to purchase 
repossessed liquidation properties of any 
dimensions. ‘Residential, commercial, in- 
dustrial. Quick completions. — Box PA 3649 | 





COMPANY 
FORMATIONS 





A RAPID COMPANY formation service. — 
Also ready-made companies all trades (in- 
corporated England or Scotland). Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English 
Companies), 24 Castle Street, Edinburgh 2 
(for Scottish companies). 

A BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(01-359 3387), 

OMPANY SEARCHES and registrations. 
Full search £1-50. New companies formed 
£72. — Raymond Morris & Co, 9 Eversleigh 
Road, London .N3 1HY. 01-346 8943 (24- 
bour service). 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
"Tel, 01-628 5434/5/7361 /9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London ECH 















BUY BRITISH 


Ready-made Companies 
Company Formations 


British Company Registration 
Agents Ltd 


38/40 Featherstone Street 
London EC 


01-253 2977/8/9 








LIMITED COMPANIES 


NEW FORMATIONS 
OR 
READY-MADE COMPANIES 
FOR ALL TRADES £75 
Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2A 4BA 


(Phone 01-253 3551/2) 
eee 












LIMITED COMPANIES 
J. P. COMPANY 
REGISTRATIONS & CO 
for your ready-made, special 
formations, company searches, 
seals, stationery, books, etc. 
Telephone 01-698 9983; 
42 Arran Road, London SE6. 
Open to 8.30 p.m. 









THE: FULL-SERVICE COMPANY. ` 








HART=rCO, 
LIMITED. 


SPECIALISED SERVICES FOR ACCOUNTANTS 


@ Company Registrations @ Agency Services 
@ Ready-made Companies @ Common Market 
@ Company Searches 

@ Company Reconstructions 

@ Liquidations and Insolvancies 


COITY ROAD] 22-24 COWPER ST. LONDON EC2A 4AP 






AND SOLICITORS 






Consultancy 






01-253 4108 
TELEX 25804 REDIMADE LDN. 





READY-MADE COMPANIES AND SPECIAL FORMATIONS ] 


£77, INCLUDING VAT, Fees, Books, Share Certificates, Seal. A quick, 
efficient and personal service for those who expect something a little better. 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y 0HE, Tel. 01-353 1441 
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COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


01-353 9471 (6 lines) 


READY-MADE COMPANIES available 
now. Also formations, etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (ACRA 
Member). 

READY-MADE COMPANIES £77-00 (in- 
clusive), transferred immediately. Companies 
registered from £22-19 plus duty. Searches 
carrizd out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558) 


SALARIES 


AND LOCATIONS 


Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give or 
require, and also their geographical 
location. 


this will greatly assist those who 
propose answering advertisements and 
possibly avoid much unnecessary corres- 
pordence between advertisers and ap- 
plicants. 


ee ee 
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OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. — Signature stamps and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. — Greenhalgh, Universal 


Buildings, Garnet Street, Stockport SK1 
3AR. Tel. 061-480 3826. 


we make 


nameplates 
At days! == 


eg also a opplled quickly 
Gd Harrow Mediesse 
tel; (sales) Northwood 24326 (ask for Mr Conquest) 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). . 

100 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent 
up to £20,000. Re-mortgage and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 





MISCELLANEOUS 





FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 
at Competitive Prices 
SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 
Tel, 01-647 9510 


ROWE CHARLES & CO LTD 


Members of the Corporation of Mort- 
gage and Finance Brokers. Mortgages. 
Re-mortgages. Commercial finance, 
etc. Excellent topping-up facilities. — 
York House, Wembley, Te’ephone 01— 
903 5455/8. 24-Hour Answering Service. 


TAX LOSS COMPANY (£30,000 plus) in 
building industry required for client, contact 
Roberts Registration Services Limited, 13b 
Grove Roac South, Southsea, Hants. 
815125 (std 0705), Commission required. 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 

BOOKE-KEEPING SERVICE, Essex/Kent/ 
London. Books maintained to trial balance 
or final accounts, VAT and P.A.Y.E. ~ 
F. H. Clark, F.A.A.1., Incorporated Adminis- 
trative Accountant. Telephone 0702 43997. 





STOCK VALUERS 





ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain, 
consult John Tarryer & Co, F.S.V.A., 121 
Bridge Road, East Molesey, Surrey (01-979 
5599). 





BUSINESS PREMISES 





BIRMINGHAM. — Chartered accountants 
have 400 sq. ft prime office space in the heart 
of the city suitable for sole practitioner or 
allied service organization. Shared recep- 
tionist/telephonist and other facilities avail- 
able. — Apply Box BC 3610. 

EDGWARE. — Approximately 500 sq. ft 
office suite. Lease until 1980 at £1,000 per 
annum. Price £4,000 for furniture and 
fittings or alternatively £2,500 per annum 
plus £1,000 for various fittings. — Tel. High 
Wycombe 35414. 


EDGWARE 


Approximately 575 sq. ft offices compris- 
ing six rooms. Lease until] March 1980 
at £1,200 per annum. Premium required 
£4,000 o.n.o. ~ Telephone 01-794 8144. 





FOR SALE 





SIMON’S TAXES. — Third edition, in nine 
loose-leaf volumes. Complete and as new 
£50. — Davis, 01-449 8192. 


DO. YOU 
HAVE DIFFICULTY 
IN WORDING 





YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 
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STOCK VALUERS 





JOHN CHURCHILL & CO 
Stocktakers & Valuers 


An unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 
Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number — 01-460 8601/9220 
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sticking to the facts with 
George, Orridge 


m Accurate, Independent figures give a | 
| complete and exact account of stock 
levels and their worth — : 


Consult the experts — 


1George, Orridge & Co. | 


Incorporated Valuers 
ESTABLISHED 1846 


E. G. Russell, F.S.V.A., R. D. Hume, F.S.V.A. 


€ LAL VC? 


Repent House, 235-241 Regent St, London WIRSSU. "Tel 01-494 1294/8 Ee 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS RN 


$8 Cannon Street, Birmingham B2 5E2, Tel 021-643 6547 
11 Oid Hall Streat, Liverpool 3L3 SHT. Tel 051-236 7523 
65 Bath Street, Glasgow G2 2BX. Tel 041-382 7977 
617 Christchurch Rd, Boscombe, Bournemouth BHI 4AQ. Tel 0202 35832 
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CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any specified date, but every 
effort is made to comply with advertisers’ requirements. 


2. The publishers will not be held liable for any loss occasioned by the failure of 
any advertisement to appear from any cause whatsoever. 


3. The publishers will not accept responsibility for printing errors which may 
appear or for any consequences arising therefrom. 


. 4. Box number addresses must not be used for the receipt of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
canvassing matter. Any letter is liable to be opened for examination of its 
contents, 

5. The right is reserved to refuse, cancel, suspend publication, or alter any 
advertisement which in the opinion of the publishers does not conform with 
recognized professional standards, ; 












COURSES 


se“ i 


CONFERENCE AND 
STAFF TRAIRING FACILITIES ` 


A leading firm of Chartered Accountants is prepared to 
make a Conference Centre available to other firms of Char- 
tered Accountants practising in London and the Provinces. 

The Conference Centre is situated 12 miles north of Oxford 
and is within 14 hours by car from Birmingham and London. ` 

The residential facilities consist of 24 study/bedrooms, 
dining hall, two common rooms, two lecture rooms equipped 
with 16 mm Sound Projector, Slide Projector, 3M Model 
Overhead Projector and Computer Terminal. 

The Centre is situated in gardens and grounds laid out by 
Capability Brown and recreation facilities consist of an 
En-Tout-Cas hard tennis court and a heated swimming pool. 

The cuisine is of a very high stendard consisting of three 
main meals — breakfast, lunch and dinner — with morning 
coffee and afternoon tea. Inclusive terms £10 per person 
per day, plus VAT, which covers accommodation, all meals, 
beverages with lunch and wine with dinner. 

Inquiries should be addressed to Mrs I. H. Stevens, 
Kiddington Estate Office, near Woodstock, Oxford OX7 
IBW. 




























SOUTH AFRICA 
£5,500 + 


We are recruiting newly/recently qualified accountants 
for several International firms in Johannesburg, Durban 
and Cape Town. Excellent overseas experience. Large 
firm training and benefits. Sound economy and standard 
of living. | 

Apply now for our report on work in South Africa, 
prepared by two consultants who have just completed a 
one-month tour of our clients’ South African offices. 
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In the first instance telephone or write to: 
John Walker, B.A., A.C.A., or 
Tony Pruim, B.Sc., A.C.A. 
Evening/Week-end interviews by appointment 
73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 
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` TEMPORARY TAX 
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' PERSONAL TAX SENIORS 


_the leading practices, and have most 


". best 
» and dependable service. 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) - 


! ' NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 


PERSONAL TAX LADIES 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from apecialisa- 
tion and regular contact with the partners of all the 
ms and because we maintain an efficient, pleasant 


PERSONAL TAX SENIORS. 24,500 
International firms. Medium-sized firms City and Weat 

d. U.K, and overseas cases to progress to company tax. 
i £3,000--£5,500 
As the leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
(if not all) of the 


to £4,500 


tax vacancies in the profession. 
PERSONAL TAX JUNIORS 


H 


International firm requires ex-Revenue or limited pro- 


to £3 p.b. l 
PERSONAL TAX — 
` FENCHURCH STREET £3,500-#5,000 


fessional experience, 


` Soveral vacancies with leading firms, close to Fenchurch 


Street Station, at all levels of seniority. 


PERSONAL TAX JUNIORS £2,500-£4,000 


‘ Vacancies range from trainee junior level to own small 


Cad 


allocation. 


‘PERSONAL TAX PLANNING 


City and West End. ATI trainees 
encouraged. 


TRUST AND PERSONAL TAX £3,500-26,008 
Twenty vacancies in all areas. City and West End. 

PERSONAL TAX - EUSTON £3,750--£4,500 
Leading tax department seeks personal tax senior 


£6,008-+ 
To take charge of department in a well-established City 
firm with a very varied practice. Good technical ability and 
supervisory experience important. Similar vacancies with 
other firms, both West End and City. : 

£6,060 to £9,000 


_ Opportunities for company tax. 
PERSONAL TAX MANAGERS 


. Consultant for high-powered tax planning. A.C.A. and/or 


A.T.LI. National Practice, 
- _ £4,500 to £5,500 
Assistant Consultant ~ National Practice. - 


£3,000-25,506 . 


COMPANY TAX 


NEWLY QUALIFIED TO SPECIALISE 
8 £4,000~-£4,250 DA. plus O/T 

Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. 

COMPANY TAX £4,090-£10,000 
There have never been so many vacancies for company tax 
specialists, ranging from A.C.A./A.T.LI. student levei to 
Senior Consultant level with international practices. 
Senior Manager at £9,000 pn with international 
pona in Loadon. Also 5 consultancy vacancies with 
eading firms. £6,000+ for A.T.LL/A.C.A. with 3 
years’ tax experience. Also P.A. to tax partner and 15 
vacancies at company tax senior level to £5,750 p.a., 
3 vacancies to manage company tax departments. : , 

AX PARTNER DESIGNATE 26,500-£8,000 
Initially to manage tax department. Another vacancy at 
the same salary in Tax Research. : 
INTERN NAL TAX | _ c. 27,000+ 
Leading tax part yer seeks A.C.A. oxperiencedin U.K, 
company tax with or without international tax experience 
to specialise almost entirely in international tax. No 
computation work. Tel. John Walker, SA. A.C.A., in 
confidence. ; 

TAXATION AND FINANCIAL PLANNING 
y : £6,000-£9,000 


COMMERCIAL 
TAX VACANCIES 


-LONDON £4,500-£6,000 - 
Large Industrial and Commercial Companies for newly 
qualified or 1/3 years’ tax experience. 
Electronics Conglomerate £4,500-£5,000 
Finance Corporation £4,500-£5,000 
Pharmaceutical Group , £4,500-£5,000 
Finance Group £4,500-£5,500 
Rubber Conglomerate S £4,500-£5,500 
Shipping Conglomerate . £4,500-£5,500 
Government Corporation £5,500-£6,500 
Finance Group £5,500-—£6,500 
TAX CONSULTANCY _ £7,000-£9,090 
U.K. Tax Consultancy. A.C.A. and planning/consultancy 
experience required. ` 
LONDON 2£7,000—29,000 


Three vacancies, International tax and U.K. company 
tax, with international giants; 3-4 years’ good tax 
experience. 


PROVINCIAL ` 
TAX VACANCIES 


LIVERPOOL c. £6,008 

Excellent prospective Tax Partnership -for suitably 

experienced Tax Specialist. Salary open to negotiation. 

Aces or write John Walker, a.c.a. in strictest con- 
ence. 


DARLINGTON £4,000-£5,006 
Manager required by office of international firm. Personal 
and Corporate tax. Wide range of work. 


BRIGHTON £3,500 
Taxation Senior. Excellent opportunity in expanding 
taxation department of international firm with recently 
eatablished financial planning department. Young man 
with sound knowledge of personal and company tax to bo 
mainly responsible for company tax. Excellent prospects. 


BRISTOL Very Competitive Salary 
Dynamic newly qualified C.A. to specialize in corporation 
tax and tax planning. This is a new department so thers 
will be plenty of responsibility working with young staff in 
friendly atmosphere, 

Also vacancy for a Personal Tax Senior witb intor- 
national firm. 


CARDIFF to £3,008 
Personal tax assistants for international firms. 
CHELMSFORD £3,588 


Personal tax senior for newly opened department. Inter- 
views in London. 


GLASGOW £ Negotiable 
Personal assistant to Tax Manager, good knowledge of 
personal tax and some corporation tax. Good prospects. 
Also persona! tax assistants required. 


SOUTHAMPTON . to £3,008 
International firm requires personal tax assistants. Every 
encouragement given to train for A.T.LI, 


Hiundreds more vacancies nation-wide, Some other 
locations listed below: 


BECKENHAM, BIRMINGHAM, CAMBRIDGE, 

EXETER, KINGSTON UPON THAMES, LEEDS, 
LBICESTER, LIVERPOOL, LUTON, MANCHESTER, 
OXFORD, READING, SHEFFIELD, STEVENAGE, 
WINCHESTER, WOKING. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
` HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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: ~HEWITSON-WALKER (OVERSEAS APPOINTMENTS). + ` 


THIS WEEK'S OVERSEAS VACANCIES. WE ACT FOR ALL THE INTERNATIONAL FIRMS 


THE WORLD ? to £10,000 
As the established leaders in placing people overseas 
wo try to advertise a comprehensive guide to current 


overseas vacancies. Please contact us to_inquire about 


locations not mentioned below. 


H 


EUROPE £5,000-27,000 
Openings in Paris aud Brussels as well’as Switzerland, 
Greece and Scandinavia, and even}German speakera in 


Lisbon, for qualified accountants seeking to broaden 


their experience. 


SPAIN ‘AND PORTUGAL £5,000-£6,000 
Qualified staff needed’to work in Lisbon, Madrid and 
Barcelona. Knowledge of languages useful but not 
essential. Appointments carry usual large International 


` ‘Firm benefits. 


"ITALY AND HO 


: D HOLLAND ny 25,0004- 
Vacancies with-3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work. 


$ 


£3,050 + 
I qualified 
accountant and ‘you will never want to leave. Large 
International Firm seeks young A.C.A.s for 2-year 
tours. 


MALTA D 
Work on this Mediterranean island as a 


AFRICA, MIDDLE & FAR EAST 
„SOUTH AFRICA ` , £5,000-4+ 
Valuable post-qualification experience with leading 
firms in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and carn (and save) 
a first-class salary at the same time. International firms 
and local firms recruiting. 


EAST AFRICA £4,700—27,000-- 
Kenya, Tanzania, Malawi and Zambia are just four 
East African countries offering newly and recently quali- 
fied A.C.A.s the chance of a life:ime to broaden their 
experience. Free accommodation, 25% terminal bonus 


and next Christmas on Mombasa beach are some of the . 


benefits. 


WEST AFRICA 25,000-£6,000 
Vacancies in Sierra Leone, £5,000-+- free accommodation 
+terminal bonus. Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulation potential. 


AUSTRALIA, NEW ZEALAND - £5,000+ 
Join the kangeroos and kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
A.C.Aus. Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST c. £5,000+ 
If it’s the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 
partner level in Hong Kong, Singapore, Bangkok and 
Kuala Lumpur, Kuwait, Iran and Saudi Arabia. 


THE AMERICAS 


BAHAMAS $15,600~-$26,000 
Bronze yourself and broaden your experience in either 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits — including settling-in allowance, gratuity and, 
bonus. Vacancies in other bbean Islands. 


BERMUDA $13,000+ 
Two years in Bermuda for a newly or récently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and the usual overseas benefits with large 
International Firm. Also partner designate position. 


JAMAICA #5,500+ 
Yot: another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas experioncs 
pl padeestand the international firm benefits being 
offered. 


CANADA _ _$14,000-$26,088 
Gain post-qualification experience in Canada with the 
world’s top firms. ed Harbin unlimited for progresivo 
career accountants. International firms and local firms 
recruiting through Hewitson-Walker, for 1975. 


SOUTH AMERICA 
Ten vacancies, Brazil, Peru, Chile and Argentina. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. l 


HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
‘ Port I finalists should apply now while there are still vacancies x 


#5,000-£7,568-— | 
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Impediments to Using 
Management Information 


If MANAGEMENT INFORMATION systems are to contribute 
effectively to the organization, they must not only be 
properly designed but must also take into account both the 
needs. and human frailities of managers. Management 
information specialists — and this includes accountants — 
have shown interest in how the manager makes use of the 
system, but, perhaps more to the point, they also want to 
know why the manager does not use the EE as 
they think he should. 

This area is the subject of a study carried out on behalf 
of the National Association of Accountants and the Society 
of Industrial Accountants of Canada — the results of which 
are published under the title Impediments to the use of 
Management Information, by Henry Mintzberg. He out- 
lines ten problem areas, and suggests eight corrective 
actions that can be taken. 


Formal system too limited 


‘While people strive for the concept of ‘total systems’, there 
is considerable evidence that formal systems of almost any 
type are far too limited for their purpose. As a result, 
managers turn to other more fruitful sources of information 
— particularly. verbal channels and, to a lesser extent, 
direct observation. Experienced managers tend to develop 
their own information network consisting of contact men, 
informers, customers, trade organizations and other per- 
sonal sources, and to train their own subordinates to bring 
them information through verbal channels. 

As well as having gaps and limitations, the information 
system may also provide the correct information in the 
wrong form. In order not to flood the manager with data, 
information is aggregated — a process which may make the 
output of so bland a nature that it is really of no use. 

Presenting information in time meets with three main 
problems. First, formal reporting usually. means regular 
reporting; but the frequency of reports must be restricted 
so that they do not continually interrupt the manager. 
Secondly, the aggregation process implies the accumulation 
of data which takes time. 

Lastly, the reports are based on factual data and it often 
takes time for events to become facts which can Þe reported 
in the information system. For example, the manager 
wishes to know when a customer is thinking of switching 
brands — not some time after he has done so and has built 
up a new brand loyalty. 

Managerial performance is often measured against objec- 
tives selected by the organization, but such objectives can 
only be selected where a quantitative evaluation can be 
made. As a result, the objectives may be a poor representa- 
tion of the real goals of the organization. : 

Such dysfunctional objectives are quite common and are 
illustrated by the manager who forgoes consideration of 


Seg 


Se 


long-term profits by dropping research in order to satisfy a 
short-term profit target. 

Management information systems are largely built on the 
premise of maximizing efficiency in terms of profit or some 
other measure. Managers may have personal goals indepen- 
dent of the organization. Their decisions are therefore 
frequently made in the light of their own interests and they 
use the information that helps them, if not necessarily their 
organization. The flow of information upwards is also often 
biased, and there is evidence that managers passing down 
information do so in a way that lacks detail and is distorted. 

The pressures of the job encourage the manager to 
gravitate to the more active elemerits of his work. He 
becomes less of a planner and acts more in response to the 
immediate stimulus of his work environment. 

. Psychologists working in this field find that the human 
brain is severely limited in its ability to handle complex 
decision-making tasks. Moreover, managers working with 
an information overload in fact use less information in 
decision-taking than those who receive the optimal amount 
of information. 

The brain systematically filters information in line with 
predetermined patterns of experience; it tends to perceive 
stimuli in terms of its own past experiences, so that what 


‘clicks’ with one person may be ignored as irrelevant by 


another. Such selective perception and attention reflects 
that the structure of long-term memory may influence the 
acquisition of new information. Psychological failures and 
threats further impede the brain’s openness to information. 


Number of implications 


‘Managers -may resist formal information systems if they 


see them as a threat to their own control over their work 
environment, and they may adjust their goals to rationalize 
decisions that they have made. ` 

The results of the study have a number of implications 

for the design of information systems. These are: 

(a) managers need broad-based information systems, to a 
jarge extent independent of the computer; 

(b) the flow of information to the manager should be 
carefully controlled; 

(c) intelligent filtering of information is necessary ; 

(d) careful determination of communication channels 
should be considered at the information system 
design stage; 

(e) the formal system should encourage the use of alter- 
native and in-depth sources of information; 

(f) stored information must be readily accessible to the 
manager; 

(g) the systems specialist must be sensitive to the per- 
sonal and organizational needs of the manager; and 

(h) the system should be designed to remove some of its 
disruptive =a effects. 
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When Charts Can Help 
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ACCOUNTANTS are trained to read figures and often wonder why their colleagues in 
other departments find them.difficult to follow. Marketing and sales people generally 
tend to think graphically and engineers are trained to read off engineering drawings, 
which are a kind of graphic shorthand. Charting could well be the answer when 
accountants want to communicate the state of their company’s finances, or some aspect 


of them to their colleagues. 

Graphic charts are the most useful as 
they indicate trends. Keep them simple: 
a complicated chart takes a long time to 
set up and only serves to confuse those 
who are looking at it. 

Charts which show a number of related 
trends do have their uses, but, generally 
speaking, the simpler ‘it is, the more im- 
mediate impact it will have. The ideal is a 
chart which gives sufficient information 
to tell the complete story without any 
surplus. 

Bar charts, which can pack a lot of 
information into a small space, have the 
` most immediate impact when communi- 
cating comparisons. You do, however; 
need to be a little wary of how you use 
them. In the past they have been used by 
people with lower ethical standards than 


those customary in the accountancy pro- ! 


fession to compare ‘apples with pears’. 
This may make a pretty picture, but the 
information conveyed is at best mislead- 
ing, at worst deliberate deception. 


Draw to scale 


Every true chart is drawn to scale to 
enable whatever is represented to be 
quantified, and once the amounts are 
quantified, the fact that the information 
is presented graphically does not invali- 
date the normal rules of mathematics. 
The scale can be chosen to suit the 
application but if charts are used to 
communicate financial information to 
- those ‘trained in other disciplines it 
should be remembered that varying the 
scale on related charts can be confusing. 
People who supply charting equipment, 
incidentally, do themselves sometimes 
confuse the situation by referring to any 
diagram which is used to indicate avail- 
ability as a chart. For example, pictorial 
diagrams used by the travel industry to 
book coach tours and air package tours 
are sometimes referred to as charts, as are 
the diagrams used by hotels for advance 
bookings. 
This is a confusion in terminology. For 
‘purposes of accountancy and financial 
management, it is better to think of a 
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chart as a scaled representation of infor- 
mation drawn about an ‘x’ and ‘y’ axis. 
Anything which does not have this 
characteristic is a form of visual planning 
and can follow any rules which suit the 
application. l 

Another reason why it is important to 
make this distinction is that, provided the 
information is quantified and like.to like 


is compared,.the chart can be used as a 


calculator — this is very useful to anyone 
who finds ordinary calculations difficult. 

A surprisingly large number of people 
do find working out fairly straightforward 


figurework far from easy. A sales office ` 


clerk, for instance, may have been selected 


primarily for, his ability to deal with 


people on the telephone. He will probably 
find it much simpler to read off from a 
stock chart than to consult, say, a standard 


` computer printout. But if he is going to 


use a chart he will need one which he can 
update quickly and easily. The ideal 
chart for this kind of application is onè 
on which the up-to-date stock position 


Can be read off at a glance and amended 


in seconds. 

Too many charts simply look impres- 
sive, but do not serve a really useful 
purpose because they are too complicated 
to amend easily. This is a pity because, 
when correctly chosen, a chart is an 
inexpensive way of showing a complicated 
situation in a way that most people can 
take in easily. ` 

It is no exaggeration to say that som 
things which can be done with a charting 
system costing {100 or so, can only be 
done otherwise by data processing equip- 
ment costing a hundred times as much. 


Flexible Time Recording 
System 


A NEW time recording system, Series 
8500, introduced by Simplex Time Re- 
corder Co (UK), is claimed to be very 
economical to run. It also adapts to 
irregularities in routirie, such as frequently 
absent staff, unusual working hours, 
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repeated entering and leaving or flexible 
working hours systems. , 

The system can be adapted to daily 
weekly, two weekly and monthly payroll 
periods and cards can be individually 
designed to take account of most special 
requirements. 

It is available for AC or Master Time 
Control operation, and records ‘in’ and 
‘out’ attendance time of employees 
simply by the insertion of time cards. The 
system will also control clocks and signals 
associated with work periods. 

All in all, the manufacturers appear to 
have thought of everything a company is 
likely to need in a time recording system. - 

Simplex Time Recorder Co (UK), 
62 Wilbury Way, Hitchin, Herts. 


Telephone Answering 


Machine i 


_AN INEXPENSIVE solution to dealing with 
“telephone calls when you are out is 


that offered by the Robophone Communi- 
cator 1 telephone answering machine. 

The model gives callers a pre-recorded 
message and works with easily changeable 
cartridges so that a subscriber can have a 
selection of different messages ready 
recorded and slot in the appropriate one 
when the telephone is left unattended. ` 
Tapes can be up to three minutes in 
length. 

About the size of a portable cassette 
recorder with push button controls, the- 
Communicator is designed so that the 
telephone can rest on top of it. 

One of the simpler telephone answering 
machines, it is adequate for anyone who 
does not need to ask callers to leave a 
recorded message. The cost works out at 
£1-:25 plus VAT a week, on a three-year 
rental. e 

Robophone Ltd, Ambassador House, 
Brigstock Road, Thornton Heath, Surrey. 
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The Communicator 1 telephone answering ` 
machine from Robophone. 
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Railex Rotary filing In -ailenutise Pine: at 
the Scandinavian Bank, London. 


Centralized Filing in 
City Bank : 


ON MOVING to new premises in 1973, 
the Scandinavian Bank in the City in- 


stalled a centralized filing system. Pre- - 


viously the bank personnel had been in 
the habit of maintaining their own files 
in their own offices. 

The centralized filing was originally 
brought in as a space-saving measure: 
with offices costing upwards of {£15 per 
square foot, extravagant use of floor area 
becomes expensive. ~- 

The system chosen was Railex Rotary. 
Each five-tier roundabout cabinet occu- 
pies 74 sq. ft and will hold-the equivalent 
of lateral filing needing at least 9 sq. ft. 
Each tier rotates independently, enabling 
one person to refer to thousands of 
records from one position. The filing 
system is alphabetical, with a colour 


coding system based on an amalgam of ` 


the colours of the Scandinavian flags. 
When a file is removed it is replaced by 
an ‘out card’ and a record made of its 


location which is kept in the filing depart- 


ment. This, incidentally, is the standard 
recommended filing practice and it is 
understood that no file has been mislaid. 
Further initial resistance to the central- 
ized system is now, disappearing as per- 
sonnel realize the benefits. 

Frank Wilson (Filing) Ltd, Railex 
House, 13 City Road, London. 


Inexpensive Copier 


SCM (UNITED KINGDOM) are currently 
offering factory rebuilt SCM 211 console 
electrostatic copying machines at £410. 


The SCH 211 produces 16 copies a 


r 


minute and takes up only 5 sq. ft of 
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floor area. The maximum copy area is 


o by 14 in. and the maximum copy paper 
size 10 by 15 in. A dual paper magazine 
enables paper of different sizes, weights 
or colours to be accommodated, and the 
user can change from one magazine to 
the other by push-button control. 

Documents in bound files and books 
can be copied, and, as the’ machine ts 
mounted on casters, it can be taken to the 
work instead of the work having to be 
taken to the machine. 

SCM (United Kingdom), SCM House, 
North Circular Road, Stonebridge Park, 
London NWio 755. 


Print and Display 
Calculators. 


Two new calculators which combine 
print and display have recently been 
announced. One is the Rockwell 430P 
and the other is the Underwood 582PD. 

The main advantage of a display on a 
printing calculator is that each entry can 


‘be visibly checked before it is printed 


out on the tally roll. The advantage of 
being able to make corrections before 
printout takes place are obvious: contra 
entries are not always obvious when the 
tally roll is referred to several weeks or 
months later. 

Both the Rockwell and E are 


12-digit machines. The Rockwell bas 


two memories, one fully addressable, the 
other an accumulating memory. The 
Underwood has one direct access memory: 
Both machines have a number of features 
which should make routine office cal- 
culations easy to handle, although not all 
the same ones on both machines. 

The Rockwell 430P is priced at £185, 
while the Underwood 582PD costs {119. 

Sumlock Anita Ltd, Rockwell Inter- 
national, Anita House, Rockingham Road, 


Uxbridge, Middlesex. ` 


British Olivetti Ltd, 20 Berkeley 
SE London Wr. 








The Model 210 portable dictation machine 
from Dictaphone. 
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Prestige Portable 
Dictation 


DIcTAPHONE Co have added a EE 
model: 210 to their executive range of 
dictation equipment. Designed for the 
executive who works away from the office, 
it uses the same C type cassette as the 
model 234, its office counterpart. 

Press two side buttons simultaneously 
to record, one of Che (oo for playback and 
a third to stop. Other controls include fast 
rewind, volume adjustment and eject 
buttons for the snap-out tape cassette 
and battery compartments. There is also 
a ‘pause’ control. A digital counter shows 
the user how much tape is left regardless 
of whether a 30-, 60- or go-minute tape is 
being used. 

The machine comes complete with 
Carry case, ear-piece, extension micro- 
phone — for conference recording — and a 
30-minute tape cassette, at a cost of £71. 

Dictaphone Co, Alperton House, 


. Bridgewater Road, Wembley, Middlesex. 


any Ae 


ect ce dek ened 


Gë D 
ze, vd: en 9 ed tee Seri N 


D en SN vie de ien 


The Rockwell 430P print and decay calculator (ett) ‘and the Underwood 582PD. 
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Alpine Accounts 


Qualitied 


SERIOUS qualifications on the Alpine 
Holdings accounts are made by joint 
auditors Arram, Berlyn, Gardner & Co 
and Thomson McLintock & Co. The main. 
Alpine business is the manufacture and 
installation of double glazing and alumin- 
ium window frames. Last September 
it was stated that a subsidiary dealing in 
the home delivery of deep freezers and 
frozen food had ceased those operations. 
The only continuing activities of the deep 
freezer and frozen food division are the 
operation of five shops and the repair and 
servicing of freezers and refrigerators. 
The auditors’ qualifications concern 
the cessation of its main business by 
Alpine’s Everest Refrigeration, the 
freezers subsidiary. For a period after it 


NOTE 3 Turnover and trading profits/losses 
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stopped business the subsidiary ‘did not 
maintain proper books and records’, 
the auditors state, and add ‘we did not 
obtain all the information and explana- 
tions relative to this subsidiary which we 
considered necessary’. 

It is further stated that ‘certain 
statutory information in respect of this 
subsidiary relating to the consolidated 
profit and loss account has not been 
shown’. Of the inclusicn of the total loss 
of Everest Refrigeration on the basis 
described in Note 3 (reproduced below), 
the auditors are ‘unable to form an 
opinion as to whether this loss and its 
allocation between trading losses and 
extraordinary items fairly reflect the 
losses of this company for the period’. 


Turnover Trading profits (losses) 
1975 1974 1975 1974 
Continuing activities £ £ £ £ 
Double glazing and aluminium 
windows 7,467,441 4,436,050 736,646 490,324 
Freezer maintenance and retail shops 469,858 863.242 (96,044) 69,536 
Other activities excluding Century ` 
Aluminium Co. Ltd. 23,629 2,080 (31,069) 2,080 
7,960,928 5,301,372 609,533 561,940 
Discontinued activities 
Freezer/food — home delivery -1,055,563 4,791,010 (296,000) 111,000 
£9,016,491 £10,092,382 £313,533 £672,940 


‘Turnover comprises the invoiced value of sales made to outside customers, including 
revenue from maintenance and food spoilage contracts and commission receivable. 

‘The total loss applicable to Everest Refrigeration Company Limited amounted to £1,089,709 
(before taxation) ; it includes the full and final loss on the deep freezer and frozen food business 
that has been discontinued. The amounts attributed to turnover and trading losses and included 
in the table above have been estimated by reference to management accounts.’ 


The Alpine group profit and loss account runs as follows: 


Turnover 


Trading profits from continuing activities 
Non recurring items 
Share of profit of associated company 


. Trading profits/(losses) from discontinued activities 


Group profit before taxation 
Taxation 


Group profit before extraordinary items 
Extraordinary items ` 


Group profit/(loss) after extraordinary items 


1975 1974 
£9,016,491 £10,092,382 
676,533 561,940 

(67,000) — 
93,367 67,255 
702,900 629,195 
(296,000) 111,000 
- 406,900 740,195 
285,436 388,131 
121,464 352,064 
358,332 46,141 
(236,868) 305,923 


July 31st, 1975 


Non-recurring items consist of £27,000 
compensation for loss of office paid to 
a former director and {£40,000 of ex- 
ceptional depreciation on leasehold im- 
provements in respect of freezer food 
retail shops. Mr M. Arram ceased to be 
a director from November 27th, 1974. 

Extraordinary items of £358,332 con- 
sist of {£315,000 ‘costs and . losses 
attributed to the closure of the main 
business of Everest Refrigeration Co Ltd 
less taxation’ and £43,332 provision for 
loss on sale of an investment in France. 

The latter provision turns on dis- 
engagement from frozen food/freezer 
business in France. Mr Alan Dyer, 
Alpine’s chairman, states that ‘full pro- 
vision for the loss to be incurred has been 
made’. i 


Plessey Report 
for Employees 


THE July issue of Plessey World, the 
Plessey electronics group’s newspaper, 
takes the form of a ‘Special Report for all 
Employees’ on the nine months’ account- 
ing period to the end of last March. The 
front page states the figures plainly and 
provides a commentary by Sir John 
Clark, the chairman. 

Inside pages analyse and explain 
where the money comes from and where 
it goes in the now customary style of 
piles of pennies and columnar charts. 
There are, in the middle-page spread, 
some nice definitions in a “Guide to the 
words of finance’. ‘Cash flow’, for 
example, is described as ‘Much talked 
about, much misunderstood. Account- 
ants will give a figure for the cash 
outflow or the cash inflow at the end of 
the year. But every day of the year cash 
flow matters in terms of how muth real 
cash a company has to pay its bills — for 
its wages, its electricity, its materials. A 
company can be apparently successful, 
yet in big trouble if it hasn’t got its cash 
flow running smoothly. It’s like making 
sure you have enough money to buy 
your meals on Wednesday when you’re 
not being paid till Thursday.’ 

This attempt’ to equate company 
finances to personal money is always 
worth making and Plessey’s paper does it 
well with such matters as depreciation, 
interest, profit, resources, source and 
application of funds and stocks. 

Readers of Plessey World are told that 
the group ‘is aiming to keep its financial 
base sound by using retained profits 
so as to avoid borrowing to pay for 
inflation. To do this, Plessey must make . 
adequate profits. In this way the company 
will be able to go to the shareholders or 
the banks for money to pay for REAL 
growth. Sound finances are vital to job - 
security and career development.’ 
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Natwest’s Half-year Report 


NATIONAL WESTMINSTER BANK GROUP was 
the first of the ‘Big Four’ clearing banks 
to report on the first half of 1975. The 
method of bank half-year reporting is 
shown in the interim statement repro- 
duced on this page. National Westminster 
reports the first half of this year against 
the second half of last, and against the 
1974 first half. 

This allows immediate comparison to 
be made not only in terms of profits 
but in terms of provisions. Group trading 
surplus is struck after normal provisions 
against advances leaving the additional 
provisions to be separately identified. 

In general terms, the first half of this 
year was not as good as the first half of 
last but better than the second half. The 
bank’s comment is that ‘compared with 
the twa previous half years the rate of 
sterling deposit resources has slackened 
and average interest rates have eased. 
Inflationary pressures have caused signi- 
ficant increases in costs. With the limited 
growth in demand for advances, however, 
there has been less recourse to the 


wholesale market for funds to finance our 
business. 

‘Because of the uncertainties surround- 
ing the country’s present economic 
position it is not possible to make a 
confident forecast for the remainder of 
the year. However, with increased ex- 
penditure for staff and other running 
costs the results for the year are likely 
to be lower than for 1974.’ 

Banks need turnover of funds to 
generate profits and National 
Westminster’s advances in the first half 
of this year were only 3 per cent up on 
the second half of last year. Compensa- 
tion was sought in a wider margin 
between lending and deposit rates. 

In the current half-year the bank has 
to contend with a 22°5 per cent rise in 
salary rates. With little prospect of any 
improvement in demand for borrowings 
there will be more pressure exerted on 
margins. 

Of the £18 million of additional 
provisions made against advances, £8 
million is accounted for by Lombard 


NATIONAL WESTMINSTER BANK GROUP 
interim Statement (unaudited) for the half-year to 30 June 1975 


Group Trading Surplus: 
The Bank and subsidiaries (note 1) 
Before charging: 


—Additional provision against advances (note 2) 


—Additional provision for pensions 


Share of associated companies 


Group profit before allocation to staff profit- 
sharing scheme 


Allocation to staff profit-sharing scheme (note 3) 


Group profit before taxation and extraordinary 


items Taxation estimated (note 4) 


Half-year to Half-year to Half-year to 


Minority interests in, and preference dividends of, 


subsidiary companies 
Preference dividend of the Bank 


Staff profit-sharing payments in respect of 1973 


(after taxation) 


Group profit before extraordinary items 
Extraordinary items (after taxation) (note 5) 


Group profit attributable to ordinary shareholders 


of the Bank 
Ordinary dividend 


Retained profit of the Group 


Per-share figures: 
Earnings (note 6) 
—basic 

—fully diluted 
Dividends 


30 June 31 Decem- 30 June 
1975 ber 1974 1974 
£000 £000 £000 

71,519 63,220 111,306 
(78,000) (30,000) (15,000) 
— — (70,000) 
53,519 33,220 86,306 
1,565 1,653 3,325 
55,084 34,873 89,631 
(1,754) (743) (3,482) 
53,330 34,130 86,149 
(30,339) (17,416) (49,069) 
22,991 16,714 37,080 
(240) 9 (144) 
(340) (340) (340) 
— (3,589) —- 
22,411 12,794 36,596 
(1,293) (130) 479 
21,118 12,664 37,075 
(7,834) (7,364) (7,340) 
13,284 5,300 29,735 
12.213p 8.928p 19.954p 
11.555p . 
4A.26865p 4.01329p dn 
. (interim) (final) 


(interim) 
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North Central — the Natwest instalment 
finance concern which had earlier re- 
ported the provision in its own interim 
statement. The other {10 million con- 
cerns loans to property concerns and 
brings the bank’s total property loan 
provisions to {55 million. 

There is still no life in the property 
market and Sir John Prideaux, Natwest’s 
chairman, admitted it was ‘a disappoint- 
ment to all of us to be making additional 
provisions in the first half’. Naturally the 
bank has been ‘very conservative’ in its 
property advance provisions, but even 
1974s £45 million has not proved 
conservative enough. 


Barker & Dobson's 
Loss 


NEXT MONTH'S issue of the 1974~75 
accounts of Barker & Dobson should 
take shareholders further along the road 
to an explanation of the group’s serious 
loss position and of the measures being 
taken to put it right. Preliminary figures — 
following an earlier warning of a loss 
substantially heavier than the £592,000 
reported at the half-year — showed a 
group loss of £2,243,000 against a profit 
of £1,385,000. 

Barker & Dobson’s business is con- 
fectionery and’ grocery manufacturing, 
wholesaling and retailing. There were 
losses of 56,000, {121,000 and 
£1,232,000 respectively in the thrée 
sectors against previous year profits of 
£797,000, £281,000 and £535,000. 

The acting chairman, Mr G. Clarkson, 
has stated that the view expressed at the 
half-year, that the loss trend had been 
reversed, was based on management 
accounts subsequently shown to be 
inaccurate. Arthur Andersen & Co were 
called in to examine the situation at the 
Oakeshotts grocery retail subsidiary and 
reported declining margins due to a high 
level of promotion sales, and a combina- 
tion of inadequate retail pricing and 
uncontrolled local purchasing in a period 
of steeply rising costs. There were also 
excessive warehouse stock losses. Recom- 
mended accounting systems and internal 
controls have now been introduced. 

P.A. Management Consultants have 
examined the company’s confectionery 
management division and as a result of 
their recommendations, works at Black- 
pool and Southport have been closed 
and changes made in other works. 

There is currently no liquidity prob- 
lems, largely as the result of earlier sale of 
part of the wholesaling operation for some 
£3°8 million as well as the closures 
recently made and the consequent work 
force reduction. There have also been 
major middle management and board- 
room changes. 
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. inflation plans have that 50-50 chance of success. 
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Even Chance 
of Success 


Far BE IT from this column to challenge the findings and views 
of eminent economists, commentators and leader writers on the 
Government’s anti-inflation plans. It is not, for example, for 
this column to debate the wrongs of a situation in which those 
who demand wages above the limit can hold employers to 


- ransom, while paying the ransom becomes an offence. 


~ It is for this column to take a view on whether or not the 
measures have a chance of working and, if they have, what effect 
success will have in the security markets. This column believes, 
in company it may’ be said with the policy-makers of industry, 
that the Government’s scheme has a 50-50 chance of success. 

That may not seem much but it is at least 50 more than other 
schemes have had, and largely so because this scheme has the 
support, however grudging and fragile, of some of the more 
responsible of trade unions. That support, coupled with the 
belated dawn of realization of the dangers of continuing 26 per 
cent inflation, gives the scheme the chance of success. 

The chance is not necessarily to be measured in terms of £6 
a week or the Government’s apparent decision to put all the 
shame for failure on the employers and not on the employed. 
It is to be measured in mood. . 

The chance.is not necessarily to be measured in terms of 
Government spending curbs and price and margin controls. 
It is to be measured in psychology. ` 


Extremes of opposition 


At the political, economic and industrial fringes there are 
extremes of opposition to present plans either because the plans 
are, on the Right, not considered tough enough or because, on 
the Left, they cloud the Left’s bright prospéct of industrial 
anarchy through economic collapse.. 

The mass of opinion is between those extremes, as it was 
shown to be in the Common Market referendum. And it is the 
mass of opinion where the psychology of the present anti- 
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If that chance gradually appears to be a winning chance, and 
if the Government does what it collectively insists it will do, 
it is not exactly difficult to see the future pattern of the security 
markets. . 

If in the latter part of this year and the early part of next the 
inflation is seen to be reducing, the gilt-edged market stands 
to benefit. In fact it is benefiting now in terms of the anticipa- 
tion of trends six months hence. Such has been the demand for 
gilts that the authorities were able to sell £1,250 million of new 
‘long tap’ stock in a matter of two weeks. 

But an anti-inflation scheme proving successful and working 
iw favour of gilts because of reduction in long-term yields will 
not immediately work in favour of equities. The next 12 months 
at least in industry are going to be hard as home demand 

‘declines and margins narrow as the result of the inflow of cost 
increase currently in the pipeline. 

Industrial profits are going to be under immense pressure 
and there is room to doubt whether economies outside the UK 
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are indeed currently moving out of recession. Export markets 
are becoming difficult. = 

But eventually, if the 50-50 chance becomes a winning chance, 
equities should be drawn ahead by the strength of the gilt-edged 
market. It has surely to be appreciated though that a successful 
anti-inflation policy and an equity boom are not cosy travelling 
companions. . 

The main challenge to the Government’s policy will come 
towards the end of this year and it may proye necessary then for 
the Government to use the further measures that it has drawn 
up in reserve. To continue to keep pressure on when unemploy- 
ment is in the 1-§ million region will require ‘considerable 
Government nerve, but here again the psychology of the plan 
should help. 

If under those circumstances the incomes policy is seen to be 
working and inflation is seen to be decreasing, then the equity 
market could draw strength from gilts. j 


Gilt-edged l 
As already indicated, the gilt-edged market should prove to be 
cn-a rising curb at the long end regardless of what short-term 
considerations there may be in the present temporary rise in 
short interest rates. Demand for money from industry will 
continue to fall as destocking continues. 7 

Interest rates should remain relatively low until such time as. 
confidence recovers enough to stimulate new industrial invest- 
ment. It is at the long end of the market that investment should 
continue to be concentrated: 


Yield Yield 1975 
Price (flat) (red‘n) High Low 

Treasury 9 per cent 1994 695 13:34 13°85 754 544 
Treasury 84 per cent 1997: 674 1372 1412 69% + 532 
Treasury 8 per cent ° ` i 

2002-06 .. »» 5688 1398 14-11 614 47 
Treasury 54 per cent 

2008-12° .. Se 42 13-77 13:88 422 ` 33 
Equities 


Apart from economic factors there is a prime money factor 
working in the equity markets—the weight of rights issues. 
Institutions and individuals have so far been taking up ‘rights’ 
and the British Oxygen Company’s operation has been the only 
conspicuous failure — and then only to a limited degree. 

But £800 million of rights issues means {800 million of 
investment money that, could conceivably have gone into the 
equity market reinforcing existing share prices moving into new 
shares and therefore without price impact.. dë 

The rights issue pace is now slowing although the rights issue 
queue is said to stretch to mid-October. There is a case to be 
måde for companies that have made rights issues already and 
have a sound money base from which to launch into what could 
prove a crucial twelve months ahead. 
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Price Cover Yield l 
Bowater Corporation £1 shares .. 133 3°0 8:2 7-4 
Pegler Hattersley 25p shares 106 3°2 8-0 6-1 
Croda International 10p shares 614 865 4:2 7-4 
Renold £1 shares - 1087 26 10-1 7:3 


Bowater Corporation is a combination of the Bowater paper and 
packaging group and the Ralli International commodity and 
banking organization. The unlikely merger has worked well. 


Pegler Hattersley manufactures a wide range of valves and is 
engaged on considerable orders concerned with North Sea oil 
and natural gas developments. Connections with the building 
industry remain strong and profitable. l 
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Croda International is a strongly-managed group of chemical 
companies with products going into a wide range of industries. 
A mixture of internal development and expansion by acquisition 
has made for a strong growth rate. Strong cover provides 
insurance against a short-term slowdown in earnings. 


DEPOSITS AND POLICIES 


TYNDALL & Co, the banking subsidiary 
of the Tyndall Group, are allowing rela- 
tively favourable rates of interest on 
deposit accounts for large and small 
amounts. Ordinary deposit accounts at 
o days’ notice have been carrying interest 
of 8 per cent per annum, with special 
quotations being given for sums of 
£1,000 or more for longer periods. 

Tyndall feels that the advantages to 
higher rate taxpayers of - investment 
through single premium life policies are 
often overlooked. Apart from the fact 
that an income of up to 5 per cent per 
annum of the original investment can be 
taken for 20 years, deferring the tax 
liability (which may ultimately be re- 
duced), a police holder can retain a broad 
measure of choice of investment sectors 
without incurring a capital gains tax 
liability on switching. 

Tyndall (and, of course, others) offer 
a variety of UK investment funds in single 
premium life policy form. Switches from 
one sector to another can be made. While 
the decision to switch rests with the 
policy-holder, the investment always 
remains within the life fund, so that there 
-is no personal capital gains tax liability 
when a switch is made. 


DOLLAR PREMIUM AVOIDANCE 


SCHLESINGER ‘TRUST MANAGERS are 
strongly recommending that overseas 
investments should avoid the dollar 
premium so far as possible. In a circular 
to professional advisers, they say that, at 
current levels, 42 per cent of any money 
invested through the premium is actually 
invested in the premium itself. This is a 
volatile and high risk investment, with no 
yield. The 25 per cent surrender rule 
amounts to a capital levy of 10 per cent 
on total proceeds of any sale, Thus the 
odds are heavily weighted against an 
investor. 

Put another way, an investment via 
the premium has to rise by at least 15 
per cent after dealing expenses just to 
break even. Schlesingers point out that 
42 per cent of the value of gold shares 
bought in London is invested not in gold 
shares, but in the dollar premium itself. 
This applies to all American, European, 
Japanese, Australian, Canadian and South 
African holdings held via the premium. 

Schlesingers are therefore suggesting 
invéstment in their American & Inter- 
national Growth Funds — which avoid the 
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dollar premium to the greatest extent 
possible, since a ‘back to back’ dollar loan, 
backed by sterling deposits, is used. 
Active management of the portfolio can 
be undertaken, as there is- no 25 per cent 


` surrender requirement on sales arising 


from the loan portfolio. 
The managers have made it clear that, 


in the event of a substantial fall in the’ 


dollar premium, they would consider 
repaying a dollar loan and, if advisable, 
investing via the premium. 


COUPLES’ ACCIDENT COVER 


A FIRM of Lloyd’s brokers, Burgoyne 
Alford & Co, is offering an unusual form 
of personal accident insurance, under- 
written at Lloyd’s. The lives of both 
husband and. wife are covered. For a 
premium of {20 per annum, there would 
be cover of £10,000 on the life of each. 
In the event of death by accident of one 
of the couple, {10,000 would be paid. 
Should the survivor also die as the 
result of an accident, £30,000 would be 
payable. For payment to be on the above 
basis, the accident to the survivor must 
take place during the year of cover, and 
the insured must die within 12 months 
of the accident taking place. 

The same rate of premium is applicable, 
irrespective of occupation, although any- 
one in the Regular Armed Forces or in an 
occupation which is “exceptionally hazar- 
dous’ may have to pay a higher premium. 


In view of the difficulties and compli- 


cations in issuing insurance in a form 
which would ensure that the first benefit 
is paid to the surviving parent and the 
benefit on the second death to the children 
of the marriage, the cover has been set up 


„in two insurances. Each parent secures 


cover and is issued with a separate certi- 
ficate under the terms of the Married 
Women’s Property Act. 

For all insurances issued under this 
scheme, the Royal Bank of Scotland and 
the spouse are trustees. The insurer will 
pay all fees to which the bank may be 
entitled for administering the trust funds. 


PREFERENCE FOR EUROPE 
THE LATEST half-yearly report to unit- 
holders in Scotbits Securities’ Scot- 
growth shows that the fund’s liquidity 


‘has been substantially reduced and the 


equity content of the portfolio has been 
gradually built up. During the’ period, 
liquidity was reduced from 26-7 per Gent 
to only 4°5 per cent. 
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Renold, manufacturers and distributors of power transmission 
and mechanical handling equipment, is recognized as the biggest 
concern of its kind in the world. Nearly two-thirds of group 
sales are made overseas and a high percentage of UK output is 
indirectly exported. 


In selecting stocks, the managers have 
continued to follow their policy of con- 
centrating on companies with substantial 
trading interests in Europe. More than 
27 per cent of the fund was directly 
invested in European equities, while most 
of the UK-based companies in the port- 
folio derive a significant part of their 
earnings from European involvement. 

The managers feel that, with Britain 


_ remaining in the EEC, important benefits 


will continue to accrue to many British 
and European based companies; for a 
fund like Scotgrowth, with its sizeable 
holdings in such companies, there should 
be favourable implications for its long- 
term performance. 


INSURANCE BROKERS’ 
SUPERVISION 


APART FROM the fact that the life assur- 
ance companies which have run into 
trouble over the past year or so were 
supported by insurance brokers, there is 
the problem that at present anybody can 
set up in business as an ‘insurance 
broker’. As a result, plenty of people are 
calling themselves insurance brokers, 
without always being able to offer sound 
advice to their clients. 

Mr Peter Shore, Secretary of State for 
Trade, has asked the recognized brokers’ 
organizations to discuss the future identi- 
fication and supervision of insurance 
brokers. Clearly, there is a great deal of 
work to be done in this area, but, at some 
not too distant stage, the registration of 
insurance brokers might be introduced. 


NATIONAL SAVINGS BANK 


Wit banks paying a relatively low rate 
of interest for. deposits, an investment 
account with-the National Savings Bank 
should not be overlooked. Currently, 
interest is paid at 9 per cent per annum. 
While it is taxable, tax is not deducted 
at source. This can be a useful way for; 
say, a charity to hold liquid funds, since 
tax does not have to be reclaimed. 

The National Savings Bank has abol- 
ished the stipulation that there must be 

50 in an ordinary account before an 
investment account can be opened. The 
‘drawbacks’ are that interest is not calcu- 
lated on a daily basis, but on each ccm- 
plete pound on deposit for a full calendar 
month. One month’s notice of withdrawal 
is required, beginning with the day on 
which the application is received at the 


_ Bank’s Glasgow headquarters. 
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International Accountants 
TRINITY COLLEGE, CAMBRIDGE 


SEPTEMBER 5th—7th, 1975 
ACCOUNTING FOR INFLATION 
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REGISTRATION OPEN TO ALL ACCOUNTANTS 
The Speakers at the Conference will include: 


Professor D. R. Myddelton, FCA, MBA(HARVARD), ACIS 
AN ECONOMIST'S VIEW OF BRITAIN'S MAJOR PROBLEM -INFLATION 


Tony Sherring, FCA 
CAPITAL TRANSFER TAX 


R. S. Waldron, FCA, FCCA, CPA 
ACCOUNTING FOR INFLATIONARY TIMES 


R. A. Bowman, FCCA, FTII 
TAXATION OF COMPANIES (INCLUDING GROUPS) 


D. E. Findley, AMBIM 
LIMITING INVESTMENT RISKS CAUSED BY RAMPANT INFLATION 


Conference Fee £30-+-VAT £2-40 (inclusive of full conference participation, 
accommodation, receptions and all meals) 
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The Director of Conferences, 
The Association of International Accountants, 
Link House (P.O. Box 38), Billericay, Essex. 


Please reserve place(s) at the Cambridge Conference 
5th-—-7th September, 1975. | enclose remittance for £ 
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MINIMUM LENDING RATE up from 
10 per cent to 11 per cent and 
industrial recession deepening is a 
prime -exercise in the ridiculous. But 
it is an exercise understandable in 
terms of external as well as internal 
pressures. 

To protect sterling, interest rates 
need to be competitively higher ex- 
ternally, and to assist industry they 
need to be encouragingly lower in- 
ternally. But since protection of sterl- 
ing has the higher priority than the 
encouragement of industry, interest 
rates have to rise. 

‘And they have to rise, moreover, 
when demand for bank funds from the 
private sector is falling. Intense atten- 
tion to cash flows and cash conserva- 


tion in industry, as well as over £800 ` 


million raised through rights issues, 
have combined to reduce demands. 

In industry the balance sheet is now 
being put ahead of the profit and loss 
account in priority. Conservation rather 
than expansion is the general rule, 
particularly since in the coming winter 
falling industrial demand will be added 
to still steeply rising costs. 

Sterling currently mattters more than 
stock miarkets,, and sterling has 


achieved a semblance of strength. The `’ 
stock market, on the other hand, finds ` 
little enthusiasm either in the gilt-edged ` 


or equity markets now, and there is 
little prospect of early change. Business 
outside the gilt-edged market is atro- 
ciously thin. ko 


UNIFORMITY 


The leading clearing banks have shown 
a uniformity of 1975 earnings ex- 
perience that has brought assurances 
of coincidence from all sides. But 
since the main banks are simultane- 
ously affected by virtually identical 
factors, it is hardly surprising that 
earnings rise or, as in the 1975 
instance, fall to a common degree. It 
takes some extra untoward event — 
like the Lloyds Bank foreign exchange 
losses in Switzerland last year — for 
any of the “Big Four’ to fall out of step. 

The common experience this year 


has been falling demand for advances, . 


higher interest-bearing balances, 
rising overheads and apprehension 
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about costs in the current half year 
as the result of another steep salary 
rise. 

Another common denominator in 
banking half-year reporting is the 
marked disinclination to indulge in 
anything that might conceivably be 
translated as a forecast of full year 
results. 


RESCUE 


The £3-1 million ‘rescue’ of the 
Fodens commercial vehicle speciatist 
group has been hailed in the City as 
an achievement in plucking Fodens 
out of the very jaws of State control. 
Institutions, including their present 
holdings, are underwriting a 10 per 
cent convertible preference share issue 
which, if the conversion runs its 


‘course, will give the institutions 60 


per cent of the increased Fodens 
equity. 

In the interim, a 10 per cent net 
yield (20 per cent effective to users of 
franked income) looks fair rescue 
reward. The snag for existing small 
shareholders in the company is that 
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Fodens is still losing money and may 
not achieve any real turnround for 


‘another 18 months. Së 


ACHIEVEMENT 


Rarely can the rights issue machinery 
of the stock market have worked on so 
little fuel as it has so far this year. 
Granted that at one time the EI 
Share Index had added 200 points to 
its beginning-of-the-year 150, but 
that still left the Index another 200 
points below its all-time peak. 

For the market under such con- 
ditions to have provided the mechanics 
for over £800 million of rights issue 
money is a remarkable achievement. 
But it now looks as though the 
machinery is beginning to run out of 
fuel. 

The rights issue queue that was at one 
time said to extend to mid-October, is 
now said to end in September. With 
some companies in the queue deciding 
that the price of entry to the stock 
market for rights money is too high,- 
the queue is likely to close up con- 
siderably. l 


Rates and Prices 
Closing prices, Tuesday, July 29th, 1975 


Bank of England Minimum Lending Rate 


Money Rates 


Jan.24,1975 ..11 % Mar.21,1975 ..10 %  Dayto day.. 94-104% Bank Bills 
Feb. 7,14975 ..103% April18,1975 .. 93% 7days 102-10 % 2months .. 103% 
Feb, 14,1975 ..1034% May2,1975 ..10 % Fine Trade Bills 3 months .. 104% 
Mar.7,1975 ..103% July25,1975 ..11% 1 month 104-104% 4months .. 11 Or 
i ; 2 months .. 107—101% 6months .. 11 % 
3 months .. 103%-101% 
Finance House Base Rate - 
July ist, 1975. 104% Three Months’ Rates 
Local authority deposits be Se 
; Local authority bonds - i 
FT Industrial Ordinary Index Sterling deposit certificates 104-108% 
July 29th, 1975 291-8 Euro-sterling deposits 103-1131% 
Euro-dollar deposits ~ Gë, 73% 
Treasury Bills Foreign Exchanges 
May23 .. £9-4765% June27 .. £9-4826% New Yoik .. 2-1745 Frankfurt.. 6:5650 
May 30 .. £9-4459% July4 .. £94842% Montreal 2:2440 Milan 1444-50 
June6  .. £9-3986% July11 .. £9-4767% Amsterdam.. 5-7650 Oslo 11-7200 
Junei3 .. £9-4148% July18 .. £9:4493% Brussels ..83-0000 Paris e 9-4800 
. Juna 20 .. £9-2845% July25 ..£10:-4407% Copenhagen 12-8450 Zürich 5:8650 
Gilt-edged 
Consgols 4% ea eg ge `.. 284 Treasury 9% 1994 K ge . 208 
Consols 24% .. > «. ee .. 184 Treasury 84% 84-86 .. es a» 814 
Conversion 33% is = sa 2 Treasury 83% 87-90 .. 72i 
Funding 33% 89-04 .. a -» 303 Treasury 64% 1976 ig ge .. 968 
Funding 51% 78-80 .. = .. 808 Treasury 34% 77-80 .. Së -. 76% 
Funding 53% 82-84 .. Se e 74% Treasury 34% 79-81 .. ai .. 742 
Funding 53% 87-91 .. Sie .. 563 Treasury 5% 86-89 es SS .. 564 
Funding 6% 1993 ae ge .. 54¢ Treasury 53% 08-12  .. > wee . 48 
Funding 64% 85-87 .. 714 Treasury 24% .. dé ge .. 18% 
Treasury 123% 1993 .. vi ,, 924 Victory 4% si Wi Si .. .99 
Treasury 93% 1999 ga E .» 70 War Loan 34% .. ve ga .» 26 
i Retail Price Index (Jan. 1974=100}) 
Jan. ‘Feb, Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 833 83-6 844 848 853 856 863 868 880 88:3 887 
1973 89-3 899 904 921 928 933 93-7 940 948 96:7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 1097 109-8 1110 113-2 115-2 1169 
1975 119-9 121-9 124-3 129-1 1345 137-1 


(For earlier index numbers on this basis, see February 27th issue, page 292.) 
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LETTERS TO THE EDITOR 





Accounts | : 
by Computer 


Sm,- A number of your readers will no doubt have by now 
seen Accountants Digest No. 20, entitled “The Preparation of 
Accounts by Computer from Incomplete Records’ published 
by the Institute of Chartered Accountants [The Accountant, 
June 12th]. 

Whilst Mr English’s explanation of the method of data 
preparation cannot be faulted, I would seriously question 
whether he has presented a balanced view of the methods by 
which accounts can be prepared using computer techniques. 
In particular, he has not dealt with the concept of time-sharing 
which gives the accountant the benefit of instantaneous turn- 
round and obviates the need for any documentation whatsoever 
to leave the accountant’s premises. 

I am sure that had Mr English approached the Computer 
Services Association (which is the new organization which 
replaced both COSBA and the SHA at the turn of the year), 
he would have been able to have presented a more balanced 
view of this subject. 

Yours faithfully, 


Wembley, Middlesex. JEFFREY SEYMOUR, FCA. 


[Mr English replies: “The Digest is essentially an “elementary 
introduction” for those practitioners who are both unfamiliar 
with the subject and also probably think that it would cost a lot of 
money to instal and would require specialist personnel. The 
detailed section 3 on “procedure” was therefore deliberately 
restricted to a method which is simple, cheap and requires only 
a girl who can work an add-lister, and can be useful even for a sole 
practitioner, with a staff of about two. 

‘Certainly there are more sophisticated techniques available, 
but they tend to be more expensive to instal. I think that the 
beginner would probably do well to learn to walk first with a 
cheap and simple system, and then decide later whether or not 
to break into a trot. 

‘I am sorry that I did not know that COSBA had changed its 
name; but, with respect to Mr Seymour, the Digest twice specific- 
ally urges readers to approach COSBA before choosing a par- 
ticular Bureau; the very last words reading “Get in touch with 
COSBA, now.’] 


A Computer is a Computer 


SIR, — I think it would be wrong to do as is suggested in your 
Computer Commentary ‘What’s in a Name?’ (July 17th issue) 
and describe all office routine computers as accounting machines. 

The small office computer, by whatever name so called, seems 
capable of having information put into it by a variety of means, 
produces information in a variety ot forms; is capable of per- 
forming the ordinary arithmetical functions; making the logical 
decisions of ‘and’, ‘else’, ‘if’, etc. ; storing information in registers 
which can be directly or indirectly addressed; is capable of 
being programmed and can enter into a dialogue with its 
operator. 

In fact, it seems to be capable of doing all that a large com- 
puter will do, probably a little slower and with a smaller capacity. 


As a result, an understanding of it can be obtained by studying ` 


the literature designed for computer study and by watching such 
programmes as the Open University’s television programme 
on computer sciences, 

It therefore seems better to call it by its real name ‘computer’ 


D 


THE 
ACCOUNTANT 


July 31st, 1975 


rather than to give it some special name which may lead users or 
potential users not to realize its real worth and utility. 


Yours faithfully, 
Bedworth, Nuneaton. ALEX HARRISON, Fcca, FCIS 


[A contributed article by Mr Harrison, ‘Using a Mini-Computer’, 
appeared in The Accountant of June 5th. — EDITOR.] 


Sir, — May I take issue with your article “What’s in a Name’ 
in ‘Computer Commentary”-in your issue dated July 17th. 

As one who entered computers in their early days, I have had 
to grapple not only with learning computer jargon, but learning 
that jargon so closely associated with computers in commerce — 
accountancy. It surely now behoves your contributor to return 
this compliment, and as a matter of practical professional need 
to learn something of the principles and language of the com- 
puter world. 

I would suggest that if a school-leaver were to enter either ` 
accounting or data processing, he would find the jargon of both 
equally confusing at first, and that the apparent simplicity of 
‘accounting-ese’ is only a function of the time for which that 
profession has been established. 

Having worked closely with many accountants in the last 15 
vears, I have found a fortunately small proportion who are 
unwilling to set to and learn the basic principles of input/process/ 
output necessary for the accountant’s understanding. But it is 
surely now time that the die-hard core of ‘quill pen men’ were 
exposed for the grave disservice they do your honourable pro- 
fession. 

Accountants can and must understand the basics of data 
processing so that really effective audits of computer systems 
can be made and really imaginative use of computers as an aid 
to accounting can be developed. When this enlightened era has 
finally and fully arrived, we should then be in a position to do 
without technically inaccurate articles such as the one I now 
challenge; and be able to persuade all accountants (not just the 
enlightened ones) that computers are not to be called accounting 
machines. 

Yours faithfully, 


Sution, Surrey. D. F. KERR. 


Income Tax — Schedule "D 


Sir, — I should be more than interested to know whether Inland 
Revenue policy is now based on the belief that all self-employed . 
persons are understating their profits, and that all practising 
accountants are happily submitting accounts to the Inland 
Revenue on behalf of clients with the certain knowledge that 
profits have been deliberately understated. 


Yours faithfully, 


Edinburgh. DEREK R. M. WILSON, c.a. 


Credit Cancer 


Sir, — I was very interested to read, in your issue of July 17th, 
your note about ‘Credit Cancer’, especially with regard to the 
larger companies. 

In this area of North-west Durham, this is more noticeable 
amongst the larger haulage companies -who prey upon the small 
owner-driver, many of whom go to the wall due to the activities 
of these large parasites. 

My own firm in this field is only a medium-sized transport 
company but my managing director insists that all cheques 
should be posted during the first three days of each month tor 
the previous month’s accounts. 

Other companies, much larger than our company, pay their 
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outstanding accounts three and sometimes four months later, 
resulting in great hardship to the much smaller sub-contractor 
who has to pay interest charges on his bank overdraft, to enable 
him to keep going until such time as the cheque arrives. In the 
meantime, especially in this area, the larger companies gaily go 
on buying new vehicles on the money they owe to their sub- 


contractors; and yet what can the smaller firm do against such © 
action? The most they can do is to protest to the main contractor, ` 


who will probably tell him to either wait for his money and 
receive no further work from them, or go to Court for his money. 
If he resorts to Court action, the larger company will hang off 
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until the last minute and then pay the account, thus leaving the 
smaller man to pay the court costs. In any case the small man is 
the loser. P 

Whilst it is interesting to note The Factor states that it ‘must 
be rooted out before it eats away and destroys our industrial 
sinews’, it would be.interesting to hear the best ways to combat 
this ever-increasing menace for the better protection of the 
smaller businessman, who finds himself over the barrel by 
these larger parasites of the business world. 

Yours faithfully, 


Consett, Co. Durham. D. E. HORSMAN. 





Oppenheimer v. Cattermole 
Nothman v. Cooper 
In the House of Lords — February sth, 1975 


(Before Lord HAILSHAM op ST MARYLEBONE, Lord PEARSON, 
Lord Cross op CHELSEA, Lord Hopson and Lord SALMON) 


Income tax — Double taxation relief — Public pension from Germany 
— Naturalized British subject - Whether taxpayer of dual nation- 
ality ~ Income Tax Act 1952, section 347 ~ Finance Act r961, 
section 22 (1) — Double taxation relief (Taxes on Income (Federal 


Republic of Germany) Order 1955 (No. 1203)) — Double taxation | 


relief (Taxes on Income) (Federal Republic of Germany) Order 
1967 (No. 25). 


The appellant was born in Germany in 1896, and thus became 


a German subject by birth. He was a Jew, and for many years was - 


a teacher at a Jewish orphanage in Bavaria. After a period of 
detention in a concentration camp he emigrated from Germany, 
and had lived in England since April 1939. He became a British 
subject by naturalization in 1948. In his application for a 
naturalization certificate he had described himself as still 4 
German. Since 1953 he had received a pension out of public 
funds of the Federal Republic of Germany, and he was assessed 
to income tax on this pension for 1953-54 to 1967-68. His 
pension was within Article IX (1) of the Double Taxation 
Convention with the Federal Republic of Germany, 1955, 
which applied to ‘remuneration, including pensions, paid in 
respect of present or past services or work’, out of public funds 
of one of the contracting parties, and made the pension exempt 
from tax in the territory of the other contracting party unless 
the individual concerned was a national of that other party 
without being a national of the first-mentioned party. 

In the House of Lords it was ordered that the case stated by 
the Special Commissioners should be remitted to them for 
further consideration. Lord Cross of Chelsea said that the 
point at issue in the case was whether Mr Oppenheimer had 
been, in the years of assessment in question, not only a British 
subject, but also a German national. 

The Appellate Committee had heard arguments from both 


H 


sides on the basis of the findings of German law made by the 
Special Commissioners. Before reporting their views to the 
House, however, their Lordships had become aware that there 
were grounds for thinking that the findings of the Special 
Commissioners as to the relevant German law might have 
been based on inadequate material and that, in particular, 
article 116 (2) of the Constitution of the Federal Republic 
enacted in 1949 before the years of assessment, might have had 
á bearing on the point to be decided. l 

Their lordships had therefore put the appeal back inta the 
list for further argument, and, as a result of the discussion 
which had then ensued, it had become clear — and was ac- 
cepted by counsel on both sides — that the case ought to be sent 
back to the Special Commissioners for further findings as to the 
relevant German law. 

It was ordered that the Special Commissioners report the 
supplemental stated case to the House of Lords. ` 

After receiving the report of the Special Commissicners 
the House of Lords heard further argument and held (reversing 
the.decision of the Court of Appeal) that. the taxpayer was not 
to be regarded as a German’ national in the relevant years and 
was not entitled to the relief sought. 

Miss Nothman was born in Frankfurt in 1915, and went to a 
grammar school; but as she was a Jewess, she was unable to go 
to Frankfurt University. But she took a teacher's training course 
at a Jewish teachers’ training college, and passed an examination 
in March 1936. During the next three years she held various 
teaching posts in the Jewish community in Germany, and in 
1939 came to this country. She accepted for the purposes of this 
appeal that she had become a British subject. 

Under a German law of 1951 former public servants, who had 
suffered injury in their careers through the Nazi persecution 
became entitled to apply for compensation, and former em- 
ployees of Jewish communities or public organizations, who had, 
or but for the persecution would have attained a right to 
retirement benefits, should be entitled, from October 1st, 1952, 
to pensions. In 1956 Miss Nothman was awarded as from 1952 
a basic monthly pension under this law. 

Miss Nothman was assessed to UK income tax in respect of 
those payments received in 1953-54 to 1964-65 as payments 
from a foreign possession. She appealed to the Special Com- 
missioners contending (1) that she was a German national in 
those years and exempt under the Conventions above mentioned ; 
(z) that the payments were voluntary and inthe nature of gifts; 
(3) that they were compensation for a frustrated career, and 
were in the nature of damages, and so not assessable to income 
tax; (4) that the source of this income was not a foreign posses- 
sion; (ei that the payments were exempt under section 22 (1) 
of the Finance Act 1961. The Special Commissioners decided 
in favour of the Revenue. l 


Held (reversing the decision of the Court of Appeal): the 
Special Commissioners’ decision in both cases was correct. 
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Birmingham Students’ ` 
Residential Course 


AS A RESULT of the comments received 
from Birmingham CASS members at the 
close of the 1974 residential course at 
Bristol University, and from the growing 
number of students who are receiving 
pre-examination tuition paid for by their 
principals, the Bristol residential course 
held last week by the Birmingham Stu- 
` dents’ Society contained a series of lec- 
tures not specifically geared to the 
Institute’s examinations syllabus but 
selected rather as being of topical interest 
and likely to provoke discussion. 


_ Two sections 


‘As in previous years, the course was 
divided into two sections — ten groups of 
PE II students, and three groups of PE I 
students. A change was made this year, 
however, in that two of the group leaders 
were drawn from outside the profession 
to complement the eight qualified ac- 
countants. 

The theme of the course, ‘The ac- 
countant as a manager’, was sufficiently 
wide to allow a varied programme of 
lectures delivered by speakers-drawn from 
many different backgrounds. . 

Mr M. J. Parry, Bsc, ACA,. ATII, 
opened the course for the PE II students 
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with a lecture entitled ‘Statistical samp- 
ling and its impact on the audit’. He 
outlined the purposes of statistical samp- 
ling and the advantages and disadvantages 
and dealt with an interesting case study 
in which students were required to 
quantify a doubtful debt provision for a 
hire-purchase company with 60,000 ac- 
counts. He pointed out that statistical 
sampling was more useful when applied 
to this sort of situation than in determin- 
ing the number of errors in a system. 

Mr G. O’Brien, from Nottingham 
University, then spoke on the subject of 
‘Management techniques’, 
various methods which have been em- 
ployed to improve the productivity of 
employees by the use of differing piece- 
work and bonus schemes. A well-thought- 
out practical problem was presented to 
the various groups which ensured a full 
and frank discussion with interesting 
results, 
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Maximizing human resources 


From the Industrial Society came Mr 
A. Sargent, who spoke on ‘Maximizing 
human resources’. He began with a brief 
portrayal of the role of the Society, 
punctuated with amusing recollections of 
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outlining - 


second left, with from left, Mr Chris O’Brien, lecturer, Mr Arnold 
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his own personal experiences, and then 
talked about the problems of motivating 
employees, i , 

He concluded that in order to maximize - 
the efficiency of the work force, it was 
necessary to ensure effective communica- 
tion from management, and to persuade 
employees to take an interest in the whole 
of the organization of which their par- | 
ticular section formed a part. 

On Thursday evening the topic’ was 
‘Industrial relations’, The speaker, Mr M. 
Farrell, rca, outlined the structure of the 
Cadbury Schweppes Group, and explained 


‘how good relations were maintained. 


Of special interest was the company’s 
scheme of giving prizes for suggestions 
from employees, and how one such 
suggestion has been patented. 
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Organization and budgetary 
control 


A well-planned lecture was given on the 
subject of “Organization and budgetary 
control’, by Mr G. Stainer, in which he 
outlined the purposes of budgeting, with 
examples drawn from his own experience. 
In particular he emphasized that budgets 
should be realistic so that variances would 
be meaningful, allowing remedial action 
to be taken where necessary. 
Mr A. J. Homer, FCA, atu, delivered a 
lecture entitled “Tax planning’ in his 
usual eloquent and lucid style. For PE I 
students, a number of small-company 
situations required consideration, PE II 
students tackled the problem of a 
medium-sized private company which 


. involved the calculation of directors’ re- 


muneration to their best advantage 
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lecturer, Alec Jones, Secretary of the Students’ Society, and Dave Stubbins. Pictured right, one of the groups, with group leader 
Miss Jaquin Cravos at the far end of the table. 
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personally, in addition to minimizing 
the tax liability of the company. 

On the Friday afternoon- Professor 
aC. T. Sandford, of the University of 
Bath, spoke on “Wealth tax’, in which he 
outlined the problems facing the Govern- 
ment on the introduction of such a tax. 
The session was complemented by a 
résumé of capital transfer tax by Mr B. W. 
Sutherland, rca, delivered in impressive 
style, after. which Mr Sutherland, Mr 
Homer and Professor Sandford held an 
open forum and gave frank replies to 
‘students’ questions. 


Guest Night Dinner 


As usual, the course reached its climax 
with the Guest Night Dinner, attended 
this year by Mr J. R. Adcock, FCA, 
President of the District Society, Mr 
P. B. Jones, Fca, Chairman of the Joint 
Lecture Committee, Mr P. I. Addison, 
FCA, President of the Students’ Society, 
and Mr J. R. Boswell, rca, Chairman of 
the Society. The toast of the University’? 
of Bristol, proposed by Mr Adcock, was 
_ replied to in an amusing speech by the 
Wardén of Churchill Hall, Mr Roy 
Parker. . 

Mr R. J. (‘Tom’) Walls, Ma, LLB, FCA, 
once again ensured the smooth running of 
the course with his immaculate precision. 


LETTERS TO ROUNDABOUT 


CASSL’s Finances 


Sm, — Having achieved a surplus of 
£10,000 in’1973 whilst treasurer of The 
Chartered Accountant Students’ Society 
of London and taken them from 
insolvency to a solvent, profitable and 
highly liquid Society (£20,000 on de- 
posit), I was disappointed to watch the 
CASSL plunge into deficit. Not wishing 
to be accused of sour grapes I avoided the 
annual general meeting (reported in 
‘Roundabout’, July 17th) despite pressure 
both inside and outside the Institute to 
attend. 

However, as only one critical voice was 
raised-at that meeting and as our work is 
that of auditors and accountants, the 
following questions must be asked: 


(x) Why was an auditor’s note (quali- 

fication?) necessary regarding sub- 

scription income? Recommendations 
by the previous executive, confirmed 

by the auditors in March 1974, 

needed only to be implemented, so 

why was action delayed? 

(2) The threat of Institute action against 
slow-paying members raised an 
additional £3,000 in early 1974. 
Without this income subscriptions 
fell by £10,750, yet the chairman 
states, ‘the Society has been steadily 

growing’. So, why has income fallen? 

(3) Why did entrance fees fall as both 
the fee itself was increased and so, 
according to Institute figures, did 
new’ student registrations in the 


DI 
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UK? Or was London the exception? 

(4) What happened to the monthly 
meetings of the finance committee? 
Malcolm Angell states, ‘the deficit 
loomed over the new executive and 
by the time it found its feet in 
September ...’. But there was no 
deficit - CASSL was profitable, as 
stated in ‘Roundabout’ of July roth. 
A budgeted deficit of £1,454 should 
have turned into a surplus thanks to 
additional income of £3,000 (see (2) 
above), £1,871 surplus on courses 
and £1,566 from deposit interest 
(per first paragraph). 

(5) Why did the current treasurer per- 

‘mit income to be reduced, and 
expenditure to increase? 

(6) ‘I hope I get my figures right’, 
stated the treasurer in the summer of 
1974. As he did not, why didn’t he 
resign? 

(7) What action has CASSL taken to 
ensure a surplus in 1975? 

(8) A profit on courses was achieved 
after the previous committee over- 
ruled Malcolm Angell who favoured 
non-profit making education. To 
what extent have his non-profit 
making ideals influenced the finan- 
cial results? 

(9) ‘We have also decided to cut down 
on subscription collection’, stated the 
chairman. Why, oh why? 

Some of the reasons (excuses?) may be 
guessed from the report of the Administra- 
tion Director in ‘Roundabout’ last week, in 
which he states that the CASSL records 
were poor despite a computer system in- 
troduced some years ago. 


Yours faithfully, 
G. R. PEYER; 
CASSL TREASURER, 1973~74. 
Sanderstead, Surrey. 


London Students’ AGNI 


Sir, — I attended the AGM of CASSL last 
week. As it was the first time, I had little 
idea of how the meeting would be con- 
ducted. From the notice which I received, 
I expected that it would be a long and 
lively meeting. I think that I was not dis- 


- appointed on either score. 


However, if a meeting is to be conducted 
within three and a half hours as this one 
was, I think that, for the members to have 
to approve thirteen motions, adopt the 
accounts, to receive the minutes of the pre~ 
vious general meeting, to elect the officers, 
to elect the executive committee by the 
most complicated electoral system and to 
do so likewise for the ACASS delegates i is 
too much. 

‘Many of the motions that we were 
asked to approve, we voted on in ignorance. 
An example of this would be the motion 
on the National Students Society. A hand- 
out was given to us as we entered the hallon 
this organization and yet, within about an 
hour, we were required to make a decision 
as to whether the National Students Society 
was a viable operation and whether the 


membership records should be maintained 


by this organization. 
I believe that the committee had put a 
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ACASS MENBERSHIP.,,CARD 


THE 1975-76 Membership Card of the 
Union of European Accountancy Stu- 
dents is now available to all students 
whose societies are members of ACASS, 
including students on foundation courses. 
Those who have not received the card 
are asked not to apply to ACASS, but 
to their student society. 

The card can be used to obtain. the 
discounts which are advertised in the 
Young Accountant Handbook, but must 
be validated before they can be used. The ` 
validation process consists of putting a 
photograph on to the card and then 
having this stamped by the student 
society. At the moment the discounts 
available are limited in scope and number 
but the ACASS Executive are attempting 
to increase the discounts available and 
details of any successes will be publicized 
in ‘Roundabout’. 

The card is designed to make students 
in England and Wales more aware of 
their identity as members of a European 
profession as well as of the profession in 
this country. 





great deal of work into the structure and . 
verbiage of the notice; however, a last 
critical look would have hopefully pre~ 
vented the following: “This meeting 
instructs the Executive to review current 
ACASS policy and to ensure that it is in 
accord with the above belief.’ The above 
belief being to the effect that the Solomons 
Report is not viable. 

I have no objection to CASSL members 
attempting to sway the collective mind of 
ACASS in accordance with CASSL policy. 
However, I fail to see how it can actually 
ensure that a totally separate body with 


its own autonomous structure can be 


ordered about at the whim of CASSL. 

It appears from the tone of my letter 
that ‘I severely criticize the previous 
committee for its agenda and organization 
of the AGM. I would like to point out 
that my criticisms are based upon the 
amount that had to be discussed, not on 
the belief that the committee was unable 
to come to any policy decisions on its own 
without consulting the members. I, myself, 


am fully in favour of the fullest discussion 
' of Society plans and beliefs. However, I 


feel that it is unfortunate that the members 
of the Society are asked to decide things- 
which they are manifestly not capable of 
doing because of lack of information. 

I think that all praise ought to go to 
Malcolm Angell, the chairman, who I 
think conducted the meeting fairly and 
with a certain amount of humour. Never- 
theless I thirik that his successor would do 
well not to rely mainly upon the members 
on the platform to provide discussion, as 
they have had the opportunity to do so in 
committee; he should favour those on the 
floor who have not had this chance. 


Yours faithfully, 


St Helier, Jersey. SIMON P. AIREY. 





PROFESSIONAL NOTICES 


DELOITTE & Co and. DELOITTE, 


Haskins & SELLS announce the admis- — 


sion to partnership in their Nigerian firm, 
as from July 1st, 1975, of Mr GRAHAM 
ROBERT POTTINGER, LLB, CA. 

THomson McLintocx & Co, Belfast, 
announce the admission of Mr D. A. 
BRADSHAW as a partner on August Ist, 
1975. 
- WHINNEY MURRAY & Co and WHINNEY 
Murray Ernst & Ernst announce with 
regret the retirement on August 31st, 
1975, of Mr F. R. Wiliams and Mr 
E. W. G. Jotcey-Cecm (London), Mr 
R. B. Dixon (Birmingham) and Mr G. G. 
SmitH (Huddersfield). They announce 
also the admission to partnership in their 
respective UK offices on September ist, 
1975, of Mr N. R. Bowman, Mr M. N. M. 
Dosen Mr H. R. Brown, Mr N. J. 
HaMILTON and Mr J. A. Mappams 
(London), Mr A. D. Gawn (Glasgow) 
and Mr E. R. C. Lewis (Huddersfield). 


APPOINTMENTS 


Mr Martyn Arbib, rca, has been 
appointed a non-executive director of 
Kelsey Industries. i 

Mr Philip Barron, CA(CANADA), MBA 
(HARVARD), is to become financial director 
of Times Newspapers with effect from 
October 1st. Since 1974 Mr Barron has 
been finance manager of Silicon Smelters, 
and prior to that he was employed by 
Alcan in Canada, first as a financial 
analyst and then as chief accountant. 

Mr Anthony J. Bosworth, acca, has 
become financial controller of THY 
International Contracting and Engin- 
eering. . | 
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, Mr Desmond B. Clark, acca, has been 
appointed to the board of the new Metals 
Division of LCP Holdings. 

Mr Tan Clubb, ca, has been appointed 
general manager of Thomson Scottish 
Petroleum Ltd. Mr Clubb has been 
financial director of Times Newspapers 
since 1972 and first joined the Thomson 
Organization in 1965. 

Mr William N. K. M. Crawford, VRD, 
MStJ, CA, has been appointed chairman 
of Amalgamated Querries (Scotland). 
Mr Crawford is a Past-President of The 
Institute of Chartered Accountants of 
Scotland. 

Mr Garry Pilgrim, aca, has been 
appointed ‘finance director of BPC Busi- 
ness Forms, of London, Dunstable and 
Leeds, and Thames Paper Supplies, 


‘London. 
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Mr Peter Randle, aca, has joined the 
Sheffield-based Henry Boot group as 
group accountant. 

Mr Ian A. Duncan, acca, has been 
appointed treasurer of Avis Rent-a-Car. 
He will operate in Europe, Africa and the 
Middle East, based at the divisional 
headquarters at Hayes, Middlesex. . 

Mr Barry R. T. Hill, acca, has be- 
come financial controller for the Middle 
East of Foseco Mincep. 

Mr Ivan A. P.. Lee, acca, has been 
appointed to the board of MFI Ware- 
houses. 

Mr Edward S. Massie, jp, Fcca, has 
been appointed secretary of William 
Wilson (Aberdeen) and its subsidiaries, 
Whiteheads (Builders’ Merchants) and 
D. E. Duncan. 

Mr James P. McCardie, ca, has become 
finance director of Weir-Pacific Valves, 
of Queenslie, Glasgow. He has been 
secretary and finance controller since 
joining the company earlier this year. | 
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OBITUARY 


Mr Robert Wynne Bankes, 
CBE, BA 


The death occurred on Tuesday of last 
week of Mr Robert Wynne Bankes, CBE, 
BA, Secretary of The Institute of Char- 
tered Accountants in England and Wales . 
from 1935 to 1949, and a former High 
Sheriff of Flintshire, at the age of 88. 

The son of a distinguished Judge, Mr 
Bankes was educated at Eton and Uni- 
versity College, Oxford, and was called 
to the Bar by the Inner Temple in 1911. 
He served during the First World War 
with the Montgomeryshire Yeomanry, 
becoming apc in 1918 to Field-Marshal 
Lord Allenby; he was also mentioned in 
despatches. l 

He was Private Secretary to successive 
Lord Chancellors from 1919 to 1929, his 
services in this capacity being recognized " 
by the award of the cpg. In 1929 he 
joined the Institute as Assistant Secretary, 
succeeding the Hon. George Colville as 
‘Secretary in 1935. 

Recording Mr Bankes’s retirement from 
the Secretaryship in 1949, at the age of 
62, The Accountant wrote: ‘His name is 
known wherever accountancy is practised, 
and during his tenure of office he has 
made personal contacts and friendships 
with members of the profession in all 
parts of the world.’ 

Mr Bankes was succeeded as Secretary 
of the Institute by the late Mr Alan S. 
MacIver, CBE, Mc, BA. An obituary notice 
and appreciation of Mr MacIver appeared 
in The Accountant of May 8th and 15th. 


DOUBLE TAXATION 
Singapore 

A Protocol amending the Double Taxa- 
tion Agreement between the United 
Kingdom and Singapore was signed in 
London on July, 21st. The protocol is 
subject to approval by the House of 
Commons. The text will be published in 
due course as a schedule to a draft 
Order in Council. 


INLAND REVENUE FORM 35B 
Printing Error 


An unfortunate printing error has 
occurred in some- copies of Inland 
Revenue Form 35B-—the warrant for 
Inland Revenue estate duty affidavit 
Form A-12. The error consists of a 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years of postal 
tuition experience and over 256,000 passes, it assures your success in all the principal Accountancy 
exams, and also in Banking, Book-keeping, Civil Service, Computer Programming, Costing, G.E.C. 
Law, Local Government, Marketing, Chartered Secretaries, Transport, UCTA, Works Management, etc. 
FREE 100-page book and special linked tuition information leaflet for Chartered Accountants (without 
obligation) on application to Cereers Adviser. 


THE RAPID RESULTS COLLEGE 


Dept AH3, Tuition House, London SW19 4DS. Tel. 01-947 7272. 
Or for a Prospectus only ring 01-946 1102 (24-hour Recording Service). 
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superfluous ‘not’ in the heading half-way 
down Form 358. 

This heading, the Inland Revenue has 
confirmed, should correctly read “TOTAL 
NET PROPERTY DISCLOSED IN THIS AFFI- 
DAVIT’, and all users are requested to 
understand and to complete it accord- 
ingly. 

CBi FINANCE ACT GUIDE 
The latest in the CBI’s series of guides to 
financial legislation is that to the Finance 
Act 1975 which received the Royal Assent 
on March 13th. Inevitably, a major part 
of the guide — 15 of its 25 pages — is 
devoted to the capital transfer tax, the 
other major feature being relief for in- 
flationary increases in stock values. 

These guidance books, intended origin- 
ally for CBI members, were made avail- 
able to professional practitioners for the 
first time last year, and proved extremely 
popular. Head of the CBI’s taxation 
department is Mr F. N. Harvey, acca. 

(The Finance Act 1975: An Explanatory 
Guide. Confederation of British Industry, 
21 Tothill Street, London SW1H gLP, 


£125.) 
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NEW ICMA SINGAPORE 
CENTRE 


A new ‘Centre’ of The Institute of Cost 
and Management Accountants has been 
established in Singapore, with Professor 
J. F. Smith, FCMA, Professor of Manage- 
ment Accounting at the University of 
Singapore, as centre correspondent. 

ICMA policy is to establish such 
centres overseas — which are less formal 
in their organization than branches — 
wherever local members express an 
interest in meeting to discuss professional 
topics and to keep in touch with In- 
stitute affairs. The Institute currently has 
over 50 members and some 650 registered 
students in the Singapore area. 


JEWELLERY TRADE SURVEY 


Mr Stephen Ingram, BA(Econ), ACA, an 
audit supervisor in Thornton Baker’s 
London office, has recently completed 
eight years’ part-time work on a com- 
prehensive statistical survey of 167 major 
UK jewellery companies. 

Published by Financial Analysis Group 
Ltd, the report is both a financial and a 
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Inter-office Management Gane. Gemen EE over 100 senior staff from Robson 
Rhodes’ offices in the United Kingdom competed recently in a computerized management 
game as part of a three-day post-qualification course at Nottingham University. The winning 
team, under the leadership of Mr C. J. Rew, ACA, amassed a ‘profit’ of £6-9 million. 


Shown in play is a team led by Mr Hugh Aldous, BCom, ACA (second from left), the other 


members being Messrs Brian Evans, Chris Connor, Richard Green and Kuki Chawla, which 
came second, Also highly placed was a team headed by Mr Paul Mower, BSc(Econ), ACA, 
winner of the May 1974 W. B. Peat Gold Medal. 


Speakers at the course included Mr Michael Shaw, FCA, MP, a partner in the firm’s Dewsbury 


office and a member of the European Parliament, and Mr F. Clive de Paula, CBE, TD, FCA, 
FCMA, JDipMA, managing director of the Agricultural Mortgage Corporation. 








JOHN FOORD & CO. 
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BUILDINGS, PLANT & MACHINERY 
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structural analysis of the industry, show- 
ing among a wealth of information such 
vital statistics as the profitability of the 
companies surveyed, their financial 
strengths and weaknesses, their market 
share, and their relative performance, 

Copies of the survey, price £30, are 
available from Financial Analysis Group, 
Somerset House, King Street Lane, 
Winnersh, Berks. 


ACCOUNTING AND BUSINESS 
PRACTICES 


American Guide Updated 


A comprehensive guide to accounting 
practices and forms of business organiza- 
tions in 30 countries has been published 
by the American Institute of Certified 
Public Accountants. 

The new volume Professional Account- 
ing in 30 Countries expands and updates 
information contained in an original 1964 
edition which covered 25 nations. The 
sections on the various countries include 
descriptions of the accounting profession, 
auditing and reporting standards and 
accounting principles. They also include 
descriptions of existing forms of business 
organizations, requirements for stock 
exchange listing and security offerings. 

Copies are available from AICPA, 
1211 Avenue of the Americas, New York, 
price $30. 


CIPFA PUBLICATION 


The Chartered Institute of Public Finance 
and Accountancy has just published a 
study entitled Direct Works Undertakings 
Accounting devoted to an examination of 
the accounting requirements of a direct 
works undertaking and of the standards 
of performance against which financial 
results should be measured. A direct 
works undertaking comprises a labour 
force employed by a local or public 
authority to carry out work as an alterna- 
tive to employing outside contractors, or 
in addition to outside contractors. 

Many of the principles set out may be 
equally applicable to other forms of 
direct labour force, but the authors 
concentrate primarily upon a building 
department. Not only is it more subject 
to commercial competition, but it has 
certain special problems, less commonly 
found in other direct labour forces. 

The publication is presented in two 
parts: Part One comprises a manual of 
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accounting and control requirements, 
while Part T'wo examines the accounting 
principles which the group believe 
should be opened to debate.. To this end, 
a number of changes are proposed, the 
most important of which are that the 
undertaking should be treated as a 
trading service; that tendering be adopted 
for the great majority of major works 
contracts; and that charges to service 
accounts be based on valuation rather 
than actual cost of work done. 

The report was prepared by a working 
party of Institute members under the 
aegis of the Institute’s Accounting Panel. 
The Chairman was Mr D. J. Hopkins, 
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BSc(Econ), IPFA, Director of Finance, 
London Borough of Newham. 

Copies of Direct Works Undertakings 
Accounting are available, price {2 post 
free, from the Chartered Institute of 
Public Finance and Accountancy, I 
Buckingham Place, London SW1E 6HS. 


HOCKEY 


Chartered Accountants 2 
Purley 2 


The CAs drew their first match this 
summer which was played against the 
London League side Purley at their 
ground. From the starting whistle the 


PRESIDENT'S ADDRESS TO 
ICA TECHNICAL ADVISORY COMMITTEE 


The rgsth meeting of the Technical 
Advisory Committee of The Institute of 
Chartered Accountants in England and 
Wales was held on July rsth, at Chartered 
Accountants’ Hall. 

The President of the Institute, Mr 
J. P. Grenside, CBE, rca, attended the 
opening of the meeting. In the course of 
his reply to a speech of welcome by the 
Chairman, Mr F. A Sherring, he said: 

‘I am sure that every president in his 
address to this Committee stresses what 
a vital link it forms between the Council 
and the membership ~in particular the 
“grass roots” — on technical matters. I 
make no apology for reiterating that 
sentiment. 

‘Without in any way detracting from 
the importance of the many other facets 
of the Institute’s activities which con- 
tribute to the development of our pro- 
fession and the well-being of its members, 
I am convinced that the excellence of 
Moorgate Place’s technical arm is funda- 
mental to the accountancy profession’s 
public image and its ability to help the 
membership in achieving the ever higher 
standards of professional competence 
currently demanded of it. 

“The consultative mechanism of the 
TAC is an essential element in the pro- 
gress and acceptability of a major part 
of the Technical Directorate’s work. 
Inevitably some of that work has to be 
carried out under a constraint of time or 
secrecy which precludes such consulta- 
tion. But the comments submitted by 
the main and district TACs on a wide 
range of matters including proposed 
Council statements, exposure drafts, 
finance bills and taxation anomalies are 
of inestimable value. 

“TAC comments are in all cases taken 
into account by the committee or sub- 


committee concerned in the preparation 
of the final draft for approval for publica- 
tion or for submission to the appropriate 
authority. Because, however, the sheer 
size of the task makes it impracticable to 
report back to TACs as to how their 
individual points have been dealt with in 
the discussions at committee or sub- 
committee level and in final drafting, and 
in particular why a particular view has 
not been accepted, the impression has 
sometimes arisen that TAC comments 
have not received adequate considera- 
tion. 

‘I therefore invite you to examine with 
the Technical Secretariat a suggestion for 
improving the reporting back. What I 
have in mind is an annual, or more fre- 
quent if warranted, meeting of the TAC 
at which districts could raise specific 
points submitted during the previous year 
on which they would welcome a report. 
Districts would be invited to submit their 
points in advance so that a reply on each 
one could be given at the meeting, if 
possible by a member of the relevant 
committee or sub-committee. 

‘If in principle this idea were to com- 
mend itself to you perhaps your Chairman 
and Vice-Chairman would like to explore 
it in more detail with the Technical 
Director and the Secretary of your 
Committee, with a view to their coming 
back to you with concrete proposals at 
your next meeting. 

‘As you well know, one of the main 
objectives of the recently formed CCAB 
is to enable the accountancy profession 
to speak with one voice — and a significant 
number of its utterances are on technical 
subjects. I believe that we must seek ways 
and means of improving the operation of 
the CCAB in this field. I have recently 
had preliminary and informal discussions 
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CA forwards ran through to earn a 
penalty stroke from which Carr scored. 
The defence kept out a disorganized 
Purley attack, but the home side equalized 
before half-time and scored again in the 
second half. However, the CAs put on 
great pressure with several close shots 
and finally Huckerby scored to give the 
CAs a draw. 

The Chartered Accountants fielded 
McLaughlin (Epsom); Whiteman (Old 
Reigatians), Carr (Purley); Russell Smith 
(Cheam), Donaldson (Mid-Surrey), 
Whipp (Purley); Webster-Smith, Tapp 
(Cheam), Huckerby (Purley), Gallant 
(Cheam), Robson (Purley). 


with the Chairman of Parliamentary and 
Law Committee and Financial and Man- 
agement Accounting Committee together 
with the Technical Director, about how 
we can make the best and most economical 
use of scarce resources to the benefit both 
of the accountancy bodies themselves and 
of the public. Whatever the outcome of 
these discussions the consultative role of 
the TAC will be a critical feature of its 
implementation.’ 


Attendance 


Those present were: Mr F. A. Sherring (in 
the Chair), Messrs J. W, Bayliss, J. D. Bee, 
M. B. L. Buck, J. Burgoyne, K. S. Car- 
michael, L. H. Clark, I. F. H. Davison, C. C. 
Dobson, J. P. Dornton, R. G. Dowse, N. J. 
Edwards, N. Cassleton Elliott, A. C. Essex, 
P. E. Fishburn, C. Fox, C. R. P. Goodwin, 
C. F. M. Hawkins, D. S5. Hewitt, E. G. Hill, 
Halmer Hudson, L. W. Law, I. R. Leveritt, 
R. Lovely, K. Mashford, D. Napper, J. P. 
Ord, J. S. Parsloe, G. B. Pidsley, A. G. Piper, 
J. ML Pitts, H. Ritchie, P, J. Rutteman, K. A. 
Sherwood, B. E. Smith, F. W. R. Stocks and 
G. Thompson, with Mr G. A., Slator, Secre- 
tary to the Committee. 


Membership 

The Chairman extended a warm wel- 
come to the following newly appointed 
members: Mr J. D. Bee (North West), 
Mr P. E. Fishburn (London), Mr L. W. 
Law (South Essex), Mr I. R. Leveritt 
(East Anglia), Mr H. S. Ritchie (Beds, 
Bucks and Herts), Mr B. W. Taylor 
(Manchester), Mr R. J. G. White 
(London). 


Matters considered 
Technical matters considered included ` 
International Exposure Drafts No. 4: 
‘Depreciation Accounting’? and No. 5: 
‘Information to be Disclosed in Financial 
Statements’. 


Future meetings 

It was noted that meetings of the Com- 
mittee had been provisionally arranged 
for October rşth and December rh, 
1975; February sth, March 31st and 
May 17th, 1976. 
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Representatives of 
GEE & CO (PUBLISHERS) LIMITED 
Overseas 


AUSTRALIA 
HE LAW Book COMPANY LTD 
301-305 ont Street, Sydney, New South Wales 


U.S.A. 
THE COUNTING HOUSE PUBLISHING Co 
Thiensville, Wisconsin, U.S.A. 


INDIA 
HARLES LAMBERT & Co 
101 dm Gandhi Road, Post Box No. 1032 
Bombay 1, India 


CANADA 
THE CARSWELL COMPANY LTD 
2330 Midland Avenue, Agincourt, Ontario, Canada 


SOUTH AFRICA 
JOHANNESBURG AGENCIES 
P.O. Box 10167, Johannesburg, South Africa 


NEW ZEALAND 
Sweet & MAXWELL (N.Z.) Ltd 
54 The Terrace, P.O. Box 5043, Wellington, New Zealand 
HONG KONG 
SINCERE COMPANY LTD 
173 Des Voeux Road, Central, Hong Kong 
ISRAEL 
STEIMATZKY’s MIDDLE East AGENCY LYD 
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Leeds & Holbeck Building Society are 
pleased to announce that their assets now 
exceed £100,000,000. Existing and new 
investors are assured of continued good rates 
of interest - and absolute security - on 
their investments. 


Assets - £108,000,000 


LEEDS & 
HOLBECE 


BUILDING SOCIETY 


















Head Office: HOLBECK HOUSE, 105 ALBION STREET, LEEDS LS1 SAS. TEL: 459512. 
City Office: 70/72 KING WILLIAM STREET LONDON ECAN 7DP. TEL, 01-626 0831/3 
also at: 73 KINGSWAY, LONDON WC2B 6ST, 


Member of the Building Societies Association 
Authorised for investment by Trustees 


“STILL the Society with the personal touch” 
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VALUATION 
EXPLAINED. 


ADVERTISEMENT. 





Even the most carefully 
managed balance sheets can take on 
unusual characteristics, if regular 
property valuations are not profes- 
sionally, authoritatively considered. 

The booklet we have prepared 
explains the advantages and ramifi- 
cations of valuation. 

Contact us for your copy now. 


Richard Ellis, 64 Cornhill, 
London ECS3V 3PS. Tel: 01-283 3090 
Richard Ellis, Trafalgar House, 
75 Hope St., Glasgow G2 Gg 
Tel: 041-204 1931. 





Richard Ellis 


Chartered Surveyors 
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PDSA-a cause near 
he hearts of many 


and some dont even know it 


























The peaple’s Dispensary for Sick financial support would no doubt 

: Animals was established in 1917 and wish to be reminded how this may 
is the only Society founded continue after their death.) ; 
exclusively to provides free treatment We will gladly send you further 
for the sick and injured animals of information about the work of the 
those unable to afford private PDSA and matters concerning 
veterinary fees. Its permanent donations, bequests, legacies and 
treatment cenzres and mobile units convenants. 
treat nearly a million cases a year The PDSA is supported entirely by 
in England, Scotland, and Wales valuntary contributions. 
aloivé. Please contact: The Hon. Treas 
To continue its extensive veterinary People’s Dispensary, for Si 
and educational work the Society PDSA House, Souths FERR RRIK 
needs funds. It is work that many of Surrey RH4 2LB9 a 


your clients would support in their 
hearts. Some may wish to take the 
opportunity of endorsing this moral 
support with a charitable bequest in 
their wiii. (Others who already give 
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ur Policy hasn't changed in 150 years. 
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Give the broadest cover and the highest returns for premiums paid. 
That was our policy when the Life Insurance Company of Scotland was born in 


Edinburgh 150 years ago. 
When, seven years later, we changed our name to Standard Life, we didnt change 


our policy. 
And it remains the same today. 
When our first policyholder Mr. Alexander H. Simpson took out his whole life policy 


on 24th December, 1825, he didnt do at all badly for his family. 
He paid a single premium of £670 on his with-profits policy for £1,500. 


When he died in 1866, the Company paid to his dependants the sum of £3,982. 


A bonus of £2,482. 
In todays terms thats equivalent to a payment of £35,000, with a bonus of £22,000. 


In fact, for nearly 50 years we ve consistently paid out more, more of the time, than any 


other insurance company. 
We've had five generations of experience helping people towards a more secure future 


for themselves and their dependants, with g 


personal insurance and pensions. BALALI M 
May we add your lifetime to that? LI E 
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1825—1975. 150 years of service. The largest British mutual life office. Head Office: 3 George Street, Edinburgh. 
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The Rich and the 


A CYNIC would doubtless note that, at a time when Britain’s 
rate of economic growth is the lowest in the league of 
advanced economies and the inflation rate is the highest, 
the nation is apparently more concerned with the dis- 
tribution of a contracting national income than with the 
means of increasing its size. 

This is not to assert that there is no case for further 
redistribution of either income or wealth. As the first 
report of the Royal Commission on the Distribution of 
Income and Wealth, Initial Report on the Standing Ref- 
erence (Cmnd 6171, HMSO, £3-10) makes clear, there 
may still be some scope for a further redistribution of 
wealth. On the other hand, the Commission’s second report, 
Income from Companies and its Distribution (Cmnd 6172, 
HMSO, £245) suggests that redistribution, as far as 
corporate profits and the shareholder are concerned, may 
have gone far enough. It will be especially interesting to 
learn what the Commission, under the chairmanship of 
the Rt Hon. Lord Diamond, rca, will have to say on the 
extent to which top income earners still have some fiscal 
fat upon them for the taking — the subject-matter of the 
promised third report. 

Since the results of any statistical inquiry tend to be pre- 
determined by the definitions used, it is hardly accidental 
that a substantial part of the first report is devoted to the 
defining of income and wealth, and to the inadequacies of 
existing Inland Revenue data. For the Commission, whether 
an asset constitutes part of an individual’s wealth depends 
upon whether it has a market value — a basis on which the 
substantial pension rights accumulating for millions of 
people under the State and private occupational pension 
schemes do not form part of personal wealth. But if they 
are so included, the impact upon the figures is substantial; 
for example, the share of personal wealth owned by the 
richest 1 per cent of the adult population falls from nearly 
26 to 17 per cent, while that of the bottom 80 per cent 
increases from under Ig to over 40 per cent. 

According to the Inland Revenue, whose calculations 
of wealth distribution in the UK are based upon the sample 
of estates liable to duty, the top 1 per cent of the adult 
population owned 28 per cent of the total; some 54 per 
cent was in the hands of the wealthiest 5 per cent and just 
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over two-thirds was owned by the top 10 per cent. Critics 
of these figures have long protested that the Revenue 
data overestimated the degree of concentration, and the 
Royal Commission observed that ‘the dearth of reliable 
statistical information is a central theme of our discussion 
of evidence on the distribution of wealth’, 

In the event, the Commission modified the Revenue 
data in two major respects: first, by including an average 
allowance of £700 per head for the 20 million or so persons 
who had been effectively excluded from the estate duty 
statistics, and thus from the Revenue’s wealth estimates, 
the degree of concentration is reduced. Secondly, an even 
greater impact is effected by including the value of the 
various pension benefits referred to above. 

Even so, the amended data reflect a considerable measure 
of concentration. The top 1 per cent of the adult population 
still owns over a sixth of all personal wealth, while the top 
5 per cent together own about one-third. The top ro per 
cent own just over 40 per cent, and the top 20 per cent of 
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the adult population between them own just under 60 
_ per cent. 


The aggregates do not, however, tell the full story. 
For example, among the 400,000 persons who make up 
the top 1 per cent, the lowest wealth holding is about 
£44,000, ie, no more than the value of a modest house in 
a select residential area. But among their number are some 
30,000 persons with holdings of over £200,000, and whose 
average holding was some {600,000. This figure may be 
compared with the lowest holding of wealth in the top 
10 per cent, which is just over £10,000; the corresponding 
figure for the top 5 per cent is still only £15,000. Looking 
at such figures, it is hardly surprising to read that the most 
important single form of personal wealth, accounting for 
38 per cent of the 1973 total, is the dwelling house. 


Wealth substantially redistributed 


Despite the fact that there remains a small handful of 
very wealthy people, the Commission is in no doubt that 
since 1939 there has been a quite substantial redistribution 
of wealth. The share of the top 1 per cent, since 1911-13, 
had been cut from 69 to 24 per cent by 1972-73, while 
the top ro per cent have seen their fortunes cut from 92 
per cent to 65 per cent of total personal wealth. 

Any middle-aged reader-of this journal who grew up in 
the depression years following the First World War can 
recall the gap which existed then between rich and poor, 
and how very different the depressed areas of those years 
are today. The precise extent of the redistribution may be in 
some doubt; but that it has taken place is undeniable. ` 

Even if the redistribution of wealth may have some way 
to go (although the report does not suggest the criteria 
which should govern any redistributive policy) there is 
‘rather more doubt about the prospects for redistributing 
income. According to the Commission, inroads made by 
the State into the inequalities of income are less pro- 
nounced than in the case of wealth. 

The main factor in such redistribution as has occurred 
has not been the income tax. According to the Com- 
mission, income tax has not been a particularly effective 
redistributive factor, largely because the effects of that 
progressive tax have been offset by the impact of regressive 
indirect taxes paid by the poor and not-so-rich. The major 
`- element in effecting such redistribution as has taken place, 
particularly since the early 1960s, has been the welfare 
state through the medium of transfer payments and bene- 
fits in kind, ie, pensions and education and the health 
service. Reviewing these data, which have been compiled 
for some years by the Central Statistical office, the Com- 
mission concludes that the result of these policies has been 
a ‘major redistributive one’. ` 

Reflecting upon these findings, one is reminded of the 
old rule about statistical calculations and findings which 
appear to conflict either with common sense or the observed 
facts: in such cases, one ignores the statistics. Part of the 
problem arises from the fact that effective comparisons of 
_ incomes have only been made over more recent times, and 
it may well be true that since 1960 the pace of equalization 
has slowed down considerably. But, looking at the pre- 
war scene and comparing it with the level of real incomes 
today, it is very difficult to believe that disparities between 
incomes have not been substantially reduced. 
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The figures quoted in the report, to the effect that in 
1959 the top ro per cent of income recipients had 29 
per cent of all incomes before tax and 25 per cent after tax, 
while in 1972~73 the corresponding percentages were 27 
and 23 per cent, lack conviction. To start with, if one looks 
at the range of incomes within the top ro per cent in 1959, 
this then included anyone with over {1,200 per annum; 
even in 1972, the corresponding figure was no more than 
£2,750. 

The point to remember in studying income distribution 
is that there are very few incomes at the top, and a very 
large number in the middle range. It is for this reason 
that the Chancellor of the Exchequer 1s driven to rely so 
heavily upon indirect taxation. Furthermore, the amount 
of redistribution which can be carried out so as to'improve 
the lot of the very large number of the lowest incomes is 
quite small. If the object of redistributing incomes is to 
help the poor, then it is largely a waste of time concentrating 
on the top 1 or 2 per cent of incomes; the welfare state 
must be financed out of middle incomes. 

For all the Commission’s remarks concerning the lack 
of impact of income taxes in the redistributive processes, 
there is no doubt in the Commission’s collective mind 
about its effects when they report on the distribution of 
corporate profits.: Here the Commission emphasizes the 
levelling effect upon those persons whose. incomes are 
derived largely from interest and dividends. Inland 
Revenue figures show that such recipients accounted for 
only o per cent of all taxpayers, and almost half of these 
taxpayers had incomes of less than £2,000. Nevertheless, 
they received together one-fifth of all corporate dis- 
tributions. 


Stock markets lack of attraction 


The Commission’s second report makes clear, just in 
case anyone was still in ignorance about the facts, why the 


_ stock market holds out so little attraction for the personal 


investor: between 1963 and 1973, dividends have increased 
at a rate of only one-third the rate of increase enjoyed by 
other earned incomes. In real terms, incomes from dividends 
and interest paid by companies have declined over the 
decade by 20 per cent, whereas other incomes have risen 
by as much as from 20 to 85 per cent during the same 
period. 

The ‘Commission also finds cause for concern in the 
decline in equity financing, although some part of the 
preference for loan capital stemmed from the change in 
taxation of corporate profits. Although the traditional 
source of fresh capital in most companies has been retained 
profits, the proportion of new capital from outside has 
tended to decline. With the growth in borrowing, there 
has emerged a tendency to a higher gearing of capital 
which, in the opinion of the Commission, may have gone 
too far. It is obvious that, in the light of the Commission’s 
findings'on corporate: financing, the Government will 
have to reconsider its policy of recent years. — 

The Commission’s reports are essentially background 
papers to a major political debate. There is no doubt that 
the present Government will introduce a wealth tax at 
some future date. It is to be hoped that, in the light of 
some of these findings, common sense rather ‘than political 
pressures will determine the form of such a tax. | 
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New Look at ICA's Old Rules 


, Osyecrives of the English Institute’s Ethics Committee — whose long-awaited report 
is published this week — have included a long, hard look at some fundamental rules 
in the light of modern conditions. Speaking to The Accountant, the committee’s 
chairman, Mr W. R. McBrien, said ‘We have been eliminating some irritating and old- 
fashioned barriers which are no longer relevant; we hope to have cleared some of the 


fog away’. 

One feature of the report which is 
likely to attract particular attention is 
the withdrawal of objection by the 
Institute to the formation of joint 
partnerships -with members of other 
professions. This, Mr McBrien was 
careful to emphasize, was in anticipation of 
possible future repercussions rather than 
of any immediate rush to form such 
practices. But subject to compliance 
with the general law and with the ethical 
requirements of other bodies involved, 
the Institute would not seek to maintain 
any general prohibition. The permission 
of the Council, however, would have to 
be sought in each particular case. 

Practical objections voiced in the past 
to inter-disciplinary partnerships have 
included the difficulty of partners ac- 
cepting responsibility (as the present law 
requires) for the acts of their co-partners 
trained in different disciplines; and the 
tendency for ‘minority’ professionals in 
a firm composed predominantly of mem- 
bers of a different discipline to become 
generalists rather than specialists. 

In the particular case of mixed solici- 
tor-and-accountant practices — some- 
times cited as theoretically advantageous 
— Law Society rules prohibit solicitors 
from practising in partnership with any 
person not in possession of a Law Society 
practising certificate, and this position 
seems unlikely to change in the absence of 
legislation to amend the Solicitors Acts. 

Similar considerations apply to the 
freedom to practise in the form of an 
unlimited company, subject to the con- 
straints in Statement No. 12 of the com- 
mittee’s report and to existing legal 
barriers against corporate practice in 
certain areas (for example, as auditor, 
receiver or liquidator of a company). The 
use likely to be made of this facility is 
perhaps not extensive, but the com- 
mittee sees no general basis for restrain- 
ing it. 

Significant relaxations of the rules 
against publicity — a notorious “grey area’ 
in the past — have been introduced in 
Statement No. 3; in particular, the 
freedom to publish — as is already per- 
mitted by several overseas accountancy 
bodies — announcements in the general 
press of changes of address, or the 
opening of a new professional office. 
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Mr W. R. McBrien 
This Mr McBrien described as ‘a sensible 
step’, pointing out that such changes 


often attracted significant local publicity 
in any event. So long as these notices 
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were in purely factual terms, they would 
serve a useful purpose for clients and for 
the business community in general. 

In an analogy attractive to the large 
number of accountant-golfers, Mr 
McBrien likened the modern approach 
to ethical rules to the position of a golfer 
whose opponent inadvertently grounded 
his club in a hazard; how would one 
respond, he said, if the roles were re- 
versed. A friendly warning was preferable 
to claiming the penalty after an illegal 
stroke had been played. 

‘These ethical statements are intended 
as basic guidelines, so that members 
may feel they have had reasonable 
warning,’ he continued. ‘We have tried 
to establish a distinction between pub- 
licity and personal advertising, so that 
publicity for the profession is to be en- 
couraged. But this is not an open door 
to advertising by the individual prac- 
titioner or firm.’ 

Close collaboration has been main- 
tained, at all stages of the commi-tee’s 
work, with the Scottish and Irish In- 
stitutes, whose members will be receiving 
identical guidance, save only in respect 
of minor variations dictated by differing 
legal or practical requirements. For 
English Institute members, the new 
guide will supersede section E of the 
Members’ Handbook with effect from 
January Ist, 1976. 

Substantial extracts from the report are 
reproduced on other pages of this issue. 





Auditing Social Responsibility 


ATTEMPTS to establish the concept of 
‘social audit’ as a recognized professional 
discipline have encountered some dif- 
ficulty in the past — not least for the lack 
of any objective standard of measure- 
ment, and the absence of any definitive 
indication of the level of social responsi- 
bility that society would accept and pay 
for. In particular, the activities of self- 
appointed pressure groups in this area 
have been criticized, not altogether 
without reason, as subjective and ten- 
dentious. 

With the assistance of a grant from the 
Research Committee of The Institute of 
Chartered Accountants in England and 
Wales, Mr K. B. Gifford-Gifford, Ma, 
FCA — lecturer in accounting at Exeter 
University, and a former Leverhulme 
Fellow — is currently conducting pre- 
liminary research into the role of the 
financial auditor in the social audit 
function. 

A Research Committee spokesman 
last week outlined the scope of this 
inquiry as ‘to determine the degree to 
which there are actual and potential 


pressures ón companies to state their 
social responsibilities and objectives and 
in what forrh and to whom this informa- 
tion should be conveyed; how the stated 
objectives can be subjected to audit, and 
what skills an auditor would require’. 

In pursuance of his work, Mr Gifford- 
Gifford will be discussing social responsi- 
bility with the managements of several 
well-known companies and, it is under- 
stood, would welcome contact. with 
others interested in this field. His report 
is tentatively expected by the end of 
1975- 

One company whose social responsi- 
bilities attracted subjective comment in 
1974, Tube Investments Ltd (The Ac- 
countant, March zıst and May oth, 
1974) said at the time that it saw no 
case for supplying, to a self-appointed 
group, information beyond that generally 
available to shareholders, employees and 
the press; but that the company would 
support ‘responsible research’ into the 
identifiable concepts of social respon- 
sibility. 

Speaking to The Accountant, a TI 
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representative recalled that the Social 
Science Research Council was expected 


to report in the autumn of 1975 on the | 


feasibility of establishing social auditing 
as a recognized professional discipline. 
‘If such feasibility was established and 
showed a need for further resources, he 
said, TI would certainly consider making 
funds available. 


CCAB Protest on 
Fixed-rate Dividends 


Uncertainty following the decision of 
Mr Justice Brightman in the Sime Darby 
case (The Accountant, July 24th) forms 
the subject of an urgent letter from the 
Consultative Committee of Accountancy 
Bodies to the Chancellor of the Ex- 
chequer. The learned judge, it will be 
- remembered, had concluded that the 
fixed gross rate of preference dividends, 
inclusive of advance corporation tax, 
should be preserved — thereby causing 
the net payment to fluctuate according 
to the rate of ACT, and overturning 
the previous practice of the Inland 
Revenue and of companies generally. 
Exceptionally, the Inland Revenue 
has been authorized to announce that 
retrospective legislation may be included 
in a future Finance Bill, ‘if necessary in 
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the light of the judgment’, to restore the 
position obtaining at April 6th, 1973. 
This prospect is less than attractive to the 
accountancy bodies, who maintain that 
to require companies to declare dividends 
meanwhile on the basis of the Sime 
Darby judgment would lead to con- 


‘siderable administrative problems. 


In the course of his letter to the 
Chancellor, CCAB chairman, Mr John 
Grenside, CBE, FCA, writes: ‘We are dis- 
turbed that the lack of certainty and 
immediacy about the action contemplated 
by the Inland Revenue worsens the 
uncertainty and practical difficulties 
caused by the judgment. We urge the 
Government to announce in the next 
few days that amending legislation will 
definitely be introduced, by a short 
separate Bill if necessary, to settle the 
position speedily and conclusively.’ 


No Gifts Tax on 
Waived Dividend 


THE INLAND REVENUE will not seek to 
raise a charge to capital transfer tax 
where a binding waiver of a dividend is 
made within 12 months before the 
dividend is declared or, in the case of an 
interim dividend, within 12 months 
before it is paid. This was confirmed in 





British Gas Finances 


Tue Brrrish Gas CORPORATION, which 
recently announced a consolidated loss of 
£44 million after depreciation and in- 
terest for 1974-75, would be back in 
profit next year and would remain 
profitable thereafter, Mr J. H. Smith, 
FCA, board member for finance, declared 
last week. Since nationalization of gas 
undertakings in 1949, he added, the 
industry had experienced two tech- 
nological revolutions; it had expanded 
four times over, and was contemplating 
a further 50 per cent expansion. 

Creation of a single corporation under 
the terms of the Gas Act 1972, he said, 
had made possible the rationalization of 
procedures and the development of a 
uniform management and cost accounting 
system for what had been 12 separate 
regional bodies. One consequence of this 
rationalization had been a 35 per cent 
reduction in consumer accounting com- 
plaints. Also rationalized had been the 
investment portfolios of 46 separate 
pension schemes, and 12 separate de- 
preciation policies; the effects of a single 
firm and prudent depreciation policy, 
according to Mr Smith, ‘will be felt in 
this industry for the years to come’. 

Gas Corporation accounts conform 
generally with accepted good practice 


as embodied in the Companies Acts, 
Stock Exchange regulations and ASSC 
standards — though it has not adopted 
the provision of supplementary CPP 
statements as recommended in SSAP7. 
Defending this decision, Mr Smith 
said that the board preferred to await 
publication of the Sandilands Report: 
further, he doubted the validity of SSAP7 
in regard to long-term debt. 

He called for adoption of a new system 
of target-setting by government for 
nationalized industries, in preference to 
the concept of return on capital employed. 
A target of 4 per cent on turnover, with 
provision for the replacement of assets 
at current cost, he foresaw as affording 
the gas industry a proper return on 
performance, with a view to building up 
its reserves to some {£500 million over 
the next decade. The maintenance of 
appropriate reserves is a specific ob- 
ligation of the Corporation under the 
Gas Act 1972. 

Among its other achievements in the 
field of financial management, British 
Gas has been the first nationalized in- 
dustry to establish a uniform manage- 
ment accounting manual, and is currently 
selling its services to the world on a 
consultancy basis. 
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Parliament recently by the Chief Secre- 


tary to the Treasury, the Rt Hon Joel 
Barnett, FCCA. 

. Inthe course of a Parliamentary Written 
answer, Mr Barnett also said: ‘During 
the debates on the autumn Finance Bill, 
assurances were given that a dividend 
waiver would not normally give rise to 
capital transfer tax liability, although it 
was recognized that there were circum- 
stances in which possibly a liability could 
be incurred. My Rt Hon friend [the 
Chancellor of the Exchequer] is con- 
sidering whether legislation should be 
included in the 1976 Finance Bill to 
clarify the position.’ 


Investment 
in Education 


FAR-REACHING INVOLVEMENT in profes- 
sional education and research is disclosed 
in the 1974 report and accounts of the 
English Institute’s various charitable 
trusts, published last week. Among 
the universities and colleges of further 
education which have benefited are 
the Universities of Cambridge and of 
Liverpool; the Cardiff and Aberystwyth 
University Colleges; the London Gradu- 
ate School of Business Studies; the 
Oxford Centre for Management Studies; 
and the International Centre for Research 
in Accounting. 

Eight new publications were issued by 
the Institute’s Research Committee dur- 
ing the year, including (jointly with the 
Journal of Business Finance and the 
International Centre for Research in 
Accounting) the International Register of 
Research in Accounting and Finance. In all, 
22 research publications are now in 
print — including the annual Survey of 
Published Accounts, firmly established as 
an essential reference work — and eight 
others are in an advanced state of 
preparation. 

Nine Institute-sponsored research pro- 
jects were commissioned during the past 
year, bringing the total now in progress 
to 18. New areas of study include 
pension fund accounting, the accuracy 
of profit forecasts, self-assessment to 
taxation and the performance of an 
accountant’s department in industry. 


Industrial Relations i 


SEVERAL PAPERS on industrial relations, 
published jointly as Them and Us by - 
the Management Consultants Associa- 
tion and the Institute of Management 
Consultants ({2:08 by post), draw at- 
tention to the most intractable problem 
in UK industry. The contrasting view- 
points come across very clearly. 

For Mr David Basnett, General Sec- 
retary of the General and Municipal 
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Workers Union, the new policy of worker 
participation in the control and manage- 
ment of companies raises major prob- 
lems. In most large companies, he 
states, ‘there is as yet no central trade 
union body either of full-time officials 
or shop stewards. These will have to be 
created’. 

From the other side of the fence, Sir 
Jack Callard, formerly chairman of ICI, 
calls for ‘continuous adaptation and 
change in our work force’; for, as 
demands and expectations of higher 
living standards rise, so the need for 
reorganization and modernization of 
industry increases. This must entail 
redundancies, relocation and redeploy- 
ment of labour. But perhaps the most 
pertinent observation in the light of 
Britain’s current problems is his re- 
mark that there appears to be a ‘lack 
of any perceived connection . . . between 
living standards and the contribution at 
work’, 

Other papers by Professor Innis 
Macbeath and Mr Christer. Asplund, 
who is from the Swedish Central Or- 
ganization for Salaried Employees, serve 
to underline the message that Britain is 
about to undergo a fundamental process 
of change in its conduct of industrial 
relations. The cynic will doubtless reflect 
that it is high time for such a change. 


Employee Participation 
in Ownership 


“THERE IS NO REASON for a company to 
fear having its employees also as share- 
holders — rather the reverse’, is the view 
of Mr D. Wallace Bell, director of the 
Industrial Participation Association, and 
author of the IPA Resource Paper 
Employee Shareholding Trusts. The em- 
ployee shareholder, it is pointed out, has 
to think of his long-term future in the 
company, and may act more responsibly 
towards the company than other em- 
ployees who have no financial interest in, 
its success. 

Unfortunately, as has been demon- 
strated in the past, employees cannot be 
given unqualified encouragement to invest 
in their companies. If shares represent 
risk capital, employee shareholdings are 
a double risk — since, if the company fails, 
the employee shareholder loses his job 
and his savings as well. 

One way of avoiding this, as Mr Bell 
demonstrates, is the establishment of a 
collective trust for employees. It elimin- 
ates the prospect of individual capital 
gains or losses—and, as the trust will 
not be in the market to sell its holding, 
neither it nor the employees will be sub- 
ject to Stock Exchange fluctuations, It 
also avoids the difficulty, inherent in 
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private companies, of establishing a value 
for individual shareholdings and finding 
a willing purchaser. 

Such a trust, in the longer term, might 
be a neutral vehicle for the appointment 
of employee directors who would then 
sit at the boardroom table, not in a 
situation of potential conflict with other 
directors, but as representing their 
fellow-workers both as employees and as 
shareholders. There is the further point 
that, under the Finance Act 1975, trusts 
established for the benefit of a company’s 
employees are exempt from the ten-year 
assessment to capital transfer tax which 
is imposed on discretionary trusts gener- 
ally. 

(Employee Shareholding Trusts, by 
D. Wallace Bell. Industrial Participation 
Association, 25-28 Buckingham Gate, 
London SW1, price £r.) 
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Progress by Canadian 
Tax Foundation 
MEMBERSHIP of the Canadian Tax 


Foundation now exceeds 6,000 individual 
supporters, with 619 corporate member- 
ships, according to the report presented 
by the chairman, Mr Robert E. E. 
Walker, oc, of Montreal, at the Founda- 
tion’s recent 29th annual meeting. 
During the year 1974, two major 


. research projects were undertaken; con- 


ference activities expanded; and mem- 
bership — both corporate and individual 
~increased. Financially, although the high 
rate of inflation experienced during 1974 
was reflected in expenditures, the year 
ended with a substantial surplus. 
Conferences have come to be re- 
garded as a major phase of the Founda- 
tion’s work, constituting as they co a 





Administration Manual for 
Accountants 


PRACTICAL AIDS to efficiency in a pro- 
fessional office are provided by a major 


new reference work, The Chartac Ad- . 


ministration Manual. Prepared by ICA 
Council member Mr Michael Groom, 
FCA, in conjunction with a special working 
party, the manual is produced in loose- 
leaf form to give practitioners and staff 
practical assistance in reducing time 
on routine work, and to overcome some 
of the problems faced by most prac- 
tices. 

Although the contents have been 
planned as far as possible with the 
smaller firm in mind, much of the 
material included will be useful to ac- 
countants in industry and commerce, as 
well as to members of other professions 
such as lawyers, architects and business 
people generally. 

The manual is organized into sections 
on such topics as staff procedures; 
office administration (secretarial pro- 
cedures, client administration, standard 
letters); practice management (account- 
ing, staff reviews, aspects of practice 
management, insurances and advertising 
for staff) and technical procedures (gen- 
eral working methods, incomplete records, 
taxation, standard certificates, forms of 
minutes), It is not intended to be a 
technical manual, but certain items are 
included where administrative, as op- 
posed to technical, efficiency could 
significantly be assisted by their inclusion. 

In a foreword to the manual, Mr 
Kenneth Sharp, TD, MA, FCA, immediate 


‘Past-President of the English Institute, 


writes: “Practices vary in their scope and 
size, and the scope of the administrative 





structure varies accordingly; but what- 
ever the type of practice, it is well worth 
the partners sparing some time to ensure 
that the firm has a sound administrative 
structure. Once it is established it be- 
comes much easier to delegate the routine 
chores 


which are essential to every 





Mr Michael Groom 


practice and thus to be enabled to devote 
more time to the servicing of clients and 
the increasing of one’s own profitability.’ 

(The Chartac Administration Manual, 
by Michael J. Groom, FCA; Gee & Co 
(Publishers) Ltd, price £15 UK post 
paid; overseas orders, 95p extra. Special 
prices to members of The Institute of 
Chartered Accountants in England and 
Wales, £13°50; {10 for the sixth and 
subsequent copies ordered at the same 
time.) 
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‘focal point for joint discussions and ob- 
jective studies of tax and fiscal problems 
by lawyers, accountants, businessmen, 
academics and government officials. Fol- 
lowing the last annual conference, 350 
requests were received for over 3,000 
copies of the conference papers, while 
the one-day 1974 corporate manage- 
ment tax conference achieved a record 
attendance of nearly 700 persons. 

At the present time, the Foundation’s 
publications are going to 43 countries 
and the mailing list now exceeds 7,500. 
A detailed consolidated index of all 
publications issued by the Foundation 
between 1946 and 1971 has recently been 
released, and a supplement covering 1972 
and 1973 publications is in preparation. 

Later this year the Foundation antici- 
pates publication of a study by Professor 
_ Meyer W. Bucovetsky on ‘Making the 
tax system inflation-proof’. It includes an 
examination of such questions as the use 
of indexation for offsetting the effects of 
inflation on capital gains, capital cost 
allowance and debt instruments, and 
examines the experience of other coun- 
tries that have used this fiscal device. 

Another work now in draft is Professor 
Richard Bird’s study ‘Charging for 
public services: a new look at an old 
idea’. There has been little investigation 
of the ‘benefit principle’ of financing 
public spending which relates govern- 
ment expenditures to the taxes that 
finance them, and this study will be the 
first comprehensive examination of the 
subject in Canada. 


UEC Guide on  . 
Annual Audits 


MEMBER BODIES of the Union Européenne 
des Experts Comptables, Economiques et 
Financiers (UEC) have recently had 
under consideration a draft statement on 
the object and scope of an annual audit. 
Observance of UEC statements, while not 
mandatory on member bodies, is of 
considerable influence in developing 
accounting practice throughout the UEC 
area, where local standards have been 
affected by differing cultural and historical 
backgrounds and by differential rates of 
economic development. 

The main object of an annual audit, it 
is stated, is for the auditor ‘to assure 
himself that the financial statements, 
including the notes, of the company show 
a true and fair view of the state of affairs 
of the company at the balance sheet date 
and of its results for the period under 
review, having regard to the law and 
practice of the country in which the 
company is registered’. The statement 
also recapitulatés the basic principles of 
verification of assets and liabilities, and 
the importance of maintaining a written 
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record of the client company’s accounting 
system and of proper audit tests of its 
effectiveness. 

As is already accepted in several UEC 
jurisdictions, the auditor has a duty and a 
responsibility to express his opinion on 
financial statements in respect of which 
he has carried out an audit. Guidance on 
the form and content of the audit report 
was the subject of a separate UEC paper, 
reviewed in The Accountant for April 3rd. 


US Private Tax Rulings 
‘Should Remain Secret’ 


VIGOROUS OPPOSITION has been declared 
by the American Institute of Certified 
Public Accountants to lifting the secrecy 
protecting private rulings given by the 
US Internal Revenue Service to tax- 
payers. The issue is currently before the 
District Court, where a complaint-seeking 
access to the so-called ‘letter rulings’ — 
given by the IRS to advise taxpayers in 
advance of the tax consequences of 
actions they propose to take — is being 
heard. 
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In a letter to IRS Commissioner ` 
Donald C. Alexander, the AICPA said 
that public identification of individuals 
and companies seeking private rulings 
could cause them to shun the service, 
thus limiting its utility. Private rulings 
should be given the same protection from 
exposure as that given to tax returns. 

Mr William C. Penick, chairman of the 
AICPA’s Federal Tax Division, has 
expressed special concern about the 
possible publication of rulings made in 
the past, ‘when taxpayers submitted 
information to IRS with the clear under- 
standing that such information would 
remain confidential. In our view, it 
would be a breach of good faith of the 
severest magnitude, undermining the 
confidence taxpayers place in the privacy 
of dealings with their government’, he 
said. 

The present action could affect .small 
taxpayers who have only infrequent or 
isolated relationships with the private 
rulings facility. Many of them are not 
even aware of the present action, which 
conceivably could cause them great and 
irreparable harm. 





Court Line Criticisms 


MISLEADING STATEMENTS made by Mr 
Anthony Wedgwood Benn when Secre- 
tary of State for Industry. on behalf of 
the Government, were blamed in two 
independent reports last week for losses 
suffered by thousands of British holiday- 
makers in the Court Line collapse (The 
Accountant, August 2gth, 1974). In 


particular, the ‘Ombudsman’ ~ Parlia- 
mentary Commissioner Sir Alan Marre — 
while admitting that what was said and 
done publicly was said and done in good 





open 


Mr D. S. Morpeth 


faith, has been forced to the conclusion 
that Mr Benn’s statemients did not include 
appropriate reservations, and ‘were liable . 
to leave a misleading impression with the 
public’, | 
Simultaneously, the report of a team of 
three DTI inspectors appointed to 
investigate the collapse — Mr D. 5. 
Morpeth, TD, BCOM, FCA, a Past-President 
of The Institute of Chartered Account- 
ants in England and Wales; Mr James 
Comyn, QC; and Mr John Hamilton — 
concludes: ‘We have no hesitation in 
saying that the impression and meaning 
of the statements and the words were to 


i _ the same effect — that the Government 


assured 1974 Court Line holidaymakers 
that they would get their holidays.’ At 
the same time, the inspectors exonerate 
Mr Benn from allegations of dishonesty 
and recklessness, and accept that he did 
not intend to guarantee the holidays in 
question. ` 

Mr Peter Shore, Trade Secretary, came 


' under strong Parliamentary attack last 


week when he maintained that the 
findings of ‘good faith’ absolved the 
Government from any obligation to make 
any payment out of public funds beyond 
the £15 million interest-free loan already 
available to set up the Air T'ravel Reserve 
Fund. At the time when the Air Travel 
Reserve Fund Bill. (since enacted) was 
before Parliament, assurances were given 
by government spokesmen that nothing 
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in the Bill would prevent public funds 
being drawn upon for the benefit of Court 
Line ‘customers, if the Ombudsman’s 
report were to attribute some measure of 
responsibility to the Government. | . 
Both reports into the collapse, it will 
be noted, substantially confirm our 
“Finance and Commerce’ . observations 
made at the time — that, while statements 
made by the Government were based on 
the best information that the board of 
Court Line and their advisers were able 
to provide, the best was not by any 
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Special Research 
on inflation 


SPECIAL RESEARCH has been commissioned 
by the ICMA working party on changing 
price levels and management accounting 


(The Accountant, July 17th). Mr Paul - 


Raimond, BA, MBA, ACA, is to spend the 
summer months on. full-time research 
into such things as the effect of labour 
and commodity price changes and changes 
in foreign currency exchange rates on 
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` Mr Raimond, a graduate of the Man- 
chester Business School, will be working 
under the direction of Professor G. H. 
Lawson, MA(Econ), MBA, FCCA, of the 
Manchester Business School and a 
member of the working party, prepara- 
tory to taking up an appointment as 
lecturer in the Department of Accounting 
and Finance at the University of Man- 
chester. . 

The ICMA working party, which is 
committed to report by the end of the 
year, hopes to receive Mr Raimond’s 


manner of means good enough: 


management accountancy processes. 


draft report by September. 





THIS IS MY LIFE 


A Long Day's 
Night 


by An Industrious Accountant 


GOING HOME rather late one evening, I bumped into Prinny 
at the side door and thought he looked below par. Brows 
knit, cheek mottled, hair tousled and all that, so I murmured 
sympathy. Tactful allusions to constant overwork given 
ungrudgingly in the company’s service and so on, seemed 
indicated. Wée 

The personnel director grinned wearily and suggested a 
cold beer, so we adjourned to a red-cushioned cubicle and 
he cleared the stuffed bosom of that perilous stuff that 
weighs upon the heart. ‘Overwork my foot’, he snorted, 
‘I’m exhausted, worn to a frazzle, due for the nut house — 
and all because of that damn social contract.’ 

It was defunct, I reminded him, but he snarled at me. 
The managing director had asked him to design a draft 
productivity deal (‘just dash off something in your spare 
time for starters’); the job -had taken two week-ends and 
he’d missed the West Indies match. The deputy-chairman 
had then pressed for indexation with a safe escape clause 
for board use which could be phrased just a little am- 
biguously so as not to cause trouble in advance. His effort 
in eloquence had taken hours, and he’d missed Wimbledon. 

He drank deep of his second tankard and relaxed. This 
new industrial democracy was a-curse, he complained. 
‘Time was when a supervisor asked for a ruling, got it, and 
used it promptly. Nowadays, three or four will request — 
‘request, mark you, damn well demand’ — an informal dis- 
cussion, starting at six o’clock and ranging over time off 
for funerals, Saturday overtime rates, days off in lieu of 
evening work, and free tea-baskets for the van drivers. 
They'll talk till nine, adjourn to the local, and want to 
continue the next evening. 

I suggested that he put an official manual in normal 





circulation to cover such cases, but he wasn’t buying it. 
Every time he’d issued a notice in the past, he said, two 


` tough union representatives arrived hot-foot next morning 


to dispute and reject and to declare anomalies. He looked 
like some old monk watching an approaching galley: ‘from 
the fury of the Northmen, good Lord deliver us’. 

Last time they’d ruddy well orated about restraint for the 
capitalist high-salary earners and minimum wage scales for 
new employees, he said, with a ‘same again’ to Mabel at the 
counter. Then what with explaining social welfare rights 
and the new performance evaluation system, and metrica- 
tion, and telling the shirt-factory delegation about Pansy’s 
dismissal for putting bubble gum in the dye tank, he usually 
wasn’t home till midnight... . 

Glacial, his private secretary, stood beside us. ‘Smith’s 
Stores down the road have a lightning strike about door- 
men’s differentials’, she said, ‘and our people are talking 
about an unofficial all-out in sympathy. ‘The chairman wants 
a meeting at 8 o’clock, with a tabulation of doormen’s pay 
for the last five yeats and comparative figures — and would 
you have a recommendation ready for review?’ 


Ab Sieg 
DEMOCRACY 


GH 


Ge 


150 


THE 
ACCOUNTANT 


August 7th, 1975 


Deferring North Sea Oil Taxation 


Where the Logic Leads 


by D. P. WAINMAN, CA, a partner in Whinney Murray & Co. 


INCOME AND EXPENDITURE should be matched, so goes the 
fundamental accounting concept. Taxation is not an item 
of expenditure in the sense in which an accountant normally 
uses that word ;.but if tax liabilities are postponed by timing 
differences between the accounting and the tax treatment 
of any items in the accounts, he may provide the tax so 


7 deferred. 


Saying that tax may be charged thus against profits 
- recognizes that the ASSC has issued an exposure draft 
[ED 11, The Accountant, May 3rd, 1973] but has not yet 
released a binding statement of practice. It also recognizes 
that accountants hold strong and divergent views on this 
whole question. 

One area in which views diverge'is whether the provision 
for deferred tax should be made on the deferral method or 
the liability method: the first is profit and loss account- 
orientated, looking to what the charge for the year would 
have been had no timing differences existed. The second is 
balance sheet-orientated, being designed to show the future 
liabilities arising from timing differences at the future 
anticipated rates of tax, so that the charge against profits 
, in any year reflects the combined effects of timing differ- 
ences and tax rate changes. 


Ambivalent position 


Whichever method is used, accountants would almost 
certainly admit to some ambivalence on the question of 
whether deferred tax is a deferred liability or represents 
shareholders’ funds. My own view is that this depends 
largely on the nature of the business; that is, on the shape 
of future taxable income after relief for future ER 
capital expenditure. 

However, in relation to certain types of business, this 
does enable a considerable number of accountants and 
others to diverge much more fundamentally. They question 
the entire thinking behind deferral, and question in par- 
ticular its truth and fairness. 

Une formidable argument against providing for tax 
deferred by generous tax incentives for capital expenditure 
is that in certain types of continuing business the deferral 
is permanent; capital expenditure programmes will con- 
tinually roll forward into the indefinite future the date at 
which. liability could crystallize. A second string to this 
particular bow is the argument that, even if eventual 
liability is foreseen, its remoteness justifies a substantial 
discount in the deferred tax charge on principles of com- 
pound interest. 

Inflation is even more potent, but I would rather not 
allow it to intrude at this stage. Once the stable money 
arguments and principles are established, it is then possible 


The views expressed in this article are those of the author. 


to superimpose inflation adjustments if thought fit. 

Re-examining the various viewpoints in the context of 
North Sea oil production is a fascinating exercise. First, 
there are two taxes on production companies. Secondly, 
petroleum revenue tax has some computation rules which 
make it at least possible to argue that it is not a tax on 
‘profits’ at all, and that its incidence is affected not by 
timing differences, but is wholly arbitrary. It is nevertheless 
a tax, and one deductible in arriving at profits for corpor- 
ation tax, so-'that the treatment of the two must go hand 
in hand. 


No postponements 


It is, however, the fourth characteristic of petroleum 
revenue tax which makes it most interesting. It cannot be 
rolled forward indefinitely, because it is charged on a field 
by field basis; once the income from a field has absorbed 
the deduction and uplift for its own development, it is not 
possible to postpone tax by spending money developing a 
second field. Corporation tax can still be postponed in this 
way within the North Sea itself — the ring fence which 
prevents the carrying into the North Sea of reliefs for 
capital:expenditure outside it does not have quite the same 
bite. 

Who is to say that, now that the fiscal virtues of field by 
field taxation have been made plain, similar measures may 
not be introduced into the corporation tax system affecting 
companies operating in other areas? Hansard reveals that 
disparaging remarks were recently made in Parliament 
about a property development company which has suc- 
ceeded in paying even less UK tax in the last twenty years 
than any of the oil companies. 

To examine in greater depth the problems of deferred 
tax provisions for North Sea oil companies. I think that 
one must'construct a model (‘Table r), in order to be able 
to identify the relative importance of those problems and 
in, order to evolve the principles upon which a solution 
may be founded: 

These figures illustrate the accounting results of, and 
the PRT and CT liabilities arising from, a relatively small 
North Sea field, in which the company illustrated has a 
20 per cent stake. I have purposely simplified the example 
by assuming that expenditure capitalized in the accounts 
and expenditure qualifying for the PRT uplift are identical 
(except that, in the field’s final year, £4 million of closing 
down expenditure was written-off although qualifying 
for uplift). 

It is immediately apparent that the ‘front end loading’ ` 
referred to by Mr Edmund Dell when he announced the 
uplift percentage is relevant for CT as much as for PRT. 
For PRT, the tax liability is pushed into the future by the 
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When you advise parents 
about meeting the cost of ; 
school fees, our 
book “The Professional 
Adviser’s Guide to 
School Fees” will give 
you all the help you need. 


x 


May we post you one or 
more free copies? f 


$ School Fees Insurance Agency Ltd 
ae Incorporated Life Assurance Brokers 


ro Queen Street, Maidenhead SL6 1JA 
Phone (0628) 34296 
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Qualifications ? 
Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience — either to make 
sure of success in ACA Exams if you are a student — or to 
add a second string to your bow if you have already 
qualified. 


ACA Examinations 


We are in a unique position to give you the best help 
available, You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry. or govern- 
ment. = 


Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATH will be of great benefit if your special interest 
is taxation — but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home — at whatever time and 
pace suits you best. And you will be on your way to 
success ~ like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 


& Business Studies EST, T910 


To: The Principal, P. S. Catterson, ACMA, ACIS, AMBIM, 
The School of Accountancy & Business Studies, 


107N Regent House, or 107N Regent House, 
Stewarts Road, I Argyle Street, 
ONDON SW8 4UJ Glasgow G2 8 
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THE 
BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 


Fellow (F.B.A.A.) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. 


The majority of members are engaged 
in Public Practice and the remainder in 
Commerce, Industry, Local Government, 
etc. a 


The basic qualifications for membership 
are: 


Associates 

Must have passed the Association’s 
examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. 


Licentiates 

Must be at least 25 years of age with 
a minimum of seven years’ approved 
accountancy experience. Elevation to 
Association is by examination only. 


Student registration is available to 
applicants with a suitable educational 
background. 


Examinations are held only in the United 
Kingdom in May and November. 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 


* STAMFORD HOUSE 
LONDON W4 1TP 
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deduction for exploration and development expenditure 
and uplift thereon. For CT, substantially the whole of the 
exploration and development expenditure qualifies for 
deduction either in the categories of capital expenditure 
currently giving 100 per cent immediate allowances, or as 
an expense in arriving at profits. 


Interest fluctuations 
Another factor built into the model, and normally to be 
expected, is that heavy initial interest payments will 
decrease as cash flow builds up and enables repayment of 
borrowings. This assists in pushing into the future the date 
of CT liability. 

Secondly, it is self-apparent that, after tax liabilities 
commence, their combined level is in no consistent rela- 
tionship with accounting profits; in the four years shown, 
it fluctuates between 51 and 99 per cent. The reduction 
in the effective rate in the final year is mainly attributable 
to the reduced level of production, which eliminates PRT 
liability through the operation of the oil allowance. The 
single other factor which can be pinpointed as a reason for 
fluctuations in effective rate is, however, the incidence of 
depreciation in the accounts. 

Thirdly, and not altogether unrelated to the question of 
depreciation, is the matter of interest paid before production 
commences. The CT legislation requires that this be written 
off if a tax deduction is to be obtained. Were it not for this 
rule, it would be more logical to capitalize pre-production 
interest, and thus to be able to match it in a more meaning- 
ful way with income. It is true that with a parent and 
subsidiary company it is possible by means of consolidation 
adjustments to achieve this result in the group accounts, but 
this does not solve the subsidiary’s own accounting mis- 
matching. 


Time and money 

Fourthly, and finally, it is worth remembering that time 
is money. Tax liabilities which emerge only in the final 
four years of a field whose life has spanned ro years are 
less onerous than they would have been if equally spread. 
Even if currency is stable, accounts which ignore this must 
be misleading. Deferred tax accounting should reflect the 
use which the company is given by the tax authorities of 
free additional working capital during the tax-free period. 

PRT and CT are related, and their interconnection is a 
point which any scheme for deferring tax must recognize. 
But the most important point which must be reflected in 
any scheme devised is the whole nature of mineral pro- 
duction accounts. Matching of income and expenditure 
must always be even more a matter of judgement than is the 
case for other activities; those judgements themselves must 
be constantly re-examined and if necessary amended to 
reflect further information as it becomes available. ‘This 
could include more accurate assessments of reserves, of 
‘useful lives of production assets, of future costs and — last, 
but by no means least — of future mineral prices. 

The further forward one seeks to make one’s assump- 
tions, and the projections resulting from them, the more 
difficult it becomes. This is partly psychological; not just 
that geological information tends to be regarded as an 
industrial secret, but because both geologist and accountant 
must acknowledge to themselves and to each other that the 
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mystiques behind which they each protect their ‘arts and 
sciences’ are not as mysterious as all that. Perhaps the 
economist who forecasts future prices may find this 
admission easier. 

It is quite certain that if forward projections are not 
developed in this spirit they, and the accounting judgements 
based on them, will be suspect. It is not an acceptable answer 
to say that forward projections shade so rapidly from 
reliable estimates to guesses that they should not influence 
an accountant’s thinking. To some extent, future lack of 
verifiability is cancelled by the discounting effect of time, to 
a greater extent it is eliminated in due course by updating, 
and it is always better to found accounting decisions on 
information jointly developed from some independent 
source than on purely arbitrary assumptions. 

The whole of the foregoing reinforces my view that the 
North Sea profit-earning unit for our purposes is the field, 
and that it is upon its anticipated life and results that 
calculations should be based to defer the estimated total 
tax liabilities. 


Risk of distortion 


However, before calculating the deferred tax figures, it 
is worth pausing to consider the distortions which would 
flow from the ‘losses’ shown in the first three years caused 
by non-capitalization of interest and by an over-conserva- 
tive depreciation policy; I have come inescapably to the 
conclusion that it would be entirely wrong to base the tax 
deferral calculation only on those years showing profits 
and to ignore losses. Therefore in the early years the 
calculations would not show benefits arising from the 
taxing authorities presenting free use of funds to the tax- 
payer, but detriments ascribable to the absence of tax 
‘reliefs’ in cash terms for losses. This would entirely 
reverse the direction of thrust, since the deferred tax 
account would be in debit until the end of 1980. ‘Benefits’ 
would first arise from positive amounts being made freely 
available to the taxpayer in 1981, and only at that time 
would the account move into credit. 
Whether or not a debit deferred tax account can exist is 
a question which does not need to be answered because 
logic suggests that the losses should not be there; they are 
indefensible if one regards the profit making entity as the 
field, and its life as being appropriate time-scale for the 
making of profits. (This reasoning is analogous to that used 
in relation to long-term contracts in progress; provided 
that examination each year indicates that a contract will be 
profitable overall, one would not value it for any inter- 
vening balance sheet to produce a loss which was not 
foreseen. Annual re-evaluation is of course necessary.) 


Let us therefore recast the income statement to show: 


(a) Interest charges for 1975, 1976 and 1977 (to the extent of 
£2,900) capitalized, and written off on a straight-line 
basis between July rst, 1977 and June 30th, 1986; 

(5) Depreciation in respect of the original expenditure of 
£40 million written-off on a straight-line basis between 
July ist, 1977 and June 30th, 1986. 

(c) Depreciation in respect of the £2 million further expendi- 
ture in 1982 written-off £300,000 in that year, £500,000 in 
each of the succeeding three years, and £200,000 in 1986. 


The figures then appear as below (Table 2): the deferred 
tax account has a ‘credit balance throughout and the fact 
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that the profits shown in the income statement have 
‘benefited’ from free use of government money is clearly 
shown. In fact, in 1982, the figures show very clearly just 


: how great is that benefit — nearly 40 per cent of profit 


before tax. 


Benefit of deferral 

The actual benefit shown as having been received in each 
year is 5 per cent of the balance on the deferred'tax account 
at the end of the preceding year (Five per cent is used purely 


for purposes of illustration as the net benefit; although the . 


benefit could have been dealt with gross, less deferred tax, 
there appears to be little advantage in doing this.) The 
balance of profit, excluding benefit, represents the income 
earned by the company from its own resources. This balance 
is charged at a composite rate reflecting PRT and CT. 
The rate of this charge is, however, discounted by 5 per 
cent per annum, reflecting the benefit derived from the 
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deferring of payment for each successive year. Another way . 
of looking at it is to say that the tax provision is built up 
by a principal amount charged against income, and then 
b y_5 per cent per annum added thereto during deferral. 

- The {2,126 benefits from deferral during the years. 
1978-1986 are credited to deferred tax account; so also 
are the amounts charged against income in the years 
1977-1982, totalling. £7,895. Withdrawals from deferred 
tax account during the years 1983-1986 equal the total of 
these two, £10,021. 

The effective rate of the total tax charge on profits 
excluding the’ ‘benefit’ element is 72:99 per cent in 1986. ` 
For each year before that, the tax charge is discounted by 
5 per cent, so that in 1977 it is o 6446 X 72: 99 per cent= 
47-09 per cent. This reflects the ‘benefits’ recognized as 
accruing at 5 per cent per annum from 1977 to the eventual 
payment date on the amount credited to deferred tax 
account in 1977. 


A Weakness of Company Law? 
The Hartley Baird Case Considered 


by P. E. SMART, LLB, AIB 


Ir was in March 1967 that Mr Martin Moir, a minority 
shareholder in Hartley Baird Ltd, sent a circular to his 
fellow shareholders alleging that Dr Kurt Wallersteiner, a 
majority shareholder and director of the company, was 
guilty of fraud, misfeasance and breach of trust. In June 
this. year the litigation that ensued seems likely to have 
ended, in a manner that must leave the onlooker less than 
happy. 

The history of the case is somewhat eet Between 
1962 and 1967, Mr Moir had made numerous applications 
to the Board of Trade for an inquiry into the affairs of the 
company — all of which were refused. The 1967 circular 
was followed by Dr Wallersteiner’s writ for libel, to which 
Mr Moir entered a defence and, on behalf of the company, a 
counterclaim. After that virtually nothing -happened until 
1972, when Mr Moir asked the High Court to dismiss the 
libel action for want of prosecution and to allow the 
counterclaim in default of defence. 


Strong line 

In 1973 Mr Justice Geoffrey Lane took (as Lord Denning 
was later to put it) ‘a strong line, and condemned Dr 
Wallersteiner outright. He struck out the claim for libel and 
made declarations that Dr. Wallersteiner was guilty of 
fraud, misfeasance and breach of trust. He ordered him to 
pay {£500,000 or more’. Dr Wallersteiner appealed; and in 
1974 the Court of Appeal dismissed the appeal as regards 
the libel action, allowed it to the extent of omitting the 
declarations, gave judgment for the two companies now 
concerned for a total of {235,000 with interest, and gave 
Dr Wallersteiner leave to BEE on other matters in the 
counter-claim. 


E 


This judgment of the Court of Appeal was of wide 
general importance in their Lordships’ unanimous con- 
demnation of the so-called ‘gagging writ’. Lord Denning 
spelled out the legal position: the issue of a writ for libel 
does not, as is commonly supposed, make the issue sub 
judice so as to stop further public discussion of it. “If it is a 
matter of public interest, it can be discussed at large 
without fear of thereby being i in contempt of court.’ 

This was, in fact, merely a restatement of the law, but the 
misunderstanding of the position has been so general that. 
the restatement is valuable. But this is a by-product of the 
case, which was still in being; and in January this year the 
matter was before the Court of Appeal again. 

The particular issues now were ancillary to the basic 
dispute. Did the’ Court indeed have the power to award 
interest on damages where a judgment was given not after 
trial but in default of defence? Yes, said the Court, and 
explained the legal justification for doing so. More im- 


portant: could Mr Moir, who now had no further funds 


available for litigation that gave every-sign of continuing 
for a long time yet, proceed on the basis of employing a 
sclicitor on a contingent fee? 


No pass, no fee 
This is the arrangement by which a solicitor or a barrister 
undertakes a case for a client without means, on the 
understanding that he will receive his fee only if his client 
wins his case and obtained damages out of which the fee can 
be paid. The practice is common in other countries, , 
including the United States and Canada; in Britain it is 
regarded by the legal profession as improper. 

Mr Moir was asking the Court to declare, subject to the 
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approval of the Law Society, that it would be proper for 
him to go in this way further along the lengthening road 
on which he was set. Lord Denning would have given him 
leave in the special circumstances of his position as a 
minority shareholder, pursuing an action not for his own 
benefit but for that of the company. But Lords Justices 
Scarman and Buckley would not go so far, and Mr Moir 
‘won only a ruling that he should be indemnified by the 
companies for his costs “down to the close of discovery or 
further order’ — a good way short of the end of the road. 

Both Mr Moir and Dr Wallersteiner sought leave to 
appeal to the House of Lords. In June the Appeals Com- 
mittee refused both applications, and so as far as litigation 
is concerned the matter is presumably closed, for Mr Moir 
must now settle with Dr Wallersteiner. 

It is not the least disturbing feature of the case that 
despite three court hearings, plus the appearance before the 
Appeals Committee, the substantial issue between the 
parties has not yet been tried. In the 1974 hearing Lord 
Denning was prepared to say, inter alia, that ‘the documents 
produced by Dr Wallersteiner were fabricated by him for 
the purpose of deceiving the court’, and that ‘the case 
discloses grave breaches of company law’. But all this was 
in interlocutory proceedings; no trial of the issue had taken 
place, and Lord Justice Buckley thought it wrong to arrive 
at conclusions in such circumstances; as also did Lord 
Justice Scarman, even though he entertained ‘grave 
doubts as to Dr Wallersteiner’s bona fides and honesty, 
both in the financial dealings ... and the conduct of the 
litigation’. | - 

There are other disturbing aspects. T'he Board of Trade’s 
repeated refusals to act on the documented applications of 
an individual were reversed after the first court hearing in 
1973, when an inquiry was set up under sections 164 and 
172 of the Companies Act. Nothing has yet been reported 
from the inquiry, which presumably still proceeds. One 
must not generalize from particular cases, but it would be 
alarming to believe that a minority shareholder must involve 
himself in the expense of litigation before the Department 
of Trade will take its leisurely action. 


‘A profound rethinking’ 


Accountants as well as company lawyers should have 
noted with concern the comment of Lord Justice Scarman, 
who thought that “The case illustrates the need for a 
profound rethinking of the processes available under our 
law for the investigation and determination of questions 
concerned with the control and the use of company funds 
by directors and others in a position to influence their use’. 
Company law is being perennially rethought, but it is a 


pity that there is still scope for so sweeping a comment _ 


from the Bench. 

Perhaps most important is the question of the contingent 
fee, thus more publicly ventilated than for many years past. 
This is a matter of much wider than company interest, 
affecting as it does every citizen of modest means in dispute 
with a wealthier person (and ‘person’ here includes of 
course the corporate person, the company). 

Dr Wallersteiner was initially successful in using his 
libel writ to silence comment in the press and at meetings 
of the companies. It would be optimistic to believe that even 
the categorical statements of the Court of Appeal will 
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prevent any further such success in the future; but even if it 
does, the position of the man seeking his financial rights 
against another is no better than Mr Moir’s. If he goes to 
the High Court he is committed to expense, win or lose; 
if he loses there, he will be staking considerably more if he 
appeals. Lose in the Court of Appeal, and he needs to bea 


‘rich man if he decides to go to the House of Lords. His 


opponent, if he is a millionaire, a corporation or the 
government (perhaps in the person of an Inspector of 
Taxes) is under no such constraint. 

It is an irony of the situation that most individuals are at 
risk in what may be termed the opposite direction. Chal- 
lenged by someone of means so exiguous as to qualify for 
legal aid, the citizen who is neither rich nor very poor is 
almost as badly placed as if the challenge was by the 
millionaire; ‘almost’, because the applicant for legal aid 
has at least to pass a screening to establish that he has some 
sort of case, while legal aid is less likely than an obstinate 
corporation to go all the way to the Lords. But the High 
Court alone can cost more than most of the community can 
face with equanimity. / 


Costs of legal aid 


There is no simple solution to the problem. Any expansion 
of the narrow financial band within which legal aid is 
available would cost money. To expand it sufficiently to 
take in all citizens at risk in this context would call for the 
revenues of another North Sea oil boom, while it must also 
increase the already heavy burden of litigation on over- 
crowded courts. 

Simplification of the system (do we need a double 
appeals system?) is certainly desirable. It would, as some 
lawyers argue, weaken the law’s pursuit of perfect justice; 
but as, ex hypothesi, justice is denied to those who cannot 
afford it, it is arguable that a systern that gave a modicum 
of the scarce commodity to more people would be an 
improvement. S 

But no simplification would entirely meet the problem, 
and the contingent fee could make a small but significant 
contribution towards easing it while the slow processes of 
wider reform continue. Its opponents point to possible 
abuse, and to the fact that successful litigants would, in 
effect, have to pay the fees of the unsuccessful. But the 
litigant who has no other access to the courts should not 
object to a larger mulcting of his damages than he would 
have suffered if he had been risking his own money. 

The Law Society considers that the change is important 
enough to call for further study before it can be imple- 
mented, and that if change is considered desirable it must 
be a matter for Parliament rather than the judges. Meanwhile 
there are some solicitors and barristers who will on oc- 
casion, in the interests of justice, undertake a case without 
a fee, as they must obviously be entitled to do. In practice 
this must inevitably be on a small scale, normally stopping 
well short of the higher courts. There is a strong case for 
legitimising and formalizing the practice. 

While- we move forward slowly towards the several 
reforms suggested by his case, Mr Moir — waiting no doubt 
with more than average interest for the findings of the 
Department of Trade inquiry — can take some small 
comfort from the fact that more than most men, he has 
given his fellow citizens substantial cause for thought. 


THE 





Principles of Management Accounting 
by BERNARD BROOKS, FCMA. 
Gee & Co Ltd, paperback, £3-75. 


The emphasis in the paperback has been to relate principles 
directly to practice, and to present techniques in such a way that 
they are meaningful and therefore understood. The author is 
currently principal lecturer at the Polytechnic of North London, 
where he is course director for the management accountancy 
sandwich course. 

The well-written introduction forms a microcosm of the 
contents of the work and is illustrated by examples from various 
industries (such a variety of examples is an outstanding feature 
of the book). The work is divided into four sections — annual 
published accounts (from a management accounting viewpoint), 
historical data systems, forecasted data systems and marginal 
cost and comparison methods. 

There is an interesting short chapter on uniform costing and 
comparisons, with data prepared by trade associations for other 
organizations. Throughout the book, examination’ questions, 
mainly set by the ICMA, complete most of the chapter. 

The book succeeds in its aim of relating principles to practice. 
Principles are presented within an illustrative context, with the 
objective of enabling the reader to see clearly which principles 
to consider in a given situation either in a work content or in an 
examination problem. 

As well as being aimed at all students of accountancy in their 
final year, the book is written with executives in mind in other 
-business functions than accountancy who are looking for a 
readable comprehensive view of the whole range of accounting. 
This book has a lucid, logical and painstaking approach, and 
` maintains its readability throughout. 


Commercial Computer Programming 
by G. G. WRIGHT & D. EVANS. 


NCC Publications, £5. 


This book is a sequel to a previous NCC publicztion, Introducing 
- Computer Programming. Its aim is to instruct trainee pro- 
grammers in how to adopt a professional approach to their jobs. 
` Its coverage is throughout related to the working environment 
` in which the programmer is likely to find himself, It is divided 
into three. parts. Part 1 looks specifically at the programming 
environment, in terms of hardware, software, and the systems 
with which the programmer may find himself working; Part 2 
deals with programming strategy, in terms of the choice of 
language, use of packages, and other similar problems. The third 
part looks at the practice of programming: for instance, ap- 
proaches to program design, input-output handling, operational 
considerations, and the vexed and unpopular. chores of testing 
and documentation. There are many examples, most of which 
are easier to follow if the reader has a knowledge.of COBOL. 
This is a thorough and readable book but, like many books 
aimed at beginners, it ‘may prove more useful once thé pro- 
grammer has gained some working experience. What at first 
may be treated as a list of rules to be learnt by rote for the pass- 
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` ing of examinations falls into place once the job has actually got 


to be.done..So it may be a book to read, put on the shelf, and 
then refer back to when the need arises. 


The Affairs of Polonius: a Balanced 


Account 
by STEPHEN SIMS 
Gee & Co Ltd, paperback £1-80. 


Mr Stanley Duncan, in his foreword to this light-hearted 
treatment of a very serious subject, explains that in the com- 
plexities of modern accounting students may not easily grasp 
the principles -of double entry book-keeping. The progress of 
Polonius from slave tō retired entrepreneur (his fortune based 
o2 pumice and guide books), followed through in his accounts, 
makes these principles very clear. 

‘The book is so pleasantly printed that one can accept the 


` trendy absence of capital letters; but why, when her illustrations 


contribute so largely to the fun of it all, is Susan Sims named 
only in Mr Duncan’s foreword and the writer’s acknowledge- 
ments, and not on the title page? 


Economic Organisation of 
Modern Britain 

Second edition, by NoEL BRANTON. 
English Universities Press, paperback, £1155. 


First published in 1966, this is a useful and readable text 
which will be of considerable assistance to students sitting for 
their professional examinations where ap economics paper is 
set. The emphasis in the text lies in the description of the 


national economy with particular reference to institutions and 


their influence upon economic affairs. 

The author has some sensible comments on industrial rela- 
tions, the corporate body in our society and the role of govern- 
ment in the economy. The accountancy finalist will find the 
book useful as a wide-ranging guide to the economic and 


` financial system as seen through the eyes of the economist. 


RECENT PUBLICATIONS 


INTRODUCTION TO FINANCIAL AccouNTING, by Levis D. 
McCullers and Relmond P. van Daniker. xxvi+4rg pp. 
9 x64. Melville Publishing/John Wiley, £6°20. 

INFORMATION FOR DECISION MAKING, second edition, edited by 
Alfred Rappaport. xi-+398 pp. 94x 64. Prentice-Hall, £7.15. ` 

‘THE PRINCIPLES AND Practice oF AUDITING, third edition, by 
Ian R. Taylor and Leon Kritzinger. xiv-+367' pp. 10x6. 
Juta, Rr4'50. 

MODELS FOR OPTIMAL EET AND MAINTENANCE DECISIONS, 
by Birger Rapp. rox 7. John Wiley, £13. 

INVESTMENT ANALYSIS, -Techniques of Appraising the British 
Stock Market, by Michael Firth. 334 pp. 10x74. Harper & 
Row, £7°50. 

COMPUTER AUDIT GUIDELINES, by CICA Study Group, approx. 
180 pp. 11 X 83. Canadian Institute of Chartered Accountants, 
$18.50. 

‘TAXATION IN EUROPE, by W. B. Deadman, Sr, acis, and G. G. 
Wall, BA, ACA, ATIL. 120 pp. and Charts. 84x6. Farringdon 
Publishing, paperback, £2'50. 

GENERAL PRICE LEVEL ACCOUNTING, by Alan D. Stickler, FCA, 
and -Christina S. R. Hutchins, ca. xvii+206 pp. 94x6. 
Canadian Institute of Chartered Accountants, Toronto, 
$12.50. i i 

PRACTICAL ACCOUNTING FOR INFLATION, by Bob Grimsley. 
xii+164 pp. 10 7. Gower Press, £4°75. 


These books may be obtained from, or through, Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WC2R IT, Amounts quoted 
ate the net cover prices; 35p should be added for packing and postage. 
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REVISED RATES AND INFORMATION 


A minimum charge is made for each advertisement , 


which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
` single column cm to the nearest 5 mm (1 in.=2-5 cm 
approximately). 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 


Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
10.30 a.m: on Monday of the week of Gun 


If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements, 
- copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. ` 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


`~ 


Con- 
Linage cessional 
ALL HEADINGS except 
Situations Wanted . 
Minimum covering 5 lines 


per line (6 words) in addition 


SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines 
per line (5 words) in addition 


SEMI-DISPLAYED 
Ali headings: : 
per single-column cm 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum single column) 
(1 inch=2-5 cm approx.) 


£2°10 
42p 


£4°80 


Box numbers if required — Add the charge for one 
line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date. : 


PAYMENT 

Except where. special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 


BANK HOLIDAY ARRANGEMENTS 
CLASSIFIED ADVERTISEMENTS | 


Owing to the forthcoming Bank Holiday the closing times for the acceptance, 
- alteration, or cancellation of classified advertisements for the issue dated August 28th 
will be: 


10.30 a.m., Thursday, August 21st 
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LONDON 


AN INTERNATIONAL FIRM 


Between us our staff have worked in London, Canada, Europe, South Africa with 
firms like Coopers, Peats, Price Waterhouse, Whinney Murray, the Foreign Office 
and the British ladies ski-team. So what! We take more interest in our candidates 
than ourselves and that’s why we became the largest professional agency with the 


PE? FINALISTS to £3,600 


Most of our international clients realise that the July examination had the highest 
calibre intake for many years. Pass or fail they will engage you with proper study 
leave arrangements if required. ; 


ARTICLES/TRANSFER 


As the leading private introductory service, we welcome inquiries from principals, 
school-leavers, undergraduates, parents and transfers. Nation-wide service. One 
of our clients has an 85% success rate on examinations. 


PART 2 FINALISTS - FAILED 


Bad luck, but tea and sympathy (or coffee and encouragement) at 76 Cheapside, 
followed by public company auditing, paid study leave and better luck next time. 


NEWLY QUALS/TAX to £4,250 


Because our consultants have themselves specialized in tax we can give first-hand 
advice on the library, training and research facilities of the various firms seeking 


newly qualifieds and finalists. 
TAX LADIES £3,000-£5,000 


For a fast, efficient service and positions close to Fenchurch Street, Liverpool Street, 
Cannon Street, Waterloo, Baker Street, Euston, Kings Cross. Contact Oliver Hart, 
A.C.A. Salary increases available up to £1,400. 

£5,500 


P.A. TAX PARTNER 


The tax partner of a prestige West End firm seeks 2 personal assistants: (1) Primarily 
for corporate tax; (2) Primarily for personal tax. Ability to handle clients more 


. important than qualifications or experience. 
£5,000 


PERSONAL TAX CITY 


A major City firm with a comparatively small and friendly tax department seek 
experienced personnel taxman in a supervisory capacity. 
£5,000 


COMPANY TAX 


Medium/large firm near Euston seek company tax senior (not necessarily qualified). 
A little personal tax will be involved. f 


CORPORATE TAX PLANNING £8,000 


international firm seek C.A. with drive and imagination to work in the corporate 
side of their financial and tax planning department. 
£5,000- 


TAX PARTNERS 


Two of our smaller clients have recently asked us to recruit a tax partner to manage 
small department. Locations Euston, Charing Cross. 
£7,500 


TAX PARTNER 


Medium-sized Holborn firm. A.C.A., with good experience of closed companies. 


Early partnership. 
PERSONAL TAX PARTNER £7,500 


Prestigious West End firm with wealthy clientele seek PA. to partner with the 
brains and initiative to deal imaginatively with the new taxes. 
£6,500 


P.A. TAX CONSULTANT 


Medium-sized City firm with some fairly large clients seek an assistant to the 
manager of their specialist consultancy department. Partnership possibility for the 


right man. 
TAXATION CONTROLLER £8,500 


West End. Well-known Industrial company seeks first-class man to control a large 
department dealing with U.K. and overseas business and to work in liaison with the 


Board. 
MERCHANT BANKING c. £4,000 


Our Banking Division seeks 2 bright A.C.A.s with good background and ex- 
perience, eventually to enter the mainstream of merchant banking. 


TAX TEMPS £80-£120 a week 


Personal tax ladies especially welcome, 


TEMPORARY ACCOUNTANTS 


A.C.A.s, finalists, book-keeper, U,K.-educated immediately available London and 
Home Counties with specialized knowledge of EE records, liquidations, 
public company audits, tax, costing, all vetted by Mark Pembroke, EC A. 


PEMBROKE 
& PEMBROKE 


OVERSEAS / PROVINCIAL 


MIDDLE EAST to £8,500 


Immediate interviews for Teheran and Dubai, Kuwait, Single man can cash in on the 
oi! boom and a married man will find no shortage of domestic help. 
$14,000 


CANADA[WEST INDIES 


Professional and commercial clients will shortly be conducting interviews for 
candidates selected by Pembroke & Pembroke. Caribbean openings include Bahamas, 


Jamaica and Grand Canyon. 
CAPE TOWN/JO’BURG to R.10,000 


Opportunity to join a major international firm. To specialize in tax or management 
consultancy. Our South African brochure is available on demand. 
$14,000 


BERMUDA 


Two-year tours for newly qualifieds including training programme in Canada and 
for selected candidates a visit to New York. 
c. £5,000 


CONTINENTAL 


France, Belgium, Holland, Luxembourg, Jersey, Portugal, Spain, Scandinavia, Italy, ete. 
For a personal interview with a consultant who's actually worked there, followed by 
a telephone call to our continental clients. Free flight to country of your choice 


before signing any contract. 
AUSTRALASIA c. £5,000 


Openings for good-class newly qualifieds in Australia and New Zealand. 2-year tours. 


SEYCHELLES £5,000 


Twelve months tour with leading firm on this idealic island. ‘ 
£ neg. 


KENYA 


Excellent sporting facilicies, free accommodation and holidays in Mombassa make 
Nairobi an attractive choice for a two-year term. We are also recruiting for Ethiopia, 


Zambia and adjacent countries. 
BEDS — AUDIT/TAX £3,000-—£6,000 


3 High-powered vacancies: (1) Personal financial and tax planning, £6,000; (2) 
Corporation tax manager, £6,000; (3) General practice, Department Manager, £4,500, 
Alsc newly qualified finalists national firms. Bedford, Luton, Milton Keynes. 


BIRMINGHAM c. £3,500 


As the present leading agency in the Midlands with 3 full-time consultants we can 
advise newly qualifieds, finalists on opportunities of computer auditing, tax speciali- 
sation, partnership, commerce and industry. 

to £4,000 


BRISTOL 


Prospective partner in medium-sized firm, Bristol, Swindon and Taunton. Also 
finalists, newly qualifieds, personal taxmen for international firms. Mr Pembroke 
lives in the West Country and is available at week-ends. 

£3,500 


DEVON 


Definite partnership prospects for young C.A. in Exmouth. Also finalists, A.C.A.s 
for leading firms Exeter and Plymouth. 
to £4,250 


ESSEX 


Finalists, newly qualifieds for good-class firms in Colchester, Chelmsford, Southend, 


Grays Thurrock, Ilford. 
HANTS AND DORSET to £4,500 


A.C.A.S, finalists for general practice, tax, insolvency and large audits with local 
and national firms and in commerce. Bournemouth, Poole, Southampton, Salisbury. 


LEICESTER/NORTHANTS to £4,500 


Audit manager for national firm in Northants. Newly qualifieds, finalists, personal 
taxmen urgently required by international firms in Leicester. 
to £4,200 


MANCHESTER 


Company tax senior, A.C.A. or A.T.LI. £4,200. Newly qualifieds for audit or tax 
specialisation with national firms in Liverpool, Manchester and Preston. 


OXFORD to £4,500 


Prospective partner for local firm, assistant manager for national firm £4,500. 
A.CA.s, finalists, tax specialists ac Oxford, Banbury, Witney, Thame and Bicester, 


SURREY to £4,000 


Finalists, newly qualifieds, personal tax assistants for multi-branch firms in Croydon, 
Redhill, Weybridge, Richmond, Kingston, Walton, East Grinstead, Crawley, 
Aldershot, Woking. 


Please ring or write (quoting home telephone number). 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 021-236 5513 
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PERSONAL TAX 


£4,500 
This is a small firm who seek someone 
with several years’ experience of per- 
sonal and some company taxation. 


SENIOR, W1 circa £5,000 
A really first-class Personal Tax Senior 
is sought by medium-sized firm. 


TAX SENIOR, EC2 £4,250-£4,750 
Medium/large firm. Excellent prospects 
of advancement with this firm. 


PERSONAL TAX MANAGER, WC 
£5,000 


Good all-round experience is required 
for this post. Preferably A.T.LI, 


TAX JUNIOR, Wi £3,000 
Good opportunity for advancement with 
this smal//medium-sized, friendly firm. 


TAX ASSISTANT, EC £3,750 
Ideally, someone with Inland Revenue 
background and 1-2 years in a profes- 
sional office. 


PART-TIME, W1 £2,000-£3,000 
Our clients are seeking two part-time 
Personal Tax Assistants. Hours to be 
arranged. 


TAX SENIOR, EC4 £4,000+ 
Excellent opportunity for a keen, young 
Tax Assistant who is keen to make 
headway in the personal tax field, 


TAX SENIOR, LEEDS £3,250 
Substantial firm offer a progressive post 
to Lady/Gentleman with a few years’ 
experience. 


TAX SENIOR, MANCHESTER 

3,500 
A secure and rewarding future is 
assured by joining this go-ahead medium- 
sized firm. 


TAX SENIOR, GLASGOW £3,250 
In addition to personal tax experience 
EE tax knowledge would be 
useful. 


TAX SENIOR, SOUTHAMPTON 

£3,250 
To deal with solely personal tax work, 
Professional office experience is de- 
sirable. 


- lopcare 


a Executive Limited ` 


Taxation Audit Appointment Specialists 
Telephone: 01 437 6063 


COMPANY TAX 


NEWLY QUALIFIED, Wi 

circa £4,000 
First-class opportunity to join Inter- 
national firm and gain excellent training 
for a career in the field of taxation. 


TAX SENIOR, W1 £5,000+ 
Opportunity for someone with 1-3 years’ 
Corporate tax experience to make 
headway. 


TAX SENIOR, EC2 £5,000-£6,000 
Preferably with experience of personal 
and company taxation. Large firm. 


COMPANY TAX, EC2 circa £6,000 
Partnership opportunity exists with this 
firm for an A.C.A. with 2-3 years’ 
specialisation in company taxation. 


TAX MANAGER, EC2 circa £7,000 
International firm requires a qualified 
person with previous managerial ex- 
perience to head their Tax Dept. 


TAX ASSISTANT, WC2 £4,000--£5,000 
This post is very suitable for someone 
with limited Company Tax experience 
who is keen to progress. 


TAX ASSISTANT, SW1 circa £4,000 
To deal with mainly company tax with 
some personal tax cases also. Small 
firm. To assist Partner. 


TRUST STAFF 


TRUST ADMINISTRATOR, EC 

circa £4,000 
Good previous experience of prepara- 
tion of accounts, taxation and ad- 
ministration of trusts is essential. 


TRUST ASSISTANT, WI circa £4,000 
Future prospects are bright for a 
person wishing to progress and improve 
upon the experience already gained, 


TRUST SENIOR, EC4 £4,000-—£4,500 
Suitable for a mature person with 
several years’ experience in trust ac- 
counts, 


TRUST JUNIOR, WC2 £3,000 
Good experience will be gained by 
someone wishing to expand their 
knowledge. 


PROVINCIAL VACANCIES 


AUDIT ` ` 


P.A. TO PARTNER, W1 
£4,500-£5,500 
An above-average person with wide 
previous experience is sought by a 
small, go-ahead firm. 
AUDIT SENIOR, W1 circa £4,000 
Our clients are seeking someone with 
good all-round auditing experience, Not 
necessarily qualified, tax knowledge not 
important. 
INCOMPLETE RECORDS 
£3,000--£4,000 
We have several posts for those with an 


interest in this field. All sizes of firmsin ` 


City and West End. 
NEWLY QUALIFIED, EC2 
circa £4,000 
Large City firm seek 2-3 newly qualified 
A.C.A.s who are keen to progress. 
Excellent training facilities and oppor- 
tunities to specialise if required. 
LIQUIDATIONS SENIOR, EC2 
£4,500-£5,500 
It is necessary to have had previous 
experience in this field although a 
qualification is not essential. 
AUDIT MANAGER, W1 £5,000-+ 
Definite partnership prospects exist in 
this post which is most suitable for 
A.C.A. with previous experience of 
Public Company Audits. 
UNQUALIFIED SENIOR, SW1 
£3, 500-£4,000 
Small/medium-sized, friendly firm re- 
quire someone with ability to deal with 
all types of audits. 
P.A. TO PARTNER, BATH 
circa £3,500 
Small firm seeks young, qualified 
Accountant for interesting post. Several 
other posts in this area. 
AUDIT SENIOR, LETCHWORTH 
£3 000+ 
Unqualified person with several years’ 
experience in the preparation of ac- 
counts. 
AUDIT SENIOR, 
MILTON KEYNES circa £3,750 
Our clients are a substantial City firm 
with offices in this area. They require a 
reliable Senior. Qualified or unqualified. 
AUDIT MANAGER, 
BOURNEMOUTH £4,000-—£4,500 
Qualified person to manage a small 
section dealing with a variety of clients’ 
accounts. 


Our register continues to bulge with vacancies for all levels of tax and audit _ 
staff. There are now more opportunities than ever in most Cities and Towns. 
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Food for thought. = 


It takes time for a newly qualified 
accountant to discover which specialisation 
suits his taste. 

That's why it makes such good sense for you 
to join a firm where you can sample as wide a 
variety as possible. 

With us, you'll have advanced training in 
auditing, computers, investigations, insol- 
vency and taxation. 
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27 You'll workina friendly department 

” of around thirty-five people, with clients 
from every walk of commerce, finance 
and industry. 

And, you'll be with an international firm 
offering world-wide opportunities. 


it's also worth remembering that all these 
benefits are additional to an excellent salary. 


Think it over—then tell us about yourself, 


r 


Write to: David Young, Staff Partner, . 
Peat, Marwick, Mitchell & Co., 11 Ironmonger Lane, London, EC2P 2AR or phone 01-606 3888 
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BARBADOS £53,000- 
Single, newly qualified chartered accountant required for a two-year 


contract with an International practice. Good experience, high salary 
plus a marvellous climate, 


AUSTRALIA £5,800 
Two of our clients both well-known International firms require 
recently-qualified staff for Sydney, Melbourne, Adelaide and Perth. 
Detailed information on request. 


SOUTH AFRICA To £6,000 


Several newly-qualified chartered accountants are required in 
Johannesburg, Durban and Cape Town. Two-year contract. Experi- 


£ | | Cardinal House 
: 39-40 Albemarle St, London W1. Tel: 01-629 4463 
- | ine 7 76King Street, Manchester. Tel: 061-833 0484. 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


RSC? 
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TAX SENIOR - JAMAICA ; 
To £6,500 + Car 


A qualified A.C.A./A.T.LI. with at least two years’ good tax experi- 
ence is required by our client an international firm of accountants. 
This is an excellent opportunity to live and work for two years in a 
lovely part of the Caribbean. Age to 30. If married no children. 


AUDIT SENIORS £2,500 - £4,000 


Vacancies exist throughout London and whole of U.K. Small, 
medium and large practice — Public company experience — paid stud 
lezve if required. Vacancies out of London include BRISTOL, 
CAMBRIDGE, CROYDON, EXETER, MAIDSTONE, READING, 


WELLS plus most other areas. ; 
P.A. to PARTNER c. £5,000 i , 
Medium practice in West End require qualified person for this P.A. to PARTNER To £4.500 


excellent career opening leading to partnership. , 


SEMI-SENIORS £2,000 - £3,250 


Hundreds of vacancies in City and West End. Study leave given. 
Public company experience. Excellent training. 


AUDIT SENIOR Beaconsfield 
Age 45 - 55 To £4,500 


A small firm of accountants in Beaconsfield require a competent and 
experienced audit senior for their expanding practice. Qualification 
not essential. 


NEWLY-QUAL. TAX To £4,000 


Well-known City practice is seeking a newly-qualified C.A., to 
specialise in Corporation Tax. Excellent opportunity to progress 


Small City firm with large number of clients in Essex requires 
recently-qualified accountant to act as a Personal Assistant. For an 
ambitious person who can shoulder responsibility the future pros- 
pects are really excellent. 


S. AMERICA Sao Paulo/Rio 


Excellent remuneraticn, international career experience and a 
considerable improvement in your life style, just three reasons for 
seriously considering a tour in South America. 


ZAMBIA £6,000 + accom. 


There are still several vacancies in Lusaka for -newly-qualified 
Chartered Accountants, Zambia is one of the best areas overseas 
for capital accumulation (£2,000 p.a.) and also one of the most stable 
of the African countries. Detailed information on request. 


quickly in this highly lucrative field. : 

POTENTIAL PARTNER SALISBURY £2,000 - £3,500 
SS Semi-seniors, seniors and tax personnel needed by well-known 

Harrow To £5,300 local firm. 


A small firm in Harrow need an experienced C.A., to act initially as 
an Audit Manager dealing with their larger clients. For a person of 
the appropriate calibre Partnership will follow after a reasonable 
period. 


PER. TAX MANAGER e. £4,500 


REDHILL TAX 3.500 


Personal tax clerks required by firm of C.A.s in Redhill. Opportunity 
to get away from travelling. 


- 


Established practice seek experienced personal tax expert. Man- SOUTHAMP TON ae £3,500 
agerial experience not essential. Fantastic career opportunity. Newly-qualified and finalists for several of our clients ID Southampton. 
UNQUALIFIED SENIOR ec. £3,500 FINALISTS To £3,250 


Established happy practice in the West End require experienced 
capable senior, Broad spread of interesting work. 


Plenty of opportunities throughout London with all types and sizes 
of firms. Also chance to specialise if preferred. 


PLEASE REPLY TO LAURENCE SMITH (After 7.30 p.m. RING TUNBRIDGE WELLS (0892) 37695) 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 





CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


ee 





1. The publishers cannot guarantee insertion on any specified date, but every effort 

is made to comply with advertisers’ requirements. 

. The publishers will not be heid liable for any loss occasioned by the failure of 
any advertisement to appear from any cause whatsoever, 

» The publishers will not accept responsibility for printing errors which may 
appear or for any consequences arising therefrom. 

. Box number addresses must not be used for the receipt of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
EE matter. Any letter is liable to be opened for examination of its 
contents, 

5. The right is reserved to refuse, cancel, suspend publication, or alter any 

advertisement which in the opinion of the publishers does not conform with 
recognized professional standards. 














Do you hesitate to reply to an advertisement with a Box number in case it may have been 
inserted by your present employer 


A reply may safely be sent, however, by adopting the following procedure: place the reply in 

a sealed envelope, unstamped, addressed to the relevant Box number only. Enclose the sealed 

reply in another envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) Limited, 

-451 Strand, London WC2, with a covering note stating thai the reply should be destroyed if the 
advertisement concerned has been inserted by your firm or company. 


A iwi bv 


If your company is a member af a group of companies it is advisable to give the names of all 
the companies concerned rather than to specify merely the name of the group. 

We cannot inform applicants as to whether their replies have been forwarded or destroyed 
as such information would possibly reveal the identity of an advertiser. 





ILPAR Problem of the week 


This week's problem: 
28568? 11 


ILPAR the accountancy 
recruitment problem . 
solvers. | 
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Below is a selection of our current vacancies: 


TAX MANAGER - Partnership Prospects : to £6,000 
International firm of Chartered Accountants require a qualified accountant with good all-round tax experience and the ability to lead and 
encourage younger members of the department. This is a challenging position with partnership prospects. Ref. 1018 


PERSONAL TAX ASSISTANT £3,500 
Small firm of Chartered Accountants require a young person, preferably A.T.LI., to join the REDHILL office. Ref. 1024 
Qualification Position Location Salary Ref. 
A.C.A. : Corporation Tax Manager WC £5,000 1182 

Not Necessarily Qualified Tax Consultant WC c. £6,000 1164 

Not Necessarily Qualified Personal Tax Assistant Thornton Heath eg. 1116 

Not Qualified Trust Accountant ECI £3,500 1165 

Not Qualified Tax Assistant Northumberland Neg. 1059 

Not Qualified Personal Tax Assistant , Birmingham Neg. 1150 


FINANCIAL ACCOUNTANT £4,50 
Investment company in the heart of HAMPSHIRE requires a recently qualified accountant. The position reports to the Chief Accountant 
and involves leading a team and being responsible for group accounts, cash flows and budgets. Ref. 1133 


FINANCIAL ACCOUNTANT e. £5,000 
The Holding Company of an International Group requires a recently qualified accountant to be based in the LEAMINGTON SPA 
offices. The successful applicant will have experience of consolidations and be required to report to the Board and update the accounting 


systems. Ref. 1156 
P.A. TO PARTNER c. £3,000 
j Situated in the City of BATH a firm of Chartered Accountants require a finalist or newly qualified accountant to act as P.A. to one of the 
i Partners. Apart from normal professional work the firm runs a computerised Book-keeping service for clients which also covers the area 
of West Wiltshire. Ref. 1171 
AUDIT SENIOR to £4,000 
A medium-sized firm of Chartered Accountants require a qualified or finalist accountant to join their offices in London SWI. The 
successful applicant will be an ‘all rounder’ able to plan and supervise audits and help train staff. Ref, 1190 
ASSISTANT MANAGEMENT ACCOUNTANT c. £3,000 


A Part H I.C.M.A. accountant, aged less than 30, is required in SOUTHALL (20 minutes Ex-Paddington). The company is a rapidly 
expanding manufacturing company doubling its turnover roughly every two years. ‘Assistance will be given with study towards qualification, 
the accounting is computerised, and it is envisaged that the successful applicant will be the next Management Accountant. Ref. 1193 


t 


Qualification Position Location Salary Ref. 
A.C.A.JA.C.A. (Aus.) Audit Manager Papua £7,000-+- Benefits 1163 
AC.A. Financial Controller Buckinghamshire £7,000 1180 
A.C.M.A. Management Accountant ; Hawick (Scotland) £3,500 1117 
Finalist I.C.A. Semi-Senior " London Wi to £4,000 - 1161 
Finalist I.C.A. Senior ; Richmond to £4,000 1111 
Not Qualified Senior Swi c. £3,500+ 1089 


TEMPORARY DEPARTMENT 


We are supplying temporary accountants at all levels, throughout the U.K., to Professional, Commercial and Industrial clients. Apart 
from the normal continuous flow of temporary work we now have many advance bookings. Join us now and enjoy working for the fastest 
growing agency in London. 


Permanent Division: Contact Nicholas Jenkins Temporary Division: Contact Alastair Primrose ACIS or 
(day) 01-353 0042 (evening) (Pavilion) 0788 863138 reverse charges Peter Lowson ACA 01-853 5624 


+ 
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4 New Bridge Street, London EC4V 6AA 


£5,500 
TAX CONSULTANT 


City Location 


r 


Be in on the ground floor with Capital Transfer Tax Consultancy. Our client is an 
international firm and che successful applicant will be a vital member of the con- 
sultancy department providing services to fellow consultants, clients and managers 
on this new branch of fiscal legislation. The ability to absorb the complexities of 
the new tax and to keep abreast of changes will be rewarded by generous remuner- 
ation and all the benefits flowing from working fora renowned employer—including 
the investment in your own career development, A professional qualification and 
the capacity to communicate clearly and concisely are prerequisites. Applicants 
who have already specialised to some degree in Estate Duty or other tax planning 
are likely to receive particularly favourable consideration. 


Applications in confidence to Accounting Associates, specialists in recruitment, 
services to the accountancy profession, 168 Finchley Road, Londan NW3 6HP. 


Telephone 01-794 0202. 


Many other unadvertised vacancies available, 


permena 


AUDIT MANAGER 
WI 


A fine opportunity exists for a qualified person to assume responsi- 
bility for a group of clients, with supporting staff, in an expanding 
practice where energy and initiative are well rewarded. Staff and 
partners of our clients’ firm total just under 100. The firm has been 
established for 30 years but essentially comprises a team of young, 
friendly, go-ahead people. No question here of not being given 
responsibility. The successful applicant will be someone ready to 
take it. Could this be you? 

Applications in confidence to Accounting Associates, specialists in 
recruitment services to the accountancy profession, 168 Finchley 
Road, London NW3 6HP. 

Telephone 01-794 0202. 


Many other Unadvertised vacancies available. 


Four for South Africa: Sé 


Bo 


Split Location Tours 


r 
Ba mn a "NM 
ké a Be? 
c, £5,000.: ee Cy aa URE De 
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Za living are è lower than, in the UK. 
"Technically the PrActice | KE 


We have been retdttied to: 
select 4 young Aécou ntants for ay 
3 year, splitlocation, tour with 
one of the fast growing |, 
International firms. n Sieg 
dh EE E can chad’? 4 Sg 
to24. monthsin Southern, Africa: 
(income E £5, 000: plus sétting: 
in allowanheeand rè location . Joe tral information for discussion 

costs) and Zo CH moneys i Im". withyous * d 
London. NEE + - The first Step is žo contaét : 

“As to where: Vou igo: first the AN 
choice is yours, ie: ~ our. “Guide ta Southern Aires", 

in South Africa salaties are «Ref: R4. oe 
high, EE tax rates and cost SES? eee 
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e ~ ‘offices spanning 5 continents, 

eee We, have personally visited 
„their, offices’ in Johannesburg. 


Durban and Cape Town and 
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Please quote the list reference when you contact us. 


Commerce 
& industry 


either Ref. MA100 

One hundred vacancies from 
£3,000 to £4,500. 

or Ref. OA50 

Part-qualified to £3,500. 


Senior 


Vacancies 


Ref. SA50 

Over £4,000 p.a. in commerce 
industry and the profession in 
the UK and abroad. 


Richard 


7 Finsbury 


r i - 
"wë 


_ Trevor Atkinson, A.C A. Get 


£,1600-£6000 + 


Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, call in. 


e A Court, Finsbury Pavement, London, EC2A 1HT 
Owen. Associates Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. 
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G 


£, 
Ly 


SH Liambias 
Associates Ltd: 


` 410 STRANDYLONDON WC2R ONS. 
TELEPHONE : 01-B36 4086: AND: r 
3 COATES PLACE, EDINBURGH EH3 7AA: 
` TELEPHONE : 031-225 7744. 


South Africa, the largest 
single producer of gold 
Xe andgem diamonds + 
“> throughout the world. 


AUDIT MANAGER 


York firm of Chartered Account- 
ants, staff 23, seek an experienced 
Manager, not necessarily qualified, 
to take charge of day-to-day 
administration. The position 
would particularly suit someone 
over 40. Salary according to ex- 
perience. — Box AM 23926. 


Salaries 


Public 


Practice 
Ref. PA100 
One hundred posts of all grades 


in the profession. 
(OK and Overseas.) 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the.approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 


This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween adyertisers and applicants. 
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SOME OF THE VACANCIES 
WE HAVE TO OFFER 


LONDON 


ARTICLES/TRANSFEREES 


inquiries welcomed from school-leavers, graduates, parents and transferees, etc., 
ever-conscious of our responsibility as The established private career advisory ser- 
vice, 


PART H FINALISTS £3,000-£3,500 
LONDON 


Resitting. Agreed study leave and courses are offered by a limited number of inter- 
national and large/medium firms now, should a resit or referral be necessary. 


AUDIT MANAGER £5,000 neg. 
LONDON wi 


Rare opportunity for a young, qualified man able to deal effectively with own staff 
and a wide cross-section of clients with ambition enough to seek and obtain an early 
partnership in an expansion and profit-minded medium-sized C.A.s with pre- 
dominantly younger partners. 


PARTNERSHIP £5,000-++ neg. 
LONDON W1 


Considerable responsibility for section of clientele and staff is offered to partnership- 
e ees under 30 by young, medium Partnership with strong expansion 
philosophy. 


OUTER LONDON/HOME COUNTIES 
INNER LONDON RATES 


This month vacancies registered with us in: 


BARNET, BRIGHTON, BROMLEY, CROYDON, EDGWARE, ENFIELD, GUILD- 
FORD, HARROW, HENDON, ILFORD, LEWISHAM, READING, ROMFORD, 
SLOUGH, SOUTHEND, SUTTON, WEMBLEY. 


These range from small local firms to decentralising medium CAS and branch 
offices of National firms. 


Telephone for information on your local area. 


FINALISTS/NEWLY QUAL. 
INVESTIGATIONS 


Young-partnered commercially-orientated medium City C.A.s seek 2 young men 
for high percentage of investigations and audit work. c. £4, 


MANAGEMENT CONSULTANCY 


Leading consultancy practice expanding rapidly seeks a qualified man with drive 
and personality to advise on wide variety of clients. Salary to £7,500-+-excellent 
fringe benefits and prospects. 


ACTION AGENCY 


Finding jobs fast is a wey of life for us. As the largest specialist agency, you can obtain 
immediate interviews from our register of over 1,000 jobs in profession, commerce 
and industry. £1,500-£7,000. 


ACCESS TO ALL THE 
INTERNATIONAL 
FIRMS IMMEDIATELY 


We deal with all the “Top 50’ and can offer an immediate programme 
of interviews without formality backed by our expert advice. 


BROCHURES ON ALL THE LEADING FIRMS AVAILABLE. 





PROVINCES 


ACCOUNTANT NN. e to £4,000 
BRADFORD 


To assist Group Financial Controller of well-known textile manufacturing co. in 
preparation of group consolidations, international money exchanges, export finance 
and company secretary duties including pensions. 


YOUNG C.A. c. £3,750-++-Car 
N. RIDING 


Well-known practice seeks a young man to control! his own block of clients, mainly 
based in W. Yorkshire/E. Lancashire. Good career progression envisaged as well 
as outstanding starting salary. 


CHIEF ACCOUNTANT c. £4,500 
CENTRAL MANCHESTER 


Our clients are seeking a 28-year-old qualified accountant with the ability to direct 
the finances of a company which has doubled its turnover in the last year. Probability 
of a directorship. 


ASSISTANT DIVISIONAL 
ACCOUNTANT c. £4,750 
E MANCHESTER 


As a result of reorganization this position calls for a qualified man with experi- 
ence of management accounting at a City level. 


NEWLY QUALIFIED to £3,500 
BIRMINGHAM 


The local office of a National firm can offer a young, newly qualified A.C A. an ex- 
cellent opportunity to gain broad experience and take early responsibility whilst 
receiving first-class training and a realistic starting salary. 


PERSONAL AND CORPORATE 
TAXATION BIRMINGHAM 


Various vacancies for both personal and corporate tax assistants exist in the Bir- 
mingham area, All the firms recruiting will require excellent previous experience in 
taxation, preferably with both the Revenue and in the profession. 


A.C.A. NEWLY QUAL. LEICESTER 


Are you aware of all the opportunities open to you now you are qualified. The next 
step you make will be the most important in your career, but are you certain whst 
it will be? If not, then our trained consultants can advise you fully on prospects, 
EE etc, giving details of vacancies in professional, commercial and industria} 
offices. 


A.C.A. TAXATION up to £3,500 
NOTTINGHAM 


lf you are ə qualified C.A. with a thorough up-to-date understanding of taxation — 
then our client, a medium-sized Nottingham-based firm have an ideal niche for you 
within their rapidly expanding tax dept. Excellent prospects. 


accountancy 
personnel 


‘The Nationwide Service 
for all Accountants 


63 Moorgate, London, EC2 Tel: 628-8525. 
14 Gt. Castle St. Oxford Circus W1 Tel: 580-8035. 


14 Temple St. Birmingham 2 Tel: 021-643 6201. 
9 East Parade, Leeds, LS1 2AL Tel: 0532-38384. 
1 West St. Leicester, LE1 GUU Tel: 0533-24182. 
49 King St. Manchester 2.Tel: 061-834 9733. 
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21 Ansdell Street 
London WS 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 
A.C.A. 1975. CITY £3,750-£4,000 
SE ee small firm with clients to public company size, 
FINALIST/A.C.A, CITY £3,500-£4,000 
P.A. to junior partner on larger audits; full scope for energetic enthusiastic C.A. 
FINALIST/A.C.A. WEST END 00-£4,500 
A flourishing E firm with international associations near Holborn. 


°° 3 A.C.A.s WEST END o £4,750 


~ 


Medium large ml practice. Above market salaries for the three Berg men 
{or ladies), — BEI Finalists with 1/1 records considered. 

INTERNATIONAL FIRM. A.C.A. to £4,500 
Insurance audit in an international. Double Indemnity? 

6 A.C.A.s INTERNATIONAL FIRM o £4,500 
The training orientated post-qualification career you ‘passed’ to attain. Wt record 
neon will be E immediately. 

OLVENCY. CITY to £5,000 
oie perhaps abe accountants wl career choice to Ark~building. 
UNQUALIFIED SENIORS. LONDON £2,750 to £4,800 
We have many clients who highly value maturity and experience. 
FRAINEES/STUDENTS/SEMIS. ALL AREAS £1 /500-£2, 500 
Many vacancies for school leavers and those with up to 12 months’ experience. 

OUR LONDON VACANCY LISTS WOULD FILL SEVERAL PAGES. 
RING OR WRITE FOR FURTHER DETAILS. 
OUTSIDE CENTRAL LONDON WE CAN OFFER POSTS IN: 
IIford, Harrow, Edmonton, Hayes, Wembley, Croydon, Reading, Slough. 
FARTHER AFIELD, we have vacancies jn all the major cities and towns, including: 
GK Gel Exeter, Cardiff, Glasgow, Norwich, Brighton. 


OFFICE MANAGER. LINCOLN to £5,000 
Young man, preferably A.C.A. ~ if so definite partnership prospects. 
SENIORS. GREAT YARMOUTH to £3,750 
Local office of international firm. 
INSOLVENCY, PARTNER DESIGNATE CARDIFF 
Fe ea es preferred, but A CA. wishing to specialise considered. 

4 A.C.A.s INTERNATIONAL FIRM. to £5,000-+ BIRMINGHAM 
Applications from C.A.s seat ed 1973/4/5 and confident PE2s, 
MANAGER. MANCHESTER c. £5,000 


Medium to large See: company work in National firm. 
SENIOR. PLYMO H 
Qualification lee but not vital. Local office of National firm. 


£3,500-£4,000 


IN EVERY INSTANCE PLEASE TELEPHONE OR WRITE. Ring 01~722 4551 outside 
normal office hours. 


| GDC - KENSINGTON . 01-937 9521 


TRAINING MANAGER 


An international firm of Chartered Accountants in the 
City of London intends to appoint a Training Manager 
to organise and control training schemes for students and 
qualified staff. 


The duties of this new post will include the implementa- 
tion of the Institute’s Training Guide for Students, super- 
vision of training records and the organisation of post- 
qualification training programmes. 


The Training Manager will be expected to give lectures 
in non-specialist subjects, and to handle the normal audio- 
visual aids. 


"Suitable accommodation and a full-time Secretary will 
be provided. 


Candidates must have had experience in the account- 
ancy training field, but applicants from outside the profes- 
sion will be considered. 


We are aware of the salary level expected for this 
important post. 


Please send personal and career details to Miss Collins, 


‘Personnel Officer, Moore, Stephens & Co, Bucklersbury 


House, Bucklersbury, London EC4P 4BN. 





WE ARE AN OLD-ESTABLISHED 


FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 
STREET STATIONS , 


We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: 

A good commencing salary with regular 
reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 
service overseas. 


Write to: 

The Staff Partner 
Moore, Stephens & Co 
Bucklersbury House 


Bucklersbury 
LONDON EC4P 4BN 


TAXATION 
STAFF 


Armitage & Norton’s London Tax Department require a 
Personal Taxation Senior and assistant staff to deal with 
portfolio of interesting cases. The Senior must be capable 


of accepting responsibility and working with minimal 
supervision. 


The firm is of medium size with 10 other offices in the 
U.K. The London Office has a staff of 80 with 9 perma- 
nently engaged in taxation work. 


Suitably experienced applicants are invited to contact the 
Taxation Manager, R. A. White on 01-831 6851 or write 
to the firm at Hazlitt House, 28 Southampton Buildings, 
Chancery Lane, LondonWC2A 1AR. 





A 
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Grow with tax 


Make no mistake about it. Taxation, both company and 
personal, is the biggest growth area in any accountant's 
practice. And the arrival of capital transfer tax, with the likeli- 
hood that wealth tax is on its way, can only increase the need 
for expertise. Which means still better career prospects in this 
field. 


We are always on the look out for men and women to join 
our tax department, a highly professional team dealing with 
the tax affairs of individuals and companies over a wide range. 
So if you want to develop your own knowledge and experi- 
ence of either personal or company tax (or better still both),- 











21 Ansdell Street 


GABRIEL DUFFY 


London W8 5BN 

(CONSULTANCY) 01-937 9521 
TAXATION 

SENIORS (PERSONAL). CITY. (BANK) £2,500-£4,350 


International firm has three vacancies for experienced ladies. 

A.T.LI. WEST END. (PERSONAL & COMPANY) 

You'll be earning above £3,750 now. P.A. to Manager (qualified C.A.} 

F.T.LI. CITY £5,000 minimum 

eech firm, mainly Company Tax. Some planning. 
A.C.A. WEST END. COMPANY TAX £5,000-—£7,000 

Closed companies. If not experienced enough to immediately command £7, 000, you 

a have the drive and ambition to work up rapidly from the lower figure. Age to 


to £4,700 


PERSO NAL TAX/TRUSTS, WEST END £2,800-£3,300 
Own portfolio in friendly firm of leading solicitors. S 
A-CAIATLLIBTLL CITY c. £5,000 
Internationa! firm offers varied career in Personal Tax and Trust Work. 
T.LL/EX-INSPECTOR, PERSONAL TAX to £5,500 
acs or late twenties; prepared to study and chal as AC A. 
T.LI (OR STUDENT). PERSONAL/TRUST £72,800-£3,400 


fe mix of personal tax, trust work and Accounts in an International company. 
PERSONAL TAX. WEST END 700-£3,600 
One of the nicest firms we know — and that is saying something! 
TRAINEES. ALL AREAS. AGES 17-22 aft Stee 
Let us guide you young "uns inte the best possible career in Taxatio 
INNUMERABLE OPENINGS FOR THOSE RECENTLY (AND PRE. 
VIOUSLY) QUALIFIED AS ASSOCIATES OR FELLOWS OF THE 
INSTITUTE OF TAXATION — LONDON AND NATIONWIDE, PHONE 
OR WRITE TO INQUIRE. 


ee 


Ss , A PERSONAL TAX (LADIES) BIRMINGHAM 
we could be the people for you. Age and qualifications aren't phen firm; preference given A. D ALS. ee 
that important—ability and enthusiasm are vital. Opportunity to concentrate on corporation tex in an international firm. Similar 

What can we offer you? Competitive salaries, a friendly, ean Birmingham, Bristol, Cambridge, Croydon, Liverpool. Write or tele- 
dee office in cout London ae SÉ e PERSON LE COMPANY TAX f NORWICH 
comes from an assured career and the highest S aiary to experience of Company work not essential. 

: k g standar of PERSONAL & COMPANY. NORTH LONDON £3,000-£4,500 
WOTK. RE ZE decentralised West End firm. HARROWAREA 
S C 

Write to: A. V. B. Broke SCH above £4,000, SCHEER with ability and experience. 

Josolyne Layton-Bennett & Co. RSONAL TAX. WOKING from £2,500 


Metropolis House 
39/45 Tottenham Court Road 
London W1P OJL 


Suit bright learner or undamestieced housewife with tax background. 
PERSONAL TAX. C ON £3,000~-£4,000 
A.T.LI. preferred. A.C.A. Finalist to specialise considered. 

, ABOVE COMPRISING the inevitably sparse sample from our mulcitudinous 
vacancies. — Phone.or write to enquire for further details, using 01-722 4551 after 
normal office hours. 


GDC - KENSINGTON - 01-937 9521 








Whinney Murray & Co. have opportunities, with 
good potential for early promotion, for recently 
qualified chartered accountants. 

While we expect you to be able to make an 

immediate contribution to the services which 

we supply to clients, we place great emphasis 
on progressive post-qualification training for 
each member of our staff — to increase his 
= — accountancy knowledge and experience and so 
| f i advance his responsibilities. Our development 
@@@ programmes are therefore planned to meet 
individual needs and progress and to comple- 

ment on-the-job-training. 

, For those who wish to specialise, we can 
provide opportunities in computer auditing, 
management services and taxation. 

If you would like to know more about us, 
telephone the Staff Partner at any of our offices 
i or write to Arthur Hammond at 57 Chiswell 
Street, London, EC1Y 4SY. 





f you are 








London 01-628 6088 Huddersfield 0484 23788 
Aberdeen 0224571631 Hull 0482 25531 
Birmingham 021-236 9151 Leeds 0532 42631 
Bristol 0272 293505 Liverpool 051-236 1141 
Cardiff 0222 44641 Manchester 061-228 1551 
Edinburgh 031-226 4621 Newcastle 0632 24333 
Giasgow 041-221 6242 Overseas 

Information 01-628 6088, 
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Richard Norman, F.C.A. at the Castle Hotel 
EE SR Tel, oa 4283) NORWICH on AUGUST 12th 


at the Polygon Hotel SOUTHAMPTON on AUGUST 14th 
(Tel. Southampton 26401) 





lan du Pré, A.C.A. ` at the St Georges Hotel LIVERPOOL on AUGUST 20th 
(Tel. Liverpool 709 7090) 


at the Hotel Piccadilly MANCHESTER on AUGUST 21st 
(Tel. Manchester 236 8414) 


On these occasions Richard and lan look forward to meeting you, to discuss on a 
personal basis, career planning and the opportunities with our clients in the 
profession, industry and commerce both in the U.K. and overseas. 


Interviewing arrangements may be made by telephoning either our London offices 
or by ringing Richard Norman or lan du Pré at the hotels on the appropriate days. 


Douglas Llambias 
Associates Ltd. 


410 STRAND, LONDON W22R ONS. 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH3 7AA, 
TELEPHONE: 031-225 7744. 












SENIOR AUDITOR 
CANADA 


$18,000 — $20,000 


We have been given sole U.K. agency by a U.S. major 
multinational foods company with annual sales in excess of 
$1 billion to recruit a Senior Auditor. Based in either 
Toronto or Montreal the successful applicant will spend 
approximately 35% of his time travelling, auditing and 
evaluating financial systems and controls. Candidates 
should be qualified Chartered Accountants with experi- 
ence with one of the larger firms. A knowledge of French 
would be helpful. Interviews in London during August. — 
Please reply to ALAN SNOW, A.C.A., at London office — 
tel. 01-629 4463 (Robophone 24 hrs) — "weekends and 
evenings after 7.30 p.m., 01-953 4564. 















We can get you a better job 
than you can get yourself 


The best jobs don’t always appear in 
the Sits. Vac. columns. G A R 
They are often to be found in the 
Accountancy Appointments Register. 
Our individual approach gives you a pen 
a wider choice — we have lots of egisiers 


jobs on our specialised registers and 
we may have one tailor-made for you. 




























Please send me details of how to 

enrol on the Accountancy Appoint- 
The service is absolutely free to Ments Register: 

you and completely confidential. 










enseseesregégëgëreeseresgegneennsërtsg 







In effect we offer you the chance 
to find your ideal job, all for the cost Address eseu NENeS 
of a phone call, 






ROSAMAAAFSTAFOHRETHHSHE SST SSHEEETSESEE SESS SEEESES 





So capitalise now on your specia- 
Jised knowledge. CORES SE ROSE REE TERESA R ODED SSP OHE HEATER ESS ESOSESS 






Call 01-734 6536 or fill in the "EEN 
coupon and we will send you an Post to: GAR, 76 Dean Street, 
enrolment form. London Wi, — 01-734 6536. 













HARRISON 39/40 Albemarle Street, 
London W1. 
Telephone; 01-629 4463. 

i 76 King Street, Manchester. 

Coy W Telephone: 061-833 0484. 
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PUBLIC PRACTICE 








A.C.A.s, EC2 








A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London ECA, — 01-248 2662. 

A BETTER. secure way of life with us in 
Bristol (a small flat could be made available) 
and perhaps later on a partnership if quali- 
fied and suitable. We want a senior and a 
semi-senior. We are independent and have a 
busy practice in the West Country. If you 
are looking for a life in the profession, why 
not apply w:th details of past experience to 
Box AB 3668. 

ACCOUNTANCY AND TAXATION AP- 
POINTMENTS. — We shall find you the 
right position in any part of the British Isles. — 
Please write to Executive Selections, 9 Park 
View, Highcroft Villas, Brighton. West 
Country applicants may phone Bath 4811. 
ACCOUNTANTS IN LONDON require 
audit clerks and/or correspondence clerks for 
the taxation department. Interesting and 
varied work. No age limit. — Full details to 
Box AI 9846, 

ACCOUNTANTS, MID-CHESHIRE re- 
quire a senier audit clerk — qualification not 
essential, experienced in small and medium 
aucits, willing and able to accept responsi- 
bility. Salary £2,850 per annum. ~ Apply Box 
AM 3638. 


HEWITSON 





WALKER 


w yr 


AUDIT 
MANAGERS 


W1. 7 partners, £5,000. 


2/3 years’ post-qualified 
experience. 


KCL 14 partners, £6,000. 
Experience of modern tech- 
niques. 


EC4, 18 partners, £5,000- 
£5,500. 2/3 years’ post- 
qualified experience. 

Tel. Tony Pruim, B.Sc., 
A CA. 


01-248 0441 





CHARTERED ACCOUNTANTS 


A leading firm o? Chartered Accountants in the South-east require a qualified man, 
early thirties or under as personal assistant to a partner. Good Salary and prospects 
or a man with personality and ability. — Box CA 23864. 


Positions in the Profession now available: 


to £5,000 p.a. 


(large audit experience) 
Personal Tax, EC4/W1 
P.A. to Partner, W2 
Newly-qualified, W1 
Audit Senior, W1 


For details of these and other positions contact: 


AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly, London W1 


Tel. 01-734 3276 or 01-437 4025-6 


to £3,500 p.a. 
to £4,000 p.a. 
to £4,000 p.a. 
to £3,500 p.a. 


BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry. — 40 Great Marlborough Street, 
London WI (01-734 3466). 

CAPABLE YOUNG A.C.A., with two years’ 
post-qualification experience required as 
partner in West End firm, — Box CY 6895. 
CENTRAL LONDON chartered account: 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. = 
Box CL 6871. 

CHARTERED ACCOUNTANT, sole prac- 
titioner North Hertfordshire requires senicr 
assistant capable of working with minimum 
supervision on incomplete records, etc. Tax 
Ce not necessary. — Reply Box CA 





CHARTERED ACCOUNTANTS 
HERTFORD 


require PERSONAL ASSISTANT, not 
necessarily qualified for overburdened 
Senior Partner. The work is interesting 
and varied, the surroundings pleasant, 
and partners and staff friendly and co- 
operative. The salary will be commensu- 
rate with the responsibility of the 
position, 

Write or telephone to J. A. C. Wood 
at Cecil House, St Andrew Street, 
Boece Herts SGH IJN, — Hertford 


CHARTERED ACCOUNTANTS with a 
substantial South Herts practice require a 
chartered accountant. Applicant must have 
hadatleastfour years’ good post-qualification 
experience in a professional office and not be 
aged over 32. We offer remuneration up to 
£6,000 per annum and very good partnership 
prospects. — Box CA 3666, 


CHARTERED ACCOUNTANTS 
WORCESTERSHIRE 


Qualified Accountants required by 
branch of National firm. Applicants 
should be currently employed in the 
profession, Experience in taxation and 
accountancy work necessary. Progressive 
salaries, pleasant working conditions, 
staff training and scope for initiative 
offered. — Apply in writing to Pannell 
Fitzpatrick & Co, Orchard House, 
Victoria Square, Droitwich. 


DERBY medium-sized firm requires qualified 
accountant experienced in personal taxation 
and incomplete records. Salary £3,200 to 
£4,500 depending on age and ability. Partner- 
ship prospects for the right person. — Box DM 


3667. 

HENDON CERTIFIED ACCOUNTANTS, 
require audit staff with at least two years’ 
previous experience. — Box HC 3748. 











INSOLVENCY ADMINISTRATORS and 
assistants required for London and South 
Wales. Also assistants for Avon, West 
Midlands, South and South-west coast, ~ 
Wessex Consultants Ltd, 2 Peter Street, 
Yeovil, Somerset. Tel. Yeovil 25183. 
LETCHWORTH PROFESSIONAL OF- 
FICE requires a senior or semi-senior 
accountancy assistant. Must have knowledge 
of working from incomplete records. Work 
involves preparation of accounts for all types 
of businesses with the emphasis on agricul- 
ture. Excellent salary, exceptionally pleasant 
working conditions. Non-contributory 
superannuation and dependants’ scheme, 
travel allowances and other fringe benefits. — 
Write Box LP 3766. 


MANCHESTER CHARTERED AC- 
COUNTANTS offer opportunities for 
newly qualified accountants for develop- 
ing and expanding their professional 
knowledge. Attendance at selected 
residential training courses in auditing 
problems, including computer applica- 
tions is part of the firm’s national 
training programme. Salary not less than 
£3,000. — Box MC 9853. 





MID-ESSEX CHARTERED ACCOUNT- 
ANTS. — Vacancies exist for qualified staff 
to act as personal assistants to partners. 
Vacancies also exist for partly qualified or 
unqualified senior assistants. The practice 
has a varied and interesting clientele and the 
scope of work is interesting. Salary will be 
negotiable dependent on experience. Usual 
fringe benefits. — Box ME 3725. 


ROMFORD 
YOUNG CHARTERED ACCOUNTANT 
required as 
ASSISTANT TO PARTNER 
in 5-Partner firm 


Write or telephone, N. F. Stanley at 
Rumford Chambers, 33 Market Place, 
Romford RM! 3AB. Romford 44121/2. 


ROCHESTER 
CHARTERED ACCOUNTANTS 


require a 


QUALIFIED SENIOR ASSISTANT 
with prospects for the right man. 


Applicants should have good general 
experience including incomplete records, 
company audits and taxation work. 


Computer audit experience an added 
advantage. 


Attractive working conditions. Pen- 
sion, life assurance and sickness schemes. 


Apply in writing to: 
The Staff Partner 
Hoby Pollock and Bell 
52 St Margaret’s Street 
Rochester 
Kent ME1 1TT 


SEMI-SENIOR CLERK, Potters Bar. At 
least two years’ professional experience 
essential. Able to work under minimum 
supervision on small audits and incomplete 
records. Salary Negotiable £2,000-£2,500 
depending on experience. — Telephone 
Mr Symonds, Potters Bar $5501. 

S L DORSET coasta) town practice 
seeking accountants with recent professional 
experience able to take responsibility. — Con- 
tact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183, 
SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hitchin, Herts. 
Preferably qualified but not essential. Must 
have experience in incomplete records. Wide 
range of work. — Apply Box SA 3765. 


SENIOR CLERKS 


Chartered Accountants, London SWI ` 
have vacancies for experienced senior ` 
clerks (not necessarily qualified). A - 
variety of work will be offered including ` 
large group audits and opportunities to ` 
deal with taxation. Salary depending on ` 
experience and ability. — Personal `: 
details to Box SC 9856. 


WEST SUSSEX ACCOUNTANTS require a: 
young qualified accountant with at least one 
year’s post-qualification experience as per- 
sonal assistant to a partner. The successful 
applicant will be part of a young tax- 
orientated team, will be expected to work 
hard, and to demonstrate parinership 
potential within two years. — Box WS 3735. | 
WORTHING CHARTERED ACCOUNT- 
ANTS require a senior assistant for general 
accountancy and audit work in a firm with 
five partners. Qualifications not essential. — 
Box WC 3767. 





HEWITSON 





 "— WALKER 
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RUST SENIORS 


20 vacancies with CAS ` 
and Solicitors in Central : 
London for trust staff. 
£3,000—£6,000. 


01-248 0441 | 





ARTICLES VACANT 





ARTICLED CLERKS required by West 
End chartered accountants. Group 
training scheme being instituted and full 
training and study facilities available 
and encouraged. Experience preferred. 
Two-partner firm thus offering super- 
vison by the principals and early 
responsibility. Progressive salary and 
luncheon vouchers. ~ Apply to Reave 
Shaw & Co, 85 New Commercial St., 
London W1. Tel 01-580 9714. 


ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions: . 
to all the leading national firms and |; 
operate on a nation-wice basis. We 
handle all formalities. 
Please telephone London: Mark 
Pembroke, F.c.a., 01-236 0011. 
Midlands and West: Carol Kingscot, 
021-236 5513. 
HARROW ACCOUNTANTS have vacancies 
for articled clerks and full- or part-time, 
audit staff, ~ Apply Box HA 3673, 
NEAR WEST END -chartered accountants—. 
vacancy for articled clerk with some experi-: 
ence or just completed Foundation Course.: 
Progressive salary. Work under direct’ 
supervision of partners. ~ Ring 01-262 2757.: 
RADUATES: We offer a wide choice: 
of introductory facilities for articled clerks.. 
The choice is yours — large or medium-sized’ 
firms throughout London. — Deboo Execu- 
tive. Ring 01-628 2714. 
WEST END chartered accountants with’ 
small and pleasant offices require articled: 
clerks with experience. Transferees will be 
considered and most work is under the direct: 
supervision of the principals. — Write Box 
WE 3701. 5 








COMMERCE & INDUSTRY 





ACCOUNTANT REQUIRED for a small 
group of companies. Interesting position with 
good prospects. — Hawesigns, Wembley, 
01-903 1658. 

FINANCIAL ACCOUNTANT required by 
company engaged in marketing computers 
and situated near Old Street Tube Station. 
To be fully experienced with all aspects of 
inventory control, credit control, import 
documentation and capable of producing 
management reports and supervising staff. 
Aged not less than 25, salary in the region of 
£3,500-£4,000. ~ Please write to the Financial 
Controller, Adler Business Systems Ltd, 
Jordan House, 47 Brunswick Place, Lonaon 
N1 6EG or ring 01-251 2712. 


ASSISTANT ACCOUNTANT required, 
inzeresting work, private office, produce 
import company. Good holidays, luncheon: 
vouchers. Adjacent London Bridge Station. 
Salary £2,000-£3,000 according to experi- 
ence. — Write to Box AA 3749. 


TAXATION ~ Ex. HALT, 


required for W1 Merchant Banks 
Corporate Taxation Advisory Depart- 
ment. Would interest person currently 
earning not less than £7,5€0 per annum. 
— Astor Appointments, 61-493 6163. 
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ACCOUNTANCY LECTURERS 


London 


Qur clients are one of the leading Accountancy Tutors 
with a remarkable growth.record over the last 10 years. 
Planned expansion has created the need for additional 
young Lecturers in the following key areas:- 

*Taxation *Management Accounting 

* Auditing * Financial Accounting 
Applicants must possess a strong theoretical knowledge 
coupled with a broad understanding of their subjects - 
based on sound practical experience. They will be ex- 
pected to develop, improve and up-date their lecture 
material, and personally contribute towards the increased 


Aged under 30 









F. e a 
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effectiveness of courses. 


VEEDER-ROOT LIMITED 


wish to recruita 


COST ACCOUNTANT 


to be responsible for the Costing and allied func- 
tions of the company. 
The company, which is situated in Dundee, is 
engaged in Light Engineering, manufacturing in- 
dustrial counting and computing mechanisms for 
world-wide markets. 
A system of standard costs is in operation and wide 
use is made of the facilities provided by an IBM 
System 3 computer. 
Applicants should be qualified accountants or be 
able to demonstrate that they possess the knowl- 
edge and experience required to fill the vacancy. 
Commencing salary will be around £4,000 
together with Contributory Pension Scheme, free 
life and disability insurance. Relocation expenses 
will be paid by the company. 


Applications, giving full details of age, qualifications. 


and experience should be made in writing to the 


Industrial Relations Manager ` 
Veeder-Root Ltd 

Kilspindie Road 

DUNDEE DD2 20 














£4,500-£9,000 


Personal qualities are all-important and should include 
suf-icient positive personality, charisma and humour to 
deal with students of a lecture and -tutorial basis. 
Previous lecturing experience is not necessary as training 
will be given. 

Salary will be negotiable between £4,500 and £9,000 
according to experience, personal qualities and quali- 
fications. Benefits include assistance with re-location, 
interest free loans and free lunches, four weeks holiday 
and a non-contributory pension scheme. 

Applications to J. Grant, Managing Director, who is 
advising on these appointments. 


London & Provincial ` 
Accountancy Appointments 


Accountancy Employment Specialists. Executive Appointment Consultants. 
Ashley House, 96 Hatton Garden, London ECIN 8NN 


FINANCE DIRECTORS 


MANCHESTER - CARLISLE - NOTTINGHAM 


We are Britain’s second largest housebuilders apart from 
being active in other sectors of the building industry. Due to 
continued group expansion we require finance directors at 
three of our seventeen operating subsidiaries, those recently 
formed at Nottingham and Carlisle and our established 
subsidiary at Manchester. 


We need mature qualified accountants who are commercially 
orientated and profit motivated. 


While experience of the building industry would be an 
advantage we regard personal characteristics of initiative, 
hard work and constructive thought to be more important. 


We offer an initial salary of up to £8,000, participation in the 
company’s profit sharing scheme, a company car and member- 
ship of a pension and life assurance scheme. 


Apply in strictest confidence to: 


R. W. R. JAMES 
Group Company Secretary 


Developments. Limited 
Wingrove House 


Ponteland Road 
Newcastle upon Tyne MES 3DP 
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Farm Management Accountant 


Varied and interesting position in a modern office. Applicant will be 
required to maintain accounts; provide management information 
during the year and prepare end-of-year accounts. 


Modern three-bedroomed house available. Contributory pension 
scheme. 


Written applications with full details of age and experience to: 
F. M. H. Tyrrell, ‘Bidwells’, Trumpington Road, Cambridge CB2 2LD. 
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| London, N.W.: 
The Boardinvite applications for the follow- 
ing posts at their London Headquarters. 


Senior Auditor 
_ (Computers) 


SE 

SS Salary range £5305 to £6332 per annum 
SS (including London Allowance) 

pate 


= The Board’s accounting and management information 
systems involve the use of an ICL 4 - 50 computer at 
Southall and an ICL 1901 A computer at Cardiff. The 
: successful applicant will be responsible for reviewing and 
‘reporting on all computer systems, the auditing of com- 
Si puterised systems at the Board’s ports and assisting the 
Internal Audit Manager with general audit work, 


Accountant. 


Salary range £4768 to £5586 per annum 
(including London Allowance 


# The successful applicant will be required to control the 
és accounting aspects and systems relating to the Board’s 
#25 Pension Schemes and also to undertake special accounting 
x duties at Headquarters. 

iss Applicants for both appointments should preferably be 
# members of the Institute of Chartered Accountants, the 
Association of Certified Accountants, the Institute of Cost 
SS and Management Accountants, or the Institute of 
SS Chartered Secretaries and Administrators. 
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Conditions of services include four weeks’ annual leave, ` 
# eleven days’ Bank and Public Holidays, sick pay and a 
pension scheme. 

Intending applicants should write for an application 
form to the Personnel Director, British Transport 
Docks Board, Melbury House, Melbury Terrace, 
London, NW 6JY, or telephone 01-486 6621, extension 
SS 6288, and speak to Mr. Whittington. 


British Transport 
|Docks Board 


A Nationwide Ports Service 
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Southern Electricity 


ACCOUNTANT 
£3,505 — £4,805 


The Board wish to appoint a qualified accountant to a 
new post to assist in the preparation of revenue and 
capital financial forecasts, and in the development and 
preparation of management accounting information and 
budgetary control. 

This position will provide a good opportunity to gain 
experience within a large organisation using the latest 
techniques, and there are good prospects within the 
Board. i 


Applications on forms obtainable from the Secretary, 
Southern Electricity House, Lictlewick Green, Maiden- 
head, SL6 3QB quoting HO. 383 by not later than August 
26th, 1975. 





l Qualified 


Accountants 
HEAD OFFICE 


‘ Young, qualified accountants are 
invited to apply for appointments on 
the Chief Accountant’s staff at the 
Head Office of the Board. 


The Accountancy Department is 
responsible for management and 
financial accounting, budgetary 
control, collection of the Board’s 
revenues, internal accounting 

; services including electronic data 
d processing, and internal audit. 


There are good prospects for 
advancement to senior appointments 
within the Board’s service and also 
for careers development within the 
Electricity Supply Industry. 


Salary: £3,505/£4,805 per annum. 


Apply by letter, stating the 
reference number 111/75, and 
giving details of personal 
particulars and experience to 
the Secretary, Yorkshire 
Electricity Board, Scarcroft, 
Leeds, LS14 3HS, not later than 
August 22nd, 1975 









Yorkshire Electricity Board 
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UNITED NATIONS ASSOCIATION 
(UNA) is about to appoint a 
FINANCIAL SECRETARY 


The officer appointed will be responsible 
for the overall supervision of UNA’s 
finances and financial records; end will 
also be required to help in certain 
specialised fund raising, in co-operation 
with a newly appointed fund-raising 
Committee. He or she will also assist the 
Director of the Association with such 
administrative duties as may from time 
to time be decided. Salary scale: £2,314— 
£3,040 p.a. Applications from persons 
having relevant experience wil] be 
welcomed. The post might well suit 
somebody recently retired or made 
redundant. ~ Application forms from 
Miss Audrey Davies, 93 Albert Embank- 
ment, London SEL "IN. 


BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should 


be addressed to: 


Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 1JJ 





Accountant (unqualified) 
Circa £3,000 


A leading construction company based in South West London with UK and Overseas 
interests are seeking an accountant preferably with experience of a computerised 
accounting system, 


The successful candidate will be responsible for the preparation of annual ac- 
counts, trial balance and major book-keeping duties. 


In addition to the excellent salary the successful candidate can expect a benefits 
package in standing with that of a major company. á 


Write in the first instance with full career’ details to M. Jones, Leo Burnett 
Recruitment Advertising Ltd, 48 St Martins Lane, London WC2N 4EJ. 


Ki 





OVERSEAS 





A CAREER IN PAKISTAN 


Expanding practice in Pakistan seeks Chartered Ac- 
countants for employment in Karachi, Rawalpindi and 
Lahore. Vacancies exist for newly qualified and ex- 
perienced men, particularly in Management, Accounting 
and Information systems. Basic salary and allowances 
from Rs.2,500 to Rs.3,750 a month according to experi- 
ence. Good prospects open to suitable candidates wishing 
to make their career in Pakistan. Karachi partner will be 
available in London to interview applicants during 
August. 


Apply in first instance to Mrs Celia Todd, Tudor House, 
24 Tudor Street, London EC4Y OJD. 


















OFFICIAL APPOINTMENTS - 
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LADY MARGARET HALL 
APPOINTMENT OF ASSISTANT TREASURER 


Applications from suitably qualified men and women are invited for the post of 
. Assistant Treasurer (College Accountant) who will be responsible for the general 
accounting administration of this women’s college. The position requires some 
experience in financial planning and budgetary control; it offers a wide range of 
activities including pensions, investments and insurance, Salary will be determined 
initially from qualifications and experience, and there are regular reviews. Annual 
holidays total six weeks. ; 
Further particulars are available from the Tréasurer, Lady Margaret Hall, Oxford, to 
whom applications should be addressed as soon as possible with full details and the 
names of two people to whom reference may be made. 
Interviews at end of August. , 
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PARTNERSHIPS AND 
PRACTICES 





A BLOCK OF AUDITS in London up to 
£20,000 G.R_F. required by a firm of West 
End chartered accountants. — Box AB 3684. 
ABOUT TO RETIRE or desire to sell out. 
Two accountants early 30s wish to buy small 
practice/blocx of fees, twenty-mile radius 
Uxbridge. — Phone John Brace, West 
Drayton 43292 (office) Ruislip 74594 (home) 
Cash available. 

A BRIGHT, YOUNG chartered accountant 
with extensive professional experience, seeks 
eventual succession or early partnership with 
sole practitioner or small firm. ~ Please reply 
to Box AB 3711. 

A.C.A., aged 32, seeks practice based in or 
arcund Manchester. Initially partnership 
with outright purchase over three to four 
years. Some capital available. — Box AC 3760. 
AMBITIOUS YOUNG A.C.A.,, AT.LL, 
with specialist tax experience sceks to acquire 
block of fees, cirea £10,000 G.R.F., and/or 
association with professional firms on con- 
sultancy basis in London area, Substantial 
cash available. — Box AY 3752. 

A SMALL PRACTICE is required by a 
chertered accountant in West London or 
West of London. Limited capital available, — 
Box AS 3729. 

BERKS, BUCKS, OXON, LONDON. -- 
Fuily-experjenced F.C.A. undertakes wide 
range of assignments from small incomplete 
records to difficult cases, including audits, 
taxation, trust work. At your office or mine, 
Work collected and delivered. — Box BB 3736. 
BIRMINGHAM. — A.T-.I.I. Experienced tax 
practitioner wishing to expand would like to 
acquire personal tax cases. Any size case or 
number from one to 200. — Please write to 
Box BA 3712. e 

BOURNEMOUTH CHARTERED AC, 
COUNTANTS require experienced pros- 
pective partner. Must be able to prove 
competence, be willing to purchase a share 
and to take responsibility for his share of the 
work of this expanding firm. Telephone 
Bournemouth 43254 for interview. 


LLING 





practitioner aged 31. 


£100,000 and | have a planned staff surplus and 
no arrears of work. My West End offices are 
attractive, recently modernised and fully equip- 
ped. | have substantial surplus accommodation for 
principals and staff. My circumstances are planned 
to permit expansion by acquisition, merger or 
succession (on an annuity basis) and immediate 
capacity and accommodation is available. 


My aims are to establish a larger fee base, admit 
partners able to attract and maintain clients and 
release or procure capital for private purposes. | 
would welcome discussions with overburdened 
or retiring practitioners and have no objection 
to problem practices or arrears of work. | 
would also consider absorption into a major 
practice. Enquiries to Box BN 23929. 







P.S. 


[| am an energetic and ambitious chartered 


BRISTOL. — London firm of chartered ac- 
countants wish to expand their Bristol office, 
and seek to acquire up to £25,000 general 
audit practice work. Good office space 
available if practitioner requires for period 
prior to retirement. Would perhaps also 
consider an appropriate association/merger. - 
Replies in confidence to Box BL 3732. 


CERTIFIED ACCOUNTANT (3), qualified 
six years with wide practice experience, 
seeks manager’s position and responsibility 
in Central London firm. — Box CA 3713. 


CHARTERED ACCOUNTANT required for 
Harrow practice. Partnership available. — 
Box CA 3777. 


CHARTERED ACCOUNTANT with estab- 
lished practice wishes to acquire another 
practice in either Surrey, Hampshire or 
oe Telephone Aldershot 22110 reference 


CORNWALL. — Small practice for sale, 
G.R.F. £1,500 approximately. Main street 
offices, Ideal base for person with own 
nucleus wishing to commence public practice. 
Possibility of acquiring ancillary commercial 
activities if required. Any other proposition 
invited, — Box CS 3738. ` 

ESTABLISHED AND THRIVING FIRM 
of chartered accountants in South West 
Cornwall provide an excellent opportunity 
for an energetic chartered accountant, experi- 
enced in general practice to purchase the 
share of partner obliged to retire for health 
reasons. — Applications stating age and 
experience to Box EA 3718. 


ESTABLISHED FIRM of chartered ac- 
countants willing to offer attractive terms to 
sole practitioners wishing to retire and dispose 
of existing practice. — Please write with details 
to Box EF 3750. 

F.C.A., aged 42, having just disposed of his 
practice, seeks a partnership or position 
leading to partnership in the West Country 
or the Cotswolds. ~ Please reply Box FC 3661. 


WANTED 





My billing approaches 


PPPS, 


| would also welcome in the short term good 
quality subcontract work as my planned, staff 
surplus is just a little overgeared! 


IF YOU ARE C.A. with own nucleus 
contemplating full-time practice you may be 
interested in discussion with F.C.A. of similar 
view who already has central West End office. 
~ Box IY 3737. 

LITTLEHAMPTON ACCOUNTANTS re- 
quire a young qualified accountant with at 
least one year’s post-qualification experience 
as personal assistant to a partner. The 
successful applicant will be expected to work 
hard and to demonstrate his partnership 
potential within two years. An attractive 
salary will bè paid. — Box LA 3734. 
MANCHESTER CHARTERED AC- 
COUNTANTS wish to acquire small prac- 
CC within the Manchester area. — Box MC 

02. 





MEDWAY AREA 


High street position Chartered Ac- 
countants practice for sale. Goodwill 
and lease. G.R.F. approximately £9,000. 
Cash offers invited. All replies dealt with 
in strictest confidence. — Box MA 9841. 





PRACTICE FOR SALE. ~ Small long- 
established practice for sale in South Lin- 
colnshire. GRF approximately £12,000 per 
annum in pre-inflation fees. Sole practitioner 
retiring from practice in area due to other 
business interests. Would form an excellent 
base for energetic young qualified accountant 
to expand upon, or fora larger firm to acquire 
a foothold in an extremely prosperous rural 
area. — Box PF 3768. 





PRACTICE, MANAGEMENT AC- 
COUNTANTS, Reading Area (G.R.F. 
£15,000 and expanding) has growing 
pains accentuated by impending retire- 
ment of partner. 


Alternatives: 


(1) New partner (some capital intro- 
duction required subject Zo agree- 
ment). 


(2) Amalgamation. 


(3) Sale of part (about 50%) leaving 
management functions to remaining 
partner. 


(4) Sell the whole damn lot and grow 
roses. 


If interested in any of the above alter- 
natives please write to Box PM 9845. 


EE 
PREMISES AND SERVICES offered by 
chartered accountants in EC2 to young 
accountant. — Box PA 3685. 

RECENTLY ESTABLISHED CHAR- 
TERED ACCOUNTANT {qualified 1965) 
wishes to acquire small general accounting 
practice in North or North West London and 
in and around Middlesex. Will consider 
subcontracting or working arrangement. — 
Box RE 3714. 

SUFFOLK. — F.C.C.A. wishes to purchase 
small practice or blocks of audits. Sub- 
contract or working arrangement also con- 
sidered. — Box SE 3681. 

VERY ABLE F.C.A. (35), not stretched in 
own small London practice, seeks alternative 
arrangements sustaining very high earning 
either partnership/association etc., or acquisi- 
tion/succession on terms to suit. Impeccable 
references and confidences. — Box VA 3730. 
WEST SUSSEX COAST. — A young quali- 
fied accountant is required by a two-partner 
firm of professional accountants. Applicants 
should have at least one year’s post-qualifica- 
tion experience preferably with: a medium- 
sized provincia . Salary negotiable and 
early partnership prospects. — Box WS 3733. 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. 





A BRIGHT YOUNG CHARTERED AC- 
COUNTANT with all-round experience 
seeks temporary assignment for two or 
three months. Either in profession, commerce 
or Industry. — Please reply to Box AB 3662. 
A.C.A. MANCHESTER AREA, with experi- 
ence from small traders to public companies 
has spare time available for sub-contract 
work. — Box AC 3704. 

A CAPABLE, efficient and established 
subcontractor (London area), with own 
small practice invites applications from firms, 
or sole practitioners, requiring assistance or 
disposing of fees. All replies attended to. — 
Box AC 3659. 

A.C.C.A. FINALIST with all-round ex- 
perience; incomplete records, private com- 
panies, personal and company taxation, seeks 
a position. Subcontract work considered. — 
Box AC 3688. 

ACCOUNTANT, BOOK-KEEPER will write 
up smal! incomplete records, draft accounts 
etc. — By arrangement London area only, 74 
The Vale, London NW11. 01-455 3103. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of 
the United Kingdom and some countries 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 


233 Cranbrook Road, Ilford, Essex 
01-554 3484 





A FREELANCE SERVICE for overburdened 
practitioner. Experienced book-keepers and 
clerks available immediately. — For further 
details please ring 01-693 7814. | 
AN EXPERIENCED but unqualified sub- 
contractor requires small and med:um-sized 
audits. Work in your office or collect and 
deliver in London. — Box AE 3651. 
CERTIFIED ACCOUNTANT seeks sub- 
contract work, accounts, taxation, P.A.Y.E., 
etc., undertaken. Will collect and deliver. 
Baker Street, NW. London, Chesham areas. 
— Telephone Chesham 2597. i 
CHARTERED ACCOUNTANT in London 
area with smali nucleus of clients has spare 
capacity to assist overburdened practitioners. 
Work collected and delivered and closer 
arrangements considered. — Box CA 3703, 
RED ACCOUNTANT with wice 
experience and evenings and week-ends to 
spare, invites subcontract work in London. 
Prompt collection and delivery. — Box CA 


1. 

CHARTERED ACCOUNTANT with small 
nucleus of clients requires subcontract work 
from mid-October to end of December. 
London and Home Counties. — Box CA 3754, 
¥.A.A.1L, requires subcontract work London} 
Essex/Herts. Incomplete records, book- 
keeping and YAT. Will collect and deliver. — 
Box FA 3675. 

NE. LANCS. — Chartered Accountants seek 
subcontract work within forty-mile radius 
of Blackburn. Incomplete records, company 
accounts, taxation, etc. Prompt service. — 
Box NE 3720. 

NORTH LONDON AREA. — Qualified 
accountants have capacity for taking a heavy 
load of subcontract work in the months 
August/October and would be glad to hear 
from overworked practitioner. — Box NL 


3769. 

PRACTITIONER IN SE LONDON will 
undertake incomplete records or other work 
quickly and efficiently. Small block of audits 
up to £2,500 G.R.F. required. — Box PI 3755. 





SOUTHERN COUNTIES BOOK-KEEPING SERVICES offers 


a complete mechanised accountancy service for smaller businesses, 


including preparation of regular management accounts. Work 


is carried out by experienced staff under qualified supervision 


We would also be pleased to undertake subcontract work for 


professional firms. — For details telephone Valerie Anderson on 
01-643 5348 or write to 67A High Street, Sutton, Surrey SM1 1DT. 








THE ACCOUNTANT, August 7th : TAXATION, August 9th;"1975 


PERSONAL TAXATION SERVICES on 
a subcontract basis. Nine years’ experience in 
professional offices. - Box PT 3716. 

RACTISING CHARTERED ACCOUNT- 
ANT (qualified 1965), seeks temporary 
assignments in West End, North or North 
West London and in and around Middlesex. — 
Box PC 3715, 


Ei 
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QUALIFIED ACCOUNTANT seeks sub- 
contract work, London and South East areas 
~ Box QA 3747. 
QUALIFIED ACCOUNTANT with own 
premises wishes to acquire subcontract work 
(SW. and West London) will prepare final 
accounts and deal with income and corpora 
tion tax. ~ Reply Box QA 3761. 





SITUATIONS WANTED ` 





A BAG OF TEMPORARY accountants at 
Deboo Executive. - We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by our 
consultants. Lowest competitive rates, — Call 
Mr C. E. Barden Jones at 01-628 2714, 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.c.a. 
Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 4356 (Bir- 
mingham). 

ABLE ENGLISH BACHELOR over twenty 
years in profession, currently replacement 
for a person E to retire. No objection 
to leaving London. Salary over £3,000 pa, 
— Box AE 3696. 

A BRIGHT YOUNG CHARTERED AC- 
COUNTANT with all-round experience 
seeks temporary assignment for two to 
three months. Either in profession, commerce 
or industry. — Please reply to Box AB 3663. 
LC.A.E.W. PROFESSIONAL If FINALIST 
seeks permanent position in London, 
Experience includes: incomplete records, 
partnerships, private companies, auditing, 
personal and company taxation, manage- 
ment accounts, budgets, statutory work, 
general correspondence, etc, Articles com- 
pleted in April 1975, with medium-sized 
firm. Available immediately, - Box AC 3670. 


ACCOUNTANCY ASSISTANCE 


Available immediately, Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Lid, 118 New Bond 
Street, London Wi. 


ACCOUNTANT/BOOK-KEEPER, 20 years’ 
experience, up to T/b, balance-sheet seeks 
suitable part-time or full-time work or 
position considered. — Contact V. Patel, 
72 Stanley Road, London E18. Tel. 504 3528. 
A PART-TIME JOB (ten-twelve hours per 
week) by an experienced person with a pro- 
fessional firm to prepare draft accounts from 
complete or incomplete records. London 
area. — Box AP 3645. 

A.T.. (32) with considerable knowledge 
of all aspects personal taxation plus lecturing 
and trust experience, seeks management 
position Surrey/Sussex/Hampshire areas. 
Salary over £5,000, — Box AT 3762. 

AUDIT CLERK (nt. 72). — Six years’ 
experience in profession seeks permanent 
position in profession in or around West End. 
— Box AC 3770. 

CERTIFIED ACCOUNTANT (48), pro- 
fessional experience partnerships, small, 
medium companies, large multi-nationals, 
stock exchange, Lloyds, personal corporation 
tax, etc., some industrial work seeks situation 
London/Provinces, profession or commerce. 
-Box CA 3771. 

CERTIFIED FINALIST (25) awaiting final 
results, fifteen months’ professional experi- 
ence, seeks experience in professional firm. — 
Box CF 3656. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 


233 CRANBROOK ROAD 
ILFORD, ESSEX 


Telephone 01-554 3484 


Applications from 
Freelances also invited 


EXPERIENCED SEMI-QUALIFIED pro- 
fessional temporary staff, Central and North 
London. ~ Box ES 3676. 
B.C.A., age 42, seeks opportunity to re-enter 
profession to exercise management account- 
ing financial and administrative experience. 
Sixteen years’ commerce. Capital available. — 
Phone Maidenhead 30911, . 
LC.A.E.W. PART II FINALIST, with five 
years’ experience in incomplete records, 
personal and business taxation work, auditing 
including computer, seeks position, on sub- 
ccntract, temporary or part-time basis. ~ 
Box IC 3692. . 
I.C.A.E.W. P.E. II FINALIST finished four 
years’ articleship in June 1975, seeks position 
infoutside London. Experienced in small} 
mgdium audits, incomplete records and 
personal taxation. — Box IC 3697. k 
INDIAN GIRL (21) B.A. Calcutta Univer- 
sity. One year practical experience in the 
profession with a firm of chartered account- 
ants in Calcutta. Seeks position as a Trainee 
Taxation Assistant or Trainee Accountant in 
professional firm, - Box IG 3756. l 
OFFERS INVITED. — Experienced audit and 
accountancy clerk (38), twenty years in pro- 
fession. Travelled extensivey on audits in 
U.K. in various capacities. Salary required, 
£2,300. — Box OI 3772, 
PART DU FINALIST with seven years’ ex- 
perience in profession seeks position as audit 
assistant. Available immediately. ~ Please 
write Box PF 3776. . 
RK WU FINALIST, with six years’ wide 
professional experience, seeks position in the 
profession. Also interested in subcontract 
work. — Please reply Box PE 3743. 
QUALIFIED A.C.A. seeks position in pro- 
fession in London. ~ Please write Das, 13 
Westbury Road, London N11. 
SENIOR AUDIT CLERK (Asian), long 
experience in variety of complete, incomplete, 
avdit/accounts, works, Book-keeping, tax. 
computation, VAT, etc., seeking permanent 
position in profession. — Box SA 3691. 
STATUTORY AND AUDIT WORK re- 
quired, fully | experienced A.C.S, 
A.M.B.LM., part-time, temporary, freelance, 
your office or mine. — Write BMi/cosec, 
London WC1I, or phone 021~205 7144, 
STUDYING A.C.C.A., P.E. I six and a half 
years’ professional experience in complete 
and incomplete records up to final stage 
auditing PLA. W.E and VAT. ~ Box SA 3706. 
TEMPORARY ASSIGNMENTS required 
by F.C.A. (1958) available September. Wide 
financial, management accounting and ad- 
i ene experience, ~ Phone Maidenhead 
$ 

















ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 


Ei 





A B.COM., LL.B., from Pakistan with five 
years’ experience in audit and accounts work 
in London would like to sigre a training con- 
tract with a medium-size firm of chartered 
accountants in London. Foundation course 
for chartered accountants passed in June 
1975. — Please write M. N. Siddiqui at 57 
Lewin Road, Streatham, London SWI6. 
A B.COM.CHONS.), in accounting passed 
Foundation exam, is seeking articles with a 
medium or a large firm in London. Nine (9) 
months’ experience in the profession. — Please 
contact M. E. Hua, 45 Thornhill Square, 
London Ni. 

A GRADUATE having several years’ 
experience in accounting seeks articleship. — 
Write to A. B. M. Ruhul Amin, 66 Queens- 
bury Road, Alperton, Wembley, Middlesex. 
APPEARED FOUNDATION ‘A’ AND ‘B’ 
of certified examination in last June. Articles 
wanted with chartered or certified account- 
ants, experienced up to drafting accounts. — 
Apply Box AF 3763. 

ARTICLES IN CHARTERED ACCOUNT- 
ANCY required by Malaysian Chinese; 
recently passed Foundation Course in 
Pelytechnic. Have some acccuntancy experi- 
enze, Available immediately. ~ Contact Y. M. 
Seng. 134 Eastern Avenue, Redbridge, 

ssex, 
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YOUNG just qualified foundation course 
seeks articles with a chartered accountant 
irm in London. — Please write Z. Qazi, 75 

averley Road, Walthamstow E17. 

YOUNG 22-YEAR-OLD B.Com GRADU- 
ATE seeks four years articles with a firm of 
hartered accountants. Available now. — 
Please write to R. A. Bhatti, 28 High Street, 
hornton Heath, Surrey CR4 8LE. Tel. 
01-684 9335, 
CERTIFIED ARTICLES required by regis- 
ered student. Excellent examination records. 
wo years’ accountancy experience. — Please 
rite Box CA 3774. 
FOUNDATION COURSE GRADUATE 
(taking P.E. I exam in May 1976), seeking 
ransfer of articles to a reasonable medium- 
size rm of London C.A.s. Principal’s consent 
obtained. — Box FC 3746. 
OVERSEAS STUDENT (26), seeks articles/ 
audit staff, awaiting Part 2 A.C.C.A. results, 
ave some accountancy experience. Avail- 
able immediately. — C. K. Lee, 44 Drakefield 
Road, London SWI17. Tel. 01- "672 C942. 















OVERSEAS GRADUATE, with post- 
graduate diploma holder from London, 
Foundation Course exempted, seeks articles 
in or around London. — Please write to 
Syed Firdays Ahmad, 19 Dames Road, 
London E7 ODS. 

YOUNG GREEK seeking for a place as an 
articled clerk. pounds tion Course finished. 
— Hadjizacharias E., 99 Stoke Newington 
Road, London N16 or Tel. 01-254 8084. 
YOUNG MAN, B.COM(HONS), M.COM. 
(First Class), just passed Foundation Course, 
seeking articles with chartered accountants’ 
firm. Available immediately. — Please 
contact K. H. Chowdhury, 10 Crouch Hill, 
Finsbury Park, London N4. 

YOUNG MAN of 23 seeks articles with a 
firm of certified accountants. — Box YM 3744. 
YOUNG PAKISTANI (21), passed in 
Foundation Course is seeking articles in 
medium-size firm in London. — Please write 
to S. SËCH Se e Es Broadway, 
London NW2 3 





SERVICES 


Free Advice 
and forms for your 
LEGAL ADVERTISING 


from REYNELL & SON LTD 


Eldon Chambers, 30/32 Fleet Street, 
London EC4Y 1AA 
Telephone 01-353 6403. Telex 817433 


AGENTS TO THE PROFESSION SINCE 1812 
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COMPANY 
FORMATIONS 


Standards—formed by experts 
to meet your precise needs. 
Ready-Mades- private limited 
companies for immediate use. 
Specials—complex formations. 
Overseas-— incl. multinational. 
Ask for full details. 

Tel: 01-253 3030 Telex 261010 


Jordan & Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London N1 6EE. 


zem 


Jordans A 





COMPANY 
FORMATIONS 





A RAPID COMPANY formation service. — 
Also ready-made companies all trades (in- 
corporated England or Scotland). Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for E 
companies), 24 Castle Street, Edinburgh 2 
(for Scottish companies). 

A BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(01-359 3387). 


LIMITED COMPANIES 
J. P. COMPANY 
REGISTRATIONS & CO 


for your ready-made, special 


formations, company searches, 

seals, stationery, books, etc. 
Telephone 01-698 9983; 

42 Arran Road, London Spe, 


Open to 8.30 p.m. 





LIMITED COMPANIES 


NEW FORMATIONS 


READY-MADE COMPANIES 
FOR ALL TRADES £75 
Searches, Seals, Registers, etc. 


Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 


87—89 Tabernacle Street 
London EC2A 4BA 


(Phone 01-253 3551/2) 














COMPANY SEARCHES and registrations. 
Fullsearch £1°50. Frompe and thorough. New 
SEN formed £72. — Raymond Moris 

& Co, 9 Eversleigh Road, London N3 1HY. 
01-346 8943 (Anytime). 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (6 lines) 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC 


RE D SEENEN SEKR 








READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£77, INCLUDING VAT, Fees, Books, Share Certificates, Seal. A quick, 
efficient and personal service for those who expect something a little better. 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
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BUY BRITISH 


Ready-made Companies 
Company Formations 


British Company Registration 
Agents Ltd 


38/40 Featherstone Street 
London EC 


01-253 2977/8/9 


READY-MADE COMPANIES available 
now. Also formations, etc. — Reichmann & 
Wing. 134 Percival Road, Enfield, Middx. 
Telepnone 01-363 4382 and 7387 (ACRA 


COMPANIES £77 (in- 
clusiv2), transferred immediately. Companies 
registered from £22-19 plus duty. Searches 
carriei out. — Graeme Ltd. 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 ([TUDor 9595). 


> 


100 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent 
up to £20,000. Re-mortgage and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 





OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS — NORMAL SERVICE 
THREE DAYS. - Signature stamps and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. — . Greenhalgh, Universal 
Buildings, Garnet SH Stockport SK1 
3AR. Tel. 016—480 3826 





DO YOU 

HAVE DIFFICULTY 

IN WORDING 

YOUR 

ADVERTISEMENT? 
If so, may we help? 
Ring 01-836 0832 

Extension 30 





MISCELLANEOUS 





ROWE CHARLES & CO LID 


Members of the Corporaticn of Mort- 
gage and Finance Brokers. Mortgages. 
Re-mortgages. Commercial finance, 
etc. Excellent topping-up facilities., — 
York House, Wembley, Telephone 01- 
903 5455/8. 24-Hour Answering Service. 


WANTED. — Complete set of Tax Cases. — 
Phone K. Slater, Solomon Hare & Co, 
Bristol 293505, 





FOR SALE 





SIMON’S TAXES. —- Third edition, in nine 
loose-.eaf volumes. Complete and as new 
£50. — Davis, 01-449 8192. 


` + g 
` PROFESSIONAL AND HOUSE 


NAME PLATES | 


and interchangeable ‘Registered 
Office. dwectory boards in Bronze, 
Brass, Stainless Steel, Aluminium 


or Coloured Plastic. 
PO ESOS | ` ` 


Manufacturers of RubberStamps. 
Prompt Service by actual manufacturer, 


ABBEY CRAFTSMAN LTD. 


i, PEAKS WORKS.. CINSSLEY, BORN. HANTS, 


Tel. Bordon 2091 (2 lines) 
STD 042-03 2091 














BUSINESS PREMISES 





EDGWARE 


Approximately 575 sq. ft offices compris- 
ing six rooms. Lease until March 1980 
at £1,200 per annum. Premium required 
£4,000 o.n.o. — Telephone 01-794 8144. 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants’ Typowriting Service, 279 
Runley Road, Luton. Tel. 23147. 
BOOK-KEEPING SERVICE, Essex/Kent/ 
London. Books maintained to trial balance 
or final accounts, VAT and P.A.Y.E. 
F. H. Clark, F.A.A.1., Incorporated Adminis- 
trative Accountant. "Telephone 0702 43997, 





STOCK VALUERS 





.S.V.A., 121 
Bridge Road, East Molesey, Surrey (01-979 
5599) 





THE MIDLANDS beater 


for NCR-BURROUGHS "ADLER 


Rebulle systems machines at 
very competitive prices. 
rogramming, full 
installation and service facticies. 
Contact: Tom Woodard, 





CONSULTANTS 


111 Icknield Street, Birmingham. Tel: 021-236 5234-5 
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STOCK VALUERS 


JOHN CHURCHILL & CO 
Stocktakers € Valuers 


An unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 
Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number — 01-460 8601/9220 
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sticking to the facts with 
George, Orridge 


Accurate, independent figures give a 
d complete and exact account of stock EE 
i levels and their worth — 


Consult the experts — 


É George, Orridge & Co. 


Incorporated Valuers : 
ESTABLISHED 1846 ' 


E. G. Russell, F.S.V.A., R. D. Hume, F.S.V.A. 





“am Rogont Housa, 235-241 Regent St, London WIR8SU. Tol 01-434 1294/8 
E STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
$6 Cannon Street, Birmingham B2 BEZ, Tel 021-643 6547 
. 11 Old Hall Street, Liverpool 3L3 SHT, Tel 051-236 7628 


65 Bath Street, Glasgow G2 2BX. Tel 041-332 7977 
517 Christchurch Rd, Boscombe, Bournemouth BH1 4AQ. Tel 0202 35832 





CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any "prened date, but every 
effort is made to comply with advertisers’ requirements 


2. The publishers will not be held liable for any loss ee E by the failure of 
any advertisement to appear from any cause whatsoever. 


3. The publishers will not accept responsibility for printing errors which may 
appear or for any consequences arising therefrom. 


4. Box number addresses must not be used for the receipt of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
canvassing matter. Any letter is liable to be opened for examination of its 
contents. 


5. The right is reserved to refuse, cancel, suspend publication, or alter any ` 


advertisement which in the opinion of the publishers does not conform with 
recognized professional standards, 





“Sorry MrJones, but 
you're notquite..” 


It’s ma same old story = SORRY MR JONES, 

Mr Jones felt that the SORRY MR JONES.. 
time was right for a move to He could have avoided all 
further his career so he started that by simply phoning us and 
looking through magazines and coming along to meet us. Wa 
newspapers. He was delighted would have found out exactly 
= so many firms advertising what he could do and what he 
and all Jooking for someone wanted and then put him in 
with exactly his qualifications contact with clients who really 
and experience — or so it were Gage for his talents. 
seemed, He booked 8 inter- Don’t be another Mr Jones 
views took a couple of oe - call CHARLES LOXLEY and 
holiday Ni E it started. « do it the easy way. 


MR JONES, But 
ou’re oe qn the age 
SS REY wi ted! 

Y MR JONES, But 
joie aE quite experienced 
enought 


CHARLES LOXLEY ASSOCIATES 
PERSONNEL CONSULTANTS 


ELDON CHAMBERS 
30 FLEET STREET 
LONDON EC4Y 1AA oa 
353-9183 
KL 





BING STAFF 
PROBLEMS SOLVED 


Staff shortage — End of year — Illness — 
Peak work load — Changes in systems 


Be wise- consider temporary help 
ROUTINE BOOK-KEEPING - AUDIT- TAXATION- 
CREDIT CONTROL -CONSULTANCY 


In fact, any kind of assignment for both 
experienced and qualified Accountants 





Best for Permanent or 
Temporary Posts ` 
UK or Overseas 


Ring for fast service: 


ACCOUNTANCY TASK FORCE LTD 
01-353 8291 for general enquiries 
15 New Bridge Street, London EC4V 6HN 


NEAR BLACKFRIARS STATION 














SOUTH AFRICA|| 12 
£5,500 + OVERSEAS 


E a E mr saga E ora INDUSTRIAL AND 
COMMERCIAL VACANCIES 


and Cape Town. Excellent overseas experience. Large 
BASED IN 


firm training and benefits. Sound economy and standard 
of living. i 
IRAN, BRUSSELS, COPENHAGEN, 
ATHENS, ALGERIA, LONDON | 
(with travel to MIDDLE EAST, 


HEWITSON-WALKER + EE GE 


_ (OVERSEAS ` HEWITSON-WALKER 
, APPOINTMENTS) 


























d 







Apply now for our report on work in South Africa, 
prepared by two consultants who have just completed a 
one-month tour of our clients’ South African offices. 











(OVERSEAS 
In the first instance telephone or write to: APPOI NTM DA TS) 


John Walker, B.A., A.C.A., or 
Tony Pruim, B.Sc., A.C.A. 
Evening/ Week-end interviews by appointment 






















In the first instance telephone or write to: 
-John Walker, B.A., AC A. 


73 WATLING STREET, LONDON EC4 STREET, LONDON EC4 


TEL. 01-248 0441 TEL. 01-236 0425 





73 WATLING 








"MA d t m d Fx Ze t j o, | oaa 
l namam ntil someone leaves, goes sick, 
, e ~ on nee etd. ecu emps _ - or takes a holiday. Or there’s a 
S e EEN . l l pii e a See work, 
, en efficiency suffers, tempers 
we've gotourown accountants.’ Reimers 
_ Dd SC i ree All for the want of a call 
A te 2 Ei ge GC E Sé to Executemps. We supply 
Cas , MO a e re temporary accounting staff at 
every level, when you want 
them, for as long as youneed ` 
them, One Cost Accountant 
say for a week; or maybe four 
book-keepers for a month or 
more. Quietly working away, 
uncorking bottlenecks, dealing 
with backlogs, coping in general. 
Executemps staff are willing, 
conscientious, experienced. 
They’ ll fit into any situation and 
contribute to its solution — from 
the start. Remember this next 
time you've cause to hit the panic - 
button. ; 
The skilled help you want from 
Executempsis just a phone call 
away.. Get in-touch — now. 


Executemps 


London 01-7345043 . Birmingham 021 622 2291 
Glasgow 0412041826 Leeds 0532444911 
Manchester 061 833 9839 Newcastle 0632 28947 
Sheffield 0742 78477 Bristol 0272 312363 


) 


E 


gege 


THE ACCOUNTANT, August 7th : TAXATION, August 9th, 1975 











0800 mreana Lh ey REAR NG EE + 


London & Provincial 
Accountancy Appointments 


Accountancy Employment Specialists, Executive Appointment Consultants. 


Ashley House, 96 Hatton Garden, London EC1N 8NN 01-242 2247 


TRUST VACANCIES 


Trust Manager, experienced and capable of giving technical advice to partners, 
reviewing accounts, etc. Previous experience of estate duty, investment, general 
management and staff supervision. Location London WC1. Salary £5,000- 


008. 


Birmingham: Trust Senior, experienced in preparation of accounts, ad- 
ministration and taxation: £3,850+ 


Trust Administrator: London EC4. Large firm, work content covers every 
aspect of this specialised field — applicants must be experienced. £4,000 p.a. 


investment Trust Senior: Preferably A CS. with experience of trust company 
accounts. Successful applicant would be responsible for 8 investment trust 
companies and encouraged to develop the department. Male or female. 
London EC1. £4,000-+-. 


GENERAL APPOINTMENTS 


Book-keeper, male/female, age open, client will consider a 4-day-week basis. 
To write up ledgers ,prepare schedules, visit various clients’ offices. Very varied 
job content. Circa £3,000. 


Book-keeper: prepare accounts work to Trial Balance for various small clients. 
Based London EC4, £3,250. - 


Book-keeper for Property Management Group, London EC4. Assist Group 
Accountant in preparation of 6-monthly and annual accounts. Young man, 
early 20s. £3,000+Luncheon Vouchers, Pension Scheme, 4 weeks’ holiday 
after 1 year. Small group, excellent career prospects. 


Computer Book-keeper: WCI base. Minimum 2 years’ experience of profes- 
sional office — job content involves visiting clients, advising and preparation of 
accounts to Trial Balance. £3,100. 


Investment Assistant, female, London ECI. Knowledge of Stock Exchange 
procedure and terminology to administer various investment funds, and pre- 
pare accounts. £2,750. 


Secretarial/ Personal Services Section: SC City practice. Young man/woman, 
age 20-22, prefer intermediate A CIS Job content embraces secretarial 
procedures, accounts, personal tax and trusts. £3,000, 


Training Officer: Prominent City firm require A CA. with some staff training 
experience and able to lecture and organize training programme. £5,500-+-. 
Company Secretary, qualified, male/female, 30s ~ to take responsibility in 


department specializing in every aspect of this work for clients. London EC4, 
Salary negotiable to £4,500. Excellent working conditions. 


AUDIT VACANCIES 


Finalist/Recently Qualified — for 8-partner City-based firm. Large audit 
experience essential for quality work, to £3,750. 


Qualified 1974? International firm London EC2 currently recruiting for severa] 
audit groups — experience offered will include taxation, £3,750-~£4,500. 


Young A.C.A. with major practice experience required for expanding London 
ECi firm, excellent prospects. £4,000. 


Kent: A Senior and a Semi-Senior for sole practitioner with general practice 
experience. £3,000--£3,500. 


Bristol: Partnership prospect for qualified accountant looking for a career in 
general practice. £4,000-—£5,006, 


Dorset: A.C.A. 2 years’ post-qualifying experience to handle block of large 
provincial type clients, no incomplete records but some straightforward tax 
relative to audits. £3,500-£4,000. 


Leeds: Manager, age open, for small audit department, not necessarily quali- 
fied to supervise smaller jobs, no tax work. £4,000+. 


Kent: Assistant to Manager ~ small trade Accountants. Age open. Malej 
female unqualified. Negotiable circa £3,500. 


Unqualified Senior: London SE1, small firm: wide range of work, incomplete 
records to subsidiaries of Public Companies. Applicants with or without tax 
knowledge considered. £3,600+. 


Manchester: Recently Qualified for large variety audit/tax work, major 
practice with quality work, £3,250/£3,500. 


Small audit department of large London practice require experienced unquali- 
fied senior to take charge of a number of smaller type jobs, working conditions 
really excellent. Age immaterial. £3,700-£4,000. 


Essex: Ilford firm require A.C.A. to assist 2 partners: audits include multi- 
million-pound turnover and tax planning and investigation assignments. 
Partnership prospects. £4,000+. 


A.C.A. 2/3 years’ post-qualified experience with experience of International 
shipping. Some overseas travel here. £4,500. 


Bermuda: Partner-Designate: A.C.A., preferably with overseas experience of 
auditing at supervisory level. Partnership within 6 months. Salary negotiable. 


Finalist Part I, A.C.A. Medium-sized London EC3 Firm offers excellent 
experience including Public Companies ~ responsibility. Short period in tax 
department if desired. £2,750. 


We have many excellent Audit opportunities available in London and all 
provincial areas for qualified and unqualified men/women from semi-senior 


level to partnership. Inquiries given prompt attention. 


TAXATION VACANCIES 


Personal Tax Assistant — ex-Revenue considered: Work content embraces 
Schedule ‘E’—‘"D’ Capital Gains and opportunity to learn U.S. tax. Early 
20s. Female. London ECZ, Salary £4,000. 


A.C.A. qualified 1974 or earlier wishing to specialize — tax experience available 
to acquire practising certificate. Corporate or combined corporate/personal 
tax. Maximum age 30. Salary negotiable to £6,000. 


Corporate Tax Assistant: small firm Londen WC2. Male/female. Qualified 
A.T.LE preferred, some personal tax, experience of C.T.T. useful. £4,250. 


Young man/woman with sound personal tax knowledge and interested in gaining 
some corporate tax experience. Medium-sized London WC2 firm. £3,500+-. 


Personal Tax Senior: Large expanding WC2 practice — wide range of quality 
work, including large partnerships. £4,000--. 


Tax Manager: City firm — qualified man/woman to supervise small but busy 
tax department. Will be required to attend some tax seminars and keep abreast 
of new legislation and advise partners on specific problems. £6,000. 


Croydon: Personal Tax Assistant to handle own portfolio of cases, some 
complicated. £3,250+. 


Personal Tax Senior to manage separate department within 2-partner London 
W1 practice, and be responsible for about 150 assorted cases. £4,000. 


Part II Finalists wishing to specialize in taxation, personal and Company. 
Large firms West End and City with excellent training facilities, £3,250-£3,500. 


Middlesex: Personal Tax Assistant with knowledge of accounts for 3-partner 
practice. £3,000+-. 


Corpotate Tax: Experienced man, not necessarily qualified with managerial 
potential required by very go-ahead City firm. Quality work guaranteed. 
Circa £5,809. 


P.A. to Tax Parmer. This position calls for a man or woman, experienced on 
corporate tax, preferably qualified, preferaby with some tax planning experi- 
ence. Job content calls for increasing involvement in tax research ard tax 
consultancy; exceptional opportunity for enthusiastic person. Salary negotiable 
according to degree of expertise etc. Circa £5,000-£6,500. 


Solicitors - London W1 requires 3rd person for Purchase Tax section: normal 
range of cases, dealown correspondence, direct contact with clients, responsible 
to partners. £3,500. 


Here again we have many taxation positions available, from Junior to Mana- 
gerial level, in London, suburbs, home counties and allmajorand minor county 
towns and cities, It is impossible to advertise them all but inquiries will receive 
prompt advice and guidance, 
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NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 


PERSONAL TAX LADIES 23,000--£5,508 
Rather than list individual vacancies we find ìt more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
moat suitable firms. This system works well because we 
` have the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the 
best firms and because we maintain an officient, pleasant 
and dependable service. 
PERSONAL TAX SENIORS £4,500 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 
PERSONAL TAX SENIORS £3,000-25,500 
As tho leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
the leading practices, and have most (if not all) of the 
tax vacancies in the profession. 
PERSONAL TAX JUNIORS to £4,500 
International firm requires ex-Revenue or limited pro- 
fessional experience. 





TEMPORARY TAX to £3 p.h. 
PERSONAL TAX- 
FENCHURCH STREET £3,500--25,000 


Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. 

PERSONAL TAX JUNIORS £2,500-£4,000 
Vacancies range from trainee junior level to own small 
` allocation. City and West End. A.T.LI. trainees 

encouraged. 

TRUST AND PERSONAL TAX £3,500-~-26,000 
Twenty vacancies in all areas. City and West End. 
PERSONAL TAX - EUSTON £3,750-24,500 
Leading tax department seeks personal tax senior 
opportunities for company tax. 
PERSONAL TAX MANAGERS . £6,000 -+- 
To take charge of depariment in a well-established City 
firm with a very varied practice. Good technical ability and 
supervisory experience important. Similar vacancies with 
other firms, both West End and City. 
PERSONAL TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning. A.C.A. and/or 
A.T.ILIT, National Practice. 

£4,508 to £5,560 


Assistant Consultant ~ National Practice. 


COMPANY TAX 


NEWLY QUALIFIED TO SPECIALISE 

Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. 
COMPANY TAX £4,000—£16,000 
There have never been so many vacancies for company tax 
specialists, ranging from A.C.A.jA.T.LI. student level to 
Senior Consultant level with international practices. 
Senior Manager at £9,000 p.a.+ with international 
ae in London. Also 5 consultancy vacancies with 
eading firms. £6,000+ for A.T.LL/A.CA. with 3 
years' tax experience. Also P.A. to tax partner and 15 
vacancies at company tax senior level to £5,750 p.a., 
3 vacancies to manage company tax departments. 

TAX PARTNER DESIGNATE £6,500-28,060 
Initially to manage tax department. Another vacancy at 
the same salary in Tax Research. 

-RNATIONAL TAX c. £7,000+- 
Leading tax consultancy secks A.C.A. experienced in U.K. 
company tax with or without international tax experience 
to sp ise almost entirely in international tax. No 
computation work. Tel. John Walker, SA, 4.C.A., in 
confidence. 

TAXATION AND FINANCIAL PLANNING 
£6,000-£9,000 


COMMERCIAL 
TAX VACANCIES 


LONDON £4,500-£6,000 
Large Industrial and Commercial Companies for newly 


qualified or 1/3 years’ tax experienze. 

Electronics Conglomerate £4,500-£5,000 
Finance Corporation £4,500-£5,000 
Pharmaceutical Group £4,500-£5,000 
Finance Group £4,500—£5,500 
Rubber Conglomerate £4,500-£5,500 
Shipping Conglomerate £4,500-£5,500 
Government Corporation £5,500-£6,500 
Finance Group £5,500—£6,500 
TAX CONSULTANCY £7,000-£9,000 


U.K. Tax Consultancy. A.C.A. and planning/consultancy 


experience required. 

LONDON ` ` 2£7,000—£9,000 
Three vacancies. International tax and U.K. company 
tax, with international giants; 3-4 years’ good tax 
experience. 


PROVINCIAL 
TAX VACANCIES 


LIVERPOOL i c. £6,008 

Excellent prospective Tax Partnership for suitably 

experienced Tax Specialist, Salary open to negotiation. 

Lione or write John Walker, 4.c.A. in strictest con- 
ence, ; 


DARLINGTON £4,000-£5,000 
Manager required by office of international firm. Personal 
and Corporate tax. Wide range of work. 


BRIGHTON £3,500 
Taxation Senior. Excelient opportunity in expending 
taxation department of international firm with recently 
established financial pla g department. Young man 
with sound knowledge of personal and company tax to be 
mainly reaponsible for company tax. Excellent praspects. 


BRISTOL Very Competitive Salary 
Dynamic newly qualified C.A, to specialise in corporation 
tax and tax planning. This is a now department so there 
will be plenty of responsibility working with young aff in 
friendly atmosphere. 

Also vacancy for a Personal Tax Senior with inter- 
national firm. 


CARDIFF to £3,060 
Personal tax assistants for international firma. 
CHELMSFORD £3,508 


Personal tax senior for newly opened department. Inter- 
views in London. 


GLASGOW £ Negotiable 
Personal assistant to Tax Manager, good knowledge of 
personal tax and some corporation tax. Good prospects. 
Also personal tax assistants required. 


SOUTHAMPTON to £3,088 
International firm requires personal tax assistants. Every 
encouragement given to train for A.T.LI. 


Hundreds more vacancies nation-wide. Some other 
locations listed below: 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 


HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


 HEWITSON-WALKER (OVERSEAS APPOINTMENTS) -` - 
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THIS WEEK'S OVERSEAS VACANCIES. WE ACT FOR ALL THE INTERNATIONAL FIRMS 


EUROPE 
THE WORLD to £10,000 


As tho established leaders in placing people overseas 
we try to advertise a comprehensive guide to current 
overseas vacancies. Please contact us to inquire about 
locations not mentioned below. 


EUROPE £5,000-27,000 
Openings in Paris and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speakers in 
Lisbon, for qualified accountants secking to broaden 
their experience, 


SPAIN AND PORTUGAL i £5,000--£6,900 

- Qualified staff needed to work in Lisbon, Madrid and 

Barcelona. Knowledge of languages useful but not 

essential. Appointments carry usual largo International 
Firm benofits. 


ITALY AND HOLLAND £5,006+ 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of internationa) work. 


MALTA : £3,050+- 
Work on this Mediterranean island as a qualified 
accountant and you will never want to leave. Large 
International Firm seeks young A.C.A.s for 2-year 
tours. 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA . _. £5,000-+- 
Valuable post-qualification oxpeczience with leading 
firms in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and earn (and save) 
s first-class salary at the same tims, International firms 
and local firms recruiting. 


EAST AFRICA £4,700-27,000-+4- 

Kenya, Tanzania, Malawi and Zambia are just four 

East African‘countries offering newly and recently quali- 

fied A.C.A.s the chance of a lifetime to broaden their 

experience. Free accommodation, 25% terminal bonus 

eae rg Christmas on Mombasa besch are some of the 
nofits. 


WEST AFRICA £5,000-2£6,000 
Vacancies in Sierra Leone, £5,000+- free accommodation 
+-terminal bonus. Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulation potential. 


AUSTRALIA, NEW ZEALAND £5,000+4- 
Join the kangeroos and kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
A.C.A.s. Salary by negotiation dependent on oxperience. 


MIDDLE/FAR EAST e, £5,000 +- 
If it’s the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 
partner level in Hong Kong, Singapore, Bangkok and 
Kuala Lumpur, Kuwait, Iran and Sandi Arabia. 


THE AMERICAS 


BAHAMAS $15,000-$20,006 
Bronze yourself and broaden your experience in either 
Nassau or Freeport. Two- or ah he tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits ~ including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands. 


BERMUDA $13,000+- 
Two years in Bermuda for a newly or recently qualified 
A.C.A. Appointment includes training in either Moatreal 
or Toronto and the usual overseas benefits with large 
International Firm. 


JAMAICA , #5,500-+- 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant secking overseas experience 
wil eg the international] firm benefits boing 
offered. 


CANADA ` $14,000-$20,006 
Gain post-qualification experience in Canada with the 
world’s top firms. Opportunities unlimited for progressive 
career accountants. International firms and local firms 
recruiting through Hewitson-Walker, for 1975. 


SOUTH AMERICA £5,000-27,588 
Ten vacancies; Brazil, Peru, Chile and Argentina. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 


HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


a 


Part II finalists should apply now while thera are still cacancies 
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Financing BUPA Benefits 


THE BRITISH UNITED PROVIDENT Asso- 
CIATION is much better known by its 
initials (BUPA) than by its name. The 
recent and still running battle over ‘Pay- 
beds’ in National Health Service hospitals 
and a mounting political campaign against 
private practice have aggravated those 
difficulties of inflation and rising costs, 
recession and falling security values experi- 
enced by provident institutions in 1974. 

While battle was waged by government 
and unions against private medical 
practice, demand for it increased as 
evidenced by the Zog million increase in 
subscription income and the completion 
by BUPA of nearly 100,000 new regis- 
trations during the year. Many of those, 
Mr E. F. Webb, MBE, BUPA’s chairman 
states, were through Bulk Subscription 
Groups which are a firmly established 
method by which increasing numbers of 
companies provide BUPA benefits for 
their staff. ` 


Subscriptions 


BUPA now covers about 2 million 
people and the figures, Mr Webb con- 
siders, ‘clearly demonstrate the desire for 
private treatment and for the service 
provided by BUPA whose subscribers 
come from many walks of life’. But those 
who have been under BUPA’s care for 
some years are finding the cost of the care 
becoming heavy. 

From last April charges for National 
Health Service pay-beds were increased 
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by about 50 per cent following a 20 per 
cent increase in 1974. Add rising wages 
to that and BUPA has had to revise its 
own scale of charges which, Mr Webb 
admits, ‘especially hit older subscribers, 
many of whom are on fixed incomes’. 
BUPA has no resources to subsidize 
particular categories of subscribers and 
each category has to pay its own way. 


Growth of the Provident Fund has, 
historically, been backed by a successful 
investment policy. The fund maintained 
a high level of liquidity in 1974 but, as the 
accounts show, there was a need to make 
provisions against the investment port- 
folio at the year end. Much of the pro- 
vision must since have been made good. 


Administration and development ex- 
penses were contained at 11 per cent of 
subscription income, with computer 
developments allowing the growth of 
registrations to be absorbed and a more 
economical branch establishment intro- 
duced. 

Through its support of the Nuffield 
Nursing Homes Trust, BUPA for years 
accepted moral obligation to encourage 
provision of accommodation for private 
patients. Under BUPA leadership the 
Independent Hospital Group has been 
established to co-ordinate the develop- 
ment and financing of new projects. 

As Mr Webb succinctly puts it in one 
sentence,. ‘the key to an independent 
sector is, of course, money’. The first call 
on BUPA’s reserves, he emphasizes, is the 
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The Grosvenor Nuffield Nursing Home at Chester, officially opened by the Lord Lieutenant 


of Cheshire in April. 


maintenance of adequate funds in a form 
to meet the statutory solvency require- 
ments for insurance companies. Next, the 
commitment to Nuffield Nursing Homes 
Trust has to be honoured and then comes 
the provision of finance for new facilities. 
Mr Webb comments that ‘other sources 
will have to join in with significant support 
if the gap left by the withdrawal of pay- 
beds is to be filled adequately’, BUPA for 
its part is ‘resolved to do everything in its 
power to ensure that those people who 
wish to make independent arrangements 
for the treatment of illness shall be free 
to do so’, 


Hospitals 


Reference to the Nuffield Nursing 
Homes Trust needs to be elucidated to 
the point that BUPA formed the Trust 
in 1957 and it currently continues its 
work of providing more facilities for 
treatment ‘despite the formidable prob- 
lems of escalating building and equipment 
costs’. Completion of present building 
programmes will see the Trust running 
almost 850 beds in 27 homes. 

Another development by BUPA towards 
providing treatment facilities is the 
acquisition of the Florence Nightingale 
Hospital, now known as Nightingale 
BUPA Hospital and owned and managed 
by BUPA Hospitals, and that may well 
prove a development of considerable 
significance. 





Peachey Property 
Qualification 


PRICE WATERHOUSE & Co qualify their 
report to the members of Peachey 
Property Corporation to the effect that 
‘the directors are unable to estimate the 
present value of certain land purchased in 
partnership with another party during the 
year, which venture is reflected in the 
accounts in interest in partnerships in the 
sum of {2:1 million, and consequently 
we are unable to ascertain whether or not 
the group has sustained any loss from 
this transaction’. 

The venture, Mr Eric Miller, the chair- 
man, explains, concerns land in North- 
amptonshire in partnership with 
Murrayfield Industrial Securities. The 
land was bought with the prior under- 
standing that after roads, sewers and 
services had been provided, it would be 
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taken over by a housing association on 
terms to be agreed. “This transaction 
was, we felt,’ says Mr Miller, ‘backed by 
sufficient evidence to justify our entering 
into it and playing a part in helping -to 
provide much needed homes.’ But in the 


event, “Not only did the housing associa-. 


tion fail in its promises but our partner 
failed in its obligations.’ 

In the Chancery Division of the High 
Court judgment has been obtained 
against the partner and ‘the requisite 
steps to recover the moneys expended’ are 
being taken. Peachey, meanwhile, hope 
to obtain planning permission to build 
houses on the land. 

Note 9 to the Peachey accounts puts 
the position thus: 


Properties at cost includes £23 
million, in which the group’s partner- 
ship interest is 50 per cent, in respect of 
258 acres of land in Northhamptonshire 
purchased during the year together with 
another party under arrangements for 
resale to a housing association. The total 
cost of this land has been wholly 
financed by the group following default 

_ by the other party in paying £825,000 
- in respect of a short-term bank Joan 
guaranteed by. the company. This 
indebtedness to the company is in- 
cluded above in advances. Action is being 
taken to recover the debt and the 
company has a second charge on the 
land. Pending planning permission at 
present under negotiation and in view 
of proposed legislation the directors of 
the company are unable to estimate the 
present value of the land and the 
group’s interest in this venture hás 
. accordingly been included at its net 
` cost of £2:1 million. 

Mr Miller in his statement with the 
accounts says: ‘In arriving at the views 
expressed in note 9, we are of course 
aware of proposed legislation as contained 
in the Community Land Bill which as 
drafted is a mass of anomalies and does 
not, at the time of this statement, follow 
in hardly any way the Department of the 
Environment’s White Paper on Land 
published in September 1974.’ 


Long, Hot Summer 


BREWERS are getting the long, hot 
summer that their turnover figures and 


_ profit margins demand. 


But, for the brewers, the kind of turn- 
over counts as much as turnover itself. 
There have invariably been see-saws in 


‘demand for beer, not necessarily in 


volume but also in style. Twenty and 
more years ago demand for bottled beer 
meant capital investment in new bottling 
lines and stores. Then came the shift to 
‘Keg’ draught beer and later to cans. 
Now the trend is slightly away from 
‘Keg’ towards what is now to be called 


‘old’ draught beer and also to lighter 
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beers — and the trend to lager is th 
strongest trend of all. 

Mr Alex Bennett, chairman of Whit- 
breads, touches on this point in comment- 
ing on conserving cash resources and 
scaling down capital investment. In the 
year to. the beginning of last March, 
Whitbread’s capital expenditure totalled 
£44. million against the previous year’s 
£33 million, But this year the capital 
investment programme has been drastic- 
ally reduced to the level that can be 
covered by cash flow. 

But the company, like other British 
brewery concerns, is faced with providing 
capacity for brewing the increasing 
amount of lager the public is demanding. 
For Whitbreads this has already meant 
the construction of two new breweries. 
The third has been delayed but, Mr 
Bennett comments, ‘it cannot be post- 
poned much longer if we are.to provide 
the lager likely to be needed in the 1980s.’ 


Baker Perkins’ 
Analysis 


THE Baxer Perks Group makes 
machinery for a variety of industries, and 
machinery being a nice round description 
like ‘engineering’ or ‘textiles’, the com- 
pany need not necessarily be prompted 
to provide any majer analysis of earnings 
sources. 


Industry analysis 


August 7th, 1975 


All the more commendable then that 
the company goes well beyond the call of 
duty in providing the following analysis 
of sales and profits by industries served, 
as well as a geographical analysis of sales. 

The better pre-interest and. tax profit 
performance, however, was not continued 
through to net earnings. 

Interest charges were nearly trebled at 
£1-82 million and taxation more than 
doubled at {2°43 million to reduce net 
profits from £1,707,000 for 12 months to 
only {245,000 for 15. The high tax 
charge turns on unrelieved tax losses in 
North America and in Europe. Payment 
of almost £1°6 million of the tax charge 
on UK profits will, however, be deferred 
by stock relief provisions and capital 
expenditure. allowances. 

An end of a Baker Perkins era arrives ` 
on August 13th, when Sir Ivor Baker 
retires at the annual meeting. Now 67, 
Sir Ivor has been 44 years with the 
company, 31 of them as chairman. His 
successor is Mr I. HG Gilbert, a non- 
executive director since May 1972 and 
deputy chairman -since October 1974. 
Spanning the change is Mr J.-F. M. 
Braithwaite, managing director, whose 
three-page review is a feature of the 
Baker Perkins report and accounts. It is 
to be hoped that Mr Gilbert continues to 
make his own report under the new 
chairmanship. 


Set out below is an analysis of sales by industries served together with the profit before interest 


and taxation arising from the sales: 


Geographical analysis af sales 


Profit before interest 


Sales and taxation 
15 months 12 months 15 months 12 months 
to 31st to 3ist to 31st to 31st 
March December March December 
1975 1973 1975 1973 
£000 £000 £000 £000 
Food 39 596 26 645 2 508 1 550 
Chemical 10 664 7 669 (105) 504. 
Printing 3 402 3 801 (151) 180 
Laundry 5 031 3 675 496 267 
Other 18 853 9 605 1118 447 
Total 77 546 51 395 3 866 2 948 
Income from associates 626 501 
Profit before interest and taxation 4492 3 449 


The following table analyses sales by areas for the 15 months ended 31st March 1975 and the 


12 months ended 31st December 1973 :— 


15 months to ` 42 months to 

; 31st March 1975 31st December 1973 

£000 % - £000 % 

United Kingdom 26 371 3 34-0 16 202 31-5 

Rest of Europe 13 010 16:8 8 205 16-0 

39 381 50-8 ` 24 407 ATs 

North America 17 382 224 14234 27°6 

Australasia : 9 805 12-7 6 261 12:2 
Africa, Indiaand MiddieEast 5678 73 * 3479 68- 

Latin America 3 324 4-3 2 097 4-1 

Far East 1976 2'5 917 1:8 

77 546 100:0 51 395. 100-0 


s S , KH ——————— A WEE Z 
Included in the figures in the table are exports from the United Kingdom amounting to 


£18 693 000 (£14 598 009). 
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International Accountants || 


TRINITY COLLEGE, CAMBRIDGE 


September 5th - 7th, 1975 
ACCOUNTING FOR INFLATION 


| REGISTRATION OPEN TO ALL. ACCOUNTANTS 


| The Speakers at the Conference will include: 


Professor D. R. Myddelton, FCA, MBA(HARVARD}, ACIS 


| AN ECONOMIST'S VIEW OF BRITAIN'S MAJOR PROBLEM — INFLATION 


Tony Sherring, FCA 
CAPITAL TRANSFER TAX ` 


R. S. Waldron, FCA, FCCA, CPA 


| ACCOUNTING FOR INFLATIONARY TIMES 


H A. Bowman, FCCA, ETH 
TAXATION OF COMPANIES (INCLUDING GROUPS) 


| D. E. Findley, AMBIM. 


LIMITING INVESTMENT RISKS. CAUSED BY RAMPANT INFLATION . 


Conference Fee £30 + VAT £2.40 (inclusive of full. conference participation, — 
accommodation, receptions and all meals) 


The Director of Conferences, 
The Association of International Accountants, 
Link House (P.O. Box 38), Billericay, Essex. 


Please reserve place(s) at the Cambridge Conference Sept. 5th-7th 1975. 


| enclose remittance for £ 
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Essential for every Practice both Large and Small 


The CHARTAC Administration Manual 


by M. J. GROOM, F.C.A. 





Foreword by Kenneth Sharp, T.D. MA J.P., F.C.A. 


The Manual provides a loose leaf practical aid for improving efficiency in a professional office. 
It contains some 150 forms and check lists and 70 narrative sections. 


It offers practical assistance to practitioners and staff to help reduce time on routine work and 
improve efficiency to overcome some of the problems faced by most practitioners. 


Well presented in a special binder, indexed dividers for easy reference. 

£15 net post paid U.K. — For overseas orders postage extra 95p. 

£13-50 privilege price available ONLY to Members of The Institute of Chartered Accountants in 
England and Wales. Orders for sixth and subsequent copies £10 per copy. 


OBTAINABLE FROM THE PUBLISHERS 


GEE & CO (PUBLISHERS) LIMITED 
Telephone 01-836 0832 


151 STRAND, LONDON WC2R 1JJ 


Or by personal call at The Inquiry Desk, The Institute of Chartered Accountants in England and 
Wales, Chartered Accountants’ Hall, Moorgate Place, London EC2R GEO 








Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain 


CERTIFICATE IN 
MANAGEMENT. INFORMATION 





The Joint Diploma in Management Accounting Services 
{promoted by the three Chartered Institutes and the 
A.A.C.A., 1.C.M.A., and C.LP.F.A.) is for the purpose of 


improving the standard of Management Accounting - 


Services which the profession can give to industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holder is wholly qualified 
by experience and by examination in this field. The 
Certificate in Management Information (sponsored by 
The Institute of Chartered Accountants in England and 
Wales and in lrelarid) is for the purpose of encouraging 


study in the increasingly important field of Business 
Administration and Organization. 

The subjects of examination for the J.Dip.M.A,. Part I, 
and C.M.L, for which the Metropolitan Coilege provides 
expert postal tuition, are: Business Organization and 
Administration, Design of Systems and Data Processing, 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial) Management and the 
Use of Accounting Information, J.Dip.M.A., Part II 
examination comprises a thesis and a viva thereon and 
is open to candidates who have passed Part | examina- 
tion and have at least five years’ qualified experience. 
Those who qualify for the D.ploma have the right to use 
the designatory letters J.Dip.M.A. 


Examinationsare held annually, each October,in London. 
Manchester, Glasgow, Belfast and Dublin. -~ 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 


Please write for full particulars to 


The Principal, B. Mendes, B.Sc.(Econ.), F.C.A., 
Department A112D, Metropolitan College, Alder- 
maston Court, Reading RG7 4PW. Also at the 
Metropolitan College Advisory Office, 4 Fore 
Street Avenue, Moorgate, London EC2Y 5EJ 
Tel, 01-628 2721. 


d ; 


‘POST COUPON NOW! To the Principal, B. Mendes, B.Sc.{Econ.), 


F.C.A., Department A112D, Metropolitan College, 
Aldermaston Court, Reading RG7 4PW. 





Piease send me without charge or obligation a copy of the College Accountancy Prospectus. 

















NAME. er re ere E -Co Ce e f 
(BLOCK CAPITALS PLEASE) j Ta fy ies ee PRE, Vie os 
ADDRESS ____ SE LEE SE 


e Member of the ABCC, 
-~ Post Code — Accredited by the CACC. 











August 7th, 1975 


Si 





ork SE OSES OC Rem eee 

Sapo oe EE E 
EE EE SC SE GC SE 
EE 


AFTER the fitful fever of the Ref- 
erendum and the anti-inflation pro- 
posals, the stock markets now sleep 
well. In terms of the number of 
‘bargains’ being done, the market is 
down to the breadline all over again. 
Marke of under 4,000 a day in 
London, and under 2,000 of those in 
the commercial and industrial section, 
are a repetition of the 1974 business 
depths. ~ ) 

Compensation for those brokers 
dealing institutionally comés in the 
size of business in the gilt-edged 
market where the bulk of stock 
market turnover is now concentrated. 
Relief that the authorities appear to 
consider that an 11 per cent minimum 
lending rate basis can be maintained 
have restored temporarily lost, con- 
fidence in the potential strength of the 
long-dated end of the market. 

Terms of yet.another long-dated 

‘Tap’ stock helped the confidence- 
restoration process, but confidence 
would be better restored were there 
better evidence of lasting improvement 
in sterling. Better also were there 
evidence of the industrial discipline 
required for the Government's anti- 
inflation measures to work. 
_ There is no doubt that industry is 
in for a bad six or nine months and 
that stock-market conditions can 
hardly thrive under such circumstances. 
There needs to be a lead from the Gov- 
ernment showing that it is prepared to 
take advantage of an unparalleled 
Opportunity to restore economic bal- 
ance rather than squander the chance 
for the sake of illusory unity in the 
Labour Party. : 


INDISPENSABLE 


That indispensable directory for the 
‘city and industry Who Owns Whom 
(UK Edition) has now been pub- 
lished in its 1975-76 edition by 
O. W. Roskill-& Company (Reports). 
This is the 18th edition and the two- 
volume directory of 2,400 pages has 
grown from an original. 200-page 
paperback first published in 1958. 

` Apart from covering. well over 
100,000 parent, subsidiary and as- 
sociate companies, there is this year a 
considerably expanded section on 
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consortia and a new section on 
‘Foreign investment in the UK and 
Eire’. The consortia section lists mem- 
bers of consortium banks, retailing 
and service associations and North Sea 
exploration groups, with new detail 
on groups holding exploration licences 
granted by Continental governments, 
construction consortia making drilling 
equipment and also groups that have 
moved into commercial radio in the UK. 

The foreign investment section il- 
lustrates the extensive interests of 
American, Canadian, German, French 
and Scandinavian companies in British 
industry. 


DRIFTING 


Weakness in the property share market 
turns on investment assumptions that 
there is now extremely little prospect 
of the UK property market reviving 
to the. point at which secondary 
banking loans to the industry can be 
funded. Currently, those loans are 
supported by the Bank of England/ 
clearing bank ‘lifeboat’, and the fear 
is that the ‘lifeboat’ is likely to remain 
at sea for an uncomfortably long time. 
For some UK companies the European 
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property market has not been the 

bonanza some expected it to be. 
Property valuations in the UK re- 

main a matter more for debate than 


decision, as auditors’ qualifications 


either on values or on provisions made 
by lenders show. Most UK property 
companies are working strictly on 
completion of development commit- 
ments and little if any new UK work 
is being taken on the books. 


FORECASTS 


Already there are forecasts. of the 
shape of the Budget next spring, 
by which time it is estimated that the 
unemployment figure will be approach- 
ing 14 million. Two stockbroking 
firms — Phillips and Drew and Wood 
MacKenzie — consider a slightly re- 
flationary Budget likely next spring. 
Phillips and Drew consider that 
the Government will yield to political 
pressures, particularly if the £6 a 
week -pay response is favourable. 


Wood MacKenzie consider that a 
-reflationary Budget ‘can only be justi- 


fied if it allows’ the current moves to 
control the Government deficit to be 
fully implemented’, 


Rates and Prices ` | 


Closing prices, Tuesday, August 5th, 1975 


Bank of England Minimum Lending Rate 


Jan. 24,1975 ..11 % Mar.21,1975 ..10 % Daytoday 93-101% Bank Bills: 
Feb.7,1975 ..102% April18,1975 .. 92% 7 days 10 -11 % 2months 103 ~101.% 
Feb.14,1975 ..1035% May2,1975 ..10 % Fine Trade Bills 3 months 107-105% 
Mar.7,1975 ..103% July25,1975 ..11 % 1 month 103% 4months 104 2103 % 
2 months 103% 6months 103 2105 % 
; 3 months 103% 
Finance House Base Rate 
August 1st, 1975. 10% Three Months’ Rates ` * 
Local authority deposits PER ale 
S Local authority bonds 103-103% 
FT industrial Ordinary Index Sterling deposit certificates 1041 03% 
August 5th, 1975 289°6 Euro-sterling deposits e 118-12 % 
Euro-dollar deposits 63~ 732% 
Treasury Bills Foreign Exchanges 
May 30 £9-4459% July 4 £9-4842% New York .. 2-1410 Frankfurt.. 5-4675 
June6 .. £93986% July11.. £94767% Montreal 2:2080 Milan , 1424-00 
June 13 .. £94148% July18 .. £9-4493% Amsterdam.. 5-6275 Oslo 11-5550 
June 20 .. £92845% July25 .. £10:4407% Brussels ..80-0000 Paris 9-2900 ` 
June27 .. £94826% Aug1 , £10:4272% Copenhagen 12:6300 Zürich 5:7125 ` 
Gilt-edged ' l 
Consols 4% b ba a .» 286 Treasury 9% 1994 Les Te 708 
Consols 25% .. ge i ,, 182 Treasury 84% 84-86 .. ges ,, 812 
Conversion 32% ` .. ee eer, ee Treasury 81% 87-90 .. oye a Cl 
Funding 34% 99-04 .. wën. ° we 293 Treasury 64% 1976 re Ge -. 962 
Funding 53% 78-80 .. e , 802 Treasury 33% 77-80 .. bi va. 76 
Funding 54% 82-84 .. Sé .. 242 Treasury 34% 79-81 sit a ne 744 
Funding 52% 87-91 si ge .. 56 >- Treasury 5% 86-89 D F ». 55% 
Funding 6% 1993 Sé ss .. 54 Treasury 53% 08-12 .. T „. 408 
Funding 64% 85-87 .. Sa ,, 708 Treasury 21% .. Kä Ge . 184 
Treasury 123% 1993 . Lë ..- 913 Victory 4% Ss s% = .. 99 
Treasury 94% 1999 és .. 708 War Loan 33% ... se Bee o 25% 
Retail Price Index (Jan, 1974=100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. ‘Nov. Dee: 
1972 829 833 836 844 848 853 856 863 868 880 883 88-7 
1973 89-3 899 90-4 92:1 928 933 937 940 948 96:7 974 98-1 
1974 100-0 101-7 102-6 106-1 107-6 1087 109-7 109-8 111-0 113-2 115-2 116-3 
1975 419-9 121-9 124-3 1291 1345 137-1 ` 


\ Money Rates 


(For earlier index numbers on this basis, see February 27th issue, page 292.) 
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Professional! Ethics 


English ICA Guidance to Members 


A member of a profession owes dutes to the public, including those who 

retain or employ him, to the profession itself and to the other members of it. 

These duties may at times be contrary to his personal self-interest; this guide 

is an aid to members in the identification of occasions upon | which they might 
unwittingly fail to recognize or to fulfil any of those duties.” 

Reproduced below are substantial, though not entirely verbatim, extracts 

from the English Institute's new Ethical Guide for Members. The full text, to be ~ 
distributed to members in October, supersedes the present Section E of the 


‘Members’ Handbook as from January 1st, 1976. 


The guide has been prepared i in consultation with the Scottish and Irish 
Institutes, whose members will be receiving identical guidance save only for 
minor variations arising from differing legal or practical requirements. 


l 


THE ROYAL CHARTER requires the observance of strict rules of 
conduct as a condition of membership of the Institute. The 
bye-laws render a member liable to disciplinary action ‘if, in 
the course of carrying out his professional duties or otherwise, 
he bas, been guilty of misconduct. For this purpose misconduct 
includes, but is not confined to, any act or default likely to 
bring discredit to himself, the Institute or the profession of 
accountancy’. ! 

The Council considers that a high toad of professional 
conduct is best maintained by such general provisions, but 
‘nonetheless considers it desirable to be more SE in specific 
areas. , 


Fundamental principles . 


Fundamental principles are drawn from: the. duties owed by | 


members of the profession, whether in practice or not, and 
from the requirements of the Charter. They are framed in broad 
and general terms and constitute basic advice on professional 
behaviour. As a professional man,'a member must at all times 
perform his work objectively and impartially; and free from 
influence by any consideration which might appear to be in 
conflict with this requirement.. 

Statements on ethics provide more detailed information as 
to what is expected of a member in certain circumstances. The 
fundamental principles, however, are of primary importance, 
and conduct which can properly be said to be contrary to any 
one of them may expose a member to a complaint of misconduct, 
even though not falling specifically within the circumstances 
: provided for in a statement. 


Failure to follow guidance 


_ Failure to follow guidance statements does not of itself con- 
stitute misconduct, but means that the member concerned 
may be at risk of having to justify his actions. ` 

A member in practice overseas, in a country in which the 
profession is controlled by a reputable body or by law, may 
adhere to the local guidance, even though to do so may not be 
in accordance with the ethical guidance of the Institute. A 
-= member in practice in a country in which the profession is not 
cso controlled should follow the guidance of the Institute, 
unless the well-established and generally accepted local practice 
of reputable firms is to the contrary. 

This guide is applicable to all members of the Institute, 
whether in public practice or not. The position of the pro- 


fessional man not in public practice was considered by the 
Courts in the case of Alfred Crompton Amusement Machines 
Lid v. Commissioners of Customs and Excise (No. 2) ([1972] 2 
All ER.353). The relevant extract is as follows: 


‘Many barristers and solicitors are employed as legal ad- 
visers, whole-time, by a single employer. Sometimes the 
employer is a great commercial concern. At other times it Is a 
government department or.a local authority. It may even be 
the government itself, like the Treasury Solicitor and his 
staff. In every case these legal advisers do legal work for their 
employer and for no one else. They are paid, not by fees for 
each piece of work, but by a fixed annual salary. They are, 
no doubt, servants or agents of the employer. . . 

“They are regarded by the law as in every respect in the same 
position as those who practise on their own account. The only 
difference is that they act for one client only, and not for 

` several clients. They must uphold the same standard of 
honour and of etiquette. They are subject to the same duties 
to their client and to the Court. They must respect the same 
confidences. Thev and their clients have the same privileges. 

. Being a servant or agent too, he may be under more pressure 
from his client. So he must be careful to resist it. He must be 
as independent in the doing of right as any other legal adviser.’ 


[Similar principles, the Council has suggested, may apply 
ta employed accountants. | 


Enforcement of ethical standards 


The Institute’s disciplinary powers are, by the Charter and 
bye-laws, entrusted to two independent standing Committees 
of the Council. The Investigation Committee is alone empowered 


‘ta institute disciplinary action. If, having considered the 


facts before it, the Committee is of the opinion that those facts 
amount to misconduct committed in such circumstances as 


justify disciplinary proceedings, it refers the matter to the 


Disciplinary Committee. It is the Disciplinary Committee which 
alone, subject to the right of appeal conferred by bye-law 87, 
determines whether the facts in question constitute misconduct. 

As misconduct cannot be defined generally but has to be 
determined in each individual case by the Investigation and 
Disciplinary Committees, it follows that the Council cannot 
promulgate mandatory instructions the mere breach of which 
amounts to misconduct. What the Council may do is to advise 
that certain conduct thay expose a member to the risk of dis- 
ciplinary action. 

It follows, therefore, that this guide is issued by the Council 


not as a directive, but to assist members to conduct themselves 
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N 
in a manner which the Council considers appropriate to the 


profession in general and to the members of this Institute in 
particular. 





FUNDAMENTAL PRINCIPLES 


1. In accepting or continuing a professional assignment or oc- 
cupation, a member should always have regard to any factors 
which might reflect adversely upon his integrity and objectivity 
in relation to that assignment or occupation, 


2. A member should carry out his professional work ‘with a 
proper regard for the technical and professional standards 
expected of him as a member. 


3. A member should conduct himself with courtesy and con- 
sideration towards all with whom he comes into contact in the 
course of his professional work. 


4. A member should follow the ethical guidance of the In- 
eae and in circumstances not provided for by that guidance 
should conduct himself in a manner consistent with the good 
reputation of the profession and the Institute. 


STATEMENTS 


I. Professional independence 


(i) A practising member should both be and appear to be free, 
in each professional assignment he undertakes, of any interest 
which might be regarded, whatever its actual effect, as being 
incompatible with objectivity. 


(ii) Although a member not in public practice may be unable 
either to be or to appear to be free of interests which might con- 
flict with a proper approach to his professional work, this does 
not diminish his duty of objectivity in relation to that ‘work. 


2 Confidentiality 

(i) Information acquired in the course of professional work 
should not be disclosed except where consent has been obtained 
from the client, employer or other proper source; or where there 


is a public duty, or where there i is a legal or professional right or 
duty, to disclose. 


(ii) A member acquiring information in the course of pro- 
fessional work should neither use nor appear to use that infor- 
mation for his personal advantage or for the advantage of a third 
party. 


3 Advertising and publicity 
(i) Except to the extent provided in Statement 14 [company 


registrar and data processing services], a member should not 
advertise his professional services or skills. 


(i) A member may place an advertisement when: 

(a) seeking staff, a partnership or salaried employment; or, 
in the, professional Press only, seeking subcontract work; 

(b) acting on behalf of a client; or 

(ec) acting in a fiduciary or similar capacity. 


(iii) Paid announcements in the Press are permitted for: 

(a) the opening of a new office, changes in the membership 
of a firm and changes in the name or address of a firm; 

(b) members’ appointments. 


(iv) Publicity given to members’ activities, both professional 
and otherwise, is acceptable, as is publicity for the professional 
activities of a firm. However, a member or firm should neither 
pursue nor acquiesce in the pursuance of a course of conduct 
which might reasonably be regarded as amounting to a deliberate 
promotion of professional activities, 


[Statements 4, Directories; 5, Literature produced by Members 
or Firms; and 6, Descriptions and Designatory Letters not re- 
produced. | 


7 Obtaining professional work l 

(i) A member should not in any circumstances obtain or seek 
professional work for himself or another member in any un- 
professional manner. 
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(ii) A practising member should not give any commission, 
fee or reward to a third party, not being either his employee or 
another public accountant, in return for the introduction of a 
client. 


(iii) A member who is an DE other than an employee of a 
public accountant, should not, on behalf of his employer, carry 
on in his own name any business which is normally carried on by a 
public accountant. 


8 Changes in a professional appointment 


(i) (2) A member who is asked to accept nomination as auditor 
should, save where the company or organization, has not pre- 
viously had an auditor, request the prospective client’s per- 
mission to communicate with the auditor last appointed. If such 
permission is refused, he should decline nomination. 

On receipt of permission, he should request in writing of the 
auditor last appointed all information which ought to be made 
available to him to-enable him to decide whether he is prepared 
to accept nomination. 


(b) A member receiving such request should request permis- 
sion. of the client to discuss the client’s atfairs freely with the pro- 
posed nominee. If this request is not granted, the member should 
report that fact to the proposed nominee who, if a member, should 
not accept nomination. 

On receipt of permission from the client, he should disclose 
fully all information, needed by the nominee to enable him to 
decide whether to accept nomination, and discuss freely with the 
proposed nominee all matters relevant to the appointment of 
which the latter should be aware. 


(c) The same principles apply in respect of changes of appoint- 
ment for all recurring professional work. 


[Statements 9, Fees, and 10, Mixed Accountancy Practices not 
reproduced. | 


II Multt-discipline practices 


(i) A member may, with the consent of the Investigation Com- 
mittee and subject to such conditions as that Committee may 
impose, act in association with members of other professional ` 
bodies to provide professional services additional to accountancy 
services, so long as the member and his associates do nothing 
which is in breach of any legal, ethical or other requirement 
governing members of any of the relevant professional bodies. 


(ii) A member of the Institute who is also a member of another 
professional body, not being another accountancy body, may, 
with the consent of the Investigation Committee and subject 
to such -conditions as that Committee may impose, provide 
professional services additional to accountancy services. Such 
member should not do anything in breach of any legal, ethical or 
other requirement governing members of either professional 


body. 


12 Corporate practice 


(i) Save as provided in this statement, there is no restriction on 
corporate practice as an unlimited liability company, other than 
in relation to any aspect of professional work the corporate 
practice of which is forbidden by law. 


(ii) Except with the permission of the Investigation Com- 
mittee all shares in such a company should be beneficially held 
by public accountants, and the presence in a corporate practice 
of a non-member shareholder has the same consequence as SS 
presence in a firm of a non-member partner. 


(iii) Every director of such a company should be a shareholder 
of the company. 


(iv) A member in corporate practice is subject to the same 
ethical and other requirements as a member practising as an 
individual. 


- 
F 


I3 Management consultancy organizations 
controlled by members in pråctice 


(i) A member or firm suitably experienced in management con- 
sultancy and wishing to operate an organization providing 
management consultancy services may make an application to the 


EH? 
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Investigation Committee for inclusion in the Joint Register of 
management consultancy organizations. 


(ii) Applications will be considered only in respect of or- 
ganizations which are controlled by members of one or more of 
- The Institute of Chartered Accountants in England and Wales, 
The Institute of Chartered Accountants of Scotland and The 
Institute of Chartered Accountants in Ireland. 


(iii) Organizations included in the Register may be firms or 
companies with limited or unlimited liability but, if connected 


with a firm of practising accountants, the organization should be a - 


separate entity. i 


(iv) The name of the organization is subject to the approval of 
the Investigation Committee and may, if the organization is 
linked with a firm of practising accountants, indicate the con- 
nection with that firm. 


I4 Company registrar and data processing services 


(i) A member or firm wishing to operate an organization pro- 
viding company registrar and/or data processing services may 
make application to the Investigation Committee for inclusion 
in the Joint Register of organizations providing company registrar 
and/or data processing services. 


_ Gi) Applications ‘will be considered only in respect of organiza- 
tions which are controlled by members of one or more of The 





Deregistration: 
Effective Date 


EVIDENCE sufficient to satisfy the Commissioners of Customs and 
Excise of a fall in turnover to £4;000 per annum or less is 
required before a VAT’-registered trader can claim deregis- 
tration. On this ground, the Leeds VAT Tribunal has dismissed 
a claim for deregistration as from an earlier date than that 
approved by the Commissioners. 

The appellant had owned two small businesses, one of them 
a greeting card shop and the other a launderette. His combined 
turnover was marginally in excess of [5,000 per annum, and 
it was not disputed that his ‘principal reason for registering (on 
March 30th, 1973) for VAT was to enable him to claim rebate 
of purchase tax on his stock of greeting cards. 

‘In the event, the claim for purchase tax rebate was rejected 
for want of an adequate stocktaking (Delves v. Customs and 
Excise, The Accountant, November 22nd, 1973) and the ap- 
pellant evidently saw little point thereafter in remaining 
registered. He first applied for deregistration on July 3oth, 
1973, and the only VAT return which he had completed was 
that for his first quarterly period in i973. However, it was not 
until August 12th, 1974, that he kept an appointment with 
Customs. and Excise officers and produced his records for 
inspection. 

‘ He had meanwhile disposed of the greeting card business 
_ on February 16th, 1974, and the Commissioners — being satisfied 
that this change in his circumstances must have significantly 
reduced the value of his annual supplies — agreed to deregister 
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Institute of Chartered Accountants in England and Wales, 
The Institute of Chartered Accountants. of Scotland and The 
Institute of Chartered Accountants in Ireland. 
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(iii) Organizations included in the Register may be firms or 
companies with limited or unlimited liability, but if connected, 
with a firm of practising accountants the organization should be a 


` separate entity. 


(iv) The name of the organization, which may not describe 
itself as ‘Chartered Accountants’, is subject to approval by the 
Investigation Committee, and may, if the organization is linked 
with a firm of practising accountants, indicate the connection with 
that firm. : 


[Statement 15, Organizations advertising Accountancy Services 
not reproduced. | 


16 Consultancy 

If a member in practice (the practitioner) obtains the advice of a 
member (the consultant) on a consultancy basis on behalf of a 
client, the consultant or any practising firm with which he or 
his consultancy organization is associated should not, without the 
consent of the practitioner, accept from that client, within three 
years of completion of the consultancy assignment, any work 
which was, at the time the consultant was first retained in relation 
to that client’s affairs, being carried out by the practitioner. 


H 


him as from that date. They refused to deregister him as from 
any earlier date, and raised additional VAT assessments 
totalling (283-51 in respect of periods prior to February 16th, 
1974. The appellant objected to these assessments subsequent 
to his application of July 30th, 1973, and claimed also that the 
goods had suffered double taxation under both purchase tax 

and VAT. ; | 


Dismissing his appeal, the Tribunal held that the Com- ` 


missioners had done all that could be expected of them, and 
perhaps more. The appellant’s failure to keep records or to 
make returns rendered it impossible for the Commissioners 
to say with any degree of probability that the value of his 
annual supplies had fallen below £4,000. Nor could his alle- 
gations of double taxation be sustained, following the failure 
of his earlier appeal. | 


Delves v. Customs and Excise (LEE/75/3, April 17th). 


Retail Schemes 
Misunderstood / 


MISUNDERSTANDING by a VAT-registered trader of one of the 
retailers’ special schemes left the Leeds VAT Tribunal with no 
alternative but to confirm additional assessments totalling 
'163°44. 
> The appellant — in the view of the Tribunal, ‘an honest man 
who has found it difficult to understand the way in which VAT 
works’— owned a retail grocery, fruit and vegetable shop, 
together with a small catering business. In consultation with 
his local VAT office, he decided to adopt the modified retail 
‘scheme 2 and did his best to follow the guidance given by two 
Customs and Excise officers; but, as he admitted to the Tribunal, 
‘my head was going round and round and round’. At the hearing 
of the appeal, the appellant did not dispute the accuracy of the 
Customs and Excise figures of tax due. ` 

The Tribunal heard that the appellant had now ceased to 
trade, the incidence of VAT having reduced his profit margins 
to an uneconomically low level. Exceptionally, the Commis- 
sioners of Customs and Excise agreed to the hearing of this 
appeal without prior payment-of the tax due. 


Mills v. Customs and Excise (LEE/75/8, Juné 2oth). 
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Liverpool Survey on 
Conditions of Employment 


A COMPREHENSIVE survey of conditions of 
employment among firms on Merseyside 
has been prepared by the committee of 
the Liverpool Chartered Accountant 
Students’ Association. The results of the 
survey are intended to assist prospective 
entrants, but will also be of value to 
principals in the area. 

Questionnaires were sent to 78 Liver- 
pool firms, and 33 completed replies were 
received. Firms taking part were classified 
into two ‘groups — those describing 
themselves as other than local firms 
(group A), and those describing them- 
selves as local (group B). It was found 
throughout the compilation of the results 
that, in general, the replies received from 
the firms within each group were similar. 

While the completed questionnaires 
covered a sufficient proportion of the 
student population in the city to ensure 
the statistical significance of the results, 
the committee state that a higher res- 
ponse rate would have provided a more 
accurate overall picture of employment 
conditions. 

Completed questionnaires received 
from group A numbered 14 and covered 
193 students, and those received from 
group B firms numbered 19, covering 66 
students. 

It appears that the standard policy in 
most firms is to recruit both A-level and 
graduate students, the notable exceptions 
being two group A firms who stated they 
recruited graduates only. There was some 
indication that a few group B firms pre- 
ferred A-level students only. 


Hours 


Most firms in both groups worked a day 
of between seven and seven-and-a-half 
hours, and overtime for students was 
considered compulsory in seven group A 
firms, but in only one from group B. 
Those firms in which overtime was con- 
sidered compulsory generally gave stu- 
‚dents time off in lieu, although payment 
for overtime was normal in other cases. 
In general, the same provisions applied 
‘for overnight stays, with six group A 
firms and five group B firms regarding 
overnight stays as compulsory. 

All bar three gave three weeks as the 
student holiday entitlement per annum. 
Little difference was noted between the 
two groups as far as study leave was con- 


cerned; most firms gave in excess of the 
allotted minimum study leave for the 
first attempt at an examination, and in all 
cases this study leave was paid. ` 

For second and subsequent attempts, 
great variance existed ‘between firms in 
the number of weeks study leave allowed, 
but four weeks appeared to be (he 
average. Some firms stated that the 
number of weeks allowed for these 
attempts was negotiable, and cases 
existed where study leave for second and 
subsequent attempts was on reduced 
salary or unpaid. 


Salaries 


As the great majority of graduates were 
employed by firms in group -A, the 
salary scales for graduates in group. B 
firms have been ignored. Little difference 
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exists between the salaries of exempt and 
non-exempt graduates. 
The tables below (as at December 31st, 


. 1974) include the salaries of the great 
majority of the students covered by the 


survey. Salaries outside these ranges were 
reported but have been excluded so as to 
avoid distortion. 


GROUP A 
Graduates Range (£) 
First year 1,100-1,700 
Second year . 1,300-2,000 
Third year 1,500-2,350 
Non-graduates 
First year 800—1,400 
Second year  Q00—1,600 | 
Third year 1,000-2,000 
Fourth year 1,200-2,600 

GROUP B 
Non-graduates Range (£) 
First year 750-1,000 
Second year 800-1,200 
Third year 1,000-1,500 
Fourth year , 1,200-1,600 ) 


` Most firms, in both groups, reviewed their 


salary scales at least twice per year. 
There were greatly divergent replies to 

the question on the frequency of formal 

discussions between student and princi- 
i } 





. LETTER TO ROUNDABOUT 


CASSL's Finances 


Str, —.1 read with interest the letter 
regarding CASSL’s finances from Geoff 
Peyer (‘Roundabout’, July 31st) and feel 
that the following observations should in 
all fairness be made: 

(x) It was stated that the budgeted 
deficit of £1,454 should have turned into 
a profit, thanks to additional income of 
£3,000. Surely the treasurer’s report makes 
it clear why this was not the case, viz — 
general meetings/annual general meetings 
£2,900 over budget; salaries £4,400 over 
budget; Libra/TYA {£2,300 over budget, 
etc. One really has to question whether 
the original budgets were realistic in times 
of rapid inflation. 

(2) The ‘non-profit making ideals’ 
regarding courses referred to in paragraph 
8 of the letter were, I felt, a little cynical. 
No profit was budgeted for (according to 
paragraph 4) and thus I would have 
thought it obvious that my ideals in no 
way adversely affected the financial results. 

(3) The Society has certainly not 
decided to cut down on subscription col- 
lection — indeed, the appointment of ad- 
ditional subscription collection staff and 
consultants has greatly increased our 
costs in this area. What we would like 
to do — as was stated at the AGM — would 
be, in the long term, to cut subscription 
collection costs. However, in many ways, 


-these are minor points compared with 


Geoff Peyer’s opening paragraph in which 


he stated: ‘Not wishing to be accused of 
sour grapes I avoided the annual general 
meeting despite pressure both inside and 
outside the Institute to attend.’ 

T, and I am sure the whole of the pre- 
vious committee, would have been de- 
lighted to see Geoff and hear him speak on 
CASSL’s finances. As he so rightly states, 
only one critical voice was raised, but then 
only a handful of people had the knowledge 
needed to make constructive criticism 
and without any shadow of doubt, Tony 
Komedera had done as good a job as‘ was 
possible as treasurer. 

The latter remarks apply equally to 
Geoff Peyer. The job of treasurer is the 
least enviable one at CASSL and most of 
the financial problems are beyond his ` 
control, He’ does not have direct control 
over the staff and cannot devote all his 
time to the job, particularly when studying. 
Committees too often embark on projects 
in spite of the treasurer’s comments and 
then all he can do is stand up and say 
why events went the way they did. 

There is no need for sour grapes at 
CASSL and I sincerely hope that any 
student who disagrees with the views of 
the executive will make a special effort to 
attend future meetings and state his case. 


Yours faithfully, 


MALCOLM ANGELL, 
CASSL CHAIRMAN 1974~75. 
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pal on the student’s progress. Firms were 
split almost equally between ‘quarterly’, 
‘less frequently than quarterly’ and 
‘never’. Very few firms held these dis- 
cussions more frequently than quarterly. 

There was a significant difference in 
the forms of study recommended for the 
Institute’s examinations between the two 
groups of firms, with almost all group A 
firms recommending private sector linked 
tuition, sometimes coupled with in-house 
training, and almost all group B firms 
recommending’ correspondence courses 
with polytechnic revision courses. 

It seemed that most group A firms paid 
their students’ private sector educational 
fees but not examination fees, whereas 
group B firms generally paid polytechnic 
revision courses fees and examination 
fees. 


Experience 


The section of the questionnaire dealing 
with accounts preparation was sub- 
divided into (1) incomplete records; (2) 
sole traders; (3) partnerships; and (4) 
limited companies. 

All group B firms stated that accounts 
preparation under all four headings 
formed a significant proportion of daily 
work. In the case of group A firms, it 
seemed that students were on the whole 
rarely or never involved in the prepara- 
tion of accounts, except those of limited 
companies. 

Under auditing, the sub-sections were: 
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(x) private companies; (2) public com- 
panies; and (3) computer installations. 

Private companies were generally well 
covered in most firms and, as might be 
expected, only group A firms provided 
any real experience of work with public 
companies and computer installations. 

All forms of direct taxation were 
adequately covered by all firms, but few 
firms in either group gave significant ex- 
perience in the ancillary subjects, i.e. 
executorship, trustee accounts, liquida- 
tions, bankruptcy ard investigations. 
However, several firms stated that stu- 
dents dealt with these occasionally or 
were seconded to the specialist depart- 
ment concerned. 


Secondment 


Finally, less than 50 per cent of firms 
favoured in principle the facility of 
secondment to industry and only two 
firms had used the facility. Also, almost 
all firms stated that they actively en- 
couraged their students to attend lectures 
and sports events organized by the 
Students’ Association. 

The committee is to be complimented 
on its industry in producing the survey, 
and it is good to record that committee 
members of the District Society pro- 
vided invaluable help with the compila- 
tion of the questionnaire and in writing 
the final report — perhaps the first time 
that such a venture has been carried out 
on a joint basis. 





Sheffield Students’ Summer Course 


OnE of the most successful summer 
courses to be organized by the Joint 
Tuition Committee of the Sheffield 
and District Society of Chartered Ac- 
countants and the Sheffield Students’ 
Society was held recently, although it is 
regrettable that only one-sixth of the 
total student membership attended. 
All-important ingredients seem to have 
been the way in which academic studies 
were combined with related talks in a 
social atmosphere. The success was par- 
ticularly rewarding for both the or- 
ganizers and participants as this was the 
first summer course on subjects not 
specifically connected with. examina- 
tions. i 
. The basic feature of the first day was 
a case study of a company obviously in 
serious difficulties from the beginning and 
which, as a result of optimistic sales fore- 
casts and related expenses, could not 
hope to improve its position. The case 
study involved cash flow statements, con- 
tribution calculations and profit and loss 
and balance sheet calculations on the 
projected figures. The closing session 


took the form of a discussion among 
the groups of suggested future prospects 
for the company, The case study was 
later analysed by Mr B. D. Styles, a 
Sheffield Polytechnic lecturer. 

There then followed a talk by Mr 


Brian Armitage, FCA, of ICFC, entitled . 


‘A financier’s view’, in which he detailed 
the various matters taken into considera- 
tion when a company requires to borrow 
cash, and the day’s work concluded with 
a panel discussion on the suggestions 
put forward by the various groups to 
deal with the problems of the company 
in the case study. 

The informal course dinner, which was 
also attended by a small number of 
guests and principals, concluded with a 
talk by Mr L. W. Wright on ‘Some 
famous accountants in history’. 

The morning session on the final day 
commenced with a talk by Andy Pott, 
ACASS President, on the function 
and aims of ACASS, followed by a talk 
and practical demonstration of computer 
financial modelling. 

Instead of merely outlining the ad- 
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vantages of hiring computer time and 
using portable computer link terminals, 
the speaker, Mr S. Hillward, pre-pro- 
grammed the previous day’s case study 
and gave a practical demonstration, using 
a telephone-linked terminal with a visual 
display, of how adjustment of variables 
can be effected and the result immediately 
displayed and hence analysed. 

Mr A. Richmond, aca, who has acted 
as manager of various insolvent com- 
panies, rounded off the course with a 
practical talk on the problems of man- 
agership and outlined the areas to be 
analysed when considering the future of 
any company in financial difficulties. 


SIX-A-SIDE CRICKET 
AT BIRMINGHAM 


ONCE AGAIN this year’s six-a-side cricket 
competition of Birmingham CASS was 
held at the spacious grounds of the Old 
Silhillians Association. Thirteen sides 
entered, including the two established 
guest sides from the Stock Exchange and 
Chartered Surveyors. 

The first two rounds of the main com- 
petition went very smoothly with 
Chalmers Impey looking a strong side 
after amassing 79 runs off 5 overs from 
Tansley Witt. However, in the semi- 
finals the two guest sides proved too 
good for Chalmers Impey and Touche 
Ross, and went through to the final. 

The Surveyors looking the stronger 
team, scored 53 runs ~ a formidable 
target for any side. But the Stock Ex- 
change side battled on and gained victory 
with 2 balls to spare. 

In the plate competition — for first 
round losers — there were many tight 
games, none more than that between 
Binder, Hamlyn and Tansley Witt who, 
having tied after five overs each, played 
an extra two overs each, and tied again. 
The result was eventually decided by the 
toss of a coin, with Binder Hamlyn 
being the lucky side. From then on 
Binder Hamlyn never looked back and 
convincingly beat Robson Rhodes in the 
final. 


CASSL COMMON ROOM 


‘THE SPORTS AND SOCIAL COMMITTEE of 
London CASS announce that the 
Society’s common room at 43 London 
Wall will in future be open each Wednes- 
day evening from 5.30 p.m. to 9.30 p.m. 

Members and their guests will be able 
to participate in a variety of indoor games 
— bridge, chess, backgammon, darts, etc., 
which are being organized on a regular 
basis, and liquid refreshments (hot and 
cold) are available. The committee hopes 
that these Wednesday activities will lead 
to other regular social evenings being 
arranged in the common room during 
the autumn. 
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PROFESSIONAL NOTICES 


Burston, HEATH & Co announce that 
as from August 1st, they are merging 
their practice with that of L. J. RACKLEY 
& Co, and the combined firm will 
practise under the style of RACKLEY, 
Heatu & Co, at 4 New Road, Brixham. 

R. K. Fryer & Co, Chartered Ac- 
countants, of Luton, announce the ad- 
mission to the partnership of Messrs 
A. G. AIYER, Bsc(Hons), FCA, T. A. 
SMITH, ACA, and P. G. DOWDESWELL, 
ACA. They announce also that they have 
opened a branch of the practice at 17 
Hermitage Road, Hitchin, Herts. 

JOSOLYNE LAYTON-BENNETT & Co, 
Chartered Accountants, announce that 
they have entered into arrangements with 
SPENCER WADLEY SARGEANT & Co, 
Chartered Accountants (South Africa), of 
Johannesburg, Cape Town, Durban and 
other major towns in South Africa to 
represent each other in their own 
countries. 

LIMEBEER & Co, Chartered Account- 
ants, announce that they have merged with 
PIKE, RusseLL & Co, Chartered Ac- 
countants, and that with effect from 
August ist, 1975, the same partners of the 
combined firms will continue to practise 
under the name of RUSSELL LIMEBEER, 
Chartered Accountants, from their ex- 
isting offices in London, Chelmsford, 
Redhill, Watford and Frinton-on-Sea. 
The services of Mr C. L. NeLson who 
retired as a partner on May ist, 1974, will 
continue to be available to the merged 
firm as a consultant. 

PIKE, RUSSELL & Co, Chartered Ac- 
countants (Jersey practice), announce 
that, as a result of the merger of the UK 
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practice of Pike, Russetn & Co with 
LIMEBEER & Co, the name of the Jersey 
firm has been changed to RUSSELL 
LIMEBEER. There has been no change in 
the partners. 

PIKE, RUSSELL & ASSOCIATES announce 
that, as a result of the merger of the 
practices as chartered accountants of 
PIKE, RUSSELL & Co and LIMEBEER & Co, 
the name of the firm has been changed to 
RUSSELL LIMEBEER ASSOCIATES and that 
the partners now are Messrs N. V. 
CoLLINS, FCA, H T. J. ANSELL, FCMA, 
ACCA, J. A. OWERS, rca, A. N. HOLLIS, 
FCA, G. J. EDKINS, FCA, R. C. NELSON, 
ACA, and J. CAWDRY, FCA, 

PIKE, RUussELL & Co, Chartered Ac- 
countants, announce that they have 
merged with LIMEBEER & Co, Chartered 
Accountants, and that with effect from 
August Ist, 1975, the same partners of the 
combined firms will continue to practise 
under the name of RUSSELL LAIMEBEER, 
Chartered Accountants, from their ex- 
isting offices in London, Chelmsford, 
Redhill, Watford and Frinton-on-Sea. 
Messrs F. C. Russett, D. G. WESTON, 
V. C. Baxer and J. R. TAYLOR, all having 
been in semi-retirement, have formally 
retired, but the services of Messrs F. C. 
RusseLL and D. G. WesToON will continue 
to be available to the merged firm as 
consultants, 

WHINNEY MURRAY Ernst & ERNST, 
Contmental Firm, the headquarters of 
which, now named ‘Continental Office’ 
has transferred from Paris to Brussels, 
announce that Mr E. G. BARTHOLOMEW, 
MA, CA, has become the senior partner. On 
July rst, 1975, the following were admitted 
to partnership: Messrs R. T. H. BENNETT, 
ACA, J. E. Hay, ca, A. R. MIDDLETON, 
ACA, M. NAGLE, ACA, P. A. PETERS, CPA, 
H. Domp, wr, and D. Van WOENSEL, 
Reviseur de Banques. 


APPOINTMENTS 


Mr Ian H. G. Gilbert, CA, MBIM, 
presently deputy chairman of the Baker 
Perkins Group, has been appointed 
chairman with effect from August 13th. 
Mr Gilbert is also chairman of Wilkinson 
Match and a Council member of the 
CBI. 

Mr Christopher O. O’Shaughnessy, 
acca, has joined the board of BICC 
Telecommunication Cables, a subsidiary 


of BICC Cables. 
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MANCHESTER SOCIETY’S 
NEW PRESIDENT 


Mr P. L. Fraser Grant, rca, has been 
elected President of the Manchester 


Society of Chartered Accountants for 


1975-76. 
r Grant is a partner in the Man- 





chester ofice of Spicer and Pegler. He 
was admitted to the Institute in 1952, 
having served his articles with Mr 
Max T. Kendrick, rca, in Leeds; he 
moved to Manchester on qualifying. 
He is married with three children. 
Other officers for 1975-76 are: 


Vice-President: Mr R. Michael G. Carter, 
FCA. 

Secretary: Mr D R. Briggs, ma, FCA, 46 
Fountain Street, Manchester M2 2AD. 


MEMORIAL SERVICE 
Alan S. Macher 


A memorial service for the late Alan S. 
MacIver, Secretary of The Institute of 
Chartered Accountants in England and 
Wales from 1950 to 1962, was held on 
Wednesday of this week at the church of 
St Margaret, Lothbury. T'he service was 
conducted by the Rector, the Rev. H. J. 
Smith, MA, with an address by Mr 
E. Kenneth Wright, MA, FCA, President 
of the Institute in 1973-74. 

The hymns selected were “The Lord’s 
my Shepherd’ (Crimond) and "He who 
would valiant be’ (Monk? Gate). The 
lesson, from Revelation, chapter 11, 
verses 1 to 7, was read by Mr Alastair 
MacIver, son of the deceased. 

A retiring collection was taken in aid 
of the Chartered Accountants’ Benevolent 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years of postal 
tuition experience and over 256,000 passes, it assures your success in all the principal Accountancy 
exams, and also in Banking, Book-keeping, Civil Service, Computer Programming, Costing, G.E.C., 
Law, Local Government, Marketing, Chartered Secretaries, Transport, UCTA, Works Management, etc. 
FREE 100-page book and special linked tuition information leaflet for Chartered Accountants (without 
obligation) on application to Careers Adviser, 


THE RAPID RESULTS COLLEGE 


Dept AH3, Tuition House, London SW19 4DS, Tel. 01-947 7272, 
Or for a Prospectus only ring 01-946 1102 (24-hour Recording Service). 
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Association. Those present included the 
President of the Institute, Mr J. P. 
Grenside, CBE, FCA, the Secretary, Mr 
J. P. Hough, rca, and members of the 
Council; Mr Percy F. Hughes, chairman, 
Gee & Co (Publishers) Ltd; and Mr 


Arthur E. Webb, Editor of The Ac- 
countant. 


ICA LIST OF MEMBERS 


Publication of the English Institute’s 
List of Members 1975-76 is scheduled for 
November rst. An order form is being 
distributed to members with the current 
Institute Newsletter No. 46; early applica- 
tion, it is said, would greatly help in 
assessing the likely demand. 

The price to members will be £3'50 per 
copy on personal application at Chartered 
Accountants’ Hall, or £4 by UK parcel 
post or surface mail overseas; overseas 
copies by airmail will be subject to an 
additional charge. Copies will also be 
available to non-members at £8, including 
inland postage. 


REPAYMENT SUPPLEMENT 
Schedule E Assessments 


Sections 47 and 48 of the Finance (No. 2) 
Act 1975 contain provisions under which 
the Inland Revenue are to pay interest 
(known as repayment supplement) on 
certain tax repayments. For persons 
other than companies, repayment supple- 
ment may be due where a repayment of 
£25 or more is made. It is calculated at 
o per cent per annum (6 per cent for 
periods to April sth, 1974) from 12 
months after the end of the tax year for 
which the repayment is due (or the end 
of the year in which the tax was paid, if 
later) to the 5th of the month following 
the date on which the repayment is made. 
These provisions apply to repayments 
made on or after August rst, 1975, the 
date of Royal Assent to the Finance 
(No. 2) Act 1975. 

Assessments under Schedule E, ac- 
cording to a statement issued by the 
Inland Revenue, may include adjust- 
ments for tax underpaid or overpaid in 
earlier years. As a result, a repayment 
arising from an assessment under 
Schedule E may relate in whole or in 
part to earlier years. Section 47 (6) em- 
powers the Board of Inland Revenue to 
make regulations prescribing the way in 
which repayments arising from Schedule 
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E assessments, where they take account 
of tax overpaid or underpaid in earlier 
years, are to be attributed to the ap- 
propriate years for the purposes of re- 
payment supplement. The Board have 
made regulations (SI 1975, No. 1283) 
‘for this purpose, which come into effect 
concurrently with the Act itself, and are 
being published this week. 

In general, the regulations require 
repayments of {25 or more arising from 
assessments under Schedule E which 
take account of tax overpaid or remaining 
unpaid for earlier years to be treated for 
repayment supplement purposes as re- 
lating, as far as possible, to the earliest 
year in which there was an overpayment 
of tax which has not previously been 
repaid or effectively used to meet an 
underpayment which would otherwise 
have arisen subsequently. 

In practice, the main rule is that if the 
repayment made for a year exceeds the 
net overpayment for earlier years brought 
forward to that year, the excess is 
attributed to the year of repayment, and 
the balance to the previous year. If 
the repayment is the same as or less than 
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the net overpayment brought forward, 
the whole repayment is attributed to the 
previous year. The same rule is then 
applied to the amount attributed to the 
previous year, and so on until no part 
of the overpayment remains to be carried 
back. Repayment supplement is then 
calculated separately on the amounts 
attributed to each year, even if they are 
less than £25. 


NEW ICMA BRANCH 
SECRETARIES 


The Council of The Institute of Cost and 
Management Accountants recently ap- 
proved the appointment of two new branch 
secretaries. Mr J. C. Fox, acma, has 
retired as secretary of the North Lanca- 
shire Branch and Mr M. J. Hemingway, 
ACMA, financial controller of Collison’s 
Ltd, of Preston, has been appointed in his 
place. 

Mr J. S. Udale, acma, who has retired 
as secretary of thé Merseyside Branch, is 
succeeded by Mr G. R. Hayward, ACMA, 
production accountant of the products 
division of Rentokil, of Kirkby. 
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Hardcastle, FCA, /eft, is pictured with Mr Fred Smith, FSCA, the Association’s Chairman. Mr 
Hardcastle, who succeeds Lord Avebury, was Chairman of the Software Houses Association 
during its formative years. Following his election Mr Hardcastle said ‘The Executive Councils 
programme envisages a substantial increase in the benefits currently available, to the advantage 


of both existing and futur2 members.’ 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
61 QUEEN’S GARDENS, LONDON We 3AH 
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Established 1820 in London 
29 St. George Street, Hanover Square, London W1A 3BG 01-629 9292 






ASSOCIATED OFFICES JERSEY, PARIS, BRUSSELS & AMSTERDAM 


PLUS FREE 1975 FINANCE BILL MEMORANDUM! 





IT’S SIMPLE! IT’S EASY! 


WHICH COURSE DO YOU NEED? 


(1974-75 courses are here on offer. 1975-76 courses are not available until 1976.) 


Rusty on tax? Get up to date and keep up to date by joining The College of Taxation. That’s what most enlightened accountants do. 
College courses cover College syllabus. SS.1 covers tax. SS.2 covers executorship and capital transfer tax. Those who want courses to help 
them through a particular professional examination are advised to take the following courses and modify their reading for the syllabus 
of their examining body. This is the position: 


IF YOU ARE DOING... YOU WANT... 


@ COLLEGE OF TAXATION - Sept. 1975 
Annual Certificate in Taxation* SS.1 and SS.2 
*Warning: The mere purchase of these courses does not guar: ‘antee success in the examination for the Annual Certificate in ‘Taxation which is a 
‘test of ability, open to anybody, irrespective of their source of study. 

@INSTITUTE OF TAXATION — Noy. 1975 











Associateship Intermediate A isin e WW De bei Ke mé D D P og ke SS.1 
Final KN pi as ge ge cé Se oa D D SS Sa A Di Di SS.1 and SS.2 
Fellowship .. , E ns r SS.1 and SS.2 
e INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND AND WALES — Nov. and Dec: 1975. e 
Professional Examination I Taxation I Ce è W = ah SS.1 and SS.2 
English Law II. Trusts .. ne nG : = A SW d za NQ E e 3 SS.2 
Professional Examination I] Taxation II e Zë £ a OF... = oi SS.1 
@INSTITUTE SE ENEE ACCOUNTANTS OF SCOTLAND - Aug. ‘1975, e 7 
Part I. Taxati E? . f D Kei Kä Ce Wi SS.1 and SS.2 
@ ASSOCIATION. OF ‘CERTIFIED ACCOUNTANTS - Dec, äis a 
Taxation 1 ga SW bs zg Le hd rm... SS. 1 
Law j km T e? Se + Si Ka ; SS.2 
Taxation 2 f SS.1 and SS.2 
@ASSOCIATION OF INTERNATIONAL ACCOUNTANTS ` “Dè Ca 1975 
Part III. Accounting III .. i D A P S E" Ko vi SS.2 
Part IV. Taxation Lé Di ig 2 SS Gs Së ER Sé 3 TZ "et + D SS.1 
@LAW SOCIETY — Aug. 1975 g 
Part II Head 3. Revenue Law (Compulsory) Aë get wé D e SS.1 and SS.2 
@ CHARTERED INSTITUTE OF PUBLIC FINANCE AND ACCOUNTANCY — Nov. 1975 
Final Part 2. Accountancy 3 and 4 eh oa CR Ce ds kä ks SS.1 
@INSTITUTE OF COST AND MANAGEMENT ACCOUNTANTS L ‘Nov. 1975 = l 
Part V. Taxation . it SS.1 
@INSTITUTE OF CHARTERED SECRETARIES AND ADMINISTRATORS — Dec, 1975 i at 
Part IV. Secretarial Practice (Taxation) f ewe SS.1 
@ COUNCIL OF LEGAL EDUCATION ~ Sept. 1975 bj 1917“ 
Part II Section IV. Revenue Law (Optional) A i4 a SS.1 and-SS. CW DN. 
@INSTITUTE OF BANKERS, TRUSTEE AOMA = Sepi. | 1975 vi 
Part I Law Relating to Wills, etc. e Di Ga ss Ce SR de ER ER ch SS.2 
Part II Trust Taxation .. fre D fe n fi D e Wi fi = Déi 2 Di $3.2 
Part II Trust Accounting Ou be Sp ia SM SS 3 


KIF YOU ARE TAKING EXAMINATIONS IN THE FIRST SIX MONTHS OF 1975 ... YOU WANT ... OUR CURRENT 
1974-1975 COURSES AND NEXT YEAR’S COURSES. 

%IF YOU WISH TO STUDY TAXATION WITHOUT EXAMINATION, YOU WANT SS.1 AND/OR SS.2. 

%IF YOU WISH TO JOIN THE COLLEGE OF TAXATION AS AN ASSOCIATE MEMBER, with the right to use the designatory 
letters "A CTT, YOU WANT SS.1 AND SS.2, MUST PASS THE EXAMINATION FOR THE ANNUAL CERTIFICATE IN 
TAXATION BEFORE, JOINING AND AT LEAST ONCE EVERY THREE YEARS THEREAFTER. 

KIF YOU WANT A FIRST-CLASS REFERENCE MANUAL ... YOU WANT SS.1 AND/OR SS.2. 


THERE IS NO WAITING! NO TEDIOUS DELAYS! 


* COMPLETE ‘NO-TEXTBOOKS-REQUIRED’ COURSES ARE SENT TO YOU. 
* FAMOUS EASY-LEARNING, SELF-STUDY MANUALS YOU WILL BE PROUD TO OWN 
* TERMS: g U.K. RESIDENT APPLICANTS, including postage. SS.1 £2800 SS.2 £14:25 BOTH £42-25 


Alternatively, send £5-25 deposit and ask for extended credit forms. Please send cheques or registered Credit Terms 
cas 
OVERSEAS APPLICANTS, including airmail postage: SS. ss.2 pom (V-X. Only) 
W Australia, Japan, New Zealand Ré £37 £1850 £55°50 






W Bahamas, Canada, Cayman Islands, Colombia, Guyana, Hong Kong, India, 
Jamaica, Kenya, Malawi, Malaysia, Mauritius, St Lucia, Sarawak, 


Seychelles, Singapore, Sri Lanka, Tanzania, Uganda, USA. Zambia Se £17°50 £52°50 
WM West Cameroon, Cyprus, Gambia, Ghana, Iraq, Jordan, Kuwait, gt, 
Malta, Nigeria, Saudi Arabia, Spain, Sudan, U.A.R. £33 £16°50 £49-50 


W Belgium, France, Gibraltar, B.F.P.O. £31 £15°50 £46°50 
It is regretted that credit cannot be otiered to overseas ‘applicants. Please send sight drafts. 





RUSH YOUR APPLICATION TO: Se ZE 
THE COLLEGE OF TAXATION Are you on our Mailing List? If not, you are strongly 


advised to submit your name and address immedi- 


21 OAKBURY ROAD en P KZ course we will be pleased to post you 
LONDON SW6 , ay i o programme, membership and examina- 





Telephone 01-736 8389 Annual Certificate in Taxation 


Telegrams: TAXMEN, LONDON SW6 Telex: 21879 calling COLTAX 
PLUS 7-DAY REFUND GUARANTEE! (U.K. APPLICANTS ONLY) 
Registered as a newspaper at the Post Office. Printed and published in Great Britain by GEE & CO (PUBLISHERS) LIMITED, at The Priory Press, St Albans, Herts. Editorial and Advertisement Offices: 


151 Strand, London WC2R 1JJ. Tel. 01-836 0832. Cables: COUNTANT, London WC2. Published every Thursday, price 25p per copy. Post-paid subscriptions: £14 per year; £7-10 half-year. Airmail 
edition: £19 per year; £9-65 half-year. Concessional rate for registered students: £8 per year (forms on application from the publishers). © Gee & Co (Publishers) Limited. August 7th, 1975 
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‘Knight Frank 








Property 
Management 


Building Suryeying 





RATING 


Investigation, negotiation and appeals. 


TOWN & COUNTRY PLANNING l 
All aspects of town and country planning, 
compulsory purchase and compensation. 


URBAN PROPERTY MANAGEMENT P 
Collection of rents, renewal of leases, supervision 
of repairs and maintenance, assessment 
of dilapidations, etc. 


BUILDING SURVEYING — 7 
Structural surveys, modernizations, supervision 
of works and the planned maintenance 
of buildings, assessment of replacement 
costs for fire insurance, etc. 


It is all part of the Knight Frank & Rutley service. 


Knight Frank & Rutley 
+R 


20 Hanover Square London WIR OAI 


Tel:01-629 8171 mom 
City Office: 7 Birchin Lane London EC3 V9 BY Tel: 01-283 0041 


















Why a Legacy 
to 


~ Help the Aged 


means so much 


In these days of inflation a donor may 
feel that the value of a legacy is often 
reduced by the time it matures. 


With a legacy to Help the Aged you 
increase its practical value. For inflation 
hits old people hardest of all, when they 
are least able to cope, and your gift 
through Help the Aged redresses the 
balance by providing friendly day centres 
and other helpful services which will go 
on helping old people for generations to 
come. Loneliness and want throughout 
the world are all too frequently insepar- 
able from old age and the need for such 
help is likely to increase for many years. 


No Gift Tax is payable on legacies to 
charity up to a total of £100,000. For 
further information please write to: 


The Hon. Treasurer, the Rt Hon. Lord 
Maybray-King, Help the Aged, Room 
TA7L, 8 Denman Street, London WIA 
2AP. 


£150 inscribes a name on the Founders’ 
Plaque of a new day centre. 


£100 names a hospital bed in memory 
in India or Africa. 
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DLT - ‘the Siamese Twin’: 


WITH the Community Land Bill awaiting the Report Stage 
in the House of Commons and an amended version, the 
Community Land (No. 2) Bill passing through the Lords, 
a further chapter of the seemingly never-ending saga of the 
taxation of land has been reached with the issue of yet 
another White Paper Development Land Tax (Cmnd 6195). 

This is the third document on this particular aspect of 
land taxation, following as it does the very imprecise White 
Paper, Land, published on September 12th, 1974 (Cmnd 
5730) and the much fuller press statement issued on 
February 4th, 1975 by the Inland Revenue (The Accountant, 
February 13th, 1975). 

The latest White Paper is something of an innovation. 
The contents are far more comprehensive — and therefore 
more helpful to the taxpayer and his advisers — than 
similar past publications, and would appear to indicate the 
growing appreciation of those concerned (in particular, the 
Inland Revenue) of the value of prior consultation with 
interested parties. 

It is a lengthy document — 88 pages — of which 55 in 
Appendix A are taken up with some of the proposed draft 
clauses and schedules. Appendix B follows with ex- 
planatory notes by the Inland Revenue on the draft 
legislation, and Appendix C outlines in some detail 
various aspects of DLT which are not covered in either of 
the other two appendices. 

The commencing date of the proposed legislation re- 
mains ‘the appointed day’, previously indicated as not 
before the end of the year 1975. It now seems unlikely that 
it will come into effect earlier than the 1976-77 fiscal year. 

The opening rate remains at 80 per cent but it will be 
remembered that the previous White Paper indicated the 
Government’s intention to increase this rate progressively 
in step with the build-up of local authority programmes of 
acquisition and disposal of land for development. The ‘day 
of total confiscation is thus brought one stage nearer. 

The most important change to the previous proposals 
appears in the draft clause 12 dealing with private residences. 
The owner-occupier will now be exempt on the realization 
of development value from disposal of his private residence 
or land which forms part of that residence up to an area of 
one acre, compared with the previous figure of one-tenth of 
a hectare (approximately one-quarter acre). 

There will be complete exemption to both individuals 
and companies where, in any financial year ended on March 
31st, realized development value does not amount to more 
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than £5,000; where realizagveyrexce 
first £5,000 slice is also exemp Troms 
living together, only one £5,000 exemption applies; within 
that limit, any amount of the slice can be allocated to either 
husband or wife and, where each realizes development 
value during -the financial year, the exempt slice is to be 
allocated in order of time. The trustees of a settlement will 
be entitled, as a body, to the £5,oco exemption and, for 
DLT purposes, a partnership is to be treated as a suet 
individual with one exemption limit. 

As announced in a Parliamentary written answer on 
July 15th, DLT will not be charged on realizations of land 
held by charities on September 12th, 1974. A charity will 
also be exempt on the development of land for its own use, 
irrespective of the time when the interest in such land was 
acquired. (The Accountant, July 31st). 

The tax is to apply to all development value realized from 
land situated in the United Kingdom and the charge will 
apply whether or not the person so disposing of the land is 
resident there or not. The normal rule is that the time of 
disposal or acquisition. under a contract is to be the time 








ON OTHER PAGES 


172 Business Objectives Summarized 
176 Accountants and the European Community, 
; Vincent O'Donovan, Barrister 
178 Tax Legislation Under Scrutiny 
CCAB views on the Finance (No. 2) Bill 1975 
181 Are Your Accounts Piping Hot? 
Kenneth A. Sherwood, FCA 
182 Management Information: Making Performance 
Appraisal Work 
185 Leading the Cider Makers 
194 Results of CIPFA May 1975 Examinations 
Current Affairs 172 City Notes 189 
This is My Life 175 VAT Tribunal Decisions 190 
Books 183 Letters 191 
Finance and Commerce 185 Student Roundabout 192 
Bulls and Bears 187 Notes and Notices 196 





Cover: The Council of Europe (generally referred to as the “European 
Parliament’) in session at Strasbourg. 





[Aaa oR, TSA GP SP NET E 


| THE 
172 


the contract is made, and not, if different, the time at which 
the interest in the land is conveyed or transferred. 

Where a conditional contract is in force, the condition 
has to be satisfied before, disposal and. acquisition are 
treated as taking place. Where an interest in land was held 
as stock in trade on September 12th, 1974, with planning 
permission in force at that date (outline permission will 
normally suffice), there is no charge to DLT on a realiza- 
tion of such interest. 

Death is not to be a deemed disposal for DLT purposes, 
and no charge will arise unless and until the personal 
representative or other person on whom an interest in land 
devolves on death (eg, a legatee) himself disposes of that 
interest. In that case, he acquires the base value of the 
interest that would have been available to the deceased. 

In computing liability, a base value is deducted, being 
the highest of: 

Base A: Acquisition and improvement costs, plus 
increase in current use value since acquisition (or April 
6th, 1965, if later) plus a varying percentage addition 
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subsequently acquired up to April 30th, 1977; or 

Base B: 110 per cent of current use value at date of 
disposal, plus cost of relevant improvements; or 

Base C: 110 per cent of the cost of acquisition and of 
improvements. 

Turning to Appendix C (aspects not covered in the draft 
legislation), these include transitional arrangements to 
ensure that development gains tax will continue to apply 
to disposals after the appointed day providing that material 
development had then commenced; to exempt inter-group 
transfers from DLT; and to provide that an industrialist 
will not be liable to DLT on material development of land 
owned by him where the development is for his own in- 
dustrial use (including welfare). 

Finally, there are to be the inevitable anti-avoidance 
measures; and the legislation will/provide that the charge on 
the first letting of a non-residential building following 
material development (introduced by the development 
gains tax legislation) will be discontinued for first lettings 
after the appointed day for DLT, except where the material 
development commenced before that day. 


where land was held at September 12th, 1974, or is 


Business Objectives 


Summarized 


PROFIT MAXIMIZATION in the interests of 
shareholders alone is now rated as a 
primary objective by only one in ten of 
Britain’s major companies. Responses to a 
survey undertaken by the ASSC working 
party on aims and objectives of financial 
reporting (The Accountant, December 
toth/26th, 1974) generally rated re- 
sponsibilities to employees at least as 
highly as those to shareholders, with 
significant obligations also to customers 
and the community. 

The survey results were announced 
this week as a prelude to publication of 
the working party’s full report on August 
20th. This report, it has been officially 
confirmed, will include discussion of 
public accountability, and is expected to 
set the scene for accounting developments 
over the next decade. 

The ASSC has drawn attention to one 
particular ‘statement of company purpose’ 
which, it says, comes close to encapsulat- 
ing the majority view: 

‘Our purpose in business is to create 
wealth, to make money. For this to be 
possible, we must please our customers 
and enjoy the confidence of our share- 
holders and employees. We must make 
good profits so that, after providing for 
taxes and dividends (and in present 
circumstances financing inflation), there 
is available enough money to keep our 
factories and equipment modern and 
to enable us to grow in strength and 


maintain or improve our market position. 
‘We endeavour to provide good, 
satisfying employment for our people. 

Creating wealth and building a better 

company is our contribution to better 

standards of living.’ 

Replies were received from 166 of 30c 
companies selected from among ‘The 
Times 1000’. Commenting on the survey 
results, ASSC Chairman, Sir Ronald 
Leach, CBE, FCA, said that these demon- 
strated the multiple responsibilities ac- 
knowledged by business enterprises: 
‘In so far as this, indicates a movement in 
opinion’, he concluded, ‘it is a movement 
which should be reflected in current 
financial reporting practices.’ 

The full report of the ASSC working 
party will be featured in The Accountant 
next week. 


Profitability Still 


Misunderstood 


FREE-ENTERPRISE CAPITALISM must be as 
vigorous in selling itself as are its oppo- 


nents in pressing for its destruction. This . 


is the clear message which emerges from a 
recent survey of over 2,000 employees in 
r00 Parliamentary consiituencies through- 
out Britain, undertaken by the Opinion 
Research Centre. 

Only 9 per cent of employees inter- 
viewed felt that they benefited most from 
their companies’ profits, compared with 
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27 per cent who attributed the principal 
benefit to shareholders and another 27 per 
cent to the management. In reply to the 
further question ‘How much difference 
do you think it might make to you in the 
long run if your employer makes bigger 
profits?’, over half the sample replied ‘not 
much difference’, ‘ none at all’ or ‘don’t 
know’. 

The findings of this survey are being 


- distributed this week to chairmen of The 


Times “Top 1000’ companies by Mr 
Michael Heseltine, mp, ‘Shadow’ Sec- 
retary for Trade. There has been a 
lamentable educational failure, he sug- 
gests, in’ adapting the language of free 
enterprise to modern communications. 

“There must bé a sympathetic way’, Mr 
Heseltine writes, ‘of presenting profits 
against a scale that relates to personal 
expectation. That figure for average 
earnings would look very different if 
average post-tax profit per employee were 
set against it... . 

‘Dividends are regarded: as the prero- 
gative of a tiny privileged class. But the 
Diamond Commission has revealed that 
there are 13:25 million people with 
pensions dependent in part on dividend 
income; there are 14 million’ people 
saving through life assurance, and thus 
indirectly dependent in part on dividend 
yeild; and finally there are 2:1 million 
share owners with a direct interest. There . 
must be opportunity to ram this message 
home more effectively.’ 

Other evidence of employee attitudes 
to be gleaned from the survey is that ‘more 
information from the top on what is 
happening, was generally rated the primary 
objective of employees, closely followed 
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by ‘better i incentives to improve efficiency’ 
and ‘better pay’. Incentives and pay, in 
turn, were rated roughly twice as highly 
as better working conditions, part owner- 
ship, more interesting work or better 
pension arrangements. And, while up to 
7o per cent of the sample claimed to be 
‘satisfied’ or ‘fairly satisfied’ with the 
transmission of information affecting them 
personally, 11 per cent ‘did not know’ 
whether their company maintained a 
works council or other channel of 
employee-management communication. 


‘Industrial Democracy’ 
Bill Promised 


LEGISLATION ‘for the radical extension of 
industrial democracy i in both the private 
and public sectors’ is contemplated by 
the Government during the 1976-77 
Parliamentary session. Announcing this 
in Parliament last week, Mr Peter Shore, 
Secretary of State for Trade, said he had 
decided to appoint a committee of inquiry. 

Following on the Employment Pro- 
tection Bill and the Industry Bill the 
next step, according to Mr Shore, ‘is to 
formulate measures which will enable 
those employed to participate in major 
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decisions affecting the future of their 
companies through representation at 
board level. Not only will this involve a 
major change in company law, but it will 
clearly bring about a fundamental change 
in the way industry is managed’. 

The impact of the committee’s report 
may be said to have already been effec- 
tively determined by its terms of refer- 
ence which, as presented by the Minister, 
include ‘accepting the need for a radical 
extension of industrial democracy in the 
control of companies by means of repre- 
sentation on boards- of directors, and 
accepting the essential role of trade union 
organizations in this process, to consider 
how such an extension can best be 
achieved, taking into account in particular 
the proposals of the Trades Union Con- 
gress report on industrial democracy .. 

These terms of reference were imme- 
diately denounced by CBI. Director- 
General Mr Campbell Adamson as 
‘further evidence that the TUC was run- 
ning the country’. The Government, he 
said, had relied heavily on TUC sug- 
gestions, ignoring counter-advice from 
other sectors. Further, worker participa- 
tion study was irrelevant to Britain’s 
chronic economic problems of recession 
and mounting unemployment. 





Moulding the Finance (No. 2) Act 


THIS YEAR’S memorandum .to the Chair- 
man of the Board of Inland Revenue 
from the allied accountancy bodies 
featured in the debates in Standing 
Committee on the Finance (No. 2) Act 
1975, and led to numerous improvements 
in the drafting of the Bill. Protests 
against the precipitate nature of the new 
interest provisions deserve to be placed 
on record, even if the Revenue could 
hold out no hope of changes to politically- 
motivated clauses. T'he Commissioners 
of Customs and Excise took a similar 
line in relation to VAT losses on bad 
debts. 

The extension of time within which to 
claim holding-over of tax under appeal 
can be traced in section 45; the account- 
ants drew attention to the difficulties 
likely to arise in the absence of a fresh 
communication from the Inspector. In- 
deed, the Revenue have acknowledged 
the need for closer co-ordination Between 
the assessing branch and Collectors. - 

Some welcome clarifications of the 
Revenue approach to the new legislation 
emerge from the discussions. Close com- 
panies will not be subjected to interest 
on advance corporation tax reflecting an’ 
apportionment of relevant income until 
this has been assessed. Repayments of 
overpaid tax will normally be effected 


within thirty days. In measuring stock 
relief, the rule which excludes the diminu- 
tion of income by loss claims is not to 
preclude deduction of losses arising in 
the base period. Moreover, the Revenue 
agreed to consider the point that tax- 
payers — typically small companies — 
which had made claims under section 18 
of the Finance Act 1975 should be per- 
mitted to withdraw them within the time 
limit for submission. 

Indeed, the accountants deserve to 
succeed in the argument that clawback 
of stock relief should be restricted to the 
tax recovered. However, the contention 
that incorporation of the business of a 
sole trader or partnership should not 
interrupt stock relief has been written 
into the Act. 

A number of subsections can now be 
found which reflect points made in the 
memorandum. Close companies trading 
in investments will still be able to deduct 
interest financing redemption purchases; 
shareholders locked into stock option 
situations will have a period of grace 
within which extrication can be organized, 
although the position of ordinary bonus 
issues seems to need further clarification. 
Nevertheless, there remain blemishes 
which continue to characterize the hasty, 
ill-considered legislation of the 1970s. 
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The D EE of Mr Kenneth J. Shara: 


TD, MA, FCA, immediate Past-President of 
The Institute of Chartered Accountants in 
England and Wales, as ‘Head of Profession’ 
within the government accountancy service 
was announced this week. The appointment — 
one of the major recommendations of the 
Melville-Burney report (The Accountant, 
June 28th, 1973) — is of Second-Permanent 
Secretary rank, with direct access to the Head 
of the Civil Service. ` 

The successful candidate for this exacting 
position, it will be remembered, was forecast 
as ‘an accountant of outstanding professional 
Mr Sharp’s responsibilities in this 
capacity will include advice on all aspects of 
the work, recruitment, employment and 
career prospects of professional accountants 
in government departments. 

Mr Sharp takes up his new appointment 
on November 1st. He-will be retiring from the 
firm of Armstrong Watson & Co, of Carlisle, 
where he is at present senior partner, but 
intends for the present to retain his seat on 
the Institute’s Council. 





Earnings-related 
National Pensions 


‘From APRIL 1978, the existing basic 


flat-rate pension will be supplemented 
by an additional earnings-related benefit 
in the case of long-term -benefits: the 
retirement pension, widowed mother’s 
allowance, widow’s pension and in- 
validity pension. This is the effect of the 
Social Security Pensions Act 1975, which 
received the Royal Assent last week. 

The additional benefit becoming pay- 
able during the first 20 years after 1978 
will accumulate year by year at the rate of 
I4 per cent of average weekly earnings 
between the lower earnings limit (which 
will be about, but not greater than, the- 
basic benefit) and an upper earnings limit 
of about seven times this. After 20 years . 
the additional benefit will be one-quarter ` 
of such average weekly earnings during 
the 20 years when these were highest. 

In arriving at average weekly earnings, 
actual earnings will be ‘revalued’ up to 
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pensionable age, so as to reflect increases 
meanwhile in national average earnings. 
After benefit becomes payable, the basic 
pension will be increased in proportion to 
the general level of earnings, and the 
additional pension in accordance with 
changes in the general level of prices. 
Rates of contribution will be increased, 
but it is not yet possible to say by how 
much and this will depend on the extent 
of contracting-out. 

Provision is made for contracting-out 
of those who are members of employers’ 
pension schemes which satisfy the statu- 
tory conditions. In respect of a person 
who is contracted-out, contributions will 
be reduced and he will rely on the 
employer’s pension scheme for some of 
the benefits that would otherwise have 
been provided under the new scheme. 

Other changes are designed to put 
women ina no less favourable position than 
men in regard to the benefits they receive, 
and generally to, harmonize their contri- 
bution obligations with those of men. 
Access to membership of employers’ 
pension schemes, whether or not as the 
basis of contracting-out, is to be subject 
to the same conditions for both sexes as 
to age and service, and as to its being 
obligatory or voluntary. 


Price Code Changes 
Lack Precision 


SUBSTANTIAL difficulties and inequities, in 
the view of the Consultative Committee 
of Accountancy Bodies, are likely to arise 
from the loose language of ‘proposed 
amendments to the Price Code. In par- 
ticular, there is no definition of such 
fundamental expressions as ‘pay settle- 
ments’; nor is it clear whether increases 
granted in consideration of, for instance, 
promotion or a professional or technical 
qualification form part of a pay settlement. 

In the course of a memorandum sub- 
mitted this week to the Secretary of State 
for Prices and Consumer Protection, the 
CCAB has pressed the case for ‘pre- 
clearance’ machinery for pay settlements 
(in place of optional advance notification) 
and for authoritative guidance on aspects 
of the policy which at present lack 
definition. 

"We consider it wrong in principle’, the 
memorandum continues, ‘that enterprises 
which negotiate pay settlements in good 
faith with the intention of complying with 
the limits should be penalized subse- 
quently by the denial or restriction of price 
increases ... in accordance with certifi- 
cates based on interpretations which differ 
from those applied by the enterprises. 

‘In our view, therefore, the Govern- 
ment should introduce provisions which 
would entitle any enterprise to apply for a 
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certificate that a proposed pay settlement ~ 


is not in excess of the limits, and would 
preclude the Secretary of State for Em- 
ployment from subsequently issuing a 
contrary certificate in relation to the same 
settlement.’ 


No Immediate Move on 
Fixed-rate Dividends 


IMPLICATIONS of the Sime Darby decision 
on the interaction of fixed rate dividends 
and changes in the rate of advance cor- 
poration tax are likely to prove of limited 
duration. The Government is now com- 
mitted, it seems, to retrospective legisla- 
tion in a future Finance Bill to restore the 
position as obtaining in April 1973. 

Replying last week to a Parliamentary 
question from one of the accountants’ 
group of MPs, Mr John Cope, aca 
(Gloucestershire South, Con.), Treasury 
Minister of State Mr Denzil Davies 
confirmed: ‘It is the Government’s 
intention to include leg'slation in the next 
Finance Bill which will amend paragraph 
18 of Schedule 23 of the Finance Act 
1972, and give to it the meaning which 
was generally accepted before the recent 
High Court judgment. ... 

“The: legislation will be expressed to 
have-effect from April 5th, 1973. Until 
the legislation is enacted, each company 
and its directors will have to decide, in 
the light of its own legal advice, on what 
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Forriar Courses Serge of The Re saan 
of Certified Accountants, Mrs Hilary Morgan, 
FCCA, has been appointed Assistant Secre- 
tary (Education) and Head of Training. Mrs 
Morgan, a former lecturer at Croydon 
College of Technology, has been a member 
of the Association since 1969. 

In 1964, she was the first woman to take 
advantage of British Rail’s finance and 
accountancy training schame. After qualifica- 
tion, she remained for a further year as one 
of a team responsible for introducing 
budgetary control into certain areas of BR's 
operations. 
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basis to pay any relevant dividends follow- 
ing the judgment.’ 

This answer effectively disposes of the 
conditional ‘if necessary in the light of the 
judgment’ from the Inland Revenue’s 
statement of July 18th — a point on which 
Mr Cope had asked for specific clarifica- 
tion - but is less than satisfactory in 
other directions. In particular, it does not 
meet the criticisms of ‘uncertainty and 
practical difficulties’ voiced by the Con- 
sultative Committee of Accountancy 
Bodies in their letter to the Chancellor of 
the Exchequer (The Accountant, August 
nth). 

Recognition of such difficulties is im- 
plicit in Mr Denzil Davies’s reference to 
the need for companies to take legal 
advice. Quite apart from the possibility 
that the Governments intention to 
amend paragraph 18 may be frustrated 
by other events as yet unforeseen, such an 
intention is not itself of legislative effect. 
There is, too, a significant possibility of 
shareholders disputing, in the interim, any 
interpretation which tends to their 
monetary disadvantage. 


CPAs Confer with 
White House Advisers 


LEADERS of the American accountancy 
profession met senior administration 
officials at a recent White House con- 
ference on investor protection, regulatory 
reforms, reforms in health care and tax 
programmes, and the federal paperwork 
burden. 

Discussion ranged over corporate finan- 
cial disclosure, costs of complying with 
government reporting regulations, rate 
regulation practices, management prac- 
tices for proposed health care pro- 
grammes, and tax reforms to promote 
capital formation by minimizing double 
taxation of corporate earnings. The 
accountants’ delegation was headed by 
Messrs Philip Defliese, Chairman of the 
American Institute of Certified Public 
Accountants, and Wallace E. Olson, 
AICPA President. 


‘International Study 


of Interim Reports 


STATUTORY and regulatory agency re- 
quirements for interim financial reporting 
in three nations form the subject of a 


‘new study ‘Interim Financial Reporting’, 


published by the Accountants Inter- 
national Study Group, comprising repre- 
sentatives of accountancy bodies in the 
British Isles, Canada and the USA. 
Increased interest in the publication 
of interim reports stems mainly from 
the requirements of the UK Stock 
Exchange, and from Stock Exchange 
requirements and the provisions of 
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securities and companies legislation in 
the USA and Canada. The booklet 
supports the preparation of interim 
financial reports with comparative figures, 
preferably covering quarterly periods, 
for release to all shareholders of public 
companies. 

Accounting policies followed should 
be those followed for annual reporting 


except in so far as they require modifica-.- 


tion to match costs and revenues for 
periods of less than one year. 
‘Consultation’ between the company 
and its auditors, according to the AISG, 
is desirable in preparing interim reports. 
(Interim Financial Reporting: Current 
Practices in Canada, the United Kingdom 
and the United States. Available from 
the Publications Department, Chartered 
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Accountants’ Hall, Moorgate] Place, 
London EC2R 6EQ, £140 post free.) 


Companies in 1974 


INCREASED ACTIVITY in pursuit of 
defaulters was a feature of UK company 
administration in 1974, according to the 
Registrar’s recently-published report. A 
computerized default identification system 
for annual returns led to the despatch of 
half a million reminder letters, and the 
number of returns filed in 1974 showed a 
dramatic increase of more than one-third 
over the 1973 figure — from 420,000 to 
nearly 566,000. 

There are, however, nearly 658,000 
companies on the register, so that over 
90,000, or some 13°7 per cent of the total, 
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appear to have filed no return during the 
calendar year. 

During 1974, civil proceedings insti- 
gated by the Department of Trade- 
mainly in respect of failure by company 
officers to forward accounts or returns — 
recovered £800,000 for 15 companies. In 
another case, the Official Receiver, acting 
as liquidator, succeeded in recovering for 
the benefit of creditors a sum of £70,000 
deposited abroad in the name of an 
individual. 

New registrations in 1974 totalled 
42,496, the lowest figure for some years 
and nearly 25,000 below the 1973 peak 
of 67,349. Microfilming of companies’ 
files is officially claimed to be ‘now well 
under way’, with 289,000 files filmed by 
December 31st, 1974. 





THIS IS MY LIFE 


Artist's Licence 


Costs must be cut ruthlessly, decreed the powers-that-be, 
and the fringe areas were the earliest sufferers. Advertising 
bargains in the Press, booking slots in the cinema quickie 
ads, and sketches of gorgeously-gowned models on stand- 
up placards all went by the board. 

Our occasional commercial artist, Sebastian, felt the 


pinch. He’s young, lean and gifted, and supports Jezebel in ° 


the style she’d like to maintain — though, to those who 
classify girls as ‘birds’, she must qualify as a vampire. ‘The 
pair of them wanted me to help persuade Scotty to give 
Sebastian a break; but Scotty said firmly ‘no way’ and that 
was that. 

They sat brooding miserably in my office, sipping many 
coffees, when suddenly Jezebel said ‘Darrrling!’ in a 
phoney accent, and pointed dramatically to a photo of the 
1960 office staff on my wall. “Why not portraits of the 
directors for the boardroom?’ Sebastian made those odd 
perspective hand-movements beloved of painters, and 
murmured vaguely about gouache and psychedelic pan- 
orama; and Jezebel said that silly old men loved looking at 
themselves. 

I said it was unlikely, whereupon they shot out of the 
door without saying thanks for the coffee, found Prinny in 
his office, and offered to do him on a trial basis — no charge 
if unsatisfactory. Sebastian suggested shrewdly (I didn’t 
know he was so two-faced) that we include a replica in our 
annual shareholders’ booklet, and the personne! director 
swallowed it hook, line and sinker. In uniform, he smiled, 
with an impression of his destroyer in a rough sea in the 
background; and Jezebel went all dewy-eyed and said our 
sailors were wonderful. 

Some ideas are unbelievably contagious. The chairman 
scanned the boardroom walls, already adorned with over a 


score of past executives, eyed his profile in the glass, raised 
his chin dramatically, and favoured the idea. The deputy- 
chairman felt that a plan of the new wing would be im- 
proved by his face in the foreground. My budget for the 
booklet, they said, could carry the costs. 

The staff felt that old Michael in Woollens would like a 
gift of his portrait when he retires next month, and 
Sebastian (no fool, that boy) offered to do me, cheap, in 
appreciation of my help in the past. Not too impression- 
istic, I hinted, and he agreed with a new expression of 
superiority. He had arrived at last. 

He’s reminiscent of another successful painter, the 
Dutchman, James de Witt, who signed a contract in 


. Edinburgh in 1684 with His Majesty’s Cash-keeper to 


paint and deliver within two years, for {120 per annum — 
de Witt to supply paint and canvas — no fewer than 110 
portraits ‘in large royall postures’ of all the Kings of 
Scotland who ever lived. They now adorn the picture 
gallery in Holyrood, by imagination out of perseverance, a 
unique collection. At least, Sebastian knows what we 
really look like today. 





l THE 
176 


Accountants and 


ACCOUNTANT ' 


August 14th, 1975 


the European Community 


by VINCENT O DONOVAN, Barrister 


The European Commission ts complaining of the slow progress of company 

law harmonization in the nine member-States. The Commission has r 
made proposals for five directives which affect companies and their accountants, 
but so far only one has been passed by the Council of Ministers. 


BEsIDEs those referred to in the headnote, proposals for EEC 


directives dealing with prospectuses, trans-national mergers ` 


and groups of companies have been issued in draft or are 
in advanced stages of preparation. Draft statutes for a 
European company were published some time ago but 
never seemed to get off the ground. The European 
Commission recently approved a proposal for a ‘European 
company’ statute and is hoping for a Council of Ministers 
decision in 1976. . 

The six original member-States signed the Con- 
vention on Mutual Recognition of Companies and 
Legal Persons in 1968; Britain has agreed to accede to the 
convention and it will come into operation after ratification 
by all the Nine. : 

The Commission is working on proposals for the regula- 
tion of insurance and banking and has issued a draft 
bankruptcy convention. The Commission is also working 
on proposals covering the right of establishment and the 
provision of industrial, commercial or professional services 
across frontiers and in this respect has been greatly assisted 
by recent decisions of the European Court. > 


New legislation 

All this adds up to an ambitious programme covering nearly 
the whole ambit of corporate activity. Up to now, the 
Commission’s proposals on company law have been 
greatly influenced by German and, to a lesser extent, 
French thinking. They have been developed against a 
background of theories, corporate regulations and financial 
environments which are in many respects unfamiliar to 
British accountants. 

The directives when adopted will, in effect, be equivalent 
to new companies legislation. Assuming a four- to five-year 
time-lag between the publication of a draft directive and its 
adoption by the Council of Ministers, and a maximum of 
three years for implementation’ by member-States, most of 
the Cormmission’s company law proposals could be 
operating in the Community by the end of the decade. All 
of the present proposals were prepared before Britain was 
in a position to exercise any influence on the underlying 
- philosophies, or to offer the benefit of her experience. 

Parliament would not normally contemplate introducing 
major changes in company law without the most detailed 
inquiry and consultations, probably by a Royal Commission, 
followed by full debate. The present Government has a 
long way to go before a new Companies Bill can be pro- 
duced. Government Bills on company registration and on 


bankruptcy reform are in an advanced stage of preparation, 
and will be introduced soon, but the overall reform of 
company law is still being studied by a working group 
considering the fundamental problems — not only in the 
responsibility of the company to its shareholders, but also 
in its wider responsibility to the whole society. , 

The Labour approach to company law reform, according 
to Mr Harold Lever, mp, will not be satisfied with minor 
improvements. One should not get distracted, he said, 
from the main subject by such specific shortcomings as 
weaknesses of the Take-over Code. The present company 
law was devised to serve the needs of the Victorian period, 
and in his view the whole system was in disrepute. 

‘Not amendments and additions, but a completely fresh 
start is needed, reflecting companies’ obligations not only 
to shareholders and creditors but also to the community 
and to employees.’ He took the view that the Government 
should require a constant flow of information about all 


‘major firms all the time, and not only in take-over or 


monopoly situations; and called for the establishment-of a 
new office, a Controller and Auditor-General of Com- 
panies, which would keep the propriety and quality of 
management of large companies under constant review and 
investigate suspected weaknesses. The Government is 
considering introducing a Bill on company disclosure 
during the next session of Parliament. 

As far as British companies and their accountants are 
concerned, careful scrutiny of the more detailed Community 
proposals on company law is essential; otherwise, a situa- 
tion might develop which could be damaging to the 
corporate enterprises of some member-States. Only one 
company law directive, the first, has been promulgated so . 
fer, and that was in 1968; it has been adopted in the UK by 
the European Communities Act 1972, and did not raise 
difficulties. he disclosure provisions of the Companies 
Act 1967 comply with the requirements of this directive. 


Minimum capital os 


The Commission is pressing for the second directive, on 
share issues and maintenance of capital, to be adopted by 
the middle of this year. The requirement of a minimum 
capital would raise problems for small British family 
companies who might be unable to satisfy this requirement. 
All company laws in the EEC countries, except those of 
Holland, Ireland, and Britain, require a minimum capital - 
for public and private companies. 
The subject of the proposed third directive — mergers 
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within member-States — is probably of less importance than 
the forthcoming directives on take-overs, which will deal 
with the kind of bid situation more commonly encountered 
in this country. This is still in the formative stage. 

A fourth directive on companies’ annual accounts was 
designed to harmonize information presentation, The 


original draft was issued in October 1971 before Britain. 


joined the Common Market. Since then, however, much 
time has been spent in analysing the fourth directive, and 
the Commission has made substantial changes. 

Although the proposed specific layout of accounts is 
foreign to British accountants, many now accept that 
standardization is necessary to ensure that a minimum of 
information is presented in the same format across borders. 
Britain, since entering the Common Market, has become 
involved in trade with her European partners and such an 


improvement in accounts can only benefit Britain as a whole. 


Perhaps the most important change made to the original 
directive based upon comments by the Groupe d’Etudes 
composed of accountancy representatives from each of the 
Nine, is the inclusion of the concept ‘true and fair view’ 
and the elimination of ‘reflect as accurately as possible’. 
This more flexible and general approach is more in line 
with British accountancy traditions, though the ‘true and 
fair’ view is a very difficult concept to define; these words 
are not ideal, but nobody has thought of anything better. 
The important word as far as British accounts are concerned 
is ‘fair’; many things can be in accordance with law, but 
they do not necessarily give a fair presentation. 

Continental accountancy depends more upon statute 
and detailed prescription, as opposed to Britain’s more 
open and flexible approach using common law and pro- 
fessional bodies to make decisions. Commission officials 
have in fact indicated that they would like to see the 
professional bodies of each country involve themselves in 
making future changes to the fourth directive, so that the 
British view has a chance of winning through. 


Valuation rules 


A bone of contention between British accountants and the 
draftsmen of the fourth directive concerns detailed valua- 
tion rules included, in the draft. As a compromise sugges- 
tion, British accountants have proposed to make the 
valuation rules less formidable by including them in an 
appendix to the directive, rather than in the body of it, and 
the Commission is now considering this. The Groupe 
d’Etudes has also presented a paper to the Commission 
suggesting that consolidated accounts should be included 
in the fourth directive. 

- ‘The time appears to have arrived, however, for setting 
some minimum standards in cross-border accounting. The 
effect on Britain’s advanced accountancy system will be 
negligible, with accountants mainly having to get used to 
using a prescribed list of accounts and a slightly different 
presentation order. The most important potential benefit 
is that harmonization will help with mergers. Some 
harmonization in true and fair accounting should more than 
pay for the small effort it will entail for British accountants 
to adopt the few changes which may be required of them 
by the fourth directive. 

Certain parts of the proposed fifth directive dealing with 
the structure and management of companies could be 
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transferred to the fourth directive. This is the Com- 
mission’s first technical approach to accountancy, although 
there are accounting effects in the other four companies’ 
proposals now with the Commission. | 

The proposed fifth directive includes provisions for two- 
tier boards and employee participation. The: Commission 
has said that it intends to publish a discussion document 
on this controversial subject in an attempt to get as broad 
a Common Market consensus as possible; the final directive, 
therefore, is likely to be considerably delayed. A revised 
draft statute for the European Company is likely to emerge 
shortly, and may well create precedents which will be 
followed through to the domestic company law har- 
monization directives. 


Reciprocal recognition 


Finally, the Rome Treaty calls for the elimination of 
restrictions on freedom of establishment and freedom to 
provide services in the Common Market for those engaged 
in the liberal professions — including the practising ac- 
countant. This involves mutual recognition of qualifications 
and co-ordination of regulations concerning access to and 
pursuit of self-employed occupations. 

There is a wide disparity in the standards of accounting 
bodies of the Nine; there are probably more qualified 
auditors in the UK than in all other member-States 
combined; there are few national firms of any size in 
Europe. All this makes it difficult to develop professional 
practice to meet the demands of the modern statutory audit 
and it is not surprising that the mutual recognition of 
qualifications presents enormous problems in the establish- 
ment of criteria for educational standards, training, 
examinations and professional standards. 

British professionals and businessmen are likely to 
benefit from a decision (Reyne v. Belgium) given in July 1974 
by the European Court at Luxembourg. As it is generally 
harder for foreigners to set up in business in other EEC 
countries than in Britdin, the European Court has opened 
up the possibility of claiming the right of establishment 
before national courts. What is of interest to professionals 
of all types in Britain is the re-affirmation by the 
European Court of their right of free establishment within 
the other member-States of the Community. 

Having declared the right of establishment directly 
enforceable, the European Court in a similar decision (the 
Binsbergen case) in the field of services in December 1974 
took Community law a step further. Now, not only 
governments, but also individuals and private organizations 
must not discriminate on grounds of nationality or resi- 
dence against those providing cross-frontier services for 
payment. This will bring under the scope of the rules all 
the subtle but important discriminatory measures of which 
individual insurance companies, trade associations and 
professional organizations are capable. 

The Common Market plans for harmonizing company 
law and decisions on freedom of cross-frontier services 
are of crucial importance to Britain. It is important for all 
those in the financial, business, legal and accounting 
professions to study these in detail and assess their im- 
plications. They must then see that their views are fully 
known at political levels, where the final decisions are 
taken. 
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Tax Legislation under Scrutiny 
‘CCAB Views on the Finance (No. 2) Bill 1975 


Representations by the allied accountancy bodies on the Finance (No. 2) 
Bill 1975 — which recently received the Royal Assent — included the fear 
of delays and of strained relationships between accountants and the 


Inland Revenue, in consequence of clauses 42 and 43. These provisions, 
relating to due dates and ‘the payment of interest on overdue tax, will be 


featured in a contributed article in The Accountant shortly. 


The first part of the accountants’ representations, with the comments of 

-the Inland Revenue where appropriate, is reproduced below. Several clauses 
of the Bili were introduced in pursuit of political rather than fiscal objectives, 
` compelling the Inland Revenue to admit that — irrespective of the accountants’ 
case — Ministers were unlikely to accept concessions or amendments. 


The second part of the accountants’ representations, including replies 
by the Commissioners of Customs and Excise to a number of VAT 


points, will appear next week. 


‘INTRODUCTION 


‘THE ACCOUNTANCY BODIES welcome the issue of Inland Revenue 
press notices on the various aspects of the proposed legislation. 
The continuation of this practice will greatly assist under- 
standing of. the purpose and operation of the legislation. In 
addition to: the notices already issued, it would have been par- 
ticularly helpful on this occasion to have had a notice dealing 
with all the problems arising out of the change -in the basic 
rate of income tax announced well after the commencement of 
the fiscal year. as 


The Revenue said they would like to know of any particular 
difficulties caused by the change, and agreed to consider producing 
such a release next time the situation arose. 


2. Submissions have been made from time to time regarding 
various levels of reliefs, allowances and thresholds and the need 
for the introduction of some means of amending them in 
keeping with current money values. Until such time as a method 
of indexation can be introduced, it is urged that all reliefs, 
allowances and thresholds should be updated annually. In 
particular, attention is drawn to the erosion by inflation of the 
benefits of personal reliefs. . 


The Revenue said that this was essentially a matter for Ministers, 
which they could not comment upon. 


3. Clause 23 — Charge of income tax for 1975-76 


On the grounds of practicability it is submitted that, in respect 
of tax deducted at 33 per cent from interest payments between 
April 6th, 1975, and Budget Day, April rech, 1975, the require- 
ment under section 521, Taxes Act 1970, for retrospective 
adjustment by the payer should be waived in those cases where 
no further interest is payable and that, if necessary, tax under- 
paid by the recipient of interest should be assessed on him 
on the basis of his return of income for the year. > 


The Revenue said that they had issued their usual circular to 


banks etc., advising them that it was for the payer to recover ` 


the undeducted tax from the payee as a debt. The accountants said 
that the point had been raised with them by the local authorities, 
and they knew of other cases where payers were in doubt as to 
what to do. They thought-it would be better to pick the under- 
payment up on returns. The Revenue agreed to consider this point 


generally and in relation to any press release issued as a result of ' 
paragraph 2 above. 


4, Clause 29 — Age allowance 


It is considered that the total income limit in section 8 (1) (b), 
Taxes Act 1970, should be higher for married couples than for 
single persons. : 


The Revenue said that the proposal for a differential top limit 
for single and married people was a matter for Ministers. 


5. Clause 31 and Schedule 8 — Stock dividends 


(a) The accountancy bodies consider that this'clause should be 
deleted from the Bill. The ability of trading companies to con- 
serve their working capital by the issue of scrip dividends 
instead of cash dividends has helped to provide cash for industry. 
By comparison, the small tax saving to a limited number of 
people is unimportant, particularly since the saving must be 
reduced by capital gains tax if the distribution is to be turned 
into cash. 


. : l 
The Revenue said that Ministers’ decision to tax stock dividend ` 
cptions had had a political element. Ministers would Ge most 
unlikely to reverse their decision. 


(b) If the clause is not abandoned: 
(i) tax should not be payable at the time of issue of the 
shares (when no cash is available) but at the time of 
disposal of the shares. 


The Revenue said that this amendment would effectively allow 
shareholders an option to pay tax when they chose, which was 
unlikely to appeal to Ministers. 

(it) It should be made clear that the clause does not apply 

to the routine capitalization issue made in order to bring 
issued capital more in line with capital employed. 


The Revenue confirmed that the clause was not intended Zo apply 
to ordinary bonus issues. They were, however, considering sug- 
gestions put forward that bonus issues might be caught. 


(iii) It should not apply to the split level type of investment 
trust company where capitalization shares are issued to ` 
reflect an increase in the capital value of the company and 
cash dividends equal to the whole (or very nearly the 

' whole) of the income are paid to other shareholders. 
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The Revenue said that it would be extremely difficult to define 
this type of case in a way which did not create loopholes. If the 
accountants would provide them with details of a particular case, 
they would consider whether any differentiation were possible. 


(c) Since the cash equivalent of the scrip dividend grossed up 
at 35/65ths is to be treated as income of the recipient, it is 
difficult to see why the additional capital gains tax cost is to 
be confined to the cash equivalent without grossing up (Sch. 8, 
para. 5). 

The Revenue said that the cost of the shares for capital gains 
tax purposes should properly be the cash dividend foregone. 


6. Clause 32 — Benefits in kind: Insurance against 
cost of medical treatment 


(a) The application of this clause to all employees will cause 
a heavy burden of administrative work both to the Revenue and 
to employers for a relatively small amount of tax; it is therefore 
submitted that employees with emoluments (including benefits) 
of up to £5,000 per annum should be excluded as is the case for 
the benefits in kind provisions under section 198 of the Taxes 
Act 1970. 


The Revenue took note of the general objections urged against 
this proposal, but remarked that political reasons had weighed 
heavily with Ministers in its formulation. 


(b) It is considered that there should be an exclusion for expenses 
providing for insurance against medical treatment required on 
business travel, particularly travel abroad. 


The Revenue said that they agreed that medical insurance for 
the employee travelling abroad on firm’s business was not within 
the intention of this clause. They are considering whether any 
action might be called for. [See now section 35 (3) of the Act.] 


7. Clause 35 — Workers supplied by agencies 


(a) Confirmation is sought that this clause will not apply to 
members of professional firms acting in such capacities as 
liquidators or receivers. 


The Revenue confirmed that professional men acting as liquida- 
tors or receivers did not in their view come within the terms of 
clause 35. 


(b) It is suggested that on the occasion of an enforced and 
arbitrary cessation such as is brought about by clause 35 (10), 
the normal rule in section 118 (1) (6), Taxes Act 1970, should 
be reversed; the taxpayer and not the Revenue should have the 
right to claim revision of the assessments for the two penulti- 
mate years to the actual profits of those years. 


The Revenue noted the accountants strong views on applying 
to a forced cessation the normal cessation rules enabling the revision 
of the assessments for the penultimate and ante-penultimate years. 


(c) We ask for clarification of the purpose of sub-clause 6. 


The Revenue said that sub-clause 6 was intended to cope with 
the sort of situation where a taxpayer received a retainer from the 
agency but was not actually working for tt, so that sub-clause T 
did not apply. 


8. Clause 38 — Securities bought with borrowed 
money 

The new provision should be restricted so as not to apply to a 
trading company where a profit on disposal of such securities is 
taxable as a dealing profit under Case I of Schedule D or other- 
wise as income. 

The Revenue said that they agreed that the clause may require 
amendment in relation to investment-dealing concerns. 
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9. Clause 40 — Oil: Restrictions on carrying forward 
of losses incurred before the end of 1972 


The accountancy bodies consider it wrong in principle to cancel 
tax losses retrospectively, however incurred and whatever the 
industry.. They understand Ministers’ reasons for taking this 
step, but condemn it; they would not wish to see this example 
used as a precedent. 

The Revenue noted the accountants’ strong views on this point. 


10. Clause 41 — Payment of tax: General 


(a) It is submitted that notices of assessment should state 
clearly the date of issue. This could be arranged by leaving a 
suitably designed space on the notice and issuing a very firm 
instruction to districts. 

The Revenue said that notices of assessment did carry a clear 
statement of the date of issue. 

The Revenue told the accountants that a scheme of certificates 
of tax deposit (CTD) was to be announced by Ministers during 
Committee Stage. In the light of comments by other representative 
bodies, it was felt that such a scheme might counteract most of the 
objections to the charging of interest on unpaid tax. 


(b) The accountants said that the details of the [CTD] scheme 
were generally acceptable but that, for those cases where appeal 
proceedings were very prolonged, they would like to see some 
means of extending the validity of the certificate. 


The Revenue agreed to consider this point. 


11. Clauses 42 and 43 generally 


Whilst appreciating the desirability of speeding up the collection 
of tax, the accountancy bodies are dismayed at the proposals 
contained in these clauses. They consider that they are not only 
harsh, but also impracticable from the administrative point of 
view. Their implementation will put professional practitioners 
under the severest pressure, will inevitably lead to further delays 
in the submission of returns and computations, and will strain 
relationships not only between professional agents and their 
clients, but also relationships between the accountancy pro- 
fession and Inland Revenue personnel. 

We wish to suggest that clauses 42 and 43 should be with- 
drawn, and that a joint working party should be set up to study 
the problems posed with a view to putting forward proposals 
of a more practical nature. 


The Revenue noted the accountants’ views that the introduction 
of the schtme was too hasty. They confirmed that instructions 
would be sent to Inspectors advising them that the determination 
of payments on account should in most cases proceed, as it had 
always done, by agreement with the taxpayer. 


In particular, we would draw attention to'a number of 
general criticisms of the proposed new arrangements: 

(1) It needs to be recognized that delays can be the fault of 
either side. The justification for charging interest is that 
the taxpayer has had the use of the Revenue’s money. It 
follows that interest charged on unpaid tax should be 
levied at a rate which is in line with commercial rates of 
interest and should be allowed as a deduction for tax 
purposes. The corollary to that would be that the interest 
allowed on delayed tax repayments would also be in line 
with commercial rates, and would be assessable under 
Case ITI of Schedule D. 

The Revenue said that the non-allowability of interest charged 
under these provisions was merely a reflection of the general treat- 
ment of interest. They agreed to convey to Ministers the accountants’ 
extreme dissatisfaction about: 

(a) The fact that the interest was not allowable for tax and 
therefore the higher rate taxpayer would be badly hit; 
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(b) the possibility that the six-month delay period might be 
subsequently withdrawn; 
(c) the position of partners. 


(2) The dates from which interest on unpaid tax and interest 
on delayed tax repayments start to run should be identical. 


The Revenue said that it would be administratively impossible 
to start paying interest on repayments to PAYE taxpayers sooner, 
and politically impossible to concede to Schedule D taxpayers what 
was denied to PAYE taxpayers. In the longer term, the com- 
puterization of PAYE might make earlier interest payments 
possible here, and the question would be: reviewed then. 


(3) In order to help relieve the administrative burden, there 
should be a remission of interest where tax is paid within 
30 days of its due date. l 


The Revenue agreed that, in the minority of cases where, on: 


assessment was issued more than six months after the due and 
payable date, the 30-day time period might be very tight. They 
intended to keep the scheme under very careful review, and would 
consider the extension of the period if difficulties arose. 


(4) Because of the severe additional burden which legislation 
of this kind places on accountants, it should be phased in 
over a period of time. If this is not practicable, then: 


(a) The implementation of the legislation should be 
deferred for one year, using the intervening time for 
consultation between the Revenue and the profession 
on the detailed administration of the new arrange- 
ments, for accountants to alert their clients to the new 
procedures that will inevitably be necessary, and for 
taxpayers as a whole to be made aware of the new 
arrangements; 


The Revenue noted the accountants’ views. 


(6) A longer period needs to be granted in relation to 
Schedule A and Schedule D income tax assessments 
before interest commences to run, because in many 
cases it is impossible, and in others impracticable to 
calculate within the proposed time limit the tax that 
will be finally determined. | 

The Revenue said that while Schedule A was normally on a 
current year basis, the basis was effectively prior year with subse- 
quent adjustment. Schedule D was on a prior year basis too, and 


the Revenue did not therefore see why an extra period should be 


thought necessary. 


(c) Further consideration needs to be given to thie problem 
of partnership assessments and their division between 
partners. It is frequently impossible to agree an 
accurate payment on account. Further problems arise 
by reason of section 23, Finance Act 1974 (income 
from trades etc., carried on abroad). Due to the delays 
in determining partners’ shares of profits, the exact 
amount of tax due would rarely be known in time to 
avoid an interest charge. If the interest charge for 
partnerships were confined to tax at the basic rate 
only, it would relieve the problem. 


The Revenue took note of the accountants’ views, but could not 
accept that there could be any satisfactory solution to what was 
after all only a special example of the problem of determining the 
amount of Schedule D tax due. bk 


(5) It is considered essential to the successful implementation 
of the new arrangements: 


(a) That the Inland Revenue should at the time of issue of 


return forms, assessments and demand notes, draw 
clearly to taxpayers’ attention the interest penalties 
they may incur. 

The Revenue agreed this point. 
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(b) That the accuracy of assessments generally should be 
greater than at present and that there should be closer 
co-ordination between Inspectors and Collectors. 


The Revenue said that one result of the Management Review 
Committee Report would be that Inspectors and Collectors would 
be brought closer together. ` 


(c) That, where an assessment is or has been under appeal, 
no tax liability should carry interest until 30 days after 
a demand note is issued; 

The Revenue said that section 55 (6) (a) was effectively the 
answer here. The accountants had said that it was often difficult to ` 
persuade clients that tax was properly due without some communi- 
cation from the Inspector. The Revenue agreed to consider this. 


(d) That special provision is needed for Case V income 
where information may not be available in the UK in 
time. (The accountants said that they would not wish 
to press this point too hard.) 


(6) These clauses add further heavy weight against the possi- 
bility of a taxpayer pursuing an appeal; if he loses, he now 
has an additional penalty of interest at o per cent. It is 
thought that where the taxpayer is able to satisfy the 
Commissioners that there are reasonable grounds for 

~ believing that he has been overcharged, interest should 
not be payable on postponed tax for any time prior to ' 
determination of the assessment. The accountants agreed 
that the introduction of CTDs would go a considerable 
way to defusing this objection. 


12. Clause 42 ~ Payment of tax pending appeal Si 
It is submitted: 


(a) That the appellant should under section 55 (3) be per- 
mitted to apply for postponement at any time within 30 
days of the issue of the assessment (and not necessarily 
at the time of giving notice of appeal) 

The Revenue said that this point had already been made to them 

and they proposed to put down an amendment [now incorporated 
in the Act] on Report. , 


(5) That under section 55 (6) (6) there should be a time limit 
of 30 days for the repayment of tax which has been 
overpaid. 

` The Revenue said that this was the normal drill. 


13. Clause 43 ~ Interest on unpaid tax 


(a) It is submitted that the remission of interest on small 
assessments under the amended section 86 (6) of the Taxes 
Management Act 1970 should be automatic where the interest 
does not exceed {10. The use of a discretion in such circum- 
stances is wrong; how will a taxpayer know that interest has 
been remitted? 


The Revenue said that the discretionary power to remit interest 
had been put in for practical reasons, and the advantage would be 
forgone by making it mandatory. It was intended that the Inspector 
should simply look at each bit of paper, however many assessments 
it bore, and use his common sense. They agreed to write a letter to 
the accountants setting out their reasons in more detail and con- 
firming what the practice would be. 


(6) Clause 43 (5) provides that an assessment under para- 
graph 7 (6) (a) of Schedule 16, Finance Act 1972, shall carry 
interest as if it were ACT payable by the company in respect 
of a distribution made at the end of the accounting period. 
Confirmation is sought that the assessment will nevertheless 
only carry interest by reference to the date of issue of the notice 


. of assessment. 


The Revenue confirmed this.. (To be concluded.) 
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Piping Hot? 


by KENNETH A. SHERWOOD, FCA 


\ 


Owners of pet animals know their dislike for stale food; our own 
‘digestions also revolt against food which is past its best or which, 
even worse, Has ‘gone off’. Under-cooked food, on the other hand, 
is equally unpalatable. Our contributor suggests a method of ensuring 


that company results are served piping hot. 


Pernaps Mr Albert Frost of ICI was right when he said at 
the English Institute’s annual conference [The Accountant, 
July 17th] that the best accounts are those produced one 


minute after midnight on the last day of an accounting. 


period — fresh, piping hot, and hopefully far more accurate 
than a rather underdone forecast which may give a very 
false idea of what the dish should really be like. On the 
other hand, the cook who serves her meals hours late is 
hardly likely to find her customers fully appreciative of her 
efforts, however effective the trimmings might be. 

Mr Frost won a great deal of support at Cambridge for 
many of his proposals; certainly, the idea that the account- 
ant’s main aim should be to report historical results as soon 
as possible after the end of a period received almost univer- 
sal acclaim. The defunct Companies Bill of 1973 had earlier 
recognized the vital importance of prompt and accurate 
information being available not only for management 
purposes but also for shareholders, creditors and employees. 
Even so, the maximum permitted period for filing accounts 
laid down by the Bill for a public company was seven 
months (ten months if the company had overseas interests) 
-a period so long as not to be really comparable with Mr 
Frost’s concept of instant reporting. 


Four-month average 


The average time taken by the 300 companies covered in 
the Institute’s Survey of Published Accounts from year-end 
to publication is four months, and this time has not varied 
significantly for some years. But this is the time taken to 
publish a full set of audited accounts complying not only 
with the Companies Acts but also with accounting standards 
and Stock Exchange regulations. It is likely that a realistic 
assessment of the profit for the year, both before and after 
tax and the impact of extraordinary items, is known to the 
company very much earlier. 

Why, then, do companies not publish advance infor- 
mation? The fact is they do.not want to run the risk that 
final adjustments — even perhaps adjustments requested 
or insisted upon by their auditors! — may need to be made, 
and thus force themselves into the embarrassing position of 
having to issue amended figures. Nevertheless, one suspects 
that most companies table the first set of figures at a board 
meeting within six weeks of the end of an accounting period. 
Important management decisions are often based on these 
‘figures — in which event the annual accounts produced a 
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few weeks later are an anti-climax as far as the board is 
concerned. 

The period of six weeks has in fact become enshrined in 
the counter-inflation legislation, since quarterly returns to 
the Price Commission are due 42 days after the end of an 
accounting period. ‘There is, of course, no public informa- 
tion on the proportion of companies meeting this deadline, 
although one may suspect that even the ‘tortoises’ have some 
idea of their results by the end of the six-week period. 

The Price Commission’s requirements are, in fact, for 
quarterly returns followed by a reconciliation with the annual 
accounts. It is implicit in the legislation that prompt rather 
than accurate information is required, and it is expected that 
some adjustments will appear in the reconciling statement. 


Improvements possible 


There is perhaps no need to add the next sentence, for 
the intelligent reader will already have assumed it for him or 
herself. What would be the result of The Stock Exchange 
requiring all quoted companies to make an announcement 
not later than six weeks after the end of each quarterly period 
of their unaudited results for the quarter, together with 
moving annual totals for the current and preceding years? 

Could companies achieve a six-week deadline? Obviously 
some companies ~ hopefully a minority — would find it 
impossible to issue any meaningful figures within such a 
short time. A slightly longer period — say ten weeks — might 
be necessary at first, but it should not be impossible for 
companies to organize their reporting systems so as to give 
an estimated result within the shorter period of time. > 

Secondly, how accurate would the results be? This would 
obviously vary not only from company to company, but 
also from industry to industry. Stores and banks are already 
geared to producing their annual results remarkably 
quickly; they would in the main have little difficulty in 
complying with such a requirement, with results being 
published that would require no further adjustment. In 
other industries, it is likely that some adjustment ought to 
be expected when the annual accounts are produced. With 
experience, such adjustments will probably reduce in 
number and quantum as companies begin to understand 
those factors which give rise to uncertainties in their 
particular circumstances, and are better able to anticipate 
the likely adjustments. 

In some industries, disclosure of quarterly results might 
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give a distorted picture because of seasonal or other factors 

such as long-term contracts. Although the quarterly figures 
would still be required, moving annual totals would provide 
a better indication of the company’s progress and this 
should be indicated in a brief commentary. 

In a company’s annual accounts, the quarterly results 
could be given both as announced at the time and as 
amended subsequently during preparation of the- annual 
accounts. This would indicate to readers the extent to 
which the immediate results were realistic when viewed 
with hindsight — and incidentally provide an unwritten 
commentary either on the efficiency of the accounts 
department or on the difficulties encountered in complying 
with the new requirement. The amended quarterly results 
should be included within the audited accounts and should, 
therefore, be subject to the criteria of showing a ‘true and 


fair view’. 
There is no doubt that The Stock Exchange would 





Making Performance 


RECENT YEARS have seen the introduction of newer tech- 
niques for management development, such as MBO, 
assessment centres and career counselling. Does the 
introduction of such techniques down-grade the more 
traditional methods of performance appraisal, or is there 
still a need for them in the process of salary justification, 
elimination of low performers ‘and the correlation of 
employee behaviour with actual results? 

The results of a survey of 19 companies by Alan L. 
Patz are published in the May/June 1975 edition of the 
Harvard Business Review under the title of ‘Performance 
Appraisal: Useful but still Resisted’. Mr Patz came to two 
broad conclusions from his survey: (a) that the traditional 
forms of performance appraisal are still in use, even though 
some of the companies have adopted other development 
techniques such as MBO; and (6) that managers are un- 
willing to abandon performance appraisal although they 
concede that.there are difficulties in its application. 


Performance appraisal 


The procedure is usually three-pronged — the subordinate 
is assigned a problem area and gains experience of it; he then 
assumes primary responsibility for that area; he receives 
a performance evaluation from his superior. The procedure 
therefore lays stress on the two underlying principles of 
growing experience and a deepening sense of responsibility. 

Implementation of the procedure varies considerably 
between companies. While most companies provided the 
superior with an official performance appraisal form, the 
similarity ends there. Should the appraisal concentrate 
upon what the manager does — or on his personality traits? 
Should emphasis be placed on the use of official rating 
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welcome such an innovation, since the availability of 
reasonably accurate and timely information is the essence 
of a proper market. The difficulty, as always, is to strike 
a proper balance between timeliness and accuracy. 


Question of cost - 


One factor not mentioned is the question of cost. Such a 
development might be thought to be expensive in account- 
ing time and, on the other hand, could mislead investors if 
quarterly results were grossly inaccurate. The answer to 
such criticisms must rest solely on the basic premise of this 
article — namely, that a company’s board of directors needs 
this information to run the business efficiently. 

If the results are not available within six weeks of the 
end of the quarter or are grossly inaccurate, the shareholders 
ought to be aware of the company’s shortcomings and take 
whatever action they consider appropriate. 


Appraisal Work 


forms or on educating people how to manage a performance 
appraisal programme effectively? Other differences arise 
in the rating.scales used, central co-ordination of the 
process and face-to-face appraisal interviews. 

The managers interviewed by the author were in 
agreement that the main purposes of the system was to 
improve performance by calling attention to flaws in the 
subordinate manager’s. behaviour in order to’ improve 
administrative ability and to assess management potential. 
Less explicit reasons for performance evaluation were 
also given, such as salary justification, weeding out low- 
performing managers, and also forcing top management to 
make the uncomfortable but necessary connection between 
conduct and its consequences. 


What hinders the process 


All the interviewees wanted to retain performance ap- 
praisal but at the same time there was some resistance to 
its use. Reasons for this resistance centred on two types of 
barrier which existed in each of the companies investigated. 

These are systemic barriers built into the appraisal 
forms and mechanisms, and behavioural barriers that 
exist in the people being appraised. 

Systemic barriers. The systemic barriers can be classed 
under two headings — those of collection and those of 
analysis : 

Collection obstacles. Much of the information collected is 

qualitative, thus providing no simple basis for comparing 

one employee with another. Where quantitative data is 
collected, the rating scales used are usually too narrow — 

being | 3-, Aen Or 5-point scales rather than the 8-, g-, or 10- 

point scales that are needed. 

Other problems lie in the personnel department. It is a 
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busy place with many day-to-day problems and the pro-. 


cessing of appraisal forms is only one of many jobs. 

Analysts obstacles. Analysis, even with good data, is a 
difficult task and it must be: recognized that the systemic 
barriers result in Iess Chan perfect data. Centralized files are 
necessary to begin the job but few companies had organized 
their data on that basis. _ 

Where centralized files do exist. they contain routine 
personal details and virtually no analyses of performance 
appraisal are carried out to test the efficacy of more complex 
manpower policies and practices. 


Behavioural barriers. Behavioural barriers arise from 


apprehension as to the use that will be made of the results 
of the performance appraisal, and inter-personal problems 


arising from the face-to-face interview between manager 


and subordinate. 

There is suspicion that data falsification for selfish 
purposes takes place to work the system for the superior’s 
own advantage, whether consciously or unconsciously. 
Unfavourable reports expose the superior as well as the 
subordinate to criticism. Favourable reports may lead to 
the loss of the best employees to that manager and some- 
times make an executive a prime target of his peers. 

Most managers dislike the face-to-face interview. Many 
managers feel that a negative report will discourage rather 
than motivate the subordinate. There is also a tendency 
for the superior to do most of the talking, rather than 
listening to the subordinate and his problems which should 
be the main task at the interview. , 


Making the system work 


There are four simple procedures for reducing the 
systemic and behavioural barriers to the effective imple- 
mentation to performance appraisal: 

Keep it simple. The main purpose should be to establish 
a cut-off point between above- and below-average per- 
formers. Over-perfection in appraisal forms can increase 
the systemic barriers and even require a full-time staff 
of test administrators whose presence may deflect the 
company’s purpose. 

While performance appraisal-is a necessary prerequisite 
For salary administration, it should not be used for fine 
tuning of relative salaries, because performance appraisal 
is imperfect and performance is affected by a variety of 
factors. 

Keep it separate. Performance appraisal must be assigned 
a function distinct from other management systems, such 
as MBO. This should also include separation from the 
promotion system, as performance at one managerial level 
is not necessarily a good guide to what performance would 
be at a different level, Promotion should reflect estimates of 
managerial potential more strongly than past performance. 

Keep it contained. The amount of data collected should 
be restricted. Preferably, only two pieces of information 
should be filed centrally — one is whether the employee’s 
performance is above or below average, and the other is the 
estimate of his management potential and types of future 
jobs he may be qualified to perform. 

Keep it participative. Participation by the subordinate in 
the appraisal process can do much to reduce the barriers. 
He should be asked to appraise himself in the same format 
that his superior will be using. The superior must be willing 
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to listen to the employee at the interview, preferably to 
encourage the employee during the first 30 minutes of 
interview time .to talk about how he perceives his past 
actions and his needs for management development. Only 
if the interviewer gains an appreciation of the employee work 
problemsaretheroles o evaluator and counsellor compatible. 





Risk and Uncertainty in Accounting 
and Finance 


edited by Tops P. DICKINSON. 
Saxon House D. C. Heath, £550. 


Accountants would usually regard theirs as an exact business, 
not subject to the subjective attitudes of choice in application as 
might occur in general business decisions. This is, perhaps, why 
auditors need so much convincing before they use statistical 
sampling techniques as widely as in theory they should. 

Dr Dickinson has selected a number of contributions on the 


theme, from specific subjects such as depreciation and capital ° 


budgeting, to the problems of auditing, income determination, 
estimation and business failure. 

This is certainly a book for the reader seeking understanding 
of a philosophy, but it is also a scientific approach to problems of 
risk evaluation. T'o most accountants, the stumbling block to the 
use of mathematical models — as to statistical method in auditing 
— is simply the ability to understand both the significance and 
the logic of the exercise. While there are formulae in this book, 
the real meat is in the examples, as for example that illustrating 


` the discounted incremental earnings on an acquisition; or the 


demonstration of how judgement between two methods of 


- manufacture can be assisted by the use of linear programming. 


The contents of this collection should assist consideration 
by management of the areas affecting risk and how to contain 
the elements.of uncertainty in many business decisions. 


Computer Audit Guidelines : 
CICA Study Group. 
Canadian Institute of Chartered Accountants, $18-50. 


This study is one of a series commissioned as part of the 
Canadian Institute’s continuing research programme by its 
Auditing Standards Committee. It comprises guidelines on the 
minimum standards and accepted techniques which should be 
observed in the audit of organizations using a computer. It 
forms the second (and final) part of the study on the computer 
and the auditor, the first — issued in April 1971 — being Computer 
Control Guidelines. 

The study consists of 12 chapters which can be grouped into 
four principal divisions: viz. outline of the computeér audit, 
approach to control verification and evaluation, specific audit 
techniques and control evaluation guides. The control evaluation 
guides commence with an examination of the feasibility stage 
and having covered the organization, development, processing, 
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and protection concludes with the documentation and the 
keeping of it up to date. 

In a separate chapter, control evaluation covers outside data 
entries with the object of ensuring that a commitment for data 
centre services is entered only if they are likely to produce greater 
benefits than any other processing alternatives, including a review 
of the safeguards and security provided by the outside centre. 

No short review could cover the many-sided nature of this 
book especially its breadth of coverage and depth of probe. 
Undoubtedly, it should be available to every auditor engaged 
on computer audits. It is a monumental work compressed into 
some 300 pages. If it were possible to compile an index (a 
formidable task) of where each of the very many audit features 
scattered throughout the book can be found, such an index 
would be very useful in studying any particular feature in 
isolation. 


Mind Your Own Business 
by Hem: REDwoop. 
Leviathan House, Zoos, 


The subject-matter of this handsomely-produced volume is 
better indicated by its sub-title - how to succeed in business 
with charts. The discussion and illustrative material is sub- 
divided into four main sections. 

First, there is an explanation of how charts and diagrams 
can help reveal the operations of a business; then, in a second 
section the author uses diagrams to bring out particular aspects 
of the firms activities and results. A third section illustrates 
the charting technique as an aid to short-term planning and a 
final section looks at forecasting. 

A feature of the book is not just the handsomely-produced 
diagrams and charts, in colour as well as black and white, but 
the commentary on the situation in a hypothetical undertaking 
between executives and managers with the relevant diagrams used 
to show how they help throw light upon the questions raised. 


Fundamentals of Management 
Accounting 

by R. N. Antuony and G. A. WELSCH. 

Richard D. Irwin, $10.95. 


This book is divided into three parts. The first part discusses 
full cost accounting — that is, all the resources used for a cost 
objective. The second part deals with a type of cost construction 
called differential costs (as affecting expenditure, revenues and 
capital investment) which are used in alternative choice decisions 
of various types. To assist in this connection the use of 
accounting information and the behaviour of costs comes under 
discussion. The third part focuses attention on responsibility 
centres. 

Separate chapters discuss standard costs, the use of 
accounting information in budgeting, in the analysis of var- 
tances and in reports on performance. Each chapter in the 
book concludes with a list of important terms, questions for 
discussion, a number of problems for elucidation, and, where 
appropriate a list of suggested’ books for further study. 

In a given business there is a single accounting system. As 
different purposes of a business require different accounting 
constructions, so information from the accounting system must 
be rearranged and modified to meet the needs of these several 
purposes. The aim of the authors in this book is to devise a 
framework that organizes and unifies the several purposes of 
management accounting. . 

The book is stated to be designed for a one-semester course, 
the instructor selecting material for the classroom, For the 
experienced practitioner of management accounting the book 
is very useful as a work of reference. 
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Economic Policy for the European 
Community: The Way Forward 


by Sir ALec Cargncross and others. 
Macmillan, £7-50. i 


This book comprises a group of essays by distinguished Euro- 
peans with wide experience in the conduct and appraisal of 
economic policy. The book is sponsored by the Institut für 
Weltwirtschaft at the University of Kiel. The subject-matter 
of the essays is the economic future of the Community, rather 
than the mere recital of what the present-day EEC is about. 

The five main authors, who contributed the essence of the 
book as prepared by the rapporteur, have cast their nets widely 
over several key topics such as monetary and fiscal integration, 
the problems of regional development to achieve a balanced 
economic structure, the much-criticized EEC agricultural 
policy, the problem of competition between firms and the in- 
dustrial structure best suited to ensure competitive efficiency, 
as well as the external economic relations of the Community. 

This is a book which ought to be read by every thinking 
younger professional man who may well be looking ahead to 
a life in Europe. This is not a book for bedtime reading; there 
are no windy platitudes of the politicians to bore the reader, 
but carefully-studied argument, well documented, on what is 
probably the most important single issue before any West 
European. 


Elites and Power in British Society 
edited by PHILIP STANWORTH and ANTHONY GIDDENS. 
Cambridge University Press, £5; paperback, £2. 


Sociology does not enjoy the best of reputations as an academic 
discipline either within or outside the universities. This is to be 
regretted because the importance of social forces in changing the 
face and habits of our society tends so often to be overlooked. 

This book comprises 11 essays by various contributors, each 
looking at élites in different parts of society - from the City 
to the universities; from the civil service to the Church. A 
particularly topical essay deals with inter-generational wealth 
transmission. 

Whether or not one agrees with the conclusions and the 
authors’ comments on the data they have assembled, there is a 
great deal of interesting information culled from a variety of 
source books and special surveys. The publishers are not far 
wrong when they state that the book ‘will appeal to a wide range 
of general readers interested in the nature of power and privilege 
in British society’. 


. RECENT PUBLICATIONS 


Key To Income Tax — Finance Act 1974 edition, edited by J. M. 
Cooper, Fcca, and Percy F. Hughes, 247 pp. 84 < 54. Taxation 
Publishing Co, £275. 

‘TAXATION APPEALS, third edition, by H. G. S. Plunkett and V. R. 
Chapman, xxi-+153 pp. 84x54. Oyez Publishing Co, paper- 
back £3°75. 

THe New EUROMARKETS, by Brian Scott Quinn, xix+274 pp. 
84 x54. Macmillan £ xro. 

INFLATION IN Business — Its measurement and management, by 
Jim Phillips FCMA, FCIS, MIMC, 129 pp. 8454, Financial 
Techniques Ltd, paperback, £3-25. 

CAPITAL ‘TRANSFER Tax — A practical guide, by Noel Healy, 
95 pp. 8454, Financial Techniques Ltd, paperback, £2-50. 

AN INTRODUCTION TO MANAGERIAL Finance, by Harold Bierman, 
jun. and Jerome E. Hass. vilit291 pp. 9X6, Pitman, paper- 
back, £375- 


These books may be obtained from, or through, Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WCaR 1JJ. Amounts quoted 
are the net cover prices; 35p should be added for packing and postage. 


REVISED RATES AND. INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.=2-5 cm 
approximately). 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. . 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal! 
rates. 


CLOSING TIMES 


Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication. 


If proofs are required or if blocks have to be especi- 
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copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 
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PAYMENT 

Except where special arrangements exist ALL 
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AN INTERNATIONAL FIRM 


Between us our staff have worked in Loncéon, Canada, Europe, South Africa with 
firms like Coopers, Peats, Price Waterhouse, Whinney Murray, the Foreign Office 
and the British ladies ski-team. So what! We take more interest in our candidates 
than ourselves and that’s why we became the largest professional agency with the 


PE? FINALISTS to £3,600 


Most of our international clients realise that the July examination had the highest 
calibre intake for many years. Pass or fail they will engage you with proper scudy 
leave arrangements if required. 


ARTICLES/TRANSFER 


As the leading private introductory service, we welcome inquiries from principals, 
school-leavers, undergraduates, parents and transfers. Nation-wide service. One 
of our clients has an 85% success rate on examinations. 


PART 2 FINALISTS - FAILED 


Bad luck, but tea and sympathy (or coffee and encouragement) at 76 Cheapside, 


followed by public company auditing, paid study leave and better luck next time. 


NEWLY QUALS/TAX to £4,250 


Because our consultants have themselves specialized In tax we can give first-hand 
advice on the library, training and research facilities of the various firms seeking 


newly qualifieds and finalists. 
TAX LADIES £3,000-£5,000 


For a fast, efficient service and positions close to Fenchurch Street, Liverpool Street, 
Cannon Street, Waterloo, Baker Street, Euston, Kings Cross. Contact Oliver Hart, 
A.C.A. Salary increases available up to £1,400. 

£5,500 


P.A. TAX PARTNER 


The tax partner of a prestige West End firm seeks 2 personal assistants: (1) Primarily 
for corporate tax; (2) Primarily for personal tax. Ability to handle clients more 
important than qualifications or experience. 

£5,000- 


PERSONAL TAX, CITY 


A major City firm with a comparatively small and friendly tax department seek 
experienced personnel taxman in a supervisory capacity. 
£5,000 


COMPANY TAX 


Medium/large firm near Euston seek company tax senior (not necessarily qualified). 
A little personal tax will be involved. 


CORPORATE TAX PLANNING £8,000 


International firm seek C.A. with drive and imagination to work in the corporate 
side of their financial and tax planning department. 
£5,000-- 


TAX PARTNERS 


Two of our smaller clients have recently asked us to recruit a tax partner to manage 
small department. Locations Eusten, Charing Cross. 
£7,500 


TAX PARTNER 


Medium-sized Holborn firm. A.C.A. with good experiance of close companies. 


Early partnership. 
PERSONAL TAX PARTNER £7,500 


Prestigious West End firm. with wealthy clientele seek P.A. to partner with the 
brains and initiative to deal imaginatively with the new taxes. 
£6,500 


P.A. TAX CONSULTANT 


Medium-sized City firm with some fairly large clients seek an assistant to the 
manager of their specialist consultancy department. Partnership possibility for the 


right man. 
TAXATION CONTROLLER £8,500 


West End. Well-known Industrial company seeks first-class man to control a large 
department dealing with U.K. and overseas business and to work in liaison with the 


Board. 
MERCHANT BANKING c. £4,000 


Our Banking Division seeks 2 bright A.C.A.s with good background and ex- 
perience, eventually to enter the mainstream of merchant banking. 


TAX TEMPS 


Personal tax ladies especially welcome. 


TEMPORARY ACCOUNTANTS 


A.C.A.S, finalists, book-keeper, U.K.-educated immediately available London and 
Home Counties with specialized knowledge of incomplete records, liquidations, 
public company audits, tax, costing, all vetced by Mark Pembroke, F.C. 


PEMBROKE 
& PEMBROKE 


£80-£120 a week 


OVERSEAS / PROVINCIAL 


Immediate interviews for Teheran and Dubai, Kuwait. Single man can cash in on the 
oil boom and a married man will find no shortage of domestic help. 
$14,000 


CANADA/WEST INDIES 


Professional and commercial clients will shortly be conducting interviews for 
candidates selected by Pembroke & Pembroke. Caribbean openings include Bahamas, 


Jamaica and Grand Canyon. 
CAPE TOWN/JO’BURG to R.10,000 


Opportunity to join a major international firm. To specialize in tax or management 
consultancy. Our South African brochure is available on demand, 
$14,000 


BERMUDA 


Two-year tours for newly qualifleds including training programme in Canada and 
for selected candidates a visit to New York. 
c. £5,000 


CONTINENTAL 


France, Belgiu ms Holland, Luxembourg, Jersey, Portugal, Spain, Scandinavia, Italy, etc. 
For a personal interview with a consultant who’s actually worked there, followed by 
a telephone call to our continental clients. Free flight to country of your choice 


before signing any contract. 
c. £5,000 


AUSTRALASIA 


Openings for good-class newly qualifieds in Australia and New Zealand. 2-year tours. 


SEYCHELLES £5,000 


~welve months tour with leading firm on this idyllic island. 
£ neg. 


KENYA ` 


Excellent sporting facilities, free accommodation and holidays in Mombasa make 
Nairobi an attractive choice for a two-year term. Weare also recruiting for Ethiopia, 


Zambia and adjacent countries. 
BEDS - AUDIT/TAX £3,000-£6,000 


3 High-powered vacancies: (1) Personal financial and tax planning, £6,000; (2) 
Corporation tax manager, £6,000; (3) General practice, Department Manager, £4,500 
Also newly qualified finalists national firms. Bedford, Luton, Milton Keynes. 


BIRMINGHAM c. £3,500 


As the present leading agency in the Midlands with 3 full-time consultants we can 
advise newly qualifieds, finalists on opportunities of computer auditing, tax speciali- 
sation, partnership, commerce and industry, 

to £4,000 


BRISTOL 


Prospective partner in medium-sized firm, Bristol, Swindon and Taunton. Also 
“Inalists, newly qualifieds, personal taxmen for international! firms. Mr Pembroke 
-ives in the West Country and is available at week-ends. 

£3,500 


DEVON 


Definite partnership prospects for young CA in Exmouth. Also finalists, A.C.A.s 
for leading firms Exeter and Plymouth. 
to £4,250 


ESSEX 


Finalists, newly qualifieds for good-class firms in Colchester, Chelmsford, Southend, 


Grays Thurrock, ilford. 
HANTS AND DORSET to £4,500 


A.CLA.S, finalists for genaral practice, tax, insalvency and large audits with local 
and national firms and in commerce. Bournemouth, Poole, Southampton, Salisbury. 


LEICESTER/NORTHANTS to £4,500 


Audit manager for national firm in Northants. Newly qualifieds, finalists, personal’ 
taxmen urgently required by international firms in Leicester. 
to £4,200 


MANCHESTER 


` Company tax senior, A.C.A. or ATLL £4,200. Newly qualifieds for audit or tax 


specialisation with national firms in Liverpool, Manchester and Preston. 


OXFORD to £4,500 


Prospective partner for local firm, assistant manager for national firm £4,500. 
A.C.A.S, finalists, tax specialists at Oxford, Banbury, Witney, Thame and Bicester. 


SURREY to £4,000 


Finalists, newly qualifieds, personal cax assistants for multi-branch firms in Croydon, 
Redhill, Weybridge, Richmond, Kingston, Walton, East Grinstead, Crawley, 
Aldershot, Woking. 


Please ring or write (quoting home telephone number). 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 021-236 5513 





243 Regent S Street, Tondon W1. 
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mExecutive Limited 


g Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 > 


PERSONAL TAX 


TAX SPECIALIST, WC2 

£5,000-£5,500 
Medium-sized firm have a most interest- 
ing and rewarding position for Senior 
person. Experience in entertainments 
field would be useful. 
SENIOR/MANAGER, WI 

£4,700-£5,000 
Well-experienced Personal Tax Senior is 
Aria by medium-sized progressive 

m 


INTERNATIONAL FIRMS 
£3,500-£5,500 
Many of the International firms in 
Central London are seeking Personal 
Tax staff at all levels, i.e., Juniors, 
Seniors, Managers, etc. If you prefer 


the opportunities and security afforded’ 


by these firms, contact us right away. 
TAXATION ASSISTANT, EC1 
circa £4,000 
Small/Medium-sized firm offer very 
varied and interesting work to experi- 
enced person. 
TAX ASSISTANT, WC2 
£3,500-£4,500 
Someone who is well-versed in Personal 
Tax matters but possibly a little Com- 
pany Tax experience also. 
SENIORS, EC2 £4,000-£4,500 
Large firm seeks 2/3 experienced people 
for their substantial Tax Department. 
Excellent future prospects. 
TAX MANAGER, Wi circa £5,500 
Medium-sized firm seeks first-class lady/ 
gentleman. Preferably A.T.LI. 
TAX ASSISTANT, KETTERING 
£3,000 
For Tax Department of International 
frm. Experience of dealing with 
Schedule E. 
TAX ASSISTANT, HUDDERSFIELD 
£2,750—£3,000 
Small friendly firm require young lady/ 
gentleman to handle a variety of interest- 
ing taxation. 
TAX SENIOR, BIRMINGHAM 
£3,250 + 
Our clients are seeking someone who 
has had some experience in a profes- 
sional office. 
TAX ASSISTANT, BRIGHTON 
£3,000 
Good opportunity for a lady or gentle- 
man who wishes to progress their tax 
career. 


COMPANY TAX 


SENIOR, EC1 circa £6,000 
This City firm have first-class Depart- 
ment, and require first-class Company 
Tax Seniors. Preferably qualified, 
TAX MANAGER, EC2 £6,000-£6,500 
Good managerial ability is essential in 
this post as well as experience in the 
field of Company Taxation. 
SENIOR, W1 £5,500--£6,000 
Medium/large firm offer excellent oppor- 
tunities for progression to experienced 
A CA LL 
CO. TAX MANAGER, WC) 
circa £5,500 

Small progressive firm seek young per- 
son with at least 2/3 years’ Company 
Tax experience. 
TAX SPECIALIST, W1 

£5,500-£6,500 
Our clients are a ‘go-ahead’ firm who 
seek an ambitious person who has had a 
few years of company tax specialisation. 
NEWLY QUALIFIED circa £4,000 
Several opportunities exist for recently 
qualified Accountants who are keen to 
specialise in the field of taxation. 
Excellent training facilities. 
TAX JUNIOR, EC2 £3,500-£3,750 
A young person with some tax experi- 
ence is sought by medium/large firm 
with substantial Tax Department. Pre- 
ferably to deal with both personal and 
company taxation. 


TRUST STAFF 


JUNIOR TRUST ASSISTANTS 
£3,000-£3,500 
There are numerous posts for those with 
some trust book-keeping experience who 
are keen to advance their knowledge 
and experience. l 
TRUST MANAGER, WCi 
circa £6,000 
Challenging position for an above- 
average experienced Trust Manager. 
ASSISTANT MANAGER, EC2 
£4,500-£5,000 
Medium/iarge firm offer good future 
prospects to a well-experienced Trust 
Senior. 
TRUST ASSISTANT, W1 
£3,500-£4,000 
This medium-sized firm have a large 
variety of interesting Trust cases which 
will afford excellent experience. 
F 


PROVINCIAL VACANCIES 
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AUDIT 


P.A. TO PARTNER, SW1 circa £4,000 
Small friendly firm in Victoria require 
young qualified A.C.A/A.C.C.A. to 
assist hard-working partner. 


MANAGER, Wi £4,000 — £4,500 
Medium-sized firm. To deal mainly with 
small audits. Well-experienced but not 
necessarily qualified. 


SENIOR, EC4 £4,500 
Young qualified Audit Senior preferably 
with experience of working with a 
medium-sized firm. 


P.A. TO PARTNER, WI 

circa £5,000 
Partner of small firm requires a really 
first-class P.A. Preferably 30-45. Not 
necessarily qualified. 


NEWLY QUALIFIED circa £4,500 
Now that you are qualified you may wish 
to specialise in Audit, Taxation, Liquida- 
tion, etc. Our clients can offer excellent 
opportunities in all fields. So why not 
contact us right away to find out more? 


SENIOR, W1 circa £4,750 
Our clients are a well-established firm 
who are seeking someone with 1/2 
years’ post-qualification experience. 


AUDIT MANAGER, Wi £5,500 
Definite partnership prospects exist with 
this 6-partner firm for A.C.A. with 
good previous experience. 


P.A. TO PARTNER, ROMFORD 
£4,000-£4,500 

Young A.C.A. for small firm to assist 

Partner. Preferably aged 25-30. 


P.A. TO PARTNER, READING 
£3,500--£4,000 

Preferably qualified person to act as 

P.A. to Senior Partner of small firm. 


ASSISTANT MANAGER, NORWICH 

circa £4,000 
Young qualified Accountant required to 
assist Manager with medium-sized firm. 


MANAGER, BEACONSFIELD 
£3,500~-£4,500 

Qualified A.C.A. for small firm. Prefer- 

ably aged 30-35. Good future prospects. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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15 NEW BRIDGE STREET, LONDON EC4V GHN: — Near Blackfriars Station 


TAXATION. 


LONDON 

Taxation Specialist c. £10,000 
This is a very senior appointment and the post is with 
a firra of finance and taxation specialists. For an 
applicant of high calibre more than £10,000 will be 


- paid. Applicants should be qualified accountants or 


someone who has worked at Inspector level with 
Inland Revenue. Applicants must be conversant with 
all aspects of taxation including that for private and 
public companies, groups and also individuals. 
Preferred age mid-30s but older candidates will be 
considered. Ref. 1891 
LONDON. , 

Assistant Tax Officer £3,000 1. 
Applicants are invited from young men or women 
(under 30) to work on the preparation of personal 
tax returns. Ideally applicants should be members of 
the Institute of taxation or studying for this qualifi- 
cation. Employment conditions are attractive and 
could include mortgage assistance. This post is with 


an assurance company. Ref. 1390 
LONDON 
Corporation Tax Manager Negotiable Salary 


A three-partner firm of chartered accountants 
requires a corporation tax manager, a young qualified 
thei would be suitable, preferably with two to 
three years’ post-qualification experience in tax. The 
post will involve dealing with aspects of tax apper- 
taining to close companies. Good prospects. 


Ref. 1885 
MANCHESTER 
Chartered Accountant c. £4,000 
The rapidly expanding . taxation department of a 
major firm of chartered accountants seeks a chartered 
accountant, all examinations having been passed at 
the first attempt, who wishes to specialise in taxation 
or having up to 12 months’ specialised experience. 
There will bo a yariety of work in company and 
personal tax and in tax and financial planning. 


Ref. 3508 
LONDON ; A 
Personal Tax Senior Assistant | Negotiable Salary 
A good salary will be paid by this firm of chartered 
accountants for applicants, male or female, well- 


versed in all aspects of personal taxation. Ref. 3512 
NORTHUMBERLAND d 
Taxation Senior Negotiable Salary 


A cualified accountant, recently qualified, to deal 


- with Schedule D, capital gains tax and also Schedule 


A Ref. 3501 
LIVERPOOL S 
Corporation Tax i £4,269 
To deal with a wide range of clients and become 
involved in practical aspects of tax planning within a 
firm of chartered accountants. Experience is not as 
essential as the desire to specialise in taxation. 


Ref. 3497 
MIDLANDS 
Group Taxation Manager ` e £10,000 
A taxation manager of high calibre with previous 
extensive incustrial experience within the taxation 
sector is required to supervise a department consisting 
of about 4 persons. He should be completely knowl- 
edgeable of the working of the U.K. tax system and 
have a broad appreciation of European tax systems. 
A most excellent opportunity. Ref. 3492 
Nr CROYDON 
Unit Trust Audits Negotiable Salary 
A senior unqualified person is required to specialise 
in the audit of unit trusts and if the applicant wishes, 


taxation matters relating to unit trusts. A good , 


oprortunity, Ref. 3513 
LONDON 
Recently Qualified To £5,500 


Newly or recently qualified applicants are required 
for a major firm of chartered accountants to deal 


with personal and/or company tax. Ref, 3514 
DURHAM (SOUTH) : 
Tax Manager Negotiable Salary 


A manager is required for the provincial office of a 
large firm of chartered accountants. An: excellent 
opportunity. Ref. 3485 
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LONDON NWI 
Senior Taxation c. £5,500 
Qualified applicants are required, preferred age 
18-33. The job is with a large group of companies 
and involves dealing with the tax computations and 
investigations appertaining to taxation. There is a 


tax department of about 1) persons. Ref. 3471 
LONDON ` : 
Personal Taxation Senior e £3,500 


For a medium-sized firm of chartered accountants 


in the City. Ref, 3515 
LONDON 
Taxation Manager’ £4,500 +- 


A full range of corporation and personal taxation is 
required together with the ability to control staff and 
deal directly with clients. A higher salary than that 
quoted above-will be paid to a person with the right 


experience and qualification. Ref. 3516 
PORTSMOUTH 
Assistant Manager £4,500 


Not essentially qualified, but probably so, for second 
in command managing a tax department of five. A 
sound knowledge of corporation tax is required 


together with personal tax. Ref, 3517 
PUBLIC PRACTICE 

NORWICH 

Audit Senior £3,500 


An audit senior with a bias to taxation work is 
required. Additionally a qualified person is required 
with computer audit experience. Also a qualified man 
for small audit work. There are good prospects of 
promotion to manager grade, Preferred age range 
22-23 but older applicants will be considered. 


e Ref. 1889 
LONDON 
Audit Seniors £3,750—-—£4,000 
Applicants are required with good general audit 
experience appertaining to both large and small 


audits. Ref. 1891 
LONDON 
Personnel Officer e, £3,800 


Applicants must be experienced with personnel work 
appertaining to_the accountancy profession. The 
major content of the job will be to recruit all levels of 


staff for London and Overseas offices. Ref. 1892 
SOUTH OF ENGLAND 
Manager £4,000 


A qualified person is required to take charge of a 
small office engaged in the preparation of accounts 
and tax work for farms and a variety of small busi- 
nesses. Additionally there is some company audit 
work. Applicants should be prepared to relocate 
to a small community. Prospects depend upon the 
ability of the successful applicant to run and develop 


the practice. Ref. 1893 
BEDFORDSHIRE 
Senior, Audit £4,500 
To manage a section of four assistants. Ref. 1894 
BOURNEMOUTH 
Senior Audit £4,500 


To deal with auditing, preparation of accounts and 
related tax work for a variety of small businesses. 
Must be able to manage a section of 6~-7 assistants. 


Ref. 1895 
LONDON 
Training Officer : £5,500 
This post carries the status of a manager and is 
eligible to applicants , qualified A.C.A./A.C.GA. 
Preferred age range is 26-35. The job includes a 
variety of duties including the planning of training 
programmes, preparing courses, lecturing, adminis- 
tration, and applicants should have at least three 
years’ qualified experience on major audits and 
investigations. i Ref. 1917 


LONDON 

Manager, Insolvency Department ` £5,500-+- 
Qualified applicants or those qualified by experience 
are invited to apply for chis post which involves the 
necessity for considerable experience of receiverships 
and liquidations. Ref, 1916 
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ACCOUNTANCY TASK FORCE 


LTD 


INDUSTRY AND 
COMMERCE 


LONDON 

Junior Accounts Clerk , e £2,700 
A young man is required preferably with a banking 
background to deal with Bank of England returns, 


interest and expense account. Ref. 8649 
LONDON 
Assistant Accountant bk £3,000 


An assistant accountant is required to assist with the 
production of management and financial accounts in 
the export trade. Age preferred is 25-++. Good pro- 
spects. Ref, 8650 


READING 8 

Chief Internal Auditor £6,000-£8,000 
A large industrial company requires a chief internal 
auditor who will control a staff of about 8 persons. 
Project accounting knowledge would be an important 
requirement. An excellent post for a man with the 


tight background and experience. Ref. 8652 
READING 
Assistant to Chief Internal Auditor £4,250 
An assistant is required to the above. Ref. 8652 
LONDON 
Management Accountant c. £3,000 


A commercial company requires a management 
accountant reporting direct to the accountant to 
assist with the preparation of management informa- 
tion. A part-qualified man is preferred with a knowl- 


edge of standard costing if possible. Ref, 8648 
SUTTON 
Senior Accountant £3,300 + 


To assist with the production of year-end and half- 
yearly accounts, monthly operating statement. This is 
an industrial company with diverse operatians. 


Turnover £7 million. Ref, 8646 
SURREY - 
Assistant Chief Accountant e £3,750 


This is a commercial company requiring a part- 
qualified or qualified accountant. Applicants should 


have several years’ experience. Ref, 8545 
SUTTON 
Credit Controller £3,500 


Age preferted 25-30 and must be experienced in 
credit control. There are 4,000 contacts to supervise. 


Ref. 8645 
OVERSEAS 
" SEYCHELLES 
Supervising Senior c. £5,000 


This post is with a firm of chartered accountants and 
the conditions of employment include a kitting-up 
allowance of £100, 4 weeks’ paid holiday each year, 
return air passages paid for applicant and wife, if 
married. The tour will be for two years but one-year 


‘tours will be considered for single men only. 


Ref. 945 
SOUTH AFRICA 
Accountants c. £7,000 
A firm of chartered accountants in Johannesburg has 
senior audit vacancies for qualified accountants, 
Paid passages for applicants and family together with 
a settling-in. allowance and termination bonus. First- 


class experience. : Ref. 931 
JAMAICA 
Audit Seniors ` Negotiable Salaries 


For a major firm of chartered accountants. Ref. 940 


TRUST ACCOUNTS 


LONDON 

Senior Trust Administrator £4,500 

A full knowledge of trust administration is required 

within the profession or with a firm of gober on 
ef. 


f After 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) "` ae 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 


-e 


WM 





TEMPORARY ASSIGNMENTS : 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 
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CHIEF D CITY CHARTERED ACCOUNTANTS 
Old-established, medium-size firm, we require 


ACCOI | N T ANT i for wide range of audit and accountancy work, 


To £5,000 SW. London § QUALIFIED ACCOUNTANTS 


Well-known prestige motor vehicle distributors require a Salary negotiable, but likely to be in the region 


qualified accountant, aged under 30, for this senior of £4,000 p-a. 
position. Aided by a staff of 12, he will assist the Ri | 
General Manager and also provide regular financial and 


management information, therefore experience in this : . SEMI-SENIOR CLERKS 


industry would be preferred. The company provides a | Salary negotiable in the region of £2,500 p.a. 
comprehensive range of sales and maintenance services, Also required: 


and the successful candidate will have the necessary 
personal qualities to enable him to work on his own 


initiative. Ref. TA 409. | | TAX ASSISTANT to deal with personal tax 
, cases, with at least 2 to 3 years’ experience. 
Barton 


Accountancy C ial firm, 3 weeks’ holiday, lunch 
ongenial firm, 3 weeks’ holiday, luncheon 
Recr uitment d vouchers, regular salary review, first-class 
See 1431. We offices, opportunity for enthusiastic young 
persons seeking varied experience and not 


(Ansafone after 6 p.m. h S 
See ! ` afraid to work for it. — Box CC 23963. 
A.Division of Barton Management Appointments 


Salary negotiable approx £3,000 p.a. 
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A "since 1970 we have been, ‘asked bye 
“Many. newly E qualified * gd “accountants ; 
aisect SEH direction their. career 
‘should-take, =, $4 dE 
Increasingly we were asked forsome written i 
guidance; ‘and so Wwe have prepared our booklet 
“The Douglas Llambias Career Plan" boas 
Write, fot a copy. It will help you to determine 
> which direction your, career should take. 
WE ‘Having read it, talk to one of our consul.’ 
) tants; all qualified accountants, who 
ele give you the information: and 
advice: necessary to make the right 
. decision n regarding ‘your future. 
at, . 
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7 Douglas Llambias Associates Limited, . 
` 410 Strand, London WC2RONS - s 
, Telephone 01:836.4086 and ' 
3 Coates Place, Edinburgh EH3 7AA. ®¥ . 
‘ Telephone 031- 1-225 7744. E oe 


a i D 
4 wë: 








ILPAR Problem of the week 


This week’s problem: 
ENS J? 


-ILPAR the accountancy 
recruitment problem 
solvers. 
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Below is a selection of our current vacancies: 


MANAGEMENT ACCOUNTANT - to £5,000 
A Marketing Company based in the CITY requires newly qualified/finalist accountant preferably in his/her mid 20s. 
The successful applicant would assume responsibility for the Management accounting function of the company and must 
be accurate and able to meet deadlines. Ref. 1204. 


FINANCIAL CONTROLLER c. £5,000 
Subsidiary of multinational has a new position for a newly qualified accountant as financial controller. This is a manage- 
ment position and the successful applicant will be a self-starter able to work unsupervised. The job will involve full 
responsibility for the accounting function, reporting to a computer network in Brussels. Ref. 1201 


CHARTERED ACCOUNTANT c. £5,000 
A young expanding company in WATFORD requires a recently qualified accountant to be responsible for all financial 
and secretarial matters within the company. This is a first-class opportunity to break away from the profession and gain 
experience with a growing company. Ref. 1196 


CORPORATION TAX SPECIALIST £10,000 
A specialist in Corporation tax is required by a young group based in London W1. The successful applicant will be 
advising the group management and clients on tax and finance matters. It is envisaged that the successful applicant will 


be aged 35-45 and be either ex Inland Revenue Inspector level or a senior tax position with a firm of Chartered ane 
ants. l Ref. 


ASSISTANT ACCOUNTANT £3,000 -+ 
Part II A.C.C.A. required as an assistant accountant by multi-million-pound American Company. The successful 
applicant will be based in London SWI. The accounting is computerised and the successful applicant must be capable 
of extracting a trial balance. Study towards a qualification will be encouraged. Ref. 1194 


TAX STAFF — Profession to £6,000 
We have many tax vacancies for all levels of taxation staff from junicr assistants to consultants at £6,000-+. Tax is an 
expanding area within the profession, so contact us about our vacancies and enter tax as a career at a time when you will 
most benefit from it. Ref. N.C.J. 


WHERE DO YOU LIVE? 

If you live out of town why not work out of town? We have many vacancies out of London where the salaries are as 
good as in the City. In fact if you are a recently qualified or part qualified accountant the salaries are probably better 
away from London. Contact us now. A telephone call could save you ever increasing rail fares. 


TEMPORARY DEPARTMENT 


We are supplying temporary accountants at all levels, throughout the U.K. to Professional, Commercial and Industrial 
clients. Apart from the normal continuous flow of temporary work we have many advance bookings. Join us now and 
enjoy working for the fastest growing agency in London. 


Permanent Division: Contact Nicholas Jenkins - Temporary Division: Contact Alastair Primrose ACIS or 
(day) 01-353 0042 (evening) (Pavilion) 0788 863188 reverse charges Peter Lowson ACA 01-353 5624 

















ses" f ei 


a 







S Gi KA 
Däi Ku CO lÀ 
Sc eer 
Gr > A K ite p sf rat 
Se JE A An i š 
ire E E D 


Seet ei Ge 
tales ad meee tener Je, 
ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 









e 


£5,800 


Two of our clients, both well-known international firms, require 
recently qualified staff for Sydney, Melbourne, Adelaide and Perth. 
Detailed information on request. 


SOUTH AFRICA Fo £6,000 


Several newly qualified chartered accountants are required in 
Johannesburg, Durban and Cape Town. Two-year contract. Experi- 
ence on par with best available in London. , 


ZAMBIA 6.000 +- accom. 
There are still several vacancies in Lusaka for newly qualified 
Chartered Accountants. Zambia is one of the-best areas overseas’ or 
capital accumulation (£2,000 p.a.) and also one of the most stable 
of the African countries. Detailed information on request. 


S. AMERICA Sao Paulo/Rio 


Excellent remuneration, international career experience and a 
considerable improvement in your life style, just three reasons for 
seriously considering a tour in South America. 


UNQUALIFIED SENIOR £3,750 


An unqualified accountant with several years’ experience in a profes- 


- sional office urgently required by a five-partner practice in London 


SW1 
WEYBRIDGE To £3,000 


Several Semi-Senior audit clerks are required by an expanding 
Weybridge firm. Good experience to be gained. Offices in Paris, 
Frankfurt and Geneva. 


HONG KONG To £6,500 and allow. 
First-class experience in a thriving business environment, a pleasant 
at times Mediterranean climate and the chance to live for a short 
while in the East. Three sound reasons for considering a two-year 
tour. i 


SOUTHAMPTON £3,500 


Newly qualified and finalists for several of our clients in South- 
ampton. 


READING c. £3,590 


Qualified and unqualified staff for established practice. Tax and 
Audit openings. ' 


NEWLY QUAL. TA £4,000 


Well-known West End ‘firm wants P.E. H finalists or newly qualified 
Chartered Accountants to specialize in all areas of taxation. c. 
£3,500 if unsuccessful in exams. 


WILLIS LTD 


AUSTRALIA 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House | 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


76 King Street, Manchester. Tel: 061-833 0484. 





BERMUDA £5,800 (Tax free) 


A single, newly qualified chartered accountant is urgently required 
by our clients for their office in Bermuda. Good experience with 
North American auditing techniques plus a high salary and beautiful 
climate makes this an extremely attractive 2-year contract. 


JAMAICA £6,000 + Car 


Saveral of our clients, all well-known firms of accountants, have 
vacancies in Kingston and Montego Bay. Good experience in one 
of the most beautiful islands in the Caribbean. Tours are for two 
y2ars. 


SINGAPORE (Nationals only) 


Two or three newly qualified accountants are required by our 
client, one of the top International firms of chartered accountants. 
Experience with a large firm would be preferred. Due to strict work 
permit controls Singapore Nationals only please. 


P.E. II FINALIST £3,500 


A well-known International practice with offices throughout Europe 
and the States requires several P.E. H finalists. Candidates should 
have a good examination record, be experienced with a medium or 
large firm and be ambitious. 


ASSISTANT AUDIT WANAGER 
To £4,500 


A large firm of Chartered Accountants with associated offices in 
Bermuda and Hong Keng require a competent chartered accountant 
with several years’ post-qualification experience gained ideally with a 
medium or large firm. 


SOUTH DEVON 4,000 


Racently qualified Chartered Accountant required for expanding 
practice in South Devon. Excellent prospects of partnership for 
candidate with ambition. 


CROYDON £3,750 


P.E. Il finalists and recently qualified staff for large practice in 
Croydon. Opportunities to specialise in Taxation and Liquidations. 


PERSONAL TAX To £5,000 


Medium-sized City firm requires experienced Personal Tax man. At 
least 5 years’ professional experience. Qualification not essential. 


CoY/PERS. TAX £4,500 


Small firm offering interesting range of work seeks experienced tax 
man. About 60% company work. Excellent future prospects. 


PLEASE REPLY TO LAURENCE SMITH (After 7.30 p.m. RING TUNBRIDGE WELLS (0892) 37695) 


CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


NOTICE TO APPLICANTS . 
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YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case it may have been 
inserted by your present employer 


A reply may safely be sent, however, by adopting the following procedure: place the reply in 
a sealed envelope, unstamped, addressed to the relevant Box number only. Enclose the sealed 
reply in another enyelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) Limited, 
ISI Strand, London WC2, with a covering note stating that the reply should be destroyed if the 
advertisement concerned has been inserted by your firm or company. 


Ef your company is a member of a group of companies it is advisable to give the names of all 
the companies concerned rather than to specify merely the name of the group. S 


We cannot inform applicants as to whether their replies have been forwarded or destroyed 
as such information would possibly reveal the identity of an advertiser. 


1. The publishers cannot guarantee insertion on any specified date, but every effort 
is made to comply with advertisers’ requirements. 

2. The publishers will not be held liable for any loss occasioned by the failure of 
any advertisement to appear from any cause whatsoever. 

3. The publishers will not accept responsibility for printing errors which may 
appear or for any consequences arising therefrom. —— 

4, Box number addresses must not be used for the receipt of original documents, 
goods or payments of any kind, nor are they available for the distribution of ` 
canvassing matter. Any letter is liable to be opened for examination of its 
contents. 

5. The right is reserved to refuse, cancel, suspend publication, or alter’ any 
advertisement which in the opinion of the publishers does not cdnform with 
recognized professional standards. 
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SOME OF THE VACANCIES 
WE HAVE TO OFFER 


- LONDON: 


ARTICLES/TRANSFEREES 


inquiries welcomed from school-feavers, graduates, parents and transferees, etc., 
ever-conscious of our responsibility as The established private career advisory ser- 
vice, 


PART II FINALISTS £3,000-£3,500 
LONDON 


Resitting. Agreed study leave and courses are offered by a limited number of inter- 
national and large/medium firms now, should a resit or referral be necessary. 


AUDIT MANAGER £5,000 neg. 
: LONDON Wi 


Rare opportunity for a young, qualified man able to deal effectively with own staff 
and a wide cross-section of clients with ambition enough to seek and obtain an early 
partnership in an expansion and profit-minded medium-sized C.A.s with pre- 
dominantly younger partners. 


PARTNERSHIP £5,000+ neg. 
LONDON W1 


Considerable responsibility for section of clientele and staff is offered to partnership- 
ce on under 30 by young, medium Partnership with strong expansion 
philosophy. 


OUTER LONDON/HOME COUNTIES 
INNER LONDON RATES 


This month vacancies registered with us in: 


BARNET, BRIGHTON, BROMLEY, CROYDON, EDGWARE, ENFIELD, GUILD- 
FORD, HARROW, HENDON, ILFORD, LEWISHAM, READING, ROMFORD, 
SLOUGH, SOUTHEND, SUTTON, WEMBLEY. 


These range from small loca! firms to decentralising medium C.A.s and branch 
offices of National firms. 


Telephone for information on your local area. 


FINALISTS/NEWLY QUAL. 
| INVESTIGATIONS 


Young-partnered commercially-orientated medium City C.A.s seek 2 young men 
for high percentage of investigations and audit work. c. £4,000, 


MANAGEMENT CONSULTANCY 


Leading consultancy practice expanding rapidly seeks a qualified man with drive 
and personality to advise on wide variety of clients. Salary to £7,500+ excellent 
fringe benefits and prospects. 


ACTION AGENCY 


Finding jobs fast is a way of life for us. As the largest specialist agency, you can obtain 
immediate interviews from our register of over 1,000 jobs in profession, commerce 
and industry. £1,500-£7,000. 


ACCESS TO ALL THE 
INTERNATIONAL 
FIRMS IMMEDIATELY 


We deal with alithe ‘Top 50’ and can offer an immediate programme 
ofinterviews withouttormality backed by our expertadvice. 


BROCHURES ON ALL THE LEADING FIRMS AVAILABLE. 





PROVINCES 


QUALIFIED A.C.A. TAX £3,800-+- 
MANCHESTER 


Large international practice offers full training in all aspects of tax including inter- 
national work. Prospects outstanding for someone qualified 1973-74, - 


BRANCH ACCOUNTANT £4,000 
MANCHESTER 


Reporting ta the Group Accountant the person appointed, who must be qualifed, 
will be responsible for the books of the company and also will be in charge of the 
computer installation, Prospects outstanding. 


ACCOUNTANT c. £3,500 LEEDS 


National Textile Group require a qualified man to control the financial accounzing 
function of their trading company. The person appointed will be responsible for the 
review and improvement of their existing computerised systems. 


YOUNG CHARTERED ACCOUNTANT 
c. £3,750-+-car N. RIDING 


Well-known practice seeks a young man to deal with his own bloc of clients, mainly 
based in V/est Yorks/E. Lancs, Good career progression as well as outstanding 
starting salary. 


NEWLY QUALIFIED to £3,500 
BIRMINGHAM 


The local office of a National firm can offer a young, newly qualified A.C.A. an ex- 
cellent opportunity to gain broad experience and take early responsibility whilst 
receiving first-class training and a realistic starting salary. 


PERSONAL AND CORPORATE 
TAXATION BIRMINGHAM 


Various vacancies for both personal and corporate tax assistants exist in the Bir- 
mingham area, Ali the firms recruiting will require excellent previous experienze in 
taxation, preferably with both the Revenue and in the profession. 


A.C.A. NEWLY QUAL. LEICESTER 


Are you aware of all the opportunities open to you now you are qualified? The next 
step you make will be the most important in your career, but are you certain what 
it will be? [f not, then our trained consultants can advise you fully on prospects, 
salle etc, giving details of vacancies in professional, commercial and industrial 
offices. 


A.C.A. TAXATION up to £3,500 
, NOTTINGHAM 


H you are a qualified CA with a thorough up-to-date understanding of taxat7on — 
then our client, a medium-sized Nottingham-based firm have an ideal niche for you 
within their rapidly expanding tax dept, Excellent prospects. 


accountancy 
personnel 


The Nationwide Service ’ 
for all Accountants 


63 Moorgate, London, EC2 Tel: 628-8525. 
14 Gt. Castle St. Oxford Circus W1 Tel: 580-8035. 


14 Temple St. Birmingham 2 Tel: 021-643 6201. 
9 East Parade, Leeds, LS1 2AL Tel: 0532-38384. 

; 1 West St. Leicester, LE1 GUU Tel: 0533-24182. 
49 King St. Manchester 2.Tel: 061-834 9733. 
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ACCOUNTANCY 
A.C.A. 1975. CITY £3,750~£4,000 
Friendly progressive small firm with clients to public company size. 
FINALIST/A.C.A. CITY £3,500-£4,000 
P.A. to junior partner on larger audits; full scope for energetic enthusiastic C.A. 
FINALIST/A.C.A, WEST END .- £3,700~-£4,500 Se 
A flourishing dynamic firm with international associations near Holborn. i 
3 A.C.A.s WEST END to £4,750 
Medium large prestige practice. Above market salaries for the three successful men 


(or ladies}, — PE2 Finalists with 1/1 records considered. 


INTERNATIONAL FIRM. A.C.A. Set to £4,500 
dee EE NAT TC Indemnity? to £4,500 Make no mistake about it. Taxation, both company and 


personal, is the biggest growth area in any accountant’s 
practice. And the arrival of capital transfer tax, with the li<eli- 


The training orientated post-qualification career you ‘passed’ to attain. 1/1 record ` 
Finalists wil] be interviewed immediately. 


INSOLVENCY. CITY to £5,000 g l : 

Today wares GE equivalent career choice to Ark-building. SARS hood that wealth tax is on its way, can omy increase the need 
Se O ` a 7 a H * D 

We have many clieies Eeer EE are for expertise. Waich means still better career prospects in this 

TRAINEES/STUDENTS/SEMIS. ALL AREAS £1,500--£2,500 field. 


Many vacancies for school leavers and those with up to 12 months’ experience. 


OUR LONDON VACANCY LISTS WOULD FILL SEVERAL PAGES. 
RING OR WRITE FOR FURTHER DETAILS. 


OUTSIDE CENTRAL LONDON WE CAN OFFER POSTS IN: 

Ilford, Harrow, Edmonton, Hayes, Wembley, Croydon, Reading, Slough. 

FARTHER AFIELD, we have vacancies in all the major cities and towns, including: 
Bedford, Oxford, Exeter, Cardiff, Glasgow, Norwich, Brighton. 


We are always on the look out for men and women to join 
our tax department, a highly professional team dealing with 
the tax affairs of individuals and companies over a wide range. 
So if you want to develop your own knowledge and experi- 
ence of either personal or company tax (or better stil! bcth), 
we could be the people for you. Age and qualifications aren't 


EXAMPLES: ; au i 
OFFICE MANAGER. H NCOLN : À to £5,000 that important—ability and enthusiasm are vital. 
oung man, prefera .C.A. = if so definite partnership prospects, éi . ` 
SENIORS. GREAT YARMOUTH j KS to £3,750 What can we offer you? Competitive salaries, a friendly, 
Local office of international firm. ` i i i ; ; 
Local office Ot oe PART NER-DESIGNATE CAKDIEE modern office in Central London, and the satisfaction that 
Experience preferred, but A.C.A. wishing to specialise considered. _ comes from an assured career and the highest standards of 
A.C.A.s INTERNATIONAL FIRM. to £5,000+- BIRMINGHAM work. 
Applications from C.A.s qualified 1973/475 and confident PE2s. : 
MANAGER. MANCHESTER SE? e c. £5,000 Write to: A. V. B. Broke 
edium to large private company work in National firm. 
SENIOR, PLYMOUTH £3,500-£4,000 Josolyne Layton-Bennett & Co. 


Qualification preferred but not vital, Local office of National firm. Metropolis House 


39/45 Tottenham Court Road 


; E Ri = 5 i 
IN EVERY: INSTANCE PLEASE TELEPHONE OR WRITE. Ring 01-722 4551 outside London W1P OJL 


normal office hours. 


GDC - KENSINGTON .- 01-937 9521 
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Visiting Partner 


£6,000 — £8,000 
fe + benefits 


A partner from the Hong Kong office of an International Practice is 
visiting our offices in September, to discuss, on an informal basis, 
. the benefits of working in Hong Kong. These include: 

*No language problems in a fascinating business environment—a 
blend of European management expertise and oriental enthusiasm 
end initiative. 

*Participation in technical training courses and excellent 
experience — the varied client portfolio includes large international 
companies and major U.S. and U.K. groups. 

"Capital Accumulation ~ with low personal taxation and paid 
annual return trip to the U.K. 

The work, life style, culture and environment are 
demanding but the rewards fully justify 
acceptance of this unique opportunity. 

Send for our comprehensive dossier on 
Hong Kong and arrange an interview 
by contacting Jandu PreA.C.A., or 

Stuart Ramsay C.A., quoting 

ref. 1248. 


DIA 


Douglas Llambias 


Associates Ltd. 
~ —~— 410 STRAND, LONDON WC2R ONS. 
em ee „o am TELEPHONE: 01-836 4086. AND 
i EN vn EE 3 COATES PLACE, EDINBURGH EH3 7AA. 
e dëng, ` gt TELEPHONE: 031-225 7744, 
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GABRIEL DUFFY a fa Street 
(CONSULTANCY) ` or-s37 982 


TAXATION 
SENIORS (PERSONAL). CITY. (BANK) £2,500~£4,350 
International firm has three vacancies for experienced ladies. i 
. WEST END. (PERSONAL. & COMPANY) to £4,700 
You'll be earning above £3,750 now. PA. to Manager (qualified C.A.) 
COMPANY TAX e, £10,060 
Ex-Inspector, A.C.A J/A.C.CA. or FTI. 
A.C.A., WEST END. COMPANY TAX £5,000-£7,000 
Close companies. If not experienced enough to immediately command £7, 000, you 
will have the drive and ambition to work up rapidly from the lower figure. Age to 
COMPANY TAX to £6,500-}- 
Potential Managership in International firm. 
1 A.C. AJA.T.LI/E TLL. CITY e £5,000 
, rarna anm firm offers varied career in Personal Tax and Trust Work. 
F.T.LL/EX-INSPECTOR. PERSONAL TAX to £5,500 
Mid or late SE prepared to study and qualify as A.C.A. 
AT STUDENT). PERSONAL/TRUSTS £2,800-~£3,400 
Interesting mix of personal tax, trust work and Accounts in an International company, 
PERSONAL TAX. WEST END £2,700--£3, 600 
One of the nicest firms we know ~ and that is saying something! 
TRAINEES. ALL AREAS, AGES 17-22 £1,500-£2,000 


Let us guide you young ‘uns into the best possible career in Taxation. 
INNUMERABLE OPENINGS FOR THOSE RECENTLY (AND PRE-~ 
VIOUSLY) QUALIFIED AS ASSOCIATES OR FELLOWS OF THE 
Oey een Fo NOUIRE T LONDON AND NATIONWIDE. PHONE 


ambition... 


R WRIT 
PERSONAL TAX (LADIES) BIRMINGHAM 
ee firm; preference given A.T.I.1s. 
FINALIST/A.C.A. TO SPECIALISE. GLASGOW 


Opportunity to concentrate on corporation tx in an international firm. Similar 
vacancies: Birmingham, Bristol, Cambridge, Croydon, Liverpool. Write or tele- 
phone to manir as regards other areas, 


PERSONAL & COMPANY TAX NORWICH 
Salary to £4,000; experience of Company work not essential. 

PERSONAL & COMPANY. NORTH LONDON £3,000--£4,500 
Easy com ere to a decen Jalised West End firm. 

PERSONAL TAX HARROW AREA 
ST Sa der) £000, Pay aie a ability and experience. i aain 

e z= e rom 
Chartered accountants joining our staff Suit bright learner or undomesticated housewife with tax background. 

PERSONAL TAX. CROYDON _ £3,000~-£4,000 


with the ambition to widen their experience can 
expect the maximum choice. Against the back- 
ground of a wide variety of size and type of client, 
our services involve all the specialisations. 


A.T.L1. preferred. A.C.A./Finalist to specialise considered. 

. . ABOVE COMPRISING the inevitably sparse sample from our multitudinous 
vacancies. ~ Phone or write te inquire for further details, using 01-722 4551 after 
normal office hours. 


GDC - KENSINGTON - 01-937 9521. 


Atthe London office, besides five audit 
groups, we have divisions for small audits, 
computer auditing, investigations and 


` 


WE ARE AN OLD-ESTABLISHED 


management advisory services, computer FIRM OF CHARTERED 
bureau services and taxation. ACCOUNTANTS SITUATED IN 

We also provide in-house training (both in THE CITY OF LONDON CLOSE 
London and at Kiddington Hall, Oxfordshire) i a ae GE CANNON 


and outside courses, seminars, lectures, the lot— 


all designed to speed your progress through Wath ave wacncicas DE EE 
supervising senior and manager levels to 


partnership if you have the potential, whatever Accountants and Institute Finalists who 
| specialisations you choose. į will have the benefits of: 
í A good commencing salary with regular 
reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 
In addition there are opportunities for 
service overseas. | 


If you have ambition, it’s time we met. 
Simply send a brief résumé of your career to: - 


‘John Cucksey, FCA Tot 
24-28 Moorgate Write to: 
London EC2R 6EA The Staff Partner 


Moore, Stephens & Co 


Bucklersbury House 
: Bucklersbury 


LONDON EC4P 4BN 








ROBSON RHODES R 


EERSTEN 
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_ PUBLIC PRACTICE 


CHARTERED ACCOUNTANTS 


A leading firm of Chartered Accountants in the South-east require a qualified man, 
_ early thirties or under as personal assistant to a partner. Good Salary and prospects 
for a man with personality and ability. — Box CA 23864. 





Audit Staff. 





ASSISTANT 
ACCOUNTANT 


c. £4,000 SWI 


This Head Office appointment in a major construction 
group offers an excellent opportunity to a young 
qualified accountant with some commercial experience. 
His duties will be wide-ranging, assisting the Divisional 
Accountant in the implementation and execution of 

. group financial policy. Information required includes 
overhead budgets, management and financial accounts, 
financial analysis and forward planning. Some 






A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the Landon 
Accountancy Bureau, 35 lLudgate Hill, 
London EC4, — 01-248 2662. 







HEWITSON 






WALKER - 








knowledge of consolidation and computer applications AUDIT 

would be preferred, plus the ability to work without MANAGERS 

supervision. Ref. TA410. Wi. 7 partners, £5,000. 
2/3 years’? post-qualified 
experience. 


KCL 14 partners, £6,000. 
Experience of modern tech- 
niques. 

EC4. 18 partners, £5,000- 
£5,500. 2/3 years’ post- 
qualified experience. 

Tel. Tony Pruim, B.Sc., 
A.C.A. 


01-248 0441 


T Barton 
Accountancy 


Recruitment 


80 Chancery Lane, London WC2 
Telephone : 01—405 1431 


(Ansafone after 6 p.m.) 
A Division of B 


Salaries 


Zi ve eis £,1600-£6000 + 


Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, call in. 
Please quote the list reference when you contact us. 


Senior 


Vacancies 

Ref. SAS0 

fe oe ea 
industry ssion in 
the UR and abod. 













arton Management Appointments 





Public 


Practice 

Ref. P4100 l 

One hundred posts ofall grades 
in the profession. 

(UK znd Overseas.) 


Commerce 
& Industry 


either Ref. MA100 

One hundred vacancies from 
Se Sc 

or a 

Part-qualified to £3,500, 


Richard 
Owen Associates 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. 


47 Finsbury Court, Finsbury Pavement, London, EC2A 1HT 
Telephone 01-628 8860 (24-hour answering service) 





TRAINING OFFICER 


Salary — Circa £6,000 p.a. 


West End 


A Syndicate of Practising Chartered Accountants in the 
West End wish to appoint a Training Officer to initiate, 
organise and operate a Group Training Scheme, primarily 


for Trainee Accountants and ultimately for all levels of 


The successful applicant will probably be a qualified 
Accountant and preferably have training experience. 


Please reply giving full details of age, qualifications and 
experience to: G. C. Smith, Citroen, Wells & Co, Devon- 
shire House, 1 Devonshire Street, London WIN 2DR. 


ACCOUNTANCY AND TAXATION AP- 
POINTMENTS. ~ We shall find you the 
right position in any part of the British Isles. — 
Please write to Executive Selections, 9 Park 
View, Highcroft Villas, Brighton. West 
Country applicants may phone Bath 4811. 
ACCOUNTANTS IN LONDON require 
audit clerks and/or correspondence clerks for 
the taxation department. Interesting and 
varied work. No age limit. — Full details to 
Box AT 9846. 

BLESSED-CALLABY LID provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry. ~ 40 Great Marlborough Street, 
London WI (01-734 3466). 

CAPABLE YOUNG A.C.A. with two years’ 
post-qualification experience required as 
partner in West End firm. — Box CY 6895. 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6871. 

CENTRAL LONDON CHARTERED AC- 
COUNTANTS have vacancies for semi- 
senior and senior taxation staff. Opportuni- 
ties for those with initiative and willingness 
to accent responsibility. — Apply Box CL 


CHARTERED ACCOUNTANTS with a 
substantial South Herts practice require a 
chartered accountant. Applicant must have 
had atleast four years’ good post-qualification 
experience in a professional office and not be 
aged over 32. We offer remuneration up to 
£6,000 per annum and very good partnership 
prospects. ~ Box CA 3794. 


CHARTERED ACCOUNTANTS 
WORCESTERSHIRE 


Qualified Accountants required by 
branch of National firm. Applicants 
Should be currently employed in the 
profession. Experience in taxation and 
accountancy work necessary. Progressive 
salaries, pleasant working conditions, 
staff training and scope for initiative 
offered. — Apply in writing to Pannell 
Fitzpatrick & Co, Orchard House, 
Victoria Square, Droitwich. 


EAST SUSSEX COAST CHARTERED 
ACCOUNTANTS seek newly qualified 
Chartered Accountants, qualified or un- 
qualified Seniors and Semi-Seniors. 


Young and forward looking staff of all 
grades are required for our expanding 
practice in Hastings. We offer above 
average salaries as well as providing 
first-rate working conditions in modern 
offices. The openings for young Char- 
tered Accountants will lead to Partner- 
ships for applicants who demonstrate 
their aptitude and interest. Pension and 
Sickness Schemes available. 


Write or Telephone, Staff Partner, 
Mannington, Bishop Briant, 3r 
Floor, Queensbury House, Havelock 
Road, Hastings, East Sussex. (Hastings 
0424 429292.) 


Bi 


LEEDS ` 
CHARTERED. ACCOUNTANTS 


Personal Taxation Assistant required 
for busy Tax Department. Opportunity 
afforded to expand experience to include 
company and trust work. Pleasant work- 
ing conditions. Salary according to age 
and experience. 


Apply: 
Pannell Fitzpatrick & Co 
Atlas Chambers 
King Street 
LEEDS LS! 2HS ` 
Tel. Leeds 443541/6 


LEEDS 
CHARTERED ACCOUNTANTS 


Have vacancy for newly qualified 
Accountant (finalist Part [[*considered) 
for interesting and varied work in their 
Audit Department. 

`~ Salary by negotiation, 


Apply: 
Pannell Fitzpatrick & Co 
Atlas Chambers 
King Street 
LEEDS LSI 2HS 4 


Tel. Leeds 44354176 ae 


LETCHWORTH PROFESSIONAL OF- 
FICE requizes a senior or semi-senior 
accountancy assistant. Must have knowledge 
of working from incomplete records. Work 
involves preparation of accounts for all types 


. of businesses with the emphasis on agricul- 


ture. Excellent salary, exceptionally pleasant 
working conditions. Non-contributory 
superannuation and, dependants’ scheme, 
travel allowances and other fringe benefits. — 
Write Box LP 3766, ! 


MANCHESTER CHARTERED AC- 
COUNTANTS offer opportunities for 
newly qualified accountants for develop- 
ing and expanding their professional 
knowledge. Attendance at selected 
residential training courses in auditing 
problems, including computer applica- 
tions is part of the firm’s national training 
programme. Salary not less than £3,000. 
— Box MC 9853. : 


MID-ESSEX CHARTERED ACCOUNT- 
ANTS. — Vacancies exist for qualified staff 
to act as personal assistants to partners.’ 
Vacancies also exist for partly qualified or 
unqualified senior assistants. The practice 
has a varied and interesting clientele and the 
scope of work is interesting. Salary will be 


- negotiable dependent on experience. Usual 


fringe benefits. - Box ME 3725. 


f ROCHESTER 
CHARTERED ACCOUNTANTS 


require a 


QUALIFIED SENIOR ASSISTANT 
with prospects for the right man. 


Applicants should have good general 
experience including incomplete records, 
company audits and taxation work. 

Computer audit experience an added 
advantage. 


_ Attractive working conditions. Pen- 
sion, life assurance and sickness schemes. 


Apply in writing to: 


The Staff Partner 
Hoby Pollock and Bell 
§2 St Margaret’s Street 

_ Rochester 
Kent MI ITY , 





ROMFORD 
YOUNG CHARTERED ACCOUNTANT 
required as 
ASSISTANT TO PARTNER 
in 5-Partner firm 


Write or telephone, N, F. Stanley:at 
Rumford Chambers, 33 Market Place, 
Romford RMI 3AB. Romford 44121/2. 


SEMI-SENIOR CLERK, Potters Bar. At 
least two years’? professional experience 
essential. Able to work under minimum 
superyision on small audits and incomplete 
records. Salary negotiable .£2,000-£2,500 
depending on experience. ~ Telephone 
Mr Symonds, Potters Bar 55501. 

SMALL DORSET coastal town practice 
seeking accountants with recent professional 
experience able to take responsibility. — Con- 
tact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hitchin, Herts. 
Proferably qualified but not essential. Must 
have experience in incomplete records. Wide 
range of work. — Apply Box SA 3765. 


-° HEWITSON 


WALKER 


TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000-£6,000. 


01-248 0441 


WEST SUSSEX ACCOUNTANTS require a 
young, qualified accountant with at least one 
year’s post-qualification experience as -per- 
sonal assistant to a partner. The successful 
applicant will be part of a young tax- 
orientated team, will be expected to work 
hard and to demonstrate partnership 
potential within two years. ~ Box WS 3735. 
WORCESTER CHARTERED ACCOUNT- 
ANTS require senior assistant, not neces- 
sarily qualified but experienced personal 
taxation/incomplete records, — Thorne, 
Widgery & Yeo, 20 Sansome Walk, Worcester, 
WR110R. ' 


WORTHING CHARTERED ACCOUNT- 





ANTS require a senior assistant for genera : 


accountancy and audit work in a firm with 
five partners. Qualifications not essential. — 
Box WC 3767. 





ARTICLES VACANT 


ve 








ARTICLED CLERKS required by West 
End chartered accountants. Group 
training scheme being instituted and full 
training and study facilities available 
and encouraged. Experience preferred. 
Two-partner firm thus offering super- 
vision by the principals and early 
responsibility. Progressive salary and 
luncheon vouchers. ~ Apply to Keane 
Shaw & Co, 85 New Cavendish Street, 
London W1. Tel, 01-580 9714, 





ARTICLED CLERKS/TRANSEERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle ali formalities. 


Please telephone London: 
Pembroke, F.c.a., 01-236 0011. 


Midlands and West: Carol Kingscot, 
021-236 5513. 


Mark 





U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours — large or medium-sized 
firms throughout London. ~ Deboo Execu- 
tive. Ring 01-628 2714. ; 
WEST END chartered accountants with 
small and pleasant offices require articled 
clerks with experience. Transferees will be 
considered and most work is under the direct 
supervision of the principals. — Write Box 
WE 3701. i 





DO YOU . 
HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 
If so, may we help? 
Ring 01-836 0832 
Extension 30 
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COMMERCE & INDUSTRY 





ACCOUNTANT REQUIRED for a smali 
group of companies. Interesting position with 
good prospects. — Hawesigns, Wembley, 
01-903 1658. : 

FINANCIAL ACCOUNTANT required by 
company engaged in marketing computers 
and situated near Old Street Tube Station. 


‘To be fully experienced with all aspects of 


inventory control, credit control, import 
documentation and capable of producing 
management reports and supervising staff. 
Aged not less than 25, salary in the region of 
£3,500-£4,000. — Please write to the Financial 
Controller, Adler Business Systems Ltd, 
Jordan House, 47 Brunswick Place, London 
1 6EG or ring 01-251 2712. , 
ASSISTANT ACCOUNTANT required, 
interesting work, private office, produce 
import company. Good holidays, luncheon 
vouchers. Adjacent London Bridge Station. 


TAXATION Ka Ex. H.M.LT. j ‘ 


required for Wi Merchant Bank’s 
Corporate Taxation Advisory Depart- 
ment. Would interest person currently 
earning not less than £7,500 per annum. 
— Astor Appointments, 01-493 6163. ` 


WEST END SOLICITORS 
(3 Partners). 


Require Cashier] Accountant 
their small but busy Accounts Depart- 
ment. Previous experience with Solicitors 








D 


to run ` 


and/or computerised accounts an ad-. 


vantage. f 
Salary well above the average will be 
offered to the right person. — Phone 





” Salary £2,000-£3,000 according to experi- 01-439 3951. Mrs Owen. 


ence. — Write to Box AA 3749. 





PROBATE TRUST & 
8 TAXATION WORK 


An expanding firm of Cardiff Solicitors require an experienced Legal 
Executive to manage their existing Probate Department under the 
supervision of a Partner. 


KM 


The applicant must have had a sound experience in probate work 
with the ability to prepare trust and estate accounts, and to deal with 
the day-to-day matters arising on the administration of estates, as | 
well as being prepared to assist the Partner in charge with the day- 
to-day running of the Department. 


Salary depending on experience. 


Please write in confidence to K. H. Edwards, Messrs. Edwards, 
Geldard & Shepherd, 16 St. Andrews Crescent, Cardiff, CF1 3RD, 
or telephone Cardiff 44731. ' 


FINANCIAL 


DIRECTOR 
(DESIGNATE) 


up to £6,500 + car 


- Our client, an established company in the ` 
packaging industry, requires a Financial Director 
(Designate) at Havant, Hampshire. 

Reporting directly to the Chairman, the successful 
candidate will be responsible for developing and - 
monitoring financial reporting and cost and 
budgetary control systems. As a member of a 
vigorous management team, he will have opportunit 
for involvement in wider aspects of management. 
Applications are invited from qualified accountants, 

, aged 30-40, who have a proven record of 
achievement in both financial and management 
accounting. Experience in the packaging or timber , 
industry an added advantage. _ 

D Please submit, in confidence, brief but 
comprehensive details of career and salary to date, 
quoting reference J.328, to J. Gordon Cormack. . 


Scot Cormack Ai 
Partners Limited ` 


63 Grosvenor Street, London WIX 9DA. ` 
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CHIEF 
ACCOUNTANT 


HUMBERSIDE Circa £6,000 


INDUSTRY ~ ENGINEERING -+ the usual benefits 
Part of International which are expected with a 
British Controlied Group position of this nature. 


This appointment is open to qualified accountants aged 
20 to 45 who will have gained a minimum of five years’ 
commercial experience and who understand the import- 
_ ance of financial information, management accounting, 
costing and the control of cash. This is an excellent 
opportunity to join a young team and make a valuable 
contribution to the success of the company. 


The main task is to control the provision of financial 
and accounting services to the Directors including 
monthly, half-yearly and annual accounts, budgets and 
profit/cash flow forecasts. Experience in staff administra- 
tion and computer-based systems is essential. 


Apply in confidence to Box CA 23954, 
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ACCOUNTANCY LECTURERS 


a b 





London 


Our clients are one of the leading Accountancy Tutors 
with a remarkable growth record over the last 70 years. 
Planned expansion has created the need for additional 
young Lecturers in the following key areas:- 

*Taxation *Management Accountirg 

* Auditing *Financial Accounting 
Applicants must possess a strong theoretical knowledge 
coupled with a broad understanding of their subjects - 


` based on sound practical experience. They will be ex- 


pected to develop, improve and up-date their lecture 
material, and personally contribute towards the increased 
effectiveness of courses. 


Aged under 30 


SSO EC MECH a aa 
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FINANCIAL 
ACCOUNTANT 


This is an excellent opportunity in the HQ of a large 
Division of a major UK group. The Financial 
Accountant will be responsible to the Divisional 
Secretary for the co-ordination and consolidation of 
half-yearly and annual accounts, for assisting in the 
consolidation of annual budgets and monthly 
accounts, and for the preparation of Corporation Tax 
computations of 20 Companies. 


He will also be required to make a major contribution 
to the integration into the Divisional reporting system 
of Companies of a recently acquired Group, and will 
have ample opportunity to develop his career within 
the Division and Tube Investments as a whole. 

ACA, ACCA or ACMA is required, with at least 

4 years’ experience since qualifying, preferably in 
industry. 


Salary is negotiable ` conditions of employment are 
excellent, including removal assistance if necessary. 


Write in confidence, with detailed CV, to: 


The Divisional Secretary, 

Tl Domestic Appliances Limited, 
Radiation House, North Circular Rd., 
London NW10 OJP. Tel: 01-459 1234 





£4,500-£9,000 


Personal qualities are all-important and should include 
sufficient positive personality, charisma and humour to 
deal with students on a lecture and -tutorial basis. 
Previous lecturing experience is not necessary as training 
will be given. 

salary will be negotiable between £4,500 and £9,000 
according to experience, personal qualities and quali- 
fications. Benerits include assistance with re-location, 
interest free loans and free lunches, four weeks holiday 
and a non-contributory pension scheme. 
Applications to J. Grant, Managing Director, who is 
advising on these appointments. 


London & Provincial 


ms AccountancyAppointments 


Accountancy Employment Specialists, Executive Appointment Consultants. 
Ashley House, 96 Hatton Garden, London EC1N 8NN 


iia end ` $ no aia E ERAN ese C aE eE AAE EPEE Y C UEY O EEN 


E.D.P. AUDITOR WEST END 


OPPORTUNITY IN INTERNATIONAL BANKING £6,000-£7,000 p.a. L excellent fringe benefits 


A leading International Bank requires a qualified E.D.P. Auditor for their European/Middle East/African area, 
aged 25-30, to support the Internal Audit teams by running on their behalf file interrogation packages as required. 
He will also be responsible for Data Centre auditing and for the review and approval of all new systems development 
and the audit of systems in production at the Bank’s Data Centres. 


The ideal applicant will be a Chartered Accountant, preferably single, with a knowledge of German, with at least 
three years’ successful E.D.P. audit experience, ideally in a banking environment. The position will require 30/40 
per cent travel, but will be based at Head Office in the West End. 


PLEASE SUBMIT YOUR CAREER PROFILE IN STRICT CONFIDENCE TO ALAN STUCK, F.C.A. 


Lachlan International Ltd. 


MANAGEMENT RECRUITMENT CONSULTANTS 
Tel. 01-251 2596 18a Northampton Square, London ECIV 0DH Tel. 01--253 5709 













QUALIFIED 
, ACCOUNTANT 


Our client, a light engineering limited company in North 
London, making specialised products for the’ general 
market and also for Government Departments, having a 
turnover now approaching £500,000, requires a qualified 


accountant. 


His responsibilities would include control of basic 
accounting information, regular accounts, wages, costing, 
the financial aspects of contracts and choice of staff. Salary 
is negotiable, 


Make your expertise 
PAYE. 


Confidential applications in writing, giving full details of 
qualifications and experience should be addressed to 
Chantrey, Button, Bone & Co, Monmouth House, 87 The 
Parade, Watford, Herts WD1 1LR. 


Esso Europe, part of the internal control. 


world-wide Esso oil group, Ideal candidates will be 
are looking for an qualified accountants, 
experienced accountantto age 28+, with considerable 
fill a senior position in their experience of personal tax 
Eer oe procedures. 

ivision at Hanover Court, Se? 
TD Thisisanouistanding OFFICIAL APPOINTMENTS 
The successful applicant young professional to find 
will be required'to handle ` real scope and success in 
all aspects of individual a major international CDY AART 


Ee reporting Se company. APPOINTMENT OF ASSISTANT TREASURER 
expatriate personne ` 
; SE SC UK. This A generous salary will be | Applications from suitably qualified men and women are invited for the post of 


will involve liaison with eg fit Assistant Treasurer (College Accountant) who will be responsible for the general 
Senior Executive pee) PERENS: accounting administration of this women’s college. The position requires some 
Management and external en. Be experience in financial planning and budgetary control; it offers a wide range of 
accountants in the Write with full curriculum activities including pensions, investments and insurance. Salary will be determined 
preparation of data vitae toi- initially from qualifications and experience, and there are regular reviews, Annual 
required to meet tax ` Elaine Bishop, holidays total six weeks. 

legislation. The job function ESSO EUROPE INC, 
also includes reviewing 5 Hanover Square, 
existing systems within the Londo WIR 0HQ. 
Division to ensure adequate Tel. 01-493 7030. 











ÉN 


Further particulars are available from the Treasurer, Lady Margaret Hall, Oxford, to 
whom applications should be addressed as scon as possible with full details and the 
names of two people to whom reference may be made. 

Interviews at end of August. 
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Twoyears in Zambia 


c.£6,500*+Substantial Benefits 


Recently qualified accountants are required for two year contracts 
in Zambia. 

The international accounting experience gained in Zambia can be 

most valuable in enhancing progress and seniority within the firm. 
he Country itself has a ‘South of France’ climate with excellent 

e social and recreational facilities. 

Important benefits include free accommodation a settling-in allow- 

| ance, paid return air fare and 5 weeks annual holiday. 

* Taking into account terminal gratuity of 25% - the capital accumu- 

lation by accountants during this time can be in the region of £3,500. 


For further details, please write to: 






M34 Farringdon Street, 


David F. Pratten A 
SS London EC4P 4DL. - 


* Deloitte & Co., 





South Africa 


We have vacancies on our audit staff in Johannesburg and other 
major cities. There are excellent opportunities and scope for newly 
qualified accountants wishing to widen their experience and enjoy 
l the healthy climate of South Africa. 

Return air fares to South Africa are paid on two.year contracts 
which include a generous settling-in allowance. Salaries start at 
R 8,500 and are reviewed bi-annually. 

Training is given in the latest audit techniques, including statistical 

| sampling and the audit of computer based systems. . 
Applications from recently qualified accountants, between the ages 
‘ of 22 and 27 should be addressed to: 


Za N 
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8 David F. Pratten e d 34 Farringdon Street, 








TRINIDAD 


EI 


We are looking for a qualified Trinidadian to 
join the Port of Spain office. Ideally the person 
selected will have some post-qualification ex- 
perience in a professional office, but a newly 


qualified man could be suitable. 


Applicants should apply iff the first instance 


to: 


R. J. C. Pearson 

Pannell Fitzpatrick & es 
Lee House, London Wall 
London EC2Y 5AL 
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Deloitte & Co. have vacancies for recently qualified and more ex 
perienced young qualified accountants for two-year tours. . 
In addition to it’s wonderful climate,- this capital city offer. 
excellent social and recreational facilities and is an ideal base fo 
African travel. 
Benefits include free housing and settling-in allowances, paid returr 
air fare to the U.K. and five weeks holiday per annum. 
Terminal gratuity. 


For further details, please write to: 






David F. Pratten H 34 Farringdon Street, 








PARTNERSHIPS AND 
PRACTICES 





A BRIGHT, YOUNG chartered accountant 
with extensive professional experience, seeks 
evertual succession or early partnership with 
sole practitioner or small firm. — Please reply 
to Box AB 3711. 

A.C.A., aged 32, seeks practice based in or 
around Manchester. Initially partnership 
with outright purchase over three to four 
years. Some capital available. — Box AC 3760. 
AMBITIOUS YOUNG A.C.A., A.T.I.L, 
with specialist tax experience seeks to acquire 
block of fees, circa £10,000 G.R.F., and/or 
association with professional firms on con- 
sultancy basis in London area. Substantial 
cash available. - Box AY 3752. 

A SMALL PRACTICE is required by a 
chartered accountant in West London or 
West of London. Limited capital available, — 
Box AS 3729. 

BERKS, BUCKS, OXON, LONDON. — 
Fully-experienced F.C.A. undertakes wide 
range of assignments from small incomplete 
records to difficult cases, including audits, 
taxation, trust work. At your office or mine. 
Work collected and delivered. — Box BB 3736. 
BIRMINGHAM, ~ A.T.LI. Experienced tax 
practitioner wishing to expand would like to 
acquire personal tax cases. Any size case or 
number from one to 200. — Please write to 
Box BA 3712, ; 

BLOCK OF AUDITS, approximately £4,000 
G.R.F., for sale by chartered sole prac- 
titioner in the West Midlands area. Cash 
offers only. — Apply Box BO 3779. 
BOURNEMOUTH CHARTERED AC- 
COUNTANTS require experienced pros- 
pective partner. Must be able to prove 
competence, be willing to purchase a share 
and to take responsibilty for his share of the 
work of this expanding firm. Telephone 
Bournemouth 43254 fer interview. 
BRISTOL. ~ London firm of chartered ac- 
countants wish to expand their Bristol office, 
and seek to acquire up to £25,000 general 
audit practice work. Good office space 
available if practitioner requires for period 
prior to retirement. Would perhaps also 
consider an appropriate association/merger. — 
Replies in confidence to Box BL a 
CERTIFIED ACCOUNTANT (31), qualified 
six years with wide practice experience, 
seeks manager’s position and responsibility 
in Central London firm. — Box CA 3713. 
CHARTERED ACCOUNTANT required for 
Harrow practice, Partnership available. — 
Box CA 3777. ; 
CHARTERED ACCOUNTANT with estab- 
lished practice wishes to acquire another 
practice in either Surrey, Hampshire or 
district. Telephone Aldershot 22110 reference 
D 


AT. 
CHARTERED ACCOUNTANT with own 
G.R.F. £4,000 ~ until recently financial 
director of public company — wide experience 
— seeks partnership in London or Southern 
suburbs. — Box CA 3797. 
EDINBURGH CHARTERED ACCOUNT- 
ANT, with London connections, wishes to 
amalgamate with smali practice in Central 
London. ~— Write Box EC 3780. 
ESTABLISHED AND THRIVING FIRM 
of chartered accountants in South-west 
Cornwall provide an excellent opportunity 
for an energetic chartered accountant, experi- 
enced in general practice to purchase the 
share of partner obliged to retire for health 
reasons. ~ Applications stating age and 
experience to Box EA, 3718. 

A C.A. with own nucleus 
contemplating full-time practice you may be 
interested in discussion with F.C.A. of similar 
view who already has central West End office. 
— Box IY 3737. 


LITTLEHAMPTON ACCOUNTANTS re- 
quire a young qualified accountant with at 
least one year’s post-qualification experience 
as personal assistant to a partner. The 
successful applicant will be expected to work 
hard and to demonstrate his partnership 
potential within two years. An attractive 
salary will be paid, ~ Box LA 3734. 


MANCHESTER-based ‘chartered Account- 
ants seek merger with progressive local 
practice. - Box MB 3787. 


MANCHESTER CHARTERED AC- 
COUNTANTS wish to acquire small prac- 
se the Manchester area. - Box MC 


MIDDLESEX F.C.A. (35), record of repute, 
would like to move to full-time professional 
involvement, having a small practice interest. 
Purchase from retiring or disposing practi- 
tioners considered, though rewarding ar- 
rangements as part of gradual acquisition or 
relationship may be preferred, as would 
immediate partnership or like. Stated 
requirements and confidences strictly res- 
pected. — Box MF 3799. 


OWING TO PARTNERSHIP difficulties 
our small two-year-old practice is for sale. 
Situated in North Cheshire with modern 
office if required, lease expires June 1977 
with option to re-lease; also fixtures and 
equipment included if required. Ideal for 
accountant wishing to start in practice or for 
established firm wishing to expand, Fees 
currently circa £8,500 p.a. — Box OT 3801. 


PRACTICE FOR SALE. ~ Small, long- 
established practice for sale in South Lin- 
coinshire. G.R.F. approximately £12,000 per 
annum in pre-inflation fees. Sole practitioner 
retiring from practice in area due to other 
business interests. Would form an excellent 
base forenergetic, young, qualified accountant 
to expand upon, or fora larger firm to acquire 
a foothold in an extremely prosperous rural 
area. — Box PF 3768. 


RECENTLY ESTABLISHED CHAR- 
TERED ACCOUNTANT (qualified 1965) 
wishes to acquire small general accounting 
practice in North or North-west London and 
in and around Middlesex. Will consider 
subcontracting or working arrangement. — 
Box RE 3714, 


SE. LANCS/NE. CHESHIRE. - Two 
young chartered accountants seek to pur- 
chase practice/blocks of audit in this area. — 
Please reply to P.O. Box 7, Cheddle, Cheshire. 


VERY ABLE F.C.A. (35), not stretched in 
own small London practice, seeks alternative 
arrangements sustaining very high earning, 
either partnership/association etc., or acquisi- 
tion/succession on terms to suit. Impeccable 
references and confidences. — Box VA 3730, 


WEST END AND HARROW. - Established 
F.C.A. and associates, thirties, have created 
modest spare capacity in smail practice, and 
would be pleased to discuss requirements of 
overburdened or disposing parctitioner of 
repute. — Box WE 3800. 


WEST SUSSEX COAST. — A young, quali- 
fied accountant is required by a two-partner 
firm of professional accountants. Applicants 
should have at least one year’s post-qualifica- 
tion experience preferably with a medium- 
sized provincial firm. Salary negotiable and 
early partnership prospects. — Box WS 3733. 


YOUNG A.C.A. with small nucleus com- 
menced in February would like to meet a 
more established practitioner leading to 
greater opportunities in greater London area. 
— Phone 01-458 6536. 





WANTED — PARTNERSHIP — S.W. MIDLANDS 


Not less than £10,000. Capital will be made available after a suitable period. 


Forty-eight-year-old F.C.A. with experience in the profession, management con- 
sultancy, and most recently with a large industrial group is seeking a partnership 
with an existing practice in the S.W. Midlands. 


Excellent experience in investigation and management work, but a little rusty in 


audit and taxation. 


Reply to: 


Accountancy Personnel 
14 Temple Strect, Birmingham B2 5BG 


All replies will be acknowledged and passed on in confidence to our principal. 
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SUBCONTRACT WORK 


Advertisements may now be accepied to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. 





IN WEST LONDON OFFICE, suit retired 
book-keeper, male or female. Preparing cash 
books, P.A.¥Y.E., VAT, incomplete records. 
Hourly rate from 75p. - Telephone Mrs 
Howes 01-992 4005 or reply Box IW 3789, 


A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignment for two or three months. Either 
in profession, commerce or industry. — 
Pléase reply to Box AB 3808. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of 
the United Kingdom and some countries 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 


233 Cranbrook Road, ford, Essex 
01-554 3484 


ACCOUNTANT (qualified). - 17 years’ ex- 
perience in professional offices, wants sub- 
contract work, London or South-east; will 
collect and deliver. — Box A : 

A FREELANCE SERVICE for overburdened 
practitioner. Experienced book-keepers and 
clerks available immediately. — For further 
details please ring 01-693 7814. 

AN EXPERIEN but unqualified sub- 
contractor requires small and medium-sized 
audits. Work in your office or collect and 
deliver in London, — Box AE 3651. 
BIRMINGHAMI/COVENTRY. —-— Newly 
formed firm of chartered accountants re- 
quires subcontract work. Wide experience 
in auditing, incomplete records and taxation. 
— Box BC 3804. 

CERTIFIED ACCOUNTANT seeks sub- 
contract work, accounts, taxation, P.A.Y.E., 
etc., undertaken. Will collect and deliver. 
Baker Street, NW. London, Chesham areas. 
— Telepbone Chesham 2597. 

CHARTERED ACCOUNTANT in London 
area with small nucleus of clients has spare 
capacity to assist overburdened practitioners. 
Work collested and delivered and closer 
arrangements considered. ~ Box CA 3703. 
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CHARTERED ACCOUNTANT with smali 
nucleus of clients requires subcontract work, 
from mid-October to end of December. 
London and Home Counties. — Box CA 3754. 
RA AT, requires subcontract work Londonf. 
Essex/Herts. Incomplete rezords, book- 
keeping and VAT. Wil collect and deliver. — 
Box FA 3675, 

CHARTERED ACCOUNTANT seeks sub-, 
contract work or temporary assignment for 
long period in any area of London, Essex and: 
South. Collect and deliver.— Phone 769 2897. - 
CHARTERED ACCOUNTANT with wide: 
experience and evenings and week-ends to 
spare, invites subcontract work in London.. 
prompt collection and delivery. — Box CA 


CHARTERED FINAL anc widely, ex- 
perienced freelance accountant seeks audit,, 
accountancy or similar work on time basis 
— Box CF 3781. . 
EXPERIENCED SENIOR seeks subcontract. 
work in Sussex, Surrey, Hampshire and 
South London areas. Will work in your" 
office or take work home. — Box ES 3806. 
I.C.A E.W. FINALIST with varied experi- 
ence seeks subcontract work; draft accounts,. 
P.A.Y.E., VAT, personal and company’ 
taxation. ~ Temporary Assignments con- 
sidered. — Phone 01~551 2354, i 
MANCHESTER F.C.A. with extensive 
professional and industrial experience has. 
spare capacity for subcontract work: Offers 
following services: Installation of manage-. 
ment information and costing systems and 
expzrienced in de-bugging psecdo-established” 
computerized accounting. ~ Box MF 3805. 
NE. LANCS., ~ Chartered Accountants seek’ 
subcontract work within forty-mile radius: 
of Blackburn. Incomplete records, company 
accounts, taxation, etc, Prompt service. — 
Box NE 3720. ` 
NORTH LONDON-BASEÐ ACCOUNT- 
ANT seeks subcontract work, £2°50 per hour- 
or one-third fee basis. Highly efficient service. 
Will collect and deliver. Incomplete records. 
welzome. ~ Please contact Box NL 3803. 
PERSONAL TAXATION SERVICES on 
a subcontract basis. Nine years’ experience in 
professional offices. ~ Box PT S : 
PRACTISING CHARTERED ACCOUNT- 
ANT (qualified 1965), seeks temporary ` 
assignments in West End, North or North- 
west London and in and around Middlesex. - 
— Box PC 3715. 

QUALIFIED ACCOUNTANT seeks sub. 
contract work, London and Scuth East areas. ‘ 


Ps 


contract work in London area. Will prepare 
fine] accounts and deal with P.A.Y.E., 
VAT and tax work can be collected and 
del:vered. — Box QA 3798. 
QUALIFIED ACCOUNTANT with own. 
premises wishes to acquire subcontract work 
(SW. and West London), will prepare final . 
accounts and deal with income and corpora-, 
tion tax. — Reply Box QA 3761. 4 





- SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive. — We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by our 
consultants. Lowest competitive rates. — Call 
Mr C. E. Barden Jones at 01-628 2714. 

A BRIGHT, YOUNG CHARTERED AC- 
COUNTANT with all-round experience 
seeks temporary assignment for two or three 
months. Either in profession, commerce or 
industry. — Please reply to Box AB 3809. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.c.A. 
Lowest competitive rates and fair trial 
period. ~ Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 4356 (Bir- 
mingham). 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 


233 CRANBROOK ROAD 
ILFORD, ESSEX 


Telephone 01-554 3484 


Applications from 
Freelances also invited 








ACCOUNTANCY ASSISTANCE 


available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during boli- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates, — Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London WI, 





ACCOUNTANT, recently qualified, seeks 
position in profession. Commerce or industry 
considered. ~ Write direct to Refarq, 82, 
Blenheim Crescent, London W11. 9 
ACCOUNTANT, recently qualified, would - 
iks to work for a small/medium firm in 
Ponce Profession or commerce. — Box AR ` 


A PART-TIME JOB (ten-twelve hours per 

week) by an experienced person with a pro- 

fessional firm to prepare draft accounts from 

complete or incomplete records. London 

area, — Box AP 3645. l 
A.T.LE. (32) with considerable knowledge ` 
of all aspects personal taxation plus lecturing 

and trust experience, seeks management 

position Surrey/Sussex/Hampshire areas. 

Salary over £5,000, ~ Box AT 3762. 

AUDIT CLERK (Int. 72), six years’ experience: 
in profession seeks permanent position in 

EE in or around West End. — Box AC 


J 
CERTIFIED ACCOUNTANT <(48), pro- 
fessional experience partnerships, small, 
medium companies, large multi-nationals, 
Stock Exchange, Lloyd's, personal, corpora- 
tion tax, etc., some industrial work, seeks 
situation London/Provinces, profession or 
commerce. — Box CA 3771. 
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: EXPERIENCED SEMI-QUALIFIED, pro- 
fessional, temporary staff. Central and North 
» London. — Box ES 3676. 
LCA. E.W. P.E. H FINALIST finished four 
| years’ articleship in June 1975, seeks position 
infoutside London. Experienced in small 
| medium audits, incomplete records and 
: personal taxation. — Box IC 3697, 
NDIAN GIRE (21) B.A. Calcutta Univer- 
: sity, One year practical experience in the 
profession with a firm of chartered account- 
_ants in Calcutta. Seeks position as a trainee 
taxation assistant or trainee accountant in 
` professional firm. — Box IG 3756. 


_ OFFERS INVITED. — Experienced audit and 


STUDYING A.C.C.A., P.E. I, six and a half 
years’ professional experience in complete 
and incomplete records up to final stage, 
auditing, P.A.Y.E. and VAT. —Box SA 3706. 











READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£77, INCLUDING VAT, Fees, Books, Share Certificates, Seal. A quick, 
efficient and personal service for those who expect something a little better, 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 





_ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





A B.COM.CHONS.), in accounting, passed 
Foundation exam, is seeking articles with a 
medium or a large firm in London. Nine (9) 


accountancy clerk (38), twenty years in pro- 
fession. Travelled extensively on audits in 
U.K. in various capacities. Salary required, 
£3,300. — Box OF 3772. 

OVERSEAS STUDENT (awaiting Part 2 
A.C.C.A. result), seeks articles/audit staff. 
Has some accountancy experience in Britain. 
Available immediately. ~ Telephone 01-607 


PART IE FINALIST with seven years’ ex- 
perience in profession seeks position as audit 
assistant. Available immediately, — Please 
write Box PF 3776. 
P.E. U FINALIST in profession, with six and 
a half years’ wide, varied professional experi- 
_ence, seeks position in the profession to gain 
more experience. — Please write F, Rahman, 
58 Balham Park Road, London SW12. 
P.E. I FINALIST, with six years’ wide 
professional experience, seeks position in the 
- profession. Also interested in subcontract 
work. — Please reply Box PE 3743, 
PR D FINALIS 


IST working for a large 


. firm of chartered’ accountants in London 
seeks change of employment. — Please apply 
' Box PE 3783. 
. P.E. H FINALIST seeks senior audit position 
with medium-size City firm of chartered 
. accountants. ~ Box PE 3791. 
‘STATUTORY AND AUDIT WORK re- 
quired, fully experienced A.C.LS., 
A.M.B.LM., part-time, temporary, freelance, 
your office or mine. ~ Write BMicosec, 
_ London WC1, or phone 021-205 7144. 
TRAINEE ACCOUNTANT’S position 
sought by an ambitious young man. Success- 
. fully completed first-year accountancy degree 
_ course. Eight months’ experience. Available 
immediately. Location unimportant. — Box 


months’ experience in the profession. — Please 
contact M, E. Huq, 45 Thornhill Square, 
London NI. 

A COMMERCE GRADUATE with five 
years’ experience in public practice seeks 
articles, I.C.A. Foundation Course completed 
in June 1975. Immediately available. — Please 
write Box AC 3707. 

APPEARED FOUNDATION ‘A’ AND ‘B’ 
of certified examination in last June. Articles 
wanted with chartered or certified account- 
ants, experienced up to drafting accourts. ~ 
Apply Box AF 3763. 

A YOUNG MALAYSIAN, passed founda- 
tion, with one year’s accounts and auditing 
experience, seeks transfer of articles. Prin- 
cipal’s consent obtained. — Please reply to 
Box AY 3793, 

CERTIFIED ARTICLES required by regis- 
tered student. Excellent examination records. 
Two years’ accountancy experience. — Please 
write Box CA 3774. 

FOUNDATION COURSE GRADUATE 
(taking P.E. I exam in May 1976), seeking 
transfer cf articles to a reasonable medium- 
size firm cf London CA s Principal’s consent 
obtained. — Box FC 3746. 
INTERMEDIATE, two years’ experience, 
seeks transfer of articles, capable of smal? and 
medium-size audits from start to finish, in- 
cluding incomplete records, tax and P.A.Y.E. 
experience. Principals consent obtained, 
immediately available. - Box IT 3792. ` 
OVERSEAS STUDENT (26), seeks articles/ 
audit staff, awaiting Part 2 A.C.C.A. results, 
Have some accountancy experience. Avail- 
able immediately, — C. K. Lee, 44 Drakefield 
Road, London SW17, Tel. 01-672 0942. 
YOUNG MAN of 23 seeks articles with a 
firm of certified accountants. — Box YM 3744 





SERVICES 





ACCOMMODATION ADDRESS facilities 
or small furnished office suites, with all 
services (receptionist, phones, etc.) provided. 
.~ Near St Paul's, London EC4. Univere 
Office Accommodation Co Ltd: 01-623 2844, 


LIQUIDATION 
SERVICE 


Saves valuable time. 

a Statutory forms & stationery 

g Document filing at Registry 

tu Complete advertising service 
o Check lists o Consultancy 

Ask for full details. 

Tel: 01-253 3030 Telex 261010 


Jordan & Sons Limited.. 
Jordan House, 

47 Brunswick Place, 
Landon N1 GEE. 





COMPANY 
FORMATIONS 





A RAPID COMPANY formation service. — 
Also ready-made companies al! trades (in- 
terporated England or Scotland). Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English 
companies), 24 Castle Street, Edinburgh 2 
(for Scottish companies). | f 
A BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial 

‘Agency, 49 Green Lanes, London N16 
(01-359 3387). , 
COMPANY SEARCHES and registrations. 
Full search £1°50. Prompt and thorough. 
New companies formed £72. — Raymond 
Morris & Co, 9 Eversicigh Road, London 
N3 1HY. 01-346 8943 (any time). 


Jordans e% 





BUY BRITISH 


Ready-made Companies 
Company Formations 


British Company Registration 
Agents Ltd 


38/40 Featherstone Street 
London EC 


01-253 2977/819 


LIMITED COMPANIES 
J. P. COMPANY 
REGISTRATIONS & CO 
for your ready-made, special 
formations, company searches, 
seals, stationery, books, etc. 


Telephone 01-698 9983; 
42 Arran Road, London SES. 


Open to 8.30 p.m. 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361 /9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC 





THE FULL-SERVICE COMPANY 





FARGO, 
CITY ROAD 
LIMITED, 








LIMITED COMPANIES 


NEW FORMATIONS 

————OR 

READY-MADE COMPANIES 
FOR ALL TRADES £75 


Searches, Seals, Registers, etc. 


Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2A 4BA 


(Phone 01-253 3551/2) 











COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


01-353 9471 (6 lines} 





READY-MADE COMPANIES available 
now. Also formations, etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (ACRA 
Mew:zber). 





SPECIALISED SERVICES FOR ACCOUNTANTS 


AND SOLICITORS 


@ Company Registrations @ Agency Services 
@ Ready-made Companies @ Commen Market 
@ Company Searches 

@ Company Reconstructions 

@ Liquidations and Insolvencies 


22-24 COWPER ST. LONDON EC2A 4AP 


Consultancy 


01-253 4108 
TELEX 25804 REDIMADE LDN. 


READY-MADE COMPANIES £77-00 (in- 
clusive), transferred immediately, Companies 
registered from £22-19 plus duty. Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 





MORTGAGES 


ABANDON CHASING THAT MORT- 
GAGE, — 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director, — Profes» 





up to £15,000 for house purchase, 90 per cent 
up to £20,000. Re-mortgage and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 





OFFICE MACHINERY 
AND EQUIPMENT 


RUBBER STAMPS ~ NORMAL SERVICE 
THREE DAYS. - Signature stamps and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. — H. Greenhalgh, Universal 
Buildings, Garnet Street, Steckport SKI 
3AR. Tel. 061-480 3826. 





AUSTIN LUCE A COMPANY 
59 College Road Harrow Middlesex 


di 
tel; (sales) Northwood 24328 (ask for Mr Conquost) 





MISCELLANEOUS 








FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 


at Competitive Prices 


SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 





WANTED. — Complete set of Tax Cases. — 
Phone K: Siater, Solomon Hare & Co, 
Bristol 293505. 





ROWE CHARLES & CO LTD 


Members of the Corporation of Mort- 
gage and Finance Brokers. Mortgages. 
Re-mortgages. Commercial finance, 
etc. Excellent topping-up facilities. — 
York House, Wembley, Telephone Ol- 


$03 5455/8. 24-hour answering service. 
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STOCK VALUERS 





ABOUT STOCKTAKING ‘AND VALUA- 
TIONS of trade stocks EE in Britain, 
‘consult John Tarryer & 

Bridge Road, East Molesey, "Surrey (01-979 





BUSINESS PREMISES 





EDGWARE 


Approximately 375 sq. ft offices compris- 
ing six rooms. Lease until March 1980 
at £1,200 per annum. Premium required 
E4 000 o.n.0, — Telephone 01—794 8144. 


— 


FOR SALE 


SIMON’S TAXES. ~ Third edition, in nins 


loose-leaf volumes. e and as new 
£50. — Davis, 01-449 8 


PERSONAL 


E EE CES 
ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work, ~ 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 

BOOK-KEEPING SERVICE, Essex/Kent/ 
London. Books maintained to trial balance 
or final accounts, VAT ce P.A.Y.E. — 
F, H. Clark, f.a.a.., Incorporated Adminis- 
trative Accountant. Telephone "0702 43997 





STOCK VALUERS 








JOHN CHURCHILL & CO 
Stocktakers @ Valuers 





12 
OVERSEAS 


INDUSTRIAL AND 
COMMERCIAL VACANCIES 


BASED IN 


IRAN, BRUSSELS, COPENHAGEN, 
ATHENS, ALGERIA, LONDON 
(with travel to MIDDLE EAST, 

BRUSSELS & AFRICA) 


HEWITSON-WALKER 


COME DI ite) D7: te) 


An unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 





Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 UE 
Telephone Number — 01—460 8601/9220 
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sticking to the facts with 
George, Orridge 


WW Accurate, Independent figures give a | 





complete and exact account of stock Him 


“he. levels and their worth — 
Consu!t the experts — 


a George, Orridge & Co. 
e incorporated Valuers 
ESTABLISHED 1846 


E. G. Russell, F.S.V.A., R. D. Hume, F.S.V.A. 


d Regent House, 235-241 Regant St London WIR SSU. Tol 01-434 1294/8 
fee STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS fm 


$6 Cannon Street, Birmingham B2 BEZ, Tel 021-843 6547 
11 Old Hall Street, Liverpool $L3 SHT. Tal 061-288 7623 
' 85 Bath Street, Glasgow G2 2BX. Tel 041-332 7877 


x Reeg Ri, Boscom, Bourmemovth BHT AAO, To! 020295032 
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APPOINTMENTS) 


In the first instance telephone or write to: 
John Walker, B.A., A.C.A. 
73 WATLING STREET, LONDON EC4 , TEL. 01-236 0425 








hey 
Së: 


| ACCOU NTI NG STAFF 
PROBLEMS SOLVED 


Staff shortage — End of year — Illness — 
, Peak work load — Changes in systems 


Be wise- consider temporary help 


ROUTINE BOOK-KEEPING ~ AUDIT- TAXATION- 
CREDIT CONTROL -CONSULTANCY 


-In fact, any kind of assignment for both 
experienced and qualified Accountants 





Best for Permanent or 
Eryr Posts - 
(UR or Overseas 


Ring for fast service: 


ACCOUNTANCY TASK FORCE LTD 
01-353 8291 for general enquiries 
15 New Bridge Street, London EG4V 6HN 


NEAR BLACKFRIARS STATION 








NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 


PERSONAL TAX LADIES £3,000-2£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from spscialisa- 
tion and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service. 

PERSONAL TAX SENIORS 24,500 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 
PERSONAL TAX SENIORS £3,000-£5,500 
As the leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
the leading practices, and have most (if not all) of the 
tax vacancies in the profession. 
PERSONAL TAX JUNIORS _ to £4,500 
International firm requires ex-Revenue or limited pro- 
fessional experience. 


TEMPORARY TAX to £3 p.h. 
PERSONAL TAX - 
FENCHURCH STREET £3,509-£5,000 


Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. 
PERSONAL TAX JUNIORS £2,500-£4,000 
Vacancies range from trainee junior levei to own small 
allocation. City and West End. A.T.LI. trainces 
encouraged. 
TRUST AND PERSONAL TAX £3,500- £6,066 
Twenty vacancies in all areas. City and West End. 
PERSONAL TAX - EUSTON £3,750—£4,500 
Leading tax department secks personal tax senior 
opportunities for company tax. 
PERSONAL TAX MANAGERS £6,000+ 
To take charge of department in a well-established City 
firm witha very varied practice. Good technical ability and 
supervisory oxperience important. Similar vacancies with 
other firms, both West End and City. 
PERSONAL TAX PLANNING £6,009 to £5,600 
Consultant for high-powered tax planning. A.C.A. and/or 
A.T.LI,. National Practice. 

£4,509 to £5,500 


Assistant Consultant - National Practice. 


COMPANY TAX 


NEWLY QUALIFIED TO SPECIALISE 

. ` £4,000~£4,250 DA, plus O/T 
Leading Internationa! firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. 
COMPANY TAX £4,000-£10,000 
There have never been so many vacancies for company tax 
specialists, ranging from A.C.A./A.T.L.I. student level to 
Senior Consultant level with international practices. 
Senior Manager at £9,000 pa with international 
practice in London. Also 5 consultancy vacancies with 
leading firms. £6,000+ for A.T.LIL/A.C.A. with 3 
years’ tax experience. Also PA. ta tax partner and 15 
vacancies at company tax senior level to £5,750 p.a., 
3 vacancies to manages company tax departments. 
TAX PARTNER DESIGNATE £6,500-£8,000 
Initially to manage tax department. Another vacancy at 


the same salary in Tax Research. 

INTERNATIONAL T e. £7,000+ 
Leading tax consultancy seeks A.C.A. experienced in U.K, 
company tax with or without international tax experience 
to specialise almost entirely in international tax. No 
computation work. Tel. John Walker, B.A., A.C.A., in 
confidence. 

TAXATION AND FINANCIAL PLANNING 


COMMERCIAL 
TAX VACANCIES 


LONDON | £4,500-£6,006 
Large Industrial and Commercial Companies for nowly 
qualifisd or 1/3 years’ tax experience. 


Electronics Conglomerate £4,500--£5,600 
Finance Corporation £4,500-~£5,000 
Pharmaceutical Group £4,500~£5,000 
Finance Group £4,500--£5,560 
Rubber Conglomerate £4,500-£5,500 
Shipping Conglomerate £4,500-£5,500 
Government Corporation £5,500-£6,500 
Finance Group 500-26 

TAX CONSULTANCY £7,000-£12,000 


U.K. Tax Consultancy. A.C.A. and planning/consultancy 
experience required. 

LONDON | : £7,000~£9,000 
Three vacancies. International tax and U.K. company 
tax, with international giants; 3-4 years’ good tax 
experience. 


PROVINCIAL 
TAX VACANCIES 


LIVERPOOL c. £6,008 

Excellent prospective Tax Partnership for suitably 

experienced Tax Specialist. Salary open to negotiation. 

pa or write John Walker, A.C.A. in strictest con- 
ence. ` 


DARLINGTON £4,000-£5,000 
Manager required by office of international firm. Personal 
and Corporate tax. Wide range of work, 


BRIGHTON £3,506 
Taxation Senior. Excellent opportunity in expanding 
taxation department of international firm with recently 
established financial planning department. Young man 
with sound knowledge of personal and company tax to be 
mainly responsible for company tax. Excellent prospects. 


BICESTER to £3,750 
Taxation Senior required for International firm, Genera! 
Tax Work. Prefer A.C.A. or A.T.LI. 


MANCHESTER £3,500-£3,750 
Tax Assistant required by International firm. Suit 
qualified C.A. already specialising or wishing to specialise 
in Taxation. Company and Personal Tax and financial 
planning experience offered. 


CHELMSFORD £3,598 
Personal tax senior for newly opened department. Enter- 
views in London, 


LIVERPOOL to £3,000 
Personal Tax Assistants required for several medium- 
sized firms. 


LEEDS , to £3,909 
Two personal tax assistants required by International 
firm also Company Tax Assistant required ~ not neces- 
sarily qualified but with good experience. Salary negotiable 
for company tax assistant. 


Hundreds more vacancies nation-wide. Some other 
locations listed below: 


BEDFORD, BRIGHTON, CAMBRIDGE, CARDIFF, 
EDINBURGH, EXETER, GLASGOW, GUILDFORD, 
HODDESDON, LEICESTER, LUTON, NOTTING- 
HAM, PLYMOUTH, PORTSMOUTH, READING, 
SOUTHAMPTON, WINCHESTER, WOKING. 


In the first Instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKEER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


HEWITSON-WALKER (OVERSEAS APPOINTMENTS) ` 





THIS WEEK'S OVERSEAS VACANCIES. WE ACT FOR ALL THE INTERNATIONAL FIRMS 


EUROPE 
THE WORLD S R to £19,090 
As the established leaders in placing people overseas 
we try to advertise a comprehensive guide to current 
overseas vacancies. Please contact us to inquire about 
locations not mentioned below. 


EUROPE £5,000-2£7,608 
Openings in Paris and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speakers in 
Lisbon, for qualified accountants seeking te broaden 


their experience. 


SPAIN AND PORTUGAL : £5,000-26,000 
Qualified staff nesded to work in Lisbon, Madrid and 
Barcelons. Knowledge of languages useful but not 
essential. Appointments carry usual large International 
Firm benefits. 


ITALY AND HOLLAND £5,000+- 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work. 


MALTA . £3,050 + 
Work on this Mediterranean island as a qualified 
accountant and you will never want to leave. Large 
International Firm seeks young A.C.A.s for 2-year 
tours. 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA ` : ; ` 2§,800+ 
Valuable post-qualification experience with leading 

in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and earn (and save) 
& first-class salary at the same time. International firms 
and local firms recruiting. 


EAST AFRICA ! £4,700-27,006-+- 

Kenya, Tanzania, Malewi and Zambia are just four 

East African countries ofering newly and recently quali- 

fied A.C.A.8 the chance of a lifetime to broaden their 

experience. Free accommodation, 25% terminal bonus 

ei next Christmas on Mombasa beach are some of the 
enefits. 


WEST AFRICA £5,000-26,000 
Vacancies in Sierra Leone, £5,000-+ free accommodation 
+ terminal bonus, Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulation potential. 


AUSTRALIA, NEW ZEALAND 25,000- 
Join the kangeroos and kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
A.C.A.a. Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST c. £5,000-+- 
If it’s the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 
pariner level in Hong Kong, Singapore, Bangkok and 
Kuala Lumpur, Kuwait, Iran and Saudi Arabia. 


THE AMERICAS 


BAHAMAS $15,066-326,008 
Bronze yourself and broaden your experience in cither 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits ~ including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands. 


BERMUDA $13,006 4- 
Two years in Bermuda for 4 newly or recently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and the usual) overseas benefits with large 
International Firm. 


JAMAICA £5,508-+- 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas experience 
Wi See the international firm benefite being 
offered. 


CANADA , $14,008-$20,008 
Gain post-qualification experience in Canada with the 
world’s top firms. Opportunities unlimited for promesmve 
career accountants. International firms and loca! firms 
recruiting through Hewitson-Walker, for 1975, 


SOUTH AMERICA #5,000~27,508 
Ten vacancies, Brazil, Peru, Chile and Argentina, ` 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


Port II finalists should apply now while there are still vacancies 
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Leading the Cider Makers 


CIDER ~ THE WORD conjures up visions of 
orchards in Somerset, cider presses in 
Hereford, hot summers and quenched 
thirsts. But in the cider industry life is 
hard and life is earnest and, to judge 
from the board of H. F. Bulmer, a matter 
of well-qualified financial judgement and 
management. The chairman is Mr Peter 
Prior, FCA, AlProdg, the managing director 
of the Cider division Mr Peter Green, 
FCA, ACMA, and the director in charge of 
finance and property Mr Richard Hollis, 
FCA. Managing director of the Pectin 
division is Mr Brian Webster, mimc, who 
was appointed to the Bulmer board in 
1971 and was previously a senior partner 
in an international firm of management 
consultants. 

Mr Prior joined the board from the 
British Aluminium Company where he 
was financial director. From 1966 he was, 
as chief executive, responsible for re- 


structuring management during a period 
of rapid sales growth. He has been suc- 
ceeded this year as managing director by 
Mr Brian Nelson, who has been with 
Bulmer since 1954. 

' Mr Green, managing director of the 
cider division, was appointed a director 
in 1969 and was previously, like Mr 
Webster, a partner in an international 
firm of management consultants. Mr 
Hollis, the financial director, is also 
chairman of the property subsidiaries 


_ and was previously group chief accountant 


of a public group of companies with 
international interests. The commercial 
director, Mr Robin Graham, was formerly 
with Ansells Brewery. 

There are still four Bulmers on the 
board: Mr Bertram Bulmer, a former 
chairman and now a non-executive 
director, Mr Esmond Bulmer, MP for 
Kidderminster, who is director of long- 


range planning, his brother David, who 
is ‘director responsible for special cus- 
tomer relations’ and: Mr Giles Bulmer, 
son of Bertram, who is responsible for 
raw materials research and development. 


Voting control 


But if there is this emphasis on manage- 
ment from outside the Bulmer family, 
there is no such emphasis in the voting 
control of the company, with members of 
the Bulmer family holding 6,600,805 or 
69°9 per cent of the 10,020,500 shares in 
issue. Insurance companies and pension 
funds hold 59 per cent, there is 8-5 per 
cent of the capital in nominee holdings 
other than the Bulmer family, and 19°7 
per cent of ‘other holdings’. 

Cider, according to Bulmer, was prob- 
ably made in England at the time of the 
Roman Conquest but only in the past 
century has it achieved countrywide 





H. P. Bulmer Limited and subsidiaries 


Extract from the 10 year financial summary 





























Turnover (excluding tax and duty) 

Investment income or (interest payable) 

Minority interests(7974 and 1975; add loss attributable) 
Profit before exceptional items 


Exceptional items: credit or (charge): 
Orchard development expenses 


Profit before taxation attributable to members of the 


Extraordinary items; credit or (charge) after taxation 


Profit after extraordinary items 


Profit before taxation as % of: 
Shareholders’ funds employed 


Earnings per fully paid ordinary share (excluding 


16 months 
Years ended ended 
December April, Years ended April 
1967 1968 1970 1971 1972 1973 1974 1975 
£'000 £°000 £7000 £°000 £000 £000 £000 £000 
5,936 8,157 8,688* 9,175 10,889 12,288 14,970 17,829 
741 755 838 1,150 1,309 1,556 1,775 2,492 Total trading profit 
12 (51) (186) (119) (132) (161). (557) (1,029) 
(55) (17) (29) (2) (8) (9) 1 5 
698 687 623 1,029 1,169 1,386 1,219 1,468 
(19) (37) (78) (74) (99) (128) - (130) (191) 
(46) (57) (36) (12) (24) (7) 154. (17) Other exceptional items 
633 593 509 943 1,046 1,251 1,243 1,260 company 
357 298 309 580 620 751 674 637 Profit after taxation 
4 54 11 37 28 18 16 (25) 
361 352 320 617 648 769 690 612 
7 7 9 7 7 6 5 5 Preference dividends 
130 130 180 238 338 275 250 266 Ordinary dividends 
224 215 131 372 303 488 435 341 Profit retained 
128% 107% 10-2%* 1681% 153% 17-0% 160% 153% 
10:7% 73% 6-7%* 10:3% 9-6% 10:2% 8:3% 71% Turnover 
3:-50p 2:91p 3-40p* 5-:73p 6-13p 7-45p 6-68p 6-31p 
` extraordinary items} 
3-375pł 3-50pł 3-675p 4042p 


*Based on results for year ended December, 1969 


Ordinary dividends per fully paid ordinary share 
{gross amount per share} 


{First full year as a public company (dividend rates for earlier years are not comparable) ` 
tEquivalent gross amount for comparison purposes 
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popularity. From a cottage and farmhouse 
craft, cider-making developed into an 
industry in the late roth century. In 
1887 Mr H. P. Bulmer, the younger son 
of the Rector of Credenhill, a village near 
Hereford, first pressed apples from the 
rectory orchard to make Bulmer’s cider. 
He built a warehouse in Hereford the 
following year, bought apples from local 
farmers and made 4,000 gallons of cider. 
He established a small factory and was 
joined by his brother. 


Pectin 


The Bulmer site in Hereford totals o 
acres, of which about 40 are developed 
as head office, storage and warehouse 
premises as well as apple’pressing, bottling 
and pectin works. Pectin is a by-product 
from apple residues used as a gelling 
agent in the jam and -confectionery 
industries, and Bulmer are the sole UK 
manufacturers. 

Large quantities of apples are imported 
from Normandy to cope with the sales 
expansion of the past ten years. In recent 
years Bulmer have planted about 2,000 
acres of their own orchards and have 
introduced a sclieme to encourage farmers 
to plant orchards as well. 

Bulmer’s apple juice ferments in 235 
vats ranging in size from 10,000 gallons 
to the largest container for alcoholic drink 
in the world, a steel vat which holds 
1,650,000 gallons. 

From 1966, growth in the Bulmer 
business has been strong and the 1971-72 
financial year was the first full year as a 
public company. An extract from the ten- 
year growth record.is shown on page 185. 
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Williams Lea Expansion 


D a An t 
Mutti-sers, the business forms specialist 


company in the Williams Lea printing 
group, has leased a new 22,350 square 
feet factory on the Elgin industrial estate 
in Swindon. Multi-sets, serves more than 
120 banks from its London headquarters 
and is installing rotary printing and 
collating equipment at this second factory 
to produce continuous business forms 
for computer applications. 

Williams Lea Group, with sales runnin 
at more than £5 million a year, is now one 
of the biggest private ocmpanies in the 
printing industry and is efficiently build- 
ing up its name in the ‘company’ printing 
world. 

The change from general to specia- 


"lized printing has been successfully made. 


The company now has the flexibility to 
compete in the City printing market in 
legal and other work. 


Japanese Competition 


NORTON VILLIERS TRIUMPH’s problems 
can be considered the end product of the 
British motor cycle industry’s earlier 
decision to leave the light machines end 
to the Japanese and other foreign makers 
and concentrate on exports at the heavy 
end. The inevitable result has been that 
the much truncated British industry has 
entirely lost the economies of scale, and 
the Japanese ~ encouraged by success in 
lightweight and medium machines — are 
now competing with equal success in the 
heavier end of the industry. 

It is reported that consultants employed 


_ by the Government have put British 


motor cycle production at less than 20 
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machines per man year whereas no 
Japanese company operates at less than 
roo machines per man year. In the UK 
market there is nothing home-manufac- 
tured to buy under 650 cc capacity. 

It would seem that before much longer 
the entire British motor cycle market will 
be in foreign makes. Another area of 
Japanese domination of the British market 
is in colour TV tubes. 

Sir Jules Thorn, chairman of Thorn 
Electrical Industries, reports that the 
reduction in colour picture tube demand 
for the UK market, coupled with the high 
level of colour tube imports from Japan 
at prices only marginally higher than the 
prime cost of manufacture in this 
country, has resulted in heavy losses and 
raised doubts about the future of.colour 
tube production in the UK. 

The colour tube is the technical heart 
of a television set and accounts for a largé 
proportion of the receiver’s total cost. 
‘Complete dependence on imports’, Sir 
Jules considers, ‘could present a serious 
threat to the long-term future of the UK 
consumer electronics industry.’ 

The year to last March saw the fitst 
break in the Thorn group’s ascending ` 
profit line. Between 1965-66 and 1973-74. 
pre-tax profit rose from {10-6 million to 
£74: million on the back of a six-fold 
rise in turnover. But in the past year, 
despite an advance from £739 million to 
£807 million in turnover, profits fell to 
£65°4 million. 

How that came about is shown in the 
following turnover and profit analysis 
provided in the Thorn report. Out of the 


£807 million turnover, the UK market 


accounted for {592-2 million ~ the next 
major market being ‘Rest of Europe’ with 
112-7 million, 














The year 1974-75 was better than 1976 137a 
expected. Whereas at last year’s annual Turnover Profit . Turnover Profit 
meeting, and again with his interim UK companies including exports £m £m - £m £m 
statement, Mr Prior warned shareholders Consumer electronics 272-2 47-4 301-1 48-2 
that pre-tax profits would not reach the Domestic appliances 154-9 13-6 128-0 12°6 
1973~74 level, they in fact exceeded it by Lighting | | 102:0 +6 eee eee 
i Engineering 108-8 10:2 66:8 6:6 
£249,000 or 20 per cent. et 3-9 2-7 6-5 0-2 
But as every accountant knows, a profit SES eg ER EE 
forecast that proves to be exceeded is 641-8 731 602-8 72-6 
not a ‘wrong’ forecast, it is simply con- — Ge = = 
servative. Onl l 
forecast SE short of Overseas Ge R 
Dag e z Consumer electronics ` 59-9 (1-4) 40-3 1-9 
Contribution to the improved per- Domestic appliances 17-8 1-5 16-2 2-4 
formance came from ‘vigorous manage- Lighting 65-7 3-4 61-4 4-0 
ment action at all levels’, improved sales Engineering 17-5 2-4 10-6 . 0-8 
volume in the second half of the year and Terminated activities 4-3 (2:1) 7-4 (0-9) 
containment of cost increases. Se pana Se 
Of the current year, Mr Prior says: "We 195:2 dk E Gë 
are feeling. reasonably cheerful.’ Cider 
sales go SC market ee rises and cost "OUP total ode Mee EE 
effectiveness and, productivity continue Deduct interest payable 11°5 67 
to improve. Professional management 
has been successfully grafted on to a Group profit before tax 65-4 74-1 
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Non-events 


PREVARICATION being the thief of time, the United Kingdom is 
only just beginning to make a move towards getting to grips with 
the inflation, problem at a time when other Western manufac- 
turing nations are moving out of the recession that helped 
reduce their inflation rates. 

In this way the UK has dissipated the benefits of falling raw 
material values that the international recession caused, and has 


equally squandered the benefits that a sinking pound ought to 


have brought. 

With the American economy, in particular, now accepted as 
moving out of recession, the US dollar has regained strength 
with the result that sterling, weakened by months of Govern- 
ment anti-inflationary indecision, needs to be supported by 
higher interest rates. Squandered time, therefore, has resulted 
in the British economy being saddled with rising interest rates 
during a period of recession and of reduced demand for money. 


Interest rates 


With the minimum lending rate up from ro to 11 per cent, 
the clearing banks have been obliged to raise base rates by 
half a point, with the impression openly given of reservation 
as to whether half a point is really enough to restore bank 
earnings margins. ; 

Inevitably, in stock market terms, this development can 
hardly be translated ‘bullishly’. The gilt-edged market’s 
advance has been turned, and business in equities has almost 
come to a stop. . 

But there are some factors of encouragement. Trade union 
response to the £6-a-week wage rise limit appears to be more 
amenable than seemed likely when the threat to employment 
this winter was not so blatantly apparent. Glass industry 
members of the Amalgamated Union of Engineering Workers 
for example have ‘settled’ within the limit. 


Local authority spending 


At long last, the Government is clamping down on local 
authority spending by refusing finance for an increase in local 
authority current expenditure in 1976—77. This halt on revenue 
spending follows a ro per cent reduction in capital spending. 

These and other developments foretell a reduction in the 
rate of inflation, but they also foretell a degree of recession. 
. The prime question now is whether the Government will have 
the courage to accept’ recession and the unemployment that 
goes with it, as the price of beating inflation. ’ 

The major difference between the British and Continental, 
or British and American, attitudes towards inflation is that the 
present British Government has so far put the need for full 
employment above the need for beating inflation. Elsewhere 
governments and people hate unemployment — but they hate 
inflation Geen more. Sch , 

The first test will come next spring when the Government 
will be under pressure to introduce a reflationary Budget in 
view of a rise in unemployment towards the million-and-a-half 
mark. There could be a weak case for a Budget that marginally 
eases restrictions on consumer demand, but only if the Govern- 
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ment at the same time continues to reduce its own deficit and 
borrowing requirement, 

Currently, however, the investment’ world is spinning in a 
vacuum of non-events. The consequence of Government actions 
and attitudes has yet to develop, and the deployment of invest- 
ment funds is therefore being undertaken on as conservative a 
basis as possible. j 

Anything other than caution under present circumstances 
could prove a decidedly expensive policy. : 


Gilt-edged 


Trading rather than long-term investment is currently the 
feature of the gilt-edged market. “Demand for the longs’, as 
the market cliché has it, does not necessarily mean long-term 
investment demand, but support by traders who will be quick 
to reverse out of the market when a rally shows signs of petering 
out. 

The imposition of 11 per cent Bank rate on a market that is 
beginning to get bullish ideas about the long-term interest rate 
trend has served to reinforce the trading factor. This makes for 
the relatively wide gyrations of the market in recent weeks. 

But the gilt-edged market should continue to attract invest- 
ment funds if only because of the comparative unattraction of 
the equity market. Reduction in the rate of inflation — tempor- 
arily a bear point for equities — is a bull point for gilts. A ro 
per cent inflation rate, of nostalgic memory, would not require 
13 per cent long-term yields in the gilt-edged market. 

For the time being, though, attention in the gilt-edged market 
seems likely to be directed to the short- and medium-dated 
sectors. For capital appreciation and income, the following 
pairs of stocks have scope:. 


- Yield Yield 1975 
Price (flat) (red'n) High Low 
Appreciation 
Treasury 3 percent1977 8742 3°41 8-97 884 84 
Treasury 3 per cent 1979 78-5; 3°83 9-48 793 71 
Income f 
Treasury 104 per cent o 
1978.. .. 962 10-84 11-76 100-4 968 
Treasury 84 per cent , 
1980-82 .. .. 852 10-02 11:93 914 722 
Equities 


When leading brokers consider that the institutional appetite 
for equities in the foreseeable future is likely to be well satisfied 
by the support of rights issues, the prospect for. better equity 
price levels is not exactly bright. Particularly so when the view 
takes into account the future, as well as the past, rights issue 
volume. 

Looking at the equity market one prominent London broking 
firm comments in its August review: “Investors have to maintain 
patience for the means as well as the signs of recovery. In the 
equity market they need caution on the consumer side, some 
stake in the capital and engineering industries for the long 
needed revival of capital growth. and a careful eye for secure 
yield, in what looks like being a prolonged period of dividend 
restraint.’ a es 

Among the shares chosen on that basis are: 


Price Cover Yield P/E 
Acrow (Engineers) 25p "A ordinary- 55 148 8-9 8-9 
Metal Box £1 ordinary .. 201xr 33 9-3 5-7 
Smiths Industries 50p ordinary 94 3-0 9:9 6-5 
Westland Aircraft 25p ordinary 37xr 27 10-8 7:6 


3 ` 
Acrow’s engineering products are 60 per cent concerned with 
the construction industry, with exports accounting for 40 per 
cent of total sales. With foreign subsidiaries, overseas business 
accounts for more than 50 per cent of turnover. 
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Metal Box is the biggest packaging group in the UK and one 
of the biggest in the world, with 41 per cent of sales overseas. 
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Capital spending peaked at £35+5 million last year. A rights 


issue has been completed. 


Smiths Industries combines a sound profit record with a well- 
diversified spread of activities covering the motor, ayiation, 


PROPERTY FUND INVESTMENT 


CURRENTLY, it is often possible to pur- 
chase first-class property investments at 


_appreciably less than their replacement 


cost. Construction costs have been in- 
creasing by about 30 per cent per annum, 
and substantial rent increases are inevit- 
able for new buildings. There are those, 
therefore, who consider that property 
must provide one of the best investment 
opportunities for long-term growth. 

The Reliance Property Fund, operated 
by the Reliance Mutual Insurance Society, 
is not a large fund, but it has a good 
growth record, At the end of last year, 
the highest valued property was £350,000. 
The portfolio contains a wide spread of 
smaller properties which are more readily 
saleable than, for example, large central 
London office blocks. 

The latter are not favoured by the 
managing agents, who consider that 
offices and shops in provincial centres in 
England will show better growth than for 
central London. They particularly favour 
well-located industrial and warehouse 
investments let to good tenants, and 
recent valuations of such properties in 
the fund have shown an encouraging 
upward trend in value. 

Both single-premium and regular- 
premium policies can be linked to this 
fund, The latter have considerable tax 
advantages. First, there is the statu- 
tory relief of income tax on the premiums 
(currently equal to a discount of 173 per 
cent). Secondly, the highest rate of tax 
paid on investment earnings is 37% per 
cent, which is lower than the marginal 
rate of most policy-holders. Finally, the 
Society’s liability for capital gains tax is 
allowed for in the calculation of the value 
of the units. ‘This deduction is lower than 
if an individual suffered capital gains tax 
on realizing a property. 


PENSION AND DISABILITY 
CONTRACT 


THe Lirecuarp Group has introduced 
the Lion Personal Pension Plan. Basically, 
this is a straightforward, unit-linked 
pension for the self-employed, where the 
pension benefits can be taken either in 
fixed form or linked to the fortunes of a 
selected fund —- which need not be the 
same fund to which contributions have 
been made. There is a choice between 
equity, property, and high yield funds. 
Each contribution can be allocated to 
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marine, building, and medical trades. A rights issue has made 
the shares look attractive. 


Westland Aircraft. Helicopters, hovercraft and environmental 
control equipment are Westland’s business, with helicopters 


whichever fund seems most appropriate 
at the time. 

An element of ‘permanent health in- 
surance’ is incorporated. First, an 
additional premium can De paid whereby, 
in the event of a policy-holder being 
prevented from working due to ill health 
or accident for three months or longer, 
all future premiums under the contract 
will be met for the period of incapacity 
or up to the age of 60, whichever is 
earlier. A further additional premium can 
ensure that, should the policy-holder be 
permanently disabled from carrying on 
his occupation, a persion will be paid 
to him until the age of 60, which is 
the earliest retirement age normally 
permissible. 

Both these additional premiums qualify 
for full relief of income tax, and thus 
this is one way for a self-employed person 
to secure permanent disability insurance 


with full relief of tax on the premiums. | 


But the basic pension contribution and 
these additional premiums must fall 
within the usual limit of 15 per cent of 
net relevant earnings, subject to an 
overall limit of £1,50c in any one year. 


REDUCTION OF PREMIUM 
POLICY 


SINCE its formation in 1806, the non- 
commission paying London Life Asso- 
ciation has operated a reduction of 
premium system policy — which is now 
unique in the life assurance market. A 
new series of ‘reduction of premium’ 
policies has been issued. As before, 
profits are declared in the form of cash 
allocations expressed as a percentage of 
the annual premium. The actual rate of 
allocation depends on profits earned. 

Premiums are paid in full for the first 
seven years, with the first distribution of 
profits being made at the end of the 
eighth year. It is expected that the allo- 
cation at that stage will be about 57°5 
per,cent, with allocations for each subse- 
quent year increasing by an average of 
GE per cent. 

The cash allocations can be used to 
pay part of theipremium until the alloca- 
tion reaches 100 per cent, when the 
premium is extinguished. After the first 
occasion on which a cash allocation is 
used to pay part of the premium, there 
is a clawback of tax relief. In other words, 
the London Life is obliged by the Inland 
Revenue to collect an amount equal to 


accounting for 64 per cent of turnover and 48 per cent of trading 
profits. Here again the shares are ‘ex’ a rights issue. 


the tax relief on the cash allocation 
applied to the premium. 

At any time after the first 15 years, 
apart from the fact that cash allocations 
can be taken, free from tax, without 
affecting the policy, the whole policy can 
be surrendered for a guaranteed cash sum, 
together with cash allocations attaching 
to it. 

With this policy, sums assured at the 
outset are significantly higher than with 
a traditional reversionary bonus policy, 
particularly at the younger ages. Written 
on a trust basis, therefore, this could be 
a useful way of funding future capital 
transfer tax liabilities. : 


JOINT LIFE AND SURVIVOR 


THE 'TRANSINTERNATIONAL LIFE INSUR- 
ANCE Co has introduced a joint life and 
survivor contract known as the ‘two plus 
one’ plan. Premiums are payable until 
the second death, when the benefits are 
paid. There is, however, supplementary 
cover on the life of the husband. Should 
he be the first to die, this meets the 
subsequent premiums payable until the 
death of his wife. If, however, the wife 
should be the first to die, the supple- 
mentary policy on the husband’s life 
either can be terminated, or can be con- 
verted to any other permanent policy 
with the Transinternational. 

This, therefore, is one way of funding 
the extra capital transfer tax payable on 
the second death, without burdening a 
a with premiums after her husband’s 

eath. 


US INVESTMENT PROSPECTS 


REPORTING to holders of Unicorn America 
Units, Mr D. G. Hanson, chairman of 
Barclays Unicorn, said the indications 
are that the US recession may now have 
reached the bottom. Although there may 
be no growth in 1975, it is expected that 
economic activity will gain momentum 
towards the end of the year, and that 
there will be a positive increase in the 
gross national product in 1976. 

In the first year after launch, the unit 
price increased by 23:2 per cent. The 
managers intend to maintain a measure 
of liquidity, so as to take advantage of 
any substantial market downturn in the 
coming months. But, for the future, they 
remain optimistic that the US offers 
potential rewards for UK investors. 
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PERSISTENT WEAKNESS in sterling 
and just about the most bearish CBI 
industrial survey ever issued have 
combined to make the City’s main 
financial markets things more of 
shadow than of substance. Apparently 
_femorseless descent towards the two 

US dollars to the pound level, largely 
because of returning dollar strength, 
has even obliged the Bank of England 
to attempt supporting operations. 

Weakness in sterling necessitates 
higher interest rates, and that with- 
draws just about the only supporting 
plank from under the stock market’s 
feet. The theory that reduced inflation 
would lead to lower interest rates, to a 
strong gilt-edged market and to lower 
equity yields — and therefore improving 
equity prices — has been given a 
considerable shock. 

People fondly expecting a technical 
recovery in equities from an oversold 
position have also been shaken by the 
new turn of events which has tested 
the 280-320 FT Index bracket at the 
bottom end, and found the bracket 
yielding. Institutional investment in 
equities is confined almost entirely to 
rights issues. . 

There is no immediate prospect of 
either the gilt-edged or equity markets 
breaking out into higher ground all the 
time sterling explores new depths. 


DISTRUST 


Selling of sterling is invariably thought 
of in terms of currency speculators 
launching all-out attacks on a cur- 
rency — selling it short. But it is largely 
a straightforward commercial matter 
of distrust of a currency with the result 
that commercial undertakings that 
need not hold sterling will exchange 
into other currencies as soon as 
‘possible, and those overseas who 
must buy sterling delay the buying of it 
as long as possible. 

It is not necessarily a matter of vast 
balances being shifted. Holders of 
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huge sterling balances probably dare 
not shift them out for fear of ruining 
the market entirely. The trading factor 
is the most forceful. If that factor 
dictates holding as little sterling as 
possible for as short a time as possible 
because of distrust of the British 
economy, sterling cannot be anything 
other than weak. 


DECISIONS 


The. leading article in National West- 
minster Bank e Quarterly Review con- 
trasts the temptation for economists 
to forecast tne future by extrapolations 
from the past, and the fact that the 
future is not predetermined but de- 
pends on decisions being made now. 
The record of the major decision 
makers — government, organized labour 
and the corporate sector — has not 
been good in the past 30 years. 
Governments have been uncertain 
when dealing with trade cycle diffi- 
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culties and have shown a lack -of 
regard for British interests in handling 
international matters. Trade unions 
have been short-sighted, reducing 
prosperity and so destroying jobs. 
The corporate sector has seen com- 


‘panies trying in vain to escape from 


the UK political situation because the 
scale of their business and their 
shareholdings bind them for ever 
to this country. 

The article applauds the Govern- 
ment e anti-inflation initiative but con- 
siders that while such a policy is 
vital, it is not a long-term strategy for 
the nation. The view is taken that 
unless there is a purposeful contribu- 
tion from government and the cor- 


‘porate sector towards longer-term 


growth and material prosperity, and an 
acceptance by labour that with power 
must go responsibility, social dis- 


Content and ‘destabilizing political 


pressures are likely to reappear in two 
or three years’ time. 


Rates and Prices 


Closing prices, Tuesday, August 12th, 1975 


Bank of England Minimum Lending Rate 


Jan.24,1975 ..11 % Mar.21,1975 ..10 %- Daytoday 73-10 % Bank Bills ` 
Feb.7,1975 ..108% April18,1975 .. 93% 7 days 93-10 % 2months 108 -104 % 
Feb, 14,1975 .. 104% ‘May2,1975 ..10 % Fine Trade Bills 3 months 1043-10.%% 
Mar.7,1975 ..104% July25,1975 ..11 % 1 month 111—103% 4months 1034-108 % 
2 months 113-10Z% 6 months 114-11 % 
3 months 113-11 % 
Finance House Base Rate b 
August 1st, 1975, 10% Three Months’ Rates 
Local authority deposits .. SN Vë, e 
g Local authority bonds ; — 
FT Industrial Ordinary Index Sterling deposit certificates 103-108% 
August 12th, 1975. 290-0 Euro-sterling deposits 113-115% 
Euro-dollar deposits 7 — 73% 
Treasury Bills Foreign Exchanges 
June6 .. £93986% July11 .. £94767% New York .. 2:1040 Frankfurt.. 5-4425 
June13.. £94148% July18 .. £9-4493% Montreal 2-1805 Milan 1410-00 
June20.. £9-2845% July25 .. £10-4407% Amsterdam.. 5-5750 Oslo 11-5200 
June27.. £9-4826% Aug.1 .. £10-4272% Brussels .. 80-7500 Paris 9-2400 
July4 .. £94842% Aug.8 .. £10-4751% Copenhagen 12-5450 Zürich 5:6550 
Gilt-edged 
Consols 4% a SN SÉ .. 27% Treasury 9% 1994 of .. 692 
Consols 24% žăž Ss a .. 117% Treasury 84% 84-86 .. Si :. 81 
Conversion 33% gi .. 262° Treasury 84% 87-90... D .. FOL 
Funding 34% 99-04 .. ah .. 29% Treasury 64% 1976 Se e 9612 
Funding 54% 78-80 .. F .. 803% Treasury 34% 77-80 :. es . 75% 
Funding 53% 82-84 ..~ Gs .. 73 Treasury 34% 79-81 ., e .. 4732 
Funding 52% 87-971 gi Gs .. 558 Treasury 5% 86-89 Sit Va el 200 
Funding 6% 1993 Di a 508 $$ Treasury 53% 08-12  .. - Ge .. 40 
Funding 63% 85-87 .. Ge .. 704 Treasury 23% .. Sé e .. 188 
Treasury 123% 1993 .. W -.. 91 Victory 4% d Ve Me . 99. 
Treasury 93% 1999 704 War Loan 33% .. Bin ak ag R 258 
Retail Price Index (Jan. 1974==100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82:9 833 83:6 844 848 853 856 863 868 88:0 883 88-7 
1973 893 899 904 92:1 92:8 933 937 940 948 967 97:4 98-1 
1974 400-0 4101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 1152 116-9 
1975 1198-9 121-9- 124-3 1291 134-6 137-1 


Money Rates 


(For earlier index numbers on this basis, see February 27th issue, page 292.) , 
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More on Estimated Assessments 


A THIRD APPEAL against estimated VAT assessments based on 
notional gross profit percentages has been allowed — this time 
in part only -by the London VAT Tribunal, following the 
Waterhouse & Conning and Taylor cases (The Accountant, 
July 3rd). 

The three appellants were registered for VAT as proprietors 
of Oe, Central Snack Bar (‘C’) from April 1st to October 6th, 
1973, at which'time the premises were acquired for demolition. 
On October 2gth, 1973, two of the appellants resumed business 


as partners in the Peacock Snack Bar (‘P’). Additional VAT ` 


assessments in respect of assumed under-declared takings were 
made on C to a total of £305 and on P (in respect of four VAT 
periods ending on October 31st, 1974) to a total of £417. 

After hearing evidence on both sides, the Tribunal confirmed 
assessments of {25 only against C, and {194 against P. The 
principal areas of dispute on the appeal related to (i) the appor- 
tionment of takings between food supplied for consumption 
on the premises (taxable) and food taken away (zero-rated); 
(ii) ‘self-supply’ of goods withdrawn for personal consumption 

y the proprietors; and (iii) the appropriate percentage mark-up 
to be added to the cost of food. On the latter point, the learned 
Chairman observed: 

‘A mark-up computation is made on a number of assumptions, 
so that a small inaccuracy in a basic assumption may produce a 
large error in the result. Very few, if any, traders sell only one 
line at a-constant mark-up year after year, so that for other 
circumstances a mark-up calculation has to be “weighted”, and 
allowances made for estimated losses, wastage, and sales at a 
discount. i d 

‘All such factors are matters of guesswork. No trader can 
always, day after day, estimate his demand so accurately that 
he never has any loss or wastage; or run his business so effi- 
ciently that he suffers no shrinkage. Thus in the present case 
Mr Goodhew [the first appellant] stated, and we accept, that 
the business of selling food for consumption off the premises 
could be unexpectedly affected by the weather, and that the 
whole of a day’s profits could be eroded by a failure to sell 
expensive items such as, cakes... . 

‘No trader can always carry on his business with average or 
above-average efficiency. VAT is a tax payable by’ reference to 
his actual receipts, not the amount he should’ have received in 
the course of his business in ‘‘average” circumstances with 
“average” efficiency. 

‘In this respect, we would here interpose that, if the Com- 
. missioners on an appeal seek to put in figures for comparable 
businesses in support of an allegation that a trader has under- 
declared his receipts, the Tribunal must allow the appellant to 
cross-examine on such figures in order to show, if he can, that 
some or all of such businesses are not really comparable at all. 
In our view, the representatives of the Commissioners cannot 
refuse to answer such questions on the grounds that the figures 
which they have put in have been obtained from “confidential 
information” which they are not at liberty to disclose. By putting 
in such figures the Commissioners, in our opinion, necessarily 
waive any privilege resulting from the receipt of confidential 
information from other traders.’ 

These observations, it is suggested, may form a useful guide 
to the practice on similar appeals in the future. It should be 
noted that the Tribunal also recorded its view that, ‘In future, 


x 


When concessions and adjustments are made to assessments at 
a hearing, all the relevant calculations and figures must be 
worked out and, if possible, agreed between the parties and not 
left to the Tribunal.’ 


Goodhew and others v. Catone and 
June 4th). 


Excise (LON/75/34,° 


Roof Reconstruction: Work of Repair 


RECONSTRUCTION of the roof of a private house has been held to 
constitute work of repair rather than of alteration, and thus 
liable to the standard rate of VAT. 

. The appellant bought a detached Georgian house, about 200 
years old, in 1973, intending at that time to repair the roof by 
replacing existing slates by felt and tiles, together with some 
minor renewals of roof timbers and gutters. However, when the 
roof was opened up, it was found to be in need of complete 
replacement, involving the removal of roof trusses, rafters, 
purlins, ceiling joists and ceilings. The new roof followed . 
generally the arrangement of the old, but was somewhat higher. 

Resisting the Commissioners’ contention that the work was 
work of repair, the appellant claimed that the roof was a sub- 
stantial part of the house, and that the new roof was an ‘altera- 
tion’ not of the same character as the old. Regarding his original 
intention to carry out repairs, he submitted that he was 
perfectly entitled to change his mind on the basis of new 
information. 

Dismissing the appeal, the Tribunal unanimously concluded 
that, on the appellant’s own evidence, the roof had been in a bad 
state of repair prior to the relevant supply being made. Follow- 
ing the Church of St James case (BIR/74/31, The Accountant, 
January 23rd), there was no doubt that the work carried out was 
substantially a work of repair. 


Dron v. Customs and Excise (BIR/75/12, August 4th). 


Deregistration: Disposal of Business 


CLOSURE of a VAT’-registered business, other than by sale or 
transfer to another taxable person, gives rise to a VAT liability 
on any goods (including capital assets) then forming part of the 
assets of that business; This is the effect of paragraph 3 of 
Schedule 2 to the Finance Act’1972, which provides (so far as 
presently relevant) that such goods ‘shall be deemed to be 
supplied by him in the course of that business immediately 
before he ceases to be a taxable person’. S 

The present appellant, W, owned a small part-time coach 
business, using two vehicles. All his work in this capacity was 
zero-rated, and he was able to deduct his VAT inputs so that, as 
the Tribunal found, ‘his mind was not particularly conditioned 
to the payment of tax’. One of his vehicles was sold in October 
1973, and he ceased to operate the other after November roth, 
1973; subsequently the Commissioners of Customs and Excise 
accepted his deregistration with effect from January 31st. 
1974, allowing him to claim repayment of VAT inputs on repair 
and telephone accounts paid up to that date. 
_ W admitted liability to VAT on the sale of the first vehicle 
(though in fact he did not impose any tax on this sale) but dis- 
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puted liability on the second, which was finally disposed of for 
£5,200 in May 1974, some months after he had ceased to trade. 
The Commissioners of Customs and Excise relied on the qucted 
passage from Schedule 2, but indicated that, exceptionally, they 
would allow W to issue tax invoices subsequent to the date of 
his deregistration to the purchasers of both vehicles. 

Formally dismissing the appeal, the Tribunal expressed the 
view that the Commissioners might usefully consider further 
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publicity with a view to warning taxpayers ‘clearly and without 
leaving any room for doubt’ of their prospective VAT liabilities 
in respect of capital assets on ceasing to trade. This, it was felt, 
might avoid the sense of injustice of an honest taxable person 
having to account for a substantial amount of tax without having 
the right to pass on the burden to some other taxable person. 

Wolfe (trading as Arrow Coach Services) v. Customs and 
Excise (LEE/75/22, June roth). 





Some Fallacious Failacie 


SIR, — I am sorry I have only just seen your issue of June rath, 
but I hope that even at this late stage I may be allowed to make 
a few points in reply to some of the fundamental questions 
raised by Mr Trigwell in his article on pension funds: 

(x) While the fact that liabilities are currently increcsing 
faster than assets is a problem for pension funds at present, 
there are good grounds for expecting this situation to be 
temporary. In more normal times, when assets rise faster 
than liabilities, rather less publicity is given to those 
pension funds which, on investigation, are so highly 
funded that they can either provide improved benefits 
or a lower rate of contribution. 

(2) The alternative to advance funding, which Mr Trigwell 
proposes, does seriously reduce the confidence of em- 
ployees that their retirement will be adequately provided 
for. If my pension represents my deferred pay for work 
done now, it seems better that assets should be set aside 
now to help pay for my pension instead of leaving me 
dependent on the goodwill of future generations. 

(3) The security that most members of existing pension funds 
enjoy may not be total because the value of their pension 
depends partly on what happens to future investments, 
but it is a great deal better than the total lack of security 


which Mr Trigwell would offer them. His basis offers no ` 


security to the man who changes jobs or works for ar. em- 
ployer who goes out of business, other than that provided 
by the State scheme. 

(4) Mr Trigwell refers to releasing and redeploying the funds 
tied up in various private sector schemes. Those funds are 
invested in ordinary shares, government securities and 


property, for the most part and I do not see what would be . 


gained by redeploying them ‘elsewhere’. 
_ (5) The suggestion that individuals who no longer had to 
contribute to a pension fund could take out whatever 


insurance they considered’ necessary, seems to me to. 


ignore one of the harsh facts of life which is that most 


people, if left to their own devices, do little to provide’ 


themselves with a pension until they. are approaching 
pension age and the cost of a worth-while pension is 
relatively daunting. Furthermore, each employee would 
have to meet the total cost of his own pension. At present 
the employer is often paying the bulk of the cost. ~ 

(6) As to the suggestion that the State scheme is or can be 
properly funded, I thought that this ‘pretence’ had in fact 
been dropped. Our present State pension scheme is not 
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funded and the present Government is bringing in a new 
non-funded scheme which is due to start in a few years’ 
time. The Conservatives have said that in order to provide 
"some stability they will accept the basic structure of the 
new scheme, so I think it unlikely that this country will 
see a funded State pension scheme in the near future. 


\ Yours faithfully, 
M. J. BROWN. 
Research and Information Manager, 


London Wr. Company PENSIONS INFORMATION CENTRE. 


A Computer is a Computer 


Sir, — I see that Messrs Alex Harrison and D. F. Kerr (July 
31st issue) object to the suggestion that all equipment designated 
for accounting routines should simply be referred to as “account- 
ing machines’. 

The whole purpose of the. original article (Computer Com- 
mentary — What’s in a Name?’, July 17th) was to point out that, 
in addition to the technical jargon necessary to a new industry, ` 
the computer industry has wished upon us a whole secondary 
jargon the sole purpose of which is to ‘blind us with science’ 
so that they can have the best of both worlds when selling their 
products. l 

. On second thoughts, perhaps the term ‘accounting computer’ 
would be better than ‘accounting machine’ for all equipment 


which is designed primarily to handle accounting routines, pro- 


vided that it has the essential characteristics of a ‘computer’. 

But whatever the term, let us at least have one term for all 
equipment which has a calculating unit; a memory and the 
means to input and output information. The fact that such 
equipment is capable of producing ‘management reports’ in 
addition to handling day-to-day book-keeping tasks does not 
invalidate the term ‘accounting’, Surely it is one of the functions 
of accountancy to produce figures which will be helpful to 
management in making decisions? l 

Perhaps it is the Puritan in me, but there seems to be some- 
thing wrong in selling accounting equipment in the same way 
as one would products designed for the enjoyment of our 
leisure. 

If some bright young marketing man likes to imply that by 
driving a particular type of car I will once more feel young 
and virile and have all the pretty young girls in the neighbour- 
hood-chasing after me, he is playing on my day-dreams. ‘That is 
fair enough. If he then likes to twist the story to kid me that 
the same characteristics make his car more economical to run 
than his rival’s, it is my fault if I fall for it without checking 
such independent facts as are available. 

But when it comes to business equipment, my mind works 
on a different plane. While I am quite prepared to learn the 
technical expressions necessary to explain a new technology, I 
resent being ‘blinded by science’ whether the object is to imply 
that the equipment is simpler than in fact it is, or on the other 
hand more sophisticated. 

Yours faithfully, i 


YOUR COMPUTER COMMENTATOR. 





Are Training Contracts 
Necessary? 


by PAUL RANFORD, member of ACASS executive, and 


Secretary, Liverpool CASS 


It Is important in the light of the current 
relationship between students and prin- 
cipals to examine the original objects of 
the training contract (articles) and its 
relevance to present-day needs. 

_ Originally, articles were intended (a) 
‘to ensure that a student underwent a 
minimum period of practical training, 
and (b) to create a relationship between 
principal and student whereby the prin- 
cipal undertook to educate the student 
and guide him towards his professional 
qualification. S 

It is generally felt that (a) is still 
valid and that a compulsory minimum 
‘period of practical training is desirable. 

However, it can be argued that (b) is now 
inappropriate and should be more ac- 
` curately stated as ‘creating a contractual 
relationship between principal and stu- 


dent, the former providing employment - 


and. practical training and the latter 
providing his services’. 

If the re-wording of this basic premise 
is accepted, the training contract changes 
its form and becomes similar to an 
ordinary contract of employment, which is 
compulsory by law. The only significant 
differences arising between the two 
contracts relates to the duration of the 


contract, ie, three or four years, and- 


the restrictions on transferability imposed 
by the training contract. 


Flexibility 


In recent years, however, the Institute’s 
rigid views on adherence to the terms 
of the training contract have mellowed 
somewhat into a more flexible attitude. 
A student who seriously wishes to transfer 


his contract to another principal, or `’ 


indeed to cancel his contract altogether, 
may now turn to his local students’ 
society or district society for help and 
advice. 

This change of heart has almost 
certainly evolved from the Institute’s 
realization that, in any contract of 
employment, goodwill between both 
parties is necessary before benefit can 
accrue to either. 

Thus, the training contract in its 
present form is obsolete and merely a 
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formal document where no such docu- 
ment is either required or desirable. The 
needs of the profession would be more 
adequately served by the replacement of 
training contracts by mandatory training, 
including perhaps the formal registration 
of training records, to be provided by 
the employing firm under the strict 
control of the Institute. 

Professor Solomons, in his report, 
recommends that training contracts be- 
tween employers and trainees should not 
be required, but does not specify his 
reasons for this. Perhaps the above 
considerations will provide sufficient 
justification to merit a re-think on the 
matter. 


BIRMINGHAM’S NEW LEADERS 


Mr CHARLES AnTHONY (‘Tony’) Lez, 
FCA, who is a partner in the Birmingham 
office of Josolvne Layton-Bennett, is the 
President for 1975~76 of the Birmingham 
Chartered Accountant Students’ Society. 
Mr Lee served as President of the Birm- 
ingham and West Midlands Society of 
Chartered ‘Accountants in 1972~73, having 





previously been secretary in 1969~70. 
Thus, he brings a considerable amount of 
‘society experience’ to students. 

He tells ‘Roundabout’ that he has a 
great deal of sympathy with the efforts of 
students to obtain what he terms ‘their 
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appropriate rights’. Having gained them, 


he would hope that they will always go 
along with the responsibility which these 


rights entail. 


On salaries, Mr Lee certainly has a valid 
point when he says that too many students 
responsible for negotiating cost-of-living 
estimates tend to overlook the many fringe 
benefits they receive from firms — ‘in- 
house’ training, payment by principals 
for student society courses, and other 


society activities. 


Succeeding Alec Jones as secretary is 
Dave Stubbins, who is with the Birming- ` 
ham office of Touche Ross. He was born 
in 1951 in Lancashire, where, he says, 
‘I was reared on a diet of coal, home-spun 
cotton and Burnley Football Club!’ 

He is a graduate of The Queen’s College, 
Oxford, where, after two years as 
captain of the hockey team and the ‘not- 
too-serious’ cricket team, he took an 
honours degree in Jurisprudence. 

Other officers elected for 1975-76 © 
include: 


Vice-President: A. C. S. Hordern, FCA. 
Treasurer: A. K. F. Hopkins. 
Auditor: David G. Gill, FCA. 


Annual Report 


"THE FINANCIAL SITUATION at Birmingham 
CASS is not as rosy as it might be. After 
recording a profit of £2,400 last year, the 
Society has disclosed in its 1974-75 
report and accounts a deficit of £398, 
which was only improved to a profit of 
£729 after including qualified members’ 
subscriptions and increased bank interest. 

But, with ‘so many recording plum- 
meting profits, Birmingham has‘ done 
reasonably well considering its commit- 
ments. Just two examples are the survey 
expenses, which amounted to £415, and 
the cost of producing Articles, the 
Society’s magazine, which rose from {£771 
in 1974 to £1,209. 

Reporting on ‘the activities of the 
Society during the year, secretary Alec 


Jones comments that the work of the 


committee has continued ro place 
emphasis on representing the student 
view on Issues concerning its members — , 
principally the Solomons Report and 
conditions of employment. 

Two residential courses were held 
during the year, at Bristol and Notting- 
ham. The entertainments subcommittee, 
despite initial set-backs, organized several 
events with ‘some semblance of success’ 
and took 30 underprivileged children on 
holiday in April. 

Of the branches, Wolverhampton and 
Warwickshire have been the most active; 
both held several lectures and a number 
of sports and social functions. Hereford, 
which was revived during the year, and 
Worcester both suffer, according. to the 
report, ‘from very similar problems of a 
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disperséd membership .and abnormally 
high apathy’. The Shrewsbury branch, 


which has been inactive for a number af 


years, has now merged with Wolver- 
hampton. 

Alec Jones concludes his report with 
a plea to students in small- and medium- 
sized firms ‘who seem to think the 
Students’ Society cannot offer them 
anything’ to ‘come along and give us a 
chance’. 


CIPFA EXAMINATIONS 


IN THE May examinations of The Char- 
tered Institute of Public Finance and 
Accountancy there were 1,716 candidates, 
of whom 715 (42 per cent) passed. 


In Part I of the Final, 522 candidates 


sat and 229 (44 per cent) were successful. 
In Part II there were 496 candidates, 
of whom 206 (42 per cent) passed. A 
total of 698 sat for the Intermediate 
examination and 280 (40 per cent) 
passed. 

Places and prizes will be awarded on 
the combined results of these examina- 
tions and those to be held in. November. 
The names of the successful candidates 
in the two parts of the Final, together 
with a summary of the results, appear 
elsewhere in this issue. 


CASSL COURSE ON 
CORPORATION TAX 


THE Chartered Accountant Students’ 
Society of London recently held a suc- 
cessful one-day course on ‘Corporation 
tax’, when the speakers were Mr Neil 
Stein, FCA, ATII, and Mr Doug Sims, Sr, 
both from London School of Account- 
ancy. 

Most of the students were looking at 
corporation tax for the first time but had 
some knowledge of income tax, so Mr 
Stein, the first speaker, was able to cheer 
them slightly by pointing out that the 
computation of the corporation tax charge 
on company profits was rather more 
simple and logical than the corresponding 
income tax calculation for a sole trader. 

In particular, the absence of any kind 
of preceding year basis did away with all 
the difficulties ‘associated with opening 
and closing years and change of account- 
ing. date, as well as some of the diffi- 
culties involved with capital allowances 
The students brightened 
visibly at this and began to hope that 


perhaps the whole of corporation tax, 


could be mastered in an hour or so! 

After a coffee break, Mr Sims enlarged 
on the introduction by explaining the 
format of a corporation tax computation, 
and commenting on the principles of the 
adjustment of business profits for taxation 
purposes. 

Ar the afternoon session, following a 
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buffet lunch, Mr Stein dealt with small 
company computations and close com- 
pany problems, and the students later 
worked over three short case studies 
which tested the knowledge they had 
gained during the day. 


WEDDING BELLS 


THE MARRIAGE took place on Saturday, 
August 2nd, at St Martin’s Church, 
Ruislip, of Robert Manterfield and Linda 
Galley. 

Both have held executive positions on 
the committee of CASSL and Robert 
Manterfield is the first student society 
representative on the committee of the 
South Essex District Society. Robert is 
with Deloittes and Linda is with Arthur 
Young, McClelland Moores. There is 
no truth in the rumour that they spent 
their honeymoon at 43 London Wall! 


JERSEY SOCIETY’S 
_ NEW OFFICERS 


At the recent annual meeting of the Jersey 
Association of Accountancy Students 
(JAAS), the following were elected to the 
committee for 1975-76: 


Chairman: D. W. Rothwell, Fca. 
Secretary: H. M. Farber. 
Treasurer: Miss C. V. Knight. 


~ Auditor: J. A. Le Feuvre, ACA. 


Committee: DR Pirquet, C. W Peel 
Yates and S. P. Airey. 
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LETTER TO ROUNDABOUT 


Massacre of Part II Students! 


Sir, — The ICA Part II results announced 
in The Accountant of July 24th surely 
warrant comment. 

Total passes in the May examination 
were 29 per cent whereas the pass rate in 
November 1974 was 45 per cent. Indeed, 
the results over a longer period show a 
steady pass percentage of at least 40 per 
cent. 

The ICA claims that it does not deli- 
berately keep the pass percentage low and 
that students, are treated fairly on their 
performance. However, the’ results for the 
May 1975 Part II exam are so shocking in 
their severity that students might well be 
forced to the conclusion that the ICA is 
attempting to improve standards by getting 
the pass percentage down. It is strange that 
this time students should have performed 
so badly. `’ 

I have talked to many students and 
accounting tutors on the ‘matter. They all 
have strong feelings about the ICA’s 
attitude and agree that the Institute has 
certainly overdone it and has timed it 
badly as well. 

It is particularly unfortunate for those 
students who, but for the severity of the 
results, would have got through. Their 
hard work, energy and money have gone 
down the drain. 
Yours faithfully, 
TRAINEE ACCOUNTANT. 


Name and address supplied. 





| Observer's Column | 


Student Journalism Again 


OBSERVER’S recent comments on student 
journalism (‘Roundabout’, June 12th), 
clearly nudged some sensitive areas. 
Messrs White (June 26th), Hawkes (July 
3rd), and Hill (July 24th), have rallied 
vociferously on behalf of their editorial 
colleagues in tones which are welcomed - 
not least by Observer himself. But a few 
points remain to be stated. 

One of the problems is that a clear sense 

of direction has been Jacking on the part 
of certain student journals. To think of a 
groovy title for a magazine is fine; to 
produce an inaugural issue 1S splendid; 
but to maintain a clear editorial line, at a 
genuinely worth-while standard — month 
after month — that is an objective which 
even the established professional journals 
find challenging. 

In order to achieve the lofty aims 
with which every magazine begins life, 
certain basic ingredients are essential — 
such as: 


(x) Tireless devotion on the part of the 


-editorial nucleus, regardless of the 
surrounding apathy. 

(2) Continuity of editorial control. An 
editor grows into his job, and should 
not be unseated with the rest of the 
‘committee just as he is finding 
himself. 

(3) An adequate budget. This will 
ensure secretarial and administra- 
tive assistance that really assists. 

(4) Contributions should be invited 
several months before they are 
scheduled to appear. This avoids 
last minute panic and the expedi- 
ency of filling the editorial pages 
with any old available flotsam. 

(5) Allocate a quantum of editorial 
space to established authors, already 
well known and respected. And pay 
them, even only nominally. 


To conclude this free, unbiased and 
objective critique of new student journal's, 
Observer would add: ‘All power to the 
new generation of journalistic aspirants!” 
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Places and prizes will be awarded on the combined results of the May 1975 and 


November 1975 examinations 


FINAL PART 1 EXAMINATION 


The following candidates have completed the Final examination: 


Osborne, B., Trafford BC 
Spirit, J., Sedgefield DC 


Thorpe, P., Durham CC 
Wadsworth, J., Rotherham MDC 


The following candidates have passed Part 1 of the Finai examination only: 


Adamson, K. J., Southend-on-Sea DC 
Addy, D. J., St Edmundsbury BC 

Allsop, D., Carlisle DC 

Angus, D. H. C., Durham CC 

Arnfield, S. M., Greater Manchester MCC 
Aston, J. T., Hammersmith 


Bailey, B., Wolverhampton MBC 

Ball, A. Stockton-on-Tees BC 

Barlow, D. A., Cleveland CC 

Barrett, G. J., Merthyr Tydfil BC 

Bartley, M. G., Greater London Council 

Baugh, D. L., Derbyshire CC 

Beacock, G., Harlow Development Corporation 

Bell, Catherine M., Sutton 

Bell, E. M., Department of Environment (Parrs 
Wood/Manchester) t 

Bennett, A. M., Lancashire CC 

Berry, D. N., Southwark 

Bilsland, C. N., Doncaster MDC 

Blyth, G. W., Sunderland BC 

Boden, Sheila M., Merton 

Booth, G. L., Camden 

Bradley, D. W., Lancashire CC 

Brier, R. H., Kirklees MDC 

Brown, C., Durham CC 

Brown, C. J., Hertfordshire CC 

Brown, D. V., Newham 

Buckingham, M., Newcastle upon Tyne MDC 

Buller, S. H., Tower Hamlets 

Burdett, D. K., Doncaster MDC 

Butler, Janet, Hounslow 

Butler, T. J., Staffordshire CC 

Buttriss, E. G., University of Surrey 


Cammack, J., Hereford & Worcester CC 
Campbell, K. D., Merseyside MCC 
Carey, S. J., Manchester MDC 

Carroll, Jeanne, Humberside CC 

Carter, D. P., Birmingham MDC 
Cassels, D. McG., Lanarkshire CC 
Catherall, A., Sedgefield, DC 

Catt, Janet, Doncaster MDC 

Champion, Christine A., Guildford BC 
Charlesworth, A., North Wolds BC 
Cheeseman, D. A., Staffordshire CC 
Chirwa, S. M. E., Lusaka (Zambia) 
Clarke, D. M., Stoke-on-Trent DC 
Clements, S. J., Havant BC 
Clementson, D., Durham CC 

Cohen, L., Rochdale MDC 

Cole, Diane J., Hereford & Worcester CC 
Cole, J., Richmond 

Colyer, M. D., Durham CC 

Cook, Linda M., Newham ; 
Copeland, I., Anglian Water Authority 
Coppack, J. B., Cheshire CC 

Crawford, M. J., Buckinghamshire CC 
Crossland, R., Anglian Water Authority 
Cunningham, J. E., Thames Water Authority 


Davenport, J. H., Dudley MBC 
Davidson, P. W., Havant BC 


(Carlisle) 
Dryden, P. E., Durham CC 


Dunnett, K. J., Poole BC 


Eliiott, B. J., Westminster 
Ellis, J. S., Humberside CC 
Ellsmore, M. G., Wandsworth 
Else, P. D., Wigan MBC 


Fitton, S., West Yorkshire MCC 
Flude, K. J., Leicestershire CC ` 
Flyde, G., West Yorkshire MCC 
Forrest, Ruth, Lanarkshire CC 
Forrester, M. J., Derbyshire CC 
Foster, A. M., Havant BC 
Fozard, J., West Yorkshire MCC 
Freer, S. R., Birmingham MDC 


Fryer, A., Department of Environment (Preston) 


Gardner, A., Bolton MBC 
Gardner, P. R., Greenwich 
Geddes, A., Newcastle MDC 
Goldberg, L., Essex CC 


Goodwin, M. F., Anglian Water Authority 


Gorringe, M. K., Brighton DC 
Goult, G., Brentwood DC 

Greaves, D., Birmingham DC 
Griffiths, D. M., Birmingham MDC 
Griffiths, P. T., Broxtowe DC 
Grimwood, M., Wandsworth 
Grubb, M. S., Thamesdown BC 


Hackston, D. J., Bury MBC 

Hall, M. J., Harlow DC 

Hall, S. J., Thamesdown BC 
Harding, S. P., Thamesdowm BC 
Harbottle, W. R., Durham CC 
Hargreaves, Glynis H., Blackpool BC 
Harrison, M. K., Wychavon DC 
Harwood, G., Essex CC 

Haseler, G. P., Croydon 

Heaton, R. M., Tower Hamlets 

Hill, B. P., Northampton BC 

Hirst, M. R., West Yorkshire MCC 
Hirst, S. A., Kirklees MDC 
Hobday, Margaret, Wiltshire CC 
Holden, S: J.; Rochdale MDC 
Holroyd, G., Durham CC 

Hough, C. R., West Yorkshire MCC 
Howell, I. P., Cambridgeshire CC 
Hoyle, M. J., Plymouth DC 

Hunt, R. P., Kirklees MDC 
Hunter, M., Wirral BC 

Hutchinson, J. D., South Tyneside MDC 


' Jackson, N. A., Harlow DC i 


Jacques, J. F., Norwich DC 
Jaques, M. D., Bromsgrove DC 
Jefferis, D. C., Ealing 

Judson, R., Brighton DC 


Keeling, R., Westminster 

Kenny, P. M., South Yorkshire MCC 
Kerkham, F., Bolton MBC 

Kidd, P. A., Croydon 

Kimber, P. J., Lambeth 

Kinch, P. E. J., Fhames Water Authority 
King, D. E., South Kesteven DC 


Kirkby, J., Newcastle upon Tyne MDC 
Kirkley, R. J., Northumberland CC 
Knibbs, M., Crewe & Nantwich BC 


d 


Lacey, B. J., Southwark 

Laird, A. G., Glasgow 

Lane, Julie A., Ashford BC 

Lennox, G., Gateshead MDC 

Lewis, M. R., Rhymney Valley DC 
Lewis, M. W., Cynon Valley BC 

Lockie, B., North West Water Authority 
Love, G., St Edmundsbury BC 
Ludford, E. J., Thamesdown BC 

Lyons, P., Wyre Forest DC 


Marriott, P., Cannock Chase DC 
Mayes, A., Greenwich 

McDonald, S., Harrogate DC . 
McGinnigle, R. T., Merseyside MCC 
McGougan, D. McD., Midlothian CC 
Miller, T. A., Dorset CC 

Mitchell, Zena M., Luton BC 
Montgomery, P. M., Midlothian CC 
Moore, G. F., Cheshire CC 

Morgan, J., Glasgow 

Morrell, D. J., Devon CC 8 
Mortimer, D. J., Harrow 


Newman, D, W., Essex CC 
Nichols, D. J., Manchester MDC 


Oakley, D. G., Tyne & Wear MCC 
Owen, E. B. L., Arfon BC 


Palmer, S., Durham CC 

Pateman, G. W., Lincolnshire CC 

Peacock, Eileen J., North Yorkshire Area Health 
Authority 

Pearce, N., Coventry MDC 

Pettitt, M. J., Northamptonshire CC 

Powers, K. Z., Warwickshire CC 

Prime, Melanie J., Gedling BC 

Prior, T. I., Dorset C 


Ratcliffe, A., North West Water Authority 

Rawlings, D. R., East Sussex 

Reeves, C. L., Warrington BC 

Richmond, Angela M., Kirkless MDC 

Ritchie, D. S., Corby DC 

Robinson, T., Northampton Development Cor- 
poration 

Roney, P. J., Derbyshire CC 


Saint, E. S., Huntingdon DC 
Sampson, Anita H., Ealing 

Scott, Marion P., Southampton DC 
Shefferd, M. J., Hampshire CC 
Shenton, Hilary A., Sheffield MDC 
Shipley, B. R., Essex CC 

Shore, R. C., Department of Environment (Harrow) 
Sillifant, D., Cornwall 

Simpson, M., Bexley 
Smith, June L., Wear Valley DC 
Smita, K. A., Westminster 

Smitn, Rosemarie, Hastings BC 
Snazel, Susan J., Newham ` 
Sproston, G., Staffordshire CC 
Stephenson, B., Doncaster MBC 
Stewart, H. G., Durham CC 
Stewart, J. T., Cambridgeshire CC 
Stratiord, A. P., Croydon 
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Trubey, M. G., West Glamorgan CC 
‘Tucker, G. R. , Cambridgeshire ce 


Viggers, W. J., Halton BC 


Walklate, M. R., Mat: Hatfield DC 
Wallace Jarvis, Dap , Harlow DC 
Walton, Kathleen E., ste cc 
Warwick, D. J., Somerset CC 
Waterson, M. W., Gateshead MDC 
Watson, Linden M., Gateshead MDC 
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Wesson, K. D., Broxtowe DC 

Mere G., Harlow DC 

White, K , Poole Bo 

Whitford, T. K., Dudley MBC 

Wilkins, D. R., 'Noztinghamshire ce 

Williams, A. D., Isiwyn BC 

Williams, Patricia, Wandsworth 

Williams, P. E., Staffordshire CC 

Wilson, C. B., Department of Environment 
(Sheffield) 


FINAL PART 2 EXAMINATION 


e Sexe rees: 


Winter, A. e? Greater London Council 
Wittenberg, A. J., Creydon 

Wood, D. R., Worthing BC 

Wood, 5., Gateshead MDC 

Woodhead, K. A. W., Cardif DC 
Woodhouse, Patricia M., Westminster 
Wootton, J. J., Essex Area Health Authority 
Wyness, P., Durham CC 


Yates, P., North Yorkshire CC 


The following candidates žave completed the Final examination: 


Adair, R., Rugby DC 

Airey, A. D. EE MDC 
Alexander, N. J. L., Glasgow 
Allen, Re ae field DC 


Allen, S., Durham DC 
Allport, K . J., Redditch DC 
Arnott, O. A. Dyfed CC 


Ashton, J. C., ' Douglas, Joh 
Axford, Karen M., South Glamorgan CC 


Baker, J. E., Staffordshire CC 
Barwise, d W., Chorley BC 
Bates, J. H , Kingston upon Hull DC 


Beaton, E. a Enfield 

Bell, R. G., Coventry MDC 

Bellew, K. R., West Sussex CC 
Benham, a J., Wokingham DC 
Birrell, J. R ` Sefton MDC 
Blackburn, H. W., Bradford MDC 
Block, R. S., Tower Hamlets 

Blore, D. R., Sheffield MDC 

Booth, D., Yorkshire Water Authority 
Bradford, R, Tyne & Wear MCC 


Broad, B.C — Barnet 

Brown, A J; Fareh am BC 

Brown, K. C., Chorley BC 

Burrows, iN . “North, Yorkshire CC’ 
Butler, A. G. T, Hammersmith 

Butt, G., Open University P 


Caley, B. W., North Wolds BC 


Campbell, À. W., Runcorn Development Cor- 
poration 

Carey, Linda S., Milton Keynes Development 
Corporation 


Carstairs, H. W., New Forest DC 

Carter, C. M., Lincolnshire CC 

Carter, P. B. , Enfield 

ener J. Suffolk CC 

Causby, B , Oxfordshire CC 

Charles, GA L., Harlow DC 

Ching, R. P., Portsmouth DC 
lark, M. ” Merseyside MCC 

Clayton, A. E Oldham MBC 

Cole, M. H., Essex CC 

Collins, D. A Essex CC 

Corcoran, Rosemary, Coventry MDC 

Corker, D. A., Durham 

Cornick, Ta East Hampshire DC 

Crowther, D. E. A., Mansfeld DC 


Davey, M. Ja, East Sussex CC 
Dawson, A St Helens BC 
Dickinson, 7 re Croydon 

Diggle, W. C Dudley MBC 
Dipper, R A., ' Berkshire CC 

Dixon, J. R., Kirklees 

Dorman, R We Barnet 

Downing, R. H. Cannock Chase DC 


Doyle, P. F ., Solihull Area Health Authority 
Drake, R. I. , Department of Environment 
(Doncaster) 


Duckworth, B. R., Preston DC 


Eagles, E., Oxfordshire CC 
Edwards, M. J., Hart DC 

Egan, E. P. , Cambridge DC 
EE R. L., Avon CC 
Elliott, D ets Reading DC 
Ellison, S ., Barnsley MDC 
Emerson, E "Humberside CC 
Evans, M. R., Gloucestershire CC 
Eyles, J. A., Knowsley MDC 


Perion] J. S., Sheffield MDC 
Fletcher, A. M., Buckinghamshire CC 
Flower, D., Taunton Deane D.C 
Foster, I. M, GE le Street DC 
Foulkes, J. E. C., Clwyd C. 

Freeman, R. Ce "Bedfordshire CC 
Furseman, J., Hampshire CC 


Gibson, P. J., Windsor & Maidenhead DC 
Glover, P., Leeds MDC 


Goodhall, Susan M., Cleveland CC 


Gray, C. Te Salop CC 
Gray, G. S., Coventry MDC 
Green, W. S., Three Rivers DC i 


Greenwood, M., S-cke-on-Trent DC 
Griffin, P. A. Liverpool DC 
Guy, S., Hertfordshire CC 


Hall, D. J., Leices=ershire CC 
Hampshire, Suzanne W., South Yorkshire CC 
Harlock, , Cambridgeshire CC 
Harris, A. Sefton MDC 

Harrison, G. A., Eackney 

Hawkings, W., Wizan MBC 

Hawkins, R. E. , Southampton DC 
Hayes, TL, Warwickshire CC 
Haygreen, Jane M. M., Luton BC 
Hepburn, R. N., Kilmarnock 

Heslop, D. a Werrington BC 
Hewitson, R , Stockton-on-Tees BC 
Hewitt, Patricia M., Forest of Dean PC 
Hill, G. R., Cheshire CC 

Hill, Pauline E. (Mrs), Peterborough DC 
Hobd ay, D. J., Wiltshire CC 

Hooson, P. À ENEE 

Hopwood, J. M., Berkshire CC 


Jackson, P. W., Darham CC 
R., Humberside CC 

. J., Bradiord MDC 
esto’ K., Sefton MDC 
Jones, D. A., Lincolnshire CC 


Keates, Janet M., Wolverhampton MDC 
Keetch, J. D., He-eford & Worcester CC 
Kenyon, A. F., Manchester MDC 
King, A. C., Isle of Wight CC 

Kirke, J. K., Rushcliffe BC 


Latham, R. T., Crewe & Nantwich BC 
Lawson, J., Lanceshire CC 

Lee, A. G., Slough BC 

Leeland, Č. W., East Staffordshire DC 
Little, D., Rushmoor BC 

Llewellyn, P: M, A Oe MCC 


Lock, G., Kirklees 
Lockwood, D. G., Wakefield MDC 
Bury MBC x 


Lowe, P., 
Lucas, B. S., Eastbourne BC 
Lynch, R. A. Gateshead MBC 


Marsh, C. F., Wcodspring DC | 
Martin, R. L., Cembridgeshire CC 
Matthams, D. A.. Gloucester DC 
McAvoy, J. F., Celyn BC 

McDiarmid, S. E., Tyne & Wear MCC 
Mettrick, D., Sufolk CC 

Moorcroft, À. N., Chelmsford DC 
Moore, Lynne F., Leeds MDC 
Mortimer, E. J., Waveney DC 

Moss, W. E., East Sussex CC 


Nelsey, R. W., Luton BC 
Newell, R. K. WM. Liverpool MDC 


Norman, G. J., Eingston upon Thames 
Orchard, J., Birmingham MDC 


Pawlett, B. R., Lambeth, 

Pearse, D. J., Hereford & Worcester CC 

Penny, S., Neath BC 

Perkins, S. , Waskington Development Corporation 
Petersen, Ës Kirgston upon Hull DC 

Pinder, A. R., Leeds MDC 

Pitt, D. A., Souta Bedfordshire DC 

Pittam, J. C., Croydon 


Pope, Glennis S., Sheffield MDC 
Postlethwaite, D., York DC 

Potter, R., Derbyshire CC 

Potter, R. G., Camden 

Pottinger, C. C, Se & Ga BC 
Powell, N. A., Bradford MD 

Powell Davies, M M. G., Essex tc 
Price, M. G., West Midlands MCC 
Purser, S. J. K., Exeter DC 

Pursey, N. T., Cheshire CC 


Ratcliffe, Jean, Kingston upon Thames : 
Rhodes, J. D., Lancashire CC 

Rhodes, M. C., North West Water Authority 
Ritchie, N. E., "South Tyneside MDC 

Robinson, D. S., Merseyside MCC 

Robinson, P. A. Manchester DC 

Rose, B. I., Bedford DC 

Rouse, D. Js Leicestershire CC 

Rutterford, P . R., Humberside CC 


Sarfas, B. J., Hackney 

Shepherd, R. J., Severn-Trent Water Authority 
Shipp, G., West Yorkshire MCC 

Sibley, R. gp Paen of Environmént (Oxford) 
Simms-Reeve, P. F., Camden 

Simpson, Hazel, Lanarkshire CC 

Slade, D. H. B., Enfield 

Smith, C.J., Wolveraampton BC 

Smith, K. W., Broxtowe D.C. 

Smith, N. J., Bradford MDC 

Smith, P. E., Wyre Forest D.C 

Speakman, T., Bolton MRC 

. A., Department of Environment 


Steele, D. K., Hounslow 

Stobbs, J. H., Cheshire CC 

Stone, W. H., Leeds ee 

Strang, A. T, Hackn 

Stroud, D., Stroud DC 

Sumpner, D A., Yorkshire Water Authority 
Sweeney, C. J., Islington 


Tait, B. W., Lewisham 

Talbot, R. J. W., Havering 

Taylor, R. J., Warwickshire CC 
Thompson, Hilary J., Maidstone BC 
Travis, A. j; East Hertfordshire DC 
Tunn, Pamela E., Anglian Water Authority 


Vallance, R., Ribble Valley BC 


Waddell, J., Lanarkshire CC 

Wade, K. W., Cheshire CC 

Wainwright, R., Stockport MBC 

Walker, E. E., Milton Kovacs Development Cor- 
poration ` 

Warne, R. F. B., Teignbridge DC 

Watkin, J. E., Delyn BC 

Webster, J., Scottish Special Housing Association 

Westwood, A. Salford MBC 

Whitehouse, D. B., West Midlands MCC 

Wickson, P. E., Rotherham MBC 

Williams, C. , Worthing DC 

Williams, M. S., West Midlands CC 

Williarns, P., Guildford BC 

Wilson, D., Pendle DC 

Woodward, r J., City of London Corporation 

Wright, M.D ., Derbyshire ce 


The following candidate has passed Part 2 of the 
Final examination only: 


Boughton, P. E., Gloucestershire CC 





SUMMARY OF RESULTS 





Intermediate Final — Part r Final ~ Part 2 Total 
No. % No. % No. % No. % 
Passed 280 40 229 AA 206 42 715 42 
Failed 418 Do 293 56 290 58 LOOL 58 
689 522 496 1,716 
Vices — EH pera 











PROFESSIONAL NOTICES 

F. W. BERRINGER & Co, Chartered 
Accountants, of Bromley, Kent, announce 
the admission of Mr D HARVEY, ACA, as 
a partner as from July rst. 

Comins & Co, Chartered Accountants, 
announce the admission to the partnership 
of Mr J. K. Swain and Mr M. P.-Crybe. 

ELLIOTT Norman’ Jacoss & Co an- 
nounce that Mr 8. F. DARNTON, ACA, has 
been admitted into partnership. 

The partners of HILL VELLacoTr and 
ALLEN, BALDRY, HOLMAN AND BEST 
joined together on July 1st, 1975, to form 
a new firm, practising as HILL VELLACOTT 
in London at Hanging Sword House, 21 
Whitefriars Street, London EC4Y 8AL 
and elsewhere in the provinces, and as 
ALLEN, BaLpry, HILL, VELLACOTT at 
Guildford at Prudential Chambers, 
Guildford, Surrey GU1 3JW. 

Dong Howarp & Co and MAURICE 
THOMPSON & Co, Chartered Accountants, 
announce with regret the death of Mr 
FREDERICK JOHN 'TREVERS, DFC, FCA, on 
August 2nd, 1975. 

NEVILL, Hovey, GARDNER & Co very 
much regret to record the death of Mr 
Percy Bantock NEVILL, OBE, FCA, on 
July 30th, 1975, at the age of 88. He was 
a partner in the firm from Ig12 to 1943 
and the son of its founder, Col. C. H. 
NEVILL. Having retired at a comparatively 
early age he devoted his time and energy 
to the Boy Scout Movement,.which was 
his life-long interest. 


APPOINTMENTS 


Mr Philip Comley, acca, has been appoint- 
ed special assignments executive of Reed 
Group, the paper and board manufacturing 
and converting division of Reed Inter- 
national, 

Mr P. M. Douglas-Pennant, aca, has 
become chief accountant of Antony 
Gibbs & Sons. 

Mr R. Graham M Cardell, FCA, MIMO, 
secretary of Whitecroft Ltd, has been 
elected to the board. 

Mr Hilary Nash, aca, has been 
appointed assistant financial accountant of 


$ 
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the finance department of Southern Gas. 

Mr I. Colin Orr-Ewing, Ba, ACCA, has 
been appointed President of Berry- 
Wiggins Inc, the new US subsidiary of 
Berry Wiggins & Co. Mr Orr-Ewing was 
previously finance director of the parent 
company and he will continue as a director 
of that company and as a member of the 
executive committee of the board. 

Mr Michael L. Page, acca, has been 
appointed finance director of the Eaton 
Laboratories Division of Norton-Nor- 
wich Laboratories. He joined Eaton 
Laboratories in 1973 as operations 
manager. 

Mr Peter Parrott, acca, has been 
appointed to the newly created position 
of financial director of Grand Metro- 
politan Hotels. Mr Parrott was previously 
financial director of Cunard Lines. 

Mr Tom Donohue, acca, has become 
manager (financial analysis) of Sperry 
Univac, after two years with the com- 
pany as controller, northern region. 


Es 
e Bi, 


Mr P. Wilson 





Mr Peter Wilson, aca, has been ap- 
-pointed a joint managing director of the 
enlarged Lloyd Executive group of 
companies. 

Mr Alan R. Porter, FCA, previously 
chief accountant and establishment officer, 
has been appointed director of finance 
of the National Water Council. 

Mr Brian Michael Tanner, IPFA, has 
been appointed county treasurer of 
Somerset, with effect from November ist. 
Mr Tanner, at present assistant executive 
of Warwickshire County Council, succeeds 
Mr John Whittaker, BCom, IPFA, who has 
been promoted to chief executive. 

Mr K. N. Templeton, Fca, has been 
appointed chief accountant of Forward 
Trust, the instalment finance company 
member of Midland Bank Group. He 
joined Forward Trust in 1973 as chief 
internal auditor. 

Mr John Willett, acca, has become 
financial director of James Barr & Son 
(Engineering), of Chelmsford. 

Mr Moses B. Wintoki, Bsc(Econ), ACCA, 
has been appointed a consultant of A. W. 
Consultants, of Lagos, Nigeria. 

Mr Charles R. Wood, Fcca, Joipma, has 
been appointed chief finance officer of the 
London Midland Region of British Rail. 
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CAPITAL GAINS TAX 
Assets of Negligible Value 


The owner of an asset which has become 
of negligible value is entitled, under 
section 23 (4) of the Finance Act 1965, 
to claim to be tréated as though he had 


‘sold and immediately re-acquired the 


asset at the specified value. If the claim 
is accépted, this will normally give rise 
to an allowable loss. 

While section 23 (4) may in strictness 
require the deemed sale and re-acquisition 
to be treated as taking place when the 
claim is made, in practice the Inland 
Revenue have been prepared to accept a 
claim by the owner to be treated as having 
sold and re-acquired the asset at a par- 
ticular date not later than 12 months 
after the end of the tax year (or accounting 
period, in the case of a company) in 
which that date fell, provided that the 
asset was of negligible value on that date. 

This period of 12 months, the Inland 
Revenue announced recently, is now 
extended to two years. 


MEANS TESTED BENEFITS 
Simplified Claim Procedure 


The Chartered Institute of Public Fin- 
ance and Accountancy is currently con- 
ducting a study, on behalf of a DHSS 
steering group, of varying local authority 
procedures for determining entitlement 
to means-tested benefits. The results of 
this study, according to the department, 
‘may make possible the wider use of 
“passport” arrangements, whereby re- 
ceipt of one means-tested benefit confers 
automatic title to other benefits’. 

Local authorities in Shropshire are also 
collaborating in a pilot evaluation of a 
single claim form for a wide range of 
government and local authority dis- 
cretionary benefits — not including, how- 
ever, supplementary benefit, family in- 
come supplement, or student grants. 
Opinions of claimants and DHSS staff 
will be considered before deciding whether 
to introduce the form on a national scale. 


NEW DIPLOMA EXAMS 
FOR INVESTMENT ANALYSTS 


The Council of the Society of Investment 
Analysts has announced proposals to 
hold its first diploma examinations in 
June 1977. This is regarded as an im- 
portant step in the development of the 
profession and may well be the first 
move towards a full-scale professional 
qualification. 

The diploma course should help 
working analysts, most of whom have 
specialist qualifications, to become ac- 
quainted with other relevant disciplines 
and to give those whose own professional 


August 14th, 1975 


concern is limited an opportunity to 
widen their horizons. 

The examination, which will be of 
approximately first degree standard, will 
consist of three subjects: accounting 
background; theory of investment; and 
economic background. It is expected that 
members of the Society holding the 
diploma will be exempt from certain 
papers in the Stock Exchange exami- 
nations. 


ICA MEMBERS’ DINNER 


The next in the popular series of mem- 
bers’ dinners at Chartered Accountants’ 
Hall will be held on Saturday, December 
6th, at 7.30 for 8 p.m. 

Previous dinners have been over- 
subscribed and early application is 
advised. ‘Tickets, price {6°75 each in- 
clusive of wines and port or liqueurs at 
dinner, and of VAT, are available from 
Mr M. H. Luke at Chartered Account- 
ants’ Hall (01-628 7060). 


RE-ADMISSIONS 


The Institute of Chartered Accountants 
in England and Wales has announced the 
following re-admissions to membership: 
Under bye-law 93 

Ajay Kumar Pal-Chaudhuri, aca, Cal- 
cutta, West Bengal, India. 
Under bye-law 34 

Henry Claude Radford, rca, Cardiff, 
South Glamorgan. 


DOUBLE TAXATION 
United Kingdom — Poland 


Discussions were held in Warsaw from 
July 28th to August 1st at official level 
between representatives of the United 
Kingdom and the Polish People’s Repub- 
lic about the conclusion of a double 
taxafion convention between the two 
countries. A wide measure of agreement 
was reached and further talks will be held 
later this year in London. 


INLAND REVENUE 


As from August 11th the address of the 
Double Taxation (Rates) Section of the 
Inspector of Foreign Dividends’ Office 
will be Room 227, Spur H, Kingston 
By-pass Road, Surbiton, Surrey KT6 
SUR (01-398 4242). 


SUCCESS IN 
YOUR 
LA EXAMS 


exams, and 
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SELECTION TESTING FOR 
DATA PROCESSING STAFF 


Help is now available to both large and 
small employers in the selection of their 


data processing staff through two new 


services available from The National 
Computing Centre. ‚They take the form 
of a training course, mainly suitable for 
the larger employer, and a selection 
service intended for employers of smaller 
numbers of DP staff. : 

The training course, which lasts five 
days, is run at regular intervals and staffed 
by psychologists from the National 
Foundation for Educational Research. It 
covers the principles of selection testing 
and the administration and evaluation of 
tests relevant to computer staff selection — 
from DP manager through to clerical 
staff. 

The selection service, which is applic- 
able to any category of DP staff, is 
available in one of two ways. First, to 
meet general demands, NCC will conduct 
tests in regional centres at predetermined 
intervals. Secondly, to meet the specific 
requirements of an employer, an NCC 
consultant will discuss the work and job 
specifications for which staff are re- 





bS e Se CA SE SE 

A new distinction for Mr John Bamford, 
IPFA, ARVA, was his recent investiture as a 
Serving Brother of the Order of St John. The 
award is made in honour of service to 
humanity. 

Mr Bamford, City Treasurer of Westminster 
and a CIPFA Council member, is honorary 
auditor of the St John Ambulance Associa- 
tion, London district. 


also in Banking, 
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quired. Appropriafe tests will then be 
chosen and the consultant will visit the 
user’s site to conduct the tests and 
provide a written and verbal report on 
the candidates’ performance. 

Further details are available from 
NCC, Oxford Road, Manchester Mr 
TED (061-228 6333). 


ICMA COURSES 


Forthcoming courses organized by The 
Institute of Cost and Management 
Accountants include: 


September 8th to 13th: Summer School, 
St Catharine’s College, Cambridge, “The 
challenge to change accounting in a 
high inflation era’. 

September 21st to 26th: “Decision-making 
techniques for the management ac- 
countant’, University of Technology, 
Loughborough. 

October 6th to roth: ‘Production tech- 
nology for the management accountant’, 
Lucas Institute of Engineering Pro- 
duction, University of Birmingham. 

November 3rd to 5th: ‘Cost effectiveness in 
research, and development’, Manchester 
Business School. 

November 5th: ‘Company taxation for the 
management accountant’, Washington 
Hotel, London W1. 

November 17th to 20th: ‘Advanced con- 
cepts for the management accountant — 
concepts for survival’, De Vere Hotel, - 
Coventry. 

November 19th: ‘Company taxation for the 
management accountant’, Midland 
Hotel, Manchester. 


Further information is available from 
Mr D C. Wildish, PQE Secretary, 
ICMA, 63 Portland Place, London 
WIN 4AH (01-637 2311). 


ICWA OF INDIA 


The President of The Institute of Cost and 
Works Accountants of India for 1975—76 
has been named as Mr M. Sreenivasa 
Rao, BCom, BL, FICWA, Disc, FSC. Mr 
A. K. Biswas, MCom, FICWA, ACIS, PPI, 
SCH, has been elected Vice-President. 


PROFESSIONAL CLASSES 
AID COUNCIL 


The Professional Classes Aid Council, in 
its annual report for 1974-75, states that 
‘in common with most charities, the 
Council has not kept pace with inflation, 
and the year ended with a deficit of 
£14,425’. A legacies total of {£12,070 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years of postal 
tuition experience and over 256,000 passes, it assures your success in all the principal Accountancy 
Book-keeping, Civil Service, Computer Programming, 
Law, Local Government, Marketing, Chartered Secretaries, Transport, UCTA, Works Management, etc. 
FREE 100-page book and special linked tuition information leaflet, for Chartered Accountants (without 
obligation) on application to Careers Adviser. 


THE RAPID RESULTS COLLEGE 


Dept AH3, Tuition House, London SW19 4DS, Tel. 01-947 7272. 
Or for a Prospectus only ring 01-946 1102 (24-hour Recording Service). 


Costing, G.B.C., 
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reduced the deficit to £2,355; sub- 
scriptions and donations totalled £18,780 
— slightly down on last year. 

The Council, which includes repre- 
sentatives of The Institute of Chartered 
Accountants in England and Wales, The 
Association of Certified Accountants and 
The Institute of Chartered Secretaries and 
Administrators, was founded in 1914 with 
the aim of helping professional men and 
women and their dependants in distress. 

The, recently-appointed treasurer of 
the Council is Mr S. J. Saunders, TD, 
FCA, who was formerly secretary, finance 
and administration, of the Law Society. 


RESIDENCE AND TAXATION 


The Certified Accountants’ Educational 
‘ Trust has published a second edition of 
Residence of Individuals: Liability to Tax 
in the United Kingdom, a booklet which 
first appeared in 1968. The present 
edition has been updated to reflect the 
law in force at March 31st, 1975. 

The booklet consists of three main 
sections, dealing with residential status, 
UK taxation liability of non-residents, 
and liability of UK residents in respect of 
income arising abroad, together with 
several appendices and examples. 

Copies are available from 22 Bedford 
Square, London WC1B 3HS, price £1-50. 


GOLF 


The summer meeting of the Chartered 
Accountants Golfing Society and their 
guests was held at the Berkshire Golf Club 
on June 2oth. During the day, the 
remarkable achievement of a hole in one 
was accomplished by two players, Mr 
David Richards, a former Captain of the 
Society, and Mr P. H. Davies, a guest. 


Foursomes (Red Course) ` Points 
I. Blake-‘Thomas (14) and 
B. Cockerell (13) win First Prize 40 


W. B. Henderson (12) and M. Scott 


(10) win Second Prize .. ae 39 
P. J. Willoughby (15) and R. E. 
Holland (16) win Third Prize .. 36 


Foursomes (Blue Course) 
B. Walsh (8) and G. Haldren (11) 
win First Prize .. ee sng 37 
J. Bradfield (9) and G. Glenister (4) 
win Second Prize on last nine 


Points 


2I points .. gie Es dd 35 
S. W. Penwill (16) and M. Wigley 

(16) win Third Prize on last nine 

17 points .. si T rr 35 
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In Parliament 


Inflation Accounting 


Mr Ricuarp -Warnwricutr asked the 
Chancellor of the Exchequer whether he 
will publish the report of the Sandilands 
Committee on Inflation Accounting 
shortly after he receives it, without 
awaiting formulation of Government 
views on the report. 

Mr DELL: Yes. 

Hansard, July 3rd. Written answers, 
col. 516. 


Wealth Tax 


Mr Gow asked the Chancellor of the 
Ex:hequer how far advanced his prepara- 
tions are for the introduction of a wealth 
tax. 

Mr Jorr Barnett: The preparatory 
work is well in hand pending publication 
of the report of the Select Committee. 

Hansard, July and. Written answers, 


col. 453. 


Retrospective Taxation 


Mr Frank ALLAUN asked the Chan- 
cellor of the Exchequer what is his policy 
towards retrospective taxation. 

Mr ROBERT SHELDON: In general, I 
am opposed to it, but there may be cir- 
cumstances in which it is justifiable. 

Hansard, July roth. Written answers, 
col, 225. 


Value Added Tax 


Sir W. Fort asked the Chancellor 
of the Exchequer if he will arrange for 
VAT inspectors to arrange to see records 
of farming interests in the offices of 
appointed accountants, when these offices 
and the farms concerred are some con- 
siderable distance apart. 

Mr Rogpert SHELDON: Value added 
tax control is not solely concerned with 
the examination of a trader’s records; it 
may also be necessarv to raise queries 
with the trader and to be able to look at 
certain aspects of his business activities. 
On grounds of both effectiveness and 
economical administration, Customs and 
Excise generally require these measures 
to be taken at the same time. A farmer 
should not, however, normally be visited 
very frequently. 

Hansard, July a1st. Written answers, 
col. 39. 


Value Added Tax 


Mr Knox asked the Chancellor of the 
Exchequer whether he will take measures 
to end the loss of VAT incurred by esti- 
mating the amounts due from retail 
businesses, and to ensure that remittances 
are calculated on actual sales by requiring 
that the tax records should be reconciled 
with the business accounts. 

Mr Roger SHELDON: It is already 
part of the duty of a Customs and Excise 
officer visiting a trader for VAT pur- 
poses to verify that the VAT records 
and the other accounts of the business are 
consistent. 

Mr Knox asked the Chancellor of the 
Exchequer what is the maximum per- 
centage difference which is allowed for 
between the VAT returned by a retailer 
and that estimated to be receivable from 
him before the accuracy of his return is 
queried by Her Majesty’s Customs and 
Excise. 

Mr Rosert SHELDON: Checks are 
imposed on all traders’ VAT returns, but 
there is no single percentage of the kind 
postulated in the question. 

Hansard, July 24th. Written answers, 
col, 285. 


Tax Allowances 


Mr Mme THomas asked the Chan- 
cellor of the Exchequer whether he will 
now take steps to increase the personal 
tax allowances and introduce a reduced 
rate first band of tax to ameliorate the 
marginal tax rate of low earners. 

Mr Hootey asked the Chancellor of 
the Exchequer if he will now introduce a 
reduced rate of income tax for the first 
band of taxable earnings. 

Mr Denzil Davies: I share my hon. 
friend’s concern about the burdens on 
those who are just within the taxpaying 
field, but I do not think that the intro- 
duction of reduced rates of income tax 
will provide an effective solution. In his 
last Budget my right hon. friend put 
up the allowances for both single and 
married people and single parents, and 
these increases will have helped to ease 
matters for many among the least well- 
off taxpayers. 

Hansard, August 7th. Oral answers, 
col. 712. 
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helps money fight back 


ProjectBritannia makes saving money 
simple, safe and very worthwhile. 
Simple, because within Project:Britannia 
are schemes to suit most people’s 
needs. Safe, because it is backed by 
well over £600 million of assets in the 
Leek Westbourne and Eastern 
Counties Building Society. Very worth- 
while, because interest rates are very 
competitive. 

Project;Britannia Comprises tive 
different schemes: General Investment 


Shares; Regular Savings Shares; 
Term londe Save-As-You-Earn and 
Insurance Linked Savings Bonds. 

Each makes a great deal of financial 
sense, especially in these days ot 
uncertainty. 

Project;Britannia helps money fight 
back. And provides your answer to 
anyone wanting to make the most of 
their savings. The full facts are available 
from your local Branch Manager or 
from the addresses below. 


Leek Westbourne and Eastern Counties 
Building Society 


Member of The Building Societies Association 


Authorised for Investment by Trustees 


HEAD OFFICES: Leek: Newton House, Leek, Staffs ST13 5RG. Tel: Leek 385131 
Ipswich: Queens House, Queen Street, Ipswich IP1 1SP. Tel: Ipswich 53125 














VICTORIA 
am. ` 


orri 9 Golden Square, London WIR4BY 


Telephone O1-434 1718 (3 Lines) 














specialists in i 


> 
A 
WT SN d 


? ai Se 


STOCKTAKING, VALUATION 
and INVENTORIES 


for all trades and industries, => 
throughout the United Kingd m 





















V Hi 
e i£ 
e 

\ 


~a ai 
e = =. $ 
aT 








More Self Employed Pensions 
A | l Substantially improved: 


Example: 


è For a male age 40 next birthday paying an annual 
no CS O premium of £500 under a self-employed with profits 
EI policy, the estimated pension payable at age 65 would be 


£5,697.24, assuming the present rate of bonus is 


mutual a Bonus 


Increased from 3% per annum of sum assured 


l SI S plus 5% per annum of attaching participating 
) e Pen declared bonus to 3⁄2% per annum and 5% 
— "28 — respectively. 


Reversionary bonuses are compounded triennially 


Non Profit Section | ‘ 3 and Terminal Bonus which is subject to 
Significant improvements at | BSS: regular revision, continues at its present rate. 


most ages for Endowment, 


Whole of Life, Term and i- 
Family Income Policies. = M For further details contact Head Office 


Example: or your local branch. 


Male age 30 next birthday, 
the annual premium for a 
25 year endowment, sum 
assured £15,000, would be 
£360.26, or if he were a 
total abstainer or non- 
smoker, £349.78. 


The Scottish Mutual Assurance Society 


109 St. Vincent Street, GLASGOW. G2 5HN 
Tel: 041-248 6321 
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WE CAN Healey & Baker's extensive 


knowledge of property values and 
wide experience in this field is 
readily available to help and 

ee advise you in the valuation of 

SE property for debentures, public 


re issues, balance sheets, mortgage, 
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SE HÄ ab aker 


SS Established 1820 in London 


Se 29 St. George Street. Hanover Square, London W1A 3BG 01-629 9292 


ee 
Oe, 
non ae 
(ew 
ne 
a a a aa 


Se ASSOCIATED OFFICES JERSEY. PARIS, BRUSSELS & AMSTERDAM 


August 21st, 1975 








een ge a ee caig 





151 Strand 
London WC2R iJJ 
Telephone 01-836 0832 


Vol. 173. No. 5251 


ee 
a~ . 
8 


Established 1874 


ACCOUNTANT 


AUGUST 21st, 1975 


The Recognized Weekly Journal for the Accountancy Profession throughout the World 





New Look at Corporate Reports 


THE CONVENTIONAL shareholder-oriented balance sheet 
and profit and loss account fail to fulfil more than a fraction 
of the reporting obligations of ‘economically significant’ 
undertakings in 1975. This principle already commands a 
significant measure of acceptance within the profession, 
and is given further emphasis in this week’s discuss-on 
paper from a working party of the Accounting Standazds 
Steering Committee. 

The working party, set up last December under che 
chairmanship of Mr Derek Boothman, Fca (The Accountant, 
December 19th/26th, 1974), was charged with re-examining 
the scope and aims of published financial statements in the 
light of modern needs and conditions. While concluding 
that ‘no one system of measurement is capable of meeting 
all the user needs we have identified’ — equity investors, 
loan creditors, employees, analysts and advisers, business 
contacts, government and the general public — the discus- 
sion paper declares the fundamental objective of corporate 
reports as ‘to communicate economic measurements of 
and information about the resources and performance of 
the reporting entity, useful to those having reasonable 
rights to such information’. 

Significant extensions are proposed, both in the obliga- 
tion to report and in the nature of statements which should 
be prepared. Reports should be available on request, it 1s 
suggested, from ‘significant economic entities’ — broadly 
defined as all listed companies and any other undertaking 
which, within the past five years, has had an average of 
500 or more employees during a reporting period; or 
capital employed of over £2 million; or turnover exceeding 
Ze million (these monetary amounts to be adjustable, of 
course, in the light of inflation). The definition is wide 
enough to include nationalized industries, partnerships, 
‘non-commercially oriented’ government departments and 
agencies, local authorities, trade unions, trade and prozes- 
sional associations, and a whole range of charitable trusts 
and non-profit-seeking organizations. 

There is a need, in the working party’s view, for addi- 
tional statements to be published. Six specific suggestions 
are offered : 


Statement of value added 


‘Value added’ is defined in this context as the excess of 
turnover above bought-in materials and services — the 
elementary book-keeping concept of gross profit. Following 
on the results of the ORC survey referred to in The 


Accountant last week, there might well be fewer mis- 
understandings about the importance to employees of 
profitability if it were shown that (taking figures from an 
example in the discussion paper) 71-4 per cent of value 
added went to finance wages and employee benefits; 13-2 
per cent in depreciation and retained profits for future 
expansion; 10-7 per cent to government in the form of 
taxation; and no more than 4-7 per cent to the providers of 
capital in the form of loan interest and dividends. 

At this point, it may be pertinent once more to differen- 
tiate between information and a means of information. 
Interested readers of accounts should find it possible to 
construct their own statement of value added, at least from 
some of today’s more informative company reports; but it 
may be conjectured that few laymen do in fact trouble 
with such a calculation. There are obvious advantages in 
having this sort of information spelled out. 


Employment report 


Employee rights are at present little recognized in UK 
company law, and the ‘modest requirement’ in the Com- 
panies Act 1967 for publication of certain added details by 
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companies with more than 100 employees ‘barely does jus- 
tice to the role of companies as the life-support systems for 
millions of people’. 

The working party questions the validity of ‘human asset 
accounting’ (since employees are not ‘owned’ by their 
companies) for purposes other than the assessment of 
corporate goodwill, but suggests publication of a wide 
range of employee information beyond that ‘at present 
available. 

Specific headings of the employment report might 
include numbers employed, with broad reasons for any 
significant change in those numbers; location of major 
employment centres; major closures, disposals and ac- 
quisitions during the year; recognized trade unions and 
membership strengths; and the incidence and. severity of 
accidents and industrial diseases. 


Statement of money exchanges 
with government 


This, it is envisaged, should be capable of reconciliation with 
the ‘funds flow’ (or ‘source and disposal’) statement, and 
should ‘distinguish between amounts collected and paid 
over in the capacity of agent, and those directly borne by or 
benefiting the entity’. The principal components of such a 
statement, under present conditions, would include 
PAYE and VAT collected and paid over; corporation and 
other taxes, and local rates, borne by the entity; and money 
receipts from government by way of grants and subsidies. 


Statement of transactions 
in foreign currency 


Present reporting requirements as exemplified in the 
Companies Act 1967 (which requires reporting of direct 


exports, but makes no comparable stipulation as to im-. 


ports) do not sufficiently reveal the influence of Britain’s 
economic entities upon her balance of payments. As a 
minimum, the working party suggests the reporting of: 


(a) UK cash receipts for direct exports; 


(b) cash payments for direct imports, distinguishing 
between those of a capital nature and those of a 
revenue nature; 


(c) overseas borrowings remitted or repaid; ` 
(d) overseas investments and loans made or repaid; and 


(e) dividends, interest and similar payments received in 
the UK or remitted overseas. 


Statement of future prospects 


The working party rightly identifies the real danger in the 
publication of forecasts — which, it is emphasized, are 
projections rather than predictions — as that the uninstruc- 
ted may misunderstand and be misled. There is some vali- 
dity in the argument that information on future prospects 
_ is as important, in setting the results of one relatively short 
accounting period in context, as are the comparative 
figures of previous periods; but the discussion’ paper is 
extremely cautious in its application of this principle ‘in 
practical terms. 

While recommending the publication of information 
_ concerning future profit levels, future employment levels 

and prospects, and future investment levels,.-it offers. no 
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guidance on the presentation of this information and adds 
the warning: ‘Should these assumptions become invali- 
dated, or the reliability of the statement subsequently 
affected by some other event, we consider it desirable that 
updated information be published as soon as possible’. 


Statement of corporate objectives 


Such objectives are considered to possess the isthe 
components of ‘general management philosophy’ and 
‘medium-term strategic targets’. The working party would 
like to see a statement of the first, and information quantify- 
ing the second in such areas as sales, profitability, invest- 
ment, employment, and ‘other relevant social issues’. 


Despite the existence of an arguable case for these several 
reports, there are also some significant — and, indeed, far 
from captious — potential objections. Not the least of these 
is the value of this additional information to actual or 
potential competitors, both at home and abroad. 

There is an element of perfectionism in the working 
party’s willingness to see competitors and business rivals 
as ‘users having rights to information’ as potential investors 
or take-over bidders, and to promote their own efficiency by 
economic comparison. Even if ‘much of the information 
that is sought will be common knowledge in the industries 
concerned, or will be available from specialist sources’, 
managements cannot fairly be expected to spoon-feed 
their competitors. The conclusion that ‘information needs 
of competitors and business rivals can only be met in so far 
as they coincide with those of other user groups’ appears to 
beg one or two pertinent questions, ~ 

On the question of costs, direct and. indirect, which will 
be inseparable from so much additional reporting, ‘the 
working party again inclines to an optimistic view. Much of 
the information, it is claimed, is already available (and, par- 
ticularly in the areas of employee obligations, will have to be 
produced to satisfy such measures as the Industry Bill and 
the Employment Protection Bill). Generally it is expected 


that considerations of cost would outweigh the utility of 


reporting any more frequently than annually. 

There are, too, some significant areas in which the work- 
ing party has been unable to do more than point to the need 
for further research. These include ‘social accountability’, 
where the specific obligation to report must necessarily be 
deferred until acceptable objective and verifiable measure- 
ment techniques have been developed; and the develop- 
ment of ‘current value’ systems of accounting, since 
historical cost conventions have proved ‘unsatisfactory in 
meeting user needs, especially in inflationary conditions’. 

Pending the development of workable and standardized 
current value systems, the working party endorses the 
provisional SSAP7 as a means of adjusting historical cost 
figures, but with the inflation-adjusted statements enjoying 
‘equal status’ with historical figures. 

Members of the working party are to be congratulated on 
producing a report of this size and complexity, venturing 
into some hitherto unexplored areas, within a matter of 
months of their original reference. Their report is presented 
not as definitive recommendations, but specifically as a 
discussion paper — and they have undoubtedly given all 
those concerned -with corporate reporting a great deal to 
talk about. 
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PREPARATIONS are well advanced for the 
eleventh International Congress of Ac- 
countants, to be held in Munich from 
October roth to 14th, 1977 (The Account- 
ant, April 24th). The first of a series of 
pre-Corgress information bulletins, re- 
cently published, estimates the total 
attendance of members and guests in 
the region of 6,000. 

Dr Karl-Heinz Forster, Vice-President 
of the Institut der Wirtschaftspriifer and 
Professor of Accountancy and Auditing 
at the Johann Wolfgang Goethe Univer- 
sity of Frankfurt-am-Main, has been 
named as the Congress President, with 
Dr Wilhelm Dieterich as Secretary. Nine 
separate committees have been at work 
for the past year on various aspects of 
Congress organization. 

The social programme, it has been 
announced, will include excursions to two 
of Bavaria’s outstanding beauty spots — 
Chiemsee, the ‘Bavarian Sea’ in the foot- 


Improved Statistics 
for Local Authorities 


CIPFA, jointly with the Society of 
County Treasurers, has for many years 
provided a statistical service to local 
authorities — including the annual pub- 
lication Local Government Trends. How- 
ever, substantial new developments in 
local government have highlighted the 
need for more non-financial information — 
particularly on the use of manpower, land 
and other resources; for more significant 
measures of performance in relation to the 
use of resources; and for earlier collection 
and publication of statistical information. 

With this in mind, the Association 
of County Councils, the Association of 
District Councils and the Association of 
Metropolitan Authorities has announced 
the formation of a joint steering com- 
mittee under the chairmanship of Mr 
I. S. McCallum, of Woking District 
Council. The committee’s functions will 
be ‘to advise, as clients, on the develop- 
ment of the statistical information service 
as a whole’ — technical support services 
being provided by CIPFA staff but at the 
cost of the three associations. 
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hills of the Alps; and the Wetterstein 
mountains, including Germany’s highest 
peak, the Zugspitze, rising to a height 
of 10,000 feet. 

Lufthansa German Airlines have been 
named as official carriers to the Congress. 
The address of the Congress secretariat 
is 36 Cecilien-Allee, Postfach 32 05 80, 
D-4 Diisseldorf 30, Federal Republic of 
Germany. = 

This will be the second occasion, after a 
lapse of nearly 40 years, on which mem- 
bers of the German profession have been 
hosts to an international congress. The 
previous such event was the Fifth Inter- 
national Congress, held in Berlin in 1938. 

Members of the profession who con- 
template attending the Congress should 
watch these columns for further inform- 
ation and are invited to register their 
names and addresses with their profes- 
sional body in order to receive official 
documentation as this becomes available. 


Meanwhile, the 1974 edition of Local 
Government Trends (CIPFA, £5, inland 
post paid) lays considerable emphasis 
on the regional organization of local 
government, and on proposals for ad- 
ministrative devolution within the UK. 
Also included are seven chapters on 
developments im individual services, such 
as education, environmental health, public 
protection and transportation. 


Political Bias in 
Capital Taxation 


CAPITAL TAXATION in Britain over the 
past ten years has been imposed ‘on an 
ad hoc basis to meet the political needs of 
the moment, without any reasoned study’, 
according to the Confederation of British 
Industry. In the course of representations 
made this week to the Inland Revenue, 
the CBI repeats its earlier call for ‘a 
proper study of the whole subject, by a 
Royal Commission or some similar type 
of body, with a view to arriving at a 
sensible system of taxes based on 
rational principles’. 

In particular, it is argued, there should 
be relief from capital transfer tax, no less 


20i 


favourable than that which applied under 


the estate duty legislation, for the passing 
of interests in a family-controlled busi- 
ness, ‘It should be possible for the owners 
of a family-controlled business to pass 
their interests to the next generation... 
without such penal rates of tax that the 
business, or substantial holdings of shares 
in the business, have to be sold to pay the 
tax, or that the company is made totally 
illiquid’. 

The CBI is also pressing for legislation 
to give effect to the statement of intent 
by the Chief Secretary to the Treasury 
(The Accountant, August 7th) that a 
binding waiver of a dividend, made within 
the 12 months prior to its declaration, is 
not a chargeable transfer for CTT 
purposes. 


Decentralized 
Records and VAT 


VAT-REGISTERED traders whose records 
are kept at an address other than their 
principal place of business cannot insist 
on local inspection of those records for 
VAT control purposes, it was confirmed 
in Parliament recently. 

For the Treasury, Mr Denzil Davies 
said: ‘A VAT officer will request a 
colleague in another local VAT office to 
make inquiries on his behalf where this 
is essential, but he will not normally 
accede to a request by a trader for this 
procedure to be invoked on the ground 
that records are, kept away from his 
principal place of business. 

‘VAT control is not solely concerned 
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ICMA President, Mr Alex Farquharson, CA, 
FCMA, said this week that he was looking 
forward to improved communications 
between his Institute and kindred bodies in 
mainland Europe. This follows -his recent 
programme of visits to the principal account- 
ancy bodies in France, Denmark, Sweden, 
Norway and Finland, resulting in ‘very useful 
exchanges of information’. 
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with the examination of a trader’s records; 
it is usually necessary to raise’ queries 
-with the trader, and to be able to look 
at certain aspects of his business activities. 
On grounds of both effectiveness and 
economical. administration; Customs and 
Excise generally requires these measures 
to be taken at the same time, and at a 
trader’s principal place of business.’ 
The Treasury, Mr Davies concluded, 
was satisfied with the general practice. 
He was answering a question from Mr 
J. D. Spence (Thirsk and Malton, Con.) 
who had complained — possibly with a 
particular case in mind -that London- 
based VAT inspectors had refused to 


arrange for local inspection of records > 


kept in Surrey, demanding their pro- 
duction in London. 

Wealth Tax on 

Historic Homes 


Provisions of the Finance Act 1975 are 
insufficient, in the view of the Country 
Landowners Association and the Historic 


Houses Association, to prevent the dis- . 


persal or abandonment of heritage assets. 
Owners will be unable to continue to 
carry the excessive burden of maintenance 
while funds on which they rely for this 
purpose are steadily eroded by capital 
taxation. 

The two associations, in a joint memor- 
andum to the Select Committee on Wealth 
Tax, claim that the Finance Act provi- 
sions must be ‘extended ‘to include a 
supporting fund, be it in land or invest- 
ments, sufficient to allow the owner to 
continue to maintain his heritage assets. ... 
Any arrangement for supporting funds 
must fulfil two criteria: it must be suffi- 
ciently attractive to owners to persuade 
‘them fo co-operate, and.it must not be 
„oper to abuse’. Sa 
“The mėmorandum proposes a scheme 
“undef which owners of heritage -assets 
“may -continue to manage their property, 
“subject to such scrutiny and control as 
“may be necessary, providing the proceeds 
of all exémpted funds are used exclusively 
for the agreed aim of preserving the 
heritage assets, and ‘subject to under- 
‘takings regarding maintenance and public 
access. The scheme would be adminis- 
tered by the Inland’ Revenue, advised 
, perhaps by a Heritage Commission drawn 
‘from interested organizations — among 
‘which the Ministry of Agriculture would 
be essential, as most funds would include 
agricultural land. 

This scheme, according to its authors, 
‘offers scope for an extension of the 
partnership which already exists between 
‘the privatë owner and the State through 
the ` Historic- Buildings Councils. It 

` enables the owner ‘to act’ as trustee for 
future generations and retain the stimulis 
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Secretary-designate of The Institute of 
Chartered Accountants of Scotland was 
named this week as Mr G. R. G. Stewart, 


MA, LLB, WS. He is expected to join the. 


Institute's’ establishment on January ‘st, 
1976, with a view to succeeding the present 
Secretary, Mr Victor McDougall, on the 
following October 1st. 

Mr McDougall has held the Secretaryship 
since the merger of the three independent 
societies which created the Scottish Institute 
in 1951. Mr Stewart, a former partner in the 
Edinburgh law practice of Melville & Lindesay, 
is currently a director of Ideal-Standard and 
its subsidiary companies. 


of ownership, providing he runs his estate 


in accordance with the principles of good 
husbandry. At the same time a national 
asset is maintained for the public benefit 
at minimum cost.’ 


South African 
Companies’ Tax 


‘THE SECOND -statement of generally- 


accepted accounting practice from (he 


South African Accounting Practices Board’ 


is devoted to the treatment of taxation 
in the financial statements of companies. 
As a general principle, ‘the financial 
statements of a South African company 
shall disclose such particulars of its’ tax 
liabilities and its accounting therefor as 
are necessary to presert fairly its state of 
affairs, its operations and their results’. 
Tax charged in the income statement 
should be related, so far as practicable, 
to the pre-tax income of the year, timing 
differences being adjusted through the 
medium of a deferred tax account. 
Examples of ‘timing differences’ in- 
cluded in the statement are provisions 
charged in the income statement but not 
allowable for tax purposes until a later 
date, and expenses or losses charged for 
tax purposes earlier than they appear in 
the income statement. A debit balance 
on the deferred tax account ‘should not 


be ‘created op, ‘1f previously created, 
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should not be retained unless its future 
recovery is assured beyond reasonable 


' doubt’. If it is thought inappropriate, in 


exceptional circumstances, to set aside 
an amount for deferred taxation, this fact 
and the reasons therefor should be 
plainly stated. | 

The statement — which seeks to cover 
the majority of situations normally 
experienced, but does not purport to deal 
with special problems of particular types 
of company -is effective in respect of 
accounting periods ending on or after 
January 1st, 1976. The South African 
APB includes representatives of the 
National Council of Chartered Account- 
ants (SA), the Public Accountants’ and 
Auditors’ Board, the Johannesburg Stock 
Exchange, and other commercial and ` 
industrial interests. 


Accounting for 
America’s Health 


AMERICAN ACCOUNTANTS, in anticipation 
of the possible enactment of a national 
health insurance programme in the USA, 
have stressed that such a scheme must be 
‘workable and financially sound’. The 
American Institute of Certified Public 
Accountants, while expressing no opinion 


.for or against current proposals for such 


insurance, recommends that provisions 
for determining who is eligible for health 
care should be simplified, and con- 
sideration given to the presumption that 
everyone is eligible. The experience of 
American health insurance plans has 


revealed considerable difficulty -in the 


area of eligibility and coverage. 

In a paper prepared by a group of 
CPAs with practical experience of health 
care organizations, the AICPA favours a 
single co-ordinated programme in place 
of a variety of facilities for the assistance 
of the poor, the elderly, the disabled and 
others in need. Critics of BSritain’s 
National Health Service will also note 
with particular approval the American 
accountants’ recommendation that ‘Funds 
for patient care should be maximized, and 
those for programme administration 
should be minimized’. dt 


Compulsory POE for 
Canada’s Accountants ? 


PRACTISING MEMBERS of the Canadian 
Institute of Chartered Accountants may 
be required to follow a minimum pro- 
gramme of professional development as a 
condition of retaining their membership. 
This follows the report of the Institute’s 


- special committee on required profes- 


sional development, to help ensure that 
members keep up to date with technical 
knowledge after qualification: 

The idea of having members take 
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professional development courses as ‘a 
condition of membership: was first pro- 
posed in Canada in 1971, and the follow- 
ing year the special committee was 
formed, under. the chairmanship of Mr 
R. G. Harris, FCA(CANADA), of Toronto, 
to study the subject. 

Basie requirements, it is now proposed, 
would consist of accumulating a certain 
number. of credits in each three-year 
period fellowing qualification, the first 
period to start on January ist, 1978. 
These credits would be earned for courses 
in core areas such as accounting, auditing 
and taxation, as well as other accredited 
subjects. 

A summary report is to be distributed 
shortly to all members, ad the full report 
to the Councils of the 10 provincial 
Institutes who will be asked to review it 


, and to present their initial reactions to 
the President of the Canadian Institute 


prior to the annual general meeting in 
Quebec City at the end of September. 
CICA’s Board of Governors will then 
consider what action it should take in the 
light of reactions from the provincial 
Institutes. 


Hallmarking of ` 
Precious Metals 


A NEW international agreement, the 
Convention on the Control and Marking 
of Articles of Precious Metals, has recently 
come into force and provides the first 
international common control hallmark 
in the long history of the certifying of 
articles .made of gold, silver and 
platinum. l 
. At first the. convention will operate 
between Austria, Finland, Sweden and 
Switzerland — the countries which have 
ratified the convention since it was signed 
in 1972. Other signatories were Norway, 
Portugal and the United Kingdom, 
where ratification is already under way. 
Under the convention, a common 
control mark will be applied to articles in 
the country of origin, obviating the heed 


‘for separate hallmarking in each import- 


ing country. This mark will also guarantee 


that the metal used contains a specific. 


quantity of pure gold, silver or platinum. 

The assay office in the exporting 
country will test the ‘fineness of the 
metals used before applying the appro- 
priate hallmarks, and articles so marked 
will be accepted by any member country 
of the convention without further testing 
or marking. 

It is hoped that this international 
hallmark will be extended to other 
countries in due course. 

Copies of the convention can be ob- 
tained free of charge from the EFTA 
Secretariat, gQ-11 rue de Varembé, 1211 
Geneva 20, Switzerland. 
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Reduced Facilities 
at Companies House 


POSTAL INQUIRY facilities will not be 
available at the’ Companies Registration 
Office or the Registry of Business Names 
as from October rst. From this date, it 


- will be necessary for inquirers to make a 


personal search or to employ professional 
agents. 

This decision. the Registrar of Com- 
panies recently ennounced with regret, is 
an inevitable consequence of ‘current 
manpower and financial restrictions. The 
telephone service which provides the 
address of one company registered office 
per inquiry -will continue for the time 
being, but cannet be extended by renting 
additional GPO lines. 


Internal Auditors’ 
New President 


INTERNATIONAL PRESIDENT of the Institute 


of Internal Auditors for 1975-76 is Mr 
John D. Bradt, 38, MBA, CIA, of Toronto. 
Mr Bradt, whose election was confirmed 
at the Institute’s recent international 
conference in Dallas, Texas, is internal 
audit manager of Imperial Oil Ltd. 

Mr Bradt has held a number of pre- 
vious offices within the Institute, includ- 
ing the Presidency of the Toronto Chapter 
in 1969~70 and the International Vice- 
Presidency for the ‘past year. In his in- 
auguration addzess, he called for the 
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continued development of" a. spirit. of 
professional performance among, all in- 
ternal auditors. 

He succeeds Mr C. N. Inman ep Lock- 
heed Aircraft, whose election'as Inter- 
national President for 1974-75 was 
reported as part of last year’s inter- 
national conference of the Institute in 
London (The Accountant, July 18th, 


1974). r 


Tax Assessments _ 
“False and Vexatious’ 


Tue PARLIAMENTARY COMMISSIONER — 
the ‘Ombudsman’ — has been asked to 
investigate allegations of wilful harass- 


-ment by the Inland Revenue of a Kent 


chartered accountant, Mr M. J. Wilcox, 
FCA, ATIL 

The dispute stems from an Inspector 
of Taxes’ refusal to recognize a part-time 
practice conducted by Mr Wilcox as a 
commercial activity, with consequent 


` disallowance of relief for losses incurred 


by the practice against other sources of 
income for the same year. 

Speaking to. The Accountant this week, 
Mr Wilcox claimed that assessments made 
upon him would have fallen within the 
‘false and vexatious’ provisions of the 
former section 13 (3) of the Income Tax 
Act 1952 — a charge which, if proved, 
would have exposed the Inspector to a 
mandatory penalty of £100 and’ dismissal 
from his office. 

' Section 13 (3) was repealed in TA 


More Work for Auditors? 


ANSWERING QUESTIONS after this week’s 
publication of the Boothman working 
party’s discussion paper The Corporate 
Report — featured in a leading article on 
other pages — Siz Ronald Leach, CBE, FCA, 
thought that a: least four of the six ` 
proposed supplementary statements in- 
volved matters of accounting fact, and 
would properly fall within the,scope of the 
auditors’ report. It was bad in principle, 
he said, for financial information to bé 
given in a form outside the audit report, 
and with which the'auditors might disagree. 

‘In the end,’ said Sir Ronald, ‘there is 
every advantage in having’ the one audit 


the two reports, followed is a Et 
six months in which to produce definite 
proposals in the light of comments 
received, ` 


report’ ~ which, he conceded, would have- SSi 


to be more detailed than the present form. 

Publication of the Sandilands Com- 
mittee’s report — now expected early in 
September — is likely to have important 
effects in the field of accounting measure- 
ment and a commensurate impact upon 
the Boothman Report. The ASSC is 
currently anticipating an exposure period 
of six months atleast for.assimilation of 





Sir Ronald Leach 
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possibly as the result of an oversight at. 


the drafting stage. Mr David Crouch, mp 
(Canterbury, Con.), who was instrumental 
in bringing Mr Wilcox’s case before the 
Parliamentary Commissioner, is to ask 
the Chancellor of the Exchequer whether 
he is aware of the omission, and whether 
he will seek to restore it in a future 
Finance Bill. 
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Sorry — 
Cash Only! 


‘No cREDIT will be the rule in future at 
the Publications Department of The 
Institute of Chartered Accountants in 
England and Wales. The Institute has 
unfortunately found it necessary to dis- 
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continue facilities for members to obtain 
publications on credit. 

Though no allegations have been made 
of bad debts arising from this source — 
which presumably would constitute a 
professional misdemeanour — it has 
proved an uneconomic use of clerical 
time. The ‘cash only’ rule is expected to 
contain costs. 





THIS IS MY LIFE 


For Setter, 
for Worse 


by An Industrious Accountant 


RETRENCHMENT was vital to the store’s survival, said the 
managing director grimly; immediate action must be taken 
to cut our biggest cost item ~ the salary bill. What with the 
standard overheads of social security benefits, room~space, 
telephones and what-not, the average employee set us 
back nearly £10,000 yearly. 


We listeners got the message; brilliant and novel ideas 
were wanted. Prinny rushed rashly in to suggest making 
voluntary early retirements attractive by the bait of tax- 
free lump sums, specially. geared to our surplus middle- 
level salesmen — an imputation of over-staffing that sent 
Scotty livid. Not after Smith’s fat-headed fiasco, he 
exploded, and the MD nodded agreement. 


Wed all heard how Smith got some seventy volunteers 
last year with a similar scheme. Six months later, most of 
them were clamouring desperately for their jobs back, and 


canvassing their old colleagues to demonstrate drastically - 


in support of them. 


Not with the present unemployment figures, snapped 
the MD, so I played safe, wearing my special knitted- 
brow, shrewd-judgement expression. Accounts had a 
dozen over-60 characters; normal attrition would weed 
them out fast. Not so-and-so fast enough, retorted the 
MD nastily, and followed up with a demand for lists of 
‘can be done without at a pinch’ names. Strictly confidential, 
of course. 


. Confidential it was, and I’d swear none of us blabbed; 
but somehow an uneasy whisper — vague, evasive, un- 
identifiable but heart-stopping — ran round the store 
~ within a week. Some were for the axe...! 


The office- manager put it bluntly one afternoon. He’d 


+ 


looked up his old engagement letter with its phrase 
‘permanent pensionable employment’. Just what exactly 
did ‘permanent mean in that context? 


Essentially, I said carefully, it meant the opposite of 
‘temporary’, which covered casuals like Christmas sales- 
girls or summer holiday typists or emergency van-drivers. 
No need to mention the euphoric mood of yesteryear when 
all the projection graphs soared upwards, or the incautious 
stupidity of personnel men using routine jargon. 


The OM asked coldly ‘What else?’ I told him it meant 
permanent in normal circumstances, excluding such 
extraordinary cases as health breakdown or pilfering, for 
example, or the store being burnt down or liquidated, or 
such like. In short, the interpretation depended on the 
circumistances. 


In other words, ‘permanent’ was meaningless, unreliable 
end downright misleading, said the OM; several chaps 
would be interested to hear it. Even the marriage vow ‘till 
death do us part’ didn’t always hold good, I answered 
rather bitterly; there seemed nothing else worth saying. 
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Overhead Cost Analysis 


A 
by DAVID LYALL, MBA, MLitt, CA, ATII 


eg Department of Accountancy and Finance, Heriot-Watt University, Edinburgh 


PROPONENTS of the three-way method of overhead analysis 
regard it as an improvement on the two-way analysis, since 
it splits the budget (or spending) variance into its spending 
and efficiency components. This is achieved by basing the 
budget level of overheads on actual, rather than on 
standard time. 

The effect of this is to increasé or decrease the budget 
(or allowable) overhead expenditure in line with any 
variation in actual hours, and any change in the amount 


of overheads attributable to a change in labour efficiency. 


is thereby eliminated from the budget variance. Some 
companies, however, prefer to use direct labour cost for 
absorbing overheads, and this can create a problem in the 
three-way analysis which is not generally recognized. 


Alternative causes 


Since direct labour cost automatically takes account of the 
time element, the budget level of overhead expenditure 
based on actual labour cost will make allowance for any 
departure from standard time. But any difference between 
actual and standard direct labour cost may not be wholly 
attributable to an increase or decrease in labour time; 
part of the difference may be due to a rate variance. It is 
the inability of the three-way analysis to distinguish between 
changes in labour cost due to a difference in labour time, 
and changes. due to a rate variance, which creates the 
difficulty in this type of analysis. 
As an example of the problem, consider the following: 
A company has a flexible overhead budget based on 
direct labour cost. Budgeted fixed overhead cost for a given 
period was based on {10,000 direct Jabour cost and was 
estimated at £5,000; and the budgeted variable overhead 
rate was 30p per direct labour pound. Actual overhead cost 
for the period was {£10,000 (£6,000 fixed) and actual direct 
labour cost was £12,000.’ Output for the period was 4,200 
units and standard direct labour cost per unit was £3. 


The three-way analysis gives the following variances: 
Illustration 1 



































Actual Budget based SOR SOR 
on actual  Xactual Xx standard 
direct labour direct labour direct labour 
i cost cost cost 
£ $ £ & 
Fixed 6,000 5,000 6,000 6,300 
Variable 4,000 3,600 3,600 . 3,780 
£10,000 £8,600 £9,600 £10,080 
Lol Le La 


(1) Spending variance — £1,400 (adverse). 
(2) Capacity variance — £1,000 (favourable). 
(3) Efficiency variance — £480 (favourable). 


The overhead analysis shown in Illustration 1 assumes 
that the difference between actual direct labour cost and 
standard direct labour cost is due to a labour efficiency 
variance alone. If we incorporate an adverse direct labour 
rate variance of £2,000 into the problem, the actual direct 
labour cost would become {£14,000 and the analysis of the 
overbead variance would be: 


Illustration 2 






































GI - (22) (222) (tv) 
Actual Budget based SOR SOR 
on actual x actual x standard 
direct labour direct labour direct labour 
cost cost cost 
£ £ £ £ 
Fixed 6,000 5,000 7,000 6,300 
Variable 4,000 4,200 “4200 3,780 
£10,000 £9,200 = £10,080 
Lat La Le 


(1) Spending variance — {800 (adverse). 
(2) Capacity variance ~ {2,000 (favourable). 
(3) Efficiency variance — £1,120 (adverse). 


A comparison of these variances with those computed in 
illustration 1 shows the effect of the £2,000 adverse labour 
rate variance on the overhead variance analysis. ‘The spend- 
ing variance has decreased by £600; the capacity variance 
has increased by £1,000; and the efficiency variance shows 
a difference of £1,600. The total overhead variance has, 
however, remained unaltered. 

A closer inspection of the variances in illustration 2 
reveals why these differences have occurred. ‘The figures 
in column (iii) are based on actual direct labour costs and 
with the increase in the labour costs due to the rate vari- 
ance, there has been an increase in the allowable expendi- 
ture on variable-overheads. This has the effect of reducing 
the spending variance. There is no logical reason for in- 
creasing the allowable overhead expenditure under column 
(ii) because an adverse rate variance has been incurred. 
Nor is there adequate reason for increasing the figures in 
column (iii) of the analysis for this purpose. Basing the 
allowable overhead expenditure on an actual Jabour cost 
figure which includes a rate variance distorts the overhead 
variance analysis. 


Completing the picture 


The diagram illustrates the problem graphically. Both sets 
of variances are demonstrated and it can be seen that the 
difference in the’ spending variances is the value of the 
adverse labour rate variance multiplied by the standard 
variable overhead rate. The difference in the capacity 
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variances is the labour rate variance multiplied be the 
standard fixed overhead absorption rate; and the difference 
in thé efficiency variances is the labour rate variance multi- 
plied by the composite standard overhead rate. 

There are two ways of tackling the problem. It cen be 
overcome by amending the direct labour cost figu-e to 
exclude any rate variance. If this is done the remaining 
difference between standard and actual labour cost ol be 


Unfair Dismissals Updated 


by W. WALSH, ACIS, MISM 


The Industrial Relations Act 1971 — maybe as a sweetener to its other 
proposals — followed the recommendations of the 1963 Donovan Report on 
Industrial Relations, and those of the International Labour Organization 

in 1963, by providing protection to employees from the arbitrary whims 


of employers. 


UNTIL the Industrial Relations Act of 1971, the doctrine of 
unfair dismissals was unknown in the United Kingdom. 
Initially, an employee could claim only after two years of 
continuous employment, and only after actual dismissal. 
It may seem. odd to say ‘only after actual dismissal’, when 
anyone empirically familiar with the industrial scene knows 
that workers can-be got rid of by accepting ‘resignations’ 
after making working life intolerable in some respect. 
‘Constructive dismissal’ — the omnibus phrase for easing 
people out without ‘dismissing’ them — could nevertheless 


be claimed in a redundancy situation, When the 7971: 


Act was introduced, the legal profession wond=red 
what would happen to this anomalous distinction; in the 
event, industrial tribunals and the Industrial Court were 
rarely able to impute ‘dismissal’ into a situation where the 
employee resigned, although they undoubtedly tried. 

In truth, of course, a lot of man’s life is built around his 


A previous article by Mr Walsh on ‘Wrongful and Unfair Dasal. = 


appeared in The Accountant of November gth, 1972. 
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the three-way method of analysis. 
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due solely to the difference in labour time and there would 
seem little advantage in using labour cost, rather than labour 
hours, as the absorption base. This suggests the second 
solution: avoid the problem’ completely by using labour 
hours as the absorption base in every case. In certain 
situations, however, labour cost may be more appropriate 
— e.g, where hourly wages vary with skill and the skilled 
workers attract high overheads by making use of high- 
cost facilities. In this case, a more equitable charge to 
products is forgone if the absorption base is changed to 
labour hours to suit the method of cost analysis. 


Some other methods of overhead absorption produce 
the sarne problem. For example, the material cost basis 
may involve price variances but, since this method ignores 
the time factor, its validity as a basis for absorbing over- 
heads is extremely doubtful except in a few special situa- 
tions. Moreover, absorption bases which do not take 
account of the time factor do not really lend themselves to 


} 

In summary, the three-way analysis can provide an 
improved means: of controlling overhead costs where 
labour or machine time is used as the absorption base.’ 
However, if labour cost is used, unless the precaution of 
removing the labour rate variance is taken, the overhead 
variancés computed will be meaningless for control 


purposes. , i 


H 





work. It is not only a matter of income ee prospects; but of | 
social pride and community concern; people can under- ` 
stand (even if they resent) redundancy, but dismissal for 
other than this carries overtones of unsatisfactory conduct: 
or lack of ability. THus, when the Industrial Relations Act 
of 1971 was repealed by the Trade Union and Labour 
Relations Act of 1974, it was not surprising that the unfair 
dismissals doctrine was retained and strengthened. 


Amended limits s 


Prior to the 1974 Act an employee had to lave two years of 
continuous service before he could claim; that was reduced 
to one year, and is now (from March 1975) six months. An 
employee’s resignation ‘which is justified because of the 
conduct of the employer’ is treated as a dismissal. 

An employer who fires an employee must show not only 
that the reason for dismissal-is acceptable, but must also be 
prepated to satisfy’an industrial tribunal that he acted, 
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The people's Dispensary for Sick 


is the only Society founded 
exclusively to provide free treatment 
for the sick and injured animals of 
those unable to afferd private / 
veterinary fees. Its permanent 
treatment centres and mobile units 
treat nearly a million cases a year 

in England, Scotland, and Wales 
alone. 

To continue its extensive veterinary 
and educational work the Society _ 
needs funds. It is work that many of 
vour clients would support in their 
hearts. Some may wish to take the 
opportunity of endorsing this moral 
support with a,charitable bequest in 


Qualifications ? | 
Let the experts help ` A 
you to success 


The School of Accountancy have been specialising in preparing 
candidates successfully for examinations for 65 years. You can benefit 
from this wealth of experience — either for your ACA Exams if you are a ZS 
student — or to add a second string to your bow if you are already qualified. 


ACA Examinations | 


We are in a unique position to give you the best help available. You 


IRISH 


IT a 


. will enter your examinations completely prepared and confident of adding 


to the 30,000 Chartered Accountants that SOA has helped to success, 


SOA have courses available now for this new qualification — sponsored 
by the Association of Certified Accountants for junior and technician 
staff in offices of practising accountants, commerce, industry or 
government. 


SOA also offers highly successful courses for all other leading examina- 
tions including ATH, ACMA, ACCA, ete. Whichever course suits your 
objectives, you will receive personal tuition from experts — backed by 
concise material which is clearly presented, easy to assimilate and up to date 
with current legislation. 


WRITE TODAY FOR FULL DETAILS TO:. i 


The Principal, P. S. Catterson, ACMA, ACIS, 
AMBIM,. l 
THE SCHOOL OF ACCOUNTANCY & 
BUSINESS STUDIES 


197 Regent House, or 107 Regent House, 
Stowarts Road, 341 Argyle Street, 
LONDON SW8 4UJ. GLASGOW G2 8LW. 
Fel: 01-622 9911 Tel: 641-221 2926 


or c/o LC.S., 15 Dawson Street DUBLIN, 
EYRE. Tel: 772065 


Price £3:75 


Animals was established in 1917 and 


a (heit will. (Others who already give ` 


K. 5. CARMICHAEL, F.C.A., BEL, 


DSA-a causenear 
tothe hearts of many 


K y ` f andsomedorttevenknowit - 


financial support would no doubt 
wish to be reminded how this may 
continue after their death.) 

We will gladly send you further ' ` 
Information about the work of the 
PDSA and matters concerning 
donations, bequests, legacies and 
convenants. . 

The PDSA is supported entirely by 
‘voluntary contributions. ` 
Please contact: The Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
PDSA House, South Street, Dorking. 
Surrey RH4 2LB. ` 








NOW AVAILABLE 


INCOME TAX 


and 


CORPORATION PROFITS TAX- 


‘ Eighth Edition 


by 


F. N. KELLY, B.A., M.COMM., F.C.A. 


and 


This edition incorporates the relevant 
details of the Finance Act 1974 


Price Zoo 


Post free £1030 


For readers who possess a copy of the 
Seventh edition of the above title, a set 
of AMENDMENT SHEETS is available 
dealing with the provisions of the 1974 


Finance Act. 
Post free [385 


HE (PUBLISHERS) LTD 


9 Bow SONEL London WC2E 7AL ` 
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reasonably in all the circumstances of the case. The 


employee has an extended, time limit (from one month to 
three months), within which to bring his case; the com- 
pensation limit has been raised from £4,160 to f 5,200, and 
tribunals can recommend reinstatement. 

Currently the Employment Protection Bill, as mentioned 
in The Accountant for June 26th, recommends further 
extensions to the developing doctrine: for example, com- 
pensation.as a remedy only if reinstatement (or re-engage- 
ment into a comparable job) is impracticable. If reinstate- 
ment is possible, then the employee is to receive arrears of 
pay plus a full restoration of all the rights and privileges he 
formerly enjoyed. 

Higher rates of compensation may be awarded against 
employers who refuse to reinstate or re-engage. As a mini- 
mum, compensation is set at two weeks’ pay (or what the 
employee would have received if be. bad been made 
redundant) plus compensation for other financial loss due 
to the unfair dismissal. Finally an’ employee, the Bill 
suggests, should be entitled to secure from his employer a 
written statement of the reason for his dismissal — poten- 
tially'a double-edged weapon, one may think, if a pros- 
pective new employer should ask to see it. 

Despite this developing doctrine, cases of unfair dis- 
missal continue to come before the Industrial Tribunals 
in their hundreds; and many of them, surprisingly, show 
very little employer awareness of the philosophy of this 
protection or of the two guiding principles which have 
emerged. These are: 


(a) rarely should there be a dismissal without prior (warning; 


an 
(6) an employee should always be given an opportunity to 
answer allegations made against him. 


Cases 


Although the ground miles on unfair dismissal include ` 


attempts at conciliation by a skilled officer of the Depart- 
ment of Employment, it is surprising how obstinate 
employers can be. For example, a building worker suffering 
from a duodenal ulcer failed to observe work rules and send 
in sick certificates; the employer dismissed him for this 
failure despite being well aware of the reason for the 
absence. The dismissal was held to be unfair as not being 
for a valid reason; conceivably it could have been different 
if his sickness had rendered the employee incapable. 

In another case, the employer was adamant that an 
employee had failed the test of capability, since she failed 
to complete certain returns despite repeated. reminders and 
requests. It then transpired that she had been appointed 
to do other work, and had not been given assistance to 
complete the double assignment which had now devolved 


upon her. Hence the standard of performance demanded . 


was unreasonable, and for that reason the dismissal was 
unfair. 

. The fashion for beards and ae hair led to the sack for 
.a youthful food-shop employee after he had refused to 
shorten the latter and shave off.the former. The employer 
pleaded hygienic justification — but, since girls with longer 
hair were employed in the same shop — and chefs with 
beards are a familiar sight — the tribunal did not agree with 
the employer. 

Fashionable language can be a source of irritation, too. In 


ACCOUNTANT 


207 


one case the use of four-letter words and physical threats by , 
a junior to a senior employee resulted in the junior getting 


‘instant (plain language) marching orders. But on further 


investigation it came to light that altercations between the 
two employees were frequent; the junior had six years’ 
satisfactory service with the employer, and the violence of 
language was a first instance. Hence the tribunal felt that 
a reprimand and a warning would have been fairer than 
instant dismissal; all the same, it trimmed the compensation 
to the employee, holding that he had contributed to his own 
dismissal. 

A woman, who became the only female employee at an 


' engineering works was dismissed because of this, and col- 


lected £180 in compensation. Perhaps the firm was lucky; 
under the Employment Protection Bill, an ‘unlawful act of 
sex discrimination’ entitles the employee — in addition to 
normal compensation —.to additional compensation of a 
minimum of 26 weeks’ and a maximum of 52 weeks’ 
pa 

Dismissal that could be unfair in the case of a junior 
employee may be fair in the case of a more senior member 
of the staff. Thus a manager who not only condoned an 
improper practice by the work force (of dodging work while 
overtime rates were in force) but actively encouraged it by 
joining them, was sacked, after being given a chance to 
explain which he did not take. The tribunal accepted this 
as fair in view of the trust and authority reposed in manage- 
ment;. dismissal of an operative on such grounds would 


-probably have been unfair, unless preceded by a reprimand 


and warnings. 


Employers may risk it 


From the tide of precedents being established in idusid. 
tribunals, it would probably need a Philadelphia lawyer and 
half-a-dozen textbooks to cull all the principles which are 
emerging. The word ‘reasonable’ is, it would seem, often 
misinterpreted by employers — though some employers may 
prefer the risk of penalties for unfair dismissal to the com- 
pany of the ‘unfairly dismissed’ employee. 

If that is so, then the passing of the Employment Pro- 
tection Bill is going to present them with much higher bills 
in the future. As an absolute minimum, employers should 
adopt the procedures in the Industrial Relations Code of 
Practice (HMSO rsp) as the standards for dismissal. They 
should, too, write out their administrative procedures so 
that it is crystal-clear who can dismiss whom, and what 
prior consultation is necessary (remember that even a part- 
time cleaner may be protected under the Bill). And, since 
a written statement of the reason for dismissal may be 
demanded, some thinking about who is to write and what 
should be written may not be wasted. 

Perhaps the most important issue to consider (in the 
light of the constructive dismissal provisions) will be the 
new obligation to identify the job a person is to do. 
Employers will have to be very careful in advertisements, 
in letters of appointment and in the provision of written 
statements to employees, if they are not to be caught by 
quite simple issues. 

Will the dag come when the sales ledger clerk pleads 
constructive dismissal because she is transferred to credit 
control? It would once have seemed daft even to suggest 
so — but it could happen! 
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Why Not Optical Mark? 


‘THERE ARE a number of ways in which data can be converted into binary code so that 
it can be processed by a computer. All have their uses. Some, however, are more 
useful than others for a given type of application. The traditional key punch device 
. which converts data into machine-readable form manually, after it has been collected 
in humanly-readable form, can handle every kind of data preparation problem. But it 


is slow and expensive. 

This is why, in recent years, much 
time and technology has been devoted to 
improving both the speed and accuracy 
of subsequent, manual conversion. This, 
has resulted in the key-to-disc and key-to- 
tape systems with which accountants are 
familiar. 

At the same time, ehua advances 
have made possible far more on-line 
applications. But this kind of system 
cannot be used for every application. 
Perhaps the day will come when you can 
carry a terminal around in your pocket, 
like ‘a pocket calculator, but that is still 
well in the future. 

There is a thitd alternative, that of 
subsequent automatic conversion. OCR 


(optical character recognition) is the best- 


known of these techniques, and has 
certainly been gaining ground recently 
after a bad start; another is optical mark. 


Limitations 


Optical mark undoubtedly has limitations, 

since it relies on the position of a mark on 
a piece of paper to tell the machine what 
it stands for. In other words the data is 
pre-coded. But, with some types of 


application, this can be a positive advan- , 


tage, as the person collecting the data 
has only to’ mark the right spaces on a 
pre-printed form to encode the data. This 
is why, for instance, optical mark is 
` ideally suited to such applications as 
reading public utility meters. 

The system should, however, find more 
applications in retailing, where roughly 
the same conditions -apply despite the 
development of electronic retail terminals. 
These are, after all, fairly expensive 
pieces of equipment. needing: a high 
turnover at each sales point to justify the 
expense of.the system. - 

But there are a number of other ads 
of retailing’ which are conducted through 
chains of smaller shops specializing in 
‘one kind of merchandise. In "such 
situations there may be good reasons why 


systems such as the subsequent’ key ` 
unchirig of data from sales tickets and, 


cash tegister tally.rolls are used, but how 
many companies, “faced with this kind of 


problem, have explored the adaptation of 
optical mark to their system? 

Market research is another obvious 
field for the development of optical mark; 
the choices available in answering each 
question can be an advantage. The infor- 
mation is normally collected under what 
might be described as adverse conditions — 
in shops, exhibitions or out, in the street. 
Under these conditions it is easier for the 
researcher to make a mark in the appro- 
priate place than to write. So why convert 
these marks manually to computer 
language when it can be done automatic- 
ally? One explanation is that, compared 
to other methods of data preparation, 
optical -mark is comparatively little 
understood. 

There seems to be only one bureau in 
the UK handling optical mark work. 
This bureau has a page reader capable of 
reading both sides of a page without 
decollation. It is also controlled by a 
mini-computer, which gives an unusual 
degree of sophistication where optical 
mark readers are concerned. 

The alternative is to have in-house 
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equipment, which would have to be 
justified on a cost-effective basis in the 
same, way as‘any other equipment. 


For First-time Users 


A SMALL business accounting system 
recently launched by Olivetti, the Ae 
computer, pictured below, is sufficiently 
flexible to compete in the data entry 
market. 

Characteristics of the system are an 
expandable central memory for applica- 
tion programs from 4K to 2K, and 8K 
to 16K bytes of ROM microprogram 
storage. The system is also capable of 
handling magnetic-edge striped cards, 
magnetic tape cassette drives and a full 
. range of peripherals. . 

In addition, it has such applications 
as an on-line or off-line data capture unit 
and terminal. The central storage is 
sufficient to carry out validation of input 
data, with output to cassette or to line. 

Prices range from £2,500 to £8,000 for 
As Systems, the primary market for 
which is seen as the small- to medium- 
sized company changing from mechanical 
accounting. 

British Olivetti Ltd, 30 Berkeley 
Square, London Wr. 


Bank of England 


. Orders ICL 2903 


THE BANK OF .ENGLAND has ordered ari 
ICL 2903 valued at about £55,000 to 
replace two visible record computers at 
their printing works at Loughton in 
Essex. 

The printing works is responsible 
for printing all Bank of England notes, 
but the computer will be used for general 
administration. ` 
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A conversion bar being fitted into . a “conven- 
‘tional two-door steel cabinet to offer high 
capacity printout’ ‘storage. 


Steel Cabinets to — : 
House Printout . 


Ir you have spare steel-two-door cabinets 
it is probably cheaper to convert them to 
house pzintout than to buy new cabinets. 
A new conversion unit, introduced by 
Wilson Jones Data Systems Division, 
enables each cabinet’ to house up to 
50,000 sheets of printout. It includes up 
to: five units; all equipped with Wilson 
' Jones T? Bar ‘channels, enabling the 
printout binders to hang vertically, 

Wilson Jones Data Systems Division, 
Sandhurst (Stationers), Spindle Way, 
Crawley, Sussex. 
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Four Smali- scale = ` 
Systems ` gë 


H 


Four nsw e computer systems 
_ have been announced by Burroughs. They 
‘are the B702, B704, B709 and B713. 

The B702 is designed specifically for 
entry of data through the keyboard of 
the console for processing application 
programs. The B704 in addition can be 
equipped with two input and, display 
terminals for data entry and inquiry into 
computer held files. 

The B709 is designed to accept data 
that has been recorded on cassetted tape by 
an AE306 Audit Entry data preparation 
system. This is a new magnetic tape 
cassette encoder with buffered keyboard 
and local verification plus buffered printer. 
The B713 accepts, in addition to cassetted 
tape, input: from punched card and 
punched paper tapedevices. 

The four systems consist of one MHZ 
processor with up to eight fully buffered 
- input/oùtput channels; core memory 
can range from 32,768 bytes to 49,152 
bytes. They also have a disc cartridge 
meman sub-system with a capacity of 


$ 


“CMC 5000 series keystation. 
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4'6 or 9:2 million bytes. Prices range 

from £17,000 tc £28,000. 
Burroughs Ltd, Heathrow House, Bath 

Road, Cranford, Hounslow TWs 9QI. 


New Key-to-disc System 


A NEW range of kéy-to-disc systems, 


known as the Series 5000, has been 
introduced by CMC (Computer Machin- 
erg Co). The Series! 5000 comprises four 
systems: Systera 5100 caters for small- 
to medium-sca-e users with from two 
to 16 keystations; System 5200 has a 
larger capacity, up to 32 keystations; 
while System 5200 is a developed version 
of the. well-established CMCro variable 
length: record system. The Series 5780 
satellite “data system, previously an- 
nounced, is also included in the series. 

Hardware improvements include an 
optional supervisory video, which dis-- 
plays 24 lines of 80 characters, while a 
similar video is available as a remote 
keystation on De §200 and 5300 up to 
16 per system. Other improvements 
include larger disc capacities, a range of 
printers up to 1,000 lpm and two-card 
reader models. 

Software is. clainted to be more ver- 
satile than most key-to-disc systems. One ` 
example given is that in applications such 
as order entre, bought ledger, credit 
control, etc, the file display package 
enables an operator to search the appro- 
priate file and Cisplay: the target record at 
her local or remote keystation. The 
operator can then page backwards or 
forwards a record at a time. 

-It is now some 18 months since CMC 
disengaged "bom their ex-parent cor- 
‘poration in the USA and the present 
innovations ar2, it is understood, the 
result of developments in this country. 
Users of existing CMC systems are 
protected by on-site enhancement modi- 
fications to the new specifications. 

Computer Machinery Co, - Maxted 
Close, Hemel Hempstead, Hertfordshire. 
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Adjustable media storage system from Data 
Efficiency. 


Compact Media 
Storage System. 


HIGH-DENSITY . 


a 


storage for 


system marketed by Data Efficiency. 


With it they were able-to satisfy a: govern-` : 


ment department by packing 720 full-size 
magnetic tapes into less than 8 sq. ft — the 


- space allocated for a tape library. 


Discs, cards and instriction manuals 
can be storéd within the: system in addi- 
tion to tapes. ‘Further, it ig said that, 
despite the high density increasing the 


` weight load, no: strengthening of existing 


flooring is necéssary, even on a raised 
computer room ‘floor. - Special ‘load 
spreader’ feet are used. 


The uprights come in various heights’ 


' from 44 ft up to ro ft and racks can be 
either single or double sided, ie, back-to- 


` back. l 
Data, Efficiency, Maxted Road, May- 


lands Avenue, Hemel: Hempstead. 


` 


In Brief © "` 


LOGABAX, the French business computer 


and peripherals manufacturer, recently: 


announced two new printers, an 
addition ro the 4000 range of business 
computers, and a programmable data 
preparation system. The announce- 
ments indicate a commitment to 
develop systems’ with an emphasis on 
decentralized data processing. 

TIME SHARING LTD, 179-193 Great 
Portland Street, London WIN 5 TB, 
have produced a booklet, TSL:75, 
explaining the technique and detailing 
the services and programs available 


‘computer , 
media is the. claim made for a storage ` 
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Lioyd’s Household 


Cover 


Tue LLOYD’S NON-MARINE MARKET was one of the pioneers of the comprehensive 


policy for householders. In recent years, however, the standard form approved by 


Lloyd’s Underwriters’ Non-Marine Association has rather lagged behind the improve- 
ments which have been made in many sectors of the company market. Now, a new 


form has been introduced: 


In the event of loss or damage to the insured buildings, underwriters will pay 
the full cost of repair at the time of stich loss or damage — providing the building is 


maintained in a good state of repair, that 
it is insured for the full cost of recon- 


‘struction in its present form, and that 


reinstatement ‘shall have been effected. 


‘This ‘full reinstatement’ will not- apply 


to interior decorations which are more 
than three years old. 

The same limit of three years applies 
to the ‘new lamps for old’ basis for claims 
in the contents section. 

Compared with the cover available in 
the company market, this form is not 
particularly attractive. Better terms can 
be obtained in the Lloyd’s market 
through a cover arranged by a Lloyd’s 
broker, As an example, one can take the 


Holdfast Householders’ Combined Ton. 


surance, underwzitten' at Lloyd’s, where 
the underwriting agents are Holman 
General Facilities Ltd. 

For contents insured under Basic Plan, 
the normal rate is 25p per cent, and ‘all 
risks’ cover can be provided for certain 
items at a rate of 75p per cent. Super 
Plan, attracting a normal rate of 4op per 
cent, provides reinstatement on a ‘new 
for old’ basis for items less than five years 
old. This. does not apply to household 
linen and wearing apparel. Also, Super’ 
Plan gives virtually ‘all risks’ cover on all 
contents, subject to an excess of {10 in 
respect of each and every loss. 


DRIVING LICENCE ‘COVER’ 


Macna Assurance Co has terminated its 
arrangements with Chauffeurplan Ltd, 
the proprietary company of Car Drivers 
Protection Association, whereby pro- 


- tection was provided for motorists who 


might be disqualified from driving as a 
result of a drink/driving conviction, etc. 
The largest organization in, this field is 


St Christopher Motorists’ Security Asso- 


ciation, which arranges a master policy 
with the Europa Insurance Co. For an 
annual’ subscription of just under {50 
lower where a group subscription is 


’ 
d 


arranged by a company on behalf of 
employees), up to {60 per week can be 
claimed in the event of disqualification 
as a result of three speeding offences, a 
drink/driving conviction, or inability to 
drive following an accident in the car. 
Loss of use cover cen also be provided, 


‘if required. In this event, an extra {7-50 


is payable, and the cost of hiring a self- 
drive car up to a maximum of £5 per day 
for 31 days (excluding the first three days) 


will be paid when the car is off the road ` 


following an accident which is a claim on 
the basic motor policy. 

A recent survey carried out by SCMSA 
showed that members are drawn heavily 
from the upper socio-economic classes. 
Eighty per cent of individual members 
were directors,or partners. Group mem- 
bership : tended to mirror this profile, 
suggesting that membership is largely 
confined to ‘top executives’. Among 
individual members, 63 per cent were 
driving a company car, and 60 per cent 
had the use of more than one car. 


BREAKDOWN RECOVERY 


ANOTHER AREA where the Department of 
Trade has insisted an insurance cover 
being provided by authorized insurers 


bas been in connection with breakdown 


recovery services for motorists. 

For this - purpose, the Automobile 
Association is an authorized insurer. The 
National Breakdown Recovery , Club, 
based in Bradford, claims to be the largest 
accident/major breakdown recovery 
organization in the country. It has a 
master group policy: at Lioyd’s to cover 
the ‘insurance’ element of its operations. 
A member pays a subscription of from 
£4 to £6 per annum (dependent on the 
age of the car) and has the security of a 
Lloyd’s policy behind him. 

The Club is open 24 hours a D 
throughout the year. It provides a 
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recovery service following an accident or 
major breakdown. The Club takes the 


-view that, if nothing more is needed than 


an hour or two of a mechanic’s time, 
plus a spare part, this is not a major 
breakdown, and thus it is the respon- 
sibility of the member. 


THATCHED HOUSES 


UNDERSTANDABLY, insurers have always 
rated up thatched property. On occasions, 
however, it has looked as though some 
insurers have been trying to price them- 
selves out of the market. Often there have 
been wide variations both between 
different offices and, on occasions, be- 
tween branches of the same office. 

Some insurers think that the major 
insurance companies have been charging 
rates of premium which are too high and 
that, with a reasonable volume of busi- 
ness, lower rates can fairly be quoted. 
As a result, the Horsham-based brokers, 
Burgoyne. Alford (Home) Ltd, have a 
cover at Lloyd’s against which ‘they can 
declare thatched property. 

A distinction is made between property 
which is of ‘normal’ construction — of 
brick and/or stone. construction up to the 
roof — apart from the thatch, and property 
which is lath and plaster and/or timber- 
framed. 

Normally, the first category attracts a rate 
of 0375 per cent for’buildings and o'5o 
per cent for contents. For property which 


‘ . 1s lath and plaster and/or timber-framed, it 


is likely that the rate will be 0-425 per cent 
for buildings and 0-55 per cent for contents. 
In view of the much lower rates of 
premium than those quoted by many 
insurance companies, and the first-class 
security of Lloyd’s, a number of building 
societies have allowed those buying 
thatched properties to insure them in this 
market rather than with their normal 
insurers. Naturally, the brokers give the 
usual form of guararitee to building 
societies in these circumstances. 
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LLOYD‘S' MEMBERSHIP. 


IN VIEW OF INFLATION, many insurance 
companies have been increasing their 
capital, so as to be able to write a greater 
volume of business. For the market at 
Lloyd’s, its ‘capital’ is the wealth of the 
underwriting members. So far this year, 
about 800 applications for underwriting 
membership have been received, com- 
pared with just over 300 at the same time 
last year., 

There have been significant changes 
in the requirements for underwriting 
membership. The most importart is the 
introduction of a new class of member- 
ship based on a means test of £37,500, 
and an alteration in the means test for the 
higher premium limits. 
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The new class of membership is being 
offered to British and Commonwealth 
citizens who are resident in the UK, 
and who can show wealth of £37,500. 
The proportion of security required for 
this new class by way of deposit with the 
Committee is considerably greater than 
for applicants who can satisfy the 
standard means test of £75,000. Also, 
the maximum premium limit available 
to the new class is restricted to £75,000. 
Under the alterations ‘in the means test, 
any member wishing to apply for an 
overall premium limit of more fhan 
£150,000 will be subject to a higher 
means test in accordance with a scale 
related to the size of premium limit 
required, 

The maximum permitted premium 
limit for any member remains at £350,000. 
Members’ deposits can now be repre- 
sented for all members by bank guaran- 
tees or letters of credit, issued by approved 
banks, as an. alternative to the provision 
of securities or cash. 

During the last 12 months, existing 
underwriting members have been granted 
increases in their premium limits which 
total £58 million. 
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CHURCHES AND ‘AVERAGE’ 


INSURANCE DIFFICULTIES face many par- 
ochial church councils. Many of the 
Anglican churches are insured by the 
Ecclesiastical Imsurance Office Ltd, and 
each year grants are made under covenant 
for church purdoses by the office. The 
latest grants were for £230,000. For the 
year 1974-5, however, the office reported 
an overall underwriting loss for the first 
time in 88 years. 

Inflation and under-insurance are the 
two main problems. When fire insurers 
introduced ‘universal average’, the EIO 
did not apply it to church fire insurances. 
As a result, claams have not been scaled 
down in cases of under-insurance. It 
appears that some parishes have insured 
their churches for relatively low figures 
nowhere near the cost of rebuilding. 
They have, however, been able to collect 
claims for partial damage in full. 

Now, the Ecclesiastical is introducing 
the 75 per cent special condition of 
average. This means that, in the event of 
the sum insured being less than 75 per 
cent of the cost of rebuilding at the time 
of any loss or damage, average will be 
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applied. This would result in the claim 
being scaled down in the same proportion 
as the under-insurance. If, therefore, a 
church should be insured for only half the 
cost of rebuilding, any claim would be 
scaled down by eo per cent. Nevertheless, . 
this penalty for under-insurance will not 
be applied if the cost of reinstatement does 
not exceed {500. 

The Western Australian Insurance Co 
has introduced a ‘package’ policy for 
churches, as a senior member of the 
management team has had many years’ 
experience with the insurance of churches 
and church property in this country. 

An average clause is not included in the 
Western Australian’s policy, but each risk 
will be considered on its merits. Provided 
a ‘reasonable’ figure is insured, in the 
light of the estimated cost of rebuilding, 
claims will be met in full up to the sum 
insuréd. Where, however, a church is 
insured for a figure quite out of propor- 
tion to rebuilding costs, special arrange- 
ments will be made. For instance, the 
premium might be increased, so as to take 
account of the fact that, in effect, a first 
loss policy is being issued: or some form 
of average might be incorporated. 


Putting the Lid on it 


A Wandering of Hats 


by SECRETARIUS 


‘WHERE’, demanded the Senior Partner, ‘is my hat?’ The 
question seemed innocent enough and, in itself, was so. 
But long familiarity both with the Senior Partner and with 
his wandering hats had taught the secretary never to make 
prima facie interpretations. She therefore immediately 
began Search Procedure Number One. 

First of all, and with little hope, she glanced at the hat 
stand where it undoubtedly should have hung. As expected, 
she drew a blank. Then, following an established routine, 
she diverted her scrutiny to the top tray of the filing cabinet. 

This was a favourite location, beloved not only by the 
Senior Partner but by every stray visitor who considered 
his business to be so urgent that he could not be bothered 
to take cognizance of such refinements as hat stands. 
Unfortunately, it had one serious disadvantage; officially 
designated the ‘Miscellaneous’ tray, it lived up to its name 
and cheerfully absorbed an astonishing variety of files, 
unanswered correspondence, circulars and begging letters. 
But, as 1t was neither as deep nor wide as the ocean, it had 


a tendency to resent hats — which frequently ended’up on 


the floor. 


Having completed Search Procedure Number One (and 
also consulted the chauffeur) with the usual negative result, 
the secretary felt it was time to spread her net wider. The 
decision .was spurred by a mutter from behind the Senior 
Partner’s desk. 

“You must have left it somewhere yesterday,’ she said 
brightly — and instantly hoped that the fatuousness of her 


-remark would be disguised by the celerity with which she 


seized the appointments diary, retired to her own room, and 
began telephoning some recorded contacts. A barely muted 
roar soon warned her that her camouflage had failed 
miserably. í 


Temporary Havens 


‘10.30 hours — Bloggs iBank.’ Well, it was a start; Bloggs 
had, with monotonous frequency, provided temporary 
havens for elusive ‘tiles’ (the current one, in fact, was ainew 
and expensive bowler). The secretary felt reasonably sure 
that yesterday she had, after his return from the Bank, seen 
the missing headgear in the Senior Partner’s hand; never- 
theless, she thought it expedient to telephone them. 
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Bloggs were really very charming. The managing director 
himself was kind enough to speak to the secretary, assuring 
her there could now be joy in heaven. That which had 
been lost was found, and was at present nesting snugly in his 
own room — on a hat stand! Yes, he agreed, it was rather a 
pity that the object in question did not possess powers of 
self-levitation, as it could then probably have been trained 
to respond to a whistle or to a short-wave signal. 

If the Senior Partner’s jubilation on receiving the news 
was less than angelic, it at least motivated him to go to 
lunch and gave the secretary an opportunity to start on her 
own. While consuming this, and at the same time preparing 
her lord and master’s papers for a trip ‘East of Suez’ which 
was due to commence that afternoon, the secretary reflected 
on the mystery of men and their hats. _ 





k 


With powers of self-levitation it could probably have been trained 
to respond... 


Half-way through her meagre fare she was again inter- 
rupted, this time by the messenger she had sent to Bloggs 
Bank. Fortunately he did not come empty-handed and, 
after a careful inspection and brushing of the tiresome 
prodigal, she returned it (for once) to its proper home. 

Doubtless, she mused to herself, the principal function of 
men’s hats — particularly those belonging to people who 
had achieved some degree of professional prominence — 
was to irritate secretaries, chauffeurs, messengers and other 
humble members of their entourages. In that sphere at 
least, they were eminently successful. Men did not (or so 
she imagined) greet each other with admiring plaudits on 
their respective choices of headgear. ‘I say, Percy, that is 
a jolly hat’ or ‘Can I have the name of your hatter, old 
chap?’ were salutations which she had not encountered 
outside the world of Woosterism, and personally she 
queried whether even the ‘nobby tile’ celebrated in 
Victorian song and dance ever had a counterpart in reality. 

But not for a moment would she wish to denigrate the 
importance of the male hat. Ascot, Goodwood, Royal 
Garden Parties, West End weddings — the Senior Partner 
had gyrated through them all. On such de rigueur occasions, 
his attire (including toppers or bowlers of the right shape 
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and colour) was a reproach to the feckless. He turned a 
tolerant eye on the idiosyncrasies of those whose religious 
scruples either forbade them to remove their hats or 
decreed that they don special caps before partaking of 
refreshment — but the secretary could remember at least 
two instances where an exaggerated informality in dress had 
ruined the prospects of applicants for employment. 


Time in purgatory 

Nearer — much nearer — to her own province had been the 
memorable occasion when the Senior Partner’s current 
bowler had, for more than ten days, disappeared without 
trace. For some mysterious reason he had become in- 
ardinately attached to that ‘tile’ - probably because his 
aver-burdened memory had on this occasion failed him 
completely, and he was hooked by the lure of the unknown. 
For more than a week, the secretary’s life became a minor 
replica of what she could perhaps expect in the hereafter, 
and she was only permitted to transfer to a limbo of ‘hurt 
displeasure’ when the management of a suite of rooms well 
known as a venue for extraordinary general meetings, 
reluctantly admitted (under extreme pressure from the 
secretary), that there was an object in the cloakroom which 
might conceivably once have been a bowler. 

The inadequate postal order that eventually arrived did 
little to assuage Jehovah's wrath; nor did the rather cursory 
note accompanying the pitiful debris itself! 

There. had, of course, been other incidents — some of 
them worthy of Wonderland itself and its distraught 
Hatter; but the secretary now noted with alarm that the 
clock was signalling estimated time of departure plus. She 
contented herself with recalling that occasion (heavily 
underlined in her own private diary) when, after visiting a 
wealthy and somewhat eccentric client (and inevitably 
losing his hat) it was returned the next day ‘with the com- 
pliments of the X Club’. The establishment in question was 
notorious for its ‘strippers’, and the Senior Partner had not 
been excessively amused. 

The anticipated cyclone duly arrived; ‘I’m off now’ 
said the Senior Partner, pausing in mid-flight to seize his 
hat from the stand where it had at last been ensconced. 
‘No!’ the secretary replied firmly; ‘you surely cannot 
possibly need a bowler hat in Hong Kong. Think of the 
recovery charges!’ 


Comparative peace 


With the prospect of twelve days of. comparative peace in 
front of her, the secretary felt she could at last begin to 
unwind. Silently she murmured to herself a malediction 
over which she had long cogitated — a notable anathema 
against men and their hats. But what was that ditty she 
had been humming for the last five minutes? 


“Where did you get that hat, 
Where did you get that tile? 
Isn’t it a nobby one, 

Quite the latest style?’ 


Undoubtedly the Victorians had something, if ony a 
proper appreciation of hats. 
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“OVERSEAS / PROVINCIAL 


MIDDLE EAST to £8,500 


Immediate interviews for Teheran and Dubai, Kuwait. Single man can cash in on the 
oil boom and a married man will find no shortage of domestic help. : 
$14,000 


CANADA/WEST INDIES 


Professional and commercial clients will shortly be conducting interviews for 
candidates selected by Pembroke & Pembroke. Caribbean openings include Bahamas, 


Jamaica and Grand Canyon. 
CAPE TOWN/JO’BURG to R.10,000 


Opportunity to join a major international firm. To specialize in tax or management 
consultancy. Our South African brochure is available on demand. 
$14,000 


BERMUDA 


Two-year tours for newly qualifieds including training programme in Canada and 
for selected candidates a visit to New York. 
c. £5,000 


CONTINENTAL 


France, Belgium, Holland, Luxembourg, Jersey, Portugal, Spain, Scandinavia, Italy, etc. 


For a personal interview with a consultant who's actually worked there, followed by ` 


a telephone call to our continental clients. Free flight to country of your choice 


before signing any contract. 
c. £5,000 


AUSTRALASIA 


Openings for good-class newly qualifteds in Australia and New Zealand. 2-year tours. 


SEYCHELLES £5,000 


Twelve months tour with leading firm on this idyllic island. 
£ neg. 


KENYA 


Excellent sporting facilities, free accommodation and holidays in Mombasa make 
Nairobi an attractive choice for a two-year term. We are also recruiting for Ethiopia, 


Zambia and adjacent countries. 
BEDS - AUDIT/TAX £3,000-£6,000 


3 High-powered vacancies: (1) Personal financial and tax planning, £6,000; (2) 
Corporation tax manager, £6,000; (3) General practice, Department Manager, £4,590. 
Also newly qualified finalists national firms. Bedford, Luton, Milton Keynes. 


BIRMINGHAM c. £3,500 


As the present leading agency in the Midlands with 3 full-time consultants we can 
advise newly qualifieds, finalists on opportunities of computer auditing, tax speciali- 
sation, partnership, commerce and industry. 

to £4,000 


BRISTOL 


Prospective partner in medium-sized firm, Bristol, Swindon and Taunton. Also 
finalists, newly qualifieds, persona! taxmen for international firms. Mr Pembroke 
lives in the West Country and is available at week-ends. 

£3,500 


DEVON 


Definite partnership prospects for young CA. in Exmouth. Also finalists, A.C.A.s 
for leading firms Exeter and Plymouth. 
to £4,250 


ESSEX 


Finalists, newly qualifieds for good-class firms in Colchester, Chelmsford, Southend, 


Grays Thurrock, liford. 
HANTS AND DORSET to £4,500 


A.C.A.s, finalists for general practice, tax, insolvency and large audits with local 
and national firms and in commerce. Bournemouth, Poole, Southampton, Salisbury. 


LEICESTER/NORTHANTS to £4,500 


Audit manager for national firm in Northants. Newly qualifieds, finalists, personal 
taxmen urgently required by international firms in Leicester. 
to £4,200 


MANCHESTER 


Company tax senior, A.C.A. or A.T.1.1. £4,200. Newly qualifieds for audit or tax 
specialisation with national firms in Liverpool, Manchester and Preston. 


OXFORD to £4,500 


Prospective partner for local firm, assistant manager for national firm £4,500. 
.C.A.s, finalists, tax specialists at Oxford, Banbury, Witney, Thame and Bicester. 


SURREY to £4,000 


Finalists, newly qualifieds, personal tax assistants for multi-branch firms in Croydon, 
Redhill, Weybridge, Richmond, Kingston, Walton, East Grinstead, Crawley, 
Aldershot, Woking. 


PEMBROKE 
| & PEMBROKE 


LONDON 


AN INTERNATIONAL FIRM 


Between us our staff have worked in London, Canada, Europe, South Africa with 
firms like Coopers, Peats, Price Waterhouse, Whinney Murray, the Foreign Office 
and the British ladies ski-team. So what! We take more interest in our candidztes 
Can ourselves and that’s why we became the largest professional agency with the 


PE? FINALISTS to £3,600 


Most of our international clients realise that the July examination had the highest 
calibre intake for many years. Pass or fail they will engage you with proper study 
leave arrangements if required. 


ARTICLES/TRANSFER 


As the leading private introductory service, we welcome inquiries from principals, 
school-leavers, undergraduates, parents and transfers. Nation-wide service. One 
of our clients has an 85% success rate on examinations. 


PART 2 FINALISTS - FAILED 


Bad luck, but tea and sympathy (or coffee and encouragement) at 76 Cheapside, 
followed by public company auditing, paid study Jeave and better luck next time. 


NEWLY QUALS/TAX to £4,250 


Because our consultants have themselves specialized in tax we can give first-hand 
advice on the library, training and research facilities of the various firms seeking 


newly qualifieds and finalists. 
TAX LADIES £3,000-—£5,000 


Fer a fast, efficient service and positions close to Fenchurch Street, Liverpool Street, 
Cannon Street,VWaterloo, Baker Street, Euston, Kings Cross. Contact Oliver Here, 
A.C.A. Salary increases available up to £1,400. 

£5,500 


P.A. TAX PARTNER 


The tax partner of a prestige West End firm seeks 2 personal assistants: (1) Primarily 
for corporate tax; (2) Primarily for personal tax. Ability to handle clients more 
important than qualifications or experience. 

£5,000- 


PERSONAL TAX, CITY 


A major City firm with a comparatively small and friendly tax department seek 
experienced personnel taxman in a supervisory capacity. 
£5,000 


COMPANY TAX 


Medium/large firm near Euston seek company tax senior (not necessarily qualified). 
A little personal tax will be involved. 


CORPORATE TAX PLANNING ` £8,000 


international firm seek C.A. with drive and imagination to work in the corporate 
sice of their financial and tax planning department. 
£5,000- 


TAX PARTNERS 


Two of our smaller clients have recently asked us to recruit a tax partner to manage 
small department. Locations Euston, Charing Cross. 
£7,500 


TAX PARTNER 


Medium-sized Holborn firm. A.C.A. with good experience of close companies. 


Early partnership. 
PERSONAL TAX PARTNER £7,500 


Prestigious West End firm with wealthy clientele seek P.A. to partner with the 
brains and initiative to deal imaginatively with the new taxes. 
£6,500 


P.A. TAX CONSULTANT 


Medium-sized City firm with some fairly large clients seek an assistant to the 
mznager of their specialist consultancy department. Partnership possibility for the 


right man. 
TAXATION CONTROLLER £8,500 


West End. Well-known Industria! company seeks first-class man to contro! a large 
department dealing with U.K. and overseas business and to work in liaison with the 


Board 
MERCHANT BANKING c. £4,000 


Our Banking Division seeks 2 bright A.C.A.s with good background and ex- 
perience, eventually to enter the mainstream of merchant banking. 


TAX TEMPS £80-£120 a week 


Personal tax ladies especially welcome. 


TEMPORARY ACCOUNTANTS 


A.C.A,s, finalists, book-keeper, U.K.-educated immediately available London and 
Home Counties with specialized knowledge of incomplete records, liquidations, 
public company audits, tax, costing, all vetted by Mark Pembroke, F.C.A, 


Please ring or write (quoting home telephone number). 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 021-236 5513 
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And almost certainly 
you'll see it all again. 
Advertisements for all 
types of consultancies, 
saying why they are 


right for you. 


So all we say is this. 

Ask around. Ask the 
people who know, our 
clients and candidates at 


home and abroad. 


Our record speaks for 


‘itself. 


Telephone Trevor 
Atkinson A.C.A. for in- 
formation on the locations 
or fields that interest you 


most. 
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Douglas Llambias Associates Ltd, 410 Strand, London WC2R ONS. Telephone: 01-836 4086 and 3 Coates Place, Edinburgh EH3 7AA. Telephone: 031-225 7744, 


43 3 Regent Street, London W1. 
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PERSONAL TAX 


TAX SPECIALIST, WC2 
£5,000-£5,500 
Medium-sized firm have a most interest- 
ing and rewarding position for Senior 
person. Experience in entertainments 
field would be useful. 
SENIOR/MANAGER, W1 
£4,700-£5,000 
Well-experienced Personal Tax Senior is 
sought by medium-sized progressive 
firm. 
INTERNATIONAL FIRMS 
£3,500-£5,500 
Many of the International firms in 
Central London are seeking Personal 
Tax staff at all levels, i.e., Juniors, 
Seniors, Managers, etc. If you prefer 
the opportunities and security afforded 
by these firms, contact us right away. 
TAXATION ASSISTANT, EC 


circa £4,000 


Small/Medium-sized firm offer very 

varied and interesting work to experi- 

enced person. 

TAX ASSISTANT, WC2 
£3,500-£4,500 


Someone who is well-versed in Personal ` 


Tax matters but possibly a little Com- 
pany Tax experience also. N 
SENIORS, EC2 £4,000-£4,500 
Large firm seeks 2/3 experienced people 
for their substantial Tax Department. 
Excellent future prospects. 
TAX MANAGER, WI circa £5,500 
Medium-sized firm seeks first-class lady/ 
gentleman. Preferably A.T.LI. 
TAX ASSISTANT, KETTERING 
£3,000 
For Tax Department of International 
firm. Experience of dealing with 
Schedule E. 
TAX ASSISTANT, HUDDERSFIELD 
£2,750-£3,000 
Small friendly firm require young lady/ 
gentleman to handle a variety of interest- 
ing taxation. 
TAX SENIOR, BIRMINGHAM P 
£3,250 + 
Our clients are seeking someone who 
has had some experience in a profes- 
sional office. 
TAX ASSISTANT, BRIGHTON 


£3, 
Good opportunity for a lady or gentle- 


man who wishes to progress their tax 
career. 


“w 


COMPANY TAX 


SENIOR, EC1 circa £6,000 
This City firm have first-class Depart- 
ment, and require first-class Company 
Tax Seniors. Preferably qualified. 
TAX MANAGER, EC2 £6,000-£6,500 
Good managerial ability is essential in 
this post as well as experience in the 
field of Company Taxation. 
SENIOR, W1 £5,500—£6,000 
Medium/large firm offer excellent oppor- 
tunities for progression to experienced 
A.C.A,/A.T.LI 
CO. TAX MANAGER, WC1 ` 
circa £5,500 

Small progressive firm seek young per- 
son with at least 2/3 years’ Company 
Tax experience. 
TAX SPECIALIST, W1 

£5,500-£6,500 
Our clients are a ‘go-ahead’ firm who 
seek an ambitious person who has hada 


few years of company tax specialisation. 


NEWLY QUALIFIED circa £4,000 
Several opportunities exist for recently 
qualified Accountants who are keen to 
specialise in the field of taxation. 
Excellent training facilities. 

TAX JUNIOR, EC £3,500-£3,750 
A young person with some tax experi- 
ence is sought by medium/large firm 
with substantial Tax Department. Pre- 
ferably to deal with both personal and 
company taxation. 


TRUST STAFF . 


JUNIOR TRUST ASSISTANTS 

£3,000--£3,500 
There are numerous posts for those with 
some trust book-keeping experience who 
are keen to advance their knowledge 
and experience. 
TRUST MANAGER, WC 

circa £6,000 

Challenging position for an above- 
average experienced Trust Manager. 
ASSISTANT MANAGER, ECH 

£4, 500-£5,000 
Medium/large firm offer good future 
prospects to a well-experienced Trust 
Senior. 
TRUST ASSISTANT, Wi 

£3,500-£4,000 
This medium-sized firm have a large 
variety of interesting Trust cases which 
will afford excellent experience. 


PROVINCIAL VACANCIES 
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AN A,- E Executive Limited 


E Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 


AUDIT 


P.A. TO PARTNER, SW1 circa £4,000 
Small friendly firm in Victoria require 
young qualified A.C.A./A.C.C.A. to 
assist hard-working partner. 


MANAGER, W1 £4,000 — £4,500 
Medium-sized firm. To deal mainly with 
small audits. Well-experienced but not 
necessarily qualified. 


SENIOR, EC4 £4,500 
Young qualified Audit Senior preferably 
with experience ei working Wg a 
medium-sized 


P.A. TO PARTNER, W1 

circa £5,000 
Partner of small firm requires a really 
first-class P.A. Preferably 30-45. Not 
necessarily. qualified. 


NEWLY QUALIFIED circa £4,500 
Now that you are qualified you may wish 
to specialise in Audit, Taxation, Liquida- 
tion, etc. Our clients can offer excellent 
opportunities in all fields. So why not 
contact us right away to find out more? 


SENIOR, wi circa £4,750 
Our clients are a well-established firm 
who are seeking someone with 1/2 
years’ post-qualification experience. 


AUDIT MANAGER, W1 £5,500 
Definite partnership prospects exist with 
this 6-partner firm for A.C.A. with 
good previous experience. 


P.A. TO PARTNER, ROMFORD 
£4,000-£4,500 

Young A.C.A. for small firm to assist 

Partner. Preferably aged 25-30. 


P.A. TO PARTNER, READING 
£3,500-£4,000 

Preferably qualified person to act as 

P.A. to Senior Partner of small firm. 


ASSISTANT MANAGER, NORWICH 
circa £4,000 


Young qualified Accountant required to- 


assist “Manager with medium-sized 


MANAGER, BEACONSFIELD 
£3,500-£4,500 

Qualified A.C.A. for small firm. Prefer- 

ably aged 30-35. Good future prospects. 


~~ 


~ 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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` ILPAR the accountancy 
recruitment problem 
solvers. 


Below is a selection of our current vacancies: 


MANAGEMENT ACCOUNTANT to £3,750 


Manufacturing company based in NW. London requires 
an accountant who need not be qualified, to. be respon- 
sible for the management accounting function, reporting 
to the controller. The successful applicant will te ex- 
perienced in costing, providing management information 
and reports, whilst being able to lead a small team of staff. 

Ref. 1215 


ACCOUNTANT £3,000 


One of the top ten firms of solicitors, based in the CITY, 
requires a young accountant preferably with expezience 
of solicitors’ accounts and a sound knowledge of VAT. 
The accounts department is being reorganised and it is 
envisaged that the successful applicant will be involved in 
this re-organisation. : Ref 1210 


BUDGET ACCOUNTANT £4,100 2. 


A large SOUTHAMPTON-based company in the trans- 
port field is looking for a qualified accountant with 
preferably two years’ post-qualification experience. The 
successful applicant will be responsible for the prepara- 
tion of all budgets and will be responsible to the menage- 


ILPAR Problem of the week 


This week's problem: 
WTPMI ? 
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FINANCIAL ACCOUNTANT to £5,000 


A new, highly-successful advertising and promotions 
company based in London WI requires an unqualified 
accountant. The person envisaged will be a mature 
person capable of working on his/her own initiative, 
being capable of running the accounting function, 
supplying management information as required and must 
be able to mix easily with a variety of people. Ref. 1206 


QUALIFIED ACCOUNTANT e, £4,500 


Division of CITY-based finance corporation requires a 
qualified accountant to take full responsibility .for a 
group of property companies, ranging from £40 million 
turnover down to small companies. Responsibility will 
include preparation of management information and 
accounts, financial accounts and statutory accounts. 
Ref. 1208 


PROFESSION 


We have many varied positions in the profession for 
recently-qualified and finalist accountants. These 
vacancies are spread over the country with varying-sized 
firms. The salaries out of London are very competitive, 


ment accountant. Ref 1205 and sometimes better than those in London. 


DVERSEAS 


. We have vacancies in the Profession and Industry in 
Overseas locations including MILAN, PAPUA, RIO DE 
JANEIRO, SAO PAULO, BILBAO; in most cases a 
knowledge of the relevant foreign language is required. 


TEMPORARY DEPARTMENT 


We are supplying temporary accountants at all levels, throughout the U.K. to Professional, Commercial and Industrial 
clients. Apart from the normal continuous flow of temporary work we have many advance bookings. Join us now and 
enjoy working for the fastest growing agency in London. 


Permanent Division: Contact Nicholas Jenkins 


Temporary Division: Contact Alastair Primrose ACIS or 
(day) 01-353 0042 (evening) (Pavilion) 0788 863188 reverse charges 


Peter Lowson ACA 01-353 5624 
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ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V GAA 
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How to gain international experience ` 


_. Without going abroad a 


After a two-week induction coursein Regional offices include Aberdeen, 
London, or one of our other regional Belfast, Birmingham, Bradford, Bristol, 


nationals to small businesses - for a training-centres, you will be provided Cardiff, Edinburgh, Glasgow, Liver- 


young ambitious accountant to really with regular training on more ad- pool, Manchester, Newcastle-Upcn, 
develop his talents and acquire vanced subjects. And, all the time, you Tyne, Newport, Norwich, Nottingham, 
responsibilities. will be gaining invaluabl2 experience. Southampton and Swansea. 








“ 


Our regional offices provide the right 
mix of clients - from major multi- 





For further details, write to D.F, Pratten, Deloitte & Co., 34 Farringdon Street, London EC4P 4DL. 


TION; August 23rd, 197° 
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MN rauen BY PERMANENT PLACEMENT DIVISION LONDON, U.K, and OVERSEAS § 


ACCOUNTANCY TASK FORCE LTD 


J 15 NEW BRIDGE STREET, LONDON EC4V GHN — Near Blackfriars Station 


TAXATION S 


£4,100-£5,500. 


LONDON 

Company Tax 
A large firm of chartered accountants has vacancies 
for newly or recently qualified accountants to special- 
ise in company tax. This is a very go-ahead firm where 
good experience will be obtained providing a good 


basis for career progression. Ref. 3528 
LONDON 
Taxation Manager e, £5,600 


Experience with both personal and corporation tax is 
desired together with the ability to control staff. The 
successful applicant will have the opportunity of 
dealing with clients direct. The salary is negotiable 
and will be suitably higher than the figure mentioned 


above for the right man Ref. 3527 
LONDON 
Personal Tax Senior c. £3,500 


A good knowledge of personal tax gained within the 
profession or with Inland Revenue is required 


Ref. 3526 
NEAR CROYDON 
Personal Tax Assistant c. £3,750 
For a smali firm of chartered accountants 

Ref. 3514 
MANCHESTER c. £3,700 


A firm of chartered accountants has vacancies as 
follows: 

(a) A recently qualified chartered accountant who 
wishes to specialise in taxation. 

(b) A chartered accountant with specialised taxa- 
tion experience and able to handle the tax 
affairs of a block of mainly company clients. 

Both these posts carry an extremely good variety of 
work appertaining to company and personal tax and 
in tax and financial planning. Initial salaries will be 
negotiable. Ref, 3524 


LONDON 

Corporation Tax Senior £6,500 
A large industrial complex seeks an additional mem- 
ber for its taxation department. A good knowledge of 


company tax is essential. Ref. 3523 
PORTSMOUTH 
Assistant Manager Tax £4,500 


Applicants need not necessarily be qualified but will 
probably be A.C.A., CA, ACCA. or ALT.LI. The 
job is to be second-in-charge of the tax department 
and applicants must have some knowledge of cor- 
poration tax. A knowledge of personal tax will also be 


necessary. Ref. 3517 
LIVERPOOL 
Tax Senior £4,200 


For a firm of chartered accountants who require a 
man to deal with the wide range of clients and become 
involved in practical aspects of tax planning, Experi- 
ence is not as essential as the desire to specin in the 


subject, ef. LIG 
WILTSHIRE 
Tax Senior £3,200 


A recently qualified applicant is required A CA. 
A.C.C.A. or ATI The work will be general tax 


including both corporate and personal. Ref. 3518 
EDINBURGH 
Tax Assistants £3,200 


Not necessarily qualified, preferred age range 23-50. 
The successful applicant will prepare returns; handle 
appeals and deal with correspondence with Inland 


Revenue. Ref. 3512 
BRISTOL A 
Taxation Assistant Negotiable Salary 


This postis with a firm of chartered accountants and 
will involve mostly company tax with a small amount 
of personal tax. At least 12 months’ taxation experi- 
ence is required. Preferred age range 23~30 but others 


will be considered. Ref. 3512 
NT 
Taxation Semi-Senior c. £2,500 


Applications are invited from those with some experi- 
ence of personal tax who wish to make progression. 
This post will provide useful experience. Ref. 3484 





Personal Tax Assistant o "e £3,500 
Experienced personal tax senior is required for this 
firm of chartered accountants in nice surroundings. 


3 Ref. LIG 
| PUBLIC PRACTICE 
SHEFFIELD 
Insolvency c. £3,300 +- 


Applicants of ether sex are invited to apply, the job 
will involve being in charge of staff dealing with 
receiverships, liquidations, and bankruptcy. 


Ref, 1915 
LONDON 
Insolyency Wor £5,500+- 
Supervisory-level experience is required for this post 
dealing with receiverships and liquidations Ref, 1916 
LONDON 


Training £5,500 
A Training Officer is required (manager status) to 
deal with mattsrs appertaining to the research and 
preparation fo~ instruction manuals, programmes, 
preparation of courses, lecturing, administration, etc. 
Applicants must have atleast three years’ experience 
on a qualified Dasis dealing with major audits and 


investigations. Ref, 1917 
URREY 

Audit Senior £4,000-£5,000 

For a medium-sized firm of accountants in pleasant 

surroundings. Ref. 1907 

SOUTH OF ENGLAND 

Manager £4,000 


A qualified person is required to take charge of a small 
office engaged in the preparation of accounts and 
tax works for farms and a variety of small businesses. 
Additionally there is some company audit work. 
Applicants shotid be prepared to relocate to a small 
community. Prcspects depend upon the ability of the 
successful applicant to run and develop the practice, 


Rei 1893 
LONDON 
Personnel Officer c. £3,000 
Applicants mus- be experienced with personnel work 
appertaining tc the accountancy profession. The 
major content cf the job will be to recruit all levels of 
staff for Londons and Overseas offices. Ref, 1892 
LONDON 
Audit Seniors £3,750~-£4,000 
Applicants are required with good general audit 
experience appertaining to both large and small 


audits. Ref. 1891 
NORWICH 

Audit Senior £3,500 
An audit senicr with a bias to taxation work js 
required. Ref, 1889 


Additionally a qualified person is required with 
computer audit experience. Also a qualified man for 
small audit werk. There are good prospects of 
promotion to manager grade. Preferred age range 
22-23 but older applicants will be considered. 
i Ref, 1889 


INDUSTRY AND 
COMMERCE 


LONDON NW 

Accountant £4,000 + 
A medium-sized company in the advertising sector 
with a turnover of £4 million requires an accountant 
reporting to thescontroller/secretary to be responsible 
for the accounts department which consists of 8 per- 
sons. A recenti” qualified person or newly qualified 
is preferred whe will require little supervision after 


introduction and training. Ref. 8656 
SUSSEX 
Assistant Manarement Accountant c. £3,509 


A part qualifiel applicant is required with about 
3 years’ industral experience, age say 22-23, Experi- 
ence in costing and ledger work is necessary and the 
job will consist of preparing monthly performance 
reports, opera.ing budgets, capital expenditure 
budgets, etc. Ref. 8654 


DERBYSHIRE 
Financial Accountant £4,500-+- car 
A qualified accountant is required reporting to the 
financial director and Haising with cost accountant. 
Candidates must have experience of financial control 
systems and some taxation experience. Prospect of 
promotion to Company Secretary with a seat on the 
Board is envisaged. Non-contributory pension 

Ref. 8653 


READING 

Chief Internal Auditor £6,000-£8,000 
This post is with a large industrial organisation and 
there will be 8 staff in the department. Projecr ac- 
counting knowledge will be an important requirement. 


Ref. 3652 
READING 
Assistant Chief Internal Auditor c. £4,250 
This job is with a large industrial company and would 
involve assistance with the control and installation 


of systems and internal audit procedures. Ref. 3652 
SUTTON 
Senior Accountant £3,500+ 


This post with an industrial organisation will involve 
assistance in producing half-yearly and year-end 
accounts, monthly operating statement, and reports 
to the Chief Accountant. Ref. 8646 
SURREY 


Credit Controller 
Applications are invited from those aged 25-30 who 


must be experienced in credit control, Ref, 8645 
SURREY 
Assistant Chief Accountant £3,750 


Age preferred 20-30, part qualified, to be in charge of 
a department of 18 persons under Chief Accountant, 


full range of accountirg work, Ref, 8645 
OVERSEAS 

NAIROBI 

Accountant £5,000 


An accountant is required by a hotel in Nairobi who 
should have about two years’ post-qualification 
experience. Immediate interviews in London can be 
arranged, Ref. LIG 
SEYCHELLES 

Accountant £4,500-£5,000 
Return fares for applicant and wife, four weeks’ paid 
holiday each year. One-year tour is considered for 
single men only. For married men the tour will be for 


two years. Ref. LGJ 
HONG KONG 
Accountants j £6,000-£10,000 


Salaries will be according to experience and there are 
valuable tax concessions. The posts are with a firm of 


chartered accountants Ref, 943 
NEW GUINEA 
Accountant £7,000 


Free accommodation is available and single applic- 
ants are preferred. Six weeks’ annual leave. A two- 
year tour with a firm of chartered accountants and 
then move on to Australia. Ref, 941 


SOUTH AFRICA 

Accountants £6,000_-£7,000 
Applicants are required from young, qualified ac- 
countants for work with chartered accountants in 
Johannesburg. Extremely good experience. Paid 
passages, settling-in allowance, termination bonus. 


Ref. LIG 
CANADA 
Accountants Negotiable Salaries 
We shall have some partners from a firm of chartered 
accountants in Canada interviewing in London 
about September 15th. If you are interested in Canada 
please get your application in now. Ref. LIG 


TRUST ACCOUNTS 


LONDON 

Senior Trust Administrator c. £4,500 
A full knowledge of trust administration is required 
as gained with a firm of chartered accountants, 
solicitors, or a bank. Ref, 195 


After 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 
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TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 
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Visiting Partner 


£6,000 — £8,000 


fe + benefits 


A partner from the Hong Kong office of an International Practice is 
visiting our offices in September, to discuss, on an informal basis, 
the benefits of working in Hong Kong. These include: 
*No language problems in a fascinating business environment—a 
blend of European management expertise and oriental enthusiasm 
and initiative. 
*Participation in technical training courses and excellent 
experience — the varied client portfolio includes large international! 
companies and major U.S. and U.K. groups. 
*Capital Accumulation ~ with low personal taxation and paid 
annual return trip to the U.K. 
The work, life style, culture and environment are 
-demanding but the rewards fully justify 
acceptance of this unique opportunity. 
Send for our comprehensive dossier on 
Hong Kong and arrange an interview 
by contacting lan du Pre A.C.A., or 
Stuart Ramsay C.A., quoting 
ref, 1248, 


DIB 


Douglas Llambias 


Associates Ltd. 
=m 410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086, AND 
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TELEPHONE: 031-225 7744, 


HOW MUCH DOES A DOG 
EARN ON ATV COMMERCIAL? 


Becoming familiar with the 
peculiarities of a client's business is 
part of every chartered accountant’s 
job: Anda very interesting part. But 
extending your experience into new 
client areas is more than interesting: 
it's an essential part ofyour training 
for a successful career, 

Awide experience is something 
you'll get with us. Our client list ranges 
from advertising agencies to banking 
to shipbuilding. 

Atthe same time we can offer you 
progressive training in advanced audit 
techniques. | 

Ifyou want to specialise-there’s 
opportunity for that too. In taxation, 


in EE consultancy and in 
many other fields. 
There arealso opportunities to 
work in our European offices. 
And you'llfind a friendly working 
atmcsphere where ability counts for 
more than conformity. 
In fact, taken all round, working 
with us, you can gain invaluable 
experience, 
lfyou’re really interested in 
furthering your career, get in touch 
with David Gwynne-james, 
Arthur Young McClelland Moores 


& Co. Moor House, London Wall, 


Loncon EC2Y 5HP 
Tel. 01-628 4070. 


Wider experience for a better career 


Offices also in: Aberdeen, Birmingham, Bristol, Dundee, Edinburgh, Glasgow, Liverpool, Manchester, Newcastle and Perth. 


E 


3 GOATES PLACE, EDINBURGH EH3 7AA. 





a. 
SOME OF THE VACANCIES 


WE HAVE TO OFFER 


LONDON 


AUDIT MANAGER W1 
£5,000 negotiable 


Rare opportunity in medium-size C.A.s for qualified man able to dea! effectively 
with own staff and a wide cross-section of clients: with ambition enough to 
seek and obtain an early partnership. Ref. P206. 


ARTICLES/TRANSFEREES 


Inquiries welcomed from school-leavers, graduates, parents and transferees, etc., 
ever conscious of our responsibility as the established private career advisory 
service, 


FINALIST/NEWLY QUALIFIED 
P.A. TO PARTNER - PARTNERSHIP 
PROSPECTS £4,000+- 


Two-partner, high standard general practice with happy atmosphere, seeks young 
man, preferably finalist, to ease the shoulders of the overburdened senior partner. 
Ideally someone looking for partnership career in small firm. Ref. P210. 


PART Il FINALISTS £3,000-£3,500 


Re-sitting. Agreed study-leave and courses are offered by a limited number of 
international and large/medium firms NOW, should a re-sit or referral be necessary. 


OUTER LONDON/HOME COUNTIES 
INNER LONDON RATES 


This month vacancies registered with us in: 

BARNET, BRIGHTON: BROMLEY, CROYDON, EDGWARE, ENFIELD, GUILD- 
FORD, HARROW, HENDON, ILFORD, LEWISHAM, READING, ROMFORD, 
SLOUGH, SOUTHEND, SUTTON, WEMBLEY. 


These range from amaii local firms to decentralising medium C.A.s and branch 
offices of National firms. 


Telephone for information on your local area. 


PARTNERSHIP W1 £5,000 +- 


Tax-orientated, high-standard small practica seeks C.A, under 30 for partnership 
within year. 


P.A WITH VIEW TO PARTNERSHIP 


Medium-sized established City practice seek qualified man for large firm accounts, to 
assist young partner in all aspects of general practice work. Strong partnership 
probability within one year. 


ACTION AGENCY 


Finding jobs fast is a way of life for us. As the largest specialist agency, you can obtain 
immediate interviews from our register of over 1,000 jobs in profession, commerce 
and industry. £1,500-£7,000. 


; 


ACCESS TO ALL THE 
INTERNATIONAL 
FIRMS IMMEDIATELY 


We deal with all the ‘Top 50’ and can offer an immediate programme 
of interviews without formality backed by our expert advice. 


BROCHURES ON ALL THE LEADING FIRMS AVAILABLE, 





PROVINCES 


QUALIFIED A.C.A. c. £4,000 
MANCHESTER 


Our clients in the City Centre wish to recruit a recently qualified A.C.A. to assist 
one of their managers who is responsible for a variety of large audit work. 


QUALIFIED A.C.A. TAXATION £4,000 
MANCHESTER 


Leading International practice offers full training to recently qualified A.C.A. wishing 
to specialise in tax work. Whole sphere of experience to be gained. 


NEWLY QUALIFIED to £3,500 
BIRMINGHAM 


The local office of a National firm can offer a young, newly qualified A.C.A. an ex- 
cellent opportunity to gain broad experience and take early responsibility whilst 
receiving first-class training and a realistic starting salary. 


PERSONAL AND CORPORATE 
TAXATION BIRMINGHAM 


Various vacancies for both personal and corporate tax assistants exist in the Bir- 
mingham area. All the firms recruiting will require excellent previous experience in 
taxation, preferably with both the Revenue and in the profession. 


LECTURER IN ACCOUNTANCY 
£4,000-£6,000 LEEDS 


National organisation, providing tutorial services to students of the Institute 
(A.C.A.) require an additional tutor. He will be a qualified A.C.A. and should have 
some experience of management accounting. : 


EARLY PARTNERSHIP c. £3,500 
LEEDS 


Small/medium-sized local practice seek a young, qualified person of partnership 
calibre to increase the partnership in the next 1~2 years. 


SUPERVISING SENIOR £4,000 
LEICESTER 


Do you haye one to two years’ post-qualification experience within a large CA. 
practice? Are you looking for a position which offers excellent experience and career 
prospects? If so then our clients have the ideal vacancy for you within their rapidly- 
expanding Leicester office. 


A.C.A. c. £3,200 LEICESTER 


An opportunity has arisen for a young, newly qualified C.A. with good all-round 
professional experience who is looking fora demanding position covering audiz and 
taxation work within a small Leicester C.A. practice. Prospects for the right man are 


accountancy 
personnel 


The Nationwide Service 
for all Accountants 


63 Moorgate, London, EC2 Tel: 628-8525. 
14 Gt. Castle St. Oxford Circus W1 Tel: 580-8035. 


14 Temple St. Birmingham 2 Tel: 021-643 6201. 
9 East Parade, Leeds, LS1 2AL Tel: 0532-38384. 
1 West St. Leicester, LEI 6UU Tel: 0533-24182. 
49 King St. Manchester 2.Tel: 061-834 9733. 
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(CONSULTANCY) 01-937 9521 
ACCOUNTANCY 
TINATISTIA, C.A. CITY £3,500--£4,000 — 
. P.A. to ener partner on larger audits; full scope for energetic enthusiastic C.A. 
FINALIST/A.C.A. WEST END £3,700-£4,500 
A flourishing dynamic firm with international associations near Holborn. 
3 A.C.A.s WEST END to £4,750 


" Medium large prestige practice. Above market salaries for the three successful men 


{or ladies}, — PE2 Finalists with 1/1 records considered. 

INTERNATIONAL FIRM, A.C.A, to £4,500 

Insurance audit in an international. Double Indemnity? 

6 A.CA.s INTERNATIONAL FIRM to £4,506 

The training orientated post-qualification career you aod to attain. 1/1 record 

Finalists wili be interviewed immediately. 

INSOLVENCY. CITY o £5,500 

ene perhaps the accountants equivalent career choice to Ark-building. 
UNTANT/COMPANY SECRETARY — WEST END  £4,500-€5,000 

pa D. Experienced. Advertising/Public Relations/The Press. Part-Qualified 


acceptable. 
UNQUALIFIED SENIORS. LONDON ~ £2,750 to £4,800 
Wa have many clients who highly value maturity and experience. 
TRAINEES/STUDENTS/SEMIS. ALL AREAS £1,500-£2,500 
Many vacancies for school leavers and those with up to 12 months’ experience. 
OUR LONDON VACANCY LISTS WOULD FILL SEVERAL PAGES. 
RING OR WRITE FOR FURTHER DETAILS. 


OUTSIDE CENTRAL LONDON WE CAN OFFER POSTS IN: 

Ilford, Harrow, Edmonton, Hayes, Wembley, Croydon, Reading, Slough. 

FARTHER AFIELD, we have vacancies in all the major cities and towns, including: 
ae Oxford, Exeter, Cardiff, Glasgow, Norwich, Brighton. 


PLES: 
OFFICE MANAGER. LINCOLN to “£5,000 
Young man, preferably A.C.A, ~ if so definite partnership prospects. 
SENIORS. GREAT YARMOUTH to £3,750 
Local office of international firm 
INSOLVENCY. PARTNER, -DESIG NATE CARDIFF 


Experience fare but A.C.A. wishing to specialise considered. 

4 A.C.A.s INTERNATIONAL FIRM. to £5,000-+4 BIRMINGHAM 
E from C. ~ S lt ed 1973/4/5 and confident PE2s. 

MANAGER. MAN ESTER c. £5,000 
Saa to large vent company work in National firm. 

SENIOR. PLYMOUTH £3,500-£4,000 
Qualification preferred but not vital. Local office of National firm. 


IN EVERY INSTANCE PLEASE TELEPHONE OR WRITE. Ring 01-722 4551 outside 
normal office hours. 


GDC - KENSINGTON . 01-937 9521 


TEHRAN 
An important construction company is seeking 
experienced and competent Chartered Accountants 
to fill three. senior positions in its multi-national 
accounting division. Generous contracts will be 
negotiated, including first-class benefits, for a service 
period of 2—4 years with a possible option to renew. 
This is a genuine opportunity for men of the right 
calibre to obtain a position which provides a very good 


living coupled with the chance to accrue some capital. 
a Ref. TA411, 


Barton 
Accountancy 


Recruitment 
80 Chancery Lane, London WC2 
Telephone: 01-405 1431 


(Ansafone after 6 p.m.) 
A Division of Barton Management Appointments 





WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 
STREET STATIONS 


We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: 

A good commencing salary with regular 
reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 
service Overseas. 


Write to: 


The Staff Partner 
Moore, Stephens & Co: 
Bucklersbury House 
Bucklersbury 
LONDON EC4P 4BN 


CITY CHARTERED ACCOUNTANTS 


Old-established, medium-size firm, we require 
for wide range of audit and accountancy work 


QUALIFIED ACCOUNTANTS 


Salary negotiable, but likely to be in the region 
of £4,000 p.a. 


SEMI-SENIOR CLERKS 


Salary negotiable in the region of £2,500 p.a. 
Also required : 


E 


TAX ASSISTANT to deal with personal tax 
cases, with at least 2 to 3 years’ experience. 


Salary negotiable approx £3,000 p.a. 


Congenial firm, 3 weeks’ holiday, luncheon 
vouchers, regular salary review, first-class 
offices, opportunity for enthusiastic young 
persons seeking varied experience and not 
afraid to work for it. — Box CC 23963. 
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AUDIT | 
SENIORS 


STAFF: 180 audit staff in eight groups, working 
mainly in teams of 3-5 and on audits lasting 3-6 
weeks. Over 100 specialist staff in taxation, 
insolvency, investigations, and management and 
hotel consultancy. Associated offices in over 40 
countries. 

EXPERIENCE: Public and private company audits 
mainly in and around London ranging from small 
businesses to large international groups. 
TRAINING: In not more than 12 months after 
qualifying audit seniors will have attended our 
own technical courses covering the firm’s Audit 
Guide, Audits of Computerised Systems, 
Consolidations, Flow Charting, Report Writing, 
Management Letters, Inflation Accounting, etc. 
Individual seniors may also have attended approp- 
riate Institute courses. 











21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 


Mediumjlarge firm near Holborn. 


PERSONAL TAX £4,500-£5,000 


PERSONAL TAX (SEMI) e, £3,500 
Friendly department in expanding firm near Chancery Lane. 

A.T.LI, WEST END. (PERSONAL & COMPANY) to £4,700 
You'll be earning above £3,750 now. P.A. to Manager (qualified CA) 
COMPANY TAX c. £10,000 
Ex-Inspector, A.C.A.JA.C.C.A, or FTL 

TRUST SUPERVISOR c. £4,500 
National! firm, City. 4-5 years’ experience. 

COMPANY TAX to £6,506-+- 
Potential Managership in International firm. 

A.CAJAT.LL/E TLL CITY c. £5,000 
International firm offers varied career in Personal Tax and Trust Work. 
F.T.1L.1L/EX-INSPECTOR. PERSONAL TAX to £5,500 


Mid or late twenties; prepared to study and qualify as A.C.A. 
ATLL (OR STUDENT). PERSONAL/TRUSTS * £2,800-£3,400 
Interesting mix of personal tax, trust work and Accounts in an International company. 
PERSONAL TAX. WEST END £2,700-£3,600 
One of the nicest firms we know ~ and that is saying something! 

£1 ,500-£2,000 


TRAINEES. ALL AREAS. AGES 17-22 

Let us guide you young ‘uns into the best possible career in Taxation. 
INNUMERABLE OPENINGS FOR THOSE RECENTLY (AND PRE- 
VIOUSLY) QUALIFIED AS ASSOCIATES OR FELLOWS OF THE 
INSTITUTE OF TAXATION = LONDON AND NATIONWIDE, PHONE 
OR WRITE TO INQUIRE. 


PERSONAL TAX (LADIES) BIRMINGHAM 
International firm; preference given A.T.ILs. 
FINALIST/A.C.A. TO SPECIALISE. GLASGOW 


Opportunity to concentrate on corporation tex in an international firm. Similar 
vacancies: Birmingham, Bristol, Cambridge, Croydon, Liverpool. Write or tele- 
phone to inquire as regards other areas. 


PERSONAL & COMPANY TAX NORWICH 
S Salary to £4,000; experience of Company work not essential. 
PERSONAL & COMPANY. NORTH LONDON £3,000-£4,500 


Easy commuting to a decentralised West End firm. 

PERSONAL TAX HARROW AREA 
Salary to £6,000, commensurate with ability and experience, 

PERSONAL TAX. WOKING from £2,500 
Suit bright learner or undomesticated housewife with tax background. 
PERSONAL TAX. CROYDON £3,000-£4,000 
A.T.LI. preferred. A.C.A./Finalist to specialise considered. 

. . « ABOVE COMPRISING the inevitably sparse sample from our multitudinous 
vacancies. — Phone or write to inquire for further details, using 01-722 4551 after 
normal office hours. 


GDC - KENSINGTON - 01-937 9521 


Contact:- D. Fowler 
Stoy, Hayward & Co., 
95 Wigmore Street, 
London WIH SAA. 
Tel: 01-486 5888. 








Whinney Murray & Co. have opportunities, with 
good potential for early promotion, for recently 
qualified chartered accountants. 

‘While we expect you to be able to make an 
immediate contribution to the services which 
we supply to clients, we place great emphasis 
on progressive post-qualification training for 
each member of our staff — to increase his 


—4 = accountancy knowledge and experience and so 
i advance his responsibilities. Our development 
@@@ programmes are therefore planned to meet 


individual needs and progress and to comple- 

ment on-the-job-training. 

For those who wish to specialise, we can 

provide opportunities in computer auditing, 

management services and taxation. 

If you would like to know more about us, 

telephone the Staff Partner at any of our offices 
> or write to Arthur Hammond at 57 Chiswell 

Street, London, EC1Y 4SY. 


| if you are 





London 01-628 6088 Huddersfield 0484 23788 
Aberdeen 0224571631 Hull 0482 25531 
Birmingham 021-236 9151 Leeds ` 0532 42631 


Bristol 0272 293505 Liverpool 651-236 1141 


Cardiff 0222 44641 Manchester 061-228 1551 
Edinburgh 031-226 4621 Newcastle 0632 24333 
Glasgow 041-221 6242 Overseas 

| 01-628 6088 
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© work. ` dE 


development, and demonstrates your awareness. that 
, you are working and dealing with people—contri- 
buting to their success, and being rewarded ‘by 
your own. - SÉ 
At Baker Sutton this is just the kind of achieve- 
ment we recognise. We give you every assistance 
to maintain your progress—first class training, the 
opportunity to specialise, and the advantage of 
sharing the views of technically expert colleagues 
in an atmosphere of mutual personal respect. 
So contact Ken Taylor and find out how you can 
.continue your excellent record.  - 
Write or telephone him at— —_ 
Eldon Street House, | ` 
Eldon Street, London EC2P 2AY. 
01-377 9377. | 
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- The European challenge ———— 
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, Europe is faced with a tremendous challenge. The chal- 
lenge of successful economical and political unity. But the 
rewards willbe high. - ` 





To achieve these rewards there will be an increasing 
T demand for highly trained people with international 
experience — and that includes qualified accountants. 


. . As an international firm with eighteen offices throughout 
Europe we have tbat experience, `, 


d If you can offer us.energy, rive and ambition, you'll find 
that we can offer you a great deal in return. Your salary will 

. ` be excellent and will ensure you maintain a high standard 

of living. You'll be working on demanding problems with. 
interesting people ~ excellent professional experience. As 
you work, you'll receive continuous training, and respon- 
sibilities leading to ‘early. promotion —and there are ample 
opportunities for travel. * : 
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If this sounds like a worthwhile challenge to you, write now 
_ for full details. 


pmm J. D. Drew, Staff Partner, 


Peat, Marwick, Mitchell & Co., ; ; 


europ e -Tour Fiat, Cedex 16, 92084-Paris La Défense.- ` l EN ; ‘es | 
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à You’ve achieved it through determination and hard ` 


It reflects the importance you give to your career ` 
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LANDED ESTATES 
ACCOUNTANT 


A qualified chartered accountant, prefer- 
ably under 30, is required to join the Landed 
Estates Department in London of an inter- 
national firm of accountants. 





The work is varied and rewarding and 
includes responsibility for all aspects of 


auditing, accounting and taxation for farms ` 


and landed estates held privately, in com- 
panies and in trusts. 


Some previous experience of this work is 
essential, although opportunities will be 
provided for further training and advance- 
ment. 


Please write to: 
Arthur Hammond 
Whinney Murray & Co 
57 Chiswell Street, London EC1Y 4SY 


Grow with tax 


Make no mistake about it. Taxation, both company and 
personal, is the biggest growth area in any accountant’s 
practice. And the arrival of capital transfer tax, with the likeli- 
hood that wealth tax is on its way, can only increase the need 
for expertise. Which means still better career prospects in this 
field. 

We are always on the look out for men and women to join 
our tax department, a highly professional team dealing with 
the tax affairs of individuals and companies over a wide range. 
So if you want to develop your own knowledge and experi- 
ence of either personal or company tax (or better still both), 
we could be the people for you. Age and qualifications aren’t 
thet important—ability and enthusiasm are vital. 

What can we offer you? Competitive salaries, a friendly, 
mcdern office in Central London, and the satisfaction that 
comes from an assured career and the highest standards of 
werk. 


Write to: A. V. B. Broke 
Josolyne Layton-Bennett & Co. 
Metropolis House 
39/45 Tottenham Court Road 
London W1P OJL 












CHARTERED 
ACCOUNTANT 


required by old-established firm of Chartered Accountants in 
London WC1 for varied and interesting work. Permanent 


position, good salary and prospects. 


Please Reply Box CA 23981. 


TRAINING OFFICER 


Salary — Circa £6,000 p.a. West End 


A Syndicate of Practising Chartered Accountants in the 
West End wish to appoint a Training Officer to initiate, 
organise and operate a Group Training Scheme, primarily 
for Trainee Accountants and ultimately for all levels of 
Audit Staff. 


The successful applicant will probably be a qualified 
Accountant and preferably have training experience. 


Please reply giving full details of age, qualifications and 
experience to: G. C. Smith, Citroen, Wells & Co, Devon- 
shire House, 1 Devonshire Street, London WIN 2DR. 


Lat PERSONNEL LTD 


Mr McCallum is very pleased to announce that he has joined 
the above mentioned company as Professional Consultant 
and no longer has any connection with Acme appointments. 


Strenuous efforts will be made on behalf of old Clients and 
Applicants who are advised to telephone where they will 
receive every help and consideration. 


The following is an example of many first-class vacancies of 
immediate availability. 


SENIOR AUDITOR & SUPERVISOR: 
30ish £4,850-++ neg. 


Three medium sized firms of Chartered Accountants merging 
in 1976 to 93 partners, require applications for the above 
position from well educated erudite young men of good ex- 
perience with management potential. The Company is City 
based and offers unbelievable opportunity for advancement. 


Call Mr McCallum on 01-328 1661 
ESC PERSONNEL LTD 
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PUBLIC PRACTICE 





£4,500 SWANSEA PRACTICE 


QUALIFIED ACCOUNTANT 


A Chartered or Certified Accountant is required to fill a senior post involving the 
management of a section of a varied practice, involving audit, accountancy and 


taxation work. 


Preferably aged 25-30 years and articled with major firm. Initial salary up to £4,500 
p.a. with excellent prospects of advancement for the right man. Highest level of 


initiative and sense of responsibility is essential. 
Please write with full details to: 


John F. Harvey & Sons 


Dynevor House 


5-6 De La Beche Street 
Swansea SA1 3HA 


A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4, ~ 01-248 2662. 


ACCOUNTANTS 


in NW. London require semi-senior and 


uncualified Senior. Salary £2,400 to 


£3,200. Substantial periodical bonuses 
paid. Prospects available for the right 
aprlicants. — Telephone Jackson, 01-458 
4264. 





RETURN TO HONG KONG 


Audit, Tax or Management Consultancy 


£7,000 + 


Our client, a major international practice, has experienced rapid growth 
in their Hong Kong office resulting in the need for additional staff in both the 
audit and tax departments. In addition they will be establishing a 
Management Consultancy division later this year and opportunities exist for 
candidates with sound computer experience. The wide range of clients, local 
and multi-national, provides interesting and diverse work involving the use 
of advanced, sophisticated audit techniques.The scope of the tax department 


ranges from compliance work to advanced tax planning. 


Great importance is attached to continuing professional development 


and the firm’s training programmes are excellent. 


Throughout the world their policy of ‘national’ offices fs already in 
evidence so there are real long-term prospects for those accountants 


returning to their country of origin. 


To find out more about the competitive salary and conditions that are 
offered, and to make arrangements to meet a representative from the Hong 
Kong office, contact Richard Norman, F.C.A. or Stuart Ramsay, C.A. 


quoting refno:1281. 


Douglas Llambias 
Associates Ltd., 


410, STRAND, LONDON, WC2R ONS, 
TELEPHONE : 01-836 4086 AND 

3, COATES PLACE, 

EDINBURGH, EH3 7AA, 

TELEPHONE : 031-225 7744. 


ee lists 





Salaries 
£ 1600-£6000 + 


Just telephone or write for one of our lists of new vacancies, Or, if near Moorgate, callin, 


Please quote the list reference when you contact us. 


Senior 


Vacancies 
Ref. SA50 
Over £4,000 p.a. in commerce 


Richard 


Commerce 
& Industry 


either Ref. MA100 

One hundred vacancies from 
industry and the profession in £3,000 to £4,500, 

the UK and abroad. or Ref. QA50 


Public 


Practice 

Ref. PA100 

One hundred posts ofall grades 
in the profession. 

(OK and Overseas.) 


e 47 Finsbury Court, Finsbury Pavement, London, EC2A IHT 
Owen Associates Telephone 01-628 8860 (24-hour answering service) 
Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. 


ACCOUNTANTS (DONCASTER) have a 
vacancy for a qualified or unqualified 
accountant with experience of a practising 
accountant’s office, in incomplete records, 
small companies, etc. Industry and responsi- 
bility will be rewarded by own block of clients 
with only minimal supervision from partners. 
The post has unlimited opportunities and 
carries a good basic salary, non-contributory 
pension scheme plus an annual profit-sharing 
scheme. — Box AD 3827, 

A NORTHAMPTON FIRM of chartered 
accountants require an experienced person 
to manage their taxation section. Sound 
knowledge of both personal and corporation 
taxation is essential, plus an ability to organ- 
ize and control staff. This is a permanent 
position in a pleasant expanding town, 
conveniently situated on the Mi. — Write 
in confidence to the Staff Partner, Watson 
& Co, 50 Hazelwood Road, Northampton. 
























Are you newly qualified, looking to your 
future and wanting to be recognized 
now for your efforts, past and future? 
We are a small practice in a delightful 
country area in the West Midlands, and 
we wish to add a further senior, who will 
merit a good salary and enjoy living in a 
peaceful but certainly not dead area. 
Please write to us fully (don’t leave us 
to guess!) and if we believe you would 
fit into our happy team, we will invite you 
for a chat. We might then engage you, 
but the future depends on you. We will 
not make unkept promises, but any 
additional partner will be from within, 
and we are ambitious. — Box AY 9872, 


HEWITSON 


WALKER 





AUDIT 
MANAGERS 


WI. 7 partners, £5,000. 
2/3 years’ post-qualified 
experience. 


FCL 14 partners, £6,000. 
Experience of modern tech- 
niques, 


EC4, 18 partners, £5,000- 
£5,500. 2/3 years’ post- 
qualified experience. 


Tel. Tony Pruim, B.Sc., 
A.C.A. 


01-248 0441 


AUDIT SENIOR, qualified, for public com- 
pany group audits, Somerset and Wilts area. 
Excellent salary experience and prospects. — 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. | 
BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry. — 40 Great Marlborough Street, 
London W! (01-734 3466), 

CAPABLE YOUNG A.C.A., with two years’ 
post-qualification experience required as 
partner in West End firm. ~ Box CY 6895. 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6871. 

CENTRAL LONDON CHARTERED AC- 
COUNTANTS have vacancies for semi- 
senior and senior taxation staff. Opportuni- 
ties for those with initiative and willingness 
- accepi responsibility. ~ Apply Box CL 


CHARTERED ACCOUNTANTS 
WORCESTERSHIRE 


Qualified Accountants required by 
branch of National firm. Applicants 
should be currently employed in the 
profession. Experience in taxation and 
accountancy work necessary. Progressive 
salaries, pleasant working conditions, 
staff training and scope for initiative 
offered. ~ Apply in writing to Pannell 
Fitzpatrick & Co Orchard House, 
Victoria Square, Droitwich. 
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8 EAST BERKSHIRE CHARTERED ACCOUNTANTS 
require recently qualified Chartered Accountants or Finalists. Varied and 
demanding experience. Opportunities for promotion to Section Manager leading 
to Partnership. Basic salary on qualification £3,500 per annum. Apply Oury & 


Co, National Westminster House, 
Berks SL1 1QA. 


Second Floor, The Grove, Slough, 





CHARTERED ACCOUNTANTS with a 
substantial South Herts practice require a 
chartered accountant. Applicant must have 
had atleast four years’ good post-qualification 
experience in a professional office and not be 
aged over 32. We offer remuneration up to 
£6,000 per annum and very good partnership 
prospects. -~ Box CA 3794, 

CITY CHARTERED ACCOUNTANTS 
require recently qualified A.C.A. or person 
qualified by experience, able to work on own 
initiative and deal with clients without refer- 
ence to Partners. Own office. Small friendly 
firm, excellent pay and bonus. Definite 
partnership prospects. — Please write Box 
CC 3828, 





EAST SUSSEX COAST CHARTERED 
ACCOUNTANTS seek newly qualified 
Chartered Accountants, qualified or un- . 
qualified Seniors and Semi-Seniors. 


Young and forward-looking staff of all 
grades are required for our expanding 
practice in Hastings. We offer above- 
average salaries as well as providing 
first-rate working conditions in modern 
offices. The openings for young Char- 
tered Accountants will lead to Partner- 


ships for applicants who demonstrate 
their aptitude and interest. Pension and 
Sickness Scheme available. 


Write or Telephone, Staff Partner, 
Mannington, Bishop & Briant, Jrd 
Floor, Queensbury House, Havelock 
Road, Hastings, East Sussex, (Hastings 
0424 429292.) 


HAVE YOU MISSED PART II? 
are you in a rut? 


Vacancy occurs for a good unqualified 
senior, and preference for a person who 
has good provincial experience. Effort 
will be recognised, and encouragement 
given for you to settle in a very happy 
(and busy) office in countryside adjoining 
Welsh border. 


Please tell us all about yourself and we 
will arrange suitable interview. — Box 
HY 9871. 


MANCHESTER CHARTERED AC- 
COUNTANTS offer opportunities for 
newly qualified accountants for develop- 
ing and expanding their professional 
knowledge. Attendance at selected 
residential training courses in auditing 
problems, including computer applica- 
tions is part of the firm’s national! training 
programme. Salary not less than £3,000. 
— Box MC 9853, 


MANAGING CLERK required by Loughton 
accountants, must have all round experience 
including incomplete records and taxation. 
The post gives almost complete contro] and 
offers partnership prospects. High salary, etc. 
— Write Box MC 3844. 





NEWLY QUALIFIED 


Princes Risborough, Bucks, Chartered 
Accountants, small firm but growing, 
require young, newly qualified account- 
ant, not afraid of. hard work, to speed 
expansion programme. Small Ltd Co, 
incomplete records and personal tax 
experience desirable. Early advancement 
for right, man. Salary negotiable. — Box 
NO 9873. 


SOUTH DORSET CHARTERED AC- 
COUNTANTS require senior clerk, not 
necessarily qualified, to take full responsi- 
bility for section of practice. Salary negoti- 
able. — Wheatley, Pearce & Co, 50 Parkstone 


Road, Poole, Dorset. 





SPECIAL ASSIGNMENT 


Small group of chartered practices (4 
offices, 8 partners, 60 staff) require 
experienced audit manager for an initial 
period of approximately 3 months, to 
prepare audit programme and manual, 
and to establish training programme, 
in co-operation with partners. Excellent 
remuneration to person of proven ability, 
with relevant small and medium-sized 
practice experience. Situation tenable in 
Eet or Wellingborough. — Box SA 


TAXATION ASSISTANT 


Growing taxation department in South- 
ampton professional firm requires 
additional member of staff to deal with 
personnel, company and overseas work. 
Practical experience in personal taxation 
is essential. Good career prospects and 
salary for right applicant. Flexible work- 
ing hours, contributory pension scheme. 
~ Apply in writing to the Staff partner, 
Woolley & Waldron, 8/10 Portland 
Terrace, Southampton. 


TAXATION ASSISTANT required for 


WORCESTER CHARTERED ACCOUN 
ANTS require senior assistant, not neces 
sarily qualified but experienced person 
taxationj/incomplete records. ~ Thornd 
Widgery & Yeo, 20 Sansome Walk, Worceste 
WRI ILR. as 
WORTHING CHARTERED ACCOUN 
ANTS require a senior assistant for generi 
accountancy and audit work in a firm wit 
five partners. Qualifications not essential 
Box WC 3767. 

YOUNG FINALISTS or newly quali 
required for appointments in Bournemout 
Cheltenham, Exeter, Plymouth, Southamt 
ton, Swindon and many other salle 
zountry towns. ~ 
Peter Street, Yeovil, Somerset. Telephon 
Yeovil 25183. ' 


West End practice to handle personal and 
company tax work. Reporting directly to 
partners. Salary according to experience. — 
Full details of experience and salary 
required to Box TA 3837. 
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Wessex Consultants, ` 
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ARTICLES VACANT. | 


. { 
ARTICLED CLERKS required by West 
End chartered accountants. Greup! 
training scheme being instituted and full] 
training and study facilities available’ 
and encouraged. Experienced preferrad. 
Two-partner firm thus offering super-: 
vision by the principals and early: 
responsibility. Progressive salary and ‘ 
luncheon vouchers. — Apply to Keane. 
Shaw & Co, 85 New Cavendish Street, 
London W1. Tel. 01-580 9714. ` 


ARTICLED CLERKS/TRANSFERS ` 


Pembroke & Pembroke are the leading : 
private introductory service for articled : 





















PERSONAL TAXATION 


Rowley Pemberton Roberts & Co, a 
medium-sized firm of Chartered Ac- 
countants in the City of London, requires 
senior and semi-seniors in their Personal 
Tax Department and their Lloyds Tax 
Department owing to continuous expan- 
sion. The work is interesting and varied 
and will appeal to Ladies and Gentlemen, 
who have had at least 2 years’ experience 
in a professional office and are accus- 
tomed to direct contact with clients. 


Salaries are competitive with current 
market rates and competence and loyalty 
are fully rewarded. We offer a friendly 
atmosphere, excellent offices, pension 
scheme, 3 weeks’ holiday, 25p Luncheon 
Vouchers and flexible working hours. 








LEEDS 
CHARTERED ACCOUNTANT 


Persona! Taxation, Assistant required 
for busy Tax Department. Opportunity 
afforded to expand experience to include 
company-and trust work. Pleasant work- 
ing conditions. Salary according to age 
and experience. 


Apply: 
Pannell Fitzpatrick & Co 
Atlas Chambers 
King Street 
LEEDS LSI 2HS 


Tel. Leeds 443541/6 


LEEDS 
CHARTERED ACCOUNTANTS 


Have vacancy” for newly qualified 
Accountant (finalist Part IT considered) 
for interesting and varied work in their 
Audit Department. 


Salary by negotiation. 


Apply: 
Pannell Fitzpatrick & Co 
Atlas Chambers 
King Street 
LEEDS LS! 2HS 


Tel. Leeds 443541/6 


LETCHWORTH PROFESSIONAL OF- 
FICE requires a senior or semi-senior 
accountancy assistant. Must have knowledge 
of working from incomplete records. Work 
involves preparation of accounts for all types 
of businesses with the emphaSis on agricul- 
ture. Excellent salary, exceptionally pleasant 
working conditions. ` Non-contributory 
superannuation and dependants’ scheme, 
travel allowances and other fringe benefits. ~ 
Write Box LP 3766, 


Please write for an appointment to: 
M. W. Kemp, Esq. 


19/23 Ludgate Hill 
London EC3M 7PD 





PLYMOUTH CHARTERED ACCOUNT- 

S require qualified assistant. Full 
responsibility for own block of varied clients. 
Working knowledge of taxation essential. 
Excellent working conditions. Salary nego- 
tiable around £3,000. — Full details of edu- 
cation and experience to C. D. Bromhead 
& Co, Wallsend House, Derry’s Cross, 
Piymouth. Tel. Plymouth 21057. 





ROCHESTER 
CHARTERED ACCOUNTANTS 


require a 


QUALIFIED SENIOR ASSISTANT 
with prospects for the right man. 


Applicants should have good general 
experience including incomplete records, 
company audits and taxation work. 


Computer audit experience an added 
advantage. 


Attractive working conditions. Pen- 
sion, life assurance and sickness schemes. 


Apply in writing to: 
The Staff Partner 
Hoby Pollock and Bell 
52 St Margaret’s Street 
Rochester 
Kent MEI ITY 





SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hitchin, Herts. 
Preferably qualified but not essential. Must 
have experience in incomplete records, Wide 
range of work. ~ Apply Box SA 3765. 
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TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000-£6,000. 


01-248 0441 


clerks. We can arrange introductions: 
to all the leading national firms and ; 
operate on a nation-wide basis. Ws ' 
handle all formalities. 


Please telephone London: Mark 
Pembroke, F.c.A., 01-236 0011. . 


Midlands and West: Carol Kingscot, ` 
021-236 5513. 


SMALL FIRM OF City chartered accoun 
ants require articled clerk. Applicant mu 
nave first-class command of the Engtis 
language and have a pleasant personality 
Good salary. Pleasant surroundings. — Bo 
ST 3829, S D 
U.K. GRADUATES: We offer a wide choig 
of introductory facilities for articled clerk: 
The choice is yours ~ large or medium-size 
firms throughout London. — Deboc Exec 
tive. Ring 01-628 2714. 














COMMERCE & INDUSTRY 


CORBY DEVELOPMENT CORPORATION ` 


Finance Department ‘ 


Audit Assistant 


Grade VI — £3,825 — £4,239 


Applications are invited for the above appointment from persons 
with audit experience who have passed at least the Intermediate 
examination of a recognised accountancy body. 

The duties of the post include investigations, reports and 
considerable responsibility for the day-to-day audits. Applicants 
must have drive and initiative and be capable of working with 


minimum supervision. 


Assistance will be given with housing accommodation, y 
resettlement grants and removal expenses. j 


Applications, giving age, details of experience, qualifications 
and present salary, together with the names and addresses 
of two referees, should be sent by September 9th, 1975 to: 


The General Manager 

Corby Development Corporation 
9 Queen’s Square 

Corby, Northants NNi7 (PA 


Ss Tyne and Wear P.T.E. 


MANAGEMENT ACCOUNTANT 


Salary £4961 — £5803 


The Executive is seeking a suitably qualified and 
experienced Accountant to head a team concerned 
with management accounting development and also 
duties relating to the Metro project. 
The post will be a challenging one requiring 
considerable personal initiative and imagination. 
Responsibilities will include the development of 
financial, costing and management information 
systems, the preparation of budgets, budgetary 
control financial investigation and appraisal for all 
of the Executive's activities including Metro and 
assistance in the preparation of T.P.P. submissions. 
itis envisaged that the successful applicant will be 
familiar with computerisation of existing systems 
and be capable of communicating simply and 
effectively with all levels of management. Relevant 
costing and accounting experience of the 
‘construction industry would be an advantage. 
_Assistance with removal and associated expenses 

will be payable in appropriate cases. 
Applications giving age, details of past and present 
appointments and experience, together with the 
names and addresses of two referees, should be 
sent no later than 1st September, 1975, to 

Associate Director Industrial Relations, 

Tyne and Wear Passenger Transport Executive 

Manors, 

Newcastle upon Tyne, 

12EL. 





ASSISTANT 
TAXATION 
ACCOUNTANT 


The John Lewis Partnership has a vacancy for an 
Assistant Taxation Accountant at its offices in Oxford 
Street. 

The work involved, includes the preparation of the 
group corporation tax computations and VAT 
returns. 

Formal qualifications, though not essential, would be 
an advantage but the successful applicant must have 
previous taxation experience in industry, commerce 
or the profession. 

The John Lewis Partnership is a progressive and 
rapidly-expanding retail organisation with 16 
department stores and over 50 Waitrose 
supermarkets. In 1974 the Partnership had a group 
turnover of £250,000,000. The group includes 3 
public companies. 


Pay £3,500-£4,250 according to experience. 


Excellent benefits include: 

A profit sharing scheme. 

Shopping discount in our department stores and 
Waitrose supermarkets. 

Non-contributory pension scheme. 

4 weeks 3 days holiday. 


Please telephone or write for an application form to: 
Central Department of Personnel, John Lewis, 
Oxford Street, London W1A 1EX. 

01-499 2347. 





The John Lewis Partnership 
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Accountant 


First-rate opportunity for an energetic qualified 
Accountant to be responsible to the Chief 
Accountant of a Civil Engineering Company with 
international interests. 


The successful applicant will be required to 
prepare monthly accounts, cash statement and 
forecasts, assist in Budget co-ordination and 
monitoring performance, control computerised 
input and use of print-outs, and supervise the 
day-to-day running of a small accounts department. 


Realistic salary and large company benefits 
including pension and life assurance schemes. 


Applicants should write to the Chief Accountant 
or telephone the Personnel Manager for an 
application form and further information at 
Holland Hannen & Cubitts (Civil Engineering) 
Ltd, 37~39 Kew Foot Road, Richmond, Surrey. 
Tel. 01-940 9520. 


A MAJOR 
LIFE ASSURANCE OFFICE 


The LIVERPOOL VICTORIA FRIENDLY 
SOCIETY — assets £380 million, annual 
income £60 million — seeks a fully qualified 
ACCOUNTANT to advise Senior Manage- 
ment on professional accounting matters, 
taxation, investment analysis, etc. 


This is a new post, quite separate from the 
routine work of normal accounts, which 
could lead to a position in Senior Manage- 
ment. 


Age Around 30. 


Salary £5,000 (negotiable) with first class 
fringe benefits. 


Write to: G. R. Skinner, Staff Controller, 
Liverpool Victoria Friendly Society, 
Victoria House, Southampton Row, 


LONDON WCIB 4DB. 








Up to£6300 An Accountant working with the Pro- 
curementExecutive of the Ministry of Defence has 
responsibilities at least as demanding and wide- 
ranging as any to be found in industry. 

The Executive is the sole purchasing agency for 
the Royal Navy, the Army and the R.A.F., and as 
such represents industry's biggest single cus- 
tomer, handling contracts valued at many hun- 
dreds of millions of pounds annually. l 
Exceptional Opportunity The national signifi- 
cance of the Executive's function is reflected in 
the career opportunities it offers the qualified 
accountant. If you join as Senior Accountant (at 
a salary up to £6300) you could be in line for pro- 
motion on merit to Chief Accountant after two 
years (ata salary rising to £7860). You will also be 
given every opportunity and encouragement to 





THE ACCOUNTANT, 


...with industry’s biggest customer 


broaden your commercial experience through 
relevantaccounting and generaliststudy courses, 


Individual Responsibility You will make a re- 
sponible contribution to the pricing.and control 
ofa numberof contracts and have the opportunity 
to gain experience in a variety of key areas. These 
will include the appraisal of large contractors 
accountancy systems and methods and, using 
advanced investigation techniques, the careful 
scrutiny of estimates and statements -vitally im- 
portant where contracts are non-competitive. 


Top Level Negotiation This is definitely not a 
desk-bound appointment. Personal negotiations 
with the leading manufacturers, often at top level, 
will be an integral part of your role. 

To apply you must be a Chartered, Certified, Cost 
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and Management, or Public Finance Accountant 
who is ambitious, commercially oriented and 
keentoworkhard, o, 
Current vacancies are in London, Birmingham 
and Southampton. Appointments are pension- 
able and can be permenent, for a fixed period, 
or (in appropriate cases) on secondment terms. 
There is also a vacancy in the Directorate-General 
of Internal Audit, in Worcester, where the work 
involves developing modern audit techniques to 
ensure the efficient use of defence expenditure. 
For further detailsandanapplication formwriteto 
Civil Service Commission, Alencon Link, Basing- 
stoke, Hants. RG211JB, or telephone Basingstoke 
(0256) 68551 (answering service operates outside 
office hours) or London 01-839 1992 (24 hour 
answering service). Pleese quote ref G(8)590/ 3 








ACCOUNTANCY LECTURERS 


London 


Our clients are one of the leading Accountancy Tutors 
with a remarkable growth.record over the last 10 years. 
Planned expansion has created the need far additional 
young Lecturers in the following key areas:- 
*Management Accounting 
*Financial Accounting 
Applicants must possess a strong theoretical knowledge 
coupled with a broad understanding of their subjects - 
based on sound practieal experience. They will be ex- 
pected to develop, improve and up-date their lecture 
material, and personally contribute towards the increased 


* Taxation 
* Auditing 


effectiveness of courses. 


Ashley House, 96 Hatton Garden, 


Aged under 30 


deal 


with students on a 


£4,500-£9,000 


Personal qualities are all-important and should include 
sufficient positive personality, charisma and humcur to 
lecture and tutorial basis. 
Previous lecturing experience ig not necessary as training 
will be given. 
Salary will be negotiable between £4,500 and £9,000 
according to experience, personal qualities and quali- 
fications. Benefits include assistance with re-location, 
interest free loans and free lunches, four weeks holiday 
and a non-contributory pension scheme. 
Applications to J. Grant, Ménaging Director, who is 


advising on these appointments. 


London & Provincial E 
Accountancy Appointments 


Accountancy Employment Specialists, Executive Appointment Consultants. 


London EC1N 8NN 
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NORFOLK 


|. Our client owns a number of businesses 
| in Manufacturing retail and property in 
“and near King’s Lynn and operates a 
: Jarge overseas consultancy. He requires a 

young qualified accountant to supervise 
. and operate management accounts. 

Substantial prospects for the right man 

~ Apply in first instance with full par- 
‘ticulars to Nash, Broad & Co, 27 
Clement's Lane, Lombard Street, London 
EC4N 7AQ, for preliminary interviews 
in London and King’s Lynn. 
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Qualified Accountant. 
Aged 25-35 


required by English subsidiary of 
Dutch company. The successful candi- 
date will be responsible for the entire 


accounting function which is being 
transferred to the London Office from 
the Dutch Head Office. Salary envisaged 
will be in the region of £4,000 p.a. — 


Please apply to: 


Coast Terminals Ltd 
Eagle Star House 
88-92 Baker Street 
London W1 





` BIRMINGHAM (WEST) 
Chartered Accountant 


Medium-sized progressive Engineering Company requires 
able and ambitious Chartered Accountant (aged 25-35) with 
minimum of two years’ post-qualification experience to take 
complete charge of Accounts Department and Office. Pros- 
pects of taking part in management of Company and eventual 


directorship for the right person. 


Suggested salary £4,000-£5,000 p.a., according to ex- 
perience. 


Please give the fullest details of age, education and ex- 


perience to Box BW 23974. 











ACCOUNTANT REQUIRED for a small 
group of companies. Interesting position with 
good prospects. — Hawesigns, Wembley, 
01—903 1658, 

ASSISTANT ACCOUNTANT required, 
interesting work, private office, produce 
import company. Good holidays, lincheon 
vouchers. Adjacent London Bridge Station. 
Salary £2,000-£3,000 according to experi- 
ence.’ Write to Box AA 3749, 
FINANCIAL ACCOUNTANT required by 
company engaged in marketing computers 
and situated near Old Street Tube Station. 
To be fully experienced with all aspects of 
inventory control, credit control, import 
documentation and capable of producing 
management reports and supervising staff. 
Aged not less than 25, salary in the region of 
£3,500-£4,000. — Please write to the Financial 
Controller, Adler Business Systems Ltd, 
Jordan House, 47 Brunswick Place, London 
NI 6EG or ring 01-251 2712. 


? FINANCIAL/MANAGEMENT . 
ACCOUNTANT 
required 


A rapidly expanding medium-sized firm 
of builders’ merchants at Cheltenham, 
- Gloucestershire requires an accountant 
" responsible to the Directors for the 
‘company’s accounting records (partly 
mechanised), preparation of interim and 
annual accounts and company taxation. 
Applicants should be aged 30 to 45, 
qualified or fully experienced. Salary 
from £3,500 to £4,000 depending on 
. experience and qualifications. Apply in 
writing to George Bence & Sons Ltd, 
41-47 Fairview Road, Cheltenham, 
_ GLS2 IBR giving full details of qualifi- 
cations’ and experience and brief per- 
sonal particulars. 





TAXATION — Ex H.M.I.T. 


required for W1 Merchant Bank’s 
Corporate Taxation Advisory Depart- 
ment. Would interest person currently 
earning not less than £7,500 per annum. 
~ Astor Appointments, 01-493 6163. 





TRUST ACCOUNTS CLERK 


(Male or female} required by Solicitors 
between Victoria and St James’s Park. 
Age immaterial but some experience 
trust accounts and tax returns essential. 
£3,000-£2,200 p.a., luncheon vouchers, 
bonus. ~ Please phone 01-828 4091, Ext. 
53. 


TRUST AND PROBATE 
MANAGER 


NW. Surrey Solicitors require Admitted/ 
Unadmitted Probate Principal with a 
minimum of 3 years’ experience and 
capable of handling large volume of 
work, Salary up to £5,000. — Apply 
Box TA 3830. 


WEST END SOLICITORS 
(3 Partners) 


Require Cashier/Accountant to rpn 
their small but busy Accounts Depart- 
ment. Previous experience with Solicitors 
and/or computerised accounts an ad- 
vantage, 


Salary well above the average will be 
offered to the right person. - Phone 
01-439 3951. Mrs Owen. 


Please mention this 
Supplement when 


answering 
Advertisements 

















OVERSEAS 
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Singapore 


Peat, Marwick, Mitchell & Co. have vacancies for 
accountants with professional audit experience 
who are Singaporeans or Malaysians. 


The Firm has a clientele of diversified industries 
which include commercial and merchant banks, 
hotel, insurance, manufacturing, trading and 
finance companies. The working environment is 
challenging and offers excellent opportunities for 
personal development and advancement. For the 
right person, promotion can be very rapid. 


The commencing salary is attractive and normal 
medical benefits and interest-free car loans are 
provided. In addition, air fares to Singapore for the 
successful applicant and his family would also be 
paid by the Firm. 


Interviews will be held in London and applications 
with details of experience, age, citizenship, 
examination results etc. should be addressed to: 


The Staff Partner, 
P.O. Box 448, 
SINGAPORE 








We have vacancies on our audit staff in Johannesburg and other 
major cities. There are excellent opportunities and scope for newly 
qualified accountants wishing to widen their experience and enjoy 


the. healthy climate of South Africa. 


Return air fares to South Africa are paid on two year contracts 
which ihclude a generous settling-in allowance. Salaries start at 


R 8,500 and are reviewed bi-annually. 


Training is given in the latest audit techniques, including statistical 


sampling and the audit of computer based systems. 


Applications from recently qualified accountants, between the ages 


of 22 and 27 should be addressed to: 


ZA N 

Pana | 

SEN 34 Farringdon Street, 
K London EC4P 4DL 


David F. Pratten 
Deloitte & Co., 
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Deloitte & Co. have vacancies for recently qualified and more ex- 
perienced young qualified accountants for two-year tours. ` 
In addition to it’s wonderful climate, this capital city offers 
excellent social and recreational facilities and is an ideal base for 
African travel. 
Benefits include free housing and settling-in allowances, paid return 
air fare to the U.K. and five weeks holiday per annum. 
Terminal gratuity. 


For further details, please write to: 






MB 34 Farringdon Street, 
Gd London EC4P 4DL 


David E Pratten 
Deloitte & Co., 


c.£6,500*+ Substantial Benefits 


Recently qualified accountants are required for two year contracts 
in Zambia. 
The international accounting experience gained in Zambia can be 
most valuable in enhancing progress and seniority within the firm. 
The Country itself has a ‘South of France’ climate with excellent 
social and recreational facilities. 
Important benefits include free accommodation a settling-in allow- 
ence, paid return air fare and 5 weeks annual holiday. 
* Taking into account terminal gratuity of 25% - the capital accumu- 
lation by accountants during this time can be excellent. 


For further details, please write to: 





‘David F. Pratten Re SS 34 Farringdon Street, 
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Two years in Zambia. 
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PARTNERSHIPS AND 
PRACTICES 





A BRIGHT YOUNG chartered accountant 
with extensive professional experience seeks 
eventual succession or early partnership with 
sole practitioner or small firm, Please reply 
to Box AB 3817. 

A.C.A., aged 32, seeks practice based in or 
around Manchester. Initially partnership 
with outright purchase over three to four 
years. Some capitalavailable. — Box AC 3760. 
ACCOUNTANT SPECIALISING IN 
incomplete record work will pay 40 per cent 
of your last annual fee as received for the 
next five years for cases you have for disposal. 
Box AS 3848. 

AMBITIOUS YOUNG A.C.A, A.T.LL, 
with specialist tax experience seeks to acquire 
block of fees, circa £10,000 G.R.F., and/or 
association with professional firms on con- 
sultancy basis in London area, Substantial 
cash available. — Box AY 3752. 

A UNIQUE OPPORTUNITY for a char- 
tered accountant to join expanding Mayfa 
practice with a view to partnership. Prestige 
offices and clientele. Own nucleus an advan- 
tage but not essential. — Box AU 3841. 
BLOCK OF AUDITS, approximately £4,000 
G.R.F., for sale by chartered sole prac- 
titioner in the West Midlands area. Cash 
offers only. — Apply Box BO 3779. 
BOURNEMOUTH CHARTERED AC- 
COUNTANTS require experienced pros- 
pective partner. Must be able to prove 
competence, be willing to purchase a share 
and to take responsibility for his share of the 
work of this expanding firm. Telephone 
Bournemouth 43254 for interview. 
CHARTERED ACCOUNTANT with estab- 
lished practice wishes to acquire another 
practice in either Surrey, Hampshire or 
aoe Telephone Aldershot 22110 reference 


A r 
CERTIFIED ACCOUNTANT requires small 
blocks/individual fees in Surrey/Kent/ 
London. Purchase consideration to be 
discussed. Strictest confidence observed. — 
Please phone 01-668 7420. 


FOUR-PARTNER FIRM, G.R.F. approxi- ` 


mately £175,000 negotiating the purchase of 
leasehold building of magnificent offices in 
London W1, will have space available to 
merge with large sole practitioner or two- 
three-Partner Firm ~ Opportunity to acquire 
freehold (N.W.) premises suitable for further 
expansion. — Write Box PP 3866. 
MANCHESTER-based chartered account- 
ants seek merger with progressive local 
practice, — Box MB 3787. 
MANCHES CHARTERED AC- 
COUNTANT seeks to acquire personal tax 
cases. Any size or number considered, also 
almost any location. — All replies acknowl- 
edged. — Box MC 3851. 

MIDDLESEX F.C.A. (35), record of repute, 
would like to move to full-time professional 
involvement, having a small practice interest. 
Purchase from retiring or disposing practi- 
tioners considered, though rewarding ar- 
rangements as part of gradual acquisition or 
relationship may be preferred, as would 
immediate partnership or like. Stated 
requirements and confidences strictly res- 
pected, — Box MF 3799. 
OVERBURDENED MANCHESTER TAXA- 
TION ACCOUNTANT AND CONSUL- 
TANT (90 per cent taxation cases) seeks 
younger person as partner or prospective 
partner who could possibly introduce 
nucleus of own clients and generally assist 
in the development of a somewhat specialist 
practice. Accommodation and other services 
available. — All replies to Box OM 3852. 

SE. LANCS/NE. CHESHIRE. — Two 
young chartered accountants seek to pur- 
chase practice/blocks of audit in this area. — 
Please reply to P.O. Box 7, Cheadle, Cheshire. 





SMALL GROUP OF WELL- 
ESTABLISHED CHARTERED PRAC- 
TICES © offices, 8 partners, approxi- 
mately 60 staff) strategically situated in 
Middlesex and the East Midlands, seeks 
association with London-based, sub- 
stantial and well-established firm, able to 
provide remunerated assistance in train- 
ing, recruitment, specialist operations 
including tax planning and management 
information systems, and able to assist 
in the up-dating of the Group’s audit 
and practice administration procedures. 


Group can offer local representation 
and some partner and staff audit 
capacity together with good prospects for 
future joint expansion once association 
is firmly established. — Box SG 9868, 


SOLE PRACTITIONER, Bristol, wishes to 
caper of practice before retiring. — Box SP 


1 Z : 
ST ALBANS CHARTERED ACCOUNT- 
ANTS with substantial business in London 
are seeking to purchase a practice with grass 
fees of between £5,000 and £20,000 per 
annum, — Please write Box SA 3838. 
STOKE-ON-TRENT area. — Small block of 
clients, mainly sole traders (approximately 
£5,900 G.R.F.). Other clients transfer can be 
arranged if desired. Transfer price may de 
paid by instalments. Box SO 3840. 
SUSSEX COASTAL PRACTICE for sale, 
G.R.F. £50,000. — Offers and propositians to 
Box SC 3853. e 
SOUTH-WEST MIDDLESEX. ~ Chartered 
accountants having spare office space wish to 
negotiate sharing leading to eventual merger. 
~ Box SW 9828 





TWO-PARTNER FIRM areseeking sole 
practitioner with G.R.F. £7,500 to . 
£16,000 per annum for immediate 
partnership in North West London 
Practice. — Box TP 3854. 


WE ARE AN EXPANDING four-partne1 
firm of accountants and require an additional! 
partner chartered or certified. (Lack ol 
capital will not hinder.) Experience of in- 
complete records and taxation essential. 
Probationary period eighteen months. Com- 
mencing salary not less than £4,000, - 
Application with full particulars please tc 
C. H, Jefferson & Co, 108 Oswald Road. 
Scunthorpe, South Humberside. 

WEST END CHARTERED ACCOUNT- 
ANTS. Gross fees £30,000 and surplus office 
accommodation seek sole practitioner (with 
minimum £6,000 own nucleus) as partner. - 
Box WE 3822. 

WEST END AND HARROW. — Established 
F.C.A. and associates, thirties, have created 
modest spare capacity in small practice, and 
would be pleased to discuss requirements of 
overburdened or disposing practitioner ol 
repute. — Box WE 3800, 

WEST MIDLANDS firm of chartered ac- 
countants invite cash offers only for practice 
with G.R.F. £120,000, Leases on existing 
premises could be arranged if required. - 
Box WM 3819. : 
WOLVERHAMPTON PRACTICE for sale. 
G.R.F. £50,000. Cash offer preferred to othe: 
arrangements. — Box WP 3820. 

Y G ACA. with small nucleus com- 
menced in February would jike to meet a 
more established practitioner leading tc 
greater opportunities in greater London area. 
~ Phone 01-458 6536. 
YOUNG CITY ACCOUNTANT, sole 
practitioner with £40,000 G,R.F., is lcoking 
for either a similar firm with whom to merge 
or a young man or woman with capital o 
preferably a nucleus to join as Junio: 
Partner. — Box YC 3831. 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading, They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. 
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IN WEST LONDON OFFICE, suit retired 
book-keeper, male or female. Preparing cast 
books, PA XH. VAT, incomplete records 
Hourly rate from 75p. ~ Telephone Mr; 
Howes, 01-992 4005 or reply Box IW 3789. 





A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignment for two or three months. Either 
in profession, commerce or industry. - 
Please reply to Box AB 3808.. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of 
the United Kingdom and some countries 
overseas, 


PRACTITIONERS SERVICES 
BUREAU 


233 Cranbrook Road, Nford, Essex 
01-554 3484 


avran 



























A FREELANCE SERVICE for overburdened 
practitioner. Experienced book-keepers and 
lerks available immediately. — For further 
details please ring 01-693 7814. 

CHARTERED ACCOUNTANT with small 
nucleus of clients requires subcontract work 
from mid-October to end of December. 
London and Home Counties. — Box CA 3754. 
CHARTERED ACCOUNTANT requires 
subcontract work in Cambridge and West 
Suffolk area. Incomplete record work pre- 
wee Will collect and deliver. — Box CA 


3839. 

CHARTERED ACCOUNTANT seeks sub- 
contract work or temporary assignment for 
{ong period in any area of London, Essex and 
South. Collect and deliver. — Phone 769 2897. 
CHARTERED ACCOUNTANT seeks sub- 
contract work London and South-east areas. 
— Box CA 3868. 

CHARTERED FINAL and widely ex- 
perienced freelance accountant seeks audit, 
accountancy or similar work on time basis. 
— Box CF 3781. 

EXPERIENCED SENIOR seeks subcontract 
work ‘in Sussex, Surrey, Hampshire and 
South London areas. Will work in your 
office or take work home. — Box ES 3806. 
L.C.A.E.W. FINALIST, with fifteen years’ 
wide experience of audit (including com- 
puters), accountancy and taxation seeks sub- 
contract work in profession, commerce and 
industry in and around London, — Box IF 


1.C.A.E.W. FINALIST with varied experi- 
ence seeks subcontract work; draft accounts, 
P.A.Y.E., VAT, personal and company 
taxation. — Temporary Assignments con- 
sidered, — Phone 01-551 2354. 





MANAGEMENT ACCOUNTING 


F.C.A., F.C.M.A., J.Dip.MLA., with 
extensive commercial and irdustrial 
experience at Financial Director level, 
now in practice as management account- 
ant, willing to undertake subcontract 
assignments in London area. 


‘Box MA 3832. 





“MANCHESTER F.C.A. with extensive 
professional and industrial experience has 
space capacity for subcontract work: offers 
‘following services: Installation of manage- 
ment information and costing systems and 
experience in de-bugging pseudo-established 
computerized accounting. — Box MF 3805. 
‘NORTH LONDON-BASED. ACCOUNT- 
ANT seeks subcontract work, £2:50 per hour 
-or one-third fee basis. Highly efficient service. 
-Wil collect and deliver. Incomplete records 
welcome. — Please contact Box NL 3803. 
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PART II FINALIST seeks full-time sub- 
contract work in London. Will collect and 
deliver. — Phone 01-572 8473 days; 01-540 
9204 evenings and week-ends. 

PERSONAL TAXATION SERVICES on 
a subcontract basis. Nine years’ experience in 
professional offices. - Box PT 3716. ` 
QUALIFIED and considerably experienced 
personnel (A.C.A./A.T.LE.) available for 
high quality personal taxation and account- 
ancy subcontract work in London, Essex or 


final accounts and deal with P.A.Y.E., 
VAT and tax work; can be collected and 
delivered. - Box QA 3798. ; 
QUALIFIED ACCOUNTANT with own 
premises wishes to acquire subcontract work 
(SW. and West London), will prepare final 
accounts and deal with income and corpora- 
tion tax. — Reply Box QA 3761. l 
SOUTHERN COUNTIES book-keeping 
services offer a complete accountancy service 
for smaller businesses including preparation 
of management accounts. — 67c High Street, 
Sutton: Surrey SM1 1DT. Phone 01-643 
5348. 





SUBCONTRACT 
WITH CONFIDENCE 


Chartered Accountants with develop- 
ing practice invite offers of subcontract- 
work from overburdened practitioners. 
Work collected and delivered in London, 
Bucks, Essex, Herts, Surrey, etc. 


Box SW 3833. 





TWO EXPERIENCED A.C.A:s living/work- 
ing in Central London seek subcontract work 
in this area. Joint capacity 50 hours per 
week. — Box TE 3824. 

YOUNG CHARTERED. ACCOUNTANT 
seeks subcontract work in South London 
and Surrey areas. Extensive experience in ail 
types of audit, taxation and incomplete 
records, etc. Prompt collections and delivery. 
~ Replies to Box YC 3856. 





SUBCONTRACT 
WORK—OVERSEAS 





TAX PLANNING, company registratiqns 
and management work accepted under the 
laws of the U.K., Channel Islands and the 
Isle of Man. — Box TP $877. 





= SITUATIONS WANTED 


+ 


A BAG OF TEMPORARY accountants at 
Deboo Executive. — We have a wide list of 
freelance work available immediately. Every 
“applicant on our register is scrutinized by our 
consultants. Lowest competitive rates. — Call 
Mr C. E. Barden Jones at 61-628 2714. 

A BRIGHT, YOUNG CHARTERED AC- 
COUNT. i all-round experience 
seeks temporary assignment for two or three 
months, Either in profession, commerce or 
industry. — Please reply to Box AB 3809. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.C.A. 
Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
‘011 (London) or 021-236 4356 (Bir- 
- Mingham). 





__ > ACCOUNTANCY ASSISTANCE 


.. Available immediately. Let the 
~ HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
-days, sickness, or on special projects, etc. 
Qualified, competent personne! avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441. 
. Harrison & Willis Ltd, 118 New Bond 
. Street, London WI. 


ACCOUNTANT, recently qualified, seeks 
position in profession. Commerce or industry 
‘considered. — Write direct to Refarg, 82 
Blenheim Crescent, London WII. 

AN ILC.A.E.W. P.E. IE finalist with 
seven years’ all-round experience in all 
aspects of professional work seeks position 
in professional firm in or around London 
~either on Schedule D or E basis. — Box 
Al 3834, 

_A.T.LY. (32) with considerable knowledge 

of all aspects personal taxation plus lecturing 
and trust experience, seeks management 


position Surrey/Sussex/Hampshire areas. 
k Qalar narar Fa ANN Nav AT Je? 





AUDIT CLERK (Int. 72), six years’ experience 
in profession seeks permanent position in 
profession in or ardund West End. — Box AC 
3 = r 


3, 

CERTIFIED ACCOUNTANT (48), pro- 
fessional experience partnerships, smaill/ 
medium companies, large multi-nationals, 
Stock Exchange, Lloyd’s, personal, corpora- 
tion tax, etc., some industrial work, seeks 
situation London/Provinces, profession or 
commerce. — Box CA 3771. 

CERTIFIED STUDENT awaiting Part 2 
result with four-and-a-half years’ experience 
in profession seeks a position in the profes- 
sion in London. — Please write Box CS 3857. 
INDIAN GIRL (21) B.A. Calcutta Univer- 
sity. One year practical experience in the 
profession with a firm of chartered account- 
ants in Calcutta. Seeks position as a trainee 
taxation assistant or trainee accountant in 
professional firm. — Box IG 3756. 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 


233 CRANBROOK ROAD 
ILFORD, ESSEX 


Telephone 01-554 3484 


Applications from 
Freelances also invited 


H 


EN 


I.C.A.E.W. PE II FINALIST with five years’ 
experience in complete and incomplete 
records. Personal and business taxation, 
smal and medium audit, seeks position in 
London. ~ Please write Box IP 3858, 
OFFERS INVITED. — Experienced audit and 
accountancy clerk (38), twenty years in pro- 
EE Travelled ei? oe audits in 
Kb. in various capacities. Salary required, 
£3,300. — Box OF 3772, PEN 
ART II FINALIST with seven years’ ex- 
perience in profession seeks position as audit 
assistant. Available immediately. ~ Please 
write Box PF 3776, 
P.E. II FINALIST in profession, withsix-and- 
a-half years’ wide, varied professional experi- 
ence, seeks position in the profession to gain 
more experience. — Please write F. Rahman, 
58 Balham Park Road, London SW12. 
P.E. IL FINALIST working for a large 
firm of chartered accountaats in London 
seeks change of employment. ~ Please apply 
Box-PE 3783. 
P.E. II FINALIST seeks senior audit position 
with medium-size City firm of chartered 
accountants. ~ Box PE 3791. 


quired, fully experienced A.C.LS., 
A.M.B.1.M., part-time, temporary, freelance, 
your office or mine. — Write BM/cosec, 
London WC1, or phone 021-205 7144, 


ro 





ARTICLES REQUIRED 


Fer Articles Vacant see after Situations 
Vacant Public Practice. 





A.C.C.A. STUDENT (21), with two-and-a- 
half years’ experience in commerce and 
awaiting Part I] exam results, wishes to join 
a professional firm as audit clerk/articled 
clerk, London area. ~ Apply Box AS 3859. 
APPEARED FOUNDATION ‘A’ AND ‘B’ 
of certified examination in last June. Articles 
wanted with chartered or certified accpunt- 
ants, experienced up to drafting accounts. — 
Apply Box AF 3763. 

ARTICLES WANTED. ~ Overseas graduate 
{22}, with three months’ experience, founda- 
tion course completed seeks transfer of 
articles. — Please write Box AW 3860. 
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APPEARING INTERMEDIATE EXAM in 
September 1975, seeks transfer of articles 
with two years’ experience to any medium} 
semi-medium size firm in the London area, — 
Please write to Box AI 3826. 

A TANZANIAN GIRL wishes to study for 
A.C.CLA. exams. Has seven ‘O° levels, is 
CES ong articles. ~ Please contact Box AT 


A YOUNG MALAYSIAN, passed founda- 
tion, with one year’s accounts and auditing 
experience, seeks transfer of articles. Prin- 
cipals consent obtained. ~ Please reply to 
Box AY 3793, i 
CERTIFIED ARTICLES required by regis- 
tered student. Excellent examination records. 
Two years’ accountancy experience. — Please 
write Box CA 3774. , 
NERGETIC YOUNG MAN appearing 
Foundation Course in December 1975, seek- 
ing articleship in London area, Free to 
start immediately, — Please contact K. T. 
Kader, 79 Burghley Road, London N8. 
INTERMEDIATE, two years’ experience, 
seeks transfer of articles, capable of small and 
medium-size audits from start to finish, in- 
cluding incomplete records, tax and P.A.Y.E,. 
experience, Principal’s consent obtained, 
immediately available. — Box IT 3792. f 
MALAYSIAN CHINESE (24), fluent in 
English, with two-and-a-quarter years? 
experience in the profession, and a year as 
life insurance agent. Also held responsible 
posts while in college. Passed intermediate 
exam (chartered) in March 1975, Articles 
expire in May 1978, Seeks transfer to a 
London firm. Available immediately. Salary 
required £1,750 p.a. — Teh Hock, 75 Glenarm 
Road, London ES. 
POSTGRADUATE from British Isle 
university, exempt from foundation course, 
seeks four-years’ articleship in North West 
region, Other areas also considered. — Con- , 
tact Mr. N. A. Tahir. Tel. 061-834 9773. 
SINGAPOREAN LADY (19)(two ‘A’ levels), 
seeks articles with chartered accountants. 
Available immediately. ~ Daisy Tay, 96 
Lansdowne Road, Ladbroke Grove, London 
W11. 01-727 3370. 
STUDENT WITH Foundation Course and 
some experience, seeking transfer of articles 
to a reasonable medium-size firm of London 
C.A.s. Principal’s consent obtained. — Box 


" SW 3843 





SERVICES 








COMPANY 
FORMATIONS 





A RAPID COMPANY formation service. — 
Also ready-made companies all trades (n- 
corporated England or Scotland). Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English 
companies), 24 Castle Street, Edinburgh 2 
(for Scottish companies). 

BACKED SERVICE. — Limited companies 
formed or ready-made. ~ Clifton Secretarial 
Agency, 49 Green Lanes, London Mie 
(01-359 3387). 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
39 City Road, London EC) 











COMPANY SEARCHES and registrations. 
Full search £1-50. Prompt and thorough. 
New companies formed £72. - Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 IHY. 01-346 8943 {any time). 


BUY BRITISH 


Ready-made Companies 
Company Formations 


British Company Registration 
gents Lt 
38/40 Featherstone Street 
Londen ECI 
01-253 2977/8/9 





LIMITED COMPANIES 


NEW FORMATIONS 


READY-MADE COMPANIES 
FOR ALL TRADES £75 
Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2A 4BA 


(Phone 01-253 3551/2) 








READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£77, INCLUDING VAT, Fees, Books, Share Certificates, Seal. A quick, 
efficient and persona! service for chose who expect something a little better, 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y 0HE, Tel. 01-353 1441 


READY-MADE COMPANIES £77-00 (in- 


LIMITED COMPANIES clusive), transferred | immediately. Companies 
registered from plus duty. Searches 
J. P. COMPANY carried out. — Graeme Ltd, 61 Fairview 


REGISTRATIONS & CO Avenue, Gillingham, Kent (Medway 32558). 
for your ready-made, special 
formations, E oe 
seals, stationery, boo etc. 

" Telephone 01-698 9983: MORTGAGES 


42 Arran Road, London Spe. 
ABANDON CHASING THAT MORT- 
Open to 8.30 p.m. GAGE. — 100 per cent cone Gd 











MPANY he Nie ea London SE (CS, 5). 





READY -MADE COMPANIES 100 PER T MORTGAGES available 
MPANY See up to £15,000 for house purchase, 90 per cent 
: up to £20, 000. Re-mortgage and investment 
for property mortgages alse Croce Contact 
` diate attenti allander Securities Lt ish Street Hi 
ee Gd London EC3R 6EP (01- 623 2844), 
THE LONDON LAW 
AGENCY LTD 
Temple Chambers OF F l C E ‘MACH l N E RY 
Temple Avenue AND EQUIPMENT 
London EC4Y 0HP 





- 1 (6 lines 
ares ) BRUDET S STAMPS -- NORMAL SERVICE 
THREE‘ DAYS. — Signature stamps and 
READY-MADE COMPANIES available | special blocks seven-ten days. Also daters, 
now. Also formations, etc. — Reichmann & | company seals, pads, ink, etc. Competitive 
Wing, 134 Percival Road, Enfield, Middx. | prices. — F. H. Greenhalgh, Universal 
Telephone 01-363 4382 and 7387 (ACRA | Buildings, Garnet Street, Stockport SKI 
Member). 3AR. Tel. 061-480 3826. 


MISCELLANEOUS 

















WANTED. — Complete set of Tax Cases. — 

Phone K. Slater, Solomon Hare & Co, 

Bristol 293505. FOR SALE 
ROWE CHARLES & CO LTD PROFESSIONAL AND HOUSE 


Members of the Corporation of Mort- 
gage and Finance Brokers. Mortgages. N AME PL ATES 


Re-mortgages. Commercial finance, 














etc. Excellent topping-up facilities. — ard interchangeable ‘Registered 
York House, Wembley, Telephone Qi- Office’ directory boards in Bronze, 
903 5455/8. 24-Hour Answering Service. Brass. Stainless Steel, Aluminium 
_or Coloured Plastic. 
ESTIMATES SENT FREE 
STOCK VALUERS | Manufacturers of Rubber Stamps. 
po. $ Prompt Service by actuat manufactures, 
ABOUT STOCKTAKING AND VALUA- ABBEY CRAFTSMAN LTD. 
TIONS of trade stocks anywhere in Britain, 1, PARAS WORKS. NTSC, BON HANTS, 
consult John Tarryer & Co, F.S.V.A., 121 
Bridge Road, East Molesey, ‘Surrey (01-979 Tel. Bordon 2091 (2 lines) 
: STD 042-03 2091, 








PERSONAL . 





ACCOUNTS SUPERBLY TYPED at low Please mention this 


cost. Return service for urgent work. — 

Accountants’ Typewriting Service, 279 Supplement when 
Be RCRBING SERVICE, Essex/Kent/ . 
sex/Kent 
London. Books maintained to trial balance answering 
or final accounts, VAT and P.A.Y.E. - A e 
F. H. Clark, F.A.A.1., Incorporated Adminis- dver tisements 
rative Accountant. "Telephone 0702 43997. 








STOCK VALUERS 





JOHN CHURCHILL & CO 
Stocktakers @ Valuers 


An unsurpassed service to industry and distributors. Stock inven- 
torles checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 
Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number — 01—460 8601/9220 








Pear 
sticking to the facts with 
George, Orridge 


Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth — 


Consult the experts — 


George, Orridge & Co. 


Incorporated Valuers. 
ESTABLISHED 1846 


E, G. Russell, F.S.V.A., R. D. Hume, F.S.V.A. 





Ragent House, 235-241 Repent St, London W RSSU. Tel 01-434 1284/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 


38 Cannon Street, Birmingham B2 BE2, Tel 021-843 6647 
11 Old Hall Street, Liverpool 313 SHT. Tel 051-238 7529 
85 Bath Street, Glasgow G2 2BX, Tel 041-332 7877 
517 Christchurch Rd, Boscombe, Bournemouth BH1 AA. Tel 0202 35832 


ACCOUNTING STAFF 
PROBLEMS SOLVED 


Staff shortage — End of year— Illness — 
Peak work load — Changes in systems 


Be wise- consider temporary help 


ROUTINE BOOK-KEEPING - AUDIT- TAXATION- - 
CREDIT CONTROL -CONSULTANCY 


In fact, any kind of assignment for both 
experienced and qualified Accountants 


Best for Permanent or 
Temporary Posts ` 
UK or Overseas 


Ring for fast service: 


ACCOUNTANCY TASK FORCE LTD 
01-353 8291 for general enquiries 


15 New Bridge Street, London ECAV 6HN 
NEAR BLACKFRIARS STATION 
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SOUTH AFRICA KR 
= £55004 


We are recruiting newly/recently qualified accountants | 


for several, International firms in Johannesburg, Durban | INDUSTRI AL AND 
. and Cape Town. Excellent overseas experience. Large | | 
fem a : COMMERCIAL VACANCIES 


firm training and benefits. Sound economy and standard 
BASED IN ._ . 


` of living. 
IRAN, BRUSSELS, COPENHAGEN, 
ATHENS, ALGERIA, LONDON 
(with travel to MIDDLE EAST, 
" HEWITSON-W | _ BRUSSELS & AFRICA) - 



















D 



























Apply now for our report on work in South Africa, 
prepared by two consultants who have just completed a 
` one-month tour of our clients’ South African offices. 
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(OVERSEAS: 5 
In the first instance EAN or write to: AP P O IN TM DN TS) + 


John Walker, B.A., A.C.A., or 
Tony Pruim, B.Sc., A.C.A. 
Evening/Week-end interviews by appointment 
73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 




















In the first instance telephone or write to: ` 
John Walker, B.A., A.C.A. 
73 WATLING STREET, LONDON EC4 . TEL. 01-236-0425 





And good we’re sure they are. 
` Until someone leaves, goes sick, 
or takes a holiday. Or there’s a- 
sudden unexpected rush of work. 


CO: account FE’ Then efficiency suffers, tempers - 
eU USM EL e grow short, mistakes show up. 
EE T ET NON  Allfor the want of a call 

to Executemps. We supply 
temporary accounting staff at 
every level, when you want 
them, for as long as you need 
them. One Cost Accountant 
say for a week; or maybe four 
book-keepers for a month or 
more. Quietly working away, 
uncorking bottlenecks, dealing 
with backlogs, coping in general. 
a Executemps staff are willing, 
conscientious, experienced, 
They'll fit into any situation and 
contribute to its solution -from 
the start. Remember this next 
time you’ve cause to hit the panic 
button. : a, 

. The skilled help you want from 
Executemps is just a phone call 
away. Get in-touch — now. 


Executemps ` 


London 01-734 5043 Birmingham 021 622 2291 
Glasgow 041 2041826 Leeds 0592 444911 
Manchester 061 833 9839 Newcastlé 0632 28947 
Sheffield 0742 78477 Bristol 0272 312363 
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London & Provincial 





i g Accountancy Appointments 


Accountancy Employment Specialists, Executive Appointment Consultants. 


Ashley House, 96 Hatton Garden, London EC1N 8NN 01-242 2247 


TRUST VACANCIES 


Trust Manager, experienced and capable of giving technical advice to partners, 
reviewing accounts, etc. Previous experience of estate duty, investment, general 
management and staff supervision. Location London WC1. Salary £5,000- 


,000. 


Birmingham: "Trust "Senior, experienced in preparation of accounts, ad- 
ministration and taxation: £3,850+ 


Trust Administrator: London EC4, Large firm, work content covérs every 
aspect of this specialised field — applicants must be experienced. £4,600 p.a. 


Investment Trust Senior: Preferably A.C.LS. with experience of trust company 
accounts. Successful applicant would be responsible for 8 investment trust 
companies and encouraged to develop the department. Male or female. 
London ECI. £4,000 + 


GENERAL APPOINTMENTS 


Book-keeper, male/female, age open, client will consider a 4-day-week basis. 
To write up ledgers, prepare schedules, visit various clients’ offices. Very varied 
job content. Circa £3,000. 


Book-keeper: prepare accounts work to Trial Balance for various small clients. 
Based London EC4, £3,250. 


Book-keeper for Property Management Group, London EC4. Assist Group 
Accountant in preparation of 6-manthly and annual accounts. Young man, 
early 20s. £3,000-+-Luncheon Vouchers, Pension Scheme, 4 weeks’ holiday 
after 1 year. Small group, excellent career prospects. 


Computer Book-keeper: WC1 base. Minimum 2 years’ experience of profes- 
sional] office ~ job content involves visiting clients, advising and preparation of 
accounts to Trial Balance. £3,100. 


Investment Assistant, female, London EC1. Knowledge of Stock Exchange 
procedure and terminology to administer various investment funds, and pre- 
pare accounts. £2,750. 


Secretarial/Personal Services Section: major City practice. Young man/woman, 
age 20-22, prefer intermediate A.C.1.S. Job content embraces secretarial] 
procedures, accounts, persona! tax and trusts. £3,000. 


Training Officer: Prominent City firm require A.C.A. with some staff training 
experience and able to lecture and organize training programme. £5,500+-. 


Company Secretary, qualified, male/female, 30s ~ to take responsibility in 


department specializing in every aspect of this work for clients. London EC4, 
Salary negotiable to £4,500. Excellent working conditions. 


AUDIT VACANCIES 


Finalist/Recently Qualified — for 8-partner City-based firm. Large audit 
experience essential for quality work, to £3,750. 


Qualified 1974? International firm London EC2 currently recruiting for several 
audit groups — experience offered will include taxation. £3,750-£4,506. 


Young A.C.A, with major practice experience required for expanding London 
ECI firm, excellent prospects. £4,000. 


Kent: A Senior and a Semi-Senior for sole practitioner with general practice 
experience. £3,000—£3,500. 


Bristol: Partnership prospect for qualified accountant looking for a career in 
general practice. £4,000-£5,000. 


Dorset: A.C.A. 2 years’ post-qualifying experience to handle block of large 
provincial type clients, no incomplete records but some straightforward tax 
relative to audits. £3,500-£4,000. 


Leeds: Manager, age open, for small audit department, not necessarily quali- 
fied to supervise smaller jobs, no tax work. £4,600+. 


Kent: Assistant to Manager — small trade Accountants. Age open. Malef 
female unqualified. Negotiable circa £3,500, 


Unqualified Senior: London SEI, small firm: wide range of work, incomplete 
records to subsidiaries of Public Companies. Applicants with or withcut tax 
knowledge considered. £3,600 +-. 


Manchester: Recently Qualified for large variety audit/tax work, major 
practice with quality work. £3,250/£3,500. 


Small audit department of large London practice require experienced unquali- 
fied senior to take charge of a number of smaller type jobs, working conditions 
really excellent. Age immaterial. £3,700-£4,000. 


Essex: Ilford firm require A.C.A. to assist 2 partners: audits include multi- 
million-pound turnover and tax planning and investigation assignments. 
Partnership prospects. £4,000 -+. 


A.C.A. 2/3 years’ post-qualified experience with experience of International 
shipping. Some overseas travel here. £4,500. 


Bermuda: Partner-Designate: A.C.A., preferably with overseas experience of 
auditing at supervisory level. Partnership within 6 months. Salary negotiable. 


Finalist Part I. A.C.A. Medium-sized London EC3 Firm offers excellent 
experience including Public Companies — responsibility, Short period in tax 
department if desired. £2,750. 


We have many excellent Audit opportunities available in London and all 
provincial areas for qualified and unqualified men/women from semi-senior 
level to partnership. Inquiries given prompt attention. 


TAXATION VACANCIES 


Personal Tax Assistant ~ ex-Revenue considered: Work content embraces 
Schedule ‘E’-‘D’ Capital Gains and opportunity to learn U.S. tax. Early 
208. Female. London EC2, Salary £4,000. 


A.C.A. qualified 1974 or earlier wishing to specialize ~ tax experience available 
to acquire practising certificate. Corporate or combined corporate/personal 
tax. Maximum age 30. Salary negotiable to £6,000. 


Corporate Tax Assistant: small firm London WC2. Male/female. Qualified 
A.T.LI. preferred, some personal tax, experience of CTT, useful. £4,250. 


Young man/woman with sound personal tax knowledge and interested in gaining 
some corporate tax experience. Medium-sized London WC2 firm. £3,506+. 


Personal Tax Senior: Large expanding WC2 practice — wide range of quality 
work, including large partnerships. £4,000+. 


Tax Manager: City firm ~ qualified man/woman to supervise small but busy 
tax department. Will be required to attend some tax seminars and keep abreast 
of new legislation and advise partners on specific problems. £6,000. 


` Croydon: Personal Tax Assistant to handle own portfolio of cases, some 


complicated. £3,250+-, 


Personal Tax Senior to manage separate department within 2-partner London 
W1 practice, and be responsible for about 150 assorted cases. £4,000. 


Part II Finalists wishing to specialize in taxation, personal and Company. 
Large firms West End and City with excellent training facilities. £3,250-£3,500. 


Middlesex: Personai Tax Assistant with knowledge of accounts for 3-partner 
practice. £3,000+. 


Corporate Tax: Experienced man, not necessarily qualified with managerial 
potential required by very go-ahead City. firm. Quality work guaranteed. 
Circa £5,000. . 


P.A. to Tax Partner, This position calls for a man or woman, experienced on 
corporate tax, preferably qualified, preferably with some tax planning oxperi- 
ence. Job content calls for increasing involvement in tax research and tax 
consultancy~ exceptional opportunity for enthusiastic person. Salary negotiable 
according to degree of expertise etc. Circa £5,000—£6,500. 


Solicitors — London W1 requires 3rd person for Purchase Tax section: normal 
range of cases, deal own correspondence, direct contact with clients, responsible 
to partners. £3,500. TLA 


Here again we have many taxation positions available, from Junior ro Mana- 
gerial level, in London, suburbs, home counties and allmajor and minor county 
towns and cities. It is impossible to advertise them all but inquiries will receive 
prompt advice and guidance. 
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NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 


PERSONAL TAX LADIES £3,000-—£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service. 


PERSONAL TAX SENIORS : £4,500 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 
PERSONAL TAX SENIORS £3,000-£5,560 
As the leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
the leading practices, and have most (if not all) of the 
tax Vacancies in the profession. 

PERSONAL TAX JUNIORS to £4,500 


International firm requires ex-Revenue or limiteé pro- 
fessional experience. 


TEMPORARY ‘TAX 


PERSONAL TAX- 


FENCHURCH STREET £3,500-£5,000 
Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. 


te £3 p.h. 


ORS £2,500-£4,000 
Vacancies range from trainee junior level to own small 
allocation. City and West End. A.T.LI. trainees 
encouraged. 


TRUST AND PERSONAL TAX £3,500-£6,000 
‘Twenty vacancies in all areas. City and West End. 
PERSONAL TAX - EUSTON £3,750-£4,500 


Leading tax department seeks personal tax senior 
opportunities for company tax. 
PERSONAL TAX MANAGERS £6,000+ 
To take charge of department in a well-established City 
firm with a very varied practice. Good technical ability and 
supervisory experience important. Similar vacancies with 
other firms, both West End and City. 
PERSONNEL TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning. A CA. and/or 
A T.LI. National Practice. 

£4,500 to £5,500 


Assistant Consultant — National Practice. 


COMPANY TAX ~ 


NEWLY QUALIFIED TO SPECIALISE 
£4,000-£4,250 p.a. plus O/T 
Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. 
COMPANY TAX £4,060--£10,000 
There have never been so many vacancies for company tax 
specialists, ranging from A CA JA TI student level to 
Senior Consultant level with international practices. 
Senior Manager at £9,000 pat with international 
practice in London. Also 5 consultancy vacancies with 
leading firms. £6,000+ for A.T.LL/A.C.A. with 3 
years’ tax experience. Also P.A, to tax partner and 15 
vacancies at company tax senior level to £5,750 p.a., 
3 vacancies to manage company tax departments. 

AX PARTNER DESIGNATE £6,500--£8 008 
Initially to manage tax department. Another vacancy at 
the same salary in Tax Research. 

INTERNATIONAL TAX e £7,000+ 
Leading tax consultancy seeks A.C.A. experienced in U.K, 
company tax with or without international tax experience 
to specialise almost entirely in international tax. No 
computation work. Tel. John Walker, pa, A.c.A., in 
confidence, 

TAXATION AND FINANCIAL PLANNING 
£6,000-£10,000 


COMMERCIAL 
TAX VACANCIES 


LONDON £4,500—£6,000 
Large Industrial and Commercial Companies for newly 
qualified or 1/3 years’ tax experience, 

Electronics Conglomerate £4,500-£5,000 


Finance Corporation £4,500-£5,000 
Pharmaceutical Group £4,500-~£5,600 
Finance Group £4,500-~-£5, 506 
Rubber Conglomerate £4,500-£5,500 
Shipping Conglomerate £4,500~-£5,500 
Government Corporation £5,500-£6,500 


Finance Group £5,500--£6,500 
TAX CONSULTANCY £7,000--£12,000 
U.K. Tax Consultancy. A.C.A. and zlanning/consultancy 


experience required, 

LONDON £7,000-£9,600 
Three vacancies. International tax and U.K. company 
tax, with international giants; 3-4 years’ good tax 
experience. 


PROVINCTAL 
TAX VACANCIES 


LIVERPOOL c. £6,000 

Excellent prospective Tax Partnership for suitably 

experienced Tax Specialist. Salary open to negotiation. 

raone or write John Walker, a.c.A., in strictest con- 
ence. : 


DARLINGTON £4,000-£5,000 
Manager required by office of international firm. Personal 
and Corporate tax. Wide range of work. 


BRIGHTON £3,500 
Taxation Senior. Excellent opportunity in expanding 
taxation department of international firm with recently 
established financial planning department. Young man 
with sound knowledge of personal and company tax to be 
mainly responsible for company tax. Excellent prospects. 


BICESTER to £3,750 
Taxation Senior required for International firm. General 
Tax Work, Prefer A.C.A. or ATLL 


MANCHESTER £3,500-£3,750 
Tax Assistant required by International firm. Suit 
qualified C.A. already specialising or wishing to specialise 
in Taxation. Company and Personal Tax and financial 
planning experience offered. Two other corporate 
vacancies at the same level available. 


BRISTOL £3,500--£3,750 
International firm requires corporate tax senior, prefer- 
ably qualified. 


LIVERPOOL to £3,000 
Personal Tax Assistants required for several medium- 
sized firms. 


LEEDS to £3,000 
Two personal tax assistants required by International 
firm also Company Tax Assistant required — not neces- 
sarily qualified but with good experience. Salary 
negotiable for company tax assistant. 


Hundreds more vacancies nation-wide. Some other 
locations listed below: 


BEDFORD, BRIGHTON, CAMBRIDGE, CARDIFF? 
EDINBURGH, EXETER, GLASGOW, GUILDFORD: 
HODDESDON, LEICESTER, LUTON, NOTTING- 
HAM, PLYMOUTH, PORTSMOUTH, READING, 
SOUTHAMPTON, WINCHESTER, WOKING. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


` HEWITSON-WALKER (OVERSEAS APPOINTMENTS) ` 





THIS WEER’S OVERSEAS VACANCIES, WE ACT FOR ALL THE INTERNATIONAL FIRMS 


EUROPE 
THE WORLD to £10,000 


As the established leaders in placing people overseas 
we try to advertise a comprehensive guide to current 
overseas vacancies. Please contact us to inquire about 
locations not mentioned below. 


EUROPE. . £5,000-27,000 
Openings in Paris and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speakers in 
Lisbon, for qualified accountants seeking to broaden 
their experience. 


SPAIN AND PORTUGAL £5,000-£6,000 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona. Knowledge of languages useful but not 
essential. Appointments carry usual large International 
Firm benefits. 


ITALY AND HOLLAND £5,000+ 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work. 


MALTA , , , £3,050 + 
Work on this Mediterranean island as a qualified 
accountant and you will never want_to leave, Large 
International Firm seeks young A.C.A.s for 2-year 
tours. 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA £5,000+ 
Valuable post-qualification experience with leading 
firms in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and earn (and save) 
a first-class salary at the same time. Internationa) firms 
and local firms recruiting. 


EAST AFRICA £4,700-£7,000+- 

Kenya, Tanzania, Malawi and Zambia are just four 

East African countries offering newly and recently quali- 

fied A.C.A.s the chance of a lifetime to broaden their 

experience. Free accommodation, 25% terminal bonus 

aud at Christmas on Mombasa beach are some of the 
enefits. 


WEST AFRICA £5,000—-£6,000 
Vacancies in Sierra Leone, £5,000+-free accommodation 
-terminal bonus. Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulation potential. 


AUSTRALIA, NEW ZEALAND £5,000+-_ 
Join the kangaroos and kiwis now. We have a wide 
variety of vacancies for newly cr recently qualified 
A.C.A.s. Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST c. £5,008 + 
If it’s the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 
partner level in Hong Kong, Singapore, Bangkok and 
Kuala Lumpur, Kuwait, Iran and Saudi Arabia, 


THE AMERICAS 


BAHAMAS $15,000-$20,006 
Bronze yourself and broaden your experience in either 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits — including settling-in allowance, gratuity and 
bonus, Vacancies in other Caribbean Islands. 


BERMUDA $13,006+ 
Two years in Bermuda for a newly or recently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and the usual overseas benefits with large 
International Firm. 


JAMAICA ! £5,500-+- 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas experience 
wil uadersiaad the international firm benefits being 
offered, 


CANADA i $14,000-$20,000 
Gain post-qualification experience in Canada with the 
world’s top firms. Opportunities unlimited for progressive 
career accountants. International firms and local firms 
recrulting through Hewitson-Walker, for 1975. 


SOUTH AMERICA £5,000~-£7,500 
Ten vacancies, Brazil, Peru, Chile and Argentina. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


Part H finalists should apply now while there are still vacancies 
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Financing Fodens 


REPRINTED this week are the accounts of 


.Fodens, the commercial vehicles com- 


pany saved at the eleventh hour from 
State control. ` | 
In the spring of 1972, encouraged by 


100 per cent depreciation allowances, the 


+ 





company put into operation plans to 
increase both the manufacturing and 
assembly capacity. Initially, things went 
well but by the autumn of 1973, with the 
Middle East oil crisis and inflation, the 
new manufacturing capacity had to be 
reconsidered, and remaining operations 
were hit by strikes. Manufactúre of 
wholly manufactured vehicles was limited 
to 60 a week and all future growth was 
put into proprietary vehicles, ie, vehicles 
built wholly from bought-out units and 
components. Ze 

Working capital requirements for the 
original plan became unacceptable but 
soaring interest rates and the collapse 


-of the stock market in 1974 made funding 


of finance requirements impossible. Price 
Waterhouse & Co, after a detailed and 
lengthy inquiry into the ‘company’s 
affairs, concluded early this year that 
Fodens was viable subject to it being able 


to fund its working capital requirements. 


Discussions began with the Depart- 
ment of Industry to place the company on 
a sound financial footing and Note x and 


Price Waterhouse’s comments in the. 


auditors’ report point to that situation. 


THE 


ve Eis 


The Government guaranteed an increase 
in the company’s overdraft facility. But it 
was clear that positive action was needed 


to put the company on a sound footing ` 


and County Bank, the company’s financial 
advisers, advised the board that an 
‘injection of £3 million new capital was 
essential to Support future trading. 


New capital 


The objective was to raise the new 
capital without recourse to the Depart- 
ment of Industry, but the problem was to 
protect existing shareholders from undue 
dilution. Protracted negotiations led to a 
decision to raise the required capital by a 
rights issue of {3°17 million 10 per cent 
(net) Convertible Redeemable Cumula- 


. tive shares of £1, convertible into a new 


class-of ‘A’ ordinary shares which — on 
full conversion — would control 60 per 
cent of the shareholders’ equity. ` 

County Bank arranged underwriting of 
the issue, the sub-underwriters being 
City institutions, among them institu- 
tional shareholders in Fodens. The 
operation means the release of the com- 
pany from the threat of State control — a 
threat that was very real at one time. 

Mr John Impey, a director of County 
Bank, considers that point ‘very signifi- 
cant’. Fodens, he considers, ‘is not 
untypical : of many capital intensive 
companies in present conditions. Whilst 





ww 
One of Fodens’ specialized vehicles — a coil carrier operating at 


British Steel, Shotton. 
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still profitable it became enméshed in a 


‘ vicious cash crisis which threatened its - 


Fy 


independent existence’. 


Vindication 


Fodens, unlike most of those seeking 
assistance, is seen to be a viable and 
potentially profitable company. Mr Impey 
considers that the support operation for 
Fodens ‘creates a precedent in financial 
circles’ and ‘must be viewed as a vin- 
dication of co-ordinated private enter- 
prise’. | 

The question now is whether Fodens, 
undoubtedly viable, will certainly pros- 
per. Removal of financial doubt should 


help restore customer confidence. Fodens 


chairman and chief executive, Mr ‘Bill’ 
Foden, considers that completion of the . 
manufacturing and assembly capability 
will make a major contribution to improv- 
ing profitability in future: years and that 
introduction of new models, plus major 
Ministry of Defence contracts, will 
‘allow the company to maximize utiliza- 
tion of our enlarged: capacity’ — which 
means use the works to the full. ` 

But current trading conditions are very 
depressed and Mr, Foden ‘cannot be ` 
optimistic about profitability in the cur- 
rent year’, The company is currently 
operating at a loss or, as the rights issue 
letter puts it, ‘sales in the first quarter 
have not been sufficient to meet the 
company’s internal estimate of the level 
required to break even’. de 

In bold black type in the same letter 
are the words: ‘In taking the decision 
whether to subscribe, shareholders should 
take into account that, while the board 
has confidence in the future of the 
company, conditions will be difficult 
until there is a substantial upturn in 
demand for heavy vehicles.’ 

When will that be? A year, 18 months? 


Rewarding Executives 


YEARS of critical comment concerning the 
inability of companies adequately to 
reward top and middle executives because 
of the UK tax system have been unfruit- 
ful. Varidus tax escape routes have been 
closed and the tax weight has been pro- 
gressively increased Sir Eric Roll, Kcmc, 
cs, chairman of Mercury Securities, 
parent company of S. G. Warburg, the 
merchant bankers, returns to the subject 
in his latest statement to shareholders. 
Skilled manpower is this group’s most 
important asset and Sir Eric comments: 
‘In this regard we, in common with other 
City institutions, find ourselves at -an 
increasing competitive disadvantage wis- 
a-vis other financial centres, given the 
high international mobility of senior 
managerial personnel in our type of 
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preciate that this is a well ‘communicated’ 
group. A company that reports well to 
shareholders invariably talks well to 
employees. 


Keyser Ullmann 


Tue accounts of Keyser Ullmann 
Holdings will be reprinted in ‘Finance 
and Commerce’ on September 4th. Mean- 
while this column records Spicer and 
Pegler’s qualification of the accounts to the 
extent that they ‘cannot judge whether 


THE 


ACCOUNTANT 


the total provision of {119 million carried 
forward as at 31st March, 1975, will 
prove excessive or inadequate’. 

-Out of the provisions of {119 million, 
Keyser Ullmann’s advances have been 
written down to £176 million, and that 
gives some impression of the severity of 
the action taken under the new régime 
headed by Mr Derek Wilde, of Barclays 
Bank, as chairman. He admits in his 
statement with the accounts that a 
rather more optimistic view could have 
been taken but ‘we would rather find that 
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we have over-estimated our needs than be 
forced to make a further call on our 
reserves next year’. 

After the writing down exercise the 
group (excluding the life insurance sub- 
sidiary) shows total capital and reserves 
of £42°6 million against {100-3 million. 
The accounts are presented on a full dis- 
closure basis of profits and reserves with 
the inner (unpublished) reserves of £3°5 
million at the beginning of the year 
brought forward and added to the pub- - 
lished figures. 





FODENS LIMITED AND SUBSIDIARY COMPANIES 





GROUP FINANCIAL REVIEW FOR LAST TEN YEARS 


{All values expressed in £°000} 














; 1966 1967 1968 1969 1970 1971 1972 1973 1974 1975 
PROFIT AND LOSS ACCOUNT (D) 
Group Turnover . 8,207 8,583 9,558 9,849 12,946 14,561 12,986 17,278 22,646 28,280 
Trading Surplus before Depreciation 
and Interest 826 900 1,143 1,032 1,464 1,743 1,150 1,896 1,528 2,749 
Depreciation 176 192 222 261 293 324 338 474 724 799 
Interest Payable less Investment Income 52 40 35 55 87 124 171 278 573 1,004 
Profit before Taxation 598 668 886 716 1,084 1,295 641 1,144 231 946 
Taxation (Recoverable) 216 244 ` 367 294 e 489 505 208 71 (277) 202 
Minority Interest — — — — — — 2 22 52 39 
Net Profit 382 424 519 422 595 790 431 1,051 456 705 
Dividend (A) 247 264 273 273 371 371 371 282 249 26 
Retained Profit 135 160 246 149 224 419 60 769 207 679 
CAPITAL EMPLOYED 
Ordinary Share Capital d 2,113 2,113 2,642 2,642 2,972 2,972 2,972 3,963 3,963 3,963 
Reserves 943 1,104 821 970 4,360 1,757 4,801 2,698 2,990 3,800 
Sharehclders Interest 3,056 3,217 3,463 3,612 4,332 4,729 4,773 6,661 6,953 7,563 
93% Debenture Stock aie = we = _ i SW 1,500 1,500 1,500 1,500 
Secured Loan — — — mennen — — 233 233 233 233 
Government Grants — 26 80 133, 162 184 150 119 86 64 
Minority Interest _ — — weg — — 117 153 212 222 
3,056 3,243 3,543 3,745 4,494 4,913 6,773 8,666 8,984 9,582 


EMPLOYMENT OF CAPITAL 





Fixed Assets 1,405 1,440 1,613 1,983 2,198 2,400 2,663 4,723 5,833 6,148 
Net Current Assets 1,651 1,803 1,930 1,762 2,296 2,513 4,110 3,824 2,866 3,379 
Deferred Asset wg — — oeme — — meee 119 241 A 
Associated Company — — — kg — — = — 44 55 
3,056 3,243 3,543 3,745 4,494 4,913 6,773 8,666 8,984 9,582. 

STATISTICS 
Profits before tax to turnover % 73 7-8 8-5 73 8-4 8-9 5-8 6-6 20 33 
Return on Capital Employed {B} % 19-6 20:6 25-0 19-1 24-1 28-3 10-4 15-1 4-4 116 
Ordinary Dividend (CH % S 2:5 12:5 10-35 10-35 12-5 12-5 12-5 10-125 9:375 1-0 
Equivalent Percentage allowing for 

Bonus Issues % ZB 75 7°76 7°76 9:375 9:375 9-375 10-125 9-375 1-0 
Earnings—pence per share after adjusting 

for bonus issues 5-3 5-8 71 58 7-5 10-0 5-4 , 13-3 5-8 8-9 
Dividend Times covered 1-5 15 1-9 Ok: 1-6 2-1 1:2 37 18 27-4 
Net tangible assets ~ pence per share after 

adjusting for bonus and rights issues 43 46 51 53 56 62 62 84 88 95 


(A) Dividends are shown at their cash cost to the Company. 

(B) Calculated on pre-tax profits before debenture and secured loan interest. 

(C) 1966 to 1972 Gross; 1973 to 1975 including related tax credit. 

(D) 1974 Profit and Loss Account is restated to reflect a prior year charge made in 1975 for depreciation of freehold buildings. 





IN CITY MARKETS, Mincing Lane — 
traditionally the home of commodity 
markets: — is now more important than 
Threadneedle Street (if the foreign 
exchange market has a street) and 
vastly more important than ’Throg- 
morton Street. Commodity prices have 
begun to rise as economies, other than 
the British, begin to move out of the 
shallow recessions through which they 
broke the back of inflation. — 

In the case of the United Kingdom, 
the anti-inflationary benefit of the 
fall in- commodity prices was squan- 
dered by the Government's insistence 
on playing politics, and the inflationary 
forces allowed to develop during that 
period are only now being brought 
undersome shaky semblance of control. 

Rising prices of imported raw mater- 
(als are currently an Ominous feature 
of the monthly trade figures. July's 
trade figures were. not necessarily as 
bad as they looked but the figures, if 
commodity rises continue, are likely to 
look progressively worse. ` 

The combination of rising com- 
modity prices and falling exchange 
value of sterling is not one that. 
kindles economic optimism. 


FAITES VOS JEUX 


‘The South of France’ is a nostalgic 
phrase rather than a géographical area. 
Far be it to suggest that such com- 
panies as Bernard Sunley Investment 
Trust.and Scottish & Newcastle Brew- 
eries were led to the South of France 
by nostalgia, but both of them have 


found the economics of the area’ 


unhelpful. 


Bernard Sunley’s Isola 2000 Alpes 
Maritimes leisure and ski resort project , 


has come very much unstuck with 
only half the 800 apartments sold, a 
loss of getting on for £500,000 and 
interest charges of almost £2 million. 
Recession and rising prices have made 
Isola 2000 apartments uneconomic 
for the French, and the collapse of 
sterling. and almost trebled air fares 
since Isola was started in 1970 have 
put them out of reach of the British. 
There have been 
approaches to Sunley from ‘the Con- 
tinent’, according to Sunley’s chair- 
man, Mr. William Shapland, FCA, but 


tentative - 


THE 


ACCOUNTANT 


for the present the £20 million project 


does not appear to be money particu- 


larly well spent. 

Scottish & Newcastle Breweries’ 
golf. course and leisure apartments 
scheme in the South of France has 
come.under similar pressures, and the 
whole ‘project is being closely re- 
examined. 


H 


SELF-DEFEATING ? 


Credit ‘cards are an unprofitable busi- 
ness if interest rates get out of line and 
cardholders settle too soon. Access 
found interest rates the ‘wrong side of 
the cost-of-money margin and are 


‘raising the card rate from the equivalent 


of 18-57 per. cent-to 26°82 per cent a 
year from October 6th. Of course, it 
looks much less in terms of the 


- announced rise from 14 per cent to 2 


per cent a month! 
There is a danger of a self- defeating 
exercise in raising credit card interest 


‘rates. in that the higher rates. induce 


settlement.of the card account before 
interest is incurred. In that way the 
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credit card company has to pay for the 


.money it carries but gets no income 


from the cardholder customer. Holders 


‘using their card merely for payment 


‘grace’ rather than for the attached - 
credit facilities are not paying pro- 
positions. r 


MONEY SUPPLY 


Money supply, on the M1 basis of 


notes and coins in circulation plus 
sight deposits, is a key. monetary 
Statistic now. The month to mid-July 
shows an annual rate of increase of 
14 per cent in M1. against the 26-3 per 
cent RPI rate over the same period. 
That may seem acceptable, but 14 
per cent is above the target inflation 


‘rate of end-1976 by which time the 


M1 impact will be felt: Any acceleration 
of M1 beyond the present rate may. 
therefore bring corrective action from 
‘the Bank of England. 

M1, rather than the broader M3, is 
the more crucial statistic at a time 
when the banks are not avidly com- 
peting for deposits. 


Rates and. Prices 


Closing prices, Monday, August 18th, 1975 


Bank of England Minimum Lending Rate 


Jan. 24,1975 ..11 % Mar.21,1975 ..10% Daytoday 9 ~.93% Bank Bills 
Feb.7,1975 ..102% April18,19875 .. 93% 7 days 91-10 % 2 ie Se 
Feb.14,1975 ..102% May2,1975 ..10 % Fine Trade Bills 3 months 104 ~102 % 
Mar. 7,1975 ..103% July25,1975 ..11 % 1 month 10% ` A months 108 —1075% 
, , 2 months , 10% . 6.months 11% 
3 months 11 % l 
' Finance House Base Rate ; 
August 1st, 1975, 10% Three Months” Rates 
Local authority deposits . oe 02% 
f 2 FP Local authority bonds d p$ 1 -104% 
FT Industrial Ordinary Index Sterling deposit certificates 103-104% 
August 18th, 1975. 303-7 Euro-sterling deposits as 103-114% 
` Euro-dollar deposits SI 7 — 73% 
Treasury Bills Foreign Exchanges 
June13.. £9-4148% July18 .. £9-4493% New York .. 2:1070 ` Frankfurt.. 5-4275 
June20.. £9-2845% July25 .. £10-4407% Montreal 2-1885 Milan 1409-75 
June27.. £9-4826% Aug.1°.. £10-4272% Amsterdam.. 5-5750 Oslo 11-5050 
July .. £94842% Aug.8 .. £10-4751% Brussels ..80-8000 Paris - 9-2250 
July11 .. £9:-4767%° Aug.15:. £10-4313% Copenhagen 12:5550 Zürich 5.6255 
Gilt-edged 
Consols 4% Ge si Dë 284 Treasury 9% 1994 ge SS e 702 
Consois 23% .. D Ra ,, 183 Treasury 84% 84-86  .. SS .. 812 
Conversion 34% ak d ei Treasury 84% 87-90 ` .. gé .. 7034 ` 
Funding 33% 99-04 .. a .. 293 Treasury 63% 1976 e ics ~ 973 
Funding 54% 78-80: .. A .. 8224 Treasury 34% 77-80 .. de 76% 
Funding 54% 82-84 .. ee .. 74 Treasury 33% 79-81 ged Tee we 74% 
Funding 52% 87-91 e ui aa .. 562 Treasury 5% 86-89 ae Bes n.e 554 
Funding 6% 1993 e ee .. 512 Treasury 54% 08-12 .. Di . 402 
Funding 63% 85-87 0 a.. .. 7023 Treasury 24% .. ss eg , 18% 
Treasury 123% 1993 .. G .» 918 Victory 4% “a Se .. 99 
Treasury 91% 1999 e Së .. 702 War Loan 33%-.. Ss 1. 252 


Money Rates 














Retail Price Index (Jan. 1974—100) 


Jan. Feb. Mar April May June July Aug. Sept. Oct. Nov. Dec. l 
1972 82:9 833 836 844 848 853 856 863.868 880 883 887 
1973 893 899 90-4 92:1 92:8 93:3 937 940 948 967 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108:7 109:7 109-8 1110 1132 1152 116-2 
1975 119-9 121-9 124-3 129-141 134-6 137-1 138-5 


(For earlier index numbers on this basis, seo, February 27th issue, page 292.) 
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RECOMMENDED FOR 
EXAMINATION STUDY 


-students 





ting 


aud 


This book has been written especially for 
students. It explains the principles of auditing 
and illustrates the application of those 
principles to the annual audit of a medium- 
sized undertaking. The approach is practical 
for much of the subject-matter has been de- 
rived from Cooper’s Manual of Auditing. From 
this point of view, the book provides the 
student with every possible assistance in carry- 
ing out his daily work as audit assistant, giving 
him an over-all understanding of what is 
required of him and why: thereby extending 
his interest. It is also, therefore, a book 
which will provide excellent preparation for 
examinations in auditing. 





t 





V. R. V. COOPER 


Special features are chapters on the audit of 
group accounts, the drafting of audit reports 
and qualifications therein, audit aspects of 
different classes of business, investigations 
and the case law relating to the duties and 
liability of auditors. The extensive appendices 
include examples of audit documentation. 


There is also a convenient summary of - 


statutory and Stock Exchange requirements 
in relation to the presentation of annual 
accounts to shareholders. This summary is 
illustrated by a specimen set of accounts. 

This book is published on behalf of the General 
Educational Trust of the Institute of Chartered 
Accountants in England and Wales. 


GEE & CO (PUBLISHERS) LIMITED 


Publishers of THE ACCOUNTANT 


01-836 0832 


151 Strand, London WC2R 1JJ 


£4°50 NET £5 including Post and Packing U.K. 


£5-33 Overseas 
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ACCOUNTANTS SPECIALIST 


DELIVERY SERVICE 


We will provide a specialist service to 


the profession 


Documents, Books, collected and 


delivered 


* Final accounts delivered to clients 


* Liquidations — documents, books, 
papers collected and delivered 


Contact: 


THE 


ACCOUNTANT 


City Express Delivery Service 


6/9 Tilney Court 
London EC? 
01-251 3381 
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Representatives of 
GEE & CO (PUBLISHERS) LIMITED 


Overseas 


AUSTRALIA 


THe Law Book Company LTD 
301-305 Kent Street, Sydney, New South Wales 


U.S.A. $ 


THE COUNTING HoUsE PUBLISHING Co 
Thiensville, Wisconsin, U.S.A. $ 


INDIA. 
ES LAMBERT & Co 


CHARL 
101 Mahatma Gandhi Road, Post Box No. 1032 


Bombay 1, India 


CANADA 
COMPANY LTD 


HE CARSWELL 
2330 Mida. Avenue, Agincourt, Ontario, Canada 


SOUTH AFRICA 
BURG AGENCIES 


JOHANNES 
P.O. Box 10167, Johannesburg, South Africa 


NEW ZEALAND 
WEET & MAXWELL N.Z.) L 


Sw 
54 The Terrace, P,O. Box 5043, Tanka, New Zealand 


HONG KONG - 
CERE COMP 


SIN ANY LID 
173 Des Voeur Ri Road, Central, Hong Kong 


ISRAEL 


STEIMATZKY’s MIDDLE East AGENCY LYD 
P.O. Bex 628, Tel Aviv, Israel 


KENYA 
No PREMO AGENCIES 


Box 47717, Nairobi, Kenya 





GEE & CO (PUBLISHERS) LIMITED 
Lat Strand, London WC2R 1JJ 





Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain 


CERTIFICATE IN 


MANAGEMENT INFORMATION. 


The Joint Diploma in Management Accounting Services 
(promoted by the three Chartered Institutes and the 
A.A.C.A., LC,M.A., and C,1.P.F.A.) is for the purpose of 
improving the standard of Management Accounting 
~ Services which the profession Can give to industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to Industry, the posses- 
sion of which will Indicate the holder is wholly qualified 
by experience and by examination in this field. The 
Certificate in Management Information (sponsored by 
The Institute of Chartered Accountants in England and 
Wales and in Ireland) is for the purpose of encouraging 
re Seen 


NAME 
(BLOCK CAPITALS PLEASE) 


ADDRESS 


Ek RE th iri OS BONN Ee © Soe © OREO gd 





POST COUPON NOW! 


Please send me without charge or obligation a copy of the College Accountancy Prospectus. 











study in the increasingly important field of Business 
Administration and Organizatian. 

The subjects of examination for the J.Dip.M.A. Part l, 
and C.M.!., for which the Metropolitan College provides 
expert postal tultion, are: Business Organization and 
Administration, Design of Systems and Data Processing, 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J,Dip.M.A., Part H 
examination comprises a thesis and a viva thereon and 
is open to candidates who have passed Part | examina- 
tion and have at least five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.MA, 


D 


B.Sc.(Econ.), 
F.C.A., Department A113D, Metropolitan College, 
Aidermaston Court, Reading RG7 4PW. 


To the Principal, B. Mendes, 


rR REA WAS CDE PELE ONE RRs DEED OS 6 py aaa Gaee 





Post Code 


` 
a 











Examinations are held annually, each Ee in EE 
Manchester, Glasgow, Belfast and Dublin, 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Please write for full particulars to 


The Principal, B. Mendes, B.Sc.(Econ.), F.C.A, 
Department A113D, Metropolitan College, Alder- 
maston Court, Reading RG7 4PW. Also at the 
Metropolitan College Advisory Office, 4 Fore 
Street Avenue, Moorgate, London EC2Y EE 
Tel, 01-628 2721. 
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Member of the ABCC. 
Accredited by the CACC. 
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Tax Legislation under Scrutiny 
CCAB Views on the Finance (No. 2) Bill 1975 — 2 


Reproduced below is the second part of the allied accountancy bodies 


r 


representations on the Finance (No. 2) Bill 1975. Included for the first time are 
replies of the Commissioners of Customs and Excise on several points 

relating to the assessment and administration of value added tax. (The clause 
and schedule numbers are those used in the Bill, and may vary from the 


corresponding passages of the Act.) 


The first part of these représentations appeared in The Accountant last week. 


14. Clauses 44 and 45 — Repayment supplement in 
respect of delayed repayments of certain taxes 


(a) It is submitted that the words ‘of that person’ in clause 
44 (9) should be deleted. 


The Revenue said that they agreed that subsection (a) would 
stand without the words quoted but considered that they did no 
harm. They would, however, take a further look. 


(b) It is difficult to see why the benefits of these two clauses 
are confined to UK residents. Any taxpayer should be entitled 
to the supplement. ` 


The Revenue said that a RE had to make a specific 
claim before becoming entitled to a repayment; the timing was 
entirely different. 


[An Inland Revenue statement on the application of repay- 
ment supplement to Schedule E assessments was published in 
The Accountant of August 7th.] 


15. Clause 48 — Exemption for trade unions 


It is submitted that the exemption for trade unions should be 
extended to registered friendly societies. 


The Revenue said that the registered friendly societies had made 
representations on this point which Ministers were considering. A 
Government amendment would be put down extending the exemption 
to employers’ associations which were registered as trade unions. 
[See now sections 52 and 53 of the Act.] 


16. Clause 49 and Schedule 9 — Relief for increase in 
value of trading stock and work in progress 


(a) Whilst appreciating the benefit of the introduction of stock 
relief and the simplicity of the relief itself, the accountancy 
bodies are nevertheless aware of the problems and uncertainties 
which face companies and more especially individuals and part- 
_nerships in their decision whether or not to claim relief. Apart 
from the uncertainty about the precise form of future relief, 
companies are faced with an increasing rate of corporation tax 
and with a confusing variety of problems of ACT relief, loss 
relief, double tax relief, group relief and close company legis- 
lation. Individuals and partnerships are concerned with loss of 
personal reliefs and retirement annuity relief, with a peaking 
of income and consequent higher rates of tax and in the case 
of partnerships with the peculiar problems of changing partners 
in a continuing business. It is therefore submitted that: 


(i) taxpayers should have the right to take part relief; and 
(11) if stock relief ceases, there should be no clawback. 


Alternatively, if there must be a clawback, either the clawback 
should be spread over three to five years or the relief should be 


granted in terms of tax so that on any future clawback the 
amount recouped could be no more than the amount originally 
deferred. Extension of stock relief to partners made partial 
relief and a guarantee of no clawback more important than ever. 


The Revenue said that partial relief had already been debated. 
They were against it for two main reasons: 


(i) Stock relief involved a change in the basis of computation of 
profits: a partial change was inappropriate. It had possibly 
been over-generous to have allowed an option to claim full or 
no relief in the first place. 


(it) Tt could be an untoward precedent when the CS E was 
being evolved. 

TETEN 7 zs z 
The accountants said that a public assurance about clawback 
‘would be most helpful in partnership cases, particularly as 
regards the death of a partner and the calculation of his estate, 
where they often had difficulty in persuading Gig to 
set up equalization accounts. 


The Revenue agreed to consider this point. 





(b) In many cases claims under the provisions of the Finance 
Act 1975 have already been submitted. With the introduction 
of extended legislation under the Bill, it is submitted that com- 
panies should have a right, subject to a reasonable time limit, 
to revoke such claims. The accountants knew of a number of 
cases of taxpayers who wished to withdraw claims — typically 
small companies which would get relief at 40 per cent and have’ 
it withdrawn at 52 per cent. They thought that people should be 
SE to withdraw claims as long as there was a right to make 
them. 


The Revenue agreed to consider the point. 


(c) It is considered that there should be no withdrawal of 
stock relief in the case of a cessation when an individual or firm 
transfers a business to a company (Schedule o, para. 5). The 
same remarks apply to the transfer of the business of a foreign 
branch to a separate company. 


The Revenue said that this point had already been drawn to 
their attention and that an amendment would be put down. [See 
Schedule 10 of the Act, para 13 (3).] 


(d) Stock relief is on this occasion extended to professional 
work in progress and to the stock of partnerships involving both 
companies and individuals. Schedule 9, para. 6 (2) (a) (ii), 
provides for a bonus allowance of 5 per cent to companies 
unable to claim stock relief under the Finance Act 1975 because. 
their stock value was less than £25,000. Presumably stock value. 
for this purpose is as defined in the Finance Act 1975. We seek 
confirmation, that a :company which had no qualifying stock 
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yet had professional work in progress or ‘partnership’ stock of 
£25,000 or more on the last occasion may claim the 5 per cent 
bonus because it was only barred on the previous occasion by 
reason of its qualifying stock being less than £25,000. 


The Revenue confirmed that this was the intention behind the 


proposal, but that an amendment would be necessary. [See Schedule 
10 of the Act para 6 (2) (a) (iii).] 


(e) It is submitted that paragraph 11 (2) of Schedule 9, which 
deals with a cessation of trade by one company and the carrying 
on of that trade by another company, should also deal with 
transfers of part of a trade. 


_ The Revenue agreed to look at this point. 


(f) Schedule 9, paragraph 11 (2) applies even if the recon- 
struction occurs after the end of the’ base period (but within the 
financial year 1974) so that a company making up accounts to 
December 31st, 1974, and transferring its trade on February ist, 
1975,. would obtain no stock relief. We cannot understand why 
this should be so. 


The, Revenue accepted that a problem existed but that it was 
difficult to find a. solution. 


(g) Clarification is sought of the apparent conflict between 
paragraphs 12 (1) and 12 (2) of Schedule o and the relationship 
of those sub-paragraphs to section 154 (1), Taxes Act 1970. 


The Revenue said that section 154 (1) had nothing to do with 
stock relief. Paragraphs 12 (D) and x2 (2) in effect provide that if 
a change occurs in the partnership, only the partners at the end of 
the base period should decide whether to claim relief. 


The accountants said that paragraphs 12 (1) and 12 (2) 
appeared to conflict, and that 12 (1) should contain a ‘subject 
to...’ provision. 


The Revenue agreed to look at this. 


(h) It is submitted that there should be a right of appeal 


from an Inspector’s disallowance of a claim under paragraph 14 
of Schedule 9. . 


The Revenue said that there was a right of appeal in the ordinary 
way on a question of fact. 


GC) Schedule 9, paragraph 14 should not apply to intra-group 
transactions. _ l 

` The Revenue said that it was intended that this provision should 
be used only in clear cases of abuse. It was hoped that Ministers 
would say so in the House. a. 


‘(j) Paragraph 15 (4) of Schedule 9 requites payment on 
account in respect of stock to be deducted from stock in the case 
of the recipient of the payment. As a corollary, it is considered 
that payments on account of stock should be, in the case of the 
purchaser, added to the stock. 


“The Revenue said that, although they could see a certain amount 
of logic in this point, such cases were rare, and any concession would 
come dangerously near to letting in debtors. 


(k) Confirmation is requested that Schedule o, paragraph 17 
deals with profits less losses in the base period (despite para- 
graph 17 (2) (a)). 

The Revenue confirmed this. 

(2) It is submitted that Schedule 9 should extend to businesses 
taxed under Case V where Case I principles. otherwise apply. 


The Revenue accepted that this was a valid point to get right 
on the main scheme. In the meantime, if any hard cases arose, they 
would look at them sympathetically. 


_ (m) It is submitted that stock relief should be ignored for the 
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purpose of deciding whether a loss has been incurred under 
section 180, Taxes Act 1970 (hobby farming). 


The Revenue said that they would note this point. 


17. Clause 53-— Disposal of shares and securities 
within prescribed period of acquisition 


Clause 54-— Losses on disposal of gilt-edged 
securities replaced within prescribed period 


(2) The words ‘shares of the same kind’ and ‘securities of the 
same kind’ require definition. 


The Revenue agreed to take advice as to whether the definition 
in Schedule ro, Finance Act 1971, should be imported. 


(b) Under the new rules it is possible to find a loss linked with 
the disposal of a security which occurred in the previous fiscal 
year. Since there is no provision for the carry-back of losses, 
relief is wrongly denied. ae 


The Revenue agreed to look at this point further. 


(c) Within a group, securities disposed of by company A may 
be deemed to be reacquired by company B. Without group relief 
for capital gains losses, how is A’s loss to be set against B’s gain? 


The Revenue said that this was another example of a number of 
group problems. The accountants said that confining these pro- 
visions to trade investments would help considerably. 


18. Clause 58 — Assignment of proceedings to 
Commissioners 


Confirmation is sought that the effective commencement date 
of these revised provisions is after the passing of the Act. 


The Revenue conjirmed this. 


19. Clause 59 — Appeals 


Confirmation is sought that the date shown in all notices of — 
assessment will be the date on which they are posted. 


The Revenue confirmed this. 


20. Clause 61 — Deductions on accounts of tax, etc. 
from payments to certain sub-contractors in 
construction industry . 

(a) Clarification is sought as to whether. clause 61 (3) (a) refers 

tc the principal business. 


(b) Sub-clause 61 (3) - The words ‘but a person carrying... 
tc persons employed by him’ contained in Finance Act’1971, 
section 29 (3) in a similar context, should be repeated. | 

The Revenue said that (a) and (b) really referred to the same 
point which they thought they had right. a 


21. Clause 62 — Exceptions from section 61 

(a) It is suggested that public ‘quoted companies should also be 

excepted. ' 
The Revenue said that a current court case involved a firm large 

enough to be publicly quoted. 


(b) Confirmation is sought that the provision of clause 62 (4) 
will be exercised reasonably where an established company is 
setting up a subsidiary. 

The Revenue confirmed this. 


(c) It is submitted that.in clause 62 (6) the words ‘other than 
a decision . . . Schedule ro to this Act’ should be deleted, since 
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the right of appeal should extend to all aspects of these provi- 
sions. 

The Revenue said that it was difficult to make this kind of 
provision appealable. They noted the accountants’ view, but thought 
-that the inclusion was necessary. ) 


(d) It is considered that there should be a right of appeal 
against a decision of the Board under paragraph 1 (d) of Part I 
of Schedule ro concerning the means to conduct the business 
in a reasonably efficient manner. 


The Revenue said that there was a right of appeal. 
(e) It is submitted that the words ‘was demanded’ in line 6 


of paragraph 2 (1) of Part III of Schedule ro should be amended 
to ‘reasonably promptly’. 


The Revenue took note of this point. 


MINOR DRAFTING POINTS 


22. Schedule 10, Part I, paragraph 1 (b) 
The words ‘carried on by means of an account with a bank’ 
require re-drafting. 

The Revenue agreed to consider this point. 


23. Schedule 10, Part I, paragraph 2 and Part Il, 

paragraph 1 
The words ‘have been employed .. . 
drafting. 


The Revenue agreed to consider this point. 


vocation’ require re- 


VAT CLAUSES 


(The comments of the Commissioners of Customs and Excise 
follow each item in the memorandum.) 


1. General 


The introduction of multiple rates of VAT will increase the 
number and diversity of anomalies and, more importantly, will 
add considerably to the administrative work of traders — and 
incidentally their professional advisers—and Customs and 
Excise, with greatly incredsed costs of collection. An undue 
burden will fall particularly on small traders, both in terms of 


accounting records which will have to be maintained and in the | 


constant necessity to decide on the nature of each particular 
transaction. 


It is appreciated that VAT makes certain demands both on 
taxable persons and on.their professional advisers, although every 
effort is made by Customs and Excise to reduce the burden as much 
as possible. In the contingency planning for the additional VAT 
rate, a wide range of trade interests was consulted, with the 
objective of ensuring that the procedures would remain as simple 
as possible and cause the minimum cost and inconvenience to the 
trading and professional community. . 

Careful note was taken of the views expressed by the accountancy 
profession and others regarding the practical difficulties of a 
multiple-rate system, especially for retailers. The extension of the 
25 per cent rate has in fact been concentrated as far as possible on 
items which represent large or fairly large purchases, rather than 


THE . 
- ACCOUNTANT 


221 


advisers and the consequent better understanding of the purpose 
and operation of legislation would be of great benefit to them 
and to Customs and Excise. 


Customs and Excise press releases concerning VAT are drafted 
and intended primarily for the newspapers though they are also 
circulated to the representative bodies of the accountancy pro- 
fession, They usually contain only summaries of the main features 
of any VAT change; and the full information that will be required 
by individual taxpayers and their advisers is conveyed primarily 
by VAT Notices or thé periodical VAT News. VAT Notices are 
issued as rapidly as possible after announcements of changes (eg, 
after a Budget statement); but the-printing and distribution oper- 
ations present great practical problems, because of their sheer size, 
and inevitably take a little time to complete. Press releases can 
reach recipients more rapidly on their present scale of distribution, 
but if an additional service were to be introduced by extending their 
circulation very greatly, as it would have to be extended in order 
to take in any appreciable numbers of individual taxpayers or their 
advisers, we would fear that they also would be slowed down. 
Greater effort devoted to distributing press releases might indeed 
only divert effort from, and so delay, the main operation of dis- 
tributing V AT notices. i 

We do, however, fully recognize the importance of prompt 
communications with taxpayers, and will continue to seek improve- 
ments in the methods we employ to that end. 


3. Bad débts 


The introduction of a higher rate of VAT will increase the 
‘burden falling on suppliers in respect of bad debts at a time 
when many businesses are facing severe cash flow problems. 
The accountancy bodies therefore urge that reconsideration 
should be given to their previous submission that there should 
be relief to a taxable person for the output tax in respect of a 


. ı debt which becomes irrecoverable. 


This matter was debated in Parliament during the passage of 
the 1972 Finance Bill, and an amendment to the Bill that would 
have provided for bad debt relief in the VAT system was defeated. 

The main objection in principle to granting the relief is that by 
the time a debt becomes bad the debtor, if he is a taxable person, 
will normally have already taken credit in his own tax account for 

- the VAT element. Since the defaulting customer will often have 
become insolvent, little or none of the output tax for which he in ` 
turn would be accountable, in respect of any further supply by 
him, would be recovered by the Exchequer. So, if bad debt relief 
were granted to the supplier, the Exchequer would stand to lose 
tax at two stages. The degree of risk varies of course according to 
the type and circumstances of the supply. 

Bad debt relief was allowed extra-statutorily in the purchase 
tax system, but experience showed that it was an area where it was 
difficult to avoid abuse. In VAT the control problem would be 
much greater in scale, and the relief would thus be costly in terms 
both of staff and of revenue. 

The registered supplier does not normally lose the full amount of 
VAT included in a bad debt, since Inland Revenue allow the VAT- 
inclusive amount of a bad debt as a trading expense for direct 

taxation purposes. Moreover, retailers who account for output tax 
under the special VAT retail schemes, and who use the standard 
definition of gross takings, do not have to account for output tax 
on bad debts, because the standard definition has the automatic 


` effect of not charging tax on amounts which are not received. 


on small items commonly sold across the counter in small mixed . 


businesses. 


2. Press releases 


It is considered that the prompt issue, in advance of VAT 
_ Notices, of press releases to taxpayers and their professional 


4. Basis of charge 
The accountancy bodies’ major criticism of this part of the 


' Bill concerns the method to be used for determining the inci- 


dence of the higher rate of tax and the consequent uncertainties 
and difficulties that will arise. 
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5. The Bill looks to the consumer generally and in particular 
respects to the suitability for use to which the goods will be 
put, whereas past legislation has looked to the supplier and the 
goods themselves in determining the classification. Thus Group 
I, item 1, of Schedule 7 refers to ‘goods of a kind suitable for 
domestic use’ and Group 2, item 1, and Group 5, item 1, refer 
to ‘goods of a kind suitable for domestic or recreational use’ 
and Group 3, item 1 (b) applies to boats ‘designed for recreation 
or pleasure’. 


The limitation of certain items in the Higher Rate Schedule to 
‘goods of a kind suitable for domestic use’ or ‘goods of a kind suitable 
for domestic or recreational use’ had the advantage of excluding 
from the scope of higher rate VAT goods such as large electricity 
generators or powerful computers which ‘are never purchased by 
personal consumers. Admittedly the input tax deduction arrange- 
ments would minimize the impact of such a charge. It was decided, 
however, not to rely on the input tax deduction system to an extent 
greater than necessary, bearing in mind particularly the problems 
of the exempt and partly exempt sector (such as banks and insurance 
companies who purchase computing equipment). 

We have already agreed with a number of trade associations 
recommendations for lines of demarcation between ‘goods of a kind 
suitable for domestic (or recreational) use’ and other goods; and 
we hope to be able to deal with the bulk of outstanding problems 
in the reasonably near future. When these arrangements are 
operated by manufacturers the decisions are of course reflected in 
the tax invoices which they supply to wholesalers and retailers. 
Thus retailers, in particular, should in future seldom need to make 
individual decisions about the liability of goods to higher rate VAT. 
Indeed, retailers operating the special schemes will in many cases 
find it essential’in making their scheme calculations to utilize the 
information on rates of tax that is notified to them on their suppliers’ 
INVOICES. 


6. In at least two cases it appears that the rate of VAT is 
dependent on the actual use to which the consumer puts the 
goods (Group 1, items 4 and 5 (e)). 


Group 1, item 4 of the Higher Rate Schedule is intended to 
cover, for example, a hedge trimmer attachment for a power drill. 
We do not expect the classification of accessories of this type to 
give rise to much difficulty in practice. Certainly it is not envisaged 
that item 4 should be operated by reference to the intended usé 
to which a particular supply of an individual accessory is to be put. 


Item 5 (e) of Group I refers to ‘goods of a kind used mainly as 
parts of engines for road vehicles’. This relief is intended to cover 
sparking plugs, fan belts, etc., which are ‘of a kind used mainly as 
parts of engines for road vehicles’ but which — in the absence of a 
specific relief — could be chargeable at the higher rate as, for 
example, goods of a kind suitable for use as parts of petrol-engined 
lawn mowers. Again, there is no intention that the actual use to 
which an individual sparking plug is to be put should determine 
its lability to VAT. 


7. The Bill charges certain items to higher rate VAT and also 
exempts certain specific items from the higher rate. These 
exemptions relate to items ‘suitable for use, etc.’ However, 
Notice No. 742 lists further items which are of a general nature 


and which are obviously also ‘suitable for use, etc. and that . 


notice states that the latter items will also be exempt. The 
items listed in Notice No. 742 should be included in the 
legislation. 


The final subparagraph of paragraph 5 of Notice No. 742 
which states that paint, adhesives, wire, chain, etc., and other 
goods sold by volume, weight, length or area, are regarded as 
chargeable at the standard rate of VAT is, in our view, a correct 
interpretation of the Higher Rate Schedule as at present drafted. 
Were we to hold that, for example, tins of paint are goods of a 
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kind suitable for use as parts of boats, we would have to be pre- 
pared to defend this view before a Tribunal. For a successful 
defence we might well need to produce something which is clearly 
identifiable as part of a boat and then show to the Tribunal that 
a tin of paint was suitable for use as that thing. In our view, we 
would be unable to do this and in these circumstances it would be 
wrong for us to try to persuade traders to charge tins of paint 
uith the higher rate of VAT as being goods of a kind suitable for 
use as parts of boats. 


8. On the grounds of simplicity and certainty, it is considered 
that the higher rate tax should be levied by specifying the 
particular goods to be charged rather than by attempting to 
levy tax by reference to the suitability of the goods for a 
certain use or the actual use of the consumer. 


We would not deny that there are advantages in specifying 
particular goods to be charged at the higher rate of VAT, rather 
than by reference to the suitability of the goods for a certain use. 
Unfortunately it was found to be impracticable to do this in the 
case of all classes of goods which Ministers wanted to bring within 
the scope of the higher rate V AT. 


9. Parts 


Also on the grounds of simplicity and certainty, it is considered. 
that all parts should take the same rate as that of the article to 
which they are applicable. 


10. Repairs and maintenance 


For the same reason, it is considered that all repairs and main- 
tenance and valuations should be at the standard rate no matter 
what the category of article being repaired, maintained or 
valued may be. 


The liability to higher rate VAT on parts and repairs has now 
been discussed in the House of Commons, and Ministerial views 
are on record. The Higher Rate Schedule as at present drafted has 
the advantages that (a) replacement parts and labour charges for 
servicing are normally charged at the same rate of VAT, so that a 
bill for a repair invoiving both does not have to be apportioned for 
tax purposes; and (b) an article (eg, an electronic component) 
which can be used as a part of different kinds of goods is chargeable 
at the same rate of VAT, irrespective of the classification of the 
goods in which a particular supply is intended to be incorporated. 
The input tax deduction system ensures, of course, against anomalies 
when component parts chargeable at the higher rate of VAT are 
incorporated by manufacturers an goods which are themselves 
liable at the standard rate of VAT. 


11. Clause 19 —- VAT: Time of supply 


It is submitted that the expression ‘working period’ in the 
amended section 7 (6) (c), Finance Act 1972, should be defined 
in general terms in the legislation and that special circumstances 
should then be dealt with in a practice note. The accountancy 
badies would be willing to comment on any draft practice note 
if required. 

Clause 19 operates solely at the request of a taxable person, and 
the intention is that the ‘working period’ (mentioned in paragraph 
(b) in subsection (1) of the clause as amended in Standing Com- 
mittee) should be the period most convenient to the taxable person 
who requests the Commissioners’ direction; normally either a 
calendar month or the accounting month used by the individual 
taxable person concerned. A statutory definition would lack flexi- 
bilsty, but guidance on the scope of the provision will be given in 
the next issue of VAT News. 


(Concluded.) 
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Let's Simplify the Accounts! 


by R. E. G. SIMMERSON, FCA, 


Principal Lecturer, Ealing Technical College 


ACCOUNTANTS are frequently thought of 
by the layman as dessicated calculating 
machines, steeped in the tradition of ages 
to such an extent that established practice 
is as immovable as the Rock of Gibraltar. 

This, as we know, is sheer slander;. 
accountants are enterprising, innovating, 
lively-minded chaps, ever ready to move 
with, if not indeed to fashion, the times. 

If, however, there is one area which 
justifies the layman’s impression then 
` that is the area of teaching and of intro- 
ductory textbooks. 


Why use the two-sided form? 


For instance, take the balance sheet; the 
vast majority of British companies use the 
vertical format, but students are almost 
invariably taught the two-sided form 
first. 

Why? Is it because the two-sided form 
is easier to understand or has more 
explanatory power? No, it is not. The 
vertical form is both easier to understand 
and more clearly illustrates the basic 
theory of the balance sheet, ie, that total 
assets minus total liabilities gives the 
capital or net worth of the business. 

Logically, it might be merely the same 
as saying that capital plus liabilities equals 
assets, but it drives home the point much 
more powerfully. _ 

The British form of two-sided balance 
sheet is, it goes without saying, completely. 
at odds with natural order; ask any ac- 
countant what is to be found in.a balance 
sheet and his first utterance will be 

_ ‘assets’. Thus, if we must have two-sided 
balance sheets, then let us adopt the 


American practice of showing assets on 


the left-hand side. 


An out-of-date system 


It is not, however, the purpose of this 
article to debate the relative merits of 
British and. US accounting practices; 
rather it is to question the wisdom of 
teaching British students in the first place 
‘a system which’ is out-of-date, hard to 
learn, illogical and uninformative. 
Similarly, there is nothing more simple 
,or logical than a profit and loss account in 
the format as shown in the next column. 


< Although nothing could be more ` 
simple, teachers and textbooks succeed in 
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INCOME: Wi £ £ 
Sales ge ca 10,000 
, Discounts receivable .. 100 
Other .. bias Vi eg 50 
10,150 
Less Costs: 
Goods sold 6,000 
Wages .. es ^. 2,000 
Other 1,000 
g,000 
. NET PROFIT e HEN £1,150 





making a fine dog’s breakfast of it, show- 
ing adjustments on the face of the profit 
and loss account which can best be shown 
on working papers leaving the face of the 
profit and loss simple and clear as is done 
in practice. 


Is it worth it ? 


Furthermore, is the showing of ‘gross © 


profit’ really worth all the complications. 
and convolutions which it imposes on the 
format? In fact, is it worth showing at all? 
There used to be a reason for showing it; 
that was when the closing stock was en- 
tered on the credit side of the trading 
account and thus there was no single 
figure for cost of goods sold. But now that 
the cost of goods sold figure is shown with 
its percentage (say 60 per cent of sales) 
then it is mere tautology to show the 


gross profit and its percentage which must ` 


be 40 per cent. 

' To recapitulate, a “profit, and loss 
account in vertical form, with adjustments 
relegated to working’ papers and the 
mania for showing gross profit success- 
fully resfsted, is a very simple document 
which cannot fail to be understood by any 
student. Well almost any student! 


The ‘T’ form 


. And now we come to:ledger accounts; 


could there be anything more needlessly 


‘complicated than the traditional “T” 


format? The ‘three-column’ form is far 
more straightforward, eg: 


Cash at Bank ` 
`` Balance 
Date Details. Dr. Cr Dr ` 
Jan. r Balance .... IOO. 
Jan. 1° Smith "ro IIO 
Jan. 2 -Jones «.. 20 go 
The effect. of each entry ‘upon the 
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balance is clearly illustrated. For teaching 
purposes this contrasts very favourably 
with the "TU" form where no intermediate 
balances appear and the final balance is 
produced as if by magic out of a conjuror’s 
hat. Most students will have seen a bank 
statement or a credit card statement in 
three-column form and thus the difficulty 
of learning is minimized. 

It is, in fact, relatively easy to ‘convert 
students to the “T? form after they have 
thoroughly mastered the three-column 
form. As it happens, the three-column 
form is much more frequently used than 
the “I” form (due to the predominance of 
machine accounting) and it is therefore 
more important for the average person 
involved in commerce to have mastered 
the former rather than the latter. ; 

. One would never dream this to be the 
case if one’s sole references were a stan- 
dard textbook; at the beginning there 
appear to be only °T? accounts, then at a 
later stage one is introduced to tabular 
ledger accounts as applied to hotels, etc; 
but there is usually go mention of the 
three-column form, even though it is the 
most frequently used of all. 

It could be contended, of course, that 
the three-column form is so simple that 
it does not need teaching; if so, then, 2s so 
much accounting is done in three-column 
form, every student is virtually a qualified 
book-keeper before he commences to learn. ` 

But even if the three-column form is 
very easy to understand, there is still: 
much, to he learned from the study of it, 
eg, that a debit entry will make the 
balance on an account ‘more debit’ or 
‘less credit’, which is getting to the heart 
of double-entry theory but which is 
nowhere near so clearly demonstrated by 


a “T” account. 


Teach three-column first 
Furthermore, assuming that the ‘T’ 
form must be mastered, it is nevertheless 
easier to introduce the student to the 
three-column form first, showing the 
effect of a series of transactions and then 
that the identical series of transactions will 
give an.identical result even if recorded 
in the needlessly complicated “T’ form. 

Thus, as the three-column form is 
more important in practice, easier to 
understand, has greater explanatory 
power, and is a better introduction to 
other types of ledger account, it should 
obviously be taught prior to the “T” form. 
One can only boggle at the fact that this 
is net done! 

Tosum up, as neither the balance sheet 
nor the profit and loss account nor ledger 
accounts are taught either in accordance 
with general practice or in a way most 
beneficial to students, what possible 
reason is there for continuing with these 
archaic rites? Let us move with the times! 
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ICA EXAM SYLLABUSES 


THE EXAMINATION COMMITTEE of The In- 
stitute of Chartered Accountants in 
England and Wales has announced 
revisions of the taxation syllabuses for 
the professional examinations, and has 
issued the following statement which it 
believes will be of assistance to students 
in their preparation for the Foundation 
Examination: 


wi 


Accounting 

Several inquiries have been received as to 
whether partnership accounts are within 
the syllabus; it is confirmed that they are 


so included subject to the limitation, ` 


clearly stated in the syllabus, that can- 
didates are not expected to know the 
specific requirements of partnership law. 
The questions which have already appeared 
on this topic give indication of the depth of 
study expected. 


Statistics 

Graph paper and log tables will be pro- 
vided at future examinations, but statis- 
tical tables will not be available. The 
examination is not a memory test, however, 
and the data necessary for answering 


‘certain questions will be incorporated in 


the paper. Candidates are not allowed to 
bring into the examination room any aids 
of their own other than those already 
allowed, ie, slide-rules and templates. 


Taxation Syllabuses 
Commenting on the revised syllabuses for 


‘the taxation papers in the professional 


examinations, the Examination Com- 
mittee points out that in the ‘Taxation I 
paper the aim of the examination is to 
assess the extent to which candidates 
have acquired a sound knowledge of the 
principles of income tax and capital trans- 
fer tax. 

The content of the paper will deal with 
the law and practice of income tax (other 
than in relation to corporations) and capi- 
tal transfer tax as these relate to the more 
usual matters arising in practice. 

Questions will not be set in this paper 
on either double taxation relief or on 
back duty, and candidates will not be 
expected to have any knowledge of capital 
gains tax. Questions, states the Committee, 
may be set on capital allowances as they 
apply to individuals and partnerships and 
candidates will be provided with a list of 
personal allowances and tax rates. 

The revised syllabus will apply to. 
examinations held during and after 
November 1975. Questions on capital 
‘transfer tax in the November 1975 


‘examination will be of a general nature 


only. 

In the Taxation II paper, the Com- 
mittee says that the object of this examina- 
tion is to assess the extent to which can- 


didates are familiar with the principles of 


personal and corporation taxation and are 
able to use their basic knowledge in 


THE 


ACCOUNTANT 


recognizing and advising on the more 
usual taxation problems which arise in 
practice. The paper will cover the law 


‘and practice of income tax, corporation 


tax, capital gains tax, capital transfer 
tax and value added tax. 

Candidates will be expected to under- 
stand the principles of double taxation 
relief, but questions will not be. set 
involving a knowledge of the provisions 
of any particular double tax treaty or 
agreement. 

Major computational questions on 
capital transfer tax will not be set in this 
paper nor will questions be set on value 


added tax which demand more than a- 
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knowledge of the general principles of 
the tax. 

As in the case of the Taxation I paper, 
candidates will be provided with a list of 
personal allowances and direct tax rates. 

The revised syllabus will be effective 
for examinations during and after July 
1976. The Examination Committee will 
extend the illustrative reading lists to 
cover capital transfer tax as soon as pos- 
sible. It is also emphasized that develop- 
ment land tax and petroleum revenue 
tax are not within the revised syllabuses 
and that questions involving development 
gains from land will not be set without 
adequate notice. 





New Student Training Course 


THE FIRST student training course to be 
run by a district society of The Institute of 
Chartered Accountants in England and 
Wales got off to a good start on Monday, 
August rith. As previously announced 
in ‘Roundabout’ of May 15th and July 
24th, this opening course of a series 
organized by the South Essex Societv 
of Chartered Accountants was arranged 
to provide students in smaller firms 
with an invaluable form of ‘in-house’ 
training. 

In his introductory address, the South 
Essex Society’s President, Mr Peter V. 
Lush, Fca, said that the Society’s pro- 
gramme for the practical training of 
students was being watched with great 
interest not only by the Institute, other 
district societies and students’ societies, 
but also by training officers from large 
and small firms. 

The Society, he said, had received 
numerous letters which indicated the 


need for such courses and confirmed that 
students returning from the nine-month 
foundation courses were unable to carry 
out practical work in their principals’ 
ofces. He believed that the course the 
Society had initiated would therefore be 
of considerable value not only to the 
students themselves but also to their 
principals. ‘The course was devoted to the 
practical aspects of book-keeping with 
emphasis on incomplete records, and the 


‘speakers were from Charterhouse Man- 


agement Courses. 

There was some disappointment that 
attendance at the-two-week course was 
not up to the Society’s expectations, 
primarily because a number of students 
returning from the foundation course 
had not taken up positions previously 
offered to them, and the timing — which 
the Society had originally thought to be 
ideal - appeared to clash with vacation 
arrangements. 





Mr Peter V. Lush, FCA, President of South Essex eee of Chartered Accountants, opening 
the course. Seated, /eft, Mr Nigel L. Smith, ACA, of Charterhouse Management Courses, 
and Mr Donald E Heady FCA the Society's secretary. 
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APPOINTMENTS 


Mr Michael A. Anderson, Bsc(Econ), 
FCA, FCMA, has been appointed finance 
director of Mersey Docks & Harbour Co. 

Mr David Anthony Baggaley, ACMA, 
jbipMa, revenue officer of the London 
Transport Executive, has been appointed 
senior Management accountant of the 
Post Office Central Finance Department. 

Mr Colin J. May, Soa, has been 
appointed group secretary and account- 
ant of Ford & Weston, the Derby-based 
builders and civil engineers. He was pre- 
viously secretary of George Spencer Ltd, 
~ textile manufacturers of Nottingham. 


£ 





=. 47 agg 


Mr C. J. May Mr J. Walker 

Mr James Walker, rcca, has joined the 
property companies of the Sheffield- 
based Henry Boot Group as development 
accountant. He has spent the last six 
years with Ready Mixed Concrete at 
Bristol. 

Mr Ted Pell, roma, Port, has been 
appointed financial director of the Euro- 
pean division of British Airways. 

Mr J. R. Skae, rca, has been ap- 
pointed deputy secretary of the Dowty 
Group. 
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ADMINISTRATION OF 
ESTATES 


The Administration of Estates (Small 
Payments) (Increase of Limit) Order 
1975 (SI No. 1137) came into operation 
on July roth. The Order, which increases 
the £500 limit set by the Administration 
of Estates (Small Payments) Act 1965, 
to £1,500 on sums which may be paid or 
distributed without probate or other proof 
of title, applies to deaths occurring on or 
after August. roth, 1975. 

The Order amends a number of statu- 
tory references to the £500 limit and in 
some cases has immediate effect: for 
example, on amounts invested or de- 
posited with certain institutions, eg, 
building societies, housing associations 
and co-operative unions. In other cases 
further statutory instruments will be laid 
in due course. 


COMPUTER SOFTWARE 
MARKET SURVEY 


The Department of Industry has asked 
the National Computing Centre to con- 
duct a survey into the market for com- 
puter software in the United Kingdom. 
The survey is linked closely with the 
software products scheme, which the 
NCC operates on behalf of the Depart- 
ment, and a grant of {£10,000 has been 
allocated in order to complete the survey. 

Two reports will be produced from the 
results of the survey. The first will take 
the form of market guidelines for organi- 
zations making submissions for con- 
sideration under the software products 
scheme. The second will be a report 
illustrating the software market trends 
and the attitudes of both users and 
developers to the software available in the 
UK. 

The pilot survey was completed in 
February and the major survey is now well 
under way. It is hoped that the reports 
will be produced in the autumn. 


NORTH LONDON 
CHARTERED ACCOUNTANTS 


The North London Chartered Account- 


ants Group, one of the five area societies’ 


and groups of the London and District 
Society, is about to embark on its fourth 
annual season of meetings. Mr Brian 
Jenkins, Ma, Fca, Chairman of LDS, will 
be addressing members at the opening 
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meeting — a wine-and cheese party — on 
September 11th. , 

The first technical ‘meeting of the 
season will follow on September 23rd, 
when Mr Eddie Ray, Bcom, Fca, will 
discuss the finer points of the Finance 
Act (No. 2) 1975. 

All meetings are held at The Torrington, 

Lodge Lane, North Finchley, London 
Nr (not at Harrow Civic Centre as 
indicated in the LDS programme book- 
let), at 7 for 7.30 pm, and refreshments 
are available beforehand. 
_ Membership of the group is open to 
all chartered accountants living or work- 
ing in the north London area. Details are 
available from the group membership 
secretary, Mr F. E. Gruncell, rca, at 
25 Wilbury Way, Edmonton, London 
N8 (o1-807 5658). 


ECONOMIC SURVEYS 


Three further booklets in the series of 
economic surveys of the developments 
and prospects in member countries of the 
OECD have recencly been published on 
Australia, the United States and Japan. 

Copies are available from HM Station- 
ery Office, PO Box 569, London 
Six gHN, price yop, by post 77p. 


FRANCO-BRITISH ACCOUNTING 
SEMINAR 


October 27 — 29th, 1975 


The French Ordre des Experts Comp- 
tables et des Comptables Agréés will be 
hosts to the next Franco-British account- 
ing seminar — jointly sponsored by the 
Ordre and by the Overseas Relations 
Committee of the English Institute. This 
event will be held in Juan les Pins from 
October 27th to 2gth, at a charge of £100 
per person, inclusive of accommodation, 
meals and all programme events. 

Subjects for discussion are “The 
planning and philosophy of an audit’ by 
Mr Ian Macfarlane, Fca, and ‘Independ- 
ence of the auditor’ by a French author. 
Delegates will have the option of partici- 
pating in English or French-speaking 
discussion groups. 

Inquiries and applications should be 
addressed to Mr J. A. Williams, ma, 
Under-Secretary (Overseas Relations 
Committee), PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, Lon- 


don EC2R 6EQ (01-628 7060). 


MAKE SURE OF YOUR C.A. EXAMS 


passes. As well as passing your Accountancy exams. 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. Management, Marketing. etc. 


The Rapid Results College, Dept AHG - Tuition House, London SW194DS > Telephone 01-947 7272 
or ring 01-946 1102 (24 hour recording service for Prospectus requests) 


You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 


Send today for Our special linked tuition informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses 
in Accountancy, Banking, Law, Local Government, 


your CA exams, Study for them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 256,000 
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HEALTH AND, SAFETY AT WORK 


‘Key concepts’ in the Health and Safety 
at Work Act 1974 are, according to a 
study just published by Keith Shipton 
Developments, ‘awareness, research, 
training and the dissemination of ade- 
quate information about risks and hazards 
to all concerned’. 

Health and Safety at Work — An 
Appraisal for Management seeks to pro- 
vide background to, and emphasize some 
of the more important aspects involved 
in, the Act, so that managements 
can appreciate the longer-term implica- 
tions and gear their organizations 
accordingly. 

The author, Mr David Farmer, Ba, 
LLB, FinstPet, AMIISO, group safety ad- 
viser of British Petroleum, points out that 
the most serious offences against the Act 
‘can lead, on indictment, to a fine for 
which no limit is set, or to imprisonment 


Compiled by KENNETH TRICKETT, FCA 


Clues across — 
1. Sort of capital without a name? (8). 


5. The number we let, oddly, is about five (6). 


10. Board no. 17 rearranged (oi, 
11. Be returned in free offer again (5). 
12. Advance increase in salary (5). 


13. Indirect expenses beyond comprehension? (9). 
14. lam only disposed to make an allowance for support (7). 


16, Origin, of course (6). 

19. Counsel saved one, perhaps (6). 

21. Dispatched before now? (7). 

23. Negotiates through legislation (9). 

25. Order cited wrongly (5). 

26. Revision of it or a proportion (5). 

27. Mathematical symbols for the workers (9). 
28. Emphasize distraint (6). 

29. ‘Taxes stupid women, as it were (8). 


Clues down — 


Guaranteed re deficit, in a way (9). 
Iil-gotten gain from cruel characters (5). 


Arrange who are to use the depot (9). 
Balance, a pound (5). 


e oe 


Property of ancient coin collections (6). 


Accountants’ 
Crossword 


Remunerate inadequately, not per day, perhaps (8). 
A saving in the management of national resources? (7). 


Held estate without animosity for first-born (6). 
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for up to two years, or to both’. No 
doubt the author hopes that by reading 
this study, such dire consequences can 
be avoided. 

Health and Safety at Work — An 
Appraisal for Management from 
Woodhead-Faulkner Ltd, 7 Rose Cres- 
cent, Cambridge, or Keith Shipton 
Developments, Adelaide House, London 
Bridge, London EC4, price £1-75 (in- 
cluding postage and packing). 


DECISION-MAKING 
IN BUSINESS 
1976 Congress in Holland 
The Netherlands School of Business, 
Breukelen, plans to hold a three-day 
congress on “Decision-making in Busi- 
ness’ from August 25th to 27th, 1976. 
This will take the form of a oné-day 
symposium, followed by a two-day 


hé I5. 
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research seminar with a number of, 
parallel sessions. 

Intending participants in the research, 
seminar are invited to present, in English, 
a paper dealing with ‘recent research 
results of importance to decision-making 
in the business sector’. ‘They should write 
as soon as possible to Dr C. van Dam at 
the Netherlands School of Business, 
Nijenrode, Breukelen, The Netherlands, 
with the title of their proposed paper; a 
brief résumé of its contents (in triplicate); 
an indication of the area of management 
studies (accounting, marketing, law, soci- 
ology, communications) to which it refers; 
and a short biography of the author. 

Preliminary drafts of papers will be 
required by February ist, 1976, in tripli- 
cate, and authors will be informed as soon 
as possible thereafter whether their work 
has been accepted. Final texts of approved 
papers are required by May ist, 1976. 





Missing items the embassy has thus put back outside (9). 


17. Formation of ten having balances right, so to speak (9). 


1%. Socialists classifying numerical facts (8). 
zo. Conditional deed about to be deposited in worse upheaval (6). 


21. Have power over two societies (7). 


22. Stocks in shops (6) 
24. Change might be later (5). 


25. Obliterate some number as explained (s). 


The solution will be published next week. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON We 3AH 


01-402 Bett 
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DOU BLE- 
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The DOUBLE 10 INVESTMENT POLICY is 
specifically designed as a short term 
savings medium which offers Maximum 
§ Security of Capital, Advantageous Yields 
| on Savings and really Significant 
Taxation Relief. 

The DOUBLE 10 POLICY is devised 

for regular savings in units of £10 

per month over a period of 10 years. 

It also has provision for a minimum 
benefit on death within 10 years of 
£2,000 plus bonus additions. 
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When are you going to cut out 
all this performance 


Slow 


Cumbersome 
Inaccurate 
Time wasting 


Old fashioned 
Hands tied-up 





—and get real performance! 


The Ericom 30001 gives you rea/ performance with its instant- 
contact, push-button operation; crystal clear, loudspeaking 
voice projection and its versatility. 

Versatile, because Ericom is a dual-purpose telephone. On 
your desk a hands-free, loudspeaking unit; in your hand, a 
confidential, private telephone hand-set. 

Ericom can also be wall mounted and may be used as a 
public address system with a loudspeaking link to all stations. 


Ericom 30007 Please letme have (Tick as.appiontiate) es etic | 
styled in three 
attractive colours. 
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specialists in 
STOCKTAKING, VALUATIONS 
and INVENTORIES 


for all trades and industries 
throughout the United Kingdom 








MANAGING, FINANCE AND all meet problems of pension 


scheme design and cost, long- 

PERSONNEL DIRECTORS term investment of funds, 
company statistics and oper- 
ational research. 


LIFE ASSURANCE COMPANIES ye Se 
AND FRIENDLY SOCIETIES need of actuarial services. 


LEGAL PRACTITIONERS have need of valuations of 


interests in Settlements (more 
than ever, given a Wealth Tax) 
and of valuations of the 
quantum of damages arising 
from injury or death or breach 
of contract. 





Professional advice on all these matters is available from members of 
THE ASSOCIATION OF CONSULTING ACTUARIES 

A list of member firms is available from the Association : 

Metropolis House - 39/45 Tottenham Court Road - London W1P OJP - Tel. 01-636 7777 





151 Strand 
London WC2R 1JJ 
Telephone 01-836 0832 
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LITTLE HAS BEEN HEARD of the capital transfer tax since 
the wild climax of those March days when it was written on 
to the Statute Book in the nick of time. In the Budget debate 
which followed shortly after, the Chancellor of the Ex- 
chequer moved a resolution which precluded CTT amend- 
ments, and thus stifled discussion. 

Hence CTT remains the tax in whose dim shadow the 
people of this country live and die. Apart from the recent 
announcement of a moratorium on taxation of dividend 
waivers, there has been no indication of official moves to 
resolve the doubts and obscurities of a tax which had been in 
operation for more than half a year before even the text of 
the introductory Bill was published. 

It was therefore a timely move for the Consultative 
Committee of Accountancy Bodies to submit a memoran- 
dum to the Inland Revenue on the position arising from the 
Finance Act 1975. For a start, the Board should exercise 
their duties of care and management by giving clear 
guidance on the return form, or by public announcement of 
the amount of information required and the intervals at 
which returns should be submitted. This is particularly 


urgent as regards gifts expected to rank for exemption as ` 


being within normal expenditure and income. 

In this connection, it is considered wrong for interest to 
run from a date before returns are due. Indeed, the absence 
of relief on an interest rate of o per cent is an intolerable 
burden for higher-rate taxpayers, and increases the prob- 
lems of practitioners now struggling with the Finance 
(No. 2) Act 1975. 

No satisfactory explanations were forthcoming from 
Government spokesmen in debating the charging clauses on 
participators in close companies. The few paragraphs in 
section 39 fail to traverse areas that have required much 
attention in the law on income tax and chargeable gains. 
The accountants point to the need to review the entire 
parent and subsidiary relationship, including such matters 
as gratuitous group relief, assets transferred at an under- 
value, exceptional commercial transactions, dividends and 
sub-apportionments. Listed companies deserve to be ex- 
cluded. 

Again, the belated realization that the tax on free loans 
in cash and kind was unworkable led to postponement of 
the operation of section 41 until 1976~77. If the reformed 
legislation is not published — let alone enacted — long before 
then, there will be the utmost confusion. 

Present uncertainties include the position as regards 


Shadows of Taxation 
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partnership loans and loans by shareholders to their com- 
panies; occupation of land or business premises at less than 
a full rent; relationship between the gross measure of 
interest forgone and the net after-tax diminution of the 
lender’s estate; the position of beneficiaries enjoying trust 
property; and the significance of the normal expenditure 
rule where potential income is sacrificed. 


The CCAB memorandum may perhaps make its most ` 


effective contribution when highlighting technical weak- 


nesses. Sometimes these appear to reflect wilful ignorance KA 3 
on the part of official spokesmen contemptuous of legitimate 


TEs FF- 


Established 1874 ` 


arrangements that serve the family needs of different 


generations. Anomalies arise needlessly where there are __ 
changes by birth or death in the composition of a class, and 


where income for the younger generation is not subject 
to accumulation. 

The burden of tax is unjustifiably enhanced in situations 
indirectly involving a spouse or gifts inter vivos. Indeed, the 
declared objective of speeding the redistribution of wealth 
requires a substantial increase in the level of exempt gifts 
on marriage. 

It has often been said that the English educational system 
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has tended to decry business as a worthy pursuit and has 
encouraged the brightest to engage their talents in the 


administrative field. This bias seems to have manifested - 


itself in the shape of recent taxes and in the tenor of official 
evidence to the Select Committee on the Wealth Tax. A 
business is an organic entity, much more than a collection 
of apparatus, stock and employees — yet there is an under- 
lying assumption that segments and sections can be readily 
withdrawn to meet the State’s insatiable demand for cash. 

Evidence has shown that investment comes over- 
whelmingly from conservation of profits within the 
business, and that to put a pound in the hand of the 


shareholder for spending or taxpaying means the extraction 


of many times that amount from active use in business. 


There seems a tendency to look upon an expanding business 
which converts profits into fresh capital and jobs as the 
mere plaything of the owners — yielding the ‘psychic’ 
income which experts attribute to the possession of an art 
collection, and deserving dispersal in order to promote 
‘horizontal’ equity. 

The accountants emphasize most strongly the discourag- 
ing effect of CTT on lifetime gifts, leaving wealth and 
control too long in the hands of the elderly, with adverse 
consequences for enterprise and efficiency. Surely the time 
has come for recognition of the superiority of dispersal and 
growth where each owner’s savings provide employment, 
incentives and rewards, as compared with the attrition of 
private enterprise to support state-aided loss leaders. 





Measuring Return on 
Investment | 


non-current assets based on current 
values, expressed as a percentage of total 
economic resources employed’. 

Such a method, it is pointed out, may 
not be the most appropriate for other 


CALCULATION of return on investment 


ratios as an indicator of performance 


involves consideration of a number of 


_ potential adjustments to both numerator 


and denominator. A recent publication of 
the Australian Accounting Research 


Foundation, Measuring Return on Invest- 


_ ment, looks at the ROI equation in the 


particular context of its use by public 
boards and tribunals as an indicator of the 
use of economic resources. 


After detailed consideration of a 
number of potential inclusions and ex- 
clusions from the calculation, the AARF 
concludes that ‘the most relevant basis 
of calculating rate of return for the pur- 
pose of submissions to public tribunals is 
operating profit before income tax, ad- 
justed for cost of goods sold using current 
values, plus interest and finance charges, 
plus an adjustment for leasing and hiring 


charges, and allowing for depreciation of ` 


purposes, eg, internal evaluations by 
management. No one calculation, in 
isolation, can be fully representative of 
the results achieved by a particular 
entity. The major interest of the present 
publication lies in the fact that few 
Australian companies have hitherto adop- 
ted current value techniques for external 
reporting. 

The AARF is jointly established and 
supported by the Institute of Chartered 


Accountants in Australia and the Austra- ` 








New offices for the Certified Accountants’ Training Division have been opened at 9 Museum 
House, Museum Street, London WC (telephone 01-580 7170). Projected expansion of the 
Association's training activities, in the words of Mrs Hilary Morgan, FCCA, Assistant Secretary 
(Education), aims ‘to do the spadework for harassed practitioners and business executives 
whose reading time is severely limited, and to provide them, in a condensed form, with the 


essential updating to their knowledge’. 


Museum House will also be the headquarters of the Certified Diploma in Accounting and 
Finance, for which the Training Division offers a special composite course. Photographed with 
Mrs Morgan are CDipAF secretary Mr David Eagle and two other Training Division staff 


members. ; 


lian Society of Accountants. The views 

expressed in its research papers, however, 
are not necessarily shared by the Councils 
of either of the sponsoring bodies. 


Profile of 
Investors 


SIGNIFICANT CHANGES are taking place in 
British investor characteristics, accord- 
ing to a recent survey published by the 
British Market Research Bureau. Though 
nearly half of the UK’s 2-7 million share- 
holders are over 55 years of age and 
drawn from the higher managerial and 
professional groups, the under-45 age 
group accounted for nearly half of all new 
investors during the year to March 31st, 
1975 — with a significant representation 
of manual workers among new share- 
holders. d 

Shareholders, however, are in a 
minority compared with the three million 
unit trust investors and over 17 million 
endowment insurance policyholders. New 
unit trust investment during the survey 
period was strongest in the £1,000- 
£2,500 p.a. income group. 

The great majority of present investors 
are married and own their own homes — 








“though single people and those living in 


rented accommodation form a relatively 
high proportion of new investment in all 
three areas of shares, unit trusts and en- 
dowment policies. 


Based on interviews with a sample of ` 


25,000 individuals, the survey analyses 
subscribers to various types of savings 
media by age group, geographical dis- 
tribution, marital status, socio-economic 
group and income range. The full text is 


available from British Market Research ` 


Bureau, 53 The Mall, Ealing, London 
Ws., 


Lukewarm 
Response 


ĪMMEDIATE REACTION to the Govern- 
ment’s call for ‘a year of sacrifice for 
Britain’ has been at best lukewarm. It is 
already clear, in particular, that the 
much-canvassed {6 limit on weekly pay 
increases will be regarded by organized 
labour as an entitlement rather than a 
maximum — official TUC support having 
been promised for this interpretation. 
Strong criticism has centred on the 
lack of firm indications of curtailment of. 
public spending by central or local 
government; a ‘very searching probe’ 
has been promised but not quantified. 
Unfortunately, at least one commentator 


has been misled this week into reviving ` 


the spectre of CIPFA’s annual conference 
in the context of ‘local authorities con- 
tinuing to spend freely on perks for their 
officials’. f 
This slur, it will be remembered (The 
Accountant, June 19th) has already been 
officially repudiated. The Institute’s an- 
nual conference is a long-standing event of 
considerable professional significance, and 


-items of optional social expenditure are 


the responsibility of individuals and not 
of their sponsoring councils. It should be 
possible to find firm examples of avoid- 
able burdens on ratepayers and taxpayers 
without descending to a search for 
scapegoats on this level. ` ` 

Meanwhile, one source at least sees no 
immediate prospect of any improvement 
in Britain’s economic situation; United 
Dominions Trust — winner of The 
Accountant Award for major companies’ 
accounts in 1973 — recently announced a 
doubled provision for bad debts on 
consumer credit business. This follows a 
sharp increase in UDT’s experience of 
defaulting borrowers, attributed to such 
causes as widespread unemployment, loss 
of overtime payments, and declining real 
earnings. 

The latest UK unemployment figure, 
though swollen by students temporarily 
registered, also conceal short-time work- 
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ppointed recently to membership o 
Air Travel Reserve Fund Agency, for a term 
of two years, was Miss Vera J. Di Palma, 
FCCA, FTIl. 

Miss Di Palma — the first, and hitherto the 


only, woman member of the Associations 


Council — is currently chairman of its 
Careers Sub-committee. She is a former 
senior lecturer at the City of London Poly- 


technic, now in public practice, and has ` 


contributed on several occasions to The 
Accountant. - 


Financial Aid Bureau 
for North London 


NORTH LONDON chartered accountants 
are collaborating with their local Citizens’ 


Advice Bureau in the establishment of a- 


new voluntary aid centre. The aim of the 
centre will be to provide quick and im- 
partial advice — particularly to the elderly, 
and those in straitened circumstances — 
at a relatively simple level about finance 
and tax matters generally. | 

This move follows the ICA Council’s 
acceptance earlier this year (The Account- 
ant, April 17th) of the report of its sub- 
committee on the need for a voluntary aid 
programme, and its implications. This 
report identified a significant level of 


need among such groups as the elderly, 


the poor, the semi-literate, and others 
unable to understand or to respond to 
Inland Revenue or other official com- 
munications. ; 
Depending on the level of support 
available from members, the North 
London group hopes to arrange regular 
weekly sessions, probably at the Priory 
Hall, Friern Barnet Lane, London Nr1, 
starting in September or October. Quali- 
fied accountants and senior students who 
may have time available and would be 
willing to assist are invited to contact Mr 
D. A. Zane, BCom, FCA, at 925 Finchley 
Road, London NW11 7PE (01-458 7244). 
It is not intended, the North London 
group has confirmed, to provide a free 
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accountancy service for those in a position _ 


to pay for professional advice. Inquirers 


whose problems prove complexandcannot ` 


be resolved at a first consultation may 


have to seek further advice on a fee- 


paying basis. 
Some existing voluntary bureaux main- 


tain a rule against members accepting ` 


fee-paying work arising from their vol- ` 


untary contacts. The ICA rule allows 
members to pursue such work on a fee- 
paying basis, provided that (i) the in- 


quirer so wishes; (ii) no other accountant _ 


is acting in the matter; and (iii) the 
consent of the Institute is first obtained. 


`% 


Britain in Figures 


SOME INDICATION of the United King- 
dom’s improved standard of living over 
the past 20 years may be found in the 1975 
edition of The United Kingdom in Figures, 


a pocket aide-mémoire issued free by the 


Central Statistical Office. Between 1951 
and 1974, for instance, the percentage of ` 


manual workers entitled to a minimum of 


three weeks’ annual paid holiday climbed ` 
from 1 to 98 per cent, and the number of ` 
` motor vehicle registrations almost quad- ` 
rupled. Less satisfactorily, offences of ` 
violence against the person reported to ` 
the police in England and Wales increased ` 
eightfold — from 3,900 to 33,000 =- 


over the same period. 
A tabulation of “The nation’s accounts, 
1974’ shows income tax at £9,000 million 


and customs and excise duties {7,000 mil- _ 


lion (of which VAT accounted for nearly 
half) as major sources of revenue. “Total 


expenditure’ of central and local govern- — 
ment is ‘specially estimated’ at £40,000 ` 
million — or about £700 a head for every ` ` 
man, woman and child — with £7,000 
million social security payments as the — 


largest individual component. This part 
of the publication does not include com- 
parative figures for earlier years. 


Sweden’s Consumer 
Ombudsman 


UNITED KINGDOM EXPERIENCE of con- | 


sumer protection’ finds an interesting 
parallel in Sweden — where the consumer 
‘Ombudsman’ has resolved a total of some 
17,000 complaints since establishment of 
his office in 1971. The main weapons used 
have been persuasion, negotiation and the 
threat of litigation. Recourse to the 
Courts, it is officially confirmed, has been 
undertaken as ‘a last resort’ in fewer than 
1 per cent of these cases. 

Specific areas of concern in Sweden, 
as also in the UK, have included mis- 
leading advertising; claims for faulty 
goods; unsolicited deliveries (known in 











_ Sweden as ‘negative selling’); and activi- 


‘some American states, 


_ perience. 


ties of door-to-door salesmen. Over the 
past four years, Swedish consumers have 
enjoyed a considerable improvement in 
standards of marketing ethics, services 
and contractual agreements. 

Other Scandinavian countries, and 
have shown 
considerable interest in the Swedish ex- 
The United Kingdom’s 
Director-General of Fair Trading is Mr 
John Methven, MA, LLB. 
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US Government 
Accountants’ 
New President 


PRESIDENT of the American Association 
of Government Accountants for 1975-76 
is Mr C. S. Peratino, of Silver Spring, 
Maryland, director of audit for the 
Smithsonian Institution. The Association 
of Government Accountants, which re- 
cently celebrated its silver jubilee as the 
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Federal Government Accountants’ As- 
sociation (The Accountant, July 31st) 
exists to provide professional self-develop- 
ment opportunities for financial managers 
in federal, state and local governments 


throughout the USA. 
A graduate of Benjamin. Franklin 
University, Washington, DC, Mr 


Peratino is also a certified internal auditor 


and Past-President of the Washington 
Chapter of the Institute of Internal 


„Auditors. 





THIS IS MY LIFE 


Blowing it Up 


by An Industrious Accountant 


‘THE DEPUTY-CHAIRMAN spoke up with a note of panic. He’d 


been playing snooker at the club when this steelworks chap 


started some doom-gloom talk on imminent bankruptcy for 
everybody. Apparently his auditor had discovered his 
year’s profit was fictitious, his return on assets a farce, and 
his projected cash flow just ludicrous. 

The startled listeners got no comfort. It seemed this 
auditor had proved that with current tax and inflation levels 
we were all trapped in a sinister economic spiral — dis- 
covered, according to the deputy chairman, by a, group of 


accountants called the ‘Seven Saps, who aimed to treble 


company depreciation, with disastrous results on profits and 
tax assessments. 

The club became a shambles, he continued; the snooker 
tournament abandoned, his opponent determined to shoot 
himself before he’d tell his wife they were broke, and the 
treasurer recommended all to take the next plane to the 
nearest tax haven. 

The managing director cut in to say not to worry; it was 
the auditors’ new theory to save tax. Its real name was CPP; 
something to do with pound parity, but also known as RC, 
or realizable cost if one sold out, and linked in some odd 
way with LIFO. l 

Prinny asked worriedly if these were new political 


groups, but relaxed on being enlightened inaccurately, 


whereupon the MD outlined the crafty underlying strategy. 


 Hed heard at his club that directors supporting whopping 


big increases in asset values in the balance sheet could 
claim improved price controls from the Government, thus 
more than balancing the extra costs. 

The deputy-c said the gloomy twit he heard must have 
lowered too many brandies; but be that as it may, he 
sounded dashed convincing. Anyway, our architect, always 
co-operative, would certify any value we suggested for the 
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premises, that being the chap’s job after all; and pre- 
sumably the auditors would accept a reputable professional 
valuation. 

Prinny said he never expected to see the day when auditors 
would throw out original cost figures, but presumably they 
were lowering their standards, like politicians and trade 
unionists and lots of unexpected chaps nowadays. Every- 
body brooded darkly over that remark, so I tried to explain 
replacement cost for starters. 

It proved incredibly difficult to get the message across. 
Did replacement mean ‘just as is’, at today’s price (the 
deputy-c guaranteed he’d get quotes differing by 20 per 
cent either way if necessary), or premises with the same 
floor footage, or with basement facilities instead of an 
extra storey? 

The final consensus was to ask our auditor to report with 
comparable figures and explain the implications. The 
deputy-c said grimly that if we were ruined, he knew who 
he’d shoot first before he told his wife, and we broke up 
hastily. 
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FINANCE (NO. 2) ACT 1975 — 1 


On the Nail 


by H. S. A. MACNAIR, FCA 


Many taxpayers who have lived under the impression 
that their accountant is well able to ward off threats 
from the tax collector are in for a rude awakening. 
Hitherto, serious consideration of the precise 
liability due by taxpayers on January 1st or any 
other critical date could be postponed until that 
day came round, but now a reasoned estimate has to 
be provided within the time limit for appeal. 

Adjustments, theoretically possible, are likely to 
founder on weak administrative procedures. The 
full impact of the new system will be felt by tax- 
payers whose affairs are not up to date and who 
receive assessments in the autumn for which 
the standard ‘reckonable’ date for interest has 
passed, leading to prompt triggering of the interest 
mechanism. 


THE LEGISLATION (amended where appropriate) with which 
we are concerned comprises mainly the Taxes Management 
Act 1970 (‘the Management Act’), the Taxes Act 1970 and 
the Finance (No. 2) Act 1975 (‘the new Act’). 

Notices of assessment issued before the passing of the 
new Act on August Ist, 1975, are not governed by the new 
rules — which incidentally highlight the hollowness of the 
claim that a unified system of personal taxation exists. It is 
now apparent that, with the passing of surtax, the schedular 
character of income tax has re-asserted its dominance so 
that it becomes less easy to pardon Lord Macnaghten for 
denying that income tax is a collection of taxes essentially 


distinct (Attorney-General v. London County Council ` 


(4 TC 265)). 


Collection calendar 


For the purposes of this article, it will be convenient to 
use some expressions to designate particular points in the 
tax collection calendar. ‘Normal payable date’ is the time 
by which taxes should be paid if all goes according to the 
book; but the ‘delayed payable date’ will reflect delays 
by the Revenue. The ‘normal reckonable date’ designates 
the time from which interest begins to run if the normal 
payable date is effective, and the ‘delayed reckonable date’ 
caters for other cases. 

In the ordinary way, where a trade, profession or vocation 
is carried on by individuals alone or in partnership, there 
will be a charge to income tax under Schedule D. That 
charge will bear the label of a year of assessment ending on 
April 5th. Such an assessment for 1975-76 has normal 
payable dates at January 1st and at July 1st, 1976. Section 
4 (2) of the Taxes Act 1970 provides for payment by two 
equal instalments unless the assessment is delayed beyond 
_ June ist in which event all the tax is due at once. 

Thirty days is the standard interval between the issue of a 
notice of assessment and expiry of the time allowed for 
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payment; under no circumstances is the taxpayer to be ` 
vexed in any way before that time expires. The existence — 
of the standard interval means that where an assessment — 
is issued after the normal payable date has passed, or ` 
within one month before that date, it is not possible to ` 
collect tax on or by reference to the normal payable date. _ 
In its place we have the delayed payable date which ` ` 
comes into being 30 days after the issue of a notice of ` 
assessment. One may ask how soon a notice of assessment _ 
can be issued, and what time-table the Inspector is required ` ` 
to follow. éi 
There seems to be no direct answer. Section 245 (4) ` 
of the Taxes Act 1970 validates a corporation tax assess- — 
ment on a company in liquidation even if made before the _ 
end of the accounting period, and this implies that such ` 
assessments must wait until the period is over. The terms of — 
the Management Act suggest that the Inspector must first ` 
send out notices requiring returns as a preliminary to 
making assessments based on those returns or reflecting ` 
his opinion as to their inadequacy. However, individual ` 
business assessments are issued quite early in the year ` 
concerned if geared to an earlier basis period. A 
If a Schedule D business assessment is issued with a date — 
from December 3rd, 1975 to June 1st, 1976, then the first ` 
instalment will be due at the expiration of a period of 30 
days beginning with the date of the issue of the notice of ` 
assessment. The day following the expiration of the 30 
days may conveniently be designated ‘date of issue plus , 
30’. If a non-business assessment to income tax is raised ` 
for 1974~75,,the delayed payable date will be date of issue — 
plus 30. If an assessment to surtax is now issued (for — 
1972-73 or an earlier year), the delayed payable date will ` 
be date of issue plus 30. It appears that there is an ad- ` 
ministrative practice for Inspectors to raise assessments ` 
on the third Monday of the month, so that the following 
tabulation may be found useful: i 


Delayed payable date 
September 17th, 1975 
October 15th, 1975 
November rgth, 1975 
December 17th, 1975 
January 14th, 1976 





















Date of issue 

August 18th, 1975 
September 15th, 1975 
October 2oth, 1975 
November 17th, 1975 
December 15th, 1975 














Normal date 


The normal payable date for assessments raised under ` 
Schedule D in respect of untaxed interest and other income 
received gross is January rst in the year of assessment. 
The tax on that income is collected in an amount which ` 
reflects both basic rate and higher rates, including ad- 
ditional rate. | S 

Where income is received under deduction of income | 
tax at the basic rate or in the form of UK dividends or 
building society interest, the rule is that tax at the higher ` 
rates and the additional rate has a normal payment date ~ 
at July 6th following the year of assessment in which re- ` 
ceived. That is also the normal payable date for capital ` 
gains tax. One feels that it must be rare for an assessment ` 
to be issued in time to meet these dates. S 

The former provisions for liability to interest on overdue _ 
tax were.easily interpreted and readily brought to the d 
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notice of those likely to be concerned with them. The first 
point to observe about the new rules is the absence of a 
i mandatory threshold of liability. Failure to comply with 
the payable date precipitates immediate liability, and this 
“is likely to amount to £10 or more in quite small cases. A 
delay of three months in payment of £500 will cost £11-25; 
ten days’ delay in payment of £5,000 will cost £12- +32. 
The 9 per cent rate attracts no tax relief, and is par- 
ticularly to be avoided by those whose business facilities 
would enable them to borrow at a lower rate after tax 
relief and by those investors who could sacrifice after-tax 
income at lower cost. The discretion given to the Inland 
Revenue to waive amounts under {10 is intended to 
‘facilitate departmental calculations in cases where several 
assessments are combined in a single notice — as com- 
monly happens in relation to small amounts of property 
and investment income received gross. 


Interest due date 


Interest is payable from the later of the normal reckon- 
able date or the delayed reckonable date. In general, the 
normal reckonable date occurs six months after the normal 
payable date, but treating July 6th as if it were July 1st. 
Capital gains tax assessments for 1975-76 have a reckon- 
‘able date at January Ist, 1976, that is, about six months 
after the normal payable date; the same applies to higher 
and additional rate assessments on taxed income 
-= Tt will be seen that all the normal reckonable dates for 
1974-75 and earlier years have already passed, with the 
exception of the second instalment of individual or part- 
nership business tax. Incidentally, the fact that January 
Ist is a bank holiday is of no help to the taxpayer, because 
interest is to be calculated from that day notwithstanding 
the fact that it is a non-business day within the meaning of 
‘section 92 of the Bills of Exchange Act 1882. 

When an assessment is received, the first question to be 
asked is what is the normal payable date for the period and 
tax assessed. If that date is less than a month away or has 
passed, the normal payable date is displaced by the delayed 
‘payment date. 
= To decide the date from which interest is exigible, the 
question to be asked is whether the delayed payment date 
comes after the normal reckonable date. If so, interest 
runs from the delayed reckonable date, which is ‘date of 
issue plus 30’. 

For companies which make up their accounts to March 
31st, or which were chargeable to income tax in respect of 
a trade before April 1st, 1965, and still carry on that trade 
without having altered their accounting date, the date 
January ist is the normal payable date, and July rst the 
normal reckonable date. For investment companies and 
others not enjoying the privilege of section 244, the two 
dates come respectively nine months and 15 months after 
their accounting date. For trading companies which have 
changed their accounting date, one must substitute for 
nine months the interval between the end of the basis 
period for 1965-66 and January 1st, 1966, and add on six 
months to get at the normal reckonable date. 

That interval is also significant for building societies 
which enjoy it by virtue of section 344 of the Taxes Act 
1970. Taking the case of a building society which had 
entered into the arrangements then customary and which 
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made up its accounts for calendar years, this could be 
either twelve months or nothing, depending on whether 
the society had been classified as a ‘preceding year’ society 
or a ‘current year’ society. 

There is a parallel rule related to the beginning of the 
basis period for 1965-66. If, for instance, a ‘current year’ 
society had a basis period to January 31st, 1966, the 
interval between the commencement of that period and 
January rst, 1966, would have been 11 months. Hence the 
society would have to make on January 1st a provisional 
payment of corporation tax computed on the amount 
chargeable for the previous period as adjusted by arrange- 
ment. These privileged intervals do not apply to societies 
established later, including thdse formed by union, 
which have the usual nine-month inverval — making the 
normal payable date October 1st for a calendar year 
society. 

For these latter, the normal reckonable date will come 
15 months after the end of the accounting year; but for 
those with an interval between the end of their 1965-66 
basis period and January 1st, 1966 (as specified in section 
344 (2) (a)) the normal reckonable date comes six months 
after the last day of payment thereby authorized. The 
usual formula ‘date of issue plus 30’ applies to postpone 
the normal payable date and convert it into a delayed 
payable date; but when that happens, the delayed reckon- 
able date for such a building society comes six months 
after the delayed payable date. That appears to be an error 
of drafting in the new Act which is likely to be corrected 
unless the issue of assessments regularly precedes the 
normal payable date. 

To summarize the position so far, it will be seen that 
the normal reckonable date comes six months after the 
normal payable date and is not affected by a delayed assess- 
ment unless that is issued less than 30 days before the 
normal reckonable date (or later). Only then does the 
delayed reckonable date have to be substituted. 


Schedule D assessments 


The remarks above have focused attention on Schedule D 
because of the distinct treatment accorded to assessments 
under Cases I or II. The position of assessments under 
Schedule A is similar to that for assessments on untaxed 
interest under Case III, because the due date for Schedule 
A is January Ist. 

As regards Schedule E, the theoretical January 1st due 
date will rarely be relevant because the income will be 
within the scope of PAYE (even if coded ‘no tax’) and the 
only reckonable date will be the fourteenth day after the 
first demand by the Collector in accordance with regu- 
lation 52(2) in SI 1973 No. 334. As this comes after ‘date 
of issue plus 30’, it is lenient to employees in arrear. 

It remains to consider the position of institutions which 
are assessable under Schedule C on the yield of the National 
Debt or as paying agents of foreign governments and under 
Schedule D (in accordance with the rules in Part III of 
Schedule 5 to the Taxes Act 1970) on overseas dividends 
and interest entrusted to them as paying agents. For the 
first time,’ the legislation specifies the normal payable 
date as ‘date of issue plus 30’ related to the assessment 
mentioned in paragraph 7 and the reckonable date is 
six months later. 
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The Concept of Materiality ` 


by Professor JOEL SIEGEL and Dr LEON LEBENSBAUM. 


of Queen’s College, City University of New York 


In achieving adequate disclosure, it is important not to clutter up the statements 
with meaningless details. Disclosure is needed only for material items. 


S 


- THE AUDITOR must be able to differentiate between 


material and immaterial errors and deviations from 
generally-accepted accounting practice. In measuring 
materiality, monetary amounts as well as non-quantitative 
factors should be considered. 


An example of when the latter must be disclosed occurs” 


when a member of the board of directors purchases an 


asset from the company and then subsequently sells it back 


items from the user, and distorts his decision process. A 
financial report with insignificant details detracts from 
making meaningful predictions. Thus materiality restricts 
the type of information that should be reported. 
Materiality relates to the significance of value changes, to 
corrections of errors made in prior years, and to the various 
means of disclosure of quantitative and non-quantitative 
information. These changes, corrections and descriptions 
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to the firm at a profit. Such a situation represents a con- 
flict of interest. 

A useful rule in evaluating materiality is to ask whether | 
failure to disclose the item might mislead financial readers ` 


are material if they will influence the decisions of financial- _ 
readers. | 

The accountant’s concept of materiality is a very narrow 
one since it does not take into account the future implica- 


in their investment or credit decisions. This view of 
materiality has been advanced by the American Accounting 
Association in Accounting and Reporting Standards for 
Corporate Financial Statements: 

“The materiality of an item may depend on its size, its 
nature, or a combination of both. An item should be re- 
garded as material if there is reason to believe that knowledge 
of it would influence the decisions of an informed investor.’ 


Viewpoint of the accounting theorists 
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The question of what is material still plagues the accounting 
profession. However, significant advances in defining the 
term have been made in recent years. 

Writing in the June 1975 issue of Management Accounting 


(US), Mr J. Van Pelt states: ‘Materiality must ,include 


contingencies that cannot necessarily be measured in fixed 
monetary amounts at the time statements are issued. In 
other words, what is ‘material’ in a particular instance is a 
matter of judgement; the ultimate test of what is material can 
only be gauged by events of the future. There is no way to 
define the potential liability for failure on the part of manage- 
ment and accountants to identify material contingencies.’ 

Mr Sam Woolsey’s article ‘Approach to Solving the 
Materiality Problem’ (fournal of Accountancy, March 1973) 
states: ‘Materiality, in its broad sense, relates to errors 
which in normal cases do not necessarily result in unfair 
financial statements but which, because of special or 
unusual circumstances, would create a situation to which 
the reader is apt to be particularly sensitive.’ 

Materiality may be considered a constraint determined 
by the inability of specific financial readers to evaluate 
excessive detail. Financial data for investment and credit 
decisions can be prepared in considerable detail through 


_ the use of computers and other communication equipment. 


The accountant’s responsibility is to summarize large 
masses of information so that it will be meaningful. 
The reporting of excessive detail is just as misleading as 


_ insufficient information; too much data buries relevant 


tions of an emerging situation. What seems like a small 
problem now may become a serious problem in the future. 


Official pronouncements 


On August 12th, 1974, the American Securities and Ex- 


change Commission promulgated Accounting Series Re- 
lease No. 159 entitled Management’s Discussion and Analysis 
of the Summary of Earnings. It requires a textual analysis 
of the summary of earnings included in registration state- 
ments. It provides for management’s analysis of material 
changes in accounting and operations as they affect the 
comparability of year-to-year financial data. Materiality is 
present if a change in a revenue or expense item increased 
or decreased by more than o per cent as compared to the 
prior period, and increased or decreased by more than 2 
per cent of the average net income or loss for the most 
recent three years presented. 

The Accountants’ International Study Group paper 
Materiality in Accounting (The Accountant, May 30th, 
1974) concludes that monetary value is not the only factor 
in deciding whether an item is material. The relation of an 
item to the financial position of a company is the deter- 
mining factor. If the amount is significant in relation to 
net worth or net income, it should be considered material. 
The Study Group recommended an amount greater than 
10 per cent as material and under 3 per cent as immaterial. 
Amounts between this range should be judged on an in- 
dividual basis. . | 

During years of fluctuating profit, the materiality of an 
income statement item should be based upon its re- 
lationship to the average earnings reported over the last 
three years. Materiality of a balance sheet item should be 
based upon its relationship to net worth. 

The Accounting Principles Board of the American 
Institute of Certified Public Accountants has issued pro- 
nouncements and opinions in various areas of accounting 
at different times. The executive committee of the AICPA 
contemplates that its opinions will have application only 
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to those items which are material and significant in the 


relative circumstances. It considers that items of little or 
no consequence may be dealt with as expediency suggests. 
However, freedom to deal expediently with immaterial 
items should not extend to a group of items whose cumu- 
lative effect in any one financial statement may be material 
and significant. 

APB Opinion No. 15 on Earnings per share provides 


report primary and fully diluted earnings per share on the 


= face of the income statement. Corporations with capital 
-~ structures containing common stock equivalents that do not, 
in the aggregate, dilute earnings per share by 3 per cent or 


more need not include them in the earnings per share 
calculation since their effect is immaterial. 

APB Opinion No. 18 provides a measure of materiality in 
determining whether a parent company has control over a 


subsidiary. It states that a 20 per cent or more interest 


indicates effective control. APB Opinion No. 30 on Re- 
porting the results of operations touches on the concept of 


‘materiality’ as applied to extraordinary items (items that 


are both unusual in nature and infrequent in occurrence). 

Prior to the recent APB Opinion, materiality was applied 
to these items on either an individual or aggregate basis; 
now materiality is applied only to individual items, but not 
to the aggregate amount. Therefore a number of extra- 
ordinary items, immaterial individually, but material in the 
ageregate, would not be separately disclosed. In our 
opinion, this view of materiality is more restrictive and 
inferior to previous practice. 


Quantitative data 


In determining what quantitative data is material, auditors 
usually use net income or gross profit as a base figure. An 
item which exceeds 10 per cent of net income before ex- 
cluding the item is usually considered material. 

The implication is that if the true earnings are more than 
10 per cent greater or smaller than the reported figure, the 
user might be mislead in making his decisions. However, 
without some assumptions concerning the decisions to be 
made and what information is relevant to these decisions, a 
percentage criterion will not represent a meaningful guide. 

One difficulty with using net income as a base for decid- 
ing materiality is that if net income fluctuates from year to 
year, a 10 per cent of current net income rule results in 
treating a given amount as material in one year but not in 
the next. Thus, a lack of consistency in reporting may lead 
to erroneous predictions based on apparent trends. 

A suggested alternative is to use gross revenue or gross 
profit as a base, either of which fluctuates less from period 
to period in percentage terms than does earnings. A better 
solution might be to use the average net income over several 
years as a guide, since errors in computing earnings result 
from errors in reyenue and expense amounts, and these 
figures cannot be assumed to be offsetting in years of low 
earnings. Consequently, for any given company and set of 
circumstances, the percentage range of probable errors in 
the net income figure is likely to be greater in a poor year 
than in a good year. 

A financial reader cannot assume that all net figures over 
several years have the same probability of accuracy. There- 
fore, research in accounting should concentrate on the 
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method of reporting and measuring probabilistic data 
rather than merely deterministic amounts. 

Materiality of quantitative data in the balance sheet 
relates to the relative accuracy of the measurement of 
assets and liabilities. For example, cash can be measured 
relatively accurately; the current value of inventories is 
somewhat less accurate; and intangibles are subject to a- 
high degree of realization risk. i 

Disclosure should be made of the realization risk of 
various asset categories. An informed reader generally 
places greater reliance on some items in the balance sheet 
than on others, and he should be able to expect proper 
disclosure if his assumptions with respect to asset realiza- 
tion are not justified. 


Non-quantitative information 


Data that cannot be expressed in quantitative terms is’ 
more difficult to evaluate as to its materiality, because it is 
given different weights by those using the information in 
decision-making. Information that is given greater weight 
in decision-making is more relevant than information given 
less weight, but the point of cut-off — where the information 
can be said to be of so little importance that it can be 
omitted — is difficult to ascertain. Conversely, the point 
should be determined where information is important 
enough that it warrants full disclosure. 

The relevance of non-quantitative information can be 
ascertained by the relevance of the quantitative data to 
which they relate. For example, if certain resources are 
pledged as security to specific creditors, the pledging would 
be an important fact if the assets themselves are material 
in amount. If the assets are immaterial, the information is 
not likely to be relevant. 

However, in some cases, this may not be true; for ex- 
ample, the loss of an immaterial amount of inventory may 
become a relevant fact if it is due to employee theft. 

Non-quantitative information is relevant and should be 
disclosed if it is useful in the decision-making process. It is 
relevant only if it adds more to the total picture than it 
detracts by making the statements overly detailed and 
difficult to analyse. One should ask whether the additional 
information is likely to improve most decisions made on the 
basis of the financial reports. 

Some accountants believe that certain information should 
not be disclosed when it may be useful to the wrong parties. 
For example, the sales volume of a product line in a 
geographical area might be useful information to com- 
petitors and affect future sales and income adversely, even 
though it might be useful to investors. An estimate of the 
expected damages to be paid in a lawsuit might influence 
the outcome of the suit itself. 

Failure to disclose relevant data for this reason alone, it is 
suggested, is unjustified. The large corporation has a re- 
sponsibility to the public to disclose meaningful informa- 
tion, even though the reaction to the information may be 
unfavourable to the business entity. 


The excuse of ‘immateriality’ 

A company may not disclose information with respect to its 
income statement because management and the attesting 
auditor deem it to be immaterial. However, the information 
may be extremely important to the professional security 
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analyst in his evaluation of the ‘quality of earnings.’ Two 


classic examples of abuses in practice where important ` 


information was not disclosed because of its supposed 
‘immateriality’ are presented below: 


(i) In 1969, Litton Industries reported a net gain of $232 
million ($69 per share) from the sale of McLean In- 
dustries common stock to R. J. Reynolds Industries. 
Simultaneously, Litton set up a reserve in the identical 
amount to cover start-up costs and other expenses. The 
items were not identified on the face of Litton’s fiscal 1969 

_ income statement because of ‘immateriality.’ 


(ii) In 1970, General Dynamics revealed that, for 1969, its 
resources group had a $5:8 million increase in earnings 





AT THIS TIME of the year, the corridors of the Berlayment 
Building in Brussels are occupied only by cleaners, 


decorators, and night-watchmen. The Eurocrats have dis- 


persed for their annual summer holidays, giving the 
harassed politicians and businessmen who have been trying 
to keep up with the flow of documentation which they have 
maintained throughout the year a pause for reflection and 
adjustment. 

This year, in particular, the opportunity to consider the 
short- and medium-term programmes of the Community, 
and to look ahead to developments as yet only indicated in 
the broadest outline, is more important than ever. The 
member-states have not, as yet, had the opportunity of 


settling down to the idea of operating as the Nine, rather 


than as the Six, and all that this implies. The immediate 
problems require action within the national economies, 
as well as concerted action in the International Energy 
Agency, the GATT negotiations and the annual World 
Bank and IMF gatherings. 

The European Security Conference at Helsinki has 
provided an opportunity for heads of governments of the 
member-states to exchange views together and with the 
other 26 nations represented ; in particular, there have been 
opportunities for exchanges of view between the Com- 
munity and the United States and the USSR. Whether the 
conference will achieve future co-operation on the scale 
promised between East and West with accompanying 
detente remains to be seen. However, the manner in which 
it was organized and carried out underlines the fact that 
the Nine have a very long way to go before they are joined 
together in anything like a European Union. 

A great many changes have taken place since the 1972 
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while its Stromberg Datagraphix subsidiary had incurred 2 
_ $67 million of write-offs. However, neither was revealed ` ` 


in its 1969 annual report ‘since the net effect on earnings 


was not material.’ It is dubious logic that two material ` ` 


items equal one immaterial item. 


_ The concept of ‘materiality’ is inherent in the work of the ` 
accountant in performing his attest function. There should `` 
be a stronger basis to sustain the audit opinion with respect ` 
to significant items in which the possibility of material error ` 
are greater than with respect to insignificant items in which ` ` 


the possibility of material error is highly unlikely. 


Unfortunately, there exists no consensus as to what is — 


material. It remains a subjective determination. 





Summit Conference gave a general blessing to European ` 
integration. Within the Community, most of the heads of a 


government of the Nine have changed since 1972 and the 
re-negotiation and referendum exercise put an end, for the 
time being, to long-term planning. Elsewhere, the oil 


crisis and its widespread repercussions brought the Com- _ 
munity face to face with present reality rather than future — 


practice. Now that the membership problem has apparently 





Reflections for ` 
_the Summer Recess- 


by RICHARD BAILEY ` 


been solved, the Commission has lost no time in adopting ` ` 


a report on European union. 


The report looks at the problems involved in trans- p 


forming ‘the whole complex of the relations of member- 
states into a European union’. It agrees that the time is 


not yet ripe for setting out precise aims, but nevertheless 


argues that the Nine should be thinking about the form ; 


that European unity might take. 


Basic principles 


It is, of course, true that before the idea of political and 


monetary union can be put into operation, the Nine must 


agree on the basic principles of the Community, particularly ` 
that it should operate through common institutions which — 
would enhance the prosperity, progress and influence in — 


the world of the EEC. Recently, the emphasis has been on 


participation by member-states in international organiza- 


tions, particularly in the aftermath of the oil crisis. Now 
the Commission reasserts in its report that the objectives 


of the Nine can best be achieved through common action ` ` 


in Community institutions. The early election of the Euro- 
pean Parliament by universal suffrage is seen as an import- 
ant first step. . 
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The Commission’s view of the nature and scope of 


- European Union is similar to what has been produced in 


earlier documents. In international relations it follows 
closely the statement defined at the Copenhagen summit 


_ meeting of 1972. The union would have responsibility for a 


limited range of subjects with other matters left to the 
member-states. This means that the union would have 
direct decision-making and supervisory powers regarding 


_ some subjects, together with financial instruments and a 
_ judicial function similar to that now carried out by the 


Court of Justice. 
The report is not specific regarding the time when 


_ European union might become a possibility. It re-states 
_ the view that the eventual achievement of monetary union 


is still a pre-condition for pursuing internal economic 
integration and for ensuring the cohesion of the EEC in the 
world at large. 

One way of bringing monetary policy within Union 
competence would be to take the co-ordination of economic 
policies and the Community exchange system a stage further 


_ while gradually developing a new monetary instrument for 
the Community as a whole, issued by the monetary 


authority of the union and used initially only for trans- 
actions between central banks. In the budgetary field the 


_ union would have its own budget designed to enable the 


resources of the Community generally to be utilized in a 
more rational manner. The union would be in a position 
to finance schemes or policies designed to help Community 
development, particularly in regional policy and town and 


country planning. 


In the social field, the union could, according to the 


_Commission’s report, introduce uniform systems of 
minimum social welfare, although member-states would be 


= able to adopt more ambitious policies if they so wished. 


clear. 


In every case, common policies would have to be backed 


_ up by rules applying equally to everybody but sufficiently 
_ flexible to be adaptable to the requirements of the situation 


in each member-country. 


Common foreign policies 


In foreign policy and defence the report argues that 
= common policies must be developed if the union is to deal 


effectively with the outside world. Some matters would be 
left to member-states while others would be handed over 
to the union. Exactly what the division would be is not 


The report does not indicate the sort of institutional 
structure that would be needed to operate European union 


on the lines envisaged by the Commission. However, the 


report examines a number of approaches to the problem 
as a contribution to future discussion. | 

_ The institutional system of the union will have to be 
based on a single structure covering all the fields of its 


competence, each function being exercised by the same 
_ body in whatever field. If the institutions of the union are 


granted extensive powers of their own, the elected European 


_ Parliament must be given increased powers. The report 
lays great stress on the importance of an elected European 
_ Parliament as a control mechanism for whatever institu- 


tional structure is created for European union. As a 


= counterpart it envisages that the most suitable model for 


_ European institutions would be a collegiate body whose 
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members would be independent of national governments, 
absorbing all executive functions of the present Council 
of Ministers and the executive and administrative functions 
of the present Commission and its power of initiative. The 
legislative branch would consist of two chambers, one 
representing electorates, and the other governments. 

The report admits that the European union would be 
able to exercise its new powers only gradually over a fairly 
long period of time; exactly how long, the Commission does 
not state. Nor does the report explain how the treaty setting 
up the new organizations would be produced. In short, 
the report may very well serve as a basis for discussion but 
there is no indication of what the first steps towards Euro- 
pean union might be, or when they would be taken. 

Very sensibly in the present political and economic 
situation, the Commission has put forward views for 
discussion and will now wait and see how the political 
debate develops. 





Agreement with Canada 


IN A QUITE DIFFERENT direction, the Commission has recom- 
mended that the Community should open negotiations with 
Canada for the conclusion of a framework agreement for 
economic and commercial co-operation. This agreement would 
be non-discriminatory in character and would establish a broad 
Community framework for economic and commercial co-opera- 
tion, extending beyond the field of trade policy and geared to 
the present and future state of economic relations between the 
Community and Canada. The new agreement could provide a 
framework within which Community and Canadian industries 
could promote joint ventures, exchange relevant information, 
and facilitate contacts between industrial enterprises. 

The agreement arises out of the express desire of Canada 
for closer relations with the Community, going back over a 
number of years. During the visit of the Canadian Prime 
Minister to the Commission in October last year, it was agreed 
that exploratory talks should begin between the Commission 
and the Canadian government. These have now been concluded. 


Community Employment Policy 


THE COMMISSION has prepared a detailed account of its work 
and plans in the field of co-ordinating employment policies in 
the Nine. A principal object of the policy is to secure the 
protection of employment, the fulfilment of skills and personal 
capacities and the improvement of working conditions. 

The Commission has proposed to the tripartite social confer- 
ence consisting of Employment Ministers, trade unions and 
employers of the Nine, an overall strategy for the control of 
employment trends in the present crisis. It has also sent to the 
Council of Ministers, proposals relating to certain aspects of 
employment, in particular the employment of migrant workers 
and females. Proposals dealing with the intervention of the 
Social and Regional Funds in the present crisis have also been 
prepared. 

The present report contains three draft proposals on the 
co-ordination of employment policies, dealing with: 


(1) a programme for the co-ordination of the employment 
policies of the Nine; 


(2) research into the employment market; and 


(3) measures to improve employment statistics 
forecasts. 


and 
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Historical Accounting Literature 


A catalogue of early works on book-keeping 

and accounting in the library of The Institute of 
Chartered Accountants in England and Wales. 

Mansell, £20, US, $48. 

The library of The Institute of Chartered Accountants in Eng- 


- land and Wales is reckoned to include one of the finest collec- 


tions of early accounting literature — including the Kheil 


- collection, purchased by the Institute in 1913, and a number 


E 





This is the approach adopted by Professor Ehrenberg in this 


of early works from the library of the former Society of Incor- 
porated Accountants. With the assistance of a grant from the 
Institute’s General Charitable Trust, the historical collection — 
now totalling some 2,500 volumes — has been catalogued and 
cross-referenced with the inclusion of some further information 
not previously available between the same pair of covers. 

While the major part of this 360-page work is occupied by 
the chronological list of titles (subdivided into 13 language 
groupings) and the author index, space has also been found 
for the cataloguing of bibliographies of historical accounting 
literature, and published versions of the accounts of specific 
companies and individuals; and of texts on commercial law, 
commercial arithmetic and actuarial science. There is also a 
list of over 100 early works known to exist from the period prior 
to 1750, which are not at present to be found in the Institute’s 
library. 

Professor Basil S. Yamey has contributed a substantial intro- 
duction, ‘Four Centuries of Books on Book-Keeping and 
Accounting’ starting from Pacioli’s well-known treatise of 1494. 
There is, too, an interesting note by Mr Michael Twyman on 
the development of commercial lithography during the 19th 
century, and of the influence of the English round hand, or 
‘copperplate’ script. 

In his foreword, Mr Kenneth J. Sharp, immediate Past- 
President of the Institute, expresses the hope that this book 
‘will encourage research, not only in accounting subjects, but 
in the many other areas for which this literature provides 
commentary’. It is certainly a must for all accounting historians 
and university departments of accounting. 


Data Reduction 
by A. S. C. EHRENBERG. 
John Wiley, £9, paperback, £3-95. 


The increasing application of numerical techniques in manage- 
ment has been considerably encouraged by the work of the 
graduate business schools. A particular problem, especially on 
relatively short courses for middle managers, is the frequent lack ` 
of mathematical training. Such relatively non-numerate students 
are inevitably handicapped in any conventional course on 
statistical methods and operations research. ' 
The fact remains, however, that a great deal of statistical 
work does not entail any substantial use of mathematics; what 
is needed, even among those who have adequate mathematics, 
is a capacity for analysing and interpreting the available data. 
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Each chapter is supplemented by a number of fundamental — 


of the subject fit together. The layman who wants to know what ` 
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new book, which is more concisely sub-titled ‘Analysing and ` 
interpreting statistical data’. , 
Starting with simple basic data, the author demonstrates what ` 


to look for, and how diagrams and tables can be used to bring ` 


out salient features. He then passes on to the concept of rela- ` 
tionships as illustrated by simple graphs and linear equations. — 
After a brief incursion into the concept of dispersion and 
variation, the author explains simple probability before passing _ 
on to regression. There follows then a fairly extended exposition _ 
of sampling theory and the interpretation of sample statistics. ` 
Throughout the entire book, numerous simple but relevant _ 
illustrations are given to facilitate the reader’s understanding. 










questions to which a brief answer is provided. H 

This is an interesting experiment which will be of considerable 
value to the reader who has completed a brief course on basic 
statistical methods, for he will now see how the different facets 


statistics is about will also learn a great deal about interpreting _ 
data, even if he remains relatively ignorant of the main statistical ` 


procedures. ` 

This is not a book for browsing; to get full value from it the ` 
reader must apply himself, not least to the exercises. E 
Business Terms, Phrases and E 
Abbreviations q 


LG 
Fourteenth edition, edited by D. W. FIDEs. PE: 
Pitman, paperback, {1-50. aa 
This pocket-sized booklet is designed to provide in dictionary _ 
form the definitions of terms and phrases used in business and 
trade. The definitions are concise and clear in meaning and one ` ` 
reviewer looked in vain for omissions of generally used terms. ` ` 
The book is completed with a list of abbreviations in general ` ` 
use. This is, in short, a useful book to be kept for easy reference. _ 


H A 
et 


Finance for Non-financial Managers 


by R. Vause and N. WOODWARD. 28 
Macmillan, {£7-50. si 
This book is designed to cover the principal aspects of finance _ 
which should be of interest to the practising manager. Starting ` 
with an introduction to financial accounting, it proceeds to the ` 
analysis of the annual accounts, financial planning, sources of 
finance and the Stock Exchange. The remaining chapters deal _ 
with internal decision-taking and control, covering such aspects _ 
as investment appraisal, management accounting, the use of 
contribution and break-even analysis and budgetary control. 
While the book is written in a style which is easy for the ` 
layman to read, its treatment tends to be shallow and is marred ` 
by some imperfections in exposition. The shallowness is to ` 
some extent a consequence of the wide areas covered within ` ` 
the space of a relatively small book and would have been helped ` ` 
by concentration on narower objectives. a 
Imperfections in the text range from relatively minor ones, _ 
such as attributing ED 8 to The Institute of Chartered ` ` 
Accountants in England and Wales instead of to the Accounting ` ` 
Standards Steering Committee, to matters of much more sub- 
stantial importance. For example, the illustration of variable ` ` 
overhead variance analysis on pages 142 and 143 describes the 
overall variance as the difference between budgeted overheads 
and actual spending, and analyses the variance between a 
spending variance correctly based upon the difference between 
actual spending and the standard overhead rate times actual ` 
hours. However, an efficiency variance is then described, based 
on the difference between budgeted hours and actual hours 
times the standard overhead rate. E) 
In the discussion of material and labour variances, the ` ` 
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= practical recording of, for example, price and usage variances 
is not dealt with, nor the implications of the fact that all values 
= in the standard costing system are taken into the system at 
_ standard values. | 

= [n the discussion on gearing, in spite of the books space 
constraints, reference is made to ratios of ordinary share capital 
- to preference share capital; long-term finance to capital 
_ employed; and long-term debt to equity capital plus long-term 
= debt, as all being concepts of gearing. While they might be 
. _ Measures of the financial structure, they are not gearing ratios 
_ in the generally-accepted meaning of the term—and this is 
_ implicitly accepted by the authors who base the illustrations 
` op the proper relationship. 

= Altogether a somewhat disappointing book which one would 
= hesitate to recommend to a manager. 









_ The Principles and Practice of Auditing 
= Third edition, by Ian R. TAYLOR and LEON KRITZINGER. 

j 3 Juta & Co Ltd, R14:50. 

_ This is the third edition of a book first published in 1962. This 


_ edition has again been written primarily for the use of South 
_ African second-year university students preparing for the 
~ certificate in the Theory of Accounting — a preliminary to the 
= professional . qualification of ca(sa). Since publication of 
_ the second edition in 1966 the authors have again come together, 
= now as professors, at the University of Cape Town. 
$ K - Having covered the nature, objects and methods of auditing, 
_ principles of internal control, principles of vouching and the 
= audit of books of original entry, the book then covers the main 
= fields of audit work and concludes with chapters on working 
_ papers, audit programmes and the audit report. Internal control 
_ for each field receives adequate recognition in these chapters. 
Sampling is stated to be dealt with in a supplement, the 
_ principle being that supplements (others are intended) can be 
= amended and additional ones issued without revising the main 
volume. There is an extended chapter that applies to limited 
_ companies — closely related to the South African Companies 
= Act and therefore of limited interest to readers in other juris- 
dictions. The appendices contain a variety of statements of 
| guidance — most of them issued by South African bodies — 
= and also specimen documents relating to freehold land. 
4 The book is well-written, giving firm guidance on the auditing 
= processes, and includes an excellent index. 


A =a" E u e 
-= British Banking and Other Financial 
Institutions 

; $ HM Stationery Office, paperback £110. 


A E 
_ The Elements of Banking 

by F. E. Perry 

_ Methuen and the Institute of Bankers £5-50, paperback Pe 


= The Elements of Banking 

= by D. P. WHITING 

e _ Macdonald & Evans Handbook, paperback gsp. 

_ The three books have in common a description of Britain’s 

_ financial institutions. The first is entirely devoted to that 

_ description, covering the field with admirable economy in a 

= Straightforward narrative; the other two, sharing the same title, 

= set the institutions in the framework needed by banking 

= students. LE 

a Mr Whiting’s book, like others in the Handbook series, is 
essentially a student’s revision note book. Mr Perry’s more 

= discursive treatment might well interest also customers wanting 

___ to know more of how their banks operate. 
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Power Sharing in Industry 
by INNIs MACBEATH. 
Gower Press, £475. 


That ‘worker-participation’, in some form or another, will 
ultimately be introduced into British companies is no longer 
in question. All that now matters is how it can be operated 
without reducing the decision-making process into a free-for-all 
among various groups within the corporate body. 

The labour correspondent of The Times has written what 
he has sub-titled a ‘practical guide’ to employee participation 
and, for any manager who has so far avoided thinking about 
this subject, Mr Macbeath’s book provides a most useful survey 
of the basic issues and problems posed by the concept of 
‘participation’. For the manager actively considering how he 
should introduce employee participation and make it effective 
rather than disruptive, Mr Macbeath has written a concise 
study in which the key requirements are cogently and succinctly 
reviewed. 

This is not to suggest that Mr Macbeath has all the answers; 
rather he has provided the basic ideas for those in industry to 
think hard about. In short, this book is a good starting-point 
for a serious consideration of what will, before long, become a 
major issue in British industry. 

The text is supplemented by suggestions for further reading, 
and Mr Adrian Cadbury provides a foreword in which he 
commends this ‘practical and realistic approach’. 


SHORTER NOTICE ` i 
Site-value Rating Explained and Administrative Implications of 
Site-value Rating by PETER R. Hupson; Planning, Housing and 
Land Values by Ray Tuomas (Land & Liberty Press, 177 
Vauxhall Bridge Road, London SW1, 25p each). These three 
brief pamphlets are highly topical in view of the mounting 
controversy over the inadequacies of the rating system. The 
text is set out in question and answer form and, for anyone 
not averse to changing the system of local government finance, 
these little pamphlets provide food for thought. 


RECENT PUBLICATIONS 


ACCOUNTING VALUES AND INFLATION, by W. T. Baxter, 216 pp. 
93 X74, McGraw-Hill £5-95. 

A GUIDE To CAPITAL TRANSFER Tax, by John Chown, 214 pp. 
83 x 54, Kogan Page, eso 

KEY To CAPITAL TRANSFER Tax — Finance Act 1975 edition, 
edited by K. R. Tingley, rcca and Percy F. Hughes, 232 pp, 
8 X 54, Taxation Publishing Co, £3:25. 

LAND — Development Land Tax and Community Land Bill, by 
Clifford Joseph and Bryan Skinner, 108 pp. 8X 54, Hermitage 
Press, paperback £3°75. : i 

MANAGEMENT ACCOUNTING — An approach, by Maurice 
Sharples, 161 pp. 8 X 64, Chartered Institute of Public Finance 
& Accountancy, paperback, £5. 

*THE Basic ACCOUNTING CycLE, by J. D. Edwards, R. H. 
Hermanson and R. F. Salmonson. ix+214 pp, 10 X8, Learning 
Systems Co, Homewood, Illinois, $4-95. 

WORKBOOK IN ACCOUNTING, and Teachers Guide, second 
edition, by F. P. Langley acca and D A. Caldicott, Fcca, 
354 pp. and 38 pp, 11 X84, Butterworths, £4-80. 

PROPHETS OF FREEDOM AND ENTERPRISE, edited by Michael 
Ivens, 88 pp. 9 X 54, Kogan Page, £2°95. 

THe Go-co Years, by John Brooks, xi+375 pp. 9x6. Gill & 
Macmillan, £4°95. 

*Tax HAVENS ENCYCLOPAEDIA, edited by Barry Spitz, Loose-leaf 
and binder. Butterworth, £30. (Supplements extra). . 

* AUSTRALIAN COMPANY FINANCIAL REPORTING, Bulletin No. 18. 
93 pp. 84 x 6. Australian Society of Accountants. 


These books (except those marked*) may be obtained from, or through, ! 
The City, Library, 151 Strand, London WC2R 1JJ. Amounts quoted ` 
are the net cover prices; 35p should be added for packing and postage. D 
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August 28th and August 30th, 1975 


REVISED RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.=2-5 cm 
approximately). 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 


applied retrospectively or for advertisements which ` 


are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 


Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication. 


If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements, 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Con- 


Linage Basic  cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 


SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines 
per line (5 words) in addition 


SEMI-DISPLAYED 
All headings: 
per single-column cm 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum single column) 
(1 inch=2-5 cm approx.) 


£2:10 
42p 


£3:15 
63p 


£1°80 
36p 


£2:70 
54p 


£4:20 £2:80 


£4-80 £3°20 


Box numbers if required — Add the charge for one 
line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 7 
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APPOINTMENTS 


OVERSEAS / PROVINCIAL 


MIDDLE EAST to £8,500 


immediate interviews for Teheran and Dubai, Kuwait. Single man can cash in on the 
oil boom and a married man will find no shortage of domestic help. 


CANADA/WEST INDIES 


Professional and commercial clients will shortly be conducting interviews for 
candidates selected by Pembroke & Pembroke. Caribbean openings include Bahamas, 


Jamaica and Grand Canyon. 
CAPE TOWN/JO’BURG to R.10,000 


Opportunity to join a major international firm. To specialize in tax or management 
consultancy. Our South African brochure is available on demand. 
$14,000 


BERMUDA 


Two-year tours for newly qualifieds including training programme in Canada and 
for selected candidates a visit to New York. 
c. £5,000 


CONTINENTAL 


France, Belgium, Holland, Luxembourg, Jersey, Portugal, Spain, Scandinavia, Italy, etc. 
For a personal interview with a consultant who’s actually worked there, followed by 
a telephone call to our continental clients. Free flight to country of your choice 


before signing any contract. 
AUSTRALASIA c. £5,000 


Openings for good-class newly qualifieds in Australia and New Zealand. 2-year tours. 


SEYCHELLES £5,000 


Twelve months’ tour with leading firm on this idyllic island. 
£ neg. 


KENYA 


Excellent sporting facilities, free accommodation and holidays in Mombasa make 
Nairobi an attractive choice for a two-year term. We are also recruiting for Ethiopia, 


Zambia and adjacent countries. 
BEDS - AUDIT/TAX £3,000—£6,000 


3 High-powered vacancies: (1) Personal financial and tax planning, £6,000; (2) 
Corporation tax manager, £6,000; (3) General practice, Department Manager, £4,500. 
Also newly qualified finalists national firms. Bedford, Luton, Milton Keynes. 


BIRMINGHAM c. £3,500 


As the present leading agency in the Midlands with 3 full-time consultants we can 
advise newly qualifieds, finalists on opportunities of computer auditing, tax speciali- 
sation, partnership, commerce and industry. 

to £4,000 


BRISTOL 


Prospective partner in medium-sized firm, Bristol, Swindon and Taunton. Also 
finalists, newly qualifieds, personal taxmen for international firms. Mr Pembroke 
lives in the West Country and is available at week-ends. 

£3,500 


DEVON 


Definite partnership prospects for young C.A. in Exmouth. Also finalists, A.C.A.s 
for leading firms Exeter and Plymouth. 
to £4,250 


ESSEX 


Finalists, newly qualifieds for good-class firms in Colchester, Chelmsford, Southend, 


Grays Thurrock, Ilford. 
HANTS AND DORSET to £4,500 


A.C.A.s, finalists for general practice, tax, insolvency and large audits with local 
and national firms and in commerce. Bournemouth, Poole, Southampton, Salisbury. 


LEICESTER/NORTHANTS to £4,500 


Audit manager for national firm in Northants. Newly qualifieds, finalists, personal 
taxmen urgently required by international firms in Leicester. 
to £4,200 


MANCHESTER 


Company tax senior, A.C.A. or A.T.I.I. £4,200. Newly qualifieds for audit or tax 
specialisation with national firms in Liverpool, Manchester and Preston. 


OXFORD to £4,500 


Prospective partner for local firm, assistant manager for national firm £4,500. 
A.C.A.s, finalists, tax specialists at Oxford, Banbury, Witney, Thame and Bicester. 


SURREY to £4,000 


Finalists, newly qualifieds, personal tax assistants for multi-branch firms in Croydon, 
Redhill, Weybridge, Richmond, Kingston, Walton, East Grinstead, Crawley, 
Aldershot, Woking. 


PEMBROKE 
& PEMBROKE 


LONDON 


AN INTERNATIONAL FIRM 


Between us our staff have worked in London, Canada, Europe, South Africa with 
firms like Coopers, Peats, Price Waterhouse, Whinney Murray, the Foreign Office 
and the British ladies ski-team. So what! We take more interest in our candidates 
than ourselves and that’s why we became the largest professional agency with the 


PE? FINALISTS to £3,600 


Most of our international clients realise that the July examination had the highest 
calibre intake for many years. Pass or fail they will engage you with proper study 
leave arrangements if required. 


ARTICLES/TRANSFER 


As the leading private introductory service, we welcome inquiries from principals, 
school-leavers, undergraduates, parents and transfers. Nation-wide service. One 
of our clients has an 85% success rate on examinations. 


PART 2 FINALISTS - FAILED 


Bad luck, but tea and sympathy (or coffee and encouragement) at 76 Cheapside, 
followed by public company auditing, paid study leave and better luck next time. 


NEWLY QUALS/TAX to £4,250 


Because our consultants have themselves specialized in tax we can give first-hand 
advice on the library, training and research facilities of the various firms seeking 


newly qualifieds and finalists. 
TAX LADIES £3,000-£5,000 


For a fast, efficient service and positions close to Fenchurch Street, Liverpool Street, 
Cannon Street,Waterloo, Baker Street, Euston, Kings Cross. Contact Oliver Hart, 
A.C.A. Salary increases available up to £1,400. 

£5,500 


P.A. TAX PARTNER 


The tax partner of a prestige West End firm seeks 2 personal assistants: (1) Primarily 
for corporate tax; È) Primarily for personal tax. Ability to handle clients more 
important than qualifications or experience. 

£5,000 1 


PERSONAL TAX, CITY 


A major City firm with a comparatively small and friendly tax department seek 
experienced personnel taxman in a supervisory capacity. 
£5,000 


COMPANY TAX 


Medium/large firm near Euston seek company tax senior (not necessarily qualified). 
A little personal tax will be involved. 


CORPORATE TAX PLANNING £8,000 


International firm seek C.A. with drive and imagination to work in the corporate 
side of their financial and tax planning department. 
£5,000-++- 


TAX PARTNERS 


Two of our smaller clients have recently asked us to recruit a tax partner to manage 
small department. Locations Euston, Charing Cross. 
£7,500 


TAX PARTNER 


Medium-sized Holborn firm. A.C.A. with good experience of close companies. 


Early partnership. 
PERSONAL TAX PARTNER £7,500 


Prestigious West End firm with wealthy clientele seek P.A. to partner with the 
brains and initiative to deal imaginatively with the new taxes. 
£6,500 


P.A. TAX CONSULTANT 


Medium-sized City firm with some fairly large clients seek an assistant to the 
manager of their specialist consultancy department. Partnership possibility for the 


right man. 
TAXATION CONTROLLER £8,500 


West End. Well-known Industrial company seeks first-class man to control a large 
department dealing with U.K. and overseas business and to work in liaison with the 


Board 
MERCHANT BANKING c. £4,000 


Our Banking Division seeks 2 bright A.C.A.s with good background and ex- 
perience, eventually to enter the mainstream of merchant banking. 


TAX TEMPS £80-£120 a week 


Personal tax ladies especially welcome. 


TEMPORARY ACCOUNTANTS 


A.C.A.s, finalists, book-keeper, U.K.-educated immediately available London and 
Home Counties with specialized knowledge of oe records, liquidations, 
public company audits, tax, costing, all vetted by Mark Pembroke, F.C.A. 


Please ring or write (quoting home telephone number). 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 021-236 5513 
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“Long term 
career plannin 
is becoming 
increasingly 
important” 














The experience you gain now, and during the next few years, 
will dictate the success you achieve. Your C.A. qualification is the 
starting point, but the opportunities available are numerous and 
varied. Some thought to the future is essential, even if only in 
general terms, to ensure you keep the relevant options open. 
We have outlined our 5 years’ experience in the recruitment market 
place in our career booklet The Douglas Llambias Career Plan. 


Write for a copy. After reading it, meet one of our qualified 
consultants to discuss your specific requirements and to obtain 
detailed information on those areas of interest to you and your long 
term career development. 


Contact me or any one of my colleagues, we are all qualified 
accountants. Douglas Llambias Associates Ltd., 410, Strand, 
London, WC2R ONS. Tel: 01-836 4086 and 3, Coates Place, 
Edinburgh EH37AA.Tel: 031-225 7744. 








D Richard Norman, F.C.A. 
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PERSONAL TAX 


TAX MANAGER, EC4 £4,500 + 
Experience of taxation which has been 
gained within the profession is essential. 
-Preferably A.T.LI. 


TAX SENIOR, WC2 £4,500 
Small friendly firm with well established 
Tax Department. Good future prospects 
are assured. 


PERSONAL TAX SENIOR, are 


H 
City International firm seeks a first-class 
Senior lady/gentleman with ambition. 


PERSONAL TAX JUNIOR EC2 

d £3,000—£3,500 
This post is very suitable for someone 
with 1/2 years’ experience who is keen 
to make rapid headway. 


TAX ASSISTANT, W1 £3,000—£4,000 
Excellent opportunity exists with this 
large firm to gain additional experience 
in the field of personal taxation. 


TAX SPECIALIST, W1 

£6,000—£7,000 
A first-class Tax Senior with at least two 
years’ post qualification experience in 
taxation is sought by go-ahead medium- 
sized firm. 


TAX SENIOR, WI £4,500-—£,5000 
This post is with a medium-sized firm 
who seek someone who is used to being 
involved in high-calibre personal taxa- 
tion. 


TAX ASSISTANT, BRISTOL £3,000 
To deal with personal taxation. Inter- 
national firm. Excellent prospects. 


TAX ASSISTANT, joe aly A 
Medium-sized firm seek someone used 
to dealing with Schedule ‘D’ and C.G.T. 


TAX ASSISTANT, RICHMOND 

circa £3,000 
Small friendly firm require an additional 
assistant for their rapidly expanding 
Tax Department. 


TAX ASSISTANT, BRADFORD 


000 
3 
Our clients are a large firm who offer a 
secure and rewarding post to a person 
with at least 2/3 years’ personal tax 
experience. 
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COMPANY TAX 


NEWLY QUALIFIED, WI £4,000+- 
To specialize in Company Taxation. 
Good training facilities exist with this 
substantial firm. 


TAX SENIOR, EC2 £6,000 
This City International firm requires 
someone with 2/3 years’ Company Tax 
specialization who is seeking advance- 
ment. 


SENIOR/MANAGER, EC2 

circa £6,000 
Large City firm has a post for an 
A.C.A./A.T.LI. Preferably with experi- 
ence of International taxation. 


COMPANY TAX ASSISTANT, WC2 

£4,500+ 
To deal with a wide variety of work. This 
firm has a substantial Tax Department, 
so there is plenty of scope for advance- 
ment. 


TAX MANAGER, EC2 circa £6,500 
In addition to good previous tax experi- 
ence it is essential to have first-class 
managerial ability for this post. 


TAX JUNIOR, W1 £3,500 + 
Our clients seek someone with a little 
Company Tax experience who is keen to 
acquire more. Excellent training. 


NEWLY QUALIFIED, BRISTOL 
£3,500-£4,000 
Someone who is wishing to specialise in 
Company Taxation or with possibly 1 
years’ post qualification experience. 


TAX ASSISTANT, MANCHESTER 
£3,600 +- 
Qualified A.C.A. with a little company 
tax experience or newly qualified who 
wishes to specialise. International firm. 


TRUST STAFF 


TRUST MANAGER, EC2 
£5,000—£5,500 
Large firm have a post which is very 
suitable for someone with several years’ 
trust experience. 
TRUST SENIOR, EC £4,500-+- 
Substantial Trust Department with a 
wide variety of trust cases. 
TRUST ADMINISTRATOR, EC4 
£4,500 
Medium/large firm. Preferably someone 
aged 25-30 with good knowledge of 
Trust Administration. 
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Taxation&Audit Appointment Specialists 
3 Regent Street, London W1. Telephone: 01437 6063 








AUDIT 


SENIOR, WI £4,000-£4,500 
Preferably an A.C.A./A.C.C.A. with 
one years’ post qualification experience 
for this medium-sized firm. 

AUDIT MANAGER, EC4 £4,500 
Good experience of all sizes of audits 
required. Medium/large old-established 
City firm. 

MANAGER, Wi £5,000-£6,000 
Small firm require an above-average 
A.C.A./A.C.C.A. with good exam record 
and previous managerial experience. 
NEWLY QUALIFIED, WC2 £4,000 
For a medium-sized firm. Good exam 


record essential. Every opportunity to’ 


progress. 
SENIOR, EC2 circa £5,000 
Substantial City firm require qualified 
person with experience of large audits; 
good future prospects assured. 
PA TO PARTNER, WI circa £3,500 
Our clients are a medium-sized friendly 
firm who are eager to engage a good Pt. 
II finalist. Preferably good exam record 
and a pleasant personality. 
LIQUIDATION ASSISTANT, W1 
£3,500—£5,000 
Our clients are seeking someone who has 
had previous experience in the field of 
liquidation. 


AUDIT SENIOR, GUILDFORD 


circa £4,000 
Medium-sized Central London firm 
seeks a good, reliable Senior for their 
Guildford office. 
SENIOR, WEYBRIDGE £3,500—£4,500 
Small, friendly firm offer an interesting 
and rewarding post to someone with 
good professional office experience. 
AUDIT SENIOR, BLACKPOOL 

circa £3,250 
Suitable for recently qualified or finalist 
seeking to progress. Good future pros- 
pects exist with this firm. 
AUDIT ASSISTANT, DURHAM 

circa £3,500 
Our clients are seeking someone with 
good previous auditing experience. 
Qualified or unqualified. 
AUDIT SENIOR, TORQUAY 

£ Negotiable 
Friendly medium-sized firm require 
experienced Senior for fast expanding 
practice. Future prospects for advance- 
ment are good. 
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PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. ` 
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ISSUED BY PERMANENT PLACEMENT DIVISION LONDON, U.K., and OVERSEAS 


ACCOUNTANCY TASK FORCE LID 
15 NEW BRIDGE STREET, LONDON EC4V GHN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 
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INDUSTRY AND 
COMMERCE 


CROYDON 

Management Accountant c. £3,850 
A major industrial company with Head Office in 
Croydon seeks a Management Accountant to take 
charge of the Cost Accounting Department. Experi- 
ence in the construction or allied industry would be 
advantageous. Systems are fully computerised. The 
job will involve the production of monthly accounts 
and weekly cost statements. Age range preferred 
25-40, part qualified or qualified by EE ra 

Ref. 


LUTON 

Financial Accountancy Manager c. £4,500 
To deal with management information in the final 
accounts department and to be responsible for 
accounts payable. Previous industrial experience is 
not essential and a newly qualified man or a finalist 
will be considered. Ref. 8663 


READING 

Chief Internal Auditor £6,000-£8,000 
This post is with a large industrial organisation and 
there will be 8 staff in the department. Project 


accounting knowledge will be an important 
requirement. Ref. 8652 
READING 

Assistant Chief Internal Auditor c. £4,250 


This job is with a large industrial company and would 
involve assistance with the control and installation 
of systems and internal audit procedures. Ref. 8652 


TAXATION 
LONDON 


Audit Seniors : £3,750-£4,000 
Applicants are required with good general audit 
experience appertaining to both large and small 


audits. Ref. 1891 
NORWICH 

Audit Senior £3,500 
An audit senior with a bias to taxation work is 
required. Ref. 1889 


Additionally a qualified person is required with 
computer audit experience. Also a qualified man for 
small audit work. There are good prospects of 
promotion to manager grade. Preferred age range 
22-23 but older applicants will be considered. 


Ref. 1889 
MANCHESTER 
Chartered Accountant c. £4,000 
The rapidly expanding taxation department of a 
major firm of chartered accountants seeks a chartered 
accountant, all examinations have been passed at 
the first attempt, who wishes to specialise in taxation 
or having up to 12 months’ specialised experience. 
There will be a variety of work in company and 
personal tax and in tax and financial planning. 


Ref. 3508 
EDINBURGH 
Tax Assistants £3,200 
Not necessarily qualified, preferred age range 23-50. 
The successful applicant will prepare returns, handle 
appeals and deal with correspondence with Inland 
Revenue. Ref. 3512 


BRISTOL 

Taxation Assistant Negotiable Salary 
This post is with a firm of chartered accountants and 
willinvolve mostly company tax with a small amount 
of personal tax. At least 12 months’ taxation experi- 
ence is required. Preferred age range 23-30 but others 
will be considered. Ref. 3512 


NORTHUMBERLAND 7 

Taxation Senior Negotiable Salary 
A qualified accountant, recently qualified to, deal 
with Schedule D, capital gains tax and also Schedule 
E. Ref. 3501 


LIVERPOOL 

Corporation Tax £4,200 
To deal with a wide range of clients and become 
involved in practical aspects of tax planning within a 
firm of chartered accountants. Experience is not as 
essential as the desire to specialize in taxation. 


Ref. 3497 
NEAR CROYDON 
Personal Tax Assistant c. £3,750 
For a small firm of chartered accountants Ref. 3514 


DURHAM (SOUTH) 

Tax Manager Negotiable Salary 
A manager is required for the provincial office of a 
large firm of chartered accountants. An excellent 


opportunity. Ref. 3485 
LONDON NWi1 
Senior Taxation c. £5,500 


Qualified applicants are required, preferred age 
18-33. The job is with a large group of companies 
and involves dealing with the tax computations and 
investigations appertaining to taxation. There is a 
tax department of about 10 persons. Ref. 3471 


LONDON 

Taxation Manager £4,500 -- 
A full range of corporation and personal taxation is 
required together with the ability to control staff and 
deal directly with clients. A higher salary than that 
quoted above will be paid to a person with the right 


experience and qualification. Ref. 3516 
PORTSMOUTH 
Assistant Manager Tax £4,500 


Applicants need not necessarily be qualified but will 
probably be A CA C.A., A.C.C.A. or A.T.LI. The 
job is to be second-in-charge of the tax department 
and applicants must have some knowledge of cor- 
poration tax. A knowledge of personal tax will also be 


necessary. i Ref. 3517 
LONDON 
Taxation Seniors To £5,500 


Newly or recently qualified accountants are required 
by a major firm of international accountants. This is 
a post where a worthwhile career can be carved in 
the profession as a specialist in taxation. Posts are 
available for personal or company tax. Those who 
have not specialised before but now wish to do so are 
invited to apply. Ref. 3529 


OVERSEAS 


HONG KONG 

Senior Audit Staff Up to £8,000 
We can arrange interviews during September for 
candidates who wish to be considered for Hong 
Kong. There are beneficial taxation arrangements 
and excellent experience can be obtained. These are 
exceptional posts and are usually for a contract of 
2 years. Ref. LIG 


SOUTH AFRICA c. £6,000—£8,000 
Vacancies exist in Johannesburg with a firm of 
chartered accountants who can offer exceptional 
prospects and conditions of employment. Paid 
passages for applicant and family together with a 
settling-in allowance and termination bonus. 


Ref. 931 
JAMAICA 
Audit Seniors Negotiable Salaries 
For a major firm of chartered accountants. Ref. 940 


NEW GUINEA 

Senior Audit c. £7,000 

Free accommodation and single applicants are 

preferred. 6 weeks’ annual leave. Two-year contract 

and then go to Australia. Exceptional opportunity 

with a well-known firm of chartered accountants. 
Ref. 941 


A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 





SIERRA LEONE Up to £6,500 
Assistant Chief Accountant 3 | s 

At least 5 years’ industrial accounting experience 1S 
required, previous overseas experience advantageous 
but not essential. Free furnished accommodation. 
Free fares for applicant and family. Assistance with 
education for children. 12 months’ renewable tour. 
Good annual leave arrangements, applicants must be 
qualified. Ref. LJG 


BAHRAIN 

Finance and Administration Manager c. £6,000 tax free 
An accountancy qualification is preferred but appro- 
priate banking, financial or insurance experience 
would be an ideal alternative as the duties include 
the organization and approval of payments, prepara- 
tion of cash flow forecasts, the raising of finance, 
placing of surplus funds and other related activities. 
Free furnished accommodation, annual leave 56 days, 
advantageous air travel arrangements. Ref, 91 


TRUST ACCOUNTS 


SOUTH COAST 

A.C.A./A.C.C.A. c. £3,500 
For the administration and accounting for a number 
of trusts. Personal financial and tax planning experi- 


ence is desirable. Ref. 197 
LONDON 
Trust Administrator c. £4,500 


Good experience of trust administration is required. 


Ref. 915 
SOLICITORS 
Trust Manager c. £5,000 
A firm of solicitors requires someone to take charge 
of their trust department. This is a good opportunity 


for someone with experience in a solicitors’ office. 
Ref. 190 


PUBLIC PRACTICE 


LONDON 

Newly Qualified c. £4,100 
These are exceptional posts with an international 
firm of chartered accountants who require applicants 


with good examination records. Ref. 1918 
LONDON 
Training £5,500 


A Training Officer is required (manager status) to 
deal with matters appertaining to the research and 
preparation for instruction manuals, programmes, 
preparation of courses, lecturing, administration, etc. 
Applicants must have at least three years’ experience 
on a qualified basis dealing with major audits and 


investigations. Ref. 1917 
SOUTH OF ENGLAND 
Manager £4,000 


A qualified person is required to take charge of a 
small office engaged in the preparation of accounts 
and tax works for farms and a variety of small busi- 
nesses. Additionally there is some company audit 
work. Applicants should be prepared to relocate to a 
small community. Prospects depend upon the ability 
of the successful applicant to run and develop the 


practice. Ref. 1893 
NORWICH 
Audit Senior £3,500 


An audit senior with a bias to taxation work is 
required. Ref. 1889 
Additionally a qualified person is required with 
computer audit experience. Also a qualified man for 
small audit work. There are good prospects of 
promotion to manager grade. Preferred age range 
22-23 but older applicants will be considered. 

Ref. 1889 


After 7.30 p.m. or week-ends ring Eastbourne 764128 (reverse charges) 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 


TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 
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How to gain international experience 
without going abroad 


Our regional offices provide the right After atwo-week induction coursein Regional offices include Aberdeen, 


mix of clients - from major multi- London, or one of our other regional Belfast, Birmingham, Bradford, Bristol, 
nationals to small businesses - for a training centres, you will be provided Cardiff, Edinburgh, Glasgow, Liver- 
young ambitious accountant to really with regular training on more ad- pool, Manchester, Newcastle-Upon, 
develop his talents and acquire vanced subjects. And, all the time, you Tyne, Newport, Norwich, Nottingham, 
responsibilities. will be gaining invaluable experience. Southampton and Swansea. 


For further details, write to D.F, Pratten, Deloitte & Co., 





34 Farringdon Street, London EC4P 4DL, 










ILPAR the accountancy 
recruitment problem 
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solvers. 


Below is a selection of our current vacancies: 


PART UULC M.A. to £3,800 


A Large company having a household name requires a 
part qualified accountant aged 22+. The successful 
applicant will preferably have had two years’ costing 
experience and be capable of supervising a small team 
of people. The work will be varied and cover the whole 
gamut of Management Accounting from budgets and 
standard costing to evaluation of production, Manage- 
ment reporting and ad hoc investigations. This is a rare 
opportunity for the right person to join a successful 
organisation that offers good prospects and generous 
salaries. Ref. 1218 


FINANCIAL CONTROLLER c. £5,000 


Sales and Service division of Multinational requires a 
recently qualified accountant. This is a new Management 
position which will be developed within certain guide 
lines by the successful applicant who will be responsible 
for the total accounting function, and will report to a 
central computer network based in Brussels. This is a 
first-class chance for an ambitious person to prove 
himself by developing and improving the financial side 
of a successful subsidiary of this multinational. 

. Ref. 1201 


PART I/M A.C.C.A. £3,000-+ 


An International Chemical Company requires an assist- 
ant accountant to be based in Central London. The 


` person appointed will be in his early 20s preferably with 


knowledge of computerised accounts. The accounts de- 
partment is divided into groups and the successful 
applicant will be working with a small team of account- 
ants being responsible to the accountant of the group. 
Ref. 1194 


PROFESSION 


Many of our clients have vacancies for newly 
qualified or finalist accountants in and out of London: 
If you are looking for a change, contact us to discuss the 
particular area in which you wish to work. If you wish 
to work out of London you will find that the salaries 
are very competitive. 


~ Permanent Division: Contact Nicholas Jenkins 
(day) 01-353 0042 (evening) (Pavilion) 0788 863138 reverse charges 





ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 





ILPAR Problem of the week 


This week’s problem: 16 (93) 15 
14 (7?) 12 
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ASSISTANT TO MANAGER 


neg. 
A growing firm of Chartered Accountants in Norwich 
require three qualified or finalist accountants. The work 
is varied with clients ranging from incomplete records to 
large private companies and subsidiaries of public ` 
companies. The ideal applicants will have had experience 
in one or all of the following areas: personal and 


corporate tax, computer audits and complicated 
incomplete records. These are career positions with pos- 
sible partnership prospects, offering variety and experi- 
ence in an area where accommodation is available at very 
moderate prices. Ref. 1185 


FINANCIAL CONTROLLER to £5,000 
A highly successful British subsidiary of a £60 million 
American manufacturing company requires a newly 
qualified or finalist accountant aged between 20 and 30. 
The present controller has been promoted so the 
successful applicant will be assuming responsibility for 
the accounting function immediately. This is an ideal 
opportunity for an ambitious accountant to prove him- 
self and gain valuable experience with a growing 
company. Interviews are being held in week ending 
September 5th. Ref. 1219 


TAXATION STAFF 


Tax is an expanding area within the profession, industry 
and commerce. Tax is also becoming more of a specialist 
subject offering good salaries to those who are already in 
tax and to those who wish to embark on a tax career. 
In brief there is a shortage of good tax staff. We have 
many tax vacancies at various levels so if you want to 
specialise in tax at a time when you will most benefit 
contact Nicholas Jenkins to discuss the matter further. 


TEMPORARY DEPARTMENT 


We supply temporary accounts staff of all levels through- 
out the U.K. to the profession, commerce and industry. 
At the moment we have many advance bookings for 
varied assignments. If you want to benefit and enjoy work- 
ing for the fastest-growing agency in London, contact 
us now. 


Temporary Division: Contact Alastair Primrose ACIS or 
Peter Lowson ACA 01-353 5624 
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: BEDFORD CHARTERED ACCOUNTANTS 


e require: 


Ai R 


TAXATION ASSISTANT 


An Assistant in our Tax Department. Some previous experience 
essential. Wide variety of work available with good prospects of 

promotion for applicant of ability and initiative. Salary £2,000—£2,500 
Ger annum according to experience. — Telephone Bedford 68761. 















- £5,000 
SENIOR TAX 
London - City 


This is a senior supervisory position with a major London-based International firm 

of Chartered Accountants who require a person with U.K. Corporation Tax 

experience since qualifying to fulfil a Corporate Tax planning function involving 

both U.K. and International taxation. Experience in international tax planning will 
| be welcome but facilities exist for ongoing training in this expanding division 
-~ providing ample opportunities for rapid career progression. 


_- Applications in confidence to Accounting Associates, specialists in recruitment 
` services to the accountancy profession, 168 Finchley Road, London NW3 6HP. 


Telephone 01-794 0202. 


Many other unadvertised vacancies available in London and throughout 
the U.K. 


Clients’ inquiries welcomed. All advertising is FREE. 






CO 


Chartered Accountants 


MARRIED LADIES 
at our 
LEWES, EASTBOURNE, BEXHILL 
offices 
We are willing to employ and train suitable 
married ladies who wish to return to work 


with a view to their qualifying for membership 
of the Institute of Accounting Staff 


If you are interested in a rewarding carreer 
in pleasant offices, why not write to us for 
full details including an application form 


Contact 
W G Morgan 
Honey Barrett & Co 
55 Gildredge Road 
Eastbourne BN21 4SF 
Telephone 20656 
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Chartered accountants joining our staff 
with the ambition to widen their experience can 
expect the maximum choice. Against the back- 
ground of a wide variety of size and type of client, 
our services involve all the specialisations. 


At our offices, besides audit groups, we 
have divisions for small audits, computer 
auditing, taxation, investigations and 
management advisory services and 
computer bureau services. 


We also provide in-house training (in our 
offices and at Kiddington Hall, Oxfordshire) 
and outside courses, seminars, lectures, the lot— 
all designed to speed your progress through 
supervising senior and manager levels to 
partnership if you have the potential, whatever 
specialisations you choose. 


If you have ambition, it’s time we met. 
Simply send a brief résumé of your career to: 


John Cucksey, FCA 
24-28 Moorgate 
London EC2R 6EA 


AA 


Offices in London, Birmingham, Bradford, 
Dewsbury, Leeds and Manchester. Inter- 
nationally—as Lasser Robson Rhodes & Dunwoody 
—in most of the world’s trading centres. 


ROBSON RHODES 








WILLIS LTD 


TAX. ACCOUNTANT To £4,750 
London SWI 


Our clients are a major British company with international interests. 
They are looking for a qualified accountant to assist the Group 
Taxation Accountant handling all matters relating to each company’s 
taxation affairs. This will involve the preparation of computations, 
negotiating with the Inland Revenue, vetting provisions and generally 
advising operating companies. At least one year’s corporate taxation 
experience is required together with the desire to be an effective 
member of the H.Q. team in a growth industry. — Please reply to 
ALAN SNOW, A.C.A. (After 7.30 p.m. and week-ends please 
telephone 01-953 4564 or leave a message on 01-629 4463 
(Robophone 24 hrs.)). 


INTER. AUDITOR To £5,000 + Car 
London SWI 


An international trading group is seeking a qualified accountant 
with good all-round experience either in the profession or com- 
merce and industry. Travel to U.K. and European operating units 
is involved and experience will be gained in a variety of unit activities, 
systems and procedures. This position could well suit a newly 
qualified person wanting to move into commerce. This is not a 
routine audit job and good communicative ability both orally and in 
writing is essential, together with the confidence to deal with per- 
sonnel at all levels. — Please reply to ALAN SNOW, A.C.A. (After 
7.30 p.m. and week-ends — please telephone 01-953 4564 or leave a 
message on 01-629 4463 (Robophone 24 hrs.)). 


THE ACCOUNTANT c. £4,500 
London Wi 


Our clients are an international freight and shipping company and 
are in the process of opening a new office in London. In view of the 
size of their operations it will be necessary to develop a full account- 
ing department in London. This is an excellent opportunity for a 
man in his 20s to be immediately responsible for his own department, 
to institute systems, recruit personnel and subsequently grow with 
the job: Qualifications are not essential, the important requirements 
being ability, perseverance, tact and the desire to build a successful 
and effective operation to complement the company’s activities in 
the rest of the world. — Please reply to DAVID J. WILKINSON, 
DIRECTOR. (After 7.30 p.m. and week-ends, please telephone 
Brighton (0273) 65006 or leave a message on 01-629 4463 (Robo- 
phone 24 hrs.)). 


THE ACCOUNTANT c. £4,500 
London W2 ` 


Our client is a management services company with interests in 
brewing, enzymes, animal]feedstuffs and associated fields. The success- 
ful applicant will probably be a qualified accountant in his 20s and 
his prime functions will be to maintain the complete accounting 
functions of the group. He will also be expected to work closely with 
the Board in a financial advisory capacity. This will add considerable 
interest to the standard format of the job and will provide an early 
opportunity to show commercial managerial ability. Prospects for 
the right man are excellent. — Please reply to DAVID J. WILKINSON, 
DIRECTOR. (After 7.30 p.m. and week-ends please telephone 
Brighton (0273) 65006 or leave a message on 01-629 4463 (Robo- 
phone 24 hrs.)). 


SOUTH AFRICA To £6,000 


Several newly qualified chartered accountants are required in 
Johannesburg, Durban and Cape Town. Two-year contract. Experi- 
ence on par with best available in London. 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House | 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


76 King Street, Manchester. Tel : 061-833 0484. 





AUSTRALIA c. £6,000 
Several of our clients, all well-known firms of Chartered Account- 
ants, require newly and recently qualified staff for their offices in 
Sydney, Melbourne, Adelaide and Perth. Detailed information on 
request. 


ZAMBIA £6.000 + accom. 
There are still several vacancies in Lusaka for newly qualified 
Chartered Accountants. Zambia is one of the best areas overseas 
for capital accumulation (£2,000 p.a.) and also one of the most stable 
of the African countries. Detailed information on request. 


TEHRAN Up to £8,500 incl. allow. 
A large international firm of Chartered Accountants require several 
newly qualified accountants for their thriving practice in Iran. 
Excellent experience in one of the best areas overseas for capital 
accumulation. — Please reply to Laurence Smith. 


HONG KONG To £6,500 and 

allowances 
First-class experience in a thriving business environment, a pleasant, 
at times Mediterranean climate and the chance to live for a short 
while in the East. Three sound reasons for considering a two-year 
tour. 


BERMUDA £5,800 (Tax free) 


A single, newly qualified chartered accountant is urgently required 
by our clients for their office in Bermuda. Good experience with 
North American auditing techniques plus a high salary and beautiful 
climate makes this an extremely attractive 2-year contract. 


LIBERIA To £6,000 + Free 


furnished accom. 
High salaries paid in U.S. Dollars plus free furnished accommodation 
make Liberia one of the best areas on the West Coast for capital 
accumulation. Few countries can claim greater stability and con- ` 
tinuity of Government. Please reply for details to Laurence Smith. 


NEW ZEALAND To £5,000 


Still a few opportunities for newly qualified chartered accountants 
to join an International firm in New Zealand. Our clients are seeking 
people intent on settling in New Zealand rather than going for a 


limited period of two years. 


S. AMERICA Sao Paulo/Rio 

Excellent remuneration, international career experience and a 
considerable improvement in your life style, just three reasons for 
seriously considering a tour in South America. 


JAMAICA £5,500 + Car 
Spend two years in one of the most beautiful islands in the Caribbean 
whilst gaining excellent experience with a top international firm o 
Chartered Accountants. 


SIERRA LEONE £6,000 + accom. 


Excellent overseas opportunity in Sierra Leone. Good experience, 
excellent capital accumulation and pleasant social life. — Please reply 
to Laurence Smith for details. 


SINGAPORE (Nationals only) 


Two or three newly qualified accountants are required by our 
client, one of the top International firms of chartered accountants. 
Experience with a large firm would be preferred. Due to strict work 
permit controls Singaporean Nationals only please. 






















CHARTERED 
ACCOUNTANT 


required by old-established firm of 
Chartered Accountants in London 
WC) for varied and interesting 


[ET] PERSONNEL LTD 


TWO COST CLERKS £2,750 p.a.+ 
Young man, 24+, for International company based London N1, must have 
at least two years’ standard costing experience preferably with a manufac- 
turing or industrial company. Fringe benefits and future prospects excellent. 











} in NW. London require semi-senior and 
į unqualified Senior. Salary £2,400 to’ 
| £3,200. Substantial periodical bonuses 


paid. Prospects available for the right work. Permanent position, good 


applicants. — Telephone Jackson, 01-458 salary and prospects. 


4264. 











Please Reply Box CA 23981. 





BOOK-KEEPER 20ish £2,000 p.a. + neg. 
Young male or female to join this International company which offers 
plenty of scope fọr advancement. Staff canteen. Pension scheme and dis- 


count on well-known brand products. Not necessarily qualified, to trial 
balance. 


FINANCE REPRESENTATIVE to £4,000 +. 
Vacancies exist in all areas for experienced financial representatives aged 
between 21 and 34. This International company offers the following: 
personal loans, profit sharing, annual bonus, location allowance and non- 
contributory pension scheme. A company car is also provided. A pre- 
ferential mortgage will be offered to applicants after initial period of 
approximately 2 years. The above vacancies cover areas from Scotland to 
the West of England and Central London. 





TRAINING OFFICER 


Salary — Circa £6,000 p.a. West End 


A Syndicate of Practising Chartered Accountants in the 
West End wish to appoint a Training Officer to initiate, 
organise and operate a Group Training Scheme, primarily 
for Trainee Accountants and ultimately for all levels of 
Audit Staff. 


The successful applicant will probably be a qualified 
Accountant and preferably have training experience. 


Please reply giving full details of age, qualifications and 
experience to: G. C. Smith, Citroen, Wells & Co, Devon- 
shire House, 1 Devonshire Street, London WIN 2DR. 








NEWLY QUALIFIED ACCOUNTANTS £4,850 neg. 
Three young men, newly qualified, or with 2 years’ post-qualification 
experience, will be offered an excellent future by a 17-partner firm of 
Chartered Accountants, City based, who are in the process of taking over 
other practices. By 1976-77 the partners involved will be in excess of 90. 
Future prospects for management potential are genuinely offered. 








Call Mr McCallum on 01-328 1661 
E.S.C. PERSONNEL LTD 






Visiting Partner 


£6,000 — £8,000 
he + benefits 


A partner from the Hong Kong office of an International Practice is 
visiting our offices in September, to discuss, on an informal basis, 
the benefits of working in Hong Kong. These include: 
*No language problems in a fascinating business environment—a 
S blend of European management expertise and oriental enthusiasm 
K e emt -e and initiative. 

. Pr *Participation in technical training courses and excellent 
experience — the varied client portfolio includes large international 
companies and major U.S. and U.K. groups. 

*Capital Accumulation — with low personal taxation and paid 
annual return trip to the U.K. 
The work, life style, culture and environment are 
demanding but the rewards fully justify 
acceptance of this unique opportunity. 
Send for our comprehensive dossier on 
Hong Kong and arrange an interview 
by contacting lan du PreA.C.A., or 


Stuart Ramsay C.A., quoting 
gE ref. 1248. 


Douglas Llambias 


Associates Ltd. 

410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4086. AND 

3 GOATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744. 
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A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4. — 01-248 2662. 


ACCOUNTANTS (DONCASTER) have a 
vacancy for a qualified or unqualified 
accountant with experience of a practising 

_ accountant’s office, in incomplete records, 

` small companies, etc. Industry and responsi- 
bility will be rewarded by own block of clients 
with only minimal supervision from partners. 
The post has unlimited opportunities and 
carries a good basic salary, non-contributory 
pension scheme plus an annual profit-sharing 
scheme. — Box AD 3827. 


A SENIOR ASSISTANT with experience 
of incomplete records and able to work 
with a minimum of supervision required 
by chartered accountant. — Write, with 
brief details, to W. A. Ashley, 96 Tilehouse 
Street, Hitchin, Herts SG5 2DW. 


PUBLIC PRACTICE 





Are you newly qualified, looking to your 
future and wanting to be recognized 
now for your efforts, past and future? 


We are a small practice in a delightful 
country area in the West Midlands, and 
we wish to add a further senior, who will 
merit a good salary and enjoy livingina 
peaceful but certainly not dead area. 

Please write to us fully (don’t leave us 
to guess!) and if we believe you would 
fitinto our happy team, we willinvite you 
for a chat. We might then engage you, 
but the future depends on you. We will 
not make unkept promises, but any 
additional partner will be from within, 
and we are ambitious. — Box AY 9872. 


AUDIT MANAGER required by Richard 
Place & Co, at their East Grinstead Office. 
Applicants, qualified by experience or 
examination, must be able to control the 


extensive range of work undertaken by our" 


eight-partner firm of chartered accountants. 
Realistic salary by negotiation. — Apply to 
Paul Major or John Warner at Wilmington 
House, High Street, East Grinstead (Tele- 
phone 24321). 

AUDIT SENIOR, qualified, for public com- 
pany group audits, Somerset and Wilts area. 
Excellent salary experience and prospects. — 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment — 40 Great Marlborough Street, 
London W1 (01-734 3466) and 116 Newgate 
Street, London ECI (01-606 7311). 
CAPABLE YOUNG A.C.A., with two years’ 
post-qualification experience required as 
partner in West End firm. — Box CY 6895. 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6871. 


RETURN TO HONG KONG 


Audit, Tax or Management Consultancy 


£7,000 + 


Our client, a major international practice, has experienced rapid growth 
in their Hong Kong office resulting in the need for additional staff in both the 
audit and tax departments. In addition they will be establishing a ; 
| Management Consultancy division later this year and opportunities exist for 
candidates with sound computer experience.The wide range of clients, local 
and multi-national, provides interesting and diverse work involving the use 
of advanced, sophisticated audit techniques. The scope of the tax department 


ranges from compliance work to advanced tax planning. 


Great importance is attached to continuing professional development 
and the firm's training programmes are excellent. 

Throughout the world their policy of ‘national’ offices is already in 
evidence so there are real long-term prospects for those accountants 
returning to their country of origin. 

To find out more about the competitive salary and conditions that are 
offered, and to make arrangements to meet a representative from the Hong 
Kong office, contact Richard Norman, F.C.A. or Stuart Ramsay, C.A. 
quoting ref no : 1281. 


EDINBURGH, EH3 7AA. 


Douglas Llambias 
Associates Ltd., 

410, STRAND, LONDON, WC2R ONS, 
TELEPHONE:01-836 4086 AND 

3, COATES PLACE, 


TELEPHONE: 031-225 7744. 
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Salaries 
£ 1600-£6000 + 


Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, callin, 
Please quote the list reference when you contact us. 


Senior 


Vacancies 
Ref. SA50 


Over £4,000 p.a. in commerce 
industry and the profession in 


the UK and abroad. 


Richard 


Owen Associates 


Commerce 
& Industry 


either Ref. MA100 

One hundred vacancies from 
£3,000 to £4,500. 

or Ref. QA50 

Part-qualified to £3,500. 


Public 


Practice 


Ref. PA100 
One hundred posts of all grades 
in the profession. 


47 Finsbury Court, Finsbury Pavement, London, EC2A 1HT 
Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. 





a a Zb 8 E EE E EE EE E E E ee TT EN 





CENTRAL LONDON CHARTERED AC- 


p OT RE ge e ee eee em? 






x 





HEWITSON 
WALKER 























AUDIT 
MANAGERS 


WILL 7 partners, £5,000. A 
2/3 years’ post-qualified ` 
experience. 3 
EC1. 14 partners, £6,000. ` 
Experience of modern tech- — 
niques. E, 
EC4. 18 partners, £5,000- 
£5,500. 2/3 years’ post- ` 
qualified experience. 3 
Tel. Tony Pruim, B.Sc., ` 
A.C.A. ie 


01-248 0441 


COUNTANTS have vacancies for sem 
senior and senior taxation staff. Opportuni- 
ties for those with initiative and willingness 
ra responsibility. - Apply Box CL 
CHARTERED ACCOUNTANTS with a 
substantial South Herts practice require a 
chartered accountant. Applicant must haw 
had at least four years’ good post-qualification 
experience in a professional office and not be 
aged over 32. We offer remuneration up 
£6,000 per annum and very good partnership 
prospects. — Box CA 3794. K: 
CITY CHARTERED ACCOUNTANT 
require recently qualified A.C.A. or perso 
qualified by experience, able to work on own 
initiative and deal with clients without refer- 
ence to Partners. Own office. Small friendly 
firm, GC pay and Cen Definite 
partnership prospects. — Please write B 
CC 3828. E 


A 





EAST SUSSEX COAST CHARTERED ` 
ACCOUNTANTS seek newly qualified ` 
Chartered Accountants, qualified or un- 
qualified Seniors and Semi-Seniors. 


Young and forward-looking staff of all ` 
grades are required for our expanding 
practice in Hastings. We offer above- 
average salaries as well as providing ` 
first-rate working conditions in modern 
offices. The openings for young Char- ` 
tered Accountants will lead to Partner. — 
ships for applicants who demonstrate | 
their aptitude and interest. Pension and 
Sickness Scheme available. 


Write. or Telephone, Staff Partner, ` 
Mannington, Bishop & Briant, 3rd- 
Floor, Queensbury House, Havelock 
Road, Hastings, East Sussex. (Hastings 
0424 429292.) 
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HAVE YOU MISSED PART II? 
are you in a rut? 


Vacancy occurs for a good unqualified 
senior, and preference for a person who ` 
has good provincial experience. Effort ` 
will be recognised, and encouragement ` 
given for you to settle in a very happy — 
(and busy) office in countryside adjoining ` 

Welsh border. : 


Please tell us all about yourself and we 4 
-will arrange suitable interview. — Box S 
HY 9871. Bac 
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LEEDS 
CHARTERED ACCOUNTANT 


Personal Taxation Assistant required 

for busy Tax Department. Opportunity — 
afforded to expand experience to include 2 
company and trust work. Pleasant work- ` 
ing conditions. Salary according to age — 
and experience. y 


Apply: 


Pannell Fitzpatrick & Co 
Atlas Chambers 
King Street 
LEEDS LS1 2HS 


Tel. Leeds 443541/6 
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YOUNG FINALISTS or newly qualified 
required for appointments in Bournemouth, 


Cheltenham, Exeter, Plymouth, Southamp- ARTICLED CLERKS/TRANSFERS 
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. LEEDS 
CHARTERED ACCOUNTANT 


Have vacancy for newly qualified 

Accountant (finalist Part II considered) 
` for interesting and varied work in their 
_ Audit Department. 


_, Salary by negotiation. 
` RK 


Apply: 
Pannell Fitzpatrick & Co 
Atlas Chambers 
King Street 
LEEDS LS1 2HS 


Tel. Leeds 443541/6 


KC ANTS offer opportunities for 
` newly qualified accountants for develop- 
ing and expanding their professional 
_knowledge. Attendance at selected 
i residential training courses in auditing 
_ problems, including computer applica- 
_ tions is part of the firm’s national training 
_ programme. Salary not less than £3,000, 
eg Box MC 9853. 


H? 


bk 
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= Write Box MC 384 
EE, 
> NEWLY QUALIFIED 


inces Risborough, Bucks, Chartered 
_ Accountants, small firm but growing, 
= require young, newly qualified account- 
ant, not afraid of hard work, to speed 
_ expansion programme. Small Ltd Co, 
incomplete records and personal tax 
_ experience desirable. Early advancement 
_ for right man. Salary negotiable. — Box 
NQ 9873. 
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ll PERSONAL TAXATION 

= Rowley Pemberton Roberts & Co, a 
= medium-sized firm of Chartered Ac- 
= countants in the City of London, requires 
_ senior and semi-seniors in their Personal 
_ Tax Department and their Lloyd’s Tax 
_ Department owing to continuous expan- 
` sion. The work is interesting and varied 
and will appeal to Ladies and Gentlemen 
_ who have had at least 2 years’ experience 
= in a professional office and are accus- 
_ tomed to direct contact with clients. 


Salaries are competitive with current 
_ market rates and competence and loyalty 
= are fully rewarded. We offer a friendly 
atmosphere, excellent offices, pension 
_ scheme, 3 weeks’ holiday, 25p Luncheon 
_ Vouchers and flexible working hours. 


Please write for an appointment to: 


Er. M. W. Kemp, Esq. 
d 19/23 Ludgate Hill 
London EC3M 7PD 


> 
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EAST BERKSHIRE CHARTERED ACCOUNTANT S ton, Swindon and many other smaller 


country towns. — Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 


Pembroke & Pembroke are the leading 
private introductory service for articled 


MANAGING CLERK required by Loughton 
accountants, must have all round experience 
including incomplete records and taxation. 
The post gives almost complete control and 

ffers partnership ‘Oi tae High salary, etc. 


i” ‘require recently qualified Chartered Accountants or Finalists. Varied and 
ba demanding experience. Opportunities for promotion to Section Manager leading 
_ to Partnership. Basic salary on qualification £3,500 per annum.— Apply Oury & 
$ _ Co, National Westminster House, Second Floor, The Grove, Slough, Berks SL1 1QA. 





ROCHESTER 
CHARTERED ACCOUNTANTS 


require a 


QUALIFIED SENIOR ASSISTANT 
with prospects for the right man. 


Applicants should have good general 
experience including incomplete records, 
company audits and taxation work. 


Computer audit experience an added 
. advantage. 


_ Attractive working conditions. Pen- 
sion, life assurance and sickness schemes. 


Apply in writing to: 


The Staff Partner 
Hoby Pollock and Bell 
52 St Margaret’s Street 

Rochester 
Kent MEI ITY 





SENIOR ASSISTANT, not necessarily 
qualified, required by accountants in Milton 
Keynes area. Must have experience of small 
company audits and preparation of accounts 
from incomplete records. — Box SA 3876. 
SOUTH DORSET CHARTERED AC- 
COUNTANTS require senior clerk, not 
necessarily qualified, to take full responsi- 
bility for section of practice. Salary negoti- 
able. — Wheatley, Pearce & Co, 50 Parkstone 
Road, Poole, Dorset. 





SPECIAL ASSIGNMENT 


Small group of chartered practices (4 
offices, 8 partners, 60 staff) require 
experienced audit manager for an initial 
period of approximately 3 months, to 
prepare audit programme and manual, 
and to establish training programme, 
in co-operation with partners. Excellent 
remuneration to person of proven ability, 
with relevant small and medium-sized 
practice experience. Situation tenable in 
E or Wellingborough. — Box SA 





TAXATION ASSISTANT 


Growing taxation department in South- 
ampton professional firm requires 
additional member of staff to deal with 
personnel, company and overseas work. 
Practical experience in personal taxation 
is essential. Good career prospects and 
salary for right aes Flexible work- 
ing hours, contributory pension scheme. 
— Apply in writing to the Staff partner, 
Woolley & Waldron, 8-10 Portland 
Terrace, Southampton. 





TAXATION ASSISTANT required for 
West End practice to handle personal and 
company tax work. Reporting directly to 
partners. Salary according to experience. 
— Full details of experience and salary 
required to Box TA 3837. 


Yeovil 25183. 





ARTICLES VACANT 








ARTICLED CLERKS required by West 
End chartered accountants. Group 
training scheme being instituted and full 
training and study facilities available 
and encouraged. Experienced preferred. 
Two-partner firm thus offering super- 
vision by the principals and early 
responsibility. Progressive salary and 
luncheon vouchers. — Apply to Keane 
Shaw & Co, 85 New Cavendish Street, 
London W1. Tel. 01-580 9714. 





clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone London: Mark | 
Pembroke, F.c.A., 01-236 0011. 


Midlands and West: Carol Kingscot, 
021-236 5513. 


SMALL FIRM of City chartered account- 
ants require articled clerk. Applicant must 
have first-class command of the English 
language and have a pleasant personality. 
Good salary. Pleasant surroundings. — Box 
SF 3829. 
U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours — large or medium-sized 
firms throughout London. — Deboo Execu- 
tive. Ring 01-628 2714. 





COMMERCE & INDUSTRY 


CORBY DEVELOPMENT CORPORATION 


Finance Department 


Audit Assistant 


Grade VI — £3,825 — £4,239 


Applications are invited for the above appointment from persons 
with audit experience who have passed at least the Intermediate 
examination of a recognised accountancy body. 

The duties of the post include investigations, reports and 
considerable responsibility for the day-to-day audits. Applicants 
must have drive and initiative and be capable of working with 


minimum supervision. 


Assistance will be given with housing accommodation, 
resettlement grants and removal expenses. 


Applications, giving age, details of experience, qualifications 
and present salary, together with the names and addresses 
of two referees, should be sent by September 9th, 1975 to: 


The General Manager 
Corby Development Corporation 


9 Queen’s Square 


Corby, Northants NN17 (PA 


THE ROYAL MARSDEN HOSPITAL 
(London and Surrey) 


PERSONAL ASSISTANT 








TO THE TREASURER 


We are looking for a young Accountant to produce Management 
Information for the Board of Governors and the Department of 
Health. 


This is an important post in our Finance Department which plays 
a vital role in the administration of a specialist postgraduate 
teaching Hospital with a current turnover exceeding £5 million. 


Preference will be given to qualified candidates but all applicants 
should have experience of computerised accounting systems. 
Other requirements. include an eye for detail, the ability to 
work under pressure and above all enthusiasm to accept the 
challenge of an interesting job. 


An appointment will be made on the salary scale £3,846-£4,656. 


Application forms and further information may be obtained from the 
Treasurer, Royal Marsden Hospital, Fulham Road, London SW3 and 
should be returned by September 8th, 1975. 
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QUALIFIED OR UNQUALIFIED personal 
assistant to partners required by a firm in 
“South East Essex. Must have small practice 
_ experience and good overall taxation ability. 
ed E according to experience, — 
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TRUST SENIORS 


3 20 vacancies with C.A.s 
EEE MARES INCREASING AGAIN and Solicitors in Central 


Sala oe TIME reiege London for trust staff. 
E: WHEN GOOD LOCAL |  £3.000-£6,000 

_ POSITIONS ARE AVAILABLE? R 01 e 0441 
i p; London firm of Chartered Accountants is 
. require PERSONAL TAX Assistants 
= for their office in REDHILL, SURREY. 
_ Preferably A.T.I.I. London salary rates, 
Luncheon Vouchers. Pension scheme, 
Gei e ER of BUPA. — Phone 01-836 
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WORCESTER CHARTERED ACCOUNT- 

ITS require senior assistant, not neces- 
sarily qualified but experienced personal 
taxation/incomplete records. — Thorne, 
Wi ef? & Yeo, 20 Sansome Walk, Worcester 
WRI ILR. , 








TAXATION 


Texaco Ltd. are seeking a Taxation Accountant to assist 
principally in preparing, negotiating and agreeing the 
taxation position of the Group companies in the United 
<ingdom. 

This appointment, which is based in London, will require 
a detailed knowledge of U.K. taxation and an interest in 
developing further knowledge, particularly of the recently 
introduced legislation governing income from North Sea 
Operations. 

The successful applicant will have had at least five years 
experience gained with industry, the Inland Revenue, or 
with a professional accounting firm. 

The salary payable is negotiable and will be commensurate 
with the position. There are the usual fringe benefits. 
Applications giving details of age, qualifications and 
experience should be submitted to: 


accountant. 


Mr. E. P. Holness 
Employee Relations 
TEXACO LTD. 

1 Knightsbridge Green 
London SW1X 7QJ 








A wealth of experience in government 


Qualified Accountants arenowneeded, job you will be doing and can be up to 
in London, ina vital area of government £6300 to start and after two years you 


administration. The Accountancy could be in line for promotion to Chief 
Services Division provides professional Accountant and a salary rising to over 
expertise to four separate Government £7860. 

Departments - Industry, Trade, Prices There is also.a vacancy in the regional 
and Consumer Protection, and Energy. office in Manchester. 

In-many cases the recommendations You mustbeoCharered Caniied 


and information provided are crucial Cost and Management, or Public 
to decision-taking at the highest level. Finance Accounlaniaeiie fully 

You will be expected to bring developed commercial awareness. 
experience and judgement to a variety Appointments are pensionable and 


a wie care cee ae ranging can be permanent, fora fixed period, 
rom the North Sea oil and gas or lin appropriate cases) on 


operations to the provisions of the E Ee tonne 

dese Ee oe For further details and an application 
JUA! CO! B Lë ily to the form write to Civil Service Commission, 

Geer in SÉ of a code of Alencon Link, Basingstoke, Hants. 
ompany Accounting Law. RG21 1JB, or telephone Basingstoke 


In fact you will be occupying a position [0256] 68551 (answering service 
of genuine influence with q breadth of operates outside office hours) or 
professional opportunity and scope London 01-839 1992 (24 hour 
few other employers could offer. answering service). 


Salaries reflect the importance of fhe Please quote ref. GI8)590/7 





QUALIFIED 
ACCOUNTANT 


Our client, a light engineering limited company in North 
London, making specialised products for the general 
market and also for Government Departments, having a 
turnover now approaching £500,000, requires a qualified 


His responsibilities would include control of basic ` 
accounting information, regular accounts, wages, costing, ` 
the financial aspects of contracts and choice of staff. Salary — 
is negotiable. x 


Confidential applications in writing, giving full details of 
qualifications and experience should be addressed to ` 
Chantrey, Button, Bone & Co, Monmouth House, 87 The if 
Parade, Watford, Herts WD1 1LR. | 








































ASSISTANT 
ACCOUNTANT 


Property Investment group of com- ` 
panies near Baker Street. Applicant must — 
be at least a Chartered or ified ` 

finalist and will be responsible for the — 
entire accounting function of the group’s — 
companies together with other inis= 
trative matters. Age approximately 
23-30 years. Salary £3,000 p.a. (mego- 
tiable). — Please write giving particulars _ 
of age, experience, education and quali- ` 
fications to M. R. Chick, A.C.A., Land 

Investors Ltd, 28 Crawford Street, 

London W1 (01-262 1155). ig 


TRUST & PROBATE 
MANAGER ` 7 


NW. Surrey Solicitors require Admitted/ ` 
Unadmitted Probate Principal with a 
minimum of 3 years’ experience and — 
capable of handling large volume of — 
work. Salary up to £5,000. — Apply Box: 
TA 3830. Bar 








E 


NORFOLK 





large overseas consultancy. He requires a 
young qualified accountant to supervise 
and operate management accounts. 
Substantial prospects for the right man 
— Apply in first instance with full par- 
ticulars to Nash, Broad & Co, 27 
Clement’s Lane, Lombard Street, London ` 
EC4N 7AQ, for preliminary interviews 
in London and King’s Lynn. 





















SECRETARY-ACCOUNTANT DESIGNATE 


A Public Engineering Company near Wolverhampton with a turnover of £5} million 
1s to appoint a Secretary-Accountant Designate with a view to succeeding the present 
Secretary-Accountant in 4/5 years’ time. 


Applicants, within the age group 30-45, should be Chartered or Certified Account- 


_. ants with several years’ industrial experience since qualifying and they must 
_ capable of installing up-to-date costing systems and monthly management accounts. 
___ Experience of Company practice is also essential and membership of the Chartered 
k Institute of Secretaries will be considered an advantage. ‘ 
_ _ Annual holiday entitlement will be five weeks and there is a non-contributory 
Pension Scheme and Life Assurance and use of a Company car. 


ane salary is negotiable and will be dependent on experience, qualifications and 
4 Please write in the first place to: 
RK Cecil Tildesley and Tonks 
Chartered Accountants 
14 Lichfield Street 
WOLVERHAMPTON 
WVI1 1DP 






| Management Accountant 
c. £4500 London 


Well-known and dynamic Private Company of Light Clothing Manufacturers require 

an Internal Accountant who will be responsible directly to the Board for all aspects 

of Management Accounting, the maintenance and provision of financial records, 
- internal Auditing to Trial Balance stage and external Auditing of Subsidiary Pro- 
| . duction Units in the South of England. 
B The successful Candidate should have at least five years’ experience in Manufac- 
~ turing Industry, will enjoy a large measure of responsibility for his own work 
ts programme, will be expected to make a positive contribution to present accounting 
| and financial procedures and will have excellent career prospects. Salary will be not 
~ less than £4,000 and will be commensurate with experience. Fringe benefitsinclude 
= an excellent Company Pension Scheme, etc. 


Apply in confidence to: 
D. L. Sussman, Esq. 
ion Director 
S L. S. & J. Sussmann Limited 
Albany House 

4 12 Albany Road 
E. LEYTON 

e , London E10 ZEN 


OVERSEAS 

























singapore 


Peat, Marwick, Mitchell & Co. have vacancies for 
accountants with professional audit experience 
who are Singaporeans or Malaysians. 


= The Firm has a clientele of diversified industries 
-which include commercial and merchant banks, 
hotel, insurance, manufacturing, trading and 
finance companies. The working environment is 
challenging and offers excellent opportunities for 

- personal development and advancement. For the 
right person, promotion can be very rapid. 


The commencing salary is attractive and normal 
medical benefits and interest-free car loans are 
provided. In addition, air fares to Singapore for the 
successful applicant and his family would also be 
paid by the Firm. 


Interviews will be held in London and applications 
with details of experience, age, citizenship, 
examination results etc. should be addressed to: 


The Staff Partner, 
P.O. Box 448, 
SINGAPORE 
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Deloitte & Co. have vacancies for recently qualified and more ex- 
perienced young qualified accountants for two-year tours. 
In addition to it’s wonderful climate, this capital city offers 
excellent social and recreational facilities and is an ideal base for 
African travel. j 
Benefits include free housing and settling-in allowances, paid return 
air fare to the U.K. and five weeks holiday per annum. 
Terminal gratuity. 


For further details, please write to: 






David F. Pratten 
Deloitte & Co., 


W 34 Farringdon Street, 
London EC4P 4DL 





Two years in Zambia 
c.£6,500*+ Substantial Benefits 


Recently qualified accountants are required for two year contracts 
in Zambia. 
The international accounting experience gained in Zambia can be 
most valuable in enhancing progress and seniority within the firm. 
The Country itself has a ‘South of France’ climate with excellent 
social and recreational facilities. 
Important benefits include free accommodation a settling-in allow- 
ance, paid return air fare and 5 weeks annual holiday. 
* Taking into account terminal gratuity of 25% - the capital accumu- 
lation by accountants during this time can be excellent. 


For further details, please write to: 







David F. Pratten oon 34 Farringdon Street, 
Deloitte & Co., SE London EC4P 4DL. 
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APPOINTMENTS 
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months. 


United Kingdom. 


Appointment Officer, ` 


Development 


Roem E301 
Eland House 
Stag Place 
London SW1E 5DH 


OFFICIAL 


THE HATFIELD POLYTECHNIC 


Senior Lecturer/Lecturer Il 
in Accounting 


Applications are invited from graduates 
who are professionally qualified ac- 
countants preferably with some teaching 
experience. An ability to teach Corporate 
Strategy would be an advantage. The 
successful applicant will be required to 
teach financial and/or management 
accounting to Foundation Course and 
Professional students or to Business. 
Studies and other courses as appropriate. 
The person appointed will be required 
to take up the post as soon as possible. 


Salary scale: Lecturer II £3,279- 
£5,031 (bar) £5,955; Senior Lecturer 
£5,031-£5,955 (bar) £6,417. 


Application forms and further details 
from the Staffing Officer, The Hatfield 
Polytechnic, P.O. Box 109, Hatfield, 
Herts AL10 9AB, or telephone Hatfield 
68100, extension 309. 


. Closing date September 15th, 1975. 
Please quote ref. 706. 


Kenya 


Investment Officer 


To be member of management of Industrial Development 
Bank and be directly responsible to Chief Operations Officer 
for developing procedures for implementation and monitoring 
of investments approved by IDB Board; ensuring expeditious 
implementation of investment decisions and effective monitor- 
ing of on-going projects in which IDB has invested; to train a 
Kenyan as replacement on completion of assignment. Appli- 
cants should have a degree in commerce or business manage- 
ment or professional accountancy or similar qualification and 
several years’ experience in a large lending institution or 
investment company, preferably in a developing country, and 
be well-versed in portfolio management. Appointment 18 


Salary in accordance with qualifications and experience plus 
variable tax free overseas allowance in range £670-£1,805 p.a. 


Other benefits include free family passages, paid leave, child- 
ren’s education allowances and free accommodation and 
medical attention. All emoluments paid by the British 
Government. Applicants should normally be citizens of the 


For further information and application form please apply, 
giving age and details of qualifications and experience to: 


Ministry of Overseas 
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South Africa 


We -have vacancies on our audit staff in Johannesburg and other 
major cities. There are excellent opportunities and scope for newly 
qualified accountants wishing to widen their experience and enjoy 
the healthy climate of South Africa. K- 

Return air fares to South Africa are paid on two year contracts 
which include a generous settling-in allowance. Salaries start at 
R 8,500 and are reviewed bi-annually. Ee 

Training is given in the latest audit techniques, including statistical 
sampling and the audit of computer based systems. = 
Applications from recently qualified accountants, between the age 
of 22 and 27 should be addressed to: ag 


Ex 


Deloitte & Co., \ 


David F. Pratten 





PARTNERSHIPS AND 
PRACTICES 





A BRIGHT YOUNG chartered accountant 
with extensive professional experience seeks 
eventual succession or early partnership with 
sole practitioner or small firm. Please reply 
to Box AB 3817. 
ACCOUNTANT SPECIALISING IN 
incomplete record work will pay 40 per cent 
of your last annual fee as received for the 
next five years for cases you have for disposal. 


tage but not essential. - Box AU 3841. 

TERED ACCOUNTANT with estab- 
lished practice wishes to acquire another 
practice in either Surrey, Hampshire or 
district. — Telephone Aldershot 22110 refer- 
ence DAT. 

ERTIFIED ACCOUNTANT requires small 
blocks/individual fees in Surrey/Kent/ 
London. Purchase consideration to be 
discussed. Strictest confidence observed. — 
Please phone 01-668 7420. 
MANCHESTER-BASED chartered account- 
ants seek merger with progressive local 
practice. — Box MB 3787. 

MIDDLESEX F.C.A. (35), record of repute, 
would like to move to full-time professional 
involvement, having a small practice interest. 
Purchase from retiring or disposing practi- 
tioners considered, though rewarding ar- 
rangements as part of gradual acquisition or 
relationship may be preferred, as would 
immediate partnership or like. Stated 
requirements and confidences strictly res- 
. - Box MF ` 


MANCHESTER CHARTERED AC- 
COUNTANT seeks to acquire personal tax 
cases.. Any size or number considered, also 
almost any location. — All replies acknowl- 
edged. — Box MC 3851. 


NORTH-WEST LONDON F.C.A., fees 
approximately £45,000, requires partner with 
at least £25,000 fees in order to give better 
service to clients. Excellent offices, together 
with staff, in prime position. — Please reply 
with full details to Box NW 3877. 
OVERBURDENED MANCHESTER TAXA- 
TION ACCOUNTANT AND CONSUL- 
TANT (90 per cent taxation cases) seeks 
younger person as partner or prospective 
partner who could possibly introduce 
nucleus of own clients and generally assist 
in the development of a somewhat specialist 
practice. Accommodation and other services 
available. — All replies to Box OM 3852. 


SOLE PRACTITIONER planning to expand 
would like to hear from accountants wishing 
to dispose of their practices in London and 
the South East. — Box SP 3872. 


SE. LANCS/NE. CHESHIRE. - 
young chartered accountants seek to pur- 
chase practice/blocks of audit in this area. — 
Please reply to P.O. Box 7, Cheadle, Cheshire, 
ST ALBANS CHARTERED ACCOUNT- 
ANTS with substantial business in London 
are seeking to purchase a practice with gross 
fees of between £5,000 and £20,000 per 
annum. — Please write Box SA 3838. 
SUSSEX COASTAL PRACTICE for sale. 
G.R.F. £50,000. — Offers and propositions to 
Box SC 3853. 
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34 Farringdon Street, 
London EC4P 4DL 


TWO-PARTNER FIRM are seekingsole — 
practitioner with G.R.F. £7,500 to 
£10,000 per annum for immediate ` 
partnership in North West London — 


Practice. — Box TP 3854. 


e 


Se i. 


STOKE-ON-TRENT area. — Small block of 
clients, mainly sole traders (approximately 
£5,000 G.R.F.). Other clients transfer can be 
arranged if desired. Transfer price 
paid by instalments. — Box SO 3840. 
WE ARE AN EXPANDING four-partner 
firm of accountants and require an additional 
partner chartered or certified. (Lack of 
capital will not hinder.) Experience of in- 
complete records and taxation essential. 
Probationary period eighteen months. Com- 
mencing salary not less than £4,000. - 
Application with full particulars please to 
C. H. Jefferson & Co, 108 Oswald Road, 
Scunthorpe, South Humberside. ` Gë 
WEST END CHARTERED ACCO it~ 
ANTS. Gross Fees £30,000 and surplus office 
accommodation seek sole practitioner (with 
minimum £6,000 own nucleus) as partner. — 
Box WE 3822. gé 
WEST END AND HARROW. - Established 
F.C.A. and associates, thirties, have created | 
modest spare capacity in small practice, and ` 
would be pleased to discuss requirements 
overburdened or disposing practitioner of 
repute. — Box WE 3800 BC 


YOUNG A.C.A. with ‘small nucleus com-* 
menced in February would like to meet a 


more established practitioner leading to 
greater opportunities in greater London area. 
— Phone 01-458 6536. wi 
YOUNG CITY ACCOUNTANT, sole ` 
practitioner with £40,000 G.R.F., is looking ` 
for either a similar firm with whom to merge ` 
or a young man or woman with capital or ` 

referably a nucleus to join as Junior — 

artner. — Box YC 3831. oer 







—_ - 

E ONTRAET WORK 
- Advertisements may now be accepted to 
` appear under this heading. They will be 
_ charged for at the same rates as for 


advertisements appearing under the main 
- heading. 

























Be WEST LONDON OFFICE, suit retired 
` book-keeper, male or female. Preparing cash 
ks, P.A.Y.E., VAT, incomplete records. 
E Hourly rate from 715p. — Telephone Mrs 
Howes, 01-992 4005 or reply Box IW 3789. 
r SE ee tees! 


E BRIGHT, YOUNG chartered accountant 
vith all-round experience seeks temporary 
_ assignment for two or three months. Either 
-in profession, commerce or industry. — 
r ‘Please reply to Box AB 3808. 
A.C.A. IN PRACTICE seeks subcontract 
work with collection and delivery in Central 
and South London and N. Surrey. Prompt 


ite Box AI 3879. 





3 ACCOUNTANTS, BOOK-KEEPERS 
E AND CLERKS 


E Eaperienced Freelances available for 
— temporary assignments in all parts of 
o itn United Kingdom and some countries 
` overseas. 


< PRACTITIONERS SERVICES 


6 Clements Road, Ilford, Essex 
01-553 2184/5 


E? 


_ ACCOUNTANT (qualified). — 17 years’ ex- 
-perience in professional offices, wants sub- 
_ contract work, London or E will 
collect and deliver. — Box AQ 3790. 
CHARTERED ACCOUNTANT, qualified 
1965 now se entliching own practice after nine 
_-years in industry, has spare capacity available 
to assist with subcontract work. Prompt 
e guaranteed in Kent area. - Box CA 
CHARTERED ACCOUNTANT requires 
` subcontract work in Cambridge and West 
Suffolk area. Incomplete record work pre- 
ag Will collect and deliver. — Box CA 
‘CHARTERED ACCOUNTANT seeks sub- 
contract work or temporary assignment for 
_ long period in any area of London, Essex and 
South. Collect and deliver. — Phone 769 2897. 
TERED FINAL and widely ex- 
- perienced freelance accountant seeks audit, 
Lee ee a or similar work on time basis. 
_— Box C 
aNG GLISH ` ACOA, A.T.LI., seventeen 
years’ wide professional ı experience, auditing, 
tanos, trusts, taxation, personal/ 
“company[capital gains tax, secretarial work, 
GE assignments City area. (No agents.) — 
ox EA 3878. 
>ERIENCED SENIOR seeks subcontract 
“work in Sussex, Surrey, Hampshire and 
E London areas. Will work in your 
[tice or take work home. — Box ES 3806. 
_L.C.A.E.W. FINALIST, with fifteen years’ 
“wide experience of audit (including com- 
puters), accountancy and taxation seeks sub- 
contract work in profession, commerce and 
E Ce in and around London. — Box IF 


LCAEW. FINALIST with varied experi- 
| ence seeks subcontract work; draft accounts, 
“P.A.Y.E., VAT, personal and company 
taxation. — Temporary Assignments con- 
sidered. — Phone 01-551 2354. 

: MANCHESTER F.C.A. with extensive 
ofessional and industrial experience has 
are capacity for subcontract work; offers 

‘fell llowing services: Installation of manage- 

nent information and costing systems and 

“experience i in de-bugging pseudo-established 

“computerized accounting. — Box MF 3805. 
















A BAG OF TEMPORARY accountants at 

eboo Executive. — We have a wide list of ‘ 

lance work available immediately. Every 

Bepplicant on our register is scrutinized by our 

oS Lowest competitive rates. — Call 
Barden Jones Ly 01-628 2714. 


Fe SANGLADE SHI CAEW- -PE -I 
FINALIST with over four years’ audit, 
accountancy and taxation experience, seeks 
“position i in chartered accountant firm. — 


AB 3875. 

-A BRIGHT YOUNG CHARTERED AC- 
` COUNTANT with all-round experience 

seeks temporary assignment for two or three 
i “months. Either in profession, commerce or 
industry. — Please reply to Box AB 3809, 
ACCOUNTANT , recently qualified, seeks 
position in profession. Commerce or industry 
considered. — Write direct to Refarq, 82 
enheim Crescent, London WII. 





` and good service. £2:65 per hour. — Please- 





MANAGEMENT ACCOUNTING 


F.C.A., F.C.M.A., J.Dip.M.A., with 
extensive commercial and industrial 
experience at Financial Director level, 
now in practice as management account- 
ant, willing to undertake subcontract 
assignments in London area. 

Box MA 3832. 





NORTH LONDON-BASED ACCOUNT- 
ANT seeks subcontract work, £2-50 per hour 
or one-third fee basis. Highly efficient service. 
Will collect and deliver. Incomplete records 
welcome. — Please contact Box NL 3803. 
PART If FINALIST seeks full-time sub- 
contract work in London. Will collect and 
deliver. — Phone 01-572 8473 days 01-540 
9204 evenings and week-ends. 

PERSONAL TAXATION SERVICES on 
a subcontract basis. Nine years’ experience in 
professional offices. — Box PT 3716. 
QUALIFIED and considerably experienced 
personnel (A.C.A./A.T.LI.) available for 
high quality personal taxation and account- 
ancy subcontract work in London, Essex or 
Surrey. — Box QA 3842. 

QUALIFIED ACCOUNTANT seeks sub- 
contract work in London area. Will prepare 
final accounts and deal with P.A.Y.E., 
VAT and tax work; E be collected and 
delivered. — Box QA 3 

SOUTHERN COUNTIES book-keeping 
services offer a complete accountancy service 
for smaller businesses including preparation 
of management accounts. — 67c High Street, 
Ae Surrey SMI 1DT. Phone 01-643 


SUBCONTRACT WORK required by 
F.C.A., with own premises and experi- 
enced staff. Complete and incomplete 


records. Prompt collection and delivery. 
Box SW 3881. 


SUBCONTRACT 
WITH CONFIDENCE 


Chartered Accountants with develop- 
ing practice invite offers of subcontract 
work from overburdened practitioners. 
Work collected and delivered in London, 
Bucks, Essex, Herts, Surrey, etc. 

Box SW 3833. 





TAXATION SERVICES. — Capacity avail- 
able on subcontract basis. A.T.I.I. experi- 
enced corporate, personal and advisory. 
Purchase small block of cases also considered. 
— Bournemouth 28339. 
TWO EXPERIENCED A.C.A:s living; work- 
ing in Central London seek subcontract work 
in this area. Joint capacity 50 hours per 
week. — Box TE 3824. 
YOUNG A.C.A. seeks subcontract work in 
London. Incomplete records, small, medium 
company audits and taxation. — Box YA 3873. 
CHARTERED ACCOUNTANT 
seeks subcontract work in South London 
and Surrey areas. Extensive experience in all 
types of audit, taxation and incomplete 
records, etc. Prompt collections and delivery. 
- Replies to Box YC 3856. 





SUBCONTRACT 
WORK—OVERSEAS 


TAX PLANNING, company registrations 
and management work accepted under the 
laws of the U.K., Channel Islands and the 
Isle of Man. — Box TP 9877. 








~ SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.C.A. 
Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 4356 (Bir- 
mingham). 





ACCOUNTANCY ASSISTANCE 


eo eae. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 





AN 









: I.C.A.E.W. PE If finalist with 
seven years’ all-round experience in all 
aspects of professional work seeks position 
in professional firm in or around London 
either on Schedule D or E basis. 
Al 3834. 

CERTIFIED STUDENT awaiting Part 2 
result with four and a half years’ experience 
in profession seeks a position in the profes- 
sion in London. — Please write Box CS 3857. 
1.C.A.E.W. PE II FINALIST with five years’ 
experience in complete and incomplete 
records. Personal and business taxation, 
small and medium audit, seeks position in 
London. — Please write Box IP 3858. 
OFFERS INVITED. — Experienced audit and 
accountancy clerk (38), twenty years in pro- 
fession. Travelled extensively on audits in 
U.K. in various epee Salary required, 
£3,300. — Box OI 3772. 

PART II FINALIST, 8 years’ experience in 
profession, seeks position as audit assistant. 
Available immediately. — Box PF 3884. 

P.E. II FINALIST in profession, with six and 
a half years’ wide, varied professional experi- - 
ence, seeks position in the profession to gain 
more experience. — Please write F. Rahman, 
58 Balham Park Road, London SW12. 


— Box 





CHANGE OF ADDRESS 


As from September 1st, 1975, the offices of 
PRACTITIONERS SERVICES 
BUREAU 
and 
INDUSTRIAL ACCOUNTANCY 
SERVICES 
will be at 
6 CLEMENTS ROAD 
ILFORD, ESSEX 
Telephone: 01-553 2184/5 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to : 
overburdened Practitioners 


Details from 


6 CLEMENTS ROAD 
ILFORD, ESSEX 


Telephone 01-553 2184/5 


Applications from 
Freelances also invited 


, August st 30th, 1975 





P.E. If FINALIST working for a large 
firm of chartered accountants in London 
seeks change of employment. — Please apply 
Box PE 3783. 

P.E. If FINALIST seeks senior audit position 
with medium-size City firm of chartered 
accountants. — Box PE 3791. 


fully experienced A.C.LS., 
A.M.B.I.M., part-time, temporary, freelance, 
your office or mine. — Write BM/cosec, 
London WC1, or phone 021-205 7144 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 


APPEARING INTERMEDIATE EXAM in 
September 1975, seeks transfer of articles 
with two years’ experience to any medium/ 
semi-medium size firm in the London area. — 
Please write to Box AI 3826. 

A TANZANIAN GIRL wishes to study for 
A.C.C.A. exams. Has seven ‘O’ levels, is 
seeking articles. — Please contact Box AT 


8 

A YOUNG MALAYSIAN, passed founda- 
tion, with one year’s accounts and auditing 
experience, seeks transfer of articles. Prin- 
cipal’s consent obtained. — Please reply to 
Box AY 3793. 

B.COM. IN ACCOUNTING, having some 
experience, taking Foundation 
Course January 1976, seeks articles in 
chartered accountants firm. — Please contact 
A Eid Iqbal, 22 Bruce Road, Mitcham, 


ENERGETIC YOUNG MAN appearing 
Foundation Course in December 1975, seek- 
ing articleship in London area. Free to 
start immediately. — Please contact K. T. 
Kader, 79 Burghley Road, London N8. 
FOUNDATION COURSE GRADUATE 
with one year’s experience seeks a four 
year training contract with medium-sized 
firm. Immediate start. — Box FC 3874. 
DIATE, two years’ experience, 
seeks transfer of articles, capable of small and 
medium-size audits from start to finish, in- 
cluding incomplete records, tax and P.A. Y.E. 
experience. Principal’s consent obtained, 
immediately available. — Box IT 3792. 
P.E. If FINALIST seeks transfer of articles. 
Principal’s permission granted. Immediate 
start. Prepared to stay after completion of 
articles. — Please reply Box PE 3883. 
POST GRADUATE from British Isle 
university, exempt from foundation course, 
seeks four years’ articleship in North West 
region. Other areas also considered. — Con- 
tact Mr N. A. Tahir, Tel. 061-834 9773. 
SINGAPOREAN LADY (19) (two ‘A’ levels), 
seeks articles with chartered accountants. 
Available immediately. — Daisy Tay, 96 
Lansdowne Road, Ladbroke Grove, London 
W11. 01-727 3370. 
STUDENT WITH Foundation Course and 
some experience, seeking transfer of articles 
to a reasonable medium-size firm of London 
C.A.s. Principal’s consent obtained. — Box 
SW 3843. 











SERVICES 





ACCOMMODATION ADDRESS facilities 
or small furnished office suites, with all 
services (receptionist, phones, etc.) provided. 
Near St Pauls, London EC4. — Univere 
Office Accommodation Co Ltd. 01-623 2844. 





COMPANY 
FORMATIONS 





A RAPID COMPANY formation service, — 
Also ready-made companies all trades (in- 
corporated England or Scotland). Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English 
companies), 24 Castle Street, Edinburgh 2 
(for Scottish companies). 


LIMITED COMPANIES 
J. P. COMPANY 
REGISTRATIONS & CO 
for your ready-made, special 

formations, compan 


y searches, 
seals, stationery, hake etc. 
Telephone 01-698 9983; 

42 Arran Road, London SE6. 


Open to 8.30 p.m. 








BUY BRITISH 


Ready-made Companies 
Company Formations 
British Company Registrations 
Agents Ltd 
38/40 Featherstone Street 
ndon EC 
01-253 2977/8/9 








LIMITED COMPANIES 


NEW FORMATIONS 


READY-MADE COMPANIES 
FOR ALL TRADES £75 
Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2A 4BA 


(Phone 01-253 3551/2) 
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STOCK VALUERS 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£77, INCLUDING VAT, Fees, Books, Share Certificates, Seal. A quick, 
efficient and personal service for those who expect something a little better. 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
ECAY 0HE. Tel. 01-353 1441 


THE FULL-SERVICE COMPANY 


SPECIALISED SERVICES FOR ACCOUNTANTS 
AND SOLICITORS 
@ Company Registrations @ Agency Services 


@ Ready-made Companies @ Common Market 
Consultancy 





ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain, 
consult John Tarryer & Co, F.S.V.A., 121 
Se Road, East Molesey, Surrey (01-979 


PERSONAL 


15th to 20th Sept. 


Give for those 
who Gave 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 

BOOK-KEEPING SERVICE, Essex/Kent/ 
London. Books maintained to trial balance 
or final accounts, VAT and P.A.Y.E. - 
F. H. Clark, F.A.A.1., Incorporated Adminis- 
trative Accountant. Telephone 0702 43997. e E e a 








@ Company Searches 
HAREC, ` ` eier andinsotvencie 
ECITY ROADS 22-24 COWPER ST. LONDON EC2A 4AP 
LIMITED, TELEX See LDN. 


READY-MADE COMPANIES £77:00 (in- 
clusive), transferred immediately. Companies 


LIMITED registered from £22719 plus duty. Searches 
carried out. — Graeme Ltd, 61 Fairview 
COMPANIES Avenue, Gillingham, Kent (Medway 32558). 


formed to your requirements MORTGAGES 


READY-MADE COMPANIES £75 


including duties, book and seal ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £18,000. High advances 





STOCK VALUERS 


JOHN CHURCHILL & CO 
Stocktakers & Valuers 


An unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 
Kingdom coverage. 



























COMPANY SEARCHES to £50,000. Survey fees repaid on completion. 155 HIGH STREET BROMLEY KENT BR1 1JE 
Same-day service Personal attention of a director. — Profes- e 
Tel. 01-628 5434/5/7361 /9936 sional Mortgage Services, 5-7 Muswell Hill, Telephone Number — 01-460 8601/9220 
or write t London N10 (TUDor 9595). 
i o 100 PER CENT MORTGAGES available 
Express Co. Registrations Ltd up to ynei tor house arunas 90 per cent 
up to ,000. Re-mortgage and investment 
30 City Road, London EC? property mortgages also available. — Contact 


AU A TT TT eg Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 


A BACKED SERVICE. — Limited companies 


formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 


STOCKTAKING 


New companies formed £72. — Raymond e e A 
Morris & Co, 9 Eversleigh Road, London e 
N3 1HY. 01-346 8943 (any time). RUBBER STAMPS - NORMAL SERVICE stic ng 0 a 

fa 


THREE DAYS. — Signature stamps and 


COMPANY FORMATIONS special blocks seven-ten days. Also daters, 
READY-MADE COMPANIES company seals, pads, ink, etc. Competitive 
COMPANY SEARCHES prices. — F. H. Greenhalgh, Universal š 


f Buildings, Garnet Street, Stockport SKI 
a 3AR. Tel. 061-480 3826. 


(01-359 3387). 
COMPANY SEARCHES and registrations. OFF ICE MACH INE RY 
Full search £1-50. Prompt and thorough. AND EQUIPMENT 




















immediate attention 4 
write or phone Accurate, Independent figures give a 
eee complete and exact account of stock 
levels and their worth — 
foo oo rete 
empie venue ' 
London ECAY OHP Consult the experts — 
01-353 9471 (6 lines) S 
READY-MADE COMPANIES ilabl | h G O d & C 
now. Also formations ete. q Reichmann & | | PATIS — Ge 
ie ite te E 59 College Road Harrow Middlesex incorporated Valuers 
Telephone 01-363 4382 and 7387 (ACRA : 
Member). e ESTABLISHED 1846 
E. G. Russell, F.S.V.A., R. D. Hume, F.S.V.A. 
ROWE CHARLES & CO LTD Se 
FACSIMILE ea FORMS Members of the Corporation of Mort- Regent House, 235-241 Regent St, London W1R8SU. Tel 01-434 1284/8 
, Mortgages. i 
Sens E Remortgages. Commercial “finance, STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
D Be Gage EE es $6 Cannon Street, Birmingham B2 5E2. Tel 021-643 6547 
at Competitive Prices 903 5455/8. 24-Hour ye eaten Sarvise WV ien ag Zë Ak Add 
eet, Glasgow el 0 
SHARPTHORNE PRESS LTD a ee eS eee E 
149 Stafford Road, Wallington, Surrey TAX LOSS COMPANY. — Investment 517 Christchurch Rd, Boscombe, Bournemouth BH1 4AQ. Tel 0202 35832 
Tel. 01-647 9510 trading company with agreed tax losses of 
£23,000+- available for sale. Offers invited. — 
Box TL 3886. 
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NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 


PERSONAL TAX LADIES £3,000—£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service. 


PERSONAL TAX SENIORS £4,500 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 


j £3,000-£5,500 
As the leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
the leading practices, and have most (if not all) of the 
tax vacancies in the profession. 


PERSONAL TAX JUNIORS to £4,500 


_ International firm requires ex-Revenue or limited pro- 


fessional experience. 
TEMPORARY TAX 


to £3 p.h. 
PERSONAL TAX — 


FENCHURCH STREET £3,500—£5,000 
Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. 

PERSONAL TAX JUNIORS £2,500-£4,000 
Vacancies range from trainee junior level to own small 


allocation. City and West End. A.T.LI. trainees 
encouraged. 
TRUST AND PERSONAL TAX £3,500—£6,000 


Twenty vacancies in all areas. City and West End. 
PERSONAL TAX — EUSTON £3,750-£4,500 


ding tax department seeks personal tax senior 
opportunities for company tax. 


£6,000 + 
To take charge of department in a well-established City 
firm with a very varied practice. Good technical ability and 
supervisory experience important. Similar vacancies with 
other firms, both West End and City. 


PERSONNEL TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning. A.C.A. and/or 
A.T.LI. National Practice. 

£4,500 to £5,500 


Assistant Consultant — National Practice. 


COMPANY TAX 


NEWLY QUALIFIED TO SPECIALISE 
£4,000—£4,250 p.a. plus O/T 
Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. 
COMPANY TAX £4,000-£10,000 
There have never been so many vacancies for company tax 
specialists, ranging from A.C.A./A.T.LI. student level to 
Senior Consultant level with international practices. 
Senior Manager at £9,000 p.a.+ with international 
practice in London. Also 5 consultancy vacancies with 
leading firms. £6,000+ for A.T.LL/JA.C.A. with 3 
years’ tax experience. Also P.A. to tax partner and 15 
vacancies at company tax senior level to £5,750 p.a., 
3 vacancies to manage company tax departments. 
TAX PARTNER-DESIGNATE £6,500—£8,000 
Initially to manage tax department. Another vacancy at 
the same salary in Tax Research. 

RNATIONAL TAX c. £7,000 +- 
Leading tax consultancy seeks A.C.A. experienced in U.K. 
company tax with or without international tax experience 
to specialise almost entirely in international tax. No 
computation work. Tel. John Walker, B.A., A.C.A., in 
confidence. 

TAXATION AND FINANCIAL PLANNING 
£6,000-£10,000 


COMMERCIAL 
TAX VACANCIES 


LONDON £4,500-£6,000 
Large Industrial and Commercial Companies for newly 
qualified or 1/3 years’ tax experience. 


Electronics Conglomerate £4,500-£5,000 
Finance Corporation £4,500-£5,000 
Pharmaceutical Group £4,500-£5,000 
Finance Group £4,500-£5,500 
Rubber Conglomerate £4,500-£5,500 
Shipping Conglomerate £4,500-£5,500 
Government Corporation £5,500-£6,500 
Finance Grou £5,500-£6,500 
TAX CONSULTANCY £7,000-£12,000 


U.K. Tax Consultancy. A.C.A. and planning/consultancy 
experience required. 

LONDON £7,000-£9,000 
Three vacancies. International tax and U.K. company 
tax, with international giants; 3-4 years’ good tax 
experience. 


PROVINCIAL 
TAX VACANCIES 


LIVERPOOL c. £6,000 

Excellent prospective Tax Partnership for suitably 

experienced Tax Specialist. Salary open to negotiation. 

ganone or write John Walker, A.C.A., in strictest con- 
ence. 


DARLINGTON £4,000-£5,000 
Manager required by office of international firm. Personal 
and Corporate tax. Wide range of work. 


BRIGHTON £3,500 
Taxation Senior. Excellent opportunity in expanding 
taxation department of international firm with recently 
established financial planning department. Young man 
with sound knowledge of personal and company tax to be 
mainly responsible for company tax. Excellent prospects. 


BICESTER to £3,750 
Taxation Senior required for International firm. General 
Tax Work. Prefer A.C.A. or A.T.LI. 


MANCHESTER £3,500-£3,750 
Tax Assistant required by International firm. Suit 
qualified C.A. already specialising or wishing to specialise 
in Taxation. Company and Personal Tax and financial 
planning experience offered. Two other corporate 
vacancies at the same level available. 


BRISTOL c. £4,000 
International firm requires corporate tax senior. Must 
have good all-round tax experience. 


BIRMINGHAM £3,500-£4,000 
Company Tax Senior required. Must have good all- 
round tax experience or newly qualified to specialise in 
company tax. Also Personal Tax Senior vacancy at c. 
LEEDS to £3,000 
Two personal tax assistants required by International 
firm also Company Tax Assistant required — not neces- 
sarily qualified but with good experience. Salary 
negotiable for company tax assistant. 


Hundreds | more vacancies nation-wide. Some other 
locations listed below: 


BEDFORD, BRIGHTON, CAMBRIDGE, CARDIFF, 
EDINBURGH, EXETER, GLASGOW, GUILDFORD, 
HODDESDON, LEICESTER, LUTON, NOTTING- 
HAM, PLYMOUTH, PORTSMOUTH, READING, 
SOUTHAMPTON, WINCHESTER, WOKING. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 





THIS WEEK’S OVERSEAS VACANCIES, WE ACT FOR ALL THE INTERNATIONAL FIRMS 


EUROPE 
THE WORLD to £10,000 


As the established leaders in placing people overseas 
we try to advertise a comprehensive guide to current 
overseas vacancies. Please contact us to inquire about 
locations not mentioned below. 


EUROPE £5,000-£7,000 
Openings in Paris and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speakers in 
Lisbon, for qualified accountants seeking to broaden 
their experience. 


SPAIN AND PORTUGAL £5,000-£6,000 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona. Knowledge of languages useful but not 
essential. Appointments carry usual large International 
Firm benefits. 


ITALY AND HOLLAND £5,000 + 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work. 


MALTA £3,050+- 
Work on this Mediterranean island as a qualified 
accountant and you will never want to leave. Large 
International Firm seeks young A.C.A.s for 2-year 
tours. 


In the first instance, 
HEWITSON-WALKER, 73 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA £5,000 + 
Valuable _ post-qualification experience with leading 
firms in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and earn (and save) 
a first-class salary at the same time. International firms 
and local firms recruiting. 


EAST AFRICA £4,700—£7,000 +- 

Kenya, Tanzania, Malawi and Zambia are just four 

East African countries offering newly and recently quali- 

fied A.C.A.s the chance of a lifetime to broaden their 

experience. Free accommodation, 25% terminal bonus 

KS SEN Christmas on Mombasa beach are some of the 
nefits. 


WEST AFRICA £5,000—£6,000 
Vacancies in Sierra Leone, £5,000+-free accommodation 
+terminal bonus. Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulation potential. 


AUSTRALIA, NEW ZEALAND £5,000 + 
Join the kangaroos and kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
A.C.A.s. Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST c. £5,000+- 
If it’s the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 
partner level in Hong Kong, Singapore, Bangkok and 
Kuala Lumpur, Kuwait, Iran and Saudi Arabia. 


THE AMERICAS 


BAHAMAS $15,000—$20,000 
Bronze yourself and broaden your experience in either 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits — including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands. 


BERMUDA $13,000 + 
Two years in Bermuda for a newly or recently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and the usual overseas benefits with large 
International Firm. 


JAMAICA £5,500+ 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas experience 
= ham, the international firm benefits being 
offered. 


CANADA $14,000—$20,000 
Gain post-qualification experience in Canada with the 
world’s top firms. Opportunities unlimited for progressive 
career accountants. International firms and loca! firms 
recruiting through Hewitson-Walker, for 1975, 


SOUTH AMERICA £5,000—£7,500 
Ten vacancies, Brazil, Peru, Chile and Argentina. 


telephone or write to: John Walker, B.A., A.C.A. 
WATLING STREET, LONDON EC4 Tel. 01-248 0441 


Part II finalists should apply now while there are still vacancies 
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- Sound Progress of William Reed 


EXCEPTIONS are always industrially fas- 
cinating and William Reed and Sons is an 
exception in the textile industry. Al- 
- though based in Leeds, the company has 
the bulk of its operations in Lancashire 
in weaving and knitting of fabrics, dyeing 
and printing. There is a three-man 
board comprising Mr G. H. Camamile, 
chairman, Mr S. J. Wootliff, managing 
director, and Mr R. G. Henton, the 
company secretary. 

The ten-year review in the latest 
accounts, reproduced below, indicates 
clearly enough when the present manage- 
ment moved in, and with success to 
report in the year to last March the 
chairman is able to comment: ‘When the 

-= company’s management was changed a 
few years back, at the time when I be- 
came chairman, there were those who 
misunderstood our purposes. It is not 
possible to effect changes without chang- 
ing people’s jobs and perhaps altering the 
balance of a work force, but that we came 
to build rather than to break up is now 
apparent to anyone who knows our 
business. We believe that our English 
textile workers are the best, given proper 
management and proper equipment.’ 


Well told 


‘The group’s main production plant is 
now considered by the board to be ‘one 
of the best of its kind in the world, even 
though it is housed in an old Lancashire 
mill’. Needless to say in this industry, the 
machinery is foreign — Schweiter, Nissan, 
_ Gésken and Rüti being prominent. 

The story of William Reed is well told in 

the new form of the company’s report and 


WILLIAM REED AND SONS LIMITED AND SUBSIDIARY COMPANIES 


Net assets 1966 
amount £585,493 
per share 32:52p 

Profit before taxation 
amount £144,602 
as percentage of net assets 24-7% 

Profit after taxation 
amount £87,813 
per share 4-88p 

Dividend 
amount £39,657 
as percentage of share capital 15% 


Note: The dividend amounts shown represent the costto the company. Because of changesin ta 
- the amount shown represents the dividend net of income tax whereas the percentage is gross. 
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accounts which weaves illustrations into 
the chairman’s statement. But the chair- 
man attributes the achievement of record 
1974-75 profits of £317,364 to five factors: 
hard work and an identification with the 
progress of the business on the part of 
everyone in it; ‘detailed and rigorous 
financial controls, up-to-date reporting 
and skilled accounting at every level in 
the group’; skilled production manage- 
ment; intelligent and determined sales- 
manship, and, above all, the investment 
of shareholders’ money and bank finance 
in an ambitious programme of re- 
equipment, modernization and acquisi- 
tion. 


Judgement 


The chairman admits that ‘if we had 
lacked the management capacity to use 
this new investment, or if we had bought 
the wrong machinery, we should, with 
the best will in the world, have finished 
the company’. | 

Illustrations in the report are of the 
Nelson, Lancashire, mill of William Reed 
Weaving where the main product is 
cloth woven from man-made continuous 
filament yarns on water jet and modern 
automatic shuttle looms. Re-equipment 
and expansion of the group has been 
achieved without any government as- 
sistance except for normal tax relief on 
new equipment. 

Mr Camamile is not inclined to fore- 
cast the profits for the current year — 
‘the wounds of the first few months of 
1974 are too recent to be forgotten’ — but 
he hopes that the half-year figures will 


TEN-YEAR REVIEW 
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is not to stop investing and to keep ` 


> 
E- 
show ‘the continuing trend of improve- 
ment’. The intention, even determination, _ 


plants up to date. Neither will the board ` 
hesitate ‘to expand the business by ac- 
quisition when suitable opportunities — 
arise’. 





Lampa Securities 
and the Art Market x 


THE WORLD of antiques and fine art ` 
invariably gives the impression of per- — 
sistently rising: prices and consistently ` 
improving profits, but the accounts of — 
Lampa Securities show that it is possible _ 
to be wrong in this world to the extent of d 
£976,424 — which, even for antiques and 
fine art, is a sizeable figure. _ ai 
The figure is the provision made in the — 
accounts of Lampa’s subsidiary, Hugh ` 
Moss, to reduce stock to ‘the lower of 
cost or net realizable value’. Lampas _ 
chairman, Mr Malcolm Horsman, reports ` 
that in the latter part of 1974 the position ` ` 
of the Hugh Moss company was giving _ 
cause for concern. ‘The effect of excep- 
tional economic conditions in general, and 
on art markets in particular, had made ` ` 
trading very difficult and it became — 
necessary to make a substantial provision ` 
against the stock.’ This was first reported _ 
with the interim statement when it was — 
stated that it remained ‘the policy of Hugh 
Moss to hold substantial stocks of the 
finest in Oriental art’. The provision was _ 
then put at £1,050,000 against stock ` 
costing approximately {2-9 million. A 


d 


Not being specialists in the finest in — 


1973 


1967 1968 1969 1970 1971 1972 1974 1975 
£584,533 £596,411 £612,292 £625,423 £594,174 £513,328 £693,112 £967,280 £1,013,511 | 
32-47p 33-13p 34-02p 34:74p 33-01p 28-51p 34-23p 40-30p 42:23p |- 
e, 
£90,605 £56,712 £92,781 £86,160 £65,829 £8,442 £202,662 £157,950 £317,364 b 
15-5% 9-5% 15:1% 13-8% 11:1% 1-6% 29-2% 16-3% 31:3% -F 
£54,580 £31,512 £49,081 £46,260 £38,509 £1,342 £133,112 £106,950 £142,864 | 
- 3-03p 1-75p 2-73p 2:57p 2:14p 0:07p 7:03p 4-81p 5:-95p 4 
£45,000 £33,750 £33,750 £33,750 £33,750 £22,500 £27,446 £31,650 £58,500 a ; 
10% 7-5% 7:5% 7-5% 7-5% 5% 5:25% 5-275% 9-75% 


From 1973 to 1975 both the amount and the percentage are net of advance corporation tax. 
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xation legislation, the dividend percentages are not comparable; in 1966; Es 
From 1967 to 1972, 


both the amounts and percentages are gross. 





` Oriental art, Lampa’s auditors, Louis 
= Nicholas & Co, of Liverpool, make their 
` report ‘subject to the accuracy of this 
_ figure of £976,424’, and state that ‘in 
= view of the specialized nature of the items 
= comprising the stock, it has not been 
_ practicable for the auditors of Hugh Moss 
_ Ltd to conduct any suitable independent 
Checks on the values placed on the items 
_ by the directors’. 
a 


_ Mercantile Credits 
_ Property Loans 


_ ANOTHER EXAMPLE of the stress imposed 
on the banking sector by the collapse of 
= the property market is Barclays Bank’s 
= agreed take-over of Mercantile Credit 
_ Co on the basis of one Barclays Bank 
_ share (or 261p cash) for every nine 
_ Mercantile shares. That means 29p a 
share for Mercantile Credit shares which 
at the top of the 1972 equity boom reached 
E ISop. 
= Barclays already own 17-6 per cent of 
_ the Mercantile equity, with Commercial 
= Union Assurance company owning a 
= further 22-3 per cent and accepting the 
= Barclays’ terms. Mercantile Credit is 
_ being supported by the Bank of England 
‘lifeboat’ to the extent of £166 million. 
_ Mercantile Credit, having provided Lite 
million against property loans, has 
_ suffered on the deposit side from the 
resultant lack of confidence and Mr 
_ Daniel Meinertshagen, the chairman, has 
_ to admit in his letter to shareholders with 
_ the formal offer documents that ‘it has 
_ been most disappointing that we have not 
_ seen a significant return of deposits from 
normal market channels in recent 
= months’. 
= Until deposits return it is difficult to 
_ contemplate further development of busi- 
= mess which has been closely restricted 
= since the end of 1973. Although the 
_ £14°5 million of property loan provisions 


E: 


is expected to prove substantially ade- 
_ quate, continuing uncertainty in the 
= property market may call for further 
= adjustment. | 


Ei 


Retail Price Index 
~ and Property Values 


WHEN a company writes down the value 
_ of its landbank by £162,486 net after tax 
relief, the directors are not unnaturally 
_ wary of applying the retail price index 
_ to historic property values for inflation 
_ accounting purposes. The company in 
_ this predicament is The Renwick Group 
` operating largely from the West Country 
_ and covering property, building trans- 

port, car distribution and travel. 
= The landbank write-down refers to 
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main sites in Cornwall. But in a note to 
Renwick’s inflation-adjusted accounts it 
is stated: “Based on the evidence of the 
sales of properties during the year, the 
directors consider the market value of 
properties to be in excess of historical 
book value. In view of the current posi- 
tion in the property market, however, 
they are of the opinion that it would not 
be appropriate to apply the retail price 
index to the historical figures of proper- 
ties.’ Auditors Thomson McLintock agree 
with that view and say so in the auditors’ 
report. 

Had the index been applied, ordinary 
shareholders’ interest — £598,000 on an 
historical basis and £1,224,000 on Ren- 
wick’s inflation-adjusted basis — would 
have increased ‘by’ £1,398,000. Ordinary 
shareholders’ interest per ordinary share 
would have worked out at 48-op against 
21°8p on Renwick’s inflation-adjusted 
basis and ro-gp on the historical account- 
ing basis. 


Rothmans’ Bonds 


TWO MAJOR ITEMS in the Rothmans 
International consolidated balance sheet 
are ‘Convertible Bonds’ of £147-88 
million on one side and ‘Goodwill arising 
on consolidation’ of £108-13 million on 
the other — the net balance sheet total 
being {291-61 million. Lord Pritchard, 
the chairman, comments particularly 
on these two items in his statement with 
the accounts. 

The items turn on the formation of the 
Rothmans International Group in 1972 
when the Rothmans-Carreras interests in 
the UK, Germany, the rest of Europe, 
Asia and elsewhere were merged. The 
convertible bonds are in two classes: 
£40 million of 6} per cent Senior Sterling/ 
Deutsche Bonds due 1992 and £67°31 
million of Gë per cent Junior Sterling 
Deutsche Mark Bonds due 2012. Ex- 
change rate adjustments of £15-12 million 
have brought the Senior liability to 
£55°12 million, and adjustments of 
£25°45 million have brought the Junior 


liability to £92-76 million and the total 


liability to £147-88 million. 
Accounting policy has been to regard 


3 the bonds as normal liabilities and, on that 


basis, Rothmans’ gearing is extremely 
high. But the timing of the commitment 


to redeem the bonds if it should ever fall. : 


due is largely within the company’s own 
control and can be deferred in the case of 
the Senior bonds until 1992 and in the 
Junior bonds until 2012. 

If the group does sufficiently well, 
some or all of the bonds could be con- 
verted into ‘B’ ordinary shares. For all 
practical purposes, therefore, it is felt 
that the bonds may be regarded as in the 
nature of permanent capital — the Junior 
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bonds especially. Even more pertinent je ` ` 


Lord Pritchard’s statement that the whole 
of the Junior bonds and some £20 
million of the Senior bonds are now 
owned by interests representing the 
major shareholder, Rothmans Tobacco 
(Holdings). 

The bond position is linked with the 
goodwill position since the major part of 
the price paid for the 1972 acquisitions 
(the original Carreras company having 
been used as the merger vehicle) con- 
sisted of the issue of convertible bonds. 
The bonds, although denominated in 
sterling, carry the right to payment of 
interest and repayment of principal in 
deutschemarks subject to a minimum 
rate of exchange of DM7‘8 to the £. 

Having adopted the prudent view that 
the bonds do represent a liability for 
eventual repayment in deutschemarks, 
the sterling cost of discharging that 
liability is expressed in the accounts at 
the exchange rate ruling at the balance 


sheet date. With the decline in sterling ` 


against the deutschemark since 1972, 
both the liability in sterling for repay- 
ment of the bonds and the amount of the 
goodwill figure have risen appreciably 
year by year. ` 

Lord Pritchard comments that ‘this 
adjustment is primarily related to the 
comparative weakness of sterling rather 
than to any change in the real value of 
level of profitability of the businesses 
acquired’. With the innate optimism of a 
chairman on the point of retirement, he 
adds: ‘Should the recent moverhents in 
the exchange rate be reversed in the 
future, there would be a corresponding 
fall in both the contingent cost of 
repaying the bonds and the goodwill 

gure.’ 


Financial Control 
Booklet 


BarcLays Business Advisory Service has 
produced a new booklet for businessmen 
entitled Improving Your Financial Control. 
The booklet is intended to help in the 
practical day-to-day running of the small 
business and covers four main areas: 
budgets; management reports; cash fore- 
casts; and debtor control. 

The introduction to the 20-page book- 
let states that ‘on the whole the best way 
to improve things in the smaller com- 
pany is to stick to simple but well-tried 


. methods that have proved effective again 


and again’. $ 
Copies of Improving Your Financial 
Control are available free from any of 


Barclays’ branches. Another booklet, 
Understanding Your Annual Accounts, is- 
being prepared. 
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Mixed Markets 


THOsE stock-market operators 3 teeped in the wisdom of the 
ages who sold in May and went away are now approaching the 
point at which they have to decide whether it is worth coming 
back. When they went away there were hopes, admittedly not 
particularly well based, that lower interest rates would lead the 
gilt-edged market higher and take the equity market with it 





provided there was correct anti-inflationary action by the 


Government. 

Those who sold when hope presented that mirage of a bull 
market surviving against all the odds see their selling justified. 
Interest rates have lately risen and the FT Index, although 
around 300, has been below 280 and therefore through the 
bottom of the 280-330 bracket. 

The Government has taken action of a kind on inflation but 
the consequences of inflation itself in terms of lost jobs, weaken- 
ing production and falling spending-power may prove to have 
greater effect than the Government’s own measures. In theory 
this should lead to lower interest rates, but in practice rates have 
risen because the UK economy is now entirely out of phase with 
the rest of the western manufacturing economies. 

While those economies, having come through their own 
inflationary periods, are now beginning to re-expand, the UK 
economy is still in recession. 


Slowdown of rights issues 


Higher interest rates, even if they may possibly be on a plateau, 
and deepening industrial recession are hardly factors calculated 
to instil returning buying urgency into those who left the market 
last May. If there is a helpful factor it is that a weak equity 
market has slowed down the spate of rights issues. 

That is a negative sort of positive factor which, because of its 
contradiction, is unlikely to have much effect. The end of a run 
of rights issues can help reinforce a strong market, but when the 
end of a run is caused by the weakness of the market itself, 
strength does not necessarily follow. | | 

But the end of the rights issue run is not the only negative 
sort of positive factor. Another is that the equity market is now 
almost entirely institutionally dominated and it would seem fair 
to judge that the institutions are not a particularly potent 
selling force in markets now. 

They did their selling last year. This year they have been net 
buyers through rights issues and have probably done their full 
quota of buying that way. Although, therefore, the institutions 
need not be written down as potential sellers either of gilts or 
equities under present conditions, they can hardly be written 
down as buyers of equities other than through whatever further 
rights issues may brave a potentially unreceptive market. 

Institutions may not be sellers but they may not be buyers 

either. That again is hardly a compelling factor for the return of 
the May sellers. . 

It is, of course, possible to take a leaf out of the Henley 
Centre forecasting book and look rapturously to 1980, when all 
will be well. But optimistic economists, however persuasive, are 
rarely convincing, and five years is a long time in the economy 
let alone in the stock market. . 

There the traditional view is six months, and that length of 
time only takes the view to the end of next February; and the 
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view to next February from the Stock Exchange tower is about 
as impressive as that of Widnes from Runcorn. i 

The prospect does not please and it is difficult to see the May 
leavers being lured back in the early autumn, and certainly not 
‘before the autumnal round of International Monetary Fund 
_meetings and political party conferences is over and Parliament 
reassembles. ws 
Investment on the defensive has to be the order of the day, 


and will continue to be so for a good many days to come. — 


Gilt-edged a 
Uncertainty over interest rates can hardly be a stabilizing let 
alone a forceful influence on the gilt-edged market. There is, 
however, a degree of encouragement in that, while interest rates ` 
in the United States may still edge higher, rates are coming down 
on the Continent of Europe. From the sterling point of view i d 
is the US rate that has greater influence on the UK position, 
but if the present position can be held and interest rates stay on a 
plateau, there could be gilt-edged support on the longer range 
prospect of the resumption of the downtrend. i 
There is also in the market’s favour the negative point that 
institutional money freed from having to support equity rights 
issues may now move back into the gilt-edged market in great er 
force. ba 
The present pitch of the medium-to-long sector where opti- 


s 


mistic money is currently placed is as follows: i 

Yield 1975- 3 

Price Yield (red'n) High Low J 

Treasury 72 per cent A 
1985-88 > on 723 10:78 12:19 764 53 tr 
Treasury 5 per cent "8 

-1986-89 ve" 56% 9:30 11:79 563 393 
Funding 53 per cen CE 

1987-91 we 664. 10-65 1252 874 41 
Funding 6 per cent . a 
1993 3 5iexd. 11:69 13-08 554 40} 
Equities 


There are a number of equity sectors where investment danger ` 
must be considered to lurk. The textile sector, for example, is ` 
one. The industry view is that conditions will worsen before ` 
there is any improvement, and improvement will not come un- ` 
less there is action against imports which now account for 50 © 
per cent of all UK textile consumption. “a 

There must also be a question mark over the retail trade — 
which, if the judgement of Marks & Spencer is to be respected, _ 
is preparing to face a difficult winter. That prospect must also ` 
rule out of investment consideration consumer goods companies ~ 
preponderantly supplying the home market. i 

In the engineering industry, however, there is scope for — 








able order books with a good quota of export and overseas ` 
business. This does not make the companies immune from UK ` 
recession but it provides a certain degree of resilience. The ` 
following four companies are examples: J 


1975 
Price Cover Yield High Low - 
CompAir 25p ordinary .. 55p 2-8 8:2 72p 29p ` i 
Edgar Allen 25p ordinary 43p 3-5 12-2 48p 29. — 
Mining Supplies 10p a 
ordinary se 35p 5-7 8-8  36łp 19p d 
Simon Engineering 25 3 
ordinary F fi 96p Sai .. (935 118 49p 


Comp Air is the largest group in the EEC specializing in the field V 
of compressed air power. Main activities are manufacturing and E 
marketing air compressors, pneumatic tools, hard rock drilling ` ` 
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of f Company Law 


Sm, - I was most interested in the article in your August 7th. 
issue, headed ‘A Weakness of Company Law?’ I appreciate the 
weaknesses referred to in the article, but these only touched on 
d the > fringe of the overall weaknesses in our present company law. 
It is not uncommon these days, when a man decides that he 
can not make ends meet in his company, to leave the company — 
_ despite him being a director — to its own fate, full well knowing 
| the at because there is no money left behind him, nobody is 
P prepared to wind up the company. Whatever crumbs there may 
_ be left for the wretched unsecured creditors will in consequence 
a not even be made available to these creditors. 

It is not uncommon for the Inland Revenue PAYE depart- 
I ent to give four to five months’ credit until it suits them to 
issue a writ; when, because in most cases such a writ will mean 
the closing of the company, the Revenue get their money but 
the unsecured creditors — many of whom watch carefully their 
credit arrangements to allow no more than a normal 30 to 60 
days — lose all they have because of Civil Service slackness. 

It is not uncommon these days for companies extremely 
b yadly managed to go into compulsory liquidation and for their 
directors, whose bad management has resulted in the com- 
pulsory liquidation, to start up another company almost before 
th e last one had been put in the hands of a receiver or liquidator. 
_ The above are but three of a multitude of injustices and in- 
consistencies in the present company law of this country. I am 
assured by the Department of Trade and Industry that all these 
matters are being looked at and will be dealt with adequately 
when company law as it is at the moment is revised. 

` However, when this will be is another matter. Meanwhile, 
those of us who try and run businesses with some degree of 
efficiency see ourselves as almost the laughing-stock of the many 
who use the anomalies of the present company law to feather 
their own nests at the expense of the genuine trader. 


Yours faithfully, 


` London SEI. R. S. WORTHINGTON. 
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T 1e Rich and the Poor 


Sir, — As was to be expected, the first two reports of the Royal 
Ab ommieelen on the Distribution of Income and Wealth have 
missed the main and crucial point entirely. They did so because 
the brief given to the Commission was the wrong one. 

__ This point is underlined by the first paragraph of your leader 
“The Rich and the Poor’ (August 7th issue) in which you say 
th hat ‘the nation is apparently more concerned with the distri- 
bution of a contracting national income than with the means of 
Kj increasing its size’. 

Why is it cynical to make that point? It could be argued that, 

E with public sector expenditure now running well in excess of 


You know the career advantages of being qualified, 
so make sure you don't waste any time in passing 
CA your CA exams. Study for them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 256,000 
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passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
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Institute of Taxation and for other specialised 
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£30,000 million a year, there is a real need for more wealthy 
people, not less. 

Is it true that the nation as a whole is really concerned with 
the distribution of income and wealth? Is it not apparent that 
it is committed Fabian socialists like Lord Diamond (his own 
description, by the way) who are bothered? Perhaps he would 
tell us which of the main categories he belongs to — rich or poor? 

I assert that there is no case for further redistribution of either 
wealth or income, and that enough damage has been done 
already in the destruction of wealth-producing potential by 
misguided policies and confiscatory taxation. 

God knows I am not a rich man, but I would certainly appre- 
ciate being left alone to make my own financial arrangements 
for my wife and family, without the continual government 
intervention and uncertainty which have brought the £ sterling 
to its knees and made nonsense of any attempt on my part to set 
by a pound or two for the inevitable rainy day. 

What is so stupid about the whole business of trying to assess 
‘wealth’ is that there is no satisfactory method of evaluation 
that is valid for all circumstances and types of individual 
holdings. By what right, for example, does the Commission 
assign {700 per head to 20 million or so persons because no 
statistics are available? 

This is a fundamental error. The Commission should have 
tried to evolve a technique of comparison, one individual with 
another, not sought to establish artificial values for sizes and 
concentrations of wealth. For example, the most important single 
form of personal wealth is the dwelling-house. But how is it to be 
valued? How has it been valued in Lord Diamond’s figures? 

If the physical characteristics of the ‘dwelling-house’ are 
looked at, it is quite possible to arrive at a reasonable and com- 
parative evaluation on a points basis which would correctly assess 
the benefit to the individual of owning a stately home, a castle, a 
country house, or merely sleeping on the Embankment at night. 
If we mean anything at all by all these pious words about. 
equality, this approach, as a means of assessing the relative 
ability to pay a contribution to Exchequer funds, is surely to be 
preferred.. Yours faithfully, 


Northwood, Middlesex. D. A. TRIGWELL, FCA. 






‘Perfunctory’ Audit 


Sır, — We crave the indulgence of the use of your correspond- 
ence columns to correct a false impression that appears to have 
been created by newspaper reports of August oth. We refer to the 
matter of a former NATSOPA member accused of defrauding a 
chapel of the Daily Express and Sunday Express. 

Chapel funds are personal to the members of chapels, and 
are not part of trade union funds. The union has suffered no 
deficiency from the incident reported, nor has the chapel ever 
been notified as being in arrears with contributions to head office. 

Our concern lies in the fact that prosecuting counsel in the 
case referred to a ‘perfunctory’ audit. Neither we, the union 
auditors, nor the executive and officials of the union are con- 
gece in any way with the audit or examination of chapel funds. 


Yours faithfully, 


LAWRENCE, ROGERS & CO, 


South Woodford. Chartered Accountants. 





Send today for our special linked tuition informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses 
in Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 
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their Value 


by PHILIP BIRCH, Managing Director, Ward White Group 


The substance of a talk given by Mr Birch at the recent annual general 
meeting of the Birmingham Chartered Accountant Students’ Society. 


THE TRANSITION from the position of 
adviser to that of a manager in industry is 
a radical one that is often not fully 
appreciated by those making the move. 

The usual reason for accountants 
wishing to assume managerial respon- 
sibility is the desire to gain industrial 
experience after qualifying. This first 
step from audit work to a management 
position in industry is significant. The 
very job of running a department, albeit a 
service department, is a managerial 
function which involves the control of 
people and the provision of vital services 
and advice in running a business. 

In the course of time the accountant 
often finds himself in a position of high 
responsibility with a seat on the board and 
participating in management decisions. 
I believe it is in this management function 
that accountants have a great contribution 
to make. | 

_ It is not unusual to hear criticisms on 

the way a business is being run, with 
remarks like ‘the accountants upstairs are 
the people who make the decisions’. Such 
criticisms derive from a belief that 
accountants are so removed from the 
running of a business that they do not 
understand its workings. This certainly 
suggests that there is a feeling that 
accountants do not integrate themselves 
well into the business as a whole. 


Understanding how 
industry ticks 


The training of accountants in this area 
is, I believe, one which requires more 
attention. There can be no doubt that a 
chartered accountant’s overall training 
has many unique aspects. A student has 
the opportunity through audit work of 
visiting businesses representing a wide 
spectrum of industry and commerce. He 
sees at first hand the working of profes- 
sional practices, industrial companies, 
retailing businesses, agricultural enter- 
prises and many others. 

Although the student is primarily 
engaged upon auditing work during this 
time, he can also gain for himself a vast 
fund of experience. When he goes into a 
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company he should try to understand 
some of the fundamental facts about that 
company in addition to conducting audit 
work. ` l 

First, he should try to understand the 
company structure. How is the business 
organized? What is the chain of com- 
mand? Indeed, it is vital to have a 
detailed understanding of the organiza- 
tion of the business if the audit is to be 
conducted effectively. 

Secondly, it is important to see the 
business operating by visiting the factory, 
seeing the retailing process, asking to be 
shown round and asking questions about 
the product. The student will become a 
better auditor as a result of a fundamental 
grasp of the product or process involved 
and the nature of the business. He should 
become familiar with some of the tech- 
nical terms — the use of these will always 
enhance his standing later in his career. 


Health of the company 


Thirdly, students should be inquisitive 
about the structure of the industry in 
which the company whose audit they are 
engaged upon operates. Is it fragmented? 
Is it an industry which is localized? Is it 
labour or capital intensive? Is there a high 


_ degree of risk capital required? 


Finally, that important item, the 
company’s balance sheet. Analyse it; 
extract the important ratios — the ratio of 
shareholders’ funds to borrowings, the 
ratio of fixed assets to current assets, the 
ratio of current assets to current liabilities. 
Analyse the number of weeks involved in 
debtors and creditors. Examine the 
relationship between stock and sales to 
see if adequate stock turn is being 
achieved. By this simple analysis of 
balance sheet ratios the student will 
quickly grasp the whole of the business. 


Accountants make good 
managers 


I believe that accountants make good 
managers because of the nature of decision- 
making in industry and commerce. 
Generally speaking, decisions are related 
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to some financial appraisal, or to some ` 
opportunity that can be evaluated in © 
financial terms. However, decisions are ` 
sometimes taken by commercially trained 
men on the basis of their experience inthe _ 
field, without adequate financial evalua- _ 
tion. This is where I believe the account- ` 
ant with management training has a — 
great contribution to play in British © 
industry. "E 

His training tells him things can go 
wrong and expensive mistakes can be 
made because of inadequate information. ` 
I have often come across situations where ` 
commercial decisions have been taken `: 
which have given rise to serious financial 
difficulties. If a financial analysis had 
been carried out, the product would not _ 
have appeared to be quite so profitable © 
as everybody expected — the decision ` 
may have been taken because it was - 
something management wanted to do! ` ` 








Financial analysis 


The commercial decision is not unlike _ 
the political decision. It tends to ignore 
the financial analysis. Financial analysis ` ` 
usually paints a pretty accurate picture ` 
and one ignores the results at one’s peril. ` 
A good example of this situation is ` 
currently seen in the state of our national 
economy. | GH 
In 1974, the Chancellor of the Exche- ` 
quer had inherited a desperately difficult E 
situation and a massive balance of pay- 
ments deficit. Yet, in spite of that, and in ` 
spite of the analysis that it was absurd 
to allow inflation. to continue, he inflated ` ` 
the economy by pumping in more money. ` 
Stimulating demand was clearly a political — 
decision, but there comes atime when the ` ` 
situation becomes so serious that political, ` 
or commercial, decisions are no longer _ 
possible. k 
The only decisions that can be made 
are those which are based on a firm and ` 
factual analysis of the financial situation. 
Our national economy has now reached 
that stage. It is no longer possible for 
wage settlements to continue at the level 
of 30 per cent per annum and to allow ` ` 
inflation to continue at 25 per cent plus 
per annum; and it is no longer possible 
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to maintain full employment. The situa- 
tion pin-points the need for greater ` 
decision-making in the running of the ` 
national economy by people with financial _ 
training. ` a 
Ability to take right decisions 
The national problem is similar to that | 
faced by many companies. There is a 
greater need for the running of businesses 
in a financially-orientated way in order 
that success or otherwise can be balanced 
and examined in financial terms. e 
We need more accountants as managers 
in order that decisions taken in industry 
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PROFESSIONAL NOTICES — 
ARMITAGE & Norton and Ernest T. 
Kerr & Co, of Birmingham, have formed 
a joint firm which will practise as 


ARMITAGE & Norton, Birmingham, at 


61 Cornwall Street, Birmingham, with 
effect from September ist, 1975. The 


= resident partners will be Messrs DONALD 


E. FARLEY and LAURENCE Nock. ERNEST 


~ T. Kerr & Co will continue to practise 
from the same address. 


+ LITTLE & Co, Chartered Accountants, 


‘announce the admission of Mr DaAvip 


CLINKER, ACA, aS a partner at their 


_ Sidcup office with effect from July 6th, 


1975. 
LITTLE & Co, Chartered Accountants, 


Be. also announce that the separate practice 


of Corpery LITTLE & Co, at Malvern 
has been amalgamated with the main 


; partnership with effect from August 6th, 


1975. Mr J. P. Corpery, FCA, has now 
been joined at that office by Mr J. C. G. 
HAINES, FCA. 

HINNEY Murray & Co and WHINNEY 


-Murray Ernst & Ernst announce the 


admission to partnership in London on 
September Ist, 1975, of Mr J. SMALLEY, 
FcA, who retires from the partnership of 
HERRING Travis & Co, of Manchester, 


on August 31st. 


APPOINTMENTS 


_ Mr Anthony S. Curbishley, OBE, Fcca, 


has been appointed finance director 
of ATV Music, a subsidiary of the 


Associated Television Corporation. 


Mr Tassem Lal Gupta, ACA, ACCA, 
ACMA, has joined Manchester Steel, the 
British subsidiary of the Norwegian 


-Elkem-Spigerverket industrial group, as 


company accountant. 

Mr Christopher J. Lord, aca, has been 
appointed managing director of Kawneer 
UK, a subsidiary of Alumax Inc. 

Mr Horace A. Miller, roca, has become 
managing director of H. C. Leach (Con- 
tractors Plant) and director of a new 
company, Motivair (Leach). 

Mr Ronald A. Spencer, Fcca, pre- 
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viously financial director of the European 
division of British Airways, has been 
promoted to deputy chairman and manag- 
ing director of British Airways Associated 
Companies, Mr Spencer is a member of 
the Council of The -Association of 
Certified Accountants. 

Mr Archibald Hamilton, ca, has be- 
come Dunlop regional director — Far 
East. He has been general purchasing 
manager, Dunlop Materials Supply Divi- 
sion, since 1971. 

Mr R. C. Smith, Ma, ca, has become a 
director of Standard Life Assurance. 

Mr John L. Wyatt, Aca,- has been 
appointed financial director of Amalga- 
mated Power Engineering Ltd. He 


succeeds Mr Frank Goodall, rac, who. 


remains an executive director. 

Mr John Willett, acca, has become 
financial director of James Barr & Son 
(Engineering). : 


SUB-CONTRACTORS’ 
EXEMPTION CERTIFICATES 


Early application advised 
Application forms are now being issued 


by the Inland Revenue for the new style 


of construction industry sub-contractors’ 
exemption certificates: All existing certi- 
ficates are to be invalidated from a date 
to be announced, probably in mid-1976. 

New style exemption certificates will 
be issued, according to the Inland 
Revenue, on a ‘first come, first served’ 
basis, and only to companies, partner- 
ships or individuals ‘who have a clean tax 
record and a proper business’. As the 


_ scrutiny of claims for exemption is ex- 


pected to take a considerable time, 
applications should be completed as soon 
as possible. 

As from the change-over date, all 
payments to sub-contractors not in 
possession of a current new style certifi- 
cate will be subject to a°35 per cent tax 
deduction. 


ACCOUNTANCY IN EUROPE 
English Institute Publications 


Education, training and examination re- 
quirements for admission to the pro- 
fession of expert comptable in Belgium 
form the subject of the second in a series 
of studies now being undertaken by The 
Institute of Chartered Accountants in 
England and Wales in collaboration with 
other European accountancy bodies. 
‘The first in this series, dealing with the 
German profession of Wirtschaftspriifer, 
appeared earlier this year. 

A contributed article, ‘Accountancy in 
Belgium and Luxembourg’, appeared in 
The Accountant of January gth. The 
present study and its German pre- 
decessor are both available from the 
Institute’s Publications Department, 





ern” "te 
Pend 8 si > 


August 28th, 1975 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2R 6EQ, price £1 
each, inland post free. 

Also available are three booklets of an 
earlier series on statutory audit require- 


ments in European countries. The price _ 


of these three booklets, dealing respective- 
ly with France, Germany and Denmark, 
is {2°75 each, 


NEW ICA COURSES 


Two topical additions to its 1975-76 
courses programme have been announced 
by The Institute of Chartered Account- 
ants in England and Wales. These are 
‘Practical problems in the implementation 
of SSAP9’ in London on September roth, 
and ‘International financial management’ 
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at the Hampshire House Hotel, Basing-. 


stoke, from October 15th to 17th. 

The September 19th event, under the 
direction of Mr Anthony Pinkney, FCA, 
has been planned with particular refer- 
ence to such problems of stock valuation 
as long-term contracts, overhead ap- 
portionment and taxation. 

The October course, designed to ex- 
plore the opportunities for and the con- 
straints on UK company investment 


abroad, is directed by Dr A. R. Prindl, 
Vice-President of the Morgan Guaranty 


Trust Company of New York, and An. 
cludes among its speakers Mr D. A. 
Dawkins, BA, deputy chief of exchange 
control, Bank of England, and Mr J. S. 
N. Drew, MA, executive programme 
director, London Graduate School of 
Business Studies. 

Inquiries and. applications for both 
courses should be addressed to the 
Institute’s Courses Department at Chart- 


_ ered Accountants’ Hall, Moorgate Place, 


London EC2R 6EQ (01-628 7060). 


ICMA COURSE FOR 
NON-FINANCIAL MANAGERS 


A new course, ‘Management accounting 
and finance for non-financial managers’, 
is being launched by The Institute of Cost 


and Management Accountants in London 


on December 2nd and 3rd. The aim of 
the course is to give such managers a 
better knowledge of accountancy methods 
and techniques, since financial reports 
can only stimulate management action if 
such reports are correctly understood 
and interpreted by management. 

The ICMA hopes to repeat this course 
in Manchester, Birmingham and London 
during 1976; it can also be made avail- 


able as an in-company training aid for 


groups of up to 25. Inquiries and 
applications should be addressed to the 
secretary of the Institute’s post-qualifying 
education committee, Mr D. C. Wildish, 
63 Portland Place, London W1N 4AB 
(01-637 2311). 
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YOUNG CAs GROUPS 
Southern 


The Southern Society of Chartered 
Accountants’ Young Members Group is 
holding a disco on September 12th at 
The Barn, Hiltonbury Farm, Chandler’s 
Ford, Southampton. 

Tickets at {1 each from Mr Peter 
Deane, aca, c/o Messrs Weeks Green, 
21 Cumberland Place, Southampton 


(0703 32023). 


London 


The London Young Chartered Ac- 
countants’ Group is holding a charity 
dinner at Chartered Accountants’ Hall 
on November 6th. Principal speaker will 
be Mr Geoffrey Johnson Smith, mp. 
The proceeds will be divided between 
the Chartered Accountants’ Benevolent 
Association’ and the Royal National 
Lifeboat Institution. 

Tickets, price £6, are available from 
Mr George Maxwell, c/o Messrs Gear & 
Co, 3 Quex Street, London NW6 4HT. 

A distinguished programme of speakers 
has been assembled by the Group 
for its forthcoming programme of lun- 
cheon meetings, commencing with the 


Rt Hon. John Davies, MBE, FCA, JDIpMA, - 


MP, on September 18th. Future names 
will include the Rt Hon. Enoch Powell, 
Lord Ryder, Mr Francis Sandilands, 
Sir Ronald Leach and Mr J. P. Grenside, 
President of the English Institute. 
Luncheons are held at Chartered 
Accountants’ Hall at 12.30 p.m. at 
approximate fornightly intervals, Details 
of these and other LYCAG activities 
are available from Mr P. R. Pennington 
Legh, aca, c/o Hill Samuel Insurance & 
Shipping Holdings Ltd, PO Box 431, 
53 Eastcheap, London EC3P 3HL 
(01-283 2000, ext. 323). 


ACCOUNTANTS’ CROSSWORD 


The solution to the crossword, compiled 
by Kenneth Trickett, Fca, which ap- 
peared in last week’s issue, is as follows: 
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INTERNAL AUDITORS’ 

=- LUNCHEON MEETINGS 
The first of the 1975~76 programme of 
luncheon meetings of the UK Chapter of 
the Institute of Internal Auditors will be 
held at the Rembrandt Hotel, London 
SW7, at 12.30 for 1 p.m., on Wednesday, 
September 17th, when the speaker will 
be Mr J. R. S. Morris, Ficheme, a dir- 
ector of Courtaulds Ltd and a member of 
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The Institute of Chartered Accountants : E 
in England and Wales K 
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the Advisory Council for the Conservation ` 
of Energy. This meeting will be preceded ` ` 
by a ‘Managers’ Forum’ at 10.30 am. 
Further meetings are planned at 

approximate monthly intervals. Inquiries 

and applications should be addressed to ` ` 
Mr Malcolm Rose, Rolls-Royce (1971) `: 
Ltd, Norfolk House, St James’s Square, __ 
London SW1Y AR (01-839 7888, 
extension 251). T 





Disciplinary Committee Hearings 


on 20th May 1975 kE 


1. Stuart Edward Cooper, FCA, of 
Torrester House, Melbourn Street, Roy- 
ston, Hertfordshire, having been guilty of 
misconduct 


(a) in that he at Royston without good 
cause failed within a reasonable 
time to pass over to a firm of 
accountants papers and deposit 
account books relating to the 
affairs of a former client of his but 
then a client of the same firm 
despite having, in a letter to the 
accountants dated 6th. November 
1974, undertaken so to do ‘within 
the next few days’ 


(b) and in that he at Royston without 
good cause failed within a reasonable 
time to reply to a letter addressed to 
him on 22nd January 1975 by the 
Institute concerning a complaint 
against his professional conduct 


was REPRIMANDED and ordered to pay 
the sum of £50 by way of costs. 


2. John Howard Groves, FCA, of Groat 
House, 21 Collingwood Street, Newcastle 
upon Tyne, having been guilty of mis- 
conduct 
(a) in that he at Newcastle upon Tyne 
without good cause failed within a 
reasonable time to reply to a letter 
addressed to him as a liquidator on 


2nd December 1974 by the Com- 


panies Liquidation Branch of the 
Department of Trade 


(b) and in that he at Newcastle upon 
Tyne without good cause failed 
within a reasonable time to reply to 
a letter addressed to him on 
18th February 1975 by the In- 
stitute concerning a complaint 
against his professional conduct 


was REPRIMANDED and ordered to pay the 
sum of £50 by way of costs. 





3. A member having been guilty of mis- ` 
conduct | 
(a) in that he at Chelmsford when as ` ` 
trustee in a bankruptcy it was his 
duty to file with the Department — 
of Trade, accounts in the bank- 
ruptcy for the six months ending 
6th September 1974, without good ` ` 
cause had failed by 31st March — 
1975 to file those accounts ` —  — 
(b) and in that he at Chelmsford with- 
out good cause failed within a 
reasonable time to reply to a letter ` ` 
addressed to him on 13th November 
1974 by the Bankruptcy Department 
of the Department of Trade 


was ADMONISHED and ordered to pay £50 ` 
by way of costs. The Committee con- 
sidered that there existed special circum- 
stances justifying the omission of bs ` 
name from the publication of the Finding 

and Order. i 


. Ramesh Chandra Patel, aca, of ` a 
Stansfeld Chambers, Great George Street, ` 
Leeds, having been guilty of misconduct ` ` 


(a) in that he at Leeds without good 
cause failed within a reasonable _ 
time to reply to a letter addressed ` — 
to him by the Institute on ` 
13th November 1974 us 


(b) and in that he at Leeds between ` ` 
September 1974 and February ` 
1975, when operating an account- ` 
ancy tutorial organization for stu- 
dents studying for the examinations 
' of the Institute, without good ` 
cause failed to take any or adequate ` ` 
steps to ensure that letters and ` 
telephone calls to the said company = 
would be dealt with; failed to — 
communicate with students to in- 
form them that certain home study ` 
material, part of the course to be 
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would not be made available; and 
failed in good time to inform 
students that part of the course, 
known as the interim course, 
due to commence on or about 
20th January 1975, would not take 
place 


(c) and in that he at Leeds without 
good cause failed within a reason- 
able time to reply to a letter 


addressed to him by the Institute 


on 19th February 1975 


was REPRIMANDED and ordered to pay the 
sum of £50 by way of costs. 


5. George Eric Peck, rca, of 7 Nelmes 
Crescent, Hornchurch, Essex, having 
been guilty of misconduct 


(a) in that he at Hornchurch without 
good cause failed within a reason- 
able time to reply to a letter 
addressed to him on a day between 
17th December 1974 and aust 
December 1974 by aclient concern- 
ing the tax affairs of a firm in which 
the client was a partner 


(b) and in that he at Hornchurch with- 
out good cause failed within a 
reasonable time to reply to a 
letter addressed to him by the 
Institute on 13th January 1975, 
concerning a complaint against his 
professional conduct 


was REPRIMANDED and ordered to pay the 
sum of {50 by way of costs, 


(Note: Mr Peck failed to pay the costs by 
the due date, and his membership of the 
Institute therefore ceased on 23rd June 


6. A member having been guilty of mis- 
conduct l 
(a) in that he at Hornchurch without 
good cause failed within a reason- 
able time to reply to or acknowl- 
~ edge receipt of a letter addressed to 
him on 17th May 1974 by solicitors 
acting for a former client of his 
(b) and in that he at Hornchurch with- 
out good cause failed within a 
reasonable time to reply to or 
acknowledge receipt of a letter 


ibara pai 


Well ba 
Wi 


provided by the said company, | 
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addressed to him on 24th July 1974 
by solicitors acting for a former 
client of his, which letter was 
handed to him personally on 
4th September 1974 by private 
enquiry agents retained by the 
solicitors for that purpose 

(c) and in that he at Hornchurch with- 
out good cause failed within a 
reasonable time to reply to a letter 
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addressed to him by the Institute 
on 24th January 1975 concerning 
a complaint against his professional 
conduct 


was ADMONISHED and ordered to pay £25 
by way of costs. The Committee con- 
sidered that there existed special cir- 
cumstances justifying the omission of his 
name from publication of the Finding and 
Order. 





Appeal Committee Hearings 
on 29th May 1975 


1. Henry Sainer, FCA, of 160 Camden 
High Street, London NW1, having been 
guilty of misconduct 


(2) in that he at London having on 
5th December 1972 obtained from 
the Official Receiver records of a 
company in liquidation to enable 
him to assist in the preparation of a 
statement of the affairs of the said 
company, which statement of affairs 
was completed and submitted by 
19th December 1973, nevertheless, 
without good cause and despite 
five written requests from the 
Official Receiver that the records 
be returned,. had failed by 31st 
December 1974 to return the said 
records 


(b) and in that he at London without 
good cause failed within a reason- 
able time and despite four reminder 
letters to reply to a letter addressed 
to him in his professional capacity 
on 8th February 1973 by a firm of 
accountants concerning the affairs 
of a client 


affirming the decision of the Disciplinary 


Committee was REPRIMANDED and or- 


dered to pay {50 by way of costs. 


2. Stanley Cyril Manton, FCA, of 3 
Tokenhouse Buildings, King’s Arms Yard, 
Moorgate, London EC2, having been 
guilty of misconduct 


(a) in that he at London despite having 
been reprimanded by the Dis- 
ciplinary Committee of the In- 
stitute on 17th September 1974 for 
failure to deal within a reasonable 
time with correspondence arising 


OHN FOORD & CO. 


INDUSTRIAL VALUERS 
>j BUILDINGS, PLANT & MACHINERY 
“61 QUEEN’S GARDENS, LONDON W2 3AH Žž 





out of the tax affairs of a client, 
nevertheless and without good 
cause failed thereafter to deal with 
the tax affairs of the said client with 
due expedition 


(b) and in that he at London without 
good cause failed within a reasonable 
time to reply to the usual pro- 
fessional enquiry letter addressed 
to him on 31st October 1973 by a 
firm of accountants concerning the 
affairs of a client 


(c) and in that he at London without 
good cause failed within a reason- 
able time to reply to a letter ad- 
dressed to him in his professional 
capacity on 21st January 1974 by a 
firm of accountants 

(d) and in that he at London without 
good cause failed within a reason- 
able time to reply to a letter 
addressed to him by the Institute 
on 5th September 1974 concerning 
a complaint against his professional 
conduct : 

(e) and in that he at London without 
good cause failed within a reason- 
able time to reply to a letter 
addressed to him by the Institute on 
27th November 1974, concerning 
a complaint against his professional 
conduct 


varying the order of the Disciplinary 
Committee was SUSPENDED from member- 
ship of the Institute for a period of six 
months from 18th March 1975. 

The Committee affirmed the order of 
the Disciplinary Committee that Mr 
Manton pay £50 by way of costs. 
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Leeds & Holbeck Building Society are 
pleased to announce that their assets now 
exceed £100,000,000. Existing and new 
investors are assured of continued good rate 
of interest - and absolute security - on 
their investments. 


Assets — £114,000,000 


LEEDS & 
HOLBECE 


BUILDING SOCIETY 


Three 





words 
of advice 

















Head Office: HOLBECK HOUSE, 105 ALBION STREET, LEEDS LS1 5AS. TEL: 459511. 
City Office: 70/72 KING WILLIAM STREET LONDON ECAN 7DP. TEL. 01-626 0831/3 
also at: 73 KINGSWAY, LONDON WC2B 6ST. 


Member of the Building Societies Association 
Authorised for Investment by Trustees 


“STILL the Society with the personal touch” 








å e Property 
Representatives of Building Surveying Management 
Overseas MAIINIS te D 
Investigation, negotiation and appeals. 
AUSTRALIA 
THE Law Book COMPANY LTD e 
301-305 Kent Street, Sydney, New South Wales TOW N & CO U NTRY PLAN N l N G e 
U.S.A. All aspects of town and country planning, 
THE COUNTING HOUSE PUBLISHING Co F 
Thieusville, Wisconsin, U.S.A. compulsory purchase and compensation. 
INDIA 
101 E Ees Gandhi Road, Post Box No. 1032 U R BAN PR OPE RTY MANAG EM ENT a 
Bombay 1, India Collection of rents, renewal of leases, supervision 
THE spews Cannes PEN of repairs and maintenance, assessment 
2330 Midland Avenue, Agincourt, Ontario, Canada of dilapidat ions, etc. 
i SOUTH AFRICA 
OHANNESBURG AGENCIES h 
P.O. Box 10167, Johannesburg, South Africa B U | LD | N G S U RV EYI N G 
NEW ZEALAND VE SW 
e The vunn MAXWELL (N.Z.) Ltd Structural surveys, modernizations, supervision 
RS Pe Lee a fat, SES: of works and the planned maintenance 
SINCERE COMPANY LTD of buildings, assessment of replacement 
173 Des Voeux Road, Central, Hong Kong costs for fire insurance, etc 
ISRAEL ‘ 
STEIMA "e M E A L ‘ . e e 
D en 624, Te Aviv, larecl ati It is all part of the Knight Frank A Rutley service. 
KENYA 





Vireo PREMO AGENCIES 
Box 47717, Nairobi, Kenya 


Knight Frank & Rutley 


20 Hanover Square London WIR 0AH 


Tel:01-629 8171 
| City Office: 7 Birchin Lane London EC3 V9 BY Tel: 01-283 0041 





GEE & CO (PUBLISHERS) LIMITED 
Iert Strand, London WC2R 1JJ 











Ire good to know there's 
still somewhere you can 
find it for your clients. 





The ideal criteria for an withdrawn in all or in part — 
investment today must be plus all the interest, without 
high security, a good return ~ penalty —at any one of over 
and easy availability -to allow 350 Abbey National branches. 
for changing conditions. The Abbey Habit is good 

Fortunately for every for your client — and your own 
adviser’s peace of mind, there ` peace of mind. 
is still such an investment: Ask your local Abbey 


An Abbey National Share National manager about 
Account. Ideal for lump sum Share Accounts -and our other 
investment — any sum from investment schemes. 

£1 to £10,000 (£20,000 "t 
husband and wife). Interest of 
7.00% p.a. tax paid (equal to 
10.77% for basic rate tax 
payers). Dividends half yearly. 
And the investment can be 





Sane 


ABBEY NATIONAL 
for the security you need today 
gé KOs HS! 


Abbey National Building Society, Abbey House, Baker St., London NW1 6XL. For the address of your nearest branch or local agent, see Yellow Pages. 
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J Dip MA / 
Re-launched 


‘| cannot think of a better 
time for young accountants 
to be concerned with 


management accounting’ 


— Board Chairman 





This is to certify that the Joint Diploma Board of 


The Institute of Chartered Accountants in England and Wales 
The Institute of Chartered Accountants of Scotland 
The Institute of Chartered Accountants in Ireland 
The Institute of Cost and Management Accountants 

The Association of Certified Accountants 
The Chartered Institute of Public Finance and Accountancy 


for and on behalf of the above-named bodies 
has awarded the 


Joint Diploma in 
Management Accounting 
Services 








SECRETARY-TREASURER OF THE JOINT BOARD 








+ si nouma! your All 
don't leave anyone out. 
Handicapped children 


The Red Cross runs adventure holidays for handicapped children with the help of trained Junior members. 


The old and frail 


We take special care of sick old people living alone. A Red Cross volunteer becomesa friend and companion, also 
giving practical help. We ferry the oldtoand from hospital in Red Cross cars and ambulances, and take them on 
outings. We run day centres where they can get food and company, and homes where they can go fora short holiday 
orfor permanentcare. 


Thedisabled 


The Red Cross runs sheltered workshops where the disabled earn their own living; social clubs where they can meet 
and holiday homes. We also supply them with over 22,000 home aids. 


Accident cases 


The Red Cross provides first aid posts for hundreds of public gatherings, from major race meetings to village fetes. 
Wealsorun training courses, open to the public, in first aid and life-saving techniques. 


The chronically sick 


The Red Cross trains relatives in basic nursing care and offers on loan all kinds of home nursing equipment. Trained 
members also help in home nursing. 


Disaster victims 


For a major disaster abroad, we send money immediately from Red Cross funds and we may also send relief teams. 
In this country, we help in train crashes, floods, firesand explosions: emergency teamsaid in rescue and nursing 
volunteers help outin hospitals. 


Long-stay hospital patients 


Our hospital services keep up morale: mobile libraries, shops, telephone trolleys, picture libraries and beauty 
treatments for women. Our membersalso visit patients who don'thave any visitors. 


Refugees 


The Red Cross helps to supply shelter, food and medical care. 


Few people have a clear idea of the range of our achievements. 

The Red Cross has even at times been criticised for being as diverse as it Is. 

The truth of the matter is that we see our purpose as this: to help as many people who are 
suffering as we possibly can and to help them in as many ways as we can find. We wouldn’t be 
happy with anything less. 

Our members have only their spare time to give to the work and they give it free. 

‘To continue, we must have money. We rely on voluntary contributions to buy our equipment 
and run our services. 

It may be that you, too, we uld like to do what you can by leaving us a legacy or making a 
donation. If you do, it will please vou to know that it goes towards helping so many people. 

Like us, you may find it hard to see who you could leave out. 


The Red Cross 
Leave It to Us. 





Recent changes in taxation improve the value to us of any legacy or donation. Your solicitor or financial adviser can 
explain the details. Or write to D. E. Barson F.c.1.s., The British Red Cross Society, 9 Grosvenor Crescent, London SW r 
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New Lease of Life for JDipMA 


Tue Joint DIPLOMA in Management Accounting Services, 
to give it its full title, was conceived initially, and remains, 
as ‘the highest award available to qualified accountants in 
Great Britain in respect of their work in the field of man- 
agement accounting services’. To date, rather less than 
one-half of 1 per cent of the membership of the six UK 
recognized accountancy bodies may append the initials 
JDipMA to their primary qualification — a select company 
indeed. | 

Joint Diploma holders currently number a little over 400; 
a figuré which includes survivors of the 1966 foundation 
entry of 38 honorary members and over 250 holders of the 
(then) Institute of Cost and Works Accountants’ ‘Fellow- 
ship in Management Accounting’. This initial predomin- 
ance of [CMA members has continued to the present day; 
at the end of 1974, the ICMA claimed 350 members 
among a total of 411 JDipMAs. 

These figures suggest a qualification tate for the JDipMA 
averaging perhaps 15 to 20 per calendar year, including the 
‘over 40’ candidates entitled to claim exemption from Part 
I of the Diploma examinations in 1966. These examinations 
are intentionally and rightly set at a very exacting standard, 
and would normally confront a candidate at the time of 
his life when he is most likely to be acquiring additional 
professional and domestic responsibilities and may be 
most tempted to dismiss further formal studies from his 
‘mind; yet it is questionable whether these features alone 
can account for the apparently limited support shown since 
the first examinations were held in June 1966. 

By way of comparison, the ICWA Fellowship in Man- 
agement Accounting attracted 1,824 entries over the years 
-1953 to 1963, of whom (as mentioned above) over 250 
eventually qualified. Remembering that the total ICWA 
membership then numbered less than 8,000, we can readily 
endorse its former secretary’s claim that these were not 
inconsiderable numbers for a specialized postgraduate 
examination. l 

But, for the Joint'Diploma, figures alone do not tell the 
_ whole story. The abortive integration proposals of 1968-70 
were followed by a veritable orgy of self-criticism in which 
each of the participating bodies was primarily concerned 
with its own problems and ambitions, its own. constitutional 
changes, its own examination syllabuses and post-qualifying 
education plans. These years proved to be something of a 
dead period, in which the Joint Diploma Board was forced 
into a secondary position. 


h 


Proposals have been announced this week which are 
tantamount to a re-launch of the scheme after its enforced 
hiatus. In particular, amendments have been made to the 
pre-entry conditions which, while not prejudicing the 
high standards of the Diploma, will make it possible for the 
outstanding candidate to qualify at an earlier age. 

Speaking to The Accountant, Diploma Board Chairman 
Mr F. S. Grindrod, OBE, IPFA, FCA, DPA, said : “We have been 
looking very hard at our own requirements and are hoping 
for better things. Management accounting is something 
which every accountant should be very well up on; we have 
to concern ourselves with planning the future and not 
merely regarding the past. 

“With the blessing of our six sponsoring bodies, the 
Joint Diploma Board is looking forward to an uplift in its 
affairs. I cannot think of a better time for young account- 
ants to be concerned with management accounting.’ 

The principle of advanced post-qualifying studies, 
already accepted by some other learned professions, has 
been gaining increased acceptance among accountants — in 
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particular, those younger members, of the profession who 
are well placed to appreciate the challenges which they face 
in business from those trained in other disciplines. Pre- 
sumably those bodies such as The Institute of Chartered 
Accountants in’ England and Wales, which are already 
considering the degree of fellowship as a specialist post- 
qualification distinction, will recognize an obligation to 
make their requirements in the industrial field compatible 


with the JDipMA programme. 
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Conditions for the award of the Joint Diploma are set at a 
level which, it is felt, should convince young accountants 
and their“employers that it represents a really significant 
achievement, worthy of recognition. This week’s announce- 
ment should serve to revive interest, in an age of increasing 
specialization, in a field of professional activity which 
remains far from fully developed. 

The principal amendments in the Joint Diploma 


regulations are set out on another page. 
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Sandilands Favours Replacement Cost 


IMMEDIATE REACTION to this week’s long- 
awaited report of the Sandilands Com- 
mittee suggests that past assumptions of 
legislative necessity for the rules of 
historical cost accounting may have been 
exaggerated. 

The committee’s terms of reference 
were directed primarily to the adjustment 
of company accounts for changes in costs 
and prices, and specifically included con- 
sideration of the Accounting Standards 
Steering Committee’s exposure draft on 
accounting for changes in the purchasing 
power of money (ED8, The Accountant, 
January 18th, 1973). 

The accountancy profession has per- 
formed a valuable short-term service, in 
the committee’s view, by its development 
of the current purchasing power method 
in ED8 and in the subsequent provisional 
SSAP7. Nevertheless, CPP is not seen by 
the committee as the best long-term 
solution; among reasons given for this 
conclusion are that CPP does not remedy 
the deficiencies of historiccost accounting, 
and that the dependence of CPP on.the 
retail price index — a wide-ranging index 
of goods and services purchased by 
domestic consumers — is liable to give a 
misleading indication of the effects of 
inflation on individual companies. 

Published company accounts, as a 
major recommendation of the committee, 
should be based on the theory of ‘current 
cost accounting’, with assets and lia- 
bilities appearing at their ‘value to the 
business’. This value, in the majority of 
cases, is seen as current purchase price 
or replacement cost. ‘Profit’ for the year 
should be determined by charging against 
the réalized value of the company’s output 
the ‘value to the business’ of assets con- 
sumed in generating those amounts. 

Introduction of current cost account- 
ing ~ which, the report suggests, need not 
await specific enabling legislation -should 
be supervised by a steering group under 
the aegis of the ASSC. Principal recom- 
mended features of the initial standard of 
current cost accounting include an ‘exist- 
ing use’ professional valuation of land, 
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Mr F. E. P. Sandilands, CBE, MA 


buildings, ships and aircraft; valuation 
of other fixed assets with the aid of 
specific indices to be published by the 
Government Statistical Service; and 
stock to be valued under existing account- 
ing conventions (which are considered to 
provide a sufficient approximation to 
current value) with a ‘cost of sales adjust- 
ment’ made to eliminate stock apprecia- 
tion from profit. This adjustment should 
be shown, it is suggested, as a reserve in 
the balance sheet. 

The committee also comes out strongly 
in favour of the presentation, as part of a 
company’s published accounts, of a state- 
ment of sources and uses of funds. This, 
of course, follows the initiative of the 
ASSC in the publication of SSAPro (The 
Accountant, July 31st), though the present 
report calls also for directors to include, 
in their annual report, a statement of ‘the 
adequacy of cash resources likely to 
become available to meet the company’s 
requirements in the ensuing year’ — in 
plain terms, it seems, a cash forecast. 

Current cost accounting is claimed by 
the committee to represent developments 
of accounting techniques that are already 
in use by a number of companies; ‘For 
example, the “revaluation” of property 





assets in company accounts is already 
widespread, and the principle underlying 
the “cost of sales adjustment’? forms 
the basis of the "base stock” method 
of accounting for stock. -Current 
cost accounting is an evolutionary 
rather than a revolutionary system of 
accounting.” 

The committee’s target date for CCA 
implementation — intially by listed com- 
panies, unquoted companies with assets 
or turnover in excess of {10 million, and 
nationalized industries - is for all 
accounting periods beginning after 
December 1977. It also calls for a Royal 
Commission to be established ‘to review 
the basis of taxation of all profits and 
income, and to consider in particular 
whether current cost profit should be- 
come the basis of taxation for all com- 
panies’. In the meantime, 100 per cent 
first-year allowances for plant and 
machinery should continue to be avail- 
able. 

The 1973 decision to set up the com- 
mittee was attacked at the time by leading 
accountants as a case of ‘too little and 
too late’; the announcement came, it will 
be remembered, immediately before the 


‘ Parliamentary summer recess and at a 


time when the debate on ED8 was well 
advanced. Government departments had 
been privy to the profession’s thinking 
on this subject at least since 1971 and, at 
the time when Mr Sandilands and his 
colleagues took office, the need to recog- 
nize at least the broad effects of inflation 
had become more urgent, in many minds, 
than the finer pros and cons of individual 
methods of adjustment. 

The accountant members of the 
Sandilands Committee were Mr D. R. 
Chilvers, FCA, of Coopers & Lybrand; 
Mr Michael Inwards, FCA, financial 
controller, Pye Unicam; and Professor 
W. Reid, ma, FCA, of the London Gradu- 
ate School of Business Studies. Mr C. A. 
Westwick, Bsc.(Econ), FCA, deputy tech- 
nical director of the English Institute, 
was the committee’s technical liaison 
officer. 
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Canadian Institute's Year 


THE 1974-75 ANNUAL REPORT of the 
Canadian Institute of Chartered Ac- 
countants clearly indicates that the 
profession’s range of services and. pro- 
grammes during the year could not have 
been maintained without the dedicated 
work of its volunteers, some of whom 
devoted the equivalent of one day a week 
to Institute affairs. 

Traditionally, the Institute has been a 
world leader among accounting bodies 
in the area of specialized training in 
EDP, and its new series of courses, when 
completed, are claimed to be the most 
comprehensive available anywhere. Lead- 
ing experts in EDP auditing and manage- 
ment have formed a computer course 
committee to prepare a new series of 
professional development courses, of 
which three are now available and four 
more should be completed by the spring 
of 1976. A marketing and promotional 
campaign has been launched for the new 
computer courses, and it is expected that 
they will find a considerable market. 

In the professional development area, 
the past year has been one of consider- 
able accomplishment, the report states. 
Public accounting firms and other major 
employers of accountants may now ob- 
tain PD courses from the provincial 
Institutes as well as from CICA for special 
presentation to groups of 20 or more 
participants. This offers a presentation 
option, in addition to Institute-sponsored 
seminars. 

In research, more accounting and 
auditing projects were completed and 
new ones undertaken than in any other 
year in the Institute’s history. Current 
and ongoing projects of the accounting 





ICMA Recognized 
in Nigeria 
MEMBERS of the Institute of Cost and 
Management Accountants in Nigeria are 
eligible also for admission as members of 
the Nigerian Institute of Chartered 
Accountants. This announcement follows 
a recent visit to the ICMA’s London 
headquarters by the President of the 
Nigerian Institute, Professor Michael 
Adeyemo, Msc(Econ), FCA, FCMA, JDIpMA. 
Professor Adeyemo, now Dean of the 
Faculty of Business Administration in 
the University of Lagos, was admitted to 
membership of the ICMA in 1969. The 
ICMA currently has about 200 qualified 
members and "oo registered students in 
Nigeria. 


research committee include fair presenta- 
tion and generally accepted accounting 
principles; joint ventures; special- 
purpose statements and consolidation 
requirements; foreign currency transla- 
tion; international accounting standards; 
long-term leases; and long-term debt. 

The auditing standards committee has 
also been extremely active. Two major 
research studies were published — Finan- 
cial Reporting for Property and Casualty 
Insurers and The First Audit Engagement. 
Subjects approved for study include 
reliance on other auditors, special-pur- 
pose audit reports, non-arm’s-length 
transactions, cut-off procedures and ana- 
lytical reviews. 

As a result of the Institute’s deepening 
commitment with several international 
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bodies, it has established an international 
liaison committee to co-ordinate activities 
in the international field. On the home 
front, the Institute has tried to improve 
two-way communication with the federal 
government, and during the year the 
CICA Executive Committee met with 
several Cabinet Ministers to discuss 
matters of common interest. Meetings 
were also held with elected officials and 
senior Civil Servants. 

The 1974 uniform Final Examination, 
showed a pass rate of 53-7 per cent, 
compared to Sot per cent in 1973. 
Available statistics on the projected 
student population in the 1980s show a 
decrease in the overall number of 
students while the demand for CAs is 
expected to increase. To study this situa- 
tion on a national basis, the Institute has 
established a special committee on the 
supply of CAs, whose report is anticipated 
by mid-1976. 





UCS Creditors May Sue Government 


LEGAL PROCEEDINGS against the Govern- 
ment by the liquidator of Upper Clyde 
Shipbuilders — Mr R. C. Smith, ma, ca — 
on behalf of the company’s unsatisfied 
creditors last week appeared as a distinct 
possibility. This follows the rejection by 
the Parliamentary Commissioner for 
Administration, Sir Alan Marre, of the 
creditors’ request for an investigation of 
the Government’s responsibility in the 
matter (The Accountant, May 1st). 

Sir Alan, in reaching this conclusion, 
has pointed out that his terms of reference 
as Parliamentary Commissioner specific- 
ally preclude him from intervening where 
the complainant appears to have an 
available remedy in a court of law, or 
from investigating individual action re- 
lating to contractual or other matters 
concerning a government department. In 
the course of his letter to Mr A. M. 
Fletcher, ca, MP (Edinburgh North, 
Con.), a member of the accountants’ 
Parliamentary group, who had presented 
the creditors’ complaint, Sir Alan writes: 
‘I am advised that the Government’s part 
in this matter clearly amounts to such 
action, and that it is not within my powers 
to investigate it.’ 

At a meeting in Glasgow last week, 
creditors were told that the committee of 
inspection had authorized Mr Smith to 
seek the opinion of léading counsel with 
a view to taking action against the 
Government. About £74 million is still 
owing from the company’s collapse four 
years ago. 

The liquidator’s claim against the 
Government is based upon the Govern- 
ment’s significant shareholding in UCS, 





Mr R. C. Smith 


its appointment of a nominee to the UCS 
board, and its direct involvement in im- 
portant financial decisions. Many credi- 
tors have claimed that they continued to 
extend credit to the company only on the 
strength of assurances from Mr Anthony 
Wedgwood Benn, then Secretary of State 
for Industry, and other Ministers. 
Addressing members of the Bristol 
and District Chartered Accountant 
Students’ Society last year (The Account- 
ant, December 12th, 1974), Mr Smith, 
who is a partner in Arthur Young 
McClelland Moores & Co, Glasgow, 
claimed that UCS presented a constitu- 
tional rather than a political problem. It 
was umreasonable,.he said, that the 
Government should come to do business 


` in the market place without making clear 


what its code of conduct was going to be. 
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Successful Year for 
New Society 


Accounts of the Society of Company and 
Commercial Accountants for 1974, re- 
cently distributed to members, show a 
break-even position in respect of current 
revenue and expenditure. The deficit of 
£6,038 on income and expenditure 
account is wholly referable to non- 
recurring formation expenses. 

The Society, it will be recalled, was 
formed last year by merger of three 
bodies — the Institute of Company 
Accountants, the Society of Commercial 
` Accountants and the Cost Accountants’ 
Association (The Accountant, May 23rd 
and July 4th, 1974). Presenting the report 
and accounts to last Saturday’s annual 
general meeting of members, Mr G. F. 
Wolland, rsca, MBIM, Chairman of Council, 
said that the Council was concerned to 
maintain professional standards compar- 
able with any to be found in the world. 
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‘This Society’, said Mr Wolland, 
‘differs from other professional bodies 
in that it does not give a practising 
certificate to those who qualify by passing 
its examinations, and indeed does not 
allow members to practise if their only 
qualification is that of passing the 
Society’s examinations. 

‘Further, as a question of policy, we 
refuse to be browbeaten into restricting 
entrance to registered students who 
happen to possess either degrees or A- 
level qualifications. The Society believes 
that any student who is basically qualified 
should be entitled to the opportunity to 
study the examination syllabus, and so 
qualify by reaching the required academic 
standards and obtaining the necessary 
practical experience.’ 

Over 2,000 candidates presented them- 
selves for examination under the three 
participating bodies’ regulations in 1974 — 
the first examination under the new 
joint syllabus being held in May 1975. 


Joint Diploma - the New Rules ` 


AMENDED PRE-ENTRY CONDITIONS for the 
accountancy bodies’ Joint Diploma in 
Management Accounting Services -— 
featured in a leading article this week — 
will make it possible for the outstanding 
candidate to qualify at an earlier age, 
possibly within three and a half years of 
his or her primary qualification, 

JDipMA candidates will in future be 
allowed to attempt the four written papers 
of Part I at any time after their primary 
qualification, without the previous 21 
months’ waiting period. Candidates at- 
tempting Part I under the ‘two papers at a 
time’ option will not be required to 
retake the first pair of papers which they 
have already passed if they fail in the 
second pair; and referred candidates will 
be allowed up to three subsequent at- 
tempts at the affected paper instead of 
only one. 

For the Part IT examination (thesis and 
interview), the minimum practical ex- 
perience requirement has been reduced 
from five to three years, and the range of 
‘relevant’ activities widened, The stated 
objectives of this part of the examination 
are to require candidates: 

(a) to show their interest in and knowl- 

edge of a selected subject; 

(b) to demonstrate ability to present 
their ideas in writing, ‘clearly, 
convincingly and logically’; and 

(c) to prove that they can marshal 
their thoughts quickly, defend their 
ideas in discussion, and communi- 
cate effectively. 

These changes, it is emphasized, do not 


represent a relaxation in the standard of 
the Diploma. The present syllabus, 
subject only to ‘points of minor editorial 
detail’, will remain effective for the 1976 
and 1977 examinations. Courses for the 
Part I examination of the Diploma are 
already provided at the Universities of 
Birmingham and Manchester, the London 
School of Economics and Central London 
Polytechnic. Similar courses are expected 
to be available next year in Bristol, 
Leeds, Edinburgh, Glasgow and possibly 
Belfast and Dublin. 

Full details are available from the 
Secretary to the Joint Diploma Board, 
Mr I. G. 5. Groundwater, at 11 Copthall 
Avenue, London EC2R 6EQ (01-588 
6679). Representatives of the Board will 
also be available during the coming 
months to explain the aims and require- 
ments of the scheme and its supporting 
tuition arrangements; the programme so 
far announced is as follows: 

September 15th: Grand Hotel, Man- 

chester, 6.30 pm 
September 16th: 5 Fenwick Street, 
Liverpool, 6.30 pm 

September 29th: Polytechnic of Central 
London, 6.30 pm 

October 7th: Chartered Accountants’ 
Hall, 6.15 pm 

October 13th: London School of 
Economics, 6.30 pm 

Regional committees of the Board will 
also be undertaking a series of visits to 
companies, with the aim of establishing 
the importance of the Diploma scheme 
to the employer as well as to the employee. 
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SSAP 9 ‘Difficult 
to Recommend’ 


BASES OF VALUATION of long-term con- 
tract work in progress as laid down in 
Statement of Standard Accounting Prac- 
tice No. 9 (The Accountant, June 12th) 


‘have been sharply criticized by Mr 


Patrick Edge-Partington, FCA, as ‘not 
only imprudent, but bad accountancy’. 
Mr Edge-Partington is chairman of 
Crown House Ltd, winners of The 
Accountant Annual Awards for smaller 
companies in 1971. 

The basic philosophy of SSAP g on 
long-term contract work is cost - 
defined as expenditure, including over- 
heads, incurred in bringing the product or 





Mr Patrick Edge-Partington 
service to its present condition and 
location — plus attributable profit. Writing 
in the course of his chairman’s statement 
with the March 1975 annual accounts of 
Crown House, Mr Edge-Partington 
says: 

‘I happen to believe that this method 
is not only imprudent, but bad account- 
ancy. It is imprudent because it encour- 
ages the taking of profit before its 
existence is certain (and problems have a 
way of appearing nearer the end of 
contracts than the beginning); it is bad 
accountancy because profit should be 
taken on delivery to a satisfied cus- 
tomer, and not by some arbitrary time or 
performance yardstick. I shall find it 
difficult to recommend the adcption of 
this method for use in Crown House.’ 

There is the further point, he continues, 
that any uplift in the valuation of work in 
progress as a result of applying SSAP 9 
would attract additional corporation tax 
liabilities, with consequent impact on the 
company’s working capital — a change 
difficult to justify if the interests of 
shareholders and employees are to re- 
main a primary consideration. 

At March 31st, 1975, the Crown House 
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Qualifications? 
Let the experts help Ẹ 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience — either to make 
sure of success in ACA Exams if you are a student — or to 
a E string to your bow if you have already 
qu 


ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by. the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. ` 


Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATII will be of great benefit if your special interest 
is taxation ~ but the examination of the Institute of 
Taxation sets a demanding standard. SOA students M 
consistently score success thanks to the clear, com- E 
prehensive and up-to-date course material. K 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home — at whatever time and 
pace suits you best. And you will be on your way to 
success — like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 


(7. 7. The School of Accountancy 
| A & Business Studies zr. z0 


To: The Principal], P. S. Catterson, ACMA, ACIS, AMBIM, 
The School of Accountancy & Business Studies, 
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LONDON SW8 4UJ Glasgow G2 BEW 
Tel: 01-622 9911 Tel: 041-221 2926 


or cjo LC.S., 15 Dawson Street, Dublin, Eire. Tel: 772065 
Please send me full details, without obligation, about your courses for: 
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VALUATION 
EXPLAINED. 


BUT NOTBY THIS 
ADVERTISEMENT, 





Even the most carefully 
managed balance sheets can take on 
unusual characteristics, if regular 
property valuations are not profes- 
sionally, authoritatively considered. 

The booklet we have prepared 
explains the advantages and ramifi- . 
cations of valuation. 

Contact us for your copy now. 


Richard Ellis, 64 Cornhill, 
London EC3V 3PS. Tel: 01-283 3090 
Richard Ellis, Trafalgar House, 
75 Hope St., Glasgow G2 DV. 
Tel: 041-204 1931. K 
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consolidated balance sheet showed stocks 
and work in progress totalling {10:3 
million, made up of a gross {35:1 
million less {24:8 million cash received 
on account. ‘It is not the practice’, 
according to the statement of accounting 
policies, ‘to make any addition for 
administrative, financial or sales over- 
heads, nor for any element of profit.’ 

Mr Edge-Partington was one of the 
contributors to a four-paper symposium 
published in The Accountant of July 
27th, 1972, on the proposals of the 
exposure draft (ED6) on which SSAP ois 
now based. He described ED6 as 
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‘potentially dangerous’ in relation to 
accounting for long-term contracts, and 
concluded: “The only safe way to ensure 
that credit is not taken for profits which 
will never be realized is to refrain from 
taking credit for them until they are.’ 


impersonation of 
Customs Officer 


SMALL traders, particularly in London 
and the southern counties, have been 
warned against the activities of an indivi- 
dual misrepresenting himself as a Customs 
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and Excise officer, and obtaining money 
by false pretences. 

He carries a fictitious identity card 
incorporating the false statement that he 
is ‘on Customs and Excise business’. 
His method is to make a few small 
purchases and then request change for. 3 
worthless ‘banker’s draft’ purporting to 
be made out by the Halifax Building 
Society. 

The names ‘Craven’ and ‘Allington’ 
have been used in connection with this 
deception. Any trader encountering such 
an approach is advised to contact the 
police immediately. 





THIS IS MY LIFE 


Ups and Downs 


by An Industrious Accountant 


THE MANAGING DIRECTOR smiled crookedly and eyed his 
audience of senior executives with a look of pent-up 
venom. He had before him the first draft of the year’s 
accounts, he said icily, and he had bad news for us. 

A premonitory shiver ran through the listeners, except 
for me (T’d personally finished the appropriation account 
late last night) and Scotty muttered rebelliously that sales 
were up 18 per cent. The buyers blanched in anticipation of 
reduced bonuses; the maintenance engineer remembered 
his budget overrun and whispered ‘A fair cop, I’ll come 
quietly’; and from the back seats came a mournful ‘Shoot 
every tenth man, sergeant-major’. 

The MD ignored the murmuring. He’d spoken previously 
about Government negotiations allowing us’ a maximum 
rate of gross profit, he explained, but since then the worst 
had happened; we’d done too well! Our profit reference 
level was exceeded, and there was trouble ahead. 

Jaws dropped in disbelief; some nitwit laughed and 
then choked. The MD displayed a wall-chart showing for 
the last two years: 


Year I Year 2 

Per cent Per cent 
Gross profit go e e 27 28 
Costs Ge me gn geg 18 20 
Net profit eg SS Sé 9 8 


The figures were examples, but they illustrated the problem, 
he went on. Despite the staff’s magnificent performance in 
achieving better results, we had reduced net profits, due 
to cost increases. On top of that, we’d be penalized for 
excess gross profits. Any comments at this stage? 

Scotty was first off the mark. It was basically impossible 
to keep to exact percentages with thousands of items in 


30-odd departments with pay-offs from 15 per cent to 40 
per cent, he protested. This year’s heatwave had given him 
top yields in ladies’ summer wear, whereas for the last four 
years he’d slashed prices to the bone to clear. He wasn’t a 
prophet, but.... 

The MD froze him with a look; he wanted constructive 
suggestions, he said, not excuses. Bertie jumped up eagerly 
to recommend credit notes, back-dated of course, to special 
suppliers; that way we’d get back within our limits with a 
load of goodwill as well. He was petrified in turn by the 
comment ‘fiddling the books, eh?’ and Trevor scored with 
a proposal of autumn adjustment sales, followed by several 
ideas on averaging prices. 

The MD summed up briskly; we must, repeat must, 
be on target always. Sales and Accounts must get together 
to construct and monitor a master-plan; stock checks must 
be done on the run (an anguished whisper “what, no over- 
time?) at least twice annually, and counter-inflation 
measures must be stringent. Next meeting on Tuesday, 
same time. 

It looks as if Accounts won’t get any summer holidays 
this year. 
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Financial Statements 


of Pension Funds 


by L. W. G. TUTT, FIS, FFA, ASA 


GENERALLY ACCEPTED auditing standards, according to a 
recent publication of the American Institute of Certified 
Public Accountants, apply to audits of a pension fund to the 
same extent as they apply to the audits of a commercial 
enterprise. An important rider was added, to the effect 
that the examination of the financial statements of a pension 
fund do present certain unique problems; among these, it 
was suggested that the independent auditor is responsible 
for obtaining competent evidential matter as a basis for 
. forming his opinion as to the determination made by the 
actuary of the present value of accrued benefits. 
According to such American opinion, the intention 
apparently would not be confined merely to a broad 
appraisal — for among matters specifically referred to was 
that of the auditor ascertaining whether the rate of interest 
used by the actuary to determine the present value of 
accrued benefits was reasonable when compared with the 
fund’s historic and anticipated investment performance 
(investment income and appreciation), Moreover, it was 
suggested the auditor should determine whether the interest 
assumption used by the actuary is consistent with the fair 
value presentation of investments in the balance sheet. 


No exact parallel 


The extent to which such American opinion might be 
regarded as persuasive in Great Britain is debatable, for 
relevant circumstances differ between the two countries. 
Indeed, a somewhat different emphasis seems implicit in 
recent written evidence to the Occupational Pensions 
Board by the UK Consultative Committee of Accountancy 
Bodies. That evidence included suggestions that the 
trustees of all contractual pension schemes should prepare 
annual accounts showing a true and fair view of the 
trustees’ transactions and the financial position of the 
trusts concerned; that the trustees of all contractual 
pension schemes should appoint auditors, qualified to audit 
accounts under the Companies Acts, to audit and report 
their opinion on the trustees’ annual accounts; that the 
auditors should be appointed annually and that their 
rights and duties should be generally similar to those 
applicable to auditors under the Companies Acts. 
However, the American opinion quoted does highlight 
the importance of the actuarial investigations of a pension 
fund; currently, the Revenue authorities in Britain require 
such an investigation to be made not less frequently than 
once in every five years. The Occupational Pensions Board 
has recently recommended that trustees or managers of 
those funded schemes to which the benefits are not fully 
secured by insurance policies, without depending on 
future bonuses or profit, should be required in the scheme’s 


documentation to prepare annual reports and accounts; to 
obtain an auditor’s report on those accounts, and a report 
when the scheme is set up and at least triennially from a 
professionally qualified actuary. 


Actuarial investigation 


‘Purposes of the actuarial investigation of a pension fund 


can vary according to the particular circumstances. If, for 
example, the scheme were to be dissolved, the problem 
involved might be the fair distribution of the assets between 
the individual members and pensioners of the scheme, a 
pro rata distribution relative to members’ liabilities being 

regarded as appropriate. Naturally, this raises the question 
of how such assets and liabilities are to be ascertained; in 
such circumstances, the assets might be taken at realistic 
values, and the liabilities on an assurance company guaran- 
teed single premium cost basis. 

When the pension scheme can validly be regarded as a 
continuing one, the main purpose of the investigation may 
be to determine the rate of contributions to be paid into the 
scheme in the future, bearing in mind likely future experi- 
ence of the scheme and its financial condition at the valua- 
tion date. This may involve, among other things, placing 
a value upon the accrued and future benefits of the existing 
members of the scheme, the prospective approach necessita- 
ting a discounted cash flow method of valuation. Long-term 
estimates will be called for of likely future experience, 
mortality rates of members during active service and of 
pensioners, the progression of members’ remunerations in 
the future and the rates of interest to be involved. 

For example, the liability to members in service retiring 
at age 65, with a pension of .one-sixtieth of final salary for 
each year of service, involves among other things utilizing 
an estimate of the final salaries of such active members 
involving an assumed progression of remuneration from 
year to year from the valuation date to normal retirement 
age, adjusted to allow for the pension proportion and dis- 
counted back to the valuation date on a combined interest 
and mortality basis. 

Generally the idea is to select estimates which, all taken 
with each other, can be regarded as suitable for the scheme 
being considered — which may tend to give an air of im- 
propriety to consideration, of each assumption in isolation. 
To exemplify, it might sometimes be thought that the year- 
to-year future progression in remuneration of members at 


. successive ages involves a salary scale combined with a 


superimposed inflation rate, but such a combined progres- 
sion may not be independent of investment yields in 
corresponding future years. It is the relativity of the 
estimates of these two factors which is of importance. 
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Moreover, it can be suggested that the valuation of the 
liabilities of a pension scheme and the valuation of the 
related assets should not be regarded as two separate 
exercises. 

The actuary is normally concerned with the likely future 
development of the fund obtaining, in estimating the 
liabilities of the scheme, discounted values at the valuation 
date based on certain assumptions. Appreciating that the 
interdependence of the value of the liabilities and the value 
of the assets is relevant, a similar approach may be regarded 
as logical in asset valuation, with a degree of consistency in 
the interest rate used in obtaining the discounted valuation 
of both the liabilities and assets. 

To illustrate, the value of redeemable fixed interest 
securities might appropriately be considered as the dis- 
counted value of the related fixed interest payments plus the 
discounted value of the redemption sum; and the value of 
ordinary shares taken as the discounted value, at the 
valuation rate of interest less an assumed ‘annual rate of 
dividend growth, of the notional yield for the selected 
period of years, plus the discounted value on the same basis 
of the market value. The notional yield adopted might be 
taken as the total market value of the shares, multiplied by 
the dividend yield on a suitable equity share index. 


r 


Alternative methods 


It is clear, however, that the appropriateness of different 
methods of valuation of liabilities and of assets, or the 
bases to be adopted in such valuations, are dependent on 
the particular circumstances to which those valuations are 
to be related. It is not altogether irrelevant to mention that 
the Insurance Companies Act 1974 granted, on some 
grounds, some powers of official intervention in financial 
matters of insurance companies. As regards such powers, 
regulations already issued relating to the valuation of 
assets In a number of specifically limited connections 
require, for example and broadly speaking, the value of 
quoted debentures and ordinary shares in non-dependent 
companies to be at middle market price. 

Moreover, the question of investment controls is one 
which has been considered in the Report of the Occupational 
Pensions Board, in accordance with section 66 of the 
Social Security Act 1973. Indeed, as regards schemes 
used for contracting out, the Board concluded that legisla- 
tion is required to ensure for the guaranteed minimum 
pension, a degree of security which is comparable, as far as 
possible, to-that provided by the State. 

They recommend that the statutory provisions should be 
sufficient to enable the OPB to require, among other 
things, restrictions on investment, in particular, controls 
of investment in the employing company and associated 
companies and on concentrations of investments, compar- 
able.to those in the Board’s Memorandum No. 9 under 
powers similar to those in section 59 (8) of the Social 
Security Act 1973. 

It was this section of the Act which authorized the OPB 
to make it a condition of granting or continuing recog- 
nition of an occupational pension scheme, that no part or 
no more than a specific proportion of the scheme’s re- 
sources should be invested in a particular type of invest- 
ment. By Memorandum No. 9, unless the trustees’ state- 
ment shows self-investment to be ro per cent or less, the 
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actuary should send the statement to the OPB; also, 
where there is a coricentration of investment amounting to 
more than ro per cent, the trustees should send a statement 
for each concentration to the actuary, who should attach 
it to his appropriate certificate. , 


investment controls 


The OPB also considered controls other than for contract- 
ing-out purposes; if some of the Board’s recommendations 
came to be accepted, the proposed investment controls 
would extend beyond the guaranteed minimum pension. 
Indeed, in their Report, the OPB expressed the hope that, 
in relation to all schemes, the Secretary of State would feel 
able to refer to them as a long-term study over, say, five 
years, the question of whether it would be appropriate to 
legislate either for funding and investment controls for some 
alternative safeguard (for example, credit or termination 
insurance), or for a combination of such requirements. 

It is to be noted that, additionally to the possibility of 
investment controls, reference is also made by the OPB to 
funding controls. In fact, the Government Actuary sug- 
gested to the Board that legislation should require all 
pension promises to be backed by a trust fund into which 
actuarially sufficient contributions should be paid; that 
actuarial reports (showing the adequacy of the fund to 
meet at least accrued benefits on discontinuance, and the 
recommended contribution rate) should be obtained 
before a scheme was set up, before major amendments, 
and triennially; that reports and scheme accounts should be 
made available to members and their representatives; that 
employers should state in their accounts that the funding 
requirements had been complied with and whether the 
actuary’s certificate had been qualified; and, among other 
things, that all schemes should be registered — submitting 
accounts and actuarial reports. 

Not all responsible opinion would necessarily agree with 
this, but the OPB has referred to the Government Actuary’s 
recommendations as possibly providing a helpful example 
of the views to which those in favour of statutory controls 
have been inclined — and it is to be added that extensive 
pensions legislation has recently been enacted in the United 
States. 

Among numerous other provisions for the protection of 
employee benefit rights, the American Employee Retire- 
ment Income Security Act of 1974 establishes minimum 
funding standards for most defined benefit pension schemes. 
In general, employers must contribute enough to pay the 
normal cost and to amortize past service liabilities over a 
period of years; and every scheme has to maintain a funding 
standard account which basically "sa cumulative record of 
the excess of actual contributions over the minimum 
requirement. 


National variations 


Naturally, circumstances. vary from one country to another 
and regulations, if any, should give proper regard to such 
variations, In their evidence to the OPB, the Consultative 
Committee of Accountancy Bodies chose to state that they 
considered that pension scheme benefits promised to 
employees in the terms of their employment should in all 
instances be trust-protected to the extent that the benefits 
relate to actual service of individual members after they- 
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joined the scheme, and have been provided from contri- 
butions paid to or otherwise vested in trustees for such 
service. 

It seems reasonable that contractual pension schemes 
should be seen to confirm to adequate standards in-provid- 
ing for the safety of their funds, so that procedures for 
proper disclosure of information to members and other 
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interested parties may be involved. Interestingly, the 
OPB in its report recommends, among other things, that 
the Secretary of State for Trade should be asked to con- 
sider whether regulations might be made to extend 
Schedule 2 of the Companies Act 1967, in order to require 
the inclusion of specific information about pension schemes 
in company accounts or balance sheets. l 


Financial Prospects for Industry 


and Commerce 


by A. J. TURNER 


Head of Financial Policy Department, Confederation of British Industry 


DECLINING real profitability and deterioration of cash 
flow and liquidity had been recorded through 1973 and 
especially 1974. Industry’s financial situation had been 
seriously affected by rising prices for materials and energy, 
and also by the three-day week. 

Problems had been aggravated by controls over prices 
and profits, including especially the tightening of price 
controls announced in March 1974. At the same time as 
those stiffer controls were introduced, the new Government 
brought in a Budget which, with its higher-than-expected 
rate of corporation tax, advance corporation tax surcharge, 
increases of national insurance contributions and prices 
charged by nationalized industries which were slanted 
against industry, added to companies’ problems. 


Liquidity no barometer 


These measures stemmed from a view of industry’s ability 
to pay conditioned by one statistic: the official measure of 
industria] and commercial companies’ holdings of bank 
deposits and other liquid financial assets (their ‘gross 
liquidity’) showed them holding at the end of September 
1973 such assets valued at £9,750 million. But the measure 
of ‘gross liquidity’? by itself provides no indication of 
industry’s financial situation. 

The CBI had already demonstrated the decline in 
industry’s profitability and the additional financial strains 
imposed by the three-day week, and in its 1974. Budget 
representations [The Accountant, March 14th and aust, 
1974| had again stressed the financial problems facing 
companies. After the unfavourable result of the Budget, 
it continued its efforts to demonstrate what was happening 
to industry’s finances and the implications of the deteriorat- 
ing financial situation for investment and employment in 
the longer term. The November 1974 measures included 
important concessions to industry, including especially 
deferral of tax liabilities in respect of profits necessarily 


The substance of an address presented to a seminar, on June 26th, at 
the City University, of members of the Institute of Internal Auditors. 


employed to finance the holding of higher-priced stocks 
(‘stock relief”) and relaxations of the price controls. 

It is now known that in 1974 the aggregate of industrial 
and commercial companies had recorded a ‘financial 
deficit’ — or, broadly speaking, excess of investment spend- 
ing in the UK over undistributed income from domestic 
and overseas operations — of no less than £3,650 million 
to be covered by borrowing. Finance required for acquisi- 
tions in the UK and investment abroad increased the total 
borrowing requirement to above {£4,000 million. With 
capital markets and institutions providing longer-term 
finance taking a gloomy view of industry’s profitability, 
the amount of longer-term finance obtained was small. 

The gap had been bridged by considerably increased 
borrowings from the banks, largely on short-term, so that 
the sector’s ‘net liquidity’ position — the balance of its gross 
holdings of liquid financial assets less advances from 
banks ~ had worsened dramatically. 'The excess of advances 
over gross liquid assets had risen from £4,300 million at the 
beginning of 1974 to £8,000 million at the end of the year, 
at which point industrial and commercial companies were 
owing to the banks {1-80 for every {1 in hand. 


Widespread deterioration 


Such aggregate data suggested that the deterioration was 
widespread, and that impression was confirmed by the 
answers from more than 1,000 companies to the special 
question on corporate liquidity first included in the October 
1974 CBI Industrial Trends Survey and repeated in April 
1975. 

"Oe the first occasion, 79 per cent reported deterioration 
of ‘net liquidity’ over the preceding 12 months, with 46 per 
cent reporting ‘substantial’ deterioration. For the 12 months 
to April 1975, the corresponding proportions were 63 per 
cent and 30 per cent, showing some slackening. of the 
deterioration but still a very serious situation. Closer 
analysis of the results showed little variation of experience 
with company size, though there was greater variety of 
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Secure investors rest easy. 


Halifax investments return consistently 
good interest whilst having the added advantage of 
being easily realisable. 
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experience when the results were broken down by industry 
groups. 

Companies were also asked what action they were taking 
or would take to combat deterioration; the most common 
reply was to reduce fixed investment. Other courses of 
action envisaged were reduction of stocks, pressurization of 
debtors, elimination of less profitable lines, and reduction 
of output and employment. All the latest data confirms that 
companies are reacting in this way. 


In consequence, the sector’s ‘financial balance’ would this 
year be improved, with the deficit perhaps reduced to 
around £500 million. This was the figure offered by the 
CBI, and broadly agreed with outside forecasters. The 
improvement would be obtained in part as a consequence of 
‘stock relief’ and to a lesser extent as a result of price control 
relaxations, but largely through reduction of the volume of 
fixed investment and destocking. 


It would be better if the cause was improvement of 
profits; but it was feared that there would be some further 
reduction of real profits, and the provisional data for profits 
in the first quarter of 1975 reinforced that fear. Thus, by 
reference to the ‘financial account’, the financial situation 
might appear to be easing, but again no judgement should 
be made by reference to only one indicator. The evidence 
on profitability was not encouraging. 


Yet, given the success of recent ‘rights’ issues and the 
enlargement of Finance for Industry Ltd, it was to be 
hoped that, for the year as a whole, there should be no 
further deterioration and perhaps even some slight 
improvement of ‘net liquidity’; but there would be no 
significant reduction of the tremendous burden of indebted- 
ness to the banks which would continue to act as a con- 
straint. The predictions made by companies replying to that 
part of the April 1975 Trends Survey question on liquidity 
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which asked them to forecast what change in net liquidity 
they would experience between October 1974 and October 
1975 appeared to support this view: 46 per cent expected 
deterioration, 32 per cent expected improvement, and 
22 per cent expected no significant change. 

It should be noted that gross holdings of liquid financial 
assets had shown little change since September 1973; but 
companies’ turnover had risen with inflation, so that the 
ratio of liquid assets to turnover had been falling. Com- 
panies might be, and indeed were, holding down their 
working capital requirements — for example, by reducing 
stocks and devising various means for economizing in the 
use of cash ~ but if inflation should continue there would soon 
come a point at which, despite making these economies, 
companies were constrained to reduce activity levels for 
lack of cash. They might then seek to increase borrowings 
from banks to obtain more cash in hand. The banks had 
money to lend, but many companies were reluctant to 
follow this course because, despite recent reductions of 
interest rates, the short-term cost of borrowing money was 
still high. 

The view appeared to be gaining ground in some circles 
that industry’s financial situation was improving, and 
improving quite rapidly. But the CBI view is that, while it 
is possible to say that the pace of deterioration is slowing 
and indeed that, by reference to some indicators, deteriora- 
tion may be halted later in the year, the financial situation 
facing industry remains serious, 

No effort should be spared in stating and explaining 
that view. At the same time, companies must make every 
effort to improve their financial control procedures so as to 
be able to make the most efficient use of the profits and the 
cash available to them. 


Subsequent developments have given hope of a slight, though measur- 
able, further improvement of this balance. 








Haddock v. Wilmot Breeden Limited 


In the House of Lords — March rath, 1975 


(Before Lord Morris of Borth-y-Gest, Lord Dretocx, Lord 
Smmon of Glaisdale, Lord Cross of Chelsea, and Lord 
EDMUND-DAVIES 


Income tax — Subvention payment — Principal company and 
two subsidiaries ~ One subsidiary undertook to eliminate in- 
debtedness — Indebtedness transferred to that subsidiary — Issue 
of shares to appellant company by debtor company — Agreement 
to bear deficit of debtor company — Agreement stating that the 
appellant company had paid a sum of money to debtor company — 


No payment made — Whether writing-down of capital should be 
treated as payment — Whether amount of payment was difference 
between value of shares obtained and loss incurred in writing- 
down ~ ‘Agreement?’ — Income Tax Act 1952, section 342 — Finance 
Act 1953, section 20 — Income and Corporation Taxes Act 1970, 
sections 71, 405, 434 (2), 444 (2), 487 (T), 488 (2), 490 (2). 
The respondent company (WB) and CIM were subsidiaries 
of Wilmot Breeden (Holdings) Ltd. CIM made heavy losses. 
Holdings was anxious to save CIM and so were four other 
companies. An agreement (the protocol) was made for the 
four other companies to lend CIM a total sum of ro million 
francs, interest free, by way of advances against supplies; and 
Holdings undertook to cause CIM to increase its capital in 
consideration of the cancellation of advances which Holdings 
had made to CIM to a total of 30,757,000 francs; and when 
that had been done Holdings was to cause the new capital 
to be reduced in accordance with the losses appearing in the 
balance sheet of CIM at December 31st, 1963. 

Although under that agreement Holdings was to eliminate 
the indebtedness of CIM, it was WB, the respondent company, 
that proceeded to do so. Prior to July 1st, 1964, the indebtedness 
of CIM to the group other than WB itself had been transferred 
to WB..By an agreement dated July ist, 1964 (the shares 
agreement) between WB and CIM, the former transferred to 
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CIM the sum of 24,400,000 francs being the greater part of 
- the total indebtedness of CIM to WB itself. This transfer 
was satisfied by the issue to WB of 244,000 shares of 100 francs 
each fully paid up.’ l 

By an agreement dated September 15th, 1964 (the subvention 
agreement) between the same two companies WB agreed to 
bear the deficits of CIM. It was stated in this agreement that 
WB had paid to CIM £1,567,798 being the equivalent of 
21,635,611 francs with the intent that that payment should be 
a subvention payment. It was conceded in argument, however, 
that this statement about the £1,567,798 had no foundation 
in fact. l 

It was contended for the Revenue that the payment for the 
244,000 shares above mentioned by the extinguishment of 
CIM’s debt was a payment for shares, and could not also be a 
subvention payment; and that in fact no subvention payment 
had been made, 

It was contended on behalf of the respondent company, 
WB, that the obligations incurred by WB were twofold: (a) 
to cancel the advances by issuing new fully paid shares of 
CIM, (b) to reduce this new capital in accordance with CIM’s 
losses; that the shares agreement discharged (a) but not (6); 
that (b) was carried out by WB concurring in the writing- 
down of the capital of CIM; and that that involved a loss 
which should be regarded as a payment under the subvention 
agreement. 

The loss was quantified in argument by taking the indebted- 
ness of CIM as 24,400,000 francs, and with WB having held 
11,520,000 shares in CIM and finishing up with the debt 
discharged and holding 14,368,000 in CIM. Taking the shares 
in each case at par, WB’s holding had increased by 2,848,000 
francs, and had cost 24,400,000 francs by the extinguishment 
of the debt owing to WB by CIM. Therefore, WB lost the 
difference, i.e. 21,552,000 francs, the equivalent of the 
£1,561,739 which was claimed as the amount of the subvention 
payment. 

The Special Commissioners decided in principle in favour 
of the respondent company. 

Held (affirming the judgment of the Court of Appeal): there 
was no enforceable agreement under which Wilmot Breeden 
had to bear the losses of CIM, and the payment by WB was 
in fact a subscription for shares. 


Way v. Underdown 
In the Court of Appeal - April 15th, 1975 


(Before Lord Justice RusseLL, Lord Justice Stamp and Lord 
Justice SCARMAN) 


Income tax — Insurance agent — Commission paid over to insured 
person — Friendly arrangement — Commission on company client’s 
insurances deducted from company’s premiums — Whether agent 
assessable — Income Tax Act 1952, section 148. 


The taxpayer acted ab an agent of the Norwich Union Insurance 
Company in respect of policies taken out by a Mr Marshall 
and by a company of which the taxpayer was a director. Mr 
Marshall paid his premiums gross to the taxpayer, and received 
back from the taxpayer cash to the value of the taxpayer’s 
commission. The taxpayer paid to the Norwich Union a sum 
equal to the premium less his commission thereon. ‘There was no 
contractual obligation between the taxpayer and Mr Marshall, 
but only a ‘friendly agreement’. 

The premiums on the company’s policies were paid by 
cheques drawn on the company’s bank account for the premiums 
less commission. The cheques were sent to the Norwich Union 
by’the company. The taxpayer had never received any com- 
mission on the company’s policies. 

The taxpayer was assessed under Case VI of Schedule D for 
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1959-60 to 1964-65 in respect of the commissions on both 
policies. It was contended for him that he had never been 
entitled to either of the commissions, as he had in effect handed 
the commission on Mr Marshall’s premiums back to him, and 
that the commissions on the company’s premiums had been 
received by the company by deduction. It was contended for the 
Revenue that the taxpayer had failed to show that the assess- 
ments were excessive or incorrect. The General Commissioners 
decided that the taxpayer was liable to tax on the commission on 
Mr Marshall’s premiums, but gave no decision on the com- 
mission on the company’s premiums. 


Held (affirming the judgment of the Vice-Chancellor (Sir 
Jchn Pennycuick)): the General Commissioners’ decision was 
correct. 


Crowe v. Appleby 


In the High Court of Justice (Chancery Division) — June 27th, 
1975 | 
(Before Mr Justice Gorf) 


Capital gains tax — Trust for five named children ~ Upon protective 
trusts — Death of one child — A notional disposition of the whole 
trust estate — All reat estate sold — Whether assessment should be 
on deceased child’s proportion only — Finance Act 1965, section 25, 
Schedule 6, paragraph 3x — Finance Act 1969, Schedule ro, 
paragraph 9. 
By the will of Frederic George Bird, who died on December 
24th, 1938, his residuary estate was given on trust for sale and 
cenversion and for his five named children in unequal shares. 
Each share was to be retained and settled upon protective 
trusts for the benefit of the child for life with remainders over. 

The first child to die was a son, George Robert Bird, and his 
share, 5/30ths, devolved upon his son absolutely. A second 
child, Mrs Cook, died on May 16th, 1968. She also had a 
5/30ths share, which devolved upon her two children absolutely 
as tenants in common in equal shares. 

The appellant, as one of the trustees of the will, was assessed 
to capital gains tax for 1968~69 on the occasion of the death of 
Mrs Cook. In December, 1969, the whole of the real estate in 


the trust was sold and a further assessment was made on the 


appellant as trustee for 1969-70. The first assessment was made 
on the footing that, on the death of Mrs Cook, there was a 
notional disposal of the whole of the trust assets. 

It was contended for the appellant that this assessment should 
be on 5/30ths only. It was argued for him (i) that the relevant 
settled property was Mrs Cook’s 5/30ths share and on more, 
(ii) that section 25 (12) of the Finance Act 196s, required that 
5/30ths to be treated as ‘settled property under a separate 
settlement’, (iii) that on Mrs Cook’s death her-two children 
became absolutely entitled as against the trustees to her settled 
skare. It was also argued that the same principle applied to Mr 
George Robert Bird’s settled share. 

It was contended for the Revenue (i) that in the case of the 
land within the trust the children could not call for immediate 
payment of their respective shares or interfere with the due 
exercise of the trustee’s discretion as to a postponed sale; that 
therefore those children were not absolutely entitled as against 
the trustee; and that an assessment on the basis of a total dis- 
posal was correct; (ii) that the amount of the second assessment 
should be based on a disposal of all the trust property in 1968. 


Held: the Revenue’s contention at (i) above failed, and the 
contention at (ii) above also failed in that the amount of the 
second assessment should be remitted to the Special Com- 
missioners to adjust that assessment by reference to the decision 
as to the first one, 
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LIFE ASSURANCE is likely to play a much larger part in tax 
planning for capital transfer tax than was ever the case with 
estate duty. Tax planners sometimes referred to estate duty 
as a ‘voluntary’ tax, in view of the fact that a gift could 
escape the duty altogether if the donor lived for seven 
years after making the gift. Provided the donor was 
reasonably young, and in good health, seven-year term 
assurance could be arranged for the estimated amount of 
duty payable if he should not survive for the seven-year 
period. 

With capital transfer tax, while there is no tax payable 
on transfers between husband and wife and vice versa, it is 
payable in connection with transfers to the next generation 
if such transfers are not within the exemptions. As a result, 
life assurance on the lives of parents, on a trust basis for 
their children, has a large part to play in the future. In this 
way, parents can pay premiums from normal income and 
the proceeds will be available to the children, free from tax. 
Since policies arranged on a trust basis belong to the child- 
ren, there is no need to wait until the death of the life 
assured. 

If it looks as though it would be more satisfactory for a 
gift to be made during the parent’s lifetime, bearing in mind 
capital gains tax as well, the policy can be cashed in to fund 
the tax payable. At this stage, three-year term assurance 
could be arranged on the life of the parent, in case the 
parent should die within that period, with the result that a 
higher rate of capital transfer tax would be payable. 


Husband and wife 


Before thinking of additional life assurance policies 
which parents should consider, so as to fund capital transfer 
tax which will be payable in the future, there are various 
changes to existing life assurance arrangements which 
could be made with advantage, following the abolition of 
estate duty. ) 

In the past, a basic element in estate duty planning has been 
for a husband to arrange a whole life policy for the benefit 
of his wife under the terms of the Married Women’s 
Property Act. By paying the premiums out of normal 
income, the proceeds from the policy, under estate duty 
legislation, would not be subject to estate duty at his.death, 
and thus could be used by his wife to meet all or part of the 
duty payable on his estate at his death. 

Now, however, anything given by a husband to his wife 
during his lifetime, or passing to her at his death, will not 
attract any tax. In many cases, therefore, there will be no 
further need for a wife to have the proceeds from a policy 
which originally was arranged specifically to meet estate 
duty at her husband’s death. 

Nevertheless, it must, of course, be remembered that a 
wife may need some extra cash to replace her husband’s 
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earnings, if any pension due to her will not amount to very 
much. It is quite possible that this need will be met by a 
life policy on the husband’s life which has not been written 
on a trust basis. The proceeds will simply be paid into his 
estate. Even so, there is a drawback that the wife will have 
to wait for the grant of probate, and it is generally more 
satisfactory for a policy to be arranged for her on a trust 
basis, so that she can obtain the proceeds promptly after her 
husband’s death. 

If a wife does not really need the proceeds from a policy 
arranged under the terms of the Married Women’s Property 
Act, at the death of her husband, effectively, the sum 
involved will become part of her estate and, presumably, 
will be left to the children at her death — when it will 
attract capital transfer tax. 

A better arrangement, therefore, would be for the wife 
to make over the interest in the policy to the children, as 
soon as possible. If this course is taken, so long as the 
premiums paid by the husband continue to count as 
normal expenditure out of income, no tax will have to be 
paid on the policy proceeds at his death when they go to 
the children. 

While this arrangement saves no tax at the husband’s 
death ‘(because the policy proceeds would have been free 
from tax if they had belonged to the wife), the effect of this 
arrangement is that the wife is by-passed altogether. Thus 
the policy proceeds can be in the hands of the children, 
tax free, instead of capital transfer tax being payable at the ` 
death of the wife. 

Provided the trust wording for an existing policy written 
under the terms of the Married Women’s Property Act is 
straightforward, it should be possible to make the switch so 
that the benefits on the husband’s death will go straight 
to one or more of the children. 

If the wording provides a power of appointment, the 
procedure should be quite straightforward. If not, the wife 
can make a gift of her interest in the policy in favour of 
her children, irrespective of their age. A declaration of 
trust can be used. 


Valuation of gift 


While this procedure may avoid a substantial amount of 
capital transfer tax in the future, the gift of the policy by 
the wife may be a transaction which will come within the 
scope of capital transfer tax. For this purpose, the value of 
the policy at the time the gift is made will be the total of 
the gross premiums already paid towards it (by the husband) 
or the surrender value, whichever is the greater. 

Often, in the past, a number of MWPA policies have 
been arranged for the benefit of a wife, rather than a single 
contract. These policies may have been identical in all 
respects. Where policies have been arranged in this way, 
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it may be possible to transfer, say, one policy each year for 
the next few years, with the wife keeping within her {1,000 
exemption limit each year — or, at least, not exceeding it by 
very much. 

If a number of policies have been arranged, a wife may 
not wish to transfer them all to the next generation. She 
may wish to keep one or two, so as to have cash readily 
available after the death of her husband; or a wife may wish 
to transfer, say, one policy to each child. 

For the future, it looks as though more policies will be 

arranged by wives on their own lives, in trust for their 
children. Since no tax is payable on transfers by a husband. 
to his wife, it would be logical for a husband to transfer 
certain assets to his wife so that, gradually, she may pass 
them on to the next generation. 
_ A number of different types of life policy are available, 
and some have been designed with capital transfer tax in 
mind. As an example, the Norwich Union has a policy 
consisting of a with-profit endowment, together with 
temporary assurance. It is suitable for meeting capital 
transfer tax on a capital transfer which will be made on a 
specific date at least ten years ahead, — or, of course, on 
death during this period. . 

With the policy arranged on a trust basis, at maturity, the 
children will have cash available to pay capital transfer tax 
in connection with gifts made to them. If, however, the 
parent should die before the maturity date of the policy, 
or within three years of making the gift, a further sum 
becomes payable — to meet the increased capital transfer 
tax. This is achieved by temporary assurance which runs 
for three years longer than the endowment element. 

A drawback to that type of policy is that the funds will be 
available only on a fixed date (or, of course, at earlier death). 
From the capital transfer tax point of view, it may not be 
best to be committed to a date in the future. For instance, if 
the value of assets should drop sharply (e.g. a marked 
depression on The Stock Exchange), it could be advisable 
to make a transfer at that stage — in view of the lower 
amounts of capital gains tax and capital transfer tax which 
would be payable. 

Normally, to cash in early a policy which has a fixed 
maturity date will provide a very poor return indeed. 
Also, it is customary for life offices to reduce their sur- 
render values when they have experienced a fall in the 
value of their underlying assets. 


Flexible arrangements 

One way round this difficulty is to use a policy such as the 
selected period investment policy, written by the Scottish 
Provident Institution, which was the pioneer of flexible 
policies. Arranged on a trust basis, at the outset, it runs 
until the policy anniversary before the parent’s 6sth 
birthday. At that stage, or at earlier death, the guaranteed 
sum assured, plus bonuses declared to date, will be paid. 
On the other hand, at any time after this type of policy 
has been running for ten years, it can be cashed in for a 
figure guaranteed in advance (dependent on the number of 
premiums paid) plus bonuses declared. 

There is the added advantage that a ‘cluster’ of relatively 
small policies can be arranged at the outset. If, therefore, at 
some stage after the first ten years, some capital should be 
needed, this could be provided by cashing in some of the 
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trust policies, the rest remaining in force, with the parent 
continuing to pay premiums towards them. 

It looks’ as though there will have to be considerable 
flexibility, with transfers of capital being made at the most 
opportune time from the tax point of view. It is important 
therefore, that funds should be available to meet the tax 
when they will be needed. 

If the aim is to build up a fund for a child in the future 
(perhaps to help him or her sét up house), quite un- 
connected with funding capital transfer tax on other assets, 
there are policies specifically designed for the purpose. 
For instance, the London Life Association issues a child’s 
opportunity policy which is expressed to be for the benefit 
of a named child, and is written on a trust basis, so that the 
question of capital transfer tax should not arise so long as 
the premiums paid by the parent qualify as normal ex- 
penditure from income. 

With this policy, power is reserved for the parent to 
borrow against its security, or to surrender it, for the 
benefit of the child — e.g., for educational purposes. 


Maturity Date 

The policy can be arranged to mature at any time 
between the child’s 18th and 25th birthdays — subject to a 
minimum term of ten years. If required, the term of a 
policy can be extended to mature on a particular birthday. 
In this event, the benefits will be increased by one-half per 
cent for each month of deferment. 

Although both husband and wife may arrange policies 
on a trust basis to fund capital transfer tax payable on 
assets passing on their respective deaths to the next 
generation (since husband and wife, inevitably, will 
leave assets to each other) it is difficult to estimate what 
funds may have to be available — particularly at the second 
death. One way of tackling this problem is for a husband 
and wife to arrange a joint life policy, payable on the death 
of the survivor, in trust for the children. 

Such policies were seldom arranged under estate duty 
legislation, but now they have come into their own. ‘There 
are, however, points which need to be watched, so as to 
ensure that they count as ‘qualifying’ contracts. 

Basically, there are three different ways in which joint 
life policies can be written so as to qualify for tax relief. 
If a level premium is paid throughout, until the second 
death, the policy will be qualifying in all circumstances. 
Secondly, premiums can be payable until the second 
death, or for a period of ten years, whichever is less. 
Such a policy will qualify, as it comes within the terms of 
Schedule 1 to the Income and Corporation Taxes Act 1970. 

The third way in which a policy can be written is for 
the full premium to be payable until the first death, and 
then for the premium to reduce by not more than one-half, 
remaining payable until the second death. So long as a 
policy written on this basis complies with the ‘one-eighth 
rule’, it will qualify. Thus the full premium must be, 
payable until the first death (reducing to one-half after 
that). If, however, the first death occurs before the sixth 
year of the policy, the full premium must be paid until the 
end of the sixth year, reducing to one-half at that stage. 

A number of offices have taken a close look at their 
joint life policies, and are now quoting much more com- 
petitive premiums than was the case some months ago. ` 
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More About Charts 


THERE ARE dozens of charting systems on the market; some are designed for specific 
applications, such as production control, while others have more general applications. 
None, whatever the application, are any use unless the chart is kept up to date. This 
involves a certain amount of often fiddly effort. If the chart is to be correctly main- 
tained, the person keeping it up has to understand what he or she is doing. Incorrect 


information on a chart is worse than 
useless; it is downright misleading. 

For this reason alone, updating a 
charting system is not something which 
can be left to any office junior who 
happens to have a little spare time. To 
outweigh these disadvantages, charts do 
have considerable advantages over alterna- 
tive ways of expressing the same informa- 
tion. 

Accountants need. charts less than most 
others because they are trained to read 
figures. It is very difficult to realize at 
times that sets of figures which are per- 
fectly clear to any accountant may be 
difficult to understand where colleagues 
in other departments are concerned. Yet 
at times like the present, when profits are 
hard to come by, it is more than ever 
necessary for everyone concerned with 
management to understand what is 
happening. 

Charts used for management applica- 
tions stand or fall on their ability to 
convey information in a form which is 
readily understood by all members of the 
management team. 


Is it worth the trouble? 


The answer to the question, ‘Is charting 
worth the trouble? must be that it is 
worth trying if various aspects of the 
financial situation are difficult to explain 
to colleagues whose management skills 
lie in other directions. 

Graphic charts are used to indicate 
trends. Bar charts have an immediate 
impact when you want to communicate 
comparisons, For example, a graph 
chart will show that sales are swinging 
away from one product line towards 
another. But if the sales director wants to 
know how much room he has to man- 
œuvre in offering quantity discounts, a 
bar chart will supply the answer. 

There are two ways to set up this kind 
of chart. Either the two factors can be 
plotted side by side in different colours, 
or the ‘positive’ factor can be shown 
above the line and the ‘negative’ factor 
below it. The ‘line’ in this case being the 
horizontal axis. 

The simpler the chart, the more effec- 
tive it will be. Pick out the essential 





information and dissuade the user from 
including any which is merely interesting. 
The first essential is to identify the 
common factor. There have been chart- 
ing systems set up in the past which 
purported to compare profitability for a 
varied product range on a unit basis, but 
the result was misleading, causing an 
emphasis in sales effort directed towards 
less profitable product lines. 

The short answer is that charts are 
well worth the trouble, provided the 
right chart is used for the right applica- 
tion in the first place. 


Furniture Range 
Re-launched 


Desk prices in the range of Gold Seal 
furniture, recently re-launched, have not 
changed since October 1974. The range 
has, however, been extended to meet the 
requirements of both administrative and 
clerical offices. 

External surfaces. are veneered in 
melamine laminate which wipes clean 
and is stain and heat resistant. Finishes 
are in teak or spaele mahogany, both 
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at the same price. Desks are available with 
a selection of pedestal arrangements and 
the range of internal fittings and com- 
ponents for the storage units are sufficient 
to allow for systemized storage of files 
and other office items. 

In short, this is a modern office fur- 
nishing system which is not so avant- 
garde as to give what some professional 
men and their clients might consider to 
be the ‘wrong impression’ for a pro- 
fessional office. 

Main desk tops are at the recommended 
BSI height of 28 in. with the typing wing 
at a height of 264 in. Desks for machine 
operators should be slightly lower to 
make up for the added height of the key- 
board. 

As an example of the price range, a 
typical secretarial ‘L’-shaped desk costs 
from £94:16p, plus VAT, depending on 
selection of top sizes and pedestals. ` 

Gold Seal Office Furniture, Cranes 
Farm Road, Basildon, Essex. 


Electronic Exchange 
Equipment 


Wuar is claimed to be the first of a new 
generation of electronic PABX equipment 
was recently launched by the Reliance 
Division of the GEC Group. Available in 
any size, from 100 to 1,000 extension 
lines, the design is based on the use of 
sealed reed relays and solid state electro- 
nic control circuits. 

While it is envisaged that internally all 
push-button telephones would be used, 
both push-button and dial instruments 
can be used on the equipment. With all 
push-button equipment, staff would make 
their own outgoing calls and the operator 
would be free to deal with incoming calls 
only. 
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A wide range of facilities is available, 
including grading extensions up to 13 
classes, all of which place various res- 
trictions on the use of the extension. In 
addition to speech, the exchange equip- 
ment is capable of handling data without 
mutilation. 

While it is always hazardous to predict 
the future, this would appear to be the 
type of PABX equipment which will be 
necessary to take full advantage of the 
fast dialling system when it comes into 
being on the public telephone network. 
But it has been designed so that it can 
cope with the present public telephone 
network, Extensions making outside calls 
to slower exchange equipment have the 
number required stored and forwarded 
automatically at the right speed. 

Reliance Systems Ltd, Turnells Mill 
E Wellingborough, Northampton- 
shire, 


Saving Money on 
‘Telex Paper 


LarGE users of telex stationery can, it is 
claimed, make substantial savings by 
buying their paper in disposable packs. 
The packs, known as Telsette, provide 
up to 600 feet of 3-ply carbonless telex 
roll. They are mounted at the back of the 
machine in use, and not in the machine 
itself like a standard telex roll. 

As a result of being able to use long 
rolls in this way, paper loss due to thread- 
ing is reduced from 2 per cent, using 
standard rolls, to around or per cent, 
using the cassetted paper. Another ad- 
vantage is that machines can operate at 
night without danger of running out of 
paper. 

Spicers Ltd (Boyden Data Papers 
Ltd), Sawston, Cambridge CB2 4JG. 
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Latest Calculator 
Developments 


From Sperry Remington comes a port- 
able printing calculator known as the 
CProo. This model, which incorporates 
an eight-digit display, prints out on to a 
strip of 4 in. wide plain paper. 

The calculator can be used in three 
ways; as a normal display calculator with 
the printer switched off; as a printing 
calculator, recording every entry and 
result; or it can be triggered at will, to 
print only certain selected amounts. 

The idea behind the third mode is that 
when one is doing a long calculation, or 
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The CP100 Compact Printer calculator. 


series of calculations, the calculator 
writes down the answers, so one does not 
have to interrupt the flow to jot them down 
on paper. Alternatively, there are calcu- 
lations where each step in the working 
does not necessarily have to be recorded. 

Working from rechargeable batteries 
and supplied complete with charging 
unit, the CProo costs £75, excluding 


. VAT, manufacturer’s recommended price. 


A programmable calculator for under 
£30, actually {29°95 including carrying 
case, mains adaptor and VAT, is the 
latest model from Sinclair. Programs of 
up to 24 steps, which are entered directly 
through the keyboard, are stored ready 
to operate on any numbers which are 
subsequently entered. Number entry can 
be in scientific notation or fully floating 
decimal. All results are in scientific 
notation with a 5-digit mantissa and a 
2-digit exponent, both signable. 

Designed for statisticians and tech- 
nicians, the calculator measures only 6 in. 
by 3 in. by r in. and incorporates the 
basic algebraic functions, the four arith- 
metic functions and a memory. 

It is claimed to incorporate a technolo- 
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gical breakthrough, the whole calculator 
being based on a single chip. This fact 
alone makes the low price possible, 
according to the manufacturers. 

Sperry Remington, 65 Holborn 
Viaduct, London ECrP 1AB. 

Sinclair Radionics, London Road, 
St Ives, Huntingdon, Cambs. 


Low Cost Desks 


WITH a recommended price starting at 
around £43:80, a range of desks has been 
introduced by Flambo-Fortschritt which 
are said to meet the demands of the 
present economic climate. 

Called the AZ-Junior range, the desks 
are of modular construction with mela- 
mine surfaces, supplied in a variety of 
colour combinations and walnut, full 
depth drawers provide for organizational 
fittings and double A4 filing. 

Flambo-Fortschritt Ltd, Wadworth 
Road, Greenford, Middlesex. 


Single Element 
Typewriter 


A SINGLE ELEMENT typewriter with dual 
pitch has recently been announced by 
Sperry Remington. Dual pitch means the 
machine can use both 12-characters-per- 
inch typeface and the larger 10-characters- 
per-inch pica typefaces, which are 
changed by means of a lever. 

The machine has a top operating speed 
of 154 characters per second, but it is 
doubtful if one can find a secretary who 
can type at that speed. Ribbons are 
supplied in snap in and out cartridges. 

In addition, the Sperry Remington 
SRıor has all the usual features which 
are to be found on a single element type- 
writer obviously designed for prestige 
work. However, because of the number 
of oversize documents used in the pro- 
fession, many accountants will still prefer 
the 100-e, a conventional typebar machine 
which has interchangeable carriages 13, 
15, 18 and 24 inches long. 

Sperry Remington, 65 Holborn 
Viaduct, London ECiP 1AB. 


Por 


Sperry Remington SR101 typewriter. 
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REVISED RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.==2°5 cm 
approximately). 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 


Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication. 


If proofs are required or if blocks have to be especi= 
ally made for fully- or somi-displayed advertisements, 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will bə accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Con- 


Linage Basic cessionaj 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 


SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines 
per line (5 words) in addition 


SEMI-DISPLAYED 
All headings: ` 
per single-column cm 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum single column) 
(1 inch=2-5 cm approx.) 


£3°15 
63p 


£2°10 
42p 


£2-70 
Dän 


£1°80 
36p ` 


£4-20 £2°80 


£4-80 £3°20 


Box numbers if required — Add the charge for one 
line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date, 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 
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APPOINTMENTS ` 








MIDDLE EAST to £8,500 


Immediate interviews for Teheran and Dubai, Kuwait. Single man can cash in on the 
oil boom and a married man will find no shortage of domestic help. 
$14,000 


CANADA/WEST INDIES 


Professional and commercial clients will shortly be conducting interviews for 
candidatesselected by Pembroke & Pembroke. Caribbean openings include Bahamas, 


Jamaica and Grand Canyon. 
CAPE TOWN/JO’BURG to R.10,000 


Opportunity to join a major international firm. To specialize in tax or management 


BERMUDA $14,000 


Two-year tours for newly qualifieds including training “programme in Canada and 
for selected candidates a visit to New York. 
c. £5,000 


CONTINENTAL 


_ consultancy. Our South African brochure is available on demand. 


France, Belgium, Holland, Luxembourg, Jersey, Portugal, Spain, Scandinavia, italy, etc. 


For a personal interview with a consultant who's actually worked there, followed by 
a telephone call to our continental clients. Free flight to country of your choice 


before signing any contract. 
c. £5,000 


AUSTRALASIA 


Openings for good-class newly qualifieds in Australia and New Zealand. 2-year tours. 


SEYCHELLES £5,000 


Twelve months’ tour with leading firm on this idyllic island. 
£ neg. 


KENYA 


Excellent sporting facilities, free accommodation and holidays in Mombasa make 
Nairobi an attractive choice for a two-year term. Weare also recruiting for Ethiopia, 


Zambia and adjacent countries. 
BEDS — AUDIT/TAX £3,000-£6,000 


3 High-powered vacancies: (1) Personal financial and tax planning, £6,000; (2) 
Corporation tax manager, £6,000; (3) General practice, Department Manager, £4,500. 
Alsa newly qualified finalists national firms. Bedford, Luton, Milton Keynes, 


BIRMINGHAM c. £3,500 


As the present leading agency in the Midlands with 3 full-time consultants we can 
advise newly qualifieds, finalists on opportunities of computer auditing, tax speciali- 
sation, partnership, commerce and industry. 

to £4,000 


BRISTOL 


Prospective partner in medium-sized firm, Bristol, Swindon and Taunton. Also 
finalists, newly qualifieds, personal taxmen for international. firms. Mr Pembroke 
lives in the West Country and is available at week-ends. 

£3,500 


DEVON 


Definite partnership prospects for young CA, in Exmouth. Also finalists, A.C.A.s 
for leading firms Exeter and Plymouth. ` 
to £4,250 


ESSEX 


Finalists, newly qualifieds for good-class firms in Colchester, Chelmsford, Southend, 
Grays Thurrock, ilford, 


A.C.A.s, finalists for general practice, tax, insolvency and large audits with local 
and national firms and in commerce, Bournemouth, Poole, Southampton, Salisbury, 


LEICESTER/NORTHANTS to £4,500 


Audit manager for national firm in Northants. Newly quatifieds, finalists, persona! 
taxmen urgently required by international firms in Leicester, 
to £4,200 


MANCHESTER 


Company tax senior, A.C.A. or A.T.LI. £4,200. Newly qualifieds for audit or tax 
spacialisation with national firms in Liverpool, Manchester and Preston. 


OXFORD to £4,500 


Prospective partner for local firm, assistant manager for national firm £4,500. 
A.C.A.s, finalists, tax specialists at Oxford, Banbury, Witney, Thame and Bicester. 


SURREY to £4,000 


Finalists, newly qualifieds, personal tax assistants for multi-branch firms in Croydon, 
Redhill, Weybridge, Richmond, Kingston, Walton, East Grinstead, Crawley, 
Aldershot, Woking. 


| PEMBROKE 


& PEMBROKE 


OVERSEAS / PROVINCIAL ` 


to £4,500 


` 


-PERSONAL TAX PARTNER 


4 > tg + è R 


LONDON 


AN INTERNATIONAL FIRM 


Between us our staff have worked in London, Canada, Europe, South Africa with - 
firms like Coopers, Peats, Price Waterhouse, Whinney Murray, the Foreign Office 
and the British ladies ski-team. So what! We take more interest in our candidates 
than ourselves and that’s why we became the largest professional agency with the 


PE? FINALISTS to £3,600 


Most of our international clients realise that the July examination had the highest 
calibre intake for many years. Pass or fail they will engage you with proper study 
leave arrangements if required, 


ARTICLES/TRANSFER 


As the leading private introductory service, we welcome inquiries from principals, 
school-leavers, undergraduates, parents and transfers. Nation-wide service. One 
of our clients has an 85% success rate on examinations. i 


PART 2 FINALISTS - FAILED 


Bad luck, but tea and sympathy (or coffee and encouragement) at 76 Cheapside, 
followed by public company auditing, paid study leave and better luck next time. , 


NEWLY QUALS/TAX to £4,250 


Because our consultants have themselves specialized in tax we can give first-hand 
advice on the library, training and research facilities of the various firms seeking 


newly quatifieds and finalists. 
TAX LADIES £3,000-£5,000 


For a fast, efficient servicaand positions clase to Fenchurch Street, Liverpool Street, 

Cannon Street, Waterloo, Baker Street, Euston, King’s Cross. Contact Oliver Hart, 

A.C.A. Salary increases avajlable up to £1,400. > 
£5,500 


P.A. TAX PARTNER 


The tax partner of a prestige West End firm seeks 2 personal assistants: (1) Primarily 
for corporate tax; (2) Primarily for personal tax. Ability to handle clients more 
important than qualifications or experience. 

£5,000- 


PERSONAL TAX, CITY 


A major City firm with a comparatively small and friendly tax department seek 
experienced personnel taxman in a supervisory capacity. 
£5,000 


COMPANY TAX 


Medium/large firm near Euston seek company tax senior (not necessarily qualified). 
A little personal tax will be involved. 


CORPORATE TAX PLANNING £8,000 


International firm seek C.A. with drive and imagination to work in the corporate 
side of their financial and tax planning department. 
£5,000- 


TAX PARTNERS 


Two of our smaller clients have recently asked us to recruit a tax partner to manage 
small department. Lacations Euston, Charing Cross. 
£7,500 


TAX PARTNER 


Medium-sized Holborn firm. A.C.A. with good experience of close companies. 


Early partnership. 
£7,500 


Prestigious West End firm with wealthy clientele seek P.A. to partner with the 
brains and initiative to deal imaginatively with the new taxes. ` 
£6,500 


P.A. TAX CONSULTANT 


Medium-sized City firm with some fairly large clients seek an assistant to the 
manager of their specialise consultancy department. Partnership possibility for the 


right man. 
TAXATION CONTROLLER £8,500 


West End. Well-known Industrial company seeks first-class man to control a large 
department dealing with U.K. and overseas business and to work in liaison with the 


Board. 
MERCHANT BANKING c. £4,000 


Our Banking Division seeks 2 bright A.C.A.s with good background and ex- 
perience, eventually to enter the mainstream of merchant banking. 


TAX TEMPS £80-£120 a week 


Personal tax ladies especially welcome. 


TEMPORARY ACCOUNTANTS 


AC As, finalists, book-keeper, U.K.-educated Immediately available London and 
Home Counties with specialized knowledge of incomplete records, liquidations, 
public company audits, tax, costing, all vatted by Mark Pembroke, F.C.A. 


Please ring or write (quoting home telephone number). 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 021-236 5513 
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Winning: your qualification is an achievement, but itis not 
an end to the race. If you've set your sights higher up the 
ladder you'll find the climb is going to get tough. For 
ambition alone willnottake you tothetop. Experience may. 
So join us now.Whether you're recently qualified or 
hope to do so soon, the experience you gain with us will 
be your big advantage. You'll use the latest computer 
audit systems, a shortened ICQ linked to flow charts, 
work for an international range of clients, and learn 
from our specialist courses. 

Write to Jeremy Spurling, and take your career one 
` step ahead. 


CsL 


Coopers & Lybrand, 
Abacus House, 
Gutter Lane, - . 
London OPA 8AH. 








THE ACCOUNTANT, September 4th.: TAXATION, September 6th, 1975 





ck mm Executive Limited 





243 Regent Street, Lond 


PERSONAL TAX 


TAX MANAGER, EC4 £4,500-+- 
Experience of taxation which has been 
gained within the profession is essential. 
Preferably A.T.LI. 


TAX SENIOR, WC2 £4,500 
Small friendly firm with well established 
Tax Department. Good future prospects 
are assured. 


PERSONAL TAX SENIOR, arr’ ig 
City International firm seeks a first-class 
Senior lady/gentleman with ambition. 


PERSONAL TAX JUNIOR, EC2 

£3,000-£3,500 
This post is very suitable for someone 
with 1/2 years’ experience who is keen 
to make rapid headway. 


TAX ASSISTANT, W1 £3,000-£4,000 
Excellent opportunity exists with this 
large firm to gain additional experience 
in the field of personal taxation. 


TAX SPECIALIST, W1 

£6,000-£7,000 
A first-class Tax Senior with at least two 
years’ post-qualification experience in 
taxation is sought by go-ahead medium- 
sized firm. 


TAX SENIOR, Wi £4,500-£5,000 
This post is with a medium-sized firm 
who seek someone who is used to being 
involved in high-calibre personal taxa- 
tion. 


TAX ASSISTANT, BRISTOL £3,000 
To deal with personal taxation. Inter- 
national firm. Excellent prospects. 


TAX ASSISTANT, MANCHESTER 
£3,0 

Medium-sized firm seek someone used 

to dealing with Schedule ‘D’ and C.G.T. 


TAX ASSISTANT, RICHMOND 

circa £3,000 
Small friendly firm require an additional 
assistant for their rapidly expanding 
Tax Department. 


TAX ASSISTANT, Ke 

3,000 
Our clients are a large firm who offer a 
secure and rewarding post to a person 
with at least 2/3 years’ personal tax 
experience, 





on W1. 





COMPANY TAX 


NEWLY QUALIFIED, Wi £4,000+ 
To specialize in Company Taxation. 
Good training facilities exist with this 
substantial firm. 


TAX SENIOR, EC2 £6,000 
This City International firm requires 
someone with 2/3 years’ Company Tax 
specialization who is seeking advance- 
ment, 
SENIOR/MANAGER, EC2 

circa £6,000 
Large City firm has a post for an 
A.C.A./A.T.LI. Preferably with experi- 
ence of International taxation. 
COMPANY TAX ASSISTANT, WC2 

£4,500+ 


To deal with a wide variety of work. This. 


firm has a substantial Tax Department, 
so there is plenty of scope for advance- 
ment. 


TAX MANAGER, EC2 circa £6,500 
In addition to good previous tax experi- 
ence it is essential to have first-class 
managerial ability for this post. 


TAX JUNIOR, wi £3,500 + 
Our clients seek someone with a little 
Company Tax experience who is keen to 
acquire more. Excellent training. 


NEWLY QUALIFIED, BRISTOL 
£3,500-£4,000 
Someone who is wishing to specialise in 
Company Taxation or with possibly 1 
year’s post-qualification experience. 
TAX ASSISTANT, MANCHESTER 
£3,600+- 
Qualified A.C.A. with a little company 
tax experience or newly qualified who 
wishes to specialise. International firm. 


TRUST STAFF 


TRUST MANAGER, EC2 

. £5,000-£5,500 
Large firm have a post which is very 
suitable for someone with several years’ 
trust experience. 


TRUST SENIOR, EC1 £4,500+- 
Substantial Trust Department with a 
wide variety of trust cases. 
TRUST ADMINISTRATOR, EC4 
£4,500 
Medium/large firm. Preferably someone 
aged 25~30 with good knowledge of 
Trust Administration. 


Taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 





AUDII 


SENIOR, Wi £4,000-£4,500 
Preferably an A.C.A./A.C.C.A. with 
one year’s post-qualification experience 
for this medium-sized firm. 

AUDIT MANAGER, EC4 = £4,500+- 
Good experience of all sizes of audits 
required. Medium/large old-established 
City firm. 

MANAGER, W1 £5,000--£6,000 
Small firm require an above-average 
A.C.A./A.C.C.A. with good exam record 
and previous managerial experience. 
NEWLY QUALIFIED, WC2 £4,000 
For a medium-sized firm. Good exam 
record essential. Every opportunity to 
progress. 

SENIOR, EC2 circa £5,000 
Substantial City firm require qualified 
person with experience of large audits; 
good future prospects assured. 

P.A. TO PARTNER, W1 circa £3,500 
Our clients are a medium-sized friendly 
firm who are eager to engage a good Pt. 
II finalist. Preferably good exam record 
and a pleasant personality. 


LIQUIDATION ASSISTANT, W1 
£3,500--£5,000 
Our clients are seeking someone who has 
had previous experience in the field of 
liquidation. 
AUDIT SENIOR, GUILDFORD 
l circa £4,000 
Medium-sized Central London firm 
seeks a good, reliable Senior for their 
Guildford office. 
SENIOR, WEYBRIDGE £3,500-£4,500 
Small, friendly firm offer an interesting 
and rewarding post to someone with 
good professional office experience. 
AUDIT SENIOR, BLACKPOOL 
circa £3,250 
Suitable for recently qualified or finalist 
seeking to progress. Good future pros- 
pects exist with this firm. 
AUDIT ASSISTANT, DURHAM 


circa £3,500 
Our clients are seeking someone with 
good previous auditing experience. 
Qualified or unqualified. 
AUDIT SENIOR, TORQUAY 

£ Negotiable 
Friendly medium-sized firm require 
experienced Senior for fast expanding 
practice. Future prospects for advance- 
ment are good. 


FE 


“PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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We've planned the development and expansion of 
our practice on a Nationa! base. We've given and 
continue to give careful consideration to the review 
and implementation of advanced training programmes. 

The personal and professional interest we take in the 
progress and development of each staff member's 
career iS a positive reaction to our philosophy of 
providing the right opportunities at the right time — 
whether in the practical application of advanced 
auditing techniques — or the acquisition and develop- 
ment of skills in specialised areas. 

We want you to give the same consideration to your 
plans for the future. | 

Contact us and discuss the opportunities available 
throughout the country for you to capitalise on your 
qualification. 


K 





TANSLEY WITT & CO. 
P.O. BOX NO. 71, 28 ELY PLACE, 
LONDON, EC1P 1JE. 
01-242 1666. 


A.W. FRANKLIN. 


Belfast 663261 W.H. deF. Smyth Leeds 40204 J.M. Smithies 

Birmingham (021) 236 7911 P.H.B. Cadman Liverpool (051) 227 5272 William A. Lowe 
Bristol (0272) 24346 K.S. Chalk Manchester (061) 236 8814 D.J. Green 
Dublin 766781 H.A. Bradbury Newcastle upon Tyne 612481 S.W. Telfer 
Glasgow (041) 221 8533 G. Haddow Wolverhampton 23187 N.R. Skidmore 


Gloucester (0452) 31357 M.G. Maton - Worcester 24437 P.J. Seward 
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In 19 offices 
nation-wide- ` | 
you'll get unrestricted 

career development . 


In the truly national firm 
opportunities to broaden your 
experience are the same throughout the 
UK! We work on the principle of being an 
entity, spread geographically for the 

sole purpose of more efficient 
client service. No head office, 
no centralised bureaucracy. 


Wherever you work for us 
you are encouraged to develop 
specialisations like taxation, 

computer auditing and 

management services, and 

wherever you are located you get 

the same careful career guidance 

from partners. There could be the 
chance of secondment to offices 
within the EEC or elsewhere which 
will broaden your knowledge both of 
foreign finance operations and 
commercial practices. 


If you’re concerned about your chances of 
developing professional expertise, 
discuss it with one of our partners. 
Simply telephone or if you prefer, write to 
Thomson McLintock & Co at one of the offices listed below. 


London- M C D Roberts, 70 Finsbury Pavement, 
London EC2A 15X. Tel: 638 6030 





Aberdeen—J McBain, 

11 Golden Square 

Aberdeen ABS 1JETel: 29107 

Belfast—PJ Artt, 33 Church Lane, 

Belfast BT1 4QN Tel: 21452 

Birmingham—N F Luckett, 5 St Philip’s Place, 
Birmingham B3 2PU Tel: 236 7931 

Bristol, Cardiff and Exeter—M J Dron, 

15 Pembroke Road, Bristol BS8 2BG 

Tel: Bristol 32291 

Dundee -G S Lowden, Royal Exchange, 
Dundee DD1 1DZ Tel: 22763 

Edinburgh —W Drysdale, 25 StAndrew Square, 
Edinburgh EH2 1AF Tel; 556599] 


Glasgow and East Kilbride -G N Simpson, 
216 West George Street, 

Glasgow GT 2PF Tel: Glasgow 248.5181 
Inverness —J | Brough, 26 Church Street, 
Inverness IVi 1EETel: 37555 4 
Leicester -J R N Lowe, Arlen House, 

Salisbury Road, Leicester LE1 7QS Tel:51621 
Manchester, Leeds, Liverpool and Sheffield- 
B G Drew, 12 Booth Street, Manchester M2 4AW 
Tel: Manchester 236 3241 

Newcastle and Darlington- 

D A Courtney, 7 New Bridge Street, 
Newcastle-upon-Tyne NEi 8BB 

Tel; Newcastle 28042 
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solvers. 


Below is a selection of our current vacancies: 


MANAGEMENT ACCOUNTANT c. £4,000 3 POSITIONS | N. KENT 


East Anglian office of a wholesale company with a turn- A large company situated near the Greater London/Kent 
over in excess of £25 million in the U.K. seeks a young border has three career positions for young accountants. 
qualified/finalist A.C.M.A. to take charge of the manage- 

ment accounts department, reporting to the Chief | 1. QUALIFIED/FINALIST A.C.M.A./A.C.C.A. as 
Accountant. This is an ideal position for an ambitious Financial Accountant of main operating division respon- 
accountant to use his initiative and prove his ability. sible to Divisional Accountant for financial accounts of 
The company — by the nature of its business and size — division and for controlling a staff of 8. Ref. 1229 


ca - 

n offer long-term prospects in return Ref. 1231 2. QUALIFIED/FINALIST A.C.M.A,/A.C.C.A. This 
is a new position of Export arp one Ss work 
involves preparing management and financial accounts 

PARTNERSHIP MATERIAL to £4,500 for the Ce company Sen also assisting with those 
South Coast seven-partner provincial firm of Chartered for the international division. Initially job emphasis will 
Accountants with branch offices is looking for a young, be on setting up systems for the export division within 
recently qualified or finalist accountant to be groomed already agreed company guidelines. Ref. 1228 


fi ti tnership. : l e 

PEA ue 3. PART IIH A.C.M.A./A.C.C.A, required to join 
a young team as Management Accountant. Initially the 
job will be involved with price legislation and control, 


TAX STAFF a to £10,000 ‘advisin g departments on pricing procedures and also with 
We have many tax vacancies in and out of London forthe preparing monthly accounts for service departments. 
profession, commerce and industry. Ref. PHL. Ref, 1227 


TEMPORARY DIVISION 


EMPLOYERS 


Most firms are faced at certain times in the year with peak work-load periods or staff shortages which create abnormal 
pressures on their accounting function. In the case of the PROFESSION, for example, in October and November of 
this year such pressures will be experienced with many of their staff on study leave in preparation for the PE 2 
examinations in December. This is where ILPAR can help. We can provide competent accounting staff at all levels 
(and at short notice) anywhere in the U.K. l ; : 


The consultants administering this division are qualified men who interview thoroughly all potential candidates; 
thus guaranteeing a high standard of selection. The consultants are available to visit your company at any time to 
discuss your individual requirements, and enable you to plan well in advance for your next ‘pressure period’. 


CANDIDATES 
If you are between jobs, or perhaps carefully considering your career having just qualified, why not contact us and 
benefit from working for the fastest growing agency in London. We have many advance bookings for varied assign- 
ments throughout the U.K. . f 


Permanent Division: Contact Nicholas Jenkins Temporary Division: Contact Alastair Primrose ACIS or 
(day) 01-853 0042 (evening) (Pavilion) 0788 863138 reverse charges Peter Lowson ACA 01-353 5624 
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ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 
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Points to consider. | 


As a newly qualified accountant, your future career 
could take any direction. Only time will tell, so - 
keep all your options open now before decid- 
ing to specialise or limit your experience in any 
way. 


auditing, special investigations, taxation 
and insolvency practice. 


You'll work in a friendly department of approxi- 
mately thirty five people, where your skills will 
develop and be recognised — with a variety 
of clients in commerce, finance and industry. 


And after all that, you'll be able to specialise if you 


And, with that in mind, you'll see we offer you a very wish. Perhaps in taxation, perhaps in computer 
attractive proposition. auditing. Your career with us will follow whichever 
Join us, and you join an international firm with world- route your talents dictate and could lead to a spell in 
wide opportunities. We're big enough to support a an overseas office of your choice. If that interests 
really valuable training programme, covering you, please tell us about yourself. 


Write to: David Young, Staff Partner, 
Peat, Marwick, Mitchell & Co., 11 Ironmonger Lane, London, EC2P 2AR or phone 01-606 8888 


“a 
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ISSUED BY PERMANENT PLACEMENT DIVISION 


ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 


LONDON, U.K, and OVERSEAS 


A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 





PUBLIC PRACTICE 


SOMERSET 

Audit Supervisor £4,000-t-car 
This post reports to the local manager of a London- 
based firm of chartered accountants. The practice is 
seeking to expand but this is an extremely good 
opportunity to get in on the ground floor. A car will 
be provided with advantageous private mileage 
arrangements. Applicants must be chartered account- 
ants able to work on a variety of audits. It will be 
necessary to be away from home at times. Ref. 1960 


LONDON 

Audit Supervisor £4,250 
An opportunity to join an expanding firm and to be 
responsible for controlling junior audit staff. Some 
travelling will be involved including staying away 
from home. Ref. 1960A 


BI 


NORTH YORKSHIRE 
Audit Manager, Partner potential £5,500 +-car-+-bonus 
The initial appointment will be designated Manager ~ 
Prospective Partner to assist in the administration 
and control of two offices. Substantial clients are 
involved as well as small local clients. A chartered 
accountant applicant is required of not less than 
3 years’ post-qualification experience who has been 
employed previously by a firm of repute. There will 
be some work away from home but it is hoped that 
this may be mitigated by the engagement of additional 
staff. In total the firm employs about 150 persons. 
This is an exceptional opportunity for the right man. 
Ref. 1962 


HOLIDAY RESORT 

South of England c. £4,006 

A manager is required for a smal! office dealing with 

the preparation of accounts and tax work for farms 

and a variety of small businesses with a limited. 

amount of company audit work. Good prospects. 
Ref, 1945 


SOUTH COAST 

Senior ; £4,500 
Qualified applicants are required for general practice 
work, auditing, preparation of accounts and related 
tax. The successful applicant will manage six or seven 
assistants. Ref, 1941 


MANY OTHER PROVINCIAL POSTS, PLEASE 
MAKE INQUIRIES. REF LIG 


LONDON 

Newly Qualified Up to £4,100 
These posts are with a major firm of chartered 
accountants offering good career prospects and 
experience. Ref. 1918 


SURREY 

Audit Senior £4,000-£5,000 
A qualified applicant is required for this interesting 
post with a medium-sized firm of chartered ac- 
countants., Ref. 1907 


TAXATION 
LONDON 


Personal Tax Senior Good Salary 
This vacancy is with a large firm of chartered ac- 
countants who seek a person with at least three years’ 
experience which could be with the Inland Revenue 
or a Bank. Four weeks’ annual holiday, flexible 
working hours, luncheon vouchers and a good aan 
ef. 35 


LONDON 

Personal Tax Manager £5,000 
This post is with an expanding firm of chartered 
accountants. The post will report to the Head of the 
Tax Department and to the partners, and tax plan- 
ning for clients will be involved. Professionally quali- 
fied applicants are preferred who are ambitious and 
worthy of the requisite reward. A chartered account- 
ant of the right calibre could expect a partnership 
in due course. Ref, 3534 


LONDON 
Personal Tax Juniors £1,750-£2,250 
This is a great opportunity to train for a career in 
taxation work. Intelligent applicants are invited to 
apply who have some book-keeping experience. 
Previous taxation experience is not necessary. 

Ref. 3536 


LONDON 

Taxation Specialist c. £10,000 
This is a unique opportunity to join a company of 
financial and taxation specialists. The salary could be 
considerably higher for a man of exceptional experi- 
ence. A knowledge of all aspects of taxation is re- 
quired embracing tax planning for individuals and 
company taxation. Ref. 3511 


LONDON 

Taxation Accountant Adequate Salary 
A taxation accountant is required to assist in prepar- 
ing, negotiating and agreeing the taxation position of 
the group companies. A detailed knowledge of U.K. 
taxation is necessary. There will be an opportunity to 
develop further experience. At least 5 years’ taxation 
experience is required gained with industry, Inland 
Revenue, or a professional firm. A salary attractive 
to the successful applicant will be paid. Ref. 3531 


LONDON 

Taxation Staff £4,106-£5,500 
A large firm of internationa! accountants seeks 
taxation staff who should be newly or recently 
qualified and who will be considered in the salary 
range above. Ref. 3529 


LONDON 

Taxation Manager £5,000 
Applicants should be A.T.I.I. or chartered account- 
ants but others will be cansidered who have appro- 
priate experience. It is considered that applicants 
should be at least 35 years of age. A good oppor- 
tunity te join a medium-sized firm of gaa er ee 

ef. 


LONDON 

Personal Tax Senior e £3,566 

For a medium-sized firm of accountants in the City. 
Ref. 3526 


MANCHESTER 

Chartered Accountant c. £4,000 
The rapidly expanding taxation department of a 
major firm of chartered accountants seeks a chartered 
accountant, all examinations have been passed at 
the first attempt, who wishes to specialise in taxation 
or having up to 12 months’ specialised experience. 
There will be a variety of work in company and 


personal tax and in tax and financial planning. 
Ref, 3524 


INDUSTRY AND 
COMMERCE 


HERTFORDSHIRE 

Accountant c. £3,500 
Applicants are invited from those aged about 25-29 
with up to Part 4 A.C.M.A. A wide variety of costing 
work will be involved, including standard costs, 
preparation of forward budgets, preparation of 
capital expenditure applications, evaluation of 
capital expenditure, financial analysis and profit- 
ability analysis, etc. Exceptional experience there- 


fore will be encountered, Ref. 8669 
SLOUGH 
Group Management Accountant e £5,080 +car 


A manufacturing company seeks a Group Manage- 
ment Accountant to be responsible for the prepara- 
tion of costing information and the provision of 
financial services. Staff control will be involved and 
the post will report to the Group Chief Accountant. 


A generous bonus scheme is operated. Ref. 8670 
LONDON 
Project Accountant To £6,500 


A public corporation requires a project accountant 
to deal with the evaluation of a variety of projects. 
The successful applicant will also provide advice on 
the financial implications of licensing agreements. 
The department is concerned with investment in 
technological development. Applicants, A.C.A., 
A.C.C.A. or A.C\M.A. aged 28-40 are invited to 
apply. Ref. 8671 


OVERSEAS 


HONG KONG 

Senior Audit Staff Up te £8,000 
We can arrange interviews during September for 
candidates who wish to be considered for Hong 
Kong. There are beneficial taxation arrangements 
and excellent experience can be obtained. These are 
exceptional posts and are usually for a contract of 
2 years. Ref. LIG 


SOUTH AFRICA c. £6,000—£8,000 

Vacancies exist in Johannesburg with a firm of 

chartered accountants who can offer exceptional 

prospects and conditions of employment. Paid 

passages for applicant and family together with a 

seitling-in allowance and termination EE Sg 
ei, 


After 7.30 p.m. or wack-ends ring Eastbourne 764128 (reverse charges) 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 


TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 
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without going abroad 


Our regional offices provide the right 
mix of clients - from major multi- 
nationals to small businessas - for a 
. young ambitious accountant to really 
develop his talents and acquire 
responsibilities. 


For further details, write to D.F, Pratten, Deloitte & Co., 


D 


After a two-week induction course in 


London, or one of our other regional 
training centres, you will be provided 
with regular training on more ad- 
vanced subjects, And, all the time, you 
will be gaining invaluable experience. 








N 





Regional offices include Aberdeen, 
Belfast, Birmingham, Bradford, Bristol, 
Cardiff, Edinburgh, Glasgow, Liver- 
pool, Manchester, Newcastle-Upcn, 
Tyne, Newport, Norwich, Nottingham, 
Southampton and Swansea. 


34 Farringdon Street, London EC4P 4DL. 
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~ QUALIFIED FOR E 
GREATER RESPONSIBILITY ` 


At Baker Sutton we recognise that successful young 
‘accountants will be seeking to assume responsibility at an e 3 
early stage in their career development. Not only do we 
- recognise it— we take positive action to ensure 
that ability and achievement are quickly 
rewarded — because we know that the 
- success of our practice is firmly based 
on the people who join us, people 
who demonstrate the willingness 
and expertise to contribute fully 
to our growth and development. 
If your career progress to date 
_ demonstrates that you are quali- 
fied for greater responsibility, 
contact Ken Taylor and find out 
howtogainit. Writeortelephone 
him at — Eldon Street House, 
~ Eldon Street, London EC2P 2AY. 
01-377 9377. 
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CHIEF ACCOUNTANT Athens, Greece 
to $15,000 tax free 


Expanding subsidiary of an International group, with a trading bias 
are seeking preferably an A.C.A.. aged 25-30, with previous 
overseas experience, industry or profession. The Group is young 
and prospects are excellent. Knowledge of Greek not essential. 
Ref. 8725 — Hugh Harvey — London. Tel. 01—734 6852. 


CHIEF ACCOUNTANT (Designate) Rome 
£6,500 tax free 


Qualified Accountant with fluency in Italian is required by large 
industrial group for their small but growing division in Italy. 
Previous industrial experience not essential but must be capable 
of working on own initiative. Ref. 8726 — Hugh Harvey — London. 
Tel, 01-734 6852. 


COMMERCIAL MANAGER North Kent 
c. £6,000 + car 


Manufacturing company. Applicants are invited from qualified 
accountants who not only will be able to contral large department 
but will possess good business acumen. His responsibilities will 
entail many aspects of General Management where his contribu- 
tion towards ideas and policy decision making in areas outside 
accounting will be vital. Age around 28-35. Ref. 8727 ~ Hugh 
Harvey — London. Tel. 01—734-6852. 
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COMPANY TAXATION EC4 £4,500 to £6,500 


Leading practice. Duties will cover a wide range of corporate 
work with as much responsibility as the successful candidate 
wishes to accept. There are excellent opportunities for develop- 
ment in both experience and promotion — Hugh Harvey — London. 
Tel. 01-734 6852. E 


PERSONAL TAXATION Central London £4,000 


Medium-size practice. Will be fully responsible for group of 
important clients and therefore tact and diplomacy in approach is 
essential — Hugh Harvey — London. Tel. 01-734 6852. 


YOUNG A.C.As SWI to £4,500 


A large and well-established Group requires two recently qualified 
C.A.s who are seeking a training in industry in an environment 
using sophisticated and up-to-date systems. Duties vary from 
financial accounting to the provision of information and ad hoc 
investigations. There are excellent prospects. Ref. 8728 — Robert 
Williams — London. Tel. 01—734 6852. 
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| Our September Programme of Provincial Visits 


lan du Pre, A.C.A. 


Trevor Atkinson, A.C.A. at the Albany Hotel 


(Tel. 021-643 8171) 


Richard Norman, F.C.A. at the Holiday Inn 


(Tel. 0272 294281) 


at the Rougemont Hotel 
(Tel. 0392 54982) 


at the Hotel Piccadilly 
(Tel. 061-236 8414) 


BIRMINGHAM on SEPTEMBER 9th 
BRISTOL on SEPTEMBER 23rd 


EXETER on SEPTEMBER 24th 


MANCHESTER on SEPTEMBER 30th 
and OCTOBER Let 


On these occasions Trevor, Richard and lan look forward to meeting you, to discuss 


on a personal basis, career planning and the opportunities with our clients in the 
profession, industry and commerce both in the U.K. and overseas. 


Interviewing arrangements may be made by telephoning either our London 
offices or by ringing Trevor Atkinson, Richard Norman or lan du Pre at the hotels 


on the appropriate days. 








Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744. 


Bank House, 100 Queen Street, Sheffield ST TUF 
gm Sunlife House, 3 Charlotta Sı Manchester M1 4HB 
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: TAXATION, September ët, 1975 


SOME OF THE VACANCIES 
WE HAVE TO OFFER 


LONDON 





IF WE ARE SUCCESSFUL... 


At Accountancy Personnel (and we are) one of the 
reasons is that we have always taken that little bit 
of extra care to match the individual to the job. 


Because we can’t afford to be casual about such a 
vital matter. 


Maybe that is why we are the biggest in the business! 


Perhaps it is also why we are so successful too! 





P.A. TO TAX PARTNER £6,000 EC2 


Qualified man sought for tax planning role assisting partner of well-known City, 
C.A.s. Definite partnership prospects. 


PART Il FINALISTS £3,000-£3,500 


Resitting. Agreed study leave and courses are offered by a limited number of inter- 
national and large/medium firms NOW, should a resit or referral ba necessary. 


PARTNERSHIP £5,000+ neg EC? 


Considerable responsibility for section of clientele and staff is offered to partnership- 
Geen KEE under 30 by younger medium Partnership with strong expansion 
philosophy, 


FINALIST-NEWLY QUALIFIED £4,000+- 
P.A. to Partner — Partnership prospects 


Two-partner, high standard general practice with happy atmosphere, seeks young 
man, preferably finalist, to ease the shoulders of the over-burdened senior partner, 
ideally someone looking for partnership career in small firm. 


P.A. WITH VIEW TO PARTNERSHIP 


Medium-sized established City practice seeks qualified man with large-firm ex- 
perience to assist young partner in all aspects of general practice work. Strong 
partnership probability within one year. 


ACCESS TO ALL THE g 


INTERNATIONAL 
FIRMS IMMEDIATELY 


We deal with all the ‘Top 50’ and can offer an immediate programme 
of interviews without formality backed by our expert advice. 


BROCHURES ON ALL THE LEADING FIRMS AVAILABLE, 





PROVINCES 


EXPERIENCED SENIOR TO £3,500 
CHESTER 


Outstanding opportunity for someone not necessarily qualified to join a good, 
medium-sized practice mainly handling smaller type of work. 


ASSISTANT ACCOUNTANT TO £3,250 
S. MANCHESTER 


An excellent first move into industry for someone who need not be qualified but 
WC: has several years’ professional office experience. Excellent computer experience 
to be gained. 


PROSPECTIVE PARTNER c. £5,500 
N. YORKS 


Expanding practice wishes to recruit Chartered Accountant of at least three years 
standing to initially assist partner in administering and controlling two Northern 
offices. Full details available on application. 


NEWLY QUALIFIED OR P.E. Il 
FINALISTS BIRMINGHAM 


Several opportunities exist for young newly qualified A.C.A.s or P.E. JI Finalists awajt- 
ing results. it would be preferable for applicants to have had previous large audit 
experience, but first-class training schemes are in operation. Our client operates 
many of the most sophisticated audiz techniques and every chance will be given to 
successful candidates to specialise in the subject of their own choice after a suitable 


period. 
NEWLY QUALIFIEDS NORWICH 


Two assistant Managers are required by an expanding Norfolk practice. One with a 
computer bias, the other with tax experience. Conditions of service and salary are 
above average for the area, coupled with good prospects of a managership in the 
near future, An opportunity to work where the standard of living is high and the 
environment pleasant. 


POTENTIAL PARTNER UP TO £3,500 
LEICESTER 


Small practice seeks a qualified C.A. or experienced auditor in his 20s to assist 
senior partner. He will be able te work on own initiative closely with clients and 
work with speed and precision. Salary and prospects are excellent with partnership 
in foreseeable future. 8 


FINANCIAL ACCOUNTANT TO £3,500 
SHEFFIELD 


ideal opportunity fer young qualified /finalist C.A. who wishes to move into industry, 
to be responsible to Financial Controller for financial accounting function of well- 
known multiple retail group. - 


accountancy 
personnel 


The Nationwide Service 
for all Accountants 


63 Moorgate, London, EC2 Tel: 628-8525. 
14 Gt. Castle St. Oxford Circus W1 Tel: 580-8035. 


14 Temple St. Birmingham 2 Tel: 021-643 6201. 
9 East Parade, Leeds, LS1 2AL Tel: 0532-38384. 
1 West St. Leicester, LEI GUU Tel: 0533-24182. 
49 King St. Manchester 2.Tel: 061-834 9733. 
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GABRIEL DUFFY Aor Wwesen 


(CONSULTANCY) 01-937 9521 | Are you 


ACCOUNTANCY 
SENIORS ERRAT ODAL FIRMS k 
| Immediate interviews for suitable PE2 Finalists and K C.A./A.C.C.A.s 
! MANAGEMENT CONSULTANCY INTERNATIONAL FIRM 
Opportunity to begin training immediately on qualification. 
FINALIST/A.C.A., WEST END £3,900 to £5,000 
Public Company experience in friendly medium-large practice. 
INSURANCE AUDITING, CITY to £4,750 
Opportunity to further your experience in a first-class International. i 
BOOK-KEEPER, CITY MERCHANT BANK c. £2,500 
Experienced to Trial Balance. Possible A.C.1.S. student. 
STUDENTS/SEMI- -SENIORS, ALL AREAS £1,650-£2,700 Gë & 
Immediate interviews with a wide choice of firms. 
TRUST SUPERVISOR, CITY c. £4,500 
This prestigious National firm also need a Trust Senior — c. £3,800, ®& 
P.A. TO PARTNER, CITY c. £5,000 
A.C.A. in 20s/early 30s, experienced in General Practice. 
MANAGER, WEST END to £6,000 
Work on mainly public company audits; medium-large firm. 
l PARTENER DESE ap CITY PEA P r from £4,500 g 
road range of general practice activity offered in medium-size firm. 
g BEE Now that you are qualified, 
- SENIOR (LADY) WEMBLEY 
f Salary negotiable in line with experience; possibly part-time. further training should come high on 
ACCOUNTANT/COMPANY SECRETARY HARROW ` the priority listi in planning your 
Mature experienced lady or gentleman. Salary c. £3,000. career development. 
| SENIOR. . ILFORD 
: Suit Finalist/A.C7A. seeking broad experience up to public companies. _ If you join us 
; P.A. TO PARTNER SLOUGH 
Young qualified accountant with ambitions for partnership. you will find Desen IS high on our 
SENIOR Sears l NORFOLK priority list too. 
Local office of prestigious international practice on the coast. We will introduce you 
OTHER PROVINCIAL VACANCIES: , 
Bedford, Bournemouth, Oxford, Manchester, Liverpool, Bristol, Edinburgh, ` to our eee i at a two week residential 
Leicester, Sheffield, Poole, Birmingham, Brighton, Please inquire as regards your course and foll OW this up with special 


later in the year. 
Subsequently you will be able to go on more 


G DC - KENSINGTON . 01-937 9571 advanced courses, all of which our training 


TELEPHONE OR WRITE FOR FURTHER PARTICULARS. training on computer auditing problems 
H 


` department i is continually up-dating, 
improving and extending. 
You can find out how our approach 
WE ARE AN OLD-ESTABLISHED torann a oa 
A contacting avid Young 
FIRM OF CHARTERED who vill put you in touch with the office 
ACCOUNTANTS SITUATED IN of your choice and send you a copy 
eb Site adeee 










THE CITY OF LONDON CLOSE SE E 
TO THE BANK AND CANNON | ES 
STREET STATIONS 






56-60, ie Mary Axe, 
L fon ECSA § SCH 


We have vacancies for Chartered 
‘Accountants and Institute Finalists who 
will have the benefits of: 


A good commencing salary with regular 


reviews. Free Life and Personal 

` Accident Cover. Pension Scheme. ` 
In addition there are opportunities for 
service Overseas. 


Write to: 


The Staff Partner 
Moore, Stephens & Co 






Bucklersbury House BELFAST - BIRMINGHAM - BRISTOL 
Bucklersbury | CAMBRIDGE - CARDIFF - CHANNEL ISLANDS 
LONDON EC4P 4BN GLASGOW - LEEDS - LONDON - MANCHESTER 


NEWCASTLE-UPON-TYNE - NOTTINGHAM. 
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= AUDIT 
Í SENIORS 


STAFF: 180 audit staff in eight groups, working 
mainly in teams of 3-5 and on audits lasting 3-6 
weeks. Over 100 specialist staff in taxation, 
insolvency, investigations, and management and 
hotel consultancy. Associated offices in over 40 
countries. - 

EXPERIENCE: Public and private company audits 
mainly in and around London ranging from small 
businesses to large international groups. 
TRAINING: In not more than 12 months after 
qualifying audit seniors will have attended our 
own technical courses covering the firm's Audit 
Guide, Audits of Computerised Systems, 
Consolidations, Flow Charting, Report Writing, 
Management Letters, Inflation Accounting, etc. 
Individual seniors may also have attended approp- 
riate Institute courses. 


Contact:- D. Fowler, 
Stoy, Hayward & Co, 
95 Wigmore Street, 
London W1H SAA. 
Tel: 01-486 5888. 








21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 
PERSONAL TAX 


Semi-Senior position with fast-expanding National firm. Age 23 to 27. 


PERSONAL TAX 

Firm re-locating to Holborn in November. Age range 27 to 40. 
PERSONAL AND COMPANY TAX, BLACKFRIARS from £4,750 
Large Department offering interesting ‘mixed bag’ of cases. Training on Company 
Tax if required. 

TAX MANAGER (P. SC, CITY f 
Experience zs important as qualification for this growing National firm. 
COMPANY TAX, CITY f £4,500 to £6,000 
Qualified or unqualified experienced man or lady for international firm. 


£3,650 


c. £4,750 


to £7,500 


PERSONAL & COMPANY TAX, BAKER STREET c. £4,750 
Understudying manager of small department, mainly on Personal Tax. 
PERSONAL TAX/TRUSTS, WEST END £3,600 


Leading solicitors near Oxford Circus; full training given on Trust Work. 
PERSONAL TAX, WEST END , 
Medium-sized firm near Charing Cross. Similar vacancy Holborn Viaduct, 


PERSONAL TAX, CITY , , 
Experienced lady or gentleman for Department of a leading International. 


c. £3,500 
c. £5,000 


COMPANY TAX, A.C.A. £6,500 
Career prospects with a City-based international firm. 
TAX PARTNER-DESIGNATE c. £6,000 


Young ambitious A.C.A., preferably graduate, specialised in taxation for expanding 
3-partner firm in Middlesex. 

TAX TRAINEES/SEMI-SENIORS, ALL AREAS 
Wide choice of openings to £3,000. 

FINALISTS/RECENTLY QUALIFIEDS TO SPECIALISE 
immediate Introductions to train in Personal or Company Tax. To £4,5G0. 
COMPANY TAX MANAGER BEDFORD 
Local office of International firm salary at £4,500. 

PERSONAL & COMPANY TAX , SLOUGH 
London salaries paid by fast-growing practice. Transfer to Reading later if required. 
OTHER PROVINCIAL VACANCIES: f , 
Birmingham, Glasgow, Manchester, Edinburgh, Bristol, Portsmouth, Liverpool, 
Leicester, Bedford, Oxford, Woking, Weybridge, High Wycombe. 


TELEPHONE OR WRITE FOR FURTHER PARTICULARS. 





Tehran 


We have immediate vacancies for recently 
qualified accountants in our expanding audit 
practice in Tehran. A visiting partner will be 
available in the U.K. towards the end of 
September to give first hand information on 
the opportunities available. 

The positions offered will provide wide 
experience in a variety of different types of 
work. The firm also has its own permanent 
training facilities. Salaries are negotiable but 
will enable full advantage to be taken of the 
high standards of living whilst providing 
opportunities for capital accumulation. 
Benefits include one month's paid home 
leave, to be taken during the course of the 
24 year contract, and generous terminal 
leave pay. 

lran is undoubtedly a country offering vast 
potential and the current economic, social 
and cultural development offer added interest 
to the young accountant. 

Please apply to: 
Michael Cross, 
Coopers & Lybrand, 
Abacus House, 
Gutter Lane, 
London, EC2V 8AH. 
01-606 4040. 


r SP 
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The days of a ‘better deal in London’ are over. Progressive provincial 
practices and British Rail have seen to that! So why hesitate, we 

have vacancies throughout the South of England at every level 

(£1,500-£5,000) for accountants and tax personnel seeking new career 

z appointments in public practice. 

Our clients range from the small- and medium-sized firm to all 

the major international practices and our method of operation 
is geared to finding the position and client most suited 
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ii 


to your particular requirements and ambitions. 
Please repiy now to Laurence Smith, 
Harrison & Willis Limited, Cardinal House, 
39/40 Albemarle St, London W1X 3FD or 








So Tel. 01-629 4463 (24 hrs). 
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We can offer exciting 
opportunities for quali- 
fied accountants under- 
taking a two year tour in 
this interesting country. 

: Rich in natural resources, Zaire 
enjoys an expanding economy, and has attracted 
investment and plant from major international 
companies. 

AR The work is challenging and calls for initiative and 

i a sense of responsibility. 

S Salaries are high, accommodation is provided and 
additional benefits include paid passage, settling 
in allowance, and six weeks annual leave with 
return passage paid to the U.K. l 
A knowledge of French is desirable, and if 
necessary, tuition is provided. 

, A partner recently returned from Zaire is available 
to provide first hand information about the practice 
and the opportunities. 


Cs 
nities Overseas., / 
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A partner from our 
Singapore office is 
visiting London in 
September and will be 
available to discuss a. 
opportunities for Singapo- 

reans, qualified A.C.A. or A.C.C.A. to enjoy first 
‘class training and experience. 

The rapid and continued development of our 
operations in Singapore provides excellent oppor- $ 
tunities for career advancement, promotion, and } 
specialisation at an early stage. ` ` 

An excellent salary is offered in addition to air 
fares to Sihgapore (including. wife and children) 

for selected applicants. i 


For further details of these appointments contact 
Mike Cross 


i Yie 


Coopers & Lybrand, 
Abacus House, Gutter Lane, a 
London EC2V 8AH. 


Personal Assistant CHARTERED 
to Partner ACCOUNTANT 


Not necessarily qualified, required by 
Chartered Accountants. General all- required by old-established firm of 


round accountancy and taxation ex- Chartered Accountants in London 
perience essential, and the ability to work WC1 for varied and interesting 


on own initiative. Excellent opportunity work: Permanent position... sööd 
in pleasant market town. Good salary j P d 


available. ~ Apply: Brading Barber, salary and prospects. 


| 8/10 West Mills, Newbury, Berkshire. 
Tel. No. Newbury 43836. Please Reply Box CA 23981. 


Two young chartered accountants wanted. One for East Kent 
stationed at Ashford and .one for North/West Kent stationed at 
Sittingbourne. Responsible, varied and interesting work. Salary at 
full market rate according to age and experience. — Write with full 


details to: 
McCABE AND FORD 


CHARTERED ACCOUNTANTS 


76 High Street or 4/6 Queen Street 
Sittingbourne Ashford 


= 


Kent" Kent 


FO 


Chartered Accountants 


MARRIED LADIES 
at our 
LEWES, EASTBOURNE, BEXHILL 
offices 


We are willing to employ and train suitable 
married ladies who wish to return to work 
with a view to their qualifying for membership 
of the Institute of Accounting Staff 


_ If you are interested in a rewarding carreer 
in pleasant offices, why not write to us for 
full details including an application form 


Contact 
W G Morgan 
Honey Barrett & Co 
55 Gildredge Road 
Eastbourne BN21 4SF 
Telephone 20656 





















L & J APPOINTMENTS 


Executive — Accountancy — Secretarial 
Personnel 





A new company with very experienced Con- 
sultants in these fields. 


Tatsach 


Audit manager Qualified/Unqualified. Re- 
sponsible only to Partner — small W1 Firm — 


£6,000 

Personal and Company Tax Assistant W1 — 
£5,000 

Personal Tax Assistants — Med. City Firm — 
To £3,500 


Newly Qualified — To 2 Years’ Post-qualified 
experience — Med. W1 Firm. Above average 
Salaries. 


Qualified — aged 26+ with Good Post-qualified 
experience. For major oil company — £5,000-+. 


Failed Finalists for Central London. 
Temporary Accountants Central London. 
Apply Leslie Gibson 
5/11 Mortimer Street, London W1 
01-637 9621/2 


AUDIT SENIORS 


Large international practice requires a number of well- 
experienced seniors to undertake a wide variety of 
audits. Ref. TA417. 


TREASURER 


Wi To £6,600 


A qualified or well-experienced man is required for this 
interesting and varied position in a major property 
group. He will be responsible for all cash and fund 
management and advising the financial director on 
market trends and statutory requirements. Ref. TA418. 


Barton 
Accountancy 


Recruitment 


80 Chancery Lane, London WC2 
Telephone: 01—405 1431 


e (Ansafone after 6 p.m.) 


A Division of Barton Management Appointments 




















PUBLIC PRACTICE 





TRUST ACCOUNTANT 
AND 


BOOK-KEEPER 


Moore, Stephens & Co, Chartered Accountants, have the 
following vacancies in their expanding Trust Department: 












1. Senior Trust Administrator for duties embracing all 
aspects of Trust Accounting, Investment, Taxation 
and General Administration. 







2. Experienced Trust Book-keeper. 






These positions carry good salaries, with prospects for 
advancement. 






Please telephone Miss Collins, Personnel Officer, on 
01-248 4499 for further details. 








UNITED STATES 
TAXATION 


We have vacancies in our personal taxation 
department for taxation accountants who have 
had experience in and wish to specialise in the 
taxation of United States citizens, 

The work involves advice with regard to the 
United States and United Kingdom taxation position 
of Americans living in the United Kingdom and 
the preparation of United States and United 
Kingdom tax returns. Applicants should have a 
sound understanding of residence and domicile, 
the provisions of the 1974 Finance Act relating to 
the taxation of foreign nationals and experience 
in United States tax return preparation. 

Good starting salaries will be paid as well as 
other benefits which include a pension scheme 
and free life assurance. 


Write with your full career particulars to: 
Simon Shirley 
Coopers & Lybrand 
Abacus House 
Gutter Lane 
LONDON EC2V 8AH 


A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London ECA. — 01-248 2662. 
ACCOUNTANTS (DONCASTER) have a 
vacancy for a qualified or unqualified 
accountant with experience of a practising 
accountant’s office, in incomplete records, 
small companies, etc. Industry and responsi- 
bility will be rewarded by own block of clients 
with only minimal supervision from partners. 
The post has unlimited opportunities and 
carries a good basic salary, non-contributory 
pension scheme plus an annual profit-sharing 
scheme. — Box AD 3827. 

ACCOUNTANTS, EAST LONDON re- 
quire experienced taxation assistant to 
handle personal and company tax work. — 
Box AE 3921. . 
ACCOUNTANTS IN LONDON require 
audit clerks and/or correspondence clerks 
for the taxation department. Interesting and 
varied work. No age limit. — Full details to 
Box AI 9885. 

A SENIOR ASSISTANT with experience 
of incomplete records and able to work 
with a minimum of supervision required 
by chartered accountant. — Write, with 
brief details, to W. A. Ashley, 96 Tilehouse 
Street, Hitchin, Herts SG5 2DW. 


Are you newly qualified, looking to your 
future and wanting to be recognized 
now for your efforts, past and future? 


We are a smal! practice in a delightful 
country area in the West Midlands, and 
we wish to add a further senior, who will 
merit a good salary and enjoy living ina 
peaceful but certainly not dead area. 


Please write to us fully (don’t leave us 
to guess!) and if we believe you would 
fit into our happy team, we will invite you 
for a chat. We might then engage you, 
but the future depends on you. We will 
not make unkept promises, but any 
additional partner will be from within, 
and we are ambitious. — Box AY 9872. 
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AUDIT 

MANAGERS 
WI. 7 partners, £5,000. 
2/3 years’ post-qualified 
experience. 
EC1. 14 partners, £6,000. 
Experience of modern tech- 
niques. 
EC4. 18 partners, £5,000- 
£5,500. 2/3 years’ post- 
qualified experience. 


Tel. Tony Pruim, B.Sc., 
A.C.A. 


01-248 0441 





AUDIT MANAGER 


Camberley based firm of Certified 
Accountants seek an experience man- 
ager not necessarily qualified to take 
charge of day-to-day administration. 
— Please apply in writing stating age, 
experience and present salary to Robert 
Gilmore & Co, Sentry House, 110E 
Frimley Road, Camberley, Surrey. 





AUDIT SENIOR, qualified, for public com- 
pany group audits, Somerset and Wilts area. 
Excellent salary experience and prospects. — 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
BECKENHAM based accountancy practice 
requires senior/semi-senior with ability to 
produce figures to trial balance stage. Must 
have experience in professional firm. Good 
salary payable to right person. Flexible 
hours. — 460 4853. 

BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment. — 40 Great Marlborough Street, 
London W1 (01-734 3466) and 116 Newgate 
Street, London EC1 (01-606 7311). , 
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BUSY CHARTERED PRACTICE in 
Sidcup requires P.A. to two resident 
partners. Experience more essential 
than formal qualifications. Work in- 
volves incomplete records, private com- 
pany audits and some tax. Good salary 
paid to right person. — Little & Co, 17 
Hatherly Road, Sidcup, Kent. ‘Tel. 
01—300 6741. 





CAPABLE YOUNG A.C.A., with two years’ 
post-qualification experience required as 
partner in West End firm. — Box CY 6920. 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6897. 
CHARTERED ACCOUNTANTS, London, 
recruiting for two offices, have vacancies 
for all grades of audit and taxation assistants. 
Excellent salaries. five-day week, varied 
experience. — Replies to Box CA 3903 with 
full personal particulars, professional ex- 
perience and salary required. 

RED ACCOUNTANTS, London 
SW4 require an experienced assistant to deal 


-with a variety of personal taxation cases 


and accounts from incomplete records. 
Qualifications are not essential. Salary 
£3,000-£3,500 for a person with really 
Suitable experience. — Box CA 3910. 


CHARTERED ACCOUNTANTS, 
South-West Herts, dynamic and fast 
expanding by natural growth and by 
acquisition, require a newly qualified 
or experienced non-qualified P.A. to 
Senior Partner. First-class offices. The 
successful applicant will -have some 
‘experience of modern auditing, finance, 
incomplete records and company and 
personal taxation. Realistic salary nego- 
tiable. — Write Box CA 9890, 


CHARTERED ACCOUNTANTS with a 
substantial South Herts practice require a 
chartered accountant. Applicant must have 
had atleast four years’ good post-qualification 
experience in a professional office and not be 
aged over 32, We offer remuneration up to 
£6,000 per annum and very good partnership 
prospects. — Box CA 3922, 

CITY CHARTERED ACCOUNTANTS 
require recently qualified A.C.A. or person 
qualified by experience, able to work on own 
initiative and deal with clients without refer- 
ence to Partners. Own office. Small friendly 
firm, excellent pay and bonus. Definite 
partnership prospects. — Please write Box 
CC 3828. 


EXPANDING YEOVIL ACCOUNTANTS 
require assistant to partner. Must have ex- 
perience of incomplete records and be pre- 
pared to accept responsibility. Salary 
negotiable according to experience. A house 
may be available to successful applicant. — 
Please reply to G. W. Hunt & Co, 15 South 
Street, Yeovil, Somerset. 

YOU just passed professional I 
(A.C.C.A.) or equivalent? Can you work 
on your own initiative on small accounts? 
Can you write reports in clear, concise 
English? If the answer to al] these questions 
is ‘yes’, why not apply to us for a position 
offering a wide range of experience in small 
firm practice? We are a progressive chartered 
West End firm offering a good salary to the 
light applicant. — Please write to Box HY 





HAVE YOU MISSED PART II? 
Are you in a rut? 


Vacancy occurs for a good unqualified 
senior, and preference for a person who. 
has good provincial experience. Effort 
will be recognised, and encouragement 
given for you to settle in a very happy 
(and busy) office in countryside adjoining 
Welsh border. . 


Please tell us all about yourself and we 
will arrange suitable interview. — Box 
HY 9871. 


INSOLVENCY DEVON. - Torbay 
Chartered Accountants require assistant 
for their rapidly-expanding insolvency 
department. Good practical commercial 
experience more important than quali- 
fication. Competitive salary. Varied and 
interesting work involving some travel- 
ling. Pleasant offices. Apply in writing to: 


Bishop Fleming & Co 
50 The Terrace 
Torquay "OT IDD 
Ref: EB/L 





THE ACCOUNTANT, September 4th : TAXATION, September 6th, 1975 2 





LEEDS 
CORPORATION TAX ASSISTANT 


Assistant to Tax Manager required by 
City centre Firm of Chartered Ac- 
countants. Applicants should have good 
experience of personal tax and a wish to 
specialise in corporate taxation. Flexible 
working hours. Salary by negotiation. — 
Apply M. Freedman, Finnie Ress Wild 
& Co, Harfield House, 122 Vicar Lane, 
Leeds LS2 7NN. 





MANAGING CLERK required by Loughton 
accountants, must have all-round experience 
including incompiete records and taxation. 
The post gives almost complete control and 
pects. High salary, etc. 


offers partnership pros 
~ Write Box MC 3846. 


NEWLY QUALIFIED 


Princes Risborough, Bucks, Chartered 
Accountants, small firm but growing, 
require young, newly qualified account~ 
ant, not afraid of hard work, to speed 
expansion programme. Small Ltd Co, 
incomplete records and personal tax 
experience desirable. Early advancement 
for ee man. Salary negotiable. — Box 





PERSONAL TAXATION 


Rowley Pemberton Roberts & Co, a 
medium-sized firm of Chartered Ac- 
countants in the City of London, requires 
senior and semi-seniors in their Personal 
Tax Department and their Lloyds Tax 
Department owing to continuous expan- 
sion, The work is interesting and varied 
and will appeal to Ladies and Gentlemen 
who have had at least 2 years’ experience 
in a professional office and are accus- 
tomed to direct contact with clients. 


Salaries are competitive with current 
market rates and competence and loyalty 
are fully rewarded. We offer a friendly 
atmosphere, excellent offices, pension 
scheme, 3 weeks’ holiday, 25p Luncheon 
Vouchers and flexible working hours. 


Please write for an appointment to: 


M. W. Kemp, Esq. 
19/23 Ludgate Hill 
London EC3M 7PD 


RAIL FARES INCREASING AGAIN 
WHY SPEND TIME TRAVELLING 


TO LONDON WHEN GOOD LOCAL 


POSITIONS ARE AVAILABLE? 


London firm of Chartered Accountants 
require PERSONAL TAX Assistants 
for their office in REDHILL, SURREY. 
Preferably AT.LE London salary rates, 
Luncheon Vouchers. Pension scheme 
membership of BUPA. — Phone 01-836 
4773. Mr BULL. 








SENIOR AUDIT CLERK 


Accountants near Oxford Circus have 
vacancy for senior audit clerk. 


Applicants should have had at least 
4 years’ experience within the pro- 
fession. Good salary commensurate with 
experience. — Write with full details to 
Staff Partner, Elliott Norman Jacobs & 
Co, Argyle House, 246-250 Regent 
Street, London WIR SDA. 


SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hitchin, Herts. 
Preferably qualified but not essential. Must 
have experience in incomplete records. Wide 
range of work. — Apply Box SA 3895, 

SENIOR, UNQUALIFIED but experienced, 
required by smallish firm near Liverpool 
Street to deal with preparation of all 
types of accounts. Must be capable of 
working on own as well as under 
supervision. Tax knowledge not important. 
£3,500+- for suitable person. — Telephone 
E 01-247 1043 or write Box 


RETURN TO HONG KONG 


SOUTHAMPTON CHARTERED AC- 
COUNTANTS require qualified and un- 
Qualified seniors for expanding practice. 


‘Salary up to £3,£00 per annum. Working 


Cer of taxation essential. — Box SC 


902. 
SOUTH DORSET CHARTERED AC- 
COUNTANTS require senior clerk, not 
necessarily qualified, to take full responsi- 
bility for section of practice. Salary negoti- 
able. — Wheatley, Pearce & Co, 50 Parkstone 
Road, Pool, Dorset. 





SPECIAL ASSIGNMENT 


Small group of chartered practices (4 
offices, & partners, 60 staff) require 
experienced audit manager for an initial 
period of approximately 3 months, to 
prepare audit programme and manual, 
and to establish training programme, 
in co-operation with partners. Excellent 
remuneration to person of proven ability, 
with relevant small and medium-sized 
practice experience, Situation tenable in 
ue or Wellingborough. ~ Box SA 





Audit, Tax or Management Consultancy 


Our client, a major international practice, has experienced rapid growth 
in their Hong Kong office resulting in the need for additional staff in both the 
audit and tax departments. In addition they will be establishing a 
Management Consultancy division later this year and opportunities exist for 
candidates with sound computer experience. The wide range of clients, local 
and multi-national, provides interesting and diverse work involving the use 
of advanced, sophisticated audit techniques. The scope of the tax department 


ranges from compliance work to acvanced tax planning. 


Great importance is attached to continuing professional development 


and the firm’s training programmes are excellent. 


Throughout the world their policy of ‘national’ offices is already in 
evidence so there are real long-term prospects for those accountants 


returning to their country of origin. 


To find out more about the competitive salary and conditions that are 
offered, and to make arrangements to meet a representative from the Hong 
Kong office, contact Richard Norman, F.C.A. or Stuart Ramsay, C.A. 


quoting refno:1281. 


Douglas Llambias 
Associates Ltd., 

410, STRAND, LONDON. WC2R ONS, 
TELEPHONE :01-836 4088 AND 

3, COATES PLACE, 

EDINBURGH, EH3 7AA. 


TELEPHONE : 031-225 7744. 


EEN ENEE 


SOUTHGATE CHARTERED ACCOUNT- 
ANTS require senior and semi-senior audit 
clerks. Pleasant modern office. — Please state 
Soin oe and salary required to Box 





TAXATION ASSISTANT 


Growing taxation department in South- 
ampton professional firm requires 
additional member of staff to deal with 
personnel, company and overseas work. 
Practical experience in personal taxation 
is essential. Good caréer prospects and 
salary for right applicant. Flexible work- 
ing hours, contributory pension scheme. 
— Apply in writing to the Staff partner, 
Woolley & Waidron, 8-10 Portland 
Terrace, Southampton. 





TAXATION ASSISTANT required for 
West End practice to handle personal and 
company tax work. Reporting directly to 
partners. Salary according to experience. 
— Full details of experience and salary 
required to Box TA 3837. 


£7,000 + 





SEMI-SENIOR AUDIT CLERK required 
by chartered accountants in Tunbridge 
Wells. Preferable Part I finalist or equivalent 
qualification. Good commencing salary 
based on age and experience. ~ Box SS 3901, 
SENIOR ASSISTANT, not necessarily 
ualified, required by accountants in Milton 
eynes area. Must have experience of small 
company audits and preparation of accounts 
from incomplete records. — Box SA 3876. 





ACCOUNTANTS 


in NW. London require semi-senior and 
unqualified Senior. Salary £2,400 to 
£3,200. Substantial periodical bonuses 
paid. Prospects available for the right 
applicants. ~ Telephone Jackson, 01-458 
4264, 


Salaries 


Te ce Lists £1600-£6000 + 


Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, call in, 
Please quote the list reference when you contact us. 


Senior 


Vacancies 

Ref. SA50 

Over £4,000 p.a. in commerce 
industry and the profession in 
the UK and abroad. 


Richard 


e 47 Finsbury Court, Finsbury Pavement, London, EC2A 1HT 
Owen Associates Telephone 01-628 8860 (24-hour answering service) 
Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal, 


Public 


Practice 

Ref. PA100 

One hundred posts ofall grades 
in the profession, 

(UK and Overseas.) 


Commerce 
& Industry 


either Ref. MA100 

One hundred vacancies from 
£3,000 to £4,500. 

or Ref. Q450 

Part-qualified to £3,500. 








‘hard and 


HEWITSON . 





.. WALKER 


TRUST SENIORS 


20 vacancies with CA e 
and Solicitors in Central 
London for trust staff. 
£3,000—-£6,000. 


01-248 0441 


WEST SUSSEX accountants require 2 young 
qualified accountant with at least one year’s 


‘post-qualification experience as personal 


assistant to a partner. The successful 
applicant will be part of a young, tax- 
orientated team, will be expected to work 
to demonstrate partnership 
potential within two years. — Box WS 3926. 





WEST SUSSEX 


Chartered Accountants require Audit 
Seniors, preferably but not necessarily 
qualified if with the right experience. — 
Write first please with full details of ex- 
perience to Jones, Avens, Worley & 
Piper, Dominican House, St John’s 
Street, Chichester.__ 


YOUNG, ALERT, experienced person able to 
prepare small and medium accounts on own 
initiative with desire to give clients an 


-efficient service required by busy West End 


practitioner with interesting clientele in 
smart modern offices to work under direct 
supervision, good salary. — Write stating age, 
experience, salary, etc, Box YA 3892, 
YOUNG FINALISTS or newly qualified 
required for appointments in Bournemouth, 
Cheltenham, Exeter, Plymouth, Southamp- 
ton, Swindon and many other smaller 
country towns. — Wessex Consultants, 2 
Peter Street, Yeovil, Somerset, Telephone 
Yeovil 25183. 





ARTICLES VACANT 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone London: 
Pembroke, F.c.a., 01-236 0011. 


Midlands and West: Carol Kingscot, 
021-236 5513. 


Mark 





SMALL FIRM OF City chartered account- 
ants require articled clerk. Applicant must 


‘have first-class command of the English 
: language and have a pleasant personality. 
_ Good salary. Pleasant surroundings. — Box 


ST 3829. 
U.K. GRADUATES: We offer a wide choice 


of introductory facilities for articled clerks. 
The choice is yours — large or medium-sized 


firms throughout London. — Deboo Execu- 


f tive. Ring 01-628 2714. 





SALARIES 
AND LOCATIONS 


Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give or 
require, and also their geographical 


location. 


This will greatly assist those who 
propose answering advertisements and 
possibly avoid much unnecessary corres- 
pondence between advertisers and ap- 
plicants. 








COMMERCE & INDUSTRY 





SECRETARY-ACCOUNTANT DESIGNATE 


A Public Engineering Company near Wolverhampton with a turnover of £5} million 
is to appoint a Secretary-Accountant Designate with a view to succeeding the present 
Secretary-Accountant in 4/5 years’ time. 


Applicants, within the age group 30-45, should be Chartered or Certified Account- 
ants with several years’ industrial experience since qualifying and they must be 
capable of installing up-to-date costing systems and monthly management accounts. 


Experience of Company practice is also essential and membership of the Chartered 
Institute of Secretaries will be considered an advantage. 


Annual holiday entitlement will be five weeks and there is a non-contributory 
Pension Scheme and Life Assurance and use of a Company car. 


Starting salary is negotiable and will be dependent on experience, qualifications and 
age. 

Please write in the first place to: 

Cecil Tildesley & Tonks 

Chartered Accountants 

14 Lichfield Street 
WOLVERHAMPTON 
WVt IDP 
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ASSISTANT 
ACCOUNTANT 


Property Investment group of com- 
panies near Baker Street, Applicant must 
be at least a Chartered or Certified 
finalist and will be responsible for the 
entire accounting function of the group’s 
companies together with other adminis- 
trative matters. Age approximately 
23~30 years. Salary £3,000 p.a, (nego- 
tiable), ~ Please write giving particulars 
of age, experience, education and quali- 
fications to M. R. Chick, ACA., Land 
Investors Ltd, 28 Crawford Street, 
London W1 (01-262 1155). 





BOOK-KEEPER required by West End 
firm of auctioneers to control specialised 
accounts, Age 25/50. Pleasant offices near 
Leicester Square. Five-day week. Three weeks’ 
holiday. Generous salary by arrangement. ~ 
Ring: Hollingsworths, 01-839 1875. ; 
PERSONAL TAX SENIOR required to 
work in the tax department of Mayfair 
solicitors. The position is temporary but, 
with the possibility of becomining per- 
manent. Sound experience of personal tax is 
essential and some knowledge of trust tax 
would be helpful. Excellent working 
conditions and a good salary offered, — Please 
telephone 01-493 6151 (Ext. 11.) 





ASSISTANT 


| AUDIT MANAGER 


based Fulham, London, SW6 


up to £7086 p.a. 


A North Thames Gas, with its 2 million customers, and a turnover of over 
£100m. a year, is building up an Internal Audit Department second to 


none, 


* The Department has been restructured and Assistant Audit Managers are 


required to complete the reorganisation. 


a The persons appointed to these posts will be qualified Accountants 
probably under 30 years of age and have atleast one years post 
qualification experience. It is likely that the successful candidates will 
live in the London Area or be within daily travelling distance of Fulham, 


S.W.6. 


A We expect to appoint candidates with ambition, looking for further 


promotion. 


A Excellent fringe benefits exist — including car allowance, pension and 


insurance schemes. l 
A Salary within the range £6123-£7086. 


For further information, telephone Alan Pinson, Audit Manager, 


(01) 736 1212, ext. 426, or write for application form within 10 days of 


this advertisement, quoting ref. 59/351/TA to :-— 


D. C. Manwaring, Personnel Manager, | 

North Thames Gas, 

30 Kensington Church Street, London, W8 4HB. 
Tei, (01) 937 8141, ext. 239 


NORTH THAMES GAS 4 
e Part of British Gas —the Specialists 
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-$ in London and King’s Lynn, 
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TRUST & PROBATE 
MANAGER 


NW. Surrey Solicitors require Admitted/ 
Unadmitted Probate Principal with a 
minimum of 3 years’ experience and 
capable of handling large volume of 
work. Salary up to £5,000. ~ Apply Box 
TA 3830. 


US.Group 
NORFOLK 


Our client owns a number of businesses 
in Manufacturing retail and property in 
and near King’s Lynn and operates a 
large overseas consultancy. He requires a 
young qualified accountant to supervise 
and operate management accounts. 
Substantial prospects for the right man. 
~ Apply in first instance with full par- 
ticulars to Nash, Broad & Co, 27 
Clement's Lane, Lombard Street, London 
ECAN 7AQ, for preliminary interviews 


15th to 20th Sept. 


Give for those 
who Gave 








QUALIFIED A.C.A.A.€.C.A. 


Our client is the U.K. subsidiary of an American Group engaged in the 
manufacture and marketing of an extensive range of consumer and 
industrial products. A recent appraisal of U.K. operations has 

resulted in a re-organisation of the finance function and a significant 
increase in the demand for financial analysis and control information. 
This has resulted in the following new appointment. 


FINANCIAL ACCOUNTING MANAGER 


He will be responsible for the preparation of financial and statutory 
accounts, liquidity reports and other financial information for UK 
and U.S. management. He will also be involved in the development of 
new accounting systems. 


Candidates may be in public practice, commerce or industry. 


For detailed information on the company and the 
appointment and a personal history form, please contact 
R. J. Vaughan A.C.M.A. or G. F. Ormrod B.A. (Oxon), 
quoting reference No. 1357. 


pease 3 COATES PLACE, EDINBURGH EHS 7AA. 
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Jo £5000 pa. West London 


Douglas Llambias Associates Ltd., 
410 STRAND, LONDON WC2R ONS. 
TELEPHONE 01-836 4086. 





TELEPHONE 031-225 7744 
COMMERCE & INDUSTRY 


Making a careerin 
Accountancy? 


Why confine yourself to figures? 


Insolvency Examiners with the Department of Trade 
handle much more than ordinary accountancy work. 
It is their job to find the facts behind the figuresin 
bankruptcies and in companies which have been 
compulsorily wound up. 


Join us as an Examiner and you will learn to combine 
your knowledge of accountancy with the tenacity ofan 
investigator, some of the skills of a lawyer, the 

abilities of a manager and the insight of a psychologist. 


The work involves building up complete financial 
pictures from incomplete and often flimsy evidence and 
is of a truly original nature — a far cry from routine 
auditing. You'll interview people, may appear in court 
as an expert witness, and perhaps even run 

businesses, especially where farming, livestock, or 
other continuous operations are involved. 


Qualifications Much of an Examiner’s special skill can 
only be acquired by doing the job. But you can start 


as an Examiner if you are partly qualified with the ICA 
or ACCA, fully qualified with the ICSA, a graduate or 
HND halder in Business Studies, or a graduate in 
Economics, Law or Commerce. You must, of course, 
also have knowledge and experience in the preparation 
of accounts. | 


Salary and prospects Starting salary up to £4080 
according to age and experience; you can expect 
promotion and a salary rising to £5100. Further 
promotions can take you to over £9000. Inner London 
rates quoted. Non-contributory pension scheme. 


For further details and an application form (to be 
returned by 29 September 1975), write to Civil Service 
Commission, Alencon Link, Basingstoke, Hants 
RG21 1JB, or telephone Basingstoke (0256) 68551 
(answering service operates outside office hours) or 
London 01-839 1992 (24 hour answering service). 
Please quote E(3)328/ 1] 
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Management Accountant 
c. £4,500 London 


Well-known and dynamic Private Company of Light Clothing Manufacturers require 
an Internal Accountant who will be responsible directly to the Board for all aspects 


of Management Accounting, the maintenance and provision of financial records, 
internat Auditing to Trial Balance stage and external Auditing of Subsidiary Pro- 
duction Units in the South of England. 

The successful Candidate should have at least five years’ experience in Manufac- 
turing Industry, will enjoy a large measure of responsibility for his own work 
programme, will be expected to make a positive contribution to present accounzing 
and financial procedures and will have excellent career prospects. Salary will be not 
fess than £4,000 and will be commensurate with experience. Fringe benefitsinclude 
an excellent Company Pension Scheme, etc. 


Apply in confidence to: 
D, L. Sussman, Esq. 


Director 
LS & J. Sussman Limited 
Albany House 
12 Albany Road 
LEYTON 
London E10 ZEN 


.. QUALIFIED 
ACCOUNTANT 


Our client, a light engineering limited company in North 
London, making specialised products for the general 
market and also for Government Departments, having a 
turnover now approaching £500,000, requires a qualified 
accountant. 


His responsibilities would include control of basic 
accounting information, regular accounts, wages, costing, 
the financial aspects of contracts and choice of staff. Salary 
is negotiable. 


Confidential applications in writing, giving full details of 
qualifications and experience should be addressed to 
Chantrey, Button, Bone & Co, Monmouth House, 87 The 
Parade, Watford, Herts WD1 1LR. 


THE ROYAL MARSDEN HOSPITAL 
‘(London and Surrey) 


PERSONAL ASSISTANT 
TO THE TREASURER 


We are looking for a young Accountant to produce Management 
let son for the Board of Governors and the Department of 
Health. 


This is an important post in our Finance Department which plays 
a vital role in the administration of a specialist postgraduate 
teaching Hospital with a current turnover exceeding £5 million. 


Preference will be given to qualified candidates but all applicants ` 
should have experience of computerised accounting systems. 
Other requirements include an eye for detail, the ability to 
work under pressure and above all enthusiasm to accept the 
challenge of an interesting job. 


An appointment will be made on the salary scale £3,846-£4,656. 


Application forms and further information may be obtained from the 
Treasurer, Royal Marsden Hospital, Fulham Road, London SW3 and 
should be returned by September 8th, 1975. 






















BOARD HEADQUARTERS 


EXECUTIVE 
OFFICER 


FINANCIAL AND MANAGEMENT 
ACCOUNTS SECTION 
ACCOUNTANCY DEPARTMENT 











A vacancy occurs at a senior level in the Board’s 
: Financial and Management Accounts Section which is 
actively concerned with presenting financial/ 
economic and statistical information to management 
at all ievels. 





Applicants should have the initiative to develop new 
ideas and techniques, and put them into practice. 
The successful candidate will also be required to 
control a small staff engaged mainly on the 
presentation of information. 


An accountancy qualification would be preferred. 


Salary within the range £4,255/£5,705 per annum. 
NJC Conditions. 


Applications on forms to be obtained from the 

: Secretary, Norweb, Cheetwood 
Road, Manchester M8 8BA, and 
returned to him by September 
19th, 1975. 


























Management 
Accountant 


London ‘Head Office c. £6,000 - 


For a well-known and long established metal refining 
and ‘processing company with international marketing 
interests. Initially responsible to the Managing Director, 
his duties will cover ad hoc investigations into existing 
accounting, costing and management information 
systems, with particularemphasis on how these can best 
be co-ordinated into the company’s overall financia! 
control accounts in order to serve the common interests 
of both the U.K. Processing Division, and the Marketing 
Division. The appointment is a new one and provides 
real promotion prospects for the ambitious young 
graduate/accountant wishing to develop both his 
financial and his management abilities, within a profit- 
able organisation. 


Write in confidence to C. J. Duncan, quoting reference 
3414/AC. 


Inbucon/AIC 


Executive Selection 
197 Knightsbridge, London SW7 1RN 
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DO YOU 
HAVE DIFFICULTY 
















IN WORDING 
i € YOUR 
ADVERTISEMENT? 
C £10000 + If so, may we help? 
Our client, Lloyd’s of London, the international insurance and shipping Ring 01-836 0832 


intelligence organisation, now wish to appoint a Taxation Manager to be 
responsible for all the taxation activities of the Corporation of Lloyd’s and 

its subsidiaries. ` 

He will report to the Finance Comptroller and be supported by a small 

team of experienced staff. There will be a considerable amount of 
negotiation with tax authorities, both in the U.K. and overseas, to 

determine the tax principles to be applied to the Corporation and to 
Underwriting Members of Lloyd's. 

Candidates for this appointment must be tax specialists who have gained 
substantial experience at a senior level in the planning, implementation and 
administration of tax policies. 

Salary will be negotiable around £10,000 per annum and fringe benefits, 
which are attractive, include a non-contributory Pension and Life Assurance 
Scheme in addition to a discretionary bonus. 

For more detailed information on this appointment and a 

personal history form, please contact Michael Shattock B.A. 
(Econ)., A.C.A. quoting reference No. 1335. 


Extension 30 





OFFICIAL ` 
APPOINTMENTS 





UNIVERSITY OF BRISTOL 


ADMINISTRATIVE ASSISTANT 
IN THE FINANCE OFFICE 


Applications are invited from Qualified 
Accountants. Commencing salary, depending 
upon age and experience, will be in the 
range £3,390 to £5,022 per annum (under 
review). Appropriate Superannuation 
Scheme. Further particulars may be obtained 
from the Finance Officer, University of- 
Bristol, Senate House, Tyndall Avenue, 
Bristol BS8 ITH, to whom applications 
should be sent by September 27th, 1975. 


Douglas Llambias Associates Ltd., § 
“410 STRAND, LONDON WC2R ONS. 
TELEPHONE 01-836 4086. = 
SS 3 COATES PLACE, EDINBURGH EH3 7AA. & 

pea TELEPHONE 031-225 7744 i 
COMMERCE & INDUSTRY © 








BIRMINGHAM CITY COUNCIL 
CITY TREASURER’S DEPARTMENT 


Corporate Planning Staff 


The City, which is the largest metropolitan district created under 
local government reorganisation, is developing a system of corpor- 
ate management which will include a central Intelligence Unit in 
the Chief Executive’s Office and staff with specific corporate plan- 
ning responsibilities appointed by and serving within the major 
departments. 

Applications are invited for the posts of Corporate Planner and 
Research Assistant in the City Treasurer’s Department, which is 
one of 7 departments represented on the Authority’s Principal! 
Chief Officers Management Team. 


OVERSEAS 





Singapore 


Peat, Marwick, Mitchell & Co. have vacancies for 
accountants with professional audit experience 
| who are Singaporeans or Malaysians. 





The Firm has a clientele. of diversified industries 
which include commercial and merchant banks, 
hotel, insurance, manufacturing, trading and 
finance companies. The working environment is 
challenging and offers excellent opportunities for 
personal development and advancement. For the 
right person, promotion can be very rapid. 


Tne commencing salary is attractive and normal 
medical benefits and interest-free car loans are 
provided. In addition, air fares to Singapore for the 
successful applicant and his family would also be 
paid by the Firm. 


Interviews will be held in London and applications 
with details of experience, age, citizenship, 
examination results etc. should be addressed to: 


(i) Corporate Planner (P02(f) — £6,729-£7,407) 


This is a senior post responsible to the City Treasurer‘for 
assisting with the Department’s contribution within a 
developing process of corporate management which is 
based on an annual review of the Authority’s major 
policy priorities. As part of the job, this Officer will main- 
tain aclose liaison with the Central Intelligence Unit in addi- 
tion to supporting the work of a number of inter- 
departmental working groups. Applicants should have a 
professional qualification and experience at a senior 
managerial level gained in Local Government and con- 
oe experience and knowledge of Local Government 
nance. ` 


(ii) Research Assistant (S01/2 — £4,239-£4,992) 


This post will be responsible for assisting the Corporate 
Planner in undertaking the duties outlined and will 
include researching and reporting on issues of concern. 
Applicants should have a professional qualification and 


The Staff Partner ze relevant experience preferably in the field of Local 
P.O. Box 448 Government finance. 
SING APORE Application forms, returnable by September 19th, 1975, together 


with job specifications, are available from the Personnel and 
Administrative Officer, City Treasurer’s Department, Council 
House, Birmingham B3 3AB, or telephone 021-235 2385. 
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Are your talents: 
atrophying ? 


Then let the Health Service cure this painful situation! The 
treatment is inbuilt into the key posts that we have to offer: 


1. AREA AUDITOR - 


£5,358 to £6,567 


2. AUDIT TEAM LEADER — £3,846 to £4,656 


(3 posts) 


Reorganisation of the Health Service has provided the 
opportunity to be in on the ‘ground floor’ of the creation and 
implementation of a comprehensive internal audit/manage- 
ment audit programme for a Teaching Area Health Authority 
with a Revenue Budget of over £70 million, 20,000 employees, 
and including the three famous Teaching Hospitals of Guy’s, 


King’s College, and St Thomas’. 


This is no ordinary audit job! It will tax your creative 
abilities to the full, and will need all the powers of logic that 


INTERESTED ? 


‘Then please jose no time at all in obtaining a 
job description and application form from the 
Area Personnel Officer, at: Royal Eye Hos- 
pital, St Georges Circus, London SE1. Tele- 
phone 01-928 1801, stating which job you are 


you can muster. 


~ 
ae zë zen 


interested in. 


Applications for area auditor close on Sep- 
tember 12th and on September 18th, for team 


leaders. 


LAMBETH SOUTHWARK and; LEWISHAM 
AREA HEALTH AUTHORITY (TEACHING) 





PARTNERSHIPS AND 
_ PRACTICES 





’ ABLE F.C.A.'37, English, would like to work 
_ for progressive firm of C.A.s in London ona 
, schedule D basis. Very good experience in- 
' cluding public company audits to incomplete 
* records. Suitable for firm looking for audit 
* manager/prospective partner. — Reply Box 


A BRIGHT YOUNG chartered accountant 


, with extensive professional experience seeks 
_ eventual succession or early partnership with 
. sole practitioner or small firm. Please reply 
` to Box AB 3817. 


d 


A.C.A. (32), wishes to purchase either 
partnership, i 
audits in Devon/Cornwall area. — Box AC 


SPECIALISING IN 


` next five years for cases you have for disposal, 


H 


| — Box AS 3848 


A YOUNG CERTIFIED ACCOUNTANT 


' practising in Surrey with own nucleus seeks 
` additional fee income either by early suc- 
- cession or partnership. Excellent all-round 
. experience including international firm. Any 


- Central or NW. London. Own nucleus of 


area considered. — Box AY 3905. 

A YOUNG chartered accountant with 
considerable experience seeks early part- 
nership with small to medium firm in 


fees. — Box AY 3927. 


sole practice or block of 


CERTIFIED ACCOUNTANT requires small 
blocks/individual fees in Surrey/Kent/ 
London, Purchase consideration to be 
discussed. Strictest confidence observed. — 
Please phone 01-668 7420. 

CHARTERED ACCOUNTANT wishes to 
purchase a block of audits or a small 
practice in the West Midlands area. ~ 
Apply Box CA 3915. 

CHARTERED ACCOUNTANT with estab- 
lished practice wishes to acquire another 
practice in either Surrey, Hampshire or 
district. — Telephone Aldershot 22110 refer- 
ence DAT. 


CHARTERED ACCOUNTANT, with 
own nucleus or small practice, required 
to join vigorous and fast expanding 
firm SW. Herts. Preferred age 25-35. 
ee prospects. — Write Box CA 


CHARTERED ACCOUNTANT (30), with 
expanding practice in NW. Kent would like 
to hear from young chartered accountant 
with own nucleus of fees with a view to 
partnership. Would also consider an as- 
sociation with other firms in similar cir- 
cumstances, — Box CA 3928. 
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> WEST END chartered accountants following 
p Ss reorganization have G.R.F. of £14,000 for 
CHARTERED ACCOUNTANTS, sale. — Box WE 3914. 


South-west Herts, dynamic and fast 
expanding by naturą] growth and by 
acquisition, require a Partner designate. 
First-class offices, The successful ap- 
plicant will have experience of modern 
auditing, finance, incomplete records, 
and Company and personal taxation. 
Preferred age 25-35. Commencing 
salary negotiable circa £5,000 per 
annum. ~ Write Box CA 9889. 





CITY FIRM of chartered accountants, 
G.R.F. in excess of £60,000 p.a. has opening 
for an additional partner owing to retire- 
ment of senior partner. - Apply Box CF 


3932. 

EAST DEVON growing practice for sale 
together with valuable office accommodation. 
sae approximately £15,000. — Box ED 
EXPERIENCED CA in London W2 has 
spare capacity and invites inquiries from 
overburdened practitioners in the London 
area. ~ Box EC 3906. 

FOR SALE. — C.A.s (Central London) 
wish to dispose of a parcel of incomplete 
records and small audits. G.R.F. approx. 
saa Cash offer preferred. — Box FS 
KENT. — Expanding firm seeks practice/ 
block of audits from £5,000 G.R.F. 
Medway/Folkestone areas preferred. — Box 
KE 3912 i 


LITTLEHAMPTON ACCOUNTANTS re- 
quire a young qualified accountant with at 
least one year’s post-qualification experi- 
ence in a provincial practice. The successful 
applicant will be expected to work hard and 
to demonstrate his partnership potential 
within two years. An attractive salary will 
be paid. — Box LA 3925, 
MANCHESTER based chartered accountant 
desires even small numbers of clients, possibly 
individual audits within Manchester district.— 
No reply unanswered. Box MB 3867. 
CHESTER CHARTERED AC- 
COUNTANT seeks to acquire personal tax 
cases. Any size or number considered, also 
almost any location. — All replies acknowl- 
edged. — Box MC 3851. 
MULTI-OFFICE BERKSHIRE firm of 
chartered accountants wish to dispose of 
whole or each office separately for cash, not 
ened basis. — Please write to Box MO 


3929. 

NORTH LONDON chartered accountants, 
three active partners, G.R.F. £55,000. 
Surplus office accommodation and services 
available. Seek firm G.R.F. 15,000- 
£30,000 for merger, or acquisition of fees 
up to £15,000 any area. — Box NL . 
OVERBURDENED MANCHESTER TAXA- 
TION ACCOUNTANT AND CONS 
TANT (90 per cent taxation cases) seeks 
younger person as partner or prospective 
partner who could possibly introduce 
nucleus of own clients and generally assist 
in the development of a somewhat specialist 
practice. Accommodation and other services 
available, — All replies to Box OM 3852. 
SOLE PRACTITIONER planning to expand 
would like to hear from accountants wishing 
to dispose of their practices in London and 
the South East. — Box SP 3872. 

ST ALBANS CHARTERED ACCOUNT- 
ANTS with substantial business in London 
are seeking to purchase a practice with gross 
fees of between £5,000 and £20,000 per 
annum. — Please write Box SA 3838. 
SUSSEX COASTAL PRACTICE for sale. 
G.R.F. £50,000, — Offers and propositions to 
Box SC 3853. 

TORBAY CHARTERED ACCOUNTANTS 
wish to acquire small practices, blocks or 
SE fees in South Devon. — Box TC 





TWO-PARTNER FIRM are seeking sole 
practitioner with G.R.F. £7,500 to 
£10,000 per annum for immediate 
partnership in North West London 
Practice. ~ Box TP 3854. 


STOKE-ON-TRENT area. — Small block of 
clients, mainly sole traders (approximately 
£5,000 G.R.F.). Other clients transfer can be 
arranged if desired. Transfer price may be 
paid by instalments. — Box SO 3840 

WE ARE AN EXPANDING four-partner 
firm of accountants and require an additional 
partner chartered or certified. (Lack of 
capital will not hinder.} Experience of in- 
complete records and taxation essential. 
Probationary period eighteeh months. Com- 
mehcing salary not less than £4,000. — 
Application with full particulars please to 
C. H. Jefferson & Co, 108 Oswald Road, 
Scunthorpe, South Humberside. 

WEST END CHARTERED ACCOUNT- 
ANTS. Gross Fees £36,000 and surplus office 
accommodation seek sole practitioner (with 
minimum £6,000 own nuclens} as partner. — 
Box WE 3822. 


WEST SUSSEX COAST. - A young 
qualified accountant is required by a two- 
partner firm of professional accountants. 
Applicants should have at least one year’s 
post-qualification experience preferably with 
a medium-sized provincial firm. Salary 
negotiable ane Sany partnerskip prospects. 


sole 
practitioner with £40,000 G.R.F., is looking 
for either a similar firm with whom to merge 
or a young man or woman with capital or 
preferably a nucleus to join as Junior 
Partner. — Box YC 3831. 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. 





A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignment for two or three months. Either 
in profession, commerce or industry. — 
Please reply to Box AB 3938. 

A.C.A. IN PRACTICE seeks subcontract 
work with collection and delivery in Central 
and South London and N. Surrey. Prompt 
and good service. £2-65 per hour. — Please 
write Box AI 3879. 

ACCOUNTANT (QUALIFIED). — Seven- 
teen years’ experience in professional offices 
wants subcontract work, London or South- 
east, will collect and deliver. - Box AQ 


3935. 

ACCOUNTANT. — Several years’ of ex- 
perience in accountancy, audit and taxation 
seeks contract/sub-contract work on time 
basis in profession, commerce and in- 
dustry — preferably in London areas. Will 
collect and deliver. Working in premises 
may be considered. — Box AS 3916. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of 
the United Kingdom and some countries 
overseas. 


PRACTITIONERS SERVICES 
UREAU 


B 
6 Clements Road, Ilford, Essex 
01-553 2184/5 





AN ESSEX chartered accountant seeks 
subcontract work preferably to be completed 
at own premises. Prompt collection and 
EE — Telephone Hockley {STD 03704) 
340. 

CERTIFIED ACCOUNTANT, experienced, 
requires incomplete record work or tax work 
on a subcontract basis in Middlesex, West 
London or Home Counties. Transport pro- 
vided. — Phone 01-894 1794. e 

CHARTERED ACCOUNTANT in practice 
seeks subcontract work in London and 
Surrey. Experienced all types of professional 
work. Will collect and deliver end will also 
be prepared to work in office. — Box CA 3936. 
CHARTERED ACCOUNTANT requires 
subcontract work in Cambridge and West 
Suffolk area. Incomplete record work pre- 
ee Will collect and deliver. — Box CA 


3839, 

CHARTERED ACCOUNTANT ' requires 
subcontract work in Cornwall]/Devon/ 
Dorset/Somerset area. Will collect and 
deliver. — Box CA 3934. 

ENGLISH — A.C.C.A., A.T.LI., seventeen 
years’ wide professional experience, anditing, 
accountancy, trusts, taxation, personal/ 
company/capital gains tax, secretarial work, 
seeks assignments City area. (No agents). — 
Box EA 3878. 

1.C.A.E.W. FINALIST, with fifteen years’ 
wide experience of audit (including com- 
puters), accountancy and taxaticn seeks sub- 
contract work in profession, commerce and 
Cat in and around London. — Box IF 


5. 
INCORPORATED ADMINISTRATIVE 
ACCOUNTANT seeks subcontract work in 
London/ Middlesex area. Incomplete records, 
book-keeping, final accounts, P.A.Y.E. and 
VAT. — Telephone 01-574 0245, 
KINGSTON, Surrey. — Experienced ac- 
countant withsmall practice availableto assist 
busy firms. Full range of services, straight- 
forward or unravelling. — Immediate replies. 
01-546 6152. 
PART II FINALIST seeks full-time sub- 
contract work in London. Will collect and 
deliver. — Phone 01-572 8473 days 01-540 
9204 evenings and week-ends. 
PERSONAL TAXATION SERVICES on 
a subcontract basis. Nine years’ experience in 
professional offices. — Box PT 3716. 
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MANAGEMENT ACCOUNTING SUBCONTRACT 


F.C.A,, F.C.M.A., J.Dip.M.A., with 
extensive commercial and industrial 
experience at Financial Director level, 
now in practice as management account- 
ant, willing to undertake subcontract 
assignments in London area. 


Box MA 3832. 





QUALIFIED and considerably experienced 
personal (A.C.A.JA.T.I.I.) available for 
high quality personal taxation and account- 
ancy subcontract work in London, Essex or 
Surrey. — Box QA 3842. ' 
UTHERN COUNTIES Book-keeping 
Services offer a complete accountancy service 
for small businesses including preparation 
of management accounts. ~ 67A High Street, 
SE Surrey SM1 1DT. Phone 01-643 


5348. 

STUDENT, five years’ articles, seeks sub- 
contract. Will be prepared to undertake: 
writing ups, preparation of final accounts, 
incomplete records, auditing, etc. ~ Box 
SF 3890. 


SUBCONTRACT WORK required by 
F.C.A., with own premises and experi- 
enced staff. Complete and incomplete 
records. Prompt collection and delivery. 


Box SW 3881. 





WITH CONFIDENCE 


Chartered Accountants with develop- 
ing practice invite offers of subcontract 
work from overburdened practitioners. 
Work collected and delivered in London, 
Bucks, Essex, Herts, Surrey, etc. 


Box SW 3833. 





TWO ACCOUNTANTS (one qualified, one 
A.C.A. finalist) require subcontract audit 
work. Fast and efficient service, will collect 
eae deliver: Distance no object. — Box AQ 


YOUNG A.C.A. seeks subcontract work in 
London. Incomplete records, smal], medium 
company audits and taxation. ~ Box YA 3873. 
YOUNG CHARTERED ACCOUNTANT 
seeks subcontract work in South London 
and Surrey areas. Extensive experience in all 
types of audit, taxation and incomplete 
records, etc. Prompt collections and delivery. 
— Replies to Box YC 3856, 


SUBCONTRACT 
WORK — OVERSEAS 








TAX PLANNING, company registrations 
and management work accepted under the 
laws of the U.K., Channel Islands and the 
Isle of Man. — Box TP 6922. 





SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive. — We have a wide list of 
freelance work available immediately. Every 
~ applicant on our register is scrutinized by our 
consultants. Lowest competitive rates. — Call 
Mr C. E. Barden Jones at 01-628 2714. 
A BANGLADESHI LC.A.E.W. P.E. I 
FINALIST with over four years’ audit, 
accountancy and taxation experience, seeks 
position in chartered accountant firm. — 
Box AB 3875, 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, r.c.A. 
Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 61-236 
0011 (London) or 021-236 43456 (Bir- 
minghem). 
A BRIGHT, YOUNG CHARTERED AC- 
COUNT. with all-round experience 
seeks temporary assignment for two or three 
months, Either in profession, commerce or 
industry. — Please reply to Box AB 3939. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent, personnel avail- 
able. Lowest competitive rates. — Call 
Vercnica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London WI. 





AN LCAEW. PE. Uf finalist with 
seven years’ all-round experience in all 
aspects of professional work seeks position 
in professional firm in or around London 
either on Schedule D or E basis. — Box 
Al 3334, 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
6 CLEMENTS ROAD 
ILFORD, ESSEX 
Telephone 01-553 2184/5 


Applications from 
Freelances also invited 


Lé 





A QUALIFIED ACCOUNTANT with 
several years’ experience in the profession 
seeks a responsible position with a medium/ 
large firm in London or Essex, ~ Please reply 
Box AQ 3891. 
A STUDENT with Foundation Course and 
three ‘A’ levels seeks a training contract with 
a firm of chartered accountants. Available 
immediately. — Please contact Mr N. Kotak, 
24 Stuart Road, London SW19. 
CERTIFIED ACCOUNTANT (31) pro- 
fessionally trained seeks job in truly rural area 
particularly Lake District; West Country: 
Wales; Norfolk or Exmore area. Coastal spot 
welcome. Diverse experience including 
stockbroking, accounting or legal articles 
considered. — Replies acknowledged, Tel. 
John Richards 061-226 3434 after 2 p.m. or 
Box CA 3899. 
CERTIFIED STUDENT awaiting Part 2 
result with four and a half years’ experience 
in profession seeks a position in the profes- 
sion in London, ~ Please write Box CS 3857. 
ARTERED ACCOUNTANT with four- 
and-a-half-years’ post-qualification experi- 
ence in industry and profession seeks 
suitable position in industry, commerce or 
profession. — Box CA 3918. 
I.C.A.E.W. PE II FINALIST with five years’ 
experience in complete and incomplete 
records. Personal and business taxation, 
small and medium audit, seeks position in 
London. — Please write Box IP 3858. 
PART II FINALIST; 8 years’ experience in 
profession, seeks position as audit assistant. 
Available immediately. - Box PF 3884. 
P.E. D FINALIST seeks in his spare time 
book-keeping, accounting, VAT, personal! 
taxation work. Manchester area. Collect and 
deliver. — Box PE 


3908. 
YOUNG LADY (22) with five ‘O’ and two . 


‘A’ levels, appearing for A.T.LI. Inter- 
mediate exams November 1976, seeks 
suitable position with a professional firm. — 
Please phone Ila, 01-459 5387 (day), 01-90 
6265 (evenings). 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





A.C.C.A. STUDENT with two-and-a-half 
years’ experience in commerce, passed 
section I and taking Part B, Foundation 
exam in December 1975, wishes to join a 
professional firm as an audit clerk/farticled 
clerk, London area. — Apply Box AC 3942. 
A PAKISTANI commerce graduate (hons), 
at present working with a firm of chartered 
accountants, seeks articles in London area. — 
Please contact Box AP 3944, : i 

A TANZANIAN GIRL wishes to study for 
A.C.C.A. exams. Has seven ‘O’ levels, is 
aing articles. ~ Please contact Box AT 


` Agency, 
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APPEARING INTERMEDIATE EXAM in 
September 1975, ‘seeks ‘transfer of articles 
with two years’ experience to any medium/ 


semi-medium size firm in the London area. — 
Please write to Box AI 3826. 


"B.COM. IN ACCOUNTING; having some 


months’ experjence, taking Foundation 
Course January. 1976, seeks articles in 
chartered accountants firm. ~ Please contact 
S. F. Iqbal,:.22 Bruce Road, Mitcham, 
Surrey. e 


ENERGETIC YOUNG MAN appearing 
Foundation Course in December 1975, seek- 
ing articleship in London area. Free to 
start immediately. — Please contact K. T. 
Kader, 79 Burghley Road, London N8. 


POSTGRADUATE from British Isle 
university, exempt from foundation course, 
seeks four years’ articleship in North-west 
region. Other areas also considered, — Con- 
tact Mr N. A. Tahir, Tel. 061-834 9773. 





SERVICES 





ADVERTISEMENTS 
calif 
REYNELL & SON LTD 


for free forms and advice, H 


Eldon Chambers, 80/32 Fleet Street, E 
London EC4Y 1AA 
Telephone 01-353 6403, Telex 817433 
| AGENTS TO THE PROFESSION SINCE 1812 





_ COMPANY 
FORMATIONS 





BUY BRITISH 


Ready-made Companies 
Company Formations 
British Company Registrations 
gents Li 
38/40 Featherstone Street 
London EC1 
01-253 2977/8/9 


A BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial 
49 Green Lanes, London NI6 

01-359 3387). 

OMPANY SEARCHES and registrations. 
Full search £1-50. Prompt and thorough. 
New companies formed £72. — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY. 01-346 8943 (any time). 


COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361 /9936 
or write to 


Express Co. Registrations Ltd 
30 City Road, London EC 











. Principal’s permission granted. 









start. Prepared to stay after completion o 
articles. — Please reply Box PE 38 33. 
SINGAPOREAN LADY (19) (two ‘A’ levels) 
seeks articles with chartered accountants 
Available immediately. — Daisy Tay, 9 
Lansdowne Road, Ladbroke Grove, Londo 
W11. 01-727 3370. ` 

STUDENT WITH Foundation Course anc 
some experience, seeking transfer of article 
to a reasonable medium-size firm of Londo 
CAS Principal’s consent obtained. — Bo 
SW 3843. 
TRANSFER OF ARTICLES. — Young ma 
with three years’ experience require 
transfer of articles. Principal’s consent ob 
tained. — Please write to Box TO 3943. 7 
U.K. GRADUATE in maths and computin 
seeks articles with a large- or medium-sized 
firm of chartered accountants in the City or 
West End. — Box UK 3945. 


J. P. COMPANY 
REGISTRATIONS & CO 
for your ready-made, special 
formations, company searches, 
seals, stationery, books, etc. 
Telephone 01-698 9983; _—s. 
42 Arran Road, London SE6, . 
Open to 8.30 p.m. 








LIMITED COMPANIES 


NEW dee 
R : 
READY-MADE COMPANIES 
FOR ALL TRADES £75 
Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2A 4BA 


(Phone 01-253 3551/2) 


I EE 














COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES ` ` 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD | 


Temple Chambers ! 
Temple Avenue V 
London EC4Y 0HP 


01-353 9471 (6 lines) 
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READY-MADE COMPANIES available, 
now. Also formations, etc. — Reichmann 5. 
Wing, 134 Percival Road, Enfield, Middx.; 
Telephone 01-363 4382 and 7387 (ACRA: 
Member). : 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£77, INCLUDING VAT, Fees, Books, Share Certificates, Seal. A quick, 
efficient and personal service for those who expect something a little better. 


M. R. CHETTLEB 
140/141 TEMPLE CHAMBERS, T 
EC4Y OHE, Tel. 01-353 1441 


URGH LIMITED 
EMPLE AVENUE, LONDON 
























MORTGAGES OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS — NORMAL SERVICE 
ccountants up to £18,000. High advances | THREE DAYS. — Signature stamps and 
o £50,000. Survey fees repaid on completion. | special blocks seven-ten days. Also daters, 
Personal attention of a director. — Profes- | company seals, pads, ink, etc. Competitive 
sional Mortgage Services, 5-7 Muswell Hill, | prices. — F. H. Greenhalgh, Universal 
London N10 (TUDor 9595). Buildings, Garnet Street, Stockport SK1 
3AR. Tel. 061- 480 3826. 


00 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent PLEASE MENTION THIS 
up to £20,000. Re-mortgage and investment SUPPLEMENT WHEN ANSWERING 


erty mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, ADVERTISEMENTS 


London EC3R 6EP (01-623 2844). 


MISCELLANEOUS 


FOR SALE 

















BUSINESSES 


SMALL BUILDING COMPANY with tax 
losses available for sale. — Box SB 3900. JERSEY - CHANNEL ISLANDS. - 
TAX LOSS COMPANY. 

























. — Investment | Luxury residence with staff accommodation. 
trading company with agreed tax losses of Overlooking and adjacent to one of the most 


i le. Offers invited. | picturesque bays with harbour and coastal 
a a views of France. Financial opportunities 


a ge and low taxation area. Introduction 
Eben through Oury & Co, Second Floor, 


ti 1 Westminster House, The G , 
BUSINESS PREMISES Slough Berks SLI IQA. ie 


| ee P E A 
SIMONS TAXES, third edition; completely 


LONDON. — Small, comfortable office in | up to date and as new. £60. Second 
Tottenham Court Road. Two-year lease. — edition also available. Offers. -— Tel. 
Telephone 01-580 1436. Shrewsbury 52608. 


STOCK VALUERS 
D, PROFESSIONAL AND HOUSE 


ABOUT STOCKTAKING AND VALUA- NAME PL ATES 

TIONS of trade stocks anywhere in Britain, , 

consult John Tarryer & Co, F.S.V.A., 121 and interchangeable Registered 

Bridge Road, East Molesey, Surrey (01-979 Office’ directory boards in Bronze, 

5599). Brass, Stainless Steel, Aluminium 
or Coloured Plastic. 

PERSONAL ESTIMATES SENT FREE 


Manufacturers of Rubber Stamps. 
Prompt Service by actual manufacturer. 














cost. Return service for urgent work. — rn e? 
Accountants’? Typewriting Service, 279 ABBEY CRAFTSMAN LTD. 
Runley Road, Luton. Tel. 23147. 1, PARKS WERKS. KINGSLEY, BURUON, HANTS. 
OOK-KEEPING SERVICE, Essex/Kent/ 


London. Books maintained to trial balance 
or final accounts, VAT and P.A.Y.E. - 
F. H. Clark, F.A.A.1., Incorporated Adminis- 
trative Accountant. Telephone 0702 43997. 


THE MIDLANDS beater 


for NCR-BURROUGHS -ADLER 


Rebuilt systems machines at 
SS $ very competitive prices. 
Programming, full 
Installation and service faciNeies. 
Contact: Tom Woodard, 


Tel. Bordon 2091 (2 lines) 
STD 642-03 2091 


























CONSULTANTS 


111 Icknield Street, Birmingham. Tel: 021-236 5234-5 


JOHN CHURCHILL & CO 
Stocktakers & Valuers 


An unsurpassed service to Industry and distributors. Stock inven- 
torles checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 
Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number — 01—460 8601/9220 
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STOCKTAKING 


sticking to the facts with 
George, Orridge 


Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth —. 


Consult the experts — 


George, Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1846 


E. G. Russell, F.S.V.A., R. D. Hume, F.S.V.A. 





Regent House, 235-241 Regent St, London WIRS8SU. Tol 01-434 1284/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
$6 Cannon Street, Birmingham B2 6E2. Tel 021-843 6547 
. 11 Old Hall Street, Liverpool 3L3 SHT. Tel 051-238 7523 


65 Bath Street, Glasgow G2 2BX. Tel 041-332 7877 
617 Christchurch Rd, Boscombe, Bournemouth BH1 4AQ. Tel 0202 35832 








AUSTRALIA 
£5,500 + 


We are recruiting qualified accountants for several 
International practices in Sidney, Melbourne, Perth and 
Adelaide. Excellent overseas experience and training. 
Large firm terms and conditions. 


Apply now for an informal discussion with one of our 
consultants and to meet Partners arriving in the U.K. 
this September. 


HEWITTSON-WALKER 


(OVERSEAS 
~ APPOINTMENTS) 





In the first instance telephone or write to: 
John Walker, B.A., A.C.A., or 
Tony Pruim, B.Sc., A.C.A. 
Evening/Week-end interviews by appointment 
73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 








September 4th, 1975 





THE 


ACCOUNTANT 


ROP Eee 

a 

SE 
> 

ae 

gag 

Be 


È SE 


265 


Unhappy Story of Keyser Ullmann 


‘THERE IS NO DOUBT that when a financial 
cleaning-up exercise needs to be done, it 
needs to be done thoroughly. There have 
certainly not been any half measures in 
the cleaning-up of the Keyser Ullman 
situation, as the new chairman, Mr 
Derek Wilde, a vice-chairman of Barclays 
Bank, recounts. The report and accounts 
tell an unhappy story which goes back to 
1972. 

‘At that time’, Mr Wilde reports to 
shareholders, ‘there was a great feeling of 
optimism about — not only within your 
company but elsewhere, too. The board 
adopted an energetic policy of expansion 
to enable it to increase the capital base and 
to provide the resources which would 
allow it to grasp the opportunities offered. 
Central & District Properties was bought 
in May and Dalton Barton Securities in 
September 1972. Much money was being 
advanced for property development and 
when, in September 1973, Central & 
District was sold for £97 million (to 
show a net profit of £28 million) there 
were further advances and commitments 
of a similar nature. These are the loans 
which provide most of the problems 
which face us today.’ 

The collapse of the property market 
following so shortly after a substantial 
volume of loans had been made caused 
difficulties on both sides of the balance 
sheet. On one side there was a rapid in- 
crease in the list of doubtful debts and, 
on the other, withdrawal of deposits, so 
that it was not easy to find the money to 
finance the loan book. 

To restore confidence it is necessary for 
realistic assessment of advances and full 
provision for likely losses to be made, and 
total provisions of {119 million are 
considered to do that. The thoroughness 
of the job is exemplified by the point that 
in the operating profit of £4-8 million no 
account has been taken of interest due 
but not paid (or not covered by the value 
of the security held), the total of £18-5 
million involved being placed to a pro- 
vision account. 

In addition, £51 million has been pro- 
vided against the principal amounts 
outstanding on doubtful accounts. 

Explaining that the company has gone 
further than that, Mr Wilde comments: 
‘Every advance must be financed by a 
deposit, on which as a rule we must pay 
interest. Sometimes the income we re- 


ceive from the security held against the 
debt, or which can be recovered from the 
customer in some other way, is insuffi- 
cient to meet the interest cost of the 
relative deposit. So the loss we may make 
is not only the difference between the 
amount of the debt and the value of 
the security but the net cost of financing 
the debt until recovery as well.’ To meet 
that cost a further £13 million has been 
rovided. 
Mr Wilde admits that a rather more 


optimistic view could have been taken — 
future financing costs could have been 
left as a charge on future profits. But 
the board has tried to make full provision 
now — ‘to draw a line which prevents the 
need for “exceptional” write offs in the 
future’. 

The Secondary Banking Support 
Group established by the Bank of 
England and the clearing banks has been 
providing funds to Keyser Ullmann, but 
the signs of improvement in the position 


KEYSER ULLMANN HOLDINGS LIMITED 


AND SUBSIDIARY COMPANIES 


CONSOLIDATED PROFIT AND LOSS ACCOUNT 
for the year ended 31st March 1975 


Trading profits arising from 

Banking group 

Property group (note 3) 

Other subsidiaries (note 4) 

Holding company finance income (note 5) 
Dividend from Cannon Assurance Limited 
(including tax credit) 


Operating profit of the group before providing for 
bad and doubtful debts, other provisions, 

and taxation 

Less: Exceptional provisions for bad 

and doubtful debts and other provisions 


Net loss for the year before taxation 
Taxation (note Gi 


Minority interests 


Extraordinary item 
Profit on sales of Central and District 
Properties Limited after tax 


Dividends 
Preferance shares 
Ordinary shares (note 7) 


Retained (Loss) Profit for the year (note 10) 
The Company 

Subsidiaries 

Associated companies 


Shareholders’ funds 
Share capital 

Share premium 
Other reserves 
inner reserves 






























































1975 1974 
£'000s £000s 
56 12,944 
(111) 1,642 
183 84 
4,408 3,133 
228 — 
4,764 17,803 
63,974 30,556 
(59,210) (12,753) 
(1,878) 6,909 
(61,088) (5,844) 
(233) 55 
(60,855) (5,899) 
2 28,230 
(60,855) 22,331 
4 4 
566 2,489 
570 2,493 
(8,231) 11,375 
(51,721) 8,223 
(1,473) 240 
(61,425) 19,838 
12,957 12,904 
7,039 7,039 
22,614 80,401 
aie 3,522 
42,610 103,866 





The notes on pages [268 to 270] form part of these accounts. 
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show in that, from a peak of £65 million, 
the level of Support Group funds has 
been reduced to £33 million with the 
downtrend continuing. 

To speed the process a group of senior 
staff, including directors of the bank, has 
been established to be concerned only 
with the recovery of doubtful debts. 
“They have’, Mr Wilde reports, ‘set 
about their task with enthusiasm and it is 
likely that recoveries over the next six to 
eight months will themselves be more 
than enough to meet existing commit- 
ments to make further advances. From 
the spring of next year the net cash inflow 
should be increased substantially.’ 

Former chairman Mr Edward du Cann, 
MP, and other directors and managing 
directors in office during the rise and 
subsequent near-fall of Keyser Ullmann, 
have now resigned and left the group. 
Mr Wilde, a benign-looking and gently- 
spoken man but a tough banker, speaks 
no ill of the departed but two of his 
sentences sum it all up. “The company’s 
difficulties come from a mistaken policy 
within one short but disastrous period of 
its history. We shall not repeat that 
mistake,’ 

For that, shareholders — the biggest of 
whom is the Prudential with 17-15 per 
cent of the equity — will be truly grateful. 


Reorganization of 
RFD Group 


Toucue Ross & Co, appointed auditors of 
the RFD Group last October, have not 
- attempted to re-assess the value of the 
stock of a subsidiary questioned by the 
previous auditors. Those auditors, as 
Touche Ross state in their own report, 
expressed certain reservations concerning 
the stock and work in progress of RFD- 
GQ, the main RFD Group operating 
subsidiary, stating that in their opinion, 
whilst the amount of £2,080,075 included 
in the balance sheet was a reasonable 
assessment of the value of that stock and 
work in progress, they were unable to 
state that there was no possibility of 
further clerical errors. 

Those errors and their consequences 
were the cause of major shake-out in 
RED in 1973~74 and the main reason for 
a loss of £350,000 pre-tax on the year. 

Touche Ross state that they have not 
attempted to reassess the value of the 
stock concerned at March 31st, 1974, 
and therefore are ‘unable to express an 
opinion on the profit of the group for the 
year ended March 31st, 1975 as regards 
its allocation to the financial years prior 
to March zīst, 1974, and the year ended 
March 31st, 1975’. 

Against the 1973-74 loss of £350,000, 
the 1974-75 accounts show a profit of 
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£1,431,000 on turnover of {11-62 million 
against {7-87 million. The new chairman, 
Mr D. R. B. Mynors, comments that, in 
view of the March 1974 qualification, the 
board carefully reviewed the results of 
the group and in particular of RFD-GQ 
for the current year. Based on the infor- 
mation available they do not consider 
there are any material amounts included 
in those results which relate to prior 
years. 

Mr Mynors comments on an eventful 
year ‘with substantial changes both in 
personnel and in management policies’. 
The main reason for the turnround was 
the successful reorganization of RFD- 
GQ. Now reorganized into inflatables, 
parachutes, engineering and mills divi- 
sions, the subsidiary has more effective 
management, tighter control of operating 
methods and more realistic commercial 
policies. 

Each division has a full management 
team with a financial function, so that 
each division operates as a separate profit 
centre with its own financial manager. 
As a result, much tighter supervision of 
pricing, cash movement and stockholding 
has developed. 

Goodwill arising from the acquisition 
of Tranmere Textiles, a yarn-processing 
company, has been written off. Mr 
Mynors remarks: ‘Conforming to modern 
accounting practice this has been done 
through the profit and loss account, 
although it could well be regarded as an 
appropriation of profit remaining after 
tax and dividends rather than a charge 
against the profits of the year under 
review,’ 


James Scott's 
Disputed Contract 


‘THE NEED of the directors of an operating 
subsidiary company in the James Scott 
Engineering Group to make a number of 
assumptions relative to one disputed 
contract is the subject of a ‘reservation’ 
in the report of the group auditors, 
Thomson McLintock, who are also 
auditors of the subsidiary concerned. 

This is a recurring James Scott point 
since Note 2 (i) to the accounts states: 
“The directors of an operating subsidiary 
company required to make at January 
31st, 1974 and again at January 31st, 1975 
a number of assumptions relative to the 
outcome of a disputed contract, the final 
result of which cannot be predicted. All 
known and anticipated circumstances 
were provided for at January 31st, 1974 
and that position still obtains at January 
31st, 1975’. Thomson McLintock, how- 
ever, ‘are unable to form an opinion on 
this matter’, 

The directors’ report states that the 
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dispute in question has not yet been 
resolved and ‘accordingly the assump- 
tions have required to be re-assessed in 
relation to these accounts on the basis 


Marryat Groups 
Accounting Basis 


AUDITORS’ QUALIFICATIONS concerning 
property values are now commonplace — 
inevitably so, taking into account the 
state of the property market. Coopers & 
Lybrand qualify the accounts of the 
Marrvat Group to the extent that they 
are unable to ascertain whether properties 
included in the accounts at £4,866,000, 
or whether the revaluation surplus of 
£2,129,571 included in capital reserves 
are fairly stated. Properties are shown in 
the accounts at professional valuation 
basis as at March 31st, 1974, with addi- 
tions at cost. 

The Marryat accounts this year are 
presented on a new accounting basis, 
with the 1973—74 accounts re-stated for 
comparison purposes on that basis. 
Shareholders are told by the chairman, 
Mr R. A. Marryat, that ‘after carefully 
considering the need to present a more 
realistic picture of the current trading 
profitability of the group’, it was decided 
to change the basis of accounting for all 
UK operations ‘to bring it fully into line 
with the latest Accounting Standard on 
stock and work in progress issued by 
The Institute of Chartered Accountants’. 

Under the former accounting basis, 
which had been used since the group was 
formed, profit assessment was largely 
dependent on contract completions during 
the year. When turnover is rising and 
there is a growing number of large long- 
term contracts, ‘work in progress increases 
as a proportion of the whole and the 
method of its valuation will assume added 
significance in future years’. 

The new basis ‘provides for full in- 
clusion of related productive overheads 
on work in progress in proportion to the 
work carried out, subject to making pru- 
dent provision for all foreseeable losses’. 

Unconnected with the adoption of the 
new accounting system, ‘serious stock 
discrepancies and costing errors were 
discovered during the final audit of the 
accounts of Marryat Handling’, and these 
had the effect of reducing 1974-75 group 
pre-tax profit by about £350,000. It was 
also found that non-productive time had 
been wrongly included in work in pro- 
gress costs. 

The discrepancies came to light on the 
closure of works at Battlesbridge in order 
to concentrate all production at one 
factory. Control and reporting systems 
are now being properly operated. 
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RECOMMENDED FOR 
EXAMINATION STUDY 


students | 
~manual 





auditing 


This book has been written especially for 
students. It explains the principles of auditing 
and illustrates the application of those 
principles to the annual audit of a medium- 
sized undertaking. The approach is practical 
for much of the subject-matter has been de- 
rived from Cooper’s Manual of Auditing. From 
this point of view, the book provides the 
student with every possible assistance in carry- 
ing out his daily work as audit assistant, giving 
him an over-all understanding of what is 
required of him and why: thereby extending 
his interest. It is also, therefore, a book 
which will provide excellent preparation for 
examinations in auditing. 





V. R. V. COOPER 


Special features are chapters on the audit of 
group accounts, the drafting of audit reports 
and qualifications therein, audit aspects of 
different classes of business, investigations 
and the case law relating to the duties and 
liability of auditors. The extensive appendices 


‘include examples of audit documentation. 


There is also a convenient summary of 
statutory and Stock Exchange requirements 
in relation to the presentation of annual 
accounts to shareholders. This summary is 
illustrated by a specimen set of accounts. 

This book is published on behalf of the General 
Educational Trust of the Institute of Chartered 
Accountants in England and Wales. 


GEE & CO (PUBLISHERS) LIMITED 


Publishers of THE ACCOUNTANT 


01-836 0832 


151 Strand, London WC2R 1JJ 


£450 NET £5 including Post and Packing U.K. 


£5°40 Overseas 
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Company tax 
strategy 


Tax Strategy for Companies, by Barrister Michael 
Hepker, is an up to date survey of the many tax saving 
opportunities available to companies. Written in clear, 
untechnical language, the book sets out each tax saving 
suggestion as a separate “point” followed by an 
explanation of the reasoning behind it. 

The introductory ee oo 
chapter contains an outline ( ai, S 
of the imputation system of * 
corporation tax, and this is y 
followed by some general tax 
planning considerations. The 
book then covers distribution 
policy, reducing taxable profits, 
close companies, groups and 
consortia, and overseas activities. 









School Fees 
GG. 


When you advise parents 
about meeting the cost of 
school fees, our 
book “The Professional 
Adviser’s Guide to 


School Fees” will give 
you all the help you need. 


























Tax Strategy for Companies, £4.75 (inc. postage) May we post you one or 


more free copies? 






Oyez Publishing Limited 
Oyez House, PO Box 55, 
237 Long Lane, London SE1 4PU 


Telephone 01-407 8055 ext. 404 
A subsidiary of the Solicitors’ 
Law Stationery Society, Limited 





School Fees Insurance Agency Ltd 
Incorporated Life Assurance Brokers 
IO Queen Street, Maidenhead SL6 1JA 
Phone (0628) 34296 i 


AUTUMN/WINTER COURSES 


Open to all accountants, qualified or qualifying, and persons particularly 
interested in’any of the specialist courses offered 












(cried 
Accountants 





ACCOUNTING FEES a oe 
1. Accounting Standards 22—23 October moe a EEN Ponce Geh Se 
2. Corporate Planning 23—24 September refreshments, are as follows: 

3. Investment Appraisal and 1-day Course — £30 2-day Course — £55 
Project. Evaluation 25—26 September 3-day Course — £75 4-day Course — £100 
4. Accounting for Inflation 25-26 November VAT is to be added to the fees shown 


(VAT Reg. No. 233.3332.02). 


EES SE October For further details, or to make a registration, fill in the 
coupon below and send it to: 
ee The Certified Accountants Educational Trust 
6. Audit of Computer Systems 6—9 October 4 pae House 
i iti = be useum Street 
7, Effective Internal Auditing 3—6 November London WCIA 1JT 
TAXATION or Telephone 01-580 7179 
8. Personal Taxation 27 October $ pares bin ia detalls OF course numbers „u. 
: D 
9. Capital Transfer Tax 28 October i Fee enclosed E. (inclusive of VAT). 
10. Capital Gains Tax 29 October IN VU 
11. Corporation Tax 30-31 October j EEN ee 
| 
12. Taxation 75/76 j Zeg 3 EEN i ne 
13. INSOLVENCY 1-2 October ' Telophono ere 
i A 9754 


14. QUANTITATIVE TECHNIQUES 17-20 November 
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INSTITUTIONAL MONEY continues 
to dominate the stock market, and has 
greater force now that the rights issue 
rush has abated. Left-wing thunderings 
from the TUC, the International 
Monetary Fund meetings and, ahead, 
the political party conferences mean, 
hawever, that the annual high season 
of the spoken word is upon us. ` 

This is rarely a time for settled 
market conditions and prices, in thin 
business, are apt to be blown about 
by the wind of trade unionists, finance 
ministers and -politicians in full voice. 
But at least there is some crumb of 
comfort to be drawn from the professed 
support of the Government's wages 
policy by some major trade unions. 

The stock market reflects a view 
taken further than such support and 
discounting, already, some degree of 
success in the reduction of the inflation 
rate. The six months’ view from this 
date takes the investment horizon 
almost to the Budget next spring, and 
the possibility of some minor economic 
refiation. 

That, at least, is what the equity 
market would seem to be discounting 
by rallying from just below the 280-330 
FT index bracket to the top of it in the 
space of a month. Modest reflation is 
also the recommendation of the 
National Institute for Economic and 
Social Research, but it is doubtful 
whether the Institute would expect to 
see or even recommend any such action 
before next spring. 


PARLOUS 


Parlous financial plights among major 
Japanese textile and trading com- 
panies are now being revealed, with 
the natural fear. resulting that the 
troubles, once begun to be disclosed, 
will prove to run deep. The worst 
industrial slump since before the 
Second World War seems to be proving 
toa much of a strain for the financial 
structure of some Japanese groups. 

Financed preponderantly by bank 
money, the companies face immense 
problems when the banks stop lending. 
The familiar pattern of guaranteed 
extension of credit via the central bank 
follows but that, inevitably, is followed 
again by major reorganization of the 


THE 
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company concerned and possibly the 
closure of parts of it. 

British Leyland, Alfred Herbert, 
Ferranti and Burmah Oil are the British 
counterparts of this process. How far 
the process will run in Japan remains 
to be seen, but there are fears that it 
will run a considerable way. 


STRAINED 


The finances of The Stock Exchange 
are being strained and strained again 
to find the funds for the projected 
£15 million computer development. 
Raising of the levy on all firms’ 
revenue from 0-6 per cent to 1-5 per 
cent is accompanied by a continuing 
operating costs-cutting exercise, and 


_ continuing attempts to let off the 


remaining unoccupied floors of the 
Stock Exchange Tower building. But 
increased bank borrowing is to provide 
much of the computer programme cost 
— in the hope, presumably, that by the 
time the system is in operation, 
business will be at a ievel to justify it. 
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RIGHTS 


Ladbroke Group’s one-for-one rights 
issue of 10p shares at par has drawn 
attention to the intricacies that develop 
in the wake of having first issued 
‘warrants’. But that complicated issue 
apart, the Ladbroke operation is the 
latest in what are colloquially called 
‘funny rights issues’. 

This usually entails issuing shares on 
an extreme bonus basis, as in the 
Ladbroke case when the existing 
shares stand at 175p, but with advan- 
tage taken of the dividend restriction 
gap which allows dividend rate to be 
held on increased rights capital. Clearly, 
advantage of such a situation can only 
be taken by a company prepared for 
and financially strong enough to 
accept a considerable watering-down 
of its equity. 

The Ladbroke issue raises some 
£2°3 million of new money. In the first 
half of this year pre-tax profits were 
£5-06 million, against £3-45 million 
in the first half of 1974. 


Rates and Prices 


Closing prices, Tuesday, September 2nd, 1975 


Bank of England Minimum Lending Rate 


Money Rates 


Jan.24,1975 ..11 % Mar.21,1975 ..10% Daytoday10 -11 % Bank Bills 
Feb.7,1975 ..103% April18,1975 .. 93% 7 days 103-1034% 2months 105% 
Feb.14,1975 .. 104% May2,1975 ..10% Eine Trade Bills 3 months 10% -103 % 
Mar. 7,1975 ..103% July25,1975 ..11 % 1 month 111-103% 4 months 104 -107% 
2 months 114—1034% 6 months 10% -104 % 
3 months 111-11 % 
Finance House Base Rate l 
September 1st, 1975. 104% Three Months’ Rates 
Local authority deposits See S Ge 
S : Local authority bonds 108 ~ d 
FT industrial Ordinary index Sterling deposit certificates 10:%-102% 
September 2nd, 1975. 322-1 Euro-sterling deposits 1034 ~102% 
Euro-dollar deposits 73 — 72% 
Treasury Bills . Foreign Exchanges 
June27.. £94826% Aug.1 .. £10-4272% New York .. 2:1090 Frankfurt.. - 5-4450 
July 4 £9-4842% Aug.8 .. £10-4751% Montreal 2-1725 Milan 1412-00 
July11 ..  £9-4767% Aug.15.. £10-4313% Amsterdam.. 5-5800 Osio 41-6650 
July18 .. £9-4493% Aug.22.. £10-4325% Brussels .. 817-3000 Paris 9-2850 
July 25 .. £10-4407% Aug.29.. £10-3805% Copenhagen 12:8250 Zürich 5.6650 
Gilt-edged 
Consols 4% ad ei Si .. 288 Treasury 9% 1994 a .. 713 
Consols 23% 172 Treasury 83% 84-86 .. Ss .. 828 
Conversion 33% 253 Treasury 84% 87-90 .. .. So. 72 
Funding 34% 99-04 ... Gs 302 Treasury 64% 1976 Së ais .. 962 
Funding 53% 78-80 .. ba .. 833 Treasury 34% 77-80 .. sg .. We 
Funding 53% 82-84 .. e . #%5% Treasury 34% 79-81 .. ba ,, 76% 
Funding 52% 87-91 sa e -. 54% Treasury 5% 86-89 ee 7 -. 56% 
Funding 6% 1993 ee ed -. 523 Treasury 53% 08-12 .. he ,, 412 
Funding 64% 85-87 .. eg .. 71% Treasury 24% .. ie SS .. 173 
Treasury 123% 1993 .. ba .- 93% Victory 4% ‘a Lë Sg .. 99 
Treasury 93% 1999 ex SR .. #1 WarLoan3i% .. Ge a , 263 
Retail Price Index (Jan. 1974=100) 
Jan. Feb. Mar April May June July Aug. Sept. Oct. Nov. Dec. 
4972 82-9 833 83:6 844 848 853 856 863 86-8 880 883 88-7 
1973 893 899 90-4 92:1 928 933 93-7 940 948 96:7 97-4 98-1 
1974 100-0 101-7 102-6 106-4 107-6 108-7 109-7 109-8 111-0 113-2 1152 116-9 
1975 119-9 121:9 1243 129-1 1346 137-1 138-5 


(For earlier index numbers on this basis, see February 27th issue, page 292.) 





Tribunal Upholds 
VAT Estimate 


THe Lonpon VAT Tribunal has dismissed another appeal 
against estimated assessments to VAT ~ though with some 
reservations about the procedure adopted by Customs and 
Excise officials. Inadequacy of the appellant’s record-keeping 
appears to have been a contributory factor to the decision. 
The appellant owned a small restaurant in Folkestone, where 
his trade was largely seasonal, and employed only casual help 
apart from members of his own family. Following a VAT 
control visit to the premises in November 1974, a Customs and 
Excise inspector formed the view that the appellant’s procedures 
were open to error (in particular, there was no ready means of 
identifying bills or dockets with till rolls, since the former 
were not dated) and that the percentage rate of gross 
profit was unreasonably low in comparison with other 
businesses in the area, Additional assessments were raised to a 


total of £236. 


In the course of the decision, the learned Chairman ruled:- 


‘No fair comparison could be made with restaurants °X and ‘Y’, 
as their identity was protected on the grounds that confidential 
information had been obtained which the Commissioners were 
not at liberty to disclose. 

“The Tribunal do not approve of this practice, and consider 
that the appellant should be able to cross-examine on such 
figures, to show possibly that the businesses referred to are 
not really comparable at all. 

“However, we have no doubt that the onus of displacing an 
assessment made by the Commissioners pursuant to section 
31 (1) of the Finance Act 1972 is on the appellant. In this case we 
are unanimously of the opinion that the appellant has failed to 
discharge such onus, and so the appeal must fail. Mr Trakka’s 
method of calculating and recording the takings was open to 
many errors... .’ 

The Tribunal also expressed itself ‘not happy with the method 
used by the Commissioners to make the assessment in this case’, 
The rate of mark-up to be applied, it was said, was an im- 
ponderable factor which could not of itself be conclusive of the 
amcunt of tax due. l 


Trakka v. Customs and Excise (LON/75/36, June 6th and 
18th, 1975). 


Misleading Passage 
in Customs Notice 


THE Lonpon VAT Tribunal has expressed the hope that a 
passage in Customs and Excise VAT Notice No. ot would 
‘receive attention’ when the text was next edited. 

The present appellant, C, traded as a retail newsagent. In 
accordance with common practice, he imposed a service charge 
on customers for the delivery of newspapers. These service 
charges were not separately invoiced, and the total sum paid by 
customers for newspapers plus the service charge was paid in as 
part of the gross takings of the business. 

For VAT purposes, C was registered under retail scheme 2 
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as modified, pursuant to VAT Notice No. 707 which — by 

virtue of the VAT (Supplies by Retailers) Regulations 1972, 

SI 1972 No. 1148 ~ has statutory force. He claimed to deduct 

from his gross takings for VAT purposes: the amount of his 

newspaper delivery sérvice charge, relying on the following 
assage in Notice No. 701: 

‘(Standard rated] Waste paper consisting of old newspapers, 
journals or periodicals. Newsagents’ delivery charges if 
separately invoiced’. 

C stressed the point that his delivery charge was not separately 
invoiced, and claimed that it should be recorded on Form VAT 
100 as a zero-rated supply. 

Counsel for the Commissioners of Customs and Excise, how- 
ever, pointed out that there was no reference in Schedule 4 to 
the Fmance Act 1972 to newsagents’ delivery charges being 
zero-rated. Where there was a divergence between the Act and 
the (non-statutory) Notice No. 7o1, he submitted that the former 
should prevail. 

Dismissing C’s appeal, the Tribunal remarked on the un- 
doubted difficulty experienced by C in distinguishing between 
Notices No. 7o1, which did not have statutory effect, and No. 
407 which did. As a layman, he had relied on both as authorita- 
tive. He had acted conscientiously, and had been considerably 
misled by the quoted passage from Notice No. 701. 


Coe v. Customs and Excise (LON.K/75/35, May 20th, 1975). 


‘Rights’ and ‘Facilities’ 
not Mutually Exclusive 


FACILITIES for mooring a vessel are excepted, by virtue of item 
1 (f) of Group 1, Schedule 5, to the Finance Act 1972 (as 
amended), from the general category of VAT-exempt interests 
in land. The London VAT Tribunal has rejected an attempt by 
an appellant taxpayer to distinguish between use of the word 
‘rights’ in items 1 (d) and (e) and ‘facilities’ in items x (b), (c) and 
(f) as an intentional and mutually exclusive choice of language. 

The appellant had produced to the Tribunal an agreement 
which, he contended, gave him a ‘simple, unadorned right to 
moor’ his boat at a specified wharf, and not merely a ‘facility’ for 
mooring; such an agreement was effectively a right over land, 
and was not caught by the exception 1 (f). The Tribunal con- 
cluded, however, that what was granted to the appellant was a 
facility for mooring his boat, whether or not it was also a right 
to moor the boat as well. The relevant supply was not therefore 
VAT-exempt. 


Fisher v. Customs and Excise (LON/75/47, July roth, 1975). 


Expensive Consequences 
of Voluntary Registration 


No ong, in the view of the London VAT Tribunal, should 
apply voluntarily for VAT registration ‘without giving the most 
careful consideration to all the effects of that action’. 

The appellant, a retired naval officer, owned two yachts with 
which he traded as a yacht charterer and sailing instructor. At 
no time did his annual takings exceed £3,500 per annum, and 
thus he was under no obligation to register for VAT at all. 
However, he was given to understand that the company which 
acted as his chartering agents would not continue to do so if his 
charter rates were undercutting those charged on the com- 
pany’s own yachts, which necessarily included VAT. He was 
under the further misapprehension — not induced, as the 
Tribunal found, by the Commissioners of Customs and Excise 
— that the only way in which he could increase his charter rates 
was to register for VAT and to charge the tax. 

This was the position during the 1973 summer season, but in 
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October 1973 the appellant decided to give up the business. His 
two yachts were sold in December 1973 and January 1974, and 
the appeal turned on his alleged liability for VAT on the total 
sales proceeds of £5,160. 

Paragraph 3 of Schedule 2 to the Finance Act 1972 provides 
{subject to a proviso in respect of transfer of a business to 
another taxable person) that ‘where a person ceases to be a 
taxable person, any goods then forming part of the assets of a 
business carried on by him shall be deemed to be supplied by 
him in the course of that business immediately before he 
ceases te be a taxable person’. The appellant contended that at 
the time when he withdrew from business in October 1973, the 
two yachts reverted to his private ownership (e.g., for the private 


ACCOUNTANT 


273 


use of himself and his friends) and were no longer assets of the 
business. 

Dismissing the appeal, the Tribunal concluded that “The 
evidence is wholly insufficient for us to infer or find that, 
before the cessation of the yacht chartering business, the 
yachts were appropriated for personal use so as to revert to 
private ownership in the sense in which these words were used 
in the appeal.’ The appellant was nevertheless deserving of 
every sympathy. He had been misled into applying voluntarily 
for registration, and this mistake had rendered him liable for an 
amount of tax which otherwise he would never have been 
required to pay. 

Marshall v. Customs and Excise (LON/75/38, May 9th, 1975). 








Decentralized Records 
and VAT 


Sir, — We live in a country in which laws are made by Act of 
Parliament. A statement by a government spokesman, of what- 
ever rank, does not constitute an Act of Parliament and is there- 
fore not law merely by reason of the statement being made in the 
House. 

In ycur issue of August 21st, however, a mere reply to a 
Parliamentary question appears to be elevated to the status of 
See binding in law. I refer to the passage on page 201 which 
reads: 


‘VAT -registered traders whose records are kept at an 
address other than their principal place of business cannot 
insist on local inspection of those records for VAT control 
purposes, it was confirmed in Parliament recently.’ 


To look at the rights of a registered trader, we must surely 
look at the Finance Act 1972, and elsewhere; not at the reply by 
Mr Derzil Davies. The Act does not state or even imply, as far 
as I can see, that Customs and Excise may require documents 
relating to VAT to be produced at the registered address or 
anywhere else. What it does say is that the trader must ‘produce 
or cause to be produced’, and such wording clearly suggests 
that it had occurred to our legislators that ‘records’ might be 
kept not only at somewhere other than the registered address, 
but. by someone other than the trader. Form VAT 1 also re- 
quests the address where records are kept if other than the 
principal place of business. Campbell v. Rochdale General 
Commissioners makes interesting reading in this connection. 

The attitude of VAT officers’ to accountants who deal with 
VAT returns is strange. Recent statistics suggest a substantial 
proportion of incorrect returns arriving at Southend. Daily we 
hear of traders who complain that they cannot understand VAT. 
Yet any approach by a trader to his accountant for assistance is 
frowned on by most VAT officers. 

As an accountant in practice, I am under an obligation to 
provide a service to my clients. Many clients ask for assistance 
in completing returns, sometimes purely as a matter of personal 
convenience, in much the same way as a man might prefer to 
take a taxi rather than a bus — the cost is greater, but time is 
saved, 

The Inland Revenue and the profession enjoy an excellent 
relationship, to the benefit of all concerned. Customs and 
Excise appear to regard accountants as an inconvenience to be 


tolerated, rather than as people who, like them, seek simply to 
ensure that their clients’ returns are correct. Surely this is a very 
wrong attitude. 

While co-operation is desirable in the matter of production of 
records, there are cases where the request to have them pro- 
duced at the registered address must be refused. An example I 
recently encountered concerned a colleague who maintained his 
client’s records at his own office, which happened to be in the 
same street as the local VAT office. The client’s premises were 
in the next town, several miles away. The VAT officer wanted 
the records produced at the client’s premises (which inci- 
dentally he had previously ‘inspected’), and the client would not 
agree, offering to instruct his accountant either to make them 
available at the accountant’s office, or to walk a few steps to the 
VAT office and produce them there. The officer insisted that he 
and the accountant should both travel from their offices to the 
client’s premises for the purpose. 

I would be interested to hear from other practitioners of their 
experience of the attitudes of VAT officers. 


Yours faithfully, 


Harpenden, Herts. V. S. JUDD, aca. 


. [We have ourselves commented in the past on the important dis- 


tinction between statute law and Ministerial pronouncements. 
However, in the present case, section 35 (2) (b) of the Finance 
Act 1972 requires documents relating to any supply to be pro- 
duced ‘upon demand made by an authorized person’; since there 
is no specific provision in the Act for records kept other than at 
the principal place of business, the onus to produce records may 
conceivably rest at the point where the demand is made. — 
EDITOR. | 


Personal Tax Assessments 


Sir, — Can anyone please tell me why the Inland Revenue send 
out personal assessments in such a crazy, complicated method? 

I found five errors in mine (a 25 per cent over-assessment), 
no doubt due to the fact that the clerk who prepared it was as 
much baffled by the rubbish he was.supposed to set out as was 
the recipient. 

In the end, I gave up trying to make sense out of it and made 
out my own computations in the normal, common-sense way. I 
set out my total income and deducted total expenses and allow- 
ances. I then worked out the tax and then took away what had 
already been suffered on PAYE and on dividends, and life 
assurance relief, leaving additional tax now due. 

What could be simpler or easier to follow; and why do not 
the Revenue make out their assessments in the same way? 


Yours faithfully, 


Wembley, Middlesex. A. L. KAYES. 
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The New ICA Professional I! 


Examination 


by J. M. SULLY, BA(Econ), FCA 


UNFORTUNATELY for students, the first 
English ICA Professional II examination 
held last July coincided with a spell of 
very hot weather, which cannot have 
made clear thinking easy. Scrutiny of 
the papers, and conversations with some 
of the students, suggest that the exami- 
nation proved harder than had been 
expected, 

Before the examination, some specimen 
questions for the ‘Elements of Financial 
Decisions’? paper were printed as a 
guide to students; and in a series of 
articles for The Accountant? I gave 
suggested answers to some of these 
questions. The first question on the 
actual paper was a critical path analysis, 
the subject of my May 8th article. The 
question was as follows: 


‘Stereopes Ltd undertakes special 
contracts. The table below gives 
estimates of the time and cost for activi- 
ties involved in completing one contract 
which has just been offered to the firm: 

‘Previous activities’ must be com- 
pleted before the activity in question 
can be started. The minimum time 


represents the shortest time in which ` 


the activity can be completed given the 
use of especially costly methods of 
operation. Assume that it is possible to 
reduce the normal time to the minimum 
time in small steps, and that the extra 
cost incurred will be proportional to the 
time saved. 


‘You are required to: 
(a) draw a network diagram for the 
contract and identify the critical 


path, assuming that normal pro- 
cedures are adopted; 


(b) recommend what programme 
should be followed if the job must 
be completed in 30 days, and cal- 
culate the total cost for the pro- 
gramme; and 


(c) explain how you would modify 
your analysis if the estimates 
were subject to uncertainty. Ilus- 
trate your answer by assuming 
that estimates of the time required 
for E are uncertain. 


‘Normal time is expected to be in the 
range 12 days to zo days, but 2 days 
could still be saved by spending an 
extra £3,000. You remain confident 
about the estimates for other activities. 

“Target time for the contract is 30 
days and there would be a penalty of 
{£5,000 for late completion.’ 


This question is very long, and on this 
paper there were five other equally long 
questions, the student being given a 
choice of four questions from these six. I 
am glad that students had a choice, but 
it would seem reasonable for the examin- 
ers to indicate how many marks were 
allotted for each part of the question. (For 
internal Foundation Examinations, marks 
for each section of a question are given.) 

The first part of the question illustrated 
should have had no problems for stu- 
dents. It is evident that activity C is a 
dummy activity and, if the method of 
activity on node for’drawing the critical 
path is used, does not need to be shown. 

If the network is drawn, the time 
taken under normal conditions is 34 
days and the critical path is A, D, F. 
Therefore if, as required in the second 





A Previous Normal 
Activity activities time 
days . 
A ~~ 12 
B — 10 
C A o 
D A 6 
E B, C 16 
F D 16 
60 


ea 


Normal Minimum Cost for 
cost time minimum time 
£ days £ 
10,000 8 14,000 
5,000 10 5,000 
o o o 
4,000 A 5,000 
9,000 14 12,000 
3,200 8 8,000 
£31,200 44 £44,000 
Gresch ebe ee 
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part of the question, time is to be re- 
duced to 30 days, activity A, D or F 
should be reduced by four days. 

The question states that the extra cost 
will be proportional to time saved, and 
therefore a day saved on A costs £1,000, 
a day on D £500 and a day on F £600. To 
save four days, two will be saved on D 
and two on F for a total cost of £2,200. 

The third part of the question could 
have received a number of different 
answers and to that extent is ambiguous. 
I suspect that many students did not 
attempt this part, which underlines my 
claim that they should be told how 
many marks were allotted for each part 
of the question. 

There were similiar problems with 
other questions in the paper. A question 
on stock control gave the formula to be 


. used, but suggested that a formula might 


be obtained from first principles — 
rather in the way suggested in my article 
in The Accountant for April 3rd. 


Making for Stock 


My article was about obtaining stock 
from a third party, and the costs were 
costs of obtaining the stock and. stock- 
holding costs. The question in the paper 
involved making items for stock; in this 
case, instead of costs of obtaining stock 
being used to find the optimum stock 
delivery, the cost is the cost of setting up 
machinery to produce stock, to find the 
maximum number of items to be pro- 
duced in each production run — but the 
calculation is then similiar. 

But this question has problems for the 
student; if he ignores the labour cost of 
setting up the machinery and includes in 
the cost of holding stock the rate at which 
floor space might be let (Gif not used for 
the stock) then he will have an easy cal- 
culation to determine the amount to be 
produced for each batch; otherwise the 
calculation will be very complicated. 
Either method of calculation cculd be 
claimed as ‘correct’ — so that the question 
is again ambiguous. 

The other questions on this paper 
involved a discussion on the internal rate 
of return for a capital project ~ a question 
which could have been in the ‘Manage- 
ment Accounting’ paper; a question on a 
major new investment involving a dis- 
cussion of gearing and raising the neces- 
sary capital; a question on whether or not 
a plot of land should be developed for 
flats or left undeveloped for 20 years 
while the market value of the land in- 
creased; and one on cash flows, which 
looked at expected values. This last 
question should not have involved any 
great difficulty — but the paper as a whole 
appeared to be difficult for the time 
allowed, particularly in a first examina- 
tion. 
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‘Valuable accountancy 
exp erience plus 


abit of excitement: 


The Royal Army Pay Corps offers 
recently qualified accountants (between 
21 and 27) responsible management 
accounting work plus the travel and 
excitement that comes with Army life. 


The experience is invaluable, with 


opportunities to work with computers, 
of £2675 can 
rise to £3325 after just one year. 


and the starting sal 


If you like your accounting with a 
bit of excitement thrown in, contact: 
Captain P H. Glendinning, RAPC, 
Ministry of Defence, F9 (A), 
Lansdowne House, Berkeley Square, 


London, W1X 6AA. 


go> Army Officer 
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Passport toa 
Senior Management 
job-J.Dip.M.A. 


If you have your eye on the top jobs you should ‘cap’ 
your basic qualification with one or both parts of the 
Joint Diploma in Management Accounting Services. 
Sponsored by the three Institutes of Chartered 
Accountants, the Association, ICMA and CIPFA, it is 
the highest qualification in this field. 

Whatever your field of work -~ including the 
public service, public practice or consultancy - 
you can make a start on the Diploma soon after 
qualifying. Part 1 is a written text; Part 2 an 
oral test of experience plus a thesis. 

First-class tuition available in Birmingham, London 
and Manchester from October/November ; other 
centres later. For full details, send this coupon mei 





Address `. 
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i Name... 


Qualifications... 


The Joint Diploma Board, 11 Copthall Ave, London E.C.2. 
Please send details of J.Dip. M.A. 
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Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain 


CERTIFICATE IN 





Tho Joint Diploma in Management Accounting Services 
{promoted by the three Chartered Institutes and the 
A.A.C.A,, 1.C.M.A., and C.!.P.F.A.) is for the purpose of 
improving the standard of Management Accounting 
Services which the profess on can give to industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holder is wholly qualified 
by experience and by exemination in this field. The 
Certificate in Management Information (sponsored by 
The Institute of Chartered Accountants in England and 
Wales and in Ireland) is for the purpose of encouraging 


POST COUPON NOW! 


Please send me without charge or obligation a copy of the College Accountancy Prospectus. 


NAME 
(BLOCK CAPITALS PLEASE) 
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MANAGEMENT INFORMATION Dag 


study in the increasingly important field of Business 
Administration and Organization. 

The subjects of examination for the J.Dip.M.A. Part I, 
and C.M.L., for which the Metropolitan College provides 
expert postal tuition, are: Business Organization and 
Administration, Design of Systems and Data Processing, 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part il 
examination comprises a thesis and a viva thereon and 
is open to candidates who have passed Part | examina- 
tion and have at least five years’ qualified experience. 
Those who qualify for tha Diploma have the right to use 
the designatory letters J.Dip.M.A. 


To the Principal, B., Mendes, 
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B.Se.{Econ.), 
F.C.A., Department A114D, Metropolitan College, 
Aldermaston Court, Reading RG7 4PW. 
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Examinations are held annually, each Betobar: in London 
Manchester, Glasgow, Belfast and Dublin. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Please write for full particulars to 


The Principal, B. Mendes, B.Sc.(Econ.), F.C.A. 
Department Ai14D, Metropolitan Collage, Alder- 
maston Court, Reading RG7 4PW. Also at the 
Metropolitan College Advisory Office, 4 Fore 
Street Avenue, Moorgate, London EC2Y BEI 
Tel. 01-628 2721. 
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Member of the ABCC. 
Accredited by the CACC. 
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SECOND EDITION OF AN ESTABLISHED 
AND AUTHORITATIVE WORK 





STUDENT'S GUIDE TO 


COMPANY LAW 
by FRANK H. JONES, F.C.C.A., F.C.LS. , 


x POINTS OF DIFFICULTY % DESIGNED SPECIFICALLY 


EXPLAINED AT END OF FOR STUDENTS 
EACH CHAPTER 
ak COVERS ALL EXAMINATION Ak INCLUDES NEARLY 200 
REQUIREMENTS QUESTIONS SET BY ` 
LEADING EXAMINING 
BODIES 


Designed primarily for students, this book has been written with a 
lucidity not generally associated with law books. The student so 
frequently experiences difficulty in understanding the complexities 

455 PAGES of law that a b6éok written as far as possible in simple language 
should be of real value, while the lawyer, accountant and company 
executive, who have need of an easily-read book on company law, 
will find the work a useful source of reference. 


-© The author has written more than a dozen books on subjects 


PRICE £ 4'6 Le net relating to companies and has lectured extensively in this field for 

“FO includs many years, apart from contributing hundreds of articles to the 
£ 5:10 including i z : | 
sost| packing U.K professional and national Press. He has been associated with a | | 
postipacking U.K. number of recommendations made to Government Committees | 
Less Overseas by professional bodies. 


GEE & COMPANY (Publishers) LTD 
151 STRAND, LONDON WC2R ll 


Publishers of The Accountant 01-836 0832 
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Vague syllabus ~ 


As I remarked in my pevious articles, 
the syllabus is very vgeue and enables 
the examiner to set questions which 
require a detailed knowledge of particular 
topics. If there is to be a choice, as there 
was with this paper, I would suggest that 
all questions should be at the same level; 
it appears to me that two questions were 
easier than the other four. 

In the ‘Management Accounting’ 
paper, there was a choice of two questions 
in section A — both of which could have 
appeared in ‘Elements of Financial 
Decisions’. 

The first question involved deciding 
the level of demand for garments after 
advertising in one or twc newspapers; 
the probabilities of various demands were 
given in the question, and the student 
should have found no great difficulty. 
The second was a linear programming 
question involving two products, and the 
main problem confronting the student 
was the contribution to profit. The 
question gave the following costs and 
selling prices for the two products: 


Preduct Product 


A B 
£ £ 
Standard production costs: 

Materials z 2 2 

Finishing labour — £3 
per hour .. pi 9 3 

Fixed overhead — 

4 labour cost 3 I 
£24 £6 
Selling price £16 £8 


Need to state reasons 


First examination of the question sug- 
gests that the contribution from each 
product is the same, at £2; but on a closer 
examination it would appear that more 
fixed costs are recovered from product A 
than from product B, and so the contribu- 
tions from each product ignoring over- 
heads are different. The student may 
again have found this question confusing, 
and should be prepared, in answering 
such questions, to state his reasons for the 
particular interpretation adopted in reach- 
ing his answer. 

The ‘Auditing’ paper involved memo- 
rizing the Institute statement on ‘Unlaw- 
ful acts or defaults by clients’ and the 
Stock Exchange requirements for an 
accountants’ report for a prospectus. It is 
questionable how much a student should 
be expected to memorize for an examina- 
tion; every year the number of Institute 
statements increases, and in practice it is 
to be hoped that the qualified accountant 
turns to the appropriate statement when 
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needed, rather than relying on his 
memory. It is necessary only that he 
should know that, if faced with (for 
instance) unlawful acts by a client, there 
is an Institute statement to help him. 
Questions as to how an auditor should 
proceed in a particular situation would 
seem to be much more sensible. One of 
the questions in this examination asked 
what action the auditor of a partly-owned 
subsidiary should take in respect of a 
large year-end credit note for goods 
which had been supplied to another 
subsidiary; the credit note being to 
eliminate intra-group profit, the question 


IRISH INSTITUTE’S 
EXAM RESULTS 


A TOTAL of 1,384 candidates sat for the 
summer exams of the ICA in Ireland of 
whom 695 (50 per cent) were successful. 

All the honours in Parts IV and V 


went to candidates from Dublin. First: 


Place and The. Incorporated Society 
Jubilee Prize in Part V was awarded 
jointly to Brian Conroy and ‘Thomas 
O’Dowd. Third Place was won by 
William Fitzgerald. There were 331 
candidates for this exam, of whom only 78 
(24 per cent) were successful. , 

In Part IV, First Place and The Samuel 
Smyth Memorial Prize was won by 
Mary Walsh; second place went to 
Martin Kelly, and third place was won by 
Alan Walsh. A total of 347 sat this exam, 
of whom 176 passed (51 per cent). The 
names of successful candidates in Part IV 
and V, together with a full summary 
of the results, appear on other ‘Round- 
about’ pages. 


CASSL’s OXFORD, COURSE 


THERE Is ample evidence that this year’s 
residential course at Balliol College, 
Oxford, from September 18th to 21st for 
members of London CASS will be a 
notable success. 

To be conducted by Chart Tutors, the 
course will pursue the theme ‘Financial 
Management after The Corporate Report 
and Sandilands’, and will deal with such 
aspects for Part I and II students as 
goodwill on consolidations, company 
acquisitions in practice, and prospectuses 
and investigations. Nor is that all! The 
course will have one of the best panels of 
guest speakers the Society has had for a 
long time. They are: Mr Alan Hardcastle, 
rca, Mr John Cormie, MA, FCA, Mr Ian 
Hay Davison, Bsc{Econ), FCA, all members 
of the Council of the Institute), and Mr 
Roderick Kent, Ma, Diplom INSEAD, 

Applications, together with course fee 
of £50, should be sent immediately to the 
Society’s Administration Director, 43 
London Wall, London EC2M sTB. 
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suggests. But the student would find 
some questions in this paper relatively 
easy, and some more difficult. 

I would suggest that if future PEII 
examinations are going to follow the 
pattern of this first one, the Institute will 
have to allow longer for the papers to be 
answered, will have to give a wider 
choice of questions, and will have to 
consider allowing students to take refer- 
ence material such as Institute statements 
and SSAPs into the examination room. 
Anybody who passed this examination 
should prove an outstanding member of 
the Institute. 


TAX AT SHEFFIELD 


MEMBERS of Sheffield CASS are invited 
to attend a one-day tax course on, 
‘Capital gains tax updated and practical 
tax points’, which is to be held by the 
senior society at Shefheld University, 
Arts Tower, next Tuesday. 

The course is designed to highlight 
the important areas of the capital gains 
tax particularly where changes have been 
made to the original legislation. It will be 
of particular interest to students who 
find difficulty in keeping abreast of 
developments in this wide-reaching tax. 
Its interaction with other taxes, such as 
for example, the capital transfer tax and 
the development gains tax will be dealt 
with. Commencing at 9.15 am, the course 
will be conducted by Mr K. S&S. 
Carmichael, FCA. 

“The fee is £15 plus VAT, but there is 
a reduction for students. Those wishing 
to take advantage of the course should 
contact immediately, Mr J. J. D. Coates, 
FCA, 22 Norfolk Row, Sheffield Sr 2PA. 


LETTER TO'ROUNDABOUT 


Aids for Examinations 


Sir, ~ Some years ago I wrote an article 
which was published in the November 
18th, 1967 issue of The Accountant on the 
use by accountants of slide rules. 

Slide rules were and still are encouraged 
in the examinations of the Institute, but 
technology has moved on and it would seem 
time to allow pocket calculators. Account- 
ants everywhere use them (while slide 
rules never really did catch on). 

Another thing that all accountants use is 
eight-column analysis paper in pads. The 
spread of this has been insidious, hardly 
noticed, but now it reigns everywhere 
that one finds accountants, Quite surpris- 
ing when one considers that no commercial 
stationers seem to stock it. 

If, then, all accountants use it, why not 
substitute it in examinations for the school- 
room type of paper that has been used for 


so long? 
Yours faithfully, 
London N6. F. H. ENRIGHT. 
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Successful Candidates at Summer Examinations 


PART IV 


Adamson, R. L. (lones Co. Meath) 
Ahern, J. P, (Dublin) 


Baragwanath, d P. (Dublin) 
ates, ublin) 
Bennett, S. (Athlone, Co. West- 


) 
Blake, J. C. (Dublin) 
Blow, J. C. (Dublin) 
Brereton, P. Pag in) 


urns, 
Burton, P. Į. (Dublin) 
Butler, D. J. (Dublin) 


Campbell, I. L. (Downpatrick, Co. 


Doy 
Camere J. J. (Belfast) 
Casserley, , C. (Galway) 
Chan, J. K. (Belfast) 
BEE E.B. EE Co. London- 


Cuddy, 


Davis, B. Me (Lisburn, Co. Antrim) 
Deasy, D. B. (Dublin) 

Delaney, B B. P. (Belfast) 

Dillon, M. P. (Dublin) 

Doherty, T. F. (Dublin) 

Donovan, M. me (Dublin) 
Drohan, aE P. (Dublin) 


Dundon, M Ee (Dublin) 
Dundon, M. F . (Bagenalstown, Co. 
Carlow) 


Evans, H. (Tipperary) 


Fagan, J- A. (Dublin) 

Fay, P. (Naas, Co. oe 

Fearon, J. A. (Dublin) 

Fewer, J. (Thurles, Co. 
perary) 


ip 
SE K.J. orici) 


Fraher, D. A. (Du 
Friel, P. G. Gei "Co. Tyrone) 


Hall, K. P. (Waterford) 


Hil, T. H. 


Antrim 
Homan D D. (Dublin) 
Holmes, D. A. (Dublin) 
Horan, P. C. (Limerick) 
Houlihan, P. (Dublin) 
Howard, G. D. (Dublin) 
Howard, P. G. (Cork) 
Howorth, S. J. (Dublin) 
Hyde, J. (Dubl in) 


Irwin, D. A. 
Londonderry) 


Jamison, G. W. (Downpatrick, Co. 


Down} 
Jones, T. G. (Dublin) 


Keating, G. (Carlow) 
Kelly, M. J. (Dublin) (2nd Place) 
Kendrick, R. at (Dubl 


ublin) 


Lambe, J. G. (Limerick) 
Lavin, P.A. (Limerick) 
Lawler, J. J. (Dublin) 
penal E d (Belfast) 
Leonard, R. J. (Limerick) 
Lewis, G. e B. (Dublin) 
Lim, K-P. wo 
Lochrin, 
Me 
Long, J. D. (Naas, Co. Kildare) 
Lyons, J. P. (Dublin) 


Di Settee) 
McCorkell, J. C. Äer 
McCormack, H. W. (D 
McDonnell, Ké Dublin) 
McDonnell, 
Galway 
McGovern, J. P. (Dublin) 
Ne S (Limerick) 
WE eeh 


yo) 

McKee, J. R. (Belfast) 
McManus, K. (Dublin) 
McNamara, D. A. (Dublin) 
McNamara, W. N. (Dublin) 
McNamee, P. V. E 
McRoberts, T. W 

Antrim) 


. Martin, L 


(Coleraine, Co. 


(Drogheda, Co. 


P. (Headford, Co. 


J. (Claremorris, Co. 


. (Crumlin, Co. 


Mahony, P. G. (Dublin) 
eg M.T. Gelee (Sligo) 
„J. (D u lin 
Maxwell, 

Tyrone) 
Mills, T. H. (Lisburn, Co. Antrim) 
Mooney, F. M. (Dublin) 
Moorhead, J. P. (Dublin) 
Moran, P. T, (Dublin) 
Moss, M. A. (Dublin) 
Moynihan, J. P. (Dublin) 
Mullany, M. J. (Dublin) 
Murnane, D. (Dublin) 
Murphy, F. G. (Dublin) 
Murphy, J. A. (Dublin) 
Murray, R. G. D. (Dublin) 


Neary, D. P. (Sligo) 
Neill, R, C. (Dublin) 
Nolan, G. M. (Dublin) 
Nolan, S. J. (Dublin) 


O’Brien, V. M. (Dublin) 

O’Byrne, J. P. (Dublin) 

O'Connell, D. A. (Dublin) 

O’Connell, M. G. (Miss) (Dublin) 

oO’ Connor, M. oe (Limerick) 

O’Connor, P. H. (Dublin) 

O’Connor, WS (Dublin) 
O’Dowd, d J. (Dublin) 

O° Grady, D . (Dublin) 

O'Hara, B. J. (Galway) 

O'Leary, D. P. (Dublin) 

O’Murchu, M. (Dublin) 

O'Neill, S. P. Äer 

OT Sullivan, B, 


Kerry 
O’Sullivan, N. (Limerick) 
O’Sullivan, ee 
O’ Tierney, B 


Down) 
O'Toole. J. M. (Dublin) 


Parker, J. M. (Lisburn, Co. Antrim) 


Paon L E Clin)” 


Ramyead, R. P. (London) 
Reynolds, P. J. (Dublin) 
Ryan, T. A. (Cork) 


Shannon, R. A. (Dublin) 
Sheehan, M. G. en 
Geer ER ie lin) 
Shorten, M. W. (Dublin) 
Skinner, D. T (Cork ) 
Slater, G. E. (Dublin) 
Sparks, G. G. (Dublin) 
Stevens, P. erh 
Stewart, J. C. (Belfast) 


Tarpey, S. G. (Dublin) 
Tate, T. A. (Dublin) 
Taylor, F. B. (Dublin) 


(Omagh, Co. 


. (Kenmare, Co. 


M. (Warrenpoint, Co. 


wa 
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Tierney, W. M. (Galway) 
Timgn, N. J. (Dublin) 
"Dote, A. J. (Cork) 


Walsh SCH H. (Dublin) (3rd Place) 

Walsh, (Miss) (Dublin) (rst 
Place aa The Samuel Smyth 
Memorial Prize) 

Watkins, T. G. S. (Dublin) 

Watson, D. R. (Belfast) 

Wilson, K. W. (Crawfordsburn, Co. 


Down) 
Wren, G. A. (Dublin) 
Wyse, J. C. (Dublin) 


xyr candidates failed to satisfy the 
examiners, of whom the following 12 
were referred in one paper: 

Cathcart, P. J. (Lisburn, Co. 
Antrim) 


Gilmartin, J. P. (Limerick) 


Johnston, P. (Craigavon, Co. 


Armagh) 


Knox, A. J. (Coleraine, Co. London- 
derry} 


nia ree B. J. (Ballymena, Co. 


) 
MeMorrow, J. F. (Dublin) 


O’Fearghail, E. P. (Dublin) 
O'Neill, A. j. (Dublin) 


Pollock, J. L. (Lisburn, Co. Antrim) 


Scott, J. R. Sua 
Sibbett, (Newtownabbey, Co. 
Ee 


‘Thompson, J. C. (Limerick) 


PART VM 


Armstrong, C. T. (Bray, Co. 


Wicklow) 


Bannon, N. J. (Belfast) 
Bowen-Walsh, J. (unim) 
Bruce, M. E. (D ublin) 
Bryan, W. N. (Dublin) 
Byrne, H. P. (Dublin) 


Carroll, C. P. (Dublin) 
Coleman, P. J. (Drogheda, Co. 


Louth) 
Conlan, T. H. (Kelis, Co. Meath) 
Connolly, P. J. (rubiin) 
onroy, F. (Dublin) (Joint rst 
Place and The Incorporated Society 
Jubilee Prize) 
Counihan, M. J; (Dublin) 
Coveney, ublin) 
Craig, M.J. (D Drogheda, Co, Louth) 
Curran, E. A. (Dublin) 
Curtis, P. J. (Dublin) 


Dalton, P. M. (Dublin) 
Donnelly, A. J. (Dublin) 
Doyle, J. M. (Dublin) 
Duff, J. A. (Belfast) 


Farrell, J. (Dublin) 
Feldman, S. M. (ablia) 


Fennessy, E. (Dublin) 

Fitzgerald, W. L. (Dublin) (3rd 
Place) 

tege T. J. (Dublin) 

Forde, O. P. (Belfast) 

Gillen, P. M. (Athlone, Co, West- 


meath) 


MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
$0 make sure you dont waste any time in passing 
your C.A. exams. Study for them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 256,000 


The Rapid Results College, Dept AH6 ° Tuition House, London SW19 4DS 
or ring 01-346 1102 (24-hour recording service for Prospectus requests) 


passes, As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


Send today for our special linked tuition informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving detaifs of courses 
in Accountancy, Banking, Law, Local¥Government, 


Management, Marketing, etc. 


Telephone 01-947 7272 
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Glass, J. C. (Dublin) 
Glynn, J. (Dublin) 

Grace, T. O. (Dublin) 
Grant, P. D. (Dublin) 
Greene, H. T. (Dublin) , 


Ireland, J. C. (Belfast) 
Joyce, L. A. (Dublin) 
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Phelan, P. T. (Dublin) 


Reid, J. G. (Dublin) 

Robinson, W. B. (Belfast) 

Ross, J. D. (Mullingar, Co. West- 
meath) 

Ryan, K. (Dublin) 

Ryan, M. (Dublin) 


Shelly, P. T. (Dublin) 
Simpson, R. D. (Belfast) 
Sproule, E. H. (Bangor, Co. Down) 


Tully, M. J. (Dublin) 
Tyndall, M. J. (Dublin) 


253 candidates failed to satisfy the 
examiners, of whom the following 28 
were referred in one paper: 


Best, D. J. (Dublin) 
Byrne, P. J. (Dublin) 


Capper, T. M. (Zambia) 
Carlier, M. (Dublin) 
Corcoran, D. A. (Dublin) 
Delaney, P. V. (Dublin) 


Finch, M. J. (London) 
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Launders, E. 'T. (Dublin) 
Lynch, R. (Dublin) 


McComish, J. H. (Lisburn, Co. 
Antrim 

McDonald, J. D. Co. 
Wicklow 

Mahmud, M. D. (Belfast) 

Moane, E. (Dublin) 

Moran, D. J. (Dublin) 

Nicholson, A. D. (Dublin) 


Picardo, R. H. (Dublin) 
Poonja, M. (Dublin) 


(Bray, 


Lacey, J. (Newport, Co. Tipperary) 
Lambert, M. (Dublin) 


McCarthy, J. J. (Delgany, Co. 
Wicklow) 

McCrory, J. A. (Dublin) 

McGrath, R. (Dublin) 

McKeon, D. G. (Dublin) 

McLoughlin, J. (Dublin) 

McManus, R. P. (Dublin) 

McMorrow, A. (Sligo) 

Mangan, G. J. (Dublin) 


Down) 


Upton, C. M. (Dublin) 


Ward, E. (Dublin) 
W N. H. (Donaghadee, Co. ¢ 


Williamson, R. S. (Belfast) 
Wilson, M. C. (Belfast) 


Young, P. (Dublin) 


own 

Halpin, C. P. (Dublin) 

Hanna, . E 
Wicklow) 

Kenny, A. W. (Dublin) 


Lambert, J. (Dublin) 


aay S. B. (Helen’s Bay, Co. 


(Greystones, 


Sadlier, A. G. (Dublin) 

Sharkey, N. D. (Derry) 

Stanley, M, M. A. (Miss) (Dublin) 
Stuart, I. (Dublin) 


Thompson, E. J. (Newtownabbey, 
Co. Antrim) ) ý 


Walsh, R. P. (Dublin) 


Co. 


SUMMARY OF RESULTS 





I Number of Per cent Per cent Per cent successful at 
Moony, r Gier Part candidates No. successful successful . referred _  breceding Serie 
Mulhall, S. K. (Dublin) i i Winter 1974 ` Summer 1974 
Mundow, F. (Dublin) i mae ne 38 i E e cae 

: ination 

Murphy, D. M. (Dublin) IV 347 176 SI 3 42 SE 
O'Brien, J. J. (Cork) V 331 78 24 8 25 28 
O’Carroll, A. J. (Dublin 
O'Dowd, T. J. GË (Joint rst All parts 1,384 695 5° 9 ~ A8 45 


Place and The Incorporated Society 
Jubilee Prize) 
E P. C. (Killarney, 


rry) 
O’ Riordan, A. C. (Dublin) 
Orme, J. 
trim} 


Co. 


Mei. (Ballyclare, Co. 


*This figure is made up of 118 candidates who sat the whole of FE I and 149 candidates who were partially exempted 
and sat certain outstanding subjects. The number of candidates successful in each of these categories was as follows: 
Whole FE I: 59 (50 per cent); Partially exempt FE I: 40 (27 per cent). 

This figure is made up of 49 candidates who sat the whole of FE H and 390 candidates who were partially exempted ` 
and sat certain outstanding subjects. The number of candidates successful in each of these categories was as follows: 
Whole FE II: 32 (65 per cent}; Partially exempt FE II: 310 (79 per cent). 











PROFESSIONAL NOTICES 


Hopcson, Harris & Co, Chartered 
Accountants, announce that as from 
September Ist, 1975, Mr J. R 
GILLINGWATER, who has been a partner 
in the firm’s Hull office for many years, 
will be a resident partner at the firm’s 
Grimsby office. 

J. A. KINNEAR & Co, Chartered Ac- 
countants, of Mullingar, Co. Westmeath, 
announce the admission to partnership 
of Mr BERNARD JOSEPH CARROLL, ACA, 
with effect from May rst, 1975. 

Joun R. Norman & Co, Certified 
Accountants, of Pinner, Middlesex, an- 
nounce that Mr IAN Weaver, acca, has 


been admitted into partnership with 
effect from August 1st. The style of the 
firm remains unchanged. 

Mr J. H. PINTO, FCA, announces that he 
has left UK Opticai & Industrial Holdings 
Ltd and has commenced practice from 
89 Uphill Road, London NW7 as JoEL 
Pinto & Co, Chartered Accountants. 

STRITCH SHIEL KINNEAR & Co, Char- 
tered Accountants, of Enniscorthy, Co. 
Wexford, announce the admission to 
partnership of Mr PATRICK JOSEPH 
O’NEILL, BComm, ACA, with effect from 
May ist, 1975. 


APPOINTMENTS 


Mr P. J. Cavanna, fca, managing 
director of Charringtén & Co, is to be- 
come managing drectbr, of Rambutan, a 
company part-owned by Bass 
Charrington. 

Mr Frank Clifford, rcca, secretary of 
Coalite and Chemical Products Ltd, 
has been appointed to the board of 
Doncaster Coalite, a subsidiary company 
of Coalite and Chemical Products Ltd. 

Mr G. H. C. Needler, Ba, aca, has 
become chairman of Hoveringham Group. 

Mr Archibald Strang, acca, has been 
appointed assistant director of finance of 
the Western Isles Islands Council, 
Stornoway. 

Mr John Watson, Acca, Fcis, has been 
appointed chairman of Permaii. 


APPLICATIONS FOR 
INVESTMENT GRANT 


The Department of Industry has accepted 
since July 1st, 1975 applications for invest- 
ment grant in respect of capital expendi- 
ture incurred in the period January ist to 
March 31st, 1975. Such applications have 
been payable from July rst, 1975. 

-The Department now announces that 
applications in respect of the following 
quarter April xst to June 3oth, 1975 will 
be accepted from October 1st, 1975 and 
that payment on such applications, after 
approval, will begin from that date 

Investment grant is payable on ex- 
penditure incurred after October 26th, 
1970 only where it arises under a contract 
entered into by that date. Applications 
should be made to the Department on 
the appropriate form, accompanied by 
form IG/32 (or form IG/33 for ships) 
and relevant evidence of contract. 


Closing dates 


The Department reminds applicants that, 
by virtue of the Investment Grant Ter- 
mination (No. 4) Order 1974 and of the 
direction made under it on May 6th, 1974, 
no investment grant will be made in 
respect of expenditure incurred in the 
period January rst to March 31st, 1974 
unless application on the appropriate 
form and accompanied by a report by an 
independent accountant is made to the 


i 
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Department of Industry before October 
Ist, 1975. Applicants should ensure that 
they have duly completed the appropriate 
form and forwarded it to the reporting 
accountant in sufficient time to enable 
him to examine and report on it and. for 
the documents to be received by one of 
the Grants Offices not later than Septem- 
ber 30th, 1975. 


HIGHER INTEREST RATE 
FOR BARCLAYCARD 


Outstanding balances due from Barclay- 
card holders are to attract interest at 2 
per cent per month as from November 
ist, in place of the present 14 per cent. 
‘Taking into account the initial free credit 
period and assuming equal repayments 
over a period of six months, the 2 per 
cent monthly rate represents an effective 
annual 18-32 per cent. 

The increase is attributed by Barclays 
Bank to inflation, the rising cost of money 
and greatly increased overheads. Barclay- 
card’s postal bill alone has risen by 
nearly {1 million over the past two years. 

The present increase, which follows 
the new rate recently announced by 
Access, is the first since Barclaycard was 
launched in 1966, and in effective terms 
is claimed still to compare favourably 
with other forms of borrowing. 


LONDON YOUNG CAs 
DEBATE : 


The London Young Chartered Account- 
ants Group met recently at “The Master 
Gunner’, Cathedral Place, London ECa, 
to debate the motion ‘that this house 
believes the -City of London has abdi- 
cated its responsibility in favour of 
government’. For the motion, Mr Tim 
Smith, BA, ACA, (secretary, Coubro & 
Scrutton Holdings) believed that the City 
institutions were not actively seeking to 
provide enough finance for investment, 
nor to actively advise the industries in 
which they invested; they were not in the 
vanguard of the economic recovery. 

Against the motion, Mr Jonathan 
Thornton, BA, ACA, (special projects 
manager, Finance for Industry) declared 
his interest, claimed he was part of the 
City, and recorded the undoubtedly wide 
participation of the City institutions in 
industry. 

Speaking third, Mr Jeremy Cripps, 
ACA, (European controller, Parker- 
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Hannifin Corporation) felt that the 
Government, albeit incompetently, was 


‘the pace-setter and had taken respon- 


sibility for investment, taxation, dis- 
closure and industrial policy. The City 
was poor at marketing its opinions. 

Last speaker from the table, Mr Peter 
Davis, MA, ACA, (partner, Price Waterhouse 


'& Co) accepted that the City might be 


poor at publicity but was certainly active. 
He documented City representations to 
various commissions. It was unfair, he 
said, to make the City the scapegoat for 
the present econome situation. 

Mr Peter Pennington Legh, Aca, 
(chairman, LYCAG) then opened the 
motion to the floor. The motion was 
carried by a single vote, if only because 
the house was in the City. 


INTERNATIONAL MANAGEMENT 
EVALUATION SYSTEM 


An international management evaluation 
system has been introduced by Em- 
ployment Conditions Abroad, the 
London based independent organization 
specializing in providing information 
on employment and cost-of-living 
conditions throughout the world. 

The system, which is claimed ta be 
unique in concept and application, has 
been designed to overcome the problem 
of making accurate comparison between 
companies using different methods of 
job evaluation — different evaluation 
systems are related to a single base for 


job and salary comparisons across De: 


world.. Correlation has already been tested 
against many different systems and the 
results have proved ‘entirely satisfactory’. 

A confidential handbook describing 
this system is available to member 
companies of Employment Conditions 
Abroad, It is intended that the organiz- 
ation’s future salary comparisons will 
be described in terms both of standard 
comparisons against UK salaries and 
also by its own evaluation method. 


BUSINESS EFFICIENCY 
EXHIBITION 


The Business Equipment Trade Associa- 
tion is expecting 4 high attendance at its 
biennial Business Efficiency Exhibition 
at Olympia, London, from October (et to 
8th. The exhibition is organized by 
BETA to promote efficiency in all 
spheres of business activity. Over 200 
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companies from Zurope and the United 
States will be ¢xhibiting. 

This year’s\theme is that increased 
business efficien$y is the easiest way for 
firms to reduce their overheads and beat 
inflation. Exhibitors will be displaying. all 
types of office equipment from data pro- 
cessing and accounting systems to the 
latest methods for mailing and dispatch, 
word processing, print room equipment 
and office furniture. 

A BEE ‘preview’ will appear in The 
Accountant of September 25th. 


CHARTERED ACCOUNTANTS“ 
BENEVOLENT ASSOCIATION 


Mr Henry Peat has been unanimously 
re-elected as President of the Association 
for the ensuing year. 

Presiding at a recent meeting of the 
Management Committee, Mr Peat an- 
nounced that Mr F. C. H. Edwardson 
was retiring from the committee after 
serving for over 16 years. He was also a 
representative of the Association on 
Crossways Trust Ltd, and his wise 
judgement and counsel will be greatly 
missed. He has, however, kindly agreed 
to continue to act as a referee for a 
beneficiary, in which capacity he has 
served for many years. 

Mr L. Lavy was elected to the Man- 
agement Committee, and has agreed to re- 
place Mr Edwardson on Crossways Trust. 

Following discussions between CABA 
and Chartered Accountants’ Trustees Ltd 
(CAT) concerning joint ownership of 
properties by CABA and other funds 
associated with the Institute, arrange- 
ments have been agreed under which 
CAT has assumed responsibility for 
management of CABA assets and over- 
sight of its day-to-day finances. Three 
members of the CABA Management 
Committee (Messrs Lavy, Macfarlane 
and Peat) have become directors of 
CAT and the CABA Finance Committee 
is being disbanded. The Chairman of 
CAT, Mr G. B. Judd, is also a member 
of the Management Committee and its 
Secretary, Mr M. G. J. Harvey, is also 
CABA’s Investment Secretary. 

Consideration was given to forty-six 
applications for assistance and grants or 
donations were approved where applic- 
able. It was decided to increase the scale 
on which grants are based to take account 
of the rise in the cost of living. 


sm JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
ei BUILDINGS, PLANT & MACHINERY 
S Vi er QUEEN’S GARDENS, LONDON We 3AH 
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Methodist Spitz: Tax Havens 
omes Encyclopaedia 
General Editor: BARRY SPITZ, Doctor (summa cum laude) 


of the Univeristy of Paris (Law), BA, LLB(Rand) of Gray's Inn, 


Barrister 
Of à This authoritative new loose-leaf work contains all the 


relevant material for the tax practitioner to assess the relative 





advantages and disadvantages of various tax havens. 


More and more generous people, wishing An introductory chapter sets out the basic principles of 

. . choosing a tax haven. Part | deals with the law and practice of 

er give thanks for serenity and peace-of- s. certain maior countries (initially the United Kingdom, the 

mind in their later years, find fulfilment in USA and France) with regard to tax haven operations. In 

? j i : e Part II each chapter deals with a particular tax haven and 

remembering us in their Will. The legacies is written by an expert on the country in question. Thirteen 

we receive make it possible for us to plan havens will appear to begin with, followed shortly by another 
Six. 

new Homes and to provide comfort and The chapters for each country follow a similar style for easy 

security for many who would otherwise be comparison and each begins with a table of contents. Regular 

service issues, to be charged on publication, will add to the 

doomed to a lonely old-age. The Secretary number of countries covered and keep each chapter up to date. 

will be pleased to send you, on Price: £30-00 net. 0 406 38226 3 


request, a personal copy of our legal 
portfolio for use when advising clients. We 


The Tax Practitioner’s 











will be very grateful for your co-operation. Diary 1975 a 76 
i Edited by Butterworths Editorial Staff 

Widely acclaimed by tax practitioners and accountants for its 

comprehensive, compact and convenient presentation of 

A essential information, this handy pocket size diary comes in a 

soft, durable P.V.C. cover with a separate address and telephone 

booklet in the front pocket. Covering fifteen months, the diary 

section shows two weeks at an opening. With its neat slim size 

a (7 x 34 in.) and flexible binding this diary travels comfortably 


in the breast pocket, providing the practitioner with a source of 
ready reference wherever he goes. The 74-page information 
section is a veritable encyclopaedia of tax data in a nutshell, 
including revised up-to-date sections on stamp duties, 
National Insurance contributions and taxable benefits, and 
ready-reckoner tables for all rates of tax. 

‘Ideal present for the over taxed boss’. Product Licensing 
Index. 
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Whillans’s Tax Tables and 
Tax Reckoner 1975-76 


~ By GEORGE WHILLANS, FTII, FIB, FREconS 


Whillans is popular every year as a compact and accurate 
source of essential information on tax matters. Comprising 
d twenty-four pages covering a wide range of taxes, duties 
and reliefs in a clear and logical format, it is printed on card 
to withstand the pressures of constant use. 
The twenty-eighth edition has been completely revised to 
take account of changes in the last year, especially those 
set out in this year’s Finance Act, such as capital transfer 
tax, etc. All ready-reckoner tables have been recast and 
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Lowest Common 


THERE WAS, of course, no need at all for members of the 
Sandilends Committee — announced in July 1973 and 
formally inaugurated in January 1974 — to have been forced 
into the position of reporting against what might well have 
been considered an unrealistic time limit. The committee 
was confronted with a well-established problem at a time 
when its proportions could no longer be ignored; yet 
official circles had been privy to the work of the accountancy 
profession on the recognition of inflation in accounts at least 
since 1971, and in all probability rather earlier than that. 

The report, in the event, represents no more than the 
lowest common denominator of its authors’ opinions in the 
interests of unanimity; or, to use their own terminology: 

‘We felt that we should make every effort to submit a 
unanimous report, in order to avoid prolonging the divi- 
sions of opinion over inflation accounting. It seemed to us, 
as a body of 12 members charged with responsibility for 
producing a joint report on matters of such range and 
complexity as those with which we had to deal, that the 
right course was that sometimes individual opinions and 
preferences should be modified for the sake of a solution 
which could be put forward as the best collective view.... 

‘A more precise insistence by each individual on the 
incorporation of his or her own point of view would have 
delayed too long the preparation of our report, which we 
believed it was our duty to complete in the shortest possible 
time.’ The italics are ours, and serve to emphasize a situa- 
tion which, while not of the committee’s own making, 
could have been avoided, and can scarcely add weight 
to the report. 

Whether, in the event, this document will serve to avoid 
prolonging the divisions of opinion over inflation account- 
ing is something which accountants may take leave to 
doubt. Certainly it tends to proceed by assertion — as, for 
instance, the definition (in chapter 4, paragraph 100) of 
capital, and of ‘profit for the year’, in terms of the dis- 
counted net present value of future cash flows. Though 
such a concept may well be defensible in economic thought, 


it would be idle to deny that other measures are in wide-. 


spread use. 

There are, it has been alleged in the past, over one million 
ways of computing ‘profit’; the: committee has been more 
modest in its selection, for comparative purposes, of no 
more than five alternative combinations, all of which are 
either ir: current use or were strongly supported in evidence 
before the committee. All, within the constraints of their 
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underlying assumptions, are ‘correct’, even though the 
highest of five alternative profit figures is nearly double the 
lowest. 

Accountants, of course, are no strangers to this argument, 
and car: fairly reply that the work of the Accounting 
Standards Steering Committee over the past five or six 
years has done a great deal to narrow down the alternative 
choices and to reduce the scope for subjective judgements. 
It is open to question whether as much can be said for the 
committee’s advocacy of ‘current cost accounting’ (men- 
tioned in The Accountant last week) which inevitably 
introduces a subjective element. 

The current purchasing power method advocated in 
SSAP 7 was conceived as no more than a broad-brush 
attempt to present the effects of inflation in a com- 
prehensible fashion to users of accounts. That it had its 
imperfections — some of which have been very vigorously 
debated in these columns over the past year or two — is un- 
deniable. Its treatment of the ‘holding gains’ on long-term 
debt has been, in many eyes, its least attractive feature. On 
the other hand, the combination of historical cost and the 
general index of retail prices gave to SSAP 7 a factual 
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substratum which the Sandilands recommendations seem 
to lack. 

The committee appears to see CPP statements as in some 
way tainted by their association with the admitted 
deficiencies of historic cost accounting ~ though not all 
readers of the report will accept the view that CPP units 
meet none of the report’s five criteria for an accounting unit 
of measurement. These five, by the way, are equal utility 
to all users of accounts; not changing from year to year; 
common to all enterprises presenting financial statements; 
preferably a physical object of exchange; and of constant 
‘value’ through time. 

The CPP theory can be claimed as an honest attempt to 
meet at least four of these desiderata, and is more readily 
acceptable than the alternative theory of an unchanging 
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monetary unit. The committee jg on stronger ground in 
contending that application of a general retail price index, 
based largely on the pattern of retai} consumption, may 
distort the true position of an individual company; it calls 
instead for the use of industry — specific indices which are 
not yet available. ) 

The Sandilands Report is not a definitive document — a 
status which its authors would disclaim, and which its 
terms of reference hardly support. It is nevertheless a 
careful examination of many sincerely-held views on a 
desperately important subject, and interest must now be 
centred on the speed and direction of the Government’s 
response. 

The committee’s principal conclusions ‘are set out on 
other pages of this issue. 





Accounting for 


A MAJOR CHANGE has taken place between 
this week’s new accounting standard 
SSAP 11, ‘Accounting for Deferred 
Taxation’ and the exposure draft ED 11 
(The Accountant, May 3rd, 1973) on 
which it is based. Whereas the exposure 
draft required the use of the deferral 
method, the standard permits the use of 
either the deferral method or the liability 
method. 

The principal requirement of the 
standard is that deferred taxation should 


‘Deferred Taxation 


be accounted for on all material timing 
differences, using either the liability or 
the deferral method. Particular features of 
interest include the following. 


(1) The nature and amount of the 
major elements of which the net 
balance is composed should be 
disclosed; 

(2) The method of calculation used 
should be described; 


(3) Amounts of deferred taxation aris- 
ing from movements on reserves 


ICMA Summer School 


The TWENTY-SIXTH Summer School of 
The Institute of Cost and Management 
Accountants opened at St Catharine’s 
College, Cambridge, on Monday of this 
week and continues until Saturday. 

On the theme “The challenge to change 
— accounting in a high inflarion era’, nine 
papers are being presented ranging from 
‘Accounting for solvency’ to ‘Getting 
middle management participation’. 

Speaking on the latter subject Mr 
J. M. Kerr, ACMA, group management 
accountant of Ibstock Building Products, 
said he believed that since the war 
writers had been preoccupied with the 
issues that concerned a senior manage- 
ment élite, and there had been ‘an 
obsession with an economic miracle 
which was just about to happen — or even 
the belief that some sort of (computer) 
miracle had already occurred’. 

He stated that the need now is ‘to 
involve middle management more, to 
communicate better to them, above 


all to get them to participate’ since the 
current economic problems the country 
was facing were very much those where 
middle management could make an im- 
portant contribution. 

Mr Kerr went on to outline a three- 
point action programme for management 
accountants aimed at encouraging certain 
attitudes in middle managers — the atti- 
tudes of incuiry, of analysis, of quantify- 
ing wherever possible, and, above all, of 
seeking to understand the present situa- 
tion in order to improve the future. 

His three action areas are: (1) appre- 
ciating the continuing importance of cash 
flow; (2) understanding the financial 
results; and (3) improving business 
performance. 

Features of the Summer School are 
the regular syndicate discussion meetings, 
two open discussion periods and an open 
forum on accounting standards. 

A full report of the proceedings will be 
published in next week’s issue. . 


(eg resulting from a revaluation of 
assets) should be shown separately; 
and 

(4) Where the value of an asset is shown 
by way of a note to the accounts, 
that note should also show the tax 
implications which would result 
from the realization of that asset 
at the balance sheet date at the 
stated value. 


Publication of this accounting standard 
brings to an end the uncertainty which has 
existed since ED 11 recommended the 
deferral method in face of the well- 
established practice of accounting for 
deferred taxation by the liability method 
already in use by a large number of 
companies. The full text will be repro- 
duced in an early issue of The Accountant. 


Interpretation 
of SSAP 6 


PROBLEMS have arisen, the ASSC an- 
nounced this week, in the interpretation 
of two aspects of SSAP 6 ‘Extraordinary 
and prior year adjustments’ (The 
Accountant, May 2nd, 1974). These are 
accounting for revalued fixed assets and 
realized fixed assets, and accounting for 
foreign currency translation. 

A new exposure draft, ED 16, pro- 
poses that unrealized surpluses on re- 
valuations of fixed assets should be 
credited direct to reserves but that un- 
realized deficits on revaluations of such 
fixed assets should be debited to the 
profit and loss account of the year; this 
latter treatment is limited to the extent to 
which such deficits exceed any surplus 
held in the reserves in relation to pre- 
vious revaluations of the same assets. 
When fixed assets are realized, the result- 
ing surplus or deficit compared with book 
value is to be recognized in the profit and 
loss account for the year. 

Foreign exchange differences, under 
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ED 16, should be dealt with through the 
profit and loss account; they should only 
be regarded as extraordinary items if they 
arise from transactions which are them- 
selves regarded ‘as coming within that 
category. Exchange differences arising 
from the translation of fixed asset amounts 
should be treated as if they were un- 
realized surpluses or deficits on revalua- 
tion of those assets. 


Updated Guide to 
Company Reporting 


‘THE SECOND EDITION of the Confederation 
of British Industry’s successful booklet, 
The Presentation of Company Accounts, 
published last week, includes among its 
new features a graphic presentation of the 
importance of cash flow, particularly 
under inflationary conditions. Response 
to the first edition (The Accountant, 
November 28th, 1974) has dictated a 
second edition in less than a year. 

A major feature of the booklet is the 
importance of considering the audience 
to whom information is addressed; the 


effect of conventions which are accepted 


and understood by the professional 
reader of accounts needs to be spelled out 
to the layman. Nor is further ‘definition’ 
necessarily of assistance to a reader 
who may have little understanding of the 
concept in the first place; to quote from 
the booklet: 

‘We can only really understand some- 
thing if we can relate it to our own 


experience, and few of us have any ex- 


perience of. columns of figures except on 
an income tax form. That is why, in 
everyday life, we so often attempt to 
explain things by drawing diagrams. . 
What is needed is a means of combining 
all suitable methods ~ words, figures, 
diagrams, pictures — into a presentation 
tailor-made for the audience concerned.’ 

(The Presentation of Company Accounts 
(second edition). CBI Print and Publica- 
tions Department, 21 Tothill Paces 
London SW1H ol P £2). 


International Entry 
for Certified Diploma 


CANDIDATES from all parts of the British 
Isles, from the continent of Europe and 
from as far away as Kuala Lumpur and 
Hong Kong sat the June 1975 examina- 
tion for the Certified Diploma in Ac- 
counting and Finance, at some 30 centres 
in Britain and overseas. The following 
candidates gained the first three places: 
(1) Mr Richard Colin Bull, msc, mscs, 
systems consultant with Interna- 
tional Computers Ltd; 


(2) Mr David Pearl, BA, an economist 
with British Petroleum Co Ltd; 


‘nearly 800 EEF member-firms, 
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(3) Mr Richard Edgar Jahn, MA, 


MINSTP, business analyst with BOC 
International Ltd. 


The Certified Diploma scheme is 
specially designed for non-accounting 
professional people. It recognizes the 
fact that, all branches of management, 
irrespective of their particular discipline, 
should be familiar with the principles 
underlying the construction of financial 
statements. 

The syllabus includes the fundamentals 
of finance, taxation, management ac- 
counting and financial planning. The 
recommended period of study can norm- 
ally be completed on a part-time basis in 
the course of one year. 


The City’s Contribution 


INVISIBLE EARNINGS of UK financial 
institutions reached a record Zoos million 
in 1974, the Committee on Invisible 
Exports announced last week. Major 
constituents of this total include insurance 
£372 million; net banking earnings £182 
million; and brokerage earnings £159 
million. 

Though insurance remained as the 
largest single factor, both banking and 
brokerage earnings showed a significant 
improvement in real terms over 1973. 
It is clear from these figures — extracted 
from the Government’s balance of pay- 
ments ‘Pink Book’ - that City activities 
play a major part in counterbalancing 
Britain’s continuing deficit on visible 
transactions and government spending 
abroad. 

Excluded from the total are overseas 
earnings of UK professional practices 
generally, such as firms of accountants, 
management consultants, solicitors and 
others. 


Uncertain Future 
for Engineering 


THE CONTINUED GROWTH of public ex- 
penditure has serious implications for 
industry in the UK, in the view of the 
Engineering Employers’ F ederation. Pre- 
senting the report of a recent survey of 
the 
Federation says: “The success of the 
counter-inflation policy depends not 
only, on restraint in industry and or- 
ganized labour, but substantially on the 
Government’s ability to control rigorously 
all forms of public expenditure, ‘The 
sincerity of the Government’s intention 
to do this is not in doubt, but the slowness 
with which the policy is developing is 
disturbing.’ 

Home prospects for the UK engineer- 
ing industry are officially estimated as 
‘grim’. Reflecting reduced investment by 
other sectors of industry, some 50 per 





Chartered accountant Mr Martin Cabourn 
Smith emerged a clear winner from the first 
round: of this year's BBC-TV ‘Mastermind’ 
contest. Within a four-minute time limit, he 
correctly answered 15 questions on a chosen 
special subject — the Crusades — and a further 
17 in general knowledge, to take a four-point 
lead over his nearest challenger. 

Mr Cabourn Smith, who qualified.in 1948, 
is a partnerin Deloitte & Co. He was selected 
as one of 48 contenders for the ‘Mastermind’ 
title from an initial entry of more than 2,500 
applicants. 





cent of the survey sample anticipated a 
decrease in home orders, whereas in 1974. 
over 40 per cent were looking for an 
increase. In consequence, the proportion 
of engineering firms planning to increase 
their own investment in plant and 
machinery has fallen from 80 to 25 per 
cent. 

The report also expresses concern at 
the performance of Britain’s nationalized 
industries, whose huge losses represent a 
staggering burden on consumers and 
taxpayers. The EEF, while pledging its 
support for the objectives of the counter- 
inflation policy, has called upon the 
Government to pursue economic policies 
which will leave more resources available 
for private-sector investment, and will 
create a climate in which industry regains 
the confidence to invest. 

(Engineering: The Continued Uncer- 
tainty. Engineering Employers’ Federa- 
tion, Broadway House, Tothill Street, 
London SWiH gNQ, price £250). 


Freedom Threatened 


by Penal Taxation 


TAXATION of income or of capital as a 
means of inhibiting activities not in 
themselves unlawful is ‘an abusive ex- 
tension of the taxing power, intolerable 
in a free society’. History shows no 
example of a society remaining free in 
which power is heavily concentrated in 
the government. 

These are among the points argued 
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with some force by Dr Barry Bracewell- 
Milnes in his recently-published Freedom 
Under Siege. ‘Saving’, he says, ‘is the only 
activity that is subjected to charges and 
penalties at rates exceeding confiscation 
without having been made a criminal 
offence.’ The continuing transfer of all 
significant wealth to government must 
further increase the already enormous 
concentration of power in the hands of 
the ‘top: 200’ politicians, officials and 
trade union leaders, with a continuing 
decline in the influence of millions of 
individual citizens. 

With the ownership of significant 
wealth made impossible, the individual 
is the more likely to find himself con- 
fronting a single politically-motivated 
customer, supplier or employer. The 
siege of freedom, Dr Bracewell-Milnes 
concludes, cannot be relieved without 
reducing the burden of taxation on saving. 

Similar views have been expressed in 
the past by, among others, Mr Bruce 
Sutherland, FCA, Past-President of the 
Birmingham and West Midlands Society 
of Chartered Accountants, who last year 
attacked the capital transfer tax as being 
born of egalitarianism and envy, as a 
serious threat to the survival of private 
capital and as the erosion of an important 
bastion of personal liberty (The ‘Account- 
ant, September 19th, 1974). The follow- 
ing month, in an address to the English 
Institute’s annual conference (The 
Accountant, October ioth, 1974), Mr 
Sutherland demonstrated that the political 
case -for gift and wealth taxes rested 
largely on .statistical misinterpretation, 
and called on all those with any regard 
for the old virtues to speak out and tell 
the truth as they saw it. 

A London solicitor, Mr A. F. 
Newhouse, has resigned his appointment 
in the legal department of the Inland 
Revenue, which he says is being used to 
establish the apparatus of a Communist 
state within the UK. 

(Freedom Under Siege: Capital Taxa- 
tion and Political Conformity, by Barry 
Bracewell-Milnes, Society for Individual 
Freedom, 55 Park Lane, London WV 
4LB, price £r UK post free.) 


Revenue Staff would like 


to make the Rules 


THE INLAND REVENUE Staff Federation 
would welcome closer control over legal 
tax avoidance. IRSF members, in the 
words of their deputy general secretary, 
Mr Frank Swift, ‘could implement the 
tax system only as it was and not as they 
would like it’; if they had the legislative 
powers, he added, they would do the rest. 

Addressing last week’s annual Trades 
Union Congress, Mr Swift returned to 
the well-worn theme of ‘Britain’s two tax 
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systems — pay-as-you-earn for the ordin- 
ary workers, and pay-as-you-like for 
company directors and the self-employed’. 
The tiddlers, he alleged, were caught in 
the Revenue net while the sharks swam 
free. 

The Congress approved a resolution 
calling for legislative action against tax 
avoidance through tax havens and multi- 
national corporations, after hearing Mr 
Swift’s claim that those who exploited 
the multinationals as tax avoidance 
vehicles were also the most vocal in 
calling for sacrifices from the working 
people. 


Practical Guide to 
Social Security 


THE LATEST Accountants’ Digest — No. 21 
— published by The Institute of Char- 
tered Accountants in England and Wales 
provides a comprehensive summary of 
the contribution provisions contained in 
the Social Security Act 1975. This is 
expected to be of particular interest to 
accountants in practice, directors of small 
and medium-sized companies and the 
self-employed. 

After setting the background to the 
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Act and defining the classes of contribu- 
tions and categories of earners, the Digest 
-- which is cross-referenced to the Act and 
relevant statutory regulations — covers in 
detail the four classes of contributions, 
and outlines the circumstances where 
liability can be mitigated. 

The authors — Messrs J. P. Hardman, 
FCA, and Paul Essex, acca, both of the 
taxation department of Thornton Baker & 
Co — have analysed anomalies and am- 
biguities in the regulations in a degree of 
detail which should enable some readers 
to recoup the {1:20 cost of the Digest 
in a very short space of time. 

Significant economies can be achieved 
in Class 1 contributions, without loss of 
benefit, by rearranging the basis of 
remuneration of a director of two or 
more related companies, for example. 
The impact of the unpopular Class 4 
contributions - already attacked as 
discriminatory and burdensome — on the 
self-employed can be measurably re- 
duced, for small businesses whose taxable 
profits do not exceed £5,000 per annum, 
by the creation of a husband and wife 
partnership. 

Also included are lists of the principal 
social security benefits available (though 





CIPFA Training Advisers Course 


Honorary training advisers appointed 


by the Chartered Institute of Public. 


Finance and Accountancy, under the 
Institute’s professional training regula- 
tions, would function ‘truly as a diplo- 
matic corps’, CIPFA President Mr G. S. 
Pollard, IPFA, FCA, said this week. 

Mr Pollard was opening the first 
training advisers’ course at Selwyn 
College, Cambridge. The purpose of the 
course was to examine the educational 
release and training requirements for 
both Institute and accounting tech- 
nician trainees; the organization of 
education and training, centrally and 
regionally; the essential characteristics of 
training programmes and their implemen- 
tation; and the role of training advisers. 

“The Institute’s purpose is to give the 
public sectcr in the future the quality of 
financial and accounting services which it 
undoubtedly needs and deserves’, said 
the President. ‘CIPFA members have 
always been in the forefront in this 
endeavour. We intend to build upon our 
reputation by providing a comprehensive 


scheme, specifically devised for the public 


service, for the education and training of 
CIPFA professional accountants — the 
public service financial managers of the 
future — and the complementary class of 
accounting technicians. 


‘As honorary training advisers, your 
contribution is a vital one. Many 
branches of the public service are 
adopting the CIPFA scheme for the first 
time; other public service employers have 
had long association with us, but are not 
yet thoroughly familiar with all aspects 
of the new scheme. They are all anxious 
to co-operate in getting the scheme 
started on the right lines, and they 
will welcome any help we can give 
them.’ 





Mr G. S. Pollard 
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not of the conditions for- eligibility in 
each case) and Department of Health 
and Social Security publications. 

_ (Accountants Digest No. 21: A Practical 
Guide to the new Social Security Contri- 
butions. Available from Publications De- 
partment, Chartered Accountants’ Hall, 
Moorgate Place, London EC2R 6EQ, 
price {1-20). 


| NZ Accountants’ ` 
Annual Award 


Mount Cook AND SOUTHERN LAKES 
Tourist Co Lp, has been named as 
winner of the New Zealand Society of 
Accountants 1975 Award for public 
companies. The company is one of the 
Dominion’s major passenger and freight 
carriers by road and air. 
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The Award-winning report and ac- 
counts, in respect of the year ended May 
31st, 1974, are attractively illustrated with 
five- and ten-year graphs and financial 
tabulations, bar and pie charts, and 
photographs. Consolidated net profit for 
the year, after depreciation and taxation, 
was $NZ 577,000, representing a IZ'I 
per cent return on shareholders’ funds. 

Inaugurated by the former Incor- 
porated Institute of Accountants of New 
Zealand, the Award is now administered 
by the New Zealand Society of Ac- 
countants, which absorbed the Institute’s 
assets and membership in 1972. The 
Mount Cook presentation was selected 
by a panel of judges presided over by Mr 
N. H. Chapman — last President of the 
New Zealand Institute — from an entry of 
101 companies listed on the New Zealand 
Stock Exchange. 
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Higher Rate VAT 
— Borderline Cases 


CONFUSION has arisen, according to the 
latest Customs and Excise publication 
VAT News No. 7, over ‘goods of a kind 
suitable for domestic or recreational use’ 
under groups 1, 2 and 5 of the VAT 
higher rate schedule, It is not a correct 
interpretation of the law, according to 
VAT News, to charge the higher rate of 
tax to domestic users but only the standard 
rate on the same goods if supplied to a 
commercial or industrial user: 


‘The rate of VAT chargeable depends 
on the nature of the goods themselves, 
and not on the status of the customer. 
Thus, for example, a refrigerator which is 
suitable for domestic use is chargeable 
at the higher rate whether it is supplied 





THIS IS MY LIFE 


No Precedent 


by An Industrious Accountant 


LAST WEEK our financial accountant came along nervously 
to look for “a special concession’, in his own words. He was 
hoping we could see our way to helping him with a small 
loan, he blurted out, just for a short period, really, and quite 
secure because it was for house property; his own, actually. 

I must admit to eyeing him with a bleak stare and an 
intimidatory spot of table-tapping; once bitten, twice shy. 
Some months ago I’d been through a traumatic experience 
which began in similar style and ended by nearly costing 
me my job, and which I shan’t forget easily. 

It started when one of our directors grumbled that those 
murdercus higher-level taxes made salary increases almost 
worthless. He’d prefer assistance in the liquidity area, he 
said; how about the company buying his house at a cheap 
valuation with freedom to him to re-purchase at three 
months’ notice? Just temporary accommodation, really. 

The chairman, one touch of nature making all directors 
kin, reacted sympathetically instead of ducking out fast to 
keep an urgent engagement, so our thruster rushed in 
through the gap. No point in getting tied up in legal jargon, 
he suggested; just a covering letter giving the details and 
so on. Within the hour he’d produced what he called a 
suitable document, with rambling phraseology so ambiguous 
that he could clearly buy back at any time at all at his selling 
price. Inflation being what it is, our smart aleck was on to a 
good thing. 

With some delicacy I suggested another valuation at buy- 
back date, whereupon everybody looked startled and 
shocked, and said that that surely wasn’t necessary between 
friends; nobody would try to take unfair advantage. ‘The 


culprit objected to such slanderous imputations and wanted. 
an apology, and I was sorry I hadn’t ducked out myself for a 
date with my dentist. 

That’s why I was curt with the FA, pointing out that 
loans required board authority, and that the best I could 
do was to slip him his month’s salary in advance. We 
couldn’t lose that way, I didn’t add, as we'd set it off against 
his holiday pay if he bolted. 

He became most upset, and I suddenly realized I was 
instinctively acting as devil’s advocate, shooting him down 
instead of helping him over the stile. In a rash rush to the 
other extreme, I promised to support his necessitous but 
deserving case. ) 

Now we’re due to see the chairman, who will blast us 
both, probably for such unprecedented, unreasonable and 
unwarrantable optimism. 





Ki 
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to a private householder or to a hotel.’ 
Similar considerations apply, it is 
stated, to components ‘of a kind suitable 
for use as parts of higher-rated goods’. 
The Commissioners of Customs and 


Excise will expect all such components to 


be invoiced at the higher rate of VAT, 
even when supplied to manufacturers of 
standard-rated or zero-rated goods. 


THE 
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Sweden Cuts 
Bank Rate 


SWEDEN’S official prime lending rate for 
short- and medium-term loans has been 
reduced from 7 to 6 per cent, the Riks- 
bank has announced. The 7 per cent rate 
had been imposed in August 1974. 
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Coupled with the removal of the 
ceiling on Swedish banks’ non-housing 
credits, the reduction of interest rates is 
seen as a mildly reflationary move de- 
signed to stimulate industrial activity 
and employment, and to promote stock- 
piling and the expansion of productive 
capacity in anticipation of an improved 
economic climate in 1976. 





Deferred Taxes 


for Oil-producing Companies 


Some Alternative Solutions 


An article by Mr D P. Wainman in The Accountant of August 7th raised for 
the first time some of the more complex issues involved in accounting for 
deferred taxes for oil-producing companies in this country. There are, 
however, some alternative solutions to the theoretical and practical problems 


he raises. 


For the purposes of this article, the requirement to provide for deferred 
taxes In appropriate circumstances is taken for granted. 


‘Two TAXES are relevant to a consideration of deferred tax 
accounting for oil-producing companies: petroleum revenue 


‘tax (PRT) and corporation tax (CT). There is, in addition, a 


government royalty levied on UK oil and gas production, 
based on revenues. This royalty should not give rise to any 
special accounting problem, and is therefore not discussed 


. further. 


Mr Wainman’s article concluded that, since PRT is 
levied on the field-by-field basis, then this is the appropriate 
basis for providing for its cost. This would seem to be a 
reasonable approach. The only reasonable alternative (pre- 
sumably ‘for full-cost accounting companies) might be to 
provide for the cost of PRT on a company-wide or, at least, 
a North Sea-wide, basis. 

However, since ‘the average rate of PRT pet barrel may 
vary widely from field to field (due to such factors as the 
varying development cost per barrel and the differing effect 
of the oil allowance on large and small fields), the field basis 
appears to be the most appropriate for providing for the 
cost of PRT. Indeed, the payment of PRT on one: field 
may not be advanced or delayed as the result of activities 
in any other field, and so the provision of the cost of PRT 
on any basis other than the individual field has no logical 
basis. 

So far, so good. However, Mr Wainman goes on to argue 
that, since PRT is deductible for CT purposes, it must be 
appropriate to compute deferred CT also on the field basis. 
Moreover, he believes that it is appropriate to account for 
the costs of PRT and CT jointly. 

It is at this point that it becomes possible to disagree with 
him, and to argue that accounting for CT must be separate 
from that for PRT. Unlike PRT, CT is levied on a com- 
pany-wide basis and may be offset against the results of 


other fields, operations or even entities owned by the 
company. Also, the ‘profits’ subject to CT may differ 
significantly from those subject to PRT even on the same 
field. Furthermore, PRT and CT are of an entirely different 
nature, as will be examined later. 


Separate bases 


Mr Wainman argues that, since PRT is a tax, it must be 
treated jointly with — and presumably accounted for on the 
same basis as— CT. However, he himself refers to the 
argument that the computational rules of PRT are such ` 
‘that it is not a tax on profits at all, and that its incidence 
is affected ‘not by timing differences, but is wholly arbi- 
trary’. 

It is on this latter argument that I base my contention 
that PRT should be treated for accounting purposes as a 
production cost. As such, PRT should be accrued (the term 
‘deferred’ is, I believe, inappropriate and only serves to 
confuse its nature and computation with those of CT) on 
the same basis that development costs are being amortized, 


eg, on the unit-of-production basis. 


Changes in estimates in the ultimate PRT liability for the 
field would be reflected by increases or decreases in the 
periodic atcrual from the date of change in estimate. This 
is no different from the method of accounting for the change 
in estimate of the ultimate amount of any other future 
liability, such as pensions, construction site demobiliza- 
tion costs, etc. 

With PRT accounted for as a production cost, we can 
now see more clearly the appropriate method of accounting 
for CT. Indeed, no particular problem remains. CT should. 
be provided on profits after PRT, and the deferred tax 
reserve should represent the tax effect of the accumulated 
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timing differences on such items as depletion, depreciation 
and amortization of development costs, interest, and of 
course, PRT. 

As stated above, it is appropriate to provide for CT on 
the same basis as it is levied. Because of the ‘ ring fence’ 
concept (the inability to offset losses from non-oil activities 
against oil production profits), it will in practice be neces- 
sary to compute the company’s CT liability on all UK oil 
production activities as a separate exercise. In any case, the 
possibilities for making offsets of the losses on one field 
against the profits of another field or against the profits of 
other activities make it difficult, if not impossible, to con- 
sider CT on the field basis. 


Alternative computation 


‘This, then, is an alternative basis of approach to accounting 
for the cost of PRT and CT. The table, based on the same 


- figures used by Mr Wainman in the two tables accompany- 


ing his article, shows how both PRT and CT would be 
computed using the approach I have suggested. 

In this table, CT has been computed on the assumption 
that the company has only one productive North Sea field. 
If it were fortunate enough. to possess more than one 
producing field in the North Sea, it would, in the first 


. Instance, compute its CT provision on its total profits or 


losses from North Sea oil and gas production. The resulting 
CT provision or credit would then be considered along with 
the CT provision or credit arising on. non-North Sea 
activities. 

There remain two further matters raised by Mr Wainman 
which call for comment. The first relates to his adjustment 
of the periodic PRT and CT provision to take account of 
the possible misrecording of interest expense or overly- 
conservative depreciation charge. 

His argument regarding interest is that companies are 
obliged to charge interest to expense currently to ensure its 
deductibility for CT purposes, whereas this would perhaps 
be more appropriately capitalized together with the related 
development expenditure; since this results in a heavier 
interest expense in the early years of a field’s production 
than would normally be considered reasonable, he believes 


_ that the computation of deferred tax should be made after 
restating interest on to some fairer basis. Similarly, the 


deferred tax computation would be made after adjusting 
the recorded depreciation charge. 

This approach is, in my opinion, inconsistent with the 
fundamental nature of deferred tax accounting. Deferred 
taxes are provided to reflect the tax effect of timing differ- 
ences between recorded revenues and expenses and their 
tax incidence. The deferred tax account should not be used 
to adjust for the incorrect recording of revenues or 


expenses. 


Not a unique problem 
If interest is charged to expense by oil companies op "a 
faster basis than is considered fair because of the vagaries 
of the tax law, then we have a problem with respect to 
interest expense, and not with respect to deferred taxes. Let 
us seek to correct the interest expense, and the deferred tax 
provision will fall obediently into line. This is not an 
appropriate subject for further discussion here; suffice it 
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to say that it is not a problem unique to the oil -industry — 
property companies face the same problem. 


Finally, I suggest that Mr Wainman’s comments on the 
‘benefit’ derived from the deferral of PRT and CT liabilities 
are likely to confuse readers. He has attempted to show the 
cash flow benefit to be derived from payment of taxes some 
years hence. This ‘benefit’ obviously exists under the time 
value of money concept. However, in the contest of his " 
article, his discussion of the ‘benefit of oe is likely to 
confuse. 


First, the ‘benefit’ should already be SE in the 
accounts (the unspent cash in the early years should have 


‘ increased interest income or reduced interest expense) and, 


following the deferral method of accounting for deferred 
taxes as propounded by ED 11, requires no further compu- 
tation for accounting purposes. Secondly, the ‘benefit’ 
patently does not arise from the method(s) adopted for 
recording PRT or CT’, which have no cash effect, but is an 
economic fact. In general, it is dangerous to assume that 
revenues and expenses recorded for accounting purposes 
are the same as those that would be computed using micro- 
economic principles, and the deferred tax EES is no 


‘exception. 


Oil companies prepare economic analyses of the oil and 
gas fields they locate as a matter of course, to permit a 
decision to be made as to their economic viability. These 
analyses are updated from time to time as the amounts or 
timings of the anticipated revenues and costs change. 
Personal experience suggests that these economic analyses 
are invariably prepared on a discounted cash flow basis and 
take PRT as a production cost; CT may or may not be 
taken into account, depending upon whether the required 
result is to be on a pre-tax or after-tax basis. 

In my opinion, this DCF approach is the appropriate 
method of taking account of the time-value of money. If 
the time-value of money is considered only in computing 
PRT- and/or CT from year to year, the result will be in- 
appropriate both for accounting and for economic analysis 
purposes. 


Conclusions 
In summary, it is contended that: 


1. PRT should be provided for-on-the field Basie in the 
same manner that-development costs are being amortized. 


2. CT should be computed separately from PRT (which 
is appropriately considered to be a production cost and not 
a tax on profits). Deferred CT should be provided in the 
normal manner. 


3. The possible misrecording of interest or depreciation 
should be regarded as a problem of recording those 
expenses; they should not be adjusted through the deferred 
tax account. 


4. The time-value of money should not, be considered 
only in accounting for deferred taxes; the ‘benefit’ of 
deferral is the non-expending of cash in ‘the early years of 
production, and this will already have been taken into 
account. The tirne-value of money should be taken into 
account by a comprehensive economic analysis of the 
field. 


THE 
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and get rea/ performance! 


The Ericom 30001 gives you rea/ performance with its instant- 
contact, push-button operation; crystal clear, loudspeaking 
olce projection and its versatility 

Versatile, because Ericom is a dual-purpose telephone. On 
your desk a hands-free, loudspeaking unit; in your hand, a 
confidential, private telephone hand-set. 

Ericom can also be wall mounted and may be used as a 
public address system with a loudspeaking link to all stations. 
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URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 
of repairs, day-to-day servicing of buildings 
and renewal of leases. 


RATING , 
Investigations, appeals and negotiations 


of all types of commercial and industrial 
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property. 


‘BUILDING SURVEYING 


~ Advice and supervision for maintenance 
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Some call it Social Work: 


we think of itas love 


The’ Church of England CHILDREN’S SOCIETY. special- 

ises in looking after children. 

The Society has 80 full-time social workers in the field 

taking care of hundreds of children in their own homes, | 
providing counsel not only for the child but for the 

whole family. . 

In addition, we look after some three thousand children. 
through our adoption, fostering and residential care 

service. 

Next time a Client asks you: to 
recommend a charity, please re- 
member the CHILDREN’S SOC- 
IETY. Truly, unless we can expand 
our income we shall have we 

to contract our work for 
children. What hetter 
object can there be for 
benevolence than the 
happiness of children?, 
and the future of our 
Country? 


HELPING CHILDREN THROUGH THE FAMILY 
CHURCH OF ENGLAND 


Children's Society 
DEPARTMENT 8, KENNINGTON ROAD, LONDON SEIT 4DQ 


“We givea little love where it’s needed’ 


Passport toa 
Senior Management 


job-J.Dip.M.A. 


If you have your eye on the top jobs you should ‘cap’ 
your basic qualification with one or both parts of the - 












- Joint Diploma in Management Accounting Services. 


Sponsored by the three Institutes of Chartered 
Accountants, the Association, ICMA and CIPFA, it is 
the highest qualification in this field. 

Whatever your field of work = including the 
public service, public.practice or consultancy ~~ 
you can make a start on the Diploma soon after 
qualifying. Part 1 is a written text; Part 2 an 
oral test of experience plus a thesis. 

First-class tuition available in Birmingham, London 
and Manchester from October/November: other ~ 
centres later. For- full details, send this coupon NOW. 


i The Joint Diploma Board, 11 Copthall Ave, London E.C.2. l 
| _ Please send details of J.Dip. M.A. Wf I 
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OVERSEAS VISITS by Presidents and Council members of the 
UK accountancy bodies have recently attracted a consider- 
able volume of comment in some parts of the accountancy 
press, though not, the writer is happy to add, in these 
columns. It has been asserted that such visits are a pointless 
waste of their time and their members’ money, achieving 
little or nothing of value to those whose subscriptions help 
to pay for these trips. 

It is, of course, possible to argue that international 
conferences are also of little value to the ordinary member- 
ship; nor in that case are the contents of members’ hand- 
books, nor most of the services provided by the professional 
bodies. At some point each such argument becomes 
absurd; the member concedes that he uses and values (for 
example) his district society, or training courses, or some 
portion of his handbook. 


Language difficulty 


International understanding is desirable. Anyone who 
takes part in the teaching of students will, however, 
appreciate — as many politicians have come to find — that 
language alone, and the apparent use of a common language 
in many areas of the world, does not lead inevitably to 
understanding. Debit and credit are mechanical terms, not 
philosophical ones, and are thus unambiguous; but phrases 
such as ‘true and fair’ are not so easy to follow. Indeed, the 
European experience has demonstrated that the very words 
are not easy to translate into other languages. 

Now obviously each country can choose to be content 
with its own ideas, its own format of accounts, it own 
accounting thought and concepts. Most businesses do, 
however, have to take note of international situations, 
either in purchases or sales in overseas areas, or in invest- 
ment from abroad in themselves, or? by them in foreign 
businesses. 

A wider approach is helpful, not just because on general 
moral grounds all peoples need understanding of each 
other but because common discussion reveals the many 
areas of difficulty, of problems in accounting, which will be 
tackled separately and with varying success by the method 
developed in each country if isolated. 

How wide in fact is there a common. heritage in account- 
ing? At first sight, the prospects look promising. Most 
accounting structures are designed towards producing 
accounts annually, consisting of an operating account and a 
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Accounting and 


the International Scene 


The Case for Closer Liaison 


by ROBIN WALDRON, FCA, FCCA, CPA 


(eg, bill of lading, charterparty, contract for sale of goods 
or services) and most such transactions as need that 
documentation are settled by currency adjustments ` 
through banks, it is perhaps natural that ‘book-keeping’ is 
remarkably similar in many parts of the world. ` 

Then the foundations of the profession of accountants in 
certain overseas areas derive from common roots. The USA, 
for example, leaned heavily on England and Scotland in 
the nineteenth century. The old Commonwealth countries 
had similar links. Indian accounting practice was derived 
from those who came as traders and soldiers. Countries 
like France and the Netherlands established their own 
trading posts and accounting methods in their overseas 
territories. 


International problem 


Since the end of the Second World War, the impact of 
inflation upon accounts has upset the certainty of account- 
ing measurement in almost every country in the world and 
troubled all accountants. It has meant that governments 
have collected many times their due proportion of true 
earnings in taxes. Solutions have been sought for in country 
after country. Because the problem is international, 
however, the solution also needs to be international; and 
because it has been encountered in every country, there 
must be a pooling of the accumulated wisdom. 

In the Pan-American Congress of Accountants, the pro- 
fession in America learned of the studies in this problem 
area by the South American countries. The Jerusalem 
Conference debated alternative methods of accounting for 
inflation. The field of countries represented at such con- 
ferences is very wide, embracing most of the industrial 
world except the Soviet Union and China. 

Of course, the results are not dramatic; individual 
countries were not converted at any congress from one 
view to another. Nevertheless participation in discussions 
between representatives of the various nations at each 
conference has led to each taking a wider look which can 
improve the quality of each national study. Furthermore, 
having been colleagues internationally for however brief a 
spell leads the delegates to seek to maintain contact, and to 
the setting-up of international groups, of which the 
International Study Group, the Groupe d’Etudes and the 
UEC are examples, and of which the most important is 
perhaps the International Accounting Standards Com- 


statement of the end-of-year position. Because commerce» mittee. 


itself recognizes and uses certain international documents 


It is, of course, true that every time a new committee or 
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council is formed it has the tendency to.grow to its own 
` centre and away from those whom it was formed to serve. It 
happens with every accounting body. Even m the UK, 
though co-operation through the Consultative Committee of 
Accountancy Bodies is a reality, the ordinary members are 
. probably unaware of the vast amount of work undertaken 
by committees and Councils in representing to government 
and other public bodies the views of the profession on new 
proposals in legislation and taxation; and how it will 
affect not only individual members’ lives but the general 


public as well. 


A common mind 

Now members of Council — and even Presidents — are also 
individuals and accountants. They really do share the same 
problems in their offices as the rest of us. But to enable 
them to speak for us in all senses, they are better if they 
share our thoughts too; and not only ours, but those of our 
counterparts overseas, with whom we deal at a distance 
when we receive their reports or send them ours, and with 
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whom an understanding is so necessary if we for our part 
are to show our investors and others a true view and a 
fair view of international activities. (Perhaps, too, it is 
advisable for delegates not to be just Council representatives 
anyway.) 

Some accountancy: bodies, though UK-based, are also 
by their nature international, and may examine and train 
overseas to some extent. In these cases, overseas visits 
provide a necessary liaison without which common aims 


cannot be achieved, and auch aspects as ethical conduct 


cannot properly be applied. 

It is true that accountants have to practise economies and 
discard wasteful activities; but in giving their support and 
their work to international studies, visits and conferences, I 
believe that they are enhancing themselves and their pro- 
fessional standing at all levels. 

This is an area of activity that should not be lightly 
abandoned. Accountants have need of each other and of the 
common objectives and standards that already exist — no 
less than those further opportunities that beckon them on. 








Inflation Accounting 


General Price-Level Accounting 


Described and lilustrated 
by ALAN B. STICKLER, FCA, and CHRISTINA S. R. HUTCHINS, CA. 
Canadian Institute of Chartered Accountants, Toronto, $12-50. 


Practical Accounting for Inflation 
by BOB GRIMSLEY. 


Gower Press, Zo, 
Accounting for inflation is a topical subject, as indeed is in- 
flation itself; it is trite to say that business would not need to 
account for inflation if there were a solution to inflation itself. 
Inflation is a fact the world over; it has caused positive action 
already in South American accounting circles and produced 
recommendations in the Netherlands and in Israel, as well as 
in the UK and the USA. 

These two books are of different qualities. The first is an ob- 


jective and straightforward examination of the technique, and: 


illustrations of the subject, by two members of the Canadian 
firm of Price Waterhouse & Co, dealing with all aspects of the 
subject including consolidation, goodwill calculation, both on a 
‘book value’ and a ‘fair value’ basis. 

The second book commences with a justification of account- 
ing for the effects of inflation on accounting, and a look at the 
effects in particular on the adequacy of trading capital retained 
and on the taxation of profits. The position of management 
accounting, including the need to take inflation into account in 
price fixing and costing, is then examined, and the need to 
budget for expense and liquidity adjustments stressed. 

The author is a lecturer at the University of Aston and a 
consultant in management accounting, and has produced a 
useful addition to the literature on the subject in a persuasive 
and conversational approach! which has nevertheless a number 
of excellent and simple illustrations. 


Stop! You’re Killing the Business 
by Howard J. KLEIN. 
Leviathan House, £4'95. 


Any TV producer looking for a new series of programmes to 
succeed “The Brothers’ and similar variants on life in the family 
business could do worse than read through this collection of ten 
thoroughly depressing accounts of how good and prosperous 
family companies were driven into liquidation, not so much by 
economic or market forces as by the weaknesses of human nature 
and the clash of personalities. 

In some ways this would be a useful Christmas present for 
the clients of many accountants, if it were not for the dis- ` 
couraging effect upon the reader of re-living the dismal pattern 
of events which overtook the various firms described by the 
author. Certainly any professional man who has acted as 
adviser to family companies will recognize the symptoms 
described by Mr Klein in a lively and readable style. The book 
might be a useful present for any client who has ambitions to 
start his own business, if only to warn him that the problems 
of growth, once the business has been successfully established, 
can be even more difficult than those of starting. 


Bones: Checklists for General 


Managers 
by JOHN BITTLESTON. f 
Associated Business Programmes, £595. 


The purpose of this book is to set out, in checklist form, various 
matters which must be covered in a number of situations in 
which the general manager is likely to become involved. These 
include choosing and using advisers, producing a corporate plan, 
identifying companies for acquisition, appraising other com- 
panies, selling a company, being taken over, filling an executive 
job, preparing to give a verbal presentation, planning an office 
move; and planning and chairing a meeting. 

It provides a precise and detailed set of guidelines for each 
situation, first in the form of an algorithmic table and then a 
detailed series of checklists, down to such minutiae as stopping 
newsagent deliveries when moving premises. While the book 
does not tell the manager how to do the job, it will be of great 
assistance to him in making sure that he has fully covered every 
aspect of the problem. 
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Accountants — Will You 


Need a Licence? 
Closer Control of Credit 


by TONY SCOTT, TD, FCA, ACIS 


Director of Consumer Credit, Office of Fair Trading 


Practising accountants may soon find that they need a licence in order to 
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comply with the Consumer Credit Act 1974. In addition, they will also need 
to be familiar with the main provisions of the Act if they and clients who act 
on their advice are to avoid committing offences under the Act and running 
| the risk of having credit agreements unenforceable in the Courts. 


Durg the next few months, Mrs Shirley Williams, 
Secretary of State for Prices and Consumer Protection, 
will lay before Parliament the first regulations to be made 
under the Consumer Credit Act 1974 (The Accountant, 
October roth, 1974). The changes in the law that this Act 
brings about will affect virtually all businesses and pro- 
féssions involved in credit, hire and ancillary credit 
activities, ranging from banking and hire-purchase to shops 
and traders offering credit and professional firms offering 
advice to their clients on credit matters. 

The Consumer Credit Act is an enabling Act, and most 
of its 193 sections will come into operation by stages. When 
fully in force, be Act will not only replace existing legisla- 
tion on pawnbrokers, moneylenders and hire purchase, but 
greatly extend its scope and coverage. Its purpose is to give 
the consumer greater protection and information, and in 
particular to introduce ‘truth in lending’, so that con- 
_ sumers are able to assess and compare the true cost of 
credit. 

The Office of Fair Trading, which is responsible for 
implementing the Act, will be jointly responsible along with 
local authority Trading Standards Officers for its enforce- 
ment in Great Britain. In Northern Ireland, the responsi- 
bility for enforcement will be shared with the Department 
of Commerce. 

The Act regulates credit advanced to individuals, which 
includes sole traders and business partnerships, but not 
corporate bodies. Broadly speaking, the Act will apply to 
all agreements where the credit granted or rental charge 
does not exceed £5,000. ‘Small agreements’, where the 
amount involved does not exceed £30, will be exempt from 
certain. formalities. Ordinary trade credit, such as. the 
monthly account, is exempt from all the provisions of the 
Act. Mortgage agreements with building societies insur- 
ance or friendly societies, local authorities and like bodies 
are also exempt from most provisions of the Act. 

The first regulations to be introduced later this year will 
concern credit reference agencies, the ‘truth in lending’ 
(aGvertising) provisions, and extortionate credit agree- 


ments. At the same time, regulations wail be laid which 
will enable licensing to be introduced at the turn of the 
year. 

Tt may be helpful to explain the licensing provisions first, 
because almost every practising accountant will require a 
licence. Separate categories of licence will be issued to 
cover the activities of people who grant credit, credit 
brokers — which will include garages, High Street shops 
and others who act as intermediaries — hire businesses, debt 
collectors, credit reference agencies, debt adjusters and 
debt counsellors. 


‘Categories affecting accountants 


Categories most likely to affect accountants and other 
professional groups, such as solicitors, estate agents and 
insurance brokers, are credit broking, debt adjusting, debt 
counselling and debt collecting. The definitions of these 
categories of business cover not only those who engage in 
these businesses full-time, but those who arrange loans or 
credit on behalf of clients; those who negotiate on behalf 
of clients in respect of debts owed by clients ‘to third 
parties; those who give advice to clients about the repay- 
ment of debts under consumer credit agreements; and 
those who collect debts on behalf of clients. 

Licensing will be introduced over a period of two years, 
and initially licences will be valid for a three-year period. 
It is anticipated that up to 100,000 licences will be issued, 
making this the biggest licensing operation of its type 
undertaken in this country in peacetime. A fee which has 
yet to be determined will be charged for each category of 
licence for which application is made. 

There will be a national advertising campaign publi- 
cizing the need to apply to the Director-General of Fair 
Trading for a licence. The call-in of licence applications 
will be staged, and although the method of staging has yet 
to be decided, it is probable that this will be by licence cate- 
gories with ancillary credit businesses appearing at the top 
of the list. This would mean that debt collectors and credit 
reference agencies— where public concern has been 
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expressed in the past—as well as debt adjusters and 
counsellors will be among. the first to be licensed. 

There is no question of licences being granted auto- 
matically. The applicant must first satisfy the “Director- 
General that he is a fit person to engage in those activities 
for which a licence is sought and that the name under 
which he applies to be licensed is not misleading or other- 
. wise undesirable. 

The criteria for fitness as laid down in the Act are 
extremely wide, and the Director-General will have regard 
to any circumstances appearing to be relevant. In particular 
he will look at any evidence indicating that the applicant, 
any of his employees or a ‘controller’ of a corporate body, 
has committed any offence involving fraud or other dis- 
honesty or violence; contravened any provision made under 
the Consumer Credit Act; practiséd discriminaticn on, 
grounds of sex or colour in carrying on any business, or 
engaged in business practices appearing to be deceitful or 
oppressive or otherwise unfair or improper, whether lawful 
or not. 

' The licence application form will require a considerable 
amount of detailed information covering all these matters. 


At the same time as a licence application is made, the ` 


Trading Standards Officer for the locality of the applicant’ s 
business must be informed and he will advise the Office of 
Fair Trading of any information in his possession relevant 
to the application. 
Should a licence be refused, there is an appeals proce- 
ES It will be an offence to trade without a licence and 
greements entered into by unlicensed traders will not be 
enforceable in law. The Director-General has the power 
(again subject to an appeals procedure) to withdraw a 
licence if he considers a trader’s conduct unsatisfactory. 


“Truth in lending’ 


The parts of the Act concerned with ‘truth j in lending’ cover 
advertising and documentation. The advertising regulations 
will be among the first to be introduced, and will apply to 
all types of advertising whether in newspapers, circulars, in 
shop windows or on television. 

It will be an offence to issue a false or misleading 
advertisement and there will be power to ban the use of 
particular words or phrases regarded as misleading. There 
will also be requirements about the content of advertise- 
ments, and ‘specific’ advertisements will have to quote the 
cash price of the goods, the charge for credit both in 
monetary and percentage terms, the number and amount 
of instalments, and the total sum payable. 

It would not be practical for advertisements of a ‘non- 
specific’ nature, to set out all these particulars, for example, 


where it if simply intended to indicate that credit is avail- - 


able. Consumers will be able to ask for quotations giving 
full information about the terms of the proposed trans- 
action, without any charge or commitment. These new 
requirements will be spelt out in detail in regulations to 
be made by the Secretary of State. 

A key part of these provisions is the need to provide a 
rate of charge for credit calculated on a true annual per- 
centage rate basis. This will enable consumers more readily 
to compare the cost of alternative sources of credit. To 
assist traders to calculate the true rate of interest or charge, 
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the office of Fair Heading i is to prepare actuarial con- 
version tables. 

At present a consumer does not, have the right to see 
information rélating to him kept by credit reference 
agencies. If the information is inaccurate, he may not only 
have difficulty in obtaining credit but be able to do little 
about it. This situation will change when the regulations 
on credit reference agencies are introduced. , 

If a consumer applies for credit and is refused, he will be 
entitled to ask the trader or moneylender if he has con- 
sulted a credit reference agency; if he has, then the con- 
sumer, must, on written request, be given the name and 
address of the agency. He may then write to the agency, 
enclosing a fee of 25p, and ask for a copy of all the inform- 
ation held about him. Any incorrect information must be 
corrected within a specified time, and failure to supply the 


‘consumer with the information he requires or to correct 


wrong information will render an agency liable to prose- 
cution. ` 

Disputes may be referred to the Director-General of 
Fair Trading. 


Other important provisions 


Other sections of the Act to be introduced by regulations 
during the course of 1976 will bring about major changes. 
Agreements for the provision of credit, whether related to 
the sale of goods or otherwise, will have to be in writing 


and contain all the terms of the agreement including the 


rate of charge for credit, and the EE rights and 
obligations. 

In addition, a debtor must be given a copy of the agree- 
ment, with rights to further copies and information on the 
state of the account. Rebates will be obtainable for early 
settlement, the Courts will be able to re-open extortionate 
credit agreements and — very important to finance houses 
and credit card companies — the credit grantor will be 
jointly responsible with the supplier of goods for any mis- 
representation or breach of contract. 

The canvassing of cash loans on a house-to-house basis 
will be prohibited whilst the canvassing of goods or service 
on credit will only be permitted where the canvasser has a 
special licence and any agreements entered into will be 


‘ subject to cooling-off provisions. In future, it will be an 


offence to distribute unsolicited credit cards; it will also. 
be an offence to circularize offers of credit to minors. 


Publicity 


The Act is probably the most adeanced piece of legislation 
on credit to be introduced in Europe, and because of ‘its 
complexity it will need explaining to businessmen and’ 
consumers. The OFT has already produced a number of 
consultation papers on the implementation of licensing and 
related matters and guidance notes for the trade and leaflets 
for consumers will be available as the different parts of 
the Act: come into force. 

On the whole, the Consumer ‘Credit Act has been wel- 
comed by the credit industry. It will provide a single source 
of reference on credit law replacing a number of Acts now 
in force, and its licensing provisions will control the 
activities of ‘rogue’ traders who have given certain sections - 
of the industry a bad name. 
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Milnes v. J. Beam Group Ltd 


In the High Court of Justice, Chancery Division — 
June 23rd, 1975 
(Before Mr Justice BRIGHTMAN) ` 


Income tax — Guarantee of associated Irish company — Whether a 
capital, payment — Whether wholly and exclusively laid out or 
expended for purpose of respondent company’s trade — Income and 
Corporation Tax Act 1970, section 130 (a), (e), (f). - 


The taxpayer company (the English company) carried on the 
business of the manufacture of aerials, and from time to time it 
also manufactured cigarette lighters. In 1959 the English com- 
pany desired to extend its activities to the Republic of Ireland, 
and it was advised that to avoid certain import duties a company 
should be formed in Ireland. Under the law of the Republic of 
Ireland no person was allowed to have more than a 5o per cent 
share in the capital of a limited company. In August 1959 
J. Beam (Ireland) Ltd was incorporated under the law of the 
Republic (the Irish company). Initially it had an issued capital 
of £1,000. Half the capital was held by a nominee of the English 
company, a quarter by a Mr Lovely and a quarter by a Mr Kelly. 
It was not suggested that either of those gentlemen held his 
shares as a nominee of the English company. 

In 1964 the capital of the Irish company was increased to 
£10,000 by a bonus issue of shares. The Irish company bought 
aerial components from the English company, fitted them 
together and marketed them in Ireland. , 

In 1962 a second company was incorporated in Ireland, named 
Lighter Sales Ltd (the lighter company), with an issued capital 
of {100 which was held in the same manner as the capital of 
the Irish company. The Irish company imported from Japan 
components for making cigarette lighters. It sold some of the 
components to the English company, which the latter assembled 
and sold in the British Isles. The Irish company also assembled 
components for lighters which were destined for the Irish 
market. The Irish company sold these lighters to the lighter 
company which then marketed them in Ireland. The Irish 
company provided finance, premises and staff for the lighter 
company. Within a short time the Irish company began ‘to 
experience financial difficulties, mainly because it had to pay the 
Japanese company in advance for the lighter components and 
because the sales of lighters were much smaller than it had 
anticipated. ‘There was also the risk of the Irish company and 
the English company being defendants in a patent action by a 
rival cigarette lighter manufacturer. The Irish company first 
borrowed money from the Royal Bank of Ireland Ltd secured by 
a debenture on all its property and assets. In March 1962 the 
English company entered into a guarantee with the Royal Bank 
of Ireland Ltd to secure these borrowings up to a,maximum of 
£5,000. The Irish company subsequently also borrowed money 
from the Hire-Purchase Company of Ireland Ltd, secured by 

-bills of exchange and by guarantees. The guarantee to the 
Hire Purchase Company of Ireland Ltd was given by the 
English company for £50,000 and by Mr Lovely for £25,000. 
- It was possible for the Irish company to carry on its business 
only if the English company gave the guarantees to the Royal 
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Bank of Ireland Ltd and the Hire Purchase Company of Ireland 
Ltd. Owing to shortage of liquid assets the English company 
accordingly.negotiated payment of a smaller sum by instalments, 
the terms of which were reduced to writing in an agreement 
dated September 6th, 1966. Under this agreement the English 
company paid £16,666 13s 4d plus legal and other expenses of 
£3,382, making a total of £20,048 135 4d. The English company 
had from time to time given guarantees to aid a subsidiary in its 
group. It was common ground that the Irish company was not a: 
subsidiary of the English company. 
The English company contended that the {£20,048 13s 4d 
was 2 proper deduction in computing its profit for tax purposes. 
For the Revenue it was contended that the £20,048.135 4d was a 
capital payment, and not money wholly and exclusively laid out 


and expended for the purpose of the English company’s trade. 


The General Commissioners devided that the sole purpose of 


‘the English company in giving the guarantee in favour of the 


Hire Purchase Company of Ireland Ltd and making the pay- 
ment of £20,048 13s 4d was to preserve, protect and advance its 
trade as distinct from the trade of the Irish company, and that 
the payment of the £20,048 13s 4d was wholly and exclusively 
laid out and expended for the English company’s trade and 
accordingly was a permissible deduction in computing the profits 
of that trade. 

Held: the General Commissioners could not reasonably have 
come to the conclusion that the sole purpose of the English 
company in giving the guarantee was to preserve, protect and 
advance its own trade as distinct from the trade of the Irish 
company; and that the £20,048 13s 4d was a capital payment; 
and that the appeal of the Revenue should be allowed. 


Black Nominees Ltd v. Nicol 


In the High Court of Justice (Chancery Division) - 
April 16th, 1975 


(Before Mr Justice 'TEMPLEMAN) 
Income: tax — Earnings of actress - Exploitation company — First 


-settlement — Trust fund for payment of income to appellant com- 


pany as trustee of second settlement — Interest in income to be 
held on trust for sale, and net proceeds of sale on discretionary 
trusts for beneficiaries including actress- Third settlement 
Trustee to hold trust fund for beneficiaries other than actress — 
Trustee companies controlled by her advisers ~ Sales of benefit of 
servicé agreement — Loan of proceeds by Black Nominees — Com- 
mission to financiers — Further successive loans ~ Circular pay- 
ments returning to bank — Profit of Christie rights divided between 
financiers and Black Nominees — Whether’ trading - Whether 
capital transactions — Income Tax Act 1952, sections 122, 223, 
Schedule D, Case VI, 


In December 1965, transactions were organized by the advisers 
of Miss Christie, an actress, and by other parties, some of whom 
were referred to as ‘the financiers”, 

By the first settlement Godmour Nominees Ltd was directed 
to hold a trust fund for 21 years to pay the income to Black 
Nominees Ltd as trustee of the second settlement. That trust 
fund was initially £75, and was settled, like the second and 
third settlements, by an acquaintance of one of the financiers 


‘at his request. By the second settlement, dated the same day, 


Black Nominees Ltd was directed to hold the interest in income 
vested in it under the first settlement on discretionary trusts 
for beneficiaries, who included Miss Christie. By the third 
settlement dated the same day, Swanlack Nominees Ltd was 
directed to hold a trust fund for beneficiaries other than Miss 
Christie. That fund was initially £25. Godmour, Black Nominees 
and Swanlack were controlled by Miss Christie’s advisers. 

By the principal option agreement, dated. December 16th, 
1965, Rosebroom Ltd agreed to use its best endeavours to pro- 


cure Miss Christie to enter into a service agreement for seven 
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years at a salary ot £7,500, rising to £13,500 per annum, in 
return for Miss Christie allowing Rosebroom to exploit and 
receive the benefit of her professional services as an actress. 
Godmour was to have an.option to acquire for £500 a transfer 
agreement whereby for an annual fee of {750 Rosebroom would 
procure that Miss Christie performed her services under the 
service agreement at the direction of Godmour. Rosebroom was 
controlled by the financiers. 

By the conditional sale agreement, dated December 17th, 
1965, Godmour agreed to sell the benefit of the principal option 
agreement to Cymbeline Enterprises Ltd for £150. The trust 
fund of the first settlement included'the benefit of that agree- 
ment, and the sale to Cymbeline was made conditional on the 
consent of Black Nominees. Cymbeline acted as agent for 
Univats Ltd, which had granted Downer Nominees Ltd an 
option to acquire the benefit of the transfer agreement for 
£476,130. Cymbeline, Univats and Downer were acting at the 
behest of the financiers. 

By the advance offer, dated December 17th, 1965, Black 
Nominees agreed that, if it sold its income interest under the 
first settlement, it would lend the proceeds, up to £475,009, free 
of interest, to Swanlack; the liability to repay this loan was 
limited to the amount which could be raised out of the assets of 
the third settlement. By the Cymbeline Cross Option Agree- 
ment, dated December 17th, 1965, Cymbeline agreed to use its 
best endeavours to acquire the benefit of the transfer agreement, 
and granted Swanlack an option to acquire the benefit of that 
agreement, and any other rights to the professional services of 
Miss Christie (the Christie rights), for £484,250, less about 
824 per cent of these profits received by Cymbeline before the 
exercise of the option. Swanlack agreed that it would then 
deposit with Budd Nominees Ltd not less than {479,050 and 
would procure a guarantee for {5,200 to secure payment of the 
option price. 

By the Swanlack Financial Facilities Application, dated 
December 2oth, 1965, Stanley Gorrie and Partners agreed to 
provide the guarantee of {5,200 and also to lend Swanlack 
£4,050 when the latter became liable to deposit the £479,050 
with Budd. With the £475,000 from Black Nominees pursuant 
to the advance offer, Swanlack would be able to make that 
deposit. Swanlack would then inter alia, retain £29,580 and 
pay to Gorrie out of the deposit released by Budd sums equal 
to 15 per cent of the profits from the Christie rights received by 
Cymbeline from time to time. This 15 per cent, plus 174 per 
cent retained by Cymbeline under the Cymbeline Cross option 
agreement, amounted to 324 per cent of the profits frem the 
Christie rights, and provided the ‘commission’ required by the 
financiers. 

By a letter of December 16th, 1965, Budd agreed to lend 
Swanlack’s deposit of £479,050 to Woods Nominees Ltd, and 
Woods agreed to lend this sum to Downer to enable the latter 
to pay the purchase price under the Univats option agreement. 
Budd and Woods were acting at the behest of the financiers. 

On December 20th, 1965, Miss Christie entered into a service 
agreement with Rosebroom. At a meeting on December 22nd, 
Black Nominees sold to Cymbeline for £475,000 the income 
interest under the first settlement, and Knowsley handed 
Univats a draft for that amount for its agent, Cymbeline, to hand 
to Black Nominees to effect the purchase. When that sale had 
been agreed, each participant at the meeting required to receive 
and pay £475,000; each participant received £475,000 and each 
participant paid away £475,000. No one began the meeting with 
£475,000 and no one left the meeting with £475,000 or with any 
asset remotely near that value. Knowsley did not leave any such 
sum on loan to anyone. In effect, £475,000 passed by Knowsley 
drafts from Knowsley to Univats to Cymbeline to Black 
Nominees to Swanlack to Woods to Downer to Univats and 
back to Knowsley pursuant to documents which divided the 


profits from the Christie rights between the financiers and Black 
Nominees in the proportions of roughly 32} and 674 per-cent. 

Knowsley also handed to Black Nominees, which handed it to 
Swanlack, another draft for £425,000, to comply with the 
advance offer. Cymbeline paid Godmour {150 and paid Rose- 
broom £500. Those two sums were provided by the financiers. 
Cymbeline also received the transfer agreement as agent for 
Univats; Downer exercised the option in the Univats option 
agreement; and Downer also handed a draft for £476,130 
provided by Knowsley to Univats. Swanlack handed a draft of 
£479,050, provided by Knowsley, to Budd, which handed a 
similar draft to Woods, and the latter performed a similar service 
for Downer. 

When Cymbeline had agreed to purchase the interest of Black 
Nominees in the first settlement, each participant at the meeting 
on December 22nd, 1965, had to receive and pay £475,000, but 
no one left the meeting with £475,000. The effect of the trans- 
actions was that £475,000 passed from Knowsley to Univats, to 
Cymbeline, to Black Nominees, to Swanlack, to Woods, to 
Downer, to Univats, and back to Knowsley, and the profits from 
the Christie rights were divided as to about 324 per cent to the, 
financiers and 674 per cent to Black Nominees. 

Black Nominees was assessed to tax under Schedule D in 
respect of the 674 per cent. It was contended for Black Nominees 
that it had sold to Cymbeline a 21-year interest in the income of 
the first settlement for a capital sum of £475,000, and had lent 
a similar sum to Swanlack; that the money assessed was received 
by Black Néminees in part repayment of the capital of that loan; 
and that the money was capital. 


Held: at the time of the offer by Black Nominees to Cymbeline 
of the 21-year interest, there were effective arrangements which 
ensured that Black Nominees received 674 per cent of the profits 
of the Christie rights, and the sums thus received were income 
and not capital. 


Asitley’s Executors v. CIR 
In the Court of Appeal — June 24th, 1975 


(Before Lord Justice Russert, Lord Justice Stamp and Lord 
Justice BROWNE) 


Estate duty — Reversionary interest ~ Duty in respect thereof 
postponed — Death of life-tenant and postponed duty becoming 
payable — Assets worth much more — Whether further estate duty 
to be ascertained by applying appropriate rate to larger figure — Or 
to value of reversionary interest at time of holder’s death — Finance 
Act 1894, section 7. 


The deceased died in 1958, and the value of her estate (apart 
from a reversionary interest under a will) was then for estate 
duty purposes about £18,000. Her personal representatives 
elected under section 7 (6) of the Finance Act 1894 not to pay 
any estate duty at that time in respect of the reversionary in- 
terest. The value of this interest at the date of her death was 
agreed at £3,500. The rate of duty on an estate of {21,000 was 
15 per cent. 

In 1972 the life-tenant died, and the postponed estate duty 
then became payable. The assets in which the reversionary 
interest of the deceased had existed were then worth about 
£64,000, and that amount had to be added to the £18,000 and 
the rate of duty upon the total was 45 per cent. The question 
in the case was whether the liability to estate duty in respect of 
the reversionary interest was to be ascertained-by applying the 
45 per cent to the value of the £64,000 as the Revenue contended, 
or to the value of £3,500 placed on the reversionary interest at 
the time of the deceased’s death. 


Held: the rate of duty applicable to the reversionary interest 
was the duty on that interest as an interest in possession and that 
rate applied therefore to the new value of the reversionary interest. 
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REVISED RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMIJ-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.=2-5 cm 
approximately). 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to.appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 


Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


+ 


Fully-displayed: ' 
10.30 a.m. on Monday of the week of publication. 


ff proofs are required or if blocks have to be especi- 


ally made for fully- or semi-displayed advertisements, 
copy must reach us by 10.30 a.m. on Thursday of the 
weok preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


Thess times are subject to alteration when: bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


DH 


- Con- 
Linage Basic _cessianal 
ALL HEADINGS except 

Situations Wanted 

Minimum covering 5 lines ‘£3°15 £2°10 
per line (5 words) in addition 63p 42p 


SITUATIONS WANTED 

(including Articles Required) . 

Minimum covering 5 lines’ £2°70 £1-80 
per line (5 words) in addition 54p 36p 


SEMI-DISPLAYED 
All headings: i TOR: 
per single-column cm £4-20 £2°80 


FULLY-DISPLAYED 
All headings: 
per singls-column cm , _ £4°80 £3°20 
(minimum single column) ` 
(1 inch=2-6 cm approx.) 


Box numbers if required ~ Add the charge for one 
line at the relevant rate‘ for. each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
bə sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 
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. AN INTERNATIONAL FIRM 


Between us our staff have worked in London, Canada, Europe, South Africa with 
firms like Coopers, Peats, Price Waterhouse, Whinney Murray, the Foreign Office 
‘and the British ladies ski-team. So what! We take more interest in our candidates 
than ourselves and that's why we became the largest professional agency with the 
minimum of fuss. 


PE 2 FINALISTS - FAILED 


Bad luck, but tes and sympathy (or coffee and encouragement) at 76 Cheapside, 
followed by public company auditing, paid study leave and better luck next time. 


ARTICLES/TRANSFER ! 


As the leading private intraductory service, we welcome inquiries from principals, l 


school-leavers, undergraduates, parents and transfers. Nation-wide service. One 
of our clients has an 85%, success rate on examinations 
to £4,250 


NEWLY QUALS/TAX 


Because out consultants have themselves specialized in tax we can give first-hand 
advice on the library, training and research facilities of the various firms seeking 


newly qualifieds and finalists. 
TAX LADIES £3,000-£5,000 


For a fast, efficient service and positions close to Fenchurch Street, Liverpool Street, 


Cannon Street, Waterloo, Baker Street, Euston, King’s Cross. Contact Oliver Hart, ` 


A.C.A. Salary increases available up to £1,400. 


P.A. TAX PARTNER £5,500 


The tax partner of a prestige West End firm seeks 2 personalassistants: (1) Primarily 
for corporate tax; (2) Primarily for personal tax. Ability to handle clients more 
important than qualifications or experience. i ` 

£5,000-- 


PERSONAL TAX, CITY 


A major City firm with a comparatively small and friendly tax department seek 
experiénced personnel taxman In s supervisory capacity. 
£5,000 


COMPANY TAX 


Medium/large firm near Euston seek company tax senlor (not necessarily qualified). 
A little personal tax will be involved. i 


CORPORATE TAX PLANNING £8,000 


International firm sesk C.A. with driva and imagination to work In the corporate 
side of their financial and tax planning department. 
£5,000-1- 


. TAX PARTNERS 


Two of our smaller clients have dëse asked us to recruit’ a tax partner to manage 
small department. Locations Euston, Charing Cross. a 
£7,500 


TAX PARTNER 


Medium-sized Holborn firm. A.C.A. with good experience of close companies. 


Early partnership. . ° 


PERSONAL TAX PARTNER £7,500 


Prestigious Wost End firm with wealthy clientele seek P.A, to partner with the 
brains and Initiative to deal imaginatively with the new taxes. 
£6,500 


P.A. TAX CONSULTANT 


Medium-sized City firm with some fairly large clients seek an assistant to the 
manager of their specialist consultancy department. Partnership possibility for the 


right man. 
TAXATION CONTROLLER £7,500 


West End. Well-known Industrial company seeks first-class man to control a large 
dope cent dealing with U.K. and overseas business and to work in liaison with the 
Board. SS 


MERCHANT BANKING 


` Our Banking Division seeks 2 bright A.C.A.s with good- background and ex- 
perience, eventually to enter the mainstream of merchant banking. 


TAX TEMPS 


Personal tax ladies especially welcome. ` 


H 


TEMPORARY ACCOUNTANTS 


A.C.AS, finalists, book-keaper, U.K.-cducated Immediarely available London and 


Home Counties with specialized knowledge of Incomplete records, liquidations, 


public company audits, tax, costing, ali vetted by Mark Pembroke, EC A, 


PEMBROKE ` 
~~ & PEMBROKE 


_ y 
D 


' AUSTRALASIA i 


- LEICESTER/NORTHANTS ` 


Audit manager for national firm in Northants. Newly qualifieds, finalists, personal 
- taxmon urgently required by international firms in Leicester. . 


c. £4,000 | 
£80-£1 20a week 


+. D r be ia 
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OVERSEAS / PROVINCIAL 


to £8,500 


Immediate interviews for Tehran and Dubai, Kuwait. Single man can cash In on the 
oll boom and a married man will find no shortage of domestic help. 
ý $1 4,000 


CANADAJWEST INDIES 


Professional and commercial clients will shortly be conducting interviews for 
candidates selected by Pembroke & Pembroke. Caribbean openings include Bahamas, 
Jamaica and Grand Canyon. ` 


CAPE TOWN/JO’BURG 


Sei 








consultancy. Our South African brochure is available on demand. 


BERMUDA $14,000 


Two-year tours for newly qualifieds Including training programme in Canada and 
for selected candidates a visit to New York. : 
CG £5,080 


CONTINENTAL 


` France, Belgium, Holland, Luxembourg, Jersey, Portugal, Spain, Scandinavia, Italy, etc. 


For a personal interview with a consultant who's actually worked there, followed by 
a telephone call to our continental clients. Free flight to country of your choice 


before signing any contract. 
| c. £5,000 
Openings for good-class newly qualifieds in Australia and New Zealand. 2-year tours. 


SEYCHELLES 


Twelve months’ cour with leading firm on this idyllic island. 


KENYA 


Excellent sporting facilities, free accommodation and holidays in Mombasa make 


Nairobi an attractive choice for a two-year term. We ara also recruiting for Ethiopia, . 


Zambia and adjacent countries. 


BEDS - AUDIT/TAX `  £3,000-£6,000 


3 High-powered vacancies: (1) Personal financial and tax planning, £6,000; Kl 
Corporation tax manager, £6,000; (3) General practice, Department Manager, £4,500, 
Also newly qualified finalists national firms. Bedford, Luton, Milton Keynes. 


BIRMINGHAM. c. £3,500 


As the present leading agency in the Midlands with 3 full-time consultants we can 
advise newly qualifieds, finalists on opportunities of computer auditing, tax speciall- 
sation, partnership, commerce and industry. e . 

to £4,000 


BRISTOL 


Prospective partner in medium-sized firm, Bristol, Swindon and Taunton. Also 
finalists, newy qualifieds, personal taxmen for international firms. Mr Pembroke 
lives in the West Country and is available at week-ends. 

£3,500 


D 


DEVON ` 


Definite partnership prospects for young C.A. in Exmouth. Also finalists, A.C.A.s 


ESSEX to £4,250 


Finalists, newly qualifieds for good-class firms in Colchester, Chelmsford, Southend, 
Grays Thurrock, Ilford. 8 


HANTS AND DORSET 


A.C.A.s, finalists for genoral practice, tax, insolvency and large audits with local 
and national firms and in commerce. Bournemouth, Poole, Southampton, Salisbury. 


to £4,500 


` for leading firms Exeter and Plymouth. ` 


MANCHESTER to £4,200 


Company tax senior, A.C.A. or ATÄL £4,200. Newly qualifieds for audit or tax 
specialisation with national firms in Liverpool, Manchester and Preston. 


OXFORD `. ` to £4,500 


Prospective partner for local firm, assistant manager for national firm £4,500, 


A.C.A.s, finalists, tax specialists at Oxford, Banbury, Witney, Thame and Bicester. ` 


' SURREY 


to £4,000 


Finalists, newly qualifieds, personal tax assistants for multi-branch firms in Croydon, 
Redhill, Woybridge, Richmond, Kingston, Walton, East Grinstead, Crawley, 
Aldershot, Woking. i . 


` Please ring or write {quoting home telephone number). 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 021-236 5513 
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Opportunity to join a major international firm. To specialize in tax or management - 


£5,000 


£ neg. 


to £4,500 
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Winning your qualification is an achievement, but it is not 
an end to the race. If you ve set your sights higher up the 
ladder you'll find the climb is going to get tough. For 
ambitionalonewilinottakeyoutothetop. Experience may. 
So join us now.Whether you're recently qualified or 
hope to do so soon, the experience you gain with us will 
be your big advantage. You |l use the latest computer 
, audit systems, a shortened ICO linked to flow charts, 

work for an. international range of clients, and learn 
from our specialist courses. 
Write to Jeremy Spurling, and take your career one 
step ahead. 


CG 


Coopers & Lybrand, 

Abacus House, . 
Gutter Lane, 

London EC2V 8AH. 








243 Regent Street, London Wi. 
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PERSONAL TAX 


TAX MANAGER, WC ` 
Well-established medium-sized firm. 
Preferably A.T.LI. Good experience 
essential. 


TAX SENIOR, PC £4,000 
Excellent future prospects with medium/ 
large firm. Flexible working hours. 


TAX SENIOR, EC2 £3,500~£4,500 
Small friendly firm. Good experience 
will be gained by joining their Tax 
Department. 


TAX SENIOR, WI circa £4,500 
Could be suitable for ex Tax officer or 
Tax Officer (High Grade) with 2-3 
years’ professional office experience. 


TAX JUNIOR, WC2 circa £3,000 
Substantial Central London firm. "Ge 
cellent opportunities for further training 
in personal taxation, 


TAX SENIORS, EC2 £4,500-£5,000 
Due to further expansion a large City 
International firm seek 2 or 3 additional 


d 


Tax Seniors. 


TAX ASSISTANT, WI. circa £3,500 
Our clients are a medium-sized go-ahead 
firm who seek a keen young Personal 
Tax Assistant. 


TAX SENIOR, CAMBRIDGE 

£3,250 + 
International firm. A secure and re- 
warding post for someone with good 
previous experience. 


TAX SENIOR, GUILDFORD 

circa £3,750 
Medium-sized progressive firm. Very 
good future opportunities. 


TAX ASSISTANT, Ve 

£2,750-£3,250 
Good opportunity for young person 
with a few years’ experience. 


TAX ASSISTANT, RUGBY £3,000 
Small friendly firm seek someone with at 
least 2-3 years’ experience. 


TAX ASSISTANT, KETTERING 

circa £3,500 
Large firm. Every encouragement will 
be given for advancement. 


circa £5,000 ` 





COMPANY TAX 


TAX ASSISTANT, EC4 circa £5,000 
Medium sized firm. Preferably A.T.LL, 
but previous Company Tax experience 
essential. 


TAX SENIOR, Wi _-£5,500--£6,000 
Opportunity to deal with a, wide variety 
of interesting company tax cases. 


TAX SENIOR, EC2 circa £6,000 
A qualified Company Tax Senior is 
sought by large International firm. 


TAX SENIOR, EC4 £4,500-—£5,000 
Management Services Group require 
Tax Senior with experience of Inter- 
national Tax. Also good working know- 
ledge of Personal Taxation. 


TAX MANAGER, EC] circa £5, 000 
Substantial City firm require someone 


who has been dealing with Company ` 


Tax for several years. 


TAX ASSISTANTS, WC2 - £4,500-+ 
Our clients have a very substantial 
Company Tax Department and require 
1 or 2 Assistants who are used to 
dealing with a certain amount of 


" Company Taxation. 


NEWLY QUALIFIED, EC. 
Large City firm offer excellent training 
facilities and prospects to someone who 
now wishes to specialise in taxation. 


TRUST STAFF 


TRUST ASSISTANT, W1 
£3,500-£4,000 
An interesting and rewarding position is 
offered to a young person who is ex- 
perienced in Trust Book-keeping. 


TRUST SENIOR, EC2 £4,500 
Substantial firm with small Trust De- 
partment, seek an experienced Senior 
who is keen to progress. 


ASSISTANT MANAGER, EC2 

- £4,500-£5,000 
Someone with Accountancy and Ad- 
ministration experience is sought by a 
medium-sized City firm for an interesting 
post. 


TRUST ADMINISTRATOR, WC2 

£3,750-£4,000 
Opportunity for someone with previous 
experience to make rapid headway with 
this medium-sized firm. 


' PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


£4,000 . 


e > 10 care 


Executive Limited 


Taxation Audit Appointment Specialists 
Telephone: 01 437 6063 





AUDIT 
AUDIT SUPERVISOR, wel 
£4,000 +- 


Qualified A.C.A. for medium-sized firm 
dealing with a wide variety of audits. 


AUDIT SENIOR, Wi circa £4,000 
Preferably qualified A.C.A./A.C.C.A. 
who has had some public company 
auditing experience. 
NEWLY QUALIFIED, EC2 

circa £4,000 
Large firm are seeking a newly qualified 
A.C.A. (preferably with good exam 
record). Good promotional prospects 
exist with this firm. 
AUDIT SENIOR, EC4 circa £4,500 
Preferably A.C.A./A.C.C.A. with two 
years’ post-qualification experience. 


P.A. TO PARTNER, W1 circa £4,000 
Someone with experience of small 
audits who is keen to act as Assistant to 
a Partner in order to gain good all- 
round experience. 


JUNIOR AUDIT ASSISTANT, wc2 
circa £2, 000 


A young person with a little experience _ 


in the field of auditing is required by 

small/medium-sized firm. 

AUDIT ASSISTANT, LEICESTER 
£3,250-£3,500 

Smaad firm requires a 

person with good previous experience. 

EE qualified A.C.A./A.C.C.A. or 

alist. 


AUDIT ASSISTANT, SOUTHEND 
circa £3,500 
Our clients are seeking a young lady/ 
See to deal with a wide range of 
auditi 
PROSPECTIVE PARTNER, HERTS 
circa £5,000 
Definite partnership prospects exist 
within a few months with this firm. 
Preferably with previous experience 
within both large and small firms. 


AUDIT SENIOR, ILFORD 


circa £4,000 
Qualified A.C.A./A.C.C.A. required by 


small/medium-sized firm. Tax know- - 


ledge not important. 


SENIOR/SEMI-SENIOR, BIRMING- 
HAM £2,500-£3,500 


Excellent opportunity for someone - 


seeking advancement in their career, 
Preferably studying or recently qualified. 


staff. There are now more EE man ever in most Cities and Towns. 
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ou've never worked wi 
You don't know if we're your kind of 
firm or if you're our kind of accountant. 
What you do knowis that we're worth 
meeting. 

So come and find out about us. 
It'll be a blind date for both of us but we 
should both benefit. i 

If you're qualified, or about to. 
you know youcan tignore us. 

Phone lan Macpherson and arrange 


to see him or write to himat ° 
Price Waterhouse & Co.. 


3 Frederick's Place, Old J ewry. 
London EC2R 8DB. 01-606 6044. 
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United Kingdom 


Birmingham: ACS Hordern, 021-236 5011/Bristol: BA Baldwin, 0272-293701/Cardiff: PJ Byworth, 0222-21723 

Glasgow: AG Campbell, 041-332 9204/Leeds: K Rawcliffe, 0532-448741 - 

Leicester: RG Wilkes, 0533-51981/Liverpool: JA Teare, 051-236 7862/Manchester: CR Godwin, 061-228 6541 
Newcastle: PW Jowett, 0632-28493 /Nottingham: NH Deakin, 0602-49321 /Southampton: MR Gordon, 0703-21956/26231 
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If you are 
now 
qualified... = 


Whinney Murray & Co. have opportunities, with 

good potential for early promotion, for recently 

qualified chartered accountants. 

While we expect you to be able to make an 

immediate contribution to the services which 
„we supply to clients, we place great emphasis 

on progressive post-qualification training for 

each member of our staff — to increase his 
accountancy knowledge and experience and so 
advance his responsibilities. Our development 

programmes are therefore planned to meet 

individual needs and progress and to comple- 

ment on-the-job-training. 

For those who wish to specialise, we can 
‘provide opportunities in computer auditing, ` 

management services and taxation. 

If you would like to know more about us, 
telephone the Staff Partner at any of our offices 

or fill in the coupon below (write a letter if you 

prefer) and send it to Arthur Hammond at í 

57 Chiswell Street, London, EC1Y 4SY. 


London 01-628 6088 Hull 0482 25531 
Birmingham 021-236 9151 Leeds 0532 42631 ys 
Bristol 0272 293505 Liverpool 051-2361141 
-~ Cardiff 0222 44641 Manchester 061-228 1551 
Edinburgh 031-226 4621 Newcastle 0632 24333 > 
Glasgow » 041-221 6242 Overseas 


Huddersfield 0484 23788 ` Information 81-628 6088 
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Yes, | would like to know more about your firm 
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To fulfill the promise shown by early career successes, you 
require the opportunity and determination to progress— , | | 
in an. environment where these qualities are recognised i , 

and developed. pa , 


* D 
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At Baker Sutton we want to meet young ee l 
accountants who are intent on achieving | E 
= this aim—who want to acquire the 
skills necessary to assist clients with, 
their problems and offer them 4 
constructive advice—and who , 
wish to contribute to the 
development of a successful 
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If your achievements to 
date show definite 
promise, talk to Ken 
Taylor about how we. 
can help to fulfil it. 
Write or telephone | 
him at— : + 
Eldon Street House, 
Eldon Street, 
London, EC2P 2AY. 
01-377 9377. 


ig enough tolisten 
mail enough to care 
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How to gain internation 
= without going abroad ` 


D 


Our regional offices provide the right- | Afteratwo-weekinductioncoursein Regional offices include Aberdeen, 
mix of clients - from major multi- London, or one of our other regional Belfast, Birmingham, Bradford, Bristol, 
nationals to small businesses - for a ` training centres, you will be provided Cardiff, Edinburgh, Glasgow, Liver- . 
young ambitious accountant to really with regular training on more ad- pool, Manchester, Newcastle-Upon, 
develop his - talents ‘and acquire vanced subjects. And, all the time, you Tyne, Newport, Norwich, Nottingham, 
responsibilities. will be gaining invaluable experience. Southampton and Swansea. .. 
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For further details, write to D.F, Pratten, Deloitte & Co., 


: ILPAR the accountancy 
recruitment problem 
solvers. = ` 


INVESTIGATIONS ACCOUNTANT `` 


AA Selection of other vacancies: 
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Below is a selection of our current vacancies: 


HEADQUARTERS ACCOUNTANT e, £4,500 
A large civil engineering firm requires an experienced 


The successful applicant will be résponsible for the 
preparation of contract accounts and quarterly budgets 
‘and forecasts. The prime-entry accounting records are 
computerized up to the preparation of a trial balance. 
This position would suit an older man with .a solid 
accounting background. = ` Ref. 1235 


to £4,500 
A new position has arisen within a City based financia] 
group for a young qualified accountant to act as assistant 
to the Investigations. Accountant. ‘The successful appli- 


cant will be responsible for analysing and reporting on. 


company results and will advise clients on personal 
financial matters. | Ref. 1242 


D 


J 
w 


Job ` Bez 
Financial Accountant .: 

' Export Accountant 
Management Accountant’, 


Qualification 


Management Accountant ™ A.C.M.A./Finalist 
' Assistant Accountant Not Qualified 
Assistant Group Tax Officer’ A.T.LI. 
Tax Assistant Not Qualified 
+ 3 Audit Seniors A.C.A. 
Not Qualified 
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353 0042 


P.A. to Partner" 


ments throughout the U.K. 7 
Permanent Division: ao. SÉ 

Nicholas Jenkins (Home: Pavilion (078886) 3138 reverse charge) 
Peter Lowson A.C.A. (Home: 01-852 5151 reverse charge) 
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accountant Tor its headquarters in Central London. 


A.C.M,A,/A.C.C.A. Finalist 
A.C.M.A,/A.C.C.A./Finalist 
Pt. DI A.C.C.A./A.C.M.A. - 


| TEMPORARY DIVISION | 
| If you-aré between jobs, or perhaps carefully considering your career having just qualified, why not contact us and 
` $ benefit from working for the fastest growing agency in London. We have many advance bookings for varied assign- 











ILP Accountancy Recruitment Limited 
 "AhNew Bridge Street, London EC4V GAA . 


ILPAR Problem of the week _ 
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This week’s 
problem: 
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COMPANY ACCOUNTANT c. £4,000. 
Qualified A.C.M.A./A.C.C.A, able to train and lead 
staff required by Holding Company based near Wembley. 
The job will involve the total responsibility for the 


‘financial accounts ,of one company, preparation of 
monthly accounts for the holding company and overall . 


responsibility for the accounts of two other companies 
which are administered by one of the other members of 
the accounts department. This is a position that would: 
suit a newly qualified accountant who is seeking a little ` 
independence having qualified. Ref., 1236 


TAXATION STAFF . . 

Tax is an expanding area within the profession, industry 
and commerce. Tax is also becoming more of a specialist 
subject offering good salaries to those who are already 
in tax and to those who wish to embark on a tax career. 
In brief there is a shortage of good tax staff. We have 
many tax-vacancies at. various levels so if you. want to 
specialize in tax at a time when you will most. benefit. 


contact us now. | Ref: PHL. 
az 

Location | Salary Ref. 
South London ` `- £4,500- 1229 
South London ` ` , £45004 = 1228 
South London £4,000 > 1227 ` 
‘East Anglia `- c. £4,000 .. .. 1231’ 
London W3 ` to, £3,000 `. 1239 

` London BC? to £4,500 1244 

London EC4 ‘to £4,000 1243 
Liverpool/Manchester” . Neg. 1237- 
Sidcup -` * 4 1233 


c. £3,000 . _ 
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' . Temporary Divisions. SA 
Alastair Primrose A.C.LS. 
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AUSTRALEA l 


. Several of our clients, all well-known firms of Chartered Accountants, 


. BERMUDA 


JAMAICA 


c. £6,000 


require newly and recently qualified staff for their offices in Sydney, 
Melbourne, Adelaide and Perth. Detailed information on request. 


ZAMBIA | £6,000 + accom. 


There are still several vacancies in Lusaka for newly qualified Char- 
tered Accountants. Zambia is one of the best areas overseas for 
capital accumulation (£2,000 p.a.) and also one of the most stable of 
the African countries. Detailed information on request. 


TEHRAN Up to £8,500 incl. allow. 


Avlarge international firm of Chartered Accountants require several 
newly qualified accountants for their thriving practice in lran. 
Excellent experience in one of the best areas overseas for capital 
accumulation. Please reply to Laurence Smith. 


HONG KONG To £6,590 and allow. 


First-class experience in a thriving business environment, a pleasant, 
at times Mediterranean climate and the chance to live for a short 
while in the East. Three sound reasons for considering a two-year 
tour. ` 


£5,800 (Tax free) 
A single newly qualified chartered accountant is urgently required 
by our clients for their office in Bermuda. Good experience with 
North American auditing techniques plus a high salary and beautiful 
climate makes this an extremely attractive 2-year contract. 


LIBERIA To £6,000 + Free 


l , furnished accom. 
High salaries paid in U.S. Dollars plus free furnished accommodation 
make Liberia one of the best areas on the West Coast for capital- 
accumulation: Few countries can claim greater stability and continuity 
of Government. — Please reply for details to Laurence Smith. 


NEW ZEALAND To £5,000 


Still a few opportunities for newly qualified chartered accountants 
to join an International firm in New Zealand. Our clients are seeking 


pore intent on settling in New Zealand rather than going for a 
limited period of two years. ` 


SOUTH AFRICA 


Several newly qualified chartered accountants are required in 
Johannesburg, ‘Durban and Cape Town. Two-year contract. Ex- 
perience on par with best available in London. 


£5,500 + Car 


Spend two years in one of the most beautiful islands in the Caribbean. 
whilst gaining excellent experience with a top international firm of 
Chartered Accountants. | 


SIERRA LEONE £6,000 + accom. 


Excellent overseas opportunity in Sierra Leone. Good experience, 
excellent capital accumulation and pleasant social life. — Please reply 
to Laurence Smith for details. 


SINGAPORE (Nationals only) 


Two or three newly qualified accountants are required by our client, 
one of the top International firms of chartered accountants. Ex- 
perience with a large firm would be preferred. Due to strict work 
permit controls Singaporean Nationals only please. 





. SENIOR TAX ASST. 


To £6,000. 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT - 


Cardinal House : 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


76 King Street, Manchester. Tel: 061-833 0484. 


P.A. TO PARTNER Up to £6,000-+ + 


A qualified chartered accountant is required by our clients, a rapidly 
expanding, medium-sized West End practice. At least two years’ post- 
qualification experience is essential and at least some time must have 
been spent with a large or international-firm. Prospects are excellent. 
— Please reply to Laurence Smith. i 


SEMI SENIOR. C. £2,750+ 
Small firm (but no incomplete record work) in Central London re- 
quire a good Semi-Senior Audit Clerk. The successful candidate 
should have reached at least Part | stage. Plenty of experience and 
responsibility. ` 


NEWLY QUAL. £3,700 - £4,000 


Large city firm with International associates require good, newly 


. qualified staff. Excellent training and experience. 


POTENTIAL P.A. To £3.500 
A small/medium-sized firm require a competent accountant (qualifi- 
cations less important than experience) to join their practice with ° 
view to taking up an appointment as a personal assistant. Good all- 
round experience Is essential. 


POTENTIAL PARTNER , 
S. Herts ' c. £5,000 + Car 


Excellent opportunity for a chartered accountant in his late 20s, 
early 30s. At least 2 or 3 years’ post-qualification experience is 
necessary. Expanding practice with several offices in the South- 
east. 


AUDIT SUPERVISOR e, £4,500 


Large West End practice seek ambitious, qualified A.C.A. capable of 
shouldering progressive responsibility. Excellent ‘prospects within ` 
this expansion-minded practice. 


To £4,000 


A medium-sized West End firm seek experienced tax man/woman for 
expanding department. Some company work if required, 


NEWLY QUALIFIED To £4,000 


Specialise in tax with well-known International practice, 


AUDIT SENIOR Age 45-55 
Beaconsfie!d To £4,500 


A small firm of accountants in Beaconsfield require a competent and 


experienced audit senior for their expanding practice. Qualification 
not essential. 


REDHILL TAX £3,500. 
Personal tax clerks required by firm of Chartered Accountants in 
Redhill. Opportunity to get away from travelling. 


SOUTHAMPTON £3,500 


Newly qualified and finalists for several of our clients in South- 
ampton. 


NEWLY QUAL. TAX £4,000 


Well-known West End firm wants P.E. Il finalist or newly qualified 
Chartered Accountant to specialise in all areas of taxation. c. £3,500 
if unsuccessful in exams. | l 


NEWLY QUAL. £3.500- £3.800 


international firm of chartered accountants seek several newly 
qualified accountants. Excellent post-qualification training, first- 
class experience and the opportunity at a later date to move almost 
anywhere abroad. Firm's brochure available at our offices. — 


PLEASE REPLY TO LAURENCE SMITH. AFTER 7.30 P.M. PHONE TUNBRIDGE WELLS 3769- 
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JB 15 NEW BRIDGE STREET, LONDON EC4V GHN — Near Blackfriars Station 


OVERSEAS 


SOUTH AFRICA £7,000-£9,000 
A firm of chartered accountants in Johannesburg 
seeks qualified accountants, recently qualified or 
with up to two years’ post-qualification experience. 
Conditions of employment are good and there are 
paid passages for applicant and family together with 
a settling-in allowance and termination bonus. 


Ref, 931 
HONG KONG To £8,000 
A top-flight international firm of chartered account- 
ants seeks qualified men for interesting vacancies 
on audit, tax or management consultancy. These 
are exceptional opportunities and there is great 
possibility for career progression. Ref. LIG 


TEHRAN 

Qualified Accountants Negotiable Salaries 
These vacancies are for a firm of chartered account- 
ants. Salaries are negotiable but will be generous. 
Contract for 24 years. Terminal leave pay. Ref. LIG 


SINGAPORE 

Chartered Accountants Good Salaries 
Singaporeans qualified A.C.A./A.C.C.A. are invited 
to apply for these posts with a well-known firm 
of chartered accountants. Good salaries and air 
fares to Singapore including families. Ref. LIG 


ZAIRE 

Qualified Accountants High Salaries 
This post with a firm of chartered accountants offers 
free accommodation with paid passages, settling-in 
allowance and 6 weeks’ annual leave with return 
passage paid to the U.K. A knowledge of French 
would be an asset and if necessary tuition would be 
provided, Two-year tour. Ref. LIG 


SYDNEY, AUSTRALIA 

Tax Manager High Salary 
‘This post calls for a high level taxation candidate who 
will assume control of the tax department for a firm 
of accountants in Sydney. The successful candidate 
will not be expected initially to have knowledge of 
Australian tax although of course this would be a 
distinct advantage. Applicants should be of part- 
nership material, Ref, LIG 


TAXATION 


Sydney, Australia Please see under overseas. 


Location Job Salary Ref. 
Portsmouth Assistant Manager £4,500 3540 


Bristol Corporation Tax £3,500 3542 
Liverpool Corporation Tax £4,200 3513 
Swindon General Tax £3,200 3544 
Edinburgh Tax Assistant £3,200 3537 
Bristol Personal Tax £2,750 3546 
LONDON SW1 


PERSONAL TAX ` Negotiable 
This is a job at junior level and applicants will be 
trained if they have no knowledge of tax. Very close 
to Victoria Street station. Applicants with some 
experience will be considered and will be rewarded 
commensurately, An older person will be considered. 


Ref. 3545 
LONDON 
Company or Personal Tax To £4,000 
A substantial firm of accountants in the WC1 area 
is seeking taxation staff who will be paid salaries 
according to experience, The positions are not of 
a senior nature at this stage but there will be 
excellent opportunity to make progress within this 
firm if you already have some taxation experience, 


. Ref. 3536 
LONDON , 
Personal Tax Senior £4,258 
An excellent opportunity with a medium-sized firm of 
chartered accountants. Good opportunity for pro- 
motion to Manager in due course. Ref, 3535 
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ACCOUNTANCY TASK FORCE LTD 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 


STER IS SHOWN BELOW 
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LONDON b 

Personal Tax Manager £5,000 
This post is with an expanding firm of chartered 
accountants. The post will report to the Head of the 
Tax Department and to the partners, and tax plan- 
ning for clients will be involved. Professionally quali- 
fied applicants are preferred who are ambitious and 
worthy of this requisite reward. A chartered account- 
ant of the right calibre could expect a partnership 
in due course. Ref. 3534 


LONDON 

Personal Tax Juniors £2,250 
To join a small team of personal tax specialists in the 
personal tax and trust departments. An excellent 


opportunity to increase experience. Ref. 3533 
GUILDFORD 
Personal Tax £2,000-£5,000 


A firm of chartered accountants has vacancies in 
their Guildford office for candidates of varying grades 
of personal tax experience. Please inquire for further 
information. Ref. 3534A 


LONDON 

Taxation Staff, ae £4,100~-£5,500 
A large firm of international accountants seeks 
taxation staff who should be newly or recently 
qualified and who will be considered in the salary 


range above. Ref. 3529 ° 
LONDON 
Taxation Manager £5,000 


Applicants should be A.T.I.I. or chartered account- 
ants but others will be considered who have appro- 
priate experience. It is considered that applicants 
should be at least 35 years of age. A good oppor- 


-tunity to join a medium-sized firm of accountants. 


Ref. 3527 
LONDON 
Taxation Specialist £10,000-£15,000 
This is an exceptional post for a high level candidate 
capable of dealing with an extremely wide range of 
taxation problems of a contract nature. A knowledge 
of all aspects of taxation is mecessary covering tax 
planning for individuals and company taxation. 


Ref. 3511 
LONDON EC3 
Tax Assistant _ To £4,500 
A financial services organisation seeks an assistant 
to group taxation officer. The age range is up to 35 
and applicants should be capable of dealing with 
company taxation including groups of companies. 
There will also be some personal tax. Ref. 3547 


PUBLIC PRACTICE 


LONDON 

Training Officer. . . _. £5,500 
This is an exceptionally interesting post with a major 
firm of accountants. They require a training officer 
(manager status). He will be concerned with the 
research and preparation on the effect of changes in 
the law, preparation of questionnaires, instruction 
manuals, course material, etc. Candidates should 
have at least three years’ qualified experiencé on 
major audits and investigations, not necessarily in 
the training sector. Ref, 1981 


LONDON - 
Insolvency | r £5,500+ 
This post with a firm of chartered accountants calls 
for either qualified applicants or those qualified by 
experience who must have considerable experience 
in dealing with receiverships and liquidations. 


` Ref. 1979 
SWINDON 
Audit Senior £3,508 
To work in the provincial office of a large firm of 


accountants. Ref. 1976 
PORTSMOUTH 

A.C\A./A.C.C.A. e S £3,400 
For general practice work auditing public and private 
companies, Ref. 1973 
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SOUTH COAST 

Senior . £4,500 
Qualified applicants are required for general practice 
work, auditing, preparation of accounts and related 
tax. The successful applicant will manage six or seven 
assistents. Ref. 1941 


ILFORD, ESSEX 

Senior Audit , Market Rates 
A firm of accountants in Ilford seeks all grades of 
audit staff both semi-senior and senior. Adequate 
salaries will be arranged according to applicant’s 


qualifications, experience and potential. Ref. 1963 
SOMERSET 
Audit Supervisor £4,000+-car 


This post reports to the local manager of a London- 
based firm of chartered accountants. The practice is 
seeking to expand but this is an extremely good 
opportunity to get in on the ground floor. A car will 
be provided with advantageous private mileage 
arrangements. Applicants must be chartered account- 
ants able to work on a variety of audits. It will be 
necessary to be away from home attimes. Ref. 1960 


LONDON |. 

Audit Supervisor `. ` £4,250 
An opportunity to join an expanding firm and to be 
responsible for controlling junior audit staff. Some 
travelling will be involved including staying away 
from home. Ref. 1960A 


NORTH YORKSHIRE 

Audit Manager, Partner poténtial £5,500-+-car-+ bonus 
The initial appointment will be designated Manager — 
Prospective Partner to assist in the administration 
and control of two offices. Substantial clients are 
involved as well as small local clients. A chartered 
accountant applicant is required of not less than 
3 years’ post-qualification experience who has been 
employed previously by a of repute. There will 
be some work away from home but it is hoped that 
this may be mitigated by the engagement of additional 
staff. In total the firm employs about 150 persons. 
This is an exceptional opportunity for the right man. 

ef. 


1962 
HOLIDAY RESORT 
South of England ec. £4,000 
A manager is required for a small office dealing with 
the preparation of accounts and tax work for farms 
and a variety of small businesses with a limited 
amount of company audit work. Good EE 

ef. 


INDUSTRY AND 
COMMERCE 


LONDON 

Solicitors’ Office o "Te £5,000 
This is a post for Chief Cashier with a firm of 
solicitors who should have appropriate experience 


. to deal with this aspect in this particular environ- 


ment. Age is immaterial if the experience is right, and 
the person is active. Applicants may be male or 


female. Ref. 8673 
LONDON WC1 
Accountant £4,500 


A large organisation in the construction industry 
secks an accountant who should be familiar with or 
capable of dealing with, the accounts of a manu- 
facturing construction company. Applicants need 
not necessarily be qualified and are preferred to be 


in their 40s. Ref. 8668 
HERTFORDSHIRE 
Acconntaat c. £3,500 


Applicants are invited from those aged about 25--29 
with up to Part 4 A.C.M.A. A wide variety of costing 
work will be involved, including standard costs, 
preparation of forward budgets, preparation of 
capital expenditure applications, evaluation of 
capital expenditure, financial analysis and«profit- 
ability analysis, etc. Exceptional experience there- 
fore will be encountered. Ref, 8669 


After 7.30 p.m. or week-ends ring Eastbourne 764128 (reverse charges) 
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BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 
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TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 É? 
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“Well 
why did 
you qualify?” 


Has your qualification made your next move that much easier 
to determine? 

If, like most people, you entered accountancy in order to obtain a 
professional qualification which would gain you admittance 
through many different doors, you are now faced with a choice. 
Even if you entered the profession with fairly clear cut ideas of your 
long term career objectives, are you still so sure they are correct? 

The options may seem confusing — auditing, taxation, 
specialisation — but really it doesn’t have to beso. 

Not if you can identify your strengths -and your weaknesses, or 
more important still, identify what you enjoy doing, and what you 
will still enjoy doing in the years ahead. 

The fact is your qualification is a passport to go almost anywhere 
in the world, and become involved in almost any type of business 
activity, but this freedom of choice lasts only two or three years; 
after that it becomes increasingly difficult to pick and choose what 

_ you do. Your next 3 years’ experience could dictate what is open 
to you thereafter. 

So plan carefully, and take advantage of the best information 
available to you. 

We have that information. Talk to me or any one of my 
colleagues, we are all qualified accountants. Contact Douglas 
Llambias Associates Ltd., 410, Strand, London WC2RONS. 

Tel: 01-836 4086 and 3 Coates Place, Edinburgh EH3 7AA. 


Tel: 031-225 7744. 
Leese A - 
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Trevor Atkinson, A CA. 








` Philosophy.{ ` 


ACCESS TO ALL THE ` 
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SOME OF THE VACANCIES 


WE HAVE TO OFFER 


* i 
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~ LONDON 


IF WE ARE SUCCESSFUL... 


At Accountancy Personnel (and we are) one of Che" 
reasons is that we have always taken that little bit 
-of extra care to match the individual to the job. 


Because we can’t afford to be casual about such a 
vital matter. d 


Maybe thati is why we are the biggest in the busi ness! 


Perhaps it is also why we are so successful too! 


Le 


P.A. TO TAX PARTNER £6,000 ` ECH 


Qualified man sought for tax planning role assisting partner of well-known City 


CAS, Definite partnership prospects. 


PART Il FINALISTS £3,000-£3,500 


Resitting. Agreed study leave and courses are offered by a timited number of intere 
national and large/medium firms NOW, should a resit or referral be necessary. 


PARTNERSHIP .£5,000+ neg ECH ` 


Soe pron for section of clientele and staff is offered to partnership- 
minded A.C.A. under 30 by younger, medium Partnership with strong expansion 


/ 


FINALIST-NEWLY QUALIFIED £4,000-+ 
P.A. to Partner - Partnership. prospects. 


Two-partner, high standard general practice with happy atmosphere, seeks young , 
man, preferably finalist, to ease the shoulders of the over-burdened senior partner, — 


kg? someone SC for partnership career in small firm. 


“P. A. WITH VIEW TO PARTNERSHIP 


‘Medium-sized established City practice séeks qualified man with large-firm ex- 


_ perience to assist young partner in all aspects of general practice work, Strong 


partnership probability within one year. 
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INTERNATIONAL | 
FIRMS IMMEDIATELY ` 


We deal wich all the ‘Top 50° and can offer an immediate programme 
of Interviews without formality backed by our expert advice. 


BROCHURES ON ALL THE LEADING FIRMS AVAILABLE. 


‘Salaries to £4,000+ 





PROVINCES ` 


QUALIFIED A.C.A. TO £4,000 
LIVERPOOL 


-Large Liverpool practice wishes to recruit-a young C.A, to work mainly on large 


audit work. Interviews arranged locally. 


P.A. TO PARTNER £3,500 
MANCHESTER 


Medium sized Manchester practice (recently expanded) requires experienced 
Senior to assist on a variety. of audir and taxation work, Excellent long term pro- 
spects. 


CORPORATE TAX MANAGER 
BIRMINGHAM 


The local office of one of the most progressive of the ‘Top 10' firms is seeking. a 
qualified A.C.A. who is preferably also an ATI, and who has at least 2 or 3 years’ 
post qualification experience in Corporate Taxation. This practice offers excellent 
score for advancement and can provide a first class career for an ambitious account- 


RECENTLY QUALIFIED AC A.S ` 
BIRMINGHAM 


Recently qualified A.C.A.s or P.E. {i Finalists awaiting results are required by several 
of our clients in Birmingham. These firms vary in size but all can offer realistic salaries 
and first class experience to young people wishing to make a career in the profession. 


ACCOUNTANT TO £3,500 
: YORKSHIRE DALES 


Established group in a very attractive location require an accountant to work closely 
Lë M.D. in controlling the financial accounting function. Suit newly qualified or 
inalists. 


FINANCIAL ACCOUNTANT TO £3,500 


SHEFFIELD 


Opportunity for young A.C.A. or finalist to join large well-known retail group where 
he wili be responsible directly to the Financiai Controller. Excellent career en- 
visaged for ambitious applicant 


A. = A.s  FINALIST/NEWLY QUALIFIED 
LEICESTER ` 


A variety of assignments have arisen in the Leicester area within both the pro- 
fession and industry for finalist/newly qualified C.A.s. Work includes audit/ 
taxation, preparing financial /accounts, reconciliations, consolidations ete. These 
assignments command a rate of £1.60~£2.20 per hour and range from 3 weeks to 3 
months duration. They also provide an excellent opportunity for those who are 
between jobs, 


A.C A. FI NALIST/NEWLY QUALIFIED 


£2,800-£3,500 LEICESTER 


An olen opportunity has arisen within a small to medium sized practice fora 
finalist/newly qualified C.A. to take up a position as P.A. to one of the partners. An 
excellent salary range is offered and the prospects of partnership within a relatively 
short period are good. ` , 


accountan 
‘personnel y 


The Nationwide Service 
for all Accountants 


- 63 Moorgate, London, EC2 Tel: 628-8525. 
14 Gt. Castle St. Oxford Circus W1 Tel: 580-8035. 


14 Temple St. Birmingham 2 Tel: 021-643 6201. 
9 East Parade, Leeds, LS1 2AL Tel: 0532-38384. 


1 West St. Leicester, LEI GUU Tel: 0533-24182. 


49 King St. Manchester 2. Tel: 061-834 9733. 


` 
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GABRIEL. DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 


PE 2 RESULTS PENDING... 
Whatever your result you will find us receptive and helpful. We try hard to keep 
absolutely up to date on the best a varied profession can offer to the newly qualified 
chartered accountant. Consult us as regards the opportunities for post-qualified 
further training in a large firm, with view to your specialising in an area such as 
Tax, or perhaps to enhance your experience of general practice with view to early 
hel Al Consult us as to what you can now earn — ‘in London, the Provinces, or 
abroad 
Unsuccessful Finalists faced with more exams will Bä find our knowledge of the 
many opportunities for advantageous change open to them extremely useful and 
beneficial. Paid study leave negotiable in most instances. 
NEWLY QUALIFIED A.C.A. INTERNATIONAL FIRM to £4,500 
' Indeed numerous openings for the newly qualified in the international firms. Salaries 
in the general range £3,650-£4,000, but one of our clients will offer as high as £4,500 
to exceptional candidates. 


21 Anedell Street 
London W38 5BN 


01-937 9521 


AUDIT SENIORS/MANAGERS 
Wi £3,500-£4,750 


An eleven-partner firm of chartered accountants 
requires a number of audit seniors and audit 
managers to handle a wide range of audits 
covering mainly substantial private and some 
public companies. The former positions would 


MANAGEMENT CONSULTANCY TRAINEES Ser? e, £4,500 
PA PO PARTNER CIP Serate internacional pract CT £3,250-£4,000 require newly qualified applicants seeking greater ` 
Failed Finalist considered lower fi E paid study leave. 2 
GENERAL PRACTICE, ÖRN to £4,000 experience in a firm of this size. The managerial 


Excellent prospects for ney guling man, or Finalist resitting July 1 976, 
A.C.A. INVESTIGATIONS, 

A newly/recently qualified man, rae age 30. Financial Services company. 
The above, comprising a small sample of the many openings for newly qualifieds and 
Finatists on our files. 


_ vacancies would suit candidates with up to two 
years’ post-qualifying experience. Ref. TA424. 


£4,500 


euaevanees nunen ‘ 4 ~ i 


FINALISTS/NEWLY QUALIFIED PROVINCES l 


Wae have vacancies nationwide with local firms, and the focal offices of National and 
International firms headquartered in London. Salaries in the broad range £3,000'to 


4,000 are in many areas now competitive with London rates. 
. 80 Chancery Lane, London WC? 


b Se examples ae 
P.A. TO PARTNER/OFFICE MANAGER - NORTHAMPTON 
Telephone: 01-405 1431 

(Ansafone after 6 p.m.) 


d 


Up to £4,000 for a newly or recently qualified man. Partnership prospects. Rural 
office of Northampton firm; Finalist considered. 
BEDFORD 


£3 500 £4 500, Age 27 +. Section Manager for this key office of an RE ; 
Ee IC AJ. EDINBURGH 
00. General Practice in expanding office of a fledgling E i 
Other areas with vacancies on our files include: 5 
Manchester, Birmingham, Bristol, Portsmouth, Brighton, rag ats Leicester, ` 
Oxford, Cambridge, Norwich, Croydon, Redhill, Brighton, Cardiff, Hull. 
TELEPHONE OR WRITE FOR FURTHER PARTICULARS. 
01-722 4551 after office hours. 


GDC - KENSINGTON - 01-937 9521 





A Division of Barton Management Appointments. 











ege wel "el r e e 
paella Overseas. 


| Zaire. Singapore. 


We can offer exciting 
opportunities for quali- 
fied accountants under- 
taking a two year tour in 
this interesting country. 
Rich tn natural resources, Zaire 

enjoys an expanding economy, and has attracted 
investment and plant from major EE 
companies. 
The work is challenging and calls for tege and 
a sense of responsibility. 
‘Salaries are high; accommodation is provided and 
additional benefits include paid passage, settling 
in allowance, and six weeks annual leave with 
return passage paid to the U.K. 
A knowledge of French is desirable, and if 
necessary, tuition is provided.. 
A partner recently returned from Zaire is ‘available 
H ` to provide first hand information about the practice 
tı andthe EFSER 







-Singapore office is 


A partner from our 


visiting London in 
September and will be 
available to. discuss 
opportunities for Singapo- 
reans, qualified A CA or A.C.C.A. to enjoy first 
class training and experience. 

The rapid and continued’ development of our 
operations in Singapore provides excellent oppor- 
tunities for career advancement, promotion, and 
specialisation at an early stage. 

An excellent salary is offered, in addition to air 






' fares to Singapore (including ‘wife and children) 


for selected applicants. 


For further details of these EEN contact 


Mike-Cross = | i 
| Coopers & Lybrand, 
7 Abacus House, Gutter Lane, ; 
A. ; | London EC2V 8AH. e? | l 


1e e oe ee EN 


D 


at | eerie 
rrr a i aaar 
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D 
D 
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L & J APPOINTMENTS 


: Executive — Accountancy — Secretarial 
: Personnel 

A new company with very experienced Con- 
sultants in these fields. 











N. Yorks/Lanes : 


Manager with partner GEN Firm has London ` 
H.O. and other branches. Public Companies down. Area 
travel involved. Five Year Building pro gramme. Mini- 
mum £5,500-+Car and Bonus. 







x 





London and/or Surrey | 


Qualified, Personal’ Tax. -Partner prospect, Large/ 
medium firm. Excellent Benefits. £5,000-+. 
Personal Tax Seniors. International Experience. £4, 250. 
Personal Tax Juniors. REES in expanding Depart- 
ment. 2,250. 













West Country i 
Audit Supervisor. Area travel. £4,000+car. 


London Wi 


‘Qualified Senior. Expanding firm. 
Semi-Senior. Interesting Post; above-average Get 
Trust Administrator. ‘, £3,750. 


‘Apply. Leslie Gibson 
_5/11 Mortimer Street, London wie 
01-637 9621 /2 














- Quite legally; for we have offices in 
Madrid, Rome,Athens,and other 
siesta-loving cities, In all,23 officesin 
10 European countries. ` 

The opportunity to gain inter- 
national experience ina Eu ropean 
office is one of the great attractions ofa 
career with us. 

But it’s notthe only one: there's 
our large client list that ranges from oil 
companies to opera companies, from 
banking to education, This can give you 
‘the sort of experience that’s invaluable 
fora successful career in accountancy. 


, ‘ 
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GABRIEL DUFFY Ve 
(CONSULTANCY) "ees 


TAXATION . 


TAX SPECIALISATION, LONDON & NATIONWIDE., 

INTERNATIONAL FIRMS 
The newly qualified man or woman ambitious to specialise in Taxation must give 
serious consideration to the training and experience offered by large departments — 
such as those in the international firms. Consult us for background on the best. 
TAX SPECIALISATION/GENERAL PRACTICE. THE SMALLER FIRM 
Many of our clients would like to meet newly qualified C.A.s.with a strong interest 
in doing taxation work, who nevertheless wish to remain in touch with accountancy 
and auditing; perhaps with view to early partnership, or more generally qualifying 
to obtain a Practising Certificate in the shortest possible time. 





T e k e 


PERSONAL & COMPANY TAX, HOLBORN £4,350 
Lor onal Tax Specialist wishing to learn Company considered by this medium-size 
TAX EXPERT, WEST END £5,500-£6,000 


Unqualified person considered; must be experienced in all aspects however, pre- 
Lage oly including ES planning and research. Excellent prospects. 


ANAGER, CITY ` £7,506 
Experienced LE to manage department in National firm. Some Planning. 
A.C.A. COMPANY TAX £4,500 


Unusual opportunity for an A.C.A. with some post-qualification experience in both 
Coen and personal taxation; to assist Group Officer in Financial Services firm. 
OMPANY TAX SENIOR, CITY 5 
Excellent apportunity to join one’of the best names in Tax in the Profession. 
PERSONAL TAX SENIOR £5,000 
Full scope for further advance in terms of status and earnings with City practice. 
a ën ggeegergnen ` e 
TAX PARTNER DESIGNATE MIDDLESEX 
Salary starting c. £6,000 for suitably experienced ES ambitious A.C.A. (Graduate 
preferred), in expanding 3-partner firm with extremely high standards. . 
COMPANY TAX MANAGER BEDFORD 
eee or from Feet in this important provincial office of an E E 
AX BERKSHIRE 
2 Zeg Cie benefits in the tax department of a leading merchant bank, c. £3,000. 
TAX SUPERVISOR MOUTH 
Office of international firm; Personal and Company Tax; £4,000-£4,500. 


Other vacancies in the Provinces include: 
Cambridge, Croydon, Liverpool, Bristol, Swindon, Edinburgh, Kettering, Leicester, 
Birmingham, Siasgow, Leeds, Manchester, Slough, Reading, Oxford, Redhill. 


TELEPHONE OR WRITE FOR FURTHER PARTICULARS. 
s 01-722 4551 after office hours. 


GDC - KENSINGTON - 01-937 9521 


SOMEOFOURSTAFF | 
TAKESIESTAS. 1 


We can also offer you progressive l 
training in advanced audittechniques. ` 
A chance to specialise—in taxation, ` 
management consultancy and other 
fields. And atriendly working atmos- 
phere where ability counts for more: 
than conformi 

Ifyou're really interested in 
furthering your career, get in touch 
with Dave Gwynne-James, 

Arthur Young McClelland Moores 
& Co., Moor House, London Wall, 


London EC2Y SHP. | 
Tel.01-628 4070. Vi 


Wider experience for a better career 





Offices also in: Aberdeen, Birmingham, Bristol, Dundee, Edinburgh, Glasgow, ZS Manchester, Newcastle and Perth. ` 
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WE ARE AN OLD-ESTABLISHED 
' FIRM OF CHARTERED 


| an ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
f f TO THE BANK AND CANNON 
STREET STATIONS 


yo D We have vacancies for Chartered 
r : Accountants and Institute Finalists who 
h a V e will have the benefits of: 
A good commencing salary with regular 
reviews. Free Life and Personal 


am biti O n aii Accident Cover. Pension Scheme. 


In addition there are opportunities for 
service overseas. 





Write to: 

Chartered accountants joining our staf 

with the ambition to widen their experience can = og A sE EC 
expect the maximum choice. Against the back- oore, stephens d 
ground of a wide variety of size and type of client, _ Bucklersbury House 
our services involve all the specialisations. l Bucklersbury 


At our offices, besides audit groups, we - LONDON EC4P 4BN 


have divisions for small audits, computer 
duditing, taxation, investigations and 
management advisory services and 
computer bureau services. 





We also provide in-house training (in our 
offices and at Kiddington Hall, Oxfordshire) 
and outside courses, seminars, lectures, the lot — 
all designed to speed your progress through 
supervising senior and manager levels to 
partnership if you have the potential, whatever 
_specialisations you choose. 


PERSONAL TAX 
CITY To £4,000 


A medium-sized firm of progressive chartered 
accountants requires an assistant for their 
expanding Personal Tax Department. Suitable 
applicants will have at least one year’s experience 
in this field, the salary being negotiable, although 
age and qualifications are. immaterial. The 


if you have ambition, it’s time we met. 
Simply send a brief résumé of your career to: 


John Cucksey, FC A i department is well organised, and with the firm’s 
24-28 Moorgate wide range of clientele, this Is an Interesting 
London EC2R6EA and challenging position. Ref. TA423. 

Pi , Accountancy 
Offices in London, Birmingham, Bradford, Recruitment 


Dewsbury, Leeds and Manchester. Inter- 
nationally-asLasser Robson Rhodes &Dunwoody $ 
— in most of the world’s trading centres. 


80 Chancery Lane, London WC2 
Telephone: 01—405 1431 


(Ansafone after 6 p.m.) 
A Division of Barton Management Appointments 





ROBSON RHODES 


Pn ter 
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details to: 
McCABE AND FORD 
‘CHARTERED ACCOUNTANTS 
76 High Street ` or 4/6 Queen Street 
Sittingbourne Ashford ) 
Kent Kent 


£5,500 


AUDIT MANAGER 
London — City 


This is a first-rate opportunity to manage a varied group of 
audits ranging from small businesses Co large companies, 
including publicly quoted and with International connections. 
The firm has a. large staff and operates a separate taxation 


department. The advertised salary is for a qualified person 
wich experience and ability, but the urgency of filling the 
position ‘makes the conditions negotiable. 


Applications in confidence to Accounting Associates, specialists in 
recruitment services to the accountancy profession, 168 Finchley 
Road, London NW3 6HP. Telephone 01-794 0202. 

Many other unadvertised vacancies available in London 
and throughout the U.K. 


Clients’ enquiries welcomed. All advertising is FREE. 





GO 


Chartered Accountants 


CHARTERED ACCOUNTANTS 
~ atour 
LEWES, EASTBOURNE, BEXHILL 
offices 


, WE REQUIRE 
YOUNG CHARTERED ACCOUNTANTS 
era willing to take 
Direct responsibility for specific clients 
We offer 
Excellent opportunity to devélop skill and 
experience inside an expanding practice 
There is an 
Established training scheme to constantly 
improve our methods and organisation 
Do you want 
A well paid position with-plenty of scope for 
development, where rewards 
soon-match effort? 


Contact 
W G Morgan 
Honey Barrett & Co 
55 Gildredge Road 
Eastbourne BN21 4SF 
Telephone 20656 





Two young. chartered accountants wanted. One for East Kent 
stationed at Ashford and one for North/West Kent stationed at 
Sittingbourne. Respossible, varied and interesting work. Salary at 
full market rate according to age and experience. — Write with full 


\ 





-< PUBLIC. PRACTICE 





A BETTER SALARY for ali temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4. — 01-248 2662. 
ACCOUNTANCY, AUDIT and taxation 
assistant required by Uxbridge CAS 
Working in close co-operation with partner, 
Excellent opportunity for able person with 
minimum of two re ee Salary 
youn — Box AA 3949: 
ACCOUNTANTS, EAST LONDON Te- 
quire experienced taxation assistant ‘to 
handle DEn and company tax work. — 
Box AE 392! 
ACCOUNTANTS IN LONDON require 
audit clerks and/or correspondence clerks 
for the taxation department. Interesting and 
Eer work, ae age limit. — Full details to 
ox 





AMERSHAM CHARTERED AC- 
COUNTANTS with established and 
expanding practice seek qualified assistant 
of partnership calibre. 


One month’s ao holiday. Salary 
not less than £4,000 


Apply Box AC 9900. 





A SENIOR ASSISTANT with experience - 


of incomplete records and able to work 
with a minimum of supervision required 
by chartered accountant. — Write, with 
brief details, to W. A. Ashley, 96 Tilehouse 
Street, Hitchin, Herts SG5 2DW. 





AUDIT MANAGER 
(£5,000 p.a. to commence) 


Partnership Prospects 


Certified Accountants, London wi with 

usy, well-organised office require 
applicant who should have recent 
experience with small- to medium-sized 
firm and be accustomed to supervising 
staff, completing accounts from seniors 
drafts, preparing consolidated accounts 
and tax computations, Practical ac- 
countancy is required and not ad- 
vanced and sophisticated audit 
techniques. i 


Write fully Box AM 9905. 


AUDIT SENIOR required by West Middle.. 
sex chartered accountants. Good progressive 
opportunity in expanding firm. Salary to 
£3,500. — Box AS 3948. 


AUDIT 
MANAGER 


required by Richard Place & Co, 


x 


-Chartered Accountants at their East f 


Grinstead office. Applicants qualified 
by examination or experience should be 
able to control the wide range of work 
undertaken by our ;seven-partner firm. 
Realistic salary by negotiation. — Apply 
to Paul Major or John Warner, at 
Wilmington House, High Street, East 
Grinstead, Sussex, 


W1. 7 partners, - £5,000. 


2/3 years’ post-qualified ` 
experience. 

KCL 14 partners, £6,000. 
Experience of modern tech- 
niques. ` 

EC4, 18 partners, £5,000- 
£5,500. 2/3 years’ post- 
qualified experience. 


Tel. Tony Pruim, B.Sc., 
A.C A. 


01-248 0441 





BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment. — 40 Great Marlborough Street, 
London W1 (01-734 3466) and 116 Newgate 
jee London EC1 (01-606 7311). 





BUSY CHARTERED PRACTICE in 
Sidcup requires P.A. to two resident 
partners, Experience more essential 
than formal qualifications. Work in- 
volves incomplete records, private com- 
‘pany audits and some tax, Good salary - 
paid to right person, — Little S Co, 17 
Hatherby Road, Sidcup, Kent. Tel. 
01~300 6741. 















CAPABLE YOUNG A. C.A., with two years’ 
post-gualification experience, required as 
partner in West End firm. — Box CY 6920. ` 
CAMBRIDGE AND HAVERHILL char- 
tered accountants have a position available 
for a fully experienced senior. Salary nego- 
tiable.— Apply Box CA 3972, 

CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to EE responsibility. — 
Box CL 6897, 


3 


Personal Assistant 
to Partner 


Not necessarily qualified, required by 
Chartered Accountants. General all- 
round accountancy and taxation ex- 
perience essential, and the ability to work 
on own initiative. Excellent opportunity 
in pleasant market town. Good salary- 
available. - Apply: Brading Barber, 
8/10 ‘West Mills, Newbury, Berkshire. 
Tel. Newbury 43836. 


MANAGER - INSURANCE AUDITS 
Salary — circa £6,000 p.a. 


City Chartered Accountants require exp erienced manager for expanding Insurance’ 
Audit Practice including companies, brokers and Lioyd’s syndicates. 


This is a new appointment which will provide attractive prospects for the 


successful applicant. 


Please reply giving fall details of age, qualifications and experience to Box 


MI 24079. É 





4 
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BOURNEMOUTH/PO OLE/SOUTHAMPTON 


PROFESSIONAL: ` 


Qualified Audit Manager required by a medium-sized practice in Poole. Good 


prospects. Salary circa £3,800. 


Seniors, partly qualified or with several years’ experience are required by several 
of our clients in Poole and Southampton. Salary £2,500-£3,200. 


Taxation Assistants (Senior) are required by two middle-sized practices in 
Bournemouth: and Southampton to do personal tax work and some company 
tax. Good prospects. Salary according to experience. 


Recently qualified or finalist accountant is required by a small Chartered Account- 


ants practice in the 


New Forest with a view to partnership.. Excellent prospects. 


“ Salary up to £4,000 p.a. with higher salary possible when partnership is offered, 


Newly qualified accountants are required by several of our clients in Bournemouth, 
Poole and Southampton to strengthen their teams. Good long-term prospects. 
7 


Salary £2,900-£3,400. 


Lists containing details of these and other positions are available upon request. 
A. Jaffer 






C.B.S., Appointments 
' Leslie House > 
244 High Street, Poole, Dorset 
` Telephone Poole 77171 





CHARTERED ACCOUNTANTS, London 
SW4 require an experienced assistant to deal 
with a variety of personal taxation cases 
and accounts from incomplete records. 
Qualifications are not. essential. Salary 
£3,000-£3,500 for a person with really 
suitable experience. - Box CA 3910. 
CHARTERED ACCOUNTANTS, NW. 
London; two partners, well-established sub- 
stantial practice wish fo, purchase another 
practice or would consider junior partners 
with own nucleus. ~ Box CA 9908, 
CHARTERED ACCOUNTANTS with a 
substantial South Herts practice require a 
chartered accountant, Applicant must have 
had at least four years’ good post-qualification 
experience in å professional office and not be 
aged over 32, We offer remuneration up to 
£6,000 per annum and very good partnership 
prospects. — Box CA 3922, 













reference 
No.-1368. 


Senior ` ` 
Vacancies 
Ref. SA50 









the UK and abroad. 


Richard. 


Over £4,000 p.a. in commerce 
industry and the profession in 


Owen Associates 


CHARTERED ACCOUNTANTS, London, 

-recruiting for two offices, have vacancies 
for all grades of audit and taxation assistants. 
Excellent salaries, five-day week, varied 
experience, ~ Replies to Box CA 3903 with 
full personal particulars, professional ex- 
perience and salary required. 





CHARTERED ACCOUNTANTS, 
South-west Herts, dynamic and fast 
‘expanding by natural growth and by 
acquisition, require a newly qualified 
or experienced non-qualified P.A. to 
‘Senior Partner. First-class offices. The 
successful applicant will have some 
experience of modern auditing, finance, 
incomplete records and company and 
personal taxation. Realistic salary nego- 
tiable. — Write Box CA 9890. 










Salary negotiable + free accommodation and board 


Our clients, who own a large hotel in Jamaica, now wish to 
recruit a qualified accountant for a six month assignment. ; 
The successful candidate, probably single, will be responsible. 

, for all accounting in the 110'room ho 
Managing Director. ; : 


For further information on- this appointment, please 
contact Michael Shattock B.A. (Econ)., A.C.A. quoting 


- Douglas Llambias Associates Ltd., J 
410 STRAND, LONDON WC2R ONS, 
TELEPHONE 01-836 4086, 

3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE 031-225 7744 


tel, reporting directly to the 


EGHAM, SURRE 
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` 
DORCHESTER CHARTERED AC- 
COUNTANTS require senior clerk,’ not 
necessarily qualified, but with ability to 
prepare accounts from incomplete records, 
with minimum supervision. Income tax 
experience an advantage. Salary according 
to experience. — Ring Mr Crook, Dor- 
chester 2293 for appointment. ` 
, — City firm seeks 
senior/semi-senior. Partly to be involved in 
assisting a substantial client in their offices 
at Egham. Excellent salary, conditions of 
employment and prospects. — Please write 
or telephone M. G. Hart, 41-42 King 
William Street, London EC4R 9ET. 
01-623 6991. S 
EXETER CHARTERED ACCOUNTANTS 
require young qualified assistant to work 
directly under partner. Excellent prospects, 
salary b EE ~ Box EC 3980. 
EXPAND G YEOVIL ACCOUNTANTS 
require assistant to partner. Must have ex- 
perience of incomplete records and be pre- 
pared to accept responsibility. Salary 
negotiable according to experience. A house 
may be available to successful applicant. — 
Please reply to G. W. Hunt & Co, 15 South 
Street, Yeovil, Somerset. : 
EXPERIENCED SENIOR not qualified, 
24-35 for Somerset accountants. Able to 
take responsibility for group of clients. — 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Tel. Yeovil 25183, 


P 





MANCHESTER CHARTERED AC- 
COUNTANTS offer dGpportunities for 
newly-qualified accountants for develop- 
ing and expanding their professional 
knowledge. Attendance at selected resi- 
dential training courses in auditing 
problems, including computer applica- 
tions as part of the firm’s national 
training programme. Salary not less 
` than £3,000. — Box MC 9897, 
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COMMERCE & INDUSTRY z 


sts 


SEET 

& Industry 

either Ref. MAI00 

One hundred vacancies from 
£3,000 to £4,500. 

or Ref. 0.450 

Part-qualified to £3,500. 


Salaries ` 
{1600-6000 + 


Just telephone or write for one of our lists of new vacancies, Or, if near Moorgate, call in. 
Please quote the list reference when you contact us, 


- Public 


Practice 

Ref. PAIOO 

One hundred posts of all grades 
in the profession. 

(UK and Overseas.) 


47 Finsbury Court, Finsbury Pavement, London, EC2A 1HT 
Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. l 


\ 
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HAVE YOU just passed professional I 
(A.C.C.A.) or equivalent? Car you work 
on your own initiative on small accounts? 
Can you write reports in clear, concise 
English? If the answer to all these questions. 
is “yes’, why not apply to us for a position 
offering.a wide range of experience in ‘small 
firm practice? We are a progressive chartered 
West End firm offering a good’salary to the 
right applicant. - Please write to Box HY 


3911, : S 

NEWCASTLE UPON TYNE. — Established 
and growing practice requires industrious and 
enthusiastic qualified accountant as personal 
assistant, capable of demonstrating partner- 
suip potential within two years. ~ Box NU 





NORTH WALES COAST 


_ Chartered Accountants require personal 
assistant to partner. Substantial practice 
with wide, interesting range of work. 
Knowledge of incomplete records and 
Fa required. — Apply Box NW 


+ 





‘ PERSONAL TAX 


Certified Accountants, London W1, 
require personal tax assistant, lady or 
gentleman; 1 to 2 years’ experience, 
£3,000 p.a. — Write fully Box PT $906. 


RAIL FARES INCREASING AGAIN 


WHY SPEND TIME TRAVELLING 
TO LONDON WHEN GOOD LOCAL 
POSITIONS; ARE AVAILABLE? 


London firm of Chartered Accountants . 
require PERSONAL TAX Assistants 
for their office in REDHILL, SURREY. 
Preferably A.T.1.1. London salary rates, 
Luncheon Vouchers. Pension scheme 
membership of BUPA. — Phane 01-836 
4773. Mr Bull, = ` 





SEMI-SENIOR ASSISTANTS 


Required by Certified Accountants, 
London Wl; 2-3 years’ experience, com- 
mencing £3,000 p.a A bility and common- 
sense more important than academic 
attainment. 


Write fully Box SS 9907, 


TT Dr 


SENIOR ASSISTANT, . not necessarily 
qualified, required by accountants in Milton 
Keynes area. Must have experience of small 
company audits and preparation of accounts 
from incomplete records. ~ Box SA 3876. 





SENIOR AUDIT CLERK 


Accountants near Oxford Circus have 
vacancy for senior audit clerk, 


Applicants should have had at'least 
4 years’ experience within the pro- 
fession. Good salary commensurate with 
experience. ~ Write with full details to 
Staff Partner, Elliott Norman Jacobs & 
Co, Argyle House, 0 Regent 
Street, London WIR SDA. 





SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hitchin, Herts. 
Preferably qualified but not essential. Must 
have experience in incomplete records. Wide 


‘range of work, - Apply Box SA 3895. 


SENIOR CLERKS, Walton-on-Thames and 
Woking. — We require two yocng qualified 
accountants, finalists or possibly experienced 
seniors to take over blocks of small to 
medium clierits covering a wide variety of 


professional work. Our salary scale is linked 


to age, experience and qualifications, with 
BUPA, pension scheme, etc. Early promotion 
to junior manager for the right persons. — 
Telephone Mr Tate, 01-546 4441. 





SENIORS 
£3,000 TO £4,500 PER ANNUM 


Six-Partner firm of C.A.s in Holborn. 
Varied and expanding practice, Seniors 
required for audit, accountancy and 
taxation work. Qualified CAS or 
first-time finalists. — Telephone D, 
Conway 01-242 7272. : 





| 
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SENIOR, UNQUALIFIED but experienced, 
required by smallish firm near Liverpool 
Street to deal with preparation of alf 
types of accounts. Must be capable of 
working on own’ as well as under 
supervision. Tax knowledge not important. 
£3,500+ for suitable person, ~ Telephone 
P. M. Vaughan, 01-247 1043 or write Box 
SU 3909, ; 

SOUTHAMPTON CHARTERED AC- 
COUNTANTS require qualified and un- 
qualified seniors for expanding practice. 
Salary pp to £3,500 per annum. Working 


- knowledge of taxation essential. — Box SC 


902, . 
SOUTH-WEST (PENZANCE). — Qualified 
accountants required to take responsibility 
for accountancy and taxation work, in the 


` largest of the firm’s three offices, for a wide 


~ 


a tr 


varicty of clients, Preferred age 25 to 45 
with recent experience in the profession in 
U.K. Salary and prospects according to 
ability and experience. — Please write to 
Whitaker & Redfearn, Chartered Account- 
ants, Alverton Manor, Penzance. 

SOUTH DEVON chartered accountants 
require C.A. 404 for branch manager as 
potential . partner. 
essential, - Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Tel. Yeovil 25183, 
WEST SUSSEX accountants require a young 
qualified accountant with at least one year’s 
post-qualification experience as personal 
assistant to a partner, The successful 
applicant will be port of a young tax- 
orientated team, will be expected to -work 
hard and to demonstrate partnershi 

potential within two years. — Box WS 3926. 





WEST SUSSEX 


Chartered Accountants require Audit 
Seniots, preferably but not necessarily 
qualified if with the right experience, — 
Write first please with full details of ex- 
erience to Jones, Avens, Worley & 
iper, Dominican House, St John’s ` 
Street, Chichester. 
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TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
‘London for trust staff. 
£3,000-£6,000. 


01-248 0441 ` 





WEST END FIRM of chartered account- 
ants is looking for a senior audit assistant 
(not necessarily qualified). Must have ini- 
tiative and drive besides experience. Top 
salary paid.~ Please apply Box WE 9901. 





er 
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ARTICLES VACANT 








ACCOUNTANTS office in Harrow has 
vacancies for articled clerks, full/part-time 
audit assistants, — Apply Box AO 3966. 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
‘private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone London: Mark 
Pembroke, ¥.c.A., 01-236 0011, 


Midlands and West: Carol Kingscot, 
021-236 5513; 


NV - 





ARTICLED CLERKS, chartered account- 
ants, NW. London require junior clerks for 
training and advancement. Articles available 
including transfers. Salaries negotiable. ~ 
Box AC 3996, 7 i 
U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks., 
The choice is yours + large or medium-sized 
firms throughout London. ~ Deboo Execu~ 
tive. Ring 01-628 2714. . 


Recent rural practice . 
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COMMERCE A INDUSTRY 





wen 





D 









c £10000 + 


its subsidiaries. ` 


Underwriting Members of Lloyd's. 
administration of tax policies. 


Scheme in addition to a discretionary bonus. 


{Econ)., A.C.A. quoting reference No. 1335. 


H 
1 


410 STRAND, LONDON WC2R ONS. 
TELEPHONE 01-836 4086, ` l 





A TELEPHONE 031-225 7744 


| COMMERCE & INDUSTRY 


THE QUEEN'S AWARD 
TO INDUSTRY 


FODEN-IBEX LTO, 


OF ENGLAND 


i 


MANAGEMENT ACCOUNTANT 


Weli known and dynamic Private Company Manufacturing Leather 
Products and brand leaders in their field require an internal ac- 
countant who will be responsible directly to the Board for all 
aspects of Management Accounting, the maintenance and provision 
of financial records, internal Auditing to Trial Balance stage and 
external Auditing of Subsidiary Production Units, five factories and 
‘three Companies with a further expansion programme. i 


Must be experienced in computerised accounting and a knowledge 
of Import and Export would be-an advantage. 


The successful Candidate should have at least five years’ ex- 
perience in Manufacturing Industry, will enjoy a large measure of 
responsibility for his own work programme, will be expected to 
make a positive contribution to present accounting and financial 
procedures and will have excellent career prospects. 


Salary will be commensurate with experience plus fringe benefits. 


Apply in confidence to: 


Managing Director 
Foden-Ibex. Limited 

Ibex House 

SPRATTON 
Northampton NN6 8JA. 





Our client, Lloyd’s of London, the international insurance and shipping 
intelligence’organisation, now wish to appoint a Taxation Manager to be 
responsible for all the taxation activities of the Corporation of Lloyd’s and 


He will report to the Finance Comptroller and be supported by a small 
team of experienced staff. There will be a considerable amount of 
negotiation with tax authorities, both in the U.K. and overseas, to 
determine the tax principles to be applied to the Corporation and to 


Candidates for this appointment must be tax specialists who have gained 
substantial experience at a senior level in the planning, implementation and 


Salary will be negotiable around £10,000 per annum and fringe benefits, 
which are attractive, include a non-contributory Pension and Life Assurance 


For more detailed information on this appointment anda SS 
personal history form, please contact Michael Shattock B.A. 


Douglas Llambias Associates Ltd., l 
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ABERYSTWYTH. — British Leyland motor 
dealer requires a young man to have comt- 
plete contro! of all the accountancy and 
secretarial requirements of the company, 
including tbe preparation of monthly 
Management figures and quarterly accounts. 
The post offers excellent_working conditions 
with a young and energetic managing director. 
in this attractive university seaside town. 
Salary £4,000 per annum plus motor-car, — 
Previous commercial experience is not 
necessary but please send full details of 
career to date to D. Cook, 54 North Parade, 
Aberystwyth, P 





- ACCOUNTANT 
Male or Female 


Experienced Accountant not necessarily 
qualified required by architects in 
London WI area to supervise smal] 
accounts section, install double entry 
book-keeping system, prepare monthly 
accounts, cash flow and expenditure bud- 
gets for partners. Good salary 
(negotiable) to suitable applicant. Lun-. 
cheon vouchers provided and pension 
scheme in operation. ~ Please send 
' career details to Box AM 9902. 





AMBITIOUS YOUNG ...A small 
company working Internationally in 
advanced electronic/television systems ` 
and expanding rapidly urgently requires 
an ambitious, reliable, fast-thinking 
YOUNG QUALIFIED ACCOUNT- 
ANT with budgetary experience who 
will aspire to a Financial Directorship 
immediately he has proven his worth. 
Integrity, assidious attention to detail 
and the ability to handle many tasks 
‘at once will be the requirement, 
Location ~ outer London West. Salary 
. negotiable. Accommodation excellent. ~ 
Write in the first instance with details 
of your career to date to 25 Harley 
Street, London WIN 2BR. 


VM 
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Management Accountant 
c. £4500 ` London 


Well-known and dynamic Private Company of Light Clothing Manufacturers require 
an Internal Accountant who will be responsible directly to the Board for all aspects 
of Management Accounting, the maintenance and provision of financial records, 
internal Auditing to Trial Balance stage and external Auditing of Subsidiary Pro- 
duction Units in the South of England. 

The successful Candidate should have at least five years’ experience in Manufac- 
turing Industry, will enjoy a large measure of responsibility for his own work 
programme, will be expected to make a positive contribution to present accounting 
and financial procedures and will have excellent career prospects. Salary will be not 
less then £4,000 and will be commensurate with experience. Fringe benefitsinclude >- 
an excellent Company Pension Scheme, atc. 


Apply In confidence to: 















D. L. Sussman, Esq. 

Director , 

LS & J. Sussman Limited 
Albany House . 

12 Albany Road 
LEYTON 

. London E10 ZEN 
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London-based multinational company 
seeks Senior Taxation Adviser. Salary 
range £8-10,000 plus fringe benefits. 


Reply in complete confidence to: 
Dr J. L. Fisher 
Ward Howell International 
' 17-18 Old Bond Street, London W1 
(01-499 6416.) 











| The Electricity Service is seeking self-motivating Accountants to 


participate at a senior level in development and control of the functions 
of the Finance Division, in Management Accounting, Internal Audit 


and Financial Accounting. 


ASSISTANT . 
ACCOUNTANT 


Property Investment group of com- 
panies near Baker Street. Applicant must 
be at least a Chartered or Certified 
finalist and will be responsible for the 
entire accounting function of the group’s 
companies together with other adminis- 
trative matters. Age approximately 
23-30 years. Salary £3,000 pa, (nego- 
tiable). — Please write giving particulars 
of age, experience, education and quali- 
fications to M. R. Chick, A.C.A., Land 
Investors Ltd, 28 Crawford Street, 
London W1 (01-262 1155), 


BOOK-KEEPER required by West End 
firm of auctioneers to control specialized 
accounts. Age 25/50. Pleasant offices near 
Leicester Square. Five-day week. Three weeks’ 
holiday. Generous salary by arrangement. — 
Ring: Hollingsworth, 01-839 1875, 
PERSONAL TAX SENIOR required to 
work in the tax department of Mayfair 
solicitors. The position is temporary but 
with the possibility of becoming per- 
manent. Sound experience of personal tax is 
essential and some knowledge of trust tax 
would be helpful. Excellent working 
conditions and a good salary offered, ~ Please 
telephone 61-493 6151 (Ext. 11). 
SUBSTANTIAL PROFESSIONAL FIRM 
of architectsin Surrey requires an experienced 
accountant, who need not necessarily be 
qualified, to assume responsibility for the 


accounting function, including preparation . 


of management and costing information and 
annual accounts. Age range probably 35/45, 
Good pension scheme. Salary £4,000/ 
£5,000. — Box SP 3965. 


Internal Audit 
Assistant 


£3,042 — £3,402 (inclusive) 
plus Luncheon Vouchers. 


Welwyn Garden City 


This appointment calls for practical experience of auditing 
and provides opportunity to obtain a professional 


qualification through day release courses and payment of 


tuition fees and expenses. 


The commencing salary is negotiable within the scale and 


the post pensionable under a 
Scheme. 


Local Government 


Applications giving age, qualifications and experience 
together with the names of two referees, quoting ref: 
A/4, should reach the Manager, Commission for the New 
Towns, Church Road, Welwyn Garden City, Herts, by 


September 29th, 1975. 


Commission for the n 


af + 


Please quote 


Successful applicants would have the opportunity to develop their 
careers in a major industry in which computer-based systems play a 


major role. 


Belfast. 


Salary according to qualifications and experience, associated with job 


responsibility. 


Further details and Application Forms are available from the Personnel 
Officer, Northern Ireland Electricity Service, Danesfort, 120 Malone 
Road, Belfast BT9 5HT (Telephone Belfast 662303). Application Forms 
should be returned no later than Thursday, September 25th. 


The centre of employment will be the headquarters of the service in 


Northern: 
ireland 


Service 











reference V2526/A. 


Electricity 
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~ 
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Norscot Services (Proprietors Fred Olsen Ltd) 


ACCOUNTANT 


ei 
Applications are invited for the post of Accountant at 
Norscots’ 40-acre oil base in Lerwick one of the largest in 
the North Sea, 


`K 


The successful candidate for this important post will be 
responsible for the complete accounting function — prepara- 
tion of monthly and annual accounts and financial 
statistics together with budgetary control and costing. He 
will have a good practical accounting background in a 
commercial environment though not necessarily qualified, 
Preferred age range 25~35. Conditions of employment 
include free life assurance and contributory pension fund. — 
Apply in writing to: 


The Administration Manager 
Norscot Services (Proprietors Fred Olsen Ltd) 


4 


Accountant/Secretary 
Salary region £6,500 


Required by the U.K. Office of a ‘multi-national trading 
company to lead finance/accounts department. 


Work will include group accounting and the integra- 


‘tion of subsidiary company accounts, also the control 


and preparation of the company’s budgets and forward 
planning systems. 


` 


In addition to wide commercial experience, knowledge 
of foreign exchange dealings, letters of credit and com- 
puter programming would be helpful, 


Successful applicant will be in age range 30 to 40 and 
a qualified accountant. Location South of London. — 


21 


Write in confidence giving full previous career details to - 


Greenhead, Lerwick, Shetland Box AS 24094. 


Treasurer 
— London W.C.1. 


Due to recent expansion, our client, a leading company in the engineering and 
construction industry, has a newly created vacancy for a financial officer to 
direct and control treasury activities. 


Duties would include E.C.G.D. negotiations, cash flow preparation and review, 
and inter-related tasks, such as contract negotiations, foreign banking and 
sub-contractor financing problems. 


Applicants should be qualified accountants capable of establishing good 
_ working relationships with external sources of finance, and capable of working: 
effectively with line management. 


Relevant experience would include sound career progression in line 
_ accountancy posts, allied with commercial dealings. Line experience of cash 
flow planning and control very desirable. 


Age range preferred 30/38. Salary negotiable, according to relevance of 
experience brought to position, but the successful applicant is unlikely to be ` 
currently earning less than £5,000. 


The rewards are high and include contributory pension scheme, life assurance 
cover of four times salary, permanent health insurance, free BUPA. L.V.’s and 
flexitime. 


Please send full C.V. or telephone in strict confidence for application form 
quoting ref FT/92 to 


Brian Withers 


CAL RIS 


Gerrard Recruitment Service, 
10 Argyll Street, London W1V 2BQ. Telephone: 01-437 6816 











OFFICIAL 


APPOINTMENTS: 





MID-CHESHIRE COLLEGE OF 
FURTHER EDUCATION 


HARTFORD CAMPUS, 
NORTHWICH, CHESHIRE, CW8 ILJ 


With effect from January Ist, 1976, 


LECTURER GRADE I IN AC- 
COUNTS AND LAW 
The lecturer appointed will be Required . 
to teach Accounting and Law on O 
in Business Studies, GCE OFA’ level 
and other courses. 


SALARY SCALE 
Lecturer Grade I ~ £1,869-£3,633 per 
annum with placing for degree, teacher 
training and industrial experience where 
appropriate. 

Further details and application forms 
are obtainable from the Principal at the 
above address. 





UNIVERSITY OF AUCKLAND 
New Zealand 


Applications are invited for the following 
appointment: 


SENIOR LECTURESHIP/LECTURESHIP 
IN ACCOUNTING (Department of Ac- 
countancy): Applicants should have appro- 
priate academic qualifications and have had 
some professional or research experience. 

Applicants with qualifications in auditing 
would be particularly welcome. An especially 
well qualified applicant may be appointed at 
the level of Associate Professor. Applications 
close on September 30th, 1975. ; 


Salary: Commencing salary within the. 
appropriate scale will be determined ia 
accordance with lees ae experi- 
ence, Senior Lecturer ~ NZ3$10,081-$11, Vo 
In exceptional cases this may be extended to 
$12,817, Lecturer - NZ$7,861-$9,912. 


Further particulars, conditions of appoint- 
ment and application procedure available 
from the Association of Commonwealth 
Universities (Appts), 36 Gordon Square, : 
London WCIH l 
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OPPORTUNITIES ` 
india 


We wish. to recruit recently-qualified chartered 
accountants (of Indian origin) for senior positions 
in auditing ‘and management consultancy. services. 
There are excellent prospects for advancement to the 
highest levels. ` ; : 
Starting salaries compare favourably with the market 
rates in India and include perquisites Suen as housing 

and car allowances. ` 


Interviews will be held in England during October 
1975. 


Applications marked ‘ref. A/JMCS’ should be sent 
immediately to: 


A. F. Ferguson and Co. 
270 D. Naoroji Road 
Bombay 400 001 


giving details of age, qualifications, experience and 
salaries drawn. : 


inn 
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Indonesia 
University 
Education 


. | ACCOUNTANCY AND 
FINANCE TRAINING 


To assist with’ development of accountancy courses at all 
Universities; undertake selected courses; assist with develop- 
ment of Indonesian Association of Accountants; undertake 
research into extent and quality of accountancy training; 
establish links for in-company training; mount short courses, 
seminars and workshops. Applicants, under 55, should’ be 
‘graduates with a relevant professional qualification and have 
practical experience in auditing, accounting system design 
‘and cost accounting. University of Strathclyde is associated 
with this project. Appointment for 3 years. 


Salary in excess of current UK earnings plus a tax-free 
overseas allowance. Superannuation rights may be preserved 
and all emoluments paid by the British Government. Other 
benefits include free family passages, paid leave, children's 
education allowances, and free accommodation and medical 
attention. Applicants should be citizens of the United 
Kingdom. ‘ 


For full details and an | application form please apply giving 
details. of age, qualifications and Penang to: - 


Appointments Officer 
Ministry of Overseas 
Development 


Room 317/RDC 
Eland House 

Stag Place 

London SECH 5DH 
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PARTNERSHIPS AND 
PRACTICES 





A.C.A. (32), wishes to purchase either 
partnership, sole practice or block of 
audits in Devon/Cornwall area. ~ Box AC 


39 
ACCOUNTANT, chartered, wishes to pur- 
chase a practice or block of audits within a 
radius-of 30 miles from London, North of 
the Thames. Cash available. - Box AC 3952. 
A CHARTERED ACCOUNTANT (North 
Hants) would welcome an, able assistant to 
join him in a rapidly expanding practice. 
Applicants noula be experienced in all types 
of provincial work (some of which is substan- 
tial) and should be sufficiently keen to be able 
to accept partnership a ead within 
two years. — Box AC 3976 


A LONDON FIRM of Accountants 

wish to purchase blocks of fees or prac- 

tices up to £20,000 G.R.F. Merger or 

association also considered. — Box AL 
, 9899, 


practising in Surrey with own nucleus seeks 
additional fee income either by early suc- 
cession or partnership. Excellent all-round 
experience Jac uding international firm. Any 
area considered. — Box AY 3905 

A YOUNG chartered accountant with 
considerable experience seeks early part- 
Ges with small to medium firm in 
antral or NW. London. Own nucleus of 
fees. — Box AY 3927. 

BLOCK OF FEES FOR SALE plus modern 
well-situated offices, 560 sq. ft, low rental, 
Bromley, Kent. Huge potential with good 
connections. — Box’ BO 3956. 


BO 
‘CHARTERED ACCOUNTANT wishes to 


purchase a block of audits .or a small 
practice in the West Midlands area. — 
Apply Box CA 3915. 

CHARTERED ACCOUNTANT with estab- 
lished practice wishes to acquire another 
practice in either Surrey, Hampshire or 
district. — Telephone Aldershot Sen refer- ' 
ence DAT. ‘ 


CHARTERED ACCOUNTANT, with 
own nucleus or small practice, required 
to join vigorous and fast-expanding 
firm SW. Herts. Preferred age 25-35., 
Sanne prospects. — Write Box CA 





CHARTERED ACCOUNTANTS, 

South-west Herts, dynamic and fast- 
expanding by natural growth and by 
acquisition, require a Partner-designate. 

First-class offices. The successful ap- 

plicant will have experience of modern 

auditing, finance, incomplete records, ` 
and Company and personal taxation. 

Preferred age 25-35. Commencing 
salary negotiable circa £5,000 per 
annum. = Write Box CA-9889, 


_ GENERAL 
TAX PARTNER 
DESIGNATE ` 


£20,000 is what the man we are looking 
for will be earning within 5 years of 
joining us to assume total responsibility 
for controlling and developing all 
taxation services in this rapidly-expand-. 
ing group of accountancy businesses 
widely based West of London. 


Telephone 049-14 21 33 any time. . 





CHARTERED ACCOUNTANT (30), with 
expanding practice in NW. Kent would like 
to hear from young chartered accountant 
with own nucleus of fees with a view to 
partnership. Would also consider an as= 
sociation with other firms an sinlar cir- 
cumstances. — Box CA 3928 


CHARTERED ACCOUNTANTS (four part- 
ners) with expanding practice in Holborn, 
and office space available, desire to link b 
' with 2/3 partner established firm with view 
to amalgamation. Able to provide succession 
if required. — Box CA‘3974. 


me FIRM of chartered accountants» 

G.R.F. in excess of £60,000 p.a. has opening 
for an additional partner owing to retire- 
men of senior partner. — Apply Box CF 


EAST DEVON growing practice for sale 
together with valuable office accommodation. 
o e .F. approximately £15,000. - Box ED 


EAST MIDLANDS - F.C.C.A. (32) wishes 
to purchase small practice or bicck of audits. 
Subcontract or working arrangement con- 
sidered. — Box EM 3953. 


F.C.A., West London based with Manage- 
ment Services practice, ‘is interested in 
developing working associations with other 

firms Ee to expand their services. — 
Box FC 3 


FOR SE - C.A.s (Centrel London), 
wish to dispose of a parcel of incomplete 
pony, and small audits. G.R.F. approx. 
ao Cash offer _ Preferred. - Box FS 


I AM an F.C.A. living i in Belgium and am 
looking for the opportunity to become local 
partner or associate of a small/medium 
firm wishing to set up in Brussels. I can 
offer good experience of Belgian and other 
European tax systems and am still up to 
date with U.K. taxation in addition to 
having past experience of most modern 
auditing techniques. I would be willing as an 
alternative to act initially on a consultancy 
_basis. ~ Box IA 3988. 


KENT. — Expanding firm seeks practice/ 
block of audits from £5,000 G.R.F, ` 
Medway/Folkestone areas preferred. - Box 
KE 3912. 


LITTLEHAMPTON ACCOUNTANTS Te- 
quiràa young qualified accountant with at 
least one year’s /post-qualificetion experi- 
ence in a provincial practice. The successful 
applicant will be expected to work bard and 
to demonstrate his partnership potential 
within two years. An attractive salary will 
be paid. — Box LA 3925. 


LONDON-BASED’ FIRM of chartered 
accountants wish to amalgamate with 
chartered accountants having gross fees of 
up to £200,000 with a view to extending the 
range of services to clients and to fully 
utilize their staff training arrangements. — 
Box LB 3958. 


LONDON FCA (35), highest references, 
would like to move to full-time small practice 
involvement in arrangement with over- 
burdened/retiring practitioner view earliest 
Partnership or succession. Blocx or annuity 
purchase alternatively, and/or new office 
association with like professionals north-west 
or central area preferred. Strictest confidence. 
- Box LF 3986. 


MANCHESTER based chartered accountant 
desires even small numbers of clients, possibly 
individual audits within ee ee) district,- 
No reply unanswered. Box 3867. 
MANCHESTER CHARTERED AC- 
COUNTANT seeks to acquire personal tax 
casesn Any size or number considered, also 
almost any location. — All replies acknowl- 
edged. ~ Box MC 3851; 

MEDIUM-SIZED national and international 
firm of chartered accountants (head office 
London) wish to maximize the benefits of 
their network by amalgamation with firms 
having gross fees of e £100,000 and 


£350,000. — Box MS 395 
MUL 


FFICE BERKSHIRE firm of 
chartered accountants wish to dispose of 
whole or each office separately for cash, not 
annuity basis. — Please write to Box MO 


3929, 

NORTH LONDON chartered accountants, 
three active partners, G.R.F. £55,000. 
Surplus office accommodation and services 
available, Seek firm G.R,F. £15,000- 
£30,000 for merger, or acquisition of fees 
up to £15,000 any area. - Box 3931. 

SOLE PRACTITIONER planning to expand " 
would like to hear from accountants wishing 


to dispose of their practices in London and ' 
the South-east. — Box SP 3872. 
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SOLE PRACTITIONER, liford, Essex, with 
' small practice and cash flow problems, ` 


despairing of the difficulties of getting 
prompt payment of fees would welcome 
suggestions from other firms with a view to 
integration/amalgamation. — Box SP 3950. 
TORBAY CHARTERED ACCOUNTANTS 
wish to acquire small practices, blocks or 
individual fees in South Devon. — Box TC 





TWO-PARTNER FIRM in north-west 
London wish to acquire a small practice 
with good quality clients, Settlement by 
cash or anruity, etc, or partnership with 
. vendor alsa considered. ~ Box PF 9898. 


WEST END C.A.s (2 partners} wish 
to acquire practice in London and 
Suburbs, producing G.R.F. circa 
£7,500-£10,000, -- Box WE 9912. 


WEST END chartered accountants following 
reorganization have G.R.F. of £14,000 for 
sale. — Box 3914, 

WEST SUSSEX COAST. ~ A young, 
qualified accountant is required by a two- 
partner firm of professional accountants. 
Applicants should have at least one year’s 
post-qualificazion experience preferably with 
a medium-sized provincial firm. Salary 
negotiable and early partnership prospects. 
~ Box WS 3924, 
YORKSHIRE. — Chartered accountant, 
London trained, qualified 1967, seeks either 
purchase/succession arrangement of sole 
practice or £ partnership in Yorkshire. ~ 
Box YC 3987. ` 


YOUNG C.A. required by expanding 
(two-partner) small/medium practice 
(West Midlands) with a view to eventual 
partrership.c Salary circa £4,000. No 
initial capital will be required. — Box 
YC 9896. 








SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged’ for at the same rates as for 
advertisements appearing under the main 
heading. 





A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignment fcr‘two or three months. Either 
in profession, commerce or industry. — 
Please reply to Box AB 3938, 

CA, PRACTICE seeks subcontract 
work with collection and delivery in Central 
and South London and N. Surrey. Prompt 
and good service. £265 per hour. ~ Please 
write Box A: 3879. 

ACCOUNTANT (QUALIFIED). — Seven- 
teen years’ experience in professional offices 
wants subcontract work, London or South- 
east, will co_lect and deliver. ~ Box AQ 


ACCOUNTANT. — Several years of ex- 
perience in accountancy, audit and taxation 
seeks contract/sub-contract work on time 
basis in profession, commerce and in- 
dustry — preferably in London areas. WO) 
collect and deliver. Working in premises 
may be considered, ~ Box AS 3916. 
ACCOUNTANT working from office at 
home in NW. London undertakes all types 
of work especially incomplete records and 
fina] accounts. ~ Box AW 3977. 


ACCOUNTANTS EES 
AND CLERK 
Experienced Freelances available for 
temporary assignments in all parts of 
the United Kingdom and some countries 
overseas, 


PRACTITIONERS SERVICES 
BUREAU 


6 Clements Road, Ilford, Essex 
01-553 2184/5 





ACCOUNTING SERVICES, Manchester 
area. To trial balance or beyond. VAT and 
P.A.Y.E. returns. — J. EB Burke, Laaf, 
Incorporated Administrative Accountant, — 
Telephone 061~748 2491. 

AN ESSEX chartered accountant seeks 
subcontract work preferably to be completed 
at own premises. Prompt collection and 
EES ~ Telephone Hockley (STD 03704) 


AN EXPERIENCED and part-qualified 
accountant requires subcontract work in 
London and suburbs. Will prepare final 
accounts. Incomplete records welcome. Will 
collect and deliver. ~ Box AE 3960. 





BUSINESS ADMINISTRATIVE 
SERVICES WITH CONFIDENCE 


Preparation of Cash Books, Ledgers and 
Journals, Final Accounts. Management 
Accounts. VAT. Incomplete Records. ~ 


Work collected and delivered. 


Clark, Longstaffe & Son, 45 Keith 
Way, Southend-on-Sea, Essex. 0702 
43997 and 71 Reed Way, Bishops 
Gleeve, Gloucestershire. 024-267 4708 
(after 6 p.m.). 


i 


CERTIFIED ACCOUNTANT, experienced, 
requires incomplete record work or tax work 
on a subcontract basis in Middlesex, West 
London or Home Counties. Transport pro- 
vided, — Phone 01-894 1794. 
CHARTERED ACCOUNTANT in practice 
seeks subcontract work in London and 
Surrey. Experienced all types of professional 
work. Will collect and deliver and will also 
be prepared to work in office. — Box CA 3936, 
CHARTERED 


ACCOUNTANT requires 
subcontract work in. Cormwall/Devon/ 
Dorset/Somerset area. Will collect and 


deliver. — Box CA 3934, 

CHESHIRE F:C.A. requires subcontract 
work in and around Cheshire and South 
Lancashire. All types of professional work 
undertaken. — Please phone Macclesfield 
32077 (STD Code) 0625. 





CORPORATE TAX ADVISORY SER- 
VICE with international background 
will undertake specialised U.K. and 
overseas problems of practitioners. — 
OCTAS, Colechurch House, 1 London 
Bridge Walk, London SE! 28S. Tel. 
01-407 9711. 





ENGLISH = A.C.C.A,, ATLI., seventeen 
years’ wide professional experience, auditing, 
accountancy, trusts, taxation, personal/ 
company capital gains tax, secretarial work, 
seeks assignments City area. (No agents.) — 
Box EA 3878. g 

EXPERIENCED CA in London W2 bas 
spare capacity and invites inquiries from 
overburdened practitioners in the London 
area, — Box EC 3906, : 
EXPERIENCED SENIOR available to 
work at home. Incomplete records up to 
final accounts stage. ~ Ring 602-0868. 
E.C.A. EXPERIENCED subcontractor avail- 
able central and South London or Sussex. 
Work collected and delivered or completed 
in client's office, Languages a speciality. — 
Box FC 3989 or ring Dane Hill 524, 
INCORPORATED ADMINISTRATIVE 
ACCOUNTANT seeks subcontract work in 
London/Middlesex area. Incomplete records 
book-keeping, final accounts, P.A.Y.E. and 
VAT. — Telephone 01-574 0249. 
KINGSTON, Surrey. — Experienced ac- 


countant withsmall practice available to assist ` 


busy firms. Full range of services, straight- 
forward or unravelling. — Immediate replies. 
01-546 6152. g 

P.E. II FINALIST, — Ten years’ profes- 
sional experience seeks full-time subcontract 
work in London or Middlesex, willing to 
work in offices or home. Will collect and 
deliver, — Box PE 3997. Gë 
SOUTHERN COUNTIES Book-keeping 
Services offer a complete accountancy service 
for small businesses including preparation 
of management accounts. — 67a High Street, 
SE Surrey SM1 1DT. Phone 01-643 


5 H 

STUDENT, five years articles, seeks sub- 
contract. Will be prepared to undertake: 
writings up, preparation of final accounts, 
incomplete records; auditing, etc. -— Box 
SF 3890. 


SUBCONTRACT WORK required by 
F.C.A. with own premises and experi- 
enced staff. Complete and incomplete 
records. Prompt collection and delivery. 


Box SW 3881. 


TAX SENIOR (A.T.LI.), Dundee area, seeks 
subcontract work. Experienced all aspects 
of personal, trust and company tax, including 
capital gains tax. — Box TS 3959. 

TWO ACCOUNTANTS (one qualified, one 
A.C.A. finalist) require subcontract audit 
work, Fast and efficient service, will collect 
as deliver. Distance no object. — Box TA 


9 + 
YOUNG A.C.A. seeks subcontract work in 
London. Incomplete records, small, medium 
company audits and taxation. ~ Box YA 3873. 





WE ARE A well established wages and 
salaries accounting service supplying a 
complete service, P45s, etc., and we are 
now in a position to accommodate a 
few more clients. — Please contact 
VIC RICHARDS 01-806 4996. 








SUBCONTRACT 
WORK—OVERSEAS 


TAX PLANNING, company registrations 
and management work accepted under the 
laws of the U.K., Channel Islands and the 
Isle of Man. — Box TP 6922, 








SITUATIONS WANTED ` 





A BAG OF TEMPORARY accountants at 
Deboo Executive. — We have a wide list of 
freelance work available immediately, Every 
applicant on our register is scrutinized by our 
consultants. Lowest competitive rates. — Call 
Mr C. E. Barden Jones at 01-628 2714. 

A BANGLADESHI LCAEW. PE I 
FINALIST with over four years’ audit, 
accountancy and taxation experience, seeks 
position in chartered accountant firm. — 
Box AB 3875. 

ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.c.A. 
Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
9011 (London) or 021-236 4356 (ir, 
mingham). 

A BRIGHT, YOUNG CHARTERED AC- 
COUNTANT with all-round experience 
seeks temporary assignment for two or three 
months, Either in profession, commerce or 
industry. ~ Please reply to Box AB 3939. 
A C.A. PE I FINALIST, medium size audit 
and incomplete records experience. Articles 
completed seeks position in a firm as an audit 
clerk. — Please write Box AC 3992. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your probiems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Cail 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London WI. 


A QUALIFIED ACCOUNTANT with 
several years’ experience in the profession 
seeks a responsible position with a medium/ 
large firm in London or Essex. — Please reply 
Box AQ 3891. 

B.COM WITH sufficient industrial/com- 
mercial experience, taking I.C.M.A. finals 
November 1975, seeks suitable position 
for six months from Mid-November 1975. 
— Box BC 3990, 

CERTIFIED ACCOUNTANT (31) pro- 
fessionally trained seeks job in truly rural area 
particularly Lake District; West Country; 
Wales; Norfolk or Exmore area. Coastal spot 
welcome. Diverse experience including 
steckbroking, accounting or legal articles 
considered. — Replies acknowledged, Tel. 
John Richards 061-226 3434 after 2 p.m. or 
Box CA 3899. i 
CHARTERED ACCOUNTANT with four- 
and-a-half-years’ post-qualification experi- 
ence in industry and profession seeks 
suitable position in industry, commerce or 
profession. ~ Box CA 3918. 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 


6 CLEMENTS ROAD 
ILFORD, ESSEX 


Telephone 01-553 2184/5 


Applications from 
Freelances also invited 





15th to 20th Sept. 


Give for those 
who Gave 





PART II FINALIST, eight years’ ex- 
perience in profession, seeks position as 
audit assistant. Available immediately. — 
Please write S. Shah, 20 Bedford Road, 
Harrow, Middlesex HAI 4LZ. 

PART II FINALIST, 8 years’ experience in 
profession, seeks position as audit assistant, 
Available immediately. — Box PF 3884. 
P.E. II FINALIST seeks position with a 
firm of chartered accountants. — Please write 
to Box PE 3968. 






d 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





A B.COMM,., seeks transfer of articles 
anywhere in England, immediate start. 
Principal consented. Capable of preparing 
accounts independently. ~ Please write to 
Box AB 3993. 

A.C.C,A, STUDENT (25), B.Com., finalist, 
seeks a position as a certified article clerk 
with a firm of accountants. — Please write to 
Box AC 3994. | 


UNTING, having some 
months’: experience,. taking Foundation 
Course January 1976, seeks articles in 
chartered accountants firm. — Please contact 
S. F. Iqbal, 22 Bruce Road, Mitcham, 
Surrey. , 
CERTIFIED ARTICLES required by young 
Tanzanian Asian with two years’ audit 
experience. — Please write Box CA 3976. 
M.Sc. in accounting having five years’ 
experience with supervisory position, seeks 
articles in chartered accountant firms, 
immediate start. — Please contact M, Sefidan,: 
25 Wilmington Square, London WC1. 
P.E. IL FINALIST seeks transfer of articles. 
Principal’s permission granted. Immediate 
start. Prepared to stay: after completion of 
articles. — Please reply Box PE 3883. 
SEEKING TRANSFER of training contract, 
one year’s varied practical experience. Can 
start immediately. ~ Box 3954, ' : 
ANZANIAN AS graduate girl requires: 
articles of A.C,C.A. ~ Box TA 3963. , 
TRANSFER OF ARTICLES. — Young man. 
with three years’ experience requires: 
transfer of articles. Principal’s consent ob-' 
tained. — Please write fo Box TO 3943. 


NUMBERS 


Replies to advertisements 
using Box Numbers should 


be addressed te: 


Gee & Co (Publishers) Ltd 
151 Strand; London 
WC2R LL 
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SERVICES 





ACCOMMODATION ADDRESS facilities 
or small furnished office suites, with all 
services (receptionist, phones, etc.}, provided. 
Nr St Pauls, London — Univere Office 
Accommodation Co Ltd, 01-623 2844, 

FESSIONAL INDEMNITY INSUR- 
» You have everything to gain and 
nothing to Jose by contacting the specialists 


for a guotation. — Ellis & Co (Insurance |. 


Brokers) Ltd, 119 Hall Lane, Bradford. 
0274 31405, File for future references! 


LIQUIDATION 
SERVICE 


Saves valuable time. ` ` 

a Statutory forms & stationery 

ci Document filing at Registry 

ci Complete advertising service 
ü Checklists o Consultancy 
Ask for full details. ` 

"Tel: 01-253 3030 Telex oe 


Jordan & Sons Limited, 
Jordan House, 

47 Brunswick | Place, 
London N1 GEE. 


Jordans % 


r ' 





COMPANY 
FORMATIONS 








BUY BRITISH 


Ready-made Companies 
: Company Formations ‘ 
' BRITISH COMPANY REGISTRATION 
AGENTS LTD 
38/40 Featherstone Street 
London EC 
01-251 0344 





LIMITED 
COMPANIES 


J. P, COMPANY 
REGISTRATIONS & CO. 
Ready Made £65 

Special Formations £60 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC. 
42, Arran Road, London SES 
Tel: 01-698 9983 





COMPANY FORMATIONS 
` READY-MADE COMPANIES 
COMPANY SEARCHES 


\ 
for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


01-353 9471 (6 lines) 





LIMITED COMPANIES 


NEW FORMATIONS 


| woe 


READY-MADE COMPANIES 
FOR ALL TRADES £75 
Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2A 4BA 


(Phone 01-253 3551/2) 








LIMITED — 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/736t /9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC 





THE FULL-SERVICE COMPANY 


SPECIALISED SERVICES FOR ACCOUNTANTS 


AND SOLICITORS 


@ Company Registrations @ Agency Services 
@ Ready-made Companies @ Common Market 


@ Company Searches 
, @ Company Reconstructions 
@ Liquidations and Insolvencies ` 


AAR TAPCO, 


Consultancy 


CITY ROADI 22-24 COWPER ST. LONDON EC2A 4AP 


LIMITED. 


01-253 4108 
TELEX 25804 REDIMADE LDN. 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£77, INCLUDING VAT, Fees, Books, Share Certificates, Seal. A quick, 
efficient and personal service for chose who oxpect something a little better. 


MR CHETTLEBURGH LIMITED ` | 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON ` 
EC4Y OHE. Tel. 01-353 1441 T 


e 





N.C.R. 32/109 ACCOUNTING MACHINE 





A BACKED SERVICE, ~ Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(01-359 3387). 

COMPANY SEARCHES Sad registrations. 
Full search £1-50. Prompt and thorough. 
New companies formed £72. — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 IHY. 01-346 8943 (any time). 

READY-MADE COMPANIES available 
eeng Also formations, etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone Se 4382 and 7387 (ACRA 
Member). 


OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS -~ NORMAL SERVICE 
THREE DAYS. ~ Signature stamps and 
special blocks seven-ten days. Also daters, 

pads, ink, ete. Competitive 
i. Greenhalgh, Universal 
Stockport SKi 


company seals, 
prices. ~ P. 

Buildings, Garnet Street, 
3AR. Tel. 061-480 3826. 





MORTGAGES ` 


100 PER CENT MORTGAGES available 
up to £15,000 for house purchase 90 per cent 
up to £20, 000. Re-mortgage and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, KE E Hill, 





AUSTIN LUGE & COMPANY, 


to £50,000. Survey fees repaid on completion. i tel; sales} Northwood 24328 (ask for Mr Conquest) 


sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 


MISCELLANEOUS 


STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain, 
consult John Tarryer & Co, F.S.V.A., 12 
~Brigee Road, East Molegey, "Surrey (01-979 

















? 


FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 





— 


at Competitive Prices 
SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey -~ 
» Tel, 01-647 9510 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’, Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 


* BUSINESSES 





SMALL BUILDING COMPANY with tax 
losses available for sale. - Box SB 3900. 





BUSINESS PREMISES 


* 


Please mention this 





GOLDERS GREEN. ~ Three offices to let 


opposite station. ~ Phone 01-455 3559. Supplement when = 


i 


answering 





FOR SALE 





Advertisements 


for sale, only two years old, Price £1,900 or 
nearest offer, — For details please telephone 
01-883 1186. 








STOCK VALUERS 





JOHN CHURCHILL & CO’. | 
Stocktakers @ Valuers 


An unsurpassed service to tege and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer contro systems updated or regularly vetted. United 
Kingdom coverage. l 


56 HAYES STREET, BROMLEY, KENT BR1.1JE 
Telephone Number — 01—462 6237/8/9 
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A STOCKTAKING 
sticking to the facts with 
George, Orridge 


Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth — 


Consult the experts — 


George, Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1848 


E. G. Russell, F.S.V.A., R. D. Hume, F.S.V.A. 


€ CALE 


Regent House, 235-241 Regent St, London WIRESU, Tol 01-434 1294/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
$6 Cannon Street, Birmingham B2 SEZ, Tel 021-843 8547 
11 Old Hall Straat, Liverpool 3L3 SHT. Tel 061-236 7629 


85 Bath Street, Glasgow G2 2BX. Tal 041-332 7977 : 
617 Christchurch Ad, Boscombe, Bournemouth BHT 4AQ. Tel 0202 36832 










21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


OVERSEAS in PUBLIC PRACTICE 


Our informal consultancy technique leaves the first and last choice to you. You 
decide, from information we will supply about clients and overseas locations, where 
- you want to go, fer how long, and when. 


We abhor rushing and pushing. We know from many years of experience that 
completing arrangements for overseas tours usually takes time, to be right for the 
candidaze (and perhaps his financee or wife). 


We act for all che major international firms of chartered accountants, hold their. 
respective application forms on file for your completion, and in many cases brochures 
describing the individual firm. 


Two- or three-year tours are currently available to recently qualified Chartered 

or Cert. fied Accountants in Public Practice, in the following areas: 

EIRE. CHANNEL ISLES. 

EUROPE. (France, Belgium, Holland, Italy, Iberia, Scandinavia, Greece.) 
: MIDDLE EAST. (iran, Kuwait, Saudi Arabia.) 

FAR EAST. (Hong Kong, Singapore, Bangkok.) 

AUSTRALIA & NEW ZEALAND, 

SOUTH AFRICA, (Cape Town, Windhoek, Durban, Johannesburg.) 
SOUTH AMERICA. (Brazil, Peru, Chile, Argentina.) 
CARIBBEAN, (Bermuda, Bahamas, Jamaica.) 
AFRICA. (Nigeria, Kenya, Liberia, Ghana, Zambia.) 




















TELEPHONE (REVERSING CHARGES OUTSIDE GLA) OR WRITE FOR FURTHER 
PARTICULARS. 


INTERVIEWS OUT OF OFFICE HOURS BY APPOINTMENT. 
EVENING AND WEEK-ENDS TELEPHONE (01) 722 4551. 


GDC - KENSINGTON - 01-937 9521 
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CANADA 


$15,000 + 


We are recruiting qualified Accountants for 
two International practices in Montreal, 
Ottawa, Calgary and Winnipeg. Large firm 
terms and conditions. 


Apply now for an informal discussion with 
one of our consultants and to meet Partners 
arriving in the U.K. this September. 


r 


HEWITSON-WALKER 





(OVERSEAS 
APPOINTMENTS) 





In the first instance telephone or write to: 
John Walker, B.A., A.C.A., or 
Tony Pruim, B.Sc., A.C.A. 
Evening/Week-end interviews by appointment 
73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 








AUSTRALIA 
£5,500 + 


We are recruiting qualified accountants for several 
International practices in Sidney, Melbourne, Perth and 
Adelaide. Excellent overseas experience and training. 
Large firm terms and conditions. 






Apply now for an informal discussion with one of our 
consultants and to meet Partners arriving in the U.K. 
this September. 









7 HEWITSON-WALKER 
- APPOINTMENTS) . 


In the first instance telephone or write to: 
Tony Pruim, B.Sc., A.C.A., or 
John Walker, B.A., A.C.A. : 


. Evening/Week-end interviews by appointment 
73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 


“Sorry MrJ 


it’s the same old story = 
Mr Jones felt that the 


time was right for a move to ` 


further his career so he started 
looking through magazines and 
newspapers. He was delighted 


'= SO many firms advertising ` 


and all looking for someone 
with exactly his qualifications 
and experience — or so it 
seemed. He hooked 8 inter- 
views took a couple of days 
monet and then it started. as e 


ORRY MR JONES, But . 


ouw’ra not quite the age 
racket we wanted! 


ones,but ` 
>- yourenotquite.. 


SORRY MR JONES, 
SORRY MRIJONES.,... 

He could have avoided all 
that by simply phoning us and 


coming along to mieet us. We " 
‘would have found out exactly ` 


what he could do and what he 
wanted and then put him in 
contact with clients who really 
were looking for his talents. 
Don’t be another Mr Jones 


— GG CHARLES LOXLEY and 


do it the easy way. 


“ACCOUNTING STAFF. 
‘PROBLEMS SOLVED 


Staff shortage — End of year = IIIness = 
Peak work load — Changes in systems ` 


Be wise~ consider temporary help 
ROUTINE BOOK-KEEPING = AUDIT- TAXATION= 


CREDIT CONTROL -CONSULTANCY 
In fact, any kind of assignment for both 


D 


SORRY MR JONES, But SC Se 
youre not quite experienced : 
enought SS 


experienced and qualified Accountants. 





Best for Permanent or 
Temporary Posts - 
UK or Overseas = 


Ring for fast service: 


LONDON EC4Y 1AA 7 A | 
353-9183 - ACCOUNTANCY TASK FORCE LTD 
- 01-353 8291 for general enquiries’ 


D | E 15 New Bridge Street, London ECAY GHN | 
| NEAR BLACKFRIARS STATION. | 


r 4 
Ve te 





CHARLES LOXLEY 
PERSONNEL CONSULTANTS 
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And good we’re sure they are, 
Until someone leaves, goes-sick, 
or takes a holiday. Or there’s a 


| “We don't need Executemps—. | 
| Ei , k We l EE | d ag a A onee ee 
we've gotour own accountants.” Tier Eci satong, tempers 


All for the want ofa call - 
to Executemps. Wesupply: "` 
temporary accounting staffat © `,- 
every level, when you want: 
them, for as long as youneed _ 
them. Orie Cost Accountant | 
say for a week; or maybe four 
book-keepers for a month or ty 
more, Quietly working away, i 
uncorking bottlenecks, dealing 
with backlogs, coping in general. 
© Executemps staff are willing, 
conscientious, experienced. 
They’ll fit into any situation and 
contribute to its solution —from 
the start. Remember this next 
time you've cause to hit the panic 
button. Wéer 
The skilled help you want from ` 
Executemps is just a phone call 


- away. Get intouch- now. . 


_ London01-7345043 Birmingham 0216222291 ` 
Glasgow 0412041826 Leeds 0532444911 


Manchester 061 833 9839 Newcastle 0632 28947 
Sheffield 0742 78477 Bristol 0272 312363 
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London S- Provincial | 


a Accountancy Appointments 


Accountancy Employment Special ists, Executive Appointment Consultants. - 


Ashley House, 96 Hatton Garden, London ECIN.8NN 01-242 2247 


TRUST VACANCIES - 


Trust Manager, experienced and capable of giving technical advice to partners, 

reviewing accounts, etc. Previous experience of estate duty, investment, general 

par ag and staff supervision. Location London WCH. Salary £5, ,000- 
` D 

Birmingham: Trust Senior, oo in preparation of accounts, ad- 

ministration and taxation: £3,850 


Trust Administrator: London EC4. ee firm, work content covers every 


aspect of this specialised field — applicants must be experienced. £4,000 p.a. 


Investment Trust Senior: Preferably A.C.LS. with experience of trust company 
accounts. Successful applicant would be responsible for 8 investment trust. 
companies and encouraged to develop the department. Male or female. 

Londona BCI. £4,000+-. 


GENERAL APPOINTMENTS | 


Book-keeper, male/female, age open, client will consider a 4-day-week basis. 


To write-up ledgers, prepare schedules, visit various clients’ offices. Very varied - 


job content. Circa £3,000. 


Book-keeper: prepare accounts work to Trial Balance for various small clients. 
Based London EC4, £3,250. 


Book-keeper for Property Management Group, London EC4. Assist Group 

. Accountant in preparation of 6-monthly and annual accounts. Young man, 
early 20s. £3,000-+-Luncheon Vouchers, Pension Scheme, 4 weeks’ holiday 
after 1 year. Small group, excellent career prospects. 


Computer Book-keeper: WC1 base. Minimum 2 years’ PENE ee of profes- 
sional office ~ job content involves visiting clients, advising and preparation of 
accounts to Trial Balance. £3,100. 


Investment Assistant, female, London EC1. Knowledge of Stock Exchange 
procedure and terminology to administer various investment funds, and pre- 
pare accounts. £2,750. 


Secretarial/Personal Services Section: major City practice. Young man/woman, 
age 20-22, prefer intermediate A.C.LS. Job content embraces secretarial 
procedures, accounts, personal tax and trusts. £3,000. ‘ 


Training Officer: Prominent City firm require A.C.A. with some staff training 
experience and able to lecture and organize training programme. £5,500+-. 


. Company Secretary, qualified, male/female, 30s — to take responsibility in 
5 department specializing in every aspect of this work for clients. London EC4. 


Salary negotiable to £4,500. Excellent working conditions. A 


AUDIT VACANCIES 


Finalist/Recently Qualified — for 8-partner City-based firm. Large audit 
experience essential for quality work, to £3,750. 


Qualified 1974? International firm London EC2 currently Seley i o Severa! 
audit groups ~ experience offered will include taxation. £3,750-£4,50 


Young A.C.A. with major practice experience required for eae London 
EC1 firm, excellent prospects. £4,000, _ 


Kents A Senior and a EES for sole practitioner with general practice 
experience. £3,000- 


Bristol: Partnership arope for qualified accountant looking for a career in 
general practice. £4,000-£5,000. 


_ Dorset: A.C.A. 2 years’ post-qualifying experience to handle block of large 
provincial type clients, no incomplete records but some straightforward tax 
relatives to audits. £3,500~-£4,008. 


Leeds: Manager, age open, for small andit department, not necessarily quali- 


fied to supervise smaller jobs, no tax work. £4,000+-. 


Kent: Assistant to Manager — small trade Accountants, Age open. Male/ 
female unqualified. Negotiable circa £3,560. 





Unqualified Senior: London SE1, small firm: wide range of work, incomplete 
records to subsidiaries of Public Companies. SET with or without tax 
knowledge considered. £3,600+-. - 


Manchester: ‘Recently Qualified for re variety “audit/tax work, major 
practice with quality work, £3,250/£3,50 


Small audit department of large London GE require experienced unquali- 


fied senior to take charge of a number of smaller type jobs, working conditions 
really excellent. Age immaterial. £3,700-£4,000. 


Essex: Iiford firm require A.C.A. to assist 2 partners: audits include multi- 
million-pound turnover and tax planning and investigation assignments. 
Partnership prospects. £4,000-+-. 


A.C.A. 2/3 years’ post-qualified experience with BEES of International 
shipping. Some overseas travel here. £4,500. 


Bermuda: Partner-Designate: A.C.A., preferably with overseas experience of 
auditing at supervisory level. Partnership within 6 months. Salary negotiable, 


Finalist Part I. A.C.A. Medium-sized London EC3 Firm offers excellent 
experience including Public Companies, — responsibility. Short period in tax 


_ department if desired. £2,750, 


We have many excellent Audit opportunities available in London and all 
provincial areas for qualified and unqualified men/women from semi-senior 
level to partnership. Inquiries given prompt attention. 


TAXATION VACANCIES 


Personal Tax Assistant - ¢x-Revenus considered: Work content embraces 
Schedules ‘E’-“D’ Capital Gains and opportunity to learn U.S. tax. Early 
20s, Female. London EC2, Salary £4,000. 


A.C.A. qualified 1974 or earlier wishing to specialize — tax experience available 
to acquire practising certificate. Corporate or combined corporate/personal 
tax. Maximum age 30. Salary negotiable to £6,000. 


Corporate Tax Assistant: small firm London WC2, Male/female. Qualified 
A.T.LL preferred, some personal tax, experience of C.T.T. useful. £4,250. 
Young man/woman with sound personaltax knowledge and interested in gaining 
some corporate tax experiencs. Medium-sized London WC2 firm. £3,500+. 
Personal Tax Senior: Large expanding WC2 practice ~ wide range of quality 
work, including large partnerships. £4,000+-. 


Tax Manager: City firm - qualified man/woman to supervise small but busy 
tax department. Will be required to attend some tax seminara and keep abreast 


of new legislation and advise partners on specific problems. £6,000. 


Croydon: Personal Tax Assistant to handle own portfolio of cases, some 
complicated. £3,250+.. 


Personal Tax Senior to manage separate department within 2-partner London 
WI practice, and be responsible for about 150 assorted cases. £4,000. C 


Part II Finalists wishing to specialize in taxation, persona! and 


any. 
_ Large firms West End and City with oxcellent training facilitics. Eh SO Eh 500. 


Middlesex: Personal Tax Assistant with knowledge of accounts for 3-partner 
practice. £3,000+-. 


Corporate Tax: Experienced man, not necessarily qualified with managerial 
Shee rr dala by very go-ahead City firm. Quality work guaranteed. 
rea SÉ 


` P.A. to Tax Partner. This position calls for a man or woman, experienced on 


corporate tax, preferably qualified, preferably with some tax planning experi- 
‘ence, Job content calls for increasing involvemént in tax research and tax 
consultancy}- exceptional opportunity for enthusiastic person. Salary negotiable 
according to degree of exportiso, etc. Circa 25,000~£6,500. 


Solicitors — London W1 require 3rd person for Purchase Tax section: normal 
range of cases, deal own correspondence, direct contact with clients, responsible 
to partners. £3,500, 


Here again we have many taxation positions available, from Junior ro Mana- 
Serial level, in London, suburbs, home counties and all major and minor county 
towns and cities. It is impossible to advertise them al] but inquiries will receive 
prompt advice and guidance. A 


27 


PERSONAL TAX 


PERSGNAL TAX LADIES i £3,900--£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by cach in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system‘works well because we 
tion and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service. 
PERSONAL TAX SENIORS | . _ « £4,500 
International firms. Medium-sized firms City and West 
- Bnd. U.K. and overseas cases to progress to company tax. 


PERSONAL TAX SENIORS £3,000~£5,506 
specialising in taxation appointments.we.deal with all of 


.the leading practices, and have most (if not all) of the 
tax vacancies in the profession. 


PERSONAL TAX JUNIORS to £4,500 
International firm requires ox-Revenue or limited pro- 
fessional experience. l i 
TEMPORARY TAX - , to £3 p.h. 
PERSONAL TAX- + i ai 
FENCHURCH STREET £3,500-£5,000 


Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. , 
‘PERSONAL TAX JUNIORS ` £2,500--£4,000 
Vacancies range from trainee junior level to own. small 
allocation. City: and West End.. A.T.LI. trainees 
encouraged. : 
TRUST AND PERSONAL TAX £3,500~-£6,000 
Twenty vacancies in all areas, City and West End. 
PERSONAL TAX - EUSTON *£3,750-£4,500 
Leading tax department seeks personal tax senior 
opportunities for company tax. . 
PERSONAL TAX MANAGERS `. _ £6,000-+- 
To take charge of department in a well-established City 
firm with a very varied practice. Good technical ability and 
supervisory experience important. Similar vacancies with 
other firms, both West End and City. 
-PERSONAL TAX PLANNING. -_ £6,000 to £9,000 
EE for hien powored tax planning. 
. hene ce. 
E E £4,500 to £5,500 


Assistant Consultant — National Practice. . 


EUROPE 


to £10,000 


we try to advertise a comprehensive guide to current 
overseas vacancies. Please contact us to inquire about 
locations not mentioned below. i 


EUROPE \ . i £5,000--£7,000 
Openings in Paris and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speakers in 
Lisbon, for qualified accountants seeking to broaden 
their experience. 


SPAIN AND PORTUGAL 

Qualified staff needed to work in Lisbon, Madrid 

Barcelona. Knowledge of languages useful but not 
_ essential, Appointments carry usual large International 


ITALY AND HOLLAND 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work, 





MALTA £3,050- 
Work on this Mediterranean island as a qualified 
accountant and you will never want to leave. Large 


International Firm seeks young A.C.A.s for 2-year . 


tours, R 


D 


have the breadth of experience that comes from specialisa- - 


THE WORLD , ; 
As the established leaders in placing people overseas: 


£5,000~£6,000 
and 


£5,000-.- - 


As the leading agency with 3°full-time consultants - 


AA, and/or . 


wi 


In the first instance, telephone or write to: John 


HEWITSON-WALKER (TAXATION APPOINTMENTS) 





COMPANY TAX 


NEWLY QUALIFIED TO SPECIALISE 

. . £4,000-£4,256 pa. plus O/T 
Leading International firms urgently. seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not requiret, 
COMPANY TAX f £4,000-£10,000 
‘There have never been so many vacancies for company tax 
specialists, ranging from A.C.A./A.T.L1. student level to 
enior Consultant level with international practices. 
Senior Manager at £9,000 p.a.+ with international 
practice in London. Also 5 consultancy vacancies with 
leading firms. £6,0004+ for A.T.LL/A.C.A. with 3 
years’ tax experience. Also P.A. to tax partner and 15 
vacancies at company tax senior level to £5,750 p.a., 

3 vacancies to manage company tax departments. 
TAX PARTNER-DESIGNATE £6,500-£8,000 
Initially to manage tax department. Another vacancy at 
the same salary in Tax Research. 
ATIONAL TAX c. £7,000+- 
Leading tax consultancy seeks A.C.A. experienced in U.K. 
company tax with or without international tax experience 
to spécialise almost entirely in international tax. No 
computation work. Tel. John Walker, B.A., A.C.A., in 


' confidence. 


TAXATION AND FINANCIAL PLANNING 
£6,000-£10,000 See 


COMMERCIAL 
TAX VACANCIES 


LONDON. as a £4,500-£6,000 
Large Industrial and Commercial Companies for newly 
qualified or 1/3 years’ tax experience. 


x 


Electronics Conglomerate £4,500-£5,000 
Finance Corporation . £4,500-£5,000 - 
Pharmaceutical Group £4,500-£5,000 
Finance Group £4,500—£5,500 
Rubber Conglomerate £4,500-£5,500 
Shipping Conglomerate ` ‘ $£4,500-£5,500 
Government Corporation F £5,500-£6,500 
Finance Group , £5,500-£6,500 
TAX CONSULTANCY , £7,000-—£12,000, 


U.K. Tax Consultancy. A.C.A. and planning/consultancy 
experience required. ` 

LONDON `, . £7,000—-£9,000 
Three vacancies. International tax and U.K. 





La 


5 i THIS WEEK'S OVERSEAS VACANCIES, WE ACT FOR ALL THE INTERNATIONAL FIRMS 
i € 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA .- S £5,060+- 
Valuable post-qualification experience with leading 
firms in Durban, Cape Town or Johannesburg. Sampie 
one of the best climates in the world and earn (and save) 
a first-class salary at the same time, International 

and local firms recruiting. 


EAST AFRICA ` S £4,700-27,000+ 

Kenya, Tanzania, Malawi and Zambia are just four 

Rast African countries offering newly and recently quali- 

fied A.C.A.s the chance of a lifetime to broaden their 

experience. Free accommodation, 25% termi bonus 

e next Christmas on Mombasa beach are some of the 
nefits. 


WEST AFRICA : zA £5,000-£6,000 
Vacancies in Sierra Leone, £5,000-+-free accommodation 
‘+ terminal bonus, Nigeria, Gbana and Liberia. All with 
similar terms and capital accumulation potential. . 


AUSTRALIA, NEW ZEALAND . £5,000 + 
Join the kangaroos and kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
A.C.A.s. Salary by negotiation dependent on experience. 
MIDDLE/FAR EAST e. £5,000+- 
If it's the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 
ted level in Hong Kong, Singapore, Bangkok and 
uala Lumpur, Kuwait, Iran and Saudi Arabia. 


HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 
. Part Il finalists should apply now while there are still vacancies 


h e 
ees a i + a Ten 
A a 


Walker, B.A., A.C.A. E 
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HOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


` PROVINCIAL — 
TAX VACANCIES 


, NORTH EAST ; £3,500-£4,000 
International firm requires personal tax superviser, must 
have good experience. ; 


DARLINGTON £4,000-£5,000 ` 
Manager required by office of international firm. Personal 
and Corporate tax. Wide range of work. 


BRIGHTON. | i . £3,500 
Taxation Senior, Excellent opportunity in expanding 
taxation department of international firmi with recently 
established financial planning department. Young man 
with sound knowledge of personal and company tax to be 
mainly responsible for company tax. Excellent prospects. 


BICESTER . to £3,750 
Taxation Senior required for International firm. General 
Tax Work. Prefer A.C.A. or A.T.LI. 


MANCHESTER ` ` _ ,£3,500-£3,750 
Tax Assistant required by International firm. Suit 
qualified CA, already specialising or wishing to specialise 
in Taxation. Company and Personal Tax and financial 
planning experience offered. Two other corporate 
vacancies at the same level available. ": . 

f 


BRISTOL c. £4,000 
International firm requires corporate tax senior, Must 
have good all-round tax experience. 


BIRMINGĦAM ` ` N £3,500--£4,000 
Company Tax Senior required. Must have good all- - 
round tax experience or newly qualified to specialise in 
company tax. Also Personal Tax Setior vacancy at 
Cc. 9 ` e : j 


LEEDS ` , ; f ` to £3,000 
Two personal tax assistants required: by International: 

, also Company Tax Assistant required ~ not neces- 
sarily qualified but with good éxperience. Salary 
negotiable for company tax assistant. 


Hundreds more vacancies nation-wide. 
locations listed below: 


BEDFORD, BRIGHTON, CAMBRIDGE, CARDIEF, 
EDINBURGH, EXETER, GLASGOW, GUILDFORD, 
LUTON, NOTTING- 


Some other 


THE AMERICAS 


CANADA ge , _315,000-$20,000 
Gain post-qualification experience in Canada with the 

, world’s top firms. Opportunities unlimited for progressive 
career accountants. International firms and local firms 
recruiting through Hewitson-Walker, for 1975. 


BAHAMAS $15,000-$20,000 
Bronze yourself and broaden your experience in either. 
“Nassau or Freeport. Two- or three-year tour for a newly 
or SE analna AA lais Véiert Firm 
nefits — including settling-in allowance, gratuit 
bonus. Vacancies in other Caribbean Talands.. y SH 


BERMUDA $13,000 +- 
Two years in Bermuda for a newly or recently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and the usual overseas benefits with large 
International Firm. : . 


JAMAICA d £5,500-- 
Yet another playground of the world which makes the 
most complicated baldnce sheet almost comprehensible, 
At least a young Accountant seeking overseas experience 
i SE the international firm benefits -being 
offered. , SÉ 


SOUTH AMERICA 


£5,000- i 
Ten vacancies, Brazil, Peru, na ; 


Chile and ‘Argentina. 


t 


Tel. 01-248 0441 
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Courts’ Clear Detail 


CourTs (FURNISHERS) was founded in 
Canterbury 125 years ago and now 
annually turns over nearly {28-4 million, 
of which £18-85 million is in the UK, 
£6-02 million in the West Indies, and 
£3°51 million in the Pacific area. 

This is clearly shown, and even more 

clearly analysed, in the directors’ report, 
with the accounts, which provides the 
‘detail that retail companies should pro- 
vide, but which few in fact do and ex- 
tremely few provide so succinctly as 
Courts. 

The directors’ report opens with the 
table shown below. - 

An internal valuation of all group 
properties was carried out ‘by profession- 
ally qualified staff in -accordance with 
normal valuation procedures’. Of the 

_£12°67 million total valuation, £9 million 
refers to UK properties, and the balance 
to properties overseas. The valuation 


TRADING ACTIVITIES AND ANALYSIS 


shows a surplus of Zap million over book 
values, against a {3°84 million surplus 
shown by the 1974 valuation. 

Internal management accounts are 
prepared and all branches, whether free- 
hold or leasehold, are charged with the 
current estimated market rent, ‘so as to 
enable effective inter-branch comparison 
to be made and to highlight the true 
contribution of each individual store’. 

A new computerized accounts control 
system has been introduced ‘to update 
and monitor customers’ accounts both in 
the UK and overseas’. 

- Courts’ report states that: “The close 
attention paid to this aspect of the 
business is proving a yery worth-while 
investment, at the same time as providing 
prompt management information. The 
system is designed to cope with any 


foreseeable expansion of the group’s . 


activities.’ 


` The group has continued to trade as a retailer of household furniture, carpets, bedding, china and glass in the 
United Kingdom and Australia, and in these goods, together with electrical appliances, in Barbados, Fiji, Jamaica 
` and Singapore. The company does a relatively small amount of direct export business, although its overseas sub- 
sidiaries buy considerable quantities of United Kingdom merchandise from the manufacturers concerned. 











1975 1974 
£000 £°000 
TURNOVER 
United Kingdom .. °'.. Be e 18,850 75,529 
West Indies — Barbados and Jamaica si 6,019 4,570 
Pacific area — Australia, Fiji and Singapore 2 3,508 2,978 
28,377 23,077 
TRADING PROFIT . ; 5 
United Kingdom a 7 D 2,863 2,705 
Overseas Se ie Si es is 1,870 1,554 
4,733 4,259 
NUMBER OF STORES (at end of financial year) No, No. 
.. United Kingdom .. e SS T 84 81 
Overseas be 14 77 
~ . 98 92 
SALES AREA (at the end of financial year) *oooft ‘O00ft 
United Kingdom .. e SCH 842 800 
Overseas be 233 185 
1,075 985 
TURNOVER PER SQUARE FOOT (adjusted for new stores opened during the year) £- £ 
United Kingdom .. ge Ps Si Gë ge D a eh 22:90 20-00 
Overseas .. Gs pia J ‘ee des ee 46-30 41°30 
TRADING PROFIT PER SQUARE FOOT (adjusted for new stores opened during the year) 
United Kingdom .. d Se ZE Ss = a SS 3°50 3-50 
Overseas i 9-20 8-60 
NET ASSETS (including directors’ valuation of properties) £°000 £°000 
United Kingdom .. Sg SI ei Ss 17,622 17,053 
Overseas ee fœ A 8,305 _ 7,542 
19,927 78,596 


293 


Timothy Whites’ 
Problems 


Ir 1s Now more than seven years since 
Boots took over Timothy Whites, but 
problems remain. The ‘chemist’ part of 
Timothy Whites was merged into the 
corresponding Boots business, but the 
non-chemist retail part of ‘Timothy 
Whites was so unlike the corresponding 
part of Boots that it was somethin 

separate on its own. 


‘Housewares’ are Timothy Whites’ 
retailing line, and the company is stated 
in the latest Boots report to have ex- 
perienced a difficult year, with ‘a lot of 
management time and effort spent in 
considering the actions necessary to 
increase’ both sales and profits to a more 
satisfactory level’. There are basic prob- 
lems. 


‘We. are concerned’, Boots share- 
holders are told, ‘that the present image 
of our (Timothy Whites) shops, both in 
terms of external and internal appearance ` 
and in the range of merchandise that we 
are selling, does not appear to be pro- 
ducing a sufficient stimulus to sales. 
Since we are not yet satisfied that we 
have the right formula, we have 
curtailed further developments until 
a number of experiments have been 
completed.’ . 

Two shops have been closed and will 
re-open shortly in a new livery, with 
merchandise specially selected for kitchen 
and dining-room. All other shops are 
being subjected to ‘inventory rationaliza- 
tion’ to create ‘a new image of Timothy 
Whites as specialists in food accessories 
and in equipment necessary to the storage, 
serving and eating of food’. | 

It is odd that Boots, so adept at getting 
their own stores right, have taken so long 
to find any answer to their subsidiary’s 
problem in this respect. 


Property Companies’ 


‘Qualified Accounts 


Peat, Marwick, MITCHELL & Co make 
their report on the Jermyn Investment 
Company’s accounts subject to the point 
that the directors consider the value of the 
company’s leasehold properties: less than 
book cost, and that no provision has been 
made in the accounts ‘for any such 
diminution in value’. 


Leasehold property, the directors’ 
report states, is held as a fixed asset. The 
value of the property ‘having regard to, 
current rentals receivable and restricted 
market conditions would be below book 
cost’. The property stands in the balance 
sheet at £63'7,556, out of a balance sheet 
total of £662,373 gross. Note 1(8) gives 
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the information that no provision has 
been made. for the amortization of the 
‘leasehold property which the company 
holds on a lease with an unexpired term 
of 95 years. 


Jermyn is a property development and 


investment holding group, but the lease- 
hold property is the only fixed asset. The 
chairman, Mr G. M. Newton, writes that 
‘due to the prevailing uncertainty in the 
property market, it has not been possible 
to proceed. with any transactions likely to 
show long-term benefit and be rewarding 
to all shareholders’. 

Another property company with a 
qualified auditors’ report is Property 
Security Investment Trust. Here again, 
Peat, Marwick, Mitchell & Co make their 
report subject to the point that: 


No provision has been made for, nor, with the 
exception of Le) below, has-any indication been given 
of, the amount of the liability to corporation tax which 
would arise if: f 


(a) -the company realized its investments in Louisville 
Investments Limited, Louisville investments 
(Birmingham) Limited and Property Security 
Holland B.V. at their balance sheet values: 


(b) the quoted investments were realized at their 
balance sheet value: 


(c) the properties, revalued since April 5th, 1965, in 
excess of cost, were realized at those valuations. 


At March 31st, 1975, UK properties 
had a book value SE Zë million 
and overseas properties £845 million, 
there being no revaluation during the 
year. Of the £32:93 million total, 
£15°46 million is stated at cost and the 
balance at valuations ranging from 1963 
to 1974. i 

The subsidiaries mentioned by the 
auditors are all property investment 
companies. Investments in subsidiaries 
stand in the accounts at £23°18 million, 
against £20°64 million. NES 

The requisite note states revaluation 
of the PSIT investment in Louisville 
Investments in 1968, 1970, 1973 and 1974. 
resulted in surpluses of {3-4 million 
credited to capital reserve. The go per 
cent holding in Louisville Investments 
(Birmingham) was revalued at ‘March 
31st, 1974, with a surplus of £750,000, 
and in the year to last March the invest- 
ment in Property Security Holland was 
revalued ‘to take account of changes 


in the rate of exchange’ with the. 


surplus of £125,223 credited to capital 
reserve. 


The PSIT accounts have been prepared 


this year in accordance with current 
accounting standards, so that the revenue 
account now incorporates realized gains 


on the sale of property investments in, 


addition to investment income and deal- 
ing profit. As in previous years, all 
interests and outgoings on properties in 
course of development have been charged 


THE 
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to revenue, the charges totalling {1-88 
million in the year, under review. 

But since the revenue account now 
includes the realized capital gains, it is 


no longer necessary to transfer a general 


sum to distributable surplus account and 
the account is discontinued. A further. 
change pointed out to shareholders by 
the chairman, Mr A. R. Perry, is the 


inclusion of ACT in respect of dividends 


in the ‘revenue account within the 
tax charge for the year. Previously this 
was included with the dividends for 
the year in the distributable surplus 


account, ` 


Inflation-adjusted 
Distillers 


THE DISTILLERS COMPANY was earlier 
than most — be company might even 
claim ‘earlier than any’—in putting the 
impact of inflation on profits into figures. 
The 1974-75 accounts show ‘historic’ 
pre-tax profits of {34-6 million against 
£42°5 million, and inflation-adjusted 
profits of £329 million against £42°3 


- million. 


But the 1974~75 retained surplus of 
£9°71 million against the 1973—74 deficit 
of £4°86 million, wholly relates to the 
benefit derived from obtaining part of 
the group’s financial requirements by way 
of long-term loans. Reduction in pur- 
chasing power of these loans by itself 
represented a gain of {19-1 million. ` ` 

Distillers’ chairman, Sir Alex Mac- 
Donald, comments that progress in the 


development of accounting for inflation - 
‘is still thwarted by the continuing search ' 


for theoretical perfection’. But he con- 
siders that whatever form subsequent 
refinements: may eventually take, ‘the 
elimination of the accounting confusion 
caused by ignoring changes in value of 
the unit of account is by itself an im- 
portant and informative step’. , 


` 


é 


James Latham’s Future 
Strike Diversion Costs 


A PROVISION for future strike diversion 
costs is a unique feature of the accounts 
of the James Latham timber group. In 
the accounts to last March, {28,300 was 


- drawn on the account and, less tax relief 


of £14,716, the account stated as a 
deferred liability in the accounts is re- 
duced from {60,000 to £46,416. Mr 
Michael Latham, MA, the chairman, 
comments that the fund was set up to 
cover the extra costs incurred when 
cargoes are diverted because of strikes 
or other related causes. 

It is possible to insure this risk, but 
the directors, including Mr Christopher 
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Latham, MA, FCA, as deputy-chairman 
and managing director, ‘have’always con- 
sidered it was better to cover it by setting 
aside a special provision’. The charge of. 
£28,300 made in the accounts concerns a 
strike at.the Port of London during last 
winter and the expenses incurred on 
cargoes diverted to Northern European 
ports. WW 
Wide price movements in timber have 
made for equally wide changes in stock 
values and, furthermore, wide changes in 
tax deferments and tax liabilities. A tax 
payment of £987,000 due to have been 
paid last January on the 1973—74 profits 
was deferred because of tax relief, but 
because of the reduction in the closing 
stock figure at March 31st, 1975, the 
tax due for payment on January‘tst, 1976, ` 
of £1,339,000 includes £939,000 of the 
previously deferred tax of £987,000. i 
In the group balance sheet, stocks and 
goods in transit stand at £3:52 million 
against {5-61 million in 1974 and {3-05 
million in 1973. Latham’s pre-tax profits 
for 1974-75 were {1-04 million against 
£187 million, and the tax charge ' 
£613,680 against £1,061,619. 


Learning and Setting-up 


AN UNUSUAL item, ‘Learning and setting- 
up costs £2,914,000’, against a compara- 
tive {1,235,000 appears in the accounts - 
of The Fairey Company. The requisite 
note in ‘Accounting’ Policies’ explains 
that costs incurred in the manufacture 
and assembly of aircraft and complex 
engineering products, such as those sold 
by the group, normally decrease as 
experience is gained. The extent to which 
costs exceed the expected level when 
optimum efficiency is likely to be 
obtained are known as ‘learning costs’. 

In the case of products where the whole 
of the production is covered by contracts 
with third parties, these ‘learning costs’, 
where significant, are amortized by refer- 
ence to the number of units involved in 
the contract, and the unamortized balance 


. is included in work in progress. Where 


this is not the case, the ‘learning costs’, 
where significant, are amortized over a 
pre-determined number of units depend- 
ing on the market envisaged, with a 
minimum annual amortization so that in 
no case are learning costs carried forward 
for more than five years. 

This treatment has been applied, it is 
explained, in the cases of Britten- Norman 


‘ aircraft and the Medium Girder Bridge, 


which are products in constant demand. 
Costs relating to the initial setting-up of 
these production lines are treated in the 
same way as learning costs, and the un- 
amortized balance of these costs is shown - 
separately as ‘learning and setting-up 


costs’. 
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Will Shares History be Repeated? 


PARADOXICALLY, share prices have been rising against the worst 
economic background for more than forty years. Onè of the 
most influential firms of London stockbrokers, Rowe & Pitman, 
Hurst-Brown, go to some lengths in their latest Market Report 
to explein the paradox, and the explanation is worthy of a wider 
audience. 

The first leg of the explanation is that, despite the back- 
ground, industrial profits are holding up well and in many areas 
are tending to improve. This tendency will be assisted by 
eventual reflation. 

The second leg is that the overseas profits content in securities 
quoted on the London stock market now approaches so per cent, 
and Central Statistical Office figures show that between 1968 
and 1974, overseas earnings grew at no less than 24} per cent 
per annum. Although stock appreciation and currency charges 
contributed to the growth the rate is still impressive. 

The third leg is that flow-of-funds analysis suggests the 
demand for existing assets will tend to increase throughout the 
recession, bringing long-term interest rates down to the benefit 
of equities. The ebb and flow of the market is much determined 
by rights issues, so the diminution in supply is currently a 
. helpful factor. 

Finally, Rowe & Pitman, Hurst-Brown forecast that the 
Government will accord an increasingly high priority to pro- 
moting investment and the higher profitability which is a pre- 
condition for it. They consider that ‘Even dividend control may 
go in some such promotional effort’, 

If these points are the stock market or equity investment 
lessons of the present, the eminent stockbrokers, for good 
measure, also point to the lessons of history as a further explana- 
tion of the paradox of bad times and good shares. July 1975 was 
a sterling crisis month, and there were in fact, sterling crises 
in July 1947, 1951, 1955, 1957, 1961, 1965 and 1966, and 1972 
as well. 

On each occasion the Government of the day introduced 
some combination of tighter monetary conditions, consumer tax 
increases, government spending cuts, incomes policy and direct 
measures to support the exchange rate. And every time, share 
prices fell sharply. 

But often these crises have proved to be major turning points 
for the Government, and the parallel between 1966 and 1975 
is considered particularly remarkable. The brokers point out 
that ‘In. both cases, Mr Wilson led a recently re-elected Labour 
Government dominated by Messrs Callaghan, Jenkins and 
Healey, with Mr Benn now playing Mr Brown’s role’. 

The circumstances in which both administrations came to 
power were similar, as have so far been their reactions to these 
circumstances. In both cases the FT 30 share index fell from 
around 370 to 280 over the period of the crisis. 

“There then developed a strong bull market, dominated by 
an upsurge in corporate profits based on overseas earnings and 
exports at a time of world-wide economic boom. In the similar 
circumstances today, history could well be repeated.’ 

The brokers’ Market Report is an interesting exercise in 
explanation, and those investors who draw courage from it will 
draw even more by remembering that in the June ropp Ma 
1969 period the FT index dropped from 370 to 285, soared to 
what was then a new all-time peak of 520, and then eased back 
to 410. 


If for 1966 we read 1975, then 1977 and early 1978 is going 
to be the time of the next big equity boom. And if that pro- 
gramme would seem to fit in with the economic projection of 
recession through the rest of this year and well into 1976, then 
there is another built-in ‘bull’ factor. 

The problem, of course, is that of survival in the meantime. 
There can hardly be much to be gained by holding doubtful 
shares during the survival period, and the institutional invest- 
ment policy is to put the bulk of the money in gilts on the 
prospect of lower interest rates, and to concentrate on equity 
investment in the top flight of companies with strong dividend 
cover and strong overseas and export earnings. 

Getting the view of the FT index right, but not holding 
index shares is not going to carry much in the way of financial 
reward. Investment still has to be basically defensive. 


Gilt-edged 


A plateau of interest rates — short-term interest rates that is — 
has brought steadier gilt-edged market conditions, and the 
rather precarious technical position which devéloped over the 
‘Treasury 13+ per cent tap stock has been righted. 

The twists and turns of US interest will continue to com- 
mand the level of short-term rates in London and therefore 
of the short end of the gilt-edged market. But the long-dated 


‘end should continue to benefit from the inflow of institutional 


money, based on the hope, rather than the promise or expecta- 
tion, of a reduced inflation rate and therefore of justifiably 
lower long-term yields. 

The position at the long-dated end of the gilt-edged market 
is shown by the following representative stocks. 


Yield Yield 1975 
Price interest (red'n) High Low 
Treasury 9 per cent 
1992-96... .. 682xd 13:13 13:58 714 543 
Treasury 93 per cent 
1999.. a 0 ‘a 72 13:39 13-64 75% 544 
Treasury 53 per cent 
2008-12 e, 41$ 13:25 13-40 43% 33 
Treasury 72 per cent 
2012-15 .. .. 878 13-64 13:68 592 434 
Equities 


Companies with strong export and overseas earnings will rank 
highly in the survivors of the 1975-76 recession. In the shares 
of such companies, most equity money will be placed over the 
next few months. This is defensive equity investment, and few 
investors institutional, corporate or individual, will be prepared 
to go on to the offensive for some time yet. i 

But there are also certain ‘situations’ that could merit atten- 
tion by the courageous concerned with trying to achieve capital 
appreciation against the market odds. These situations obtain 
in the case of companies which have taken advantage of the 
parlous financial conditions of 1974-75 to write down and 
write off to the fullest possible degree. 

For such companies, only another year of major financial 
disaster could result in further losses. Bankers Keyser Ullmann, 
and building and property group Bernard Sunley Investment 
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Trust, both of which incurred losses in 1974~75, are two clear 


examples. 


In the overseas earnings category, Unilever and Beecham 


Group are equally clear. 


Price Cover 


Beecham Group 25p shares 306p 
Unilever 25p shares 376p 
Keyser Ullmann 25p shares 49p 
Bernard Sunley Investment Trust 

25p shares Sé 147p 


Beecham. Acceptance of Beecham’s growth rating is indicated 
in the lower dividend yield. As much as 80 per cent of business 
is overseas. In the past year overseas sales, including UK 


Yield P/E 

ratio 

3-6 2:6 13-4 

2-9 3-9. 8:8 
ox 3-5 are 
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exports, increased by 37-7 per cent against a UK sales rise of 


16-2 per cent. Some 8o per cent of profits are earned abroad. 


Unilever. This is virtually a world trading’ organization. Recent 
quarterly figures indicate that the trough of overseas: recession 
is past. The shares are a good sterling hedge. 


+ 


Keyser-~Ullmann,. Writing off and writing back in this banking 
group has been severe. So have boardroom and management 
changes. If the company can get back to basic banking and 


command confidence again, recovery could be sharp. 


Bernard Sunley. After heavy writing down of assets and work 
in progress and providing substantially for bad debts, this group 
should benefit this year from better house sales, profitable work 
on overseas construction contracts and increased rental income. ` 





‘SELF-EMPLOYED’ 
LIFE COVER ` 


SINCE the Finance Act 1971, those who 
are self-employed, or who are not 
members of a sponsored superannuation 
scheme, have been able to arrange tem- 
porary life assurance with the premiums 
ranking for full tax relief (as if they were 
part of a payment to a personal pension 
policy). While estate duty was in force, 
this type of contract had little attention 
since a policy-holder can only be pro- 
vided with ‘a lump sum payable to his 
personal representatives’. Now, however, 
if the proceeds from such a policy are left 
by a man to his wife, no capital transfer 
tax will be payable on them at his death. 

Among the offices which have intro- 
duced a policy along these lines (which 
may be for a term of any period of years, 
but not extending beyond age 70) is the 
Equitable Life Assurance Society, which 
is one of the well-known non-commission 


paying offices. 


Schlesingers have been very successful 
with their Personal Investment Manage- 
ment Servite, linked to their Trident 
Unit Trusts. Funds under management 
in the unit trusts have risen from £4 
million in January to about {15 million. 
The aim of this service is to combine the 
tax and other advantages of unit trusts 
with the personal attention usually avail- 
able only to substantial investors. 


DIAMONDS FOR INVESTMENT 


HIGH QUALITY DIAMONDS can be a useful 
investment, since, effectively, they can be 
looked upon as a foreign asset or com- 
modity — but are not subject to the dollar 
premium. As sterling has depreciated 
against hard currencies, those who have 
invested in diamonds, apart from owning 
an internationally convertible commodity, 
have enjoyed added capital appreciation 
by the percentage depreciation of sterling 
against the currency in which the 
diamond is sold. 

The largest diamond market is in 
Antwerp, and the London Diamond 
Exchange will buy gem stones to order, 


simply charging a commission. At a 
client’s request, diamonds being bought 
in this way can be submitted to any 
gemmological laboratory, prior to accept- 
ance, for independent certification. Other- 
wise, all diamonds handled by the 
Exchange and supplied to private inves- 
tors are correctly identified and accom- 
panied by a certificate of quality stating 
the cut, colour, clarity and carat weight, 
in accordance with current legislation. 
Arrangements can be made for dia- 
monds bought in this way to be lodged 
in the Channel Islands at a branch of one 
of the clearing banks. In this way, value 
added tax at 25 per cent is not charged. 
Full insurance is provided, and a client 
can withdraw his diamonds at any time — 
for sale through the London Diamond 
Exchange, or in any other way. Currently, 
about £3,300 is the minimum investment 
— for a high quality one carat stone. 
Because of their scarcity, diamonds do 
not appreciate proportionately in value. 
For instance, a two carat diainond of 
given colour and clarity would cost more 
than twice that of a one carat of similar 
quality. This discrepancy becomes more 
obvious the larger is the diamond, within 
the range from about go points (there are 


{Oo points to a carat) up to 6 carats. 


OFF-SHORE FUNDS 


TWO OFF-SHORE FUNDS have been intro- 
duced by Schlesingers. Designed for 
residents of the scheduled territories, 
particularly the Channel Islands, Isle of 
Man, Gibraltar and Eire, Schlesinger 
International Fund (Jersey) Ltd, which 
is quoted on The London Stock-Exchange, 
should also be attractive to UK residents. 

While there are no great tax advantages 
(compared say, with the Managers’ Inter- 
national Unit Trust) for ordinary UK 
residents, the backing to the company’s 
loan facility is being invested in gilts 
(rather than bank deposits as is mandatory 
for authorized unit trusts). This could 
give investors a further appreciation 
over and above any achieved by the 
underlying international portfolio itself. 


Schlesingers, for instance, expect UK 
interest rates to fall in the next-two to 
three years, with the result that there 
could be useful capital appreciation from 
this course. 


Initially, about 6o per cent of the. 


portfolio is being invested in the USA — 
where the managers are particularly 
bullish, taking a two-year view. The 


` Personal Investment Management Ser- 


vice is being made available with this 
fund. 

The other fund is dollar denominated, 
designed for investors outside the sched- 


. uled territories, and quoted in Luxem- 


bourg. It can invest directly in gold 
bullion, when appropriate, and can be 
used as an investment vehicle by the 
Jersey Fund. 


CHILD'S POLICY FOR CTT 


‘THE INTRODUCTION of capital transfer tax 
has resulted in renewed interest in policies 
on the lives of children. The Scottish 
Equitable Life Assurance Society, for 
instance, has ichanged its SECA Plan. 
Now, children can enter from the age of 
one month, rather than four years. The 
Society has introduced a return of 
premiums clause in the event of the 
child’s death during the first ten years. 
This type of policy can be issued on an 
endowment or whole life basis, but only 
profit-sharing contracts are available. 

Normally, premiums will be paid by 
the child’s parent, and the policy will be 
transferred to the child when the latter 
reaches the age of 18. Once the child 
starts to pay the premiums at that stage, 
he or she can claim the statutory relief of 
income tax in respect of them. 

The Scottish Equitable sees: the main 
use for this policy as.a vehicle for gifts 
which are exempt from capital transfer 
tax. It has introduced a maximum sum 
assured of £6,000, which is the amount 
which can be provided by an annual 
premium of £1,000. The Society does not 
want to encourage higher premiums; by 
limiting the sum assured, it can ask fewer 
questions on the medical proposal form. 
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STOCKBROKERS’ 


STATISTICIANS 
have lost no time in translating 
‘Sandilands’ into winners and: losers 
and bulls and bears. As with CPP, 
however, CCA is more a matter of 
confirmation than revelation. 

Inflation accounting of whatever 
method must confirm known weak- 
nesses rather than reveal new ones. It 
is generally known where particular 
industrial weaknesses lie, but it is 
still not generally accepted politically 
that general weakness lies in years of 
inadequate profits grossly .overtaxed. 


So far, governments have only paid 


lip service to the need to do anything 
about that situation. 

The Government, via ‘Sandilands’, 
now has a foundation on which it can 
build its plans for a profitable and 
fairly taxed private sector. But it is a 
_fair guess that — argument within 
the accountancy profession apart — 
government will be the main barrier to 
the effective introduction of an other- 
wise accepted inflation accounting 
method. 

The method will not be effective if 
it is merely a method of showing true 
figures while taxation imposed by 
government is based on the in- 
adequacies of the’ present system. 
‘Sandilands’. provides as much a test 
for government as it does for industry 
and the capital markets of the City. 


SHOWING THROUGH 


Gradually the industrial problems im- 
posed by deepening recession and 
inflated costs are showing through in 
‘published figures. A number of carpet 
manufacturing companies, for example, 
_ have issued poor half-year results 
lately and, not surprisingly, companies 
concerned with the car and com- 
mercial vehicle industry have. shown 
profits falling sharply — and in some 
cases profits turning to losses. 

Typical of the current situation was 
the recent comment of Sir Alastair 
Pilkington, chairman of the Pilkington 
glass-making group. Demand, for 
safety glass from the car industry has 
fallen heavily and in another area 
the company is faced with the problem 
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of closing plant making glass for 
television sets. 

The Bowater company, in another 
area, has reported destocking in the 
paper and packaging industries and 
in other parts of the group; directors of 
textile companies reporting heavy 
profit falls profess not to be abie to see 
the end of the downcycle. 

For industrial companies pre- 
ponderantly concerned with home 
markets and without any major export 
interests, prospects for the next twelve 
months are uninviting. 


TIMING 


Economic argument currently turns 
on the need of reflationary measures, 
their timing and their extent. Given 
that the present recession is the 
product of monetary controls imposed 
in 1973, there is a basis for argument 
that easement of monetary conditions 
to a minor degree should be introduced 
soon so that the recession over the 
next six months can be counteracted 
to some degree. To delay such action, 
it is argued, will leave the recession to 
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run unnecessarily deep and will 
eventually lead to the all-too-familiar 
process of all the economic stops 
being pulled out at once late in 1976, 
leading to another boom in 1978. 
This used to be called ‘Stop-Go’. 
Since the politicians have decided not 
to repeat ‘Stop-Go’ methods of al. 
ternatively cooling and heating the 
economy, commentators on the eco- 
nomic scene have obligingly refrained 
from using the description. But the 
present situation has all the signs of an 
old fashioned ‘Stop’, as well as most 
of the signs that the Government 
ee to keep the ‘Stop’ going too 
ong 
The Chancellor of the Exchequer, in 
his International ` Monetary Fund 
speech,. seemed to be making -his 
‘Stop’ policy clear enough. If the 
monetary controls of 1973 can appear 
to be making the £6 a week pay 
policy work in reducing the rate of 
inflation, there is, presumably, some 
political credit to be gained. It will. 
be gained at considerable economic: 
cost. 


Rates and Prices: | 


Closing prices, Monday, September 8th, 1975 


Bank of England Minimum Lending Rate 


Jan. 24,1975 ..11 % Mar.21,1975 ..10 % ‘Dayto day 94-104% Bank Bills 
Feb. 7,1975 ..103% ‘April18,1975 93% 7 days 3-103% 2months 1085% 
Feb. 14,1975 ..104% May2,1975 ..10% Fine Trade Bills 3 months 103-1044% 
Mar, 7,1975 ..101% July25,1975 ..11 % 1 month 113-105% 4months 103-1044% 
2 2 months 114-1 02% 6 months 108% 
3 months 112-11 % 
Finance House Base Rate 
September 1st, 1975. 103% Three Months’ Rates 
Local authority deposits .. -. 103 -104 % 
. f Local authority bonds Ge - 103 -10 -% 
FT Industrial Ordinary Index Sterling deposit certificates  .. 107-105% 
September 8th, 1975. 319-1 Euro-sterling deposits -- 103 -10% % 
Euro-doliar deposits el , 7 -744% 
Treasury Bills Foreign Exchanges 
July% .. £94842% Aug.8 .. £10-4751% New York .. 2:1105 Frankfurt.. 5-4550 
July11 .. £94767% Aug.15.. £10-4313% Montreal 2:1675 Milan 1415-00 
Julyi8 .. £94493% Aug.22.. £10-4325% Amsterdam.. 5-5750 Oslo 11-6650 
July 25 .. £10-4407% Aug. 29.. £10-3805% Brussels ..81-4000 Paris 9-3100 
Aug.1 .. £10-4272% Sept.5 .. £10:2675% Copenhagen 12-6275 Zürich 5-6650 
Gilt-edged 
Consols 4% ni $ .. 282 Treasury 9% 1994 Gs vn, «6 Zë 
Consols 24% _ —«.. a Së .. 173 Treasury 83% 84-86 . .. Ká .. 82% 
Conversion 34% Sos ve . 26 Treasury 83% 87-90 ., s.. 72% 
Funding 33% 99-04 .. as +. 303 Treasury 62 1% 1976 s s F ». 96S 
Funding 54% 78-80 .. aie .. 833 Treasury ER % 77—80 ., T e: 2 
Funding 53% 82-84 754 Treasury 34% 79-81 .. We ae . 764 
Funding 53% 87-91 .. 544 Treasury 5% 86-89 SS és ». 543 
Funding 6% 1993 Ge ue .. 628 Treasury 54% 08-12 .. ee »» 413 
Funding 63% 85-87... eh .. 72% Treasury 23% .. de ga aa "E 
Treasury 124% 1993 .. Sa .- 938 Victory 4% Sc Sa s. -æ 99 
Piracy: 93 1% 1999 ge .» 724 War Loan 334% .. z e , 262; 
- Retail Price Index (Jan. 1974—100) 

l Jan. Feb. Mar. April May June «July Aug. Sept. Oct. Nov. Dec. 
1972 82:9 83:3 836 844 84-8 853 856 86:3 86-8 GK 88:3 88-7 
1973 893 89:9 90-4 921 928 933 93-7 940 94-8 6-7 97-4 98-1 
1974 100-0 101-7 1026 106-1 107-6 108-7 1097 1098 111-0 113-2 115:2 116-9 
1975 119-9 121:9 124-3 129.1 134-6 137-1 138-5 


Money Rates 


(For earlier index numbers on this basis, see February 27th issue, page 292.) 


298 


Sg , 
ACCOUNTANT 


{ 


September 11th, 1975 


The Sandilands Report = =—© 


Principal Conclusions 


Implementation of the Sandilands Report, it was claimed last week, could establish the 


United Kingdom as a world leader in accounting for inflation. The difficulties 
confronting British companies are not the product of existing accounting conventions; 
they are caused by inflation itself,and will remain until inflation is reduced to a more 


acceptable level. ` 


Advance copies of the report were circulated to selected senior members of the 
accountancy profession, and the Consultative Committee of Accountancy Bodies has 
invited the Accounting Standards Steering Committee to prepare a brief report on its 
-= reactions to the Sandilands proposals ‘as a matter of urgency”. Meanwhile, we reproduce 

below a summary of the Sandilands Committee's principal conclusions. 

The full text of the report (Cmnd 6225) is published by HM Stationery Office, price £4°25.. 


Tue Unrreo Kincpom is in the grip of the worst period of 
inflation in its history. So far as companies are concerned, costs 
in many industries have increased with unprecedented speed 
in the last five years, and there are few industries whose costs 
have not. increased significantly. 


2. Measurement of changes in costs and prices 


Changes in the price of goods and services may be measured 
by individual observation or by the use of indices. An index 
measures the change in the average price level of a particular 
group of goods and services and is of only limited use in deter- 
mining the change in the price of other goods and services. A 


general index of price changes or of the ‘purchasing power’ of . 


money is of little practical use, and the concept of “general price 
changes’ and its converse, ‘the general purchasing power of 
money’, are unquantifiable. 

The average movement of prices and the rate of inflation will 
vary for different individuals and entities in the country accord- 
ing to the selection of goods and services which they buy. It 
is incorrect to assume that a wide-ranging index such as the 
Retail Price Index can be a measure of the rate of inflation 
equally appropriate to all individuals and entities. 


| .3. Company accounts 


The law requires every company to prepare annual accounts 
which show a ‘true and fair view’ of its results for the year and 
its state of affairs at the year-end. Accounting principles should 
as far as possible meet the requirements for information of 
those who use company accounts. These requirements are varied 
and a compromise must be reached which provides the maxi- 
mum useful information which can be clearly and simply pre- 
sented. 

An acceptable compromise may be achieved at one time but 
may cease to be acceptable when circumstances change. Such 
a change of circumstances lias occurred since the late 1960s 
with the rapid increase in the rate at which prices have changed. 
This change warrants a review of generally accepted accounting 
principles to determine whether they still reflect adequately the 
requirements for information of users of accounts. The Com- 
mittee applauds the recent determination shown by the ASSC 
in making a comprehensive and constructive attempt to deal 
with this matter. | 


4. Measurement of net assets and profit 


The task of accounting is to measure a company’s ‘net assets’ 
at a particular date and its gain or loss during a particular period. 
In order to be meaningful these measurements need to be 
expressed in terms of a common unit. , 

Gains may be classified as (a) ‘realized’ or ‘unrealized’ and 
(b) ‘holding’, ‘operating’ or ‘extraordinary’ gains.’ In different 
circumstances different types of gain may be regarded by com- 
panies as ‘profit’. Any concept of profit implies an underlying 
concept of ‘capital’. Accounting systems may be classified under 
three headings: 


(i) The unit of measurement used. 
(ii) The basis adopted for measuring net assets. 


(iii) The extent to which total gains during a period are regarded 
as ‘profit’. 


5. Requirements of users of accounts 


The requirements of users of accounts should be the funda- 
mental consideration in deciding the information to be disclosed 
in company accounts. The general conclusions drawn are: 

(i) The requirements for a unit of measurement are the same 
for all users of accounts and should as far as possible meet 
five suggested criteria. 

(ii) There is a requirement for the historic cost and ‘value’ of 
assets to be shown. In most circumstances the most useful 
concept of ‘value’ is the ‘value to the business’. 

(iii) A concept of profit which equated profit with operating 
gains .. . would be useful to the majority of users of accounts. 
Such a concept of profit would require holding gains to be 
shown separately in the accounts. , : 

(iv) There is a requirement for information on the liquidity 
position of companies. 


6. Principles of a useful accounting system 
The main principles of an accounting system which would meet 
the requirements for information identified aré: 

(i) Money should be the unit of measurement. 


(ii) Assets should be shown at their ‘value to the business’. In 
the majority of cases this will be their written-down current 
replacement cost (or current purchase price) but may in 
some cases be their net realizable value or ‘economic value’. - 
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BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 


Fellow (F.B.A.A.) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. l 

The majority of members are engaged 
in Public Practice and the remainder in 
Commerce, Industry, Local Government, 
etc. 


The basic qualifications for membership 
are: 










Associates 

Must have passed the Association's 
examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. 







Licentiates 

Must be at least 25 years of age with 
a minimum of seven years’ approved 
accountancy experience. Elevation to 
Association is by examination only. 


Student registration is available to 
applicants with a suitable educational 
background. 


Examinations are held only in the United 
Kingdom in May and November. ` 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 











STAMFORD HOUSE 
LONDON W4 1TP 
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(iii) Liabilities should be measured generally on the same basis 
as assets. i 
(iv) A figure of ‘operating profit should be arrived at by charg- 


ing against the amounts realised for a company’s output 


during the year the ‘value to the business’ of the assets 
consumed in generating those amounts. Holding gains and 
extraordinary gains, which would be excluded from 
operating profit, should be shown separately. 

(v) A cash flow statement for the year should be attached to the 


accounts. 


S ` 


7. Historic cost accounting 


When prices are stable, historic cost accounting meets the 
majority of requirements for information. When prices are 
stable, historic cost accounts provide a basis for valid com- 
parison of a wide range of aspects of companies’ performance. 
Historic cost accounting also achieves a considerable degree of 
objectivity although there is scope for subjective judgement, 
particularly in the treatment of depreciation and stock. 

When prices are changing, the usefulness and relevance of 
information provided by historic cost accounting is greatly 


reduced. When prices are rising, the ‘value to the business’ of 


a compeny’s assets will not be shown by historic cost accounts 
in a-substantial majority of cases. In addition, historic cost profit 
does not equate to ‘operating profit’ and includes holding gains 
when prices are rising. : ! 


8. Modifications to historic cost accounting 


Historic cost accounting has been modified and adapted in 
recent years in an attempt to deal with the problems created by 
changing prices. Fixed assets, notably property, are increasingly 
shown at a revaluation rather than at cost but there is, at 
present, no standard form of disclosure nor an insistence on 
uniformity of treatment. Similarly there is a multiplicity of 
methods by which depreciation provisions are calculated, some. 
of which depart from the principles of historic cost accounting. 

The problem of stock appreciation has become so serious for 
British industry that something must be done to remove this 
distortion from company profits. The last in, first out (LIFO) 
and base stock methods of stock valuation have been proposed 
in an attempt to deal with this problem; but base stock has only 
limited application and Liro is not to be recommended for a 
variety of reasons. 

Taken as a whole, these modifications and adaptations have 
made present-day accounting .conventions more complex and 
less standardized than many would consider desirable. They 
have strained historic cost accounting principles to breaking 
point, reduced their objectivity and have still failed to produce 
a satisfactory answer. 


9. The current purchasing power method 


The objective of: the purchasing power method of accounting 
for inflation is to show the affairs of a company in terms of a 
unit of measurement of constant value when costs and prices 
are changing. In the UK and Ireland, the provisional State- 
ment of Standard Accounting Practice No. 7 (SSAP7), issued 
in May 1974, recommended that companies should present 
with their basic accounts a supplementary statement showing 
the figures in the basic accounts converted in terms of ‘current 
purchasing power’ at the balance sheet date. 


Considerable support for the CPP method has been shown, 


in evidence available to the Committee, and SSAP7 has per- 
formed a valuable function in focusing attention on the defi- 
ciencies of historic cost accounting during a time of ‘changing 
prices. However, in the long term it does not remedy these 
deficiencies. The proposal that CPP statements should be 
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supplementary is likely to detract significantly from their use- 
fulness. 

The use of the RPI as a measure of the change in the ‘pur- 
chasing power’ of money gives a poor indication of the effects 
of inflation on companies, The concept of profit adopted by 
CPP accounting is unlikely to be useful to the majority of users- 
of company accounts; CPP profit may include ‘gains’ on 
monetary items and users of accounts may be seriously misled 
if they assume that CPP profit is available for distribution in 
full. i 


10. Value accounting 


Value accounting is a general term covering a wide range of 
different accounting systems whose common feature is that net 
assets are measured by reference to their value rather than their 
cost. One such system, replacement cost accounting, comes 
close to meeting the dominant requirements of users of accounts 
and the Committee’s own proposals have many similarities with 
certain forms of this system of accounting. 


11, Cash flow accounting 


Advocates of cash flow accounting believe that there can be no 
objective ‘correct’ measure of the income and financial position 
of a company, and that the traditional profit and loss account 
and balance sheet of a company should therefore be replaced 
by a statement of cash flows. Such a system would have many 
advantages but could not easily be accommodated within the ` 
present requirements of the law. In addition, users of accounts 
have a continuing need for a useful measure of the profitability 
of a company which would not be satisfied by. a statement of 
cash flows alone. 

Nevertheless, in the Committee’s view there is much of value 
in the cash flow accounting principle. In the light of the recent 
liquidity crisis, statements of companies’ cash positions and 
internal forecasts of cash flows for the forthcoming year merit 
immediate development. `. 


12. Principles of current cost accounting 


The Committee’s recommendations are as follows: 


(i) All companies should as soon as practicable adopt an 
accounting system to be known as ‘current cost account- 
ing’, the main features of which are: 


(a) Money is the unit of measurement; 

(b) Assets and liabilities are shown in the balance sheet 
at a valuation; l 

(c) ‘Operating profit is struck after charging the ‘value to 
the business’ of assets consumed during the period, thus 
excluding holding gains from profit and showing them 
separately. 

(ii) Current cost accounts should as soon as practicable 
become the basic published accounts of companies. 
However, the net book valué of assets on a historic cost 
basis and historic cost depreciation should continue to 
be shown in notes to the accounts. 

(iii) Companies should include a funds statement with their 
accounts, and directors of all companies should be required 
in future to include in their annual reports a statement 
on the adequacy of the cash resources likely to become 
available to meet the company’s requirements in the. 
ensuing year. 


13. Recommendations for an initial standard of 
current cost accounting 

In view of the practical problems involved, the Committee 
recommends that no adjustment to the historic amount of any 
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class of liability should be required by the initial standard. In 
many cases such historic amounts are also the ‘value to the 
business’ of the liabilities concerned. 

The two adjustments required to the historic cost profit and 
loss account to reflect the ‘value to the business’ of assets 
consumed are described: these are the ‘cost of sales adjustment’ 
and an adjustment to relate the depreciation charge for the year 
to the’ year-end valuation of fixed assets. Recommendations are 
made for the treatment of trade investments and for the retention 
of certain historic cost figures by way of a note to the accounts. 

Recommendations for the form of presentation of current 
cost accounts include the establishment of revaluation reserves 
in the balance sheet through which all holding gains and any 
‘cost of sales adjustment’ would be passed; the treatment of 
‘extraordinary items’; the inclusion in the accounts of a summary 
statement of total gains/losses for the year; and the presentation 
of 5- or 10-year tables of comparative figures and ratios. 


[The Committee’s recommendations are not intended to form the 


standard itself ~ which, it is suggested, ‘must be drawn up by the. 


professional bodies through the normal procedures’.] 


14. Implementation of current cost accounting 


The Committee recommends that a steering group with a 
permanent staff should be set up to prepare the initial standard 
of current cost accounting for issue by the professional account- 
ing bodies by June 30th, 1977, if this proves feasible. In addition, 
the steering group would act as a centre of advice for companies 
in the implementation of current cost accounting; co-ordinate 
the programme of communications of and training in the 
principles of current cost accounting; identify existing account- 
ing standards that may need modification; and develop and 
refine current cost accounting after its initial introduction. 
It is essential that companies should not wait until current 
cost accounting becomes mandatory before showing the effects 
of inflation in their published accounts. With the agreement of 
their auditors, companies should wherever possible adopt the 
essential features of current cost accounting before it becomes 
mandatory. i 


EN 


15. Implications for taxation ` 


It is an established principle, endorsed by the Courts, that profits 
for tax purposes should be computed in accordance with the 
ordinary rules of accounting except where the "Dages Acts decree 
otherwise. It would follow, therefore, that, if current cost 
accounting became generally accepted, tax should be based on 
current cost profit rather than on historic cost profit. 

However, such a fundamental change should not be intro- 
duced without a comprehensive review of taxation as a whole, 
extending beyond the corporate sector. Pending such a review,. 
which the Committee believes should now be commissioned, 
the Committee recommends the following: 


(i) Tax relief on stock appreciation should continue to be 
granted as a deferral of, not an exemption from, tax. A 
‘clawback’ of relief should be made when the volume of 
stock is reduced. 


(ii) It is an integral part of the Committee’s recommendations 
that roo per cent first-year allowances should continue to be 
given on qualifying capital expenditure. 


(iii) Commercial buildings should 


in future qualify for capital 
allowances. l i 


(iv) ‘Roll-over relief’ on capital gains should be continued and 
consideration should be given to extending the relief to 
other classes of assets and to investment companies. 


(v) Recognition of the effects of changing prices in assessing 
liability to capital gains tax should be considered. 
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(vi) No change should be made to the treatment of interest for 
tax purposes. ` 

(vil) Further study should be given to the practical effects of the 
~- advance corporation tax system, - 


(viii) Provision should be made for deferred tax on any gain arising 
on asset revaluations. 


16. Implications for other areas of public policy 


The Committee recommends that current cost accounting 
should become the accounting basis on which the Government’s 
price control policy should operate. It should also form the basis 
of the profit formula applicable to Government non-competitive 
contracts and should be the accounting system used by the 
Monopolies Commission in examining the profitability of 
industries. 


17. Other implications of current cost accounting, 


The distinction between ‘operating profit’ and holding gains is 
of prime importance to management. Investment appraisal, 
pricing policy, dividend policy and decisions on appropriate 
sources of finance are all areas where it is important to distin- 
guish between gains which are the result of the company’s 
operations and those which may have arisen only because 
existing assets were purchased cheaply in the past. 

The exclusion of holding gains is particularly important when 
comparing the performance of profit centres within a company 
and when determining the return on capital employed. In capital- 
intensive industries using long life assets, it seems likely that on 
a current cost basis the returns currently being achieved will 
be significantly below those calculated using historic cost data. 
The determination of pricing policy and dividend policy will 
be facilitated by current cost accounting, which will also provide 
useful information for the purposes of wage and salary nego- 
tiations. i 


18. Implications for consumers l 


The Committee has received conflicting evidence as to whether 
inflation accounting might affect the rate of inflation experienced 
by consumers. T'he introduction of current cost accounting may 
cause some companies to seek to raise prices, but. will not alter 
the underlying position of a company, and at worst is unlikely 
to advance by more than a few months any realization by a 
company that its profitability is-too low. 

Any such likelihood is far outweighed by the advantages of 
current cost accounting from the point of view of financial 
reporting. The extent to which a company can in practice raise 
prices will depend on market and legal considerations. 


19. Procedures adopted in other countries 


A recent survey of inflation accounting practice in other 
countries has indicated that the revaluation of assets is per- 
mitted in published company accounts in many countries. 
Current cost accounting is similar to the system which is 
regarded as best. practice in Holland. It is compatible also with 
the current draft of the EEC Fourth Directive. i 


20. Implications for indexation 


‘Indexation’ does not necessarily imply the use of an index of 
"General purchasing power’ and ‘may be based on specific 
indices. The Committee’s proposals do not amount to indexa- 
tion. The introduction of indexaticn on a large scale would raise 
significant questions of public policy, but these are not raised 
by the Committee’s recommendations. 
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Accounting for Inflation 


international Accountants’ 
Cambridge Conference 


PUBLICATION of the Sandilands Report 
invested the 1975 annual conference of 
the Association of International Ac- 
countants — held last week at Trinity 
College, Cambridge — with an added 
topicality. The report, it must be con- 
fessed, evoked an unsympathetic res- 
ponse from the first speaker, Professor 
David Myddelton, MBA, FCA, ACIS, who 
said that its recommendations would 
lead to accounts being based on hypo- 
thetical rather than actual transactions. 
Governmental intervention, by the ap- 
pointment of the Sandilands Committee, 
meant “years of doing nothing’ during the 
worst inflation in Britain’s history. 

There was indeed a case, Professor 
Myddelton argued, for saying that 
Britain’s worst problem was not in- 
flation, but politicians. Inflation did not 
occur in a vacuum; it was the consequence 
of deliberate governmental policies. 


Keynesian heresy 


He attacked the theories of the late 
John Maynard Keynes as tantamount to 
‘Eat, drink and be merry (at somebody 
else’s expense) for tomorrow we cancel 
all monetary debts’. The effect of 


inflation — or, to use Professor 
Myddelton’s preferred term, currency 
debasement ~ was to put monetary 


security into the political melting pot. 
The success of Keynes’s theories had owed 
more to the political conditions of his 
time rather than to any economic logic. 
He recalled that Adam Smith’s Wealth 
of Nations had criticized kings and their 
ministers as the greatest spendthrifts in 
society, and claimed that politicians had 
deliberately chosen inflation as an al- 
~ ternative to raising taxation sufficiently 
to pay for their schemes. Seeking to 
restrain inflation by imposing price 
controls was like dipping the thermo- 
meter in cold water on a hot day — it 
distorted signals without affecting the 
cause. The deliberate exclusion by govern- 
ment of the free market mechanism meant 
that the nation had no indication of 
whether 60 per cent of the national 
income — the present level of government 
expenditure — was wisely spent or not. 
Continuance of inflation at the UK’s 
present rate, he continued, posed a 
serious threat to her political institutions. 





Inflation had tended to increase the 
power of government in sweeping the free 
market mechanism aside — often on a 
semi-totalitarian scale never before seen 
in peacetime — while private business 
was confronted with the alternatives 
of bankruptcy or dependence on govern- 
ment handouts, leading to back~-door 
nationalization. 


Tax of uncertain duration 


Opening his paper on capital transfer tax, 
Mr Tony Sherring, FCA, ATII, spoke of the 
difficulty of treating it on any satisfactory 
basis; though conceived as a lifetime- 
duration tax, it was of the nature of 
politics that it might yet be repealed, or 
significantly varied within the next five, 


_ Six or ten years. 


Capital transfer tax, though dove- 
tailed exactly to follow estate duty, was a 
completely new tax; ‘as new a tax as 
when VAT replaced purchase tax. 
The total amount chargeable to CTT was 
completely different from that chargeable 
under estate duty rules; further, the 
scale of CTT rates was sharply pro- 
gressive in its effect. He demonstrated 
that, at certain levels, to double the 
amount of a disposition could well 
increase the tax liability between four 
and six times over. 

A lifetime tax presumed that lifetime 






Addressing the conference on ‘Capital 


transfer tax’, Mr Tony Sherring evidently 
enjoyed his subject. 
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records would be available; but there was 
no obligation to make CTT returns of 
exempt transfers of value, and it seemed 
likely that many taxpayers would not 
keep records of such dispositions. Mr 
Sherring forecast the prospect, in ten 
years’ time, of ‘one million back duty 
cases, of which perhaps ten might be 
guilty, and in which the records, if any, 
will all have disappeared’, 

He reminded his audience of the three 
levels of the main CTT charging section 
(section 20 of the Finance Act 1975): 
a ‘disposition’ (including, by virtue of 
section 51 (1), associated operations) 
made after March 26th, 1974, which was a 
‘transfer of value’ must be, if not 
exempted, a ‘chargeable transfer’. Events 
which might qualify as deemed dis- 
positions included alterations of share- 
holdings in a close company ~ which, if 
satisfying the further tests, could give 
rise to a CTT liability. Mr Sherring 
regarded as unimportant the position of 
interest-free loans as deemed transfers 
of value; the delay in implementation of 
section 41 of the Act, he said, was to give 
the Government time to think again, and 
to decide what classes of transaction the 
section was really intended to catch! 

Among the detailed ‘exempt transfer’ 
provisions, Mr Sherring mentioned the 
necessity for qualifying wedding gifts to 
be made at the time, rather than months 
after the event, and suggested that the 
interpretation of ‘normal’ expenditure 
had yet to be determined; it was possible 
that the first gift of a series, until a 
pattern had been established, might fail 
to qualify. He also mentioned the prac- 
tical problems of valuing, on the ‘open 
market’ basis required by section 38, 
such assets as a minority shareholding in a 
private company with problematical divi- 
dend prospects. 


Accounting problems 


The Sandilands Committee’s report, in 
the words of the next speaker, Mr Robin 
Waldron, FCA, Fcc, ‘had dropped a bit of 
a bombshell into UK accounting thought’ ; 
by unkind coincidence, it had also 
compelled Mr Waldron to revise much 
of his paper at the last moment! He 
recalled the conflict of opinion which had 
developed at the 1974 Jerusalem Con- 
ference on Accountancy over the res- 
pective advantages of current purchasing 
power adjustment as practised in the UK 
and USA, and of replacement cost 
accounting with Germany and the Nether- 
lands as major supporters. 

In a reference to the political res- 
ponsibility for inflation, Mr Waldron 
said that it was sometimes highly un- 
popular for governments to do the right 
things. He declared his own preference 
for the CPP basis of adjustment as laid 
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down in SSAP 7 [The Accountant, May 
16th, 1974] as the recognition of in- 
flation in as simple a fashion as possible; 
the pressures of issuing published ac- 
counts against a time limit afforded little 
opportunity for extensive innovation, and 
current value accounting also introduced 
a subjective element. 
_ Cases brought before the Courts over 
the past century had demonstrated the 
legal concept of the inviolability of a 
company’s original capital, which could 
not be disbursed or repaid in the guise of 
revenue. Under inflation, ‘profits’ were 
shown which in real terms. did not exist; 
and taxes were paid on these illusory 
profits, leaving companies with inade- 
quate resources. Accountants, said Mr 
Waldron, should recognize the need to 
take a commercial viewpoint without 
necessarily waiting for the tax authorities 
to declare their attitude. 
A wide range of inflation accounting 
techniques had been developed and 
advocated in different countries of the 
world; it was the profession’s task to 
consider what could be learned from these 
techniques for the help of clients. The 
Sandilands report, though an important 
development, was no more than a 
stepping-stone, and the direction of the 
next step might yet be a matter of debate. 


` 


Taxation of companies 


Opening the penultimate session, Mr 
R. A. Bowman, Fcca, FTI! demonstrated 
an impressive acquaintance with the 
details of corporation tax — ‘the only tax 
borne by a company on its profits or 
gains, though it may act as an unpaid tax 
collector in respect of others’. 

Profits chargeable to CT include all 
income which in the case of an individual 
would be liable to income tax (other than 
franked investment income), plus charge- 
able gains, Jess annual payments. There 
was an annual fraction — at present 
11/26ths — applied to chargeable gains to 
reduce the effective rate of CT on such 
items to the same rate as capital gains tax 
assessed on individuals. E 

Advance corporation tax, Mr Bowman 
stressed, was nothing more than its name 
implied — a payment by the company in 
advance of its total liability. The rate of 
ACT was determined by the standard rate 
of income tax: thus, while income tax was 
at 30 per cent, ACT was levied at 

D 
Se 
deductible from corporation tax for the 
accounting period in which the dividend 
was paid, irrespective of any description 
attached in this regard to the dividend. 

Among a number of ACT points 
covered in Mr Bowman’s presentation 
were the availability of the tax credit 
element in franked investment income 





or three-sevenths. ACT was 
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against the recipient company’s own ACT 


liability for the same accounting period; - 


the non-availability of ACT against 
corporation tax on chargeable gains; 
limits on the carry-back ‘or .carry- 
forward of ACT; and the impossibility of 


having surplus franked investment income ` 


and-surplus ACT in the.same period. He 


_spoke also of the ‘small companies’ — or, 


more correctly, companies making small 
profits — rate of ACT; the examination 
candidate who sought to define a ‘small 
company’ for corporation tax purposes as 
‘any company which is not a large com- 
pany’ had been only partially correct! 


Hazards of investment 


The final speaker, Mr D. E. Findley, 
AMBIM, had been billed to speak on 
‘Limiting investment risks caused by 
rampant inflation’, and confessed that he 
must appear almost in the guise of a 


. prophet of doom. He found it difficult 


‘under present conditions to find hopeful 


things to say; investment advice must be 
a matter of assessing the requirements of 
the individual’ client and weighing up 
alternative risks. Under extreme con- 
ditions of unemployment, for example, 
even building societies — with large 
numbers of defaulting borrowers on their 
books — might cease to be regarded as a 
‘safe? investment; though Mr Findley 
was careful to add ‘I certainly wouldn’t 
‘expect this to happen’. 

Ar present levels of taxation, an in- 


‘vestor certainly not in the ‘wealthy’ 
category could find himself paying 
60--15 per cent=75 per cent tax, on the’ 


top slice of his investment income; at this 
level, capital gain prospects became more 
attractive than increased dividends. It was 
impossible for an investment adviser to 
divorce his mind from political con- 
siderations; politics, said Mr Findley, had 





rege GE 
Ze 
Dn P x 
D AL Sekt 
Ke 
E . RRE E 
Ce SG ZS 


Ba, ` e ëm Aen SE 





Ry, 


At 


van e 


the Chairman's reception. From righ 


of Conferences. 


EN 


L Mr R. 
Mr D. Colquhoun, Past-Chairman, and Mrs Colquhoun; and MrA. 


September llth, 1975 


a very powerful effect on the prosyesity of ` 
companies and of a nation. f 
Investment trusts, for example, were 
‘as good an investment as any, if you can 
believe that in the long run the Govern- 
ment will create conditions. under which 
corporate fortunes can revive. But it ‘is 
impossible for free enterprise to develop 
under a government which regards 


profits as undesirable, and ‘is not pre- 


pared to allow private enterprise the 
opportunity and encouragement which it 
needs’. The long-term alternative lay 
between the free enterprise way of life 
or the State as universal controller and 
provider. 

He quoted Professor Milton Friedman’s 
view that governments should accept the 
same constraints as responsible people, 
and endeavour to live within their means 
— in ‘particular, by not increasing the 
money supply beyond the rate of increase 
in gross national product. To apply this 
test in.the UK would mean a huge cut- 
back, putting, employment and welfare 
State benefits still further at risk: | 

‘Politically, these things are out. Our 
political masters can only act within 
limits laid down by very powerful 
interests within the country, and in, 
particular by organized labour.’ 


Conference dinner 


Ai the formal conference dinner on 


September 6th, the Association’s chair- 
man, Mr R. T. Benham, FAIA, FCIS, 
presided. Proposing the toast of the 
Association, Mr Ben Ford, mp, referred 
to the continuing political battle for 
recognition of its qualification on equal 


‘terms with those of the older bodies. - 


Mr A. Hamilton Hopkins, BCOM, 
FAIA, FCIS, proposed a toast to the City of 
Cambridge, ‘to which’ the Mayor, 


Councillor Robert-May, responded. 
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Corporation Tax 


The Small Companies Rate 


1- An Analysis 
by FÉLICE V. SLADE, FCA 


THE ‘SMALL COMPANIES RATE’ of corporation tax is something of a misnomer and 
might perhaps have been better named the ‘small profits rate’. It applies to small 
profits, and therefore can apply to large companies if and when their- profits are 
small — for instance, when times are bad or capital allowances are exceptionally large. 


The general provisions concerning the 
small companies rate, which came into 
force with the imputation system on 
April ist, 1973, are contained in section 
95 of the Finance Act 1972 (as amended). 
‘The small companies rate applies when a 
company’s profits (as defined) do not 
exceed {25,000 and even then is applied 
to income only. For this purpose: 

Profits=profits chargeable to corporation 
' tax (ie, income plus fraction of capital gains, 
less charges} plus franked investment income 
(ie, UK dividends received plus the related 
tax credits) other than from an associated 
company. 

Income=profits chargeable to corporation 
tax less any chargeable gains included therein. 

The small companies rate does not 
affect the offset of advance corporation 
tax (ACT); the maximum amount that 
can be offset remains at 30 per cent of the 
income, as defined above, for the financial 
year 1973 (ended March 31st, 1974), 
33 per cent for the financial year 1974 and 
35 per cent for the financial year 1975. 
Example (1) 

AB Ltd receives the following in the account- 
ing year ended March 31st, 1974: 


Case I trading income .. 


20,000 (income) 
‘Chargeable gains: 


£5,200 X 30/52 3,000 
Franked investment in- 

come (dividend £700 + 

tax credit £300) 1,000 


£24,000 (profits) 


During the accounting period, the company 
made a franked payment of £24,000 (dividend 
£16,800 plus ACT £7,200). The mainstream 
corporation tax payable will be: 

Chargeable gains £3,000 at 52 per £ 








cent Së bs Ja 1,560 
Income £20,000 at 42 per cent .. 8,400 
9,960 
Less ACT 
£7,200 — £300 = £6,900, 

limited to 30 per cent of 
£20,000 .. ei ue 6,000 
Payable .. e si £3,960 


Surplus ACT £6,900— £6,000 =£900 car- 
ried forward. 


Example (2) 

AB Ltd in Example 1 has the following com- 
putation of profits chargeable to corporation 
tax for the year ended March 31st, 197 5: 








Case I trading income .. 60,000 
Chargeable gains (30/5ands) 3,000 
63,000 

Less Charges on income 61,000 
Profits chargeable to CT £2,000 


Franked investment income amounts to 
£1,000. During the year ended March 31st, 
1975 a dividend of £2,010 (ACT £090) was 
paid. 

The corporation tax payable is: 





Income {£60,000 less charges on S 
income (part) £60,000 =nil .. — 
Chargeable gains £3,000 less bal- 
ance of charges £1,000 = £2,000 
at 52 per cent Ss 1,040 
Payable . £1,040 
E 


from which no ACT is deductible. 
Surplus ACT carried forward =(£990— 
£330) +£900 brought forward =£ 1,560. 


Marginal relief 


When the profits, as defined, exceed 
£25,000 (the lower relevant maximum 
amount) but do not exceed £40,000 (the 
upper relevant maximum amount) mar- 
ginal relief is given. Section 95 of the 
Finance Act 1972 expresses the relief 
(ie, the reduction in the normal corpora- 
tion tax liability at 52 per cent, as 
(M—P)xI/Pxsuch fraction as Parlia- 
ment may from time to time determine, 
where M=the upper relevant maximum 
amount; P=profits; and I=income as 
defined. The fraction referred to is 
one-sixth for the financial years 1973 and 
1974 (ie, the two: years to March 31st, 
1975). 

A A perhaps unfortunate that the Act 
refers to a fraction rather than a per- 
centage, for the unscrambling of the 
formula — which at first sight has an 
almost mumbo-jumbo touch about it — 
depends primarily on appreciating that 
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one-sixth is the same as 16% per cent. 

To start at square one, consider a 
company that has trading income only. If 
corporation tax is chargeable on £40,000 
and above at the normal rate of 52 per cent 
and on £25,000 and below at the small 
companies rate of 42 per cent, it must 
follow (if the effective rate is to be 
graduated evenly) that the marginal rate 
on every {1 between £25,000 and 


440,000 is 68% per cent, arrived at as 
ollows: 


40,000 at 52 per cent= 








` 20,800 
25,000 aft 42 per cent= 10,500 
£15,000 at 68% per cent= £10,300 








SS 


Thus if a company has trading income, 
only, of (say) £27,000, the corporation tax 
liability. (subject to deduction of ACT) 
will be: 

£ 


25,000 at 42 per cent= 

















10,500 
2,000 at 68% per cent= 1,373 
£27,000 £11,873 
EE 
This may be expressed alternatively as: 
£27,000 at 52 per cent "14,040 
Less Small companies relief 
£13,000 at 16% per cent 2,167 
£11,873 


—— 


The amount of £13,000 on which the 
(Dë per cent relief is calculated is the 
amount by which £27,000 falls short of 
the upper relevant maximum amount of 
£40,000 and the formula £(40,000— 
27,000) XI/PX 16% per cent begins to 
make sense, because I/P must be unity 
when the profits, as defined, consist of 
income only. 

But what if the profits consist of 
chargeable gains as well as income? 
Work out logically what the corporation 
tax liability should be if the profits for 
the accounting year ended March arst, 
1975 consist of: 





Trading income Ss -. 24,000==T 
Chargeable gains (30/sands) . 3,000 
£27,000==P 








Bearing in mind the marginal rate of 
68% per cent (as opposed to marginal 
relief at 163 per cent) and that the small 
companies rate never applies to charge- 
able gains, one would expect corporation 
tax on the £27,000 profits to be calculated 
as: 

Trading income: £ 








24/27 X £25,000 at 42 per cent 9,333 
24/27 X £2,000 at 68% per cent 1,221 
í 10,554 

Chargeable gains: 
£3,000 at 52 per cent 1,560 
£12,114 


Saeed 


This is, in fact, precisely the answer to 


304 


the computation when using the formula 
for the relief: 


£ 
£27,000 at 52 per cent xg .. 14,040 
Less: £(40,000~-27,000) X 
24,000 
ae oe , pi o 1,926 
27,000 xt 9 
£12,114 


Next, take the calculation a stage 
further by assuming a marginal case 
where there are both chargeable gains 
and franked investment income. 


d 


Example (3) 


GH Ltd has the following results for the year 
ended March 31st, 1975: 


£ 
Trading income ` ..  27,000=1 
Chargeable gains (30/sands) ` 3,000 
Franked investment income 
(£1,340-+tax credit £660) 2,000- 
£32,000=P 


As franked investment income is included in 
the definition of ‘profits’ but is not chargeable 
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A 


to corporation tax, logic leads to the following 
calculation: 


Trading income: £ 
27/32 X £25,000 at 42 per cent 8,859 
27132 X £7,000 at 683 per cent .. 4,056 


Chargeable gains: £3,000 at 52 percent 1,560 
£14,475 


and the formula, in which we now have more 
faith, gives the quicker method of calculation: 


£30,000 (£27,000 -4- £3,000) at 52 £ 
per cent . : 15,600 
Less: (£40, 900 — Wee 000) x 
BAZ MRTG. as ae 1,125 
£14,475 


To summarize, the formula makes 

sense if one appreciates that: 

(i) ‘profits’ for this purpose include 
profits chargeable to corporation tax 
plus franked investment income (other 
than from an associated company); 

(ii) relief is given only on ‘income’ 
chargeable to corporation tax and 
not on chargeable gains; and 

(iii) one-sixth== 16% per cent, which is the 
difference between the marginal rate 
of 68% per cent and the normal rate 
of 52 percent. (To be concluded.) 





Role of Students in 
Financial Aid 


A PRINCIPAL item on the agenda of the 
bi-annual ACASS Council in Birming- 
ham this week is the Institute’s ‘Plan for 
Aid’ which appeared last April in the final 
report of the sub-committee set up to 
examine the establishment of such a 
programme. The plan envisages the pro- 
vision of free financial advice on a volun- 
tary basis to needy individuals, deserving 
non-profit making organizations and to 
assist small businesses. 

ACASS fully endorses the plan and 
has instructed the Executive ‘to encourage 
district societies and student societies to 
promote the establishment of free financial 
advice bureaux and to publicize available 
facilities’. 

The Institute’s report envisages three 
main sources of volunteers to help in 
running the money advice centres: 
young members groups, retired mem- 
bers, and student societies. 

To date, it has been the young members 
groups and student societies who have 
been involved in the creation of the 
Centres. However, the report states that 


volunteers to undertake counselling ` 


should be restricted to members of the 
Institute and other CCAB bodies. So, 
although the members of the local 
student society cannot give advice at 


organized sessions, ACASS sees student 
societies being particularly involved in 
the formation and administration of the 
centres. 

Student societies, it has been sug- 
gested, can assist in organizing the 
weekly rota of counsellors, dealing with 
counsellors’ correspondence, maintaining 
records, and assisting counsellors. 

ACASS urges student societies to 
encourage district societies to establish 
money advice centres in their areas 
in collaboration with Citizens Advice 
Bureaux or other local voluntary organiz- 
ation. 

Besides several centres which have 
been operating in the London area for 
some time, others have been established 
in West Yorkshire, and Manchester as 
well as Bradford, York, Leeds, Halifax 
and Plymouth. 





INITIATIVE AT BRADFORD 


ARISING from recent ACASS policy of 
the need for its member societies to hold 


more joint meetings with student mem-. 


bers of allied accounting bodies, Bradford 
CASS has shown initiative in organizing 
a joint meeting with CIPFA’s West 
Yorkshire student society on Tuesday, 


September 11th, 1975 


September 23rd, on the ce pical 
subject of tax trends. i i 
To be held at Bradfoni ity Hall, at 


5.30 for 6.15 p-m.’ Mr David Portlock, 
ACA, ATII, tax consultant with Peat, 
Marwick, "Mitchell & Co, will deal with 
such aspects as wealth tax, the Finance 
(No. 2) Act 1975, stock relief, and the tax 
credit system. 

Members of Bradford CASS inter- 
ested in the subject-matter of this meeting 
should contact Michael Hill, aca, 280 
Wakefield Road, Lightcliffe, Halifax. 


NOTABLE RECORD 


MALAYSIAN STUDENT Quah Poh Keat has 
achieved distinction not only in com- 
pleting the five-part ICMA exam in the 
minimum time of 18 months, when most 
candidates take at least three and often 
five years, but he has also created the 
unique record of gaining first place in 
three parts of.the exam, second place in 
another, and being awarded eight prizes. 

In last May’s exams he gained first 





place and the S. Laurence Gill Prize in 
Part V; as well as taking the Lewton 
Coronation Prize for Financial Manage- 
ment and the Institute Prize for Com- 
pany Law. 

He had previously achieved first place 
and the George Russell Memorial Prize 
in Part IT; first place and the Donald L. 
Moran Prize in Part III; the Institute 
Prizes for Accountancy in Part I and 
Industrial and Commercial Law in Part 
IT. 

Aged 23, Quah Poh Keat is in the 
Kuala Lumpur office of Peat, Marwick, 
Mitchell & Co and studied for his ICMA 
exams by self-tuition. 

In the May 1975 exams, there was a 
total of 17,565 candidates of whom 6,483 
(36-9 per cent) passed and 599 were 
referred. In Part V, there were 2,626 
candidates of whom 994 (37°9 per cent) 
were successful and 137 were referred. 
In Part IV, 2,930 sat the exam of whom 
1,171 (40 per cent) passed and 35 were 
referred. 


September 11th, 1975 





PROFESSIONAL NOTICES 


ALLIOTT, Prermson & Co, Chartered 
Accountants, and RosBiInson & Co, 
Chartered Accountants, announce the 
formation of a new partnership to be 
known as ALLIOTT, PEIRSON & Co 
(BRISTOL FIRM). The new firm will prac- 
‘tise from 155 Whiteladies Road, Bristol 
BS8 2RG, and will be separate from the 
existing practices of ALLIOTT, PEIRSON & 
Co and Rosinson & Co. 

ALTMAN, BLANE & Co, Chartered 
Accountants, of Highview House, 165-7 
Station Road, Edgware, Middlesex, an- 
nounce that Mr Leres M. STRACHAN, 
aca, has been admitted into partnership. 

ARTHUR ANDERSEN & Co announce 
that Mr WILLIAM S. BARNARD, MA, ACA, 
was admitted to the partnership on 
September ist, 1975. 

The partners of Hoce, BULLIMORE, 
GUNDRY & Co, announce with deep 
regret the death of Mr SAMUEL 
ROLLESTON Hocc, DSO, MC, FCA, a 
founder and former senior partner of the 
firm, on September 4th, 1975, in his 
87th year. 

PANNELL FITZPATRICK & Co, Chartered 
Accountants, announce that Mr NEIL 
HARRISON, who was a member of the 
firm’s Sheffield office for many years, was 
admitted to the Newcastle-upon-Tyne 
partnership on September ist, 1975. 

Row.anp & Co, Chartered Account- 
ants, announce that Mr A. A. Davis was 
admitted to partnership at their Hertford 
office on September ist, 1975. 

SLATER, CHAPMAN & CooKE, Chartered 
Accountants, announce that as from 
September 2oth, 1975, their address will 
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be 164 St James’s Street, London SWIA 
1ER. Telephone o1-930 5502. The name 
of the firm remains unchanged. 


APPOINTMENTS 


Mr Donald J. Benny, Fcca, has been 
appointed group chief accountant of 
United Gas Industries. 

Mr Daniel Craig, Foca, has been 
appointed secretary of Wilson Distri- 
butors (Scotland). 

Mr John Davies, Fcca, has become 
director and treasurer of Sarco Canada. 
Mr Davies remains a director of Wade 
International, a subsidiary company of 
Sarco Canada. 

Mr Christopher J. L. Bowes, Ba, Fca, 
JDipMA, has been appointed to the board 
of John Waddington as deputy finance 
director. He joined John Waddington in 
July, after six years as controller of ITT 
Consumer Products (UK). 





aye 


Mr D. G. Parkes 


Mr D G. Parkes, Fca, has joined 
G. B. Parkes Ltd as financial director. 
For the past ten years he has headed the 
financial and accounting administration 
of the European operation of the Green 
Giant company. 

Mr Alan F. Farmer, Feca, general 
manager and secretary of the Middleton 
Building Society, has been appointed a 
director. 

Mr Roy A. Grasmeder, Fcca, has be- 
come chief accountant, Shell UK Ex- 
ploration and Production. 

Mr Roy Higgs, Feca, has been 
appointed assistant treasurer (Planning 
and Evaluation) of the North West 
Regional Health Authority. 

Mr Austin G. Pilkington, acca, has 
become financial’ director of Crosby 
Valve and Engineering Co and of 
Harmark-Litex. 


Mr C. Bowes 
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OBITUARY 
Mr S. R. Hogg, DSO, MC, FCA 


It is with regret that we record the death 
on Thursday of last week of Mr Samuel 
Rolleston Hogg, in his 87th year. 

During the First World War, Mr 
Hogg — who qualified as a chartered 
accountant in 1913 — served in the 
London Rifle Brigade, the Royal Fusil- 
iers and on the General Staff, being 
awarded the DSO and MC. 

Mr Hogg retired in 197: from the 
firm of Hogg, Bullimore, Gundry & Co, 
of which he was a founder partner. 

Throtighout his long and active career 
over a period of 60 years, Mr Hogg was 
well known and widely respected in 
and outside the City of London. His- 
public service activities included the 
chairmanship of the Parliamentary and 
Law Committee of the London Chamber 
of Commerce. He was particularly in- 
terested in the preservation of wild life, 
and was a long-serving member of the 
Council of the -Royal Society for the 
Prevention of Cruelty to Animals. 

He was also an administrator and 
honorary treasurer of St George’s Mem- 
orial Church at Ypres, retaining a link 
with his First World War career. 


REVIEW BOARD FOR 
GOVERNMENT CONTRACTS 
Sir William Slimmings, CBE, DLitt, CA, 
has been reappointed chairman of the 
Review Board for Government Contracts. 
Sir Alec Cairncross, Master of St Peter’s 
College, Oxford, has been appointed 
a member of the Board as a govern- 
ment nominee, and Mr J. L. King, 
chairman of Babcock & Wilcox, becomes 

a member as a CBI nominee. 

The Board was established in 1969 
as a part of arrangements agreed between 
the Government and industry (as repre- 
sented by the CBI) for placing and pricing 
non-competitive government contracts. 
Over £1,000 million per annum of govern- 
ment business, chiefly in the defence 
field, is done by way of such contracts. 


RATES OF INTEREST ON 
INDUSTRY ACT ASSISTANCE 


The maximum rate of interest relief 
grant and the interest rates for loans 
under section 7 of the Industry Act 1972 
have been increased with effect from 


MAKE SURE OF YOUR CA EXAMS 


You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 
your C.A. exams. Study for them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 256,000 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
institute of Taxation and for other specialised 
professional qualifications. 


Send today for our special linked tuition informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses 
in Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


The Rapid Results College, Dept AH6 * Tuition House, London SW19 4DS «+ Telephone 01-947 7272 
i or ring 01-946 1102 (24-hour recording service for Prospectus requests) 
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September 3rd, to reflect prevailing levels 
of commercial interest rates. 

The rate of interest relief grant avail- 
able in those cases where it would be 
appropriate to allow an interest-free 
period is being increased from 114 to 
12% per cent for each interest-free year. 

The increasing rate of interest on 
loans for employment-creating projects 
(Category A) is increased from 8% to 94 
per cent while the ‘broadly commercial’ 
rate of interest on loans for modernization 
projects not providing additional employ- 
ment (Category B) is increased from 114 
to 124 per cent. 


ASSOCIATION APPEAL TO 
WOMEN AND GRADUATES 


Two booklets, each presenting an entirely 
new venture in accounting careers advice, 
are published by the Association of 
Certified Accountants. The first is entirely 
aimed at attracting girls to the account- 
ancy profession-as a contribution to 
International Women’s Year. Account- 
ancy is presented as ‘a job for women 
which is much more than just a woman’s 
job’. 

The second booklet is directed towards 
graduates. It exhorts its readers to 
‘become certified’. By its light-hearted 
appeal — with drawings by Dominic 
Poelsman, contributor of the ‘Olive’ 


cartoons in the London Evening Standard 


~ it seeks to dispel the fusty image which 
the accountancy profession may have 
acquired in the past and which is not in 
keeping with present-day reality. 


INSTITUTE OF ACCOUNTING 
STAFF 


June 1975 Examination Results 


The Institute’s first examinations, held 
in June, were attempted by over 600 
candidates at 21 centres, including four 
overseas. The pass rate in Part 1 was 
36 per cent, and in Part 2 32 per cent. 
A small group of candidates success- 
fully completed both parts of the exami- 
nation and, provided that they have three 
years’ approved accounting experience, 
will become the Institute’s first members. 
Over 1,000 candidates are expected for 
the Institute’s next examinations, to be 
held from December rsth to 18th. New 


centres are being established in Jamaica, 


Guyana and the Lebanon. 


JOH 
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SCOTTISH CA COURSES 


‘Coping with taxation now’ and ‘Current 
taxation’ are two of the subjects which 
will be discussed at courses organized 
during October and November by the 
Post-Qualifying Education Department 
of The Institute of Chartered Account- 
ants of Scotland. 

The course on “Coping with taxation 
now’ will be held from October 6th ro 8th 
at the Station Hotel, Perth. The course 
objective will be to help general practi- 
tioners in planning their clients’ affairs 
across the whole range of direct taxes. 
The fee is £75. 

‘Current taxation’ will be the theme of a 
course to be held at the same venue on 
October 27th and 28th. The fee is {60 
(£56 for non-residents). Further one- 
day courses on current taxation will be 
held in Edinburgh on November 4th, 
Aberdeen on November 11th, Glasgow 
on November 18th and London on 
November 25th. The fee for each is £30 
(£33 for London). 

Further details are available from the 
Director of Post-Qualifying Education, 
The Institute of Chartered Accountants 
of Scotland, 27 Queen Street, Edinburgh 
EH2 ILA. i 


ICMA PUBLICATIONS 


Over 3,000 copies of the ICMA publica- 
tion Terminology of Management and 
Financial Accountancy were sold within 
six months after publication (December 
1974). Sales to ICMA students account 
for almost half the total. In addition to 
those copies sold, newly-registered ICMA 
students are issued with a free copy. 

The ICMA is currently making 
arrangements for reprinting two other 
successful publications: Business Mathe- 
matics — an illustrated Glossary (July 1974) 
and Corporate Planning (published jointly 
with the Society for Long Range Planning 
in June 1973). Official distributors for 
ICMA publications are Gee & Co 
(Publishers) Ltd, 151 Strand, London 
WCa2R 1J}. 


LONDON COURSE ON 
CONSUMER CREDIT 


London chartered accountants will have 
the opportunity of studying the appli- 
cation of the Consumer Credit Act 1974 
at a one-day course to be held at the 
Great Western Royal Hotel, London W2, 


N FOORD & CQ. 


INDUSTRIAL VALUERS 
| BUILDINGS, PLANT & MACHINERY 
61 QUEEN’S GARDENS, LONDON We 3AH 
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on September 16th. The chaiyman’ is 
Mr Tony Scott, TD, FCA, APE Dr 
of Consumer Credi mN 

Sections of the Act — featured in The 
Accountant of October roth, 1974 -— to 
be activated by statutory order during 
the coming year are likely to have a 
considerable effect upon accountants in 
their capacity as professional inter- 
mediaries. A contributed article by Mr 
Scott appears on other pages of this issue. 

The course fee of {22°68 is inclusive 
of luncheon, morning coffee, afternoon 
tea, gratuities and VAT. Applications 
should be addressed to London Chartered 
Accountants, 38 Finsbury Square, Lon- 
don EC2A 1PX (01-628 2467). 


MEETING ON 
CHARITABLE GIVING 


A meeting on ‘Charitable giving — the 
current tax position’ is being held by the 
John Grooms Association for the Dis- 
abled on Wednesday, October 8th, in 
Guildhall, City of London, at 5.30 for 
6 pm, the speaker being Mr Andrew 
Park, barrister. 

The meeting is being held in con- 
junction with the Able Disabled Exhibi- 
tion which emphasizes what can be done 
by disabled persons by helping them- 
selves and each other. The exhibition, 
which is organized by John Grooms, the 
Shaftesbury Society and the Queen 
Elizabeth Foundation, will be held at the 
City Livery Hall from October 6th to gth. 

Admission to both events is free, and 
further details are available from John 
Grooms Association, 10 Gloucester Drive, 
Finsbury Park, London N4 2LP. 


CHARTERED ACCOUNTANTS’ 
JAZZ SOCIETY 


The Chartered Accountants’ Jazz Appre- 
ciation Society swings into action again 
with its first -meeting of the 1975-76 
season on September 25th, when Mr 
Robert Maas, ACA, ATI, will talk on the 
work and lives of “The great saxophone 
players’. 

The meeting, which starts at 6 for 
6.30 pm, will be held at the Unilever 
Club, Unilever House, Blackfriars, Lon- 
don EC4. Tickets cost {1-25 each. Full 
details are available from the CAJAS 
secretary, Mr R. M. Cantor, aca, at 
Ling House, 10-13 Dominion Street, 
London EC2M 2RS. 
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Frankfurt Airport 


is like Lufthansa. 





Fast. There is only one airport 
for national and international 
flights. Minimum time for 
changing planes is 45 minutes 
or 30 minutes if you're just 
carrying hand luggage. 
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Convenient. Our home town 
ig the geographicai centre of 
Europe. 
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Well-connected. Lufthansa if you've time to spare youcan Be sure you don'tlinger too 
alone flies to 109 cities in listen to Beethoven, buy a long—you'll be flying out before 


67 countries, 


gift, watch Bayern München, you know it. 
rest or have a shower, 


The more you fly 


©) Lufthansa 


German Airlines 
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company statistics and oper- 
ational research. 
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Professional advice on: all these matters is available from members of 
THE ASSOCIATION OF CONSULTING ACTUARIES 


A list of member firms is available from the Association : | 
Metropolis House - 39/45 Tottenham Court Road - London W1P OJP - Tel. 01-636 7777 
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Charitable bequests 


a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity.. 
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the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
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tion about the ways in whic 
Bequests and Déeds of Zovenant are 
applied. Please contac? The Rt. Hon. 
Lord Napier and Ettrick,Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 ZLB. 
Telephone: Dorking 81691. 
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Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 


England, Scotland and Wales alone. 
Thats why the PDSA, supported 


ILN caring for 
the friends of 
man 


entirely by voluntary contribution as it 
is, needs help, 
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Distribution of Income and Wealth 


PAY RELATIVITIES are as important to the higher income 
earners as to those lower down the scale, and the arguments 
which have led the present Government to reject (save in a 
last-resort situation) the statutory control of earned incomes 
apply a fortiori to the higher levels. These are but two of a 
number of significant points made recently, in restrained 
but none the less effective terms, by the Consultative 
Committee of Accountancy Bodies to the Royal Commission 
on Incomes and Wealth. 

The Commission’s standing reference mentions ‘a 
fairer distribution of income and wealth in the com- 
munity’ — though, as the CCAB points out, there are 
practical limitations on what can be accomplished by 
government intervention in this area without prejudicing 
economic development. Inflation itself has a significant 
redistributive effect — an arbitrary one, and bearing heavily 
on those least able to withstand the brunt of the crisis; 
there must be considerable support for the CCAB view 
that establishment of a stable currency should take priority 
over any tinkering with the United Kingdom’s fiscal 
structure. 

Gross salaries of the order of £15,000, £20,000 or more 
still attract public attention; in fact, such figures without 
further qualification are quite meaningless. One of the 
CCAB’s more telling points, indeed, is that the Royal 
Commission’s work should serve to lessen social tensions 
based largely on misunderstanding. 

In the first place, the high income earner quite properly 
looks for some added incentive to undertake the personal 
risks and responsibilities inherent in a difficult or chal- 
lenging assignment, and a competitive market at this level 
offers scope for the deployment.of scarce skills where they 
can best be used. Secondly, he commonly accepts the 
domestic stresses occasioned by irregular hours and high 
personal mobility. Thirdly, the steeply-progressive rates 
of tax on higher incomes lead to high gross figures in an 
attempt to maintain effective net differentials. Fourthly — 
a point particularly affecting the self-employed — fluctuating 
incomes at the higher levels bear a heavier burden of tax 
than do comparable incomes which accrue regularly. 

The case for high top rates of tax on earned incomes is, 
in the accountants’ view, questionable on all counts. Their 
yield, in relation to total national revenue, is minimal; 
their reduction would doubtless be matched by some 
reduction in gross differentials and by increased personal 
savings, with no significant effect on demand. In the words 


of the CCAB memorandum: ‘High top rates of tax are 
therefore of no great significance in making resources 
available to low income groups. They could only be 
justified if (which is not, we believe, the case) their con- 
tribution to increased social cohesiveness offset their 
economic effects.’ 

Mention of the self-employed recalls a sinister little 
clause in the Commission’s guidelines for evidence; 
namely, the possible inclusion, as a component of personal 
wealth, of the capital value of ‘membership of highly-paid 
professions’. This theory is nonsense, and a dangerous 
nonsense; while there are professions whose members 
enjoy a statutorily-protected market for their services, we 
know of none — and certainly not accountancy — to which 
entry is significantly restricted by any considerations other 
than the ability of professional bodies to attract suitable 
candidates in competition with other potential careers, and 
the ability of those candidates to meet the standards de- 
manded by the professions in the public interest. 

While high rewards have undoubtedly been commanded 
at the height of individual professional careers, the training 
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period (a time of depressed earning power) is inevitably 
arduous and the process of establishment slow. ‘There is no 
evidence to suggest that the lifetime earnings of a pro- 
fessional man significantly exceed those of his contem- 
poraries in other occupations less demanding in terms of 
commitment and personal risk. The self-employed pro- 
fessional suffers further discrimination in the totally in- 
adequate tax relief allowed to him for retirement provisions, 
and in the all-too-common situation, under inflation, of 
maintaining the working capital of his practice out of taxed 
income. 

The Royal Commission would perhaps find itself less 
than popular with some members of the present Govern- 
- ment if it were to adopt the CCAB recommendations in the 
context of the capital transfer tax. “We think it important’, 
the accountants write, ‘that the Commission should try to 
make it more widely understood that redistribution of 
wealth does not increase gross national product, and that 
the amount of resources thereby released for improved 
social services is minuscule. ...'The tax does not so much 
redistribute wealth as transfer it to the public sector. In so 
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far as it is used to reduce borrowing, that may be satis- 
factory; but we would regret its use to increfSe the we? 
portion of productive assets owned by the puD#e sector... .’ 
A year ago, it will be remembered; Mr Bruce Sutherland, 
FCA, expressed similar sentiments (The Accountant, 
September 19th, 1974); a mounting volume of reputable 
professional opinion now suggests that he may well have 
been right. 

Other specific points of emphasis by the CCAB are that 
statistics of income and wealth should emphasize dis- 
posable incomes net of taxation; that information on bene- 
fits in kind received below the P11D threshold of £5,000 
per annum is ‘seriously incomplete’; that the inflationary 
element in capital gains should be eliminated; and that 
statistics should include the capitalized value of occupational 
pension rights. Implementation of these views, our readers 
may think, would seriously threaten some long-held 
opinions. 

The CCAB’s previous representations to the Com- 
mission, on investment incomes, were featured in The 


Report “Controversial 
but Stimulating’ 


THE INSTITUTE OF CosT AND MANAGE- 
MENT ACCOUNTANTS is to set up its own 
working party to consider the implica- 
tions of the ASSC discussion paper 
The Corporate Report — described last 
week by ICMA President, Mr A I. G. 
Farquharson, CA, FCMA, as a “controversial 
but stimulating document’, Mr 
Farquharson’s ccmments were made 
public after this vear’s ICMA Summer 
School — reported on other pages — had 
had the advantage of hearing from MrJ. D. 
Armstrong, ACMA, one of (he ASSC 
members responsible for production of 
The Corporate Report (The Accountant, 
August 21st) and from Mr Michael 
Inwards, FCA, a member of the Sandi- 
lands Committee. 

“Waiting for Sandilands’, the President 
said, ‘has been a difficult time for 
accountants. We know that, while basic 
records must be kept in pounds and 
pence, the traditional accounts derived 
from them have grown increasingly mis- 
leading as inflation has gathered pace. 

‘The setting up of the Sandilands 
Committee created a hiatus in respect of 
published accounts, although a number of 
companies have produced inflation-ad- 
justed statements on a CPP basis, as 
required by SSAP7 [The Accountant, 
May 16th, 1974]. Now that the report 
is published, progress can be made, and 


this Institute will continue to play its 
part as a member of the Consultative 
Committee of Accountancy Bodies.’ 

Turning to The Corporate Report, Mr 
Farquharson added: “This brings some 
objectivity into the debate about dis- 
closure of information ~ a debate which 
is sometimes more noteworthy for its 
clamour and passion than for common 
sense. Not all its proposals will be 
accepted ~ but even in rejecting them, 
constructive thoughts will have been 
generated.’ 


The National 
Accounts 


THE LATEST EDITION of the Blue Book on 
National Income and Expenditure 1964- 
1974 (HMSO, £220) confirms the virtual 
lack of growth in the UK economy during 
1974. The gross national product at 
£74,000 million represented ‘a real in- 
crease of barely 4 per cent compared with 
an annual rate of 24 per cent over the past 
decade. The effect upon the economy was 
increased by the fact that the terms of 
trade, ie the price of imports relative to 
exports, deteriorated sharply so that the 
real disposable income of the UK popu- 


lation actually fell by about 44 per cent. | 


It comes as no surprise to learn that a 


Accountant of April 24th. 


higher percentage of domestic income 
went to employment incomes than in any 
previous year during the past decade — 
namely 72 per cent. In fact, personal dis- 
posable income after tax, rose by some 
16 per cent between 1973 and 1974, but 
spending increased by only 14 per cent. ~ 
The result was to raise the proportion of 
disposable income saved to over 124 per 
cent, the highest figure for the past 
decade. 

Total public sector expenditure rose 
between 1973 and 1974 by 29 per cent; 
a fall in military spending being more 
than offset by increases in all other cate- 
gories of government expenditure. In 
contrast, the volume of total fixed invest- 
ment fell by 2 per cent; but private 
sector investment fell by 4 per cent while 
public sector investment was little 
changed. Such figures merely serve to 
remind the Government where the main 
changes must be made in policy for the 
coming year. 


Finance (No. 2) Act 
Digested 


FoLLowinc the detailed guide to the’ 
provisions of the Finance (No. 2) Bill of 
Spring 1975 (Accountants Digest No. 109, 
The Accountant, May 29th) an equally 
comprehensive description of the Finance 
(No. 2) Act is given in Accountants 
Digest No 22, published recently by The 
Institute of Chartered Accountants in 
England and Wales, price £1.50. 

The sections covering stock relief, pay- 
ment and refund of tax and interest on 
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Citas the changes in employee benefit 


and in capital gains, and stock 
dividends, wili be ef particular interest to 
both the practising accountant ‘and the 
accountant in industry. Other areas 
covered in the Digest include income tax 
rates and reliefs, subcontractors in the 
construction industry and VAT. 
The authors of the Digest are Messrs 
E. E. Ray, BCom, rca, and D. J. Ward, 
FCA, both partners in Spicer and Pegler. 


Protected Account 
for Premium Payments 


POLICYHOLDERS in Fidelity Life Assurance 
Ltd have the option, under the terms of 
a recent Court order, to pay premiums 
falling due on the company’s policies into 
a special “Collections Account’ main- 
tained by the Official Receiver as pro- 
visional liquidator of the company. In 
the event of a winding-up order being 
made against the company, or any com- 
promise or arrangement under section 
206 of the Companies Act 1948, sums 
paid into this account may be reclaimed 
at the payers’ option. 
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According to Mr D. R. Chilvers, 
FCA, special manager of the company, it 
is probable ~ though, in the present 
state of the law, not certain — that pay- 
ment of premiums into the account 
would protect policyholders against the 
risk of losing benefit by reason of failing 
to pay premiums as they fall due. 

A winding-up petition was presented 
against Fidelity Life by the Secretary 
of State for Trade on July 28th, the 
Department of Trade taking the view 
that, though the company had sub- 
stantial assets, those assets were unlikely 
to meet in full the company’s liabilities 
under its policies. The petition is due to 
be heard on October 6th, and the Court’s 
decision on whether or not the company 
should be wound up may not be known 
for some weeks thereafter; meanwhile, 
the Official Receiver has been appointed 
provisional liquidator, with Mr Chilvers 
as special manager. 

In a letter sent this week to Fidelity 
Life policyholders, Mr Chilvers adds 
that the Policyholders’ Protection Bill 
now before Parliament (The Accountant, 
May ist and July 24th) ‘could well be 
of relevance to your own position’. 


+ 





Integration Issue in Australia 


FULL OPPORTUNITY is being given to . 


members of the accountancy profession 
in Australia to express their views on a 
possible integration of the two major 
accountancy bodies in the Common- 
wealth — the Institute of Chartered Ac- 
countants in Australia and the Australian 
Society of Accountants (The Accountant, 
April 3rd). Both bodies are holding 
meetings, in Australia’s state capitals and 
in a number of country centres, to allow 


v this important subject to be debated, and 


to give all interested members the oppor- 
tunity of making their own contribution. 

The Joint Standing Committee of the 
Australian accountancy profession (estab- 
lished in 1970 to discuss matters of 
national and international importance 
affecting the profession) has appointed 
an Integration Sub-Committee, consist- 
ing of three representatives each from 
.the Institute and the Society, together 
with their respective Presidents ex officio. 
It will be this sub-committee’s task to 
review the opinions expressed, both at 
meetings of members and in corres- 
pondence, to determine whether formal 
discussions should proceed. 

Six objectives of a potential integration 
have been defined by the sub-committee, 
namely: 


(i) To demonstrate, nationally and 


internationally, that there is in 
Australia one profession of ac- 
countants, speaking with one voice; 

(ii) To enhance technical standards in 
all fields, and the ability of members 

, to serve the community; 

(iii) To obtain optimum use of human, 
financial and other resources by 
avoiding the duplication of activities; 

(iv) To establish uniform ethical stan- 
dards, resting on common investiga- 
tion and disciplinary procedures; 

(ei To encourage and facilitate the 
interchange of ideas and experience 
between accountants in different 
fields, to their mutual benefit; and 

(vi) To dispel confusion caused in the 
public mind by the existence of 
differing professional designations 
each claiming its own status. 


Prospects for a successful integration, 
it has already been suggested, were not 
improved by ‘the course of events at this 
year’s annual general meeting of the 
Society~ when a group of members 
succeeded in rejecting, as potentially 
divisive and élitist, Council proposals for 
the closer control of members in practice 
(The Accountant, June 5th). The Insti- 
tute, whose background and qualification 
are both peculiarly related to the account- 
ant in public practice, could not be 
expected to accept some of the sentiment 
expressed on that occasion. 
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Professional Training 


Two training guides have coincidentally 
made their appearance recently, from The 
Association of Certified Accountants and 
the Society of Company and Commercial 
Accountants. 


Both publications stress the responsi- 
bility of management in relation to 
students or trainees, for providing a 
planned course of induction, general and 
specialized professional training. Both, 
moreover, recognize the impracticability 
of a rigid sequence of set periods without 
regard to the needs of the individual or 
the circumstances of the business ~ a 
feature of particular significance to the 
Association, whose guide is claimed to be 
‘unique, in that it should be equally 
appropriate for employers in commerce, 
industry, public practice or in the govern- 
ment service’. 


Unlike the Association, which is of 
course a recognized body of accountants 
for the purposes of section 161 (1) (a) 
of the Companies Act 1948, the Society 
of Company and Commercial Account- 
ants sees'the company accountant and the 
public auditor as separate and distinct 
professions; nor does it insist upon a 
graduate or A-level entry standard. This 
philosophy the Society finds irreconcil- 
able with the objectives of the Solomon 
Report: l 


“If the Solomons proposals are'more 
or less fully adopted, the Society will 





Examination entries for The Association of 
Certified Accountants are now in the region 
of 25,000 each half-year. Mr,John Drury, 
ACIS, the Association’s newly-appointed 
senior assistant registrar (above) will have 
responsibility for the complex data processing 
and financial responsibilities associated with 
this large number of candidates. 

Mr Drury, who will be based at the 
Association's Scottish regional office in 
Glasgow, is a former administrative officer of 
the Scottish Technical Education Council. 
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emerge clearly as the only body of 
accountants offering a qualification on 
the basis of the proven competence of 
the individual largely irrespective of his 
educational background, and the only one 
maintaining and raising its standards 


through its examination and admission 


procedures rather than by restriction of 
entry on academic (and more often than 
not irrelevant) grounds.’ 

(Employers Training Guide: Associa- 
tion of Certified Accountants, 22 Bedford 
Square, London WC1B 3HS, free on 
request. Training the Accountant in 
Commerce and Industry: Society of Com- 
pany and Commercial Accountants, 40 
Tyndalls Park Road, Bristol BS8 "DI. 
price £1 UK post free.) 
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. “Professional II’ 


THe Jury 1975 Part II Professional 
Examination of The Institute of Char- 
tered Accountants in England and Wales 
attracted an entry of 2,229 candidates. 
The pass rate of 997 candidates (44-7 per 
cent) was in line with previous experience; 
155 candidates (7 per cent) were referred, 
and 1,077 (48-3 per cent) failed. 

Seven of the twelve honours places, 
including the first four, were won by 
London candidates, with Birmingham 
claiming three and Manchester and 
Bradford one each. First place, with the 
Peat and’ Walton Prizes, was awarded 
to Roger Ouseley (E. J. C. Bell, Robson 
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Rhodes & Co); the Deloitte and Whinney 
Prizes to Edward Awty (K. Exley, Rea? 
Marwick Mitchell &-Ce}; the Fletcher 
Prize to John Worby (J. A. D. Holloway, 
Coopers & Lybrand); and the Strachan 
Prize to John Kellas (G. McAllister, 
Thomson McLintock & Co). 

A full list of the successful candidates 
is published on other pages of this issue. 
Among them we are pleased to observe 
the names of Mr and Mrs Robert 
Manterfield (née Linda Galley) whose 
wedding was announced in our ‘Student 
Roundabout’ feature on August 14th. 

Of the 997 successful candidates, three 
have still to complete Part I of the 
examination before being eligible to 
apply for membership of the Institute. 





THIS IS MY LIFE 


Mischief Maker 


by An Industrious Accountant 


Ir was one of those board meetings when all was going 
merry as a wedding bell, except that somehow the managing 
director was in foul humour and seemed bent on causing 
trouble. ‘There was a laughing devil in his sneer, in Byron’s 


` phrase, and I felt a cold premonition of danger. 


A trio of routine resolutions was approved at first reading, 
and I unthinkingly murmured ‘nemine contradicente as I 
ticked the agenda. The MD asked in snide style why 
‘unanimous’ wasn’t good enough in this day and age, and 
tut-tutted nastily when I said ‘merely a traditional legality’. 

Scotty was congratulating us (and himself by implication) 
on the rising turnover figures, but the MD produced a 
pocket calculator and did some rapid sums with a super- 
cilious expression. Adjustment for annual inflation rates 
cut the results back to so much, he remonstrated lengthily, 
and Scotty, was hard put to hold back a sharp answer. . 

The trouble with being company secretary as well as 
accountant is that I’m scribbling feverishly most of the 
time, as our directors tend to change opinions in mid- 
argument, or ask what exactly was said at the last‘meeting 
but two, or say they support the first speaker (who had in 
fact exited with a double-barrelled question). As a result, I 
can’t watch their faces as much as (d like, especially when 
they disagree. An old secretary once told me that if a pretty 
girl enters a room, you learn something by looking at the 
characters looking at her, but then he wasn’t immortalizing 
in fine script his directors’. banalities. 

Anyhow, the MD finally nailed me. He’d been asked to 
recommend a senior accountant for an important job with 


considerable freedom from supervision, involving his 
signing single-signature cheques, for example, he said, 
puffing his long cigar inscrutably. Would I care to vouch 
for our financial accountant as trustworthy, proof against 
temptation and so on, as the job had good prospects? 

He took me unawares. A rush of thoughts... the FA 
is a rattling good chap... I didn’t know him that well, 
only in the office . . . terribly hard to guarantee him... it 
was the hell of a question... 

‘I have great confidence in him, and I know nothing 
whatsoever against him,’ I said carefully; and Prinny 
intervened sharply to say it wasn’t a fair question to put 
publicly. The MD just smiled non-committally and would 
say no more. “No way, gentlemen, positively.’ 

UU never know whether he was testing me, or playing the 
fool, or whether my hesitation lost the FA the job by hinting 
at doubt and damaging him in the MD’s eyes. But I know 
the MD has damaged himself in mine. 
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E CAN Healey & Baker's extensive 


knowledge of property values and 
wide experience in this field is 
readily available to help and 

. advise you in the valuation of- 
property for debentures, public 
issues, balance sheets, mortgage, 
purchase, sale, investment, etc. 





Established 1820 in London 
29 St. George Street, Hanover Square, London W1A 3BG 01-629 9292 
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Passport toa 
Senior Management 
job-J.Dip.M.A. 


Qualifications ? 
Let the experts help 
you to success 





The School of Accountancy have been specialising in preparing 
candidates successfully for examinations for 65 years, You can benefit 


ith of either for your ACA Exams if you are a 
If you have your eye on the top jobs you should ‘cap’ : SE orto add e E to your bow if you are already qualified. 
your basic qualification with one or both parts of the i i 
Joint Diploma in Management Accounting Services. ACA Examinations 
Sponsored by the three Institutes of Chartered We are ina unique position #2 EE ee 
Accounta nts, the Association, ICMA and Cl PF A, it is ` e the 30, Do0 e Chartered Accountants that SOA has helped to success, 
the highest qualification in this field. , 

Whatever your field of work = including the R Institute of Accounting Staff 
public service, public practice or co nsultancy ~ ST SOA have courses available now for this new qualification — sponsored 
you can make a start on the Diploma soon after E cis of ote aon comes ante O 

staff in offices of practising o e 
qualifying. Part 1 is a written text; Part 2 an j government. San l EE i 
er i€QGINg ex ng» 
oral test of experience plus a thesis. we including AXI ACMA, ACCA. cte. Whichever course’ SS your 

First-class tuition available in Birmingham, London objectives, you will receive personal tuition from experts = packed l by 
and Manchester from October/November: other EE ER 
centres later. For full details, send this coupon NOW. i WRITE TODAY FOR FULL DETAILS TO: 


The Joint Diploma Board, 11 Copthall Ave, London E.C.2. 
Please send details of J.Dip. M.A, 


The Principal, P. S. Catterson, ACMA, ACIS, 
AMBIM. 
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Need for Economic Sg 
Checks and Balances 


Certified General Accountants’ 
Calgary Conference | 


from RENNY ENGLEBERT in Canada 


KEYNOTE SPEAKER at this year’s national 
conference of the Certified General 
Accountants’ Association of Canada — 
attended by over 400 members and guests 
~ was Mr John Bulloch, of ‘Toronto, 
President of the Canadian Federation of 
Independent Business and an outspoken 
advocate for small businessmen. Liberal 
democratic capitalism would survive 
only if men had the political resolve to 
diffuse economic and political power, he 
said. He blamed all segments of society 
for the abuse of power, and intimated 


that Canada could be heading toward: 


national bankruptcy unless strong checks 
and balances were re-inserted into major 
sectors of the economy. 

He urged accountants to take up the 
challenge as a major long-term project 
and suggested the formation of a per- 
manent staff co-ordinating volunteer 
groups to examine government estimates 
and prepare questions for Members of 
Parliament, the Press, business, labour 
and consumer bodies. * 

Government spending, he predicted, 
would be the major political issue during 
the nex: ten ‘years, At present, its scrutiny 
by government can be frustrated by rules 
and delays. 


Bureaucratic secrecy 


Canada’s public accounts for each year 
and the report of the Auditor-General 
must be tabled in Parliament by Decem- 
ber 31st for each year ending March 
31st. However, members of the Public 
Accounts Committee cannot examine 
these documents until they are referred 
to the Committee by Parliament, and this 
process can be delayed indefinitely. In 
other Commonwealth countries, the pro- 
cess of preparing this material and the 
examination of spending estimates by a 
Parliamentary committee is completed in 
four months, compared with anything 
from 18 months to four years in Canada. 
Such en elimination of the checks and 
balances of Parliament, said Mr Bulloch, 
brings Canada a gigantic step closer to an 
authoritarian, bureaucratic state. 


\ 


He laid blame, also, at the feet of trade 
unions and the private sector. Large 
public and private bureaucracies had 
much in common; both attempted to 
operate in secrecy and to eliminate, if 
possible, the checks and balances on their 
operations. 

In the private sector, bigness is not 
necessarily bad; often it is the result of 
technology or superior management or 
both. At the same time, bigness is not 
necessarily more efficient, nor is it an 
innovative force in a modern society. The 
best option, from the small businessman’s 
perspective, is to maintain competitive 
checks and balances by preventing vertical 
integration in which the independent 
businessman is squeezed between supplier 
and competitor, both of whom are part of 
the corporate structure. 
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Mr Bernard Massé, FCGA, of Hull, Quebec, a 
former provincial association president, has 
been elected 1975~76 national President of 
the Certified General Accountants” Associa- 
tion of Canada. ` 

The Association represents more than 
5,000 members, and has about 12,000 
students across Canada enrolled in its five- 
year professional accountancy programme. 
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Mr Bulloch considered that there was 
serious abuse of power in some trade 
unions, and suggested that Canadian 
labour seemed bent on a suicide course 
with massive unemployment and con- 


. tinuing work stoppages before it. One 


way to diffuse union power would be to 
prohibit all forms of compulsion by 
which individuals were required to join 
as a condition of employment — including 
the system under which employers are 
required to act as a collection agency for 
union dues. No better discipline governed 
the operation of a membership organiza- 
tion than the potential loss of financial 
support; the automatic revenue source of 
trade unions enabled a small group to 
dominate without worrying about secret 
ballots and made it possible for union 
leadership to ride roughshod over in- 
dividual members. l 

He saw membership renewal as the 
true test of the effectiveness of a volun- 
tary business organization. Unions would 
complain, of course, that some employees 
got a free ride without contributing their 
fair share of the costs ~ yet no other 
business organization was asking govern- 
ment to require all non-members to 
contribute financially to its overhead, 


Personal freedom 


Abuse of power, Mr Bulloch stressed, 
could exist in every sector of society — 
wherever it had deliberately or un- 
consciously eliminated necessary checks 
and balances. The prime objective must | 
be diffusion of power — an exciting 
challenge for those who placed: the 
freedom of the individual ahead of 
institutions. . ) 

A paper of considerable interest to non- 
Canadians wishing to invest in Canada 
was presented by Mr W. T. Wood, 
special adviser to the Government’s 
Foreign Investment Review Agency. 

To understand the Foreign Investment 
Review Act, the speaker pointed out that 
it was necessary to appreciate the degree 
and influence of foreign investment in 
Canada; some 60 per. cent of all Canadian 
manufacturing industries, about half of 
the mining industry and over three- 
quarters of petroleum and natural gas 
industries are controlled by non-residents. 
In certain significant areas of Canadian 
manufacturing, the degree of foreign 
control is quite overwhelming; for 
example, it amounts to some Bo per cent 
in chemical manufacturing, and over go 
per cent in the case: of manufacturers 
of automobiles, computer and rubber 
products. 

The Act, according to Mr Wood, ts not 
isolationist or protectionist; it deals only 
with take-overs made after April 8th, 1974 
and with-the establishment of new busi- 
‘nesses in Canada after October 14th. 
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However, it makes significant changes in 
the ways in which non-Canadians can 
make investments in Canada, and re- 
quires them to make an application to the 
Foreign Investment Review Agency which 
considers and analyses the application. 

The agency’s review and assessment 
are presented to the Minister, who then 
recommends or disallows the application 
to his Cabinet colleagues. It is the 
Cabinet or a Cabinet committee which 
makes the decision. 


Review criteria 


The review by the Agency is limited to a 
consideration of five factors: 


(i) the effect on the level and nature of 
economic activity in Canada, in- 
cluding employment, resource pro- 
cessing, utilization of parts, 
components and services produced in 
Canada, and exports from Canada; 
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(ii) participation by Canadians in the 
business to be taken over, or in the 
new business to be established, as 
well as in the industry of which the 
business forms part; 

(iii) the effect on productivity, industrial 
efficiency, technological develop- 
ment, product innovation and pro- 
duct variety; 

(iv) the effect on competition within any 
industry or industries in Canada; 
and 

(v) compatibility of the acquisition 
with national industrial and eco- 
nomic policies which will take into 
account the varied policies of the 
provincial governments affected. 


As at August 22nd (the latest figures 


- available) the Agency had received 212 


applications, of which 165 had been 
reviewed and resolved. Only 24 had failed 
to meet the significant benefit test. As a 
matter of interest, 18 of the applications 
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allowed were from the United Kingdom 

With regard to the screening process, 
Mr Wood said that the government had 
decided to adopt a procedure whereby all 
situations could be dealt with on their 
individual merits. It allowed for the 
examination of individual -cases, rather 
than setting out inflexible rules. In fact, 
the Canadian Foreign Investment Review 
Act is far less severe, arbitrary and rigid 
than some other countries’ foreign owner- 
ship laws. 

The Act represents a departure inas- 
much as it can act as a restriction on 
foreign investment in Canada, but only 
to the extent that such foreign investment 
fails to meet the tests of significant 
benefit to Canada. It assures that such 
investment will enure to the benefit of 
Canada and Canadians, as well as the 
contributors of capital from whatever 
source. 





The Challenge to Change 


Accounting in a High Inflation Era 


NInE technical papers were presented last week at the 26th Summer School of The 
Institute of Cost and Management Accountants at St Catharine’s College, Cambridge, 
to an audience of more than 60 delegates, on the theme of ‘Accounting in a High 
Inflation Era; the Challenge to Change’. The conference was opened by the President, 


Mr A, I. G. Farquharson, ca, FCMA. 

Speaking on accounting for insolvency, 
Mr K. W. Kilvington, ssc(Econ), FCMA, 
ACCA, ACIS, MIMC, first of all covered the 
economic situation and the liquidity 
crisis and then discussed the special 
responsibility of the accounting profes- 
sion in arresting Britain’s economic 
decline. He pointed out that managerial 
accounting, in contrast to financial 
accounting catered more for the special 
needs of internal users of data by adapting 
the processing of data in order to bring 
out those characteristics most desired. 

He then proceeded to deal with some 
of the many problem areas where sound 
management accounting practices could 
do much to avoid insolvency — in parti- 
cular, that of labour costs to which he 
believed cost accountants had given 
insufficient attention as regards analysis 
and reporting. The growing concept of 
human resource accounting, he said, 
should develop into a worth-while tech- 
nique and form a useful tool of manage- 
ment accounting. 

The management accountant must 
also ensure that the investment locked 
up in stocks is the minimum necessary, 
that physical controls, records and the 


inventory system are satisfactory. He 
should take a leading part in initiating 
moves to rationalize stock holdings, 
particularly in relation to goods purchased 
for retail. 


Product development 

Presenting his paper on a ‘Phased 
Process for Controlling Product Develop- 
ment’, Mr M. P. I. Belman, ACMA, MBCS, 
described four steps in control — first, a 
statement of the user requirement which 
the eventual product is intended to 
satisfy, with some estimate of the expec- 
ted sales volume; secondly, consideration 
by a planning group of all the ramifi- 
cations of the project; thirdly, design of 
the product; and fourthly, finalization 
of product specifications by the engineer- 
ing group. 

A financial analysis of the projected 
costs, revenues and.profit would lead to 
a financial position on which a decision 
can be taken whether to continue or 
terminate the contract. 

Mr D. J. Kappler, acma, summarized 
the objectives of budgeting, described 
the current budgeting environment, and 
dealt with the format, strengths and 


weaknesses of the traditional annual 
budgeting system. A rolling budget 
system, he said, required a full budget 
twice a year as compared with the 
conventional one. It also required a 
looking forward, not for the normal 
12 months, but for a period of 18 months 
— this extension of six months being a 
projection beyond the 12 months’ budget- 
ing horizon. 

Supplementary to the budget, a fore- 
cast for 15 months ahead is prepared for 
the period commencing at the end of the 
first quarter. It operates entirely within 
the planning horizons set by the budget 


.and projection, and does not involve 


participation of all budget-holders. The 
purpose is to monitor significant adjust- 
ments to the key factors, and to prepare 
any contingency plans considered neces- 
sary. 

Rolling budgets provide greater ac- 
curacy and realism with a longer planning 
horizon, and encourage boards of direc- 
tors to look formally more than once a 
year at their objectives and operating 
environment. 


Middie management participation 
According to Mr J. M. B. L. Kerr, acma, 
recent management accounting literature 
has focused far too much on senior man- 
agement problems to the neglect of those 
of middle management. His paper on 
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‘Getting Middle Management Participa- 
tion’ suggested that more emphasis 
be laid on: . 

‘(a) Cash flows — the importance of the 
ability to become liquid quickly 
rather than the actual holding of 
large cash sums, and the message 
contained in ‘the budget may show 
a profit, but will actually increase 
the bank overdraft? were both 
stressed; 

(6) Variance analysis — managers should 
be encouraged to understand vari- 
ance analysis better, and to work out 
for themselves the simple variances 
such as prices and quantity; and 

(c) Concepts of marginal -costing and 
contribution — a concentration on 
these subjects rather than ‘average 
cost per unit’. 

The need was not so much to teach 
middle management any particular tech- 
nique, he said, but to encourage the 
attitude of inquiry, of analysis, of 
quantifying wherever possible and, above 
all, seeking to understand the present 
situation to improve the future. 


Unnecessary costs 


Mr Trevor J. Bentley, FCMA, AMBIM, 
MWSOM, outlined a procedure for search- 
ing out and eliminating unnecessary 
costs by: 


(a) analysing all planned expenditure as 
direct, indirect, or overhead costs; 

(b) examining each activity to establish 
whether an adequate contribution is 
being recovered; 

(c) ascertaining if the contribution to 
overheads would be reduced if the 
spending was eliminated and, if 
the answer is negative, whether the 


benefits to be received from that. 


spending are considered necessary; 
(d) identifying reasons for incurring 


costs which do not contribute at all 


or inadequately to the activity’s 
earning potential; or do’not create 
any or adequate benefits; and 

(e) identifying those areas which can 
create additional income from exist- 
ing and new sources. 


4 


| Stabilizing the building industry 


In the first paper of the session ‘Manage- 
ment Accounting Aids Management’, 
Mr P. A. Wright, BA, ACMA, reviewed the 
history of the building industry over the 
last five years. The biggest single problem 
to confront the small builder in recent 
years, he said, had been the management 
of money. He stressed the advantages of 
a strong single authority within the in- 
dustry, and claimed that the National 
Federation of Building Trades Em- 
ployers (to which, however, few small 
firms belong) was ‘probably the best 
proposition at the moment’. , l 
Control by standards was the business 
of the management accountant, who 
would set up systems for the Federation 
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for the collection of information from 
the various sectors for collation. Costs of 
alternative action in terms of production, 
loss of existing skilled manpower and 
the reduction of new entrants into the 


. industry could be quantified and assessed. 


The second paper in this session, by Mr 
R. J. Steel, Bsc, MBA, CEng, was directed 
to the lack of return on capital invested. 
There was a failure to rélate the profit to 
the amount of capital employed and the 
approach was intuitive rather than 
rational, 

He suggested two forms of approach — 
First, return on investment (ROI) by 
which the excess of the contract price 
over prime cost plus overheads was 
divided by the sum of ‘average working 
capital and fixed capital to yield the ROI 
for the contract; and secondly, the net 
present value (NPV) approach by which 
the contractor can construct.a cost flow 
based on the incremential inflows and 
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Mr J. D. Armstrong, chief accountant of 
Joseph Crosfields & Sons and a member of 
the Accounting Standards Steering Com- 
mittee, presents his paper on 7he Corporate 


Report. 








overflows from the selling price and terms 
of payment. The cash flows are dis- 
counted back to present value at the 
company cost of capital, yielding the 
NPV of the tender contribution towards 
fixed costs and profits. 

The NPV approach is more’ complex 
than ROI, but has a distinct advantage, 
inasmuch as it recognizes that resources 
other than capital may be a limiting 
factor; indicates the negotiating margin; 
and recognizes the time value of money. 


CPP techniques 


Mr Euan M. Robertson, MA, ACMA, 
claimed that the management accountant 
was faced with a much more complicated 
problem than was his financial counter- 
part. He had to take account of the 
gradual erosion of the value of the 
monetary unit continuously taking place 
throughout the accounting period and 
would find it necessary to apply CPP 
conversion procedures, either to indivi- 
dual transactions or to relatively small 
groups of them, if actual performance 
was to be fairly measured against budgets. 

Budgets and standards are established 
in terms of the monetary unit current at 
the time they are issued. As appropriate, 
transactions are converted into their 
equivalent in terms. of purchasing power 
current at the beginning of the financial 
year (the suggested base périod) and 
these figures are used to supplement 
historical figures in statements comparing 
‘actual’ with ‘standard’, and ‘this year’ 
with ‘previous year’. The ‘base period’ 
figures are accumulated so that they can 


be reconverted to provide data for the 


CPP statements. 

The essence of management account- 
ing, Mr Robertson continued, was the 
making of comparisons. In this respect, 


CDD represented, a significant. break- 


through in accounting thinking in its 
attempt'to provide a stable unit. 

He saw CPP and CCA bases (Current 
Cost Accounting) as mutually exclusive, 
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and suggested that the reason for the 
Sandilands Committee’s disavowal of 


‘CPP lay in its dislike of supplementary 


statements (a view with which he had some 
sympathy) and in its belief that there 
could be no absolute measurement of 
inflation, because of the impossibility of 
isolating it completely from other changes. 


Progressive standard costs 


Mr R. ‘Armstrong, FCMA, advocated 
continuous updating, as circumstances 
may require, of standard product costs 
to meet management’s demand that they 


must reflect current conditions. He sug- l 


gested two categories of change — viz., 
specification change (of operations, 
method, route, materials used and opera- 
tion times); and cost increase (in materials, 
subcontract work, or labour rates). 
Standard product costs could then be 
maintained in three levels of information 
for each product or component, viz.: 
(i) the original standard (the link with 
the company’s budget plan); (it) original 
standard plus specification change — the 
updated standard (used for stock valua- 
tion and the measurement of work done); 


‘and (iti) updated standard plus cost 


increase — to give the memorandum 
standard (including all cost increases, and 
used for selling price negotiations and in 
the compilation of contribution statistics). 


+ 


The industrial scene 


In addition to the technical papers, other 
speakers addressed the School on wider 
issues. l 

Mr D. H. Wood, Bsc(£con), MIPM, 
MIMC, spoke on ‘Industrial Relations’. 
The most critical area in these days, he 
claimed, was the impact of industrial 
relations problems — those ‘currently on 
the surface and those underlying which 
would emerge very shortly. Consequently, 


--. current business decisions should be in 


line with legislation known to be forth- 
coming. 

The UK and Eire were, at the moment, 
the only European countries to have no 
legislation on worker involvement in 
business management. The areas that 
made an impact on management ac- 
countants were (a) the enormous volume 
of legislation on aspects of employment 
and the degree to which one Act may 
overlap other Acts; (b) the philosophy of 
labour relations; and (c) the imposition 
of this mass of legislation on the worst 
. peace-time economic crisis for 45 years. 
With the eroding of differentials, the 
most critical point in 12 months’ time 
would be how to reward merit. . 

The issues facing, management ac- 
countants were, in the technical field, 
-disclosure of information to trade unions 
and overall payroll systems especially 
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A welcome and topical speaker was Mr 
Michael Inwards, one of the three accountant 
members of the Sandilands Committee. 


those incorporating productivity indices; 
and, in the management field, the ac- 
celeration of ‘white collar’ trade unionism. 
_ Mr A. F. Bartlett, FCMA, JDipMA, in an 
address entitled ‘Accounting for Taste’, 
laid emphasis on the importance of 
communication and interpretation be- 
tween the producer of the figures (the 
accountant) and those who used them 
(the industrialists). The accounting sys- 


tem should produce a profile of the ` 


company which conformed with a profile 


of its strengths; too: often, those res- ` 


ponsible for the gathering of facts were 
not sufficiently involved in the business 
to understand them. 

Accounting for trdding was entirely 
different from accounting for manu- 
facturing, for instance. Accounting sys- 
tems must be designed to fit the type of 
business, not imposed upon it. 

Unfortunately, he added, there is very 
little communication between British 
accountants and those of other countries. 


Accounting systems should disclose the ` 


exact point at which profit is made, as 
this constitutes the unique contribution 
of the business. 


Inflation accounting 


More than two hours on Thursday even- 
ing were devoted entirely to The 
Corporate Report, and the ‘report of 
the Sandilands Committee. Mr J. D. 


Armstrong, ACMA, a member of the work- 


ing party responsible for The Corporate 
Report, reviewed the position. 

After stating the present legal require- 
ments affecting annual published ac- 
counts he recalled that the paper listed 
a number of user groups for which cor- 
porate reports might be able to contribute 
information: the equity investment group, 
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the loan/creditor group, the employee 
group, Che analysis adviser group, busi- 
ness contacts, government and the 
general public. There was a need for 
additional statements to be published; 
the working party had suggested” (a) a 
statement of value added; (6) an employ- 
ment report; (c) a statement of money 
exchanges with government; (d) a state- 
ment of transactions in foreign currency; 
(e) a statement of future prospects; and 
(f) a statement of corporate objectives 
(The Accountant, August 21st). 


Members of the School then heard 
from Mr Michael Inwards, Fca, a mem- 
ber of the Sandilands Committee, which 
had reported a few days previously. He 
said that the Committee had looked at 
inflation from the viewpoint of its effects 
on individual businesses accounts rather 
than that of the effect, in general, on the 
pockets of shareholders. 


After recounting the Committee’s ex- 
perience in the submissions of evidence, 
and its visits to the USA and Holland 
(where replacement accounting had 
worked successfully for a number of 
years), he listed three main recommenda- 
tions of the report: t 


(a) All assets and liabilities to be stated 
at current value to the business; 


(b) Profit and loss accounts to differen- 
tiate between holding profits or 
losses and trading profits or losses; 
and 


(c) Only one set of books and accounts 
would be required. 


Assets would be categorized by class 
and age and uplifted by the most suitable 
index available. In 1974, in general, half 
of the profits made were stock valuation 
profits. It was hoped that tax on all 


‘holding profits would be deferred. ' 


The report had not defined ‘distribut- 
able profits’. If the revaluation reserve 
was used for this purpose, the purchasing 


capacity of the company would be re- 
duced. - 


Formal dinner 


At the dinner the toast of “T'he University 
and City of Cambridge’ was proposed, by 
Mr L. W. Rice, sBSc(Econ), FCMA, 
JDIpMA, ACIS, a member of the Council, 
to which Professor C. C. Smith, Ma, 
Php, Fellow of St Catharine’s College, 
and Councillor R. E. Wright, Deputy 
Mayor of the City of Cambridge, 
responded. 

The toast of “T'he Institute of Cost and 
Management Accountants’ was proposed 
by Mr A. L. Kingshott, Bsc(Econ), 


ACIS, managing director, finance, the 
British Steel Corporation, and Mr 
A. I. G. Farquharson, CA, FCMA, 


President of the Institute, responded. 
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Rates of Pension 
Contribution 


by OUR INSURANCE CORRESPONDENT 





"THE GREAT ADVANTAGE which the new State pension scheme 
will have is that it will be ‘inflation-proofed’. Of course, it 
is not ‘funded’, with the result that the contributions from 
those in work are promptly used to pay the pensions of 
those in retirement. As has been pointed out on many 
occasions, the current generation in employment will be 
expecting its children to pay more for its retirement (in 
real terms) than it is prepared to pay for today’s pensioners. 

The self-employed have been vociferous in their com- 
plaints that they suffer by paying earnings-related con- 
tributions to the State scheme, but, at retirement, will 

"receive only the basic flat rate pension. 

The Government is re-examining the problems in- 
volved in,establishing a system of earnings-related pensions 
for the self-employed; it is clear that, if earnings-related 
benefits are to be paid, earnings-related contributions will 
have to be higher than at present. Perhaps of even greater 
importance is the inequality which exists between the 
self-employed and everyone else in respect of the permitted 
level of contributions to funded private pension schemes. 


Pension ceilings 


Broadly speaking, a long-serving employee of a company 
can be provided by his employer, at retirement, with a 
pension of up to two-thirds of final salary. Although, 
pensions have a maximum ceiling, there is no limit on how 
much a company may pay to provide a pension for an 
employee or controlling director. Whatever the amount, 
it will count as a business expense for tax purposes. 
Examples abound of companies stepping up their 
pension fund contributions. Barclays Bank, for instance, 
has increased its annual contributions to the principal 
pension fund to 43 per cent of the salary bill, so that 
retirement benefits for past service related to present 
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salaries are fully funded. The story is much the same 


elsewhere. 

The self-employed, however, are in a very different 
position; they have to observe a low limit on the contri- 
butions which may be made to an approved pension policy. 
At present, the self-employed can pay no more than 15 
per cent of net relevant earnings or a tax-deductible basis 
towards a future pension. For anyone earning more than 
{10,000 a year, the percentage limit is lower than that, 
because the maximum which an individual partner or 
principal can pay in a year is £1,500. 

In fact, in the light of the inflation which can be expected 
in the future (even assuming that the inflation rate will 
drop quite sharply), the regular contributions for a 45- 
year-old man probably should be at the rate of 40 per cent 
or so of his earnings — to provide a pension of about two- 
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thirds of final earnings at retirement. Quite apart from 
providing a reasonable pension, there is also the question 
of increases while it is being paid out, to take account of the 
increasing cost of living at that time. 

At one stage, a personal pension policy for anyone who 
was self-employed would simply provide a fixed pension 
at retirement, with no subsequent increases. The non- 
commission-paying London Life Association Ltd has 
pioneered the idea of a profit-sharing contract where 
bonuses continue to be added during retirement. This, 
therefore, provides an escalating pension, although it 
must be appreciated that there is no direct link between the 
rate of escalation and the rate of inflation which is being 
endured at the’time. 

Although the rate of contribution allowed to the self- 
employed is currently quite unrealistic, there is one 
marginal advantage available to anyone in that category; 
premiums can be paid on a single premium basis, and thus 
anyone who is self-employed can decide which contract 
to use whenever a contribution is paid. ‘There are plenty - 
of different types of contract available, such as non-profit 
(generally unsuitable unless there is only a short period 
before retirement), conventional with-profit, or linking to 
the units of an equity fund, property fund, or ‘managed’ 
fund. | - 


Choosing the time 


Some compensation for the low limit of contributions can 
be obtained by picking the right type of contract at the 
right moment. For instance, when equities are at a low 
level, it could be sensible to pay a single premium towards 
an equity-linked contract, bearing in mind that the fund 
into which the contribution is paid will be operating on a 


‘tax-free basis. There is, however, the problem that the 


units could also be at a relatively low level when the 
individual wants to take his pension; thus anyone investing 
ina unit-linked pension must be prepared to take the pension 
at the most appropriate moment from the market point 
of view, even if it does not coincide with his personal needs. 

While a unit-linked contract may be an attractive choice 
when unit values are low, a good profit-sharing contract: 
could be better at times when equities are high. Investment 
in. a property fund, also, should be considered. 

A certain amount of forethought is necessary if the 
individual is not to finish up at retirement with small 
pensions coming from a wide variety of different sources — 
with some of the pensions stable, others increasing fairly 
regularly, and others fluctuating quite widely. 

To simplify the procedure, a firm of brokers, Anderson 


Finch Villiers (Trustees), has set up what it calls its select 


pension plan. It allows any eligible self-employed person 
to contribute (in any proportion he likes) to a with-profit 
policy arranged with the Provident’ Mutual, an equity- 
linked contract with M & G Endowment and Pensions 
Assurance Company and a property-linked contract with 
Property Growth Assurance. Each of these three pension 
contracts is among the best in its sphere, and there is the 
advantage that, in most cases, better terms have been 
secured than would have been available to individuals 
making their own arrangements. 

With that type of contract, it is possible for an individual 
to try to pick the right moment for making his investment 
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and selecting the most suitable contract at the time. 

Controlling directors used to be in the same unenviable 
position as the self-employed. Fortunately, the legislation 
was changed with the result that, for pension purposes, a 
controlling director is in very much the same position as an 
employee. In this context, a ‘controlling director’ is a 
director who owns or controls more than 5 per cent of the 
vote carrying shareholding in a company whose past or 
present directors are able to control a majority at a general 
meeting. , 

A controlling director’s company can now pay pension 
contributions for him. There is no limit on the amount of 
pension contribution which may be made on his behalf, 
and the contributions will be treated as normal trading 
expenses for corporation tax purposes. Effectively, there- 
fore, there is no limit on the contribution for a pension 
in the future (together with a tax-free cash sum) which 
may be made from a company’s. gross earnings. As a 
result, many of those who are self-employed are seriously 
considering becoming incorporated, where there are no 
professional reasons to prevent this. 

Although there is no limit on the contributions which 
can be made by a company on behalf of a controlling 
director, there is a limit to the benefits which can be 
drawn. As with employees, a director cannot retire with a 
pension amounting to more than two-thirds of final salary. 
This applies in the case of a director with more than ten 
years’ service behind him at retirement; a lower limit 
applies if a director is with a company for a comparatively 
short period before retirement. These are overall pension 
limits, so that any pension already earned by a director 
under a ‘self-employed’ personal pension policy must be 
taken into account in arriving at the limit. 


increases limited 


There is a condition to prevent a director who could 
determine his own remuneration from giving himself a 
disproportionately high increase in pay in his final year at 
work, so as to increase substantially the pension which 
he would be paid for the remainder of his life. It is along 
the lines that, if a director, the wife, husband and minor 
children of the director, and the trustees of any settlement 
to which the director, or the wife or husband of the director, 
have transferred assets, together own shares carrying 
more than 20 per cent of the voting rights in the company 
providing the pension or in the company which controls 
that company, the scheme may not adopt for that director 
the definition of ‘final remuneration’ which bases pension 
on remuneration paid during one year. Instead, another 
basis must be used; where remuneration is averaged over 
at least three years. 

The cash sum at retirement is particularly attractive; 
normally, at retirement, up to 14 times the final salary 
can be taken in cash, free of tax, in exchange for a reduced 
pension. Lower limits apply where a director has less than 
20 years’ service behind him. | 

Where a company has a generous pension scheme for its 
employees, a controlling director may join that. In the 
case of a company where there is only a modest occupa- 
tional pension scheme for employees, or none at all, a 
controlling director may have a pension contract arranged 
for him by his company. 
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In this area also there is a wide choice. Some of the 
pension contracts for controlling directors being sold most 
strongly are linked to units of one kind or another. While 
unit-linking may very well have its place, it is not neces- 
sarily sensible for an individual pension to be linked 
directly to, say, an equity-based fund. 

One scheme specifically for controlling directors which 
is claimed to combine the best features of both con- 
ventional and unit-linked policies is based on the deposit 
administration system. Written by Cannon Assurance 
Ltd, it works on the basis that each director has an ac- 
cumulation account with the amount in the account being 
converted into a guaranteed pension at retirement. i 

While the final amount in an account will-not be known 
until retirement, there is a minimum guaranteed figure. 
There is, however, the advantage that, once interest has 
been credited, it cannot subsequently be withdrawn; 
thus, as interest credits are applied each year, an increasing 
amount of pension becomes guaranteed. 

In this way, a company can see how the pension is 
building up, and can make higher contributions as neces- 
sary. It is sensible to make contributions as high as are 
reasonable in the early years, bearing in mind that the 
contributions paid over will then be accumulating in a 
tax-free fund. 

Where a company is virtually a ‘one-man business’, 
there is no doubt that this is one of the finest ways for the 
individual to withdraw funds from the. company on a tax- 
efficient basis. In addition to the pension (which, of course, 
counts as ‘earned’ income) and the tax-free cash sum, 
life assurance can be taken out by a company for a director, 
subject to maximum protection of four times annual 
income. Also, provision can be made for a widow’s pension 
to be paid — whether the director dies in service or during 
retirement. These are worth-while benefits, which other- 
wise would have to be met from the director’s net income. 

In the case of schemes for employees, substantial falls 
in stock market values, dividends and commercial rental 
restraint, and the unprecedented level of wage and salary 
inflation have raised doubts in the minds of companies 
about the advisability of funding pension liabilities, or 
even of operating pension schemes at all. Certainly, it 
seems unlikely that there will be a great deal of contracting 
out from the new State scheme. In the main, it looks as 
though occupational schemes may simply be used to ride 
‘on top’ of the State scheme. 


Actuarial assumptions / 


When assessing suitable funding rates to meet a given set 
of pension scheme benefits, in the past, actuaries have made 
a number of assumptions regarding future influences on 
the long-term cost. First, there has been the long-term 
yield on the fund’s investments, and, secondly, for schemes 
providing benefits related to future salaries, changes in 
salary levels. For many years, actuaries have assumed that 
investment yield will outstrip salary inflation rates by 1, 
2 or 3 per cent per annum. 

The important consideration is not the rate of inflation 
itself, but the relationship between it and the overall return 
on the fund’s investments. If there can be an excess of 
investment return over the rate of inflation of not less 
than the real return assumed, over the long-term, the fund 
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Special Announcement | 


From the Board of Cromwell Placements Limited - 






We are: TANE fo ahmoune that Mr. Ron Griffiths 
has been appointed Director/General Mandger” 
_ of Cromwell Placements Limited, a young consultancy ` 
Ken with branch offices in Croydon, | Iiford, ee, 
- and Birmingham... Sc? 


Mr. Griffiths bës spent the last 12 years ei 
as a Consultant for Mervyn Hughes & Co and has a 
‘weal of knowledge and experience in field of ` 
' ‘Accountancy appointments. 


He will be pleased to discuss your future career 
plans and arrange introductions on your behalt te client 
companies for appointments in the United Kingdom 

and overseas. | 


_ You are envied fo telephone Mr. Griffiths at the 
Croydon office (telephone 01-680 3577) to make the 


necessary arrangements for a meeting. 


Cromwell Placements Limited, 
la ickenham Road, 

Ruislip, Middlesex. 

Telephone Ruislip 76231 


September 18th, 1975 
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can meet its liabilities. At the moment, of course, there is a 
negative return, and if this should be prolonged, it would 
have a serious effect on pension fund solvency. 


Barclaytrust Pensions Services have pointed out that a 
continuation of this situation would be symptomatic of so: 


serious a deterioration in the UK economy that the con- 
sequences would be far more damaging than the ultimate 
insolvency of pension funds. It can be argued that pension 
funds are not especially in an acutely vulnerable situation,, 
and their fortunes will be little different from those of the 
sponsoring employers and the entire UK economy. 

The Prudential, one of the largest pensions offices in 
the country, has said that its overall package of assumptions 
has been such that, traditionally, its suggested contribution 
rates often have been considered to be rather conservative 
inthe market, even though, hitherto, the office has generally 
assumed a 3 per cent differential between the rate of interest 
and the rate of salary increase. For new business quotations 
and for future reviews of existing schemes, the Prudential 
feels that in current conditions it would be prudent, while 
maintaining the same general line of approach as hitherto, 
to strengthen the basis somewhat. Thus its standard long- 
term assumptions are being amended to include only a 2 


d 
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per cent interest differential — ie, 6 per cent Sr increases 
coupled with 8 per cent increase. 

Stressing that the method and the assumptions must be 
considered as a whole, the Prudential says that, if recent 
levels of inflation were to persist over a long period and the 
rate of return on investments did not exceed the rate of 
increase in earnings to the extent assumed, higher con- 
tribution rates (perhaps significantly higher) -could be 
necessary in due course. Nevertheless, it is felt that the 
rates of contributions suggested for future service benefits 
should normally be sufficient to stand short-term salary 
increases up to, say, 20 per cent per annum if they occurred 


. over the next two or three years only. 


Naturally, abnormally large salary increases, whenever. 
they occur, can, add substantial pension liabilities in 
respect of previous service. The Prudential has stressed 
that the effect of large salary increases, without a counter- 
balancing extra yield, is to add to the liabilities still to be 
met. The need, however, remains to ensure that pensions 
for members and preserved pensions for members with- 
drawing are bought by the appropriate times. Thus it is 
likely that an increased rate of contribution would be 
required following a financial review of the fund. 


5 STATEMENT OF STANDARD ACCOUNTING PRACTICE 


Accounting for Deferred Taxation 


This statement of standard accounting practice [SSAP 11] is intended to bring 
a greater degree of uniformity to the accounting treatment of taxation where 
there are differences of timing between accounting and taxation recognition 
of income or expenditure. However, on the introduction of this standard some 
companies which have hitherto not made full provision for deferred taxation 
may not be able to make the necessary transfer to establish the opening 
balance on deferred taxation account, perhaps because retained profits are 
insufficient or because of the effects of restrictions in debenture trust deeds: 
In such cases there would be a departure from standard which would need to 


- be disclosed and explained in the accounts. 


This statement does not deal specifically with tax relief on increased stock 


= 


PART 1 — Explanatory Note 


THE AMOUNT OF TAXATION payable on the profits of a particular 
period often bears little relationship to the amounts of income 
. and expenditure appearing in the profit and loss account. This 
results from the different basis on which profits are arrived at for 
the purpose of computing taxation as opposed to the amounts at 
which profits are stated in accounts.. 


2. This different basis of arriving at profits for tax purposes 
derives from two main sources: first, the fact that certain types 
of income may be tax-free or that certain expenditure is dis- 
allowable, giving rise to ‘permanent differences’ between 
taxable and book profits and, secondly, the existence of items 
which are included in the accounts in a period different from 
that in which they are dealt with for taxation, giving rise to 

‘timing differences’. 

3. The effect of timing differences on taxation liabilities in 
relation to reported profits would be of little significance if 
tax was not regarded as relevant to the performance of the 
business for the period, and the only accepted indicator was 


values under the Finance Acts. 


the profit before taxation. The view is widely held, however, 
that it is the profit after taxation which is the best indicator of . 
performance, being the fund of earnings which supports (or 
perhaps does not support) the distribution of.profit by way of 


‘dividend. 


4. ‘There is therefore wide agreement of the need to identify 
timing differences, and to calculate and recognize the amount by 
which the taxation liability in respect of the year’s profit has 
been affected by those differences. The two main methods for 
achieving this, the ‘deferral’ method and the ‘liability’ method, 
are described below. 


5. Timing differences are not only those arising im the 
accelerated effect of capital allowances compared with book 
provisions for depreciation: they may also arise, for example, 
from the temporary disallowance of a provision until such time 
as the relevant liability arises or expenditure is incurred, or from 
a receipts or payments basis for tax purposes compared ‘with the 
accruals basis in accounts or from the benefit of capital allow- 
ances on fixed assets on which no depreciation is charged. 
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Timing differences are, by definition, those that are capable of 
having a reverse effect in future periods. Further examples are 
given in the Appendix, Example 1 [not reproduced]. 


6. ‘Originating timing differences’ are, generally, those which | 


arise when in the first instance a deduction is allowed from the 
profit assessable to tax greater than the corresponding item 
charged against profit in the accounts for that year. Originating 
timing differences may occur in the opposite sense; for example, 
when an expense charged in the accounts is not matched by a 
deduction from assessable: profit in respect of the same year’s 
taxation. g 


o, ‘Reversing timing differences’ occur when, in a subsequent 
year, the position is wholly or partly redressed, as for example 
when the charge in the accounts exceeds the tax allowance in 
respect, OË the same matter which gave rise to the originating 
difference in the earlier year. 


8. When tax saving is brought about by an originating timing 
difference, it represents a credit which is not commensurate with 
the accounting profit, that is, it is not matched with the as- 
sociated expense (eg, the depreciation charge). 


9. The view is therefore taken that the amount of the tax 
saving should not appear as a benefit of the year for which it was 


granted, but should be carried forward and re-credited to the ` 


profit and loss account (by way of reduction of the tax charged 
therein) in the year or years in which there are reversing timing 
differences. The account in which these deferred tax savings are 
held, has, by custom, become known as the ‘deferred taxation 
account’. 


10. The disposal of an asset on which capital allowances have 
been given will affect the deferred taxation account, according to 
whether a profit or loss on disposal is brought into account, and 
according to whether a balancing allowance or charge arises or 


the proceeds are deducted in the capital allowance computation. 


The deferral method 


11. Whether the deferral method or the liability method is used 
the amounts taken to the deferred taxation account represent tax 
on the originating timing differences at the rate in force for the 
year in which those differences arose. The deferral method 
requires, however, that those amounts remain unchanged, 
despite subsequent changes in the tax rate, and that reversals 
take place at that same, original rate. 


12. Thus the balance, at any time, on the deferred taxation 
account will represent the sum of the tax savings which have 
been obtained on those originating timing differences which have 
not been wholly reversed. 


13. In many businesses there will occur, within the same year, 
both originating and reversing timing differences, which on a 
strict application of the deferral method would require treatment 
at different rates. As a practical expedient, regard may be had 
only to the net position, that is the excess of originating over 
reversing differences, or vice versa, transfers being made to or 
from the deferred taxation account accordingly. This procedure 
is referred to as the ‘net change method’. 


14. Where the net change method is in operation, a net 
originating timing difference should be calculated at the current 
rate of taxation. The tax on a net reversing timing difference may 
be calculated either on a ‘first-in, first-out’ basis or on an 
‘average’ basis, the latter being arrived at by comparing the 
cumulative total of timing differences at the beginning of the year 

with the balance of the deferred taxation account at that time. 


‘The liability method 


re, An alternative to the ‘deferral method’, described above, is 
` be ‘liability method’. Under the liability method, the tax 
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effects of timing differences are regarded as amounts of taxation 
ultimately due by or to the company. The tax charge in the 
account is computed on the profit shown by those accounts 
(after adjusting for permanent differences) and the difference 
between that tax charge and the amount of tax assessable for the 
year is treated as either a future liability for, or prepayment of 
tax, as the case may be, Thus deferred taxation balances, on this 
approach, are maintained at the current rate of tax, since the 
Jatest known rate is regarded as the best indication of the posi- 
tion which will obtain when the liability falls due or the benefit” 
of the prepayment is received. 


16. The practical difficulty of estimating’ future tax rates 
compels the use of the current rate in making the estimate of the 
future ‘liability’ and this leads to revisions of the estimate when 
the rate changes. 

Since SSAP 6 ‘Extraordinary Items and Prior Year Ad- 
justments’ [The Accountant, May 2nd, 1974] precludes the 
utilization of reserves to record these adjustments, the con- 
sequential effects have to be reflected in the profit and loss 
account, normally as a component of the charge for taxation on 
the profits of the year, although there may be occasions when 
such an adjustment might be regarded as an extraordinary item, 
such as when there is a radical change in the taxation system 
bringing about a considerable change in the rate of tax applied to 
business profits. E 


17. The operation of the liability method and the deferral 
method (showing the alternative ‘net change’ procedures) is 
illustrated in the Appendix, Example 2 [not reproduced]. 


Debit balances arising from timing differences 


18. Debit balances on deferred taxation account arising from 
timing differences should be carried forward only if there is 
reasonable certainty of their recovery in future periods. 


Trading losses 


19. While trading losses by definition give rise to timing ` 
differences, prudence dictates that they should not be recognized 
through the deferred taxation account, since there can be no 
certainty that future profits will be earned of sufficient amount 
to absorb them. 


20. Credit for the tax effects of a trading loss should therefore 
only be taken when the loss is utilized for tax purposes, unless 
there is a credit balance on deferred taxation account at the 
time when the loss carry-forward arises. In such circumstances, . 
credit balances on deferred taxation account should be released 
to profit and loss account to the extent of the notional tax relief 
attributable to the loss, but not exceeding that part of the 
deferred taxation account which represents tax on income which 
can properly be offset against the loss for tax purposes. When 
trading profits are subsequently earned, a deferred taxation 
account balance will require to be reinstated to the extent of the 
tax relief resulting from the loss, but not exceeding tax on the 
equivalent amount of timing differences previously released 
when the losses were carried forward. 


Revaluation of assets 


21. Where an asset is written up in the accounts on a revaluation, 
the subsequent sale of that asset at the amount of the revaluation 


may give rise to a tax charge consisting of either or both of the 
following: 


(a) a capital gain, taxed at the effective rate applicable to 
chargeable gains; 


(6) a balancing charge, or the restriction by an equivalent 
amount of future claims for capital allowances on other 
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assets — this would represent a tax charge or forfeiture of tax 
relief at the rate applicable to income. 


22. The immediate accretion to reserves by reason of the 
revaluation, and the subsequent incurring of the tax charge, 
should be regarded as creating a timing difference, and should 
therefore be dealt with through the deferred taxation account. 
Any amount arising under paragraph 21 (a) above should be 
separately recorded, since its availability to offset other timing 
differences in the reverse direction will be restricted in con- 
formity with the relevant tax legislation. 


23. Where the revaluation of a number of assets gives rise to 
both surpluses and deficits, deferred taxation should be cal- 
culated on the net surplus. If at the time a revaluation deficit 
arises no surpluses arise, but there exists a deferred taxation. 
balance arising from an unrealized surplus on a past revaluation, 
of these or other assets, the deferred taxation balance should be 
reduced to the extent of the notional tax relief attributable to the 
unrealized dèficit. : 


24. Where the value of an asset is shown by way of note on the 
face of or annexed to the accounts and that value differs from the 
book amount at which the asset is stated in the accounts, no 
timing difference can be regarded as having been created, since 
the accounts do not incorporate that valuation. However, in the 
interests of fair disclosure the relevant note should also show 
the tax implications, if material, which would result from the 
realization of the asset at the balance sheet date at the value 
ascribed to it in the note. No entry in the deferred taxation 
account is required. 


Presentation in accounts 


25. The profit and loss account or a note to the accounts should 
indicate the amount of deferred taxation included in the taxation 
charged or credited, in addition to any special features affecting, 
taxation which may require to be disclosed to meet Companies 
Acts requirements (eg, such as the effect of losses and of per- 
manent differences). 


26. Deferred taxation balances should be shown separately in 
the balance sheet and described as ‘deferred taxation’. They 
should not be shown as a part of shareholders’ funds nor in~ 
cluded under current assets or current liabilities. Where both 
debits and credits exist for deferred taxation, these should be 
offset. A note to the accounts is required in order to indicate 
the nature of the major items comprised in the balance and a 
description of the method of calculation adopted (eg, individual 
calculations, net change, etc.). Provisions for corporation tax 
payable on profits of the current and past periods should not be 
included in or described as deferred taxation accounts. 


27. This method of presentation precludes the ‘net of tax’ 
form of disclosure, whereby deferred taxation on timing differ- 


ences is offset against the relevant assets and liabilities to which ` 


it relates on the basis that this is an element in the valuation of 
these items. 


Determination of corporation tax rate to be applied 


28. Normally the rate of tax to be applied to originating timing 
differences (or the net movement of timing differences, if the 
net change method is being used) will be the ‘standard’ rate of 
corporation tax. Advance corporation tax (ACT) will normally 
be set off against the corporation tax liability for the year of 
payment and will not affect the rate of tax to be applied to. 
timing differences. Even if any ACT is written off in the profit 
and loss account because its recovery is considered to be un- 
certain, it should not be regarded as an increase in the rate of 
tax, above the corporation tax rate, for the purpose of calculating 
deferred taxation. 
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29. The Finance Act 1972 prescribes that, in certain circum- . 
stances, corporation tax will be charged at different rates for 
different classes of companies, in particular a lower rate — the 
‘small companies rate’ — for companies earning profits below 
a certain figure. The rate to be applied to originating timing 
differences should be the rate of corporation ‘tax to which the 
company concerned is subject for the period in question, or, if 
greater, the rate to which it would have been subject but for the 
timing difference. 


Transitional arrangements 


30. In the transitional period companies which have not 
previously accounted for deferred taxation, or which have not 
fully taken account of all timing differences, will need to give 
consideration to the balance on deferred taxation account at the 
beginning of the first accounting period to which this standard 
applies. The opening balance in respect of all past .timing 
differences which have not been reversed should be calculated or 
recalculated and the necessary ‘provision set up or the existing 
provision adjusted accordingly. In the profit and loss account, 
this item would be properly treated as a prior year adjustment, 
in accordance with SSAP 6 ‘Extraordinary Items and Prior Year 
Adjustments’. 


PART 2 — Definition of Terms 


31. Timing differences are differences between profits as com- 
puted for taxation purposes and profits as stated in financial 
accounts which result from the inclusion of items of income and 
expenditure in taxation computations in periods different 
from those in which they are included. in financial accounts. 
Timing differences originate in one period and are capable of 
reversal in one or more subsequent periods. In addition the 
revaluation of an asset is regarded as creating a timing difference 
when it is incorporated in accounts. 


32. Deferred taxation is the taxation attributable to timing 
differences. 


33. The deferral method of accounting for deferred taxation is a 
procedure whereby the taxation effects of current timing 
differences are deferred currently and allocated to the profit and 
loss accounts of future periods when the timing differences 
reverse. Balances on deferred taxation accounts are, under this 
method, treated as deferred credits or deferred charges, and not 
as amounts payable or recoverable and are not revised on changes 
in rates of taxation. 


34. The liability method of accounting for deferred taxation is a 
procedure whereby the taxation effects of timing differences are 
regarded as liabilities for taxes payable in the future or as 
assets representing recoverable taxes. These liabilities or assets 
are subject to future adjustment if taxation rates change of new 
taxes are imposed. 


PART 3 — Standard Accounting Practice 


38. Deferred taxation ‘should be accounted for on all material 


timing differences, using either the deferral method or the 
liability method. 


Disclosure in financial statements 


36. The method adopted, that is, the deferral method or the 
liability method, should be disclosed as an accounting policy. 


Profit and loss account 


37. The taxation effect of timing differences dealt with in the 
profit and loss account should be shown separately as a com- 
ponent of the total taxation charge or credit in the profit and 


\ 
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loss account, or by way of note to the accounts. To the extent 
that amounts of deferred taxation arise which relate to extra- 
ordinary items these should be shown separately as part of such 
items. Adjustments to the balance. of the deferred taxation 
account conséquent (under the liability method) upon a change 
in the rate of tax should be similarly treated, and separately 
disclosed, unless the change in rate is associated with a funda- 
mental change in the basis of taxation, in which case the ad- 
justment should itself be treated as an extraordinary item. 


Balance sheet ` , 

38. Deferred taxation account balances should be shown 
separately in the balance sheet and described as ‘deferred taxa- 
tion’. They should not be shown as part of shareholders’ funds 
nor included under current assets or current liabilities. A note 
to the accounts should indicate the nature and amount of the 
major elements of which the net balance is composed and a 
description of the method of calculation adopted.. 


39. Where amounts of deferred taxation arise which relate to 
movements on reserves (eg, resulting from a revaluation of 
assets) the amounts transferred to or from deferred taxation 
account should be shown separately as part of such movements. 


40. Where the value of an asset is shown by way of note on the 
face of or annexed to the accounts and that value differs from the 
book value of the asset, the note should also show, if material, 
the tax implications which would result from the realization of 
the asset at the balance sheet date at the stated value. 


Transitional arrangements 


41. On the introduction of this standard, the opening balance on 
deferred taxation account, in respect of past timing differences 
which have not yet been reversed, should be calculated or re- 
calculated and the necessary provision set up or the existing 
provision adjusted accordingly, as a prior year adjustment. ` 


$ 


Date from which effective 


42. The accounting practices set out in this statement should be 
adopted as soon as possible and regarded as standard in respect 
of financial statements relating to accounting periods beginning 
on or after January ist, 1976. 


PART 4 — Special Considerations in applying the 
Standard to Companies Subject to Taxation in 
the Republic of Ireland 


43. The Government of the Republic of Ireland has indicated 
that a corporation tax will be shortly introduced to replace the 
existing combination of income tax and corporation profits tax 
on companies. It is intended that it will be an ‘imputation 
system similar to that of the United Kingdom, but without, 
however, any provision for the payment of advance corporation 
tax when a dividend distribution is made. In addition, a capital 
gains tax has been introduced. The general provisions of this 
Statement will, therefore, be applicable to companies in the 
Republic of Ireland with'the exception of the requirements 
relating to advance corporation tax. : 


44. Certain Irish companies and branches of foreign com- 
panies are totally relieved from income tax and corporation 
profits tax (or in some cases subject to such taxes at considerably 
reduced rates) on profits arising from the export of manu- 
factured goods and services (export sales relief and ‘Shannon’ 
relief). Where such companies have timing differences originat- 
ing during the period of. total relief or of reduced rates and 
reversing after expiry of the total relief period (or when the 
reduced rates will no longer apply), the amount of tax to be 
deferred in respect of such originating differences should be 
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calculated by reference to the effective rate which it is estimated 
will be applicable in the years of reversal, which estimated 
rate should be reviewed annually. 


45. First-year investment allowances in the designated areas 
and capital allowances for industrial buildings covered by the ` 
proviso to section 264 (1), Income Tax Act 1967 (hotels and 
similar establishments) may be regarded as permanent differ- 
ences. i i 
The appendix, comprising examples that are merely illustrative 
of principle or other matter, does not form part of the Statement of 
Standard Accounting Practice, and is not reproduced. |’ 








Reed International Ltd v. CIR 


In the House of Lords — July 2gth, 1975 


(Before Lord WILBERFORCE, Lord DILHORNE, Lord DipLock, 
Lord Satmon.and Lord Fraser OF TULLYBELTON) i 


Stamp duty — Acquisition of share capital in another company — 
Shares of that company’s subsidiary cancelled — Indebtedness 
created to that subsidiary — Loan capital — Whether indebtedness 
is funded debt — Companies Clauses: Act 1863, sections 13, 35 — 
Stamp Duties Act 1870 - Stamp Act 1891, sections T08, TÍ5 — 
Finance Act 1899, section 8. | 


The appellant company (Reed) made a written offer to Inter- 
national Publishing Co.Ltd (IPC) to acquire the latter’s entire 
share capital, not already owned by Reed, in consideration of 
shares and unsecured loan stock in Reed. There were then 
15,168,652 shares of {1 each in Reed held by a wholly-owned 
subsidiary of IPC , 

In order to prevent the subsidiary from holding shares in its — 
holding company the offer was made conditional on the 
15,168,652 shares being cancelled in a reduction of capital of 
Reed, and Reed was to become indebted to the subsidiary in the 
sum of £36,404,765. These arrangements were effected by a 
special resolution passed by Reed, and the resolutior provided 
that the indebtedness of Reed to the subsidiary should carry 
interest at the rate of ro per cent per annum; and that the debt 
was not to be discharged as long as there was outstanding any 
debt or liability.of Reed which would haye been admissible in a 
winding-up. At the date of the passing of the resolution the 
debts of Reed included {16,259,882 of unsecured loan stock not 
ultimately redeemable until 2001. 

It was contended for the Revenue that the debt created by 
Reed in favour of the subsidiary was loan capital within section 
8 (1) of the Finance-Act 1899, in that it was a funded debt within 
section 8 (5). 


Held (reversing the decision of the Court of Appeal): the 
words ‘funded debt’ in section 8 (5) of the Finance Act 1899 


„meant any debt which was of a capital nature, and which was of 
long duration, and which bore interest; the debt in favour of the 


subsidiary was such a debt, and was therefore loan capital within 
section 8 (1) and was liable to stamp duty accordingly. 


t 
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A Bureau Service by 
and for Accountants 


Mosr COMPUTER BUREAU SERVICES cater primarily for the needs of commerce and 
industry, although some offer services designed for use by professional accountants. 
A bureau offering a service aimed at providing a cost effective means of handling small 
clients’ accounts is, however, less frequently encountered. One such service was 
announced last month at a meeting of the Small Practitioners’ Society. It is operated 


by Computer Time Services, which began 
life two and a half years ago as the 
computer division of Fisher & Co, 
chartered accountants. 

However, the directors decided to wait 
until they had fully mastered all aspects 
of providing a computer service to the 
accountancy profession before offering 
a specialized service. The core of the 
service is to provide for the processing 
of small clients’ accounting to produce 
an annotated private ledger and analysed 
trial balance. 

According to figures prepared by Mr 
Brian J. Fisher, aca, use of the service 
should offer a saving of about 10 per cent 
on direct labour costs vis-d-vis manual 
preparation of the same accounts. In 
addition, there can’ be unquantifiable, 
but nevertheless substantial, savings for 
those practitioners who are unable to 
recruit sufficient staff with the right 
qualifications. | 


Saving in staff time 


These savings are based on an estimated 
50 per cent saving in staff time on those 
jobs for which the bureau is employed. 


Against this must be weighed the costs — 


attributable to using the bureau, which, 
for processing, are approximately 1-5p 
per entry. This would give, for example, 
a cost of {11 for computer time for 750 
entries. To this, in-house costs in pre- 
paring the data must be added, and if this 
is presented in proof sheet form, the cost 
of conversion to paper tape of approxi- 
mately o-sp per entry. 

Two methods of preparing the data are 
offered. One, recommended for smaller 
practices supplying up to 15,000 entries a 
month, is to use an Olympia shuttle 
carriage adding machine. producing a 
proof sheet. This machine costs about 
£350, which over a five-year period, 
including maintenance, is equivalent to 
£8 per month. 

Practices needing more than 15,000 
entries a month will find it more eco- 
nomical to instal Datasaab/Addox paper 





tape punching equipment, costing about 
£2,500, which works out at approximately 
£70 a month, including maintenance. 
The operator cost is around £6 per 7,500 
entries. It should not be substantially 
different whichever method is used, since 
they are both basically numerical key- 
boarding operations. 

Taking the basic program, the anno- 
tated private ledger shows the account 
name and number, the user number (ie, 
client’s code) and the year end for each 
individual account. Each entry shows the 
source (eg, cash book, petty cash, etc.), 
the batch number, a description of the 
entry source and the amount. There is 
also an extensive library for the insertion 
of a narrative. The debits and credits are 
totalled and a balance given. The extended 
trial balance is split between profit and 
loss and balance sheet and: shows the 
comparatives for each account. 

In addition.the bureau offers programs 
for writing up basic books of entry, 
payroll, and practice administration pro- 


e, a 
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View of some of the equipment at the bureau 
of Computer Time Services. 


` 
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grams, including time ledger. Check 
digits and control totals are used to 
minimize errors. . , 

The system can be installed on a one 


‘month’s trial basis and no charge is made 


for the first month after installation. 
Computer Time Services Ltd, 32 
Wigmore Street, London Wr. 
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Accounting at the 
Business Efficiency 
Exhibition 

‘THE BUSINESS EFFICIENCY EXHIBITION has 
never pretended to be a data-processing 


exhibition, and in recent years, due to the 
advent of more specialized shows, some 


of the big names in the accounting: 


equipment field have dropped out. 
Nevertheless; visitors to Olympia from 
October 1st to 8th will still find a rep- 


resentative cross-section of business com- 


puters and other accounting equipment. 
In line with the general world eco- 
nomic situation, the tendency has been to 
‘simplify and economize’ and several 
exhibitors will be showing systems which, 
in their basic form, are smaller and 
cheaper then those previously offered. 


Modular system 


Kienzle Data Systems (stand 21) will be 


showing the Kienzle zooo, first seen at 
the Hanover Fair in April and primarily 
aimed at the small- to medium-sized 
business. Like many current systems, it is 
modular in design and is available as an 
invoicing system, accounting machine or 
a magnetic ledger card computer. Two 


$ 


separate continuous form feeds coupled 


to a 100 cps matrix printer are available 
on all models. 

Following Kienzle practice, the 4096 
character core store is not divided 
between program and data areas, while 
the word length is variable. This, the 
manufacturers claim, enables optimum 
utilization. The newly designed alpha- 
numeric keyboard includes an integral 
line display as an operator aid. 

A full range of application programs 
Covering invoicing, sales, purchase, and 
nominal ledgers, stock control, payroll 
and management reporting is being 
offered with the new hardware. 


Business computer 


Two new versions of the Anita business 
computer will be introduced by Sumlock 
Anita (stand 23). The 5016 is designed 
primarily for large-volume invoicing 
applications. It has a continuous station- 
ery feed 330 mm (12 in.) wide. Alterna- 
tively, an injection lever is provided to 
feed cut sets. , 

The 5216 can be provided with single 


ee 2000 business computer. : 
. or ‘double -frorit feed carriage. "This 
‘allows ‘simultaneous’ posting of ledger 


cards and invoices, for. example, while 
summaries are’ posted to a journal, sheet 
fed around the platen. 

. Although classed as programmable ` 
calculators, the Sumlock Compucorp , 
‘range, with capacities from 74, registers 
and 512 program steps to 522 registers 
and 4096 steps, are at least as powerful-as 
some small computer systems. A new 


Loi 


dual disc controller is now being offered.” 


on ‘Systems 400. configurations. These. 
disc-based systems are capable of appli- °. 
cations ranging ‘from ‘accounts, sales 
analysis, pay: roll or management ‘re- 


ports, as well as scientific data processing. 


In the smaller Rockwell god series ‘of 
eng calculators with integral 
magnetic card readers, two new models 


will” be shown. Model 940 handles ° 


figutework for annuities, compound in- 
terest, loan . amortization, discounted 
cash flow, forecasting and other financial 
work. The unit also features calendar 
routines, enabling programs to be con- 
structed to compute .stock and -share 
pas and pension calculations. 

The 930-2 is a general purpose cal- 


calator with 1x user-definable special.. 


function keys. S . 


EI 
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Accounting machine - 


The MAEL 2000 from Computer Ancil- 
laries (stand 126) joins the established 
MAEL 4000. The MAEL 2000 is, the 
manufacturers claim, designed and priced 
for the accounting machine market. In 
. its basic form it costs around £3,800. 

The -equipment comprises a central 
processor, 2 VDU with input keyboard, 
a cassette drive and a printer. The central 


processor memory can be expanded from ` 


the basic AR up to 24K. Other features 
include a 640 character VDU, a 60 cps 
output printer with 200 character print- 
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‘ing line and computer compatibility on 
the cassette drive. 

An initially-installed. -configuration. can 
be expanded with the range of peri- 

pherals, :which "includes furthef: cassette 
pease fast printers, disketté drives and 
‘discs. Software ‘available includes OASIS 
(Orders, Accounting, Stock,, Invoicing 
and Statistics). 

“Another enhancement on this stand is a 
read/write VDU terminal as an alterna-, 
tive to'the standard terminal in. Computer - 
Ancillaries’ 7 ‘Memoree’ stock ‘-coritrol 
system. The ‘system has .a memory 
capability, of over 100,000 part numbers 
and up to eight terminals which can be 
Operated locally or over telephone lines. 


Other Wang 





‘exhibitors include 


Electronics (stand 1), who will be show- 
ing the Wang 2200, a modular system 
which can be used either as a stand-alone 





AJ 830 Terminal from Anderson Jacobson. 


EI 
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, multi-programming. 
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system, or as an intelligent terminal. 

“Hermes, Precisa will be showing, among. 
other products, the Hermes Data System 
Pr which is. suitable for invoicing, 

accounting, financial administration and 
‘statistical work. 

Flexidata Computers (stand 70) will 
feature the Basic/Four, which can handle. 
up-to eight video terminals and provides 
“real time interactive capability and 
Prices .start at 
around £20,000. 


3 
7 [3 


New Keyboard Terminals 


Two New keyboard printer’ terminals 
a have recently been announced by 


' Anderson Jacobson, desighated AJ830 


and AJ830A respectively, the latter 
incorporating APL mode. 7 


A feature of the terminals is that they 


oan be operated in any of three codes — 


ASCII, EBCD and correspondence -` 
code-changing being switch controlled. 
This enables them to be used with man. 


‘frames from, all major manufacturers, 


including. IBM. They are also plug- 
comhpatible with’standard terminal related 
peripherals. 

The machines produce hard copy at up 
to 30 cps- but will also operate at 10 or 
Lë cps to produce an original plus up to 

ve sharp copies. The 132, character 
buffered carriage incorporates address- 
able horizontal and vertical tabs and the 
‘system can cater for‘high resolution X-Y. 
‘plotting. 
Prices start at £2, 250 for a basic model, 


"or ‘alternative rental terms of £79 per 
_ month for one year, or £69 per month for 


‘three years, including maintenance. 


Anderson Jacobson, The Estate Office, 
Station Approach, Shepperton, Middx. 


SEERA A ES A reen vereent RTE RHA, pm we ey 
= . « 


4 D = 


haa? “oe cree’ 


7 D 
+ D 


H 


September 18th and September 20t 


REVISED RATES AND. INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. i 


SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.=2-5 cm 
approximately). 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or.more consecutive issues. They. cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


‘The concessional rates are based om THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 


rates. 


CLOSING TIMES 


Linage/Semi-displayed: : : 
40.30 a.m. on Monday of the week of publication. 


Fully-displayed: "` a 
10.30 a.m. on M 


f 


onday of the week of publication, 


If proofs are required or if blocks have to be especi- 
ally made for fully- ot semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. < >  ' D 


- Complete plates will be accepted up to 4.30 pm. 
on Monday of the week of publication. ` 


‘Alterations or cancellations will be. accepted up to 
10.30 a.m. on Monday of the week of publication. ` 


These times are subject to alteration ‘when bank 
holidays.or any other reason make it necessary to go 
to press earlier; Notice of any such alteration will be 


D 


given in the classified columns. 


— per line (5 words) in addition 


D 


D 
D 
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Con- 


Linage ` Basic  cessional 
ALL HEADINGS except. Gët 
Situations Wanted i 
Minimum covering 5 lines ` ` £3-15 £2-10 


per line (5 words) in addition 63p 42p 


“SITUATIONS WANTED ` 
_ (including Articles Required) 
Minimum covering 5 lines 


+ 


£2-70 _ £1-80 
54p 


` 


SEMI-DISPLAYED 
All headings: T 
_per single-column cm £4-20 


FULLY-DISPLAYED 

All headings: - 
per single-column em 

(minimum single column) 


(1 inch=2:5 cm approx.) 


, £4-80 


+ 


NM 


D 
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36p . 


Box numbers if required ~ Add the charge for one 


line at the relevant rate for each insertion. Box 


D 


h, 1975 .-. 7. 


£280 °.. 


numbers are not transferable and cannot be repeated. . 


’ ata later date. ` 


PAYMENT . ` . , 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 


D 


l 


. ment and REPLIES to BOX NUMBERS should ` 
be sent to the Classified Advertisement 


Department, Gee & Co (Publishers) Ltd.” 


-451 Strand, London WC2R 1JJ. Telephone 
01-836 0832. ae. 


> 


Kä 


. 





Nd 


+ $ 
D 


 BAKER ST. 


“CROYDON 


THE ACCOUNTANT, September 18th : TAXATION, September 20th, 1975 





APPOINTMENTS 


TAXATION = 


NEWLY QUAL-PERSONAL to £4 KG 


London Wt. Exceptional opportunity for newly qualified with previous Se 
experience, Must work for 12 months on personal tax only. 
‘to £4,250 


NEWLY QUAL - TAX 


Because Mr Pembroke was previously a tax partner and lecturer, he can "avito 
newly qualifieds/finalists without previous experience on the library, training, 
research facilities of international firms and companies recruiting. 


PERSONAL/TRY COMPANY 


Cannon St, medium-sized firm offer experienced personal tax assistant the canes 
to do some company work. 


' ASSISTANT GROUP TAX OFFICER 


Financial Services Co of London EC3 (part of banking, insurance oo seek 
assistant, not necessarily qualified for company, personal and ¢apital transfer tax. 


A.T.1.1. or similar qualification. To take over a company and poarsanal ac of 
medium-sized multi-branch firm. 


COMPANY/PERSONAL 


International firm near Charing Cross -seek experienced man in eege 


capacity. 
COMPANY TAX £5,250 


international firm near Euston seek 2 company tax assistants, with at lease 2 years’ 


company experience. 
PERSONAL TAX MANAGER ` £5,500-- 


West End firm with highly developed training facilities seek experienced personal tax 


specialist not necessarily qualified. 
TAXATION CONTROLLER £7,500-1- 


West End. Well-known Industrial company seeks first-class man to control a large 
department dealing with U.K, and overseas business and to work in liaison with the 


Board. 
CORPORATE TAX PLANNING £8,500 


International firm seek C.A. with drive and imagination to work in the GER 
side of their financial and tax planning departmenc. 


TAX PARTNERS 


2 firms conforming to high professional standards: (1) Personal tax Sege for 
West End firm; (2) Close company specialist for small/medium Holborn firm. 


NW. LONDON c. £4,000 


Medium-sized firm (100 staff) recently moved to palatial! suburban Eat near 
station, seek 2 assistants: (1) Company; (2) Personal. 
to £4,000 


London firm seek personal tax assistant to work under their tax manager. Similar 


posts Bromley, EE 
REIGATE ` ` to £4,500 


Recently amalgamated London firms seek A.T,LL or experienced personal taxman 
for their out-of-town tax department. Similar posts, Brighton, Horsham. 


PORTSMOUTH to £4,500 


Assistant manager with sound knowledge of company and personal! tax, £4,500. 
Trust and finaricial planning, £3,500, also Personal tax, Southampton, £3,500. 


GUILDFORD to £5,000 


Manager for personal tax department of London firm to take control of portfolio and 
assist in tax planning. Lower level vacancies at Weybridge, Woking, Farnham. 


TAX TEMPS £80-£125 p.w. 


PEMBROKE 


& PEMBROKE 





c. £5,000 


GENERAL 


AN INTERNATIONAL FIRM 


Between us our staff have worked in London, Canada, Europe, South Africa with 
firms like Coopers, Peats, Price Waterhouse, Whinney Murray, the Foreign Office 
and the British ladies ski-team. We take more interest in our candidates than our- 
See and that’s why we became the largest professional agency with the minimum 
of fuss. 


P.E.2 FINALISTS - FAILED £3,500 


Tough luck to have sat the toughest exam to date. Tea, sym Pë and paid SE leave 


„at our city on Birmingham offices. 


ARTICLES/TRANSFERS to £3,000 


As the leading private introductory service, we welcome inquiries from principais, 
school-leavers, undergraduates, parents and transfers, Nation-wide service. One 
or our clients has an 85% success rate on examinations. 


FINANCIAL SERVICES to £4,500 


Young A.C.A. for City office of international banking group. Duties include ad. 
vising clients on financial management. 


CANADA 


First-class candidates will be interviewed by Canadian partners fn Sepcembak for 
Toronto, Montreal-and major cities. 


PARIS/BRUSSELS £5,000-}- 


Vacancies for newly qualifieds (not necessarily French speaking) with British and 
American, clients. 


CARIBBEAN $15,000 


2-year tours for newly qualifieds in Bermuda, Jamaica, Geiieide, Grand Cayman: 


KENYA £K4,000 


CA. as resident accountant for luxury hotel in Nairobi, £5,000. 


SOUTHERN AFRICA to R10,000 


Good quality A.C.A.s for Cape Town, Johannesburg, Durban, and most major cities 
south of the Equator. 


AUSTRALIA/FAR EAST to £6,500 


Sydney, Perth, Melbourne, Adelaide, Wellington, Hong Kong, Singapore and don’ t 
all rush} New Guinea. 


AUDIT MANAGER £6,000" 


One of the smaller international firms which is rapidly expanding seek young A C.A, 
with good post-qualified experience at a senior level, 


PARTNER - BERKHAMSTED 


Multi-branch firm seek salaried partner. Excellent long-term prospects. 


BRISTOL to £4,000 


Mr Pembroke tives in the West End and can advise newly qualifieds wishing to join 
an international or smali firm in Bristol, Bath, Swindon, Taunton, Yeovil. 


BOLTON -PARTNER £6,000+-CAR 


National firm seek A.C.A. initially as personal assistant to{their northern partner. 


SOUTHAMPTON - £3,500 


Newly qualifieds, finalists for international and smaller firms in Southampton, 
Winchester and Bournemouth. 


TEMPING IS TEMPTING 


With Pembroke & Pembroke. da the economic crisis we can still assist newly” 
qualifieds and finalists. 


£5,000 


Please ring or write (quoting home telephone number). 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 021-236 5513 
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Everything 
you have always 
wanted to know 

about us. 


if you would like a lot ọf information 
about our practice, 

our ideas on client service dë 
and how working with us would be good for us both... 
Write to me, Jeremy Spurling, with details of your age 
qualifications and experience, and if you look like the 

kind of person we need | will send you our current 
brochure. 


CEL 
Coopers & Lybrand, 
Abacus House, 


Gutter Lane, 
London EC2V 8AH 
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PERSONAL TAX 


TAX MANAGER, WC1 circa £5,000 
Well-established medium-sized firm. 
Preferably A TL Good experience 
essential. 

£4,000 
Excellent future prospects with medium/ 
large firm. Flexible working hours. 


TAX SENIOR, EC2 £3,500-£4,500 
Small friendly firm. Good experience 
will be gained by joining their Tax 
Department. 


TAX SENIOR, W1 circa £4,500 
Could be suitable for ex Tax officer or 
Tax Officer (High Grade) with 2-3 
years’ professional office experience. 


TAX JUNIOR, WC2 
Substantial Central London firm. Ex- 
cellent opportunities for further training 
in personal taxation. 


TAX SENIORS, EC2 £4,500-£5,000 
Due to further expansion a large City 
International firm seek 2 or 3 additional 
Tax Seniors. 


TAX, ASSISTANT, W1 circa £3,500 


Our clients are a medium-sized go-ahead 


firm who seek a keen young Personal 
Tax Assistant. 


TAX SENIOR, CAMBRIDGE 

£3,250 +- 
International firm. A secure and re- 
warding post for someone with good 
previous experience. 


TAX SENIOR, GUILDFORD 

circa £3,750 
Medium-sized progressive firm. Very 
good future opportunities. 


TAX ASSISTANT, LIVERPOOL 

£2,750—£3,250 
Good opportunity for young person 
with a few years’ experience, 


TAX ASSISTANT, RUGBY £3,000 
Small friendly firm seek someone with at 
least 2-3 years’ experience. 


TAX ASSISTANT, KETTERING 
circa £3,500 


-Large firm. Every encouragement will 


be given for advancement. 


circa £3,000 — 





COMPANY TAX 


ı TAX ASSISTANT, EC4 circa £5,000 


Medium sized firm. Preferably A.T.LL, 
but previous Company Tax experience 
essential. 


TAX SENIOR, W1 £5,500-£6,000 
Opportunity to deal with a wide variety 
of interesting company tax cases. 


TAX SENIOR, EC2 circa £6,000 
A qualified Company Tax Senior is 
sought by large International firm. 


TAX SENIOR, EC4 £4,500-£5,000 
Management Services Group require 
Tax Senior with experience of Inter- 
national Tax. Also good working knowl- 
edge of Personal Taxation. 


TAX MANAGER, EC1 circa £5,000 
Substantial City firm require someone 
who has been dealing with Company 
Tax for several years. 


TAX ASSISTANTS, WC2 = £4,500+ 
Our clients have a very substantial 
Company Tax Department and require 
1 or 2 Assistants who are used to 
dealing with a certain amount of 
Company Taxation. 


NEWLY QUALIFIED, EC2 £4,000 
Large City firm offer excellent training 
facilities and prospects to someone who 
now wishes to specialise in taxation. 


TRUST STAFF 


TRUST ASSISTANT, Wi 
£3,500-£4,000 
An interesting and rewarding position is 
offered to a young person who is ex- 
perienced in Trust Book-keeping. 


TRUST SENIOR, EC2 £4,500 
Substantial firm with small Trust De- 
partment, seek an experienced Senior 
who is keen to progress, 


ASSISTANT MANAGER, EC2 

£4,500-£5,000 
Someone with Accountancy and Ad- 
ministration experience is sought by a 
medium-sized City firm for an interesting 
post. 


TRUST ADMINISTRATOR, WC2 

£3,750-£4,000 
Opportunity for someone with previous 
experience to make rapid headway with 
this medium-sized firm. 


PROVINCIAL VACANCIES ` 


-lopcare | 


D S X ` u E = 
ace mm Executive Limited ` ` 
ran 7, Es Taxation S Audit Appointment Specialists 

gent Street, London W1. Telephone: 01437 6063 





AUDIT 


AUDIT SUPERVISOR, WC . 
£4,000+- 

Qualified A.C.A. for medium-sized firm 

dealing with a wide variety of audits. 


AUDIT SENIOR, W1 circa £4,000 
Preferably qualified A.C.A./A.C.G.A. 
who has had some public company 
auditing experience. 
NEWLY QUALIFIED, EC2 

circa £4,000 
Large firm are seeking a newly qualified 
A.C.A. (preferably with good exam 
record). Good promotional prospects 
exist with this firm. 
AUDIT SENIOR, ECH circa £4,500 
Preferably A.C.A./A.C.C.A. with two 
years’ post-qualification experience. 


P.A. TO PARTNER, WI circa £4,000 
Someone with experience of small 
audits who is keen to act as Assistant to 
a Partner in order to gain good all- 
round experience. 
JUNIOR AUDIT ASSISTANT, WC2 
circa £2,000 
A young person with a little experience 
in the field of auditing is required by 
small/medium-sized firm. 
AUDIT ASSISTANT, LEICESTER 
e £3,250-£3,500 
Small/medium-sized firm requires a 
person with good previous experience. 
Preferably qualified A.C.A./A.C.C.A. or 


finalist. 


AUDIT ASSISTANT, SOUTHEND 
, circa £3,500 

Our clients are seeking a young lady/ 
gentleman to deal with a wide range of 
auditing. . 
PROSPECTIVE PARTNER, HERTS 

S circa £5,000 
Definite partnership prospects exist 
within a few months with this firm. 
Preferably with previous experience 
within both large and small firms. 


AUDIT SENIOR, ILFORD 

circa £4,000 
Qualified A.C.A./A.C.C.A. required by 
small/medium-sized firm. Tax know- 
ledge not important. 
SENIOR/SEMI-SENIOR, BIRMING- 
HAM £2,500-£3,500 
Excellent opportunity for someone 
seeking advancement in their career. 
Preferably studying or recently qualified. 


Our register continues to bulge with vacancies for all levels of tax and audit 


‘staff. There are now more opportunities than ever in most Cities and Towns. 
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QUALIFIED FOR — 
_ GREATER RESPONSIBILITY 


At Baker Sutton we recognise that successful young 
accountants will be seeking to assume responsibility atan © > 
early stage in their career development. Not only do we / » 7 ye 

' recognise it— we take positive action to ensure. fees 
that ability and achievement are quickly ` 
rewarded — because we know that the `. 
success of our practice is firmly based | 
on the people who join us, people 
who demonstrate the willingness 
and expertise to contribute fully ` 
to our growth and development. 
: If your career progress to date 
demonstrates that you are quali- 
fied for greater responsibility, 
contact Ken Taylor and find out 
` howtogainit. Writeortelephone 
him at — Eldon Street House, ` 


Eldon Street, London EC2P 2AY. 
. Q1-3779377. . . SÉ 
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And like most young accountants I didn’t know what to do, or 
what was available. 

What was worse, there was no one to advise me, or rather those 
there were, were either uninformed or prejudiced. I wanted to know 
about opportunities at home and abroad so I studied 
advertisements and attended interviews, and more interviews. 

I received many offers, but most of the jobs were not right for me. 

The method of random interviews I tried was unsatisfactory, 
involving a tremendous waste of my own and the firms’ time. 

Still I was lucky and it came right in the end, but only after long 
and detailed research on my part. | 

You could use the same approach or you could talk to one of the 
DLA consultants. All are qualified accountants with detailed 
knowledge of the market place and they understand the position 
you arein. If you want help or information contact me or 
any one of my qualified colleagues. 

Douglas Llambias Associates Limited, 410, Strand, London, 
WC2RONS. Tel: 01-836 4086, and 3, Coates Place, Edinburgh 
EH37AA.Tel: 031-225 7744. 
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Stuart Ramsay, CA. 
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ISSUED SY PERMANENT PLACEMENT DIVISION 


_ ACCOUNTANCY TASK. FORCE LTD 


il 


LONDON, U.K. and OVERSEAS / 


15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars: Station 


SERVING PUBLIC PRACTICE, INDUSTRY ANO COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 


A 


SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 





INDUSTRY AND 
COMMERCE | 


LONDON wi : 

Management Accountant £6,000 per annum 
This post is with a large industrial company and will 
involve occasional visits to Paris and Scotland. 
Preferred age range about 30, Applicants should be 
qualified and have at least 5 years’ post-qualification 
experience, enabling them to deal with a wide range 
of management information on computer-based data 
and to supervise staff of some 4 or 5 persons. A 
‘knowledge of French is desirable but perhaps not 


essential, « Ref, 8681 
LONDON SW3 
Accountant To £4,000 


An unqualified but experienced man is required to 
look after the accounting function for a firm in the 
clothing industry. Ref, 8680 


GREATER LONDON (WEST) 

Management Accountant i To £4,750 
This post is with a large industrial concern and 
reports to the Chief Management Accountant, The 
successful applicant will deal with the consolidation 
of management accounts for the various companies in 
the Group. He will also deal with the preparation of 
reports on variance between actual and budgeted 
performance, A qualified accountant is required. 
It is worthy of note that this job would be eligible 
to an applicant taking up his first post outside the 
profession. Ref, 8678 


BERKSHIRE 
. Chief Management Accountant £6,000 
large industrial concern requires a Chief 


Management Accountant who will control the staff 
of 18 persons dealing with wages and standard costs, 
records, budgets. He will also be involved with cost 
estimates for new products‘and variations. Further 
duties will include profit forecasts, cash flow state- 
. ments and special ad hoc exercises. A qualified 
accountant is required, with not' less than $ years’ 
costing experience. A knowledge of stock control 


would be a distinct advantage. Ref. 8677 
GREATER LONDON (WEST) 
Management Accountant £4,750 


To be involved with the control of the management 
accounts section dealing with costing and stock 
control. Preparation is also included in the activities 
as well as reports on current profitability and over- 
head expenses. A qualified accountant is required 
with at least 12 months’ post-qualification experience 


ormore. . z Ref. 8676 
LONDON 
Young C.A. £4,500 


Applicants under 30 are invited to apply who should 
be capable of dealing with the evaluation. of company 
results and the advising of clients on financial 
management. The vacancy has a leaning towards 
international operations and overseas companies. With 


a management services organisation, Ref. 8675 
LONDON 
Solicitors’ Office To £5,000 


This is a post for Chief Cashier with a firm of 


solicitors who should have appropriate experience | 


to deal with this aspect in this particular environ- 
ment. Age is immaterial if the experience is right, and 
the person is active. Applicants may be “male or 


female. Ref. 8673 
LONDON Nt : 
Assistant to Chief Accountant £3,000 


This is an interesting post with a clothing manufac- 

turing company who require somsone experienced 

with all aspects of book-keeping and to help with the 

installation of a comouter system which wil! be com- 

_ing in shortly. The job will involve the preparation of 
management accounts, the preparation of accounts 

to trial balance and the production of final accounts. 

Ref. 8670 


+ 


LONDON WCL 

Accountant” £4,500 
A large organisation in the construction industry 
seeks an accountant who shouid be familiar with or 
capable of dealing with, the accounts of a manu- 
facturing construction company. Applicants need 
not necessarily be qualified and are preferred to be 


in their 40s. Ref. 8668 
READING ; 
‘Assistant Internal Auditor To £4,500 


A large industrial organisation with an‘ efficient 
internal audit department requires an .additional 
assistant. The internal audit department in this 
organisation carries out an extremely important role 
and is well established. Ref. 86525 
LONDON ` 


Solicitors’ Accountant £6,000 
A substantial firm of accountants seeks an accountant 
capable of dealing with accounts as administered in a 
solicitors’ office. He will be in full charge and will 
have a staff of about 4 to assist him. Ref. 8640 


OVERSEAS © 


SOUTH AFRICA £7,000-£9,000 
A firm of chartered accountants in Johannesburg 
seeks qualified accountants, recently qualified or 
with up to two years’ post-qualification experience. 
Conditions of employment are good and there are 
paid passages for applicant and family together with 
a settling-in-allowance and termination bonus. 

Ref. 931 
HONG KONG : To £8.000 
A top-flight international firm of chartered account- 
ants secks qualified men for interesting vacancies 
on audit, tax or management consultancy. These 
are exceptional opportunities and there is great 


possibility for career progression. Ref. LIG 
TEHRAN SE i 
Qualified Accountants Negotiable Salaries 


These vacancies are for a firm of chartered account- 
ants. Salaries are negotiable but will be generous. 
Contract for 24 years. Terminal leave pay. Ref. LJG 
SINGAPORE 


Chartered Accountants Good Salaries 
Singaporeans qualified A.C.A./A.C.C.A, ‘are invited 
to apply, for these ‘posts with a well-known firm 
of chartered accountants. Good salaries and air 
ak Singapore including families. Ref. LJG 


Qualified Accountants High Salaries 
This post with a firm of chartered accountants offers 
ree accommodation with paid passages, settling-in 
allowance and 6 weeks’ annual leave with return 
passage paid to the U.K. A knowledge of French 
would be an asset and if necessary tuition would be 
provided, Two-year tour. Ref. 
YDNEY, AUSTRALIA 
Tax Manager High Salary 
This post calls for a high level taxation candidate who 
will assume control of the tax department for a firm 
of accountants in Sydney. The successful candidate 
will not be expected initially to have knowledge of 
Australian tax although of course this would be a 
distinct advantage. Applicants should be of part- 


nership material. Ref. LIG 


TAXATION 
LONDON 


Taxation Specialist £10,000-£15,000 
This is an exceptional post for a high-level candidate 
capable of dealing with an extremely wide range of 
taxation problems of a contract nature. A knowledge 
of all aspects of taxation is necessary covering tax 
planning for individuals and company taxation. 


Ref. 3511 
LONDON ‘ 
Taxation Specialist c. £8,000 
A firm of financial and taxation advisory specialists, 
a section within a secondary bank, seeks a taxation 
specialist capable of dealing with a wide range of 
personal and company tax. Applicants should be 
widely experienced. Ref. 3511 


LJG 


MANCHESTER l 

Qualified Taxation Staff £3,650+ 
Firm of chartered accountants has vacancies for 
récently qualified chartered accountants wishing [0 
specialise in taxation or for a chartered accountant 
with specialised taxation experience able to cope with 
tax affairs of mainly company clients. In the fatter 
case a realistic salary will be paid but for those who 
wish to specialise in taxation not having done so 


‘before salaries wil] be fixed according to the qualifica- 


tions and the potential. A good opportunity with a 


very reputable company. Ref, 3548 
LONDON bs 
Assistant to Group Taxation Officer” £4,596 


Applicants aged up to 35 are invited to apply and this 
post is with a management services company. A 
knowledge of both personal and company tax is 


necessary. Ref. 3547 
BRISTOL 
Taxation Assistant £2,500 


This is an opportunity to set up a new personal tax 
department. Good scope for advancement. : 
: i . Ref. 3546 


LONDON : 

Company or Personal Tax - To £4,500 
A substantial firm of accountants in the WC1 area 
is seeking taxation staff who will be paid Salaries 
according to experience. The positions are not of 
a senior nature at this stage but there will be 
excellent opportunity to make progress within this 
firm if you already have some taxation experience. 


Ref. 3536 
LONDON SÉ 
Personal Tax Manager £5,000 
This post is with an expanding firm of chartered 
accountants. The post will report to the Head of the 
Tax Department and to the partners, and tax plan- 
ning for clients will be involved. Professionally quali- 
fied applicants are preferred who are ambitious and 
worthy of this requisite reward. A chartered account- 
ant of the right calibre could expect a partnership 


. in due course. Ref. 3534 
GUILDFORD 
Personal Tax. £2,000-£5.000 


A firm of chartered accountants bas vacancies in 
their Guildford office for candidates of varying grades 
of personal tax experience. Please inquire for further 
information. Ref. 3534A 


LONDON ECI 

Persona] Tax Assistant Negotiable Salary 
Applicants should have at least three years’ experience 
which could be with the Inland Revenue or a Bank or 
with a firm of chartered accountants. Four weeks’ 
annual holiday, flexible working hours, luncheon 


vouchers and good salaries. Ref. 3532 
LONDON 
Taxation Staff £4,100-£5.500 


One of the large international firms of accountants 
seeks newly or recently qualified staff for personal or 
company tax. Those wishing to begin to specialise 
will be welcome as well as those with some specialist 
experience already. Ref. 3529 


‘LONDON 


Senior Taxation Assistant To £6,500 
For a very large industrial company with a significant 
tax department. A wide range of taxation work will 
be covered. , Ref. 3523 


PUBLIC PRACTICE | 


LONDON 

Audit Manager c. £6,009 
Definite partnership prospects, medium-sized firm 
secking energetic man with full range of general 
practitioners experience includingt both sma and 
large firm ‘experience. Excellent opportunity for a 
‘live wire’ type of applicant. Ref. 1984 


Alter 7.30 p.m. or week-ends ring Eastbourne 764128 (reverse charges) 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 
TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 
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MANAGEMENT. ACCOUNTANT 


London WI c. £6 000 + Bonus 


&il Exploration and Production Co. 

For the British subsidiary of one of the world’s largest oi! companies. 

We seek a qualified accountant, about 30 with at least 5 years’ experi- 

ence of producing management information from computerised data, 

preferably gained in similar or technically based industry. Some 

Ee Aberdeen and Paris ~ Clearly some knowledge of French 
esirable. 


ASST. FIN. ACCOUNTANT £4.500 


London WCI Commercial Group 
Qualified A CA or A.C.C.A. (with professional background). Major 
responsibilities are the consolidation of Group financial accounts, the 
provision of financial information and the agreement of statutory 
accounts. Our clients visualise the appointment as being a 2-year 
development position prior to promotion, -~ 


ASST. 70 GROUP TAX. OFFICER 
London SWE | To £4,750 
Hotel Group 


Interesting progressive position for a qualified accountant with one 
year’s corporation tax specialisation experience. The person ap- 
pointed will be involved in the preparation of computations and 
generally advising operating companies within this successful major 
British group. 


Please reply to ALAN SNOW, A.C.A., at London office — tel. 01-629 
4463 (Robophone 24 hours). Week-ends and evenings after 7.30 p.m. 
01-953 4564, l 


QUAL. ACCOUNTANT £5,500 
London SWI. Engineering 


This position is with one of the largest British Industrial groups and 
will have special appeal to a qualified accountant 30-55 years, with 
relevant experience who would enjoy working at the Head Office 
seeing the overall trading picture of the group and who will accept 
the disciplines of accurate reporting. The successful candidate will 
assist the Chief Consolidations Accountant in the preparation of 
Statutory annual and interim accounts based on data submitted by 
the group’s many operating subsidiaries. 


CHIEF ACCOUNTANT £5.090 


London (Earls Court) Ser. Industry 
This first-rate opportunity for a Chartered Accountant, 28-55 years, 
is with a progressive company -expansion minded and with £} million 
plus turnover seeking definite board prospects within the shorter 
term. He will be responsible to the Managing Director (aged 34) for 
the company’s financial administration. Not an éasy job — but 
certainly very satisfying in an essential service industry. 


INT. AUDIT SUPERVISOR £6.200 
S. Middlesex U.S. MFG. & MKTG. 


Working mainfy from the above location and travelling 1 week in 
6 to Europe and Africa this career position will hold strong appeal 
for a Chartered Accountant in his 30s. The vacancy has occurred as a 
result of the promotion of the previous incumbent into line account- 
ing. Languages and, commercial audit experience desirable — not 
essential. 


Please reply to DAVID J. WILKINSON, DIRECTOR at London office 
= tel. 01-629 4463 (Robophone 24 hours) — week-ends and evenings 
after 7.30 p.m. Brighton (0273 65006). 


: D 76 King Street, Manchester. Tel : 061-833 0484. 


‘SINGAPORE 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


hi 


AUSTRALIA c. £6,000 


- Several of our clients, all well known firms of Chartered Accountants, 


require newly and recently qualified staff for their offices in Sydney, 
Melbourne, Adelaide and Perth. Detailed information on request. 


ZAMBIA £6,000 + accom. 


There are still several vacancies in Lusaka for newly qualified 
Chartered Accountants. Zambia is one of the best areas overseas for 
capital accumulation (£2,000 p.a.) and also one of the most stable of 
the African countries. Detailed information on request. 


TEHRAN Up te £8.500 incl. allow. ` 


A large international firm of Chartered Accountants require several 
newly qualified accountants for their thriving practice in Iran. 
Excellent experience in one of the best areas overseas for capital 
accumulation. ~ Please reply to Laurence Smith. 


HONG KONG To £6.590 and allow. 


First-class experience in a thriving business environment, a pleasant, 
at times Mediterranean climate and the chance to live for a short 
while in the East. Three sound reasons for considering a two-year 
tour. Y a 


BERMUDA =: £5,800 (Tax free) 


A single newly qualified chartered accountant is urgently required 
by our clients for their office in Bermuda. Good experience with 
North American auditing techniques plus a high salary and beautiful 
climate makes this an extremely attractive 2-year contract. 


LIBERIA To £6.000 + Free 


furnished accom. 
High salaries paid in,U.S. Dollars plus free furnished accommodation 
make Liberia one of the best areas on the West Coast for capital 
accumulation. Few countries can claim greater stability and continuity 
of Government. ~ Please reply for details to Laurence Smith. 


NEW ZEALAND To £5,000 


Still a few opportunities for newly qualified chartered accountants 
to join an International firm in New Zealand. Our clients are seeking 
people intent on settling in New Zealand rather than going for a 
limited period of two years. 


SOUTH AFRICA To £6,000 


Several newly qualified chartered accountants are required in 
Johannesburg, Durban and Cape Town. Two-year contract. Experi- 
ence on par with best available in London. 


JAMAICA £5.500 + Car 


Spend two years in one of the most beautiful islands in the Caribbean 
whilst gaining excellent experience with a top international firm of ` 
Chartered Accountants. 


SIERRA LEONE £6,000 + accom. 


Excellent overseas opportunity in Sierra Leone. Good experience, 
excellent capital accumulation and pleasant social life. — Please reply 
to Laurence Smith for details. 


(Nationals only) 
Two or three newly qualified accountants are required by our client 
one ef the top International firms of chartered accountants. Experi- 
ence with a large firm would be preferred. Due to strict work 
permit controls Singaporean Nationals only please. 


Please reply to Laurence Smith. 
After 7.30 p.m., phone 0892 3769 
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ILPAR the accountancy 


recruitment problem 
solvers. 


Below is a selection of our current vacancies: 


MANAGEMENT ACCOUNTANT c. £4,000-+ Bonus 


The British subsidiary of an American Company in- 
volved in the petrochemical industry wishes to appoint 
an A.C.C.A. or A.C.M.A. as Management Accountant 
at their West London office. The successful applicant will 
be responsible for the complete costing function and the 
preparation of monthly management reports. Ref. 1251 


PARTNERSHIP MATERIAL to £4,000 


Sole practitioner in the West End is looking for a newly 
qualified Chartered Accountant or finalist who wishes 
to develop his career with a small firm. The successful 
applicant will have had previous experience with. a 
small or medium practice and there are definite partner- 
ship prospects. Ref. 1248 


‘ shortly to retire. 
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ILPAR Problem of the week 
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This week's 
problem: 






PARTNERSHIP MATERIAL 


to £4,500 
A seven-partner firm in West Sussex is looking for a 
newly qualified Chartered Accountant or finalist who 
will be groomed to replace one of the partners who is 


Ref. 1225 


NEWLY QUALIFIED £Negotiable 
A progressive firm, with a varied practice ranging from 


incomplete records to public company audits, wishes to. 


recruit three newly qualified Chartered Accountants for 
their Liverpool and Manchester offices. Ref. 1237 


TAXATION ` 


We have many tax vacancies in and out of London, both 
in the profession, and commerce and industry. 















CLIENTS: 


APPLICANTS: 


the rest of the U.K. and overseas. 


NORTH BRITISH HOTEL 


CALEDONIAN HOTEL 


_ ILPAR IN SCOTLAND 


Two of our consultants will be visiting Scotland from Thursday, October 2nd to Sunday, October 
Sth. 


We shall be pleased to hear from companies who currently have accounting vacancies. ` 


Come and discuss your career with either Alastair Primrose or Nicholas Jenkins. We are currently 
acting for a number of companies based in Scotland, and also, of course, have vacancies throughout 


THURSDAY, OCTOBER 2nd: GLASGOW 
FRIDAY, OCTOBER 3rd: EDINBURGH 


Contact us either in the London office or at the Hotel. If either of the above days are inconvenient 
telephone us on the appropriate number and we will endeavour to make alternative arrangements. 


TEMPORARY DEPARTMENT 


TEL, 041-332 6711 


TEL. 031-225 2433 


We supply temporary accounts staff at all levels throughout the U.K. to the profession, commerce and industry. 
At the moment we have many advance bookings for varied assignments. If you want to benefit from working for the 


fastest-growing agency in London, contact us now. 


Permanent Division: 
Nicholas Jenkins (Home: Pavilion (078886) 3138 reverse charge) 
Peter Lowson A.C.A. (Home: 01-852 5151 reverse charge) 















aee qi siiszin an 

Bed Ee Re 
ES 4 ish e 
SH ae 
SE ae 


t; 


r, 
t 

H d Si 
SEN 


SN ote E 
ee dE 






Temporary Division: 
Alastair Primrose A.C.LS. 
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ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 


01-353 0042 
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01-353 0042 
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Without going abroad ` = 
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" Our regional offices provide the right After a two-week induction course in Regional offices include Aberdeen, - 
mix of clients - from major multi- London, or one of our other regional > Belfast, Birmingham, Bradford, Bristol, 
nationals to small businesses - for a training centres, you will be provided Cardiff, Edinburgh, Glasgow, Liver- 
young ambitious accountant to really ` with regular: training on more ad- pool, Manchester, Newcastle-Upon, 
develop his talents and acquire vanced subjects. And, all the time, you Tyne, Newport, Norwich, Nottingham, 
responsibilities. . will be gaining invaluable experience. - southampton and Swansea. - 
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For further details, write to D. F, Pratten, Deloitte & Co., VL - 34 Farringdon Street, ‘London EC4P 4DL. ` 
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In the truly national firm you can work 
anywhereinthe UK and your promotion ` 
prospects are the same. Wherever you are, 
there are another 18 paths to the top. 


- You can develop your career through 
specialisation -in computerised systems, ' 
taxation or management services. Selection for 
secondment to overseas associates is based on 
achievement and ambition - not geography. 

_ _-With ability and application you can have 
early responsibility too. If partnership is your 


© 19 offices nation-wide 
increases partnership prospects 
for young chartered accountant 


X 


5 de pie ni Aberdeen McBain, 
K 11 Golden Square, 


: , l Aberdeen ABS 1JETel: 29107 
a SÉ ' Belfast- P J Artt, 33 Church Lane, ` ; 
‘ Belfast BT1 4QN Tel: 21452 
Birmingham —N F Luckett, 5 St Philip's Place, 
; Birmingham B3 2PU Tel: 236 7991 
d Bristol, Cardiff and Exeter—M J Dron, 
15 Pembroke Road, BristolBS&83BG ` 


Tel: Bristol 32291 





- S b 


Dundee CG S Lowden, Royal Exchange, 
Dundee DDI 1DZ Tel: 22763 
Edinburgh -W Drysdale, 25 StAndrew Square, 
Edinburgh EH2 1AF Tel: 556 5991 - 

D 
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goal, many of our partners achieved this by 
their early 30s. | 


_ That's what we mean by the truly national 
firm. If you'd like to set your sights on large- 
firm partnership with the attractions of living 
almost anywhere in the United Kingdom, 
discuss.it with one of our partners .Simply 
telephone or if you prefer, write to Thomson 
oes & Co at one of our offices listed 

elow. Ss 
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London-MCD Roberts, 70 Finsbury Pavement, BAe 
i i . London EC2A 18X, Tel: 638 6030 -> , 


: Ge Glasgow and East Kilbride -G N Simpson, 
216 West George Street, SE A 
; Glasgow GT 2PF Tel: Glasgow 248 5181: 
Inverness —J | Brough, 26 Church Street, 
Inverness 1IV1 LEETe!l:37555 GE 
Leicester —J R N Lowe, Arlen House, 
-Salisbury Road, Leicester LEI 7QSTel: 51621 
Manchester, Leeds, Liverpool and Sheffield — 
B G Drew, 12 Booth Street, Manchester M2 4AW 
Tel: Manchester 236 8241 
Newcastle and Darlington- . 
D A Courtney, 7 New Bridge Street, 
Newcastle-upon-Tyne NE] 8BB 
~ Tel: Newcastle 28942 
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WEVE 
PLANNED 
OUR _ 
FUTURE... 


We've planned the development and expansion of 
Our practice on a National base. We've given and 
continue to give careful consideration to the review 
and implementation of advanced training programmes. 

The personal and professional interest we take in the 
progress and development of each staff members 
Career IS a positive reaction. to our philosophy of 
providing the right opportunities at the right time — 
whether in the practical application of advanced 
auditing techniques — or the acquisition and develop- 
ment of skills in specialised areas. 

We want you to give the same consideration to your 
plans for the future. | | 

Contact us and discuss the opportunities available 
throughout the country for you to capitalise on your 
qualification. 





TANSLEY WITT & CO. 
| P.O. BOX NO. 71, 28 ELY PLACE, 
LONDON, EC1P 1JE. 
01-2421666. ` 


A.W: FRANKLIN. 


Belfast 663261 W.H. deF. Smyth Leeds 40204 J.M. Smithies 

Birmingham (021) 236 7911 P.H.B. Cadman Liverpool (051) 227 5272 William A. Lowe 
Bristol (0272) 24346 K.S. Chalk Manchester (061) 236 8814 D.J. Green 
Dublin 766781 H.A. Bradbury Newcastle upon Tyne 612481 S.W. Telfer 
Glasgow (041) 221 8533 G. Haddow Wolverhampton 23187 N.R. Skidmore 


Gloucester (0452) 31357 M.G. Maton Worcester 24437 P.J. Seward 
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SOME OF THE VACANCIES 
WE HAVE TO OFFER 


LONDON 


ACCESS TO ALL THE 
INTERNATIONAL 
FIRMS IMMEDIATELY 


We deat with all the ‘Top 50’ and can offer an immediate programme 
of interviews without formality backed by our expert advice. 


BROCHURES ON ALL THE LEADING FIRMS AVAILABLE, 


. PART Il FINALISTS - Resitting 
| £3,200-£3,600 


Agreed study leave and courses are offered by several international and large/ 
medium firms NOW, should a re-sit or referral be necessary. 


BE SURE OF YOUR FINALS NEXT 
TIME! CITY £3,500 


Large City C.A.s offer 8 weeks’ paid study leave to Finalistsand experience on Public 
Company Audits using EDP and Flowcharts. 


P.A. TO PARTNER WEST END £4,000 


Finalist = recently qualified man to assist an over-burdened partner in a medium- 
sized practice, little routine work. 


PARTNERSHIP IN 9 MONTHS 
HERTS £5,000 neg. 


Young established medium C.A.s seek an ambitious young A.C.A, with considerable 
rade oe ee motivation to run branch office. Probationary partnership period 
months, 


FINALIST NEWLY QUALIFIED £4,000-+- 
P.A. to Partner — Partnership prospects 


Two-partner high standard genera) practice with happy atmosphere, seeks young 
man preferably finalist to ease the shoulders of che over-burdened senior partner. 
Ideally someone looking for partnership career in small firm. 


. AUDIT SUPERVISOR SEEKING 
-MANAGERIAL POST £5,000 neg. 


EC2. Considerable responsibility for section of clientele ‘and staff is offered’ to 
partnership~minded A.C.A. under 30 by younger medium partnership with strong 
expansion philosophy. 


P.A. TO TAX PARTNER £6,000 


EC2. Qualified man sought for tax planning role assisting partner of well-known 
City C.A.s. Definite partnership prospects. 


ACTION AGENCY 


Finding jobs fast isa way of life for us. As the largest specialist 
agency, you can obtain immediate interviews from our register of 
aver 1,000 jobs in profession, commerceand industry. £1,500«£7,000, 





PROVINCES 


C.A. TAXATION c. £4,500 
MANCHESTER 


Our clients, a leading International practice wish to recruit a C.A. to join their 
company tax department. Full training in Company Tax for someone with sound 
auditing experience. 


C.A. INDUSTRY c. £4,000 LANCS 


Reporting to the Group Accountant, he will be responsible for financial accounting 
in a computerised department. Computer audit experience useful. 


CORPORATE TAX MANAGER 
- BIRMINGHAM 


The local office of one of the most progressive of the ‘Top 10° firms is seeking a 
qualified A.C.A. who is preferably also.an A.T.LL, and who has at least 2 or 3 years’ 
post-qualification experience in Corporate Taxation. This practice offers excellent 
scope for advancement and can provide a first-class career for an ambitious account- 
ant, 


RECENTLY QUALIFIED AC A: 
Salaries to £4,000-+ BIRMINGHAM 


Recently qualified A.C.A.s or P.E. Il Finalists awaiting results are required by several 
of our clients in Birmingham. These firms vary in size but all can offer realistic salaries 
and first-class experience to young people wishing to make a career in the profession. 


CHARTERED ACCOUNTANT c. £4,000 
LEEDS 


International practice wish to meet people with at least 2 years’ post-quatification 
experience of EDP work, ete. Ideal opportunity forcandidates wishing to move to an 
area where they can enjoy lower living/housing costs yet maintain their career 
prospects, 


PARTNERSHIP PROSPECTS c. £3,500 
: LEEDS 


Small yet expanding practice can offer definite partnership in 18 months ~ 2 years to 
e young CA. with ability and wit to take immediate responsibility for his own 
client bloc. 


A.C.A. SUPERVISING SENIOR c. £4,000 
LEICESTER 


Our clients, a large Leicester firm of C.A.s are looking for an exceptional young C.A, 


-with 1-2 years post-qualification experience and possibly a degree to cake up 


a position as supervising Senior in their rapidly expanding office. Prospects for the 


right man are superb. 
C.A.s LEICESTER 


If you are wondering where your career is heading and what your next career move 
will be, whether you pass or fail your exams, the best thing to do to ensure that you 
are aware of every possible avenue is to come in to see our trained consultants. 
They will inform you of market rates, prospects, etc.,and assist you in making the 
right decision at a time when the wrong decision would be tragic. 


accountan 
personnel bl 


The Nationwide Service 
for all Accountants 


63 Moorgate, London, EC2 Tel: 628-8525. 

14 Gt. Castle St. Oxford Circus W1 Tel: 580-8035. 
14 Temple St. Birmingham 2 Tel: 021-643 6201. 
9 East Parade, Leeds, LS1 2AL Tel: 0532-38384. 
1 West St. Leicester, LEI GUU Tel: 0533-24182. 
49 King St. Manchester 2.Tel: 061-834 9733. 
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GABRIEL DUFFY 20187 
: (CONSULTANCY). “ 01-997 9521 i 


ACCOUNTANCY 


H PE 2 RESULTS we eh a i S g l Ee 
Whatever your result you will find us receptive and helpful. We try hard to keep 
absolutely up co date on the best a varied profession can offer to the newly qualified 
chartered accountant. Consult us as regards the opportunities for post-qualified ~ 
further training in a large firm, with view to your specialising in an area such as 
Tax, or perhaps to enhance your experience of general practice with view to early 
eee Cot us ag to whet you can now earn — in London, the Provinces, or 
abroad. R SS ? S i , 

_ . Unsuccessful Finalists faced with more.exams will also find our knowledge of the 
` many opportunities for advantageous change open to them extremely useful and 
beneficial. Paid study leave negotiable in most instances.» | - Sa 


Resgsgpégaggnggaéaen:, = 


NEWLY QUALIFIED A.C.A, INTERNATIONAL. FIRM to £4,500- 
` Indead numerous openings for the newly qualified in the international firms. Salaries - 

“In tho general range £3,650-£4,000, but one of our clients will offer asshigh as £4,500 fj 
to exceptional candidates. ee S , ‘ G 
MANAGEMENT CONSULTANCY TRAINEES e £4,500 
Training offered immediately by a first-rate international practice, 2 6 

i i : £3,250-£4,000 


P.A. TO PARTNER, CITY 

Failed Finalist considered at lower figure-+ paid study leave. >- a i 
GENERAL PRACTICE, HOLBORN .- to £4,000 - A ` 
Excellent prospects for newly quelified man, or Finalist resitting July 1976. : 
ACA. INVESTIGATIONS, CITY on £4,500 

A newly/recently qualified man, to'age 30, Financial Services company. . 


Tho above, comprising a small sampla of the many openings for newly qualifieds and 
Finalists on our files, GE GE 


FINALISTS/NEWLY QUALIFIED - . PROVINCES 
We have vacancies nationwide with local Arms and the local offices of Nactional-and’ 
‘International firms headquartered in London. Salaries in the-broad range £3,000 to 
£4,000 are in many aroas now competitive with London rates. - ` 
Some examples: : sea R . . 
P.A. TO PARTNER/OFFICE MANAGER . NORTHAMPTON 
_ Up to £4,000 for a newly or recently qualified; man. Partnership prospects. Rural 
office of Northampton firm; Finalist considered. + g 
A.C.AJA.C.C.A. -- o l ` BEDFORD 
£3,706~£4,500. Age 27+. Section Manager for this key office of an International. 
A.C.A./C.A.{/A.C.C.A; i AE , ; EDINBURGH’ - 
"e £3,500. General Practice in expanding office of a fledgling International. 
Other areas with vacancies on our files include: 
Manchester, Birmingham, Bristol, Portsmouth, Brighton, Glasgow,; Leicester, - . 
Oxford, Cambridge, Norwich, Croydon, Redhill, Brighton, Cardiff, Hull. 
TELEPHONE OR WRITE FOR FURTHER PARTICULARS. ` 
01~722 4551 after office hours. . : 


GDC - KENSINGTON . 01-937 9521 | 
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"| CROYDON | : 
* C.A.s, New or recently Qualified Accountant, 24/28, with good all-round - 


‘Audit Experience for this Company's £3.million+ Audits. 


waived dependin 
Minimum Salary 
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CROYDON 
CAS BEI Finalist 


14+ 


QUALIFIED ACCOUNTANT 20s . eee 
For this 19-Partner company situated in London EC4. Must have at least 2 
; years’ Postgraduate experience, and a good exam record, : 


LONDON EC$ TRUST. SUPERVISOR `, . i £4,950+ neg. 
Must be fully experienced in all aspects of Trust,work and capable of com- 
pletely running the department and controlling the Staff. Basically this ` 
position would suit a candidate looking for a‘Trust Partner's position. The 
Company consists of 58 Partners and is situated at St Paul's. 


AUDIT SUPERVISOR - £5,000 neg. 
For this fast expanding company with 23 Partners. Applicant must have 
about 4 years’ Postgraduate experience, as this position carries Manage- | 
ment opportunities. The Company is situated in the City. 


PROSPECTIVE PARTNER/SALARY EXCELLENT ae 

.Three Companies are about to merge and are looking fora First-Class 
Supervisor. The partners on the merger completion will be in excess of 63. 
A minimum of 5 years’ Postgraduate experience is-desirable but may be. 
Län the capabilities of the successful applicant. Lowest 


4 NEWLY QUALIFIED ` £3,500 + D.0. X. . 
Twenty-seven Partners (recent Merger) are seeking only the best Quality 
applicants to.assist in their further expansion project. Exam Results most 
.important and prospects for suitable applicants guaranteed. > 

Three Taxation assistants are also required for the above-mentioned Com- 
pany, One Personal Tax assiscant and 2 Corporate. These are Semi-Senior 
positions and the salary offered is in excess of £3,500. i - 


Call Mr McCallum on 01-328 1661 


eer-Internationally 
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See | GABRIEL DUFFY 2 Ansdel stroos 
FINANCIAL ACCOUNTANTS ||| (CONSULTANCY) ` vam 
South London -c £5,000 


TAXATION 


TAX SPECIALISATION, LONDON & NATIONWIDE. 
INTERNATIONAL FIRMS 


; d D The newly qualified man or woman ambitious to specialise in Taxation must give 

A major petrochem ical grou P wishes to recruit : ron Soneran to the iranin EE onerat by large SE 
e er ž A such as those in the international firms. Consult us for background on the best. 

several ambitious young A.C.A.s preferably with a | TAX SPECIALISATION/GENERAL PRACTICE, THE SMALLER FIRM 

e x : Ba any of our clients would like to meet newly qualifled C.A.s with a strong interest 

university degree, The successful appl icants will in doing taxation work, who nevartheless wish to remain in touch with accountancy 


í d e Wm and auditing; perhaps with view to early partnership, or more generally qualifying 
be involved in varied accou nting positions, to obtain a Practising Certificate in the shortest possible time. 


each entailing progressively greater responsibility. PERSONAL & COMPANY TAX, HOLBORN £4,350 
: R Personal Tax Specialise wishing to learn Company considered by this medium-size 
Two of the posts, one of'‘which requires fluent firm. 
_ TAX EXPERT, WEST END £5,500-£6,000 
French, are based abroad. Excellent prospects Unqualified person considered; must be experienced in all aspects however, pre- 
j ferably including tax planning and research, Excellent prospects. 
exist within the-group for personal advancement. TAX MANAGER, CITY oo 
Unusually large company fringe benefits apply. ` 
For further information and application form 
contact Colin Hampton, F.S.C.A. Ref. TA427. 
preferred), in expanding 3-partner firm with extremely high standards. i 


Experienced all-roundér to manage department in National firm. Some Planning. 
A.C.A. COMPANY TAX 
arton COMPANY TAX MANAGER BEDFORD 


Salary from £4,500 in chis important provincial office of an International. 
countancy , PERSONAL TAX BERKSHIRE 





Unusual opportunity for an A.C.A. with some post-qualification experience in both 
corporate and personal taxation; to assist Group Officer in Financial Services firm. 
COMPANY TAX SENIOR, CITY £5,350 
Excellent opportunity to join one of the best names In Tax in the Profession. f 
PERSONAL TAX SENIOR £5,000 
Full scopa for further advance in terms of status and earnings with City practice. 
TAX PARTNER DESIGNATE MIDDLESEX 
Salary starting c. £6,000 for suitably experianced and ambitious A.C.A. (Graduate 





g , Excellent fringe benefits In the tax department of a leading merchant bank, c. £3,000. 
TAX SUPERVISOR ORTSMOUTH 
ecr uiti l OH it ; _ Office of international firm; Personal and Company Tax; £4,000-£4,500. 
Other vacancies in the Provinces include: 
80 Chancery Lane, London WC2 , Cambridge, Croydon, Liverpool, Bristol, Swindon, Edinburgh, Kettering, Leicester, 


Birmingham, Glasgow, Leeds, Manchester, Slough, Reading, Oxford, Redhill. 


Telephone : 01—405 1431 TELEPHONE OR WRITE FOR FURTHER PARTICULARS 
(Ansafone after 6 p.m.) 01-722 4551 after office hours. a} 


| A.Division of Barton Management Appointments G DC : KENSINGTO N , 01-9 37 95 214 











Whinney Murray & Co. have opportunities, with 


| good potential for early promotion, for recently 
` qualified chartered accountants. 


While we expect you to -be able to make an 


immediate contribution to the services which 
` we supply to clients, we place great emphasis 
i SCH on progressive post-qualification training for 


each member of our staff — to increase his 


= = accountancy knowledge and experience and so 
i advance his responsibilities. Our development 
@@@ programmes are therefore planned to meet 


individual needs and progress and to comple- 
ment on-the-job-training. . 

For those who wish to specialise, we can 
provide opportunities in computer auditing, 
management services and taxation. 

If you would like to know more about us, 
telephone the Staff Partner at any of our offices 
or write to Arthur Hammond at 57 Chiswell 


4 


i ` Street, London, EC1Y 4SY. 

London 01-628 6088 Huddersfield 0484 23788 
Aberdeen 0224571631 Hull 0482 25531 
Birmingham - 021-236 9151 Leeds . 0532 42631 
Bristol 0272 293505 Liverpool 051-236 1141 
Cardiff 0222 44641 Manchester 061-228 1551 
Edinburgh 031-226 4621 Newcastle 0632 24333 
Glasgow 041-221 6242 Overseas 





Information 01-628 6088 
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£4,400 


AUDIT SENIOR 
London EC4. 


Medium-sized firm with a range of clients including public companies offers 
rapid promotion to manager for a successful person capable of demonstrating 
ability and initiative during two years’ post-qualification. 

Applications in confidence to Accounting Associates, specialists in recruitment 
services to the accountancy profession. 168 Finchley Road, London NW3 6HP. 
Telephone 01-794 0202. 

Many other unadvertised vacancies available in London and 
throughout the U.K. 

Clients’ inquirles welcomed. All] advertising is FREE, 
: 


Two young chartered accountants wanted. One for East Kent 
stationed at Ashford and one for North/West Kent stationed at 
Sittingbourne. Responsible, varied and interesting work. Salary at 
full market rate according to age and experience. — Write with full 


details to: 
McCABE AND FORD 


CHARTERED ACCOUNTANTS 


76 High Street or 4/6 Queen Street 
Sittingbourne Ashford 
. Kent Eent 





£4,000 
AUDIT MANAGER 
London W1 


An eleven-partner firm requires a qualified manager for a group of audits 
of varied sizes including public companies. There is a separate tax depart- 


YOUNG QUALIFIED 
ACCOUNTANT 





International firm of Dutch Public Accountants require for their Ee SE 
London office newly qualified accountant to assist the London Applications in confidence to Accounting Associates, specialists in recruitment 
partner in all aspects of accounting procedures and audit work, services to the accountancy profession, 168 Finchley Road, London NW3 6HP. 
Salary to be negotiated. — Applicants should write givıng particulars NEE vacancies available in London and 
of their experience, age, etc., to the partner C. Quispel, Moret & throughout the U.K. 
ee A House, 39/45 Tottenham Court Road, Clients’ inquiries welcomed. All advertising is FREE. 

ondon WIP 0JL. - j : 





WT. - c. £5,570 
A large international manufacturing group 
requires an experienced Tax Assistant, aged ` ` 
27-30, to deal with a wide range of company tax 
matters connected with its world-wide operations. 
A recognized qualification would be an 

advantage, but is not essential. The successful 
applicant should be able to work on his own 
initiative in an environment which is both 
interesting and challenging. For further 


information and application form contact Bill 
Murray, A.C:M.A. Ref. TA428. 


Barton 
Accountancy 


Recruitment 
80 Chancery Lane, London WC2 
Telephone: 01—405 1431 


(Ansafone after 6 p.m.) 
A Division of Barton Management Appointments 


+ A sw Dy Bue A 
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Chartered Accountants 


CHARTERED ACCOUNTANTS 
at our | 
LEWES, EASTBOURNE, BEXHILL 
offices 


WE REQUIRE 
YOUNG CHARTERED ACCOUNTANTS 
willing to take 
Direct responsibility for specific clients 
We offer 
Excellent opportunity to develop skill and 
experience inside an expanding practice 
There is an 
Established training scheme to constantly 
improve our methods and organisation 
Do you want 
A well paid position with plenty of scope for 
- development, where rewards 
soon-match effort? 


Contact 
W G Morgan 
Honey Barrett & Co 
55 Gildredge Road 
Eastbourne BN21 4SF 
Telephone 20656 
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SITTING TIGHT? 


‘Think again, People are still appointing people. Anytime; . 


WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 


is the right time to consider your career path. We do, ACCOUNTANTS SITUATED IN 
all the time. When you come to us, we ensure you oy THE CITY OF LONDON CLOSE 
meet the clients with whom you have the best possible 

chance of appointment and of a successful career TO THE BANK AND CANNON 
SEKR STREET STATIONS 


WE NEED IMMEDIATELY 


Unqualified people for COMMERCIAL positions, 

age immaterial £3,800-25,000. 

Newly qualified under 30s with sound pass 

records for PROFESSIONAL positions up to £4,250. 
Top 1.1.1 performers for specific professional positions 
and people who want to expand their experience into 
taxation and audit work. 


We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: \ 

A good commencing salary with regular 
reviews, Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 


if you want a responsible and realistic assessment of your service overseas. 


chances, contact us to arrange a confidential meeting to 
exchange information. 


— Write to: 
DAVID HALSTEAD Managing Director. . The Staff Partner 
Moore, Stephens & Co 
ACCOUNTANCY Bucklersbury House 
Bucklersbury 
P LACEMEN TS LONDON EC4P 4BN 


Cavendish Place, London W1M 9DL 01-637 8381/4 


CsL 
Opportunities Overseas, 
> | Zaire. 


We can offer exciting 
opportunities for quali- 
fied accountants under- 
taking a two year tour in 
this interesting country. 









Singapore. 


A partner from our 
Singapore office is 
visiting ` London in 
September and will be 





available to discuss 


Ar 


Rich tn natural resources, Zaire 
enjoys an expanding economy, and has attracted 
investment and’ plant from major international 
companies. 

The work is challenging and calls for initiative and 
a sense of responsibility. 

Salaries are high, accommodation is provided and 
additional benefits include paid passage, settling 
in allowance, and six weeks annual leave with 
return passage paid to the U.K. 

A knowledge of French is desirable, and if 
necessary, tuition is provided. 

A partner recently returned from Zaire is available 
to provide first hand information about the practice 
and the opportunities. 





opportunities for Singapo- 
reans, qualified A.C.A. or A.C.C.A. to enjoy first 
class training and experience. 

The rapid and continued development of our 
operations in Singapore provides excellent oppor- 
tunities for career advancement, promotion, and 
specialisation at an early stage. i 

An excellent salary is offered in addition to air 
fares to. Singapore (including wife and children) 
for selected applicants. 


For further details of these appointments contact 
ross , ' 

Coopers & Lybrand, 
Abacus House, Gutter Lane, 

London EC2V 8AH. 


Mike C 
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PUBLIC PRACTICE 





WETTER SALARY for all temporary and ` 
manent commercial and professional 
gumtancy staff through the London 
‘ountancy Bureau, 35 Ludgate Hill, 
idon EC4, — 01-248 2662, : 

„A. — CONGRATULATIONS! — ‘Newly 
lified accountants receive full career 
ice at Blessed Callaby Ltd. — Consult: 
Austin, A.E.C.I. (West End), 01-734 3466. 
in Ingram, M.A. (City), 01-606 7311. 
COUNTANCY, AUDIT and taxation 
stant required by Uxbridge CAS, 
rking in close co-operation with partner. 


ellent opportunity for able person with- 


imum of two years’ experience. Salary 
otiable. — Box AA 3949, 

COUNTANTS, EAST LONDON re- 
Ki experienced taxation assistant to 
die e P ona and company tax work, — 


COUNTANTS IN LONDON have a 
ancy in thelr taxation and correspondence 
artment for an accountant with some 
rs’ experience in taxation. Good salary 
the right person. No age limit. — Apply to 


COUNTANTS IN ,LONDON require 
it clerks and/or correspondence clerks 
the Beet department. Interesting and 
ed work, No age limit. ~ Full details to 
t AI 9885.. 





MERSHAM CHARTERED AC- 

OUNTANTS with. established and 
kpanding practice seek qualified assist- 
nt of partnership calibre, 


One month annual holiday. Salary 
ot less than £4,000. 


Apply Box AC 9900. 





SMALL/MEDIUM CITY PRACTICE 
‘s a qualified accountant, aged 25-30. 
tnership intended. Salary negotiable 
godi minimum of £4,500 p.a. — Box 
SISTANT REQUIRED by small firm 
chartered accountants ‘near Croydon. 
npany accounts, audit and incomplete 
ords. No age limit. — = Box AR 3998. 





‘AUDIT MANAGER ` 
(£5,000 p.a. to commence) | 
Partnership Prospects 


ertified Accountants, London Wi with 
usy, well-organised office require 
pplicant who should have recent 
xperience with small- to medium-sized 
rm and be accustomed to supervising 
aff, completing accounts from seniors. 
rafts, preparing consolidated accounts 
nd tax computations. Practical ac- 
ountancy is required and not ad- 


anced and , sophisticated. audit 
»chniques. 
Write fully Box AM 9905, 


y 





DIT SENIOR required by West Middle- 
chartered accountants. Good progressive 
iortunity in SE firm. Salary to 
500. — Box AS 3948 


“HEWITSON 





"WA LK ER 
| AUDIT 
MANAGERS ` 

Wi. 7 partners, £5,000. 
2/3 years’ post-qualified 
experience. 
FCL 14 partners, £6,000. 
Experience of modern tech- 
niques. 
EC4. 18 partners, £5,000- 
£5,500. 2/3 years’ post- 
qualified experience. 
Tel. Tony Pruim, B.Sc., 
A.C.A. 

, 01-248 0441 





BOURNEMOUTH/POOLE/SOUTHAMPTON 


PROFESSIONAL: 
Qualified Audit Manager required by a medium-sized practice in Poole. Good 
prospects. Salary circa £3,800. 


Seniors, partly qualified or with several years’ experience are required by several 
of our clients in Poole and Southampton. Salary £2,500—-£3,200, 


Taxation Assistants (Senior} are required by two middle-sized practices in’ 
Bournemouth and Southampton to do personal tax work and some company 
tax. Good prospects. Salary according to experience. 

Recently qualified or finalist accountant is required by a small Chartered Atcount- 
ants practice in the New Forest with a view to partnership. Excellent prospects. 
Salary up to £4,000 p.a. with higher salary possible when partnership is offered. 

Newly qualified accountants are required by several of our clients in Bournemouth, 
Poole and Southampton to ‘strengthen their teams. Good long-term prospects. 


BECKENHAM BASED accountancy prac- 
tice requires senior/semi-senior to assist 
partner with ability to produce accounts 
without supervision. Must have experience 
in professional firm. Good salary payable 
to right person. ~ 01-460 4853. 


BUSY CHARTERED PRACTICE in 
Sidcup requires P.A. to two resident 


partners. Experience more essential 

than formal qualifications. Work in- Salary £2,900-£3,400. = Hab 

volves incomplete records, private com- Lists containing details of these and other positions are available upon request. 
pany audits and some tax. Good salary CBS i Ta : 

paid to right person. — Little & Co, 17 a Teche House a 

Hatherby Road, Sidcup, Kent. Tel, 244 High Street, Poole, Dorset 

01-300 6741. Telephone Poole TINT 


4 
























Nigeria 
seeks young 
accountants 


Following the enormous , 

expansion of the Nigerian economy, 

- ZO Ososanya & Co, a leading firm of 
chartered accountants in Ni igeria 
and a member of the McLintock 
Main Lafrentz-International 

- group, wishes to recruit young ` 
chartered and certified accountants 
for its offices in Lagos and Ibadan. - 
‘The firm uses advanced auditing 
techniques and there are : 
opportunities to participate in 
international training 
programmes. Good, competitive 
remuneration is offered and 


arrangements can be discussed for 
a contribution to be made towards 
the costs of transfer from the 
United Kingdom. 

A partner from Nigeria will be 
available to interview suitable. 
applicants in London during 
October. If you are interested in 
going -or going back -to Nigeria to 
participate in and take advantage 
ofits expansion by working ina 
professional and forward-looking 
team, write or if you prefer 
telephone -to:- , 


MCD Roberts. 
McLintock Main Lafrentz & Co 
70 Finsbury Pavement 
London EC2A 1SX Tel 01-638 6030 


MML 
FINANCIAL MANAGEMENT ACCOUNTANT A 


Entertainments -. Central London To £4500- 


if you are a recently qualified chartered accountant, here i isan opportunity to join 
one of Europe's fastest growing entertainment groups. 

The group now wish to appoint a Financial/Management Accountant to report e 
directly to the Financial Controller. ad 

The successful candidate will be responsible for the financial accounting ofa 
major part of the group's activities and will also be expected to take a full part in the 
installation and operation of a management information system for those same ‘ he 
group activities. a 

This appointment offers excellent experience in a fast moving and dynamic 
environment. ' 

For more detailed information on this appointment anda personal Wi 
history form please contact Michael Shattock B.A.(Econ.), A.C.A., S E. 
quoting reference No. 1337. 


Douglas Llambias Associates Ltd., À 
410 STRAND, LONDON WC2R ONS. 
TELEPHONE 01-836 4086. 
smsen © COATES PLACE, EDINBURGH EH3 7AA- 
cone me TELEPHONE 031-225 7744 


wll COMMERCE & INDUSTRY 
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BLESSED-CALLABY LTD provides a 
personal service to help d your next 
appointment. ~40 Great Marlborough Street, 
London W1 (01-734 3466) and 116 Newgate 
Street, London EC1 (01-606 7311). 
BOURNEMOUTH CHARTERED AC- 
COUNTANTS require qualified and finalists 
to lead audit groups to be directly responsible 
to partners. Good working conditions in 
congenial offices in rapidly expanding 
practice. — Box BC 4009. 

AMBRIDGE AND HAVERHILL char- 
tered accountants have a position available 
for a fully experienced senior. Salary nego- 
tiable. - Apply Box CA 3972. 

CAPABLE YOUNG A.C.A., with two years’ 
Post-qualification experience ee as 
partner in West End firm. - Box CY 6920. 
CENTRAL L ON chartered peeks 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6897. 
CHARTERED ACCOUNTANT, Tottenham 
N15, requires semi- senior accounts clerk 
with at least two years’ experience of in- 
complete records — small company accounts. 
Capable of preparing final accounts with 
minimum of supervision. — Write giving 
details of experience and salary required to 
Box CA 4019, 
CHARTERED ACCOUNTANTS, London 
SW4 require an experienced assistant to deal 
with a varicty of personal taxation cases 
and accounts from incomplete records. 
Qualifications are not essential. Salary 
£3,000-£3,300 for a person with really 
suitable experience. — Box CA 3910. 
CHARTERED ACCOUNTANTS with a 
substantial South Herts practice require a 
chartered accountant. Applicant must have 
had at least four years’ good post-qualification 
experience in a profeonal office and not be 
aged over 32. We offer remuneration up to 
.000 per annum and very good partnership 
prospects. - Box CA 
CHARTERED "ACCOUNTANTS, London, 
recruiting for two offices, have vacancies 
for all grades of audit and taxation assistants. 
Excellent salaries, five-day week, varied 
experience. - Replies to Box CA 3903 with 
full personal particulars, professional ex- 
perience and salary required. 





CHARTERED ACCOUNTANTS, 
South-west Herts, dynamic and fast 
expanding by natural growth and by 
acquisition, require a newly qualified 
or experienced non-qualified P.A. to 
Senior Partner. First-class offices. The 
successful applicant will have some 
experience of modern auditing, finance, 
incomplete records and company and 
personal taxation, Ran SE nego- 
tiable. ~ Write Box CA 989 





ti CHARTERED ACCOUNTANTS 
ST PAUL'S 


We have a vacancy for a Senior Clerk 
capable of supervising the wide variety 
of work arising in this new partnership. 
The position calls for experience in 
accounts, audit, personal and corporate 
tax. The right penon not necessarily 
qualified, could become managing clerk. 
Salary from £3,750, 4 weeks’ holiday. — 
Write or telephone D. Grey, 118 Newgate 
Street, London ECI. Tel. 01-606 3881. 


CHARTERED ACCOUNTANTS in a fast 
expanding outer-London/Essex practice re- 
-Quire a newly-qualified or finalist C.A., or 
someone suitably experienced, to supervise 
audits and audit procedures, and to finalize 
accounts dealing directly with clients. Com- 
petitive salary and conditions. — Write, with 
details of experience, etc., to Douglas Gray 
& Co, 171/173 High Street, Epping, Essex. 


Personal Assistant 


to Partner 


Not necessarily qualified, required by 
Chartered Accountants. 


Genera) all- 
round accountancy and taxation ex- 
perience essential. and the ability to work 
on own initiative. Excellent opportunity 
in pleasant market town. Good salary 
available. - Apply: Brading Barber, 
8/10 West Mitls, Newbury, Berkshire. 
Tel. Newbury 43836. 











CHARTERED ACCOUNTANTS 
ST PAUL'S 


Opportunity to join new firm offered to 
two persons with initiative for prepara- 
tion of final accounts fora variety of 
businesses from a variety of records. 
Ability to work methodically and on own 
essential. Skill in VAT, tax and audit 
an advantage. Salary from £2,750, 4 
weeks’ holiday. - Write or telephone 
D. Grey, 118 Newgate Street, London 
EC1. Tel. 01-606 3881. 


DORCHESTER CHARTERED AC- 
COUNTANTS require senior clerk, not 
necessarily qualified, but with ability to 
prepare accounts from incomplete records, 
with minimum supervision, Income tax 
experience an advantage. Salary according 
to experience. — Ring Mr Crook, Dor- 
chester 2293 for appointment. 

EG » SURREY. — City firm seeks 
senior/semi-senior, Partly to be involved in 
assisting a substantial client in their offices 
at Egham. Excellent salary, conditions of 


.employment and prospects. -~ Please write 


or telephone M. G. Hart, 41-42 King 
William See London EC4R 9ET. 
01-623 6991. 

EXPANDING YEOVIL ACCOUNTANTS 
require assistant to partner. Must have ex- 
perience of incomplete records and be pre- 
pared to accept responsibility. Salary 
negotiable according to experience. A house 
may be available to successful applicant. ~ 
Please reply to G. W., Hunt & Co, 15 South 
Street, Yeovil, Somerset. 

EXPERIENCED SENIOR not qualified, 
24-35 for Somerset accountants. Able to 
take responsibility for group of clients. — 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Tel. Yeovil 25183. 

HARROW CHARTERED ACCOUNT- 
ANTS require qualified assistant. Varied 
general practice work. Good prospects for 
early partnership, — Apply Box HC 4028. 


3-PARTNER FIRM | 


LONDON W9 
require 


SENIOR 


AUDIT STAFF 


Apply 
Staff Partner . 
01-960 3148 


e Keis 







MANAGER - INSURANCE AUDITS 
Salary — circa £6,000 p.a. 


City Chartered Accountants require experienced manager for expanding Insurance 
Audit Practice including companies, brokers and Lloyd's syndicates. 


This is a new appotntment which will provide attractive prospects for the 
successful applicant. 


Please reply giving full details of age, qualifications and experience to Box 
MI 24079. 


E AUDIT 
1$ SENIORS 


STAFF: 180 audit staff in eight groups, working 
mainly in teams of 3-5 and on audits lasting 3-6 
weeks. Over 100 specialist staff in taxation, 
insolvency, investigations, and management and 
hotel consultancy. Associated offices in over 40 
P countries. 
EXPERIENCE: Public and private company audits 
mainly in and around London ranging from small 
businesses to large international groups. 
TRAINING: in not more than 12 months after 
qualifying audit seniors will have attended our 
HN own technical courses covering the firm's Audit 
Guide, Audits of Computerised Systems, 
Consolidations, Flow Charting, Report Writing, 
Management Letters, Inflation Accounting, etc. , 
Individual seniors may also have attended approp- . 
riate Institute courses. g 









Contact:- D. Fowler, 
Stoy, Hayward & Co., 
95 Wigmore Street, 
London WIH 9AA. 
Tel: 01-486 5888. 





Salaries 
£,1600-£6000+ 


Just telephone or write for one of our lists of new vacancies, Or, if near Moorgate, call in. 
Please quote the list reference when you contact us. 


Senior Commerce Public 

Vacancies & Industry Practice 

Ref. SA50 either Ref. MA100 Ref. PA100 

Over £4,000 p.a. in commerce One hundred vacancies from One hundred posts of all grades 

industry and the profession in £3,000 to £4,500. in the profession. 

the UK and abroad. or Ref. QA50 (UK and Overseas.) 
Part-qualified to £3,500. 


Richard 


Owen Associates 


t 


47 Finsbury Court, Finsbury Pavement, London, EC2A 1HT 
Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal, 


re sap ee ce eee e e O- 


E YOU just passed professional I 
.C.A.) or equivalent? Can you wor 

our own initiative on small accounts? 
you write reports in clear, concise 
ish? If the answer to all these questions 
ss’, why not apply to us for a position 
ing a wide range of experience in small 
practice? We are a progressive chartered 
. End firm offering a good salary to the 
applicant. — Please write to Box HY 


LIVERPOOL 


wiy and recently qualified chartered 
rountants are required by national 
n. Excellent opportunities for ex- 
‘ience in applying modern auditing 
hniques. Comprehensive post-quali- 
ng training courses. Salary £3,000- 
,400 per annum depending on age and 
imination record. - Box LN 9919. 


4ANCHESTER CHARTERED AC- 
YUNTANTS offer opportunities for 
vly-quatified accountants for develop- 
' and expanding their: professional . 
owledge. Attendance at selected rest- 
tial training courses in auditing 
»blems, including computer applica- 
ns as part of the firm’s national 
ining programme. Salary not less 
in £3,000. — Box MC 9897, 


XNIUM-SIZED FIRM of chartered 
untants in the London ECI area are 
ing for newly-qualified accountant. 
| be preparcd to use his initiative and 
bilities. The work is varied and includes 
ic companies. ~ Box MS 4020. 


NORTH WALES COAST 


iartered Accountants require personal 
istant to partner. Substantial practice 
th wide, interesting range of work. 
iowledge of incomplete records and 
SR tequired. — Apply Box NW 


SONAL TAXATION ASSISTANT re- 
d by tax department of chartered ac- 
tants. The successful applicant will 
ably have had experience of such work 
the Inland Revenue or elsewhere and be 
to take responsibility for an interesting 
‘varied portfolio of clients. Benefits 
de three weeks’ minimum holiday and 
on scheme. — Inquiries to M. Horwood, 

Messrs Price Bailey & Partners, The 
i House, Water Lane, Bishop’s Stortford. 
Bishop’s Stortford 56611.) 


PERSONAL TAX 


rtified Accountants, London WI, 
tire personal tax assistant, lady or 
itleman; | to 2 years’ experience, 
000 p.a. — Write fully Box PT 9906. 





IDLY EXPANDING chartered account- 

Orpington, require an experienced 
‘tant io deal with personal and corporate 
md accounts from incomplete records. 
ifications not essential. Salary according 
ge and experience. - McBride & Co, 
t House, Station Road, Orpington, 
. Fel. Orpington 36125. 





SEMI-SENIOR ASSISTANTS 


‘quired by Certified Accountants, 
ndon WI: 2-3 years’ experience, com- 
incing £3,000 oa Ability and com- 
»nsense more important than academic 
ainment. * 


Write fully Box SS 9907. 





I-SENIOR. required by Wembley 
mtants (York House), Interesting work, 
y according to experience but not less 
£2,750 pa Three weeks’ holiday. 
heon vouchers. - Apply Box SS 4008. 
IOR CLERKS, Walton-on-Thames and 


ing. — We require two young qualified - 


mtants, finalists or possibly experienced 
rs to take over blocks of small to 
um clients covering a wide variety of 
ssional work. Our salary scale is linked 
ye, Experience and qualifications, with 
A, pension scheme, etc. Early pramotion 
nior manager for the right persons. — 
shone Mr Tate, 01-546 4441. 





SENIOR AUDIT CLERK 


Accountants near Oxford Circus have 
vacancy for senior audit clerk. 


Applicants should have had at least 
4 years’ experience within the pro- 
fession. Good salary commensurate with 
experience. — Write with full details to 
Staff Partner, Elliote Norman Jacobs & 
Co, Argyle House, 246-250 Regent 
Street, London WIR SDA, 


SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hitchin, Herts. 
Preferably qualified but not essential. Must 
have experience in incomplete records. Wide 
range of work. — Apply Box SA 3895. 





SENTORS 
£3,000 TO £4,500 PER ANNUM 


Six-Partner firm of C.A.s in Holborn, 
Varied and expanding practice. Seniors 
required for audit, accountancy and 
taxation work. Qualified C.A.s or 
first time finalists. ~ Telephone D. 
Conway 01-242 7272. 


SENIOR, UNQUALIFIED brt experienced, 
required by smallish firm near Liverpool 
Street to deal with preparation of al} 
types of accounts. Must be capable of 
working ‘on own as well as under 
supervision. Tax knowledge not important. 
£3,500+- for suitable person. — Telephone 
P. M. Vaughan, 01-247 1043 or write Box 


SU 3909. 

SOUTHAMPTON. ~ Accountant, qualified 
or finalist, required for small practitioners. — 
Shave, Diaper, 105a, East Street, South- 


ampton. 

SOUTHAMPTON CHARTERED AC- 
COUNTANTS require qualified and un- 
qualified seniors for expanding practice, 
Salary up to £3,500 per annum. Working 
knowledge of taxation essential. ~ Box SC 


3902. 

SOUTHEND-ON-SEA chartered accoun- 
tants seek experienced semi-senior audit 
staff. Substantial practice with interesting 
range of work. Attractive salary offered. — 
Apply to Wilkins. Kennedy & Co, 1 Nelson 
Street, Southend-on-Sea, Essex. 
SOUTH-WEST (PENZANCE). — Qualified 
accountants required to take responsibility 
for accountancy and taxation work, in the 
largest of the firm’s three offices, for a wide 
variety of clients. Preferred age 25 to 45 
with recent experience in the profession in 
U.K. Salary and prospects according to 
ability and experience. — Please write to 
Whitaker & Redfearn, Chartered Account- 
ants, Alverton Manor, Penzance. 

SOUTH DEVON chartered accountants 
equire C.A. 40+ for branch manager as 
potential partner. Recent rural practice 
essential — Wessex Consultants, 2. Peter 
Street, Yeovil, Somerset. Tel. Yeovil 25183. 


HEWITSON .. 
_ WALKER: |. 


d 
BAD? Qn. 
<< F 


TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000—£6,000. 

01-248 0441 





WEST SUSSEX accountants require a young 
qualified accountant with at least one year's 
post-qualification experience as personal 
assistant to a partner. The successful 
applicant will be part of a young tax- 
orientated team, will be expected to work 
hard and to demonstrate partnership 
potential within two years. ~ Box WS 3926. 





WEST END FIRM of chartered ac- 
countants is looking for a senier audit 
assistant (not necessarily qualified). Must 
have initiative and drive besides ex- 
perience. Top salary pait. — Please 
apply Box WE 9901. 
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ARTICLES VACANT 


ACCOUNTANTS office in Harrow has 
vacancies for articled ‘clerks, full/part-time 
audit assistants. — Apply Box AO 3966, 
ARTICLED CLERKS, chartered account- 
ants, NW. London require junior clerks for 
training and advancement. Articles available 
including transfers. Salaries negotiable. — 
Box AC 3996. 

U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours ~ large or medium-sized 
firms throughout London, — Deboo Execu- 
tive. Ring 01-628 2714, 








COMMERCE 








Salary £4,586 — £5,159 


rege Nee EE 
X 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities, 


Please telephone London: 
Pembroke, F.c.a., 01-236 OQIL. 


Midlands and West: Carol Kingscot, 
021-236 5513. à 


Mark 


& INDUSTRY 


es Tyne and Wear P.T.E. NIEN 
OPERATIONS ACCOUNTANT 


` The Executive is seeking a qualified accountant, op experienced 
finalist, to head a small team dealing with accounting, costing 
and budgetary matters, the payment of creditors, collection of 
debtors and other financial activities. 
The successful applicant will be responsible for the preparation of 
the final accounts and estimates for all traffic operations, 
production of weekly and periodic reports to management, and 
carrying out such detailed costing and statistical investigations as 


may be required. 


He must have the ability to contro! and motivate staff and also be 
capable of working accurately and concisely under pressure. 


Conditions of service are comparable with those laid down by.the 


N.J.C. for Local Authorities, 


Applications stating age, qualifications and full details of past and 
present appointments, together with the names and addresses 


, 1975 to: 
















the facilities provided by an IBM 






fill the vacancy. 









Veeder-Root Ltd 
s Kilspindie Road 








VEEDER-ROOT LIMITED 


DUNDEE DD2 3Q] 


of two referees should be sent no later than 29th September 


Associate Director Industrial Relations 
Tyne and Wear Passenger Transport Executive 
Manors, Newcastle upon Tyne NE1 2RL 






€ 







wish to recruit a COST ACCOUNTANT to be responsible for the 
` Costing and allied functions of the company. e 


The company, which is situated in Dundee, is engaged in Light 
Engineering, manufacturing industrial counting and computing 
mechanisms for world-wide markets. 


A system of standard costs is in operation and wide use Is made of 


System 3 computer. 


Applicants should be qualified accountants or be able to demon- 
strate that they possess the knowledge and experience required to 


Commencing salary will be around £4,000 together with Contribu- 
tory Pension Scheme, free life and disability insurance. Relocation 
expenses will be paid by the company. 


Applications, giving full details of age, qualifications and experience 
should be made in writing to the: 


Industrial Relations Manager 



















Our client, Lloyd’s of Ke the international insurance and shipping 
intelligence organisation, now wish to appoint a Taxation Manager to be 
responsible for all the taxation activities of the Corporation of Lloyd’s and 
its subsidiaries. 

He will report to the Finance Comptroller and be supported by a small 

team of experienced staff. There will be a considerable amount of 
negotiation with tax authorities, both in the U.K. and overseas, to 
determine the tax principles to be applied to the Corporation and to 
Underwriting Members of Lloyd's. 

Candidates for this appointment must be tax specialists who have gained 
substantial experience at a senior SCH in the planning, implementation and 
administration of tax policies. 

Salary will be negotiable around £1 0, 000 per annum.and fringe benefits, 
which are attractive, include a non-contributory Pension and Life Assurance 
Scheme in addition to a discretionary bonus. 

For more detailed information on this appointmentanda 
personal history form, please contact Michael Shattock B. A. 
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ABERYSTWYTH - British Leyland moto: 
dealer requires a young'man to have com 
plete control of all the accountancy anc 
secretarial requirements of the company 
including the preparation of monthh 
management figures and quarterly accounts 
The post offers excellent working condition: 
with a young and energetic managing directo: 
in this attractive university seaside town 
Salary £4,000 per annum plus motor-car. - 
Previous commercial experience is no 
necessary but please send full details o 
career to date to D. Cook, 54 North Parade 
EE 

BOOK-KEEPER required by West En 
firm of auctioneers to control specialize 
accounts. Age 25-50. Pleasant offices nea. 
Leicester Square, Five-day week. Thre 
weeks’ holid : Generous salary by arrange 
ment. ~ Ring Hollingsworth 01-839 1875. 
BOOK-KEEPER/ACCOUNTANT for Wes 
End solicitors, preferably experienced wit! 
Solicitors’ accounts. Some office adminis 
tration. Salary from £3,000 according t 
eu - Full details Box BA 4023. 
PERSONAL ‘PAX SENIOR required t 
work in the tax department of Mayfai 
solicitors. The position is temporary bu 
with the possibility of becoming per 
manent. Sound experience of personal tax i 
essential and some knowledge of trust ta: 
would be helpful. Excellent workin; 


conditions and a good salary Gier = Pleas: 
telephone 01-493 6151 (Ext. 11) 






Please mention this 







(Econ)., A.C.A. quoting reference No. 1335. 

Douglas Llambias Associates Ltd., Gz 
410 STRAND, LONDON WC2R ONG, 
TELEPHONE 01-836 4086, SS 
§ 3 COATES PLACE, EDINBURGH EH 3 7AA. & 
posed TELEPHONE 031-225 7744 a 


ise 
ei 
aM ot tS 


COMMERCE & INDUSTRY * 


THOMSON REGIONAL NEWSPAPERS LIMITED 


requires an 


INTERNAL AUDITOR 


THE COMPANY: Part of The Thomson Organisa- 
tion Limited, it manages the largest group of 
provincial newspapers in the U.K. with 15 operating 
companies. 

THE JOB: To be responsible for auditing group 
accounting procedures and records, making recom- 
mendations for improvement, including preparing 
reports for the Group Financial Controller. 


THE LOCATION: The job is ‘based’ in London, 
but will involve considerable travel within the U.K. 


Applicants not resident in the South East will be 
considered. 


THE PERSON: Probably a recently qualified 
Accountant with auditing experience, seeking his 
first move out of the Gees towards a career in 
industry. 


THE REWARD: A starting salary of up to £4,500, 
together with a company car and other benefits 
commensurate with a major organisation. 


Telephone or write for an application form to: 


P. E. Gardiner 

Group Personnel and Training Controller 
Thomson Regional Newspapers Limited 
Greater London House 

Hampstead Road, London NW1 7SH 
Tel. 01-387 2800 Ext. 300. 













Supplement when 


answering 


erties 


Advertisements 





COMPANY 


ACCOUNTANT- DESIGNATE 


A Public Engineering Company with a turn- 
over of £54 million is to appoint.a Company 
Accountant-Designate with a view to succeed-' 
ing the present Company Accountant and 
Secretary on the main board. 

Applicants, within the age group 30-45, 
should be Chartered or Certified Accountants 
with several years industrial experience since 
qualifying and they must be capable of instal- ° 
ling up-to-date costing systems and monthly 
management accounts. 

Experience of Company practice is also 
essential and membership of the Chartered 
Institute of Secretaries will be considered an 
advantage. 

Salary is negotiable but the successful 
applicant should not be currently earning less 
than £5,500+ car. : 


Please apply in writing to: 
Robin Jenks (Managing Director), 
A. E. Jenks & Cattell Limited, 
Phoenix Works, 
Wednesfield, 
Wolverhampton WV11 3PU 


+ 
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circa £3,700 


I | W8 ' S f we g 3 Weeks’. Holiday 
> Bonus (tialf-month’s salary) 
A GC OUNTAN T 


Required for subsidiaty of U.S.A. multinational company. a 


y RS 3 ri 
; e ir 
: esc gr 
THE QUEEN'S AWARD 
TO INDUSTAY 


FOOEMINEX LTD. 


Responsible to Manager (Financial) EE for completion of monthly ac 
counts (computer system), including verification of all inputs. Recommending, 


_ developing and implementing procedures. . . g OF ENGLAND 


GROUP OF N 


This post would. suit a young accountant in 20's or early 30s with thrée or more 

7 years’ experience and preferably studying for some accounting qualification, - 

As this post is considered as a stepping-stone for more responsible positions- within - 
2-3 years, U.K. nationals or individuals GE resident in the U.K. will be 
preferred. o : 2 e , 


MANAGEMENT ACCOUNTANT. - 


, Well known and dynamite Private Company Manufacturing Leather ` 

e ` Products and brand leaders in their field require an. internal ac- ` 
ez o l countant who will be responsible directly to the Board for all 
aspects of Management Accounting, the maintenance and provision’ 

of financial records, internal Auditing to Trial Balance stage and ` 
external Auditing of Subsidiary Production Units, five factories and 

three Companies wich a further "expansion programme. ` 


"Applicants should apply in writing, ericlosing résumé, to: , 
DÉI Mrs E. F, C. Watt, 
i Personnel & Office Services Manager 
. - International General Electric Company of New York Ltd; 
ECH ” -296-302 High Holborn, London WC1V 7JH 


Must be experienced in computerised accounting anda knowledge 
of Import and Export would be an advantage. 


The successful Candidate should have at least five- years’ ey, 
, perience in Manufacturing industry, will enjoy a large measure of | 
‘responsibility for his own work programme, will be expected ro. 
make a positive contribution ‘to present accounting and financial 
procedures and will have excellent career prospects. E 


Sun Life Assurance Society Ltd. Vd. 


An DC pu blic company with a assets, of. over 
£500,000,000 requires a ; 


Young 
Qualified 


Accountant ; 


to take er of the re-structured financial. 

accounts section of its Central Accounts Department 
in the City. In addition to the usual financial i 
accounting responsibilities, including preparation 

of the annual accounts of the Society'and its « 


Salary will be commensurate with more plus fringe benefits, 


te, 


++ 


- Apply in confidence to: : 
‘| Managing Director i 
Foden-Ibex Limited 
‘Ibex House 
.SPRATTON 


e) K Northampton NN6 BIA. 





` VICTORIA UNIVERSITY OF - 
_ WELLINGTON ` 
New Zealand ` 
Applications are invited for the following appropriate university degree, professions 
Kee law qualification and, preferably, teaching 
“SENIOR LECTURESHIP OR LECTURE- and/or professional experience, 


SHIP IN ACCOUNTANCY, - Applicants Applications close October 31st, 1975. 
should. have appropriate’ university degree Salary range: Lecturers _NZ$7,861 to 


subsidiary companies, the successful applicant will 
be expected to organise tie preparation of periodic 
. accounts and extend their use as an aid to senior 
management in conjunction with budgeting 
‘procedures at present being developed. Some 
investigation into accounting systems will be 


, and professional qualification and, preferably, 


teaching and/or professional experience. The 
successful applicant’s background may_ be 
one of (be areas of financial accounting, 
‘Management accounting, public sector aç- 
counting finance’ or information systems 
analysis 

SENIOR LECTURESHIP IN COMMER: 
CIAL LAW. - Applicants should have an 


NZ$9,912; Senior Lecturers Nz$10 OBI to: 
NZ$11,792 where there is a bar then 
NZ$12, 136 to NZ$12, 817. An allowance is 
made ‘towards travel and ‘removal! expenses. 

Further particulars, conditions of appoint- 
ment and application procedure obtainable 
from the Association of Commonwealth 


‘Universities (Appts), 36 Gordon Square, 


London WCIH OPF 


involved, many of which are computerised.. 


Chartered or Certified. Accountants i in their f ` di Ee E 
late twenties are invited to apply for this pew 
appointment offering sound’ commercial experience , 
and the opportunity to make a first class career with r 
a progressive company. Assistance with removal 
expenses will be paid if appropriate. 


j Advantageous house purchase mortgage terms. 
zand other first class fringe benefits available. 


Commencing salary: circa £5,500 p.a. 


Applicants should write giving details of: ‘age, ` 
experience and qualifications to: 


Manager, Personnel Department 


"eu 





5 E < 


OVERSEAS 





‘International Tax Consultancy 


- International tax consultancy and financial planning-company require Chartered 
Accountant with comprehensive taxation background and experience, particularly 
in the international field, to provide tax planning services for world-wide clientele, 


Appointee will be based in the Far East, probably in Hong Kong, but will be 
required to travel extensively mm. other world areas. Excellent opportunity for a 
man with lively mind and outgoing personality. Preferred age 25-35. Salary 
negotiable in tegion of £20,000 per annum, with generous espone DESCH and 
early prospects of directorship. 


life assurance 
society limited 


Chief Office: 107 Cheapside, London EC2V 6DU 


Apply i in confidence to Box IT 24128, 
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P. O. BOX 25, 


KINGSTON, JAMAICA, W.I. 


JAMAICA GROUP 
FINANCIAL CONTROLLER 


(Jamaican Citizen Preferred) 


A major property development group of companies, which also owns and 
operates/leases a number of hotels, requires a Group Financial Controller ` 
immediately. Company’s assets are in excess of J$120 million. The successful 
candidate will be responsible for the provision of appropriate and timely 
financial planning and control information and advice to the General Manager 
and senior management. Key tasks include the interpretation of achieved 
‘results against plan and giving assistance with the-development of long range 
corporate planning within the organisation. 


. The successful candidate must be assertive and highly motivated, and, must 
possess a proven record of success with a profitable company. 


Applicants must be Chartered Accountants with a minimum of five, (5) 
years’ post qualification experience. ` 


Salary will not be less than J$22,000 per annum. A car and other.employee. 
benefits are provided. 


Send resume, including salary history to: 
GENERAL MANAGER, 
























PARTNERSHIPS AND 
PRACTICES 





A.C.A. (32), wishes to purchase either 
partnership, sole practice or block o 

audits in Devon/Cornwall area, — Box AC 
ACCOUNTANT, chartered, wishes to pur- 
chase a practice or block of audits within a 
radius of 30 miles from London, North of 
the Thames. Cash available. — Box AC 3952, 


ACCOUNTANTS, North London. Family 
practice, two partners anticipating retirement, 
would like to meet younger Accountant 
possibly with nucleus with view to partner- 
ship and eventual succession. — Box AN 4026, 





A LONDON FIRM of Accountants 
wish to purchase blocks of fees or prac- 
tices up to £20,000 G.R.F. Merger or 
association also considered. ~ Box AL 
9899. 





A CHARTERED ACCOUNTANT (North 
Hants) would welcome an able assistant to 
join him in a a idly expanding practice. 
Applicants should be experienced in all types 
of provincial work (some of which is substan- 
tial) and should be sufficiently keen to be able 
to accept partnership responsibility within 
two years. — Box AC 3976, 


A YOUNG A.C.A. (25) with three’ years’ 
post-qualification experience in small practice 
seeks position with firm in Wrexham/ 
Chester area with view to eventual partner- 
ship. — Box AY 3975. 


A YOUNG CERTIFIED ACCOUNTANT 
practising in Surrey with own nucleus seeks 
additional fee income either by early suc- 
cession or partnership. Excellent all-round 
experience including international firm, Any 
area considered, ~ Box AY 3905. . 


A YOUNG chartered accountant with 
considerable experience seeks early part- 
nership with small to medium firm in 
Central or NW. London. Own nucleus of 
fees, — Box AY 3927. 


, BLOCK OF FEES FOR SALE plus modern 


well-situated offices, 560 sq. ft, low rental, 
Bromley, Kent. Huge potential with good 
connections. — Box BO 3956. 


CHARTERED ACCOUNTANT wishes to 
purchase a block of audits or a small 
practice in the West Midlands area. — 
Apply Box CA 3915. 
CHARTERED ACCOUNTANTS, NW. 
London, two partners, well-established sub- 
stantial practice wish to purchase another 
practice or‘would consider junior partners 
with own nucleus. — Box CA 9908. 





CHARTERED ACCOUNTANT, with 
own nucleus or small practice, required 
to join vigorous and fast-expanding 
firm SW. Herts. Preferred age 25-35, 
Mee prospects. — Write Box CA : 





CHARTERED ACCOUNTANTS, 
South-west Herts, dynamic and fast- 
expanding by natural growth and by 
acquisition, require a Partner-designate. 
First-class offices. The successful ap- 
plicant will have experience of modern 
auditing, finance, incomplete records, 
and Company and personal taxation. 
Preferred age 25-35. Commencing 
salary negotiable circa £5,000 per 
annum, — Write Box CA 9889, 





CHARTERED ACCOUNTANT (30), with 
expanding practice in NW. Kent would like 
to hear from young chartered accountant 
with own nucleus of fees with a view to 
partnership. Would also consider an as- 
sociation with other firms in similar cir- 
cumstances. ~ Box CA 3928, 


CITY FIRM of chartered accountants 
G.R.F, in excess of £60,000 p.a. has opening 
for an additional partner owing to retire 
ment of senior partner. ~ Apply Box C 
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CROYDON. - Chartered accountants wit 
other offices scek introductions to firms ix 
Croydon area with a view to amalgamation 
Would also consider purchase of practices 
on an annuity basis or association with othe 
firms who require greater flexibility in staf 
arrangements, etc, — Write Box CC 4029. 
EAST DEVON growing practice for sale 
together with valuable office accommodation 
oe approximately £15,000. — Box ED 
EAST HANTS sole, practitioner requires 
partner, chartered or ‘certified, with view to 
early succession, ~ Pos EH 3999. 

T - FE.C.C.A. (32) wishes 
to purchase small EE or block of audits 
Subcontract or working arrangement con 
sidered. — Box EM 3953. 

EXPANDING CHARTERED PRACTICE 
require senior assistant with knowledge o 
incomplete records and personal taxation. 
Partnership prospects for suitable applicant, 
Initial salary negotiable at £3,000. The Joca- 
tion is West Yorkshire. — Box EC 4024. 
F.C.A., West London based, with Manage- 
ment Services practice, is interested in 
developing working associations with other 
firms poring to expand their services. — 
Box FC 397 
FOR SALE, ~ C.A.s (Central London), 
wish to dispose of a parcel of incomplete 
records and small audits. G.R.F. SN 
SE Cash offer preferred. - Box F 


FOR SALE, general practice grossing over 
220,000. Central southern coastal town. — 
Box FS 4044. 

IPSWICH. — London chartered accountants 
with a number of provincial offices wish to 
merge with chartered accountants in Ipswich/ 
Bury St Edmunds area to provide a more 
effective service for their clients in that area. 
Acquisition or association also considered. — 
Please reply to Box IL 4030 





I WISH to acquire either a small 
practice or blocks of audits to add to 
my London orientated practice, oper- 
ating from Harrow. — Box IW 4025. 


KENT. — Expanding firm seeks practice/ 
block of audits from £5,000 G.R.F. 
EC areas preferred. ~ Box 


LITTLEHAMPTON ACCOUNTANTS re- 
quire a young qualified accountant with at 
least one year’s post-qualification experi- 
ence in a provincial practice. The successful 
applicant will be expected to work hard and 
to demonstrate his partnership potential 
within two years. a attractive salary will 
be paid. — Box 

LONDON E.C.A. 35), “highest references, 
would like to move to full-time small practice 
involvement in arrangement with over- 
burdened{retiring practitioner view earliest 
partnership or succession. Block or annuity 
purchase alternatively, and/or new office 
association with like professionals north-west 
or central area preferred. Strictest confidence. 
— Box LF 3986, 

MANCHESTER based chartered accountant 
desires even smali numbers of clients, possibly 
individual audits within Manchester district A 
No reply unanswered. — Box MB 3867, PS 


MANCHESTER CHARTERED 
COUNTANT seeks to acquire personal tax 
cases, Any size or number considered, also 
almost any location. — AU replies acknowl- 
edged, — Box MC 3851. 

MULTI-OFFICE BERKSHIRE firm of 
chartered accountants wish to dispose of 
whole or each office separately for cash, not 
GE basis. — Please write to Box MO 
J 


GENERAL 
TAX PARTNER 
DESIGNATE 


£20,000 is what the man we are looking 


for will be earning within 5 years of 
joining us to assume total responsibility 
for controlling and developing all 
taxation services in this rapidly-expand- 
ing group of accountancy businesses 
widely based West of London. 


Telephone 049-14 2133 any time. 
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NEWCASTLE-UPON-TYNE. ~ Established 
and growing practice requires industrious and 
enthusiastic qualified accountant as personal 
assistant, capable of demonstrating partner- 
ship potential within two years. - Box NU 


NORTH LONDON chartered accountants, 
three active partners, G.R.F. £55,000. 
Surplus office accommodation and services 
available. Seek firm G.R.F. £15, 
£30,000 for merger, or acquisition of fees 
up to £15,000 any area, ~ Box NL 3931. 
PRACTITIONER WITH substantial ex- 
penses unrelieved for tax purposes wishes to 
enter into an arrangement with another to 
secure utilization to their mutual advantage. — 
Box PW 4048. 

SOUTHAMPTON. ~ Qualified accountant, 
preferably certified, required to take res- 
ponsibility for small branch office in South- 
ampton. Partnership available after pro- 
bationary period. ~ Applications to 8 
Commercial Road, Shepton Malet, 
Somerset, with full history. — Box SQ 4000. 
TORBAY CHARTERED ACCOUNTANTS 
wish to acquire small practices, blocks or 
individual fees in South Devon. — Box TC 


TWO-PARTNER FIRM in north-west 
London wish to acquire a small practice 
with good quality clients. Settlement by 
cash or annuity, etc., or partnership with 
vendor also considered. — Box PF 9898. 


WEST END C.A.s (2 partners) wish 
to acquire practice in London and 
Suburbs, roducing G.R.F.- circa 
£7,500-£10,000. ~ Box WE 9912. 





WEST END chartered accountants following 
reorganization have G.R.F, of £14,000 for 
sale. — Box WE 3914. 

WEST SUSSEX COAST. — A young, 
qualified accountant is required by a two- 
partner firm of professional accountants. 
Applicants should have at least one year's 
post-qualification experience preferably with 
a medium-sized provincial firm. Salary 
negotiable and early partnership prospects. 
~ Box WS 3924, 





YOUNG C.A, required by expanding 
Vatter? small/medium practice 
(West Midlands) with a view to eventual!‘ 
partnership. Salary circa £4,000. No 
anual capital will be required. — Box 


KL 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same‘rates as for 
advertisements appearing under the main 
heading. 





A BRIGHT, YOUNG chartered accountant 


with all-round experience seeks temporary’ 


assignment for two or three months. Either 
in profession, commerce or industry. — 
Please reply to Box AB 3938. 

.C.A. WITH own practice seeks sub- 
contract work within thirty-mile radius of 
Ilford, Essex. Prompt collection and delivery. 
s fally negotiable. ~ Telephone 01-599 


ACCOUNTANT (QUALIFIED). — Seven- 
teen years’ experience in professional offices 
wants subcontract work, London or South- 
east, will collect and deliver. — Box AQ 


3935. 
ACCOUNTANT. — Several years of ex- 
perience in accountancy, audit and taxation 
seeks contract/sub-contract work on time 
basis in profession, commerce and_in- 
dustry — preferably in London areas. Will 
collect and deliver. Working in premises 
may be considered. - Box AS 3916. 
ACCOUNTANT working from office at 
home in NW. London undertakes all types 
,of work especially incomplete records and 
final accounts. ~ Box AW 3977. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of 
the United Kingdom and some countries 
overseas. 


PRACTITIONERS SERVICES 


A 
6 Clements Road, Ilford, Essex 
01-553 2184/5 





ACCOUNTING SERVICES, Manchester 
area. To trial balance or beyond. VAT and 
P.A.Y.E. returns. m J. E. Burke, LAAL, 
Incorporated Administrative Accountant. = 
Telephone 061~748 2491. 


AN ESSEX chartered accountant seeks 
subcontract work preferably to be completed 
at own premises, Prompt collection and 
rere -~ Telephone Hockley (STD 03704) 


40. 
BOLTON CHARTERED ACCOUNTANT 
requires accounting/taxation or manual/ 
computer systems work on a sub-contract 
basis from the profession or commerce and 
industry. ~ Box BC 4027. 





BUSINESS ADMINISTRATIVE 
SERVICES WITH CONFIDENCE 


Preparation of Cash Books, Ledgers and 
Journals, Final Accounts. Management 
Accounts. VAT. Incomplete Records. 


Work collected and delivered. 


Clark, Longstaffe & Son, 45 Keith 
Way, Southend-on-Sea, Essex. 0702 
43997 and 71 Reed Way, Bishop’s 
Cleeve, Gloucestershire. 024-267 4708. 
(after 6 pum.) . 


CERTIFIED ACCOUNTANT, experienced, 
requires incomplete record work or tax work 
on a subcontract basis.in Middlesex, West 
London or Home Counties. Transport pro- 
vided. ~ Phone 01-894 1794, 
CERTIFIED ACCOUNTANT seeks sub- 
contract work in London area. Work from 
A.Y.E. to final accounts and deal with 
taxation. Work will be collected and de- 
livered. ~ Box C 2 
CHARTERED ACCOUNTANT experienced 
in auditing, taxation and incomplete records 
requires subcontract work in London and 
suburbs. Prompt collection and delivery. — 
Please write Box CA 4033. 
CHARTERED ACCOUNTANT, West 
London, seeks subcontract work. Experi- 
enced all kinds of work. Will collect and 
deliver. — Box CA 4001. 
CHARTERED ACCOUNTANTS with 
several offices between Croydon and Brighton 
wish to set up a permanent file of sub- 
contract labour. ~ Any interested persons 
should give details of experience and charge 
rates to Box CA 4029. i ; 
CHARTERED ACCOUNTANT in practice 
seeks subcontract work in London and 
Surrey, Experienced all types of professional 
work, Will collect and deliver and will also 
be prepared to work in office. - Box CA 3936. 
HARTERED ACCO requires 
subcontract work in Cornwall/Devon/ 
Dorset/Somerset area. Will collect and 
deliver. ~ Box CA 3934. , 
CHARTERED ACCOUNTANT in recently 
established practice requires subcontract 
work in Sussex, Surrey and London area, — 
Telephone Burgess Hil 42664, : 
CHESHIRE F.C.A. requires subcontract 
work in and around Cheshire and South 
Lancashire. All types of professional work 
undertaken. — Please phone Macclesfield 
32077 (STD Code) 0625. 





CORPORATE TAX ADVISORY SER- 
VICE with international background 
will undertake specialised U.K. an 
overseas -problems of practitioners. = 

CTAS, Colechurch House, ‘1 London 
Bridge Walk, London SEI 2SS. Tel. 
01-407 9711. 


i 


CUT THE COST of your clients’ book- 
keeping work and get monthly trading, profit 
and loss accounts included. — Ask us for a 
quote. Telephone 01-960 0898 (daytime), 
61-882 2282 (evenings). 

EXPERIEN ACCOUNTANT with 
small practice available to assist busy firms. 
Full accountancy and tax service. Will 





collect and deliver. — Box EA 4032, 
"EXPERIENCE 


C.A. in London W2 has 
spare capacity and invites inquiries from 
overburdened practitioners in the London 
area. ~ Box EC 3096. 
EXPERIEN SENIOR available to 
work at home. Incomplete records up to 
final accounts stage. — Ring 602-0868. 
F.C.A. ~ Over twenty years qualified, seeks 
subcontract work, London area. One-third 
fee. — Telephone 01-368 0756. 

F.C.A. (56), wide experience, large company, 
audits, to incomplete records, fair tax, 
available October 1st, 1975 to November 28th, 
no E shorter), £300 per month. — Box 


FREELANCE ACCOUNTANT requires 
subcontract work, especially incomplete 
records, in north or north-west London. 
EN a and delivery. — Apply Box 
INCORPORATED ADMINISTRATIVE 
ACCOUNTANT seeks subcontract work in 
London/{Middlesex area, Incomplete records, 
book-keeping, final accounts, P.A.Y.E. and 
VAT. ~ Telephone 01-574 0249, 
KINGSTON, Surrey. — Experienced ac- 
countant with small practice available to assist 
busy firms. Full range of services, ‘straight- 
forward or unravelling. — Immediate replies. 
01-546 6152. 


EES 


THE ACCOUNTANT, September 18th : TAXATION, September 20th, 1975 ` E 


MANCHESTER CHARTERED AC- 
COUNTANT requires subcontract work: 
accountancy, small audits and personal and 
corporation tax; own car; can collect and 
deliver. ~ Please telephone 061-973 6685. 


OVERSEAS MEMBER English institute, 
temporarily resident U.K. (near Canterbury, 
Kent} for children’s education, desires sub- 
contract work from London or South- 
eastern practitioner. Will collect. — Please 
write Box OM 4030. 

SOUTHERN COUNTIES Book-keeping 
Services offer a complete accountancy service 
for small businesses including preparation 
of management accounts. — 67a High Street, 
SE Surrey SM1 IDT. Phone 01-643 


STUDENT, five years articles, seeks sub- 
contract. Will be prepared to undertake: 
writings up, preparation of final accounts, 
incomplete records, auditing, etc. — Box 
SF 3890. 


SUBCONTRACT WORK required by ex- 
perienced F.C.A. Complete and incomplete 
deeg Work promptly executed. — Box SC 


TAX SENIOR (A.T.1.1.), Dundee area, seeks 
subcontract work. Experienced all aspects 
of personal, trust and company tax, including 
capital gains tax. — Box TS 3959, 


TWO ACCOUNTANTS (one qualified, ons 
A.C.A, finalist} require subcontrcat audit 
work, Fast and efficient service, will collect 
GC Distance no object. ~ Box TA 
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YOUNG QUALIFIED A.C.C.A. and finalist 
LC.M.A, and A.T.LI. seeks. subcontract 
work in London area. Prompt collection and 
delivery. Terms reasonable. — Write to 
9 Dalyell Road, Stockwell, London SW9. 





WE ARE A well-established wages and 
salaries accounting service supplying a 
complete service, P45s, etc., and we are 
now in a position to accommodate a. 
few more clients. — Please contact 


VIC RICHARDS 01-806 4996, 








SUBCONTRACT 
WORK—OVERSEAS 


+ 


TAX PLANNING, company registrations 
and management work accepted under the 
laws of the U.K., Channel.Isiands and the 
Isle of Man. — Box TP 6922. 








SITUATIONS WANTED 





A BAG OF TEMPORARY accountants: at 
Deboo Executive. ~ We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by our 
consultants. Lowest competitive rates. — Call 
Mr C, E. Barden Jones at 01-628 2714. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. AH vetted by Mark Pembroke, F.c.A. 
Lowest competitive rates and fair trial 
period. ~ Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 4356 (Bir- 
mingham). ` 

ABLE AND HONEST chartered accountant 
aged 30, with professional background, seeks 
challenging position preferably in the pro- 
fession and the north-west. Salary at least 
£4,000, + Box AA 4036. 

A BRIGHT, YOUNG CHARTERED AC, 
COUNTANT with all-round experience 
seeks temporary assignment for two or three 
months, Hither in profession, commerce or 
industry. ~ Please reply to Box AB 3939, 
LC.A.E.W. PE I FINALIST, medium size 
audit and incomplete records experience, 
Articles completed seeks position in a firm as 
an audit clerk. — Please write Box AC 3992. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personne] avail- 
able. Lowest competitive rates. ~ Call 
Veronica Harrison today at 01-493 9441, 

e Harrison & Willis Ltd, 118 New Bond 
Street, London WI. 





A QUALIFIED ACCOUNTANT "` with 
several years’ experience in the profession 
secks a responsible position with a medium/ 
large firm in London or Essex. — Please reply 
Box BONE OF : 

A YOUNG AMBITIOUS MAN with one 
year’s experience and A.C.C.A. Professional I 
passed, seeks position in the profession. ~ 
Please write Box AY 4016.. : 


Lé 


PRACTITIONERS 
SERVICES BUREAU 


supplies. 
Freelance help 
for any period to . 
overburdened Practitioners: 


Details from 


6 CLEMENTS ROAD 
. ILFORD, ESSEX 


` Telephone 01-553 2184/5 


Applications from 
Freelances also invited 





CERTIFIED ACCOUNTANT (31) pro- 
fessionally trained seeks job in truly rural area 
particularly Lake District; West Country; 
Wales; Norfolk or Exmoor area. Coastal spot 
welcome. Diverse experience including 
stockbroking, accounting or legal articles 
considered. — Replies acknowledged, Tel. 
John Richards 061-226 3434 after 2 p.m. or 
Box CA 3899. 

CHARTERED ACCOUNTANT with four- 
and-a-half-years’ post-qualification experi- 
ence in industry and profession zeck" 
suitable position in industry, commerce or 
profession. — Box CA 3918. 

LCA.E.W. PE II FINALIST with seven 
years’ audit, accountancy and taxation 
experience, seeks position in profession, 
jee immediately. — Please reply to Box 
PART II FINALIST, eight years’ ex- 
perience in profession, seeks position as 
audit assistant. Available immediately. — 
Please write S. Shah, 26 Bedford Road, 
Harrow, Middlesex HA! 4LZ. 
RECENTLY QUALIFIED ACCOUNTANT 
seeks post in a small/medium firm of ae- 
countants in and around London. ~ Please 
write Box RO 4037. 

YOUNG QUALIFIED A.C.C.A. and finalist 
I.C.M.A. and A.T.LE. setks permanent posi- 
tion in profession or commerce. Age: 24, 
experience three years. — Write to: 9 Dalyell 
Road, Stockwell, London SW9. 


bf 
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ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





A.C.C.A. STUDENT (25), B.Com., finalist, ` 
seeks a position as a-certified articled clerk 
with a firm of accountants. — Please write to 
Box AC 3994. 
A.C.C.A. STUDENT (21) with two-and-a-half 
years’ experience in commerce, passed 
section I and taking Part B, Foundation 
exam in December 1975, wishes: to join a 
professional] firm as an audit clerk/articled 
clerk, London area. — Apply Box AC 3942, 
A COMMERCE GRADUATE with four 
ears’ banking experience seeks articleship 
in accounting firm. — Box AC 4003, 
OUS STUDENT, educated in 
U.K., articled since July 1973, seeks transfer 
of articles to broaden experience. ~ Please 
write to Box AS 4040. 
A YOUNG PAKISTANI, age 22, has passed 
Foundation exam, seeks articles with firm 
of chartered accountants. - Contact 
Mahmood, 38 Ingersoll Road, London W12. 
CERTIFIED ARTICLES required by young 
Tanzanian Asian with two years’ audit 
experience. — Please write Box CA 3970. 
CEYLONESE (21), I.C.M.A. Finalist 
(November 1975). Three years’ experience 
in industry seeks post of articled/audit clerk 
in’ professional firm. Salary immaterial, ~ 
Apply Box CI 4004. : "ett 
Sc. IN ACCOUNTING having five years’ 
experience with supervisory position; seeks 
articles in chartered accountant firms, 
immediate start. ~ Please contact M., Sefidan, 
25 Wilmington Square, London WC1. 
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P.E. O FINALIST, with first attempt passes, 
seeks transfer of articles for wider auditing 
experience. In and around London. Have 
principals consent with good references. — 
Reply Box PF 4038. i 
REGISTERED STUDENT (32), Tanzanian, 
four years’ accountant, East African experi- 
ence, seeks articles with certified accountants. 
Available immediately. - M. Ebrahim, 9a 
Veronica Road, London SW17. 

SEEKING TRANSFER of training contract, 
one year’s varied practical experience. Can 
start immediately. ~ Box 3954. 
STUDENT, having ten years’ experience 
with chartered accountants, seeking to trans- 
fer training. Contract for a period of more 
than three years. - Box SH 4031. 
TANZANIAN ASIAN graduate girl requires 
articles of A.C.C.A. ~ Box TA 3963. 
TRANSFER OF ARTICLES. — Young man 
with three years” experience requires 
transfer of articles. Principal's consent ob- 
tained. — Please write to Box TO 3943. 





SERVICES ` 





PROFESSIONAL INDEMNITY INSUR- 
ANCE, You have everything to gain and 
nothing to lose by contacting the specialists 
for a quotation. — Ellis & Co (Insurance 
Brokers) Ltd, 119 Hall Lane, Bradford. 
0274 31405, File for future references! 


FOUR WAYS 
TO FORM 
A COMPANY. 


Our Standard, Ready 
Made, Speedy or Special 
Companies, ` 

Before you form your 
company see us first. 

We'll give you a good start. 


Tel: 01-253 3030 
Telex 261010 


Jordan & Sons Ltd. 
Jordan House, 

47 Brunswick Place, 
Londen N1 GER, hS 


‘Jordans ð 





COMPANY ._ 
FORMATIONS 





BUY BRITISH 


Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


38/40 Featherstone Street 
ondoa ECI 
01-251 0344 





LIMITED 
COMPANIES 


J. P. COMPANY i 
REGISTRATIONS & CO: 
Ready Made £65 - 

Special Formations £60 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC. 
42, Arran Road, London SEG 
Tel: 01-698 9983 


* 
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"SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
alsa their geographical location. 


This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 


~ 


_ COMPANY FORMATIONS ` 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LID 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 





LIMITED COMPANIES 


NEW FORMATIONS 


READY-MADE COMPANIES 
FOR ALL TRADES £75 
Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD -> 


87-89 Tabernacle Street 
' London EC2A 4BA 


(Phone 01-253 3551/2) ` 











LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361 /9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC? 








READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£77, INCLUDING VAT, Foes, Books, Share Certificates, Seal. A quick, 
efficient and personal service for those who expect something a little better. 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
ECAY OHE. Tel. 01-353 1441 











A BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
01-359 3387). , 
OMPANY SEARCHES and registrations. 
Full search £1°50. Prompt and thorough, 
New companies formed £72. 
Morris & Co, 9 Eversleigh Road, London 


now. Also formations, etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (ACRA 
Member). S 





MORTGAGES 





ABANDON CHASING THAT MORT. 
GAGE, — 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N19 (TUDor 9595). , 

100 PER CENT MORTGAGES available 


-up to £15,000 for house purchase 90 per cent 


up to £20,000. Re-mortgage and investment 
property mortgages also available, — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 





MORTGAGES 
UP TO 100% 
ALSO 
` COMMERCIAL FINANCE 
FOR DEVELOPMENTS IN 
U.K. AND ABROAD 
Alexander Carter & Co Ltd 
Incorporated Insurance Brokers 
1-3 Cheam Road, Ewell 


/ Epsom, Surrey 
01-394 0995 





OFFICE MACHINERY 
AND EQUIPMENT 








RUBBER STAMPS — NORMAL SERVICE 
THREE DAYS. — Signature stamps and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. — F. H. Greenhalgh, Universal 
Buildings, Garnet Street, Stockport SKI 
3AR. Tel. 061-480 3826; 

HREE YEARS of Ansafone contract 
available due to office closure. £50 paid to 
interested customer. — 01-499 8992. 


el 
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` MISCELLANEOUS 








BUSINESSES 





SMALL BUILDING COMPANY with tax 
losses available for sale. — Box SB 3900. 

TOCK PANAMA COMPANY incor- 
porated 1973 with benefit of defunct Cayman 
corporation of same name incorporated 1971 
(thereby continuity from January 1971) for 
sale. No liabilities. Suitable property de- 
velopment. ~ Macdonald Allen, LL.B., LD., 
CM-147, Javea, Alicante, Spain. _ 
TAX LOSS COMPANY required by 
property investment group specializing in 
industrial properties. — Details to Cohen, 
Arnold & Partners, 177 Regent Street, 


London W1. 





BUSINESS PREMISES 


SUPERB QFFICES to let north-west 
London. ~ 1,750 sq. ft. Long lease, private 
packing. Adjacent underground. — 01-48 


TO LET 


WIMPOLE STREET 


OFFICES 


1,119 sq. ft 
£6,250 p.a. 





e 


de WK 
Kentycron’s 


55a DUKE ST, LONDON W1M 5DH 








FOR SALE 





FOR SALE. — Simons Taxes, third edition 
with subscription to September 1975. Perfect 
condition £60. Also Grundy stereorette SL 
with microphone £50, Olivetti 19 adding 
machine £20, 3M 051 copier with paper 
£50, West London. — Box FS 4042. 





LIBRARY OF BUSINESS BOOKS 


Comprehensive library of about 100 
volumes covering accounting, law, com- 
puters, management, management tech- 
niques, taxation, etc. Original cost over 
£600. Offered at £175. — Telephone 
Maidenhead 20989. "° -> 


geet 


PROFESSIONAL AND HOUSE 


NAME PLATES 


ardinterchangeable Registered. 
Office’ directory boards in Bronze, 
Brass, Stainless Steel, Aluminium 
or Coloured Plastic. 


ESTIMATES SENT FREE ` 


Manufacturers of Rubber Stamps. 


Prompt Service by actual manytactures, 


ABBEY CRAFTSMAN LTD. 
t, PARKS WGRKS. KINGSLEY, SURUDM, HANTS, 
Tel. Bordon 2091 (2 lines) 
STD 042-03 2091 





BUSINESS 
OPPORTUNITIES 





C.G.T. LOSSES. - City firm of chartered 
accountants have clients interested in dis- 
posing of more than 75 per cent of a public 
company (quote withdrawn) which has 
established capital gains tax losses in excess 
of £850,000. Company, which is an invest- 
ment holding company with ‘cash’ assets of 
approximately £150,000, should enable a 
company to solve a built-in capital gains tax 
problem. — Write Box CL 4043 for details. ` 
.HAVE YOU £1,000 TO INVEST SAFELY? 
Are you looking for a secure place for your 
money producing a good return? Seif-con- 


tained. industrial property for sale in the 


Canterbury (Kent) area with substantial 
tenant producing £2,000 per annum (review 
due 1977). (Tenant paying all outgoings.) 
Available at £12,500 return 16 per cent. ~ 
If you are interested telephone or write to 
the landlord direct to Box HY 4018. 


Lé 


STOCK VALUERS 








ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain, 


consult John Tarryer & Co, F.S.V.A., 121 | 
Se Road, East Molesey, Surrey (01-979 | 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work, — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 


~ 











OFFICIAL NOTICES’ 


CHARITY COMMISSION 


Charities administered i in connection with the Institute of Chartered - 
Accountants. 


Schemes for the aes RE of the Charities. 
Ref: 313984—-A1-Lt. 











` The Charity Commissioners propose to establish a Scheme for 


-supplied on written request to the Charity Commission, 14 Ryder 
Street, London SW1, quoting the reference above, and may also 
be seen at that address. 


Objections and suggestions may be sent to the EE 
within one month from today. - 


~ 




























STOCK VALUERS 


JOHN CHURCHILL & CO 
 Stocktakers & . Valuers 


An: unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly: vetted. United 
Kingdom coverage. 


56 HAYES STREET, BROMLEY, KENT BR2 7NX 
Telephone Number — 01—462 6237/8/9 














3 





AM 
a AP ete eS 


e. aA" dy ch "CSS 


STOCKTAKING 


sticking to the facts with 
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s ee ere Kiga RE 













this and other purposes. Copies of the proposed Scheme will be . 
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CANADA 
-$15,000 + 


We are recruiting qualified Accountants for 
two International practices in Montreal, 

‘Ottawa, Calgary and ME Large firm 
terms and conditions. > . 


- Apply now for an informal discussion with 
one of our consultants and to meet Partners 
arriving in the U.K. this sS penbe 








GI W ITSON- WALKI: R. 


| (OVERSEAS ` 
| "-APPOIN TMEN TS) 





In the first instance telephone or write to: 
John Walker, B.A., A.C.A, or 
Tony Pruim, B.Sc., A.C.A. l 
 Evening/Week-end interviews by appointment SE 
73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 








“Sorry MrJones, but 
you're not quite...” 






It’s the same old story = 

Mr Jones felt that the 
time was right for 2 move to 
further his career so he started 
looking through magazines and 
newspapers. He was delighted 
— so many, firms advertising 
and all looking for someone 
with exactly his qualifications 
and experience ~ or so It 
seemed. He booked 8 inter- 
views took.a couple of =e 


H Accurate, Independent figures give a $e 
= complete and exact account of stock 
MN levels and their worth — 


Consult the experts — 


ORRY MR pan Nees 
SORRY NR JON Sasso 
He could we avoided all . 
that by simply phoning us and 
coming along to meet us. We 
would have found out exactly 
what he could do and what he 
wanted and then put him in 
contact with clients who really 
were looking for his talents. 
Don't be another Mr Jones 
en call CHARLES LOXLEY and 


George, Orridge & Co. 


-~ Incorporated Valuers 
ESTABLISHED 1846 


E. G. Russell, F.S.V.A., R, D. Hume, F.S.V.A. | 









Regent House, 296-241 Regent St, St, London WIRESU. Tel 01-434 1284/8 
A STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS I 
Sp Cannon Street, Birmingham B2 BEZ, Tal 021-643 6547 ` 

11 Old Hall Street, Liverpool 31.3 SH. Tol 051-236 7628 


65 Bath Street, Glasgow G2 2BX. Tel 041-332 7877 i 
617 Christchurch Rd, Bisonte. Bournemouth BH1 4AQ. Tel 0202 35832 ! 









holiday and Lat it started. . do it the easy Way. 
SORRY MR JONES, But . 
‘yowre not quite’ the age 
racket we wanted! ; 
SORRY MR JONES, But 
you’re not quite experienced 
‘enough! , 
3 CHARLES LOKLEY ASSOCIATES 
PERSONNEL CONSULTANTS 


ELDON CHAMBERS 
Ch 30 FLEET STREET 
LONDON EC4Y1AA 





CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATES 
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ACCOUNTING STAFF 
PROBLEMS SOLVED 


- Staff shortage — End of year = Illness — 
Peak work load — Changes in systems 


Be wise- consider temporary help 


ROUTINE BOOK-KEEPING - AUDIT- TAXATION- 
CREDIT CONTROL-CONSULTANCY 


In fact, any kind of assignment for both 
experienced and qualified Accountants 


Best for Permanent or ` 
Temporary Posts 
UK or Overseas 


- Ring for fast service: 


ACCOUNTANCY TASK FORCE LTD 
01-353 8291 for general enquiries 


15 New Bridge Street, London EC4V 6HN 
NEAR BLACKFRIARS STATION 


+ 





` “We don’t need Executemps— 
we've got our own accountants.’ 





bo 


e 


GABRIEL DUFFY 
(CONSULTANCY) 


OVERSEAS in PUBLIC PRACTICE 


Our informal consultancy technique leaves the first and last choice to you. You 
decide, from information we will supply about clients and overseas locations, where 
you want to go, for how long, and when. S 

We abhor rushing and pushing. We know from many years of experience that 
completing arrangements for overseas tours usually takes time, to be right for the 
candidate {and perhaps his financee or wife). . 

We act for all the major international firms of chartered accountants, hold thelr 
respective application forms on file for your completion, and in many cases brochures 
describing the individual firm. 





21 Ansdell Street 
London W8 5BN 


01-937 9521 


Two- or three-year tours are currently available to recently qualified Chartered 


or Certified Accountants in Public Practice, in the following areas: 


EIRE, CHANNEL ISLES. 

EUROPE. (France, Belgium, Holland, Italy, Iberia, Scandinavia, Greece.) 
MIDDLE EAST. (Iran, Kuwait, Saudi Arabia.) ` 

FAR EAST. (Hong Kong, Singapore, Bangkok.) 

AUSTRALIA & NEW ZEALAND. 

SOUTH AFRICA. (Cape Town, Windhoek, Durban, Johannesburg.) 
SOUTH AMERICA. (Brazil, Peru, Chile, Argentina.) 

CARIBBEAN. (Bermuda, Bahamas, Jamaica.) 

AFRICA. (Nigeria, Kenya, Liberia, Ghana, Zambia.) 





- TELEPHONE (REVERSING CHARGES OUTSIDE GLA) OR WRITE FOR FURTHER 
- PARTICULARS. f 


) 
INTERVIEWS OUT OF OFFICE HOURS BY APPOINTMENT. 
EVENING AND WEEK-ENDS TELEPHONE (01) 722 4551. 


GDC - KENSINGTON - 01-937 9521 


And good we’re sure they are. 

Until someone leaves, goes-sick, ` 

or takes a holiday. Or there’s a 
_ sudden unexpected rush of work. 

Then efficiency suffers, tempers 

grow.short, mistakes show up. 
_ Al for the want of a call 

- to Executemps. We supply 

temporary accounting staff at 
every level, when you want 
them, for as long as you need. 
them. One Cost Accountant 
say for a week; or maybe four 
book-keepers for a month or 
more. Quietly working away, 
uncorking bottlenecks, dealing ` 
with backlogs, coping in general. 
' Executemps staff are willing, 
conscientious, experienced. — 
They'll fit'into any situation and ` 
contribute to its solution - from 
the start. Remember this next: ` 
time you’ve cause to hit the panic 
button. 

The skilled help you want from 
Executemps is just aphone call 
away. Get in-touch—now. 


London 01-7346043 - Birmingham 021622 2291 
Glasgow 0412041826 Leeds 0532444911 ` 


Manchester 061 833 9839 Newcastle 0832 28047 
Sheffield 0742 78477 Bristol 0272 312362 


\ 
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HEWITSON-WALKER (TAXATION 
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APPOINTMENTS) 


- 


NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 





PERSONAL TAX. 


PERSONAL TAX LADIES £3,000-£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 


capable of offering the type of job required by each in- ° 


dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from specialisa- 
tion and regular_-contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service. 
PERSONAL TAX SENIORS £4,500 
International firms. Medium-sized firms City and West 
Bnd. U.K, and overseas cases to progress to company tax. 
PERSONAL TAX SENIORS £3,000-£5,500 
As the leading agency with 3 full-time ‘consultants 
specialising in taxation appointments we deal with all of 
the Jeading practices, and have most (if not all) of the 
tax vacancies in the profession. 
PERSONAL TAX JUNIORS to £4,500 
International firm requires ex-Revenue or limited pro- 
fessional experience. 


TEMPORARY TAX to £3 p.h. 
PERSONAL TAX- 
FENCHURCH STREET £3,500-£5,000 


Several vacancies with Icading firms, close to Fenchurch 
Street Station, at all levels of seniority. 
PERSONAL TAX JUNIORS. 
Vacancies range from trainee junior level to own small 
allocation. City Led West End. ATLL trainees 
“encouraged. 
TRUST AND PERSONAL TAX £3,500-£6,000 
Twenty vacancies in all areas. City and West End. 
PERSONAL TAX - EUSTON £3,750-£4,500 
Leading tax department seeks personal tax senior 
opportunities for company tax. 
PERSONAL TAX MANAGERS £6,000+ 
To take charge of department in a well-established City 
firm with a very varied practice. Good technical ability and 
supervisory experience important. Similar vacancies with 
other firms, both West End and City. 
PERSONAL TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning. A.C.A. and/or 
A.T.LI. National Practice. . 

£4,500 to £5,500 


Assistant Consultant — National Practice. 


. TAX PARTNER-DESIGNATE 


£2,500-£4, 000 ` 


COMPANY TAX 


NEWLY QUALIFIED TO SPECIALISE 
£4,000-£4,250 p.2. plus O/T 

Leading International ` firms urgently seek ` recently 

qualifieds to specialise i in company or personal taxation 


COMPANY TAX £4,000-£10,000 
There have never been so many vacancies for company tax 
specialists, ranging from A.C.A. {A.T.LI. student level to 
Senior Consultant level with international practices. 


_or both. Previous experience not required. 


Senior Manager at £9,000 p.a.+- with international 
practice in London. Also 5 consultancy vacancies with 
eading firms. £6,000+ -for A.T.I.L/A.C.A. with 3 
years’ tax experience. Also P.A. to tax partner and 15 
vacancies at company tax senior level to £5,750 p.a., 
3 vacancies to manage company tax departments. 
£6,500-28,000 
Initially to manage tax department. Another vacancy at 
the same salary in Tax Research. . 
INTERNATIONAL TAX , €. £7, 000+ 
Leading tax consultancy seeks A.C.A. experienced in U.K. 
company tax with or without international tax experience 


ta specialise almost entirely in international tax. No" 


EE work. Tel. John Walker, B.A., A.C.A., in 


dence 
TAXATION AND FINANCIAL PLANNING 
-£6,000-£10,000 


COMMERCIAL 
TAX VACANCIES ` 


LONDON £4,500-£6,000 
Large ‘Industrial and Commercial Companies for newly 
qualified or 1/3 years’ tax experience. 


Electronics Conglomerate £4,500-£5,000 
Finance Corporation £4,500-£5,000 
Pharmaceutical Group £4,500-£5,000 
Finance Group £4,500-£5,500 
Rubber Conglomerate EA, "500-£5, 500 
Shipping Conglomerate £4. 500-£5, 500 
Government Corporation £5, 500-£6, 500 
Finance Group £5, '500-£6, 500 
TAX CONSULTANCY £7,000~£12,000 


U.K. Tax Consultancy. A.C.A. and planning/consultancy 
experience required. 

LONDON £7,000-£9,000 
Three vacancies. International tax and’ U.K. company 
tax, with international giants; 3-4 yar good tax 
experience. 


k 


PROVINCIAL 
TAX VACANCIES © 


NORTH EAST £3,500-£4,000 
International firm requires personal tax superviser, must 
have good experience. 


DARLINGTON - £4,000-£5,000 
Manager required by office of international firm. Personal 
and Corporate tax. Wide ‘Tange of work. 


BRIGHTON £3,500 
Taxation Senior. Excellent opportunity in expanding 
taxation department of international frm with recently ' 
established financial planning department.. Young man 
with sound knowledge of personal and company tax to be 
mainly responsible for company tax. Excellent prospects. 


BICESTER to £3,750 
Taxation Senior required for International firm, General 
Tax Work. Prefer A.C.A. or A.T.LI. 


MANCHESTER £3,500-£3,750 
Tax Assistant required by International firm. . Suit 
qualified C. A. already specialising or wishing to specialise 
in Taxation. Company and Personal Tax and financial 
planning „experience offered. Two other corporate 
vacancies at the same level available. 


BRISTOL c. £4,000 
International firm requires corporate tax senior. Must 
have good all-round tax experience. 


BIRMINGHAM £3,500-£4,000 
Company Tax Senior required. Must ‘have good all- 
round tax experience or newly qualified to specialise in. 
company tax. Also Personal Tax Senior vacancy at 


c. £3,250. 


DS to £3,000 
Two personal tax assistants required by International 
firm, also Company Tax Assistant required — not neces- 
sarily qualified but with good experience. «Salary 
negotiable for company tax assistant. 


Hundreds | more vacancies nation-wide. 
locations listed below: 


BEDFORD, BRIGHTON, CAMBRIDGE, CARDIFF, 
EDINBURGH, EXETER, GLASGOW, GUILDFORD, 
HODDESDON, LEICESTER, LUTON, NOTTING- 
HAM, PLYMOUTH, PORTSMOUTH, REARING, 
SOUTHAMPTON, WINCHESTER, WOKING 


Some other 


l In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
' l HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 





THIS WEEK'S OVERSEAS VACANCIES, WE ACT FOR ALL THE INTERNATIONAL FIRMS 


"EUROPE 


THE WORLD to £10,000 


As the established leaders in placing people overseas - 


we try to advertise a comprehensive guide to current 
overseas vacancies. Please contact us to inquire about 
locations not mentioned below. ara 


EUROPE 


Scandinavia, and oven German speakers in 
Lisbon, for qualified accountants _secking to broaden 
their experience. ` 


SPAIN AND PORTUGAL £5,000-£6,000 
Qualified staff needéd to work in Lisbon, Madrid and 
Barcelona. Knowledge of languages useful but not 
essential. Appointments carry usual large International 
Firm benefits. 


k 


ITALY AND HOLLAND 25,000+ 
Vacancies with 3 leading firms in a Milan, Rotterdam and 
‘The Hague offering a wide range of international work. 


MALTA £3,050+ 
Work on this Mediterranean island as a qualified 
accountant and you will nover want to leave. Large 


£5, 000-£7,000 
" Openings in Paris and Brussels as well as Switzerland, . 
Greece and 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA ' £5,000+ 
Valuable post-qualification experience with leading 
firms in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and earn (and save) 
a first-class salary at the same time. International firms 
and local firms recruiting. 


EAST AFRICA £4,700-27,000+- 

Kenya, Tanzania, Malawi and Zambia are just four 

East African countries offering newly and recently quali- 

fied A.C.A.s the chance of a lifetime to broaden their 

experience. Free accommodation, 25% terminal bonus 

ene nort Christmas on Mombasa beach are some of the 
nefits. 


WEST AFRICA £5,000-£6,000 
Vacancies in Sierra Leone, £5,000+free accommodation 
-+ terminal bonus. Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulation potential. 


AUSTRALIA, NEW ZEALAND £5,000-+- 
Join the kangaroos and kiwis now. We have a wide 


. variety of vacancies for newly or recently qualified 


A. C.A.8, Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST e. £5,000+4- 
'If it’s the Orient which attracts you we have exceptional 
opportunities at nowly qualified Manager and Prospective 


'~ THE. AMERICAS 


CANADA’ $15,000-$20,000 
Gain post-qualification experience in Canada with the 
world’s top firms. Opportunities unlimited for progressive 
career accountants. International firms and local firms 
recruiting through Hewitson-Walker,'for 1975. 
S 8 

BAHAMAS $15,000—$20,000 
Bronze yourself and broaden your experience in cither 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A CA. Usual International Firm 
benefits — including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands. 


BERMUDA DE ,000+- 
Two years in Bermuda for a newly, or recently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and the usual overseas benefits- with large 
International Firm. 


JAMAICA £5,500-+- 
Yet another playground of the world which Ëer, the 
most complicated balance sheet almost comprehensible, 
At least a young Accountant seeking overseas experience 
al understand the international firm benefits being 
offere 


- 


International Firm socks young A.C.A.s for 2-year partner level in Hong Kong, Singapore, Bangkok and SOUTH AMERICA £5 ,000-£7, 500 
tours. Kuala Lumpur, Kuwait, Iran and Saudi Arabia. Ten vacancies, Ri, Peru, Chile and Argentina. 
g In the first instance, telephone or write to: John Walker, B.A., A.C. A. 


_ HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
Part H finalists should apply now while there are still vacancies 


d 
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pies D Deborah Services, . whose 
accounts form our reprint this’ week, are 
Yorkshire Bank, Kleinwort Benson and 
M- J. H. Nightingale & Co. The first 
‘indicates Deborah ‘Services’’ Yorkshire 
roots, based at Wakefield; the second 
indicates City connections and City 
financial advice; and the third indicates 
‘that the shares of Deborah Services are 
quoted on the Over-the-Counter share 
market which M. J. H: Nightingale, 
investment bankers, ‘operate. 

Deborah Services operate through four 
‘divisions, the main scaffolding contracting 
division consisting of six Deborah scaf- 


folding .companies geographically titled. 


Deborah Scaffolding ~ Yorkshire, Merśey- 
side, Lindsey (which is-South Humber- 
side), London, Hull and Teesside. The 
other three divisions consist of three 
separate companies ~ Deborah Insulation, 
Deborah Building Equipment 
Deborah Engineering. 

' The turnover and profit analysis is 


EE at the foot of this page. 


Funding borrowings 


"The point has now been reached where 


the current level of bank borrowings 
needs to be funded on a permanent 
basis, and Nightingales have completed a 
£400,000 financing operation in the form 


Of £200,000 in new ordinary shares and. 


{200,000 of 174 per cent Convertible 
Loan stock 1980-1990, ‘placed privately 
with selected’ financial ‘institutions. The 
equity was marketed on an historic price/ 
earnings multiple of eo times and on an 
8 per cent, prospective yield. ` 

An ‘esséntial. factor in the placing 


operation was that the ordinary shares . 


were to be traded in on the Over-the- 
Counter (OTC) market. Nightingale 
-began OTC trading’in the sharés of 
unquoted British companies in 1971. The 
first two years were spent in refining US 
techniques (where a large OTC market 
has existed for many years) to suit 


. British requirements. During this period 


ina. 


“THE +? 
ACCOUNTANT 


A 


(Twinlock) were traded, but over the 
last two years the number of companies 
has been expanded to six, covering eight 
stocks and including fixed-interest 
securities as well ds equities. 
Nightingales make three Scene 
points as the prime attractions of the 
OTC maket. One is that because the 
OTC operation provides a genuine 
market in, unquoted shares, buyers are 
prepared to buy them at prices equiva- 
lent’ to those, the shares would fetch 


‘were they quoted. OTC prices, are 
listed daily in the market. reports of ° 


The. Times. 


The second point is that the OTC. 


market encourages the spread of shares 
into the hands of several different 
investors. The use of nominee names is 
not accepted, so the problem of blocks of 
shares being accumulated in unfriendly 
hands is eliminated. 

Thirdly, the financing of acquisitions is 
facilitated if the vendors can be offered 
marketable ordinary shares. ‘T'winlock’s 
acquisition of the Shannon company 
earlier this year was the first time OTC 
shares were used to take over a quoted 
concern. 


Intermediate step 


Nightingales consider that: the orc 
market is establishing itself as a con- 
venient intermediate step between private 
company status and full Stock Exchange 
quotation. ‘While some OTC companies 
will go on to obtain full quotations in due 
course, the attractions of OTC trading 


_ are likely to ensure.a continuing supply of 


new recruits from the ranks of growing 
unquoted: companies. 


The OTC market would not operate | 


without the co-operation of City in- 

stitutional investors and their confidence 
in the .market. Kleinwort Benson, for 
example, continue to be associated with 
Deborah Services which in size is pretty 
well made to measure for OTC quotation 
— turnover in the £4~£5 million range and 





the ‘shares of. only one company pre-tax profits of £500,000. 
Turnover Profit before Tax ` 
; 1975 1974 1975 1974 

Scaffold Contracting ` 2,592,171 1,801,505 . 179,138 263,484 
Insulation Engineers 1,097,080 613,337 196,341 126,941 
Structural Engineers 176,628 222,782 2,259 25,457 
Building Equipment Hire 339,222 112,766 145,584 22,262 

£4,205,101 . £2,750,390 £523,322 £438,144 
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se ren Deborah ‘Over the Counter’ 


Banks, accountants and solicitors are 
naturally the source of the introduction 
of prospective OTC companies. The 
growth in the OTC market is beginning 
to gain some pace. There are a number of 
propositions in train, with the accent on 
companies in the North of England. The 
manner in which ` Nightingales have 
hastened slowly in the development of the 
OTC market shows,. however, that 
numbers are not the prime concern. 


Abercom Analysis 

ABERCOM INVESTMENTS is a South African 
industrial holding company on the lines 
of the Thomas Tilling Group or Norcros 
in the UK. Abercom, in fact, has UK 
interests through its 100 per cent sub- 
sidiary Davidson UK, of Belfast, manu- 
facturing fans and air heaters. 

Davidson UK occupies 46,000 sq. 
metres of factory space, employs goo 
and had turnover valued at 9-4 million 
South African Rands in 1974 and 12-7 
million in 1975. Its fans and air heater 
production gdes to power stations and 
to the heating, ventilating and marine 
engineering industries. The year’s profit 
pérformance was ‘very good’ and there is 
‘further extensive modernization in pro- 
gress’. 

The précis of what Davidson does, and 
where and how it does it, is provided in 
the ‘Analysis of the Design and Manu- 
facturing Division’ contained in the 
Abercom Investments report and ac- 
counts for the year to June 30th. The 
40-page report and accounts document 
was available in the UK well before the 
end of August, which is Geen good 
going. 

The analysis is provided get columns 
headed company, per-cent owned; loca- 
tion, sq. metres factory space, turnover 
1974 and 1975, main products, customers/ 
applications, profit performance this year, 
and, finally, new facilities. The turnover 
figures are totalled at the foot of that 
column, inter-company sales deducted, 
and pre-tax profits, tax and net profits 
stated. 

The same style of analysis is applied to 
the component manufacturing division 
and to remaining operations. As a means 
of seeing into an industrial holding 
company ‘at a glance’ these analyses are 
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extremely useful — and very ‘well pre- 


sented in.the report. 


Westforth Electrical 


` SPICER AND PEGLER reserve judgement in 

their report on the accounts of Westforth 
Electrical & Automation concerning the 
adequacy or otherwise of a {£920,000 
extraordinary provision. It concerns losses 
arising from reducing the capitalized 
cost of a major new production line of the 
company’s own manufacture including 
start-up costs, to estimated realizable 
value as well as revenue losses expected 
to be incurred in operating the plant in 
the anticipated reorganization period to 
‘March 1976 

. The auditors ‘believe this provision has 
been fairly compiled’ but, like the 
directors, cannot judge whether it will be 
excessive or inadequate. The directors 
have ‘made their best estimate of a 
realistic total provision’ but admit’ that 
‘there is an inevitable degree of un- 
certainty in the assumptions on which the 
provision has been made’. 

The provision concerns the Endura 
Lamps subsidiary which used to con- 
centrate on merchanting lamps and 
lighting, and with reasonable success 
. went into manufacture. Then came a 
decision to build plant for making 
filament lighting tubes. The chairman, 
Mr M. Ulfane, admits that difficulties of 
producing such a plant were gravely 
underestimated and the time needed to 
‘ make it and put it into production was 
more than double the original expectation. 
Costs ‘escalated beyond all reason and 
have proved to be four times that esti- 
mated’ and the cost to the company ‘has 
been enormous’. 

Capital employed is reduced from 
£3°95 million to £2198 million, of which 
almost {1 million is goodwill. 


Syltone Philosophy 


THE PHILOSOPHY of company manage- 
ment is currently the subject of discussion 
and comment and also of. explanation 
in-company reports. Mr John Clegg, 
chairman of the Syltone company, 
dwells on the matter in his latest review. 
Syltone Ltd, the quoted company, co- 
ordinates and controls the activities of the 
Syltone Group of four main engineering 
companies in Bradford, Leeds and Bolton 
~ one of the two Bradford subsidiaries 
having subsidiaries of its own in Sheffield, 
Wakefield, Huddersfield and Burnley. 
The philosophy, Mr Clegg reports, is to 
maintain a number of small companies 
where they can be run as viable profit 
centres with relative autonomy by their 
' own management and directors, con- 
trolled only by an overall strategy agreed 
with the parent company, communica- 
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tions with which are maintained through 
their non-executive chairmen. 

All the directors concerned in the 
operating companies ‘have graduated 
from the shop-floor’ and the delegated 
initiative is conveyed down the line and 
‘has proved, and is proving, a great 
strength in current conditions’. 

In the year to last March, Syltone’s 


group sales reached {4-829 million for ` 


profits of £408,000. Pumps, compressors, 
power take-offs for commercial vehicles 
and for process industries, PVC pipework 
systems and wholesale distribution of 
electrical products, control gear, fuse 
gear and electric motors are the three 
main areas. 

Mr Clegg reports that particular 
attention is paid to developing and 
stabilizing computer programs for analys- 
ing markets, customers and sales to help 
improve stock turnover, sales and profit- 
ability. 


~ 


Informative Report from 
Davy International ` 


PAGE ONE of the Davy International 
report and accounts is worth attention by 
those posed with the problem of where the 
annual report should begin and how it 
should be begun. 

Davy Internationals page one is as 
follows: . 
Davy International — an international 
engineering and contracting organisation 


- serving the world’s chemical, oil (both on- 


shore and off-shore), petrochemical, plastics, 
synthetic fibres, fertilisers, minerals, iron and 
steel, non-ferrous metals, gas, water treat- 
ment and other process industries 

designers and manufacturers of rolling 
mills, rolls, forging and extrusion plant and 
other machinery for the metals industries 


Highlights 1974/75 1973/74 
@ Turnover £181m. . £144m. 
@ Profit before tax - £5.96m. £4.43m. 
@ Earnings per share 12.41p 13.46p 
@ Order book £670m. £360m. 


(June 1975) (March 1974) 
Outlook 

The economic and financial uncertainties 
in the world, particularly in the United 
Kingdom, continue: to make it. difficult to 
predict the future. Inflation adds greatly to the 
probiem of following a course which takes 
advantage of opportunities without running 
imprudent risks. 

By and large, the world shift In economic 
power and the economic upsurge in resource- 
rich and developing countries have provided 
Davy with many new opportunities to which 
we have responded well. Our excellent order 
book indicates a measure of success and our 
present position is one in which nearly all our 
companies have satisfactory work loads. 

We are confident that the company will 
continue to develop and prosper. 


The unusual figure is ‘Order.book’, but 
in a group like this the order book 
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situation is everything. The work load 
counts. 

So the figure goes on the front page - 
along with the definition of the group, 
other highlights of figures and, .again 
unusually, words on the future. The 
words are in fact those of the chairman, 
Mr J. W. Buckley and come from his 
statement with the accounts. 

The Davy International report and 
accounts is a detailed, yet precise and 
thorough publication. The frills, so to 
speak, are left for The Davy Review 
which supplements the annual accounts. 
Last year the central theme of the review 
was people and their functions. This year 
the theme is the range of Davy tech- 
nology and products. 

The object is to give shareholders and 
employees a greater understanding of the 
business as a whole. Mr Buckley says 
that The Davy Review is sent to all 
employees and many clients throughout 
the world and ‘the response has been 
most encouraging’. 


‘Claim against 


LRC international 


Keens, SHAY, Keens & Co make their 
report on the accounts of LRC Inter- 
national subject'to the outcome of a 
claim of some £1,100,000 made against 
the company by the Cadbury Schweppes 
group. Keens, Shay, Keens state in their 
report: “As recorded in note 18 (c) to the 
accounts, the directors have decided that 
no provision should be made for a claim 
of approximately £1,100,000 made against 
the company in legal proceedings pend- 
ing,’ 
Note 18 is the contingent liabilities 
note to the accounts and paragraph ‘c’ 
states that in June 1975, Cadbury ` 
Schweppes began proceedings against the 
company ‘alleging breach of certain 
warranties given in connection with the 
sale of the shares in Courtenay Wines 
International Limited and although it has 
provided no details as to how the figure 
is calculated it is claiming approximately 
£1,100,000 in damages’. 

The note adds that ‘ in the light of the 
advice which the company has received 
it has instructed its solicitors strenuously 


‘to defend those proceedings, and in the 


circumstances no provision for the claim 
has been made in these’ accounts’. 

he LRC International accounts cover 
a difficult year in which turnover rose 
£515 million to £56-7 million but pre-tax 
profits fell from £5 million to £24 
million, with a turn from £432,000 
profit to 1,139,000 less in LRCI 
North America a major contributory 
cause. Basic earnings fell from 6-32p to 
1-6gp a share, and dividend is cut from 
2°94p to 2p a share. 
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HAVING LOOKED at the top of the 
280-330 FT Index bracket, the equity 
sector of the stock market has not found 
the view beyond particularly attractive. 
Largely so because, Just when the 
market was hoping against hope that 
the rights issue rush was well and 
truly over, along came the Royal 
Insurance issue to provide a jolting 
reminder that liquidity is still insti- 
tutionally everything under still highly 
inflationary conditions. .- 
` Especially is that so when the 
winter -of discontent Gan hardly be 
expected to put security values higher 
and may, at worst, put them con- 
siderably lower. The doubling of 
values, in EI Index terms, in the first 
half of this year and the further rise to 
over 350 in the FT Index following 
the now’ virtually forgotten Common 
Market vote, eased institutional liquidity 
problems by providing the stiffening 
of portfolio values and the means of 
launching massive rights issues on a 
temporarily receptive market. 
To a degree the market is still 
receptive, but the degree is far smaller 
than it was six months ago. The threat 
of a renewed flood of rights issues 
will not be lightly taken, Whether 
threat develops: into anything more is 
difficult to judge, but the impression 
is that the market will be able to cope 
with the likely rights issue toll for 
the rest of the year, even though 
coping with it will not leave surplus 
funds for investment in existing 
equities. 


it is investment in existing rather , 
than new equities that puts prices 


better. l 


SOLVENCY RATIOS 


Part of the threat of further insurance 
company rights issues turns on the 
opportunity of writing more business 
rather than on the likely lift in the 
solvency ratio — the ratio of stock- 
holders’ funds to premium income — 
from 10 per cent to 16 per cent. 
Opportunity comes from the trans- 
atlantic trend of business where the 
inevitable consequences of attempted 
` cut-price business by American in- 
surers is a tendency for more American 
business to come to London. 
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Unless solvency ratios can be ade- 


quately maintained under conditions 


`of the effect of inflation on premiums, 


the London market will have to see 
some of the ex-American business go 
to competitors elsewhere. Most of the 
major London insurance groups carry 
solvency margins well in advance of 
the anticipated 16 per cent level. 


MERGERS, 


Chesham Amalgamations and Invest- 


ments, the merger brokers, comment 
in their review of the second quarter of 
this year that while the number of 
acquisitions increased from 56 to 99, 
there was only a 10 per cent increase 
in the total value of the operations. 


The average of current acquisitions is- 


now under £500,000, and that is 
considered the lowest for ten years. 
Mergers are now very much ‘down 
the line’, with small companies getting 
together for safety’s sake. Major com- 
panies have ‘long been out of the 
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grand-scale take-over business. But 
Mr Nicholas Stacey, Chesham’s man- 
aging director, considers that the 
lower level of mergers indicates that 
industrialists are viewing the future 
with much greater calm. Business, he 
considers, is settling down to changed 
conditions. á 


OFFICE SPACE _ 


City estate agents Richard Saunders 
and Partners put the total office space 
available In the City of London at 2-6 
million sq. ft. The total floor space 
‘stock’ in the City Is in the region of 
50 million sq. ft. 

Office space economies resulting 
from the Stock Exchange slump of 
1974 and the ensuing mass of stock- 
broking mergers, and from the second- 
ary banking debacle, have been the 
main factors in putting office space on 
the market. The feeling is that the 
‘available’ figure is likely to peak out 
soon. 


Rates and Prices 


d 


Bank of England Minimum Lending Rate 


Jan.24,1975 ..11 % Mar.21,1975 ..10 % 
Feb.7,1975 ..102% April18,1975 .. 93% 
Feb.14,1975 ..104% May2,1975 ...10 % 
Mar.7,1975 .. 105% 


July 25,1975 ..11 % 


. Finance House Base Rate 


Closing prices, Monday, September 15th, 1975 


Money Rates 


Daytoday 94- 93% Bank Bills 

7 days 10-103% 2 months 

Fine Trade Bills 
1t month 103% 
2 months 104% 
3 months 11 % 


103-102% 
3 months 1013-1044% 
A months 10-5-1073 

6 months 1031-10-3;% 





September 1st, 1975. 103% Three Months’ Rates ` 
. Local authority deposits .. .. 103 -103 % 
Local! authority bonds SE .. 11 -104 % 
ET Industrial Ordinary Index . Sterling deposit certificates ` .. 108 -107%% 
September 15th, 1975. 321-8 Euro-sterling deposits Si ,, 10% -114 % 
Euro-doltar deposits ‘a 7i - 732 % 
Treasury Bills l -Foreign Exchanges 
July 11 .. £9-4767% Aug.15.. £10-4313% New York .. 241045 Frankfurt.. 5-4425 
July 18 .. £94493% Aug.22.. £10-4325% Montreal .. 2-1605 Milan 1418-00 
July 25 .. £10-4407% Aug. 29.. £10:3805% Amsterdam.. 5-6050 Oslo 11-7275 
Aug.1 .. £10-4272% Sept.5 .. £10-2675% Brussels .. 81-7000 Paris ` 9-3300 
Aug.8 .. £10-4751% Sept.12.. £10-3218% - Copenhagen 12-6750 Zürich 5-6750 
Gilt-edged 
Consols 4% eee ën Se .. 288 Treasury 9% 1994 Si Ge " 744 
Consols 24% a bg e + 178 Treasury 84% 84-86 .. sin 823 
Conveision 34% ee E »» 25%. Treasury 84% 87-90 .. Ss 71% 
Funding 34% 99-04 =... ae es 130 Treasury 64% 1976 `: .. wa 962 
Funding 51% 78-80 ae os +. 83 Treasury 33% 77-80 be or ee 774 
Funding 54% 82-84 .. a +» 742 Treasury 34%-79-81 .. Ko .. 75% 
Funding 53% 87-91 Se gä we 543 Treasury 5% 86-89 ge es .. 54 
Funding 6% 1993 et, ee we 52 Treasury 54% 08-12 .. ae 402 
Funding 63% 85-87 .. oo "ww 7134 Treasury 25% . - e Si ve, 178 
Treasury 123% 1993 e ae we $23 Victory 4% do de Sc -» 99 
Treasury 94% 1999 a ia +» 7128 Wartoan3i% .. e we 262 
Retail Price Index (Jari. 1974=100) 
Jan. Feb. Mar. April May June ` July Aug. Sept. Oct. Nov. Dec, 
1972 . 82:9 833 83-6 844 84-8 85-3 85-6 86:3 868 830 883 88-7 
1973 89-3 899 90-4 921 92-8 933 937 940. 948 96-7 97-4 98-1 
1974 100-0 101:7 102-6 106-1 107-6 108-7 109-7 109-8 1110 113-2 115-2 116-9 
+975 119-9 121-9 124-3 129-1 134-6 137-1 138-5 1393 


(For earlier index numbers on this basis, see February 27th issue, page 292.) 


September 18th, 1975 


Completely up to date 
Spicer and Pegler’s 
Income. lax 


(29th. edition) 
by 


K. S. Carmichael, 


F.C.A., F.T.LI. 


This edition incorporates the legislation enacted 
by the Finance Act 1975. 
The provisions of the Finance (No. 2) Act 1975 
are included in Appendices. 
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A cause 


clients will 
understand 


I you’ ve never had anything, you never miss it. 
But if you’ve known a reasonable standard of living, imagine 
the horror of reduced circumstances. 
We help people who have practically nothing — except 
memories of happier times in a happier age. 


Many of your Clients will understand and will sympathise with 
what we are trying to do. Many of them, if you suggest it, 
might like to remember us in their Wills or with a Covenant. 


After all, what greater gift can there be than giving another 


elderly person something to live for? 


Price £7 Post free £7.50 


H.F.L. (Publishers) Ltd 
9 Bow Streef, London WC2E 7AL 


DISTRESSED GENTLEFOLK'S 


AID ASSOCIATION 


VICARAGE GA'TE HOUSE ° VICARAGB GATE * KENSINGTON LONDON W8 4AQ 


“Help them grow old with dignity” 








Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain 


CERTIFICATE IN 
MANAGEMENT INFORM 


The Joint Diploma in Management Accounting Services 
(promoted by the three Chartered Institutes and the 
A.A,C.A,, I.C.M.A., and C.1.P.F.A.) is for the purpose of 
improving the standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holder is whoily qualified 
by experience and by examination in this field. The 
Certificate in Management Information (sponsored by 
The institute of Chartered Accountants in England and 
Wales and in Ireland) is for the purpose of encouraging 
J 


study in the increasingly important field of Businass 
Administration and Organization. 

The subjects of examination for the J.Dip.M.A., Part I, 
and C.M.1., for which the Metropolitan College provides 
expert postai tuition, are: Business Organization and 
Administration, Design of Systems and Data Processing. 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part il 
examination comprises a thesis and a viva thereon and 
is open to candidates who have passed Part | examina» 
tion and have at least five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. 
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To the Principal. B. Mendes, 


ATION. 





Examinations are held annually, each October,in London 
Manchester, Glasgow, Belfast and Dublin. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Please write for full particulars to 


The Principal, B. Mendes, 8.Sc.(Econ.), F.C.A,; 
Department A115D, Metropolitan College, Alder- 
maston Court, Reading RG7 4PW. Also at the 
Metropolitan Collage Advisory Office, 4 Fora 
Street Avenue, Moorgate, London EC2Y GEI 
Tol. 01-628 2721. 








POST COUPON NOW! 


F.C.A., Department A1150, Metropolitan College, 
Aldermaston Court, Reading RG? 4PW. 


Please send me without charge or obligation a copy of the College Accountancy Prospectus. 
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7 | Bacchante: Wine Club 
THE BARBICAN BUSINESS ` om a 
BOOK CENTRE ` ` Special: Offers: 


LIST NO, l ‘pir Case be, 
(The City’s specialist bookshop) WHITE . Se SS 
125 LIEBFRAUMILCH 1973 14.88. 
carry comprehensive stocks of books on Cari Sittmann Bottled in Germariy : a 
ry P i 122 SUITENHOFBERGER RIESLING l 1972 19-00 
` ACCOUNTANCY e BUSINESS MANAGEMENT so MSCE ENEA DELA Eent 1973. 1800 
BANKING e LAW e ECONOMICS e TAXATION 35 MACON BLANC : em "La 


Jaboulet-Vercherre Bottled in France . 
GEWURZTRAMINER g 


57 , 1971/73 ` 20-00. 
COMMERCE 8 MARKETING : Ftc. Pierre Sparr Bottled in France , WE ‘ 
104 SAUTERNES FLEUR de LYS 1971 15-84 
: ` Andre Marat ` 
PUBLISHED TODAY by Woodhead-Faulkner of Cambridge Í 
; , RED AND ROSE f 
in association with the National Westminster Bank 61 ST. EMILION LES CHARMES N/V. 15-00 
ACCO U NTI N G l N 'E U R O P E 8 Andre Marat Appellation Controlee , i 
81 SENG DES ior Bottled in e 1970 14-52 . 
ordeaux Superior Bott in rance D 
by Michael Lafferty 29, BEAUJOLAIS ` VILLAGES S 1971 | 2248 
A major and long-awaited study of current accounting LEE omaine NTRES es Bruyeres f ’ i 
and financial reporting standards in each of the E.E.C. countries. a ee ee SE steve 
425 pages, £6°95 Ce i 
Available now from stock at the Barbican Business 48 ROSE @ANIJOU ` 15.80 
Book Centre Marconnay e e, 2 ! 


1 


Burgundy Remy Gauthier — Beaune — Cote D'Or.. M. Janin — Moulin a Vent 

Domaine Du Tremblay Bordeaux Chantecaille & CIE -- Bordeaux Alsace Pierre 

Sparr - Siggisheim Loire A De Marconnay — Chace (Saumur) Muscadet Chateau . 
de la Moinérie Sancerre Clos et Caves de la Perriere Cotes Du Rhone Francis- 

Monier ~ Cotes du Rhone Nativelle — Cotes:du Rhone Rhine Cari Sittman — 

Oppenheim am Rhein Moselle Joseph Brogsitter — Moselle Sherry Antonio 

Bocardo SA. — Jerez Port J. W. Burmester & Co. — Oporto. 


To: The Bacchante Wine Club, P.O. Box 5, Cliff Quay, Ipswich, Suffolk 
I have indicated above my requirements 


Whatever your specialised requirements, our staff are ready 
to assist and be of service 


Mail-Order service available 


pre 


For more information about ourselves, please write to: 


BARBICAN BUSINESS BOOK CENTRE Bisse ead re sour comp i [E Giek HF required) 
_ 9 Moorfields, London EC2 Tel. 01-628 7479 age ie E 
: pen EE e 
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STUDENTS 


AS OFFICIAL DISTRIBUTORS 
FOR PUBLICATIONS OF 


THE INSTITUTE OF CHARTERED ACCOUNTANTS 
OF SCOTLAND 


INSTITUTE OF COST & MANAGEMENT ACCOUNTANTS 
THE ASSOCIATION OF CERTIFIED ACCOUNTANTS 


BRUSSELS 


(off the Avenue des Arts) 


3 AIR-CONDITIONED 
OFFICES 


TO LET 


Shared telex and reception facilities: 
with professional U.K. firm. 


We can supply 

All Your Exam Study Books as 
Required by Your Syllabus — 
Either by Post or Personal Call 
at the City Library 

Students’ Bookshop 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2R 1JJ 
(next door to Somerset House) 


Telephone BRUSSELS 5118860 


Publishers of THE ACCOUNTANT Phone 01-836 0832 
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The Sandilands 
Report 


a 


Sir, — The Sandilands Committee is to be commended for 
giving its support to the concept of ‘value to the business’. I am 
pleased about this because, as members of the Scottish and 
English Institutes will recall, I advocated the concept (under the 
name of ‘value to the firm’ or ‘opportunity value’) to the 
summer schools of the Scottish and English Institutes held in 
June 1971 and July 1975 respectively. It is also gratifying to see 
that Sandilands supports the view that holding gains should be 
excluded from current operating profits. 

I am not so pleased, however, at the manner in which the 
committee misrepresents my position on å rather important 
aspect of valuation, in paragraph 582 of the report. Referring in 
that paragraph to my Scottish Institute summer school paper 
(The Accountant’s Magazine, June 1971, pp. 277-292) the 
Sandilands Report asserts that I stated that: 


‘itt would be reasonable in practice to take estimated net 
realizable value as the value of an asset to the business im all 
cases where written-down replacement cost is believed to 
exceed both economic value and net realizable value’. (emphasis 


added). 

I stated no such thing. What in fact I said was that when 
economic value is greater than net realizable value, and both are 
less than replacement cost: 


‘value to the firm is equal to economic value but I suggest that, 
since this is a subjective and non-measurable quantity, we will 
not go very far wrong in most instances if we treat value to the 
firm as net realizable value in this case’. (The Accountant’s 
iMagazine, p. 285; emphasis added). 

This is a far cry from the Sandilands ‘interpretation’ of my 
position. Members of the English Institute who attended the 
Cambridge summer school last July [The Accountant, July 17th] 
will remember that I paid particular attention to this point in my 
paper there, and argued that if the facts clearly warrant a 
write-down to net realizable value this should be done. Other- 
wise it is appropriate to use replacement cost instead. 

It is quite unrealistic of the Sandilands Committee to propose 
the use of the subjective parameter ‘economic value’ in such 
instances, and it is disturbing to find that they can be so careless 
in their reporting of simple, printed, factual statements. 

This seems to be rather typical of the report as a whole; it 
takes a number of good ideas and presents them in a half-baked 
fashion. The taxation implications have not been thought 
through, despite the requirement in their terms of reference, and 
their notion that companies do not suffer a real loss in ‘value to 
the business’ if they hold monetary assets through a rapid 
inflationary period casts a very serious doubt on their under- 
standing of the central issues involved. l 

The Sandilands Committee was of course composed largely of 
amateurs; only three of its twelve members were. professionally 
qualified accountants. It is therefore scarcely surprising that the 
final report leaves so many loose ends hanging around in such an 
amateurish fashion. What is surprising is that the Government 
should have set up such a committee in the first place. 

The profession will now have the job of making practical 
sense out of Sandilands, and it would have been better if the 
ASSC had been left to do the whole job. The fact that the 


THE 
ACCOUNTANT 


329 


ASSC is quite capable of doing so is clearly evidenced by its 
publication of The Corporate Report — several weeks before 
Sandilands appeared. 
Yours faithfully, 
EDWARD STAMP, 
Director, and F. Arthur Rank Research Professor, 
INTERNATIONAL CENTRE FOR RESEARCH IN ACCOUNTING. 


Baulrigg, Lancaster. 


SIR, ~ Once again a committee has produced a damp squib. 

The current cost accounting recommendations of the 
Sandilands Committee are to apply initially to listed com- 
panies, unquoted companies with assets or turnover in excess 
of £10 million, and nationalized industries (The Accountant, 
September 4th). 

What is the size of the problem first? Well, there are some 
600,000 companies registered at Companies House, and most of 
them are small private companies. Mr Michael Heseltine, mp, 
chose to single out 1,000 public companies for his admonitory 
remarks the other day [The Accountant, August 14th]; add the 
nationalized industries and a few large unquoted companies 
and that figure is unlikely to be doubled. The yield from 
corporation tax in 1974~75 was £2,859 million; that is about 
7 or 8 per cent of the total yield from all taxation. It could be 
abolished with great benefit to individual companies and little 
hardship to government, where an expenditure cut of that order 
is required anyway to achieve a transfer of resources back to the 
private sector. 

I suspect that, once corporation tax is abolished, the cry for 
inflation accounting will cease. ` 

What does Sandilands recommend? — a Royal Commission to 
be established to review the basis of taxation of all profits and 
income. Not again, please! 

How is CCA to be done? Everything is to be revalued at an 
entirely illusory ‘value to the business’ basis. This includes 
a ‘professional’ valuation of land, buildings, ships and aircraft, a 
revaluation of other fixed assets by reference to indices yet to be 
evolved by the CSO, and a cost of sales adjustment to stocks. 

However, one truth has emerged from the welter of words: 
‘No accounting system can deal with the problem of inflation, 
The severe difficulties facing companies today are not the result 
of the existing accounting system; they are the result of in- 
flation. itself’. Governments, please note. 


Yours faithfully, 
Northwood, Middx. D A. TRIGWELL, rca. 


Weaknesses of Company Law 


Sir, — The overall weakness in English company law lies in my 
view, in its failure to make it obligatory for every company to 
have a qualified company secretary, who should be either a 
chartered secretary, a chartered accountant or a lawyer. 

For instance, the company secretary is, under the Companies 
Act 1948, included in the definition of an ‘officer’ of the company, 
in this respect at least equated with the directors (section 455). 
This is significant in that ‘officers’ of a company are frequently 
made personally liable where there has been a failure to comply 
with the requirements of the Act (eg, sections 5, 7, 24, 25, 30). 

Furthermore, in a winding-up the secretary, together with 
other ‘officers’ of the company, may be proceeded against under 
section 333 for misapplication or appropriation of the company’s 
money or other assets, misfeasance or breach of trust. The 
status of the secretary is further demonstrated by the provisions 
of the Act requiring that every company shall have a secretary 
and prohibiting a sole director from also being secretary 
(section 177). 

The Act also invalidates acts done by persons in a dual 
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capacity as director and secretary where a provision requires 
or authorizes a thing to be done by or to a director and the 
secretary (section 179). Particulars of the secretary must be set 
out in each annual return (sections 124 and 125). 

Again, the importance of the secretary becomes evident when 
one examines the duties in fact performed by him. While 
the 1948 Act rarely imposes a particular duty expressly on the 
secretary, it appears that his functions include signing the 
annual return and certifying the documents attached thereto 
(section 126 (1),-127 (1)); issuing certificates of shares, de- 
benture, and debenture stock (section 80); delivering particulars 
of mortgages and charges for registration (sections 96, 97); 
issuing notices in connection with company meetings (sections 
130, 131, 132); giving notice to the registrar of any alteration or 
increase of share capital (sections 62, 63); and preparing agenda 
and keeping the minutes of meetings (section 145). 

In Panorama Development (Guildford) Ltd v. Fidelis 
Furnishing Fabrics Ltd (The Accountant, June 17th, 1971), the 
Court of Appeal acknowledged that the company:secretary is 
today a more important person performing more responsible 
duties than the earlier reported cases admitted. , 

In view of increases and complexities of legislation, rules and 
requirements of the London Stock Exchange and standard 
accounting directives, I think it should now be made imperative 
that every registered company should have a qualified company 
secretary. | 


Yours faithfully, 
MICHAEL N. NDANSI. 


‘Despicable’ CTT 


Sir, — With the recent introduction of capital transfer tax, I have 
been reluctantly compelled to resign from the Legal Department 
of the Inland Revenue. I would appreciate your letting me say 
why through your columns. i 

This tax will undermine freedom. It will destroy private 
capital; then there will be no money to publish, associate or 
organize; constitutional freedoms will be a dead letter. Within 
a generation it will have destroyed most businesses in the private 
sector, so that almost everybody will be employed by the State. 
Anybody whom the State does not like can be thrown on to 
the streets. 

Secondly, it is immoral: it penalizes family giving but neither 
gambling nor selfish expenditure; it is anti-thrift. 
_ Thirdly, the duty in certain circumstances to inform the 
Revenue about somebody dees wrong CTT return is typical 
of totalitarian government, and alien.to democracy. | 

Communists always attack the private sector to gain power. 
The Inland Revenue is now being used to bring about a Com- 
munist State in this country. I cannot and will not contribute 
to the achievement of such a despicable aim. 


` Yours faithfully, 
London SE3. A. F. NEWHOUSE. 


London SE27. 


Delayed Accounts 


_ SIR, — The time taken to present audited accounts varies con- 


siderably, but one cannot help wondering whether the local 
authority in this area has qualified for inclusion in the Guinness 
Book of Records. 

As an inquisitive ratepayer, I have now waited seventeen 
months for the accounts of the Borough to March 1974, and 


there is still no sign of them. The last letter received the - 


response that they were in process of being typed. That was 
about four weeks ago; once typed, they will need to be printed, 
and heaven knows how long that will take. 

Another interesting point relates to the rights of ratepayers 
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and, correspondingly, the duties of the district auditor. The 
law gives the ratepayer, on proper application, the right to 
inspect ‘relevant documents’ at the time of the audit. It appears, 
however, from correspondence with the district auditor’s office, 
that the question of what documents are ‘relevant’ is one which 
the local authority itself decides. So much for the protection of 
citizens’ rights. | 

; Yours faithfully, 


Barry, Glamorgan. MICHAEL GREENER. 


-Revenue’s Lack of: 


Accounting Qualifications 


Sir, — It will readily be noted that, apart from tax counsel, 
taxation practice is virtually confined to the accountancy pro- 
fession. Even in the case of banks and executor and trustee 
companies having some tax practice, the operatives have a 
book-keeping or accountancy background. An examination of 
Inland Revenue qualifications based on the practice experience 
of the writer — both alone and in the employ of practising firms 
over the past 12 years — discloses an alarming and costly dis- 
crepancy. . l 

In the above period negotiations were carried out with most 
UK tax districts. Only at ‘District’ rank was any -evidence of 
general business knowledge found in the Inspectorate, and even 
this was without the consistency of knowledge implanted by 
formal training. On the contrary, it emerged in each individual 
as the accumulated gleanings of the trial and error of the 


‘negotiations to which he had been a party in-his past career — a 


condition evidenced by the wide fluctuation in values as between 
individual officers. . : 

In the case of junior inspectors, no trace whatever was found 
of business or accountancy knowledge of any kind. Consequently, 
of the correspondence required in negotiation, 30 to 50 per cent, 
depending on the case, was absorbed by responses which, 
though nominally replies to inquiries, consisted entirely of 
tuition in accountancy., ; 

These responses, which have to be repeated in case after case, 
would be obviated if recruits for training as Inspectors were 
required to hold a recognized accountancy qualification. An 
immediate result would be a reduction in the time required on 
cases involving business accounts. | 

Recent legislation gives the Inspectorate sweeping powers to 
require information (which can be detailed in nature) irres- 
pective of demonstrable relevance, and to make judgements 
calling for accounting expertise. The imposition of this duty in 
the absence of the appropriate professional competence is un- 
fair to the Inspectorate, let alone the taxpayer. 

Recruitment to the Inspectorate is largely from graduates, 
ensuring a high intellectual level, and the subsequent training in 


` the theory and practice of taxation is of acknowledged excellence. 


It has given the UK a fiscal service which is the envy of the 
rest of the world. This contrasts sharply with the alarming 
absence of accounting skills permitted in that body. (In this 
connection, reference might usefully be made to Monrovia, 
whose government values accounting skills in its administration 
so. highly that it has caused its fiscal service to be run in its 
entirety by a firm of chartered accountants.) , 

The UK should not ignore that principle. Purely in the 
matter of tax negotiations on business accounts, the high time 
losses caused by ignorance of accounting. fundamentals in the 
Inspectorate represent an expense the country cannot afford. ` ` 

In addition, Inspectors are required to make judgements on 
factors and circumstances calling for. accounting expertise and 
their actions are not controlled by the brand of discipline 
present .in professional associations. This leads to power 
without accountability, which is unconstitutional; even the 


` 
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limited provisions of section 13, Income Tax: Act 1952, have 
been allowed to lapse. 

It is my considered opinion that the Parliamentary Com- 
mittees of the professional bodies should press the Chancellor of 
the Exchequer to make arrangements whereby recruitment to 
the Inspectorate would be restricted to graduate’ qualified 
accountants. ‘The increased remuneration commanded by staff 
of this quality would be available from savings in manpower 
derived by avoiding the time losses outlined above. ; 


Yours faithfully, 


Canterbury, Kent. M. J. WILCOX, FCA, ATII. 


4 
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Responsibilities of British Companies 


' SIR, — I was most interested to read the-article entitled ‘Ethics 


and Responsibilities in Business’ published in your edition of 
July cth. However, I feel that considerably more could be said 


responsibility of industry towards shareholders, employees, and 
those with whom trade is carried on, and it seems worth while 
to examine each of these responsibilities in more detail. 

The original relationship, between the shareholder and a 
company appeared to be more of a twofold nature, with members 


participating more fully in selecting the directors of the company, ` 


and only receiving dividends as ‘rent’ for their capital as a 
secondary role. The idea behind this was that the major share- 


holders would be men of some substance, who would not. 


hesitate to exercise their rights of dismissing directors if they felt 
that the company was being mismanaged. . 

This priority has now been reversed; return on one’s invest- 
ment .is the prime reason for investing, and very few share- 
holders are interested in turning up at the annual general 
meeting, let alone in reviewing the activities. of the company 
with regard to ensuring that the responsibilities towards 
employees and society are being fulfilled. This abnegation of the 
shareholders’ “duty’, as was so well illustrated in the original 


_ article, has led to the directors, in effect, having carte blanche in 


running a company. 

The responsibility of the company towards employees appears 
to be more complex. Questions of understanding the theory of 
wages and responsibilities of providing decent working condi- 
tions are worthy of consideration and need to be more fully 
understood but, even given this understanding, one is still 
dealing with the economic and physical aspects of man. 

The word ‘man’ derives from a Sanskrit word meaning ‘mind’. 


` When there is no sense of care for the state of mind, both of the 


individual and collectively of the nation, the level of mind will 
tend to decay, leading to apathy and moral decline both at 
individual and national level. In this situation, shareholders do 
not attend AGMs, workers do not attend union meetings, and 
duties and responsibilities are left-increasingly unfulfilled. 
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to be produced on moral grounds. However, these are questions 


, to be decided purely at government level. 


-on this topic, I fully agree with the concept of the threefold . 


Industry can play its part in halting this decline by organizing ` 


production in such a way that the work force have to use the mind 
to some extent, rather than do purely mechanical actions all day. 
Further help can also be provided by organizing extra-mural 
activities such as debating societies, or discussion and study 
groups. Adam Smith, in The Wealth of Nations, stated that the 


greatest danger facing the Industrial Revolution would be the 
decay of the minds of men doing mechanical work, leaving them 


open to whatever influences might be exerted on them. This 
would now seem to be a generally accepted fact of industrial life 
in Britain today. 

The third responsibility, to the suppliers and customers, also 
involves a tremendous collective responsibility to the nation as 
a whole. Naturally this raises not only questions of value 
judgements per se, but these could be extended to cover the moral 
question of censorship, in terms of whether or not goods ought 


e 


this to come to pass. 


It is clearly necessary to consider the effect the finished pro- 
duct has on the mind of the nation. Obviously the manufacturer 
of washing machines will not greatly affect this, whereas the 
media and the entertainment industries have an increasingly 
greater effect on the mind of the nation - given that, as described 
above, fewer people are willing or able to think for themselves. 

The evolution of the modern industrial society is based on a 
fraud on the working classes by the landowning classes which 
was first perpetuated after the Black Death, when the common 
land was just enclosed, and continued until the time of the 
Industrial ‘Revolution, when the remaining free land was 
enclosed. This meant that everyone requiring work had to join 
the industrial society, and although it is true to say that each 
contract of employment was a two-way agreement, the oppor- 
tunity for a man to obtain exclusive use of a patch of fertile land 
and start working on it himself had disappeared unless he 
already had the wherewithal to purchase it at the current market 
price. This led to people being forced to work for the early 
capitalists for low wages and, now that the pendulum has swung 
in the opposite direction, it is hardly surprising that the unions 
are doing their utmost to destroy the capitalist system. 

The way out of this dilemma must lie in the hands of govern- 
ment, who would require to know considerably more about, the 
nature of man and his rights and duties than they seem to at the 
moment. The greatest single step would be to free the land from 
enclosure which, if properly carried out, would lead to a fairer 
distribution of the nation’s wealth, a far simpler taxation system 
based on the value of undeveloped land (which would do away 
with the current taxation and rating systems) and would also go 
a long way towards solving the unemployment problem. 

As regards members of the boards of British companies, it 
behoves them to understand the causes behind the problems 
facing industry today, because until this is done the situation 
can only deteriorate still further. 

Although it is only possible to take one step at a time, it is 
always essential to bear in mind one’s final objective. It would 
be a great step forward for man to acknowledge his duties to his 
fellow-man, and live his life in accordance with his true nature. 
This could happen, but a lot of work must be done in order for 


faithfully, 
E. J. CORNISH. 


VAT Officers and Accountants 


Sir, — I write in response to the letter from Mr V. S. Judd 
(The Accountant, September 4th) concerning the attitude of 
VAT officers to accountants. I can confirm to Mr Judd that the 
experience of my firm is identical to his. There seems to me to be 
some element of rejection and mistrust in the minds of Customs 
and Excise officials to the interposing of an agent between 
themselves and our clients. | 

The functions of our profession-include the provisions of a 
service and, like Mr Judd, there are a substantial number of our 
clients who require that as part of the service we provide we 
should undertake the preparation of VAT returns and deal with 
any queries which may arise thereon. : 

This seems to me to be very similar to the service we provide 
in the settlement of direct tax liabilities, and I am at a loss to 
understand the complete difference in response on the part of 
the VAT officers when compared to that of Inspectors of Taxes. 

This is a very practical difficulty and it perhaps rests with 
accountants to make further representations to the Customs and 
Excise and to emphasize that they also benefit from the service 
which we provide and which our clients pay for. 

Yours faithfully, ’ 

Bolton, Lancs. J. S. DUTCHMAN-SMITH, FCA, 


` 7 > 


Yours 
Bristol. 5 
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Progress at Birmingham. 
ACASS Council Meeting ` 


ONE OF THE most significant matters to 
emerge from the biannual” ACASS 
Council held at Birmingham University 
from Thursday to Saturday of last week, 
was the salaries campaign. Aimed at 
achieving a minimum cost-of-living salary 
level for all ACASS students, it continues 
to be based on the Institute’s statement 
of March 28th, 1974, that all students 
aoe be paid enough on which to 
ive. 


Cost-of-living survey . 
In his opening address, the President, 
Andy Pott, announced that the Institute’s 
Students Liaison Committee had accepted 
in ‘principle the idea of a national students’ 
cost-of-living budget in May and recently 
had agreed that the ACASS cost-of-living 
budget survey was the most meaningful 
‘way of calculating a living wage. He 
stressed that all student societies should 
complete the budget survey and then 
approach their senior societies to agree a 
minimum. ‘cost-of-living’. 

In his address, the Secretary, Malcolm 
Angell, said that 12 student societies had 
already completed and returned their 
surveys and the remainder were expected 
by October 1st. Turning to communica- 

. tions, Malcolm Angell reported that the 
Union of European Accountancy Students’ 
joint membership cards had been dis- 


tributed, the 4CASS Handbook 1975-76 
was being sent out this week, and the 
ACASS membership survey was due next 
month. 

Presenting the treasurer’s report, John 


. Pope outlined a new levy system whereby 


the 1976 levy included the cost of 
financing the Council meetings. Further- 
more, he stressed that the new levy 
would particularly encourage the smaller 
societies to attend both Council meetings 
as it would save a considerable proportion 
of their subscription income. Due to the 
likely increased involvement, this change 
was accepted by the Council. 


Education policies 


Predictably, much time was taken up with 
discussion on educational matters. An 
Executive report by Peter Millward, of 
Birmingham CASS, on education and 
training dealt with progress on the 
implementation of the report on the long- 
range inquiry into education and training 
for the accountancy profession by Pro- 
fessor David Solomons. j 
Mr A. B. Sainsbury, Secretary of ‘the 
Institute’s Education and Training Com- 
mittee, outlined the current Institute 
attitude to a number of the Solomons’ 
proposals and explained that many 


specific areas were still being investigated, 





ACASS delegates at work at one of the Council sessions. 
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while some had already been imple- 
mented. l 

Mr B. D. Barton, MA, FCA, Secretary of 
the Institute’s Board of Accreditation of 
Principals, pointed oùt that one such area 
concerned small professional firms form- 
ing consortia with others for training 
purposes only. Already, 180 firms had 
enrolled for this method of training and. 
the Institute, he said, had so far encour- 
aged 33 firms to create five joint schemes. 

Further discussion on Executive reports 
by Paul Ranford, secretary of Liverpool 
CASS, on training contracts, and by 
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Andy Pott, ACASS President, with Mr Stanley 
Kitchen, FCA, Deputy President of the English 
Institute. . 


Gordon Rawson, treasurer, Bradford 
CASS, on training records, led to unani- 
mous condemnation of -the practice 
of students being, compelled to accept 
contracts of employment for periods 
extended for a fixed term beyond the’ 
expiration ot their training contract. It 
was also pointed out that there was mis- 
use of the training records — many 
students had not understood that the 
Institute has not defined its minimum 
quantum of work experience. 


Meeting with representatives 


A meeting with student representatives 
of the other chartered accountancy bodies 
marked a: welcome step forward by 
ACASS. Students and representatives 
from The Association of Certified Ac- 
countants, The Chartered Institute of 
Public Finance and Accountancy, The 
Institute of Cost and Management 
Accountants, and the Irish Institute 
attended this first meeting—it was 
regretted that the Scottish Institute 
failed to send a representative. 

Delegates from each body outlined 
their respective student organizations and 
activities. 

A lively debate followed on educational 
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‘policy in the short term with co-operation 

and co-ordination likely to follow in a 
number of spheres. One particular area 
was joint local meetings (‘Roundabout’, 
September 11th). Discussion also ensued 
on long-term educational policy for the 
profession in the light of the Solomons 
Report. 


Student magazines 


Also incorporated into Council was a 
meeting of the ‘Student Press’. The 
editors of the seven magazines — Outlook 
(Bradford/Leeds/Huddersfield), Contra 
(Liverpool), Libra (London), Articles 
(Birmingham), Double Entry (Manches- 
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ter), Equilibrium (East Anglia), and 
Articles (Northern) — met interested 
students from the other societies and 
discussed all aspects of their respective 
magazines, as well as the ACASS Hand- 
book which was introduced by Douglas 
Llambias, aca, ATTI, ACASS Careers 
Counsellor. | 

A matter of particular concern to some 
of the Editors was advertising revenue. 
A working party is to be set up under 
Mark Ellison, of Manchester CASS, to 
consider joint advertisement placement 
for all the magazines. 

The meeting then turned once more to 
salaries and discussed the perennial issue 
of black lists and white lists. It was agreed 
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that a black list would be prepared of 
firms paying salaries below the national 
poverty datum which has been recalcu- 
lated at £750 per annum. Equal promi- 
nence would be given to a white list of 
firms paying students above the recom- 
mended minimum salary. 


Counsellors’ addresses 


The meeting was addressed briefly by 
two of its counsellors on Friday after- 
noon. Peter Pennington-Legh, ACA, ex- 
President of ACASS, spoke on the work 
and aims of the London Young. Chartered 
Accountants’ Group, while George 
Ormrod, BA(OxON), ACA, outlined the 
work of the ACASS Careers Counsellors. 


EN 





Consolidated Accounts 


by John Anderson, MA, FCA, Barrister 


IN THE previous article (‘Roundabout’, 
. July 3rd), I dealt with the fundamentals 
underlying consolidated accounts. The 
object of this article is to introduce the 
problems of minority interests and pre- 
acquisition profits. 


Minority interests 

(1) Dividends paid 

If the subsidiary has paid a.dividend, its 
net assets have been reduced, and the 
minority should be credited with their 
share of profits after deducting the 
dividend. The dividend received by the 
holding company should be included in 
reserves. If it transpires that this divi- 
dend is in fact pre-acquisition, it can be 
capitalized when calculating the pre- 
acquisition profits. So if you see the item 


‘dividend received’, simply add it to 
reserves on the. working papers. 


(2) Dividends proposed 

The position in this case can be more 
complicated, but the basic proposition is 
not difficult. The item in Dis balance 
sheet, “dividend proposed’, is to be 
treated as a liability, but it is a liability to 
the shareholders and, therefore, minority 
shareholders are entitled to their share of 
it. The amount to'be paid to the holding 
company should be included in the group 
reserves. 

How you achieve this result is really up 
to you: The safest treatment is to add 
back the proposed dividend by S to S’s 
profit and loss account on the working 
papers. If H has not taken credit for its 
share, this is all that needs to be done. 


H Ltd Balance Sheet ` 


l £ £ 
Share capital ... 7,000 Ordinary shares in S T ee 500 
l 10 per cent preference shares in S 600 











Reserves 2,000 Other assets sie el -- 1,900 
S , £3,000 ' £3,000 
S Ltd Balance Sheet 
i £ ' : \ £ 
Ordinary share capital 750 Net assets a Sa «. 2,450 
10 per cent preference capital 1,000 
Reserves ee is + 700 
: £2,450 £2,450 








Kä 








Note: The preference dividend has been paid for the previous year and the proposed 


dividend for the year has not been included. 


~~... 
\ 


it. 
iW Š 


The minority are credited with their 
share of the profit including the dividend, 
and the balance is correctly included in 
the group reserves. 

If.H has taken credit for its share of 
dividend receivable, this must be de- ’ 
ducted from H’s reserves on the working 
papers. You will also have to strike out the 
asset for dividend receivable, which may 
well be in the current account with S. 


(3) Preference dividends 


Preference shares are part of a company’s 
capital and any held outside the group will 
be included in minority interests. 

This leaves the dividends to be dealt 
with. As preference dividends are cumu- . 
lative ~ unless the contrary has been 
agreed — arrears of preference dividends 
must be taken out in full, before cal- 
culating the entitlement of the ordinary 
shareholders. The example at the foot of - 
the, first two columns illustrates these 
points (ignoring taxation). 

The minority interest is as follows: 








Ordinary shares in S (1/3) .. .» £250 
10 per cent preference sharesinS 400 
Reserves of S sg 240 
£890 
Calculation of minority interest in reserves: 
£ Minority 
S Ltd reserves ; 700 
Less due to preference 
shares: 
One year’s dividend 
10 per cent 100 40 (10 per 
. en cent on 
Available for ordinaries £600 £400) 
Minority interest 1/3 t. 200 
Total interest of outside share- 
holders .. ec .. £240 








The balance of the preference dividend, 


. being H’s share, remains in group 


reserves, which are £2,460. 
When the minority share in the group 
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profit has been removed, certain ad- 
justments may have to be made to the 
group share. These will include elimina- 
tion of inter-company profit loading, 
which you deal with as in branch ac- 
counts, and any profits which were 
purchased as part of the price paid for 
shares in D. What follows assumes that 
there is an acquisition by H and not a 
merger, where the considerations would 
be different. 


Excess of cost over par value 

In a take-over situation, shares will be 
purchased at market price. This is un- 
likely to be the par value of the shares 
acquired. When you are presented with 
. the balance sheets to be consolidated, 


they may look like this: 
H Ltd £ 
Share capital : 1,000 
Reserves . 1,000 
£2,000 
£ 
800 shares in S Ltd at cost 1,000 
Other assets e? 1,000 
£2,000 
S Ltd 
Share capital = , £800 
Assets... Se £800 





Clearly, at this stage when you sub- 
stitute for the asset ‘shares in S’, the net 
assets of S Ltd, you will be left with £200 
debit balance in the consolidated balance 
sheet. What is it? You could call it 
‘goodwill, but if you do you should 
indicate that it has arisen on consolida- 
tion. You would be well advised, however, 
to call it what it is, ie excess of cost of 
shares in subsidiary over book value of 
assets acquired. 

If the book value of the assets at {800 
is understated, then H has not paid {200 
over the odds.-If there were profits in 5 
Ltd of £200 at the date of purchase, then 
the net assets, at £1,000, would equal 
the price paid by H. Therefore, the 
excess of cost over par must be adjusted 
as follows: 

Adjustment Account E 


Cost of shares in S 1,000 
Capital reserve — excess of book ` 

value over cost of shares — 

£1,000 

£ 

Par value of shares in S 800 
Reserves of S Ltd at date of pur- 

chase (say) 200 


Excess of cost over book value of - 
assets . Å e 


—— 
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Divisible profits 
The removal of pre-acquisition profit 


_ from reserves will diminish the reserves 


available to the shareholders of H for the 
payment of dividend. This is correct in an 
acquisition situation, as you cannot make 
a profit by purchase. 

In a merger situation, however, where 
the holding company subsidiary arrange- 
ment 


shareholders, the freezing of profits in 
this way would not be realistic. You will 
find this proposition expounded in 
detail in the exposure draft ED3 (The 
Accountant, February 4th, 1971), pub- 
lished by the ASSC, but withdrawn 
because of the difficulties involved in 
formulating an acceptable standard to 
meet all cases. 


Minority interest and pre-acquisition 
profits combined 

Try this simple example for yourself. It is 
by studying the easy proposition that you 
will master the basics and thus under- 
stand what you are trying to achieve: 

















is used ‘to combine different. 
businesses under the same original 
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You will notice that the balance on re- 
serves is {1,000 for H and £300 for S. 
Is this right? Yes — the £300 for S is the 
group share of S’s profit since acquisition, 
ie, 60 per cent of £500. (If you want to 
make assurance doubly sure, you can 
always calculate this figure. You will then 
have calculated all three components, ie, 
minority, pre-acquisition profit, and post- 
acquisition profit.) 

Under examination pressure, you may 
find this a time-consuming task. I would 
recommend leaving it for any spare time 
at the end of the examination. 


Conclusion ` 


The above presents the basic outline of a 
consolidated balance sheet; it should help 
the beginner and all examination students ~ 
with the bare bones of the matter. 

When you tackle a problem there will 
be added complications, and the best way 
to learn how to sort these out is by practice 
at examination questions. To obtain 
maximum benefit from this practice, 
always make a note of what-the question 
proves and how the answer may help you 
in future problems. 





H Lid Balance Sheet 
£ £ 
Share capital Sii ae 1,000 600 Ordinary shares in S at cost 1,200 
Reserves ge 7,000 Other assets f S . 800: 
£2,000 _ £2,000 
S Ltd Balance Sheet 
£ £ 
Share ER : 7,000 Net assets 2,200 
(1) Profit at date of purchase 
by H Ltd .. 700 
(2) add profit since purchase 500 
£2,200 £2,200 
(1) Adjustment Account 
E £ 
Cost of shares in S Ltd .. 1,200 Par value of sharesinS .. 600 
Pre-acquisition profit in S T 420 
Excess of cost over book value .. 180 
£1,200 £1,200 
l (2) Reserves / | 
. : £ . f 
(a) Minority interests 40 per cent x H Ltd at balance sheet date .. 4,006 
£1,200= Ge 480 Sltd » z ae 1,200 
(6) Pre-acquisition 60 per Cent 700 420 
(c) Balance per consolidated 
balance sheet 1,300 ` 
£2,200 £2,200 
(3) Minority Interests £ 
Ordinary shares in S 400 
i - Reserves of S 480 
£880 
j Semana 
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Order of Merit and Prizes 
PROFESSIONAL EXAMINATION il 


First Place in Order of Merit, the Peat a and the Walton Prize 


Roger Sidney Ouseley (E. J.C 


Second Place in Order of Merit, the Deloitte Prize and the Whinney Prize 
V Edward Samuel Awty (K. Exley), London 


. Bell), London 


Third Place in Order of ie and the Fletcher Prize 


John Graham Worby (A D 


- Holloway), London 


Fourth Place in Order of Merit and the Strachan Prize 
` John Henry Kellas (G. McAllister), London 


Fifth Place in Order of Merit (equal) and the Carter Prize 
David Hedley Richardson (D. C. Port}, Manchester 
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Fifth Place in Order of Merit (equal): 
David John Whiting (H. Hughes), London 


Seventh Place in Order of Merit 
Martyn Frank SA (M, C. Ainley), London 
. Stirling), Birmingham 


Ninth Place in Order of Merit 
; Alec Norman Jones (E. F Jeynes), Birmingham 


David John Tonks (G. M 


. Holroyde), Bradford 


The Quilter CS 


Richard James Savours (C. B 


. Wulcko), London 


The Howitt Prize 
Andrew Robert Morris (D. N. Williams), Birmingham 
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LIST OF SUCCESSFUL .CANDIDATES ' 


The following candidates by passing this examination are eligible to apply for membership. 
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Adams, N. A (J. A. ee Birmingham 
Adams, P. R. N. (W. S Fone), London 
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Ager, J. P. (W. Ledger), sop ras upon-Thames , 
Ainsworth, D. R. W. (W.R PIR London 
Ainsworth, R. D. (D. R.J ohns), Leeds 

(A.D. Gordon), London 

:D. (C. P. David), London 

A. (K. Exley), London 
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E, E E. Goodchild), Geet 
Ke 
-( 


SE 


Wilson), London 
Cottingham), Sheffield 
.(C.N. Smith}, London 
ae iss) (M. J. Arnold), EE 
Laine), Southampton 
.(S. V. P. Cornwell), Bristol _ 
iss) (B. K. Perkins), Birmingham 
Gei M. Chater), Cambridge 
ku GE Preston 
oe . R. Johns), ‘Leeds 
dayes), London 
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Bailey, M. W. J. (L. B. Whyatt), Bristol - 
Bailey, P. J. ie A. Webb), Manchester 


Bailey, R. M. (P. L. Ainger), London 
Bainbridge, AG (R..N. D. Langdon), London 
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Baker, . S. (R. H. B. Winter), Newcastle upon 


Baker, R. F. (R.L. Porini London 
Baldwin, D. SCH (D.C . Hobson), London 
Ball, G.A. R. (C.R. Terras), Manchester 
Ball, J. M. (E ae amble), London 


G 
Bancroft, R. L. (T. G.R. Lawrence), London 


Banymandh ub, K. o Baldwin), anchester 
Barber, D. D. (A. G. Smart), London 
Barcroft, E I. (D. P. Johnstone), Hanley 


D. 
Bard, L. D. (M. G. Taylor), London 
Barker, C. j. (G. F. Appleton), Liverpool 


Barker, R. L. (C. W. T. Horain, Pune 
Barnes, G. K. (L. W. Law), London 
Barnes, J. W. (R. S. Ireland), Bristol 

Barrett, P. M. (J. M. Forster), London 

Barrington Ha aynes, E.G. (T.J. erg London 
Barton, D. J. (R. J. Bradshaw), London ! 


R. 
Bass, R. J. (T.H. PBa Y sall 

P.C. j. S. Howells), Bristol 
Batt, J! R. Kei S. Renshaw), L London 
Battershell, J. V.(M. Barton), Cardiff 
Beak, G. A. S: R. Hall), London i 
G. J. ( ey London i 
. W. Jennings), Bristol 
Walker) London 
Beck, M. W. N. E. B. Swan), Chelmsford 
Beech, D. J. (D. D. Lear), London 

I. (C. D. Bastin), London 
(R: Trickett), Sheffield 
. (P. M. Benson), London 
Bell, R. W. (A. P. Ceri London 
Bellamy, M. F. (M. C. Ainley), London 
Beman, D. B. A. Hirer). Cardiff 
J.J. O'Reilly), London 

Bennett, N. G. (T. G. R. Lawrence), London 
Bensusan, S.A OG. Fenton}, London 
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‘Results of Examination held in July 1975 


Berrisford, A. e (H. W. E. Thompson), Man- 
chester 

Bette-Bennett, J. en H. (R. N. Graves), London 

Betteridge, R. S.C (HR D CG Leen), London 

Bird, N. J. (I.G. Watt), London 

Bishop, C. (J. A. Potter), London 

Bishop, M. D. (G. N. Robinson), Cardiff 

Black, G. B. (R. L. Hurley), London 

Black, M. E. (Miss) (H. Hughes), London 

Blackstock, A. B. (W. F. Comey London 
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Millner, D. S. (A. S. Maddison), Birmingham 
Millaie J (M (D. H. Smale), poran 
Mills, D. J. (E. Cg Layton), Barking 
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Mills, J. W. (A. G. Ray), Nottingham 
ou IT. OM. D. ee Bury St Edmunds 
Mills, P. W. J. (A. P. Gregory), Bromley 
Mills, R. C.(P.R. Chapman), London 
Mills-Hicks, R. J. (L. Fuller), London 
Milton, L. P. (Mrs) (E. E. Ray), London 
Mirrington, S. A. (R. L. Hurley), London 
Misra, M. (I. D. Watson), London 
Mitchell, G. E. (A. G. Campbell}, Glasgow 
Mitchell, P. (J. A. Hamer), Manchester 
Mitchell, R. C. (Miss M. A. Yale), London 
Mock, A. W.S. (C. F. Halpin), London 
Mohamed, N. (J. F. Butlin), London 
Modi, R. Cc (R. Owers), London e 
Moore, A. E (H. Thomas), London 
Moore, D. B. (W. D. Clay), Manchester 
Moore, J. H. (H. Slee), Manchester ` 
Moore, R. P. J. (J. Purcell), Leeds 
Moore, S. (Miss) (P. Peters), London 
Moralee, P. L. (R. Lovely), Newcastle upon Tyne 
Moreton, C. Q. (C. Heather), London 
Morgan, J. J. (R. P. V. Rees), Cardiff 
Morrell, C. (E EE Nottingham 
Morris, A R. (D. N. Wee Birmingham 
S. (K. E. B. Clayton), GER 

SE Hughes), London 
. Simpson), Nottingham 
ogan), London 

RE. Barker), Manchester 
frs) M. E. Greene), Ilford 

O. Mitchell), Richmond, 


Sur 
METET n . (R. H. Budding), Leicester 
Mullins, J. D. (A. D. Llewellyn), London 
Mummery, T. J. (V. H. J. cman London 
Murdoch, I. D. (A. D. Gordon), London 
Murtagh, "DM. (P. H. Hodgkins), London 
Muschamp, M. (M. B. Solomon), Manchester 


N 


. P, (R. Law), Liverpool 
Naylor, C.G. (J. G. Hordle), Bristol 
Nazerali, S.J. (R. F. Lander), Luton 


Newcombe, D. K. g. W. See Ee 

Newsome, S. L. W. (Miss) (J. A. M. Wechsler), 
London 

Newton, P. (T. a Hawker), Walsall 


St I. Woods}, London 
Nivison, J. ©. R. White), Southampton 
Nix, A. C. D. (R. L. Dunlop), London 
Noble, P. J. (M. G. Taylor), London 
. Carew-Jones), London 


i M. (W. J. Newton), Birmingham 
Norton, A. M, (R. F. Hayllar), London 
Norton, DG (A. R. W. Eve), Bristol 
Norton, R. M. (G. J. Edkins), London 


Nuckchady, M. (G. B. Young), London 


O 


Oag, A. (D. Burton), Coventry 

Oates, W. u (W. H. Pueden; EE 
O’Brien, M.A. (G. J. Stronge), London 
O’Brien, T. J. (F. A. Ravenscroft), Manchester 
O’Donnell, R. A. (G. N. Raitz), London 
Oldfield, Sp (P. G. G. Rands), Birmingham 
O'Mahony, C.J.(M. G. Fox), London 
O'Malley, de (D.S. Pownall), London 


Ong, N. C. G. (K. C. Foster}, London 
Orchard, C.V. (Miss) (M. E. Hatch), London 
Ormond, D. R. (K. S. Woodley), London 
Orpin, M. J. (I. G. Watt), London 


Osborn, J. W. (J. E. Boughton) Harrow 
R. S. (£. J. C. Bell), London 
Owen, K.L. (Miss) (P. J. Garland), Birmingham 


P 
Pack, S. H. J. (H. Hughes}, London 
. V. (Hon. R. R. E. Chorley), London 
J. (P. G. Livesey}, Manchester 
Pakan i M. m A. Cordell), London 


me Fe 
Parfitt, D. J. (D. H. North), London 


Parkes, R. H. (D. R. Johns), Leeds 
Parkinson, R. E. (P. R. Deyes), Liverpool 
Parkinson, R. M. (J. B. Barton), London 


armley, D.G. (G. F. Appleton), Liverpool 
Partington, D. J. (G.W. C.J 
Pascoe, C. H, (M. G. Taylor), Lon on 
Patel, A. Ne (N. J. Kelsey), London 
. G. Lyon), London 
ads Howe), London 
(Le A. Watson), London 


X ass 


Payne, K. Sr (J. Miz London 

Paynter, C. I. (R. W. Hatton), Birmingham 
Pearce Gould, R.A. Wi P. Grenside), London 
Pearse, A. D. A. (R. F..Lucas), Bristol 
Pearson, a B. (D. A. Tannin, London 
Peat, M. C. G. (A. J. Hardcastl el London 
Pedder, M . L. (Mrs) (D. H. Parker), London 
Penneycar d, P. K. (J. D. Hanson) Manchester 
a D. (N. VE Leeds 


Pexton, P. L. (D. EE Leeds 

Peycke, R. N. (M. G. R. Hoskins), Manchester 

Phillips, S. L. (L. D. Morse), London 

Pickard, D. (Mrs) (R. Se pee Manchester 

Pickles, N. D. (R. H. Potter), London 

Pickup, H. E. (M. H. Vandersteen), London 

eege A. P. W. (S. V. P. Cornwell), Bristol 
ee . (K. J. Johnson), Watford 


Pira, A R. (I. M. Cohen), Wembley 
Pirie, P. R. (T.M. pence) London 
Piero, C. P. (Mrs) (B. I. Pearl), London 
Pitt, S. (W. H. ROO South Shields 
Platts, P. (L. Fuller}, London 
Pointing, L. J. J. G. W. H. Martin), London 
Pointon, J. (B. G. Drew}, Manchester 
Pooley A TO. M.D. Our a Cardiff 
Poon, C.K e Fisher), London 
Porter, A. C. (A. J. Richmond), Sheffield 
Pownall, D. ae (W. Salt), Sheffield 
Prentice, G. W. (J. H. Rhodes), Leeds 
Preston, D. R. (J. P. Blake), Dewsbury 

.J. (R. W. White), London 
Pridding, J. A. (K. S. Warren), Leicester 
Priestley, S. H. (W. M. Hoffman), London 
Pritchard, R. M. (H. D. Radford), EE 
SE R. E. (D. F. Pratten), London 
Pugh, D. J. (L. W. Law), London 
Punja, A. (J. G. Laurence), London 
Pye, A. (C Wheateroft}, Manchester 


Q 
Quinnell, G. (P. G. Moore), Godalming 


R 


Rae, M. J. (A. E. Wightman), Loughborough 
ine, ©. CS. Kitchen}, Birmingham 
-Raine, S. M. (N. F, Luckett), Birmingham 
Raja, V. M. er Ai SE Harrow 
Ramsay, R. A. M. (M. G. Waller), London 
R. (R. H. Legge), London 
Rate, A. G g. G. eg Peterborough 


2 


. Bri 
SE S CO, H. Sisson}, London 
: Pledge), London 
A, (B. E. F. Bennett), London 


CA. Pinkney), London 
Rhodes, e S. (E. N. Fonten, Bridlington 
Rhys-Davies, M. I. (L. A. Dixon), Birmingham 
Rice, A. J. eh a Foster), High Wycombe 
Richards, A . R. Boswell), Birmingham 

i d S. Greenwood), Manchester 


Richardson, D.F (D. C. Port), Manchester 
Richmond, J. C. (H. G. Williams), London 
Ridge, N. B. (G. W. Dunkerley), London 
Rigley, J. W. (R. F. Prior), Nottingham 
Rimington, . (E. G. Stanley), London 


CL 
Rix, D. H. (G. L. Aspell), Leicester 
. B. D. (A. W. G. Earle), London 
Roberts, C. (D. A. Wild), Manchester 
Robertson, N. Ai Be S. (H. Peat), London 


Rogers, D W., (R. 7 Heydon), Oxford 
Rogers, R. J. (J. T. Lewis), London 
Rose, R. G. (J. M. Page), Norwich 


Roseff, W. E F. Pratten}, London 

Ross, B. M. (P. B. Fie err Stockport 
Rostron, M., B. (E. L. Has a) Bolton 
EE M. (L. H. Cl ark), London 
Rotherham, K. (A. Pinkney}, London 
Round, S. J. (J. A. Hall), Birmingham 
Ruback, D. P. (B. B. Smith), London 
Rusman, H. R. Wates}, London 
Ryde, M. (Miss) (Miss M. A. Yale), London 
Ryder, J. P. (Miss) (D. S. Morpeth), London 
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Sadikot, A. I. Se S. Dalal), London 
Salvage, M. R. (A. C. Tooke), London 
Sampson, L. A. (Miss) (G. J. Howe), London 
Sandison, C. E. A. (C. H. Bailey), London 
Sandrovitch, D. GA L. Bush), Leicester 
Savours, R. J. (C. B. Wulcko), London 
Schiller, M. F. (M. A. Hogben), London 
Schofield, A. P. (C. J. Buckett), Birmingham 
Scott, J. R. (D. Maxwell), Birmingham 
Scoulding, B. L. (J. H. Rhodes), Leeds 
Se M. C. (Miss) JJ. G. Matthews), London 
Segir, R G. McAllister), London 
Shah, E K. 2 E (A. J. Barsham), London 


A. Yo SC London 


8. 
N. 
` Shaw, J. SR E. Thompsett), London 


Shaw, P. G. (D. Snow), Manchester 

Shaw, P. H. (D. C. Pegge), Manchester 

Shawyer, P. M. (M. E. Thomsett), London 
Sheard, G. (C. H. E Bradford 

Shearing, D. A. (J. H. Maunders), Kingston upon 


Sherer, M. SC J. (A. J. Arnold), Birmingham 
M. P. (M. H. E E London 
Sherling, G. C. (J. M. Fletcher), London 
Sherratt, J. P. E. (C. J. Stronge), London 
Shierson, M. B. (D. H. Willot), London 


Shirlaw, B. P. (J. P. Grenside), Ponton 
e . (Mrs) (A. C. S. Hordern), Birm- 
Simpkins ns, J. Bo A. Deene Waltham Cross 


Sinfield, J. i M. Simpson), Leighton Buzzard 
Singleton, J J. i (E. I. W. Bridges), London 
Siskin, C. H C. Gethin-J ones), London 
Skilbeck, T, B. "o "A B. ue) Tonnon 

Slack, J. S. A. (L. F. Guillem), London- 

Sleave, L. LOD. 


. B. (D. A. Bernstein), London 
Smith A. G. 3 L. Feldman), Manchester 
Smith, A. H. (B. E Nichols), London 
Smith J. (Miss) (F. Holloway), Leeds 
Smith, J. E. (A. F. KEE Newton Abbot 
Smith J. H. (R. Lawrence), Birmingham 
Smith, M. C. (J. W. Eves), London 
Smith, S. A. (L. H. Clark), London 
Smyth, D. A. (P. A. Hipps), London 
Smyth, M. E. (G. Cole), London 
Solosy, M. F. (D. W. R. Johnstone), Bristol 
Spence, A. M. A. (R. J. Shafto), London 
Spittle, T. D. (E. L. C. Swaysland), London 
Spring, J. S. (P. G. Blampied), Jersey C.I. 
Sreenivasan, S. (J. B. Holden), London 


( 
J. T. (M. J. Field), Birmingham 
M. A. Charlton), London 
Starr, W. S. H. Massing), London 
Statham, M. J. (Miss) (J. A. Gray), Wolverhampton 
Stavrou, T. (K. W. G. Webb), London 
Stead, T. K., P. (R. J.P. >. Weaver), London 
; . (J. A. Hall), Birmingham 
Stewart, C.M. We H. Bowman), London 


Stackpoole, M. 
Stanley, D. M. 
(A. 


Strachan, A. C. i A. Charlton), London 

J. White), London 
Straker-Smith, P. D. (D. P. E London 
Strang, D. N, (Miss P. Lewis), B ia 
Strange, M. McK. (Mrs) (H. J 


Corby 
Strickland, A. P. (J. H. Bowman), London 
Stringfellow, L. W. (J. G. ee Liverpool 
Sturt, D. R. (J. P. Blows), London 
Stuttie, p C. (F. C. Rudd), Swansea 
Suchak, A. M, (B. R. Mellis}, London 
Sufrin, M.M. (M. A. Lynn), ee 
Sutcliffe, D. K. (J. D. Wells), London 
Sutton, M. A. (W. F. Hayward d Manchester 
Swainson, J. F. (D. H. Adler), Norwich 
alias Th M.G. W. ie London 
Swire, R. M. (H. Peat), London 
Symonds, B. A. (V. F. Berry), London 


. W. Spriggs), 


T 
Tan, J. T. SÉ A. Napier), London 
Tanna, S.J. (C. Morris), London 
Tansley, D. S. (P. J. Frost), London 


Tassell, M. A. (M. A. Evans), Tugbridge Wells 
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. (M. E London 
.P.(D.R. P. Baker), London 
Taylor, D. (A. G SEN Liverpool 


Taylor, D. L. (E. J. Woodhams), London 
Taylor, J. G. (G. Prosser), London i 
Taylor, N. A. W. (D. W. J. Young), London 
Taylor, P. A. (C. F. M. Hawkins), Bristol 

Taylor, P. A. (A. R. Holden), Manchester 
Taylor, P. G. (J. F. Doleman), Leicester 
Taylor, R. M. (K. H. Potter), London 

Taylor, 


2 J. (K. A. O’ Kines), London 
a Ge S. Jolliffe), London 


Gei Smith) ; Geer 
Thomas, R. L. e E. M. Hardie), London 
CF J. D olly), Bedford 


Thompson, D. J. 

e i D.W (J. White), London 
Thornhill, H. (W. Worledge), Leicester 
Thorton’ 8 J. (A. J. ee Sheffield 


Thurner, J. C (D. Botteril), London 

Tikku, K. EI D. SE Birmingham 

Tolhurst, D. W. (H. J. D Secher) London 

‘Tonkin, D. TI. (L. H. Ennis), London 

Tonks, D. J. (G. M. seria foe Bradford 

Toovey, R. J. (R. Shafto), London 

Topping, M. (J. Monaghan), Preston 

Towers, N. W. (A. Wilson), London 

Trotman, B. M. (R. W. J Jones), Oxford 

N D. (J. H. Se Bristol 

Truelove, M.J. (F. D. Marshall), Manchester 

Tuckwell, K. J. (C. J. Gupwell), Birmingham 

Turland SS J. (Hi. L. Goodman), London 

Turley, M. P. N. Martin), Birmingham 

a (I. H. Handley), Winchester 
Wie J.W. 7. Smith), Birmingham 

Turner, H. D. (M.G . R. Hoskins), EE 

Turner, J. (A. L. We ir), Birmingham 

P.C. Macnamara), London 

. S. Twigg), Leicester 

iss) (K. W. Kempton), London 

.B. (I. A. Leeson), London 


U 


Ullathorne, A. E. (Mrs) (P. E. Couse), Birmingham 
Uliman, P. V. R. (Miss) (D. Geen London 
Ullmer, M. J. (G. A. Milnes), London 

Urbas, J. J. (R. E. Weaver), Coventry 


y 
Vallat, D. A. R. (A. V. B. SE London 
Vanstone, S. M. (Miss) (T. D EE Man- 
chester 


yee ae Ge p A.N. Bass), London 
ven King), GE 


EE 
Vincent, R. F. (J. B. Sewell), London 
Vos, P. B. (C. J. Sneath}, London 


W 


Wace . A. (T. D. Carnwath), Manchester 
Wade, R. (H. Hibbert), Stoke-on-Trent 
Wadsworth, D. (H. North), Bradford’ 

Wagstaff, S. A. (R. A. R. Nelson), London 

Walker, D. Se (W. G. M. Turner), Huddersfield 
Walker, J. T. (D. W. Eckersley), Manchester 

Wall, J. R. (Ò. H. L T Bormion, London 

Wallis, P.I. er . Ivison), London 

Walmsley, A. P wap C. Bell), te ee ee 
Made R. 1i; A. Fergusson), Leeds 

Walsh, J. G. F. (E. C. Nunn), Barnstaple 
Walters-Goater, W. W. (J. A. M. Wechsler), Lon- 


don 
Walton, P. N. J. (J. A. Elliott), Wolverhampton 
Walton, P. W. (K. H. Potter), London 
Warburton, I. G. g. A. Stott}, Manchester 
Ward, P. J. (R. A. Miller), Cambridge 

Ward, C. (Miss) (J. White), London 

Ward, R. SE Phillips), London 

Waren, R M. (Miss) (E. J. Woodhams), London 
Waterman, A. R. (D. E See London 
Waters, C. S. (H. Finck), London 

Watkinson, J. (A. K. Walton), Bradford 
Watson, M. J. (R. L. C. Gethin-Jones), London 
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Watson, M. P. (E. R. Nicholson), London 

Watson, R. M. (Mrs) (A. C. Chedzey), Bristol 

Watson, S. M. (J. D. O. Carter), Bolton 

Watson, S. N. (Miss) (J. H. Rhodes), Leeds 

Watton, V. C. (A. T. Spittle), London 

Webster, D. H. M. (H. S. Brown), Birmingham 
O. (C. J. Finch), St Albans 
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Wilden, S. K. (H. W. Bradbury), Birmingham 
Wilkinson, G. R. (F. H. Kershaw), Oldham 
Wilkinson, P. J. (A. W. Brookland), London 
Willett, R. J. (G. W. Percival), Birmingham 
Williams, E. A. (D. P. E. Cole), Cardiff 
Williams, E. D. (N. E. B, Swan), Chelmsford 
Williams, J. A. (E. D. Sassoon), Manchester 
Williams, S. T. Q. (P. J. Rutteman), London 
Wilson, A. P. (A. M. Scrutton), London 
Wilson, D. (K. H. Potter), London 
Winchester, P. A. C. J. (C. I. Brown), London 


. Wingfield-Stratford-Johnstone, E. E, M. (G. C. B. , 


Gidley-Kitchin), London 
Woffenden, R. M. (B. E. Smith), Sheffield 
Womwell, R. W. (J. C. Burges), Letchworth 
Woodbury, K. I. (R. W. Owen), London 
Woodford, G. R. (D. H. Barnes), Norwich 
Woof, S. (Miss) (A. T. Spittle), London 
Woolf, R. A. (A.E. Wheatley), London 
Woolley, R. R. (E. A. Poncia), Birmingham 
Worby, J. G. J. A. D. Holloway), London 
Wright, R. E. (L, Goldwyn), London 
Wright, R. S. (M. Webster), Leeds 
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Yardy, P. (R. J. K. Speyer), London 
Yates, A. T. (D. J. Thomas), Guildford 
C. J. (D. T. Ansell), London 
Young, I. K. (M. G. Taylor), Londón 

. W. Dunkerley), London 
Young, S. D. (M. H. Vandersteen), London 


zZ 


Zigmond, J. P. (W. D. Wilson), London 
Zwierzynski, L. (P. R. Cooper), London 


The following candidates have still to pass 
Professional Examination I before applying for 
membership. 


Crawford, H. M. (Miss) (J. T. Lewis), London 
Moir, D. L. (A. D. Llewellyn), London 
Younie, C. P. (M. H. Vandersteen), London 


SUMMARY OF RESULTS 


Pass Refer Fail ` Total Qualifying 
997 155 1,077 2,229 $94 
Se aS a E RE VE T I TT SN ERO SY is TTR 
Peat, Marwick, MITCHELL & Co OBITUARY 





PROFESSIONAL NOTICES 


Mr D E. Heapy, rca, and Mr J. R. 
MIDDLETON, ACCA, announce that with 
effect from September 8th, 1975, they 
have entered into partnership practising 
in the styles of Donan Heapy & Co, 
Accountants, and MIDDLETON & Co, 
Accountants. Mr D, E. HEADY continues 
in practice as Donan Heapy & Co, 
Chartered Accountants, and Mr 
MippLETON has commenced in practice 
as MIDDLETON & Co, Certified Ac- 
countants. Each practice will be carried 
on from 187a South Street, Romford, 
Essex RM1 1QD. 





announce that Messrs W. D. A. CARTER 
and W. F. Ratrorp have been admitted 
as partners in their London office with 
effect from October 1st, 1975. 


APPOINTMENTS 


Mr Charles A. Fielden, aca, has been 
appointed chief accountant of Vokes Air 
Filters Ltd, a member of the Thomas 
Tilling Group. He was previously chief 
works accountant of Coles Cranes Ltd. 

Mr R. D. Hill, rca, has been appointed 
to the board of Ofrex Engineering, the 
staples and stapling machine manu- 
facturing company of the Ofrex Group. 
He joined the group as cost and manage- 
ment accountant in 1972 and became 
financial director of Ofrex Engineering 
the following year. 

Mr C. P. Thomas, rca, has become a 
director of Buckley’s Brewery. 

Mr Derek Willows, aca, has joined 
Knight Strip Metals, of Potters Bar, as 
management accountant. 

Mr Gordon Rae, ca, has been ap- 
pointed secretary of Laurence Scott Ltd 
and the principal operating subsidiary, 
Laurence Scott & Electromotors Ltd. 

Sir Lenox Hewitt, OBE, BCom, FASA, 
ACIS, LCA, has been appointed chairman 
of Qantas Airways.’ 


MAKE SURE OF YOUR C.A. EXAMS 


Mr Richard Atkinson, rca, controller, 
group accounting, Turner & Newall, 
Manchester, died suddenly on August 
2gth. He was 57. 

Mr Atkinson was born in Newcastle 
upon Tyne where he qualified as a 
chartered accountant. He worked for 
many years in the shipbuilding industry, 
having , been commercial director of 
Austin & Pickersgill, Sunderland, and a 
director of The Fairfield Shipbuilding & 
Engineering Co, Glasgow. 

In 1966 he joined Newalls Insulation & 
Chemical Co, Washington, County Dur- 
ham, a subsidiary of Turner & Newall, as 
office director. He moved to Manchester 
in 1969 as assistant finance controller at 
Turner & Newall’s head office and in 1971 
was appointed controller, group account- 
ing. 

During the last war he served as a 
Captain in the Royal Horse Artillery. 


ESTATE DUTY AND CAPITAL 
TRANSFER TAX 
Rates of Interest 


The Inland Revenue announce that 
interest becomes chargeable, after Sep- 
tember 13th, 1975, on outstanding capital 
transfer tax payable on a lifetime charge- 
able transfer made after March 26th, 








Send today for our special linked tultion informa- 
tion leaflet for Chartered Accountants and our 
FREE 700-page book giving details of courses 
Rapid Results College course. Forty-five years of Institute of Taxation and for other specialised in Accountancy, Banking, Law, Local Government, 
correspondence tuition has produced over 256,000 ` professional qualifications. Management, Marketing, etc. 


The Rapid Results College, Dept AH6 * Tuition House, London SW19 4DS - Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 


You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 
your C.A. exams. Study for them at home with a 










7 340 


1974 and before March 1st, 1975. The 
rate of this interest will be 9 per cent per 
annum. 

No payment of capital anata tax 
chargeable on death is due before October 
Ist, 1975. The rate of interest accruing on 
- or after that date on such capital transfer 
tax while unpaid and overdue is 6 per 
cent per annum. 

The Treasury proposes to raise to 6 per 
cent per annum the rate of interest on 
estate duty unpaid on or after October 
Ist, 1975. The relevant statutory in- 
struments — for Great Britain and 
Northern Ireland respectively — are SI 
1975 Nos 1455 and 1456. 


SOUTHERN SOCIETY COURSE 
ON CASH PROBLEMS 


‘Cash problems in 1975’ will be the 
subject of a one-day course organized by 
the Southern Society of Chartered Ac- 


countants on Friday, September 26th, at. 


Southampton University. The speakers, 
Mr A. V. B. Broke, aca, and Mr K. G. 
White, aca, will consider tax payment and 
stock relief in the light of the Finance 
(No. 2) Act 1975, sources and cost of 
business finance, and business finance in 
1976. 

The fee, which includes coffee, lunch 
and tea, is £15 plus VAT. Applications 
should be made to the secretary of the 
Society at 252 West Way, Broadstone, 
Dorset BH18 gLL. 


SOLICITORS’ ACCOUNTS 
Disqualification of Accountant 


The Council of the Law Society has 
announced its decision that Mr R. H. 
Dibble, rcca, of Messrs Russell & Co, 7 
King Square, Bristol, is no longer 
qualified to give accountants’ reports on 
behalf of solicitors. 

Under powers contained in the Ac- 
countant’s Report Rules 1967 (made by 
the Council of the Law Society under 
section 30 of the Solicitors Act 1957 and 
section 9 of the Solicitors Act 1965), such 
a disqualification may be imposed (i) 
where the accountant has been found 
guilty by the disciplinary tribunal of his 
professional body of professional mis- 
conduct or discreditable conduct; or (ii) 
where a solicitor has not complied with 
the provisions of the Solicitors’ Accounts 
Rules, and the accountant has been 
negligent in noe his report. 
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ASSOCIATION’S SCOTTISH 
TAX CONFERENCE 


The training division of The Association 
of Certified Accountants in conjunction 
with its Scottish regional office is organ- 
izing a conference on personal taxation, 
capital transfer tax SEL corporation tax, 
at the Tree Tops Hotel, Springfield Road, 
Aberdeen, on Tuesday, September 3oth. 

The speakers will be Miss Vera J. Di 
Palma, FCCA, FTII, a member of Council 


of the Association and well-known writer 


and lecturer, and Mr James S. Macleod, 
CA, FTI, partner, Arthur Young 
McClelland Moores & Co, Edinburgh. 
Special emphasis will be given to the 
tax treatment of typical off-shore per- 
sonnel which is of special interest to the 
North Sea oil industry. 

Further details of this course are in- 
cluded in a leaflet which is available from 
the training division or the’ Scottish 
regional office of the Association. The 
conference fee is £25 plus VAT. This 
includes coffee, lunch, tea and docu- 
mentation. 


COMPUTER PITFALLS 


‘Applications and pitfalls of on-line 
and real-time computing’ form the sub- 
ject of a one-day course to be held next 
Tuesday, September 23rd, by the London 
and District Society of Chartered Ac- 
countants at the Great Western Hotel, 
Paddington, London W2. 

The fee of {22:68 is inclusive of 
luncheon, light refreshments and VAT. 
Inquiries and applications should be 
addressed to London Chartered Ac- 
countants, 38 Finsbury Square, London 
EC2A 1PX (01-628 2467). 


ADDITION TO ICA TAX 
PLANNING COURSES 


A new course on corporate tax planning 
has been added to the tax planning series 
of courses run by The Institute of 
Chartered Accountants in England and 
Wales. The first of these courses, which 
will deal with the important problems of 
company tax planning, will be held at 
the Bedford Hotel, Brighton, on October 
8th and gth. 

This course, which is more advanced 
than the one on Corporation tax, and can 
be used as a follow-up to it, will deal with 
such topics as group reconstructions, 
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acquisitions and disposals, planning for 
capital gains and losses, overseas opera- 
tions, corporate borrowing — home and 
overseas, and employee incentives. 

The fee for the course is £75 plus VAT 
and applications should be sent to the 
Courses Department, The Institute of 
Chartered Accountants in England and 
Wales, Chartered Accountants’ Hall, 
Moorgate Place, London EC2R 6EQ 
(01-628 7060). ` 


NORTH LONDON CHARTERED 
ACCOUNTANTS 


Forthcoming Meetings 


The next meeting of the North London 
Chartered Accountants’ Group will be 
held at The Torrington, Lodge Lane, 
North Finchley, London N12. on Sep- 
tember 23rd at 7 for 7.30 p.m., when 
Mr E. E. Ray, BCom, Fca, will speak on 
the Finance (No. 2) Act 1975. Beer and 
sandwiches will be available before the 
meeting. 

The first of the group’s two dinner 
meetings for 1975-76 is on October 
22nd, with Mrs Jane Robinson, ACA, as 
the principal speaker. Details of these and 
all other NLCAG activities are available 
from Mr A. L. Plumpton, rca, Keeling & 
Co, Northway House, High Road, 
London N2o. 


INSTITUTE OF TAXATION 
REVISION COURSE 


The Polytechnic of the South Bank, 
London, will again be holding a one- 
week pre-examination revision course in 
the week commencing October 2oth, in 
preparation for the Institute of Taxation’s 
Associateship intermediate and final ex- 
aminations. 

Full details are available from the 
Head of Department of Accountancy and 
Finance, Polytechnic of the South Bank, 
Borough Road, London GE: oAA (or-928 


. 8989). 


APOLOGY 


The article “Deferred Taxes for Oil- 
Producing Companies’, which appeared 
in The Accountant last ‘week, was by Mr 
Brian Hardy, Bsc(Econ), aca, of Arthur 
Andersen & Co. We regret that this 
attribution was inadvertently omitted 
from a number of printed copies. 
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“combines Competitive Rates (“with” 
and “without” profits) and a Flexible 

# Approach to the individual's 
requirements, ensuring the maximum 
J tax reliefs and other advantages. 
The complete answer for the self- 
employed and those in non- 
pensionable employment. 
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Security 
It’s good to know there's 


still somewhere you can 
find it for your clients. 





The ideal criteria for an withdrawn in all or in part — 
investment today must be plus all the interest, without 
high security, a good return penalty — at any one of over 
and easy availability -to allow 350 Abbey. National branches. 
for changing conditions. The Abbey Habit is good 

Fortunately for every for your client —and your own 


adviser’s peace of mind, there - peace of mind. , 

is still such an investment. ... Ask your local Abbey 

An Abbey National Share National manager about 
Account. Idealforlumpsum Share Accounts—and our other 
investment—anysumfrom ` investment schemes. 

£1 to £10,000 (£20,000 ` 
husband and wife). 

Interest of 7.00% p.a.(equalto 
10.77% for basic rate tax payers). 
Interest half yearly. d 
And the investment can be 
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for the security you need today 
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Facing up to the Economic Malaise 


By ANY STANDARDS, the state of the UK economy is a matter 
for concern. But, as the cynic may fairly observe, that in 
varying degrees has been true ever since 1948. It is that very 
fact that makes it clear why the UK economy is once more 
bedevilled by rising unemployment, coupled with continu- 
ing inflation and a balance of payments problem. For the 
past quarter of a century no government has tackled the 
basic weaknesses of industry in order to infuse new life 
into’ the national economy. 

The events of the past few weeks provide a perfect illus- 
tration of those weaknesses. The most obvious has been the 
interpretation of the Government’s incomes, policy, in 
particular the limit of £6. What was supposed to be an 
upper limit becomes the norm, regardless of the.justice 
or economic case which particular groups of workers may 
put forward, eg the coalminers or dockers; or the ability 
of taxpayers or ratepayers to meet the bill, as with the claim 
from local government and related staffs. In other words, 
an incomes policy may be desirable, but is the subject of 
challenge by any group of workers which is capable of 
intimidating the Government! 

More serious in some respects are events in the steel 
plants of South Wales. A small and declining craft union is 
insisting that virtually all the increased productivity from 
new investment shall accrue to its members. There is no 
regard for the fact that some part should accrue to con- 
sumers in lower prices, or that such action will lift the 
entire pay structure of the industry and could destroy the 
present incomes policy. The crux of the problem is, 
however, that modern methods of production require 
fewer workers; industrial progress means redundancy, just 
as changes in demand for consumer products mean that 
firms can no longer carry their existing workforce. 

These two issues alone explain the essence of the slow 
growth in the economy. The insistence of unions on the 
maintenance of differentials within and between occupa- 
tions, regardless of either the contribution by particular 
groups to the national product or the ability of the em- 
ployer to pay, is a major factor in the inflation. The 
insistence on keeping men in jobs, sometimes out of 
taxpayers’? money, in order to produce goods which are 
either not wanted or at prices the consumer is not 
prepared to pay, is hardly conducive to industrial 
prosperity. , 

Superimpose upon these facts the over-manning which 
is a feature of both the private and public sectors of British 


industry (not to mention the public services), and it is 
small wonder that industrial investment is depressed. It is 
fatuous to talk of the need to provide-funds for such 
investment; private savings have never been higher. The 
plain truth of the matter is that, given the over-manning 
and the cost of buying out restrictive practices, no director 
in his senses is prepared to throw money away, even assuming 
that the after-tax return on such investment at some future 
date might be higher than it is currently. 

However complex in terms of human relations and 
vested interests such problems may be, the solution to 
Britain’s economic malaise must be sought in terms of 
resolving this impasse. In the light of such facts, to talk as 
do trade union spokesmen about ‘reflation’ to absorb the 
pool of unemployed labour is downright irresponsible, 
even if the Bank of England Quarterly Bulletin puts it more 
gently. No doubt, if ‘full employment’ is the goal to be 
achieved regardless of cost in terms of inflation and 
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industrial efficiency, then such a policy is rational. Un- 
fortunately, for the community as a whole, the policy has 
nothing to commend it except that everyone, rather than a 
few, will be in the mire together! ) 

It is the Government’s responsibility to indicate clearly 
just what its policy is. The annual report on the operation 
of the Industry Act 1972 (HMSO 1-35) demonstrates 
the very real problems which have to be faced. In its review 
of government assistance to ailing industry, the Industrial 
Development Advisory Board criticizes the Minister for 
overriding its recommendations that, where firms seeking 
aid were not likely to be viable, no money should be given. 
It is not disputed that there may be times when social 
considerations should over-ride economic realities, but 
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there is a limit to the subsidization of the inefficient and 
uneconomic. 

The Government has long since passed this limit, not so 
much perhaps in terms of its financial assistance to ‘lame 
ducks’, as in its apparent indifference (or at least reluct- 
ance) to intervene in those politically sensitive matters 
where intervention would be of most benefit to the economy. 
Unfortunately, it would seem that policies of this nature 
are poor seconds to such priorities as covering up the 
cracks in the party ranks and ensuring continuing financial 
support from their sponsors. 

Admittedly, these problems cannot be resolved over- 
night: they are essentially long-term. It is time, however, 
that a start was made. 


/ 





Accountants 


and the VATman 


PRODUCTION OF RECORDS for VAT control 
purposes at an address other than a 
registered trader’s place of business is 
likely to be acceptable to the Commis- 
sioners of Customs and Excise only in the 
exceptional case. This point — recently 
explored in correspondence in The 
Accountant — was one of several to emerge 
from a meeting between representatives 
of The Commissioners and of the As- 
sociation of Certified Accountants. 


Control of VAT, as a tax based on 
decisions made and basic records kept 
by the trader himself, is in the official 
view most effectively exercised at his 
business premises. ` Access to such pre- 
mises often provides evidence of the 
type and extent of the business, and 
gives a greater likelihood of under- 
declarations being discovered. Nor is it 
unknown, in the Customs and Excise 
experience, for complaints about diffi- 
culty in inspecting records to be exag- 
gerated by persons seeking to avoid a 
meeting with VAT officers. 


Contrary to views expressed from time 
to time, Customs and Excise are well 
aware of the important role played by 
accountants in the working of VAT, and 
are only too willing to co-operate with the 
profession. Allegations of open antago- 
nism by VAT officers towards accountants 
are seen as “extremely isolated instances’, 
with remarks being ‘taken out of context 
and distorted in the process’. At the 
Association’s suggestion, VAT officers 
may be given amended instructions to 
prevent the possibility of a ‘suggestion’ 
made by a VAT officer on record-keeping 


being elevated in the trader’s mind to the 
status of a formal requirement. 

Another suggestion to be explored by 
Customs and Excise as a result of this 
meeting is that errors in VAT returns 
not exceeding, say, a reasonable per- 
centage or £250 in value should be open 
to rectification in a subsequent return 
without the necessity for a special report. 
Cases of suspected fraud, it has been 
emphasized, are not within the scope of 
this arrangement. 


Sandilands Report 
‘Amateurish’ 


Tue SANDILANDS REPORT was attacked 
this week by Professor Edward Stamp, 
MA, CA(CANADA), as containing nothing 
original. The committee had been set up 
for political reasons, he said, and both 
Westminster and Whitehall still seemed 
to think that Britain’s problems could be 
left to enthusiastic amateurs. 

Addressing a residential course of 
members of the Chartered Accountant 
Students’ Society of London at Balliol 
College, Oxford, he called for ‘the subtle 
and complex problems of accountancy’ 
to be left to the experts. The Accounting 
Standards Steering Committee had the 
necessary competence, and its discussion 
paper The Corporate Report (The 
Accountant, August 21st) was ‘broader in 
its scope, very advanced and enlightened 
in its thinking, more flexible in its 
approach, much more lucid than 
Sandilands, and a good deal*less verbose’. 


He deplored suggestions that the 
accounting profession and the ASSC 
had lagged behind on this issue. It was 
up to all British accountants, he suggested, 


_ to read The Corporate Report and to 


support the ASSC in its continuing 
efforts. 

Professor Stamp had previously 
criticized certain aspects of the Sandilands 
Report in a letter in The Accountant of 
September 18th. A reply to this letter 
from Mr Michael Parry, director of the 
CASSL conference, appears on another 
page this week. 


Early Action | 
on Sandilands ? 


‘THERE ARE INDICATIONS of early official , 
action upon the report of the Sandi- 
lands Committee. The Consultative Com- 
mittee of Accountancy Bodies has been 
requested by the Government to submit 
preliminary observations on the Sandi- 
lands proposals before the next Parlia- 
mentary session opens in November. 

It was disclosed earlier’ this month 
(The Accountant, September r1th) that 
the CCAB had called on the Accounting 
Standards Steering Committee for a 
brief report on these proposals as a 
matter of urgency. The ASSC draft will 
now be available to the six participating 
Councils during October. 

This time-table, CCAB Chairman Mr 
J. P. Grenside, CBE, FCA, said recently, 
inevitably limits the extent of consulta- 
tion with members on the profession’s 
initial reaction. 

One channel of communication in what 
will necessarily be a continuing debate 
is, of course, The Accountant. The Sandi- 
lands Report, it will be remembered, 
headed our ‘Letters’ feature last week, 
as it does in this issue. o 
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Association 
on the Move? 


‘PHYSICAL INCONVENIENCES’ of the present 
Bedford Square offices of The Association 
of Certified Accountants — listed Georgian 
properties — include the absence’ of 
lifts to serve the four upper floors. The 
Association is currently seeking some 
6,000 square feet of freehold open plan 
accommodation in Central London, in- 
cluding not less than 1,000 square feet 
suitable for use as a Council chamber and 
library. 

The decision to leave Bedford Square 
follows relocation of the Association’s 
student registry in Glasgow, under the 
control of Mr John Drury, newly- 
appointed senior assistant registrar (The 
Accountant, September 18th). Mr Andrew 
Sansom, the Association’s administrative 
_ secretary, recently stressed its need for 
‘offices which are altogether more func- 
tional’ than those at Bedford Square, and 
added: ‘An elegant Georgian fagade is all 
right, provided it is combined with 
offices which are suitable for a modern 
and progressive occupant.’ 


North Sea Oil 
Costs Study 


EscaLATION in the costs of North Sea oil 
and gas exploitation is to form the subject 
of a special study by consultancy teams 
from Peat, Marwick, Mitchell & Co, in 
conjunction with the W. S. Atkins Group. 
The investigation, it. was announced 
recently, is to cover major development 
costs showing the greatest escalation, the 
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causes and probable future causes of 
escalation, and any action which might 
be taken by government or industry to 
mitigate future escalation. 

The consultants are to report to a 
study team set up earlier this year by the 
Secretary of State for Energy. This 
team’s terms of reference are to make 
recommendations to government for 
action by any or all of the UK offshore 
supply industry, the UK offshore oil and 
gas industry-and the Government to 
prevent or reduce escalation of the costs 
of offshore oil and gas operations on the 
UK continental shelf. 


‘Vicious Toll’ of 
Company Taxes 


WIDESPREAD OVER-TAXATION of companies, 
particularly small businesses, was at- 
tacked last -week by Mr Richard 
Wainwright, MA, FCA, MP (Colne Valley, 
Lib.), as “a political device used by suc- 
cessive governments to fill their coffers 


, without losing votes’. The vicious toll of 


taxation on illusory paper profits had 
drained industry of funds that were 
urgently needed for the replacement of 
buildings and plant. 

Mr Wainwright, Liberal Party spokes- 
man on trade and industry, was addressing 
the party’s annual conference at Scar- 
borough. A firm ceiling on company 
taxation, he said, would be one feature of 
the ‘Bill of Rights’ which Liberals had 
been pressing Parliament to GE in 
principle. 

The folly of Britain’s tax situation, he 
continued, was underlined by the per- 





international taxation brought together aarti of the international firm of Whinney 
Murray Ernst & Ernst from four continents last week. Among the speakers at a one- day 
seminar for the firm's clients at Chartered. Accountants’ Hall were (ep to right) Messrs Adolpe 
Cammou, Brussels; John Seed, Saudi Arabia; Tony Maddams and Hugh Greenwood, London; 
Ed Ryan, New York, and Bob Skinner, Cleveland. The firm's Iranian and Australian offices were 
also represented. 
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sistent failure of thé nationalized sector 
of industry, because of its loss position, 
to contribute to tax revenue. Failure was 
being patted on the head, while success 
was given a caning. ` 


VAT Claim Threatens 


Local Landmark 


Tue Lonpon VAT Tribunal may be 
asked to adjudicate on a claim by the. 
Parochial Church Council of All Saints, 
Wighton, Norfolk, that rebuilding of 
the church tower should qualify for 
zero-rating. The tower, once a local 
landmark, collapsed during a storm ten 
years ago. 

A restoration fund was opened, and 
now stands at over £40,000. The local 
office of Customs and Excise, however, - 
has indicated that the work should attract 
the standard rate of VAT as a ‘repair’ — 
a ruling which, if not challenged, could 
leave the council with insufficient funds 
to complete the work. 

A spokesman for the council drew . 
attention recently to the case of Dean 
and Chapter of Norwich Cathedral v. 
Customs and Excise (LON/K/73/162, The 
Accountant, June 27th, 1974), which he 
described as a similar appeal. The trend 
of other decisions, however, suggests that 
the Norwich Cathedral case — which in- 
volved a significant element of redesign, 
in. addition to alterations substantial in 
relation to the building as a whole — is 
regarded as peculiar to its own facts. 

Other church restorations (to use a 
neutral term) have been held liable to 
standard-rate VAT as work of repair and 
maintenance, or exceptionally (as o PCC 
of St John the Baptist, Baston v. Customs 
and Excise: LON /74/163, The Accountant, 
July 3rd, 1975) apportioned between 
zero-rated and standard-rated work. 


Minister Welcomes 
Talks on New Taxes 


Discussion of the details of new taxes 
at as early a date as possible was fre- 
quently of great benefit to government, to 
taxpayers and to their professional ad- 
visers, Mr Robert Sheldon, Financial 
Secretary to the Treasury, said last week. 
This applied both to new taxes which 
had already been announced in principle 
and to the structure and machinery of 
existing taxes. 

Addressing the annual conference of 
the Institute of Taxation, held at Not- 
tingham University, Mr Sheldon said: 
‘Revenue departments have very sound 
existing procedures for seeking trade and 


professional reactions ‘to the details of 


Finance Bills. For example, the. Inland 
Revenue hold meetings with a number of 
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BP Chairman Sir Eric Drake, CBE, MA, FCA, 
last week announced his impending retire- 
ment from the chairmanship on November 
28th. He has occupied the chair since 1969. 
Mr David Steel, deputy chairman, has been 
named as his successor. 

Sir Eric, who qualified as a chartered 
accountant in 1934, was created Knight 
Bachelor in the 1970 Birthday Honours. 

His name first came into prominence in 
1951, when as local manager of the Anglo- 
iranian Ou Co, he was confronted with the 
proposed nationalization of the company’s 
Abadan installations by the government of 
Dr Mossadea. , 





representative institutions following pub- 
lication of Finance Bills; Customs and 
Excise regularly contact bodies closely 
concerned with proposed changes.’ 

He confirmed representations received 
in response to the Finance (No. 2) Bill 
had enabled the Government to make 
certain amendments improving the Bill’s 
provisions, and added: ‘I have decided 
that the exercise should be repeated 
next year. Perhaps it will not take exactly 
the same form as this year, but certainly 
we will be giving very adequate oppor- 
tunity for comment.’ 

Representations by the accountancy 
profession on the Finance (No. 2) Bill 
1975, together with the replies of the 
Revenue departments, were featured in 
The Accountant of August 14th and 2tst. 


Redistributing 
Wealth 


PRESENT GOVERNMENTAL POLICIES paying 
_ lip-service to the ideal of ‘redistribution 
- of wealth’ are negative in their effect, it 
was claimed recently; they result rather 
in the destruction of wealth itself, and of 
the incentive to create it. 

Chartered accountant Mr Ancrum F. 
Evans, TD, FCA, last week called for 
‘powerful incentives’ to reverse the 
deeply-ingrained attitudes caused by 
inflation and confiscatory taxation. ‘T'axa- 
ation policies, he said, must be reshaped 
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to have a positive as well as a negative 
impact. Among specific suggestions, he 
advocated tax exemption on funds re- 
tained (up to an overriding limit) by the 
self-employed and close companies to 
provide working capital for their busi- 
nesses, and on personal savings applied 
to such purposes as house purchase, 
maintenance of relatives, education or 
provision for retirement. 

Benefits of a genuine redistribution of 
wealth, in his view, could include an 
added respect for the rule of law, in view 
of strikingly different individual attitudes 
towards personal property and public 


property. 


Rhodesian Society's 
New President 


Mr E. R. BRADFORD, FCA, ca(R), of 
Salisbury, has been elected President of 
the Rhodesian Society of Chartered 
Accountants for 1975-76, following its 
annual general meeting in Bulawayo. 

Mr Bradford was trained in Halifax, 
England and qualified in 1949. In 1951 
he joined the- Salisbury office of Pulbrook, 
Wright & Underwood where he is now a 
senior partner. He was elected to the 
Council of the Society in 1966. 

Mr C. M. W. Mackay, ca(sa), cA(R), 
has been elected Senior Vice-President 
and Mr J. A. Appleby, FCA, ca(r), Junior 
Vice-President. 
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South African ED on 
Engagement Letters 


‘THE IMPORTANCE of defining precisely the 
scope of professional work undertaken 
for a client is emphasized in an exposure 
draft recently circulated for comment by 
the National Council of Chartered Ac- 
countants (South Africa). The Council 
favours the issue of engagement letters 
in respect of all professional work, though 
individual practitioners should decide 
whether, in the circumstances of the 
particular case, it is necessary to issue 
letters annually or at some less frequent 
interval, 

A specimen letter is attached as an 
appendix to the exposure draft. Among 
matters to be made clear, it is recommen- 
ded, are the distinction between statutory 
audit work on the one hand and the pre- 
paration of financial statements or other 
original accountancy work on the other; 
and the effect on the auditor’s professional . 
opinion of any restrictions which may be 
placed on the scope of his work. 

Fees, according to the specimen letter, 
‘are computed on the basis of the time 
necessarily occupied ... depending on the 
degree of responsibility and skill involved: 
Unless otherwise agreed, our fees will be 
charged separately for each of the main 
classes of work mentioned above, and 
will be billed at appropriate intervals 
during the course of the year’, 





Accounting in Europe 


ACCOUNTS prepared by many European 
companies ‘are not to be relied upon’, 
in the view of Mr Michael Lafferty, 
ACA. Speaking at a recent press con- 
ference to mark the publication of his 
book Accounting in Europe, he declared 
that such accounts were actively mis- 
leading, and of little more than curiosity 
value — a consequence of continental 
Europe’s underdeveloped national ac- 
countancy professions. 

‘Italy’, said Mr Lafferty ‘tends to 
produce the most useless accounts in the 
world. It is commonplace for Italian 
companies to omit sales, to understate 
assets and to invent fictitious liabilities, 
It is not without significance that the 
Italian form of tax return includes three 
columns — one for the company’s figures, 
one for the Revenue official’s assessment 
and one for the final negotiated figure.’ 

Franco-German accounting systems, he 
continued, were unduly influenced by 
taxation considerations, leading to ‘non- 
sense accounting’ — as, for instance, when 
assets were fully written off in their year 


of acquisition and never appeared in the 


. books. 


Among the European countries, the 
United Kingdom, the Netherlands and 
the Irish Republic unquestionably had 
the highest professional standards — due, 
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so far as the UK was concerned, to the 
existence of a strong and independent 
accountancy profession and to the stand- 
ards of the British financial press. Mr 
Lafferty warned that these traditions 
were in danger of being submerged, 
within the European Economic Com- 
munity, by Franco-German prescriptive 
systems. l 

A series of articles by Mr Lafferty, 
under the general title of “The Profession 
in the EEC’, was published in The 
Accountant at intervals between Decem- 
ber 13th, 1973 and January oth, 1975. 

(Accounting in Europe, ‘by Michael 
Lafferty, Woodhead-Faulkner Ltd, in 
association with National Westminster 
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Financial Aspects of 
Corporate Planning 


INFLATION, investment in research and 
development, fixed capital expenditure 
programmes and other complex issues 
which may have a significant influence 
upon future achievement of companies 
feature in a new book, Financial Aspects 
of Corporate Planning, published this 
week by The Institute of Chartered 
Accountants in England and Wales, 

The book concentrates on the financial 
aspects of planning and on the process of 
determining objectives, of drawing up 
long-term plans to achieve these ob- 
jectives, and of monitoring actual per- 
formance against plans. 
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Apart from explaining the theory of 
corporate planning, the book also deals 
with its practical application to business 
activities and covers such topics as ‘gap 
filling’ strategies, corporate planning 
models, and the setting up of corporate 
planning activities in terms of cost, time- 
scale and staffing. 

The author, Mr Tom Lawton, FCA, 
is assistant chief accountant of ICI’s 
Pharmaceuticals Division, and has been 
concerned with the Division’s corporate 
planning activities since 1971. 

(Financial Aspects of Corporate Plan- 
ning, by Tom Lawton, rca, the ICA 
General Educational Trust, Chartered 
Accountants’ Hall, London EC2R 6EQ, 


Lien 


Bank, £695.) 


\ 





THIS IS MY LIFE 


Kiss of Death 


by An Industrious Accountant 


Harry looked haggard when he joined our Saturday coffee 
group. An accountant’s qualification was a liability these 
days, not an asset, he fumed; it stood for out-of-date 
doctrinaire stuffed shirts in distant ivory towers. What was 
our so-and-so Institute doing to help its members maintain 
their status? 

To rebut our retorts he told his tale of woe. Despite 
being chief accountant of his company, sound at tax, 
financially expert, a legal eagle and an understanding boss, 
he saw disaster ahead. 

It had all started some time ago, when the employee 
relations manager wanted urgent wage statistics. Payroll 
couldn’t cope, so Harry had seconded a long-legged junior 
from costs, unqualified but keen, to dig out the info. 

Longlegs had worked in payroll once and he knew the 
problems, the shift rates, the seniority squabbles, and how 
the Brown twins used to fiddle their overtime. He sat 
there late and early, examining documents and questioning 
supervisors, a calculator red-hot at his right hand and a 
typist exhausted at his left. Hitherto unsuspected average 
remuneration figures appeared, and the ER chief practically 
purred. l 

Within the week they discredited the shop stewards and 
routed the union delegates. The payroll senior resigned 
suddenly and Longlegs reorganized the section. 

The transport manager had his share of problems, so he 
too asked for Longlegs. 'That worthy visited supplies and 
wandered among pallet-lifters, fork-lift trucks and jugger- 
naut containers. He chatted sympathetically to all and 
sundry and learned why the night runs caused friction, 
how White’s brother got the repair jobs, and what rake- 
offs the, senior drivers exacted from the trainees. 


$ 


His report dealt primarily with ton-miles, idle time costs 
and competitive maintenance quotes, but he undoubtedly 
said more in private. The general manager hinted at 
unimaginative procedures and culpable omissions to the 
intérnal auditor — who flared up injudiciously, and found 
himself with a cheque in lieu of notice. 

Longlegs took over the section, looking like the Nile 
crocodile who welcomes little fishes in with gently smiling 
jaws, and later submitted a memo on the monthly cost 
report. “Academically admirable but useless to the super- 
visory grades for expenditure control’ was the punchline. 

Next morning Costs announced he was leaving to join 
a consultancy firm. Longlegs had a bruised cheek that he 
didn’t trouble to explain, and the section was divided 
between him and Harry, pending departmental reorganiz- 
ation by the managing director. 

Harry’s cup trembled in his hand. The writing was on 
the wall, he said grimly. 
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FINANCE (No. 2) ACT 1975 — 2 


Off the Hook 


by H. S. A. MACNAIR, FCA 


The'previous article! charted the due dates for pay- 
ment of tax in normal circumstances, including 
delayed assessments, and the consequential reckon- 
able dates from which interest begins to run. If the 
assessment is estimated or there are other reasons 
for disputing it, the remedies open to the taxpayer 
have to be exercised promptly. l 


Moreover, the potential liability to interest raises 
financial planning problems — which may be acute 
for some close companies. 


SECTION 29 (5) of the ‘Taxes Management Act 1970 says 
that notice of any assessment to tax shall be served on the 
person assessed, and shall state the date on which it is 
issued and the time within which any appeal against the 
assessment may be made. No subsequent alteration is 
permissible except in accordance with the express pro- 
visions of the Taxes Acts. 

Section 31 says that an appeal may be brought against an 
assessment by a notice of appeal in writing given within 
30 days after the date of the notice of assessment to the 
Inspector issuing the notice. The grounds of appeal must 
be specified, but at the hearing the Commissioners may 
allow the appellant to put forward additional grounds and 
may take them into consideration, if satisfied that their 
omission was not wilful or unreasonable. 

If the appeal is listed for hearing and the parties make the 
necessary representations to the Commissioners, the whole 
matter can be settled. This is not usually convenient for 
either side until after the usual resources of correspondence 
and other communications have been exhausted. 

Various possibilities follow; if the assessment is early, the 
parties may resolve the matter a clear 30 days before the 
normal payment date. More usually, the early assessment 
will remain unresolved. A further possibility is that the 
assessment will not have been issued in time to catch the 
normal payment date so that, appeal or not, the delayed 
payment date is the only one significant. The two possi- 
bilities become mixed for an income tax business assess- 
ment issued in the interval between the normal payment 
dates for the first and second instalments. 


Payment in part 


For assessments issued before the passing of the new Act, 
the former section 55 of the Management Act enabled the 
Inspector to get from the: Commissioners an order for 
payment of part of the tax assessed. That procedure re- 
mains in force for old assessments, of which there are 
many. The old system applies to Schedules A and D income 
tax; to capital gains tax and corporation tax; to income tax 


1 ‘On the Nail’, August 28th issue. 
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accountable by a company, if assessed; and to surtax. The 
new system brings in Schedule C; income tax’ at the 
higher and additional rates on income taxed at source and 
Schedule F dividend income; and excludes advance cor- 
poration tax with an automatic due date not dependent 
upon assessment. 

Under the new system, the tax is dealt with just as if no 
appeal had been lodged. Special initiatives are required 
under the new code to enable the assessee to withhold any 
of the tax specified in the notice. 

If he has grounds for believing that he is overcharged to 
tax by the assessment and has given notice of appeal, he 
may also apply to the Commissioners for a determination of 
the amount of tax the payment of which should be post- 
poned pending the determination of the notice of appeal. 
That notice must be in writing to the Inspector within 30 
days after the issue of the notice of assessment (not neces- 
sarily lodged together with the notice of appeal) and it must 
state the amount in which the appellant believes that he is 
overcharged to tax and his grounds for that belief. 

It seems that, as a matter of tactics, the appeal should be 
lodged on receipt of the notice of assessment and the 
application delayed towards the end of the 30 days (a 
duplicate being served on the collector). Subsection 55 (2) 
states that if no application is made under subsection (3), 
the tax charged by the assessment shall be due and payable 
as if it were tax charged by an assessment in resp ect of which 
no appeal was pending. 


Is it ethical ? 


Is this advice on tactics ethical? In the debates in 
Standing Committee on the Finance (No. 2) Bill, an 
amendment was moved to eliminate the original require- 
ment that the application be simultaneous with the notice 
of appeal; a period of 60 days was proposed to be allowed. 
Mr Peter Rees, Qc (Dover and Deal, Con) drew attention 
to the problems facing a new trader in receipt of a shortfall 
assessment and the case of a partnership with multiple 
individual circumstances influencing the level of tax pay- 
able, as well as the complex questions of valuation implicit 
in a capital gains tax assessment. 

The Chief Secretary to the Treasury, the Rt Hon. Joel 
Barnett, FCCA, replied: ‘It could be unfair for a taxpayer to 
have at the same time as making the appeal also to have to 
say what tax he thinks is reasonable . . . I shall be able on 
Report to put down an amendment to allow some time — 
perhaps within 30 days or whatever — for the taxpayer to 
decide how much he should ask to be delayed’ (Hansard, 
July 2nd, 1975, col. 738). It is for readers to judge whether 
this undertaking was implemented by a rule which allows 
no longer a period for the application than for the original 
appeal; the harassed taxpayer seems at least entitled to 
refuse payment until it is legally due — which will not be 
until after the Commissioners’ determination. 

After an application has been made, it is to be heard and 
determined in the same way as an appeal. One imagines that 
in many cases the taxpayer will have the rough materials 
for a computation of liability — draft accounts, estimates of 
values and lists of investment income — sufficient to satisfy 
the Commissioners but insufficient for a formal determina- 
tion of the substantive matter in issue. Where any such 
application is heard and determined by any Commissioners, 
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they are not thereby precluded from hearing and deter- 
mining the substantive appeal. Evidently the taxpayer 
should put his best foot forward the first time he appears. 


The Commissioners are to have. regard to the repre- 
sentations made and any lawful evidence adduced, whatever 
that may mean. What matters is that they are to determine 
the amount of tax, payment of which shall be postponed 
pending the determination of the appeal; vig, the amount, 
if any, in which it appears to the Commissioners that there 
are reasonable grounds for believing that the appellant is 
overcharged to tax. (If he claims that his tax should be less 
because of a recent addition to his family, does the squalling 
infant constitute ‘lawful evidence’ or is only the birth 
certificate valid?) 

The making of an application under section 55 (3) 
should stop the collection machine in its tracks, at least 
until the date of the Commissioners’ determination. Sub- 
section (6) (a) says that any tax the payment of which is not 
so postponed is to be due and payable as if it were tax 
charged by an assessment notice of which was issued on the 
date of that determination. Hence we get a revised ‘date of 
issue plus 30’, giving a minimum delay of 60 days from the 
original date of issue of the assessment, provided that the 
application was not sent in until near the end of the first 30 
days. Assuming that the Commissioners are swamped with 
hearings, there could be an indefinite delay, illustrating the 
counter-productive results of undue harassment. 


Repeated applications 


That the Commissioners may be swamped appears from 
the right accorded to both taxpayer and Revenue to apply 
over and over again for further re-determinations of the 
amount payable every time a fresh shred of lawful evidence 


becomes available to be adduced, or even a new slant on the . 


representations — vide the many cases on ‘discovery’ by 
Inspectors. 

A new application can be launched after any determina- 
tion and at any time before the final determination of the 
substantive appeal. All that is required is that there be ‘a 
change in the circumstances of the case as a result of which 
either party has grounds for believing that the amount 
determined has become excessive or, as the case may be, 
insufficient’ together with a notice in writing given by one 
party to the other. The notice will state the amount of the 
change proposed and the grounds for the belief in it. Each 
re-determination will either set free more tax for collection 
in accordance with the ‘date of determination plus 30’ 
formula, or will produce a repayment of tax. 

When the substantive appeal is finally determined, there 
is a further delay; the Inspector has to issue to the appellant 
a notice of the total amount payable in accordance with the 
determination. There is likely to be some administrative 
delay in doing this, especially where the appeal has been 
taken a stage further by the statement of a case for the 
opinion of the High Court on a point of law in accordance 
with section 56. A taxpayer winning before the Commis- 
sioners is to get repayment; but in the High Court he may 
also get such interest, if any, as the Court may allow. 

In order to speed up proceedings, the Inland Revenue 
are likely to take advantage of the rule which permits 
determinations by a single Special Commissioner. Tax- 
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payers may need to consider whether it is worth exercising 
an option for the Special Commissioners with consequent 
inconvenient attendance in a major city; indeed, if all 
taxpayers had to take time off to go before the Commis- 
sioners there would be serious hardship. 


The existing arrangements for agreement with the 
Inspector by the taxpayer or his agent — in lieu of a formal 
hearing before the Commissioners — are carried over into 
the new rules. Practitioners will need to consider their 
client’s solvency before committing him to a payment 
which he might have postponed by working to rule. 


It may be worth recapitulating the procedure for informal 
agreement. This is as valid as a formal determination if the 
appellant and the Inspector come to an agreement, whether 
in writing or otherwise, as to the amount of tax the payment 
of which should be postponed pending the determination 
of the substantive appeal. Each party can seek to vary this 
later, by agreement with the Inspector or determination 
by the Commissioners. If the agreement is not in writing, 
it has to be validated by written confirmation from either 
side and the date of the agreement is postponed to the date 
of that written confirmation. 


Some care should be exercised, because there is no pro- 
cedure for resiling from or repudiating a verbal agreement 
although in the parallel legislation in force for old assess- 
ments, such an opportunity is found in the old section 55 
(4). Hence practitioners should immediately write to the 
Inspector setting out their version of any verbal agreement, 
so that if there is a difference they are not at the mercy of 
the Inspector’s unilateral script. 


Close companies 


Close companies will need to give attention to certain fresh 
liabilities for interest. The automatic liabilities resulting 
from loans to participators within the meaning of section 
286 of the Taxes Act 1970 are not always recognized. 
Section 286 (4) mentions the payable date as 14 days from 
the notice of assessment, and no interest could run without 
assessment, despite the exclusion of the {1,000 and ‘two 
months’ thresholds (see the substituted section r09 (2) of 
the Management Act). There has been a widespread 
illusion that repayment by a participator could cancel the 
original liability, although section 286 (5) speaks of repay- 
ment and section 109 (4) precludes set-off against the 
interest liability under the formula in section or (reliefs). 


Hitherto, companies had assumed that they could dis- 
regard section 286 if the loan could be recalled at the late 
date when the Inspector raised an assessment (if ever), 
provided that section 88 could not be invoked to cause 
‘overdue’ interest to run from April 6th following the date 
of the advance. Now, the normal reckonable date will be 
the last day of the three months following the end of the 
financial year (April to March) in which the loan or advance 
was made, and the Revenue will not have to rely on the 
contentious section 88 in order to collect interest. 


Close companies are also hit by the imposition of interest 
on ‘notional’ advance corporation tax becoming payable in 
consequence of a relevant income apportionment. The 
Revenue have confirmed that interest will run from 14 
days after the issue of the notice of assessment indicated 
in paragraph 7 of Schedule 16 to the Finance Act 1972. 
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Harmonizing Community Law 


by RICHARD BAILEY 


WHEN THE EUROPEAN COMMUNITIES ACT 1972, was passed, 
it was expected that a series of changes in UK company law 
would be necessary to meet Community requirements. On 
January 1st, 1973, all companies had to meet a number of 
new requirements, following the incorporation into British 
law of the first Directive on company law, adopted by the 
EEC Council in 1968. 

This Directive appeared as section 9 of the European 
Communities Act. In particular, companies were obliged to 
show on business letters and order forms their place of 
registration, registered number, and the address of their 
registered office. Other requirements concerned the sending 
of various documents to the Registrar of Companies and 
the publication by the Registrar of notices regarding the 
receipt of these documents. Section 9 also dealt with the 
extent to which anyone dealing with a company in good 
faith is entitled to assume that a transaction, decided upon 
by the directors, is within the capacity of the company to 
undertake. 


No legislative flood 


Fears that companies might be faced with a flood of 
legislation intended to harmonize company law have 
proved unfounded. No further Community instruments on 
company law have been adopted by the UK, and the whole 
question of harmonization appears to have been quietly 
shelved. To understand why this has happened, it is 
necessary to examine the objects and origins of the har- 
monization programme. 

In the Treaty of Rome, the freedom of establishment for 
companies is one of the four basic freedoms. The res- 
ponsibility for co-ordinating company law is placed on the 
Council and Commission by Article 54, 3 (g) of the Treaty; 
the object of harmonization is to encourage the free move- 
ment of capital by providing equivalent safeguards, par- 
ticularly through maximum disclosure, for shareholders, 
creditors, and members of the public in all parts of the 
Community. These objects were seen as a necessary part of 
the creation of the Common Market. 

A further objective was the need to remove obstacles to 
cross-frontier co-operation so that companies could fit 
their operations to the Community Market as a whole. 
Finally, it was necessary to ensure that investors could make 
their decisions without these being affected by differences 
in the national laws of the member states. 

To achieve these objectives, three main types of legis- 
lation have been used. The type with the widest impact on 
national company laws is the directive, set out under 
Article 54, 3 (g) already mentioned. 


Community directives allow the nine member states to 
produce the result intended, while leaving them free to 
decide how this is to be done through national legislation. 
The second form of legislation affecting companies within 
the Community is the treaty or convention — for example, 
the convention on mutual recognition of companies and 
legal persons, which the Six signed in 1968. 

A third type of Community legislation is the regulation. 
These are Community laws or statutes which have im- 
mediate effect and are legally binding on all member states 
with the same force as national laws. Regulations, like 
directives, are authorized under article 189 of the Treaty. 
The long-awaited draft statute of the European company, a 
revised version of which was recently published by the 
Commission would," accepted by the Council, be put 
into operation by a regulation under article 235. 


Slow process 


In spite of the clarity of Community objectives, the 
creation of harmonized company law is a very slow process. 
Within the Commission, working groups of experts from 
the member states examine proposals produced by the 
Commission or some expert on its behalf. Draft directives 
are produced by the working groups and passed to the 
Council. There, they are examined by the Economic and 
Social Committee, and later by the European Assembly. 
The revised drafts then return to the Council where 
working groups representing Member States go over them 
yet again. 

The next step is to put the drafts before the Council of 
Permanent Representatives (COREPER), at which stage 
differences between governments are expected to be ironed 
out. After this, an agreed draft goes to the Council of 
Ministers for their decision and, if this is favourable, the 
directive becomes binding on member states. However, 
as already stated, governments are free to decide how the 
directive will be implemented. 

This long and time-consuming process is to some extent 
the result of the peculiar complexity of the matters with 
which company law is concerned. This is not just a matter 
of the difference between the civil law prevailing in the 
Continental countries and the common law established in 
the UK and Ireland, as considerable differences exist 
between the company laws of the original Six. 

Although only the first directive has, as yet, emerged, a 
further five are at various stages in their progress through 
the Community pipeline. The second draft directive is 
designed to ensure that companies operating in the Com- 
munity have a stated minimum level of assets and their 
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capital is protected by rules about its maintenance, increase, 
and reduction. 


One of the problems still unresolved is the question of 


the exclusion of UK private companies from the scope of ` 


this directive. Other difficulties concern the requirement for 
a minimum paid-up capital, the percentage to be paid up 
on shares on initial subscription, and the increase of capital, 
restriction on the payment of interim dividends and the 
majority required for an increase in capital. 


Domestic mergers 


The third draft directive deals with the provision of a legal 
framework for mergers between companies in the same 
member state. The type of merger involved is defined as a 
transaction in which the assets and liabilities of one com- 
pany are transferred'to another in exchange for shares in 
the acquiring company, plus an equalization payment, if it 
is appropriate. The company acquired would subsequently 
be dissolved. The Companies Act 1948, sections 206 to 208 
and 287, deals with this problem. However, as the third 
directive does not deal with takeovers which are the most 
common means of effecting a merger in the United King- 
dom, it would only have a limited application here. 

The fourth draft directive concerns the annual accounts 
of limited liability companies, including such matters as the 
content and format of the balance sheet and profit and loss 
account, valuation principles, the content of the directors’ 
report, its filing and publication and the auditors’ report. 
These matters are all currently under discussion by a 
Council of Ministers’ working party. The objective here is 
to improve the standards of financial information by com- 
panies by impinging a degree of uniformity on the content 
and layout of company accounts, so that comparisons of 
different companies would be easier. However, as can be 
imagined this directive raises difficult issues regarding 
standards and practices in the preparation of company 
accounts. 

The fifth draft directive contains rules governing the 
structure of public companies, including a requirement for a 
management board and supervisory board with representa- 
tion of workers on the latter in companies with more than 
500 or more employees. This draft has been under con- 
siderable discussion, but was set aside pending publication 
of a ‘Green Paper’ and the whole subject of workers partici- 
pation by the Commission. The British Government has 
still to formulate its own proposals on this subject. 

The sixth draft directive relates to the information to be 
contained in the prospectus which companies must 
publish when securities are admitted to official Stock 
Exchange quotation. The object here is to lay down a 
' minimum standard of information that such prospectuses 
should contain and so afford equivalent EES to 
potential investors. 


Other measures 

Besides the work going on on these draft directives, the 
Commission has also been engaged in the preparation of a 
number of other instruments in the field of company law. 
In particular, there are two draft regulations, the first 
calling for a European co-operation grouping based on the 
French legal form groupement d’intérét economique — a type 
of partnership established on the basis of a contract to 
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enable individuals or companies to co-operate so as to 
improve the results of their principal activity. Research, 
purchasing or marketing on a joint basis are the sort of 
activities most likely to be undertaken under this form of 
co-operation. 

The other draft regulation is concerned with the statute 
for European companies which would make available a new 
legal form of company, the European Company, incor- 
porated under Community law. Although the use by com- 
panies of the European company form would be entirely 
optional, the statute raises difficult constitutional, political 
and legal problems. It also introduces the problems of a 
two-tier board structure, a system of arbitration and dis- 
putes between workers and management, an extended 
definition of the concept of controlling dependent com- 
panies, and a prohibition of reciprocal shareholdings of 
partly paid shares and shares with multiple voting rights. 
These questions will take considerable time to sort out at 
both political and technical level before the statute can 
finally be adopted by the. Council. 

It is clear that, although a temendous number of man- 
hours has been devoted to the question of harmonization 


`of company law, many more sessions in smoke-filled rooms 


will be needed before companies in the United Kingdom 
are affected by new directives and regulations. 


France rejoins ‘The Snake’ 


FRANCE has officially rejoined the West European ‘snake’ 
system of jointly floating currencies at the same rate at 
which it left in January 1974. The participating countries 
have invited Switzerland to the September meeting of 
Ministers to explain its position and decide whether the 
Swiss franc should also be included. 

The French return has underlined the Government’s 
attachment to economic and monetary union in the Com- 
munity. West Germany, France, Denmark and the three 
Benelux countries are full members of this system, while 
Sweden and Norway are associate members and Austria 
unilaterally keeps its currency in line. 


Provision of Legal "SES 


PROVISIONS to enable lawyers to appear on behalf of clients 
anywhere in the Community are contained in a draft 
directive submitted by the Commission to the Council of 
Ministers. 

The principle of non-discrimination among EEC lawyers 
was established by a directive of 1969 applying to the 
original Six, and by subsequent rulings by the Court of 
Justice. The present draft directive updates the principle to 
include the three new members, and removes the obstacles 
in the way of free practice abroad constituted by the need. 
for national qualifications. 

It does not provide for freedom of establishment (the 
setting up of practices by non-nationals) provision for 
which, along the lines of that worked out for doctors by 
recent legislation, will have to be made later. It means that 
lawyers will be able to plead in civil and penal suites in the 
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extension of their normal domestic practice. This applied 
already for example to laywers advising on the negotiation 
of contracts, and will continue to do so. 

Given the differing legal codes and practices among the 
member states, the Commission’s proposals allow for 
member states to demand that a visiting foreign lawyer 
plead in collaboration with a local colleague. 


Assembly's New Budgetary Powers 


NEW BUDGETARY POWERS will be given to the European 
Assembly under a treaty signed by the Community’s 
Foreign Ministers on July 22nd. The new powers, which 
strengthen those set out in article 203 of the Treaty of 
Rome as amended by the Luxembourg Budget Treaty of 
1970 — which itself came into effect with the Community’s 
current (1975) financial year — remain subject to ratification 
by the Parliaments of each of the member states. 
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The new treaty enables the Assembly to reject by two- 
thirds of the votes of a majority of its members the EEC’s 
draft annual budget, and to ask for the submission of a new 
draft. 

At the same time, the Assembly has acquired limited new 
powers in respect of the Community’s so-called ‘obligatory’ 
expenditure, or expenditure necessarily resulting from the 
Treaty of Rome or Acts adopted in accordance with it. 
Assembly modifications not involving an increase in the 
total of this expenditure will be accepted unless rejected by 
a qualified majority vote in the Council, which will continue 
to have the final say over both the level and composition of 
obligatory expenditure. The Assembly will continue to have 
limited power to make amendments to remaining expendi- 
ture, known as ‘non-obligatory’ expenditure. 

In addition to the Assembly’s new budgetary powers, the 
treaty will also establish an Audit Court to ensure more 
stringent control of Community expenditure. 


Golden Handshakes Made Easy — 


Some Critical Dates 


by J. DENZA, MA, FCA 


ALL ACCOUNTANTS know that, in addition to the £5,000 
exemption in respect of payments on retirement or removal 
from office or employment, top-slicing relief is also avail- 
able. Many have only a vague idea as to quite how the 
top-slicing relief works, and until recently I was of their 
number. Needing to do a computation, I found it somewhat 
formidable, despite the fact that it was not a case where 
there was any need to consider ‘the standard capital super- 
annuation benefit’. 

The first steps are easy enough; one sees how long the 
service agreement has to run, and rounds it up to the 
nearest whole number. This number becomes ‘the appro- 
priate multiple’ and its reciprocal ‘the appropriate fraction’. 
After deducting the first £5,000, one then applies the 
appropriate fraction to the ‘handshake’, draws a deep breath 
and starts on para. 7 of Schedule 8, Taxes Act 1970. This 
requires one to ascertain: 

(a) the amount of tax which would be chargeable .. . if the 
whole of the ‘handshake’ apart from the first £5,000 were 
taxable income of the year (for some reason they use 
slightly more complicated wording); 

(b) the amount of tax chargeable for the year if there were no 
‘handshake’; and 

(c) ‘the difference between the respective amounts of tax 
which would be so chargeable on the assumptions: 

(i) that the appropriate fraction only of the payment 
(after deducting any relief applicable thereto under the 
pcos provisions of this Schedule) had been made; 
an 


(ii) that no part of the payment had been made, and dis- 
regarding in each case any other emoluments of the 
office or employment, 


and the amount to be deducted shall be the difference 
between the amount ascertained at (a) and the sum of 
the amount ascertained at (b) and the appropriate multiple 
of the difference ascertained at (c)’. 


At this point, it seems advisable to look up a worked 
example in a standard textbook. The workings cover 
several pages, but a little study reveals the greater part of 
them to be completely unnecessary; so let us apply some 
simple algebra to the formula. 

Let the amounts of tax referred to in sub-paras (a), (b), 
(c), be a, b and c and let the appropriate multiple be m; 
then i 


Unrelieved tax on the handshake =a— 6. 

Relief =a—(b-+-mc)=a—b—me. 

Therefore tax less relief =(a—b)—(a—b—mc) =me. 

In short, all the fuss and bother about a and b are quite 
unnecessary; the liability can be computed directly as 
me. 

In many cases, item (c) (ii) -total tax liability on the 
assumption that neither emoluments nor handshake are 
received — is nil, so that it is only necessary to compute 
tax on net total taxable income including the appropriate 
fraction of the handshake but excluding emoluments. 'To 


` determine the liability, it only remains to apply the appro- 


priate multiple. 
Let us look at a simple example: 


Mr X, whose service contract had 34 years to run, was a 
brilliant and conscientious worker, but there was something 
about him that got under the skin of the chairman, who 
eventually insisted on sacking him. The other directors pro- 
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tested, but at last reluctantly agreed, provided that a really 
good sum should be paid to him in compensation. This was 
agreed at £25,000. 

His abilities, however, were such that he had no difficulty 
in obtaining another well-paid job, and two months later he 
started work at {12,000 a year. He had investment income, 
which by a convenient chance was exactly equal to his 
personal allowances for the relevant year; and he had a large 
mortgage, paying no less than £3,000 per annum. He invested 
his {25,000 largely in dated gilts almost as soon as he had 
obtained it. 

Being more pessimistic than proved necessary about his 
job prospects, he went for a higher coupon than he would 
otherwise have done, so that the income yielded was £3,000 
per annum; after starting the new job he was too busy to 
change his investments into lower yielding stocks. What then 
is his liability under section 187? 


Let us suppose first that he was fired on March 31st, 
1975. As his agreement had 34 years to run, the appropriate 
multiple is 4 and the appropriate fraction 4. The potentially 
taxable part of the handshake totalled £20,000. 








£ 
Appropriate fraction, } x £20,000 5,000 
Deduct mortgage interest 3,000 
Notional taxable income 2,000 
‘Tax thereon 660 
Tax liability, £660 x4 £2,640 








Now let us suppose that he was sacked on April 6th, 1974 — 
enabling us to assume the same rates of tax: 




















£ 

Appropriate fraction of compensation 5,000 

Other income 
I0 

Earnings from new ernployment Da £12,000 10,000 

Investment income 3,000 

18,000 

Less: mortgage interest 3,000 

Notional taxable income 15,000 

Taxable income excluding handshake 10,000 

Tax on £15,000 (e(i)) 7575 

Tax on £10,000 (e(ii)) 4,2°75 

31390 

Tax on handshake, £3,300 X4 £13,200 








Some people may think there is not much equity in the 
two different results. If, like me, they have a morbid liking 
for ferreting out equity not done, they may also consider 
what the situation would have been if X had had to fight 
for his compensation and had got it only after incurring 
substantial professional costs. For some reason (perhaps) 
there is no provision for deducting the cost of getting the 
compensation from the compensation itself. The answers 
appear to be: 

1. Get yourself fired or retire as late in the tax year as 

possible; and 
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2. Get the company to undertake to settle your costs for 
you — but only after the employment has ended. 


The date is even more important than appears from a first 
glance at the figures above. If X had been guided purely by 
tax considerations, he would have put his compensation 
money on current account, at any rate until such time as he 
could invest in something of which he could be sure that it 
would not yield any income in 1974~75; nor would he have 
taken his new job, or if he had taken it he would have 
insisted on doing so in an honorary capacity — for not only 
has the tax on his handshake been increased by over £10,500, 
but he is of course in no way exempted from ordinary tax 
on the new income. The {£13,000 received brings his 
taxable income for the year to a net £10,000 with a liability 


. of £4,275, so that the total tax engendered by it comes to 


over £14,800. 


A more extreme example of this, but one which 
approaches nowhere near the limit of absurdity inherent 
in the situation, would be provided if the termination of 
the agreement came at Christmas. Suppose the remunera- 
tion up to that time totalled £10,200, and in the following 
three months X received {500 investment income from 
the proceeds of his ‘handshake’, and earned {2,500 at a 
new job. Tax on the ‘handshake’ is computed as follows: 




















Other income £ 
Earnings from new employment 2,500 
Investment income 500 
3,000 
Less mortgage interest 3,000 
‘Taxable income excluding handshake = 
Appropriate fraction of compensation 5,000 
Notional taxable income 5,000 
Tax on £5,000 1,675 
Tax on handshake £1,675 x4 700 
‘Tax on handshake if no income from January to 
March 2,640 
Increased tax on handshake 4,060 





Apart from the ‘handshake’, total taxable income has 
increased from £7,200 to {10,200. Income tax on the 
increase is 





£800 @ 53 per cent £424 
£2,000 @ 58 per cent £1,160 
£200 @ 63 per cent £126 
£1,710 








Total effective tax on the extra £3,000 income is therefore 
£4,060-++- £1,710 or £5,770 — just 1924 per cent. 

The marginal rate is, of course, higher still. In addition to 
the 63 per cent payable on the income in its own right, 
extra tax on the handshake is at the rate of 4x38 per 
cent or 152 per cent, giving a grand total of 215 per cent. 
In 1975-76 it would be 225 per cent. 

Well, we learned as children that the Midas touch was 
dangerous. 
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Business Efficiency í 
Exhibition Preview 


THe Business EFFICIENCY EXHIBITION, at Olympia, London, from October ist to 8th 
(opening hours 10a.m._6p.m.), brings together the widest range of office equipment 
and machines in the United Kingdom. It is, therefore, a good’starting point for anyone 
buying office equipment who is not familiar with what is available. This applies 
particularly to the accountant with a small- to medium-sized practice who has assumed 


that mechanization is only for large or- 
ganizations, and to the accountant in 
industry who is responsible for finding 
the money for office improvements and 
whose advice may be asked as to their 
cost effectiveness. 

A feature of this year’s exhibition is a 
computerized information service which 
provides detailed information on ex- 
hibitors, their products and services. 
Visitors interested in a particular type of 
equipment will, therefore, be able to 
locate all the relevant stands without a 
tiring and time-consuming tramp around 
the hall. 

On a cautionary note, it is worth 
remembering that new items, which 
naturally attract the most attention, are 
not necessarily the perfect solution to 
` your own problem just because they are 
new. 


Furniture 


Whether by accident or design, every 
BEE has been dominated by one type of 
equipment; this year it is furniture and 
filing. Ideas about office furnishing have 
undergone something of a revolution 
during the past decade. From the 
standard single and double pedestal 
desk, which varied only in size with the 
seniority of the occupier, we have come 
to the concept of the ‘work station’. 

In general terms, the work station 
should provide everything the user needs 
to perform his work efficiently. How 
each individual work station is made up 
depends, therefore, on the equipment, 
files, papers and supplies needed to do 
the work for which it was designed. 

Hence the trend is to design office 
furniture as modular units, which can be 
fitted together on site in any desired 
combination. This applies whether they 
assemble into traditional free-standing 
desks and storage units, or form part of a 
screen-based furnishing system. Modu- 
larity also enables work stations to be 
rearranged to cope with the changing 
pattern of modern business. 

Consequently, visitors to the exhibition 





will find exhibitors talking about furnish- 
ing systems, rather than office furniture. 
One such range of furniture will be shown 
by Flambo-Fortschritt (stand 79). In- 
cluded in the display will be desks from 
the Mix 3 range manufactured from a 
combination of steel, synthetic surfaces 
and wood. Also on show will be the AZ 
colour range, finished in a variety of 
colours. Emphasis is placed on full 
utilization of office space and the pro- 
vision of double A4 filing in a single 
drawer. 

The Western Trading Co (London) 
(stand 73) specializes in office furniture 
mounted on casters. Among the new 
pieces shown will be satellite work 
stations and office desks. Claimed to be 
rigid enough not to vibrate even when an 
electric typewriter is used, these mobile 
units can be moved about the office as 
and where needed, either to provide work 
stations for temporary staff or supplement 
permanent desking. 

Art Metal (stand 56/67) will be showing 
a new range of double and single pedestal 
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Herman Miller's "action office’ — a modern screen-based furnishing system. 
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desks available in standard and de luxe 
versions. T'he standard range has laminate 
tops and dark brown legs, while the de 
luxe version has teak veneered tops and 
chromium plated legs. On the same 
stand Abbott Bros (Southall) will be 
showing their Linear Premier desks 
based on a metric module. This range 
provides B.S.-recommended knee space, 
while increasing A4 filing capacity by 
approximately 20 per cent. 

The 'Tan-Sad Chair Company (1931) 
(stand 93/99) will exhibit a new range of 
‘middle management’ chairs — the Magna 
range — and a range of office furniture 
called Kingswood, in a choice of teak or 
mahogany finishes. An audio typist’s 
desk and L-shaped work station is in- 
cluded in the range. 

All these, plus the Gold Seal range 
reintroduced by Standard Desk Co 
(stand 118) are conventional furnishing 
ranges which would not look out of 
place in a modern office block or in one 
of the older suites of offices. 


‘Action office’ 
The Herman Miller ‘action office’ 
(stand 52/69), on the other hand, is a 
totally modular system made up from 
curved panels, free-standing storage units 
and panel-hung components. It is claimed 
to combine the benefits of open- and 
closed-plan by satisfying the needs for 
privacy, access and communication, while 
making economical use of office space. 
Flexiform (stand 62) will also be 
devoting most of their stand to the 
Westinghouse ASD panel-based furni- 
ture system, while Form International 
(stand 57) will be featuring the Stephens 
System, which is based on the principle 
that furniture should consist of separate 


September 25th, 1975 


Ke: 
SE S 
St 
bo 
i 





elements, each having a primary purpose. 
Overall the furniture to be shown will 
be found to be both practical and price 
conscious. i 


Filing 

Filing is another aspect of office or- 
ganization which is well represented. For 
the smaller office, Shannon (stand 95/97) 
will be demonstrating the flexibility of 
their storage units which cater for lateral, 
shelf or suspended filing, card indices 
and specialized storage in the same 
cabinet. Also for computer users, their 
Datastor Division will be introducing 
high density storage racks and a versatile 
trolley. 

Frank Wilson (Filing) (stand 129) 
will exhibit, among other products, 
Railex Rotascan, as well as Railex Rotary 
and Railex Rotalink, indicative of the 
increasing interest in rotary filing systems, 
and Railex Flexographic filing units, 
for use in flexographic printing plants; 
in other words, duplicating departments. 
Expandex (stand 56/67) are another 
company who will be featuring Round- 
about filing turntables, this time for 
lever arch files. With this kind of filing, 
circular units are said to save some 
50 per cent of space compared to shelf 
filing. 

Another circular filing system will be 
Rotalite, exhibited by Elite Manufacturing 
Co (stand 113) who will also be showing 
rotary card filing systems, magnetic 
planning boards and drawing office 
equipment. Rotadex Systems (stand 25) 
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are another company which has made a 
speciality of rotary card filing systems, 
from con card capacity cardwheels to 
around 100,000 cards per work station. 
T.B.S. (South Wales) (stand 15) will be 
displaying their wide range of conven- 
tional filing units, including both lateral 
suspension filing systems and drawer 
filing., i 

Herbert Zippel (UK) (stand oi 
claims to have gone one better with its 
System Z, in producing a form of card 
filing which enables press-button re- 
trieval of a single card or group of cards, 
at a cost of around sp or 6p per card, for 
the hardware. The unit to be shown will 
have a capacity of 24,000 cards. Davies 
& Medhurst International (stand or) will 
have on show shredding equipment 
capable of destroying files whether they 
are the conventional office type, com- 
puter output or even microfilm. 


Dictation equipment 


One recent development in centralized 
dictation is the introduction of inex- 
pensive systems suitable for the smaller 
business or medium-sized professional 
practice. One such separately wired 
system will be shown by Agovox (stand 
2). Their Code-Line system consists of 
a two-machine dictation unit and up to 
ten extensions with all accessories. 
Another piece of pocket-sized equipment 


on the same stand, called SEND (Sonic 


Encoded Dictation), enables a person to 
dictate from any public telephone. 


Assmann Dictating Systems (stand 
94/98) will be showing their ‘Counting 
Cassette’, with a 2X45 minute recording 
capacity and a 3-digit position indicator 
operating from o~-ggg. Also shown will 
be their K77 pocket recorder, said to be 
probably the smallest dictating machine 
in the world. 


Dictation Equipment (stand 207) will 
be showing what is said to be the first 
automatic cassette changing system in the 
Lanier Tel-Edisette; run continuously, 
it gives a nine hour recording capacity. 


The same recording medium is used 
by the National Panasonic RQz2185S 
hand-held recorder and RQ160S pocket 
memo shown by Teletronics (stand 34) 
and on the Compurdict dictation equip- 
ment from Zeiss, shown by Decimo 
(stand 34). 


Grundig had not announced any new 
models at the time of writing but, like 
other manufacturers, emphasizes the com- 
patibility of office and portable models. 


Another recent development has been 
the introduction of single element type- 
writers by a number of leading manu- 
facturers. The latest to be announced is 
from Facit-Addo (stand 58/64) whose 
Facit 1850, with a print speed of 16 
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cps and a 96 character printing element. 
is said to have more features than any 
other single element machine. 


From the same company comes a, new 
flexible working hours system, known 
as Kollaflex, for organizations from 400 
to 1,500 employees. Advantages include 
automatic calculation of the flexible 
working hours balance and the ability to 
handle more than 15 different personnel 
schedules. Hasler (Great Britain) (stand 
111/116) will have some improvements 
to show on their well-known flexible 
working hours system. 


Calculators 


As is to be expected, calculators will be 
shown by a number of exhibitors, Where 
office calculators are concerned, emphasis 
is on printing models, which have fallen 
considerably in price since the last BEE 
in 1973, and on print/display models 
which can be used in either mode. Another 
advantage of this type of calculator is 
that the display can be used to check 
entries visually before they are printed on 
the tally roll. 


At the lower end of the range, simple 
four-function pocket calculators are now 
an ‘over the counter‘ product in the {10 
price range. While at the upper end 
of the pocket calculator range, we are 
moving towards the programmable pocket 
model, although most models of this type 
are with engineering notation. Hermas 
Precisa (stand 120) will be showing a 
printing calculator which has a single 
‘chip’ as its brain. 

Last minute surprises apart, most of 
the calculators to be shown have been 
described in these columns. Hewlett- 


NN 





Ge D 
E SE 
E e Su 
WE : : Sé as Gë F Sie ~ 
— ne D ee GR y e D vn eee SoS Së Se 


Mixed filing in lateral storage cupboards 
from Shannon. 





354 


Packard will undoubtedly feature their 
HP-25 programmable model with 
engineering notation, priced at £119, 
while Decimo (stand 27) will be featuring 
their Vatman range, and Broughton & 
Co of Bristol (stand 96) will have a 
comprehensive range on display. Facit- 
Addo will introduce a pocket calculator, 
the Facit 1102, with 8-digit capacity, a 
full memory percentage key and a dis- 
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Grundig Stenorette dictating machine. 


play panel which turns off after 25 
seconds to save the battery — price £24. 


Copiers 

Few new developments are to be expected 
in the plain paper copier market and at 
the time of writing only one exhibitor, 
M.C. Reprographics (UK) (stand 39) 
had announced a new model. This is 
the desk-top Mitsubishi U-Bix Mark III. 
It is designed for those with only a small 
copying throughput or larger organiza- 
tions needing decentralized copying 
facilities. Agfa-Gevaert (stand 10), will 
also be showing their desk-top model 
X-10, introduced last year. 

But the most significant development in 
xerographic copying will not be shown. 
This is the Xerox 9200 copier/duplicator 
with a working rate of 7,200 copies an 
hour and the ability to produce 20 copies 
of a 10-page report, fully collated, in 
under two minutes. The quality of 
reproduction is well up to duplicating 
standards. It is, however, a machine 
for the high volume user with a basic 
rental of {215 monthly. 


Miail aids 

With postal charges going up yet again, 
visitors will be looking for ways to handle 
their mail more efficiently. Pitney-Bowes 
(stand 14/22) will have three new products 
designed for this end. Model 3320 is a 
2-station inserter; Model 3336 is an 
envelope turner, which transports the 
envelopes from the inserter to the mailing 
machine for inserting and franking. 
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Hence, these, with existing units, assemble 
into a flow line system for handling 
outgoing mail. The third product, Model 
1250, is a letter opener for incoming 
mail. 

While mechanization offers consider- 
able savings, especially when dealing 
with bulk outgoing mail, a postal scale 
with a scale marked in a similar way to 
those in post offices is essential to prevent 
excess poundage in the busy mail room. 
It is the kind of simple equipment which 
never receives advance publicity. 


Intercoms 


Intercoms have been around for some 
time and there has been a tendency 
recently to install separately-wired inter- 
com systems, so that internal calls do 
not clutter up the PAX system. The 
number of separately-wired intercom 
systems available is legion. They em- 
brace systems’ suitable for all sizes of 
office, from the one man practice needing 
a simple two-way link between ‘the boss’ 
and his secretary working in another 
room, to systems for large offices based 
on electronic exchange equipment, cap- 
able of dealing with 1,000 or more 
extensions. 


Where small- to medium-sized systems 
are concerned, the choice in the past has 
been between loud speaking units and 
handsets. Loud speaking units allow 
‘hands free’ conversations, but lack 
privacy unless an ancillary handset is 
provided. A recent development com- 
bines the best of both worlds, with an 
instrument which is loudspeaking when 
resting on a desk top, but converts to a 
handset when lifted. 


A system using this type of instrument, 
known as the 2020, will be shown by 
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Contacta Communication Systems (stand 
26). The Domino, an internal telephone 
of unusual design, will also be seen on 
the same stand, It is understood that 
either instrument can be used in com- 
bination with any others in the Contacta 
range, where an overall internal com- 
munications system is being installed. 


Word processing 


Word processing, which has been so 
much written about recently as an aid to 
improving the throughput of secretarial 
services, will be shown by several ex- 
hibitors. However, major developments 
are hardly to be expected when so many 
new models have been announced over 
the past 18 months. 


Tucker Business Associates will be 
showing the Terminet Low-Noise Print- 
ing Terminal on stand 114, which offers 
fast reprint facilities at 120 cps and is 
claimed to be quiet enough to use in 
offices without sound proofing. A paper 
tape to magnetic tape converter will also 
be shown, enabling the Cassetyper to 
accept computer produced paper tapes. 


Security 


Security is an increasing problem with 
many facets. Securikeys key security 
system (stand 153) caters for all sizes of 
organizations and provides security cabi- 
nets where keys can be kept and their 
issue controlled. 


Lewis Security Systems (stand 238) 
will exhibit an electronic security system 
called Mastiff, which controls the auto- 
matic unlocking and opening of doors. 
Authorized persons carry a code trans- 
mitting device which operates the doors, 
called a ‘token’. 
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Contacta’s 2020 dual purpose intercom/telephone instrument. 
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REVISED RATES AND INFORMATI 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.=2:5 cm 
approximately). 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or mora consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates, 


CLOSING TIMES 


Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed:. 
10.30 a.m. on Monday of the week of publication. 


If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. ; 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. . 


Alterations. or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 
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: Con- 
Linage , Basic cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 


SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines 
per line (5 words) in addition 


SEMI-DISPLAYED 
All headings: ; 
per single-column cm £4-20 £2-80 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum single column) 
(1 inch==2-5 cm approx.) R 


ét 
63p 


£2-10 
42p 


£2-70 
Bän 


rs 


£1:80 
- 36p 


- £480 ` £3-20 


Box numbers if required — Add the -charge for one 
line at the relevant rate for each insertion. Box 
numbers are hot transferable and cannot be repeated 
at a later date. ` 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the nuinber of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 
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APPOINTMENTS 








TAXATION 
PERSONAL TAX - BANKING £3,000- 


West End. Our clients, an established world-wide bank, seek.assistant tax officer 
(male or female) under 30. Excellent fringe benefits including mortgage assistance, 


Flexible hours. 
TAX LADIES £3,000-£5,000 


Michael Bell can advise you on the numerous personal tax positions close to Liverpool 
Street, Fenchurch Street, VYaterloo and every main-line station. Flexible hours, 


NEWLY QUAL - TAX to £4,250 


Bacause Mr Pembroke was previously a tax partner and lecturer, he can advise 
newly qualifieds/finalises without previous experience on the library, training, 
research facilities of international firms and companies recruiting. 

to £4,750 


NEWLY QUAL - PERSONAL 


London W1. Exceptional opportunity for newly qualified with previous personal 
experience. Must work fer 12 months on personal tax only. 
£4,000 


PERSONAL/TRY COMPANY 


Cannon Se, medium-sized firm offer experienced personal tax assistant the chance 


to do some company work. 
£4,500 


ASST. GROUP TAX OFFICER . 


Financial Services Co of London EC3 (part of banking, insurance group), seek 
assistant, not necessarily qualified for company, personal and capital transfer tax. 


BAKER ST. c. £5,000 


A.T.LL or similar qualification. To take over a company and personal department of 
medium-sized multi-branch firm. 
£5,000 


COMPANY/PERSONAL 


international firm near Charing Cross seek experienced man in supervisory 
capacity. 


ASST. TAX CONSU LTANT £5,000-£8,000 


West End. Expanding company specialising in the provision of taxation and financial 
services to corporate and personal clients seeks first-class tax specialist. 
£7,500 


INTERNATIONAL TAX 


Major international firm seek CA. with considerable overseas tax experience as 
assistant manager of their international tax department. 
£7,500 -+ 


TAXATION CONTROLLER 


West End. Well-known Industrial company seeks first-class man to control 2 large 
department dealing with U.K. and overseas business and to work in liaison with che 


Board. ; 
TAX PARTNERS £7,500 


2 firms conforming to high professional standards: (1) Personal tax planner for 
West End firm; (2) Close company specialist for small/medium Holborn firm. 


TAX SPECIALIST £10,000-£15,000 


West End company specialising in the provision of financial services seek high- 
powered and imaginative tax specialist, either C.A. or Inspector of Taxes, about 35. 
First-class experience of corporate tax and basic knowledge. of complex personal 


taxation are esesntial. 
MERCHANT BANK - BERKS £3,500 


Subsidised mortgage for semi-senior tax assistant in well-known market bank who 
have recently decentralised. Must be capable of handling wealthy clients. 


REIGATE to £4,500 


Recently amalgamated London firms seek A.T.1.1. or experienced personal taxman 
for their out-of-town tax department. Similar posts, Brighton, Horsham. 
£5,500 


TAX PLAN. - MANCHESTER 


international firm seek 2 C.A.s with not less than 2 years’ post-qualification experi- 
ence for planning and consultancy. Must be of partnership calibre and under 28, 


TAX TEMPS £80-£125 p.w. 


PEMBROKE. 
e PEMBROKE 





GENERAL 
AN INTERNATIONAL FIRM 


Between us our staff have worked in London, Canada, Europe, South Africa with 
firms like Coopers, Paats, Price Waterhouse, Whinney Murray, the Foreign Office 
and the British ladies ski-ceam. We take more interest in our candidates than our 
selves and that's why we became the largest professional agency with the minimum 


of fuss. 
P.E.2 FINALISTS ~ FAILED £3,500 


Tough luck to have sat the toughest exam to date, Tea, sympathy and paid study leave 


at our City or Birmingham offices. 
to £3,000 


ARTICLES/TRANSFERS 


As the leading private introductory service, we welcome inquiries from principals, 
school-leavers, undergraduates, parents and transfers, Nation-wide service, One 
or our clients has an 85% success rate on examinations. 

£4,000 


FINANCIAL ANALYST 


Euston. Subsidiary of U.S. Corporation seek part-qualified to be primarily responsible 
for production of monthly financial results and all corporate reporting requirements. 


FINANCIAL SERVICES to £4,500 


Young A.C.A. for City office of international banking group. Duties include advising 
clients on financial management, evaluating results of overseas companies within the 


group. 
CANADA $15,000 


First-class candidates will be interviewed by Canadien partners in September for 
Toronto, Montreal and major cities, 
$15,000 


CARIBBEAN 


2-year tours for newly qualifieds in Bermuda, Jamaica, Bahamas, Grand Cayman. 


SOUTHERN AFRICA to R10,000 


Good quality A.C.A.s for Cape Town, Johannesburg, Durban, and most major cities 


south of the Equator. 
AUSTRALIA/FAR EAST _ to £6,500 


Sydney, Perch, Melbourne, Adelaide, Wellington, Hong Kong, Singapore and (don’t 


ali rush} New Guinea. 
AUDIT MANAGER £6,009 


One of the smaller international firms which Is rapidly expanding seek young A.C.A. 
with good post-qualified experience at a senior level, Së ; 
£5,000 


PARTNER —- BERKHAMSTED 

Multi-branch firm seek salaried partner. Excellent long-term prospects. 
BRISTOL to £4,000 
Mr Pembroke lives in the West Country and can advise newly qualifieds wishing to 
join an international or small Armin Bristol, Bath, Swindon, Taunton, Yeovil. 


RICHMOND £5,000 


Large local firm expanding at a prodigious rate urgently require senior audit clerk 
preferably, but not necessarily, qualified. 
£3,500 


SOUTHAMPTON 


Newly qualifieds, finalists for international and smaller firms in Southampton, 


Winchester and Bournemouth. 
TONBRIDGE — PARTNER £5,000-+- 


London firm recently decentralised seek young A.C.A. with good post-qualification 
experience with a view to partnership. 
£A.A.E. 


NORFOLK — PARTNER 


Opportunity of partnership for qualified man easy at meeting people and preferably- 
active in local sporting activities, Pleasant country town, 


TEMPING IS TEMPTING 


With Pembroke & Pembroke. Despite tha economic crisis we can stiit assist newly 
qualifieds and finalists. 


Please ring or write (quoting home celaphone number). 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 021-236 5513 
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And almost 
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certainly 


you'll see it all again. 
Advertisements for all 
types of consultancies, 
saying why they. are 


right for you. 


So all we say is this. 

Ask around. Ask the 
people who know, our 
clients and candidates at 


home and abroad. 


Our record speaks for 


itself. 


Telephone Trevor 
Atkinson A.C.A. for in- 
formation on the locations 
or fields that interest you 


most. 
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PERSONAL TAX 


£6,000-—£7,000 
Our clients are seeking a qualified 
A.C.A. to head up their small Tax 
Department. Future partnership pros- 
pects exist with this small Central 
London firm. 


TAX SENIOR, EC2 circa £4,750 
Large City International firm are seeking 
two or three additional staff. There 
are very good promotional prospects for 
the future. ' 


PERSONAL TAX JUNIOR, W1 
£3,000+ 
A young person who is keen to progress 
is sought by a medium-sized firm. Our 
clients would prefer a person with at 
least one year’s Personal Tax experience. 


TAX SENIOR, W1 circa £5,000 
Small friendly firm with rapidly expand- 
ing Tax Department require well 
experienced lady/gentleman. 


TAX’ ASSISTANTS/SENIORS 

£3,500-£5,000 
We have numerous vacancies at this 
salary level for those with good previous 
Persona] Tax experience. Whichever area 
you are looking at in London we are 
sure we will be able to accommodate 
you. Several of our clients now operate 
flexible hours. 


TAX SENIOR, BROMLEY 
£3,500-—£3,750 
This is the small local office of a West 
End firm and they require someone with 
previous professional office experience. 


TAX SENIOR, HERTFORD 
circa £4,000 
Someone with experience in all aspects of 
aaron is sought by this medium-sized 
rm. 


TAX JUNIOR, BATH circa £2,750 
Small firm seek a young lady/gentleman 
with some taxation experience and who 
is keen to advance. 


TAX SENIOR, CROYDON £3,750-+ 
Someone with several years in personal 
taxation is sought by this small/medium- 
sized firm. 


TAX ASSISTANT, 
MAIDSTONE circa £3,000 
Substantial firm require a keen and 
reliable assistant ‘for their Tax De- 
partment. 









a am Exec 


on W1. 
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COMPANY TAX 


TAX SENIOR, wi £6,000 
Taxation Department of large Bank 
seeks young lady/gentleman 25-30, with 
good grounding in U.K. Tax. Would 
possibly be suitable for ex-H.M. 
Inspector of Taxes. 

TAX SENIOR, EC2 circa £5,000 
Our clients are a medium/large City firm ` 
who seek someone with 2/4 years’ 
Company Tax experience: 

TAX MANAGER, EC2 £5,000—£6,000 
Medium-sized City firm require a 


Manager for their small Tax Department 


to deal predominantly with Company 
Tax but a little personal taxation will 
also be involved. 

TAX SPECIALIST, EC4 circa £6,000 
Preferably a qualified A.C.A./A.C.C.A. 
or A.T.LI. To handle many aspects of 
Corporation Tax. 

NEWLY QUALIFIED, W1 £4,000-+- 
This is a firm with a very substantial 
Tax Department. They require someone -~ 
who now qualified, wishes to specialise 
in the field of taxation. Excellent 
training facilities. 

TAX ASSISTANT, WC2 circa £5,000 
To join a large Tax Department and 
quickly advance in Company Tax 
experience. Good future prospects. 
TAX SENIOR, EC2 £6,000 
Large City International firm require a 
qualified A.C.A./A.C.C.A. who has a 
background in Company Tax. `’ 


TRUST STAFF 


TRUST ASSISTANTS £3,000- £5,000 
We have numerous posts on our 
register for those with experience in 
Trust work. There are firms of all sizes 
ranging from the very small to large 
International Organisations. Why not 
contact us in order to find out more 
about the opportunities available. 
TRUST MANAGER, EC4 circa £4,500 
Our clients require a thoroughly 
reliable Trust Manager who has had 
good all-round Trust Accounting’experi- 
ence. 
TRUST ACCOUNTANT, WC2 

circa £4,000 
This is a substantial firm who can offer a 
secure and rewarding position to a lady/ 
gentleman who has been dealing with 
Trust Accounting for several years. 


SES 


PROVINCIAL VACANCIES 


_ Our register continues to bulge with vacancies for all levels of tax and audit 
staff. There are now more opportunities than ever in most Cities and Towns. 





tive Limited 
Taxation& Audit Appointment Specialists 
Telephone: 01.437 6063 





‘AUDIT 


AUDIT MANAGER, EC 
circa £5,500 

This is a large City firm and they require 
a qualified A.C.A./A.C.C.A. with good 
previous managerial experience. Prefer- 
ably aged 35-45. 
AUDIT SENIOR, EC2 £4,000 +- 
Preferably a recently qualified young 
Accountant, who is seeking to join a 
substantial firm. 
INSOLVENCY ADMINISTRATOR, 
WC2 . circa £4,000 
It is necessary to have had previous 
experience in this field but not necessary 
to be qualified. The post is with a large/ 
medium-sized firm. 
P.A. TO PARTNER, Wi , 

: circa £5,000 
Our clients are a small firm who are 
expanding rapidly and require someone 
with 2-3 years’ post-qualification experi- 
ence. È 
AUDIT MANAGER, Wi £5,000 1 
A well-experienced Audit Manager is 
required by this medium-sized West End 
GE Good future prospects are avail- 
able. 
MANAGER, RYDE, I.0.W. £5,000-+ 
A qualified A.C.A. is sought by this 
International firm to take full responsi- 
bility for running the office and dealing 
with both auditing and taxation work. 


AUDIT SENIOR, 

MILTON KEYNES circa £3,700 
This is the locally-based office of a 
London ‘firm and they require a Senior, 
preferably qualified, but a good finalist 
would be considered. 


AUDIT SENIOR, NEWCASTLE 
circa £3,500 
Preferably qualified A.C.A./A.C.C.A. 
who is seeking to join an expanding 
firm in order to further their career. 


SENIOR, ASHFORD, KENT 

circa £4,000 
Our clients are a small firm who seek a 
person with good previous experience 
within the profession, preferably with a 
small- or medium-sized firm. 


SENIOR, COLCHESTER 
S circa £4,000 


This post is with a medium-sized 
progressive firm who are seeking a 
young qualified person keen to make 
headway. 
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Everything 
you have always 
wanted to know | 

about us. 


If you would like a lot of information 
about our practice, 
our ideas ọn client service 
- and how working with us would. be good for us both... 
Write to me, Jeremy Spurling, with details of your age 
qualifications and experience, and if you look like the 
kind of person we need I will send you our current 
s brochure. 


CEL 


Coopers & Lybrand, 
Abacus House, 
Gutter Lane, 
London EC2V 8AH 
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_ Our regional offices provide the right) - After atwo-week induction coursein . Regional of ] 
- from major multi-. | London, or one of our other regional Belfast, Birmingham, Bradford, Bristol, - 


‘_ ‘nationals- to small. businesses - for a . , 
-© young ambittousg: accountant to really with regular training on more, ad- pool, Manchester, - Newcastle-Upon, 
talents. and acquire ` vanced subjects, And, all the time, you ` Tyne, Newport, Norwich, Nottingham, 
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ACCOUNTANCY TASK FORCE LTD § 


15 NEW BRIDGE STREET, LONDON EC4V GHN — Near Blackfriars Station 











A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW z 
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TAXATION 


LONDON EC4 
Taxation Senior To £5,500 
This post is with a medium-sized firm of accountants 
who have urgent need for a Senior Taxation man able 
to deal with a wide-range of taxation a a 

E » 


NORTHAMPTONSHIRE ‘ 
Personal Tax ` £3,060--£3,500 
An exceptionally good salary will be paid to the 
Senior Taxation Assistant able to cope with a wide 


range of personal tax cases. This is with a firm of 


chartered accountants. Ref. 3550 
BATH 
Persona! Tax Assistant To £2,750 


A firm of chartered accountants in Bath requires a 


Persona! Tax Assistant. Ref, 3549 
MANCHESTER. 
Qualified Taxation Staff £3,650-+4- 


Firm of chartered accountants has vacancies for 
recently qualified chartered accountants wishing to 
specialise in taxation or for a chartered accountant 
with specialised taxation experience able to cope with 
tax affairs of mainly company clients. In the latter 
case a realistic salary will be paid but for those who 
wish to specialise in taxation not having done so 
before salaries wili be fixed according to the qualifica- 
tions and the potential. A good opportunity with a 
very reputable company. Ref, 8 


BRISTOL 


Taxation Assistant _ £2,500 

This is an opportunity to set up a new personal tax 

department. Good scope for ACVANSRUIEPE Ee 
E H 


PROVINCIAL VACANCIES 

We are seeking a man for PORTSMOUTH to be 
second in command of a tax department consisting 
of five people. A knowledge of both company and 
personal tax. is advisable and the salary is up to 
£4,500. Another post we have is in BICESTER 
where a chartered accountant is required to deal with 
general tax work, The ancient City of BRISTOL 
requires a corporation tax assistant at a salary of 
around “£3,500. The great business centre of 
LIVERPOOL has need of a qualified corporation 
taxation assistant at a salary of £4,200 per annum. 
SWINDON would welcome applications for a quali- 
fied person on both company and personal] tax at a 
salary of around £3,200. In northern., spheres 
EDINBURGH seeks a torporation tax assistant at a 
salary of about £3,200. All these posts are with firms 


of chartered accountants. Ref, 3540 
LONDON 
Company or Personal Tax To £4,500 


A substantial firm of accountants in the WC1 area 
is seeking taxation staff who will be paid salaries 
according to experience. The positions are not of 
a senior nature at this stage but there will be 
excellent opportunity to make -progress within this 
firm if you already have some taxation ES 


‘LONDON 


Personal Tax Seniors | : _ £4,250 
A medium-sized firm of accountants 1s seeking per- 
sonal tax assistants reporting direct to a Manager to 
dea! with an interesting portfolio of eee ees 


LONDON 

Persona! Tax Manager , £5,000 
This post is with an expanding firm of chartered 
accountants. The past will report to the Head of the 


. Tax Department and to the partners. and tax plan- 


ine for clients will be involved. Professionally quali- 
ee are preferred who are ambitious and 
worthy of this requisite reward. A chartered account- 
ant of the right calibre could expect a partnership 
in due course. Ref. 35 


After 7,30 p.m. or week-ends ring Eastbourne 764128 (reverse charges) 


BEST FOR PERMANENT OR, TEMPORARY ACCOUNTANCY POSTS 
_ TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 


bag A Aj R "Tv 


GUILDFORD 

Personal Tax £2,000-£5,000 
A firm of chartered accountants has vacancies in 
their Guildford office for candidates of varying grades 
of personal tax experience. Please inquire for further 


information, Ref, 3534A 
LONDON 
Taxation Specialist £16,000-£15,006 


This is an exceptional post for a high-level candidate 

capable of dealing! with an extremely wide range of 

taxation problems of a contract nature. A knowledge 

of all aspects of taxation is necessary covering tax 

planning for individuals and company atoa 
E s 
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LONDON : 
Taxation Specialist c. £8,000 
firm of firiancial and taxation advisory specialists, 
a section within ‘a secondary bank, seeks a taxation 
specialist capable of dealing with a wide range of 
personal and company tax. Applicants should be 
widely experienced, Ref, 3511 


OVERSEAS 


SOUTH AFRICA ` £7,000-£9,000 
A firm of chartered accountants in Johannesburg 
seeks qualified accountants, recently qualified or 
with up to two years’ post-qualification experience. 
Conditions of employment are good and there are 
paid passages for applicant and family together with 
a settling-in allowance and termination E aa] 
ef. 


HONG KONG To £8,000 
A top-flight international firm of chartered account- 
ants seeks qualified men for interesting vacancies 
on audit. tax or management consultancy. These 
are exceptional opportunities and there is great 
possibility for career progression, Ref. LIG 


TEHRAN 

Qualified Accountants Negotiable Salaries 
These vacancies are for a firm of chartered account- 
ants. Salaries are negotiable but will be generous, 
Contract for 2} years. Terminal leave pay. Ref. LIG 


SINGAPORE ` ` 

Chartered Accountants Good Salaries 
Singaporeans qualified A.C.A.JA.C.C.A, are invited 
to apply for these posts with a well-known firm 
of chartered accountants. Good salaries and air 
fares to Singapore including families. Ref. LIG 


ZAIRE 

Qualified Accountants High Salaries 
This post with a firm of chartered accountants offers 
free accommodation with paid passages, setthing-in 
allowance and 6 weeks" annual leave with return 
passage paid to the U.K. A knowledge of French 
would be an asset and if necessary tuition would be 


provided. Two-year tour. Ref, LIG 
SYDNEY, AUSTRALIA ; 
Tax Manager High Salary 


This post calls for a high ievel taxation candidate who 
will assume control of the tax departmem: for a firm 
of accountants in Sydney. The successful candidate 
will not be expected initially to have knowledge of 
Australian tax although of course this would be a 
distinct advantage, Applicants should be of part- 
nership material. Ref. LIG 


PUBLIC PRACTICE 


LONDON 

Audit Manager c. £6,000 
Definite partnership prospects, medium-sized firm 
secking energetic man with full range of general _ 
practitioners experience including both small and 
large firm experience. Excellent opportunity for & 
‘live wire’ type of applicant, Ref. 1984 


LONDON 
Training Officer To £6,000 
A major firm of accountants requires to extend its 
training compliment of specialist training officers 
and invites applications from those who may have 
experience in this particular sphere before and also 
from those who have had good first-class audit 
experience and a good examination record, 

Ref. 1986 


LONDON 

Computer Audit £4,500-£6.000 
A large firm of chartered accountants seeks experi- 
enced qualified staff who have come into close contact 
with computerised audit procedures, First-class men 
are invited to apply and salaries wil] be graded accord- 
ing to qualifications, experience and pole = 

Ref, 19 


NE. NORFOLK 

Partnership Negotiable 

A small firm of C.A.s seek a qualified man with 

diversified general practitioners experience. He 

should be a person happy to achieve local contacts 

in sporting and other activities. Realistic e é 
ef. 1969 


SOUTH COAST 

Manager Negotiable 
A firm of chartered accountants requires a manager 
to control its office of about 10 staff. This is an ex- 
ceedingly interesting post and in a very pleasant 


environment. Ref. 1988 
SOMERSET 
Qualified Accountant £4.000-+- car 


A very interesting post has occurred with a medium- > 
sized firm of chartered accountants who seek an 
experienced man to deal with the audits and ac- 
counting problems of a substantia! client. Consider- 


able travelling will be involved, Ref, 1960 
LONDON ` . 
Newly Qualified £3.600-£4.250 


A medium-sized firm of accountants seeks additional, 
staff and salaries will be fixed accarding to examina- 
tion record, type of experience, etc, Ref. 1960A 


INDUSTRY AND 
COMMERCE 


BUCKINGHAMSHIRE 

Senior Management Accountant £6.000 
A major industrial firm seeks a qualified accountant 
reporting to the Chief Accountant to be responsible 
for the preparation of product profitability informa- 
‘tion, to install, supervise and control management 
accounting systems, and to initiate costing and other 
financial accounting systems. At least three years’ 
post-qualification is necessary. Ref. 8691 


BUCKINGHAMSHIRE 

Financial Accountant £4,750 
A young accountant or an older experienced man is 
required to control] the general ledgers department. 
Possibly could suit a newly qualified man. 


Ref. 8692 


Many other industrial and commercial posts are 
available, please make inquiries, 
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BARBADOS . £25,000+ 


Single, newly qualified chartered accountant required for a two-year 
contract with an international practice. Good experience, high salary 
plus a marvellous climate. 


AUSTRALIA £5,800 


Two of our clients both well-known International firms require 






recently-qualified staff for Sydney, Melbourne, Adelaide and Perth... 


Detailed information on request. 


SOUTH AFRICA To £6,000 


Several newly-qualified chartered accountants are required in 
Johannesburg, Durban and Cape Town. Two-year contract. Experi- 
ence on par with best available in London 


MANAGER 
Isle of Wight 


To £5,000 


A manager is required by our clients for their office on the Isle of - 


Wight. Clients range from Incomplete records through to Farm 
Accounts and up to Public companies. A qualified man with varied 
experience and an ability to get involved in the local community 
could do very well in this interesting post. Re-location expenses paid. 


AUDIT SENIOR To £4.500 
Age 45-55 Beaconsfield 


A Small firm of accountants in Beaconsfield require a competent and 
experienced audit senior for their expanding practice. Qualification 
not essential. 


NEWLY QUAL. TAX To £4,000 
Well-known City practice is seeking a newly-qualified C.A. to 
specialise in Corporation Tax. Excellent opportunity to progress 
quickly in this highly lucrative field. 


POTENTIAL PARTNER 
Harrow To £5,500 


A small firm in Harrow need an experienced C.A., to act initially as 
an Audit Manager dealing with their larger clients. For a person of 
the appropriate calibre Partnership will follow after a reasonable 
period. 


PER. TAX MANAGER e, £4,500 


Established practice seek experienced personal tax expert. Man- 
agerial experience not essential. Fantastic career opportunity. 


UNQUALIFIED SENIOR e £3,509 


Established happy practice in the West End require experienced 
capable senior. Broad spread of interesting work. 


' ZAMBIA 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


76 King Street, Manchester. Tel : 061-833 0484. 


TAX SENIOR - JAMAICA 
To £6,500 + Car 


A qualified A.CA./A.T.LI. with at least two years’ good tax experi- 
ence is required by our client an international firm of accountants. 
This is an exceifent sy ee to live and work for two years in a 
lovely part of the Caribbean. Age to 30. If married no children. 


AUDIT SENIORS £2,500-£4,000 


Vacancies exist throughout London and whole of U.K. Small, 
medium and large practice — Public company experience — paid study 
leave if required. Vacancies out of London include BRISTOL, 
CAMBRIDGE, CROYDON, EXETER, MAIDSTONE, READING, 
RICHMOND, SALISBURY,’ SOUTHAMPTON, TUNBRIDGE 
WELLS plus most other areas. : 


PROSPECTIVE PARTNER. 
S.W. Herts c. £5,000 


A chartered accountant, 25-35, with experience of working for a 
small or medium firm is required by our client, a small practice in 
SW. Herts. if all goes well, a salaried partnership within 6 months. 


S. AMERICA Sao Paulo/Rio 


Excellent remuneration, international career experience and a 
considerable improvement in your life style, just three reasons for 
seriously considering a tour in South America. 


£6,000 + accom. 
There are still several vacancies in Lusaka for newly-qualified 
Chartered Accountants. Zambia is one of the best areas overseas 
for capital accumulation (£2,000 p.a.) and also one of the most stable 
of the African countries. Detailed information on request. 


POTENTIAL PARTNER £4,000 
Fantastic opportunity for Newly Qualified. 

A newly qualified chartered accountant with drive and ambition is 
required by an expanding three-partner practice in Central London. 
Definite Partnership for candidate who can prove himself. 


REDHILL TAX £3,500 


Personal tax clerks required by firm of C.A.s in Redhill. Opportunity 
to get away from travelling. 


SOUTHAMPTON £3,500 


Newly-qualified and finalists for several of our clients in Southam pton. 


PLEASE REPLY TO LAURENCE SMITH (After 7.30 p.m. RING TUNBRIDGE WELLS (0892) 37695) 
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3-PARTNER FIRM U 





WEST END CHARTERED 
ACCOUNTANTS WITH IN. 
TERESTING AND VARIED 
PRACTICE require qualified man 
to assist the two partners. Salary 











LONDON W9 
require 


SENIOR 
AUDIT STAFF 


Apply 
Staff Partner 
01-960 3148 


YOUNG QUALIFIED 
ACCOUNTANT 







International firm of Dutch Public Accountants require for their 
London office newly qualified accountant to assist the London 
partner in all aspects of accounting procedures and audit work. 
Salary to be negotiated. ~ Applicants should write giving particulars 
of their experience, age, etc., to the partner C. Quispel, Moret & 
Limperg, Metropolis House, 39/45 Tottenham Court Road, 
London W1P OJL. 


around £4,500. plus, depending 






on experience. Excellent pros- 






pects for a man showing ability 
and initiative. — Box WE 24144, 
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01-353 0042 


| PARTNERSHIP MATERIAL 


| ASSISTANT GROUP TAX OFFICER 


recruitment problem. 
solvers. 


Below is a selection of our current vacancies: 


PARTNERSHIP SECRETARY AND 
ACCOUNTANT to £5,500-+ benefits 


A well-known International firm of Chartered Sur- 
veyors based in Central London wishes to recruit a 
partnership secretary/accountant to be responsible for 
the whole accounting function and to deal with a variety 
of secretarial and administration matters. The successful 
applicant will preferably be a mature, qualified account- 
ant who is looking for a career position. Ref. 1258 


to £4,500 
We are acting for a number of firms who wish to recruit 
newly-qualified accountants capable of being admitted to 
partnership within a short period of time. We currently 
have such vacancies in Central London, Sussex and 
Norfolk. Ref, PHL 


. £4,500 
A new vacancy has arisen within a City-based Insurance 
group for a tax specialist with both corporate and per- 
sonal tax experience. The successful applicant, who will 
preferably be an A.T.LI. aged under 35, will be 
responsible for advising both clients and directors on 
taxation matters. Ref. 1241 


PERSONAL TAX to £4,000 


( A medium-sized firm in London WC2 wishes to recruit a 


personal tax assistant who will be capable of dealing 
with his/her own portfolio of clients. Ref. 1238 


- TAXATION, September 27th, 1975 


D 


ILPAR Problem of the week 


This week’s problem: 65 35 17 ? 
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INVESTIGATION ACCOUNTANT to £4,500 
A new position has arisen within a City-based financial 
group for a young qualified accountant to act as assistant 
to the Investigations Accountant. The successful applic- 
ant will be responsible for analysing and reporting on 
company results and will advise clients on personal finan- 


cial matters, Ref. 1242. 
PROFESSION to £5,000 
We have many vacancies, in the profession, throughout 


the U.K. for qualified or experienced accountants. 


Apart from London we currently have vacancies in , 


Manchester, Liverpool, Sidcup, Chichester, King’s 
Lynn, Norwich, Bath, Redruth, Richmond and Brighton. 


TAX ASSISTANT to £4,000 
An expanding practice in London EC4 requires a tax 
assistant to deal with a variety of work in both the per- 
sonal and corporate spheres. The successful applicant 
need not be qualified but must have had previous 
experience within a professional firm. Ref. 1243 


ILPAR IN SCOTLAND 

Following last week’s advertisement we would like to 
remind both clients and applicdnts that Nicholas Jenkins 
and Alastair Primrose will be interviewing in Glasgow 
on October 2nd and Edinburgh on October 3rd. For 
further information please contact Nicholas Jenkins. 


TEMPORARY DEPARTMENT 


AN ADVANCE WARNING TO PARTNERS 
It will soon be time for your articled clerks to com- 
mence their study leave for thé final examinations in 
December. ILPAR can provide competent, capable pro- 
fessional staff, at all levels and anywhere in the U.K. to 
cover staff shortages. l 

Permanent Division: 


Nicholas Jenkins (Home: Pavilion (078886) 3138 reverse charge) 
Peter Lawson A.C.A. (Home: 01-852 5151 reverse charge) 
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CANDIDATES 

We supply temporary accounts staff at all levels through- 
out the U.K. to the profession, commerce and industry. 
At the moment we have many advance bookings for 
varied assignments. If you want to benefit from working 
with the fastest growing agency in London, contact us 
now. 


Temporary Division: 
Alastair Primrose A.C.LS. 
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4 New Bridge Street, London EC4V 6AA 
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Trevor Atkinson, A.C.A. at the Dragonara Hotel 
Se : . (Tel. 0532 442000) 
i at the Norfolk Gardens 
(Tel. 0274 34733) 
‘at the Albany Hotel 
| (Tel. 021-643 8171) 
at the Angel Hotel. ' 
~ {Tel 0222 32633) 
at the Viking Hotel 
(Tel. 0904 59822) 
at the Royal Station Hotel 
(Tel. 0632 20781) 
at the Piccadilly Hotel’ 
(Tel. 061-236 8414) 


Jan du Pré, A.C.A. 


deve. 





Fora chartered accountant, a 
` wide range of clients not only means a 
more interesting life, It's a useful 
foundation to asuccessful career. 
Itis one of the foundations you'll 
get with us. Our client list ranges from 
“opera to distilling to oil refining. 


~ 


techniques. 
SE Ifyou want to specialise—there’s 
opportunity for that too. In taxation, 
-in management consultancy and in 
a Sate fields. 
here are also opportunities to 


Offices also in: Aberdeen, Birmingham, Bristol, Du ndee, Edinburgh, Glasgow, Liverpool, Manchester, Newcastle and Perth. 
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Atthe same time we can offer you. 
| progressive training.in advanced audit ` 
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Ou October Kaali of Provincial Visits 


LEEDS on Ist OCTOBER S 
 BRADEORD on 2nd OCTOBER. d 
-BIRMINGHAM on 7th OCTOBER 
_ CARDIFF on 14th OCTOBER 
YORK on 21st OCTOBER 
` NEWCASTLE on 22nd OCTOBER 
MANCHESTER on 29th OCTOBER 


ez 


On these occasions Trevor and lan look ‘orward.to meeting you, to discuss 
on a personal basis, career planning and. the opportunities with our clients in the ` 
profession, industry. and commerce both in the U.K. and overseas. 


Interviewing- arrangements may be made by telephoning either our London 
office or by ringing Trevor-Atkinson or lan du Pré at the hotels on the appropriate 


k 


Douglas Llambias 
Associates Ltd. < 


410 STRAND, LONDON.WC2R ONS. o ? 
TELEPHONE: 01-836 4086 and i 
SC ' iz -3 COATES PLACE, EDINBURGH, EH3 7AA, 

f . , TELEPHONE : 031-225 7744 ` 





work in our nice offices, C 2 g 


And you'll find a friendly working 
atmosphere where ability counts for. ` 
more than conformity. 

In fact, taken all round, working 
with us, you can gain invaluable 
experience. 

lfyou’'re really interested in 
furthering your career, get in touch 
with David Gwynne-James, 

Arthur Young McClelland Moores 
& Co., Moor House, London Wall, 


London EC?Y 5HP 
Tel.01-628 4070. 


_ Wider experience for a SES career 
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SOME OF THE VACANCIES 
WE HAVE TO OFFER 


LONDON 


ACCESS TO ALL THE 


INTERNATIONAL 


FIRMS IMMEDIATELY ` 


We deal with all the ‘Top 50° and can offer an immediate programme 
of interviews without formality backed by our expert advice, 
BROCHURES ON ALL THE LEADING FIRMS AVAILABLE, 


PART Il FINALISTS - Resitting 
£3,200-£3,600 


Agreed study leave and courses are offered by several international and large/ 
medium firms NOW, should a re-sit or referral be necessary. 


BE SURE OF YOUR FINALS NEXT 
TIME! : CITY £3,500 


Large City C.A. offer 8 weeks’ pald study leave to Finalists and experience on Public 
Company Audits using EDP and Flowcharts. 
£4,000 


P.A. TO PARTNER WEST END 


Finalist = recently qualified man to assist an over-burdened partner in a medium- 
sized practice, little routine work. 


PARTNERSHIP IN 9 MONTHS 
HERTS £5,000 neg. 


Young established medium C.A,s seek an ambitious young A.C.A. with considerable 
ewe oe motivation to run branch office. Probationary partnership period 
months. 


FINALIST NEWLY QUALIFIED £4,000+ 
P.A. to Partner — Partnership prospects 


Two-partner high standard general practice with happy atmosphere, seeks young 
man preferably finalist to ease the shoulders of the over-burdened senior partner. 
Ideally someone looking for partnership career in small firm. 


AUDIT SUPERVISOR SEEKING 
MANAGERIAL POST £5,000 neg. 


EC2. Considerable responsibility for section of clientele and staff is offered to 
partnership-minded A.C.A. under 30 by younger medium partnership with strong 


expansion philosophy. 
P.A. TO TAX PARTNER £6,000 


EC2. Qualified man sought for tax planning role assisting partner of well-known 


City C.A.s, Definite partnership prospects. 
PROSPECTIVE PART. NW. LONDON 
£5,000 neg. 


(SHORT TERM) 


Substantial practice seeks an A.C.A. with at least 2/3 years’ post-qualification experi- 
ence in most aspects of genera! practice work. Partnership probationary period 6-9 


* months, 


ACTION AGENCY 


Finding jobs fast is a way of life for us, As the largest specialist 
agency, you can obtain immediate interviews from our register of 
over 1,000 jobs in profession, commerceand industry. £1,500«£7,000, 





PROVINCES 


C.A. TAXATION c. £4,500 
MANCHESTER 


Our clients, a leading International practice wish to recruit a C.A. to Join thelr 
company tax department. Full training in Company Tax for someone with sound 
auditing experience. 


C.A. INDUSTRY c. £4,000 LANCS 


Reporting to the Group Accountant, he will be responsible for financial accounting 
in a computerised department. Computer audit experience useful. 


REGIONAL TRAINING OFFICER 
£5,000-£6,000 MIDLANDS 


A major accountancy practice is seeking a C.A. with at least 3 or 4 years’ post- 

qualification experience to act as Midland Regional Training Officer. Applicants 

should have first-class experience, preferably With one of the ‘Top 10’ firms and 

be capable of implementing training systems for doth junior and senior staff. Generous 

a ee will be paid to cover the certain amount of travelling necessary within the 
idlands. ‘ 


PERSONAL TAX £3,000-£3,500 
KETTERING 


Our clients, a large CA. practice, are looking for a taxation specialist with at least 
2 years’ personal tax experience who though not necessarily qualified has the ability 
to adapt himself to a fast-moving environment. Excellent salary and prospects in an 
expanding department. 


A.C.A. £3,000-+- NOTTINGHAM 


If you have recently qualified and are looking for a position which offers scope for 
your abjliry whilst making best use of experience already gained, our clients have an 
ideal niche for you as audit senior within their progressive Nottingham office. A 
good career move for the man with drive and ambition. 


ACCOUNTANT TO £4,000 BRADFORD 


Young C.A. required by large textile group to assist group financial controller in 
preparation of group accounts, consolidations and Company Secretarial work. Good 
career progression, i 


ASSISTANT CHIEF ACCOUNTANT 
c. £4,000 HULL 


Qualified man (partly qualified considered) is sought by international group to be 
responsible for the finance function of the division and several subsidiary companies. 
Considerable initial involvement in systems appraisals and investigations. 


accountancy 
personnel = 


The Nationwide Service 
for all Accountants 


63 Moorgate, London, EC2 Tel: 628-8525. 

14 Gt. Castle St. Oxford Circus W1 Tel: 580-8035. 

14 Temple St. Birmingham 2 Tel: 021-643 6201. 
9 East Parade, Leeds, LS1 2AL Tel: 0532-38384. 

1 West St. Leicester, LE1 GUU Tel: 0533-24182. 

49 King St. Manchester 2.Tel: 061-834 9733. 


Il 
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GABRIEL DUFFY 21 Ansdall Street 
(CONSULTANCY) ` "eessen 


) ACCOUNTANCY 
A.C.A. 1975 INTERNATIONAL FIRMS 
aris for a better future, and top salaries — as high as £4,500 in some cases. 
L MANAGEMENT CONSULTANCY from £4,500 
. immediate induction to MC offered first rate newly qualified A.C.A.s. 
HIGH FINANCE £4, 500 
Investigation work related to financial services operation. Recently gualities A.C.A. 
COMPUTER AUDIT INTERNATIONAL FIRM 
Experience preferred, but newly qualifieds wishing to specialise considered. 
P.A. TO PARTNERS. CITY £4,000 to £4,750 
Big deal for a recently qualified A.C.A. or puy '76 Finalist, in small dynamic firm. 
AUDIT MANAGER. HOLBORN AREA to £6,000-++ 
Faporienced ambitious qualified accountant to assume charge of group audit, Age 


o 35. 
AUDIT MANAGER, CITY c. £6,000 
Progressive opening with medium-large old-established City firm. 
SENIOR. WEST END £4,250 
debited or recently qualified accountant for medium-large firm. Public Company 
work. 


FAILED AND REFERRED FINALISTS ` LONDON & NATIONWIDE 
We have firms of every size willing to accept Finalists with unfortunate exam 
records, Offers to commence immediately or on january ist 1976. Paid study leave 
| for July 1976 negotiable. 


Liquidations 
and 
Receiverships. 


Our client is a large firm of chartered accountants, 
situated in the city — with offices throughout the world. 


` They are looking for both senior and junior staff who - : 
would like to become liquidation specialists. Previous 
experience in insolvency work is necessary for the 
Senior positions,but if you are prepared to start in a 
junior position,we would like to hear from you even if 
you have no relevant experience or are still training for 
a professional qualification, 


The work is varied, interesting, rewarding and offers 


* 
a 


| AUDIT & GENERAL PRACTICE ILFORD 

| Decentralised ver maan firm offers top ala, pore company wor and ee real opportunity for a first class career. 
gations aoroa ther vacancies: rentwoo romley, roydon, ichmon 

| Reading: Slough and Harrow. _Top salaries are offered, with excellent working 

: AUDIT STAFF READING conditions and additional fringe benefits. 
London firm shortly. opening new office. 
PA. 1o TARI NES S n NORTHAMPTON To find out more about a career ir liquidation and 

Ge ez ry salary and partnership prospects managing small local office o GE receivership write today to: lan Archibald, 


General al Practice/Audit/Management Advice; young partners paying London eS John Buckman Associates Ltd., 410 Strand, 


London WC2R ONS. Quoting ref: 1374. Please list in 


Qualified or unqualified arenes man for local office of National firm. 


SENIOR/SUPERVISOR an ae SS l ISLE OF WIGHT a covering letter any firms to whom you do not wish 
Kale A prospects with smail office of National firm in an ecological paradise. Finalist your application to be forwarded. 


PROVINCIAL OPENINGS ALSO FOR VARYING LEVELS OF AUDIT 
e AND GENERAL PRACTICE IN 
Manchester, Birmingham, Edinburgh, Leeds, Oxford, Norwich, Leicester, Bristol, 
Hull, Brighton, Slough, Portsmouth and Cardiff, 


_ Telephone or write for further particulars. After office hours ring 01-722 4551. 


-GDC - KENSINGTON - 01-937 9521 








. Whinney Murray & Co. have opportunities, with 
, good potential for early promotion, for recently 
qualified chartered accountants. 
, ‘While we expect you to be able to make an 
) immediate contribution to the services which 
we supply to clients, we place great emphasis 
on progressive post-qualification training for 
each member of our staff — to increase his 
accountancy knowledge and experience and so 
advance his responsibilities. Our development 
programmes are therefore planned .to meet 
individual needs and: progress and to comple- 
ment on-the-job-training. 

For those who wish to specialise, we can 
provide opportunities in computer auditing, 

` management services and taxation. 
If you would like to know more about us, 
telephone the Staff Partner at any of our offices 
or write to Arthur Hammond at 57 Chiswell 





. Street, London, EC1Y 4SY. 

London 01-628 6088 Huddersfield 0484 23788 
Aberdeen 0224571631 Hull ` 0482 25531 
Birmingham 021-236 9151 Leeds 0532 42631 
Bristol 0272 293505 Liverpool _ 051-236 1141 
Cardiff 0222 44641 Manchester’ 061-228 1551 
Edinburgh 031-226 4621 Newcastle 0632 24333 
Glasgow 041-221 6242 Overseas 





Information 01-628 6088 








TN 


THE ACCOUNTANT, September 25th : TAXATION, September 27th, 1975 WE 


D $ ` 


‘GABRIEL DUFFY 21 Ansdell Street 


London W8 5BN 


. (CO NSU LTANCY) 01-937 9521 








JUST QUALIFIED? 





‘ TAXATION 
Congratulations ~it’sa long hard slog. We know because COMPANY TAX SENIOR VEST END. a ee ` £5,000" " 
ecdium-size Hrm, expe ce as m tant as qu ation.’ Some Persona ax. 
we've’ done it outselves. EE TAX SEMLSENIOR, CITY j Hu £4,000 
xcellent facilities for further train FI rs. 
If you are under 30 and did it 1.1.1 there’s a pick of COMPANY TAX SUPERVISOR, EA vd p EE 
rowing department of medium-large firm so fiexible hours of wor 
professional opportunities. PERSONAL TAX SENIOR, WEST END £4,500 
If you did otherwise, and are perhaps older there are SENIOR, PERSONAL TAX ue > Years experience in the Pro "Ge, 
still challenging chances to prove yourself now as a fully , Excellent conditions in large PER EE, een 
qualified professional. Con EE man conversant wih Personal and Corporate Tax for Siy irm 
We work to match your qualifications, tale nt, onalit Excellent further prospects for first-rate specialist. Not Public Practice. 
K your q per sonality PERSONAL & COMPANY TAX (a) to £5,000; {b} ta, £7,500 
an aspirations to the right job, among a wide selection City practice requires: (a) Senior/Supervisor and (b) Manager with al ‘round 
experience. 
from firms and companies offering valid career paths for a PERSONAL TAX SEMLSENIOR, CITY £3,500 
. variety of people. Some of these are abroad and many Excellent opportunity for further progression in large department. 
„offer good opportunities for specialisation. A.C.A.s FOR TAX LONDON AND NATIONWIDE 


We can arrange immediate introductions to international firms in London, Bir- 

mingham, Liverpool, Manchester, and other main Cities. Tax Specialisation is sound 

investment for the newly-qualified accountant with ambition and flair for the work. 
ont he cae G0 RAPD 

PERSONAL TAX SENIOR CROYDON 

London rates ani an opportunity to gain experience of Company Tax 

PERSONAL TAX NORTHAMPTON 

Growing department in local office of National firm, (County not City.) 

SENIOR (PERSONAL & COMPANY) OXFORD 

Experience preferred, but Finalise or A.C.A. wishing to specialise S 

COMPANY TAX MANAGER DFORD 

Salary in SE with age and experience; local office of National firm. 

P.A. TO TAX MANAGER LEICESTER 

Finalist or A.C,A. wishing to specialise considered. Full career SE 

TAX PARTNER DESIGNATE MIDDLESEX 

Salary up to £6,000. Partnership in the short term for successful applicant. 

PROVINCIAL VACANCIES FOR VARIOUS LEVELS OF TAXATION 

WORK ALSO IN: 

Portsmouth, Cambridge, Croydon, Slough, Reading, Redhill, High Wycombe, 

And of course all the major cities ~ Plymouth to Glasgow. 

Telephone or write for particulars. After office hours ring 01722 4551. 


GDC - KENSINGTON - 01- 937 9521 


A confidential meeting will enable you to assess how far 
any of these positions measure up to your expectations 
and help us guide you realistically and responsibly. 


DAVID HALSTEAD Managing Director. i 


ACCOUNTAN CY 
PLACEMENTS 


‘Cavendish Place, London W1M IDL 01-637 8381/4 


` 
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The continent of Europeis where theactionis ` 


If you are qualified, ambitious and adaptable 

and wish to broaden your international experience 

why not join our rapidly expanding European firm? 

Some of the advantages of joining one of our 

European offices are; 

e Multinational environment and related 
professional experience. 

e Sophisticated training atalllevels. | 

> @ Significant investigation work at all times. 

è Early responsibility and excellent promotion 
prospects. 

è International travel and invigorating social life. 

e High level remuneration and benefits. 





We have ten offices in EEC countries and eight — 
offices in Scandinavia, Switzerland, Spain and Greece. 


Please write for further details to: 


pmm J. D.’Drew, Staff Partner, 


euro e Peat, Marwick, Mitchell & Co., 
S p Tour Fiat, Cedex 16, 92084 Paris La Défense.’ ” 
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Meet a Visiting Partner from 


HONG KONG 


N.Q. up to four years qualified 
£6,000 -£9,000 p.a. 
plus benefits ` 
Contact: lan du Pre, A.C.A. 
for further information. 


DIA 


Douglas Llambias 


Associates Ltd. 

410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH3 7AA, 
TELEPHONE: 031-225 7744, 





COMPANY 
TAX ASSISTANT 
MANAGERS 


‘LONDON-City from £5,750 


Due to rapid development ofthe practice we are 
expanding the Company Tax Department in ourLondon office. 
Vacancies exist for two Company Tax Assistant Managers. 

We envisage that those selected are likely to have hada 
minimum of 3 years company tax experience, gained in either 
the profession orwith the Inland Revenue. Possession ofan 
accounting qualification, although not essential is likely to be an 
advantage, but technical expertise in the corporation tax field 


allied to clarity of thought and expression are essential qualities 


for both appointments. Additional experience in Personal 
taxation wouid be an asset for one ofthe two appointments 
tobefilled. ` ; 

Training of staffat all levels is ofa high standard and for 
those with real aptitude and ambition, prospects for 
promotion and rancid reward are excellent. 

Benefits include a contributory pension scheme, life 
cover, health scheme, a season ticket loan and 4 weeks annual 
holiday. Starting salaries will be competitive and assistance will 
be given with relocation expenses. 

Please telephone for an application form orwrite in 
confidence enclosing brief career details to David Gwynne- 


. James, Arthur Young McClelland 


- Moores & Co., Moor House, 
London Wall, London, EC2Y 5HP MM 
01-628 4070. Extension 314. 
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H 
you 
have 
ambition... 


. Chartered accountants joining our staff 
with the ambition to widen their experience can 
expect the maximum choice. Against the back- 
ground of a wide variety of size and type of client, 
our services involve all the specialisations. 


At our offices, besides audit groups, we 
have divisions for small audits, computer 
auditing, taxation, investigations and 
management advisory services and 


§ computer bureau services. 


We also provide in-house training (in our 
offices and at Kiddington Hall, Oxfordshire) 
and outside courses, seminars, lectures, the lot— 
all designed to speed your progress through 
supervising senior and manager levels to 
partnership if you have the potential, whatever 
specialisations you choose. 


If you have ambition, it’s time we met. 
Simply send a brief résumé of your career to : 


John Cucksey, FCA 
24-28 Moorgate 
London EC2R GEA 


PR 


Offices in London, Birmingham, Bradford, 
Dewsbury, Leeds and Manchester. Inter- 
nationally~as Lasser Robson Rhodes & Dunwoody 
— in most of the world’s trading centres. 





ROBSON RHODES 
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PUBLIC PRACTICE 





A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Ser SE Ludgate Hiili, 
London EC4, - 01-248 2662. 

A.C.A. - CONGRATULATIONS! e Newly 
qualified accountants receive full career 
advice at Blessed Callaby Ltd. - Consult: 
Ian Austin, A.E.C.1, (West End), 01~734 3466. 
Brian Ingram, zë (City), 01-606 7311. 
ACCOUNTANCY , AUDIT and taxation 
assistant required by Uxbridge CAS, 
Working in close co-operation with partner. 
Excellent opportunity for able person with 
minimum of two years’ experience. Salary 
negotiable. - Box AA 3949, 
ACCOUNTANCY AND TAXATION AP- 
POINTMENTS. — We shal} find you the 
right position in any part of the British Isles. — 
Please write to Executive Selections, 9 Park 
View, Highcroft Villas, Burman. West 
Country applicants may phone Bath 4811. 
ACCOUNTANTS IN LONDON have a 
vacanty in their taxation and correspondence 
department for an accountant_with some 
years’ experience in_ taxation. Good salary 
for the right person. No age limit. — Apply to 
Box Al 9922, 


AMERSHAM CHARTERED AC. 
COUNTANTS with established and 
expanding practice seek qualified assist- 
ant of partnership calibre. 


One month annual holiday. Salary 
not less than £4,000. 


Apply Box AC 9900, 


A SENIOR ASSISTANT 


City chartered accountants require an 
assistant, not necessarily qualified, to 
work on own and also help supervise 
staff of approximately 15, The applicant 
should have had experience in a wide 
variety of accounts from incomplete 
records to balance sheet audits, — Apply 
Goodman, Lawrence & Co, Temple 
Sey oan Temple Avenue, London 


ASSISTANT REQUIRED by small firm 
of chartered accountants near Croydon. 
' Company accounts, audit and incomplete 
records. No age limit. — Box AR 3998. 


AUDIT MANAGER ` ` 
, [£5,600 p.a. to commence) 
Partnersbip Prospects 


Certified Accountants, London W1 with 
busy, well-organized office require 
applicant who should have recent 
experience with small- to medium-sized 
firm and be accustomed to supervising 
staff, completing accounts from seniors’ 
drafts, Preparing consolidated accounts 
and tax computations. Practical ac- 
countancy is required and not ad- 
vanced and sophisticated audit 
techniques. 


Write eee Box AM 9905. 


ER Us. B 





WA L K, E R: x 
AUDIT 
MANAGERS 
WILL 7 partners, £5,000. 
2/3 years’ post-qualified 
experience. . 


EC1. 14 partners, £6,000. 
Experience of modern tech- 
niques. 

EC4. 18 partners, £5,000- 
£5,500. 2/3 years’ post- 
qualified experience. 

Tel. Tony Pruim, B.Sc., 
_ , ACA. 


01-248 0441 








URGENT 


Our clients are urgently seek- 
ing applicants to fill these 
vacancies which are only a 
small selection of those avail- 
able through Accounting As- 
sociates. If you do not see 
exactly what you require 
please contact us so that we 
can find it for you. 


£4,500 Personal Taxn Ei 


£4,000 Audit Manager W1 


£4,500 Senior Audit W1 
£5,500 Audit Manager EC2 


£4,000 Corporate Taxn WC1 


£4,500 Audit Senior EC4 


Applications in confidence to 
Accounting Associates, special- 
ists in recruitment services to 
the accountancy profession, 168 
Finchley Road, London NW3 
6HP. Telephone 01—794 0202. 


Many other unadvertised 
vacancies available in London 
and throughout the U.K. 


Clients’ inquiries welcomed. 
All advertising is FREE. 


E | Sree Lists 


MANAGER - INSURANCE AUDITS 


MI 24079, 


& 









Salary - circa £6,000 p.a. 


City Chartered Accountants require experienced manager for expanding Insurance 
Audit Practice including companies, brokers and Lloyd’s syndicates. 


This is a new appointment which will provide attractive prospects for the 


successful applicant. 


Please reply giving full details of age, qualifications and experience to Box 






WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 
STREET STATIONS 


We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: 

A good commencing salary with regular 
reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 
service overseas. 


Write to: 

The Staff Partner 
Moore, Stephens & Co 
Bucklersbury House 


Bucklersbury 
LONDON EC4P 4BN 


+ ` z” e o È rr S > EE 


` had 


Salaries 
£,1600-£6000 + 


Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, call in. 
Please quote the list reference when you contact us. 


Senior 


2 
Vacancies 
Ref. SA50 
Over £4,000 p.a. in,commerce 
ind and the e Profession i in 
the and abroad. 


Richard 


Owen Associates 


Commerce Public 

& Industry Practice 

either Ref. MA100 Ref. PALOO 

One hundred vacancies from One hundred posts of all grades 
Sa D e in the E , 

or è { UK Lan 
Part-qualified to £3,500. 

47 Finsbury Court, Finsbury Pavement, London, EC2A 1HT 


Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. 
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BOURNEMOUTH/POOLE/SOUTHAMPTON 


O 
PROFESSIONAL: 


Qualified Audit Manager required by a medium-sized practice in Poole. Good 


prospects. Salary circa £3,800. 


~ 


Seniors, partly qualified or with several years’ experience are required by several 
of our clients in Poole and Southampton. Salary £2,500-£3,200. ` 


Taxation Assistants (Senior) are required by two middle-sized practices in 
Bournemouth and Southampton to do personal tax work and some company 
tax. Good prospects. Salary according to experience. 


Recently qualified or finalist accountant is required by a small Chartered Account- 


ants practice in the 


New Forest with a view to partnership. Excellent prospects. 


Salary up to £4,000 p.a. with higher salary possible when partnership is offered. 


Newly qualified accountants are required by several of our c‘ients in Bournemouth, 
oole and Southampton to strengthen their teams. Good long-term prospects. 


Salary £2,900-£3,400. 


Lists containing details of these and other positions are available upon request. 


A, Jaffer 
C.B.S. Appointments 
Leslie House 
244 High Street, Poole, Dorset 
Telephone Poole 77171 


AUDIT SEMI-SENIOR 


£3,000 N. LONDON 


Applicant required by 3-partner 
firm of CAs in attractive part 
of North London. 


Many more unadvertised positions, 


Accounting 
Opportunities 







Phone 
for action 
01-366 64 





AUDIT SENIOR required by West Middle- 
ex chartered accountants. Good progressive 
bpportunity in expanding firm, Salary to 
3,500. - Box AS 3948, 


a eee 
AUDIT SENIOR 
£3,750 LONDON EC2 


International CAs require 
qualified Audit Seniors. Apply 
in view of improving your 
future prospects, 


Many more unadvertised positions. 


Accounting 
'\Opportunities 







Phone 
for action 
01-366 641 















BLESSED-CALLABY LTD provides a 
hersonal service to help find your next 
ppointment. — 40 Great Marlborough Street, 
ondon W1 (01—734 3466) and 116 Newgate 
treet, London ECT (01-606 7311). 

BOURNEMOUTH CHARTERED AC- 

OUNTANTS require qualified and finalists 
o lead audit groups to be directly responsible 
D partners. Good working conditions in 
ongenial offices in rapidly expanding 
bractice. -- Box BC 4009. 

AMBRIDGE AND HAVERHILL char- 
ered accountants have a position available 
or a fully experienced senior. Salary nego- 
iable. — Apply Box CA 3972, 

APABLE YOUNG A.C.A., with two years’ 
Ost-qualification experience required as 
bartner in West End firm. — Box CY 6920. 


CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CL 6897. 
CHARTERED ACCOUNTANT in North 
West London requires audit clerks/articled 
clerks for their expanding practice. — Write 
stating age, experience and salary to Box 
CA 4064 


CHARTERED ACCOUNTANT, Tottenham 
N15, requires semi-senior accounts clerk 
with at least two years’ experience of in- 
complete records — small company accounts. 

apable of preparing final accounts with 
minimum of supervision. - Write giving 
details of experience and salary required to 
Box CA 4019, 





CHARTERED ACCOUNTANTS, 
South-west Herts, dynamic and fast 
expanding by natural growth and by 
acquisition, require a newly qualified 
or experienced non-qualified P.A. to 
Senior Partner. First-class offices. The 
successful applicant will have some 
experience of modern auditing, finance, 
incomplete records and company and 
persona! taxation. Realistic salary nego- 
tiable. — Write Box CA 9890. 





CHARTERED ACCOUNTANTS 
ST PAUL’S 


We have a vacancy for a Senior Clerk 
capable of supervising the wide variety 
of work arising in this new partnership. 
The position calls for experience in 
accounts, audit, personal and corporate 
tax, The right person, not necessarily 
qualified, could become managing clerk. 
Salary from £3,750, 4 weeks’ holiday. — 
Write or telephone D. Grey, 118 Newgate 
Street, London EC1. Tel. 01-606 3881. 





CHARTERED ACCOUNTANTS 
ST PAUL’S 


Opportunity to join new firm offered to 
two persons with initiative for prepara- 
tion of final accounts for a variety of 
businesses from a variety of records. 
Ability to work methodically and on own 
essential. Skill in VAT, tax and audit 
“an advantage. Salary from £2,750, 4 
weeks’ holiday. — Write or telephone 
D. Grey, 118 Newgate Street, London 


$ 


EC1. Tel. 01-606 3881. 





TAX MANAGER 


£6,000- 


£7,000 


Our clients are a small friendly firm of Chartered Accountants who require 
a qualified A.C.A. (preferably aged 28-35) to manage thelr smal! Tax 
Department. He will be completely responsible for running the Department 
and must have the ability and experience to deal direct with clients and 
handle any day-to-day problems which may arise. fr is envisaged that for the 
tight person there are definite partnership prospects, 


In the first instance please contact: 


TOPCARE EXECUTIVE LIMITED 
243 Regent Street, London Wt 


Tel. 01-437 6063 Ref. T/220 
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CHARTERED ACCOUNTANTS in a fast 
expanding outer-London/Essex practice re- 
quire a newly-qualified or finalist C.A., or 
someone suitably experienced, to supervise 
audits and audit procedures, and to finalize 
accounts dealing directly with clients. Com- 
petitive salary and conditions. — Write, with 
details of experience, etc., to Douglas Gray 
& Co, 171/173 High Street, Epping, Essex. 

CHARTERED ACCOUNTANTS, West 
End, three partners, require a qualified 
personal assistant. Excellent general! practice 
experience, including tax work. Ideally 
suited to a person wishing to obtain a 
practising certificate and offering long-term 
prospects to the right man. Salary negotiable. 
~ Telephone Mr Cerner or Mr Chilton 


387-1636. 

CHARTERED ACCOUNTANTS in South 
Essex (medium sized) require an unqualified 
senior with good professional experience. 
Applicants must be capable of managing own 
case load direct to a partner. Attractive 
salary will be offered dependent upon 
ability and experience. — Please reply to 
Box CA 4051. 

EGHAM, SURREY. — City firm seeks 
senior/semi-senior. Partly to be involved in 
assisting a substantial client in their offices 
at Egham. Excellent salary, conditions of 
employment and prospects. — Please write 
or telephone M. G. Hart, 41-42 King 
William Street, London EC4R 9ET. 
01-623 6991. 

EXPERIENCED SENIOR not qualified, 
24-35 for Somerset accountants. Able to 
take responsibility for group of clients. — 
Wessex Consultants, 2 Peter Street, Yeovil 
Somerset. Tel. Yeovil 25183. 

HARROW CHARTERED ACCOUNT- 
ANTS require qualified assistant. Varied 
general practice work. Good prospects for 
early partnership. ~ Apply Box HC 4028. 





LIVERPOOL 


Newly and recently qualified chartered 
accountants are required by national 
firm, Excellent opportunities for ex- 
perience in applying modern auditing 
techniques. Comprehensive post-quali- 
fying training courses. Salary £3,000- 
£3,400 per annum depending on age and 
examination record. - Box LN 9919. 





MANCHESTER CHARTERED AC- 
COUNTANTS offer opportunities for 
newly-qualified accorntants for develop- 
ing and expanding their professional 
knowledge. Attendance at selected resi- 
dential training courses in auditing 
problems, including computer applica- 
tions as part of the firm’s national 
training programme. Salary not less 
than £3,000. — Box MC 9897. 





MEDIUM-SIZED FIRM of chartered 
accountants in the London EC! area are 
looking for newly-qualified accountant. 
Must be prepared to use his initiative and 
capabilities. The work is varied and includes 
public companies. — Box MS 4020. 





NORTH WALES COAST 


Chartered Accountants require personal 
assistant to partner. Substantial practice 
with wide, interesting range of work. 
Knowledge of incomplete records and 
aeons required, — Apply Box NW 





PERSONAL TAXATION ASSISTANT re- 
quired by tax department of chartered ac- 
countants. The successful applicant will 
probably have had experience of such work 
with the Inland Revenue or elsewhere and be 
able to take responsibility for an interesting 
and varied portfolio of clients. Benefits 
include three weeks’ minimum holiday and 
pension scheme. — Inquiries to M. Horwood, 
Esq., Messrs Price Bailey & Partners, The 
Guild House, Water Lane, Bishop’s Stortford. 
(Tel: Bishop’s Stortford 56611.) 





PERSONAL TAX 


Certified Accountants, London W1, 
require personal tax assistant, lady or 
gentleman; 1 to 2 years’ experience,’ 
£3,000 p.a. ~ Write fully Box PT 9906. 





SEMI-SENIOR ASSISTANTS 


Required by Certified Accountants, 
London W1; 2-3 years’ experience, com- 
mencing £3,000 p.a. Ability and com- 
mon sense more important than academic 
attainment. 


Write fully Box SS 9907. 







SEMI-SENIOR required by Wembley 
accountants (York House). Interesting work, 
salary according to experience but not less 
than £2,750 p.a. Three weeks’ holiday. 
Luncheon vouchers. — Apply Box SS 4008. 
SENIOR ASSISTANT required by five- 
partner firm of chartered accountants in 
Worthing. Varied work dealing mainly with 
small- and medium-sized businesses. Quali- 
fication not essential. — State experience and 
salary required to Box SA 4076, 

ENIOR AUDIT CLERK required by firm 
of chartered accountants in Hitchin, Herts. 
Preferably qualified but not essential. Must 
have experience in incomplete records. Wide 
range of work. - Apply Box SA 4077. 
SENIOR CLERKS, Walton-on-Thames and 
Woking. — We require two young qualified 
accountants, finalists or possibly experienced 
seniors to take over blocks of small to 
medium clients covering a wide varicty of 
professional work. Our salary scale is linked 
to age, experience and qualifications, with ` 
BUPA, nension scheme, etc. Early promotion 
to junior manager for the right persons. — 
Telephone Mr Tate, 01-546 4441. 

SENIOR required by partner in South East 
London practice. Experience in company 
and partnership audits, incomplete records, 
and all aspects of taxation. Please state age 
and salary required. — Write Box SR 4049, 
SOUTHAMPTON, — Accountant qualified 
or finalist required for small practitioners. — 
Shave, Diaper, 105A East Street, South- 
ampton. 





SOUTHAMPTON 


Seven-partner firm of Chartered Ac- 
countants require a qualified senior to 
join their audit and accountancy depart- 
ment. 


Initially the work will comprise the 
preparation and audit of accounts for 
large and small private companies, either 
as a member of a team, or with direct 
responsibility to a partner. In due course 
there will be opportunities for a wider 
variety of assignments. 


_ Flexible working hours; salary accord- 
ing to age and experience. 


Apply in writing to: 
The Staff Partner 
Woolley & Waldron 
8-10 Portland Terrace 
Southampton SOS STW 





SOUTHEND-ON-SEA chartered account- 
ants seek experienced semi-senior audit 
staff. Substantial practice with interesting 
range of work. Attractive salary offered. — 
Apply to Wilkins, Kennedy & Co, 1 Nelson 
Street, Southend-on-Sea, Essex. 

OUTH-WEST (PENZANCE). — Qualified 
accountants required to take responsibility 
for accountancy and taxation work, in the 
largest of the firm’s three offices, for a wide 
variety of clients. Preferred age 25 to 45 
with recent experience in the profession in 
U.K. Salary and prospects according to 
ability and experience. ~ Please write to 
Whitaker & Redfearn, Chartered Account- 
ants, Alverton Manor, Penzance. 

DEVON chartered accountants 
require C.A. 40+ for branch manager as 
potential partner. Recent rural practice 
essential. — Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Tel. Yeovil 25183. 


KE 
TAX SEMI-SENIOR 


£2,500-£3,500 LONDON EC2 
Use and extend your Tax 
experience in Tax Department 
ei progressive 7-partner firm of 








Many more unadvertised positions. 


Accounting 
\\Opportunities 








WEST END FIRM of chartered ac- 
countants is looking for a senior audit 
assistant (not necessarily qualified). Must 
have initiative and drive besides ex- 
perience. Top salary paid. — Please 
apply Box WE 9901. S 
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TRUST SENIORS 
20 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000-—£6,000. 
01—248 0441 








TAX MANAGER 
£4,500 LONDON EC4 


Your Personal and Company 
Tax experience are sought by 
highly progressive International 
CAs in City. 


Many more unadvertised positions. 


prone | Accounting 
for action 


JE Opportunities 
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ARTICLES VACANT 











SOUTHERN ELECTRICITY 


ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone London: Mark 
Pembroke, F.c.A., 01--236 0011. 


Midlands and West: Carol Kingscot‘ 
021-236 5513. 


ACCOUNTANT 


£3,505 — £4,805 


“The Board wish to appoint a qualified accountant to a new post 





to assist in the preparation of revenue and capital financial forecasts, 
-and in the development and preparation of management accounting 
information and budgetary control. ` 


ACCOUNTANTS office in Harrow has 
vacancies for articled clerks, full/part-time 
audit assistants. — Apply Box AO 3966. 
ARTICLED CLERK required by chartered 
accountants, London Wi Thorough training. 
Personal supervision. Good progressive 
salary. Transfer would be accepted. — Write 
Box AC 4093. 

ARTICLED CLERKS, chartered account- 
ants, NW. London require junior clerks for 
training and advancement. Articles available 
including transfers. Salaries negotiable. — 
Box AC 3996, i ` 
U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks, 
The choice is yours ~ large or medium-sized 
firms throughout London. - Deboo Execu- 
tive. Ring 01-628 2714. 


This position will provide a good opportunity to gain experience 
within a large organisation using the latest techniques, and there 
are good prospects within the Board for career development. 


Applications, on forms obtainable from the Secretary, Southern 
Electricity House, Littlewick Green, Maidenhead SL6 3QB quoting 
HO.383 by not later than October 17th, 1975. 





COMMERCE & INDUSTRY | | 





ABERYSTWYTH — British Leyland motor 
dealer requires a young man to have com- 
plete control of all the accountancy and 
secretarial requirements of the company, 
including the preparation of monthly 
management figures and quarterly accounts. 
The post offers excellent working conditions 
with a young and energetic managing director 
in this attractive university seaside town. 
Salary £4,000 per annum plus motor-car. ~ 
Previous, commercial experience is not 
necessary but please send full details of 
career to date to D. Cook, 54 North Parade, 
Aberystwyth, 

BOOK-KEEPER/ACCOUNTANT for West 
End solicitors, preferably experienced with 
solicitors’ accounts. Some office adminis- 
tration. Salary from £3,000 according to 


a 


experience, ~ Full details Box BA 4023. 





CASHIER/BOOK-KEEPER 


Required by ISLE OF WIGHT SOLICTI- 

" TORS. Previous experience in similan ‘ 
work would be useful. — Apply (in confi- 
dence) in own handwriting, giving full 
details of age, qualifications, previous 
experience and salary required to 
DAMANT & SONS, Solicitors, 67 High 
Street, Cowes, Isle of Wight. Telephone 

‘Cowes 2161. 





CHARTERED ACCOUNTANT or cost 
management accountant, age under 30, re- 
quired by high precision and research 
engineering organization in the Bath area. 
Working knowledge of and an ability to 
speak and understand French would be an 
advantage. ~ Apply in first instance, with Full 
particulars, to Box CA 4052, 





TAXATION 


As part of our expansion we require a 
Taxation Accountant to assist princi- 
pallyin preparing, negotiating and agree- 
ing the taxation of Group Companies in 
the United Kingdom. In addition to these 
duties the successful applicant will be 
involved in advising on financial manage- 
ment and personal taxation. 

Applicants should be under 35 and 
have at least five years’ experience in 
these areas. 

Thestarting salary will be about £4,500 
and there are attractive fringe benefits. 


Applications should be made to: 


Personne! Department 

The Alexander Bowden Group 
107/112 Leadenhall Street 
London EC? 


Tel. 01-283 3444 
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Every year, the Ministry of Defence 
places contracts worth around £1000 
million. Many of them are for 


two successful years as a Senior 
Accountant, during which you can 
acquire substantial business 


advanced and complex equipment, 
and many are non-competitive. 

All are negotiated under the scrutiny 
of the Ministry’s Procurement 
Executive accountants. 


These accountants are notsimply 
producing and presenting facts and 
figures. They are actively involved in 
business decision-making, and carry 
a higher level of personal 
responsibility than the average 
accountantin private practice, since 
the individual contracts under each 
accountants control can run into 
millions of pounds in value. They can 
involve personal negotiation with 
senior managementin major 
Ree Ed Ee shipping, 
electronics. And the accountant’s 
recommendations on pricing, terms, 
and choice of contractor always 
have a significant impact on vital 
national expenditure. 


In career terms these are very much 
development opportunities. After 


experience and formal! training, you 
will be in line for promotion to Chief 
Accountant on a salary up to £7,860. 


To apply you must be a Chartered, 
Certified, Costand Management, or 
Public Finance Accountant, with 
appropriate experience, whois 
ambitious, commercially oriented 
and keen to work hard. 


Appointments—normally as Senior 


Accountant for those aged 27 or over 


-are pensionable and can be 
permanent, for a fixed period, or 
(in appropriate cases) on 
secondmentterms. : 
For further details and an application 
form write to Civil Service 
Commission, Alencon Link, 
Basingstoke, Hants. RG21 1JB, or 
telephone Basingstoke (0256) 68551 
(answering service operates outside 
office hours) or London 01-839 1992 
(24 hour answering service). 

Please quote ref G (9) 590/3 


Ministry of Defence 
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DIVISIONAL ACCOUNTANTS 
KA DA 


Required for Specialist Contracting Com- 
pany in the Forest Hill and Milton Keynes 
areas, 


Reporting to the General Manager, the 
Divisional Accountant will be responsible 
for the entire accountancy/administration 
function for divisions employing 50 with a 
turnover of £4 million. 


Applicants preferably in mid 20s should 
possess a recognised qualification. 


Finalists with relevant experience will be 
considered. 


Write for full details to: 





Taxation Accountant 
Mill Hill, London 


John Laing & Son Limited have an opportunity as a Senior 
Assistant to our Group Taxation Manager in our well- 
established taxation department concerned with determining 
taxation Habilities and providing an advisory service to the 
Group. 

We will be pleased to hear from you if you are a qualified 
accountant or taxation specialist with at least three years’ 
practical experience of United Kingdom and Overseas 
company taxation and wish to be inyolved with management 
in assessing the taxation implications of developments in 
existing and new activities, particularly in overseas countries. 


Please write, giving brief details, for an application form to: 


D. O. Best, Personnel Manager 
Group Personnel Services 
john Laing and Son Limited 
Page Street, Mill Hill, London NW7 2ER 


D. A. Williams, Commercial Manager 


TYLIN C.A.E. LTD 


RALLY WORKS 
WARWICK ROAD 
EALING, LONDON W5 


LAING 











YOUNG CHARTERED 
ACCOUNTANT 


. As part of our expansion we require. a 
young Chartered Accountant to assist 
in evaluating company results and their 
financial management with particular 
emphasis on the Group’s overseas 
interests. In addition to these duties the 
successful applicant will be involved 
in advising on personal financial manage- , 
ment. 

A starting salary of up to £4,500 p.a. 


® 
e Se will be payable with attractive fringe 
, benefits. 
Applications should be made to: 
Personne) Department 
The Alexander Bowden Group 


107/112 Leadenhall Street 
London = 


` 


em T Mervyn Hughes Group. „— | 


59 St. Mary Axe, London, EC3A 8AR 
01 -283 0037 
Management Recruitment Consultants `, (24 hours) 





c. £10,000 -- Car, etc. London 


A major international group with headquarters in the U.K. requires a 
Taxation Manager to deal with and advise on taxation matters on a 


worldwide basis. s 

. This is a new position and the man appointed will be a taxation 
specialist with considerable experience of international tax activities e BOX 
preferably in a large diversified group. He will advise on the formula- e 

` tion, planning, implementation and administration of tax policies. ` = NUMBERS 


He will have the calibre, maturity and confidence needed to command 
respect at all levels and to contribute to the success of the group. - 


‘Membership of the International Fiscal Association and/or the 
Institute of Taxation are the minimum qualifications. Initial salary 
will be negotiable around £10,000 plus car. and excellent fringe 
benefits. Box 


Applications in strict confidence to the Managing Director, L. A. 
Robinson, Ref. 5590C. 


Replies to advertisements 
asing Box Numbers shoald 
be addressed to: 


Gee & Co (Publishers) Ltd 
151 Strand, London ` 
WO2R IJJ à. 
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SOUTHERN: ELECTRICITY 


ACCOUNTANTS 


Salary within the range: £3,505-£4,805 per annum 


Applications are invited for the above posts which are based in 
Bournemouth or Reading. Initially, the successful candidates who 
must reside within reasonable travelling time and distance of their 
base, will assist in audit work and investigations of computer-based 
accounting systems in a number of locations in the Board’s area 
which may involve being away from home for limited periods. The 
work is varied and interesting and provides a good opportunity to 
gain experience in a large organisation. , 


Applicants who are qualified Accountants will be paid a minimum 
salary of £3,505 per annum and excellent prospects are available 
for career advancement. Partly qualified Accountants will be given 
every opportunity to study with the possibility of day/block release 
‘for the final parts of an accountancy qualifications. 


Applications, on forms obtainable from the Secretary, Southern 
Electricity House, Littlewick Green, Maidenhead SL6 3QB (Tel. 
Littlewick Green 2166, Ext. 326) and returned to him quoting 
HO,395 by not later than October 8th, 1975. 


MANACEMENT AUDITOR 


Up to £5,000 


An attractive opportunity for a young qualified 
accountant has arisen at the Head Office in Croydon 
of a Life Assurance Company. 


Reporting-to the Managing Director, the Manage- 
ment Auditor will be responsible for the examination 
of Accountancy and Administrative systems for effi- 
ciency and accuracy. He will report on the systems and 
recommend improvements where necessary. 


The position has arisen due to the promotion of the 
previous Auditor and the successful applicant will 
have the same excellent opportunities for advance- 
ment. It is most likely that this position will prove 
suitable to a young, recently qualified accountant 
who is looking for an opportunity to show his ability 
and make an individual contribution within a com- 
mercial company. 


The comprehensive range of fringe benefits include 
a non-contributory pension and life assurance scheme 
plus, on completion of appropriate service, a house- 
mortgage facility. i 


Applicants can obtain further details about this 
appointment by writing in confidence to D. B. Atkins 
(xef. S.67), giving full career details and stating com- 
` jies to which application may not be forwarded. 


Beckwell 


Staff Search 


{A DIVISION OF BECKWELL MANAGEMENT SEARCH LTD.) 
84-86 BAKER STREET LONDON W1M 1DL. 
01-935 3029 











£3.70 
NWR 3 Wes Holiday 
Bonus (half-month's salary 

ACCOUNTANT 


Required for subsidiary of U.S.A. multinational company. 


Responsible to Manager (Financial) Accounting for completion of monthly ac- 
counts {computer system), including verification of all inputs. Recommending, 


developing and implementing procedures. 


This post would suit a young accountant in 20’s or early 30’s with three or more 


years’ experience and preferably studying for some accounting qualification. 


As this post is considered as a stepping-stone for more responsible positions within 
2-3 years, U.K. nationals or individuals permanently resident in the U.K. will be 


preferred. 
Applicants should apply in writing, enclosing résumé, to: 


Mrs £. F. C. Watt 
Personnel & Office Services Manager 
International General Electric Company of New York Ltd 
296-302 High Holborn, London WC1V 7JH 


WATERFORD REGIONAL 
TECHNICAL COLLEGE 


City of Waterford Vocational Educational Committee 





Applications are Invited from suitably qualified candidates for the following whole-time 
lecturing posts which are subject to the approval of the Department of Education, 


LECTURERS/ASSISTANT LECTURERS 


AT Accountancy — preferably Cast and Management Accountancy. 

A2 Business Scudies and allied subjects. 

Salary from September ist, 1975: 

Lecturer I 

Married Men: £4,380~£6,031 (10 point scale). 

Women and Single Men: £4,243~€5,642 {10 point scale). 

Assistant Lecturer 

Married Men: £3,885-£5,535 (10 point scale), 

Women and Single Men £3,812-£5,192 (10 point scale), 

Children’s allowances are payable where applicable. The number of increments which 
may be awarded for previous suitable experience is n rmally 5. Qualifications and eon- 
ditions of service are in accordance with Memo V7 of che Department of Education. ~- 


Interview and relocation grants will apply in appropriate circumstances. : 


Application forms and further information may be obtained from: 
A Mr G. Collins 
108 The Quay 

Waterford 


National Manpower Service 
The latest aate for receipt of completed application forms is October 20th, 1975. 











OVERSEAS 





BERMUDA 


RECENTLY QUALIFIED 
CHARTERED ACCOUNTANT 


Required for large commercial organisation, with loca] and overseas, 


interests, to join small team management accountants at Head ` 


Office. Organization offers extensive experience in commercial and 
professional accounting. 

Starting salary £6,000 p.a. no Income Tax. 

Company Medical and Health scheme operating, additional 
benefits. Applicants should positively be single or married with no 
children. Passage paid for minimum 3-year contract. 

Apply in writing to: 

` Edmund Gibbons Ltd 
c/o Gibbons Co Ltd 
Empire House 
St Martins-le-Grand 
London ECIA 4BJ 





20 -> THE ACCOUNTANT, September 25th : TAXATION, September 27th, 1975 











Nigeria 


seeks young 
accountants 


Following the enormous 
expansion of the Nigerian economy, 
Z O Ososanya & Co, a leading firm of 
chartered accountants in Nigeria 
and a member of the McLintock 
Main Lafrentz-International 
group, wishes to recruit young 
chartered and certified accountants 
for its offices in Lagos and Ibadan. 
The firm uses advanced auditing 


arrangements can be discussed for 
a contribution to be made towards 
the costs of transfer from the 
United Kingdom. 

A partner from Nigeria will be 
available to interview suitable i 
applicants in London during 
October. If you are interested in 
going -or going back - to Nigeria to 
participate in and take advantage 













techniquesandthereare ` 
opportunities to participate in 
international training 


programmes. Good, competitive 


M C D Roberts 
McLintock Main Lafrentz & Co 


remuneration is offered and 


ofits expansion by working in 


professional and forward-looking 


team, write orif you prefer 
telephone to:- 












OFFICIAL 


APPOINTMENTS 








BRENT 
(London Borough of) 


KILBURN POLYTECHNIC 
Priory Park Road, NW6 


required as soon as possible: 


DEPARTMENT OF BUSINESS 
AND PROFESSIONAL STUDIES 
(Kilburn) 


Lecturer II to teach Accountancy for 

Foundation Course and Professional 
: Section J of the Association of Certified 

Accountants. Applicants should be 

qualified accountants, preferably with 
. teaching and industrial experience, 


Salary scales: Lecture II £3,279-£5,493 
plus London Allowance of £331. 


Application forms and further particu- 
Jars from the Principal, Kilburn Poly- 
technic, Priory Park .Road, Kilburn, 
London NW6 returnable within ten days 
of this advertisement. + 


The Authority has a scheme for assiste 
ance with removal expenses including 
legal fees, etc., travelling and lodging 
allowances. i 


70 Finsbury Pavement 


London EC2A 15X Tel 01-638 6030 


MML 









PARTNERSHIPS AND 
PRACTICES 





ACCOUNTANT, chartered, wishes to pur- 
chase a practice or block of audits within a 
radius of 30 miles from London, North of 
the Thames. Cash available. - Box AC 3952, 
ACCOUNTANTS, North London. Family 
practice, two partners anticipating retirement, 
would like to meet younger Accountant 
possibly with nucleus with view to partner- 
ship and eventuai succession. — Box AN 4026. 





A LONDON FIRM of Accountants 
wish to purchase blocks of fees or prac- 
tices up to £20,000 G.R.F. Merger or 
association also considered. — Box AL 


A CHARTERED ACCOUNTANT (North 
Hants} would welcome an able assistant to 
join him in a rapidly expanding practice. 
Applicants should be experienced in ali types 


of provincial work (some of which is substan- ` 


tial} and should be sufficiently keen to be able 
to accept partnership responsibility within 
two years. — Box AC 3976, 

A YOUNG A.C.A. (25) with three years’ 
post-qualification experience in small practice 
seeks position with firm in Wrexham] 
Chester area with view to eventual partner- 
ship, ~ Box AY 3975, 


BOLTON AREA HEALTH AUTHORITY 
AREA TREASURER’S DEPARTMENT 


INTERNAL 


AUD 


IT 


ASSISTANT 
General Administrative Grade E 
£2,691 to £3,534 per annum 


Applicants should have knowledge of audit procedures, Health Service experience 
preferable though not essential. Candidates should have made progress towards a 
recognised Accountancy qualification. Every assistance will be given to the successful 
applicant to compiete his/her studies and to gain a wide experience in a busy finance 


department. 


The duties of this post consists of the normal range of internal audit duties together 
with such ‘ad hoc’ investigations as may be required. 

The successful applicant will be responsible to the Senior Audit Clerk. 

Application form and job description available from the Area Personnel Officer, 
43 Churchgate, Bolton, Telephone Bolton 28755. Closing date October 4th, 1975. 


Reference number 687 








BLOCK OF FEES FOR SALE plus modern 
well-situated offices, 560 sq. ft, low rental, 
Bromley, Kent. Huge potential with good 
connections, — Box BO 3956. 

BRISTOL. — Two chartered accountants 
seek to acquire small practice or block of 
fees. Would suit overworked or retiring 
practitioner. Any size or number con- 
sidered. ~ Box BT 4078. 


CENTRAL LONDON FIRM wish to pur- 
chase G.R.F. up to £30,000, Cash available 
now. — Please reply Box CL 4065. 


CHARTERED ACCOUNTANTS in South- 
end-on-Sea require young qualified account- 
ant with a view to partnership. Practice with 
two partners in local office. Senior partner 
wishing to retire soon. Stage age, experience 
and salary. ~ Box CA 4094, 

CHARTERED ACCOUNTANTS, NW. 
London, two partners, well-established sub- 
stantial practice wish to purchase another 
practice or would consider junior partners 
with own nucleus. — Box CA 9908, 
CHARTERED ACCOUNTANT (30), with 
expanding practice in NW. Kent would like 
to hear from young chartered accountant 
with own nucleus of fees with a view to 
partnership. Would also consider an as- 
sociation with other firms in similar cir- 
cumstances. ~ Box CA 3928. 


GENERAL 
TAX PARTNER 
DESIGNATE 


| £20,000 is what the man we are looking 


for will be earning within § years of 
joining us to assume tota! responsibility 
for controlling and developing all 
taxation services in this rapidly-expand- 
ing group of accountancy businesses 
widely based West of London. 


Telephone 049-14 2133 any time. 


CROYDON. — Chartered accountants with 
other offices seek introductions to firms in 
Croydon area with a view to amalgamation. 
Would also consider purchase of practices 
on an annuity basis or association with other 
firms who require greater flexibility in staff 
arrangements, etc. — Write Box CC 4029. 
EAST MIDLANDS — E.C.C.A, (32) wishes 
to purchase small practice or block of audits. 
Subcontract or working arrangement con- 
sidered, — Box EM 3953. 

EXPANDING CHARTERED PRACTICE 
require senior assistant with knowledge of 
incomplete records and personal taxation. 
Partnership prospects for suitable applicant. 
Initial salary negotiable at £3,000. 'The loca- 
tion is West Yorkshire. — Box EC 4024, 
F.C.A., West London based, with Manage- 
ment Services practice, is interested in 
developing working associations with other 
firms looking to expand their services. ~ 
Box FC 3973. , 

FOR SALE, general practice grossing over 
£20,000. Central southern coastal town. — 


x FS 4044, 

GRIMSBY, SOUTH HUMBERSIDE. - 
Fees about £6,000 and good rented offices, 
well furnished, Reasonable cash settlement 
price if satisfactory purchaser found quickly. 
— Box GS 4057. 

IPSWICH. — London chartered accountants 
with a number of provincial offices wish to 
merge with chartered accountants in Ipswich] 
Bury St Edmunds area to provide a more 
effective service for their clients in that area. 
Acquisition or association alse considered. — 
Please reply to Box IL 4030, , 
KENT. — Expanding firm seeks practice/ 
block of audits from £5,000 G.R.F. 
og Folkestone areas preferred. ~ Box 


LEICESTER. — Qualified assistant willing to 
accept responsibility, required by old- 
established medium-size firm of chartered 
accountants for wide range of audit and 
accountancy work. Prospects of early 
partnership. ~ Box LO.4053., 
LINCOLNSHIRE firm of chartered account- 
ants invites inquiries from small firms in 
Lincs or Notts, with a view to eventual 
succession, This would suit any principals 
wishing to retire within two years. — Please 
reply to Bax LF 4059, 

LONDON F.C.A. (35), highest references, 
would like to. move to full-time:small practice 
involvement in arrangement with over- 
burdened/retiring practitioner view earliest 
partnership or succession. Block or annuity 
purchase alternatively, and/or new office 
association with like professionals north-west 
or central area preferred. Strictest confidence. 
— Box LF 3986. i 
MANCHESTER CHARTERED AC- 
COUNTANT seeks to acquire personal tax 
cases. Any size or number considered, also 
almost any location. — All replies acknowl- 
edged. — Box MC 3851. i 
NEWCASTLE-UPON-TYNE. - Established 
and growing practice requires industrious and 
enthusiastic qualified accountant as personal 
assistant, capable of demonstrating partner- 
smo potential within two years. — Box N 


3981. : 
NOTTINGHAM firm of chartered account- 
ants wishes to acquire an established practice 
in similar area with G.R.F. less than £30,000. 
We are willing to consider either immediate 
succession or eventual succession where 
retirement is contemplated. — Please write in 
strictest confidence to Box NF 4058, 
PRACTITIONER WITH substantial ex- 
penses unrelieved for tax purposes wishes to 
enter into an arrangement with another to 
secure utilization to their mutual advantage. — 
Box PW 4048. 

SOUTHAMPTON. — Qualified accountant, 
preferably certified, required to take res- 
ponsibility for small branch office in South- 
ampton. Partnership available after pro- 
bationary period. — Applications to 
Commercial Road, Shepton Mallet, 
Somerset, with full history. — Box SQ 4000, 
TORBAY CHARTERED ACCOUNTANTS 
wish to acquire small ‘practices, blocks or 
EES fees in South Devon. — Box TC 





TWO-PARTNER FIRM in north-west 
London wish to acquire a smal! practice 
with good quality clients. Settlement by 
cash or annuity, etc.. or partnership with 
vendor also considered, — Box PF 9898. 





WEST END C.A.s (2 partners) wish 
to acquire practice in London and 
Suburbs, producing G.R.F. circa 
£7,500-£10,000. - Box WE 9912. 





WEST MIDLANDS firm of chartered 
accountants wishes to acquire practice, All 
sizes considered, Cash offers. — Box WM 


4079, 

YOUNG MARRIED A.C.A. reqfiires posi- 
tion with small firm of chartered accountants 
in London area, with a view to partnership. — 
Box YM 40656, 
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YOUNG CA required by expanding 
two-partner) smaliimedium practice 

est Midlands} with a view to eventual 
actnership. Salary circa £4,000. No 
nitial capital will be required. — Box 
YC 9896. 








SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear ander this heading. They witi be 
charged for at the same rates as for 
advertisements appearing under the main 


heading. 





A.C.A. IN PRACTICE hos spare capacity for 
subcontracting work, Specializes in taxation. 
North West London and surrounding 
counties preferred. Prompt collection end 
delivery. Working on premises or those of 
clients also considered. ~ Box AC 4069. 

A.C.A. WITH own practice seeks sub- 
contract work within thirty-mite radius of 
Ilford, Essex. Prompt collection and delivery. 
Terms fully negotiable. — Telephone 01-599 


ACCOUNTANTS, based Essex, with thirty 
years’ expernence in profession, seek sub- 
contract work. Incomplete record or other 
types of work, collection and delivery. Work 
on cilent’s premises possible by one member. 
- Box AB e 

ACCOUNTANT working from offe at 
home in NW. London undertakes all types 
of work especially incomplete records and 
final accounts. ~ Box AW 3977, 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freclances available for 
temporary assignments in all parts of 
the United Kingdom and some countries 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 


6 Clements Road, Ilford, Essex 
01-553 2184/5 





ACCOUNTING SERVICES, Manchester 
area. To trial balance or beyond. VAT and 
P.A.Y.B. returns. - J. E. Burke, ta.a.t, 
Incorporated Administrative Accountant. = 
Telephone 061~748 2491. 

BOLTON CHARTERED ACCOUNTANT 
requires accounting/taxation or manual/ 
computer systems work on a subcontract 
basis from the profession or commerce and 
industry. - Box BC 4027. 





BUSINESS ADMINISTRATIVE 
SERVICES WITH CONFIDENCE 


Preparation of Cash Books, Ledgers and 
Journels. Finat Accounts, Management 
Accounts. VAT. Incomplete Records. 


Work collected and delivered. 


Clark, Longstaffe & Son, 4S Keith 
yey: Southend-on-Sea, Essex. 0702 
43997 and 71 Reed Way, Bishop's 
Cleeve, Gloucestershire. 024-267 ° 4708 
(after 6 p.m.). 





CERTIFIED ACCOUNTANT requires sub- 
contract work, incomplete records, ete. 
Herts/Estex borders. Will collect and 
deliver. - Tel. Ware 67046. 

CERTIFIED ACCOUNTANT secks sub- 
contract work in London area. Work from 
P.A.Y.B. to final accounts and deal with 
taxation. Work will be collected and de- 
lvered. - Box CA 4002. 

CHARTERED ACCOUNTANT in oractice, 
West Midlands area. Available subcontract 
work. Experienced prices control, YAT 
incomplete records, taxation. Will collect and 


‘deliver. — Telephone Wolverhampton 76 2233. 


CHARTERED ACCOUNTANT in practice 
secks subcontract work with collection and 
delivery in London and Surrey. £2°50 per 
hour. - Box CA 4067. 

CHARTERED ACCOUNTANT experienced 
in auditing, taxation and incomplete records 
requires subcontract work in London and 
suburbs. Prompt collection and delivery. — 
Please write Box CA 4033. 


CONSULTATION 


Firms wishing to create or im- 
prove their taxation functions, 
write to Box CF 24156. 





CHARTERED ACCOUNTANT, West 
London, seeks subcontract work. Experi- 
enced all kinds of work. Will collect and 
deliver. ~ Bor CA 400!. 

CHARTERED ACCOUNTANT in practice 
seeks subcontract work in London and 
Surrey. Experienced all types of professional 
work, Will collect and deliver and will also 
be prepared to work in office. - Box CA 3936. 
CHARTERED ACCOUNTANT in recentiy 
established practice requircs subcontract 
work in Sussex, Surrey and London ares. — 
Teicphone Burgess Hill 42664. 

CHESHIRE E.C.A. requires subcontract 
work in and around Cheshire and South 
Lancashire. All types of professional work 
undertaken. ~ Please phone Macclesfield 
32077 (STD Code) 0625. 





CORPORATE TAX ADVISORY SER. 
VICE with international background 
will undertake specialised U.K. and 
overseas problems of practitioners, ~ 
OCTAS, Colechurch House, 1 London 
Bridge Walk, London SE? 2S5. Tel. 
01-407 9711, 





UT THE COST of your clients’ book- 
ceping work ond get monthly trading, profit 
and loss accounts Included. - Ask us for a 
quate. Telephone 01-960 0898 (daytime), 
O1-882 2282 (evenings). 
EXPERIENCED SENTOR available to 
work at home. Incomplete records up to 
final accounts stage. - Ring 602-0368. 
EXPERIENCED SUBCONTRACTOR in 
Pinner area required. ~ Phone Northwood 
(6$) 27555. 
F.C.A. -~ Over twenty years qualified, seeks 
subcontract work, London area. One-third 
fee. — Telephone 01-368 0756. 
RCA (56), wide experience, large company, 
audits, to [incomplete records, fair tax, 
available October Ist, 1975 to November 28th, 
1973 (or shorter), £300 per month. ~ Box 
FC 4028, 
FREELANCE ACCOUNTANT requires 
subcontract work, especially incomplete 
records, in north or north-west London. 
pone. gollertion and delivery. — Apply Box 


A 4034, 

KINGSTON (SURREY) ACCOUNTANT 
requires subcontract work, incomplete 
records, compony accounts, taxation. 
Collection and delivery. Confidential, eficient 
and reliable service. Rate £2°80 per hour. — 
Piease ring 01-397 7477. 

MANCHESTER CHARTERED AC- 
COUNTANT requires subcontract work: 
accountancy, smail audits and personal and 
corporation tax: own car; can collect and 
deliver, - Please telephone 061-973 0685. 
OVERSEAS MEMBER English institute, 
temporarily resident U.K. (near Canterbury, 
Kent) for children’s education, desires su 
contract work from London or South- 
eastern practitioner. Will collect. ~ Please 
write Box OM 4030. , 
SOUTHERN COUNTIES Book-keeping 
Services offer a complete accountancy service 
for small businesses including preparation 
of management accounts. - 67a High Street. 
SE Surrey SM1 IDT. Phono 01-643 


SUBCONTRACT WORK required by ex- 
perienced F.C.A. Complete and incomplete 
records. Work promptly executed. - Box SC 


4012. 

TAX SENIOR (A.T.LI.), Dundee area, seeks 
subcontract work. Expericnced all aspects 
of personal, trust and company tax, including 
canital gains tax. - Box TS 3939, 

YOUNG QUALIFIED A.C.C.A. and finalist 
LCNMA and A.T.LE seeks subcontract 
work in London arca, Prompt collection and 
delivery. Terms reasonable. =- Write to 
9 Dalyell Road, Stockwell, London SW9. 


WE ARE A well-established wages and 
salaries accounting service supplying A 
complete service, P45s, cete., and we are 
now in a position to accommodate a 
few more clients. ~ Please contact 
VIC RICHARDS 01-806 4996. 





SUBCONTRACT 
WORK—OVERSEAS 





CHARTERED FIRM/TAX PLANNING, 
company registrations and management 
work accepted under the laws of the U.K., 
Channel islands and the Isic of Man. ~ Box 
CF 6922. 





aed 





SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive, - We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by our 
consultants. Lowest competitive rates. — Call 
Mr C. E Barden Jones at 01-628 2714, 

A BANGLADESHI LC.A.E.W. P.E. I 
FINALIST with over four ‘years’ audit, 
accountancy and taxation experience, seeks 
position in chartered accountants’ firm. 
Available immediately. ~ Box AB 4083. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, P.c.a. 
Lowest competitive rates and fair trial 
period. -~ Pembroke & Pembroke, 01-236 
001i (London) or 621-236 4356 Gir- 
mingham). 

ABLE AND HONEST chartered accountant 
oged 30, with professional background, secks 
challenging position preferably in the pro- 
fession and the north-west. Salary at least 
£4,000. - Box AA 4036. 





ACCOUNTANCY ASSISTANCE 


Available immediately. Lert the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects. ete. 

ualified, competent personne) avail- 
able. Lowest competitive rates, - Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Lid, 118 New Bond 
Street, London wi. 





AMICABLE DISPOSAL of own practice 
leads this FC A with eight years as a partner 
in London and provincial practices to seek a 
challenging and rewarding position in com- 
merce or the profession, at home or abroad. — 
Please write to Box AD 4070. 

AN ENGLISH BACHELOR, over twenty 
years in the profession, wishes to leave Lon- 
don for the country, within, say, the next 
six months. Housing advice welcomed. — Box 
AE 4071. 

EXPERIENCED SENTOR secks a position 
requiring the preparation of accounts from 
incomplete records and audits of small 
companies. Able to take accounts to final 
stage without supervision. Salary negotiable 
around £3,300 per annum. Available at short 
notice. - Please reply to Box ES 4082. 
LCA.EAW. FINALIST, medium size audit 
and incomplete records experience, articles 
completed teeks position in a firm as an sudit 
clerk. - Please write Box AC 3992. 
LCAEW PE H FINALIST with seven 
years’ Qgudit, accountancy and taxation 
experience, seeks position in profession. 
Available immediately. — Please reply to Box 


IP 4046, 

MANCHESTER/STOCKPORT AREA. - 
Experienced accountant seeks a part-time 
position to prepare accounts from complete 
oo records. VAT, cte. - Box MS 


PART TI FINALIST, eight years’ ex- 
perience in profession, seeks position as 
audit assistant. Available immediately. — 
Please write S. Shah, 20 Bedford Road, 
Harrow. Middjesex HAT 4LZ. 

PART lf FINALIST, 12 years’ experience 
in profession. secks position as audit or tax 
assistant, Available immediately, - Please 
write to Box PT 4084., 

SENIOR experienced in all aspects of taxa- 
tion, incomplete records and small company 
audits secks suitable position in London 
area. Excellent experience in dealing with 
clients/Revenue correspondence. Salary re- 
quired £3,300 plus p.a. ~ Reply Box SE 4085. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 


6 CLEMENTS ROAD 
ILFORD, ESSEX 


Telephone 01-553 2184/5 


Applications from 
Freelances also invited 





YOUNG QUALIFIED A.C.C.A. and finalis 
L.C.M.A, aad A.T.LL seeks permanent posi 
tion in profession or commerce. Age: 24 
experience three years. - Write to: 9 Dalye: 
Road, Stockwell, London SW9. 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice, 





A.C.C.A, STUDENT (25), B.Com., finalis 
seeks a position as a certified articled cler 
with a firm of accountants. — Please write t 


ears’ banking experience seeks artickeshi 
in accounting firm. - Box AC 4003, 

AN AMBITIOUS and hard-working U.K 
graduate, exempted by the LCA, in Englan 
and Wales from attending the fuite 
foundation course, seeks immediately | 
enter into & training contract for three years, 
Box AA 4086, : 
AN HONOURS GRADUATE, | finishe 
foundation course, May 1975, having son 
months‘ experience, secks transfer, Principal 
permission granted. ~ Please contac 
Jamshed, 3 White Hart Lane, Londe 
N22 SSL. 

A PR U FINALIST geeks transfer « 
articles, principal's consent obtained. Al 
round experience. - Please write M. D 
18 Vactry Road, London N15. 
APPEARED in the last intermediate exam 
nation in September, seeks transfer of aztiek 
in and around London area with two year 
experience. — Please write to Box AJ 4074. 
A YOUNG PAKISTANT, age 22, has rasse 
Foundation exam, seeks articles with fin 
of chartered accountants. = Conta 
Mahmood, 38 Ingersoll Road, London WI. 
CERTIFIED ARTICLES required by soun 
Tanzanian Asian with two i 
experience. - Please write Box CA 3970. | 
CEYLONESE (21), LCM.A. Finali: 
(November 1975). Three years’ experienc 
in indusiry seeks post of articled/audit cler 
in professional firm. Salary immaterial. 
ADD y ees CT 4004. 
CHARTERED STUDENT (23), two year: 
experience in the profession, seeks transf 
of articles to a medium-sized London-base 
firm, with public company clients. Principal 
consent obtained. ~ Box 4088. 
M.Sc, IN ACCOUNTING having five year: 
experience with supervisory position, Sech 
articles in chartered accountant firm 
immediate start. — Please contact M. Scfida: 
25 iriaren Sauare, London WCI. 
PE II PUNALIST, with first attempt passe 
secks transfer of articles for wider auditir 
experience, In and around London. Has 
principal's consent with good references. 
Reply Box PF 4038. ; 
REGISTERED STUDENT (32), Tanzania: 
four years’ accountant, East African exper 
ence, seeks articles with certified accountant 
Available immediately. ~ M. Ebrahim, 9 
Veronica Road, London SWI7. 
SEEKING TRANSFER of training contrac 
two years’ varied practical experienc 
Principal's consent obtained. Examinee ¢ 
last intermediate examination of Septem 
1975. - Please write to Bos ST 4061. 
SEEKING TRANSFER of training contrac 
one year's varied practical experience. Ca 
start immediately. - Box 3954, . 

UD » having ten years’ experienc 

with chartered accountants, seeking to tran; 
fer training. Contract for a period of mor 
than three years. - Box SH 403). 
TANZANIAN ASIAN graduate girl require 
articles of A.C.C.A, - Box TA 3963, 
TRANSFER OF ARTICLES. - Pahkistar 
economics graduate with foundation cours 
26 months’ experience, requires transfer ¢ 
articies in London. Principals conser 
obtained. - Please write to Box TO R 
TRANSFER OF ARTICLES wanted i 
Central London. Three years’ experience i 
incomplete records. Principal's permissio 
obtained. ~ Box TO 4079, 


DO YOU 

HAVE DIFFICULTY 

IN WORDING 

YOUR 

ADVERTISEMENT? 
If so, may we help? 
Ring 01-836 0832 

Extension 30 








` SERVICES i 





ACCOMMODATION ADDRESS facilities 
or small furnished office suites, with all 
services Sa ia phones, etc.) provided. 
Near St Pauls, London EC4. — Univere 
Office Accommodation Co Ltd, 01-623 2844, 
CLIENTS’ STATUTORY RECORDS, let 
us keep these for you. Fast, efficient country- 
wide service. — Roberts Registration Ser- 
vices Limited, 13b Grove re South, 
Southsea, Hants. 0705 815124 
PROFESSIONAL INDEMNITY INSUR- 
AN You have everything to gain and 
nothing to lose by contacting the specialists 
for a quotation. ~ Elis & Co (Insurance 
Brokers) Lid, 119 Hall Lane, Bradford. 
Sa 31405. File for future references! 





COMPANY 
FORMATIONS 





BUY BRITISH 


Ready-made Companies 
Company Formations 
| BRITISH COMPANY REGISTRATION 
GENTS LTD 


Se Featherstone Street 
London EC1 


01-251 0344 





| COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


4 + for + 
immediate attention 
write or phone 


THE LONDON LAW | 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y On 


| 01-353 9471 (6 lines) 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO, 
Ready Made £65 

Special Formations £60 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC. 
42, Arran Road, London SEG 
Tel: 01-698 9983 







M. R. 






READY-MADE COMPANIES AND SPECIAL FORMATIONG 


£77, INCLUDING VAT, Fees, Books, Share Certificates, Seal. A quick, 
Seier and personal service for those who expect something 8 little better. 
GHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
z ECAY OHE. Tel. 01-353 1441 





LIMITED COMPANIES. 


NEW FORMATIONS 


——OR 


READY-MADE COMPANIES 
FOR ALL TRADES £75 
Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY. 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2A 4BA 


(Phone 01-253 3551/2) ` 








A BACKED SERVICE, — Limited companies 
foes or ready-made. — Clifton Secretarial 
49 Green Lanes, London N16 
ECH, 3387). 
COMPANY SEARCHES and registrations. 
Full search £150, Prompt and thorough. 
New companies formed £72. - Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 IHY, 01~346 8943 (any time). 
READY-MADE COMPANIES available 
now. Also formations, etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
E 01-363 4382 and 7387 (ACRA 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361 /9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London ECH 































Please mention this 
Supplement when 
answering 

Advertisements 
















THE FULL-SERVICE COMPANY 









HART-CO, 
LIMITED. 


SPECIALISED SERVICES FOR ACCOUNTANTS 


@ Company Registrations @ Agency Services 
@ Ready-made Companies @ Common Market 
@ Company Searches 

@ Company Reconstructions 

@ Liquidations and Insolvancies 


COITY ROADI 22-24 COWPER ST. LONDON EC2A 4AP 


AND SOLICITORS 







Consultancy 







01-253 4108 | 
TELEX 25804 REDIMADE LDN. 









MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE, — 100 per cent loans to qualified 
ear te up to £18,000. High advances 

£50,000. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill 
London N10 (TUDor 9595). 


MORTGAGES 
UP TO 100% 


ALSO 
COMMERCIAL FINANCE 
FOR DEVELOPMENTS IN 

U.K. AND ABROAD 
Alexander Carter & Co Ltd 
Incorporated Insurance Brokers 
1-3 Cheam Road, Ewell 
Epsom, Surrey 
01-394 0995 


ROWE CHARLES & CO LTD 
Incorporated Mortgage and Finance 
rokers, 
- , Mortgages, topping-up, remortgages, 
commercial finance, etc. 
Special facilities for professionals. 
YORK HOUSE, WEMBLEY, MIDDX 


Tel. 01-903 5455/8 
(24-hour answering service) 
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190 PER CENT MORTGAGES available 
up to £15,000 for house purchase 90 percent ' 
up to £20,000, Re-mortgage and investment 
property mortgages also available, — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 





OFFICE MACHINERY 
AND EQUIPMENT 


DICTATION MACHINES. — Reconditioned 
and guaranteed. S.A.E. for details. — Elec- 
tronics International, 19 Finchley Way, 
London N3. Tel. 01-346 2242. 
RUBBER STAMPS — NORMAL SERVICE 
THREE DAYS. —- Signature stamps and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
H Greenhalgh, Universal 





Buildings, Garnet Street, Stockport SKI 
3AR. Tel. 061-480 3826. 


we make 


nameplates 
in 7 days! = 


a sae, a 


plied quickly 
AUSTIN N LUCE a Harrow lge? 
CG Geer 24326 (ask for 








MISCELLANEOUS 





FACSIMILE TAXATION FORMS 


and 
COMPANY FORMS 
at Competitive Prices 
SHARPTHORNE PRESS LTD 
149 Stafford Road, ue ae Surrey 
Tel. 01-647 9510 








BUSINESSES 


COMPANY FOR SALE. - Paid-up share 
capital £10,000. Puana, property and 
travel business, tax losses £2,800., Price ei, 
~ Write Hallbrook Investments Ltd, 15 Meer 
Street, Stratford-upon-Avon. 

XPANDING PROPERTY GROUP seeks 
to acquire residentialfeommercial develop- 
ment companies with jand bank and loss 
situations between £100,000-£250,000, Cash 
purchase or funding and participation, -~ 
Send details tô oe EP 4091, 

LIMITED COMPANIES, not yet traded, 
annual returns De up to May 1975. £300 
ee each. — Telephone Jackson, 01-458 





D 


BUSINESS PREMISES 








self-contained! Ge sq. ft. ~ three rooms. ~ 


north-west London. — 1,750sq. ft. Long lease, 
private parking. Adjacent underground, — OI 
486 4649, 





BUSINESS 
OPPORTUNITIES 





company to solve a built-in capital gains tax 
problem. — Write Box CL 4043 for details. 





PERSONAL d 


ACCOUNTS SUPERBLY TYPED at low 
. Return service for urgent work. 

Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147, 








STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks cop lag a in Britain 
consult John Tarryer & Co, F.S. 
GEAR Road, East Molesey, "Surrey (01-979 


+ 





A 
mS 





FOR SALE 


BRITISH TAX REVIEW, 1956 to 1973 (3 
copies missing, 1956 bound), £45, — Librarian, 
01-636 9733. 

BURROUGHS L84909 with cassette for sale. 
— Simdell Ltd. Tei. Coventry $1865, 








STOCK VALUERS 








JOHN CHURCHILL & CO 
Stocktakers @ Valuers 


An unsurpassed service to industry and distributors, Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 


Kingdom coverage. 


56 HAYES STREET, BROMLEY, KENT BR2 7NX S 
Telephone Number — 01-462 6237/8,9 
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21 Ansdell Street 
London W38 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


OVERSEAS in PUBLIC PRACTICE ` 


Our informal consultancy technique leaves the first and last choice to you. You 
decide, from information we will supply about clients and overseas locations, where 
you want to go, for how Fong, and when. 


We abhor rushing and pushing. We know from many years of experience that 
completing arrangements for overseas tours usually takes time, to be right for the 
candidate (and perhaps his financee or wife). 


We act for all the major.international firms of chartered accountants, hold their 
respective application forms on file for your completion, and in many cases brochures 
describing the individual firm. i 


S $ 
$ 

a 

d 


sticking to the facts with 
George, Orridge 


m= Accurate, Independent figures give a J 
| complete and exact account of stock | 
i levels and their worth — 


Consult the experts — 





Two- or three-year tours are currently available to recently qualified Chartered 
or Certified Accountants in Public Practice, in the following areas: 
EISE, CHANNEL ISLES. 
EUROPE, (France, Belgium, Holland, Italy, Iberia, Scandinavia, Greece.) 
MIDDLE EAST, (Iran, Kuwait, Saudi Arabia.) 
FAR EAST. (Hong Kong, Singapore, Bangkok.) 
AUSTRALIA & NEW ZEALAND, 
SOUTH AFRICA. (Cape Town, Windhoek, Durban, Johannesburg.) 
SOUTH AMERICA, (Brazil, Peru, Chile, Argentina.) 
CARIBBEAN. (Bermuda, Bahamas, Jamaica.) 
AFRICA. (Nigeria, Kenya, Liberia, Ghana, Zambia.) 


= George, Orridge & Co. $ 
incorporated Valuers | 
ESTABLISHED 1846 


E. G. Russell, F.S.V.A., R. D. Hume, F.S.V.A. ` i 





TELEPHONE (REVERSING CHARGES OUTSIDE GLA) OR WRITE FOR FURTHER 
PARTICULARS. 


INTERVIEWS OUT OF OFFICE HOURS BY APPOINTMENT. 
EVENING AND WEEK-ENDS TELEPHONE (01) 722 4551. 


ES 


Regent House, 296-241 Regent St, London WIR8SU. Tol 01-494 1294/6 BAN 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS @ 
38 Cannon Street, Birmingham B2 5E2, Tal 021-843 8547 
11 Old Hall Streat, Liverpoo! 3L3 SHT, Tal 051-288 7523 
f 65 Bath Street, Glasgow G2 ZBX. Tol 041-332 7877 
K 617 Christchurch Rd, Boscombs, Bournamouth BH1 4AQ. Tal 0202 36832 


d H 
SE ef a oe) 





GDC - KENSINGTON - 01-9379521 





Sorry MrJones, but == ACCOUNTING STAFF i 
youre notquite..” i PROBLEMSSOLVED | 


| Staff shortage — End of year — IlIness — 
| Peak work load — Changes in systems 








it’s the same old story — 

Mr jones felt that the 
time was right for a move to 
further his career so he started 
looking through magazines and 


. newspapers, He was delighted 


H 


en SO many firms advertising 
and ail looking for someona 
with exactly his qualifications 


SORRY MR_ JONES, 
SORRY MR JONES.... 

He could have avoided alf 
that by simply phoning us and 
coming slong to mieet us. Wa 
would have found out exactly 
what he could do and what he 
wanted and then put him in 
contact with clients who really 


Be wise- consider temporary help 
ROUTINE BOOK-KEEPING- AUDIT- TAXATION- 





and experience ~ or so i were locking for his talents. 
er booked b jaten: L atents be mother Mr Jones CREDIT CONTROL -CONSULTANCY 
holiday and then it started, ..+ do it the easy way. S ? e 
ee the” ags ) In fact, any kind of-assignment for both 
pers aa JONES, Bu experienced and qualified Accountants 
« | Best for Permanent or : 
a Temporary Posts l i 
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JS ELDON CHAMBERS 
30 FLEET STREET 
LONDON ECAY 14A 


353-9183 
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UK or Overseas 


Ring for fast services: l . 
ACCOUNTANCY TASK FORCE LTD 

' 01-353 8291 for general enquiries P 

15 New Bridge Street, London ECAV 6HN P 

NEAR BLACKFRIARS STATION i: 
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NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 


PERSONAL TAX LADIES £3,000-£5,500 
Rather than list individual vacancies we find it more’ 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange -interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service. 
PERSONAL TAX SENIORS £4,500 
International firms, Medium-sized firms City and West 
nd. U.K, and overseas cases to progress to company tax. 
PERSONAL TAX SENIORS £3,000-£5,500 
As the leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
the leading practices, and have most Gf not all) of the 
tax vacancies in the profession. 
PERSONAL TAX JUNIORS to £4,500 
International firm requires ex-Revenue or limited pro- 
fessional experience. 


TEMPORARY TAX to £3 pb, 
“PERSONAL TAX - 
FENCHURCH STREET £3,000-£5,000 


Several vacancies with leading firms, close to Fenchurch 


Street Station, at all levels of seniority. 
PERSONAL TAX JUNIORS £2,500-£4,000 
Vacancies range from trainee junior level to own small > 


allocation, City and West End. A.T.LI. trainees 
encouraged. 
TRUST AND PERSONAL TAX £3,500--£6,000 


Twenty vacancies in all areas. City and West End. 
PERSONAL TAX - EUSTON £3,750-£4,500 
Leading tax department seeks personal tax senior 
opportunities for company tax. 


` PERSONAL TAX MANAGERS 


£6,000+ 
To take charge of department in a well-established City 
firm with a very varied practice. Good technical adility and 
supervisory experience important. Similar vacancies with 
other firms, both West End and City. 
PERSONAL TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning, A.C.A, and/or 
A.T.LL National Practice. 
£4,500 to £5,500 


Assistant Consultant — National Practice. 


COMPANY TAX 


NEWLY QUALIFIED TO SPECIALISE 
£4,000-£4,250 p.a. plus O/T 
Leading International firms urgently seek -recently 
qualifieds to specialise in company or personal taxation 
or both, Previous experience not required. 
COMPANY TAX . £4,000-£10,000 
There have never been so many vacancies for company tax 
specialists, ranging from A.C.A./A.T.LI. student level to 
Senior Consultant level with international practices. 
Senior Manager at £9,000 pat with international 
practice in London, Also 5 consultancy vacancies with 
leading firms. £6,000+ for A.T.LL/A.C.A. with 3 
years’ tax experience. Also P.A. to tax partner and 15 
vacancies at company tax senior level to £5,750 p.a. 
3 vacancies to manage company tax departments. 
TAX PARTNER-DESIGNATE £6,500--£8,000 
Initially to manage tax department. Another vacancy at 
the same salary in Tax Research, 
INTERNATIONAL TAX c. £7,608+ 
Leading tax consultancy seeks A.C.A, experienced in U.K. 
company tax. with or without international tax experience 
to specialise almost entirely in international tax. No 
computation work. Tel. John Walker, B.A., A.C.A., in 
confidence, 
TAXATION AND FINANCIAL PLANNING 
£6,000-£10,000 





PROVINCIAL 
TAX VACANCIES 


NORTH EAST £3,500-£4,000 
International firm requires personal tax superviser, must 
have good experience. 
DARLINGTON £4,000-£5,000 
Manager required by office of international firm. Personal 
and Corporate tax. Wide range of work. 
BRIGHTON £3,500 
Taxation Senior. Excellent opportunity in expanding 
taxation department of international firm with recently 
established financial planning department. Yonng man 
with sound knowledge of personal and company tax to be 
mainly responsible for company tax. Excellent prospects. 
HESTER £3,500-£3,750 
Tax Assistant required by International firm. Suit 
qualified C.A. already specialising or wishing to specialise 
in Taxation. Company and Personal Tax and financial 
planning experience offered. Two other corporate 
vacancies at the same level available. 
BRISTOL c. £4,000 


International firm requires corporate tax senior, Must 
have good all-round tax experience. 
GHAM £3,500-~£4,000 


Company Tax Senior required. Must have good all- 
round tax experience or newly qualified to specialise in 
eee: tax. Also Personal Tax Senior vacancy at 
Cc. $ ei 


Hundreds more vacancies nation-wide, Some other 
locations listed below: 


NOTTINGHAM, PLYMOUTH, PORTSMOUTH, 
Sena SOUTHAMPTON, WINCHESTER, 





EUROPE , 


THE WORLD to £10,006 
As the established leaders in placing people overseas 


- we try to advertise a comprehensive guide to current 


overseas vacancies. Please contact us to inquire about 
locations not mentioned below. 


EUROPE ` £5,000-£7,0008 
Openings in Paris and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speakers in 
Lisbon, for qualified accountants seeking to broaden 
their experience. 


SPAIN AND PORTUGAL . £5,000-£6,000 
Qualified staff needed to work in Lisbon. Madrid and 
Barcelona. Knowledge of languages useful but not 
essential. Appointments carry usual large International 
Firm benefits. 


ITALY AND HOLLAND £5,000+- 


Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work. 


WE ACT FOR ALL THE INTERNATIONAL FIRMS 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA £5,000-+- 
Valuable post-qualification experiznce with leading 
firms in Durban, Cape Town or Johannesburg. Sampie 
one of the best climates in the world and earn (and save) 
a first-class salary at the same time. International firms 
and local firms recruiting. 

£4,700-27,000+- 


Kenya, Tanzania, Malawi and -Zambia are just four 
East African countries offering newly and recently quali- 
fied A.C.A.s the chance of a lifetime to broaden their 
experience. Free accommodation, 25% terminal bonus 
and pext Christmas on Mombasa beach are some of the 
enefits. 
WEST AFRICA £5,000-£6,000 
Vacancies in Sierra Leone, £5,000-+- free accommodation 
+terminal bonus. Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulaticn potential. 
AUSTRALIA, NEW ZEALAND £5,000+- 
Join the kangaroos and kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
A.C.A.8. Salary by negotiation dependent on experience. 


THE AMERICAS 


CANADA $15,000-$20,000 
Gain post-qualification experience in Canada with the 
world’s top firms. Opportunities unlimited for progressiva 
career accountants. International firms and local firms 
recruiting through Hewitson-Waiker, for 1975 


BAHAMAS $15,800-$20,000 
Bronze yourself and broaden your experience in either 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A.: Usual International Firm 
benefits — including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands. 


JAMAICA £5,500+ 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas experience 
wali ens the international firm benefits being 
omerecd. 


SOUTH AMERICA £6,000-£7,500 
Ten vacancies, Brazil, Peru, Chile and Argentina. 





-APPOINTMENTS) 


WE ACT FOR ALMOST EVERY FIRM IN THE U.K, - LARGE, MEDIUM-SIZED AND SMALL 


NEWLY QUALIFIED to £4,500 
We act for all of the ‘top 50’. Specialise in Audit, Tax, 
Insolvency or Management Consultancy. 


P.E. If FINALISTS to £3,750 
Medium-sized and International firms. Study leave and 
help with course. 


AUDIT MANAGERS £4,800--£6,566 
Practices vary from 3 partners to 18 partners. 


S In the first instance, telephone or write to: John Walker, B.A., A.C.A. 


HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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Reorganization of Grimshawe 


Holdings 


UNDER the chairmanship of Mr Thomas 
Kenny, FCA, the resuscitation of 
Grimshawe Holdings, the Leeds-based 
banking and industrial group originally 
built up by Mr Peter Grimshawe, Fca, 
continues. From the 1975 report and 
accounts the summary of the profit and 
loss account and the pro forma unaudited 
consolidated balance sheet are provided 
in this column. 

The pro forma account reflects the 
sale of the industrial division’s mer- 
chanting outlets, excluding the Scottish 
retail section. The statutory consolidated 
balance sheet shows net assets employed 
of £646,140. l 

Auditors Robson Rhodes comment 
that, included in the group current assets, 
are properties held for development and 
resale valued at’ £345,889, loans to 
clients valued at £199,575, and invest- 
ments valued at £303,236 stated at their 
estimated net realizable values. While 
the auditors accept that the directors 
believe their estimates to be reasonable, 
they state: "We are unable to satisfy 
ourselves in the present market con- 


- ditions that these assets are stated at 


current realizable values and accordingly 
that the group loss for the year is neither 
understated nor overstated.’ 


Financial support 


Robson Rhodes also make the point 
that the accounts have been prepared on 
a going concern basis ‘on the footing 
of the continuance of the financial 
support as‘ referred to in the chairman’s 
review. Mr Kenny states: ‘We owe a 
lot of money to the Midland Bank. The 
indebtedness will soon be much reduced 
but there is a long way to go yet. I 
acknowledge the support, encouragement 
and guidance the bank has given us 
from their Leeds office. We look forward 
to the continuance of the financial sup- 
port we have received in the past year 
and it is therefore appropriate that the 
audited accounts should again be pre- 
pared on a going concern basis.’ 

On the properties for development and 
resale, Mr Kenny states that there are 
two properties — one at Sheffield and the 
other at Elland, near Leeds. The Sheffield 
development is completed, with one of 
three units let subject to contract and the 
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Kenny, FCA 


Mr Thomas 


other two on offer. When all are let 
there is a legal commitment to sell at a 
pre-determined price which will approxi- 
mate to and may exceed the book value. 
The Elland site is under offer and con- 
tracts are being. negotiated. 

The bulk of the loans to clients con- 
cerns loans to what Mr Kenny called 
‘quasi inter-related companies’ when he 
first came on the Grimshawe scene. 
He now says: ‘We have taken what 
security we can which is hitched to the 
realization of properties’ and ‘included 
amongst the debts at nil value is the 
money due from Peter Grimshawe.’ 

Mr Kenny recalls that at the last 





annual meeting some shareholders in- 
vited the directors to take action to 
recover the £107,009 ‘lent’? to Mr 
Grimshawe. Following the meeting, Mr 
Grimshawe instituted proceedings for 
damages against the company for breach 
of his service contract. 

The claim, which the company totally 
rejects, has not yet come before the 
Court. The company sought and obtained 
in the High Court summary judgment 
for damages in respect of the loan to 
Mr Grimshawe. He has appealed and 
his appeal is due to be heard in October. 

Mr Kenny tells shareholders: “We 
shall take all necessary steps to recover 
what we can. The measure of the re- 
covery is a question of Mr Grimshawe’s 
competence to pay.’ 


interest costs 


The most potent point from the profit 
and loss account summary is that interest 
costs absorbed all the group’s earnings, 
and that clearly influenced the decision 
to sell the merchanting and retail outlets 
to reduce borrowings. Investment and 
loan losses of £41,000 have been largely 
reversed by transactions during the 
current financial year and the main 
element in the 1974-75 loss concerried a 
profit warranty made some time ago by 
the Grimshawe group as a minority 
shareholder. 

Management costs have been strongly 
reduced, but the extensive economies 
only came into operation halfway through 
the year. Mr Kenny reports that ‘the 





Profit and Loss Account Summary 


Industrial Division 
Sales 


Pre-interest profit 


Profit on sale of 3G merchanting business less reorganisation costs 


industrial Division contribution 
Banking Division 


Realised and unrealised losses on investments and debts less income 41,000 


Management costs 
Unrealised loss on Euro Currency loan 


Loss of Banking Division 


Group pre-interest profit 
Interest costs 


Loss 


Year to 
April 1975 April 1974 ` 
f £ 
9,091,000 8,423,000 
287,000 155,000 
106,000 (37,000) 
393,000 418,000 
1,597,000 
137,000 249,000 
40,000 100,000 
218,000 1,946,000 
175,000 (1,828,000) 
380,000 374,000 


£205,000 £2,202,000 





lease of the most luxurious offices in 
Leeds was sold at a profit, blue carpets 
and rosewood panelling included’. The 
plush offices, incidentally, are now oc- 
cupied by VAT staff. 

Mr Kenny makes no forecasts but says 
‘we are making progress albeit less 
quickly that I had hoped but it’ takes 
time to put an ailing company to rights’. 
Meanwhile the aim is to enlarge manu- 
facturing interests in enterprises allied to 
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present activities and possibly to ‘go 
outside these parameters if the indicators 
are particularly attractive’. 


Cards and Property 


INCREASED postal charges will provide a 
severe test for the Christmas card market 
this year. The view is put, in the report 
of Wilson Bros the greetings card, 
property and investment group, of 


GRIMSHAWE HOLDINGS LIMITED AND SUBSIDIARIES 
Pro-Forma Unaudited Consolidated Balance Sheet 26 April, 1975 





Audited Unaudited 
Total Total 
£ £ 
EMPLOYMENT OF CAPITAL 
1,838,461 FIXED ASSETS 1,606,604 
35,294 SUBSIDIARY NOT CONSOLIDATED .. 35,294 
CURRENT ASSETS 
345,889 Properties held for development and resale 345,889 
199,575 Loans to clients.. Se , 199,575 
303,236 Investments 303,236 
1,533,403 Stocks .. 554,665 
1,668,501 Debtors 965,910 
24,055 Bank and cash balances. 227,410 
4,074,659 2,596,685 
———-— Deduct: en 
CURRENT LIABILITIES 
2,219,403 Creditors s 1,297,401 
267.175 Current taxation 320,800 
679.774 Euro-currency loan 679,774 
441,365 Mortgage loans on development properties 441,365 
1,313,085 Bank overdrafts (secured) ds 906,728 
281.472 Short term loans (secured) —— 
5,302,274 3,646,068 
(1,227,615) NET CURRENT LIABILITIES -.» (1,049,383) 
£646,140 £592,515 
FINANCED BY: 
1,974,127 SHARE CAPITAL 1,974,127 
351,225 SHARE PREMIUM 351,225 
(350,340) RESERVES (350,340) 
1,975,012 1,975,012 
Deduct: 
(1,577,668) GOODWILL ON CONSOLIDATION .. (1,577,668) 
397,344 SHAREHOLDERS’ FUNDS 397,344 
6,053 MINORITY INTERESTS 6,053 
106,168 LONG TERM LOANS (SECURED) 106,168 
136,575 DEFERRED TAXATION Se 82,950 
£646,1 40 £592,515 


Since 26 April, 1975 the Industrial Division has sold with effect from dates between 28 June, 
1975 and 1 March, 1976, the Plant, Vehicles, Fixtures, Fittings and Stocks of its merchanting 
and retailing business except its Scottish retailing business. The above Pro- Forma Unaudited 
Balance Sheet has been adjusted to eliminated at 26 April, 1975 Fixed Assets (£231,857), 
Stocks (£978,738), Debtors (£702,591 ) and Creditors (£1,022,002) relating to these 
businesses. It has been assumed that the funds generated will first be applied in paying off 
the short term loans, and the Industrial Division bank overdraft, the balance remaining in 


hand with the Industrial Division. 
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‘grave concern’ that ‘the increase in 
postal charges may further depress the 
sale of Christmas cards which have 
already suffered from sales vesistanos in 
all markets’. 

But while there is concern about the 
immediate future of the company’s 
main greetings card business, the profit 
on that business in the past year was 
£917,640 against a depressed £360,155 
in 1973-74. The loss on property de- 
velopment was cut from £420,450 to 
£157,875, but against a 1973-74 invest- 
ment and other income of £82,196 
there was a 1974-75 deficit of £1,775. 
That deficit was primarily due to the non- 
receipt of interest on the loan to the 


failed Moorgate Mercantile Holdings ` 


secondary banking group and to the 
high rate of bank interest. 


Regular repayments 


Repayment of the Moorgate Mercantile 
deposit began during the past year, 
however, with £78,750 repaid by the 
accounting date of March 31st and 
£52,500 received since then. Further 
payments are expected on a regular basis. 
At the balance sheet date the deposit with 
Moorgate Mercantile stood at £271,250. 
Under a scheme of arrangement all the 
creditors of Moorgate Mercantile agreed 
not to demand repayment of deposits 
and other debts pending the disposal of 
subsidiary companies by the receiver and 
manager. 

The Wilson Bros board’s view is that 
against the outstanding deposit the 
arr will ‘ultimately receive payment 
in full’. 


Property values 


The auditors, ‘Turquands Barton 
Mayhew & Co, do not question the 
board’s view on the Moorgate Mercantile 
deposit but they qualify their report on 
the question of the value put on proper- 
ties held for development. ‘In the light 
of current uncertainties surrounding the 
UK property market’, the auditors are 
‘unable to state whether or not the figure 
of £1,540,620 included in the balance 
sheet in respect of these properties rep- 
resents the lower of cost or net realizable 
value and consequently whether the 
loss of £157,875 on property develop- 
ment is correctly stated’, 

Mr Ellis Birk, the chairman, explains 
in his statement that of the property 
development loss, £101,913 was attribut- 
able to sales during the accounting period 
and £49,087 represents a provision 
against losses on sales effected since the 
accounting date. The property portfolio, 
which stood at {1,540,620 at March 
31st, has since been reduced to £821,743, 
Mr Birk states, and efforts to sell the 
remaining properties continue. 
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Market Jigsaw 


DEBATE is more urgent than business on the Stock Exchange, 
and while the debate continues, business will remain restricted 
and security values are unlikely to develop a set trend. 

The debate concerns the possible timing of a move of the 
British economy out of recession. ‘Possible timing’ because 
there is not necessarily a great degree of certainty as to whether 
or not there will in fact be such a move. 

Neither the move nor the timing of it are necessarily matters 
entirely in British hands. The British economy, as the Chancellor 
of the Exchequer made plain in his speech to the International 
Monetary Fund meeting in Washington, will be the last of the 
major economies to move out of recession. 

The optimistic view of the timing of the move — or rather 
the first action towards such a move — is that the Budget in the 
spring of 1976 will bring reduced taxation and a resumption 
of public works spending. 


Key piece 


But there have to be many other parts of the economic jigsaw 
slotted into position before those two pieces'can be placed. This 
is where the doubt about the prospective timing of resurgence 
develops. 

Thekey piece is that other major economies need to be not only 
moving out of recession, but moving out of recession without 
causing new inflation. That is going to be an extremely difficult 
exercise, particularly in the United States where inflation rates 
have already begun to rise again. 

It is going to be extremely difficult also if commodity prices — 
and particularly oil prices — rise sharply. In that direction the 
coming OPEC meeting is vital. The OPEC members have seen 
the worth of their vast increase in oil prices whittled away by 
` other peoples’ inflation. . 

The fact that OPEC members caused much of that inflation 
in the first place is not an argument that holds much water — 
if that can be an oil producer’s view. But should the OPEC 
meeting result in an inflationary rise in oil prices all over again, 
then the prospect of re-expansion without inflation is very much 
reduced. 

The trend of other economies, and of commodity and oil 
prices, is therefore essential to the timing of any British economic 
resurgence. And there is no British control over such factors. 

Another factor is the slump in sterling, which has already had 
considerable impact on import costs and will have even more 
impact if commodity prices sharply rise. The balance of pay- 
ments needs to be vastly improved. 

Yet another factor is the need for the wage limit policy 
to work and not to suffer the same fate as the so-called social 
contract. 


Need for confidence 


All these factors have to be right before re-expansion can be 
justified. And above all else — although the Government would 
not acknowledge this point — there needs to be a revival of 
industrial political confidence, which means confidence in 
industry that correct economic measures will be taken and that 
politics of the Left will not intrude further. 
Briefly, there needs to be confidence that the economic and 
industrial systems will be allowed to work freely. Given all this, 
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there could be the kind of spring Budget that (he optimists 
foretell. 

But Government action already taken will make recession 
run deep and minor re-expansion measures next April would 
barely have effect on the economy until this time next year. 

That is the time at which Mr Healey hopes, rather than plans, 
to have the ‘inflation rate down to a single figure. He gives the 
impression of being firm in that resolve, and if he is equally ae: 
firm in a resolve that inflation will not again run into double 
figures and break into another gallop, he will need to keep a 
tight rein on Government spending. 

But given the optimistic view of minor tentative re-expansion 
in the spring Budget, is there then room för looking for any 
basic change in stock market trend in anticipation of the 
event or in celebration of it? Currently, the 280-330 Financial 
Times Index bracket seems to be an effective curb on share 
prices. It allows movement without freedom. 

Freedom in the stock market — or more particularly the 
British equity sector of it — is as far off as freedom for dividend 
payments would appear to be. “Tell me when dividends will be 
freed and I will tell you the time of the next boom’ may not be 
profound stock market comment, but it carries an awful lot of 
hard truth. 

The optimistic view of first tentative re-expansion measures 
in the spring Budget does not necessarily help the basic con- 
fidence factor of the stock market. The confidence factor turns 
more on politics than economics, and it is on politics rather than 
economics that hopes of a 1976 bull market may yet founder. 


Gilt-edged 
Rising interest rates in New York and the British authorities’ 
obvious concern that short-term rates should not fall in London, 
provide an uninspiring background to the short end of the gilt- 
edged market. In the medium-to-long dated sectors there is 
still an inclination to dwell on the prospect of reduced inflation 
rates and thereby reduced interest rates. 

This still remains a matter more of hope than of definite 
prospect, but for the investor who lives in'hope the pitch 
of the medium-dated market is as follows: 


Yield Yield 1975 
Price interest (red’n) High Low 

Treasury 83 per cent 

1984-86 .. Ki 823 1051 11-63 853 612 
Treasury 72 -per cent 

1985-88 D 733 1072 12:12 763 53 
Transport 3 per cent 

1978-88 SC 462 6-56 11-00 474 323 
Treasury 5 per cent : 

1986-89 .. Ti 543 9-13 11°60 562 394 
Equities 


In the equity markets there is likely to be a continued ebb and 
flow of prices within the 50 points FT Index bracket. Those 
investors, however, who take the view that next spring will 
bring the beginnings of the way out of recession, and who wish 
to back their views by well-spread investment, may look at the 
shares of some of the leading industrial holding groups. 

Present share price levels may be considered attractive, and 
four representative shares are: 


Price Cover Yield P/E 

ratio 

Hanson Trust 25p ordinary 110 2-9 7:2 12-7 
Norcros 25p ordinary .. i 60 42 9-2 Ch 
Thomas Tilling 20p ordinary ' 684 27 7-0 8-0 
Wood Hall Trust 25p ordinary .. 73 3-9 8-9 4-5 


Hanson Trust has the particular attraction of growing United 
States interests locally and successfully financed, as well as a 
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high level of liquidity in the UK. Revival of the economy will 
benefit the UK end which, among other things, is now the UK’s 


second biggest brick manufacturer. 


Norcros is one of the most effectively managed of the major 
industrial holding groups. That effectiveness is currently being 
applied to the development of parallel interests on the Continent 


of Europe. 


Thomas Tilling is generally considered to have the broadest 


CTT ASSURANCE 
TAX RELIEF 


PLENTY of last survivor assurances, 
written on a trust basis, are being sold to 
married couples as a means of funding 
the capital transfer tax payable at the 
second death. This, however, may not be 
the best approach for those couples 
who have elected fer the wife’s earned 
income to be separately taxed, as if she 
were single. No tax relief on premiums 
can be claimed. . 

With a joint life policy (where the 
sum assured is payable on the first 
death), the policy can be split by en- 
dorsement into two separate contingent 
assurances. The sum assured under one 
part is payable on the death of the 
husband during the lifetime of the wife, 
and the sum assured under the other part 
is. payable on the death of the wife during 
the lifetime of the husband. With this 
arrangement, each spouse can claim 
income tax relief in respect of that portion 
of the total premium which relates to the 
assurance on his or her life — although, 
of course, for the wife the one-sixth of 
income limit will be based on her earned 
income alone. 

The Inland Revenue will not accept a 
similar endorsement into two policies 
for last survivor assurances, regarding a 
contingent assurance under which the 
sum assured is contingent on the other 
` party having pre-deceased the life assured 
as being a ‘deferred assurance’, and not 
eligible for relief. Where a married 
couple have elected to be taxed sep- 
arately, it may be better for a single 
life policy to be arranged, perhaps on the 
younger life. 


“TOPPING UP’ MORTGAGES 


“TOPPING UP’ SCHEMES for building 
society mortgages from life assurance 
companies are a good way of selling more 
life policies, although some life offices 
have pulled out of the market as these 
loans were representing quite a large 
proportion of their life funds. 

One office which is still active in this 
field is the Scottish Equitable Life 
Assurance Society. Its status require- 
ments are strict, with the scheme being 
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spread of the holding groups, but the biggest single sector is 
in construction materials through the Tilcon organization. The 


group has lately agreed to sell its German car dealership interests 


to Lonrho. 


Wood Hall Trust is the least well known of the four, and possibly 
the least well known of the whole particular sector to ordinary 


investors. T'he shares, however, have long figures in institutional 


portfolios. 


confined to senior salaried staff with firms 
of an approved category, and qualified 
members of approved professions. This 
latter category, however, includes the 
self-employed and directors of either 
public companies or private companies 


- with a paid-up` capital in excess of 


£30,000. Although intended for houses 
built since 1930, older properties may 
be considered for a restricted loan. 

Where the building society loan is 
more than {9,000, the second mortgage 
limit will be more than one-third of the 
building society loan, with a maximum 
of £10,000. The maximum total loan, 
expressed as a percentage of purchase 
price or valuation, is 85 per cent up to 
£25,000, with the percentage figure re- 
ducing by 1 per cent for each £1,000 
increase in purchase price or valuation. 

The rate of interest on the second 
mortgage is fixed for the first five years 
of the term of the mortgage. The repay- 
ment period is the same as that of the 
building society’ mortgage, subject to a 
maximum of 25 years. Policies must be 
arranged in respect of both loans. These 
can be on a non-profit or with-profit 
basis, at normal premium rates. 


PENSION. COSTS 


PENSION policies for controlling directors 
and senior executives have been affected 
by the counter-inflation incomes policy. 
New contracts can only be set up within 
the limits for higher earnings. But, at the 
top end of the market, companies such 
as Cannon Assurance Ltd (which has a 
deposit administration scheme) feel that 
the future attraction of this type of 


scheme (including tax-free cash at retire- 


ment) will be such that many controlling 
directors and senior executives will be 
ready to take a cut in salary so that the 
amount involved can be paid by their 
employers to a pension contract. 

For a high rate taxpayer, the loss of 
net income will be low, compared with 
the tax-free cash available in the future. 


‘RECOVERY’ FUND 


THE LATEST REPORT from the managers of 
the M & G Recovery Fund says that, 
during the period covered, the price of 


the units rose by 43°2 per cent, while the 
Financial Times Industrial Ordinary and 
All Share Indices rose by rä per cent 
and Lro4 per cent, respectively. It must 
be remembered that the unit price in- 
cludes accumulated net income, and 
deductions are made for tax on realized 
gains. 

The fund is designed for investment 
in companies which have fallen on bad 
times and the managers are continually 
seeking new holdings to replace those 
where the prospects of recovery appear 
to have been fulfilled, or where they seem 
to have been unfounded. Over the six ` 
years since the formation of the fund, 
the price of the units has risen by 130 
per cent compared with falls of 18-5 per 
cent and 2-6 per cent in the two indices 
mentioned above. 

The managers say that the fund has 
suffered no failures amongst its invest- 
ments this year; but, of course, sub- 
stantial losses can occur when recovery 
fails to materialize. Nevertheless, the 
rewards from successful selection can be 
substantial and, naturally, the risk in- 
herent in investing for recovery in 
difficult times can be spread by using a 
unit trust. ` 


CAPITAL UNITS PROSPECTS 


AGAINST A BACKGROUND of lower rates of 
interest and a lower level of liquidity 
within the fund, the managers of Save 
and Prosper’s Capital Units have not 
been able to maintain the 1975 distri- 
bution of income at the level of 56p per 
100 units achieved in 1974. The total 
payment for 1975 is 52p. 

The report says that, during the six 
months up to June 15th, liquidity was 
reduced from over 25 per cent at the 
beginning of the period to around 4 per 
cent. New holdings were started through- 
out the portfolio, but particular emphasis 
was given to the North American. stock 
market, where additions included banks, 
oil and drug companies. 

In the UK, investment was increased 
in banks, composite insurance, food 
manufacturing and oil companies. Profits 
were realized on some of the South 


African gold mining companies. 
e 
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-< MAKING HAY while the early autumn 
sun shines, the major investment 
institutions have apparently taken a 
late crop of leading equities on to their 
investment books. It is always difficult 
to judge whether equity buying by the 
institutions is a matter of timely 
investment judgement, or simply a 
matter of the funds being available 
and other investment sectors so to 
speak ‘fully paid’. 

The institutions have had their fill 
of ‘gilts’ over recent months and can 
hardly have been rushing back into 
the property market. So when gilts 
join property in being ‘fully paid’, the 
money shifts to equities for the time 
being so that portfolio balance is 
restored. 

‘Avid equity buyers that they may 
. temporarily be, the institutions still 
come under criticism for their attitudes 
as shareholders. The Bank of England's 
lead in attempting to convince in- 
stitutions that they should take a more 
active interest in the companies in 
which they hold shares seems to have 
made for more friction between in- 
stitutions than between institutions 
and companies. 

Attempts to rally support for some 
institutional pressure on “The 
Distillers Company, for instance, have 
only resulted in the instigators de- 
ciding to withdraw from the Bank of 
England's institutional shareholders’ 
committee because of lack of support. 

The Rank Organisation affair brought 
some questions, admittedly half- 
hearted, about the role of the institu- 
tions in the affair. Just what the 
institutions could be expected to do 
under such exceptional circumstances 
was never satisfactorily explained. 


BANK VIEWS 


The Bank of England's latest Bulletin 
takes the line that left to its own 
devices under the present level of 
economic, monetary and credit re- 
straints, the United Kingdom economy 
will soon begin to right itself and does 
not stand in need of any reflationary 
measures. The slide into recession 
will slow down, the Bank considers. 
There will need to be reduction in the 
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level of Government spending and 
thereby cuts in the public sector 
deficit, so that when the economy 
moves out of recession there will be 
room for the refinancing of industry 
without the need for a dangerous 
increase in the money supply. 

The bank has been able to sell very 
substantial amounts of Government 
stock this year outside the banking 
sector and so restrict the growth of the 
money supply. The bank may soon, 
some City quarters expect, take funds 
out of the bank system through a 
fresh call for special deposits. 


STEPPING ASHORE 


Arrangement of £20 million of new 
finance for the Bowmaker credit 


. finance subsidiary of C. T. Bowring 


has eased the congestion in the Bank 
of England’s secondary banking ‘life- 
boat’. The funds come from a syndicate 
of banks headed by Lloyds Bank. 
Announcement of the new finance 
was accompanied by half-year figures 
showing a £1-9 million profit com- 
pared with a £1 million loss in the first 
half of 1974. The new money has been 
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raised on a ‘wholly commercial basis’, 
and as a result Bowmaker will be the 
first concern to step out of the Bank of 
England lifeboat on to financial dry land. 


ESCALATION 


Figures in controversy usually start 
small and grow alarmingly. That is a 
way of things in financial controversy — 
first special provisions are rarely suf- 
ficient. 

In the case of the Electronic Machine 
company and its former chairman and 
managing director, Mr Max Welling, 
an original £34,000 has escalated to 
£250,000. In the 1974 accounts 
£34,000 advanced to Mr Welling was 
held in a separate account pending an 
auditors’ investigation. 

Completion of that investigation has 
shown, the company now states, that 
‘the group has a valid claim against 
Mr Welling for the recovery of sums 
totalling, with interest in the order of 
£250,000 (before taking into account 
the payment of £65,007 made by Mr 
Welling on July 30th, 1974) together 
with the costs of investigations and 
legal fees’. 


Rates and Prices 
Closing prices. Monday, September 22nd, 1978 


Bank of England Minimum Lending Rate 


Money Rates 


Jan.24,1975 ..11 % Mar.21,1975 ..10 % Daytoday 9-11% Bank Bills 
Feb.7,1975 ..102% April18,1975 .. 93% 7 days 10-104% 2months 1043-108% 
Feb. 14,1975 .. 104% May2,1975 ..10 % Fine Trade Bills 3 months 1043—1082% 
Mar 7,1975 ..105% July25,1975 ..11 % 1 month 114-104% A months 1045-1013% 
2 months 114-104% 6months 103-101% 
3 months 1134—11% 
Finance House Base Rate 
September 1st, 1975. 104% Three Months’ Rates 
Local authority deposits ,, 105-105 % 
S Loca! authority bonds Ve +» 11 -104 % 
FT industrial Ordinary Index Sterling deposit certificates | 108 -104% 
September 22nd, 1975. 344-7 Euro-sterling deposits Ka » 1 -11 Dë 
Euro-dollar deposits 73-72 % 
Treasury Bills Foreign Exchanges 
July18 .. £94493% Aug.22.. £10-4325% New York .. 2:0740 Frankfurt.. 5-5075 
July25 .. £10-4407% Aug.29.. £10-3805% Montreal 2:1240 Milan .. 1423-50 
Aug.1 .. £10-4272% Sept.5 .. £10-2675% Amsterdam.. 5-6550 Oslo 11-8200 
Aug.8 .. £10-4751% Sept.12.. £10-3218% Brussels ..83-1000 Paris 9:4500 
Aug.15.. £10-4313% Sept.19.. £10-3566% Copenhagen 12-8000 Zürich 5-6700 
Gilt-edged 
Consols 4% ep Sa eh .. 28% Treasury 9% 1994 a a . 72 
Consols 23% .. * .. ge -. 17% Treasury 84% 84-86 .. Ss . 83 
Conversion 34% Yea ee e 25% Treasury 8i% 87-90 .. e .. 723 
Funding 34% 99-04 .. Es .. 30% Treasury 62% 1976 es e .- 96 
Funding 54% 78-80 .. Se .. 833 Treasury 34% 77-80 .. Së ». 773 
Funding 54% 82-84 .. ge .  %5% Treasury 34% 79-81 ., wi . 76} 
Funding 52% 87-91 ga Sa -. 643 Treasury 5% 86-89 ag Si e 543 
-Funding 6% 1993 ' .. a .. 522 Treasury 54% 08-12  .. we -» 402 
Funding 63% 85-87 .. KG -» 72% Treasury 24% _ .. = ep ae: 173 
Treasury 123% 1993 .. ae ,, 934 £Victoy4% > .. a vi -. 99 
Treasury 94% 1999 S .. 724} War Loan 34% .. Sia 263 
Retail Price Index (Jan. 1974=100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec, 
1972 82:9 83-3 83-6 844 848 853 85-6 863 86-8 880 883 88-7 
1973 89:3 89:9 904 921 92:8 933 93-7 94:0 948 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 1097 109-8 111-0 113-2 115-2 116-9 
1975 119:9 121-9 1243 1291 134-6 137-1 138-5 1393 


(For earlier index numbers on this basis, see February 27th issue, paga 292.) 
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PROPOSED STATEMENT OF STANDARD ACCOUNTING PRACTICE 


Supplement to ‘Extraordinary 
items and Prior Year Adjustments’ 


This proposed statement forms an addition to the Statement of Standard 
Accounting Practice No. 6 ‘Extraordinary Items and Prior Year Adjustments’ 
[The Accountant, May 2nd, 1974] and should. be read in conjunction therewith. 
Comments on the proposed statement, quoting reference ED 16, should be 
submitted to the Technical Director, Chartered Accountants’ Hall, 


London EC2R 6EQ, by December 10th. 


PART 1 — Explanatory Note 


THE PURPOSE of statement of standard accounting practice No. 6 
‘Extraordinary Items and Prior Year Adjustments’ (SSAP 6) is 
to require all profits and losses recognized in the accounts of the 
year (other than prior year adjustments and unrealized surpluses 
on revaluation of fixed assets) to be recognized in the profit and 
loss account for the year. Need for clarification of the Standard 
has arisen in respect of: 


(a) accounting for deficits on the revaluation of fixed assets; 
(b) accounting for surpluses and deficits arising on the realiza- 
tion of revalued fixed assets; l 
(c) accounting for the revenue effects of translating foreign 

currencies. 


2. These topics may later form the subject of separate account- 
ing standards but there is a present need for guidance pending 
the issue of those standards. 


Revaluation of fixed assets 


3. The revaluation of fixed assets is a departure from the con- 
cept of historical cost accounting on which accounts have been 
traditionally based. Paragraph 13 of SSAP 6 states that un- 
realized surpluses on revaluation of fixed assets should be 
credited direct to reserves. Questions have arisen as to the 
treatment of revaluation deficits. It has been concluded that 
deficits arising on such revaluations should be charged to the 
profit and loss account for the year to the extent that they 
exceed any surplus held in reserves and identified as relating to 
previous revaluations of the same assets. 


Realization of fixed assets 


4. When fixed assets are disposed of the difference between the 
written down amount and the sale proceeds should be included 
in the profit and loss accounts for the year. Whether this differ- 
ence constitutes an extraordinary item will depend on whether 
it has the characteristics discussed in paragraph 3 af SSAP 6, An 
amount held in reserves in respect of previous revaluations of 
those assets should be regarded as having become a realized 
surplus. It should not, however, be reported as part of the profit 
for the year. 


Foreign currency translation 


5. The policy or policies to be adopted for the translation of 
amounts denominated in foreign currency is a subject currently 
under study with a view to the issue of a separate accounting 
standard. Two methods are commonly used: the temporal (or 


historical rate) method and the closing rate method. The subject 
is one in which conflicting opinions are strongly held and it must 
be expected that some time will elapse before a standard is issued 
which will describe the method or methods of accounting to be 
applied. 

Be Meanwhile it has been concluded that, subject to paragraph 
7 below, exchange differences should be dealt with through the 
profit and loss account. They should be regarded as ‘extra- 
ordinary items’ only if they arise from transactions which are 
themselves regarded as coming within that definition. 

7. Exchange differences on translation of fixed asset amounts 
(arising from the use of the closing rate method) should be 
treated as if they were unrealized surpluses or deficits on 
revaluation of fixed assets. Accordingly, such differences relating 
to fixed assets should be dealt with direct through reserves ` 
except insofar as they represent: ` 


(a) deficits not covered by amounts held in reserves; or 
(b) the recovery of deficits previously charged to the profit and ` 
loss account; 


in both cases in respect of previous translations of those assets. 

8. Exchange differences arising on translations of borrowings 
in a foreign currency may also call for special treatment. 

g. Whichever translation policy is adopted for other items, 
borrowings denominated in a foreign currency should be trans- 
lated at closing rate and, as a general rule, exchange differences 
arising on such translation should be dealt with through profit 
and loss account as they arise. 

10. However, where such exchange differences are losses, to 
pass them through the profit and loss account without any 
corresponding offset in respect of gains arising on the trans- 
lation of overseas assets would not make commercial sense 
because the processes of borrowing overseas and acquiring fixed ` 
assets overseas are usually parts of a single commercial policy 
and in practical terms are usually unaffected by the changing 
value of sterling. 

11. It is therefore desirable that a ‘cover’ method should be 
permitted in the circumstances described. As a matter of prac- 
tice, it is considered that it should be permissible for exchange 
losses arising on the translation of foreign currency net borrow- 
ings to be wholly or partly offset for profit and loss account 
purposes against an equal or smaller gain arising on translating 
overseas fixed assets (less depreciation) at the closing rate. 
The use of the term ‘net’ borrowings is designed to include the 
situation in which foreign currency borrowings are wholly or 
partly matched by foreign currency cash or similar balances so 
that the ‘net’ borrowings in that case would be the foreign 
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Government Grants 
available to Gompanies 
prepared to move out of 
London & the South East 


1 Up to a maximum of 5 years rent free 

2 Contribution to removal costs and 
redundancy payments 

3 Medium term loans 


4 Fixed grants for employees moved 


DETAILS OF OFFICES AVAILABLE TO LET IN THE MIDLANDS, WEST 
COUNTRY, WALES, NORTH EAST, NORTH WEST & SCOTLAND 
AVAILABLE ON REQUEST TO 


Ai ER 
Ax: \ ealey& aker 


ai Established 1820 in London 
29 St. George Street, Hanover Square, London WIA 3BG 01- 629 9292 


ASSOCIATED OFFICES JERSEY, PARIS, BRUSSELS & AMSTERDAM 
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RECENTLY RENOVATED 


18th Century Georgian | y 


Office Building 


300 yds Liverpool St Stn 


* 6 MONTH RENT-FREE PERIOD 
* ADJOINING CAR PARK 

* REASONABLE GENERAL RATES 
* EXTENSIVE PANNELLING 


2,600 sq. ft net 


Economic rent by negotiation 


Freehold available 


SUIT PROFESSIONAL FIRM 
Full fee to introducing agent 


RICKETTS, BOREHAM & BLISS 


ESTATE AGENTS, SURVEYORS & VALUERS 


158 BETHNAL GREEN ROAD | 
LONDON E2 6DG TEL. 01-739 5461 
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CKENHA 
FOR SALE 


NEW FIRST-FLOOR, SELF-CONTAINED 
OFFICE BUILDING 
APPROX. 1,850 SQUARE FEET NET 


PRICE £75,000 
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(or may Let) 
* 99-year Lease zk Gas-fired Central 
* Very Low Ground Rent Heating 


zk Double Glazing * Occupation Early Autumn 


GRANT WILKINSON & COMPANY LIMITED 
177 High Street, Bromley, Kent. 
Telephone: 01-464 3212 
EE EE E | = 
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Leeds & Holbeck Building Society are 
pleased to announce that their assets now 
, exceed £100,000,000. Existing and new 


investors are assured of continued good rate 
of interest - and absolute security - on 
their investments. 


Assets —£114,000,000 


LEEDS & 
HOLBECE 


BUILDING SOCIETY 


Hond Office: HOLBECK HOUSE, 105 ALBION STREET, LEEDS LS1 GAS. TEL: 459511. 


City Office: 70/72 KING‘ WILLIAM STREET LONDON EC4N 7DP. TEL. 01-626 0831/3 
also at: 73 KINGSWAY, LONDON WC2B 6ST. 
Member of the Building Societies Association 
Authorised tor investment by Trustees 


“STILL the Society with the personal touch” 
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currency borrowings less the foreign currency cash or similar 
balances. 

12. It may be noted that the accounting problem which it is 
: proposed to meet in this way does not arise from the inadequacy 
of the translation method employed but from the inadequacy of 
preparing group financial statements without restatement for 
the changes in purchasing power of currencies which result in 
changes to their related strengths. 


PART 2 — Proposed Standard Accounting Practice: 
Revaluations and realizations of fixed assets 


13. Unrealized surpluses on revaluations of fixed assets should 
be credited direct to reserves. Unrealized deficits on revaluations 
of fixed assets should be debited to the profit and loss account of 
the year to the extent that they exceed any surplus held in the 
reserves and identified as relating to previous revaluations of the 
same assets. They should be classified as ordinary or extra- 
ordinary according to their nature. 

14. When fixed assets are realized, the surpluses or deficits 
compared with the book value should be recognized in the profit 
and loss account for the year and classified as extraordinary 
items or otherwise according to their nature. Any reserve 
identified as being in respect of previously unrealized surpluses 
on the revaluation of those assets thereby becomes a realized 
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surplus but should not be reported as part of the profit for the 
year. l 


‘Foreign currency translation 


15. Exchange differences arising from conversion of foreign 
currencies and from translation of amounts denominated in a 


foreign currency should, unless advantage is taken of the alter- 


native treatment set out in paragraph 16, be dealt with in the 
profit and loss account as part of the ordinary activities of the 
business, except that: 


(a) differences arising from extraordinary items should them- 
selves be treated as extraordinary items; and 

(b) differences arising on translation of fixed asset amounts 
should be treated as if they were unrealized surpluses or 
deficits on revaluation of fixed assets. 


16. Exchange losses arising on the translation of foreign 
currency net borrowings may be wholly or partly offset for 
profit and loss account purposes against an equal or smaller 
gain arising on translating overseas fixed assets (less deprecia- 
tion) at the closing rate. i 

17. Whether or not advantage is taken of the alternative 
treatment in paragraph 16, foreign currency borrowings should 
be translated at closing rate. 








Le a gi 
CR ONS yt 2 = 
co Ox RS K: = 
x SE SE? ner y RIRA GEN 
EE 


D 


e SS ep SON E : ` : SLANA GE 
BONES SE SE RYT geht on Sien SE 3 SC A SE 
py Ro Nt OPS A EOD ER ON NESE EE Ke 
ae PE RRC Roe UE REREAD IME NGS MN a OP VERA Ses 
ays RDI Aa ea ARTO ae BS; S r S GE Sé X; 
gegen Ee EE SE SSN SESS 3 
J 


Sir, — I can sympathize with Professor Stamp’s annoyance at 
being misquoted by the Sandilands Committee [The Accountant, 
` September 18th]. However, this hardly seems to provide an 
adequate basis for describing the report as presenting ideas in a 
‘half-baked’ fashion. Indeed, if such criticism is levelled, it 
should be at The Corporate Report, which merely recommends 
‘further study’ of current value methods. 

No, whatever reservations one had when the Sandilands 
Committee was set up, the report is a clear, carefully thought out 
study of inflation accountirig which bears comparison with any 
‘expert’ studies. The conclusions reached have the merits of 
boldness and simplicity — both of which SSAP 7 lacked. 

To say that the committee has no understanding of monetary 
gains and losses seems rather to indicate a lack of understanding 
of the subject by Professor Stamp. Monetary gains (or losses) 
do not exist. If {1,000 is borrowed for one year at an interest 
rate of 10 per cent, and left in a current account until it is 
repaid, no gain has arisen. Yet under CPP principles, a gain on 
holding monetary liabilities would be recorded in‘such a situa- 
tion if the increase in the retail price index exceeded ro per cent. 
A gain on borrowed funds will only arise if in fact they are 
invested in assets appreciating faster than 10 per cent. 

Professor Stamp is himself inaccurate to say that this is not 
understood by the Sandilands Committee. The report discusses 
the problem, but fails to provide an adequate solution. 


Yours faithfully, 
MICHAEL J. PARRY, Bsc, ACA, ATIL 


Director, 
CHART Turors LONDON ScHoo.. 


London EC4. 


Deferred Taxation for Oil Producing 
Companies 


Sir, — I am grateful to Mr Brian Hardy for his comments on 
this subject in his article in your issue of September 11th. 

Mr Hardy and I àre not as far apart as he thinks on two points. 
I certainly meant to deal with the adjustment of the mis- 
reporting of the interest and depreciation under those heads, 
and not to make compensating adjustments in the tax deferral 
account. I trusted that Table 2 with my own article (August 7th 
issue), showing a totally different pattern of profits between the 
years showed what I had done. Secondly, my approach to the 
‘benefit of deferral’ (the time value of money), was to say that 
it is at least arguable that the company should report separately 
two disparate elements in its results. The first is its profits from 
its oil operations, on which it reports that it needs to provide, 
but not at that stage to page, a certain level of tax. The second is 
its interest income, or saving of expense, from the use it has had 
of funds which it would otherwise have handed over to the Inland 
Revenue. Another way of looking at this, which I also tried to 
make clear in the original article was that {100 payable in ten 
years’ time is not the same thing as {100 payable tomorrow. 
The charge to income should reflect this, and under my pro- 
posals it does, 

However, my main reason for writing is to revert to the 
problem whether PRT is a cost of production or a tax on income. 
It should be recalled that legislation was originally promised 
(and then tabled by a subsequent administration) following the 
first report of the Public Accounts Committee for 1972-73. This 
had recommended that “The Government should take action 


Ki 


substantially to improve the effective yield from operations on. 


the continental shelf; and should consider among other methods 
the possibility of imposing a system of quantity taxation.’ 
(Paragraph 98 (1).) Reference at an earlier point to a barrelage 
tax had indicated that it could be ‘subject to rebate where 
necessary for high cost fields’. (Paragraph 62.) 

This was in contradistinction to the Inland Revenue evidence 
to the committee that ‘there can be circumstances in which tax 
on income... might be a very good way to get money out of the 
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North Sea, if only you are, to the extent that the company 
concerned is a foreign company and is owned abroad, getting 
your revenue at someone else’s expense ... that tax will be set 
against the overseas tax in the country where the dividends are 
received, and so the company can afford to pay money to the 
United Kingdom Exchequer more willingly because it is not at 
a expense’. (Minutes of Evidence, paragraphs 167 and 
208. 

Against this background, and in the light of the wording of 
the Oil Taxation Act, I find it is less than self-evident that PRT 
is a cost of production; despite some arbitrary features in its 
computation of profits. There seem to be two situations possible. 
If the board of a UK company take the view that it is a tax, 
show it as such in their accounts, and comply with the Companies 
Acts disclosure provisions on that basis, what would Mr Hardy 
report concerning the truth and fairness of the accounts, and 
their compliance with law? Secondly, if an overseas company 
wished to account for PRT as a tax in order to support tax credit 
claims to be made by its shareholders to an overseas government, 
would Mr Hardy resist this? 


Yours faithfully, 


London ECI. DAVID P. WAINMAN. 


This Bureaucratic, Complacent Age 


Sra, — I have just read the article by Mr Jo Grimond in your 
issue of July 17th. He deplores the rottenness that is found 
everywhere and calls for a new attitude. 

It seems to me that one of the basic changes over the past 
few years has been to regard income not as a reward for pro- 
ducing something but as a prize to be won by threat, by crafty 
reorganizations in staff structure or by clinging to position 
regardless of its usefulness. 

Accountants tend to be realistic people who recognize that to 
prosper we must produce. This applies to all spheres of life, not 
just to the material. A great number of accountants are in 
positions of influence and we can respond to the call for a change 
of attitude by removing the unproductive time-spending within 
our own control and by attacking, if we feel ourselves to be fire- 
proof, wasteful activities wherever we see them. We are in a 
position to halt the increasing in staff in public bodies and local 
authorities, the overmanning in industry, the loading of com- 
mittee upon committee. ) 

Why don’t we just do it? 

Yours faithfully, 


Didcot, Oxon. J. S. HEMMINGS, SCC 


Personal Tax Assessments 


Sir, — For many years I have pondered over the inefficiency 
and complication of Inland Revenue accounting methods, and 
reading Mr A. L. Kayes’s letter in your September 4th issue 
brings me to the boil. 

As a director of public companies, in my personal capacity 
and as a friendly helper to family and friends I have tried to 
extricate accounting sense from such forms as P.7oC, P.22B 
and such. 

Why on earth, as Mr Kayes suggests, cannot the Inland 
Revenue have their forms vetted by a panel of experts and lay- 
men so that a simple form can be prepared showing on the one 
hand items of income and on the other hand total expenses and 
allowances, showing a resultant taxable income, and provision 
for crediting PAYE, tax on dividends, etc., and reliefs? 

Do let’s have something done about this. 


Yours faithfully, 


Bristol. CON. A. L. STEVENS. 
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Comparative Costs 


Sir, — The other day two astute ‘household managers’, usually 
laughed at by economic pundits, put the following question to 
me: , 3 

If a pint of milk supplied in a returnable bottle, seven days a 
week including holidays, costs 7p, why does it also cost 7p to 
deliver a letter, materials supplied by the sender, six days a week. 
excluding holidays? 

As a qualified accountant and supposedly numerate person I 
was, and still am, completely floored. 

Perhaps one of your readers could help me to furnish the 
answer. Milk Marketing Board and Post Office, please note. 


Yours faithfully, 


Northwood, Middlesex. D. A. TRIGWELL, FCA. 





CIR v. Cookson 


In the High Court of Justice (Chancery Division) — 
July 7th, 1975 
(Before Mr Justice Gorr) 


Surtax — Settlement — Life interest — Surrender of part — Power to 
raise capital — Deed of release — Whether release of power to raise 
capital for settlor — Income Tax Act 1952, section 404 (2). 


The respondent executed a deed of trust in March 1953 creating 
a strict settlement of landed property. In March 1967 he exe- 
cuted a deed of release by which he surrendered his life interest 
in a small part of the settled property. The settlement deed 
contained a power, in clause 6, in the taxpayer to request the 
trustees to raise capital for his benefit and imposing upon them 
the duty of determining in their discretion whether to grant the 
request or not. 

The taxpayer was assessed to surtax on the basis that by 
section 404 (2) of the Income Tax Act 1952 the settlement in- 
come was deemed to be his income. 

It was contended for the taxpayer that the deed of release 
showed a clear intention by him to extinguish the power in 
clause 6, and that the deed of release did in fact effect an ex- 
tinguishment of that power, and that accordingly section 404 
(2) of the 1952 Act did not apply to the income of the released 
property. 

It was contended on behalf of the Revenue that the deed of 
release made no express reference to the power contained in 
clause 6 and did not operate to extinguish that power, and there- 
fore section 404 (2) applied to the income of the released pro- 

erty. 
The Special Commissioners decided in favour of the taxpayer. 


Held: the deed of release did not expressly or impliedly dis- ` 
charge the power in clause 6 of the trust deed, and the assess- 
ments to surtax on the taxpayer were rightly made. 


September 25th, 1975 
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) International Co-operation the Key 


Minister Welcomes IFA Congress 


‘TRUMPETERS of the Household Cavalry sounded a ceremonial fanfare at last Maiy S 
opening session of the 1975 Congress of the International Fiscal Association. The 
Congress, the 29th event of its kind, attracted over 1,800 delegates from 36 countries, 


and was last held in London in 196 D 


Delivering the formal address of 


welcome on behalf of Her Majesty’s 
Government, Mr Harold Lever, Chan- 
cellor of the Duchy of Lancaster, paid 
tribute to the truly international character 
of the Congress. He saw, in the swift and 
continuing development of international 
co-operation, the best chance of relieving 
‘individual nations’ problems, not least 
those of the United Kingdom. 

The British approach to fiscal policies, 
Mr Lever suggested, was distinctive and 
peculiar; it seemed to be accepted with- 
out question that disagreeable legislation 
must necessarily be beneficial, and that 
incomprehensible legislation must be the 

product of much learning. 

'- “The combination of the disagreeable 
and the incomprehensible we find 
irresistable’, the Minister continued; ‘this 
accounts for the fortitude with which we 
bear our taxes. I am bound to add that 
the Inland. Revenue seems to have 
accepted. the philosophy that a certain 


minimum income, at least, is necessary to - 


support virtue.’ 


Impact of inflation 


He was glad to see that the Congress 
agenda included the impact of inflation 
upon -taxation; it was this feature rather 
than the intentions of government, he 
claimed, which in many countries was 
responsible for the oppressive aspects of 
their tax structure. More attention, he 
suggested, should be given to the in- 
tentions of taxation. , 

In a reference to the social, no less than 
to the professional, aspects of the 
Congress, Mr Lever hoped that delegates 
would take with them a favourable 
impression of the British scene: 

-ʻI have looked in vain in the world’s 
great newspapers — some of which 
it is my duty to study from time to time — 
for untrue statements about my country. 
The difficulty is that not all of the truths 
are reported at the same time. I hope that 
you will not allow yourselves to be in- 
fluenced by journalistic impressions.’ 
The Congress is being held under the 
presidency of Mr Alun G. Davies, 
chairman of the IFA’s United Kingdom 


branch and a well-known personality 
ET H 


e D 





in the field of fiscal studies. Reviewing 
developments since the last London 
Congress, Mr Davies remarked par- 
ticularly on the spread of the IFA’s 
influence and activities throughout the 
American continent, including Canada 
and Latin America. Spanish had been 
included as one of the four official 
Congress languages. 


Room for expansion 


There was room for further expansion, 
he continued, in Asia and in Africa — 
though IFA influence had been dis- 
cernible, in fact; in framing the tax 
systems of several of the countries of 
Black Africa. He saw the Association as a 
non-controversial international forum 
which could serve as ‘a fiscal bridge to 
the countries of the Third World’. 
Britain had been actively concerned, in 
recent years; in the revision. of her tax 
structure, with new taxes both on capital 
and on income. The spate of Green 
Papers and White Papers, and the 
incidence of Finance Bills not as an 


annual exercise, but rather to mark the 
four seasons cf the year, argued ‘a 
concern. with tax reform, carried some- 
times to the point of excess’. | 

Dr P. Gmuer, President of the IFA’s 
executive committee, introduced his 
address with a quotation from Mr 
Davies's book Render unto Caesari — 
a work which he described as ‘witty, 
lucid and informative’: ‘Rain falls on the 
just and on the unjust; so does taxation, 
but very unequally’. Britain, Dr Gmuer 
suggested, bad been a late and possibly 
reluctant adherent to the IFA; he thought 
that Mr Davies had played a very signifi- 
cant part in developing British interest. 

He saw the IFA as a unique organiza- 
tion, which brought together at inter- 
national level taxpayers and their advisers, 
fiscal authorities and interested academic 
students of fiscal policy. There were those 
to whom the ‘Fisc’ was no more than 
an anonymous piece of rock, unknown 
and unfriendly, unapproachable, with 
neither soul nor heart; attendance at 
IFA events offered the best opportunity 
of meeting the human beings, with all 
their human attributes, behind that. 
monolithic facade. 7 





‘Paul Elek, 1964; now out of print. 





Mr Harold Lever, Chancellor of the Duchy of Lancaster, welcoming the Congress on behalf of 
HM Government. Seated are Mr Alun G. Davies, Congress President, and (right) Dr P. Gmuer, 


President of IFA" s Executive Committee. 
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- The study subjects for the 1975 
Congress are: (1) “Tax treatment of the 
importation and exportation of tech- 
nology, know-how, patents, other in- 
tangibles and technical assistance’; and 
(2) ‘Allocation of expenses in inter- 
national armes length transactions 
between related companies.’ There had 
been a long-standing argument, Dr 
Gmuer recalled, over whether technology 
should be taxable where it was made 
available or where it was used. 


Double taxation 


Without dwelling unduly on the virtues 
and shortcomings of multinational com- 
panies, effective protection against inter- 
national double taxation sometimes 
seemed to be non-existent. Some writers, 
including Herr Wolfgang Ritter (general 
reporter for the second study subject) had 
seen internationally active businesses as 
the spectator, and sometimes as the 
victim, of disputes between states. 

The fourth speaker at Monday’s 
inaugural session was Mr Graham 
Hutton, on the theme of “Taxation and 
inflation’. He outlined the symptoms and 
causes of the so-called ‘British disease’, 
and attacked the theory that it was 
possible for Britain to spend her way out 
of the present recession. 

Other countries, he said, had experi- 
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Dr Gmuer delivering his paper to the Congress. 


enced the phenomenon of simultaneous 
inflation and recession; other countries, 
in proportion to their working population, 
had an even higher unemployment rate 
than that of the UK. But a high pro- 
portion of the UK’s workforce was on the 
government payroll, and the ‘social 
wage’ concept of subsidies had proved 
ineffective in restraining demands for 
higher money wages as well. Private 
industry could no longer bear the 
burden of taxation to subsidize public 


THE INSTITUTE OF CHARTERED ACCOUNTANTS 


OF SCOTLAND 


INSTITUTE OF COST & MANAGEMENT ACCOUNTANTS 
THE ASSOCIATION OF CERTIFIED ACCOUNTANTS 


We can supply 


All Your Exam Study Books as 
Required by Your Syllabus — 
Either by Post or Personal Call 


at the City Library 
Students’ Bookshop 


_ GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2R 1JJ 
(next door to Somerset House) 


Publishers of THE ACCOUNTANT Phone 01-836 0832 





N a m 8 A One REMAP REO Ht F084 aan eR REP E EE na 


Address neen 


l Petri iro tir ER ENT EE E TT de Gë 


September 25th, 1975 


corporations charging an unrealistic price 
for their wares; such taxation merely 
fuelled further inflation. 

Recalling a dictum of the late John 
Maynard Keynes; Mr Hutton concluded: 
‘I hope that one day economists will 
come tó be accepted as reputable pro- 
fessional people, just as are dentists.’ 


Social programme 


In addition to the technical sessions, the 
week’s programme included a reception 
in Guildhall by HM Government; 
opera at the London Coliseum; and 
excursions to a variety of places of in- 
terest, including the universities of 
Oxford and Cambridge, Blenheim 
Palace, Stratford-upon-Avon, and Lon- 
don’s City and West End, The concluding 
item is this week’s dinner and dances 
at the Great Room of Grosvenor House 
on Friday evening. 

Members of the Congress Committee 
of Honour include Mr D. F. Airey, Fca, 
FCCA, FTII, President of the Institute of 
Taxation; Sir Ralph Bateman, KBE, MA, 
FCIS, President of the CBI; Mr Percy F. 
Hughes, Editor of Taxation and Editor- 
in-Chief of The Accountant; Sir Norman 
Price, KCB, Chairman of the Board of 
Inland Revenue; and Mr Dick Taverne, 
gc, Director of the Institute for Fiscal 
Studies. 
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Accounting Standards 
at the Crossroads 


CASSL’s Successful Oxford Course 


4 


‘It IS ABOUT TIME that the subtle and 
complex problems of accountancy were 
left to the experts’, declared Professor 
Edward Stamp at the London Chartered 
Accountant Students’ Society’s resi- 
dential course at Balliol College, Oxford, 
last week-end. 

Speaking on the Sandilands Committee 
report, Professor Stamp said that it 
contained nothing original and indeed 
it was in many respects inferior to the 
accountancy profession’s own discussion 
paper, The Corporate Report, which had 
been issued several weeks before 
Sandilands had reported, and which was 
more flexible and more enlightened in its 


thinking. 


Well-known authorities 


Professor Stamp was one of a number of 
distinguished speakers, both from within 
and outside the profession, assembled by 
Chart Tutors who were this year asked 
by CASSL to take on the task of preparing 
and presenting the course. 

The course theme, ‘Financial Manage- 
ment after The Corporate Report and 
Sandilands’, could hardly have been 
more topical! Papers were given by 
well-known speakers on their own special 
subjects, and a series of case studies 
presented by Chart Tutors’ own lec- 
turers and conducted in a competitive 
atmosphere, culminated in a very close 
finish for the prize — a bottle of champagne 
for each member of the winning dis- 
cussion group. 

Attended not only by very articulate 
and enthusiastic members of CASSL, 
the event was given a particularly 
international flavour by the presence of a 
party of 25 Danish postgraduate students 
from the Commercial Law Institute of 
Copenhagen, accompanied by two of 
their tutors. 


‘Pooling methods” 


Starting after lunch on Thursday of last 
week, the course began on a very high 
note with a paper from Mr Ian Hay 
Davison, BSc(Econ), FCA, a member of 





‘Sandilands contained nothing original .. .’, 
said Professor Stamp. 


the Council of the Institute and managing 
partner of the London office of Arthur 
Andersen, who spoke on ‘Accounting for 
goodwill, and the dangling debit’. Mr 
Hay Davison’s dry and humorous 
delivery both entertained and instructed 
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Mr Dudley Morse, FCA (left), CASSL's President, with David Mashiter, chairman of CASSL, 
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his listeners, whom he left in no doubt at 
all of his own preferences in the treatment 
of goodwill on consolidation, 


He explained that acquisition account- 
ing, in which goodwill is written off at 
once against reserves and not put 
through the profit and loss account, is the 
‘familiar and acceptable method’, origin- 
ally proposed as a standard by the 
Accounting .Standards Steering Com- 
mittee. He felt that the possibility that 
the pooling method might be adopted in 
this country was positively dangerous. 
It was a method used by financiers in the 
USA in the late Goes to make large for- 
tunes. ‘Those not overseas or in jail are 
now in reduced circumstances’, said Mr 
Hay Davison, ‘but to say the method is 
dishonest would be unfair — to say it is 
‘crooked would be right.’ 


Although one argument was that the 
pooling method — whereby goodwill is 
amortized or written off over a period, of 
up to 40 years ~ was acceptable because 
it was the American method, Mr Hay 
Davison said that wise Americans were 
trying to drop it, and may well succeed. 
Asking ‘why should we follow?’ he went 
on to describe the debate within the 


. Institute at the moment. 


‘Wise heads’ 


The sub-committee of which he is the 
chairman had put its view to the Technical 
Advisory Committee, which had sup- 
ported acquisition accounting by 29 
votes to 5. The district societies, when 
canvassed for their view, had ‘largely 
been on the side of the angels’. It now 
remained for the Council to decide. 


Mr Ronald Ind, Ba, FCA, chairman of 
Chart Tutors, followed by introducing 
the excellent Institute video-tape cassette 
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Mr Alan Hardcastle, FCA, guest speaker, and Mr Mike Parry, BSc, ACA, ATII, course director. 
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In the punt race, only the rescue boat sank | 


on inflation accounting. The object of 
the session was largely to put into 
context the background to the inflation 
accounting debate up to the date of issue 
of The Corporate Report and the 
Sandilands Committee report. Mr Ind 
explained that he was delighted that his 
colleagues in the London branch of 
Chart Tutors, who would follow him, 
had been able to produce a great deal of 
material on these reports, while he, up in 
Birmingham, had been able to rely on a 
‘splendid Institute product!’ 

Mr Paul Gee, BA, ACA, of Chart 
Tutors, then covered the preparation of 
CPP accounts, with a detailed examina- 
tion of their effect in practice, all of which 
led up to the first case study — a pro- 
grammed example of preparing CPP 
accounts — which groups were required 
to undertake the next morning. 


More thought needed 


On Friday, after struggling with the 
first-year problems of preparing a set of 
CPP accounts, members of the course 
re-assembled to begin the close examina- 
tion of Sandilands and The Corporate 
Report that occupied a very great pro- 
portion of the next 24 hours. The dis- 
cussions were led by Mr John Cooper, 
BA, ACA, and Mr Michael Parry, Bsc, 
ACA, ATI, senior lecturers at Chart 
Tutors’ London centre. 

The.conclusions from those discussions 
` were most interesting. Basically, the 
course supported the ideas put forward in 
Sandilands, but there was a fair measure 
of agreement with Professor Stamp’s 
strongly argued contention that the 
report had not been fully thought 
through; that while it merited some con- 
sideration, more research was necessary. 

The Corporate Report was also 
generally welcomed, and it was felt that it 
should be implemented. However, views 
on when this should happen, and by 
whom it should be done, were by no 
means unanimous, and there was no firm 
conclusion on whether it was desirable 
that legislation should follow to enforce 
the recommendations of the report. 

The course was very much enhanced by 
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the presence of Mr David Cormie, 
MA, FCA, chairman of Batchelors Foods 
Ltd, and a member of the Council of the 
Institute,, who is a member of the 
Accounting Standards: Steering Com- 
mittee. He gave a fascinating insight into 
the workings of the Committee, the value 
of its advisory approach, and the gradu- 
ally changing philosophy towards its 
programme of work. 

Emphasizing that he was expressing 
personal views, Mr Cormie said that he 
would not like to see legislation on 
accounting standards; not at least with- 
out a reasonable period of voluntary 
operation first. He paid tribute to the 
Stock Exchange Council, which had 
helped enormously with its requirement 
that the Committee’s Standards should 
be followed. He also said that it was 
becoming increasingly important that 
international standardization should pro- 
gress, and described the developments 
now taking place on that front. 

On Friday evening, guest night dinner 
was held, with the President of CASSL, 
Mr Dudley Morse, Fca, in the chair. Mr 
Ronald Ind spoke on the values of 
independence, and encouraged his lis- 
teners to consider putting up their own 
plate after gaining the necessary two 
years’ post-qualification experience. 
David Mashiter, chairman of CASSL’s 
executive, also made a speech encourag- 
ing in content and welcomed for its 
brevity! The thunder of ‘the occasion 
came from Professor Stamp, who criti- 
cized the Sandilands report strongly for 
its woolly thinking. 


Investigations 


The next morning, Mr Alan Hardcastle, 
FCA, a partner in Peat, Marwick, Mitchell 
& Co, and the third member of the 
Institute Council to address the course, 
spoke on the technical aspects of investi- 
gations and prospectuses. 

His well-illustrated talk was delivered 
with practised skill, and he gained perhaps 
the biggest laugh of the course when he 
referred to the ‘splendid course manual’, 
in its orange plastic ring-binder, as 
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looking ‘rather like something EE 
by Habitat on an off day! 

The final external lecturer, was Mr 
Roderick Kent, ma Diplom  Insead 
managing director of the City merchant 
bank, Close Brothers. Mr Kent spoke on 
company acquisitions in practice, draw- 
ing most entertainingly on his own experi-- 
ence of some of the emotional and 
pyschological aspects of the sale and 
purchase of companies. 


` 


Hard work order of the day 


On Sunday the course was finally rounded 
off by consideration of the Institute’s 
video-cassette on extraordinary items 
and prior-year adjustments. Overall 
conclusions by all concerned were that the 
three days had been stimulating and 
hard-working. There had been little 
free time, although what there had beeri 
was well used, and included a revival of 
the once traditional exercise of the ancient 
and noble art of punt-racing, with the 


novel twist that it was only the rescue 
boat that sank! 


RECORD ENTRY FOR 
ASSOCIATIONS EXAMS 


Entries for the June exams of The 
Association of Certified Accountants 
reached an all-time record of over 22,000 
for the first exams under the Associa- 
tion’s new syllabus. This now consists 
of a Foundation Exam in two parts and a 
Professional Exam in three sections. 
There were 7,854 passes in all — an 
overall pass rate of over 35 per cent — in- 
cluding 889 who successfully completed 
the whole exam. 


IMPROVED ACASS HANDBOOK 


CONSIDERABLE and successful efforts have 
been made to improve the presentation 
and quality of the information in the third ` 
edition of the ACASS Handbook. 

The Handbook, compiled by Malcolm 
Angell, ACASS Secretary, and Douglas 
Lilambias, aca, art, an ACASS 
Counsellor, includes contributed articles 
on opportunities in accounting research 
by Professor Edward Stamp, ma(cantab), 
cA(CANADA); sound views on the role 
of young accountant groups in the transi- 
tional period between membership of 
student and district societies by Peter 
Pennington Legh, aca, a Past-President 
of ACASS ~ to whom credit for the 
first Handbook must go; insight into 
financial controls in industry by Arthur 
John, Fca, CBE, a Council member of the 
Institute; hazards in starting an inde- 
pendent practice by Timothy Griffin, 
ACA, ACMA; and some helpful comments on 
exam techniques from Emile Woolf, 
FCA, an ACASS Counsellor. 
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PUBLISHERS’ NOTICE 


It is with great reluctance that we have to 
increase the subscription rates of The 
Accountant. 

Continually rising production and 
overhead costs forced an increase in the 
cover price to 25p on July rst. Then, 
earlier this month, the Post Office 
announced that higher postal rates were 
to be introduced on September a2oth, 
and in meeting the increased cost of 
Newspaper Post we have no alternative 
but to raise our subscription rates. 

As from October 1st, therefore, the 
subscription rates will be as follows: 


Home and 
Overseas seamail Airmail 
£ $ 
One year .. 18°50 25°00 
Half-year ,,  I0'00 13°50 
*Students’ 
(perannum).. 10-50 18-50 


*Forms on application. 


PROFESSIONAL NOTICES 


TEMPLE GoTHaRD & Co announce 
that they have ‘formed an association 
with Mootz OLuwa & Co of 39 
Campbell Street, PO Box 3722, Lagos, 
Nigeria, and as from October rst, 1975, 
a practice will commence under the style 
of TEMPLE, Goruarp, OLuwa & Co, 
from that address. 


The partners of CHALMERS, Impey & 
Co announce, with deep regret, the death 
of Mr ALEXANDER McLure, ca. Mr 
McLwre originally joined the Liverpool 
office of CHALMERS, Wang & Co in 1938 
and was admitted to partnership on 


January ist, 1954. 
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APPOINTMENTS 


Mr Titus O. Idagun, acca, ACIS, AMBIM, 
has become chief accountant of Bata, 
Nigeria. 

Mr Keith Baptist, acca, has been 
appointed comptroller of P. T. Inter- 
national Nickel Company, Indonesia. He 
was previously assistant comptroller of 
the same company in Canada. 


Mr J. M. C. Omand, ca (Canada), has 
been appointed building supplies division 
financial director of Ellis & Everard. 


Mr S. E. Creighton, acma, who has 
been director of finance of Thorn 
Lighting since 1970, is to become 
director responsible for. organization and 
administration as from October 1st. 


Mr D Holland, roma, has been 
appointed business development ac- 
countant and Mr K. Swatman, ACMA, 
managementaccountant of William Clowes 
& Sons, the book division of the 
McCorquodale Group. 


Mr Charles E. Hutchin, acca, has 
become financial director of Merican 
Curtis International, Rome. 


DOUBLE TAXATION 
United Kingdom — USA 


Discussions were held in London from 
September 3rd to gth at official level 
between representatives of the United 
Kingdom and the United States of 
America about the conclusion of a new 
Double Taxation Convention between 
the two countries. 

A wide measure of agreement was 
reached, and further talks will be held later 
this year in Washington, D.C. 


COURSE ON ‘INFLATION 
AFTER SANDILANDS‘ 


The Association of Certified Accountants 
is holding a one-day course on ‘Inflation 
after Sandilands’ on Thursday, October 
30th, at the Café Royal, London. 

Speakers will be Mr John Argenti, ma, 
co-founder of the Society for Long 
Range Planning and well known in the 
field of corporate planning and manage- 
ment techniques, Mr Russell J. Clark, 
BSc(Econ), international economic con- 
sultant, Northern Trust Company of 
Chicago, and lately economic adviser, 
National Westminster Bank, and Mr 
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Martin Gibbs, Ma, research partner of 
Phillips and Drew. It is anticipated that 
the introductory talk will be given by the 
Association’s President, Mr Harry Hill, 
FCCA, FCIS, and that Professor G. H. 
Lawson will also be one of the speakers. 
The fee will be {27-50 plus VAT. 
Further details are available from the 
Association’s head of training, Mrs 
Hilary Morgan, Fcca, at o Museum 
House, Museum Street, London WC? 


(01-580 7170). 


HISTORICAL ACCOUNTING 
LITERATURE 


Supplement 


New acquisitions, and some anomalies 
of classification, have necessitated a 
supplement to the English Institute’s 
publication Historical Accounting 
Literature, reviewed in The Accountant 
of August 28th. Further supplements 
will be issued whenever warranted by the 
number of new acquisitions or by the 
amount of further information available. 

Copies of the present supplement may 
be obtained from the Library, The 
Institute of Chartered Accountants in 
England and Wales, PO Box 433, 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2R 6EQ. 


LONDON CHARTERED 
ACCOUNTANTS 


October Programme 


A wide-ranging programme of whole day, 
half-day, lunchtime and evening meetings 
is proposed by the London and District 
Society of Chartered Accountants during 
October. In addition to a day devoted to 
the Finance (No. 2) Act 1975 at Chartered 
Accountants’ Hall on October 25th, 
there are a number of other taxation 
topics; also a half-day ‘catch up’ course 
on accounting standards at the Great 
Western Hotel on October goth, and 
another on evaluating the accounts 
department on October arst. 

Mr Philip Defliese, Chairman of the 
American Institute of Certified Public 
Accountants, is to address the Society’s 
forthcoming luncheon meeting at Char- 
tered Accountants’ Hall on October and. 
Tickets for this event are available at 
£4°86, inclusive of VAT but not of 
wines or other drinks. 

Some vacancies are still available for 
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the Society’s residential course on capital 
transfer tax at the Grand Hotel, East- 
bourne, from October 2nd to 4th (fee 
£6480, inclusive of meals, accommoda- 
tion, service charge and VAT). A dis- 
tinguished team of speakers has been 
assembled for this event under the 
leadership of Mr Geoffrey Vieler, FCA, ` 
Vice-Chairman of the Society. 

- Inquiries and applications for these 
and other LDS programme events should 
be addressed to London Chartered Ac- 
countants, 38 Finsbury Square, London 
EC2A 1PX (01-628 2467). 


INTERNAL AUDIT COURSES 


Five non-residential courses in London, 

on various aspects of internal audit, 

have been announced for October by the 

UK Chapter of the Institute of Internal 

- Auditors: 

October 1st-3rd: ‘Computer Auditing’, 
City of London Polytechnic. 

October 13th: ‘Modern Internal Auditing’ 
(jointly with the Institute of Chartered 
Accountants in England and Wales), 
Chartered Accountants’ Hall. 

October 13th-17th: ‘Advanced Internal 
Auditing’, Graduate Business Centre, 
City University. 

October 21st-23rd: ‘Internal Auditing’, 
South Bank Polytechnic. 

October 28th-zg9th: ‘Keeping Computers 
Under Control’, Graduate Business 
Centre, City University. 

The UK Chapters next monthly 
luncheon meeting will be held at the 
Rembrandt Hotel, London SW7, on 
October erh at 12.30 for 1 pm, with 
Mr Erroll Yates, Bcom, Fca, comptroller, 
Kodak Ltd, as the speaker. Details of 
these and other UK Chapter activities 
are available from Mr Malcolm Rose, 
Bsc(Econ), ACA, c/o Rolls-Royce (1971) 
Ltd, Norfolk House, St James’s Square, 
London SW: (01-839 7888, ext. 251). 


NORTH EASTERN 
RESIDENTIAL COURSE 


The 1975 residential course organized 
jointly by the Humberside, Leeds and 
Bradford, and Sheffield District Societies 
of Chartered Accountants will consider 
various topical taxation matters, problem 
areas and the present position with 
regard to the Government’s counter in- 
flation legislation and the problems 
involved in accounting for inflation as 
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published in the Sandilands Report. 

The course will be held at the Royal 
Hotel, Scarborough, from November 
6th to 8th. The speakers will be Mr K. 8. 
Carmichael, Fca, Fr, Mrs C. M. Miles, 
a member of the Sandilands Committee, 
and Mr W. Davidson, head of the prices 
unit of Guest Keen & Nettlefolds. 

Mr Brian Maynard, MA, FCA, FCMA, 
Vice-President of the Institute, will meet 
members socially at an informal gathering 
on the Friday evening. 

The fee is £45 plus VAT. Members of 
the three societies wishing to attend 
should contact their respective Secre- 
taries as soon as possible. 


JOINT DIPLOMA MEETING 


The meeting on the Joint Diploma in 
Management Accounting Services at the 
Polytechnic of Central London next 
Monday (September 2gth), referred to 
in The Accountant of September 4th, 
will be held at the School of Manage- 
ment of the Polytechnic, 35 Marylebone 
Road. 


ICMA INTRODUCES FLEXTIME 


The ICMA has introduced a system of 
flexible working hours — ‘flextime’ — for 
its staff, using the Hengstler Flextime 
recording method. At the moment a 
12-week induction period is being worked, 
after which the system will be reviewed 
and if necessary modified. 

Early indications are that the scheme is 
working well and has been welcomed by 
the staff. The Institute remains open to 
callers between o am and e pm, and the 
library is open between 10 am and 5 pm. 


CTT COURSE AT 
WOLVERHAMPTON 


The Wolverhampton Society of Chartered 
Accountants is organizing a course on 
capital transfer tax on seven Wednesday 
evenings at Wolverhampton Polytechnic 
starting on October 15th. Lecturers will 
be Messrs J. C. Astin, rca, K. R. Tingley, 
Fcca, A. V. B. Broke, rca, M. O. Penney, 
Foca, F. <A. Sherring, Fca, B. W. 
Sutherland, rca, and K. S. Carmichael, 
FCA. 

Those interested in attending should 
contact Mr A. H. Nelson, rca, of Messrs 
Nelson & Co, 87 Knox Road, Wolver- 
hampton (0902-24634). 


MAKE SURE OF YOUR CA EXAMS 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


* Tuition House, London S Ris 
A 
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THAMES VALLEY COURSE 
ON INFLATION ACCOUNTING 


The Thames Valley Society of Chartered 
Accountants is holding a one-day course 
on inflation accounting, with particular 
reference to the Sandilands Report, on 
Wednesday, October 22nd, at the Post 
House Hotel, Reading. The speakers will 
be Mr David H. Cairns, msc, aca, and Mr 
David Lindsay, JP, FCA. 

The fee will be £20 and further details 
are available from the Society’s assistant 
secretary at 14 Craufurd Rise, Maiden- 
head, Berkshire. 


DATA PROCESSING 
DISCUSSION GROUP 


The next meeting of the Data Processing 
Group of the London and District 
Society of Chartered Accountants will be 
on October gth at 6 for 6.30 pm at 
Chartered Accountants’ Hall, when Mr 
R. Strover, aca, will talk on ‘CARS 2 — 
an all-purpose interrogation package’. 
Meetings are held on the second Thurs- 
day of each month, Anyone interested in 
joining the group should contact Mr 
R. D. Lawrence, FCA, at Josolyne Layton- 
Bennett & Co, Metropolis House, 39-45 
Tottenham Court Road, London W1P 


oJL (o1-637 7777, ext. 204). 


DEVELOPMENT LAND TAX 
BOOKLET 


Latest in the series of tax digests prepared 
by the firm of Stoy Hayward & Co for 
the guidance of their clients is entitled 
‘Development Land Tax’. 

Written by taxation partner Mr R. W. 
Maas, ACA — ar prizewinner in The 
Accountant 1974 Centenary Competition 
~ this is based on the White Paper 
Development Land Tax (Cmnd_ 6195, 
August 7th), with other matter from the 
previous White Paper Land (Cmnd 
5730, September rath, 1974). 


CORRECTION 


In the note headed ‘Child’s Policy for 
CTT” in the “Bulls and Bears’ feature on 
September 11th, the maximum sum 
assured in the Scottish Equitable Life 
Assurance Society plan should have read 
£60,000 and not £6,000. 
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When you make your Will 


on't leave anyone out. 
Handicapped children 


The Red Cross runs adventure holidays for handicapped children with the help of trained Junior members. 


The old and frail 


We take special care of sick old people living alone. A Red Cross volunteer becomesa friend and companion, also 
giving practical help. We ferry the old toandfrom hospital in Red Cross cars and ambulances, and take them on 
outings. We run day centres where they can get food and company, and homes where they can go for ashort holiday 
orfor permanentcare. 


The disabled 


The Red Cross runs sheltered workshops where the disabled earn their own living; social clubs where they can meet 
and holiday homes. We also supply them with over 22,000 home aids. 


Accident cases 


The Red Cross provides first aid posts for hundreds of public gatherings, from major race meetings to village fetes. 
Wealsorun training courses, open to the public, in firstaid and life-saving techniques. 


The chronically sick 


The Red Cross trains relatives in basic nursing care and offers on loan all kinds of home nursing equipment. Trained 
membersalso help in home nursing. 


Disaster victims 


For amajor disaster abroad,we send money immediately from Red Cross fundsand we may also send relief teams. 
In this country, we help in train crashes, floods, firesand explosions: emergency teams aid in rescue and nursing 
volunteers help outin hospitals. 


Long-stay hospital patients 


Our hospital services keep up morale: mobile libraries, shops, telephone trolleys, picture libraries and beauty 
treatments for women. Our membersalso visit patients who don'thave any visitors. 


Refugees 


The Red Cross helps to supply shelter, food and medical care. 





Few people have a clear idea of the range of our achievements. 

The Red Cross has even at times been criticised for being as diverse as it is. 

The truth of the matter is that we see our purpose as this: to help as many people who are 
suffering as we possibly can and to help them in as many ways as we can find. We wouldn’t be 
happy with anything less. 

Our members have only their spare time to give to the work and they give it free. 

To continue, we must have money. We rely on voluntary o tributions to buy our equipment 
and run our services. 

It may be that you, too, would like to do what you can by leaving us a legacy or making a 
donation. If you do, it will please you to know that it goes ti wards helping so many people. 

Like us, you may find it hard to see who you o uld leave out. 


The Red Cross 


Leave It to us. 





Recent changes in taxation improve the value to us of any legacy or donation. Your solicitor or financial adviser can 
° explain the details. Or write to D. E. Barson F.c.1.s., The British Red Cross Society, 9 Grosvenor Crescent, London SW 
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